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ARTICLE | - REPRESENTATION

ARTICLE | - REPRESENTATION

This Memorandum of Understanding (hereinaftegré®ment") is entered into by the City and
County of San Francisco (hereinafter "City") thrbufe designated representatives acting on
behalf of the Bricklayers and Allied Crafts, Lo8aHod Carriers, Local 166; Building Inspectors’
Association; Northern California Carpenters Regid@auncil, Local 22; Carpet, Linoleum and
Soft Tile Workers, Local 12; Plasterers &beément Masons, Local 300; Glaziers, Architectural
Metal and Glass Workers, Local Union No. 718; In&tional Alliance of Theatrical Stage
Employees, Moving Picture Technicians, Artist antliedl Crafts of the United States, Its
Territories, and Canada, Local 16; Internationasdsation of Bridge, Structural Ornamental,
Reinforcing Iron Workers, Riggers and Machinery Ms; Local 377; Auto, Marine and Specialty
Painters, Local Union No. 1176; Pile Drivers, Cantees, Bridge, Wharf and Dock Builders, Local
Union No. 34; Plasterers and Shophands, Local 6&gd Union of Roofers, Waterproofers and
Allied Workers, Local 40; Sheet Metal Workers Im&tional Union, Local 104; Teamsters, Local
853 (hereinafter "Union(s)").

RECOGNITION
The City acknowledges that the Unions have beetified by the Civil Service Commission as the

recognized employee representative, pursuant gorthasions as set forth in the City's Employee
Relations Ordinance for the following classificaiso

7307 Bricklayer Unit 1-E Local 3
7378 Tile Setter Unit 1-E Local 3
7428 Hod Carrier Unit 1-I Local 36
6331 Building Inspector Unit 1-U Building
Inspectors’
Association
6333 Senior Building Inspector Unit 1-U Buildin
Inspectors’
Association
6334 Chief Building Inspector Unit 1-O Building
Inspectors’
Association
7226 Carpenter Supervisor | Unit 1-FF Local 22
7236 Locksmith Supervisor | Unit 1-FF Local 22
7272 Carpenter Supervisor I Unit 1-FF Local 22
7342 Locksmith Unit 1-FF Local 22
7344 Carpenter Unit 1-FF Local 22
7358 Pattern Maker Unit 1-FF Local 22
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ARTICLE | - REPRESENTATION

7311 Cement Masons Unit 1-GG Local 300
7326 Glazier Unit 1-H Local 718
7233 Glazier Supervisor | Unit 1-H Local 718
1766 Media Production Technician Unit 8-O Lotél
1767 Media Programming Specialist Unit 8-O Labal
1769 Media Production Supervisor Unit 11-V Lioba
1777 Media Security Systems Specialist  Unit 8-O Local 16
1781 Media Security Systems Supervisor Unit 11-V Local 16
7377 Stage Electrician Unit 1-J Local 16
7389 Metalsmith Unit 1-11 Local 377
7395 Ornamental Iron Worker Unit 1-lI Local 377
9342 Ornamental Iron

Worker Supervisor | Unit 1-11 Local 377
9346 Fusion Welder Unit 1-lI Local 377
7242 Painter Supervisor | Unit 1-S Local 1176
7278 Painter Supervisor I Unit 1-S Local 1176
7346 Painter Unit 1-S Local 1176
9332 Piledriver Supervisor | Unit 1-HH Local 34
9330 Pileworker Unit 1-HH Local 34
7361 Plasterer Unit 1-M Local 66
9343 Roofer Unit 1-T Local 40
9344 Roofer Supervisor | Unit 1-T Local 40
6235 Heating and Ventilating Inspector ~ Unit 1-V Local 104
7247 Sheet Metal Worker Supervisor Il Unit 1-W ochl 104
7376 Sheet Metal Worker Unit 1-V Local 104
9345 Sheet Metal Worker Supervisor | Unit 1-V cab104
7393 Soft Floor Coverer Unit 1-LL Local 12
7394 Soft Floor Coverer Supervisor Unit 1-LL bhbd2
7251 Track Maintenance

Workers Supervisor | Unit 1-F Local 853
7355 Truck Driver Unit 1-F Local 853

3. The terms and conditions of this Agreementlstisb be automatically applicable to any

classification thats accreted to the units covered by this Agreerdaring its term. This
Agreement shall not automatically extend to barngaiminits for which the Unions have
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ARTICLE | - REPRESENTATION

1.B.

I.C.

I.D.

10.

established a representative status through &ffitis or service agreements. Upon request
of a Union, the City will meet and confer concegproposed changes to bargaining units.

INTENT

It is the intent of the parties signatory hetéit the provisions of this Agreement shall not
become binding until adopted or accepted by therdBo& Supervisors by appropriate
action.

Moreover, it is the intent of the Mayor actmgbehalf of the City to agree to wages, hours,
and other terms and conditions of employment asagtgn the Mayor’s jurisdiction,
powers, and authority to act as defined by the €hastate law, California Constitution
and other applicable bodies of the law. The Malgm@s not intend nor attempt to bind any
board, commission or officer to any provisionsho§tAgreement over which the Mayor
has no jurisdiction.

It is the intent of the parties that the pras of the main body of this Agreement apply
generally to all classifications of employees ceddry this Agreement, except as otherwise
limited herein to specific classifications or ursonThe Appendices attached apply to
employees represented by specific unions, as ddtamileach appendix.

OBJECTIVE OF THE CITY

It is agreed that the delivery of municipalvsegs in the most efficient, effective, and
courteous manner is of paramount importance toQitg and its employees. Such
achievement is recognized to be a mutual obligatfdhe parties to this Agreement within
their respective roles and responsibilities.

The Unions recognize the City's right to essiibland/or revise performance levels,
Standards or norms notwithstanding the existengeiof performance levels, norms or
standards. Such standards, developed by usualmeagkurement procedures, may be used
to determine acceptable performance levels, preparke schedules, and to measure the
performance of each employee or group of employEles.City shall meet and confer prior
to the implementation of any production quotas.

Employees who work at less than acceptablddexMeperformance may be subject to
disciplinary measures in accordance with applicdtib@rter provisions and rules and
regulations of the Civil Service Commission.

MANAGEMENT RIGHTS

The Unions agree that the City has compléteoaitly for the policies and administration of
all City departments which it shall exercise urttierprovisions of law and in fulfilling its

responsibilities under this Agreement. Said autyehall include the establishment of
work rules and regulations not inconsistent withtibrms of this Agreement. Any matter
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11.

12.

13.

14.

15.

16.

17.

involving the management of governmental operati@sted by law in the City and not
covered by this Agreement is in the province of@ity.

NO WORK STOPPAGES

During the term of this Agreement, there shalho strike or lockout nor shall the Unions
engage in a sympathy strike. The terms striké&dotor sympathy strike shall be provided
in Charter Section A8.346 (a) and A8.346 (b). @heBections A8.346 (a) and A8.346 (b)
areattached in Appendix A.

GRIEVANCE PROCEDURE

1. The following procedures are adopted bytrées to provide for the orderly and
efficient disposition of grievances and are theeswoid exclusive procedures for
resolving grievances as defined herein.

2. A grievance is defined as an allegatioarbgmployee, a group of employees or a
Union that the City has violated, misapplied orinterpreted a term or condition
of employment provided in this Agreement.

A grievance does not include the following:

a. Performance evaluations, provided howetra&at employees shall be
entitled to submit written rebuttals to unfavorgideformance evaluations.
Said rebuttal shall be attached to the performamakiation and placed in
the employee’s official personnel file.

b. Written reprimands, provided however, #raployees shall be entitled to
append a written rebuttal to any written reprimaftie appended rebuttal
shall be included in the employee’s official penselfile. Employees are
required to submit written rebuttals within twe(2p) calendar days from
the date of the reprimand.

3. Time Limits

The time limits set forth herein may be egthby agreement of the parties. Any
such extension must be confirmed in writing. Fanposes of calculation of time a
“day” is defined as a “calendar day,” including Werds and holidays.

In the event a grievance is not filed or abpe in a timely manner it shall be
dismissed. Failure of the City to timely replyetgrievance shall authorize appeal
to the next grievance step.
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18.

19.

20.

21.

22.

23.

24,

25.

4. Steps of the Procedure — Non-Discipline Grievances

a. Except for grievances involving multiplen@oyees or multiple
departments, all grievances must be initiated ap 3t of the grievance
procedure.

(1) A grievance affecting more than one @yg shall be filed with
the Appointing Officer or designee at Step 3. @Gieces affecting
more than one department shall be filed with theplegee
Relations Division at Step 4. In the event they@isagrees with
the level at which the grievance is filed, it mapsiit the matter to
the Step it believes is appropriate for consideratif the dispute.

(2) The grievant may have a Union represetaresent at all steps of
the grievance procedure.

b. Step 1:
An employee shall discuss the grievanceamétly with his/her immediate

supervisor as soon as possible but in no caselhatethirty (30) days from
the date of the occurrence of the act or the dategrievant might
reasonably have been expected to have learneckddllbged violation
being grieved.

If the grievance is not resolved within se(#) days after contact with the
immediate supervisor, the grievant will submit gnevance in writing to
the immediate supervisor on a mutually agreeabt/gnce form. The
grievance will set forth:

1. the facts of the grievance;

2. the terms and conditions of employment claimedaeehbeen
violated, misapplied or misinterpreted, and

3. the remedy or solution being sought by the grievant

This form should be attached to any reqgieestove the grievance to each
successive step in the grievance procedure.

The immediate supervisor shall respond inirmgr within ten (10) days
following receipt of the written grievance.

d. Step 2:
A grievant dissatisfied with the intermediatipervisor’s response at Step 1

may appeal to the Appointing Officer or designeeyiriting, within fifteen
(15) days of receipt of the Step 1 response. Tppo#iting Officer or
designee may convene a meeting within twenty (29% avith the grievant
and/or the grievant’'s Union representative. Thedipting Officer or
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26.

27.

28.

29.

30.

31.

designeeshall respond in writing within twenty (20) daystbé hearing or
receipt of the grievance, whichever is later.

Step 3:
A grievant dissatisfied with the Appointi@fficer's response at Step 2 may

appeal to the Employee Relations Director at thepleyee Relations
Division (“ERD”), in writing, within twenty (20) dgs of receipt of the Step
2 response. ERD may convene a grievance meetihgpwwventy (20) days
with the grievant and/or the grievant’s Union. Theector shall respond to
the grievance in writing within twenty (20) daystloé meeting or, if none is
held, within twenty (2Ddays of receipt of the appeal.

Arbitration

If the Union is dissatisfied with the Steprésponse, it may invoke
arbitration by notifying the Employee Relationségitor at ERDin writing,
within twenty (20) days of the Step 3 response.

5. Selection of the Arbitrator

6.

a.

When a matter is appealed to arbitratienparties shall first attempt to
mutually agree upon an Arbitrator to hear the matte the event no
agreement is reached within five (5) working daysny extension of time
mutually agreed upon, the parties shall requesthiesState Mediation and
Conciliation Service (“SMCS”) provide the partiegiwa list of seven (7)
potential arbitrators. The parties, by lot, sh#®rnately strike names from
the list, and the name th@mains shall be the arbitrator designated to hear
the particular matter.

The parties may, by mutual agreement,eagrean alternate method of
arbitrator selection and appointment, including,e¢ikpedited appointment
of an arbitrator from a list provided by the SMCS.

Steps of the Procedure — Disciplinary Grievances

Permanent non-probationagmployees may grieve (appeal) suspensions,
disciplinary demotions or discharges.

a.

Step 1:
The grievant and/or the Union shall submitvriting to the Appointing

Officer or designee a grievance appealing the glisery action within

fifteen (15) days of the mailing date of the wrtt@otice imposing
discipline. The grievance shall set forth the basi the appeal. The
Appointing Officer or designee shall respond witliifteen (15) days
following receipt of the appeal.
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32.

33.

34.

35.

36.

37.

38.

39.

b.

Step 2:

The Union may appeal the Appointing Offiseespons® the Employee
Relations Director at the Employee Relations Dons{*ERD”), in writing
within ten (10 days). ERD may convene a grievaneeting within twenty
(20) days with the grievant and the grievant’s anid@ he Director shall
respond to the grievance in writing within tweri2@) days of the meeting,
or if none is held within twenty (20) dags$ receipt of the appeal.

If the Employee Relations Director’'s resg@is unsatisfactory only the
Union may file a written appeal to arbitration. iFlappeal must be filed
with the Employee Relations Director at ERD norl#tan fifteen (15) days
following issuance of the Step 2 response.

Selection of the Arbitrator
Arbitrators shall be selected in the samamaaas in non-disciplinary
grievances.

Expedited Arbitration

Grievances of disciplinary suspensions ofyneater than fifteen (15) days,
and grievances of contract interpretation whereghedy requested would
not require approval by the Board of Supervisoadl¢ie resolved through
an expedited arbitration process; however, by nagraement, the parties
may move such matters out of the expedited pracesgular arbitration
procedures provided herein.

The expedited arbitration shall be condudtefbre an arbitrator, to be
mutually selected by the parties, and who shallesentil the parties agree
to remove him/her or for twelve months, whichewanes first. A standing

quarterly expedited arbitration schedule will bebkshed for this process.
The parties agree not to utilize court reportérslectronic transcription.

The parties further agree not to utilize post-heghriefs.

Each party shall bear its own expenses imecton therewith. All fees
and expenses of the arbitrator shall be borne arlip full and shared
equally by the parties.

In the event that an expedited arbitratiearimg is canceled resulting in a
cancellation fee, the party initiating the requestausing the cancellation
shall bear the full cost of the cancellation fedess a mutually agreed upon
alternative is established.

Authority of the Arbitrator

The arbitrator shall have no authority to tmjédubtract from, modify or amend the
terms of this Agreement. The decision of the A#bdr shall be final and binding
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40.

41].

42.

43.

44,

45,

46.

47.

10.

11.

on all Parties.
Fees and Expenses of Arbitration

Each party shall bear its own expenses inection with the arbitration, including,
but not limited to, witness and attorney's feesl, amy fees for preparation of the
case. Transcripts shall not be required except ¢ither party may request a
transcript. The party making such a request $leadlolely responsible for the cost.
All fees and expenses of the arbitrator and theteeporter, if any, shall be split
equally between the parties. Individuals who mayehdirect knowledge of the
circumstances relating to the grievance may beepted the request of either party
at the hearing. If such individuals are employegshe City, they shall be
compensated at their usual rate of pay for any §psat traveling to or from, and
attending the arbitration hearing.

Hearing Dates and Date of Award

The parties shall make their best efforscteedule hearings within forty (40) days
of selection of an arbitrator. Awards shall be dithin forty (40) days following
the receipt of closing arguments. As a conditicappointment, arbitrators shall be
advised of this requirement and shall certify thilingness to abide by these time
limits.

Any claim for monetary relief shall notexd more than forty-five (45) days prior
to the filing of a grievance, unless consideratiohgquity or bad faith justify a
greater entitlement.

'Skelly” Rights
A permanent non-probationary employee subpadiscipline or discharge, shall be

entitled, prior to the imposition of that discigior discharge, to a meetiagd to
the following:

a. A notice of the proposed action;

b. The reasons for the proposed discipline;

C. A copy of the charges and the materiab&wghich the action is based, and
d. The right to respond, either orally omiriting, to the authority initially

imposing the discipline.
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1.G.

48.

49.

50.

51.

52.

53.

54.

55.

1.

OFFICIAL REPRESENTATIVES AND STEWARDS

OFFEICIAL REPRESENTATIVES

The Unions may select up to the number ofleyees as specified in the Employee
Relations Ordinance for purposes of meeting anéecong with the City, during
the employee's regular duty or work hours withosslin compensation, on matters
within the scope of representation. If a situatghould arise where a Union
believes that more than a total of five (5) empégeembers should be present at
such meetings, and the City disagrees, the Uniah discuss the matter with the
Employee Relations Director and the parties shidhapt to reach agreement as to
how many employees shall be authorized to partieipasaid meetings.

a. The organization's duly authorized repriadiee shall inform in writing the
department head or officer under whom each selectgrdloyee member is
employed that such employee has been selected.

b. No selected employee member shall leagedthty or work station, or
assignment without specific approval of appropriaEEmployer
representative.

In scheduling meetings, due consideratiofi Baaiven to the operating needs and
work schedules of the department, division, orisacin which the employee
members are employed.

STEWARDS

a. The Unions shall furnish the City withaaturate written list of stewards
and alternate stewards. The Unions may submit dments to this list at
any time because of the permanent absence of gnéésd steward. If a
steward is not officially designated in writing lyUnion, none will be
recognized for that area or shift.

b. The Unions recognize that it is the respality of the steward to assist in
the resolution of grievances at the lowest posséiel.

C. Upon notification of a designated managem@erson, stewards or
designated officers of the Unions subject to mamesye approval which
shall not be unreasonably withheld, shall be gcaredasonable release time
to investigate and process grievances and app8atsvards shall advise
their supervisors of the area or work location weheéhey will be
investigating or processing grievances. The Unwillsattempt to insure
that steward release time will be equitably distréal.

Stewards shall be responsible for the perdmice of their work load,
consistent with release time approved pursuantlés restablished herein.
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56.

57.

58.

[.H.

59.

60.

61.

3.

d. In emergency situations, where immediaseiglinary action is taken
because of an alleged violation of law or a Citypatémental rule
(intoxication, theft, etc.) the steward shall nateasonably be denied the
right to leave his/her post or duty if requestedi®/employee for purposes
of representation.

e. Stewards shall not interfere with the woklany employee. It shall not
constitute interference with the work of an empkjer a steward, in the
course of investigating or processing a grievamca disciplinary action, to
interview an employee during the employee's duteti

BUILDING INSPECTORS’ ASSOCIATION

For additional Building Inspectors’ Assoamatiprovisions regarding Time Off For
Grievances, see Appendix B.

UNION SECURITY

1.

AUTHORIZATION FOR DEDUCTIONS

The City shall deduct Union dues, initiatfeas, premiums for insurance programs
and political action fund contributions from an dayge's pay upon receipt by the
Controller of a form authorizing such deductiongtxy employee. The City shall
pay over to the designated payee all sums so degluttpon request of a Union,
the Controller agrees to meet with the Union taculs and attempt to resolve
issues pertaining to delivery of services relatmguch deductions.

DUES DEDUCTIONS

Dues deductions, once initiated, shall carginntil the authorization is revoked in
writing by the employee. For the administrativewenience of the City and the
Unions, an employee may only revoke a dues autitoriz by delivering the notice
of revocation to the Controller during the two weekiod prior to the expiration of
this Agreement. The revocation notice shall bevdetd to the Controller either in
person at the Controller's office or by depositing the U.S. Mail addressed to the
Payroll/Personnel Services Division, Office of t@entroller, 875 Stevenson,
Room 235, San Francisco, CA 94103; Attention: £meduction. The City shall
deliver a copy of the notices of revocation of ddeductions authorizations to the
Union within two (2) weeks of receipt.

AGENCY SHOP

1.

APPLICATION

Except as provided otherwise herein, theipians of this section shall apply to all
employees of the City in all classifications rerasd by the Unions in represented
units when on paid status. These provisions sbalpply to individual employees
of the City in represented units who have beengigpand finally determined to be
management, confidential or supervisory employeesyant to Section 16.208 of
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62.

63.

64.

65.

66.

67.

68.

the Employee Relations Ordinance. Except whendinidual employee has filed

a challenge to a management, confidential or sigmgdesignation, the Employee
Relations Director and the Union shall meet as sy for the purpose of
attempting to make such determinations by mutuedeagent. The Employee
Relations Director shall give the Union no lesstken (10) working days prior

notice of any such proposed designation. Disprggarding such designations
shall be promptly resolved pursuant to Section 0%.8b) of the Employee

Relations Ordinance.

IMPLEMENTATION

An agency shop shall be implemented withpresentation units or sub-units
when:

a. Election
The Union has requested, in writing, an tedacon the issue, to be
conducted by the State Mediation &dnciliation Service and 50% plus
one of those voting favor agency shop, or

b. Two-thirds (2/3) Membership
The Union makes a showing that 2/3 of theleyees within the unit or
sub-unit are dues paying members of the Union, or

C. New Employees
The Union requests, in writing, an agenaypshe implemented for all
employees hired after a date to be agreed to bynien and the Employee
Relations Division.

SERVICE FEE

Upon such an event occurring, employees ®fGhy in the particular unit or
subunit, except as set forth below, shall, as dition of continued employment,
become and remain a member of the Union, or intheveof, shall pay a service
fee to the Union. The fair share service fee payrakall be established annually
by the Union, provided that such fair share agehop service fee will be used by
the Union only for the purposes permitted by law.

The Unions shall comply with the requiremeses forth inChicago Teachers
Union v. Hudson475 U.S. 292 (1986) for the deduction of agertuypsfees.
Annually, the Unions shall certify in writing to éhCity that the Unions have
complied with the requirements set forth in thistes and inHudson 475 U.S.
292.

FINANCIAL REPORTING

Annually, the Union(s) will provide an expédion of the fee and sufficient
financial information to enable the fair share sm¥vfee payer to gauge the
appropriateness of the fee. The Union(s) will pteva reasonably prompt
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69.

70.

71.

72.

73.

opportunity to challenge the amount of the fee teém impartial decision maker
not chosen by the Union(s) and will make providmman escrow account to hold
amounts reasonably in dispute while challengepaneling.

RELIGIOUS EXEMPTION

Any employee of the City in a classificatiescribed herein, who is a member of a
bona fide religion, body or sect which has his&llycheld conscientious objections
to joining or financially supporting a public empée organization and is
recognized by the National Labor Relations Boaraiiol such objections to Union
membership, shall upon presentation of proof of Imenship and historical
objection be relieved of any obligation to pay thquired service fee, and such
employee shall make a qualified contribution at timee and manner herein
prescribed.

a. The Qualified Charitable Contributionlsba a sum equal to the service
fee and shall be paid at the times said fees wotlidrwise be due and
payable if the employee were not exempt undergiasgision.

b. The Qualified Charitable Contribution lsba paid to any qualified “non-
religious non-labor” charity so long as such clyamains exempt from
taxation under Section 501(c)(3) of the Internayétrie Code.

C. Payment of Qualified Charitable Contnbung by persons and at the times
and manner described in this paragraph shall mnditton precedent to
continued employment. The employee shall supglyity and Union with
an acknowledgement of receipt from the qualifiedarith or other
satisfactory evidence on a monthly basis that theli@ed Charitable
Contribution has been paid in a timely fashion.

PAYROLL DEDUCTION

The Unions shall provide the Employee RetetiDirector and the City with a
current statement of membership fees and servies. feSuch statement of
membership fees and service fees shall be amesdeelcassary. The City may
take up to thirty (30) days to implement such clesng Effective the second
complete pay period commencing after the electioaguest or showing described
in (b) and each pay period thereatfter, the Comtralhall make membership fee or
service fee deductions, as appropriate, from thelae periodic payroll warrant of
each City employee described in (a) thereof, anld pay period thereafter, the City
shall make membership fee or service fee deductamsppropriate, from the
regular payroll warrant of each such employee.eN®) working days following
payday the City will promptly pay over to the Un{shall sums withheld for
membership or service fees.
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TEAMSTERS, LOCAL 853 (APP. K)
74. For Teamsters, Local 853 provisions regarBimyl.V.E. Contributions By Check-
Off, see Appendix K.

7. EMPLOYEE LISTS
75. a. The City shall also provide with eachrpant a list of employees paying
membership fees and a list of employees payingcefees. All such lists
shall contain the employee's name, employee nunassification,
department number and amount deducted.

76. b. A list of all employees including thosewty hired into the unit in
represented classes shall be provided to the Umaomghly. Nothing in
this section shall be deemed to have altered ttyesCurrent obligation to
make insurance program or political action dedustivhen requested by
the employee.

77. C. Upon presentation to the City by the W(sd of a packet of information
concerning agency fee rights and obligations of leyges, Union
membership application, dues deduction authorimatttoms, and other
similar information, regarding the Union, the Cgipall distribute this
packet, along with initial employment materialsalicemployees who enter
the unit covered by this Agreement, either as naeshtransferees, or
otherwise.

8. INDEMNIFICATION
78. The Unions agree to indemnify and hold thg Garmless for any loss or damage
arising from the operation of this section.

I.J.  BULLETIN BOARDS

79. Upon request by the Union(s), departmentd phavide reasonable space on bulletin
boards for use by the Union(s) to communicate wsthhepresented employees.

I.LK.  APPRENTICESHIP PROGRAM

80. The parties agree to meet to discuss the al@vent of mutually agreeable apprenticeship
programs. The specific provisions of the apprestigp programs shall be subject to
agreement between the City, the Civil Service Cossiman (where appropriate), and the
Union(s).

81. The following journey-level classes (“Appreetible Classes”) shall be eligible for an
apprenticeship program:

7307 Bricklayer
7378 Tile Setter
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7342 Locksmith

7344 Carpenter

7358 Pattern Maker

7311 Cement Mason
7326 Glazier

7395 Ornamental Iron Worker
9346 Fusion Welder
7346 Painter

9330 Pileworker

7361 Plasterer

9343 Roofer

7376 Sheet Metal Worker
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ARTICLE Il - EMPLOYMENT CONDITIONS
IILA.  NON DISCRIMINATION

82. 1. The City and the Unions agree that thiseAment shall be administered in a
nondiscriminatory manner and that no person coveyetiis Agreement shall in
any way be discriminated against because of rater, creed, religion, sex, sexual
orientation, gender identity, national origin, piegd or mental disability, age,
political affiliation or opinion or union memberghor activity, or non-membership,
nor shall a person be subject to sexual harassment.

