City and County of San Francisco Department of Human R_esources

Edwin M. Lee Micki Callahan
Mayor - Human Resources Director
Date:  December 19, 2011

ice Commission

To: The Honorable %}S{ ,
Through:  Micki Callahan ¢ { '

Human Resources Dire

From: Cynthia Avakian, AIR
Jacquie Hale, DPH
Rebekah Krell, ART
William Lee, DEM
Jeannie Wong, CON

Subject: Personal Services Contracts Approval Request

This report contains seven (7) personal services contracts (PSCs) in accordance with the revised Civil
Service Commission (CSC) procedures for processing PSCs that became effective on July 1, 1996.

The services proposed by these contracts have been reviewed by Department of Human Resources
(DHR) staff to evaluate whether the requesting departments have complied with City policy and
procedures regarding PSCs. The proposed PSCs have been posted on the DHR website for seven
(7) calendar days. CSC procedures for processing PSCs require that any appeal of these contracts
be filed in the office of the CSC, Executive Officer during the posting penod

No timely appeals have been filed regarding the PSCs contained in this report. These proposed
PSCs are being submitted to the CSC for ratification/approval.

DHR has prepared the following cost summary for personal services contracts that ‘have been
processed through the Department of Human Resources to date:

Total of this Report YTD Expedited Approvals Total for FY 2011-2012*
FY 2011-2012

$9,491,100 $1,271,370 | $304,151,006

*Notes; . .

«  PSC #4003-11/12 for $500,000 for Temporary Parking Restriction Signage was withdrawn by SFMTA on 7/28/11

»  PSC#4053-11/12 for $3.4million for Design for University Mound North Basin Upgrades was withdrawn by PUC on
11/15/11

«  PSC#4060-11/12 for $500,000 for Lighting Design Ser\nces Build LED Streetlight Conversion was withdrawn by
PUC on 11/21/11

s Modification of PSC#4097-08/09 for $2.2million for regional water and energy washmg machine rebate program
was withdrawn on 11/30/11

One South Van Ness Avenue, 4™ Floor, San Francisco, CA 94103-5413 - (415) 557-4800 * ww.sfdhr.org
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Cynthia Avakian

Airport Commission _
Contracts Administration Unit
P.O. Box 8907

San Francisco, CA 94128

Jacquie Hale

Department of Public Health
101 Grove Street, Room 307
San Francisco, CA 94102

Rebekah Krell

Art Commission

25 Van Ness, Suite 345
San Francisco, CA 94102

William Lee

Department of Emergency Management
1011 Turk Street

San Francisco, CA 94102

Jeannie Wong

Controller's Office

1 Dr. Carton B. Goodlett Place, Rm 488
San Francisco, CA 94102



Table of Contents
PSC Submissions
PSC#
4065-11/12
4066-11/12
4067-11/12
4068-11/12

Modifications
4026-06/07
4009-08/09
3111-06/07

Department

Airport |
Airport

Controller

Emergency Management

Controller
Art Commission
Public Health

Page#

1-7
8- 21

22 27
28 - 30

31 - 37
38 - 40
41- 46



City and County of San Francisco : Department of Human Resources -

PERSONAL SERVICES CONTRACT SUMMARY
DATE: October 21, 2011

DEPARTMENT NAME: - AIRPORT COMMISSION DEPARTMENT NUMBER: - 27
TYPE OF APPROVAL:  [__| EXPEDITED REGULAR  (OMITPOSTING __ )
[] CONTINUING [ ] annuaL

TYPE OF REQUEST: |
INITIAL REQUEST [_] MODIFICATION

“TYPE OF SERVICE: As-Needed Executive Search and Recruitment Ser\)ices
FUNDING SOURCE: _Airport Operating Funds

PSC AMOUNT: '$500,000 TOTAL PSC DURATION: 1112 — 12131116

1. DESCRIPTION OF WORK
A. Concise description of proposed work:

As-needed executive search firms with specialized recruitment expertise (e.g., industry nation- and world-
wide contacts, specialized backgrounds and security experience) are needed will to assist the Airport in
‘meeting its hiring needs for senior managers and other employees with specialized knowledge of Airport
facilities, operations, safety and security, or financial and aviation planning backgrounds

‘B. Explain why this service is necessary and the consequences of denial:
Federally mandated security implementations will be significantly delayed resulting in possible non-
compliance and penaities. Expansion of business enterprises will also be delayed or not realized

resulting in loss of considerable revenue to the Airport Commission and City and County of San
Francisco.

C. Explain how this service has been provided in the past (if this service was previously approved by the
Civil Service Commission, indicate most recent personal services contract approval number):
These services have been provided through previous as-needed service contracts (PSC approval # .
4065-05/06).
D. Will the contraci(s) be renewed? Yes, if there continues to be a need for such services at the
Airport. :

- 2. UNION NOTIFICATION: Copy of this summary is to be sent to employee organizations as appropriate
(refer to instructions for specific procedure):

| Coprttns. € Clua |
IFPTE, Local 21 _ October 21, 2011 -
Union Name Signature of person mailing/faxing form Date
" RFP sent to: IFPTE, Local 21 on Before the end of
: ' November 2011 _
Union Name Date Signature

E R e A A e A e o e R e R R o L R R DT e Y

FOR DEPARTMENT OF HUMAN RESOURCES USE

psc#  HO0bS - 18 iz
STAFF ANALYSIS/RECOMMENDATION:

NV 8¢ 20
CIVIL SERVICE COMMISSION ACTION:

PSC FORM 1 (9/96)




City and County of San Francisco : Department of Human Resources

DESCRIPTION OF REQUIRED SKILIS/EXPERTISE

A. Specify required skills and/or expertise: Executive recruitment networking knowledge skill and
experience in recruiting persons with airport operations, safety and security experience, aviation
planning, and airport financial experience.

B. Which, if any, civil service class normally performs this wark"

' Classifications that can perform at least part of the recruitment work are senior or pnncrpal personnel
analysts (1244 or 1246).