83. Discrimination as used herein shall mearrihisoation as defined by Title VII of
the 1964 Civil Rights Act, as amended, the CivdiRrs Act of 1991, the California
Fair Employment and Housing Act, the Americans witisabilities Act, the
California and United States Constitutions, the &dRay Act of 1963, the Age
Discrimination in Employment Act of 1967, the CiRRights Acts of 1866, and any
other laws and regulations relating to employmesttradnination.

84. 2. A complaint of discrimination @exual harassment may, at the option of the
employee, group of employees, or a Union, be pesakthrough the grievance and
arbitration procedures of this Agreement, or thiotlte applicable Civil Service
Rules, the City Administrative Code and federal state law. Provided, however,
if the employee, group of employees, or a Uniortcteléo pursue remedies for
discrimination or sexual harassment complaintsidetshe procedures of the
Agreement, it shall constitute a waiver of the tighpursue that complaint through
the grievance and arbitration process.

II.B. AMERICANS WITH DISABILITIES ACT

85. The parties agree that they are requiredaige reasonable accommodations for persons
with disabilities in order to comply with the preiwans of Federal, State and local disability
anti-discrimination statutes including the Amerisamith Disabilities Act and the Fair
Employment and Housing Act. The parties furthereaghat this Agreement shall be
interpreted, administered and applied so as tcemtdpe legal rights of the parties. The
City reserves the right to take any action necggsacomply therewith.

II.C. PROBATIONARY PERIOD

86. Effective July 1, 2006, the probationary péras defined and administered by the Civil
Service Commission shall be:

87. 2080 hours for new appointees.

88. 1040 hours for a promotive appointment.
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89.

90.

91.

I1.D.

92.

93.

94.

95.

520 hours for any other appointment type kitenping, transfers).

Upon permanent appointment, time worked asogigional appointment in the same
classification under the same appointing authaitgll be treated as time worked and
credited to the employee’s probationary periodefsdd and administered by the Civil

Service Commission. Provided however, upon permtappointment, all employees must
serve no less than a 173 hour probationary pesattined and administered by the Civil
Service Commission regardless of time worked inpitoisional appointment.

The parties may extend the duration of thégtionary period by mutual consent in
writing.

PERSONNEL FILES

1.

Only one (1) official personnel file shia# maintained on any single employee.
The official file shall be located in the Departrtispersonnel office unless another
location is designated and the employee notifiedriting. Each employee shall
have the right to review the contents of his/h&ciai personnel file upon request.
Nothing may be removed from the file by the empéolat copies of the contents
shall be provided to the employee at his/her retgqu@spies in excess of 100 pages
shall be at a charge of ten (10) cents per page.

An employee shall have the opportunityeeiew, sign and date any and all
material to be included in the file. The emplogesey also attach a response to such
materials within thirty (30) days of receipt. Aflaterial in the file must be signed
and dated by the author, except for routine paytl personnel administration
documents. The City may transmit documents tethployee at the employee's
last known address by means of U.S. mail or hatigietg, except disciplinary
notification which must be sent by certified mahen the employee is on leave.

With the approval of the Appointing Office designee, the employee may include
material relevant to his/her performance of assighdies in the file.

Upon request of an employee subject tapipeoval of the Appointing Officer or
designee, material relating to disciplinary actiothe employee's file which has
been in the file for more than two (2) years may‘dealed” (i.e. shall remain
confidential) to the maximum extent legally perntks provided the employee has
had no subsequent disciplinary action since the dasuch prior action. The
envelope containing the sealed documents will bairred in the employee's
personnel file, to be opened only for purpose sistisg the City in defending itself
in legal or administrative proceedings. In no eweilitthe sealed material be used
for disciplinary proceedings against the individuawhose file the document (s)
have been sealed. Performance evaluations anedextfrom this provision.
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96.

97. 5.

IILE. JURY DUTY

The above provision shall not apply in theecaf employees disciplined due to
misappropriation of public funds or property; misusr destruction of public
property; misconduct stemming from drug or alcobhblise; mistreatment of
persons (except mere verbal altercations not inwglgiscrimination or threats of
violence); acts which would constitute a felonyndsdemeanor involving moral
turpitude; and/or acts which present an immediategdr to the public health and
safety

No action to impose discipline againseamployee shall be initiated more than
thirty (30) days from the date the employer knowhe conduct after diligent and
timely investigation except for conduct which woatzhstitute the commission of a
crime. Presentation of the charging letter wiljrsfy the initiation of the
disciplinary action. The discipline imposed maletanto account conduct that is
documented in the employee's personnel file or th&s subject of a prior
disciplinary action.

98. An employee shall be excused from work orogwlay on which she/he performs jury
services, providing she/he gives prior notificatiorner/his supervisor.

99. Employees assigned to jury services whosdaegork assignments are swing, graveyard,
or weekend shifts shall not be required to worlsthshifts when performing jury service,
providing she/he gives prior notification to hesg/lsupervisor.

100. Employees shall be required to provide pob@iry service to verify actual appearance for
each day of jury service.

II.LF. SUBSISTENCE PAY

101. The City agrees to provide any eligible esypé covered by this Agreement with daily
subsistence pay in accordance with the AnnualpAlgpropriation Ordinance, Section 17.

I1.G. WORKFORCE REDUCTION (BUILDING INSPECTORS’ ASS OCIATION)

102. For Building Inspectors’ Association provissoregarding Workforce Reductions, see
Appendix B.
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II.LH. SUBCONTRACTING

103.

104.

105.

106.

107.

108.

109.

110.

111.

112.

Subcontracting of Work — City Charter Section 1@-16%

1. “‘PROP. J” CONTRACTS
a. The City agrees to notify the Uniondater than the date a department
sends out Requests for Proposals when contraatinaf a City service and
authorization of the Board of Supervisors is neamgsis order to enter into
said contract.

b. Upon request by the Union, the Citylghake available for inspection any
and all pertinent background and/or documentattating to the service
contemplated to be contracted out.

C. Prior to any final action being taken twe city to accomplish the
contracting out, the City agrees to hold informaéilomeetings with the
Union to discuss and attempt to resolve issuesinglédo such matters
including, but not limited to:

Q) possible alternatives to contractingucontracting;
(2) guestions regarding current and intdrieeels of service;

3) guestions regarding the Controllersfmation pursuant to Charter
Section 10.104-15,

(4) guestions relating to possible excessiverhead in the City's
administrative-supervisory/worker ratio; and

(5) guestions relating to the effect atividual worker productivity by
providing labor saving devices;

d. The City agrees that it will take alpagpriate steps to ensure the presence
at said meetings of those officers and employeedyding the Board of
Supervisors) of the City who are responsible in samanner for the
decision to contract so that the particular issuag be fully explored by
the Union and the City.

2. ADVANCE NOTICE TO UNIONS ON PERSONAL SERVICES
CONTRACTS
a. Departments shall notify the Unionsroppsed personal services contracts
where such services could potentially be perfornbgdrepresented
classifications. At the time the City issues a e for Proposals
(“RFP”)/Request for Qualifications (“RFQ”), or tiyr(30) days prior to the
submission of a PSC request to the DepartmentofdidtResources and/or
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113.

114.

115.

116.

117.

118.

the Civil Service Commission, whichever occurstfitise City shall notify
the affected union(s) of any personal servicesraot(s), including a copy
of the draft PSC summary form, where such serwoestd potentially be
performed by represented classifications.

If an affected Union and member of tl&CRvishes to meet with a
department over a proposed personal services coyitia affected union
must make itsequest to the appropriate departmeitihin two weeks after
the union’sreceipt of the department®tice.

The parties may discugsossible alternatives to contracting or
subcontracting and whether the department stafthegxpertise and/or
facilities to perform the work. Upon request by #ifectedJnion, the City
shall make available for inspection any and aftipent background and/or
documentation relating to the service contemplé&tdake contracted out.

In order to ensure that the parties altg &ble to discuss their concerns
regarding particular proposed contracts, the Gjtges that it will take all
appropriate steps to ensure that parties (exclutim@oard of Supervisors
and other boards and commissions) who are respefsilthe contracting-
out decision(s) are present at the meeting(s)erted in paragraph b.

The City agrees to provide affected umieith notice(s) of departmental
commissions and Civil Service Commission meetingsing which
proposed personal services contracts are calendarecbnsideration,
where such services could potentially be perfornbgdrepresented
classifications.

3. ADVANCE NOTICE TO EMPLOYEE ORGANIZATIONS OF THE

CONSTRUCTION/MAINTENANCE OR JOB ORDER CONTRACTS

a.

At the time the City issues an invitatior a Construction Bid and
Specifications, the City shall notify the affectddion with a copy to the
San Francisco Building Trades Council of any carcdion/maintenance or
job order contract(s), where such services couientially be performed by
represented classifications.

If an employee organization wishes to tnvaéh a department over a
proposed construction/maintenance contract, theloy@g organization
must make its request to the appropriate departwiémnn two weeks after
the receipt of the department’s notice. The pantiey discuss possible
alternatives to contracting or subcontracting ametiver the department
staff has the expertise and/or facilities to penftine work. Upon request by
the employee organization, the City shall makelalée for inspection any
and all pertinent background and/or documentattating to the service
contemplated to be contracted out.

Memorandum of Understanding/July 1, 2010- June28@2

City and County of San Francisco and Joint Crafbds

19



ARTICLE Il - EMPLOYMENT CONDITIONS

119.

120.

121.

122.

123.

124.

125.

126.

127.

11.J.

128.

C. In order to ensure that the parties alhg &ble to discuss their concerns
regarding particular proposed contracts, the Gjtges that it will take all
appropriate steps to ensure that parties (exclutim@oard of Supervisors
and other boards and commissions) who are respefsilthe contracting-
out decision(s) are present at the meeting(s)erted in paragraph b.

d. The City agrees to provide the San FsandBuilding Trades Council with
notice(s) of departmental commissions and Civilviger Commission
meetings during which proposed construction/magmer contracts are
calendared for consideration, where such serviceddcpotentially be
performed by represented classifications.

4. JOINT LABOR MANAGEMENT COMMITTEE ON_ PSCs AND
CONSTRUCTION/MAINTENANCE CONTRACTS
a. The City and the PEC shall form a joafdr management committee on
personal service and construction/maintenance acstrto do the
following:

1) Review areas of General Fund and Enser®SCs and other city
contracts, including construction/maintenance emts$; affecting members
with the goal of ensuring appropriate use of C8a8kvice classifications.

(2) Explore establishing workload foreaagtoy city departments.

(3) Review PSC processes, form(s) and ingatsf PSCs, and RFP
notice requirements and recommend improvements.

(4) Existing committees set out in indiatiwnion MOUs shall
continue as sub-committees under this provisiorshall take on specific
areas of concern so as to avoid redundant effditg. parties agree to set
meeting agendas in advance to increase efficiency.

b. The Committee will be comprised of ei@@)tmembers of the PEC and

eight (8) City representatives. Release time iset@rovided for work of
this Committee. The Committee will complete itsrwby June 30, 2012.

SENIORITY (TEAMSTERS, LOCAL 853; APP. K)
For Teamsters, Local 853 provisions regar&iagiority, see Appendix K.
SHIFT BIDDING (TEAMSTERS, LOCAL 853; APP. K)

For Teamsters, Local 853 provisions regarding $idting, see Appendix K.
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II.LK. TRUCK DRIVER ASSIGNMENTS (TEAMSTERS, LOCAL 85 3; APP. K)

129.

II.L.

130.

.M.

131.

[I.N.

132.

For Teamsters, Local 853 provisions regarding Tieker Assignments, see Appendix K.

COMMERCIAL LICENSE UPGRADES (TEAMSTERS, LOCAL 853; APP. K)

For Teamsters, Local 853 provisions regarding Coroi@le License Upgrades, see
Appendix K.

FEES FOR ADDITIONAL LICENSE AND/OR ENDORSEMEN TS TO ACOMMERCIAL
DRIVERS LICENSE (TEAMSTERS, LOCAL 853; APP. K)

For Teamsters, Local 853 provisions regarding HeesAdditional License and/or
Endorsements to a Commercial Drivers License, sgeAdix K.

LAYOFFS

Layoff Limitations

Spring 2010: Between the date of this &grent and June 30, 2010, inclusive, layoffs of
employees represented by member unions of thedtlriployees Committee of the San
Francisco Labor Council (PEC) that result in cortgless of City employment will be
limited to four hundred twenty-five (425) positigmscluding notices already issued. The
member unions of the PEC are as follows: Brickisyed Allied Crafts, Local 3; Hod
Carriers, Local 166; Building Inspectors’ Assoaati Northern California Carpenters
Regional Council, Local 22; Carpet, Linoleum and $de Workers, Local 12; Plasterers
and Cement Masons, Local 300; Glaziers, ArchitettMietal and Glass Workers, Local
Union No. 718; International Alliance of Theatricélage Employees, Moving Picture
Technicians, Artist and Allied Crafts of the Unittates, Its Territories, and Canada, Local
16; International Association of Bridge, Structubahamental, Reinforcing Iron Workers,
Riggers and Machinery Movers, Local 377; Auto, Marand Specialty Painters, Local
Union No. 1176; Pile Drivers, Carpenters, Bridgénaif and Dock Builders, Local Union
No. 34; Plasterers and Shophands, Local 66; Ukltedn of Roofers, Waterproofers and
Allied Workers, Local 40; Sheet Metal Workers Iniional Union, Local 104; Teamsters,
Local 853; San Francisco Fire Fighters Union, La@8, IAFF, AFL-CIO; International
Federation of Professional and Technical Employ@&4,-ClO, Local 21; Municipal
Executives’ Association; Operating Engineers Lasrabn No. 3 of the International Union
of Operating Engineers, AFL-CIO; United Associataiidourneymen and Apprentices of
the Plumbing and Pipe Fitting Industry, Local 38ngce Employees International Union,
Local 1021; San Francisco Deputy Probation Officétssociation; San Francisco
Institutional Police Officers’ Association; Operagi Engineers Local Union No. 3 of the
International Union of Operating Engineers, AFL-CBupervising Probation Officers;
Teamsters, Local 856; Transport Workers’ Union, AHO, Local 200(Non-MTA); and
Transport Workers’ Union, Local 250-A (Non-MTA 74a8d Multi-Unit).
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133.

134.

135.

136.

B.

Fall 2010: Between July 1, 2010 and Deaar8ith, 2010, inclusive, there will be no layoffs
or layoff notices issued for represented employedsss the City does not receive the
revenue projected in the Fiscal Year 2010-11 Raptort for SB 188 ($30 million) or does
not receive the projected FMAP extension (an aolditi $22.5 million), and except as
provided in Section C.(3) below.

In such event, the City will provide the P&ith complete and current Budget Information
(as defined in Section E below) supporting the rfeeddditional layoffs. Immediately
after issuing any such layoff notices, the Citylwdhedule a meeting with the PEC. At
least one week prior to the scheduled meetingCthewill provide the required Budget
information. This meeting will be in addition to gteand confer sessions required by the
Meyers-Milias-Brown Act (MMBA) and/or this Agreemen The purpose of the PEC
meeting will be to identify alternatives to addrtal job loss (including, but not limited to,
reductions in City contracts and measures to iser€zity revenue) and to minimize the
number and impact of any necessary additional fayoln the event the City receives
additional General Fund revenue for Fiscal Yeai0201 that was not contemplated in the
adopted budget for the year, and which is not offselosses in other General Fund
categories as of fiscal year end, the partiesidalhtify how those funds may be used to
mitigate the effect of past layoffs and minimizey adlditional layoffs.

Spring 2011: Between January 1, 2011and 30, 2011, the City may layoff represented
employees only if:

(1) The Three-Month Budget Status Repow;Mionth Budget Status Report, and
Nine-Month Budget Status Report show a cumulatigedf Year 2010-11 General Fund
deficit of greater than $25 million. Credit towarithe $25 million cumulative deficit will
be given for solving any mid-year deficit withoaybffs. Such credit will be in the amount
of the deficit reduction achieved without layoffglid-year layoffs may be used to reduce
the deficit above $25 million, but may not accoiantmore than sixty (60) percent of the
solutions used to balance the deficit above $28amil In the event of layoffs, the City
will provide the PEC with complete and current Beidgformation supporting the need for
the additional layoffs. Immediately after issuiagy such layoff notices, the City will
schedule a meeting with the PEC. At least one vpeek to the scheduled meeting, the
City will provide the required Budget informatiorhis meeting will be in addition to meet
and confer sessions required by MMBA and/or thise&gnent. The purpose of the PEC
meeting will be to identify alternatives to addital job loss (including, but not limited to,
reductions in City contracts, potential incentif@svoluntary departure and measures to
increase City revenue), and to minimize the nurabdrimpact of any necessary additional
layoffs. In the event the City receives additioGa&neral Fund revenue for Fiscal Year
2010-11 that was not contemplated in the adoptedédtfor the year, and which is not
offset by losses in other General Fund categosesfdiscal year end, the parties will
identify how those funds may be used to mitigagedfiect of past layoffs and minimize
any additional layoffs; or

Memorandum of Understanding/July 1, 2010- June28@2
City and County of San Francisco and Joint Crafbds

22



ARTICLE Il - EMPLOYMENT CONDITIONS

137.

138.

139.

140.

(2)

®3)

The projected deficit in the Fiscal Y2@t1-12 Joint Report published on or around March
30, 2011 exceeds $300 million. In that eventGheg will provide the PEC with complete
and current Budget Information supporting the nieed=iscal Year 2010-11 layoffs in
addition to any layoffs under Section C.(1) aboW@mediately after issuing any layoff
notices to reduce the projected Fiscal Year 201Gé&8@eral Fund deficit, the City will
schedule a meeting with the PEC. At least one vpeek to the scheduled meeting, the
City will provide the required Budget informatiorhis meeting will be in addition to meet
and confer sessions required by MMBA and/or thiseggnent. The purpose of the PEC
meeting will be to identify alternatives to addrtal job loss (including, but not limited to,
reductions in City contracts, potential incentif@svoluntary departure and measures to
increase City revenue), and to minimize the nurabdrimpact of any necessary additional
layoffs; or

The Annual Salary Ordinance (ASO) passquhat of the City’s adopted budget includes
mid-year layoffs during Fiscal Year 2010-11, basadositions authorized in the ASO,
which were included in the Mayor’s proposed budigetvhich case such layoffs may also
proceed.

Fiscal Year 2011-12: The City agreesruvigde the PEC with complete and current
Budget Information supporting the need, if any, leyoffs, and in the event of layoffs,
agrees to schedule a meeting with the PEC. Imrteddiafter issuing any such layoff
notices, the City will schedule a meeting with BIEEC. At least one week prior to the
scheduled meeting, the City will provide the reqdiBudget information. This meeting
will be in addition to meet and confer sessionsiegl by MMBA and/or this Agreement.
The purpose of the PEC meeting will be to idensifternatives to additional job loss
(including, but not limited to, reductions in Cdgntracts, potential incentives for voluntary
departure and measures to increase City revemge)paninimize the number and impact
of any necessary additional layoffs. In the evkatCity receives additional General Fund
revenue for Fiscal Year 2011-12 that is not inctlitkethe adopted budget for that year, and
which is not offset by losses in other General Foatkgories as of fiscal year end, the
parties will identify how these funds may be useditigate the effect of past layoffs and
minimize any additional layoffs.

“Budget Information”, for purposes of thigreement, shall mean complete copies of all
current General Fund budget reports, includingtJaports (together with all amendments
or supplements thereto); Three-Month, Six-Montld, ldme-Month Budget Status Reports;
copies of documents showing any reduction or ireg@astate or federal funding from the
budgeted levels; current monthly and year-to-datiarice sheets for each Enterprise
Department employing members of PEC unions; agtgepayroll costs paid by the
General Fund by bargaining unit and the total nundbdull time equivalents (FTES)
supported by the General Fund by bargaining uridrmation on other balancing solutions
proposed to date.
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141.

11.0.

142.

143.

144.

145.

I.P.

146.

I1.Q.

147.

F.

Nothing in this Agreement shall waive agjpdice the right or position of the City or the
Union with respect to layoffs and rights granteddarter, the Civil Service Commission,
this Agreement, or state law.

REORGANIZATION

The City agrees not to effectuate the pldReafrganization described in the Mayor's letter
of March 2, 2010 to City employees (March 2010 Reaization Plan), and not to
implement a reorganization plan similar in scopeiampact prior to July 1, 2012. Neither
the City nor the Union waives its rights or argumseregarding the legality of the March
2010 Reorganization Plan. Upon ratification, thedd agrees to withdraw any pending
grievances, administrative (including PERB) chargektigation containing any claims
relating to the March 2010 Reorganization Plarctioas taken or not taken in connection
with the plan.

Prior to July 1, 2012, the City agrees neafffectuate any new reorganization plan that lays
off more than 20 employees in a represented cieasdn while assigning the work
formerly performed by those laid off employees ®railar number of new positions in a
classification with a lower pay grade.

Prior to July 1, 2012, as required by MMBAl&m this Agreement, the City and Union
will meet and confer over the impact of any worrganization that results in a layoff, and
will at that time consider whether alternativesayoffs exist.

Nothing in this Agreement shall waive or pdige the right or position of the City or the
Union with respect to layoffs and rights granteddarter, the Civil Service Commission,
this Agreement, or state law.

MINIMUM NOTICE FOR DISPLACEMENTS

For Fiscal Years 2010-2011 and 2011-2012, diméyCity will provide ten (10) business
days notice to employees who are subject to displent due to layoffs. To the extent this
notice period extends beyond the date the disglamployee is to start in the position, the
employee who is to be displaced will be placed i@naporary exempt position in his/her
classification and department for the remaindehefnotice period.

UTILIZATION OF PROP F AND TEMPORARY EXEMPT E  MPLOYEES

The Human Resources Director agrees to wdtk @ity departments to ensure proper
utilization of Proposition F and temporary exenijais(needed”) employees when such
positions would more appropriately or efficiently flled by permanent employees. In
addition, the City will notify holdovers in repreged classifications of any recruitment for
exempt positions in their classifications.
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148. It is understood that to the degree increaskration of such employees may be required
in certain represented classifications to providéfiag coverage due to employees taking

unpaid furlough days as described in paragraphsié® work will be offered to holdovers
in such represented classifications.

II.LR.  BARGAINING UNIT WORK

149 The City agrees that it will not assign work cuathg performed by employees under this
Agreement to City employees in other bargaininguni
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ARTICLE IIl - PAY, HOURS AND BENEFITS

.A. WAGES
1. WAGES
150. Effective July 1, 2006, all members of tlaegdaining units shall receive a base
wage increase of 7.0% in exchange for their agreétogesume paying their own
employee retirement contribution to SFERS in theamhof 7.5% of covered gross
salary.
151. All base wage increases shall be round#tetoearest salary schedule.

2. CONSOLIDATED MOU BONUS
152. In recognition of the participating Uniomgeeing to be covered by the provisions
of a single agreement, covered employees shaklioegone-time lump sum bonus
of $500. Payment shall be made in July 2006.

[11.B. MAINTENANCE AND CHARGES

153. Charges and deductions for all maintenasoeh as housing, meals, laundry, etc.,
furnished to and accepted by employees shall beensadtimerolls and payrolls in
accordance with a schedule of maintenance chabgss &nd determined in the Annual
Salary Ordinance.

I11.C. WORK SCHEDULES
1. NORMAL WORK SCHEDULES

154. a. Unless otherwise provided, a “normal waal” is a tour of duty of eight
(8) hours completed within not more than nine @)1s.

155. b. A “normal work week” is a tour of duty each of five consecutive days
with two consecutive days off. However, employebs are moving from
one shift or one work schedule to another may eired to work in excess
of five consecutive working days in conjunctionimaghanges in their work
shifts or schedules.

156. C. Current work schedules (Monday througtiely) as of the effective date of
this Agreement will remain in place unless a pregoshange is mutually
agreed to by the parties.

d. AUTO, MARINE & SPECIALTY PAINTERS, LOCAL 1176
157. For additional Auto, Marine & Specialty Rtars, Local 1176 provisions
regarding Normal Work Schedule, see Appendix H.
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158.

159.

160.

161.

162.

163.

164.

165.

166.

e. BUILDING INSPECTORS’ ASSOCIATION
For additional Building Inspectors’ Assdima provisions regarding the
Regular Work Week, see Appendix B.

f. TEAMSTERS, LOCAL 853
For additional Teamsters, Local 853 prawvisiregarding Work Schedules,
see Appendix K.

FLEX-TIME SCHEDULES

All classifications of employees having amal work day of eight (8) hours within
nine (9) hours may voluntarily work in flex-timeggrams authorized by appointing
officers and may voluntarily work more than or Iéisan eight (8) hours within
twelve (12) hours, provided, that the employee mumk five (5) days a week,
forty (40) hours per week, and must execute a deatistating that the employee is
voluntarily participating in a flex-time programawmwaiving any rights he or she
may have on the same subject.

ALTERNATE WORK SCHEDULES

By mutual agreement the City and Union(s) mageinto cost equivalent alternate
work schedules for some or all represented emptoyeBuch alternate work
schedules may include, but are not limited to, tanars flex-time; full-time work
weeks of less than five (5) days, or a combinatideatures mutually agreeable to
the parties. Such changes in the work schedulé rebiaalter the basis for, nor
entitlement to, receiving the same rights and [@ges as those provided to
employees on five (5) day, forty (40) hour a weelkeslules.

EXCEPTIONS

a. The 20-20 Educational Program.

b. Specially funded training programs apptbly the Department of
Human Resources.

C. Educational and Training Courses
Regular permanent civil service employees raa\g voluntary basis with
approval of appointing officer, work a forty-houe®k in six days when
required in the interest of furthering the eduagatand training of the
employee.

d. Employees shall receive no compensati@nyproperly notified two hours
prior to the start of their shifhat work applicable to the classification is not
available because of inclement weather conditishertage of supplies,
traffic conditions, or other unusual circumstances.

Employees who are not properly notified aegort to work and are
informed no work applicable to the classificatisravailable shall be paid
for a minimum of two hours.
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167.

168.

169.

170.

171.

172.

Employees who begin their shifts and abssquently relieved of duty due
to the above reasons shall be paid a minimum aftiours, and for hours
actually worked beyond four hours, computed tortbarest one-quarter
hour.

The bi-weekly schedules of compensatiotiazned in this Agreement for

the classifications indicated will be adjusted to fourly amount by
dividing said schedule by 80 and then multiplyiryghee number of hours
of employment of the particular classification ibiaveekly period to the
nearest whole cent to determine the bi-weekly oafsy.

Work Schedule -- Remote Locations

On operations conducted at remote locations whepkacements are not
readily available, or on operations involving chesign shifts, or when
other unusual circumstances warrant, the appoimfhiger may arrange
work schedules averaging five (5) days per week ayeriod of time, but
consisting of more than five (5) consecutive dags week with the
accumulation of normal days off to be taken aterldate. Such schedules
shall be the “normal work schedules” for such opens.

Voluntary Reduced Work Week

Employees subject to the approval by the Apagn Officer may
voluntarily elect to work a reduced work week fosgecified period of
time. Such reduced work week shall not be less tilvanty (20) hours per
week. Pay, vacation, holidays and sick pay sheatEluced in accordance
with such reduced work week.

Alternate Schedule

The Employee Relations Division of the Departmdriii@man Resources
may authorize any department head, board or coronige meet and
confer with an employee, group of employees, oir ttepresentatives on
proposals offered by the employee, group of emmsyeor their
representatives or the department relating toreglterscheduling of working
hours for all or part of a department. Such prajgmay include but are
not limited to core-hour flex time, full time workeeks of less than five (5)
days, work days of less than eight (8) hours amal@nation of plans which
are mutually agreeable to the employee, group gil@yees, and their
representatives and the department concernedsuatyagreement shall be
submitted to the Mayor's Budget Office for its apg@l or rejection.

Voluntary Time off Program
The mandatory furlough provisions of Civil SeevCommission Rule 120
shall not apply to covered employees.
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173.

174.

175.

176.

177.

178.

179.

180.

(2) General Provisions:

Upon receipt of a projected deficit notiiem the Controller, an
Appointing Officer shall attempt to determine, (tioe extent
feasible and with due consideration for the timestints which
may exist for eliminating the projected deficithetinterest of
employees within the Appointing Officer's jurisdast in taking
unpaid personal time off on a voluntary basis.

The Appointing Officer shall have full distion to approve or deny
requests for voluntary time off based on the opamnat needs of the
department and any court decrees or orders pettinereto. The
decision of the appointing officer shall be finalcept in cases
where requests for voluntary time off in excesteaf(10) working
days are denied.

(2) Restrictions on use of Paid Time Off whateVoluntary Time Off
I. All voluntary unpaid time off grantq@ursuant to this
section shall be without pay.

il. Employees granted voluntary unpaiktioff are precluded
from using sick leave with pay credits, vacationedits,
compensatory time off credits, floating holidaysjrtiing days or
any other form of pay for the time period involved.

(3) Duration and revocation of Voluntary Unpdime Off

Approved voluntary time off taken pursu@arthis section may not
be changed by the Appointing Officer without the pbogee's
consent.

Any change in the “normal work week” shadl the subject of meeting and

conferring between the Union and the appointingeff

Unpaid Furlough Days in FY 2010-11 and 20P1-

Notwithstanding the provision of Articlel.@.4.h. above, covered
employees shall take twelve (12) unpaid furlougysda fiscal year 2010-
2011 and twelve (12) unpaid furlough days in figedr 2011-2012 with
the total amount of unpaid furlough days in figezdr 2011-2012 based on
specific economic triggers pursuant to paragrapislB0 below, using the
following procedures:

(2) Employees may take unpaid furlough daysourly increments,
subject to a four-hour minimum.
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181.

182.

183.

184.

185.

186.

(2)

®3)

(4)

()

(6)

All unpaid furlough days must be scheduo less than 5 working
days in advance, subject to prior scheduling apdraf the
Appointing Officer or designee.

Subject to the operational needs of die@artment, covered
employees shall take one (1) mandatory unpaiddghalay on the
day before the Thanksgiving Holiday and the foyrridndatory
unpaid furlough days during the weekdays betweerCitristmas
and New Year’'s Day holidays.

(a) The City will evaluate City departneeat divisions for which
Minimum Staffing Days are appropriate. Minimum f8iey
Days may take the form of complete closures or mimn
staffing. On or before August 1, 2010 and AuguQ1 1, the
City will notify the PEC which departments/divis®iave
been slated for Minimum Staffing Days and/or redice
staffing. If the PEC has any concerns regardiedisi, it must
make its concerns known to DHR within fourteen @&gndar
days. DHR agrees to discuss any concerns raisdtelEC
via this process. If the PEC finds DHR’s respdna€éequate,
it may elevate its concerns to the Mayor, who tdlthe final
arbiter of any such dispute. The Minimum StaffiDgys
currently identified and agreed to by the City #mel PEC are
the non-holiday work days between Christmas and Xears
and the Wednesday prior to the Thanksgiving weekeine
(5) days.

If more than half of the remaining uidpfurlough days in each
fiscal year are not scheduled on or before Jant&ryn each
respective fiscal year, the supervisor will schedaty remaining
days in consultation with the employee. All remmainfurlough
days not scheduled on or before May 1 in each otispediscal year
will be scheduled by the supervisor. The EmploiRegations
Director will be available to assist in the resmatof disputes over
scheduling of furlough days. If an employee doet submit a
request for furlough days (or if he/she does natpeoate in the
resolution of any dispute over scheduling of fuglodays), days off
will be assigned to him/her by management.

Employees may elect to use unpaid Gigthodays on any day(s)
when departments notify employees that there akerment weather
conditions, lack of work, shortage of suppliesifttaconditions, or
other unusual circumstances.

For the purpose of determining eligfipfior overtime payment, the
unpaid furlough days in paragraph 179 shall be idensd time
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worked.

187. (7 In the event the City’'s FY 2011-12 déteport, issued on or about
March 30, 2011, projects the General Fund defiditY 2011-12 to
be less than $261 million, the parties agree tagethe twelve (12)
unpaid furlough days (or corresponding equivaleicessions)
according to the following schedule:

188. (@) Deficit of $150-$261 million: to &«5) unpaid furlough
days to be taken by employees in FY 2011-12.

189. (b) Deficit from $100 up to $150 milliota three (3) unpaid
furlough days for FY 2011-12.

190. (c) Deficit less than $100 million: tora€0) unpaid furlough
days.

5. BEST EFFORTS RE: SAT/SUN SHIFTS (PILOT PROGRAM)
(TEAMSTERS, LOCAL 853; APP. K)
191. For Teamsters, Local 853 provisions reggrdast Efforts Re: Sat/Sun Shifts
(Pilot Program), see Appendix K.

[1.D. COMPENSATION FOR VARIOUS WORK SCHEDULES

1. NORMAL WORK SCHEDULE
192. Compensation fixed herein on a per diemsha® for a normal eight-hour work
day; and on a bi-weekly basis for a bi-weekly pgnbservice consisting of normal
work schedules.

III.LE. OVERTIME COMPENSATION

193. Voluntary overtime shall be offered equitabljpong employees covered under the
provisions of this MOU within each work unit and/erork location, subject to
departmental operational needs.

194. Mandatory overtime shall be distributed egllit among employees covered under the
provisions of this MOU within each work unit and/erork location, subject to
departmental operational needs.

195. Appointing officers may require employeesvtrk longer than the normal work day or
longer than the normal work week. Any time workexdtler proper authorization of the
appointing officer or his/her designated repreder@ar any hours suffered to be worked
by an employee in excess of a) forty (40) hoursGigr workweek for weekly overtime,
and b) the regular or normal work day for daily ivee, shall be designated as overtime
and shall be compensated at one-and-one-half timdmse hourly rate which may include
a night differential if applicable.
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196.

197.

198.

199.

200.

201.

202.

203.

The use of any sick leave shall be excluded frotardening hours worked in excess of 40
hours in a week for determining eligibility for atene payment.

For the purposes of determining the rate of pay$traight time or time-and-one-half), the
department will look back to the previous five {@rk days to determine whether sick
leave was used. However, the five day look bagkirement shall not apply to mandatory
emergency overtime assignments.

Employees working in classifications that are desigd in this Agreement as having a
normal work day of less than eight (8) hours coamal work week of less than forty (40)
hours shall not be entitled to overtime compensdto work performed in excess of said
specified normal hours until they exceed eighth@)rs per day or forty (40) hours per
week, provided further, that employees working ffea-time program or alternate work
schedule shall be entitled to overtime compensatoprovided herein when required to
work more than forty hours per week. Overtime cengation so earned shall be computed
subject to all the provisions and conditions sethftierein.

For employees working an alternative sche(iueh as 4-10s), daily overtime shall be
compensated at one-and-one-half times the basé/mate (including a night differential
where applicable) for hours worked in excess ofiln@ber of hours in the workday as set
forth in the alternative work schedule. Weekly wee shall be determined as set forth
above.

There shall be no eligibility for overtime assigembif there has been sick pay, sick leave
or disciplinary time off on the preceding workday|f sick pay, sick leave or disciplinary
time off occurs on the workday following the lasteatime assignment. In light of
Department of Transportation regulations, this miown does not apply to employees in
classifications 7251 Track Maintenance Supervisord 7355 Truck Driver.

The Department of Human Resources shallméeterwhether work in excess of eight (8)
hours a day performed within a sixteen (16) hourggefollowing the end of the last
preceding work period shall constitute overtimaluall be deemed to be work scheduled
on the next work day.

No appointing officer shall require an empgleyot designated by a "Z" symbol in the
Annual Salary Ordinance to work overtime when knswn by said appointing officer that
funds are legally unavailable to pay said employ®eyided that an employee may
voluntarily work overtime under such condition®naer to earn compensatory time off at
the rate of time and one-hagéirsuant to the provisions herein.

Employees occupying positions determinednleyDepartment of Human Resources as
being exempt from the Fair Labor Standards Actdesignated by a “Z” shall not be paid
for overtime worked but may be granted compensaditowy off at the rate of one-and-one-
half times for time worked in excess of normal wedkedule.
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204. Those employees subject to the provisions of thie Eabor Standards Act who are
required or suffered to work overtime shall be paidalary unless the employee and the
Appointing Officer mutually agree that in lieu ofid overtime, the employee shall be
compensated with compensatory time off. Compengétoe shall be earned at the rate of
time- and-one-half. Employees occupying non "Z'Sigeated positions shall not
accumulate a balance of compensatory time earredtess of 240 hours calculated at the
rate of time and one half.

205. Employees working overtime at the end of their tagwshift may request, and the
department shall grant, a non-paid break periodpofo thirty (30) minutes before the
commencement of the overtime period. Employeegwgmmore than four (4) hours of
overtime may request, and the department shalt,gaamon-paid break period of up to
thirty (30) minutes prior to the assigning of fietlovertime.

1. RECORDATION OF OVERTIME
206. All overtime worked which is authorized hg tappointing officer shall be recorded
on separate timerolls.

207. Compensation for overtime worked as providddis Section shall be paid on an
hourly basis.
208. When improved methods of payroll processing implemented and with the

approval of the Human Resources Director and th@rGlter, such overtime may
be recorded on the regular timerolls.

2. BUILDING INSPECTORS’ ASSOCIATION (APP. B)
209. For additional Building Inspectors’ Assomatprovisions regarding Overtime, see
Appendix B.

3. AUTO, MARINE & SPECIALTY PAINTERS, LOCAL 1176 (A PP. H)
210. For additional Auto, Marine & Specialty Rans, Local 1176 Overtime provisions,
see Appendix H.

4. TEAMSTERS, LOCAL 853 (APP. K)
211. For additional Teamsters, Local 853 prowisigegarding Overtime, see Appendix
K.

lII.F. ADDITIONAL COMPENSATION

1. ACTING ASSIGNMENT PAY
212. a. An employee assigned in writing by th@dipting Officer (or designee) to
perform the normal day-to-day duties and respolisasi of a higher
classification of an authorized position for whithnds are temporarily
unavailable shall be entitled to acting assignnpexyt on the tenth (10
consecutive work day of such an assignment. Aassggnment pay shall
be retroactive to the first {Lday of the assignment.
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213.

214.

215.

216.

217.

218.

219.

220.

221.

b. Upon written approval, as determinedhgy €ity, an employee shall be
authorized to receive an increase to a step istabkshed salary schedule
that represents at least 5% above the employesesdadary and that does
not exceed the maximum step of the salary schedulee class to which
temporarily assigned. Premiums based on percesatiafy shall be paid at
a rate which includes the acting assignment pay.

C. Acting assignments are intended to bel dise short term temporary
assignments of six months or less.

2. BILINGUAL PAY (BUILDING INSPECTORS’ ASSOCIATION,
APP. B)

For the Building Inspectors’ Association\ysion regarding Bilingual Pay, see
Appendix B.

3. CALL BACK PAY

Employees (except those at remote locatubese city supplied housing has been
offered, or who are otherwise being compensated)ast called back to their work
locations following the completion of his/her watly and departure from his/her
place of employment, shall be granted a minimuroof (4) hours compensation
(pay .or compensatory time off as appropriate - &fiployees can only take
overtime in the form of compensatory time off) lag tapplicable rate or shall be
compensated for all hours actually worked at thgliegble rate, whichever is
greater.

This section shall not apply to employees wate called back to duty when on
stand by status. The employee's work day shallbeoadjusted to avoid the
payment of this minimum.

TEAMSTERS, LOCAL 853 (APP. K)
For additional Teamsters, Local 853 prowisieegarding Call Back, see Appendix
K.

4. CERTIFICATION PREMIUMS (BUILDING INSPECTORS’

ASSOCIATION, APP. B)
For the Building Inspectors’ Association @mation Premiums, see Appendix B.

S. CONTAINER CRANE PREMIUM (IRONWORKERS, APP. F)

For the Ironworkers, Local 377 Containerr@rpremium, see Appendix F.

6. CORRECTIONAL FACILITY PREMIUM

A premium of $1.50 per hour shall be paidrtployees working in a secured and
restricted area of the correctional facilitiesdsbelow.
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222.

223.

224,

225.

226.

227.

228.

229.

This premium shall not be added to the eygas base rate of pay for the purpose
of calculating overtime.

Those facilities where this premium shalllgype listed below:

1) County Jail #3 in San Bruno
2) Youth Guidance Center
(a) 375 Woodside, San Francisco
(b) Log Cabin Ranch in La Honda
3) Hall of Justice in San Francisco
4) County Jail #8
5) Treasure Island Jail
6) San Francisco General Hospital

EPOXY & INDUSTRIAL COATINGS PREMIUM

An epoxy premium of $.75 per hour will beherized for those hours actually
spent in the application of epoxy.

EXTENDED TOUR OF DUTY PREMIUM

An extended tour of duty shall be a toudufy of eight hours work completed
within eleven consecutive hours but extended owarenthan nine hours. There
shall be only one split in any tour of duty. Emydes on an extended tour of duty
shall be paid for time actually worked and shalpbel 50% above their base rate
after the ninth hour.

Exception: Employees of Camp Mather whandthe summer season work a tour
of duty of eight hours completed within thirteemsecutive hours shall be paid
$2.00 per day above the compensation to whichdheptherwise entitled.

HEIGHT WORK PAY

Height Work is work performed two floors fourteen feet (whichever is less)
above ground or water.

Employees (with the exception of those mssks 7346 Painter, 7278 Painter
Supervisor |, and 7242 Painter Supervisor Il) wieraquired to perform Height
Work from a Bos’n Chair, Swing stage, “High Ranger, any other hydraulic
equipment on a building or structure, shall be censated at the rate of $1.00 per
hour above the base rate of pay for the hours le&g@ent on the Bos’n Chair,
swing stage, High Ranger or hydraulic equipmentedsrmined by the appointing
officer.

PAINTERS, LOCAL 1176 (APP. H)
For the Painters, Local 1176 Height Worknituen, see Appendix H.
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230.

231.

232.

233.

234.

235.

236.

10.

LEAD WORKER PAY

11.

Employees in the covered classes desighgt#ukeir supervisor or foreman as a
lead worker shall be entitled to a ten ($10.00)dasr premium where required to
plan, design, sketch, layout, detail, estimategondaterials, or take the lead on any
job where at least two mechanics are assigned.

Employees are not eligible to receive bo#tad. Worker Pay and Acting
Assignment Pay.

MTA PERFORMANCE/ATTENDANCE INCENTIVES

12.

CARPENTERS, LOCAL 22; GLAZIERS, LOCAL 718; AND SHEE T
METAL WORKERS, LOCAL 104

Consistent with Charter Section 8A.100, Mhanicipal Transportation Agency
(MTA) and the Carpenters, Local 22; Glaziers, L&d#8; and Sheet Metal Workers,
Local 104 agree that employees will be rewardethi®attaining of various service,
performance and/or attendance goals.

The MTA Performance and Attendance Incenfregrams apply only to
employees in “service-critical” classes at MTA.

The benefits of these programs are onlylawaito “service-critical” employees
while employed at MTA. Employees who leave or $fanout of “service-critical”
employment at MTA lose the benefits of these progra

Goal percentage requirements and effecatesdor Performance Incentives are
updated in July of each year. Information regagdive goals and effective dates
shall be published and posted on the MTA webslitdormation on qualifying
periods, rewards and/or compensation for Attenddncentives shall also be
posted on the MTA website and/or shall be madelaeai in hard copy upon
request of the Union(s).

NIGHT DUTY PREMIUM

Employees (except for those in classes Padbter, 7242 Painter Supervisor |,
7278 Painter Supervisor I, 7251 Track Maintenggpervisor |, and 7355 Truck
Driver) shall be paid ten percent (10%) more thae base rate for each hour
regularly assigned between the hours of 5:00 poa.7a00 a.m. if the employee
works at least one (1) hour of his/her shift betw®®0 p.m. and 7:00 a.m., except
for those employees participating in an authori#ed-time program and who
voluntarily work between the hours of 5:00 p.m. &@D a.m. Shift pay of 10% be
shall paid for the entire shift, provided at |efast (5) hours of the employee's shift
falls between 5:00 p.m. and 7:00 a.m.

Memorandum of Understanding/July 1, 2010- June28@2
City and County of San Francisco and Joint Crafbds

36



ARTICLE Il - PAY, HOURS, AND BENEFITS

237.

238.

239.

240.

241.

242.

243.

244,

245.

PAINTERS, LOCAL 1176
For the Painters, Local 1176 Night Duty Htemprovisions, see Appendix H.

TEAMSTERS, LOCAL 853
For the Teamsters, Local 853 Night Duty Ruemprovisions, see Appendix K.

13. OFFICE OF STATEWIDE HEALTH AND PLANNING (OSHPD)

PREMIUM (BUILDING INSPECTORS’ ASSOCIATION, APP. B)

For the Building Inspectors’ Associationi€dfof Statewide Health and Planning
(OSHPD) premium, see Appendix B.

14. PAY FOR CLASS 7355 TRUCK DRIVER WHEN ASSIGNED TO

DIFFERENT EQUIPMENT (TEAMSTERS, APP. K)

For the Teamsters, Local 853 Pay for CI&8% Truck Driver When Assigned to
Different Equipment, see Appendix K.

15. PROTECTIVE EQUIPMENT PREMIUM (CARPENTERS, APP. C)

For the Carpenters, Local 22 Protective fgent Premium, see Appendix C.

16. SANDBLASTING PREMIUM (PAINTERS, APP. H)

For the Painters, Local 1176 Sandblastiegimm for employees in classification
7346 Painter, see Appendix H.

17. SEWAGE PREMIUM

Employees assigned to Sewer Repair, shalhtided to a $5.00 per day premium
during the term of this Agreement, when assignedkwadich requires prolonged
routine daily contact with untreated human/aninesVage.

18. SKILLED NURSING FACILITY PASS THROUGH

In recognition of the fact that: the Stat€alifornia has designated funds for the
direct compensation of persons who provide health services in Skilled Nursing
Facilities; the monies involved derive directlyrfrdhe State of California and not
from the funds of the City and County of San Fracagj the State of California
seeks to provide “pass through” compensation faitheare employees who are
assigned to skilled nursing facilities (“SNF”) ferhich the City and County
receives funds through the State of California pains to the provisions of Welfare
and Institutions Code Section 14110.6; the statedguires an August 1 to July 31
window period for determining compliance with thga$%s through;” and that the
law requires the City to repay such monies plug% penalty should the City fail
to comply:

The parties agree to provide for a premionbe paid to eligible employees
employed at Laguna Honda Hospital in Skilled Nugdhacilities pursuant to the
provisions of Welfare and Institutions Code Sectidii10.6.
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246.

247.

248.

249.

250.

19.

The total aggregate cost of the premium ta@ll eligible employees including
rollup and related costs shall not exceed the atwfigtate funding for all eligible
“pass through” compensation and related costsiolnase will the total amount
collectively for all unions involved exceed $4 il per fiscal year for each fiscal
year covered by this Agreement. The parties agraaplement an on-going SNF
wage pass through premium to be distributed vigp#yeoll system. Eligibility and
the method of payment shall be made by the fa@btyauthorized by the Welfare
Institution Code. The qualifying period for thismpensation shall begin with the
pay period closest to, but not earlier than, Audusind terminate July 31 of each
fiscal year for which funds are available.

This benefit is separate and afrarh wages and compensation as previously
established by the Board of Supervisors.

This premium shall continue onlyte extent and for the time period provided by
State legislation.

STANDBY PAY

a. Employees (except those working at thei®Utilities Commission) who,
as part of the duties of their positions are rexfliny the Appointing Officer
to standby when normally off duty to be instantisaidable on call for
immediate emergency service for the performandbeif regular duties,
shall be paid twenty-five (25) percent of theiruky straight time rate of
pay for the period of such standby service, extiggitemployees shall be
paid ten (10) percent of their regular straighttirate of pay for the period
of such standby service when outfitted by their adfepent with an
electronic paging device or cell phone. When ®mployees are called to
perform their regular duties in emergencies dutimg period of such
standby service, they shall be paid while engagedaeh emergency service
the usual rate of pay for such service as proviwedin. However, standby
pay shall not be allowed in classes whose dutespranarily administrative
in nature.

b. STANDBY PAY FOR EMPLOYEES OF THE PUBLIC UTILIES
COMMISSION ONLY

Employees of the Public Utilities Commiss{tPUC”) who, as part of the
duties of their positions are required by the Apgtiag Officer to standby
when normally off duty to be instantly available call for immediate
emergency service to perform their regular dutsesll be paid twenty
(20%) percent of their regular straight time rédtpay for the period of such
standby service. When such employees are calleérform their regular
duties in emergencies during the period of suahdéta service, they shall
be paid while engaged in such emergency servite atsual rate of pay for
such service as provided herein. However, stapdpghall not be allowed
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251.

252.

253.

254,

255.

256.

257.

258.

259.

260.

261.

262.

in classes whose duties which are primarily adrtriative in nature.

20. SUPERVISORY DIFFERENTIAL ADJUSTMENT

The Appointing Officer or Human ResourcesBlor is authorized to adjust the
compensation of a supervisory employee if:

a.

the supervisor, as part of the reguigyarsibilities of his/her class,
supervises, directs, and is accountable and resyperfer the work of
subordinates;

the supervisor actually supervises ttigtieal content of subordinate work
and possesses the education and/or experiencepappedo the technical
assignment

the organization is a permanent one apprby the Appointing Officer,
Board or Commission where applicable, and is aenait record based
upon review and investigation by the Departmertdwman Resources;

the classifications of both the supenasal the subordinate are appropriate
to the organization and have a normal/logical négusach other; and

the compensation schedule of the sumenasless than one full step
(approximately 5%) over the employee supervised.ddtermining the
compensation grade of a classification being pdidtaate, the flat rate
will be converted to a bi-weekly rate and the conga¢ion grade the top
step of which is closest to the flat rate so cotedeshall be deemed to be
the compensation grade of the flat rate classiboat

If all of the above conditions are met,sbpervisory adjustment shall be granted as
follows:

a.

The adjustment of compensation of tipemsisor shall be 5% above the
base wage of the employee supervised.

No supervisory adjustment may exceedwWsteps (approximately 10%)
over the supervisor’s current basic compensati@ninfiscal year.

The compensation adjustment is retroadid the date the employee
became eligible, but not earlier than the beginnifithe current fiscal year.

Requests for adjustment must be submimitieDHR before the end of
current fiscal year.

An Appointing Officer requesting a swpry adjustment under this
section must notify the Department of Human Ressiof what changes in
organizational structure or compensation supperattjustment.
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TAPER PREMIUM (PAINTERS, APP. H)

For the Painters, Local 1176 Taper Premsggaa,Appendix H.

THERMO-PLASTIC APPLICATORS (PAINTERS, APP. H)

For the Painters, Local 1176 Thermo-Plagtigicator Premium, see Appendix H.

TRAVEL EXPENSE

Employees who reside within the City and i@gwf San Francisco and are
assigned to work at the following locations shalleimbursed for travel expenses
to and from these locations in the amount specpiedday:

Work Location Daily Expense
San Francisco International Airport $2.30 ghay
Sharp Park $2.30 per day
Millbrae $2.00 per day
Sunol $7.00 per day

In order for an employee to be eligibletfas benefit, he or she must file a verified
affidavit with the Department of Human Resourceasirsg) that their legal residence
is at a particular address in the City and Couhtyam Francisco.