C. Will contractor provide facilities and/or equipment not currently possessed by the City? If yes, explain:

No. . :
4. WHY CLASSIFIED CIVIL SERVICE CANNOT PERFORM

A. Explain why civil service classes are not applicable: The Airport will use existing HR personnel
analysts unless a particular job search cannot be completed with existing staff. However, in those cases
where current staff members do not have the nation- and world-wide recruitment contacts, knowledge of
the various background or employment experience for the recruitment of senior-level management
positions, spemahzed airport finance, security and planning positions. In 2008, the Controller's Office
conducted a Request for Qualifications (RFQ) for Executive Search Consuiting and on January 12, 2010,
a pre-qualified pool of ten (10) consultants was established. The Airport will use existing HR personnel
analysts unless a particular job search cannot be completed with existing staff.

B. Would it be practical to adopt a new civil service class to perform this work? Explain.
No. The services requested are as-needed or intermittent and depend on the number of job vacancies.

5. ADDITIONAL INFORMATION (if "'yes,” attach explanation)
A. Will the contractor directly supervise City and County employees?

[~ [

B. Will the contractor train City and County employees?
* Describe the training and indicate approximate number of hours.

* Indicate occupational type of City and County employees to receive training
(e.g., clerks, civil engineers, etc.) and approximate numbers to be trained.

C. Are there legal mandates requiring the use of contractual services?

D. Are there federal or state grani requirements regarding the use of contractual services?

oo 00
| ] [

E. Has a board or commission determined that contracting is the most effective way

to provide this service?  No, however, Airport Commission has approved Resolution
#11-0207 to issue a RFP for this service.

F. Will the proposed work be completed by a contractor that has a current personal |:,
services contract with your department?
The Airport is preparing an RFP and the results of that process are not known at this time.

THE ABOVE INFORMATION IS SUBMITTED AS COMPLETE AND ACCURATE ON BEHALF OF THE

DEPARTMENT HEAD:

Signature of Departmental Personal Services Contract Coordinator

Cynthia P. Avakian (650) 821-2014
Print or Type Name Telephone Number

&

Alrport Commission, Contracts Administration Unit
P.O. Box 8097, San Francisco, CA 94128

Address

PSCFORM 1 (9/96)




CITY AND COUNTY OF SAN FRANCISEO

o 1i-Ja0y
RESOLUTION N & 4 7702

' AUTHORIZE THE ISSUANCE OF A REQUEST FOR PROPOSALS FOR
CONTRACT NO. 9129 FOR AS-NEEDED EXECUTIVE SEARCH FIRMS FOR

HARD-TO-FILL EXECUTIVE AND AIRPORT SPECIALIZED POSITIONS

WHEREAS,

WHEREAS,

WHEREAS,

WHEREAS,

RESOLVED,

The San Francisce International Airport Commission (Airport) expects to fill an
unknown number of senior-level managerial and difficult-to=fill positions in the
business, finance, safety and security areas within the nextfive years. These
positions require specialized Airport fimancial and/or operations and security
expertise; and

conducted a Request for Qualifications (RFQ) for Executive Search Consulting

and on January 12, 2019, a pre-qualified pool of ten (10) consultants was
established; and

the current Airport as-needed executive search firm contracts will expire in
Tane 2012; and

the Airport would like to request authorization for staff to solicit proposals from
the City*s pre~gualified list of executive search firms for-a five-year term; now,
therefore be it

that this Commissien authorizes the Director to issue a RFP for exectitive search
firriis from: the City’s pre~qualified pool and to negotiate contracts with the
highest-ranked propesers for a five-year term.

£ Fm?’a@)mﬁ‘zﬁ: 2t Ehe Jorepaing retolutian was adepted B the Hirport Commission

af'its meating of

7 &C@*ff&;ga_@u oy

Serezary




City and County of San Francisco Department of Human Resources

PERSONAL SERVICES CONTRACT SUMMARY
DATE: _Aprit 14, 2010 Amended Apnil 20, 2010 ‘

DEPARTMENT NAME: - AIRPORT COMMISSION DEPARTMENT NUMBER: 27
TYPEOF APPROVAL: ~ [__] EXPEDITED - [X]REGULAR (OMITPOSTING __)
o ] CONTINUING [ ] annuaL
TYPE OF REQUEST: | '
[_] INITIAL REQUEST [X ] MODIFICATION ~ [PSC #4065-05/06]

TYPE OF SERVICE: As-Needed Executive Search and Recruitment Services
FUNDING SOURCE: Airport Operating Funds

Original PSC Amount: $300,000 Original PSC Duration:  1/31/06 ~ 12/31/08
(Admm. EXtCllSiOﬂ_ OD].Y)Z -N.A.- Duration Admin. Extension: 12/31/08 — 6/15/10
Proposed Maodification 100000 proposed Mod. (#1) Duration:  6/15/10 — 6/30/12
TOTAL PSC AMOUNT: $400,000 TOTAL PSC DURATION: 1/31/06 - 6/30/12

1. DESCRIPTION OF WORK
A. Concise description of proposed work:

Airport safety and security is continuing to undergo transformations as Airport safety measures increase and expand,
There exists an occasional need to hire senjor managers and other employees with specialized knowledge of Airport
facilities, operations, safety and security, or financial and aviation planning backgrounds. As-needed executive
search firms with specialized recruitment expertise (e.g., industry nation- and world-wide contacts, specialized
backgrounds and security experience) will be able to assist the Airport in meeting its hiring needs for senior
management staff associated with Airport expansion. _

B. Explain why this service is necessary and the consequences of denial:
Federally mandated security implementations will be significantly delayed resuiting in possible non-compliance and
penalties. Expansion of business enterprises will aiso be delayed or not realized resutting in loss of considerable
revenue to the Airport Commission and City and County of San Francisco.

C. Explain how this service has been provided in the past (if this service was previously approved by the

- Civil Service Commission, indicate meost recent personal services contract appreval number): ,

These services have been provided through previous as-needed service contracts (PSC approval # 4065-05/06).