Travel for Temporary Assignments

If a department temporarily assigns an eypga(s) to work at another location, the
City shall provide the employee(s) transportatiorCity-owned vehicles(s) for
travel with no loss of pay, provided that the emgplds regular and temporary work
locations are not both within the City and CountySan Francisco. In these
circumstances, the employee will first report te/lher regularly-assigned work
location and then travel to the temporary work tmca

The provision in 267 above shall not applgmployees who must be temporarily
reassigned due to facility closure. In the evéstah closure, the City will provide
the Union with notice and an opportunity to meet eonfer over the impact of the
closure.

UNDERWATER DIVING PAY

Represented employees shall be paid $3208our more than the base hourly
rate, exclusive of any additional compensation dtiner assignments, when
assigned and actually engaged in duties and opesatquiring underwater diving.

WASTE WATER TREATMENT FACILITY PREMIUM

Employees who are assigned to work at a Waste Wagatment Facility shall
receive $3.00 a day for each actual day workedeatacility.

NO PYRAMIDING

21.
263.

22.
264.

23.
265.
266.

24.
267.
268.

25.
269.

26.
270.

27.
271.

There shall be no pyramiding of overtime pregmium pay under this MOU. If an
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employee working overtime is eligible for overtipegy and is also covered by other
premium pay provisions, unless otherwise notedi #m@aployee shall be
compensated in the following manner: the overtimeapum pay will be computed
on the straight time hourly base rate of pay arydogher premium pay will then be
added on.

[11.G. HOLIDAYS AND HOLIDAY PAY

272.

273.

274.

275.

276.

A holiday is calculated based on an eightrlday. The following days are designated as
holidays:

January 1 (New Year's Day)

the third Monday in January (Martin Luther King,'sIbirthday)
the third Monday in February (Presidents' Day)
the last Monday in May (Memorial Day)

July 4 (Independence Day)

the first Monday in September (Labor Day)

the second Monday in October (Columbus Day)
November 11 (Veterans' Day)

Thanksgiving Day

the day after Thanksgiving

December 25 (Christmas Day)

Provided further, if January 1, July 4, Nobeml1 or December 25 falls on a Sunday, the
Monday following is a holiday.

In addition, any day declared to be a holiskaproclamation of the Mayor after such day
has heretofore been declared a holiday by the Goverf the State of California or the
President of the United States is a holiday.

1.

HOLIDAYS THAT FALL ON A SATURDAY

For those employees assigned to a work widionday through Friday, and in the
event a legal holiday falls on Saturday, the prexg8riday shall be observed as a
holiday; provided, however, that except where tlew&nor declares that such
preceding Friday shall be a legal holiday, eachadegent head shall make
provision for the staffing of public offices undkrs/her jurisdiction on such
preceding Friday so that said public offices maye&ehe public as provided in
Section 16.4 of the Administrative Code. Those leyges who work on a Friday
which is observed as a holiday in lieu of a holid@ing on Saturday shall be
allowed a day off in lieu thereof as scheduled sy Appointing Officer in the
current fiscal year.

HOLIDAY COMPENSATION FOR TIME WORKED

Employees required by their respective Apjpog Officers to work on any of the
above designated or observed holidays, exceptidgys observed as holidays in
lieu of holidays falling on Saturday, shall be pa&ixira compensation of one
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277.

278.

279.

280.

281.

additional day's pay at time-and-one-half the usatd (i.e.: 12 hours pay for 8
hours worked or a proportionate amount for less dours worked). At the
employee's request and with the approval of theokgmg Officer, an employee
may be granted compensatory time off in lieu ofdpavertime pursuant to the
provisions of this Agreement.

Executive, administrative and professiomapleyees designated in the Annual
Salary Ordinance with the "Z" symbol shall not igeeextra compensation for

holiday work but may be granted time off equivalenthe time worked at the rate
of-one-and-one-half times for work on the holiday.

HOLIDAYS FOR EMPLOYEES ON WORK SCHEDULES OTHER T HAN

MONDAY THROUGH FRIDAY

Employees assigned to seven-day operatjparitieents or employees working a
five-day work week other than Monday through Fridagll be allowed another day
off if a holiday falls on one of their regularlyteeduled days off. Employees whose
holidays are changed because of shift rotationstshallowed another day off if a
legal holiday falls on one of their days off. Emyses regularly scheduled to work
on a holiday which falls on a Saturday or Sundayflsibserve the holiday on the
day it occurs, or if required to work shall receln@iday compensation for work on
that day. Holiday compensation shall not be paidviork on the Friday preceding
a Saturday holiday nor on the Monday following a&ay holiday.

If the provisions of this Section deprive employee of the same number of
holidays that an employee receives who works Motigt@ygh Friday, he/she shall
be granted additional days off to equal such nurobieolidays. The designation of
such days off shall be by mutual agreement of thpleyee and the appropriate
supervisor with the approval of the appointingadfi Such days off must be taken
within the fiscal year. In no event shall the pstans of this Section result in such
employee receiving more or less holiday entitlentieggm an employee on a Monday
through Friday work schedule.

HOLIDAY PAY FOR LAID OFF EMPLOYEES

An employee who is laid off at the closéos$iness the day before a holiday who
has worked not less than five previous consecuiw& days shall be paid for the
holiday.

EMPLOYEES NOT ELIGIBLE FOR HOLIDAY COMPENSATION

Persons employed for holiday work only,enspns employed on a part-time work
schedule which is less than twenty (20) hoursiinwaeekly pay period, or persons
employed on an intermittent part-time work schedntg regularly scheduled), or
persons working on an "as-needed" basis and wokk aesignated legal holiday
shall be compensated at the normal overtime ratenaf and one-half the basic
hourly rate, if the employee worked forty (40) heur the pay period in which the
holiday falls. Said employees shall not receividay compensation.
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282.

283.

[.H.

284.

285.

286.

[1.J.

287.

6. FLOATING HOLIDAYS

Eligible employees covered by this Agreemsmll receive five (5) floating
holidays in each fiscal year to be taken on dalgsted by the employee subject to
prior scheduling approval of the Appointing Offieerdesignee. Employees (both
full-time and part-time) must complete six (6) mwhtcontinuous service to
establish initial eligibility for the floating halays. Employees hired on an
as-needed, intermittent or seasonal basis shallecetve the additional floating
holidays. Floating holidays received in one fiser but not used may be carried
forward to the next succeeding fiscal year. Thalner of floating holidays carried
forward to a succeeding fiscal year shall not eddbe total number of floating
holidays received in the previous fiscal year. afiltg Holidays may be taken in
hourly increments up to and including the numberofirs contained in the
employee’s regular shift. No compensation of ainglshall be earned or granted
for floating holidays not taken.

7. FLOATING HOLIDAY PAY FOR EMPLOYEES WHO SEPARATE
Employees who have established initial leligy for floating holidays and who
subsequently separate from City employment, mathesole discretion of the
appointing authority, be granted those floatingd®l(s) to which the separating
employee was eligible and had not yet taken.

TIME OFF FOR VOTING

If an employee does not have sufficient timevote outside of working hours, the
employee may request so much time off as will alliome to vote, in accordance with the
State Election Code.

VOLUNTEER/PARENTAL RELEASE TIME

Represented employees shall be granted pddse time to attend parent teacher
conferences of up to four (4) hours per fiscal y&archildren in kindergarten or grades 1
to 12).

In addition, an employee who is a parent oo wlas child rearing responsibilities
(including domestic partners but excluding paidiccbare workers) of one or more children
in kindergarten or grades 1 to 12 shall be graotgzhid release time of up to forty (40)
hours each fiscal year, not exceeding eight (8ysouany calendar month of the fiscal
year, to participate in the activities of the sdra@ny child of the employee, providing the
employee, prior to taking the time off, gives raasdae notice of the planned absence. The
employee may use vacation, floating holiday hoarssompensatory time off during the
planned absence.

VESTED LEAVE CASHOUTS

1. Cashouts of vested sick leave upon separate made pursuant to Charter
Section A8.363.
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288. 2. Cashouts of vested vacation leave uporaragpn are made pursuant to
Administrative Code 16.13.

lII.K. SALARY STEP PLAN AND SALARY ADJUSTMENTS

289. Appointments to positions in the City and @iguService shall be at the entrance rate
established for the position except as otherwisgiged herein.

1. APPOINTMENT ABOVE ENTRANCE RATE
290. Subject to the Controller’s certification afailable funds and procedures to be
established by DHR, appointments may be made #paointing Officer at any
step in the compensation schedule under the fallgwonditions:

291. a. A former permanent City employee, follogviresignation with service
satisfactory, is being reappointed to a permanesitipn in his/her former
classification.

292. b. Loss of compensation would result if apfg® accepts position at the
normal step.

293. C. A severe, easily demonstrated and doctedeaecruiting and retention

problem exists, such that all City appointmenthéparticular class should
be above the normal step.

294, d. The appointee possesses special experigqoalifications and/or skills
which, in the Appointing Officer’s opinion, warradppointment above the
entrance rate.

295. e. For classes 6331 Building Inspector, 36E&enior Building
Inspector, and 6334 Chief Building Inspector, wh@nController
certifies that funds are available. To be congderequest for
adjustment under the provisions of this Sectiontrbaseceived in
the offices of the Department of Human Resourcekater than the
end of the fiscal year in which the appointmenmhede.

296. f. For classes 6331 Building Inspector, 333enior Building
Inspector, and 6334 Chief Building Inspector, whieea Human
Resource Director (HRD) approves appointmentd okal hires in
a classification at a step above the entrance tiageHRD may
advance to that step incumbents in the same dalzggdh who are
below that step.
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297.

298.

299.

300.

301.

302.

303.

2.

PROMOTIVE APPOINTMENT IN A HIGHER CLASS

An employee following completion of six mbstcontinuous service who is
appointed to a position in a higher classificatieither permanent or temporary,
deemed to be promotive by the Department of HunesoRrces shall have his/her
salary adjusted to that step in the promotive dasllows:

a. If the employee is receiving a salatyis#her present classification equal to
or above the entrance step of the promotive cthessmployee's salary in
the promotive class shall be adjusted to two steghe compensation
schedule over the salary received in the lowersclag not above the
maximum of the salary range of the promotive cfasgion.

b. If the employee is receiving a salaryigiher present classification which
is less than the entrance step of the salary ranigde promotive
classification, the employee shall receive a saltapy in the promotive class
which is closest to an adjustment of 7.5% aboves#iary received in the
class from which promoted. The proper step shalletermined by the
bi-weekly compensation schedule and shall not be#@athe maximum of
the salary range of the promotive class.

C. For purpose of this Section, appointni@atposition with a higher salary
schedule shall be deemed promotive.

d. If the appointment is to a craft app@nttlass, the employee shall be
placed at the salary step in the apprentice classupnt to this section.
However, advancement to the next salary step iapipeentice class shall
not occur until the employee has served satisfathore sufficient in the
apprenticeship program to warrant such advancement.

e. For employees in 6331 Building Inspe@&B883 Senior Building Inspector,
and 6334 Chief Building Inspector, where the rea$an failing to
successfully complete a promotive probationarygokis other than conduct
which would support termination for cause, the Dapant of Building
Inspection’s position shall be that the employes|&ie returned to the next
available vacant position in the class from whiefshe was promoted.

EXEMPT APPOINTIVE POSITION

An employee who holds an exempt appointiesiton whose services are
terminated, through lack of funds or reductionarcg, and is thereupon appointed
to another exempt appointive position with the samkesser salary grade, shall
receive a salary in the second position based thorelationship of the duties and
responsibilities and length of prior continuousvgsx as determined by the
Department of Human Resources.
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4. REAPPOINTMENT WITHIN SIX MONTHS
304. A permanent employee who resigns and issuiasitly reappointed to a position in
the same classification within six (6) months of gffective date of resignation
shall be reappointed to the same salary stephibarhployee received at the time
of resignation.

5. COMPENSATION UPON TRANSFER OR RE-EMPLOYMENT
a. Transfer

305. An employee transferred in accordance @ithl Service Commission
rules from one Department to another, but in timeeselassification, shall
transfer at his/her current salary, and if he/shet at the maximum salary
for the class, further increments shall be allovedidwing the completion
of the required service based upon the seniorttyeiment anniversary date
in the former Department.

306. b. Re-employment in Same Class Following Layoff
An employee who has acquired permanent statupasiéion and who is
laid off because of lack of work or funds and isemployed in the same
class after such layoff shall be paid the salap stttained prior to layoff.

307. C. Re-employment in an Intermediate Class

An employee who has completed the probationarydédn a promotive
appointment that is two or more steps higher in@upational series than
the permanent position from which promoted and islsubsequently laid
off and returned to a position in an intermediateking classification shall
receive a salary based upon actual permanent semiche higher
classification, unless such salary is less thaetgloyee would have been
entitled to if promoted directly to the intermediaiassification. Further
increments shall be based upon the increment arsaigedate that would
have applied in the higher classification.

308. d. Re-employment in a Formerly Held Class
An employee who has completed the probationaryoddn an entrance
appointment who is laid off and is returned toasslfication formerly held
on a permanent basis shall receive a salary baped the original
appointment date in the classification to which ¢ngployee is returned.
An employee who is returned to a classification foomerly held on a
permanent basis shall receive a salary in accoedarth this Agreement.

lll.L. METHODS OF CALCULATION

1. BI-WEEKLY
309. An employee whose compensation is fixed biaveeekly basis shall be paid the
bi-weekly salary for his/hers position for work feemed during the bi-weekly
payroll period. There shall be no compensatiortifoe not worked unless such
time off is authorized time off with pay.
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[lI.M. VACATION ACCRUAL

310.

311.

312.

313.

314.

315.

316.

317.

The following is for informational purposes only.

Definitions. "Continuous service" for vaoatiallowance purposes means paid service
pursuant to a regular work schedule which is n@rmpted by a breach in paid service.

Award and Accrual of Vacation. Beginninghwtite first full pay period after the effective
date of this Agreement, an employee shall be awlatteemployee's vacation allowance
on the first day of the pay period following theygzeriod in which the allowance is
accrued.

a. An employee does not accrue vacation ahoe in the first year of continuous
service, however, at the end of one (1) year oficoaus service, an employee
shall be awarded a vacation allowance computdueatte of .0385 of an hour for
each hour of paid service in the preceding year.

b. At the end of five (5) years of continugasvice, an employee shall be awarded a
one-time vacation allowance computed at the rat@1824 of an hour for each
hour of paid service in the preceding year exdegt the amount of the vacation
allowance shall not exceed forty (40) hours.

C. At the end of fifteen (15) years of contins service, an employee shall be awarded
a one-time vacation allowance computed at theafat®@1924 of an hour for each
hour of paid service in the preceding year exdegt the amount of the vacation
allowance shall not exceed forty (40) hours.

d. The maximum number of vacation hours apleyee may accrue consists of two
hundred and forty (240) hours carried forward framor years plus the employee's
maximum vacation entitlement which is based omitlmaber of years of service.
The maximum number of vacation hours which an eggd@anay accrue is as

follows:
Years of
Continuous Service Maximum Accrual
1 through 5 years 320 hours
more than 5 through 15 years 360 hours
more than 15 years 400 hours

Per Diem or Hourly An employee whose compigmsas fixed on a per diem or hourly

basis shall be paid the daily or hourly rate forknmerformed during the bi-weekly payroll
period on a bi-weekly pay schedule. There shatldoeompensation for time not worked
unless such time off is authorized time off witlypa
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[II.LN. SENIORITY INCREMENTS

318.

319.

320.

321.

322.

323.

324.

325.

1.

ENTRY AT THE FIRST STEP

Full-time employees entering at the firgpsgthall advance to the second step upon
completion of six months service and to each swteestep upon completion of
the one year required service.

ENTRY AT OTHER THAN THE FIRST STEP

a. Employees who enter a classificationrateof pay at other than the first
step shall advance one step upon completion ofbtieeyear required
service. Further increments shall accrue followamgnpletion of the
required service at this step and at each suceestp.

b. Apprenticeable Classes as defined irclertiK. and related supervisory
classes shall continue to be appointed at step 5.

DATE INCREMENT DUE

Increments may accrue and become due arablpagn the next day following
completion of required service as a full-time emgpin the class, unless otherwise
provided herein.

EXCEPTIONS:

a. An employee shall not receive a salajysaghent based upon service as
herein provided if he/she has been absent by redsuspension or on any
type of leave without pay (excluding a military,uedtional, or industrial
accident leave) for more than one-sixth of the meguservice in the
anniversary year, provided that such employee ne@give a salary
increment when the aggregate time worked sinckérigtevious increment
equals or exceeds the service required for themment, and such increment
date shall be his/her new anniversary date; praovitiat time spent on
approved military leave or in an appointive or pative position shall be
counted as actual service when calculating satengment due dates.

b. When records of service required for adeanent in the step increments
within a compensation schedule are established raathtained by
electronic data processing, then the following Istaply:

(2) An employee shall be compensated ab#wynning step of the
compensation schedule plan, unless otherwisefgdlgiprovided
for in this Agreement. Employees may receive saajystments
through the steps of the compensation scheduldyylaompletion
of actual paid service in total scheduled hour$vadgnt to one year
or six months, whichever is applicable.

(2) Paid service for this purpose is hedafined as exclusive of any
type of overtime but shall include military or edtional leave
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326.

327.

328.

329.

330.

331.

332.

without pay.

3) Advancement through the increment stdEpthe compensation
schedules may accrue and become due and payatble next day
following completion of required service in thesdaprovided that
the above procedure for advancement to the comp@msahedule
increment steps is modified as follows:

a) An employee who during that portiohisfher anniversary
year is absent without pay for a period less trasixth of
the time required to earn the next increment valldnsuch
absence credited as if it were paid service fopiimposes
of calculating the date of the increment due.

(b) An employee who during that portiomsfher anniversary
year, is absent without pay for a period in excebs
one-sixth of the time required to earn the nexbipri
increment will be credited with actual paid service

(4) An employee who (1) has completed pioban a permanent
position, (2) is "Laid Off" from said position, (&)immediately and
continuously employed in another classificatiorhwiite City either
permanent or temporary, and (4) is thereafter eyeplan his/her
permanent position without a break in service, IstfalF the
purposes of determining salary increments, receredit for the
time served while laid off from his/her permaneaosition.

Satisfactory Performance

An employee’s scheduled step increase raajehied if the employee’s
performance has been unsatisfactory to the Citg. Appointing Officer
shall provide an affected employee at least sé@y ¢alendar days notice of
his/her intent to withhold a step increase. HowgWehe unsatisfactory
performance occurs within that time period, the édipting Officer shall
provide reasonable notice of at least 5 days dhé&iantent to withhold a
step increase at that time.

An employee's performance evaluation(s) beaysed as evidence by the
City and/or an affected employee in relation toed®ining whether an
employee has performed satisfactorily for purpadeetermining whether
a step advancement should be withheld.

If an employee’s step advancement is withitbat employee shall be
eligible for a step advancement upon his/her nemiv@rsary (increment)
due date. An employee’s anniversary date shallirnedfected by this
provision.
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333. The denial of a step increase is subjebetgrievance procedure; provided,
however, that nothing in this section is intendedor shall make
performance evaluations subject to the grievancequlure.

334. Withholding of step advancement shall nfgcifan employee’s base wage
increases as provided for in Article 1ll.A. Wages.

5. TEAMSTERS, LOCAL 853 TRUCK DRIVER SALARY STEPS (APP. K)
335. For Teamsters, Local 853 provisions reggrdiruck Driver Salary Steps, see
Appendix K.

[11.0. SICK LEAVE WITH PAY LIMITATION

336. An employee who is absent because of disaleiave and who is receiving disability
indemnity payments may request that the amountisabdity indemnity payment be
supplemented with salary to be charged againgrtioyee's sick leave with pay credits
so as to equal the amount the employee would éa@veed for a regular work schedule. If
the employee wishes to exercise this option, thel@yge must submit a signed statement
to the employee's department no later than th8y days following the employee's release
from disability leave.

l.P. WORKERS COMPENSATION

337. Employee supplementation of workers compenrsgayment to equal the full salary the
employee would have earned for the regular workdale in effect at the commencement
of the workers compensation leave shall be drawy foom an employee’s paid leave
credits including vacation, sick leave balanceottrer paid leave as available. Use of
compensatory time requires the employee’s appgrafficer’'s approval.

338. Pursuant to Civil Service Rule 120.24., an emplagterning from disability leave as
defined by Civil Service Rule 120.24 will accrueksieave and/or supplemental disability
credits at an accelerated rate.

1. PAINTERS, LOCAL 1176 (APP. H)
339. For additional Auto, Marine & Specialty Rens, Local 1176 provisions regarding
Workers Compensation, see Appendix H.

l11.Q. STATE DISABILITY INSURANCE (“SDI")

340. Employees covered by this Agreement shadifvelled in the State Disability Insurance
program (“SDI”). The cost of SDI will be paid bdyd employee through payroll deduction
at a rate established by the State of Californigplégment Development Department.
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lII.R. LONG TERM DISABILITY INSURANCE

341.

l1.S.

342.

343.

344.

345.

346.

347.

The City shall provide to employees with signths continuous service a Long Term
Disability (LTD) plan that provides, after a onenlaned eighty (180) day elimination
period, sixty percent (60%) salary (subject tognéion) up to age sixty-five. Employees
who receive payments under the LTD plan shall reoeligible to continue receiving
payments under the City's Catastrophic lliness iarag

HEALTH BENEFIT CONTRIBUTIONS

1.

EMPLOYEE HEALTH CARE

The City shall maintain the level of heailisurance and dental benefits as
determined by the Health Service System Board halllntribute the applicable
amount per month for employee coverage.

DEPENDENT HEALTH CARE PICK-UP

The City shall contribute the greater amadinip to $225 per month or 75% of the
dependent rate charged by the City to employeeK&rser coverage at the
dependent plus two level.

DENTAL COVERAGE

Each employee covered by this Agreement bbatligible to participate in the
City's dental program.

The aforesaid payments shall not be considey@aud of an employee’s salary for
the purpose of computing straight time earningsnmensation for overtime
worked, premium pay, retirement benefits or reteabtcontributions; nor shall
such contributions be taken into account on detangithe level of any other
benefit which is a function of or percentage oasal

Effective July 1, 2011, employees who enrothe Delta Dental PPO Plan shall
pay the following premiums for the respective cager levels: $5/month for
employee-only, $10/month for employee + 1 dependestl5/month for employee
+ 2 or more dependents.

CONTRIBUTIONS WHILE ON UNPAID LEAVE

As set forth in Administrative Code secti@n701(b), covered employees who are
not in active service for more than twelve (12) kgeshall be required to pay the
Health Service System for the full premium costmegmbership in the Health
Service System, unless the employee shall be biesize, workers’ compensation,
mandatory administrative leave, approved persarald following family care
leave, disciplinary suspensions, or on a layoftibaér list where the employee
verifies they have no alternative coverage.

MEDICALLY SINGLE EMPLOYEES

For "medically single"/employee-only emplesei.e., benefited employees not
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348.

349.

HI.T.

350.

[1.U.

351.

352.

353.

354.

355.

receiving the contribution paid by the City for éapent health care benefits, the
City shall contribute all of the premium for the gloyee's own health care benefit
coverage.

6. HETCH HETCHY AND CAMP MATHER HEALTH STIPEND
The City will continue to pay a stipend ligible employees pursuant to the Annual
Salary Ordinance Section 2.1.

The aforesaid payments shall not be coresides part of an employee’s salary for
the purpose of computing straight time earningsnmensation for overtime
worked, premium pay, retirement benefits or reteamcontributions; nor shall
such contributions be taken into account on detangithe level of any other
benefit which is a function of or percentage oasal

PRE-TAX CAFETERIA 125 PLANS

The City agrees to maintain the provisiors @verages of the Pre-Tax Cafeteria Plan.

RETIREMENT

Effective July 1, 2006, represented emploggese to pay their own employee retirement
contribution in an amount equal to seven and otiegeacent (7.5%) of covered gross
salary. For employees who became members of SHERSEto November 2, 1976
(Charter Section A8.509 Miscellaneous Plan), th €hiall pick up the remaining one-half
(0.5%) of the total eight percent (8%) employee@egatent contribution to SFERS.

Any City pick-up of an employee’s contributsoshall not be considered as part of an
employee’s compensation for the purpose of comgutstraight time earnings,
compensation for overtime worked, premium pay,etirement benefits, nor shall such
contributions be taken into account in determinirglevel of any other benefit which is a
function of or percentage of salary.

Rule changes by the City’'s Retirement Boagarding the crediting of accrued sick leave
for retirement purposes shall be incorporated hdvgireference. Any such rule change,
however, shall not be subject to the grievanceaalbidration provisions of this Agreement
or the impasse procedures of Charter Section A8.409

The parties acknowledge that the San Franciscot&hestablishes the levels, terms and
conditions of retirement benefits for members ef#an Francisco Employees Retirement
System (SFERS). The fact that a MOU does not Bpebat a certain item of
compensation is excluded from retirement bendiibsikl not be construed to mean that the
item is included by the Retirement Board when datog retirement benefits.

PRE-RETIREMENT SEMINAR
Subject to development, availability and siciieg by SFERS and PERS, employees shall
be allowed not more than one day during the lifehed MOU to attend a pre-retirement
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planning seminar sponsored by SFERS or PERS.

356. Employees must provide at least two-weekam@ch notice of their desire to attend a
retirement planning seminar to the appropriate sip@. An employee shall be released
from work to attend the seminar unless staffingunegments or other Department
exigencies require the employee's attendance & evothe day or days such seminar is
scheduled. Release time shall not be unreasonatbllgeld.

357. All such seminars must be located withinBag Area.

358. This section shall not be subject to thevgimee procedure.

l1l.V. FEDERAL MINIMUM WAGE

359. Notwithstanding any of the other provisiohthtss Agreement, no employee working in a
federally funded position shall be paid at a ragsthan the established Federal Minimum
Wage if that is a condition upon receipt of the ératifunds.

lI.W . FAIR LABOR STANDARDS ACT

360. The City agrees that it will, at a minimum, competesn a manner consistent with the Fair

Labor Standards Act. No employee covered by tigie@ment shall suffer any reduction in
benefits as the result of the application of thrsguage.
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[I1.X. AUTOMOBILE USE, ALLOWANCE AND PARKING; MUNI  PASSES

1. AUTOMOBILE USE AND ALLOWANCE (BUILDING INSPECTOR &
ASSOCIATION, APP. B; SHEET METAL WORKERS, APP. J)
361. For the Building Inspectors’ Association émbbile Use and Allowance provision,
see Appendix B.

362. For the Sheet Metal Workers Automobile Usd Allowance provision, see
Appendix J.

2. PARKING
363. Current employee parking practices at tbatlons identified below which have no
direct cost to the City on facilities operated byyQepartments will continue
subject to the availability of existing facilitiésr this purpose.

364. MUNI
1040 Minnesota
700 Pennsylvania
Cable Car Barn

365. DEPARTMENT OF PUBLIC WORKS
2323 Cesar Chavez

366. AIRPORT
682 McDonald Road

367. RECREATION & PARKS
100 Martin Luther King Drive

368. DEPARTMENT OF PUBLIC HEALTH
Laguna Honda
Laguna Honda will not charge for parking for onaiester driver
per shift, provided the parking space that is usethe space
occupied by a City vehicle to be used by the driver
SFGH

369. WATER DEPARTMENT
Millbrae
Sunol
Hetch Hetchy
1900 Newcomb Avenue
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370. As long as the Maintenance Division is ledaat Pier 50, employees will have
access to parking at either Pier 50 or Pier 90. thBoextent parking is made
available at other job sites, employees will hageeas to such parking. When
parking is not available at other job sites, thet Rall provide transportation for
employees from either Pier 50 or Pier 90 to thesjtd’

GLAZIERS, LOCAL 718

371. For additional Glaziers, Local 718 Parkinguvgsions, see Appendix E.
3. MUNI PASSES (BUILDING INSPECTORS’ ASSOCIATION, APP. B)
372. For the Building Inspectors’ Association\psion regarding MUNI passes, see
Appendix B.

l11.Y. ADMINISTRATIVE CODE CHAPTER 12W - PAID SICK LEAVE ORDINANCE

373. San Francisco Administrative Code, Chapté/,J2aid Sick Leave Ordinance, is expressly
waived in its entirety with respect to employeegered by this Agreement.

l11.Z. RETIREMENT RESTORATION PAYMENT

374. For employees who retire prior to July 1,28dd whose final compensation for retirement
purposes is impacted by the unpaid furloughs desdrin Section Il.C.4.i., the City will
make available restoration pay in a lump sum edgintao the pensionable value of the
unpaid furloughs described in Section 11I.C.4.itle§ Agreement for the period used by the
applicable retirement system to determine the eyeple final compensation for retirement
purposes (Final Compensation Period).
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ARTICLE IV — TRAINING, CAREER DEVELOPMENT AND INCBNES
ARTICLE IV - TRAINING, CAREER DEVELOPMENT AND INCEN TIVES
IV.A. TRAINING, CAREER DEVELOPMENT AND INCENTIVES

375. Represented employees shall be on paid sthersassigned to attend required educational
programs scheduled during normal working hours.

SHEET METAL WORKERS, LOCAL 104 (APP. J)
376. For Sheet Metal Workers Training, Career Dmraent, and Incentives provisions, see
Appendix J.

IV.B. TUITION REIMBURSEMENT

1. CARPENTERS, LOCAL 22
377. The City agrees to allocate two thousanddd®($2,000) per year to the Tuition
Reimbursement Program for the exclusive use o$itleations represented by the
Carpenters, Local 22. Classes that will enhanuesented employee's work skills
shall be considered as qualifying for tuition reurdement.

2. SHEET METAL WORKERS, LOCAL 104
378. The City agrees to allocate $500 to a Twiéind Training Reimbursement Fund in
each fiscal year for the term of this Agreement tbe exclusive use of
classifications represented by the Sheet Metal \fsri.ocal 104. The provisions
of the Reimbursement Fund are included in Appeddxthis Agreement.

3. TEAMSTERS, LOCAL 853

379. The City will contribute annually to the Eloyee Tuition Reimbursement Program
for the exclusive use of employees representethidyreamsters, Local 853. On
July 1, 1999, the City will contribute $6,000.0@arthis fund. Effective July 1,
2000, the City will contribute an additional $3,000 annually to the employee
Tuition Reimbursement fund. The maximum annuacaition for each covered
employee shall be two-hundred and fifty dollars5@®20) per fiscal year for
courses approved in accordance with guidelineblestted by the Department of
Human Resources. Any non-allocated tuition ondaitllocated, but not used
within the fiscal year, will be carried forward athe next fiscal year.

4. BUILDING INSPECTORS’ ASSOCIATION

380. The City agrees to allocate ten thousandardol($10,000) to the Tuition
Reimbursement Program for the exclusive use o$itleations represented by the
Association. Seminars such as those conductdtedpternational Conference of
Building Officials will be considered as qualifyigr Tuition Reimbursement, as
will other recognized building industry groups wijgrovide similar training. The
City and the Union mutually encourage persons ssried under this Agreement
to become Certified Building Inspectors.

Memorandum of Understanding/July 1, 2010- June28@2
City and County of San Francisco and Joint Crafbds

56



ARTICLE IV — TRAINING, CAREER DEVELOPMENT AND INCBNES

5. BRICKLAYERS, HOD CARRIERS, CEMENT MASONS, GLAZIE RS,

IATSE, IRON WORKERS, PAINTERS, PILE DRIVERS, PLASTE RERS, AND

ROOFERS

381. The City agrees to allocate a total of fimmusand five hundred dollars ($4,500)

per year to the Tuition Reimbursement Program fo¥ exclusive use of
classifications represented by the Bricklayers,dl&; Hod Carriers, Local 36;
Cement Masons, Local 300; Glaziers, Local 718; IETSocal 16; Iron Workers,
Local 377; Painters, Local 1176; Pile Drivers, Ldd& Plasterers, Local 66; and
Roofers, Local 40. The maximum annual allocatimngach employee shall be
two-hundred and fifty dollars ($250.00) per fisgahr for courses approved in
accordance with guidelines established by the Deyeant of Human Resources.
Classes that will enhance an employee's work skitlall be considered as
qualifying for tuition reimbursement.
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ARTICLE V - WORKING CONDITIONS

V.A. WORK ENVIRONMENT

382.

383.

384.

385.

386.

387.

V.B.

388.

389.

390.

The City acknowledges its responsibilitytoyide a safe and healthful work environment

for City employees. The City agrees to investigete give consideration to departmental
recommendations to improve the working environnientepresented employees. The
City agrees to maintain safety standards for remtesl employees as required by the
pertinent provisions of Cal-OSHA.

When an employee has a good faith beliettairk assignment presents health and safety
risks outside those normally associated with thekwhe/she may refuse to begin or
continue a work assignment.

When in such case an employee declines to begontinue a work assignment, she or he
shall notify his/ her in house safety officer of 8ituation. The in-house safety officer shall
promptly investigate the complaint. While the eaygle is awaiting the arrival of the in-
house officer and until the officer has made hisflegermination, the employee shall not
be required to perform the disputed assignment,naayl be reassigned if other work is
available.

If the safety officer determines that the ptamt is valid, his/her decision shall override
the departmental management decisions, includirgeaient procedures or employee
reassignment.

Right to Know: Material Safety Data sheétslde available for inspection by employees
or their Union representative.

1. TEAMSTERS, LOCAL 853 (APP. K)

For additional Teamsters, Local 853 provisiceegarding Work Environment, see
Appendix K.

SAFETY EQUIPMENT AND PROTECTIVE CLOTHING

The City agrees to provide all required satequipment (i.e., protective eyewear,
protective footwear, hearing protection) in comptie with Cal-OSHA regulations.

The following Safety Equipment and Protect@iething provisions apply only to the
Union(s) and classifications specifically notedh&ke specified herein, the employee may
choose to receive overalls/coveralls or work pants.

1. BRICKLAYERS, LOCAL 3; HODCARRIERS, LOCAL 36

For employees in classes 7307 Bricklayef87B3le Setter and 7428 Hod Catrrier,
the City agrees to provide three (3) pairs of prtote overalls (or work pants) for
each employee. The cost of overalls (or work paamd laundry of the same shall
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391.

392.

393.

394.

395.

396.

397.

398.

be paid by the City. In addition, the departmeititfarnish adequate foul weather
gear.

BUILDING INSPECTORS’ ASSOCIATION (929 & 930)

For employees in classifications 6331 Buaddinspector, 6333 Senior Building
Inspector, and 6334 Chief Building Inspector, thiy @ill continue to supply all
safety shoes and safety equipment.

CARPENTERS, LOCAL 22

The City agrees to provide goggles, hard, lestr plugs, dust masks, respirators,
leather gloves and all safety equipment, as neddeeimployees in classifications
7344 Carpenter, 7342 Locksmith and 7358 Patternelak

Employees who wear prescription glassesaamadletermined by the appointing
officer to require eye protection shall be proviaath prescription safety glasses.

The City agrees to provide annually fourgdiys of overalls (or work pants) for
employees in classifications 7226 Carpenter Supervi, 7236 Locksmith
Supervisor |, 7272 Carpenter Supervisor |, 7342dsmith, 7344 Carpenters, and
7358 Pattern Maker. As an alternative, at an eyegls request a department shall
pay each employee a clothing allowance of equaleval

The City agrees to provide four (4) pairemferalls (or work pants) for employees
in classifications 7226 Carpenter Supervisor 1,6/P8cksmith Supervisor |, 7272
Carpenter Supervisor I, 7342 Locksmith, 7344 Catgrs, and 7358 Pattern Maker
working at the Municipal Transit Authority (MTA).

PLASTERERS AND CEMENT MASONS, LOCAL 580

The City agrees to provide annually fourddiys of protective overalls (or work
pants) for each employee in classification 7311 @enMason: two pair to be

provided January 31 and two pair to be provideg 30l in each year covered by
this Agreement. The cost of overalls (or work gaand laundry of the same shall
be paid by the City. In the event a pair of oMergr work pants) is lost or

otherwise becomes unavailable due to the emplofgétsthe employee agrees to
pay for the replacement of same.

The City further agrees to provide additlopaptective clothing, as deemed
appropriate by the appointing officer, when any kEyge in Class 7311 Cement
Mason may come in contact with raw sewage, epoxytber chemicals or
substances commonly used in this trade.

GLAZIERS, LOCAL 718

The City agrees to provide goggles, safletysgs, face shields and hard hats for
employees covered herein as needed.
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399.

400.

401.

402.

403.

404.

405.

406.

The City agrees to provide glass handlibpen gloves as needed to employees in
classifications covered herein.

The City agrees to provide four (4) pair®eéralls (or work pants) annually for
each employee in classifications 7326 Glazier @38 Glazier Supervisor I. Inthe
event a pair of overalls (or work pants) is lospibrerwise becomes unavailable due
to the employee’s fault, the employee agrees tdqayhe replacement cost.

IRONWORKERS, LOCAL 377

Employees in classifications 7389 Metalsi@95 Ornamental Iron Worker, 9342
Ornamental Iron Worker Supervisor |, and 9346 FuSielder shall be provided
with work clothing as deemed appropriate by theoagpg officer. Such clothing
may consist of gloves, safety glasses, (goggle$ mecessary, prescription safety
glasses) leather aprons and foul weather rain gear.

The City agrees to provide annually a murmof four (4) pairs of overalls (or
work pants) for employees in classifications 738&talkmith, 7395 Ornamental
Iron Worker, 8342 Ornamental Iron Worker Supervisand 9346 Fusion Welder.
As an alternative, at an employees’ request a tlepat may pay each employee a
clothing allowance of equal value.

PAINTERS, LOCAL 1176

a. The City agrees to provide up to fourgidiyts and four (4) overalls (or
work pants) to employees in classes 7346 Pair2d? Painter Supervisor
l, and 7278 Painter Supervisor Il during each figear covered by this
Agreement. The overalls (or work pants) and skintdl be the property of
the City. Before a replacement for a worn outtsbiiroverall (or work
pants) is authorized, the worn out garment mustrdiarned to the
department for appropriate disposal.

b. As an alternative to providing work clath as set forth in (a) above,
individual departments may, at their discretiord after consultation with
the Union, agree to allow employees in classes Padbter, 7242 Painter
Supervisor I, and 7278 Painter Supervisor Il tachase up to a value of
$130/year appropriate work clothing as determingithe department after
consultation with the employee. The employee shad#live reimbursement
upon presentation of purchase receipts.

C. Employees who have elected option (byal@nd who perform a work
assignment which causes them to come into contfictraw sewage shall
be paid a work clothing maintenance allowance cd@®er day for each
day during which they spend at least six (6) hauwrsuch assignment.

d. All eligible employees in a departmentsimbe under the same work
clothing option (i.e. either a or b). For purposeapplying this subsection,
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407.

408.

4009.

410.

411.

412.

413.

both S.F. General Hospital and Laguna Honda Hdsitdl be considered
a department.

e. The City shall provide an annual respikafitness test and an annual
respirator face seal test for Painters (classe$ Padnter, 7242 Painter
Supervisor | and 7278 Painter Supervisor Il). Tgrsvision shall not be
grievable.

PILEDRIVERS, LOCAL 34

During each fiscal year covered by this Agrent, the City agrees to provide four
(4) pairs of Carhart style pants or bibs with catpgs pouch - employee's choice -
and five (5) long-sleeve shirts for each employedassifications 9332 Piledriver
Supervisor | and 9330 Pile Worker by September BGaxh year of this
Agreement.

In the event any of the work clothing ig lmsotherwise becomes unavailable due
to the employee's fault, the employee agrees tdgrahe replacement cost.

The Union and management agree that em@®fesd! wear the provided work
clothing during the working day. Employees shatlawprovided work clothing
(carhart and shirt) that is in good condition (twh, loose-fitting or that in the
opinion of their supervisor otherwise presents #emially unsafe working
condition). Employees shall be required to keepeast one extra set of the
provided work clothing at work to allow for a cha&ngf working clothing should it
become necessary.

PLASTERERS, LOCAL 66

10.

For employees in Class 7361 Plasterer, ityeaGrees to provide four (4) pairs of
protective overalls (or work pants) for each empkgnd gloves used for the trade.
The cost of overalls and laundry of the same $leafiaid by the City. In addition,
the department will furnish adequate foul weatheaarg

ROOFERS, LOCAL 40

11.

The City agrees to provide annually fourgdiys of work pants, four (4) shirts,
coveralls or other protective clothing for each &yee in Classifications 9343
Roofer and 9344 Roofer Supervisor I. The coshefabove clothing and laundry
shall be paid by the City.

SHEET METAL WORKERS, LOCAL 104

Employees in classifications 7376 Sheet Mi@tarker, 7247 Sheet Metal Worker
Supervisor Il, and 9345 Sheet Metal Worker SupendidPort shall not suffer loss
of the current practices with regard to protectivathing and replacement of
prescription eyeglasses. Current and past pradiigelepartment are as follows:

Memorandum of Understanding/July 1, 2010- June28@2
City and County of San Francisco and Joint Crafbds

61



ARTICLE V — WORKING CONDITIONS

414,

415.

416.

417.

12.

Department of Public Works:
Safety shoes every two (2) years
(Red Wing shoe mobile)
5 pairs of overalls (or work pants) with lampndervice
Prescription safety glasses every two (2)sear

MUNI:
Safety shoes every one and one half (1 Y2pyear
(Red Wing shoe mobile)
5 pairs of overalls (or work pants) with lampndervice
Prescription safety glasses every two (2)years

Port:
Safety shoes every 12 months
(Red Wing shoe mobile)
2 pairs of overalls (or work pants) with lamndervice
Prescription safety glasses every two (2)sear

Rec. and Park:
Safety shoes every two (2) years
(Red Wing shoe mobile)
Allowance for two (2) pairs of overalls (or gpants) annually
Prescription safety glasses every two (2)sear

Airport:
Safety shoes every two (2) years
(Red Wing shoe mobile)
5 pairs of overalls (or work pants) with lampndervice
Prescription safety glasses

TEAMSTERS, LOCAL 853

13.

Employees in classifications 7251 Track Menance Supervisor and 7355 Truck
Driver will be supplied with coveralls (or work pa, rain gear, ear protection, eye
protection, and nose mouth protection where deappobpriate and authorized by
the Appointing Officer.

The City agrees to provide goggles, hard, lestr plugs, dust masks, respirators,
leather gloves and all safety equipment, as nedded|l employees working in
classifications 7251 Track Maintenance Supervisod &355 Truck Driver.
Employees who wear prescription glasses shahgadiscretion of the Appointing
Officer, be provided with prescription safety gless

CARPET, LINOLEUM AND SOFT TILE WORKERS, LOCAL 1 2

Employees in classifications 7393 Soft Flooverer and 7394 Soft Floor Coverer
Supervisor will be supplied with safety shoes, wpdhts and knee pads where
deemed appropriate and authorized by the Appoir@iffiger.
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V.C.

418.

4109.

V.D.

420.

V.E.

421.

V.F.

422.

423.

REPLACEMENT OF PRESCRIPTION SAFETY EYEGLASSES

This provision is designed to replace presom safety glasses for those unit members
who work under conditions that make the wearingaféty goggles or a protective mask
impracticable. For unit employees who meet thevaliest, the City will reimburse the
employee for prescription safety glasses that areagjed in the course of their work,
provided that the employee has exercised reasonaldewith respect to his/her glasses.
The reimbursement shall be limited to that portibtine cost of replacement glasses, which
are comparable to those damaged, that is not odeec@vered by insurance.

To be eligible for reimbursement, the empdoyeust apply for whatever insurance
coverage may be available to him/her and meehalbther criteria set forth above.

CHANGING FACILITY

1. PILE DRIVERS, LOCAL 34 (APP. G)
For the Piledrivers, Local 34 Changing Facprovision, see Appendix G.

FOUL WEATHER GEAR

Represented Employees shall not be requredrform their normal work duties in the
rain without being provided adequate foul weatheargonsisting of hat, coat, pants and
boots.

VIDEO DISPLAY EQUIPMENT

1. IATSE, LOCAL 16; SHEET METAL WORKERS, LOCAL 104
Because of the employees’ duties, employeeslassifications 1766 Media
Production Technician, 1767 Media Programming Sgsti 1769 Media
Production Supervisor, 1777 Media Security Syst&pscialist, 1781 Media
Security Systems Supervisor, 7377 Stage Electri628b Heating and Ventilating
Inspector, 7247 Sheet Metal Worker SupervisordV,&Sheet Metal Worker, and
9345 Sheet Metal Worker Supervisor | who may besetedl to use video display
terminal equipment four hours or more per shifildtecovered by the following:

1. Breaks
2. Equipment

The City agrees to provide the following mpcequest to employees in
classifications 1766 Media Production Technician67 Media Programming
Specialist, 1769 Media Production Supervisor, 1®¥adia Security Systems
Specialist, 1781 Media Security Systems Supervi¥#y Stage Electrician, 6235
Heating and Ventilating Inspector, 7247 Sheet M&latker Supervisor Il, 7376
Sheet Metal Worker, and 9345 Sheet Metal Workee8usgor |
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424,

V.G.

425.

V.H.

426.

427.

428.

429.

430.

431.

432.

1. Glare screens affixed to the front of theTVézreens

2. Adjustable chairs, foot rests and tables

3. Lighting conditions appropriate for VDT op#&ons.
2. IATSE, LOCAL 16

The City shall provide up to two eye exartioravisits per year for employees in
classes 1766 Media Production Technician, 1767 &Bdogramming Specialist
and 1769 Media Production Supervisor. This provishall not be grievable.

TOOLS

1. CEMENT MASONS, LOCAL 300 (APP. D)

For the Cement Masons, Local 300 Tools groms, see Appendix D.

TOOL INSURANCE

As applicable, the City agrees to indemrafmployees covered under this
Agreement for the loss or destruction of the emgdds tools subject to the
following conditions:

1.

These provisions shall apply when an eyagd's tools are lost or damaged
due to fire or theft by burglary while the toole @roperly on City property
or being used by the employee in the course of l&iginess.

The employee must demonstrate that h&@heomplied with all of the
tool safekeeping rules required by the City attimployee's particular work
location.

Upon approval of this Agreement and ptioany losses, the employee
must submit a list of his/her tools to his/her appog officer and the latter
must acknowledge and verify said inventory bothcasxistence of said
tools and their necessity as relates to the emeleyab duties. Tools not
enumerated on said list shall not be governed é&setiprovisions.

The employee shall be responsible fonqusill reasonable means to
preserve and protect his/her tools. Failure teaahall relieve the City
from any and all obligations under this sectiomy&mployee making false
or inaccurate claims under this section shall bgestito disciplinary action
by his/her appointing officer.

In the case of theft, the following prdaees shall be followed in perfecting
a claim:

a. The employee shall submit a writterest@int made under penalty
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of perjury of the tools stolen to his/her appoigtofficer, the local
police department and the Union.

433. b. The statement must contain the memimarse, location, and
details of loss, date of loss and date reporteddgolice.

434. C. The statement must be submitted to ties set forth in
subsection (1) immediately above within five (5yslaf the loss,
unless the employee is on authorized leave in whkate the
employee shall have five (5) days from the dateigher return to
report the loss.

435. d. In case of damage due to fire, the requents of Section 5 above
shall be followed with the exception that verifiegborts need not
be filed with the police.

436. e. The first Ten Dollars ($10.00) of angdcshall be borne by the
employee. A "loss"is defined as the total dadlisrount of tools of
the employee lost or damaged in one incident. éygu claims
shall be settled by the City paying to the empldayeereplacement
cost of the tool(s) minus Ten Dollars ($10.00).

437. f. The replacement cost for tools govermedeunder shall be
determined by agreement between the employee or his
representative and the employee's appointing offic&Vhere
possible, tools shall be replaced by tools of tiaes brand name
and model. Any dispute resulting from attemptdeétermine tool
replacement costs shall be submitted to an ap@tepgrievance
procedure for resolution. In instances where tmpleyee has
suffered a loss of a substantial number of toolsclwiwould
jeopardize the employee's ability to perform hisjble duties and if
there is a dispute as to tool replacement costseitiployee shall
not lose any time from work as a result thereof.

V..  TOOL REPLACEMENT
1. SHEET METAL WORKERS, LOCAL 104 (APP. J)

438. For the Sheet Metal Workers, Local 104 TBRelplacement provisions, see
Appendix J.

V.J. MEDICAL EXAM

439. In instances when covered employees are eggoonditions hazardous to their health
and when required by State law, said employee ®ayast and be entitled to a medical
examination. The cost will be paid by the City.
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440.

441.

V.K.

442.

V.L.

443.

V.M.

444,

V.N.

445,

V.0O.

446.

Departmental safety/medical monitoring proggahall only be instituted after meeting and

conferring, as required by the Meyers-Milias Broiet, between the parties. Any such
program shall assure that reasonable accommoddt@made within the department for
persons with disabilities.

1. PILEDRIVERS, LOCAL 34 (APP. G)
For additional Piledrivers, Local 34 MediExlam provisions, see Appendix G.

CREW SIZE

1. PILEDRIVERS, LOCAL 34 (APP. G)
For the Piledrivers, Local 34 Crew Size pin, see Appendix G.

CLEAN UP TIME
Adequate clean-up time is provided on anessiaed basis.
FAMILY LEAVE

The parties acknowledge the obligation ofGhg to enforce the rules and regulations set
forth in the Family Medical Leave Act and the Caidifia Family Rights Act. This
provision is not subject to the grievance procedure

SUBSTANCE ABUSE TESTING PROGRAM

The City and Union agree to continue to naaet confer in good faith to establish a
mutually agreed upon substance-abuse testing pnagrae implemented during the term
of the Agreement, for safety-sensitive employegmsitions that are not currently covered
by the federal Department of Transportation testegylations.

WORKPLACE ISSUES AND CONFLICT OF INTEREST
1. BUILDING INSPECTORS’ ASSOCIATION (APP. B)

For additional Building Inspectors’ Assomatprovisions regarding Workplace
Issues and Conflict of Interest, see Appendix B.
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447. The parties recognize that re-codificatiores/ mhange the references to specific Civil
Service Rules and Charter sections contained hefiéirrefore, the parties agree, in this
event, that such terms will read as if they acalyaeference the same sections in their
newly codified form.

VI.A. SCOPE OF AGREEMENT

448. This Agreement sets forth the full and entineerstanding of the parties regarding the
matters herein.

VI.B. REOPENER

449, Consistent with the provisions of Charter ttacA8.409, this Agreement shall be
reopened if the Charter is amended to enable tlyea@d the Unions to arbitrate retirement
benefits.

VI.C. ZIPPER CLAUSE

450. Except as may be amended through the proegulavided below, this Agreement sets
forth the full and entire understanding of the ig@rregarding the matters herein. This
Agreement may be modified, but only in writing, mpe mutual consent of the parties.

PAST PRACTICE

451. The parties agree that any and all pastipescand other understandings between the
parties not expressly memorialized and incorporetiedthis Agreement shall no longer be
enforceable.