D. Will the contract(s) be renewed? Yes, if there continues to be & need for such services at the Airport.

2. UNION NOTIFICATION: Copy of this summary is to be sent to employee organizations as appropriate
{refer to instructions for specific procedure):

(FPTE, Local 21 Cynthia P. Avakian April 14, 2010
Union Name Signature of person mailing/faxing form - Date
RFP sent to: ' on ! .
Union Name 7 Date - - Signature
e aje o okok el o 3 % - st ARk

| * FOR DEPARTMENT OF HUMAN RESOURCES USE ‘
psc# _ADLS -05 Jok ‘ —~ Lot -
STAFF ANALYSIS/RECOMMENDATION: -

o i
CIVIL SERVICE COMMISSION ACTION: ~ A¢{ Ao BIF(70)

PSCFORM 1 19/96)




City and County of San Francisco : Department of Human Resources

3. DESCRIPTION OF REQUIRED SKILLS/EXPERTISE
' A. Specify required skills and/or expertise:
- Executive recruitment networking knowledge, skill and experience in recruiting persons with airport operations,

safety and security experience, aviation planning, and airport financiat experience,

B. Which, if any, civil service class normally performs this work?

Classifications that can perform at least part of the recruitment work are senior or principal personnel analysts

- (1244 or 12486). __ _
C. Will contractor provide facilities and/or equipment not currently possessed by the City? If yes, explain:

No

4. WHY CLASSIFIED CIVIL SERVICE CANNOT PERFORM
A. Explain why civil service classes are not applicable:

The Airport wili use existing HR personnel analysts unless a particuiar job search cannct be completed with
existing staff. However, in those cases where current staff members do not have the nation- and world-wide
recruitment contacts, knowledge of the various background or employment experience for the recruitment of
senior-level management positions, specialized airport finance, security and planning positions. On April 19, 2010
the Airport contacted DHR to determine how they find people for hard to fill positions. In 2008, the Controller's
Office created a pool of contractors who may be able to assist the City with executive recruitment since DHR has
also contracted out for this service in the past. The Airport will use existing HR personnel analysts unless a
particular job search cannot be completed with existing staff.

B. Would it be practical to adopt a new civil service class to perform this work? Explain,
No. The services requested are as-needed or intermittent and depend on the number of job vacancies.

5. ADDITIONAL INFORMATION (f "yes," attach explanation)
A, Will the contractor directly supervise City and County employees?

5

L) Lk

B. Will the contractor train City and County employees?
* Describe the training and indicate approximate number of hours.
* Indicate occupational type of City and County employees to receive training
(e.g., clerks, civil engineers, etc.) and approximate numbers to be trained.

- C. Are there legal mandates requiring the use of contractual services?
D. Are there federal or state grant requirements regarding the use of contractual services?

E. Has a board or commission determined that contracting is the most effective way
to provide this service?  Attached is Airport Commission Resolution #08-0201

B B00
0 OBE Bk

F. Will the proposed work be completed by a contractor that has a current personal
services contract with your department? - ' '

The Airport has selected two firm(s) from the pool of candidates from the RFQ prepared by the
Controller's Office in January 2008 (Ralph Andersen and CPS Human Resource Services).

THE ABOVE INFORMATION IS SUBMITTED AS COMPLETE AND ACCURATE ON BEHALF OF THE

T Gy Pl

Signature of Departmental Personal Services Contract Coordinator

Cynthia P, Avakian (650) 821-2014
Print or Type Name Telephone Number
Airport Commission, Centracts Administration Unit
_P.O. Box 8097, San Francisco, CA 94128
Address

PSCFORM 1 (9/96)




Cynthia Avakian

From: ' Cynthia Avakian_ S SR DD PR

Sent: ' ‘Wednesday, November 09 2011621 PM RTINS

To: lwong@ifpte2L.org; L21PSC Rewew <L21PSCReV|ew@lfpte21 org>: S L I I
(L21PSCReview@ifpte2l.orgy -1 i (0 " B N T RE S R

Cc: Cynthia Maltez; RafaeICenteno DRI e e s

Subject: : PSC Execut[ve Recruitment = -

Larry,

Here is DHR’s response to your question about recruitment.
Please let me know if you have further questions. Thanks,

Cynthia Avakian

Contracts Administration Unit

San Francisco International Airport

- P. 0. Box 8097, San Francisco, CA 54128
E-mail: cynthia.avakian@flysfo.com
Phone: (650) 821-2014, Fax: {650) 821-2011

From: Laura.Dancer@sfgov.org {mailto:Laura. Dancer@sfgov org]
Sent: Tuesday, November 08, 2011 12:31 PM

To: Cynthia Maltez

Cc: Cynthia Avakian; Rafael Centeno

Subject: Re: Personal Service Contract

Hi Cynthia,
Executive searches are typically conducted by the hiring department directly, rather than by DHR.

When an executive level position is to be filled through a civil service appeiniment, DHR requires that all elements of the
Civil Service Rules governing examination and certification be followed. We consult with the hiring department and advise
that required posting, notifications, test development and administration, appeal process and certification of eligibles be
managed by the department, and that the search consultant is to be informed of those requirements.

When an executive hire is to be made through an exempt appoiniment, the hiring department has greater discretion in the
search process. DHR requires that the selected candidate meets the minimum qualifications for the job and that the
search and selection process be in compliance with employment and nondiscrimination laws.

Please let me know if you need any additional information.

Laura Dancer Huge

Operations Manager, Recruitment & Assessment Services
- City and County of San Francisco ‘

Department of Human Resources

415-557-4806

From: Cynthia Maltez <Cynthia.Maltez@flysfo.com=

To: Laura Dancer <Laura, Dancer@sfoov.org>
Ce: Rafael Centeno <Rafael. Centeno@flysfc.com> Cynthia Avakian <Cynthia. Avakian@flysfo.com=




Cate: 11/08/2011 08:59 AM
Subject: Perscnal Service Gontract

Hi Laura,

121 has asked some questions regarding the Airport’s submission for a personal service contract for as needed executive search and
recruitment services. Please answer the following question:

1. Wasis DHR’s role in the Executive Recruitment?
Thank you,

Cynthia Maltez )

Recruitment Coordinator :

San Francisco Airport Commission, Human Resources Office
Phone: 650-821-2015

fax: 630-821-2063

Cynthia Maltezi@flysfo.com

The information transmitted is intended only for the person or entity to who it is addressed and may contain confidential and/or
privileged material. Any use of this information other than by the intended recipient is prohibited. If you receive this message in
error, please send a reply e-mail to the sender and delete the material from any and all computers. Unintended transmissions shall not
‘gonstitute waiver of the attorney-client or any other privilege.