CIVIL SERVICE RULES/ADMINISTRATIVE CODE

452. Nothing in this Agreement shall alter theilC8ervice Rules excluded from arbitration
pursuant to Charter Section A8.409-3. In additsuch excluded Civil Service Rules may
be amended during the term of this Agreement ack slianges shall not be subject to any
grievance and arbitration procedure but shall ixgestito meet and confer negotiations,
subject to applicable law. The parties agree tirdéss specifically addressed herein, those
terms and conditions of employment that are cullyesett forth in the Civil Service Rules
and the Administrative Code, are otherwise consistéth this Agreement, and are not
excluded from arbitration under Charter Section4@8-3 shall continue to apply to
employees covered by this contract. No later tlhandry 1, 1998, except that this date may
be extended for up to an additional three monthegtiested by either party, such Civil
Service Rules and Administrative Code provisioradl &le appended to this Agreement and
approved pursuant to the provisions of Charteri@e&8.409, including submission for
approval by the Board of Supervisors. As requimg@harter Section A8.409-3, the Civil
Service Commission retains sole authority to imetrpnd to administer all Civil Service
Rules. Disputes between the parties regardinghehatCivil Service Rule or a component
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453.

thereof is excluded from arbitration shall be subediinitially for resolution to the Civil
Service Commission. All such disputes shall natdigect to the grievance and arbitration
process of the Agreement. After such Civil Servides and Administrative Code sections
are appended to this Agreement, alleged violatainfie appended provisions will be
subject to the grievance and arbitration procedfithis Agreement.

The City and the individual unions agreede all reasonable efforts to meet and confer
promptly regarding proposed changes to the Civivise Commission Rules.

VI.D. DURATION OF AGREEMENT

454,

455.

456.

457.

458.

4509.

This Agreement shall be effective July 1,@0nd shall remain in full force and effect
through June 30, 2012, with no reopeners excegpedsfically provided herein.

It is understood and agreed that no new en@nbenefits for FY 2010-11 shall become
effective prior to December 31, 2010; provideda@®vs:

(@) in the event the City negotiatesriprove an economic benefit that becomes
effective between July 1, 2010 through Decend8er2010, inclusive, for any
other miscellaneous City and County officens employees, that economic
benefit will be extended to the Union's represergetployees in a manner
consistent with the overall economic agreement eetwthe City and the union
with which it previously agreed;

(b) in the event that an arbitration pawcéng under the authority of Charter section
A8.409-4 awards another union representing mistatias employees an economic
benefit that becomes effective between July Q102 through December 30,
2010, the City shall allow the Union to reopenNt®U solely for the purpose of
proposing that its represented employees shoudiMean economic benefitin FY
2011-12, in light of the arbitration panel's awasd behalf of the other
miscellaneous labor organization. Such reopeffiesiny, shall commence in
January 2011, and shall be subject to the timelnesthe Charter factors set forth
in Charter section A8.409. By entering into thgreeement, the City is not
conceding that the Union is or should be entitted temedy in the event another
union receives an economic benefit for the timaoggedescribed above. The
parties also acknowledge that any economic incsessawarded that are based on
market-based adjustments or reflect premiums fecifp work functions are not
necessarily applicable to any other group of emg®eyor to other unions.

(c) that economic benefits negotiated dr awarded to non-A8.409 employees,
so-called "miscellaneous safety" or employees whesirement is with the
California Public Employees' Retirement Systemeasmpt from this section and
do not trigger subsections (a) and (b), above; and

(d) that any economic benefits negotiateh@rded that become effective on or prior
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to June 30, 2009 are exempt from this sectiondanalot trigger subsections (a)
and (b), above.

VI.LE. SAVINGS CLAUSE

460. Should any part of this Agreement be detegthto be contrary to law, such invalidation of
that part or portion of this Agreement shall naalidate the remaining portions hereof. In
the event of such determination, the parties agreeamediately meet and confer in an
attempt to agree upon a provision for the invaédaiortion which meets with the precepts
of the law.
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IN WITNESS WHEREOF, the parties hereto have executed this Agreerhent t day of

, 2011.

FOR THE CITY

FOR THE UNIONS

Micki Callahan Date
Human Resources Director

Steve Kantoniemi Date
Field Representative
Bricklayers and Allied Crafts, Local 3

Martin R. Gran Date
Employee Relations Director

Robert Alvarado Date
Executive Officer,

Northern California Carpenters Regional
Council / Local 22

Mary Hao Date
Employee Relations Manager

Robert Alvarado Date
Executive Officer,

Northern California Carpenters Regional
Council / Building Inspectors’ Association

APPROVED AS TO FORM Dennis M. Carlin, Jr. Pat
DENNIS J. HERRERA, CITY ATTORNEY President,
San Francisco Building Inspectors’
Association
Elizabeth Salveson atd Dave Figueroa Date

Chief Labor Attorney

Business Representative
Carpet, Linoleum and Soft Tile Workers,
Local 12
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Patrick Barrett Date
Business Agent
Plasterers & Cement Masons, Local 300

Mark Shelley Date
Glaziers, Architectural Metal and Glass
Workers, Local Union 718

Sam Robinson Date
Hod Carriers Union, Local 166

Terrence Dunnigan Date
Ironworkers, Local 377

F.X. Crowley Date
Business Mgr. — Secretary

International Alliance of Theatrical Stage
Employees, Moving Picture Technicians,
Artist and Allied Crafts of the United States,
Its Territories and Canada, Local 16

Jose Santana Date
Business Representative

Auto, Marine and Specialty Painters, Local
Union No. 1176

Pat Karinen Date
Senior Field Representative

Pile Drivers, Divers, Carpenters, Bridge,
Wharf and Dock Builders, Local Union No.
34
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Chet Murphy Date
Business Representative
Plasterers and Shophands, Local 66

Steven Tucker Date
Business Representative

United Union of Roofers, Waterproofers and
Allied Workers, Local 40

Richard Koenig Date
Business Representative

Sheet Metal Workers International Union,
Local 104

Rome Aloise Date
Secretary Treasurer
Teamsters, Local 853

Daniel Harrington Date
Business Representative
Teamsters, Local 853
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APPENDIX A
APPENDIX A
Excerpted From Charter Section A8.346

Section A.346 (a) As used in this section the word “strike” shall méae willful failure to report for
duty, the willful absence from one’s position, @mncerted stoppage or slowdown of work, any coadert
interruption of operations or services by employeeshe willful abstinence in whole or in partiindhe

full, faithful, and proper performance of dutiesofiployment, for the purpose of inducing, influegoor
coercing a change in the conditions of emploympravided, however, that nothing contained in this
section shall be construed to limit, impair, oreaffthe right of any municipal employee to exprass
communicate a view, grievance, complaint, or opinan any matter related to the conditions or
compensation of municipal employment or their byatent, so long as the same is not designed to and
does not interfere with the full, faithful, and pey performance of the duties of employment.

Section A8.346(b): No person holding a position by appointment orlegrpent under the civil service
provisions of this charter, exclusive of uniforrmadmbers of the police and fire departments as geali
under section 8.345 of this charter, which perswasereinafter referred to as municipal employses|
strike, nor shall any municipal employee causegigate, or afford leadership to strike againstditgand
county of San Francisco. For the purpose of thisien, any municipal employee who willfully faiis
report for duty, is willfully absent from his or heosition, willfully engages in a work stoppage or
slowdowns, willfully interrupts city operations services, or in any way willfully abstains in whalein
part from the full, faithful, and proper performanaf the duties of his or her employment becausk su
municipal employee is “honoring” a strike by othaunicipal employees, shall be deemed to be orestrik

Memorandum of Understanding/July 1, 2010 - June28Q2
City and County of San Francisco and Joint Crafiods

A-1
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APPENDIX B: BUILDING INSPECTORS’ ASSOCIATION

The following terms in this Appendix apply only émnployees represented by the Building Inspectors’
Association.

1.

TIME OFF FOR GRIEVANCE

If an employee desires the assistance of a repgegsenof the Association in the processing of a
grievance, the City agrees to permit one (1) Asgmei representative and any coworkers who may
reasonably be needed in the processing of theagreey reasonable time off during regular work
hours, without loss of compensation or other bésdbr this purpose. The grievant and/or
authorized representative shall obtain the apprafatheir immediate supervisor or other
authorized departmental supervisor before leawiag tluty or work station or assignment for the
purpose of processing a grievance.

In order to conserve resources in accordance witth @licy, the affected Departments shall
provide MUNI passes to inspectors who elect taquus®ic transit in the course of carrying out City

The City and Union acknowledge that there has hedmay continue to be a reduction in the City
workforce primarily as a result of reduced reveand inflation.

The City recognizes its legal obligation to meed aonfer in good faith and endeavor to reach
The City shall provide written information relating staffing levels and workloads in a given

department, upon written request to the Direct@wfding Inspection or the appointing authority
in other City agencies, where inspectors coverethisyAgreement are employed.

A “regular work week” shall be Monday through Fayd

2. MUNI PASSES
business.
3. WORKFORCE REDUCTION
agreement on employee workloads.
4. REGULAR WORK WEEK
5. OVERTIME

For employees in classes 6331, 6333 and 6334eievént that overtime is needed, the City shall
call for volunteers. In the event there are nffi@ant volunteers, employees would be assigned in
order of inverse seniority.
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6.

BILINGUAL PAY

All employees who translate or interpret as patheir work shall have their positions designated
as “bilingual.” Employees who are assigned toestgnated bilingual position” for a minimum of
ten (10) hours within a biweekly period shall barged additional compensation of thirty-five
($35.00) biweekly. A “designated bilingual positias a position designated by the department
which requires translating to and from a foreigmlaage including sign language for the hearing
impaired and Braille for the visually impaired.

CERTIFICATION PREMIUMS

Any represented Building Inspectors who hold cestfons in the following ICBO categories shall
be granted additional premium pay as follows abthe base rate per hour for each such
certification. The combined total of these premswshall not exceed 5%. These premiums will be
paid only when the certifications are current.

Certified Building Official 4%
Plans Examiner 3%
Plans Examiner with ATC Safety

Assessment Program Certification 3.5%
Building Code Accessibility Specialist 2%
Mechanical Inspector 2%
Residential Energy Code Specialist 1%

OFFICE OF STATEWIDE HEALTH AND PLANNING (OSHPD) PREMIUM

Those inspectors in classes 6331 Building Inspe683 Senior Building Inspector, and 6334
Chief Building Inspector who are OSHPD certifiedsheceive a premium of $8.00 per hour for
each hour that they are assigned and are actuafiyrming an OSHPD inspection for a hospital,
medical clinic or City Jail construction.

AUTOMOBILE USE AND ALLOWANCE

10.

The City shall attempt to provide vehicles forrafpresented inspectors required to perform field
inspections. When employees are required to dhe& own automobiles to perform City
Business due to lack of availability of City velas| they shall be reimbursed for mileage
(including round trip miles from home to work) &ketrate permitted by the Internal Revenue
Service regulations. Employees who are requiretliv@ their own automobile on City business,
shall receive an allowance of $100.00 per montgmymonth when such vehicle is actually used
on the job more than six (6) working days. Misaedlous expenses such as tolls and parking fees,
shall be processed for reimbursement upon submisdian approved field expense report.

MUNI PASSES
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In order to conserve resources in accordance witth @licy, the affected Departments shall
provide MUNI passes to inspectors who elect taquus®ic transit in the course of carrying out City
business.

The City and the Association mutually agree to hmdodic meetings, at the request of either
party, to discuss items of importance to eithetyparhe City and the Association agree that during
the term of this Agreement, it will take those stey@cessary to support the establishment and
maintenance of active hiring lists for buildingpegtor classes through the Department of Human

The parties mutually agree that it is in the betdrest of the City and the Department of Building
Inspection workforce to have clear, reasonablelmbrmff interest rules.

11. WORKPLACE ISSUES
Resources process.

12. CONFLICT OF INTEREST

13. PAST PRACTICES

Following is the list of past practices pursuangextion V.C. of the 1997-2001 Agreement.

Official Representatives

The contract negotiating team shall continue tophel for release time to
participate in negotiation, mediation and arbitrattluring the employee’s regular
work hours.

Work Schedules

Two fifteen (15) minute breaks shall continue tgbwvided for each full-time shift
—one in a.m. and one in p.m.

One unpaid thirty (30) minute meal period shall tomre to be provided at
approximately mid-shift.

For purposes of working overtime, a meal and/oakbgeeriods will continue to be
provided as required by law.

Safety

The City will continue to supply all safety shoeslaafety equipment.
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APPENDIX C: CARPENTERS, LOCAL 22

The following terms in this Appendix apply only@émployees represented by The Northern California
Carpenters Regional Council, Local 22.

Employees shall receive an additional one dolldrfdty cents ($1.50) per hour above their base
rate for each hour assigned to work requiring tbe of a disposable Tyvek (or other similar
material) suit, air purifying respirator, fall peation equipment (harness), or a personal floatatio

1. PROTECTIVE EQUIPMENT PREMIUM
device.
2. PAST PRACTICES

City-Wide
Applies to entire Carpenters bargaining unit:

Parking
Parking as currently provided shall continue iohegespective department as available.

Work Gear
The City shall continue to provide overalls (ierBDavis type or comparable) per MOU.

MUNI Cable Car Division
Work Schedules
Two fifteen (15) minute breaks shall continue tgobevided for each full-time shift.

Overtime shall continue to be distributed equalithim the division.
Vacation sign-ups shall continue on a senioritydagthin the division.

Preparation time/clean-up time of ten (10) minatethe start of the shift and ten (10) minutes at
the end of the shift shall continue to be provided.

Safety
Safety meetings shall continue per CAL-OSHA requeats.

Tools
Each carpenter will continue to supply his/her gensonal hand tools. The City will continue to
supply power tools and any specialty hand toolsired for a job.

The City shall continue to provide lockers as alag.

Memorandum of Understanding/July 1, 2010 - June28@2
City and County of San Francisco and Joint Crafbos

C-1



APPENDIX C

MUNI Building and Grounds
Work Schedules
One unpaid meal period of 30 minutes at approxityatéd-shift shall continue to be provided.

Two fifteen (15) minute breaks shall continue tgobevided for each full-time shift.
Overtime shall continue to be scheduled on a aaiasis by seniority.

Vacation Sign-ups and Vacation Requests shall coatio be submitted at least five (5) days in
advance of the time off requested.

Preparation time/clean-up time of fifteen (15) newat the start of the shift and fifteen (15)
minutes at the end of the shift shall continued@bovided.

Safety
Safety meetings shall continue per CAL-OSHA requeats.

Tools
The City shall continue to provide lockers as alag.

Employee Handbooks
Employee Handbooks shall continue to be providethbyDepartment to all covered members.

MUNI Woods Division

Work Schedules

One unpaid thirty (30) minute meal period shalltoare to be provided at approximately mid-
shift.

Two fifteen (15) minute breaks shall continue tgobavided for each full-time shift.
Overtime shall continue to be scheduled at therelimn of the supervisor on an as-needed basis.
Clean-up time of fifteen (15) minutes at the eneéadh work day shall continue to be provided.

Vacation Sign-ups and Vacation Requests shall coatio be submitted at least five (5) days in
advance of the time off requested and approvedsamnmrity basis.

Safety
Safety meetings shall continue per CAL-OSHA requeats.

Tools/Work Gear
Each carpenter will continue to supply his/her gensonal hand tools. The City will continue to
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APPENDIX C
supply any power tools required.
The City shall continue to provide lockers as aladé.
The City shall continue to provide protective oVisrper MOU. The overalls will be cleaned

weekly and replaced when necessary.

MUNI Cable Car Pattern Shop

Work Schedules

One unpaid thirty (30) minute meal period shalltoare to be provided at approximately mid-
shift.

Two fifteen (15) minute breaks shall continue tgobevided for each full-time shift.

Overtime shall continue to be distributed in bdié pattern shop and the carpenter shop on an as-
needed basis.

Clean-up time of fifteen (15) minutes at the eneéadh work day shall continue to be provided.

Safety
Safety meetings shall continue per CAL-OSHA requeats.

Tools

Each carpenter will continue to supply his/her gensonal normal pattern maker tools. The City
will continue to supply all expendable tools (i€ drill bits, screwdriver bits, etc.) and any pawe
tools required for a job.

The City shall continue to provide lockers as alag.

Port

Work Schedules

Two fifteen (15) minute breaks shall continue todrevided for each full-time shift, one at
approximately two hours into the shift and onepgiraximately six hours into the shift.

One unpaid thirty (30) minute meal period shalltoare to be provided at approximately mid-
shift.

Public Utilities Commission — Sunol/Millbrae
Work Schedules
Two ten (10) minute breaks shall continue to beioled — one at approximately two hours into the
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shift and one at approximately six hours into thiét slaily.

One unpaid thirty (30) minute meal period shalltoare to be provided at approximately mid-
shift.

For purposes of working overtime, a meal period wointinue to be provided if warranted by
FLSA standards.

Overtime shall continue to be scheduled on a atdbiasis in consideration of the cumulative
overtime hours each carpenter has worked.

A reasonable amount of clean-up time at the ergholi work day shall continue to be provided.

Safety
Safety meetings shall continue per CAL-OSHA requeats.

Tools

Each carpenter will continue to supply his/her ga@nsonal hand tools other than specialty tools.
The City will continue to supply large tools (iabte saw, skill saw, etc.) and any specialty tools
required for a job.

Any personal tools damaged or lost on the job ealitinue to be replaced.

On-site lockers will continue to be provided asikade.

Public Utilities Commission - Water at Central Dr#vution Division

Work Schedules
Two fifteen (15) minute breaks shall continue todsevided for each full-time shift, one at
approximately two hours into the shift and onepgiraximately six hours into the shift.

A reasonable amount of clean-up time at the ereholh work day shall continue to be  povded

Safety
Safety meetings shall continue per CAL-OSHA requeats.

Work Gear
The City shall continue to provide lockers as alag.

Carpenters will continue to be allowed use of ahwegmachine and laundry soap to wash overalls
as available.
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Public Utilities Commission - Hetch Hetchy
Tools
Any personal tools damaged or lost on the job ealttinue to be replaced per MOU.

Work Schedules
Two fifteen (15) minute breaks shall continue tgb&vided — one at approximately two hours into
the shift and one at approximately six hours ihi ghift.

Work Gear
The City shall continue to supply hip waders ohhigpots used for shoring or form work.

Purchasing

Work Schedules

One unpaid thirty (30) minute meal period shalltoare to be provided at approximately mid-
shift.

Two fifteen (15) minute breaks shall continue tgobevided for each full-time shift.
Clean-up time of fifteen (15) minutes at the ene@adh work day shall continue to be provided.

As in current practice, the Department will not dgeeral leave or jury duty to disqualify a
carpenter from overtime assignments.

Safety
Safety meetings shall continue per CAL-OSHA requeats.

Tools/Work Gear
Each pattern maker will continue to supply hisinen personal normal pattern maker tools. The
City will continue to supply all expendable tootsdeany power tools required for a job.

The City shall continue to provide lockers at 13@@rold Avenue as available.

Recreation and Parks

Work Schedules

Two fifteen (15) minute breaks shall continue todrevided for each full-time shift, one at
approximately two hours into the shift and onepgiraximately six hours into the shift.

Overtime shall continue to be scheduled on a ardiasis.

Vacation sign-ups and vacation requests shallcoatio be administered per Department policy.
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Travel time between department locations any dakeiveek shall continue to be paid.

Safety / Working Environment
Safety meetings shall continue per CAL-OSHA requeats.

The City shall continue to provide lockers as alag.
Medical services at Camp Mather shall continuevadable.

Tools
Tools will be replaced if worn and as needed.

Department of Public Health - Laguna Honda Hospital

Work Schedules
One unpaid thirty (30) minute meal period shalltoare to be provided at approximately mid-
shift.

Two fifteen (15) minute breaks shall continue todsevided for each full-time shift, one at
approximately two hours into the shift and onepgiraximately six hours into the shift.

Overtime shall continue to be offered on an appnaxely equal basis.

Preparation time/clean-up time of fifteen (15) newat the start of the shift and fifteen (15)
minutes at the end of the shift shall continued@bovided.

Safety
Safety meetings shall continue per CAL-OSHA requeats.
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APPENDIX D: CEMENT MASONS, LOCAL 300

The following terms in this Appendix apply onlygmployees represented by the Cement Masons, Local

300.

1. TOOLS

At the time of hire, employees in classificatiorlI3ement Mason covered by this Agreement will be
required to furnish the following tools:

(1)
(2)
3)
(4)
(5)
(6)
(7)
(8)
(9)
(10)
(11)
(12)
(13)
(14)
(15)

Three trowels (varying in size to fit work)
One point (trowel)

One set of coving tools (1 nose & 1 cove)
One wood hand float

One rubber float

One hammer

One sledge hammer

One hand saw

Three hand edgers (1/4”, 1/2”, 3/4” radiagrtatch coving tools)
One set of knee pads

One hand brush (paint brush)

Two levels (1 pocket & 1 — 24" or longer)
One pair pliers w/ side cutters

One measuring tape

One roll nylon cord (300’)
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APPENDIX E: GLAZIERS, LOCAL 718

The following terms in this Appendix apply onlygmployees represented by the Glaziers, Architelctura
Metal and Glass Workers, Local Union No. 718

1.

PARKING

Effective July 1, 2006, permanent covered emplogiethee Department of Public Works shall have
priority consideration for available parking.

PAST PRACTICES

Vacation Sign-ups

Vacation sign-ups as currently practices shallioomet

Specialty Tools

Specialty tools shall continue to be provided by @ity and County of San Francisco.

City Vehicles

The practice whereby employees take city vehicteadawhen assigned shall continue.

DEPARTMENT OF TRANSPORTATION EMPLOYEE ASSISTANCE PROGRAM (EAP)

AND PEER COUNSELING PROGRAM

Overview of EAP Program - This Employee AssiseaRrogram (“EAP”) is designed to provide
coverage for employees only, and to assist emptoiyeeonsultation with their families where
clinically appropriate, with problems that may atféheir ability to perform their jobs. The EAP
shall offer counseling services, including assessraerd referral, brief treatment, and follow-up
services.

EAP’s offer assistance by helping employees assa$sdentify problems arising from a
variety of personal areas.

EAP’s assist employees by referring them to sess/ivhich lead to solutions.

EAP’s provide training and consultation servicesrtanagement and union leadership
regarding assisting troubled employees.

The primary goal of the EAP will be to maintain doyge’s ability to be fully productive
on the job. EAP’s help employees, managementsapdrvisors maintain a high level of
service by:
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Motivating employees to help;

Helping supervisors identify troubled employeeswatb performance problems that may
be related to personal problems;

Assessing employees with alcohol abuse, drug abarsdy problems, depression, stress
and other problems that can result in performamcblems;

Providing easily accessible quality helping seggsiwhich include short-term problem

-solving and referrals to more intensive care;

2. Organ

a.

Providing crisis intervention services;

Providing follow-up assistance to support and gedgloyees through the resolution of
their problems; and by

Acting as an education and training resource.

Employees shall be able to access the EAP thraalhgdirectly (self-referral), through
the PTD Peer Assistants, or through a superviseigrnal based on job performance.
Participation in the EAP is voluntary.

Establishing a voluntary EAP to compliment the nmetndy testing program is intended to
encourage employees to seek treatment early artleanown. The EAP will assist
employees in obtaining information, guidance, andnseling to help them handle their
problems before they become a drug testing orplisary issue.

If an outside EAP vendor is approved and selethedyendor shall be required to establish
a 24-hour telephone hotline for immediate and amftial self-referral.

The EAP is intended to help employees to:
Assess and clarify their problems early;
Develop a plan of action to resolve their problems;
Determine if professional assistance is needed;
Help employees find the right treatment;
Supply a providers list with a range of services.

ization
The Joint Labor-Management Committee:

(1) Membership and Meetings: Five (5) Committeenbers and two (2) alternate
members to be appointed by the Unions. Five (5h@dtee members to be
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(2)

3)

(4)

(5)

appointed by the City.

If the City chooses to appoint less than five pessot shall still have voting
strength equal to that of the Unions. On the mmtthat come before the
Committee, the City shall have one vote and thebhmshall have one vote. The
vote of each side shall be controlled by the vatethe Committee members
present for each respective side.

Officers: The Committee shall elect from ésks a Chairperson and a Co-Chair,
one of whom shall be a City appointee and the dtietJnions’ appointee. The
Chair shall be held by one side for a year, théngeished to the other side for the
next year. Either the City or the Unions may repltheir named Chair or Co-Chair
at any time. The Chair shall preside over meetwighhe Committee. In the
absence of the Chair, the Co-Chair shall so presitlee PTD Director shall
provide staff support to the Committee as approgria

Quorum: A quorum for the transaction of bussby the Committee shall consist
of three (3) Union Committee members and a majasftyhe City-appointed
Committee members.

Functions: To review and make recommendatiegarding the Peer Assistance
Program, the peer assistants to be hired, andripbgee education program. The
Committee shall report its recommendations to i@ Birector and the Substance
Abuse Professional (SAP) or their designee fooacti

Consolidation of Committees: The parties te Agreement and to the Agreement
concerning drug and alcohol testing and EAP betWwa&k Local 250A and the
PTD may elect to combine the joint labor-managementmittee established here
and in the Local 250A Agreement.

b. The PTD Director: The PTD Director or designédémanage all aspects of the Substance
Abuse Program. He/she shall have appointing ameval authority over all substance
abuse program personnel, and shall be responsiiiied supervision of the peer assistants
and SAP, and administration of all substance apusgrams.