Please consider the environment before printing this email,




City and County of San Francisco. : Department of Human Resources |

PERSONAL SERVICES CONTRACT SUMMARY
DATE: November 22, 2011 '

DEPARTMENT NAME: AIRPORT COMMISSION DEPARTMENT NUMBER: 27
TYPE OF APPROVAL: [_] EXPEDITED | REGULAR  (OMIT POSTING )
[ ] cONTINUING [ annuAL
TYPE OF REQUEST: o

INITIAL REQUEST [ ] MODIFICATION

TYPE OF SERVICE:  Design-Build (DB) Services for the South Main Point of Entry (SIVIPOE) Data .
Center Expansion Project '

FUNDING SOURCE: _Department of Technology and Airport Capital Funds
PSC AMOUNT: $8,000,000 PSC DURATION: 1/1/2012t0 2/28/2013

1. DESCRIPTION OF WORK

A. Concise description of proposed work:
The SMPOE Data Center project includes the development {(both design and construc’uon) of a new
“Greenfield-built” Data Center Facility; that will include data processing equipment room, mechanical
systems room, battery storage room, office, restroom and utility room. SFQO requires construction
management support with design-build experience in Data Centers design and construction experience .
to manage the programming, design and construction of this project. This project also includes the
coordination of the construction of new fiber cable communications connections to be brought within .
the building envelope (by others) and all additional utilities/services necessary to service the building in
its functional intent. The DB team will be responsible for providing the specialized expertise to complete
the design and construct this project using a fast-track approach.

B. Explain why this service is necessary and the consequences of denial:

- The San Francisco Department of Technology has been mandated by the City & County of San
Francisco to centralize and reduce the number of computer data storage and retrieval center facilities
into three discreet locations. The three sites chosen to house these centralized data centers include:

1) 300 Paul Avenue which is to be modified/expanded, 2) San Francisco International Airport (SFIA),
the second of three sites for this purpose, and 3} the third location has not yet been determined. SFIA’s
existing data center facility is not large enough or capable of meeting the requirements for a dedicated,
independent and secure operational need to be used exclusively by the San Francisco Department of

- Technology however, there is sufficient room adjacent to the existing SFIA data center to build a new
facility. Time is of this essence to get this new facility designed and built in order to meet the City’s de-
commissioning mandate of the summer of 2012, therefore, a decision was made to use a design-build
approach for this project. The specific knowledge and experience necessary to complete the design
and build a state-of-the-art Data Center Facility that meets all the criteria established by the bridging
document design team are not those one would expect from a builder of any common structure or other
multi-purpose built facility. An experienced data center design-build team is necessary to get this facility
completed in a compressed schedule in order to meet the needs and requirements of the San '
Francisco Department of Technology. Denial of this request will cause project delays, which will affect
Airport/Department of Technology operations and compliance with the City's strategic plan mandate to
reduce, centralize and diversify the number of Data Storage Center operations and locations City wide.

Nov 23 20
CPSe W W0O b W2

PSCFORM 1 (9/96)




City and County of San Francisco - ' Department of Human Resources

C. Explain how this service has been provided in the past (if this service was previously approved by the
Civil Service Commission, indicate most recent personal services contract approval number):

“The design build portion is.a new request; however, the Commission approved PSC 4025-11/12 on
- September 23, 2011 for the construction management portion of this project.

- D. Will the contract(s) be renewed? The Airport does not-anticipate renewing thls contract at thiS
time.

" 2. UNION NOTIFICATION: Copy of this summary is to be sent to employee organizations as appropriate

(refer to instructions for specific procedure):

IFPTE, Local 21 - W?@va " November 23, 2011

Union Name " Signature of person mailing/faxing form . Date
RFP sent to: IFPTE, Lécal 21 - May 16, 2011 . Wﬁ% f@ek_

Union Name h Date ' S1gnature :
*************-‘k********’*************-.'e****:’:***1’:*************-Je**'.’:*i.E*'Jc**************************

FOR DEPARTMENT OF HUMAN RESOURCES USE

PSC# Wb g~ Vv |
STAFF ANALYSIS/RECOMMENDATION:

CIVIL SERVICE COMMIS SION ACTION:

3. DESCRIPTION OF REQUIRED SK]LLS/E)G’ERTISE

A, Specify required skills and/or expertlse
Direct Data Center design and construction experience assoc:ated with the latest technology available is
required.” As such, specific expertise in current Data Facility design technologies, data center and
Airport security, specialized airport operating systems, and data center facility special systems

-development is required..Likewise experience in fast-track design-build projects, project controls

including scheduling, phasing, and cost control and regulatory compliance to support the design and
construction of the SMPOE Data Center Facility Project and its delivery to ensure timely and accurate
construction and commissioning of the Data Center Facility and all of its operating systems and to _
ensure compliance with the City of San Francisca’s regulatory targets shall rely upon acceptance of this

request

B. . Whlch if any, civil service class normally performs this work? e :
Knowledgeabie staff in Architectural (5268) and Engineering (5201-5241) classifications will part|0|pate ‘
in (contribute to) this project. However, the expertise necessary to ensure a successful delivery of the

'~ Data Center Facility development project is not readily availabie from within the ranks of City & County

personnel. City Project Managers with the appropriate expertise in managing Airport asset development
and construction (including consultant assistance with unique special systems commissioning) will
supervise the contracted work. _

C. Will contractor provide facilities and/or eqmpment not currently possessed by the City? If

;_;-yes, explam No.