3. The EAP/ Program: The City and the Unions nayctude that it is in the best interest of all
concerned to establish a uniform EAP Program fbealployees deemed “safety-sensitive”
pursuant to the DOT Regulations. On this basesptrties agree that (1) the PTD Director may
engage an outside contractor to provide thesecgsryvand (2) if an outside contractor is selected,
this outside contractor may be the same contrasttected by the Transport Workers-San
Francisco Municipal Railway Trust Fund for the EAfPogram established pursuant to the
Agreement between the PTD and TWU Local 250A.

4, The Peer-Assistance System
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a. Structure: A Peer Assistance system shall fableshed on a 24-hour, seven-day a week
basis. The peer assistants shall provide covelageg regular business hours (Monday -
Friday, 8:30 a.m. - 5:00 p.m.) for all Muni workes or sections. A system-wide EAP
crisis hotline shall be established. Night, weekand holiday crisis coverage shall be
provided by one of the peer assistants and shatitheed among the peer assistants, who
shall be available on a pager. The full compeaogsaif the Peer Assistant providing such
night, weekend and holiday coverage shall be paaer Pager pay will not be provided for
regular daily coverage.

b. Qualifications:

(1) An employee who is a former substance abuserhals been “clean” and/or sober
for at least one year and who continues to padtein a 12-step program, or

(2) An employee who is related to an addict or laddiz and who has participated in a
self-help group for co-dependency.

3) Who is willing to make a minimum of a two-yearmmmitment as a peer assistant,
and

(4) Who agrees to participate in prescribed trgnin

(5) An employee who does not meet the criteria of 2 but who is willing to be
trained and to commit for 2 years will also be ¢desed, in the event there are not
enough candidates that meet criteria 1 or 2.

(6) An individual must be able to maintain confitlalty.

C. Duties:

Q) Be available to employees who appear to needdquest assistance, to deal with
chemical dependency.

(2) Maintain strict confidentiality.
3) Identify the nature of the problem.

4) Discuss confidentiality of program with emplege

(5) Receive clinical direction and training fronetBAP and other CADAC Clinical
Supervisors.

(6) Discuss the options of available resources.
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(7 Refer the employee to the EAP.
(8) Report to the Peer Assistance Coordinator gusined.

(9) Follow-up with employees during and after tneant subject to the direction of the
Peer Assistance Coordinator and the clinical supiervby the SAP.

(10) Staff the night, weekend and holiday crisidlihe (pager).

Staffing: There shall be one full-time Peerissst who shall report directly to the Peer
Assistance Coordinator appointed pursuant to tleal250A Agreement.

Volunteer Peer Assistants:

Q) Up to eight (8) Volunteer Peer Assistants.

(2) Assist peer assistants upon request during dffeduty time.

3) They shall participate in designated training.

(4) Their activities shall be within the limits tifeir training.

(5) Volunteer peer assistants will receive no canspéon for their services.

Functions: The Joint Labor/Management Commitead! develop the procedures for the
Peer Assistance System after consultation witis#ie and/or PTD Director or designee.

Civil Service Commission Approval: The partiesognize that the use of peer assistants is
subject to the approval of the Civil Service Consiua. The Commission has approved
the use of peer assistants subject to the reckiptiver and release acknowledgments
signed by each employee and the union. The CeniSe Commission will withdraw its
approval if the required acknowledgments are ntdiabd by the affected employees and
the union.

5. Pay Status During Voluntary Self-Referral Treain

a.

An employee who has a drug and/or alcohol aprdem and has not been selected for
drug and/or alcohol testing can voluntarily refentnerself to the EAP for treatment. The
EAP will evaluate the employee and make a spec@termination of appropriate
treatment. An employee who has completed two rétalon programs may not elect
further rehabilitation under this program.

In the case of the up to two voluntary, empleiyeitated referrals, the PTD will pay the
employee the difference between his/her SDI beneftte of accrued paid leaves, and any
catastrophic iliness benefits, and the employesgjalar hourly base pay, for up to the eight
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10.

hours per day for full-time employees and up tce¢hhours per day for part-time
employees, up to a maximum of 21 work days durifigeayear period. This provision
shall not apply in the event the employee doeseudive SDI benefit payments or during
the follow-up period established by the SAP aftpoaitive test.

Non-Paid Status During Treatment After Posifiest - The employee will be in a non-pay status
during any absence for evaluation or treatmentlengarticipating in a rehabilitation program.

Education and Training - The foundation of fiegram is education and voluntary compliance. It
is recognized that alcohol and chemical dependeragymake voluntary cessation of use difficult,
and one of the Program’s principal aims is to makantary steps toward ending substance abuse
easily available.

The Joint Labor/Management Committee shall reviem develop on-going educational and
training information on the adverse consequencsgludtance abuse and the responsibility to avoid
being under the influence of alcohol or chemicais@k. The PTD Director and the SAP shall act
on the training program developed by the Committ€@ertain training required by the DOT
Regulations shall be conducted by the SAP.

Confidentiality - Participation in the EAP shd&lée confidential and shall be conducted in
accordance with DOT and DHHS standards.

Funding - During the term of this MOU the Em@eyAssistance Program shall be funded by the
City in an amount not to exceed $75,000 each figeat.

Special Provisions - Any proposed disciplinguteng from the FTA Drug and alcohol testing
program shall be in accordance with this MOU. Pi® and the City recognize the rights of
employees and/or the Unions, who may consider thkems aggrieved by any discipline proposed,
to raise such grievance through the authorizedgniee procedure. The PTD Director will actin a
fair and equitable manner, and shall prescribe rloapersonnel hired, contracted, selected or
directly involved in the drug and alcohol testimggram shall propose or render discipline.
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APPENDIX F: IRONWORKERS, LOCAL 377
The following terms in this Appendix apply onlyg@mployees represented by International Association
of Bridge, Structural Ornamental, Reinforcing IMforkers, Riggers and Machinery Movers, Local

377

1. CONTAINER CRANE PREMIUM

Port employees of the Maintenance Department ssiflaation 9346 Fusion Welder who are
assigned to in watch-standing, maintenance andpair of container cranes shall be paid at a
rate of fifteen percent (15%) above the base haatby for their classification for those hours
actually worked on the cranes at the crane site.

2. PAST PRACTICES

The parties agree to abide by the past practisesllbelow.

The following provisions apply to the San FranciBoot, Recreation and Park and Administrative
Services Departments:

Meal Periods and Breaks

The unpaid meal period shall be thirty (30) minudgesurring approximately mid-day or
mid shift. Each covered employee shall be provaealfifteen (15) minute break period in
mid-morning and one fifteen (15) minute break peiiio mid-afternoon.

Lockers

Lockers are furnished for covered employeesyasadble.

Parking

Free parking shall be furnished for covered emm@syas available.

Vacation Sign Up

If requests for vacation sign up are submittech@stame day, the most senior employee’s
request will be given first consideration.

Employee Facilities

Availability of refrigerator and microwave will céinue at work locations where they are
currently provided. City will provide soap and eator clean up and will also provide a
locker area.
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The following provisions apply only to the San Faigno Port and Recreation & Park Departments:

Clean Up

Each covered employee shall be provided with fiftdds) minutes prior to the meal period
(lunch) for clean up and fifteen (15) minutes ptmquitting time for clean up.

Tools
The City will provide hand and power tools asassary.

Safety

City will conduct one (1) safety meeting per payipe. CPR instruction will be offered
annually and First Aid training offered every th(8¢ years.

The following provisions apply only to the Admin@tive Services Department:

Clean Up
Each covered employee shall be provided with tBirfiinutes prior to the
meal period (lunch) for clean up and ten (10) nesydrior to quitting time
for clean up.

Tools

The City will provide power tools and speciall®as necessary.

All other past practices and understandings betwtbenparties not expressly memorialized and
incorporated into this Agreement shall no longeeb#mrceable.
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APPENDIX G: PILE DRIVERS, LOCAL UNION NO. 34

The following terms in this Appendix apply only @mployees represented by the Pile Drivers, Divers,
Carpenters, Bridge, Wharf and Dock Builders, Lddaion No. 34.

The City shall provide facilities for employees cdtassifications 9330 Pileworker and 9332
Piledriver Supervisor | to change clothing. Fa@btshall be equipped with locking storage for
employee's personal belongings and with equipmespace for drying clothing. Such facilities
shall not be used for the storage of tools or flabi®s. Employees may not store personal
belongings and food on the piledriving rig.

a. Represented employees may voluntarily requedt shall be entitled to a medical
examination by a City designated physician, pradjdewever, that in no instance will
more than one (1) medical examination be givemynte&elve (12) month period. Medical
examinations will be considered time worked. Mallimformation shall be kept
confidential and shall be used only to the ext&tessary to maintain an effective Injury
and lliness Prevention Program.

b. Represented employees assigned to engageimg awll have a physical exam once per
year by a City designated physician at the Cityfsease. Said exams will conform to
existing Cal-OSHA standards for diving.

C. Represented employees will be given annualoauelric examinations at the City's
expense to monitor the effectiveness of the Pddaaing Conservation Program.

To promote safe working conditions, when eithethefpile driving water rigs currently in services
on October 1998 are driving or pulling pile, thegshall include one (1) 9332 Piledriver Supervisor
l, and six (6) 9330 Pile Workers. When new equiphi®put into operation, crew size will be in
accordance with the terms of the 2000-2004 Masa#oL Agreement between the Associated
General Contractors and the Pile Drivers Unione Phedriver Supervisor | may designate a lead
worker as described under the “Lead Worker” prarisiherein.

1. CHANGING FACILITY
2. MEDICAL EXAM

3. CREWSIZE

4.

PORT OF SAN FRANCISCO APPRENTICE(S)

a. Employees appointed to Class 9328 Pile Worker IrApfice shall be compensated in
relation to a Class 9330 Pile Worker based on tioeked as follows:

(Time Worked) Compensation
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Step 1 Upon Appointment 60% of Step 9330 Pile Worker
Step 2 6 months 65% of' Btep 9330 Pile Worker
Step 3 12 months 70% of Step 9330 Pile Worker
Step 4 18 months 75% of Btep 9330 Pile Worker
Step 5 24 months 80% df Step 9330 Pile Worker
b. Employees appointed to Class 9329 Pile Work&pprentice shall be compensated in

relation to a Class 9330 Pile Worker based on tumked (includes time worked in Class
9328 Pile Worker | Apprentice) as follows:

(Time Worked) Compensation

Step 1 24 months 80% df Step 9330 Pile Worker

Step 2 30 months 85% df Step 9330 Pile Worker

Step 3 36 months 90% df Step 9330 Pile Worker

Step 4 42 months or more 95% BfStep 9330 Pile Worker

C. Time worked in both classifications, which comps the length of the Pile Worker
apprenticeship, will not exceed forty-eight (48)ntits except by approval of the
appointing authority, subject to the applicableilC3ervice Commission Rules.

d. The City's discretion to determine whether &ate, continue or reduce positions,
including apprentice positions, is one of its mamagnt rights and is beyond the scope
of and not affected by this MOU.

e. Port of San Francisco Apprentices participat @alifornia State-approved

apprenticeship for the Pile Driver occupation.

Memorandum of Understanding/July 1, 2010 - June28@2
City and County of San Francisco and Joint Crafiods

G-2



APPENDIX H

APPENDIX H: AUTO, MARINE & SPECIALTY PAINTERS, LOCA L 1176

The following terms in this Appendix apply only &mployees represented by the Auto, Marine &
Specialty Painters, Local 1176.

1.

NORMAL WORK SCHEDULES

a. A normal work week for Painters (classes 7346t€a 7242 Painter Supervisor | and 7278
Painter Supervisor Il), shall be five (5) conseaeitiays Monday through Friday, inclusive,
a normal work day is a tour of duty of eight (8ur®completed within eight and one-half
(8-1/2) hours. A regular tour of duty may commeata time not earlier than 6:00 a.m.
and all regular tours of duty shall conclude nerddhan 4:30 p.m.

b. Notwithstanding the above, effective July 1, 208 regularly scheduled graveyard shift
shall be established at the Airport, consistingaategular eight (8) hour tour of duty
commencing at 11:00 p.m. and ending at 7:30 a.omgd&y through Thursday.

At the request of either the City or the Union, afigér meeting and conferring with the
Union, the City may enter into cost equivalentraléée work schedules for some or all
represented employees.

OVERTIME

Painters (classes 7346 Painter, 7242 Painter Sepehand 7278 Painter Supervisor Il) shall be
paid at the rate of time and one-half for hours ke&dreither before or after the starting and
concluding time of the regular tour of duty as refeeed herein.

Overtime Assignments: Overtime scheduled more tatve (12) hours in advance shall be on a
revolving seniority basis. Said workers must balifjed to perform such work. Workers denied
overtime due to not being qualified must withintgi¢60) days be given the opportunity to acquire
the skills necessary to perform such work.

HEIGHT WORK PAY

Employees in classes 7346 Painter, 7278 Paintexr®igpr |, and 7242 Painter Supervisor |l shall
be entitled to a height work premium when the wmekformed requires personal fall restraints to
be worn by the employee as follows:

When working over fifty (50) feet above ground ater level the employee shall be paid
one dollar ($1.00) per hour above the base ratalfsuch work;

When working from one hundred (100) to one hundigtty (180) feet above ground or
water level the employee shall be paid two dof&2s00) per hour above the base rate for
all such work.
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When working over one hundred eighty (180) feetvabground or water level the
employee shall be paid three dollars ($3.00) par hbove the base rate for all such work.

4. NIGHT DUTY PREMIUM

Members of Local 1176 shall be paid fifteen per¢@6£6) more than the base rate for each hour
regularly assigned to the SFO graveyard shift @p:0n. to 7:30 a.m.).

D. SANDBLASTING PREMIUM

Employees in classification 7346 Painter shalliracan additional fifty cents ($.50) per hour for
each hour said employees are actually using sastéiaequipment in relation to the painting
duties.

6. TAPER PREMIUM

Employees in classification 7346 Painter shallikecan additional seventy-five cents ($.75) per
hour for each hour assigned as a taper. Effectilyel] 2002, the rate shall be one dollar ($1.00)
per hour.

{. THERMO-PLASTIC APPLICATOR

Employees in classifications 7242 Painter Superis@278 Painters Supervisor |, and 7346
Painter who are assigned to operate a thermo-plagfilicator shall be paid a premium of one
dollar and fifty cents ($1.5@er hour for each of those hours that said ind&i@gctually operates
such an applicator. This premium shall be payallly to the individual who operates said
applicator.

8. WORKERS' COMPENSATION

An employee who is absent because of an occupabonan-occupational disability and who is
receiving Temporary Disability, Vocational Rehataition Maintenance Allowance, State
Disability Insurance, may request that the amotidisability indemnity payment be supplemented
with salary to be charged against the employeearaalated unused sick leave with pay credit
balance at the time of disability, compensatoryetioff, or vacation, so as to equal the normal
salary the employee would have earned for the aegubrk schedule. Use of compensatory time
requires the employee’s appointing officer’s apjpitov

An employee who wishes not to supplement, or wish@s to supplement with compensatory time
or vacation, must submit a written request to {hygoanting officer or designee within seven (7)
calendar days following the first date of absendeisability indemnity payments will be
automatically supplemented with sick pay creditsi{é employee has sick pay credits and is
eligible to use them) to provide up to the empldyeermal salary unless the employee makes an
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alternative election as provided in this section.

Employee supplementation of workers’ compensatiagngent to equal the full salary the
employee would have earned for the regular workdgle in effect at the commencement of the
workers compensation leave shall be drawn only fsoremployee’s paid leave credits including
vacation, sick leave balance, or other paid leav&vailable. Pursuant to Civil Service Rule 120.
2324, an employee returning from disability leave afsngel by CSC Rule 120.24 will accrue sick
leave and/or supplemental disability credits aaecelerated rate.

Salary may be paid on regular time-rolls and chédagginst the employee’s sick leave with pay,
vacation, or compensatory time credit balance duany period prior to the determination of
eligibility for disability indemnity payment withauequiring a signed option by the employee.

Sick leave with pay, vacation, or compensatory toneglits shall be used to supplement disability
indemnity pay at the minimum rate of one (1) howitsu

Return to Work

The City will make a good faith effort to return ployees who have sustained an occupational
injury or illness to temporary modified duty withiine employee’s medical restriction. Duties of
the modified assignment may differ from the emp&geegular job duties and/or from job duties
regularly assigned to employees in the injured eyg®’s class. Where appropriate modified duty
is not available within the employee’s classifioation the employee’s regular shift, and in the
employee’s department, the employee may be temjyassigned pursuant to this section to work
in another classification, on a different shiftdaor in another department. The employee will
receive the base wage rate of their regular classglthe temporary assignment but not including
additional compensation (premiums), out of clasg paacting assignment pay as listed in this
Agreement. The decision to provide modified dutg/anthe impact of such decisions shall not be
subject to grievance or arbitration. Modified dagsignments may not exceed three (3) months.

9. CLASS 7242 PAINTER SUPERVISOR | RATES OF PAY

Pursuant to the 1992 Salary Standardization Ordmgehe current steps 6 through 10 in the City
and County of San Francisco Compensation Manulalctehe rate of pay for employees in class
7242 Painter Supervisor | “when in charge of temore painters or when in charge of more than
one job.”
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APPENDIX |: ROOFERS, LOCAL 40

The following terms in this Appendix apply onlyémployees represented by United Union of Roofers,
Waterproofers and Allied Workers, Local 40.

PAST PRACTICE ENUMERATIONS

Parking - Port Only

As long as the Maintenance Division is locatediat 8O, Roofers will have access to parking aegiiier
50 or Pier 90. To the extent parking is made abél at other job sites, Roofers will have accessith
parking. When parking is not available at othérgdes, the Port will provide transportation fardRers
from either Pier 50 or Pier 90 to the job site.

Travel Time

Travel time to and from any job outside of the Gihd County of San Francisco shall continue.
Work Clothes

The funds allotted to protective work clothing $lzantinue.

Tools

The City shall continue to provide all hand toals foofers.
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APPENDIX J: SHEET METAL WORKERS, LOCAL 104

The following terms in this Appendix apply only émployees represented by Sheet Metal Workers
International Union, Local 104.

1.

AUTOMOBILE USE AND ALLOWANCE

For employees in class 6235 Heating and Ventildtisgector, the City shall attempt to provide
vehicles for all represented employees for useignb@siness. When represented employees are
required to drive their own vehicles to transpoat@nials or to drive from one site to another to
perform work duties, they shall be reimbursed foleage at the rate permitted by the Internal
Revenue Service.

TRAINING, CAREER DEVELOPMENT, AND INCENTIVES

1. Subject to the following conditions the appimg officer of an individual
department may elect to approve reimbursementréamibg or tuition obtained
outside normal working hours.

2. All training/course work must be approved nitivg, in advance, by management;
a. Requested training/course work must be beaéfio the needs of the
department and the performance of duties consistghtthe employees
current classification series.
b. Departments reserve the right to request mplayee to demonstrate
proficiency in training/course within 30 days of ngpleting the

training/course.

TOOL REPLACEMENT

Employees in classifications 7247 Sheet Metal Wioggervisor Il, 7376 Sheet Metal Worker,
and 9345 Sheet Metal Supervisor | shall be providitd a replacement of the following tools
when such tools become unusable due to normal avehtear:

Two (2) pairs of "Wiss" aviation snips, left anght hand
One (1) 6" cold flat chisel

One (1) scratch awl

Screwdrivers: 8" and 10" slotted head and Pisilli

One (1) center punch

One (1) 12-ft. tape

ogkrwnE

Replacement shall not exceed more than one ofieaohas listed per fiscal year. Surrender of
worn tool is required before replacement will beuisd. The supervisor must agree that the tool is
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4.

sufficiently worn before a replacement is issued.

PAST PRACTICE ENUMERATIONS

The parties agree to amend the Collective Bargaidgreement by appending the following list of
past practices thereto pursuant to Section V.GheRAgreement.

Meal Period, Clean-up, and Breaks

One 30 minute lunch period per eight hour shifinth period between either 11:30 a.m. to 12:00
p.m. or 12:00 p.m. to 12:30 p.m.

Rest periods shall be one (1) fifteen minute beggdroximately mid-morning and one (1) fifteen

minute break approximately two (2) hours after luncat approximately the sixth®)ghour into
the shift.

Parking

Assigned parking provided at work locations wheiie turrently provided as available.
The City shall supply and maintain first aid suppli

Health and Safety

Safety meetings shall continue per CAL-OSHA requeats.
For the following Departments, the minimum assigoev size for each assignment shall be:

Confined Traffic

Space Watch Firewatch Control __ Jall
DPW 2 2 2 2
Airport 3 2 NA NA
Rec. & Park NA NA NA NA
Muni NA 2 NA NA
Port 2 2 NA NA

Use of City Vehicle

Any Employee reporting directly to a jobsite maga City vehicle home when assigned by their
supervisor.

Protective Clothing and Equipment

The City agrees to provide reimbursement for pipson safety glasses not to exceed $50 per
employee except for employees at the Port anddahd-gancisco International Airport. Employees
at the San Francisco International Airport willreenbursed for prescription safety glasses not to
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exceed $150 per year. Employees at the Port eviébnbursed for prescription safety glasses not
to exceed $200 per year.

The City agrees to provide safety shoes every waposyfor employees at the San Francisco
International Airport.

The City shall supply and maintain coveralls. Eoypkes at the Recreation and Park Department
will be reimbursed for coveralls not to exceed $p20year.

Training Reimbursement

Represented employees shall be on paid status velgeired to attend educational programs
scheduled during normal working hours. Employessganed to attend educational programs
outside of regular work hours shall be compensatestraight time.

Tools/Work Gear

Each employee will continue to supply his/her owrspnal hand tools. The City will continue to
supply any power tools required.

. EMPLOYEE TRAINING REIMBURSEMENT PROGRAM SHEET ME TAL WORKERS,
LOCAL 104

1. WHO MAY APPLY FOR REIMBURSEMENT

a. Any employee or officer holding regular appoiant to a full-time, permanent
position within the City service and who has sergegiinimum of one (1) year
continuous permanent service in any class immdyligigor to receipt of
application, may apply for tuition reimbursemenaatordance with the provisions
of this rule and the provisions of the AdministvatiCode.

b. Applications for reimbursement shall be prepgan duplicate on a special form
provided by the Department of Human Resources. ofigeal of such form shall
be forwarded to the Department of Human Resouarebsa copy shall be retained
by the employee. Such application for reimburserskeall be subject to successful
completion of the course and availability of funds.

2. TRAINING FOR PROMOTION OR ADVANCEMENT

a. An eligible employee or officer may apply fermbursement for a training course
pertaining to the duties of a higher classificatidren such course is given outside
of regular working hours by an accredited educaitionstitution. Accredited
educational institutions shall be defined as ingths whose courses offered for
credit are acceptable for regular examination giwethe Department of Human
Resources. Subject to the budgetary and fiscaligpoms of the charter, the
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employee or officer shall he reimbursed one-halthaf cost of tuition for said

course if attendance has been approved in advandefumds have been

appropriated and are available. The Departmehiuofian Resources will verify

that the employee has satisfactorily completectthese with a passing grade. If
the course is not graded, or is not a creditedssyuan official transcript or other
official document from the accredited school cgitiff completion of the course
shall be deemed evidence of satisfactory completion

No reimbursement shall be made if the emplayesfficer is eligible to receive
reimbursement for said tuition under a FederaltateSvVeterans’ benefit program
or from other public funds.

TRAINING FOR WORK IN PRESENT CLASSIFICATION

a.

An eligible employee or officer may applyhe Department of Human Resources
through the appointing officer for reimbursemenaitraining course given by an
accredited educational institution during or owsiebrking hours for the purpose
of improving performance in the present classifarat

Accredited educational institutions shall ledirted as institutions whose courses
offered for credit are acceptable for regular exetidn given by the Department of
Human Resources. The Department of Human Resoshedisbe the judge of
whether such training meets the criteria of impngviperformance in the
employee’s present job, and whether the trainimgoegprovided through available
in-service activities. Subject to the budgetany fiscal provisions of the Charter,
the employee or officer shall be reimbursed fatidni, supplies, books, and other
fees for such course if attendance has been appmoavance, and funds have
been appropriated and are available. If attendendering regular hours, it shall
be considered a duty assignment for the purposeagment of salary. The
department of Human Resources will verify that ¢éngployee has satisfactorily
completed the course with a passing grade. IEthese is not graded, or is not a
credited course, an official transcript or othdradl document from the accredited
school certifying completion of the course shaltlbemed evidence of satisfactory
completion.

EDUCATIONAL INSTITUTION - WHEN ACCREDITED

The Department of Human Resources or Human Resoyicector shall be the judge of
whether an educational institution is properly adaded for the purpose of this rule. The
appointing officer shall consider the employee’'sord of performance in making

recommendations.
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APPENDIX K: TEAMSTERS, LOCAL 853

The following terms in this Appendix apply onlye@mployees represented by the Teamsters, Local 853.

D.R.I.V.E CONTRIBUTIONS BY CHECK-OFF

The City agrees to deduct from the paycheck aralbloyees who submit authorization cards and
are covered by this Agreement voluntary contrimgito D.R.1.V.E.. D.R.L.V.E shall notify the
City of the amounts designated by each contribiemgloyee that are to be deducted from his/her
paycheck on a bi-weekly basis for all pay periodsked. The phrase “pay periods worked”
includes any pay period in which the employee l@arsirgs. The City shall transmit funds on a
monthly basis along with an appropriate accountiifgp deduction shall be made which is
prohibited by applicable law. The Union may berged reasonable administrative costs.

Seniority shall be defined as length of continusasvice as a permanent employee within a
department. In case of a tie in seniority, higlmask on the list shall prevail.

Except in emergencies, in filling of job vacanaciathin a departmental operating unit where there
is a change in the rate of pay (within the shaf$ determined by starting times), qualificationis wi
be the prime factor considered. If, however, elygrs are approximately equal, as determined by
management, the most senior person will be assignée: job where practical.