PSC FORM 1 (9/96)




" City and County of San Francisco Department of Human Resources

4. WHY CLASSIFIED CIVIL SERVICE CANNOT PERFORM

A. Explain why civil service classes are not applicable:
The existing architectural and engineering classifications do not have the required expertise and
specialized skills related to Data Center Facility development and construction. The Airport will utilize
the input of experienced Airport project and contract management staff (see personnel classifications
referenced above in section 3B.) integrated with the design-build team to provide the required expertise
necessary to deliver a successful project. The Airport estimates that up to 15% of the administrative
work, including project management and construction management, IT support, landside operations,

maintenance-and Airport engineering/architectural, will be performed by current Airport staff.

B. Would it be practical to adopt a new civil service class to perform this work? Explain.
As stated above, classifications exist but not with all the required specialized knowledge of current Data
Center Fagcility industry standards, special system facility requirements. Also, major new Data Center
Facility development projects do not occur frequently enough to justify permanent staffing, with the
exception of project management staff.

&"ﬁ .

5. ADDITIONAL INFORMATION (if "yes," attach explanation)
A. Will the contracter directly supervise City and County employees?

H Be

B. Will the centractor train City and County employees?
o Describe the training and indicate approximate number of hours.

¢  Indicate occupational type of City and County employees to receive training
(e.g., clerks, civil engineers, etc.) and approximate numbers to be trained.

C. Are there legal mandates requiring the use of cohtractual services?

D. Are there federal or state grant requirements regarding the use of contractual services?

b b

E. Has a board or commission determined that contracting is the most effective way
- to provide this service? No; however the Airport Commission has approved
Resolution No. 11-0035 to issue the RFP/RFQ for these services.

Jub DL

i
g

F. Will the proposed work be completed by a contractor that has a current personal
services contract with your department? An RFP/RFQ process is being conducted
and the results of that process are not known at this time.

THE ABOVE INFORMATION IS SUBMITTED AS COMPLETE AND ACCURATE ON BEHALF OF THE

DEPARTMENT HEAD:

Signature of Departmental Personal Services Contract Coordinator

Cynthia P. Avakian {650) 821-2014
Print or Type Name Telephone Number

Airport Commission, Contracts Administration Unit
P.Q. Box 8097, San Francisco, CA 94128

" Address

PSC FORM 1 (9/96)
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FW: PSC SFO SMPOE Expansmn Project-Design Build portlon of this project
| Cynthia Avakian
to:
"~ DHR-PSCCoordinator
11/23/2011 11:34 AM
~ Hide Details
From: Cynthia Avakian <Cynthia. Avak1an@ﬂysfo com>

To: DHR-PSCCoordinator <DHR-PSCCoordinator@sfgov.org>

3 Attachments

L,!

SMPOE DB PSC_Form 1 L21 .pdf 11- 0035 pdf PSC 4025-11_12 SMPOE Form 1.pdf

Maria,

Attached is the PSC for the design-buiid portion of the SMPOE project. We have previously received approval for
the construction management portion of this project and now we are requesting approval for the design-build
portion.

If there is any chance that this item can make the posting report I would really appreciate it. If it is not possible,
“we would need to submit this with omit posting and I will check with Anita Sanchez if that is necessary. Please
let me know.

- Have a wonderful holiday and thanks again;

Cynthia Avalkian
Contracts Administration Unit
Phone: {650) 821-2014

From: Cynthia Avakian

Sent: Wednesday, November 23, 2011 11:27 AM

To: lwong@ifpte21.org; L21PSCReview@ifpte21.org

Cc: Ging Louie (glouie@ifpte21.0rg); Joe Brenner; Reuben Halili; Geri Rayca
Subject: PSC SFO-SMPOE Expansion Project-Design Build portion of this project

file://C:\Documents and Settings\administr&ofibodal Settings\Temp\notes87944B\~web4... 11/29/2011
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Larry,

- Here is the PSC we have been discussing regarding the SMPOE Expansion project. As a refresher, Local 21 was
noticed when we issued the RFP/RFQ on May 16, 2011. During those discussions we indicated that the total
design-build project costs were estimated at $6M {per my email message to you on June 24, 2011) We now
believe the total project costs are approximately $8M. . :

Please let me know if you have further questions about the design—b'uild portion of this project.
Thanks,
Cynthia Avakian

Contracts Administration Unit
Phone: (650) 821-2014

From: Cynthla Avaklan

Sent: Thursday, September 22, 2011 10 26 PM

To: Larry Wong

Subject: RE: PSC SFO-CM Services SMPOE Expansion Project

Thanks again.

Cynthia

From: Larry Wong [lwong@ifpte21.org]

Sent: Thursday, September 22, 2011 8:43 PM

To: Cynthia Avakian

Cc: Ging Louie; Joe Brenner; Geoff Neumayr; Ivar Satero; Damian Davis; Reuben Halili; Geri Rayca; Larry Wong
Subject: RE: PSC SFO-CM Services SMPOE Expansion PrOJect :

Cynthia,
- This is to confirm that the Airport Design & Construction proposal for "knowledge transfer” for the following:

- Provide 24 hours construction management training for at least six Airport staff
- Provide a course outline in 3 months
- Provide the training in 12 months.

Local #21 has no objections to the PSC CM Services SMPOE Expansion Project with the knowledge transfer
detailed above.

Thanks for the foremght in leveraging the Airport's most valuable assets - by mvestmg in tralnlng
and developement of the professional design and construction personnel,

Larry Wong

Local #21

(415) 864-2100 X-225 '
Frofessional Advancement thru Collective Bargaining

‘From: Cynthia Avakian [Cynthia.Avakian@flysfo.com]
Sent: Thursday, September 22, 2011 3:17 PM
To: Larry Wong

““““
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Cc: Ging Louie; Joe Brenner; Geoff Neumayr; Ivar Satero; Damian Davis; Reuben Halili; Geri Rayca
Subject: FW: PSC SFO-CM Services SMPOE Expansion Project .
Larry,
Per our conference call with Local 21 this morning, Airport Design & Construction will do the following:
- Provide 24 hours construction fnanagement training for at least six Airport staff
Provide a course outline in 3 months

- Complete the training in 12 months

Please confirm that Local 21 agrees to support the CM Services SMPOE Expansion Project with the knowledge
transfer detailed above,

Thanks,
Cynthia Avakian

Contracts Administration Unit
Phone: (650) 821-2014

From: Larry Wong [mailto:lwong@ifpte21.org]
Sent: Thursday, September 15, 2011 12:32 PM

To: Larry Wong; Cynthia Avakian

Cc: Ging Louie; Joe Brenner; Damian Davis; Geri Rayca; Reuben Hailili; Larry Wong
Subject: RE: PSC SFO-CM Services SMPOE Expansion Project

Importance: High

Hi Cynitha,
This PSC is scheduled for CSC hearing on Sept 23, 2011.

At this time, Local #21 is prepared to raise the issue that Airport has not made its case through a series of
emalls .

While the PSC is entitled "CM Services SMPOE Expansion Project”, the project is really procurement of
professional services data facility design technologies, security, airport operating systems, structural systems, and
data facility special systems. During the contruction phase, project controls, regulatory compliance, claims and
delays analysis, and other "Airport” unique project control skill sets are needed.

At this time, Local #21 is prepared to raise the issue before CSC that Airport has not made its case through a
series of emails. It would be reasonable to have a higher level of knowledge transfer than those the Local #21
has requested in our last email of August 10, 2011 to include the data facility design technologies, security,
airport operatlng systems, structural systems, and data facility spemal systems.

Larry Wong

Local #21

{415) 902-2936 cell

(415) 864-2100 X-225

Frofessional Advancement thru Collective Bargaining

From: Larry Wong
Sent: Wednesday, August 10, 2011 1:36 PM

file://C:\Documents and Settings\administrg—f W Settmgs\Temp\notesS7944B\~Web4 11/29/2011.
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To: Cynthia Avakian
Cc: Ging Louie; Joe Brenner; Damian Davis; Geri Rayca; Reuben Hallll, Larry Wong
Subject: RE: PSC SFO-CM Services SMPOE Expansion Project

Since this is a CM contract and it does not involved heavy duty FAA requirements and no one from D&C is
participaticiting in the role of Office Engineer, Inspector, Cost Estimator, Scheduler, QA/QC Inspector, or Utility
Coordinator role, Local #21 would like to see knowledge transfer of one of the following:

1. Contract Adminstration (minimum 24 hours), or

2. QA/QC Principles and Practice (minimum 24 hours}, or

3. Cost estimating {minimum 40 hours), or

4, Scheduling (minimum'32 hours), or

5. Construction management (24 hours minimum).

This knowledge transfer should be given to a minimum of 6 airport personnei (architecture or engineering series)
who have Permanent CIVI| Service status.

~ Let me know is the airport wants to sit down and explore this option of knowledge transfer.

Larry Wong

Local #21

{415) 864-2100 X-225

Professional Advancement thru Collective Bargaining

From: Cynthia Avakian [Cynthia.Avakian@flysfo.com]

Sent: Wednesday, August 10, 2011 1.07 PM

To: Larry Wong; L21PSC Review

Cc: Ging Louie; Joe Brenner; Damian Davis; Geri Rayca; Reuben Halili
Subject: FW: PSC SFO-CM Services SMPOE Expansion Project

Larry,

Please see the Airport’s response in bold below yoﬁr question. Let us know if you have
further questions.

Thanks,

Cynthia
1-2014

From: Larry Wong [lwong@ifpte2l.org]

Sent: Tuesday, August @9, 2811 7:47 PM

To: Cynthia Avaklan; L21PSC Review

Cc: Damian Davis; Reuben Halili; Geri Rayca; Ging Louie; Joe Brenner; Larry Wong
Subject: RE: PSC SFO-CM Services SMPOE Expansion Project

Since this PSC is for CM Services, what CM role will B&C doing...constPUCtion manager,
office engineer, cost estimator, scheduler, QA inspector, utility cocrdinator, etc either
overseeing, participating, or supporting the CM. Team?

Airport Project Manager (5241) will be provide overall management, over5|ght and contracts
administration of the CM consultant.

Other SFO staff (1042, 1043, 1044, 5268, as well as several mechanical maintenance) will provide
design review, attend meetings as required, perform inspections, witness testing/commissioning,

file://C:\Documents and Settings\administi@ &8 Eodal Settings\Temp\notes87944B\~webd... 11/29/2011
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and develop punch lists.

Larry Wong

Local #21

(415) 864-2168 X-225 :

Professional Advancement thru Collective Bargaining

From: Cynthia Avakian [Cynthia.Avakian@flysfo.com]

‘Sent: Tuesday, August 89, 2011 5:47 PM

To: Larry WOng; 1.21PSC Review

Cc: Damian Davis} Reuben Halili; Geri Rayca; Ging Louie; Joe Brenner
Subject: FW: PSC SFO-CM Services SMPOE Expansion Project

Larry,

Please see our answer to-your question below. Let us know if Local 21 has further
questions. '

Thanks,

Cynthia _
Phone: (65@) 821-2014

From: Larry Wong [mailto:lwong@ifpte2l.org]

Sent: Tuesday, August 89, 2011 11:11 AM

To: Cynthia Avakian; L21PSC Review

Cc: Ging Louie; Joe Brenner; Damian Davis; Reuben Halili; Geri Rayca
Subject: RE: PSC SFO-CM Services SMPOE Expansion Project

Hi Cynthia,
One more question.
Concerning the $156K for Airport staff, what is the work scope and job class?

They will do provide design'review, attend meetings as required, perform inspections,
"witness testing/commissioning, and develop punch lists. The job classes are: 1842, 1043,
1644, 5268, as well as several mechanical maintenance staffers as menticned below.

. Larry Wong

Local #21

(415) 864-2108 X-225

Professional Advancement thru Collective Bargaining

From: Cynthia Avakian [Cynthia.Avakian@flysfo.com]

Sent: Thursday, August @4, 2811 5:23 PM

To: Larry Wong; L2IPSC Review

Cc: Ging Louie; Joe Brenner; Damian Davis; Reuben Halili; Geri: Rayca
Subject: FW: PSC SFO-CM Services SMPOE Expansion Project

Larry,

See our responses beiow in bold.