All Departments which used the bid process in Figear 1997-98 shall bid in the first work week
in December of each year, to be implemented offitstenvork day of the first full pay period in
January each year. It is understood that thame igested right to any particular assignment and
management may change assignments for safety aed legitimate operational needs. The
evaluation of qualifications, ability and operat@bnpracticality shall be a management
determination, provided, however, that such deteatron shall not be arrived at on an arbitrary,
capricious or discriminatory basis. Minimum quabftions published by the Department of
Human Resources for examination purposes shalb@atonstrued to be final in determining
eligibility. Management shall be under no obligatio provide training for the purpose of meeting
qualifications for the employee’s benefit.

Implementation of this provision is subject to agprate procedures being established between the
Union and departments and election to assignmeiitaat result in increased cost to the City.

1.
2. SENIORITY
3. SHIFT BIDDING

PUBLIC UTILITIES COMMISSION

Shift bidding, for bureaus and divisions of the Rubltilities Commission, shall
commence the first {) week of December each year and it shall be imeteed
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on the week commencing the first full pay periodahuary of each year. It shall
be based on departmental seniority within the @imis The Public Utilities
Commission is comprised of the following division8Vater Pollution Control
Division, Commercial Distribution Division, WateuBply and Treatment Division
and Hetch Hetchy Water and Power.

Employees who reassign from one division or buteaanother lose seniority for
shift bidding purposes in the new division or burea

In the event of a tie in seniority, the employe&wine highest city-wide seniority
will be awarded the bid.

CLASS 7251

Regarding shift bidding for classification 7251,the event that existing work
schedules change, the City agrees to meet andrquide to implementation

It is understood and agreed that the Civil Ser@doenmission has sole and exclusive jurisdiction

Effective July 1, 1991, a classification 7355 Trinokver will be assigned to drive truck(s) one ton
and over during the course of a normal work sheffgrmed on public street, where the truck(s)

a. Designed primarily for the loading, transpodafi and unloading of freight,
aggregates, debris, or similar bulk commoditiest an
b. Predominantly a part of an ongoing processadiltg, transportation, and
unloading, from point to point, of freight, aggregm debris, or similar bulk
C. Not normally operated by other Civil Servatassifications.

Nothing herein shall conflict with Charter provissor Civil Service Commission

4, TRUCK DRIVER ASSIGNMENTS
over issues of classification. It is further agréeat:
is/are:
commodities; and
rules.
5. COMMERCIAL LICENSE UPGRADE

When a Class 7355 Truck Driver or Class 7251 Tkdaktenance Worker Supervisor | is required
by a Department to upgrade his/her California ConerakDrivers License, the Department shall
provide the proper vehicle for the employee todstetd by the Department of Motor Vehicles.

Memorandum of Understanding/July 1, 2010 - June28@2
City and County of San Francisco and Joint Crafiods

K-2



APPENDIX K

6. FEES FOR ADDITIONAL LICENSE AND/OR ENDORSEMENTS TO A COMMERCIAL
DRIVERS LICENSE

Fees charged by the Department of Motor Vehicleadditional license and/or endorsements to a
commercial drivers license shall be reimbursechleyQity when the Appointing Officer requires
an existing Class 7355 Truck Driver or Class 726K Maintenance Worker Supervisor | to add
such license and/or endorsements which are belierstope of the employee’s original conditions
of employment.

{. BUREAU OF ENVIRONMENTAL SERVICES WORK WEEK

The Union and the City recognize the need for &kwmagek other than Monday through Friday in
the Bureau of Environmental Services, and upon w@t of this MOU, the Bureau of
Environmental Services may establish work weeks soimbdules other than Monday through
Friday. The number of positions which may be dihbd with a non-Monday through Friday
work week shall be limited to the number of empts/e the Bureau of Environmental Services
who became permanent employees after January@, 194 that number reaches 45% of the total
number of budgeted Classification 7355 Truck Dripesitions in the Bureau.

8. BEST EFFORTS RE SAT/SUN SHIFTS (PILOT PROGRAM)

Effective the 2004 bidding cycle, the Bureau oe8trEnvironmental Services (BSES) will not
increase the number of shifts on which covered eyaas do not have a Saturday of a Sunday off
beyond the following:

Shift 123 (nights);
Shift 124 (nights);
Shift 125 (nights); and
Shift 127 (nights).

Implementation of this provision is subject to ggdures contained in Section (b) below:

a. Upon the request of the City, the Union agreas¢et and confer regarding the
establishment of work weeks and schedules of dtaarMonday through Friday in
departmental operating units in addition to thecBwrof Environmental Services.

Such discussion shall not extend beyond thirty €d@ndar days, except by mutual
agreement of the parties. The parties are notnegtjto exhaust any applicable
impasse procedures and specifically shall not resaess to any fact-finding

procedures. However, the parties may mutuallyeagyenediation.

The number of positions changed to a non-Mondayutin Friday work week in a
departmental operating unit other than the Buré&ingironmental Services shall
not exceed 45% of all budgeted 7355 Truck Drivesipans within a departmental
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operating unit.

b. Shifts of other than Monday through Friday shalbffered to employees through a
seniority selection procedure, which shall be impated by starting at the top of
the seniority roster and working down on a volupntaasis, and if the shifts are not
filled through a voluntary basis, then they ardéd¢oassigned by applying inverse
seniority. However, no classification 7355 Truckv@rs who were permanent
employees as of January 1, 1990 can be compelbatépt a non-Monday through
Friday work week. All classification 7355 Truck il2ers who were permanent
employees as of January 1, 1990 may waive theirddpnhrough Friday work
week and accept assignment to a different workddee Such waiver may be
rescinded, but may only be rescinded at the timargf annual job bidding
subsequent to their waiver.

C. In the event that the total number of positiamailable to the City for a non-
Monday through Friday work week in a departmenpakrating unit reaches 45% of
the total number of budgeted 7355 Truck Driver poss in that departmental
operating unit, the parties agree to meet and gssaliernatives to the procedures
set forth in this Article. However, any meetingdchpursuant to this paragraph
shall be subject to the limitations contained ictie® 8.a. above.

d. If an employee’s work schedule is changed, ¢haployee shall be entitled to a
minimum of fourteen calendar days notice, whentpable. Such change will
take place following completion of the employeedsmal work schedule.

e. The normal work day shall be a tour of dutyighe(8) hours completed within not
more than nine (9) hours.

f. The work week may be altered in emergencyasibns.

9. OVERTIME WHEEL

Scheduled overtime shall be distributed to all djieal 7355 truck drivers who wish to participate
on an overtime wheel. If a driver refuses his@rturn on the wheel, they will be charged as if
they had worked and will go to the bottom of trs. i

The evaluation of qualifications and ability she# a management determination, provided,
however, that such determination shall not be adiat on an arbitrary, capricious or
discriminatory basis.

Scheduled overtime shall be distributed to all dieal permanent and provisional 7355 Truck
Drivers and 7251 Track Maintenance Supervisorswih to participate on an overtime wheel. If
a 7355 Truck Driver or 7251 Track maintenance Super refuses his or her turn on the wheel, he
or she will be charged as if he or she had workebveill go to the bottom of the list.
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When a person accumulates four (4) or more schedulenscheduled overtime hours prior to
their designated turn on the overtime wheel, thajl sutomatically forfeit their turn when they
become eligible for their designated turn. Furthera 7355 Truck Driver or 7251 Track
Maintenance Supervisor incurs or accumulates faumhours of scheduled or non-scheduled
overtime while at number one (1) on the list, theel turns or advances to the next person on the
overtime wheel.

Each department shall post the overtime wheell dina¢s in a place reasonably viewable and
accessible to unit members. The overtime whedlllsbaipdated on a weekly basis or as needed.

In the event that no permanent or provisional eyg#aaccepts an offer to work overtime, such
work may be offered to temporary exempt employdesnfy) before the department resorts to
assigning such overtime on the basis of inversmsgn

This provision shall not apply in cases of emergenthis provision shall not supersede DOT
guidelines. This provision shall not apply to thecReation and Park Department.

Employees represented by the Union called back tifeecompletion of a regular shift or work
week shall receive overtime, if otherwise appliealbind a night duty premium of 10% more than
the base rate for hours worked in a shift betwe6@ p.m. and 7:00 a.m.

Employees shall be paid a premium of 10% of theigitt time hourly base rate of pay for hours
worked between 5:00 p.m. and 7:00 a.m., if the eygad works at least one (1) hour of his/her
regular shift between 5:00 p.m. and 7:00 a.m. etxogghose employees participating in an
authorized flex-time program and who voluntarilyrwbetween the hours of 5:00 p.m. and 7:00
a.m. The night duty premium is computed and ag@eparate and apart from any other premium.
Night duty premium will be given for the entirafslafter five (5) or more hours provided at least
five (5) hours of the employee’s shift falls betwéepm and 7 am.

Employees whose regular shift is night duty shedleive their night duty premium on all paid
hours. This is limited to night duty premium ordgyid not any other premium.

10. CALL BACK
11. NIGHT DUTY PREMIUM
12.

PAY FOR CLASS 7355 TRUCK DRIVER WHEN ASSIGNED TO DIFFERENT

EQUIPMENT

If a 7355 Truck Driver is assigned to work in &eliént and higher paying equipment classification
during any work day or tour of duty for any perafdime less than four (4) hours, he/she shall be
paid at the higher rate for a period of four (4)ts0 If the 7355 Truck Driver works in a different
and higher paying equipment classification for aqaeof time in excess of four (4) hours during
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any work day or tour of duty, he/she shall be gh&lhigher rate of compensation for the entire
work day or tour of duty. This provision shall &pplicable only to work performed during a
normal work day or tour of duty and shall not belagable to hours worked as overtime.

1. Specialized Equipment Premium

Employees in Class 7355 Truck Driver who are assigio drive or operate a
vehicle designated as specialized equipment sidive a specialized equipment
premium of $1.25 per hour. Vehicles considerdogtgpecialized equipment are:
Front End Loaders, Tow Tilt Trailers, or other gauent over 6,000 pounds gross
weight, Semi-Tractor Trailer Combinations, EquiptiEransport, End Dumper, or
Flow-Boy operation, 60 ft. truck transfer (Hetchtétey), Portable Toilet Vacuum
Trucks, Sewer Cleaner, Catch Basin/Storm Drain@gaor Grit Trucks, Snow
Plows, Cement Mixers, Tunnel Washers, Tractor Mew@lurry Truck, Passenger
Endorsed Bus and any other vehicle determinedd{ity to be specialized.

2. Uncertified Boom Truck/Street Sweeper Premium

Employees in Class 7355 Truck Driver who aregaesl to drive or operate the
Boom Truck(s) under twenty-five feet and fifteenusand pounds (15,000 Ibs.) or
Street Sweeper shall be paid a premium of fifty€€H.50) per hour for the hours
assigned to the equipment.

3. Boom/Winch Truck Premium
Employees in Class 7355 Truck Driver who aregassl to drive or operate a
Boom/Winch truck requiring certification (over twgrfive (25) feet or fifteen
thousand (15,000) pounds) shall receive a $2.00oan premium for the hours
assigned to the equipment.

13. TRUCK DRIVER SALARY STEPS

7355 Truck Driver Salary Steps

Stepl | Step 2
Step Step
correspondent off-matrix salary grade
Light 1 3 step
correspondent off-matrix salary grade
Med. 2 5 step
correspondent off-matrix salary grade
Heavy | 4 6 step

After 1040 hours, move to Step 2
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14.

Light, Medium and Heavy Assignments (Skill BasedRium; Wrapped

into Base)

Light - under 4 cubic yards water

level

Medium - 4-12 cubic yards; walk-in vans and othew const. type units

over 4 yards

Heavy - Over 12 cub yards; 3 axle const. truckbspec. const. type units; sweepers,
tractors, loaders, etc

WORK ENVIRONMENT

The City acknowledges its responsibility to provedeafe and healthful work environment for City

employees. The City agrees to maintain safety stascas required by the pertinent provisions of
OSHA. Allegations of violation are subject to OSHEAv and procedure. The City agrees to
investigate and give consideration to departmemtedmmendations to improve the working

environment of represented employees as requireédebgertinent provisions of CAL-OSHA.

When an employee, in good faith, believes thatzattous or unsafe condition exists, and that
continuing to work under such conditions posessriséyond those normally associated with the
nature of the job, the employee shall so notifythisrsupervisor and the Department’s safety
committee and/or safety officer. The safety offisleall promptly investigate the complaint. While
the employee is awaiting the arrival of the safdficer, and until the officer has made her/his
determination, the employee shall not be requvgzetform the disputed assignment, and shall be
assigned other work.

If the safety officer determines that the complastvalid, her/his determination, including
recommendations regarding abatement proceduresmogee reassignments, shall immediately
be submitted to the departmental management falutesn. In the event that there is no
concurrence between the employee’s good faithftibké¢ a hazardous or unsafe condition exists,
and the safety officer's determination that suafoisthe case, the employee shall continue with the
assignment.

The safety issue, however, would be appealablédégmployee. Said appeal would have to be
filed with the Appointing Officer, in writing, witim 7 calendar days of the safety officer's
determination.

The appeal will be processed through an expeditecepding. The expedited hearing shall be
before a Health and Safety expert to be mutualgcsed by the parties. This individual shall serve
as the Health and Safety expert on all appealbthetparties mutually agree to remove him/her, or
for twelve months, whichever comes first. The leahd Safety expert will hear the matter and
will make a finding and a recommendation on onky safety issue.
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After receipt of the appeal, the Appointing Offieal contact the Union within 3 working days to
acknowledge receipt of the appeal, and will alstact the Health and Safety expert to arrange for
a hearing date. A hearing on the matter will beegaled as soon as the Health and Safety expertis
available. The parties shall not use briefs. &kpert will use every effort to issue a bench
recommendation followed by a written recommendatibranscription by a certified court reporter
shall be taken, but shall be transcribed only atdihection of the health and safety expert.

Each party shall bear its own expenses in conneetith the Health and Safety expert hearing
process. All fees and expenses of the expertrenddurt reporter and transcript, if any, shall be
shared equally by the patrties.

In cases where the department does not have & efffeer, the employee shall have the option to
appeal the safety issue directly with the Appompi@ificer for resolution as detailed above.

15. EAP AND PEER COUNSELING PROGRAM

A. Overview of EAP Program

This Employee Assistance Program (“EAP”) shalleramployees only, and is designed to assist
employees, in consultation with their families wanelinically appropriate, with problems that mafeat
their ability to perform their jobs. The EAP shafler counseling services, including assessmefaral,
and follow-up services.

EAP’s offer assistance by helping employees assebglentify problems arising from a
variety of personal areas.

EAP’s assist employees by referring them to sessghich lead to solutions.

EAP’s provide training and consultation servigesianagement and union leadership
regarding assisting troubled employees.

The primary goal of the EAP will be to maintain doyee’s ability to be fully productive on the job.
EAP’s help employees, management, and supervisairgam a high level of service by:

Motivating employees to help;

Helping supervisors identify troubled employeethyob performance problems that may
be related to personal problems;

Assessing employees with alcohol abuse, drug abarsédy problems, depression, stress
and other problems that can result in performamcblems;

Providing easily accessible quality helping sesievhich include short-term problem-
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solving and referrals to more intensive care,

Providing crisis intervention services;

Providing follow-up assistance to support and guwthployees through the resolution of
their problems; and by

Acting as an education and training resource.

Employees shall be able to access the EAP throadiimg directly (self-referral), through the Peer
Assistants, or through a supervisory referral basegob performance. Participation in the EAP is

voluntary.

Establishing a voluntary EAP to complimeéhe mandatory testing program is intended to erageur
employees to seek treatment early and on their owhe EAP will assist employees in obtaining
information, guidance, and counseling to help thendle their problems before they become a drug
testing or disciplinary issue.

An outside vendor has been selected and wilbperthe following duties:

Maintain a toll-free telephone access for referaad respond to calls in no more than
sixty (60) seconds.

Provide union/management consultation relativléodevelopment and integration of
organizational policies and procedures necessargffective Employee Assistance
Program implementation

Orient employees regarding the purpose, scopejeand use of the Employee
Assistance Program.

Train Union (including Division Chairpersons andyaather Union officials),
supervisory and management staff to develop thevlketige and skills necessary to
effectively utilize the program in the performarafeheir responsibilities.

Provide direct one-to-one counseling utilizing tised professional staff for crisis
management and to identify and evaluate personatetns among Employer’'s
employees and/or theirimmediate dependents. &uett counseling shall provide for
three (3) sessions per family per year. Feestfpraunseling sessions exceeding three
(3) will become the financial responsibility of teeployee and/or dependent, unless
otherwise arranged for by the employer. For nagyent situations, an appointment will
be offered within seventy-two (72) hours of requedtor urgent situations, an
appointment will be offered on the same day aséhjeest for service.

Provide legal consultation, medical advice, finahconsultation; one (1) consultation
per incident is provided for each service, up te¢h(3) incidents per service, per year.

Provide referral services to professional commurgisources for treatment and/or
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assistance, as may be appropriate.

Provide continuing liaison and contact, when appatg, between the employee,
treatment agent or agency, and Employer to detercase status.

Provide monthly statistical evaluation of progractivaty, and other reports, as needed.

Send its principal or his designated represent&biveonthly meetings of the Municipal
Railway Improvement Fund Board of Trustees, andahgr meetings as reasonably
required.

Assess all employees involved in Critical Incidefgs)., on the job assaults, threats
and/or accidents) that occur while on duty.

Provide up to three (3) counseling visits per eiygdoinvolved in a Critical Incident.
Develop Critical Incident Program Policies and fechares.

Provide Critical Incident Case management, inclgdin

(@) Determination regarding an employee’s abibtpérform duties, including
coordination with management and union personmeéifoployees who
require time off work as a result of a Critical iohent;

(b) Assisting employees in securing additional cmling visits beyond the
three (3) Critical Incident/trauma response vidiéscribed above, when
necessary.

B. Organization

(1)

The Joint Labor-Management Committee:
€) Membership and Meetings: Five (5) Committesbers and two (2) alternate

members to be appointed by the Unions. Five (5) @itee members to be
appointed by the City.

If the City chooses to appoint less than five pessot shall still have voting
strength equal to that of the Unions. On the mmtthat come before the
Committee, the City shall have one vote and thebhmshall have one vote. The
vote of each side shall be controlled by the vatethe Committee members
present for each respective side.

The Committee shall elect from its ranks a Qie&son and a Co-Chair, one of
whom shall be a City appointee and the other theh# appointee. The Chair

shall be held by one side for a year, then relisiged to the other side for the next
year. Either the City or the Unions may replaarthamed Chair or Co-Chair at
any time. The Chair shall preside over meetinge®Committee. In the absence
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of the Chair, the Co-Chair shall so preside. ThHEAMGeneral Manager shall
provide staff support to the Committee as approgria

A quorum for the transaction of business byGbenmittee shall consist of three (3)
Union Committee members and a majority of the @ppointed Committee
members.

(b) Functions: To receive and review informatiegarding the Substance Abuse and
Peer Assistance Programs.

(c) Consolidation of Committees: The partiethie Agreement and to the Agreement
concerning drug and alcohol testing and EAP betWwa&k Local 250A and the
MTA may elect to combine the joint labor-managentemmittee established here
and in the Local 250A Agreement.

(2) Substance Abuse Program:
The MTA General Manager or designee will manafjasgects of the FTA-mandated Substance
Abuse Program. He/she shall have appointing améval authority over all personnel working
for the Substance Abuse Program personnel, antishatsponsible for the supervision of the
SAP.

3) EAP Services:
The City and the Unions have concluded thatit tee best interests of all concerned to estahlish
uniform EAP Program for all employees. On this®abe parties agree that the City shall engage
an outside contractor to provide these services.

(4) The Peer Assistance System:
(@) Structure:

The outside contractor selected to provide EAPiseswshall also be directly responsible
for the clinical and administrative managementhaf Peer Assistance Program. This
Program shall be established on a 24-hour, sevgmaeeek basis. The peer assistants
shall provide coverage during regular business$i@donday - Friday, 8:30 a.m. - 5:00
p.m.) for all Muni worksites or sections. A systende EAP crisis hotline shall be
established. Night, weekend and holiday crisisecage shall be provided by one of the
peer assistants and shall be rotated among thagsistants, who shall be available on a
pager. The full compensation of the Peer Assigtamniding such night, weekend and
holiday coverage shall be pager pay. Pager pdynwail be provided for regular daily
coverage.

(b) Peer Assistance Oversight Committee:

This Committee, composed of one representative frocals 250A, 200, 6, 790 and 1414,
shall be responsible for trouble-shooting and mgkiecisions on program operations.
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(d)

(c) MTA Liaison:

The MTA Liaison shall be an individual designatediee MTA General Manager to serve
as the City’'s emissary in matters such as labatiogls and administrative issues.

Qualifications:

* A MUNIemployee who has previous counseling expereor is interested in peer counseling
and is willing to make a two year commitment to qu& training and education toward
certification as a drug and alcohol counselor

OR

* A MUNI employee who was a former substance abuser mas been clean and sober for a

least two years and who continues to participatetinelve step program

OR

* A MUNI employee who has had experience with familgmbers’ substance abuse and who
had participated in a self-help group for co-deeoy

AND

* A MUNI employee who is respected by their peers,uhion, and the management
AND

* A MUNI employee who is committed to the goals of theer Assistance Program
(e) Duties:

» Assist employees in accessing the Voluntary Substé&thuse Program and EAP.

* Provide on-going support and case managementiémtslin the Voluntary Substance Abuse
Program.

* Abide by state and federal confidentiality laws.
* Publicize the EAP verbally and through distributmfriterature.

* Provide employees with information regarding thePEAnd Voluntary Substance Abuse
programsand create a forum for employees to discuss tlogicerns.

» Assist in publication of Voluntary Substance Ab&segram newsletter.

» Seek out opportunities to participate in trainimggvams to further develop knowledge and
skills.

» Develop and implement new ideas to increase utiimaand maximize the effectiveness of the
EAP and Voluntary Substance Abuse Programs.
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(f)

(9)

Develop and maintain a professional environmenthich to interact with clients.

Develop a group of volunteers in the divisionsupgort the goals of the EAP and Voluntary
Substance Abuse Programs.

Assist in education and training sessions for nedvexisting employees.

Keep accurate records of client contacts and priomaitactivities.

Staffing:

There shall be a clinician employed by the outsmi®ractor for EAP Services who will be
on-site a minimum of 20 hours a week. The climcaall report directly to the outside
contractor, Peer Assistance Oversight CommittedtamtIF liaison. There shall be three
full-time Peer Assistants reporting to the outsidatractor.

Volunteer Peer Assistants:

1. Up to eight (8) Volunteer Peer Assistants.

2. Assist peer assistants upon request duringdfieduty time.

3. They shall participate in designated training.

4. Their activities shall be within the limits thfeir training.

5. Volunteer peer assistants will receive no cemsgation for their services.

(h) Functions:

(i)

The outside contractor, in consultation withRleer Assistance Oversight Committee, shall
develop procedures for the Peer Assistance Program.

Civil Service Commission Approval:

The use of peer assistants shall be subjecttagproval of the Civil Service Commission.

C. Pay Status During Voluntary Self-Referral Treatment (Voluntary Substance Abuse

Program)

(1)

An employee who has a drug and/or alcohol abudelgmoand has not been selected for
drug and/or alcohol testing can voluntarily refentnerself to the EAP for treatment. The
EAP will evaluate the employee and make a specl&termination of appropriate
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treatment. An employee who has completed two rétalon programs may not elect
further rehabilitation under this program.

(2) In the case of the up to two voluntary, empynitiated referrals, the MTA will pay the
employee the difference between his/her SDI beneftte of accrued paid leaves, and any
catastrophic iliness benefits, and the employesgjalar hourly base pay, for up to the eight
hours per day for full-time employees and up tce¢hhours per day for part-time
employees, up to a maximum of 21 work days durifigeayear period. This provision
shall not apply in the event the employee doesetative SDI benefit payments or during
the follow-up period established by the SAP aftpoaitive test.

D. Non-Paid Status During Treatment After PositiveT est

The employee will be in a non-pay status during @sence for evaluation or treatment, while
participating in a rehabilitation program.

E. Education and Training

The foundation of this Program is education antitary compliance. It is recognized that
alcohol and chemical dependency may make volustsyation of use difficult, and one of the Progeam’
principal aims is to make voluntary steps towardieg substance abuse easily available.

The outside contractor shall review and develogaoing educational and training information on
the adverse consequences of substance abuse aedpbasibility to avoid being under the influence
alcohol or chemicals at work. Certain training reeg by the DOT Regulations shall be the respolityibi
of the Substance Abuse Program.

F. Confidentiality

Participation in the EAP shall be confidential ahdll be conducted in accordance with DOT and
DHHS standards.

G. Funding

The Employee Assistance Program and the PeertAssesOversight Committee shall be funded
by the City.

H. Special Provisions

Any proposed discipline resulting from the FTA Drand alcohol testing program shall be in
accordance with the MOU's, as amended June 12,.1988 MTA and the City recognize the rights of
employees and/or the Unions, who may consider tebms aggrieved by any discipline proposed, t@rais
such grievance through the authorized grievancegoire. The MTA General Manager will act in a fair
and equitable manner, and shall prescribe thaersopnel hired, contracted, selected or directiglired
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in the drug and alcohol testing program shall psepor render discipline.
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ATTACHMENT A

ATTACHMENT A — Compensation Grades

For current rates of pay, please refer to the Cityand County of San Francisco’'s Compensation
Manual located at:

http://www.sfgov.org/site/uploadedfiles/dhr/compmanial/CompManual.pdf.
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