"Please let me know if you have further questions. Thanks,

::al Settings\Temp\notes87944B\~web4... 11/29/2011
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Cynthia Avakian

Contracts Administration Unit

San Francisco International Airport

P. 0. Box 8897, San Francisco, CA 94128
E-mail: cynthia.avakian@flysfo.com

Phone: (658) 821-2814, Fax: (65@) B821-2011

————— Original Message-----

From: Larry Wong [mailto:lwong@ifpte2l.org]

Sent: Friday, June 24, 2@11 9:55 AM

.To: Cynthia Avakian

Cc: Ging Louie; Joe Brenner; Geri Rayca; Reuben Halili; Larry Wong
Subject: PSC SFO-CM Services SMPOE Expansion Project

Cynthia, .

We have a few questions.

1. What is the cost estimate of the SMPOE project?

ANS., $6.8 miliidn

2. What is the duration of the SMPOE constﬁuction project?
Ans. One Year |

.3. Does this PSC include M support during design phase?

Ans. At first we included it, subsequentiy a separate PSC form was submitted for the CM
services for the this project.

4. Excluding all managers, Project Managers, and'Functional Managers, what SFQ staff will
be working during the construction phases of this project?

Civil Service classes; 1942, 1943 1844, 5268, as well as several mechan1ca1 malntenance
staffers.

5. What is the proposed budget for SFO staff during construction?
ns. $350,000

What is the proposed budget for SFO staff excludlng all managers, Preject Manager, and
Functional Managers?

ns. $156,0060

After review of the information, Local #21 will make a determine if there is any need for
further questions or need to meet. : '

Larry Wong

Local #21

(415) 864-2108 X-225

Professional Advancement thru Collective Bargaining

From: Cynthia Avakian [Cynthia.Avakian@flysfo.com]
" Sent: Thursday, June 23, 2011 4:89 PM

cal Settingé\Temp\ﬁotes87944B\~web4. . 11/29/2011
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To: Larry Wong

Cc: Ging Louie; Joe Brenner; Geri Rayca; Reuben Halili

Subject: RE: San Francisco International Airport - Request for Proposals (M Services for
the SMPOE Expansion Project o ;

Larry,
Just: checking to see if you have any questions about this PSC. Let me know.
Thanks,

- Cynthia
Phone: (65@) 821-2014

From: Cynthia Avakian

Sent: Monday, May 16, 2011 11:43 AM

To: 'Larry Wong'

Cc: 'Ging Louie'; 'Joe Brenner'; Geri Rayca; Reuben Halili

Subject: RE: San Francisco International Airport - Request for Proposals €M Services for
the SMPOE Expansion Project '

The City and County of San Francisco, acting by and through the San Francisco Internatiocnal
Alrport Commission, has issued its Request for Proposals Construction Management Services
for the SMPOE Expansion Project. The RFP and Addenda are attached.

Thank you.

[cid:image@@l.ipg@P1CC31RF.F4798160]
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. Cynthia Avakian _
San Francisco International Airport
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City and County of San Francisco ' _ Department of Human Resources

| PERSONAL SERVICES CONTRACT SUMMARY
DATE: May 26, 2011

DEPARTMENT NAME: AIRPORT COMMISSION | ' DEPARTMENT NUMBER: 27
TYPE OF APPROVAL: | __| EXPEDITED REGULAR  (OMIT POSTING __ )
[_] CONTINUING [ ] annNuaL

TYPE OF REQUEST:
INITIAL REQUEST [__] MODIFICATION

TYPE OF SERVICE:  Construction Management Services for the South Main Point of Entry (SMPOE)
Data Center Expansion Project

FUNDING SOURCE: Operating Funds
PSC AMOUNT: $500,000 PSC DURATION: 9/19/2011 to 6/30/2016

1. DESCRIPTION OF WORK

A. Concise description of proposed work:
The SMPOE Data Center project includes the development (both design and construction) of a new
“Greenfield-built” Data Center Facility; that will include data processing equipment room, mechanical
systems room, battery storage room, office, restroom and utility room. SFO requires construction
management support with design-build experience in Data Centers design and construction expenence
to manage the programming, designh and construction of this project. This project also includes the
coordination of the construction of new fiber cable communications connections to be brought within
the building envelope (by others) and all additional utilities/services necessary to service the building in
its functional intent. The CM consultant team will be responsible for prowding the specialized expertise -
to manage this scope of work.

B. Explain why this service is necessary and the consequences of denial:

The San Francisco Department of Technology has decided to centralize and reduce the number of
computer data storage and retrieval functions facilities into three discreet locations. All other locations .
- are to be decommissioned. Besides the 300 Paul Ave location (which is to be modified/expanded), the

. Alrport was determined to be the second of three sites for this purpose. The third location has not yet
been determined. SFIA has no facility capable of meeting the requirements for this dedicated,
independent and secure operational need. Thus, the decision to build a new facility was decided upon.
The specific knowledge and experience necessary to guide the building of a state of the art Data
Center Facility that meets all the criteria established by the design team are not those one would
expect from a builder of any common structure or other purpose built facility. Nor would one expect to
achieve the best results from a non-experienced Construction Manager for the same reasons. Denial of
this request will cause project delays, which will affect Airport/Department of Technology operations
and compiiance with the City’s strategic plan mandate to reduce, centralize and diversify the number of
Data Storage Center operations and locations City wide.

C. Explain how this service has been provided in the past (if this service was previously approved by the
Civil Service Commission, indicate most recent personal services contract approval number);

This is a new request. _
D. Will the contract(s) be renewed? Yes, if there continues to be a need for such services at SFO.

PSC 005 - g,&/@ —(OPY~

PSCFORM 1 (9/96)




City and County of San Francisco | , _ ' | Department of Human Resources

2. UNION NOTIFICATION: Copy of this summary is to be sent to employee organizations as 'appropriaté
(refer to instructions for specific procedure):

IFPTE, Local 21 ‘ - éf/»’ﬂﬁ%(p &;J‘«-» ' June 23, 2011

Union Name ' Slgnature of person ma}hng/faxmg form . " . Date
: g om :
* RFP sent to: IFPT_E’.LOCE“ 2‘1 e ‘ May 186, 2011 _ W € &:«fk._-
Union Name : Date Signature

B adi abh s sl ke as-adam abs nbs o sls Al nbe sk abs gl s oda sk aa o uls ads sde ok enfeae ok ok e kool ke b ok 5% a3 sk

FOR DEPARTMENT OF HUMAN RESOURCES USE

psc# _4025 —W /12 | |
STAFF ANALYSISRECOMMENDATION: = Ay prive-aA U022/ 1)

CIVIL SERVICE COMMISSION ACTION:

'3. DESCRIPTION OF REQUIRED SKILLS/EXPERTISE
A. . Specify required skills and/or expertise:

Data Center design and construction experience associated with the Iatest technology available is
required. As such, specific expertise in current Data Facility design technologies, Airport security,
specialized airport operating systems, structural systems, and data center facility special systems
¢ development is required. Likewise timely project schedule development and analysis, implementation of
“project controis, regulatory compliance, analysis of claims and delays, and all other Airport unique
project control skill sets to support the development of the SMPOE Data Center Facility Project and its
construction to ensure timely and accurate construction and commissioning of the Data Center Facility
and all of its operating systems and to ensure compliance. with the C|ty of San Francisco’s regulatory
targets shail rely upon acceptance of this request.
B. Which, if any, civil service class normally performs tlns work? :
Architectural (5268) and Engineering (5201-5241) classifications will participate in (contrlbute to) this
project. However, the expertise nécessary to ensure a successful delivery of the Data Center Facility
development project is not readily available from within the ranks of City & County personnel. City
Project Managers with the appropriate expertise in- managmg Airport asset development and
construction (including consultant assistance with unfque special systems commissioning) wm superwse
the contracted work.
C. will contractor pr(mde faclht:es and/or equipment not currently possessed by. the City? If
yes, explain: No. ‘

- 4, WHY CLASSIFIED CIVIL SERVICE CANNOT PERFORM

A. Explain why civil service classes are not applicable: _
The existing architectural and engineering classifications do not have the required expertise and
specialized skills related to Data Center Facility development and construction. The Airport will utilize
the input of experienced Airport project and contract management staff (see personnel classifications -
referenced above in section 3B.) integrated with the consultant staff to provide the required expertise
necessary to deliver a successful project. One Airport Building Inspector (class 6331-6333) has been
‘assigned to this project. The Airport estimates that up to 30% of the administrative work, including
project management and construction management, IT support, landside operations, malntenance and
Airport engineering/architectural, w:ll be performed by current Airport staff. :

. PSCFORM 1 (9/96)




City and County of San Francisco

Department of Haman Resources

B. Would it be practical to adopt a new civil service class to perform this work? Explain.
As stated above, classifications exist but not with all the required specialized knowledge of current Data
Center Facility industry standards, special system facility requirements. Also, major new Data Center
Facility development projects do not occur frequently enough to justify permanent staffing, with the
exception of project management staff. '

5. ADDITIONAL INFORMATION (if "yes," attaich explanation)
A. Will the contractor directly supervise City and County employees?

B. Will the contractor train City and County employees?
¢ Describe the training and indicate approximate number of hours.
e Indicate occupational type of City and County employees to receive training
{e.g., clerks, civil engineers, etc.) and approximate numbers to be trained.

C. Are there legal mandates reqni-ring the use of contractual services?

D. Are there federal or state grant requirements regarding the use of contractual services?

E. Has a board or commission determined that contracting is the most effective way
to provide this service? Attached is Airport Commission Resolution No. 11-0138.

F. Will the proposed work be completed by a contractor that has a current personal
services contract with your department? An RFP has been issued to a pool of

et
&
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consultants created in April 2010 and the results of that process are not known at this time.

THE ABOVE INFORMATION IS SUBMITTED AS COMPLETE AND ACCURATE ON BEHALF OF THE

DEPARTMENT HEAD:

ot €

Signature of Departmental Personal Services Contract Coordinator
Cynthia P. Avakian (650) 821-2014

Print or Type Name - Telephone Number

Airport Commission, Contracts Administration Unit
.P.0. Box 8097, San Francisco, CA 94128

Address

PSC FORM 1 (9/96)



AIRPORT COMMISSION

CITY AND COUNTY OF SAN. FHANCISCd

resorvmionno. [ 0035

AUTHORIZATION TO ISSUE A REQUEST FOR PROPOSAIL FOR DESIGN-BUILD

SERVICES FOR CONTRACT 9078, SOUTH MINIMUM POINT OF ENTRY EXPANSION

WHEREAS,

WHEREAS,
WHEREAS,
WHEREAS,

WHEREAS,

WHEREAS,

RESOLVED,

the objcctlve of the City and County of San Francisco's Data Center Consohdatmn
Project is to consolidate and house equipment that hosts the City’s mission-critical
IT sysiems in a more suitable environment and thereby increase the efficiency and
reliability of City services that depend on these systems; and

data center consolidation means moving much of the City’s dispersed IT
infrastructure into fewer, better-eqmpped and better-managed data centers; and

the City selected the Airport’s South Mlmmum Point of Entry (SMPOE) facility as
one of two sites to house these systems; and

under this project, the SMPOE faclhty will expanded by approximately 2500 square
feet in order to house these new systems; and

the Director has determined that a design-build approach is necessary to achieve an
expedited schedule for substantial completion of May 2012, achieve cost savings,
and best serve the public’s interest; and

the estimated value for these design-build services is $5.2 million; now, therefore be
it

that the Commission authorizes the Director to issue a Request for Proposal for
Contract 9078, South Mlmmum Point of Entry Expansion

I hereby certify that the foregoing resolution was adopted by the Airport Commission

ar its meeting of.

FEB 152011 o

Mﬂ(ﬁ&
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City"and County of San Francisco : Department of Human Resources

_ PERSONAL SERVICES CONTRACT SUMMARY
DATE: Ocilober 11, 2011

DEPARTMENT NAME: - Office of the Controller DEPARTMENT NUMBER (9

TYPE OF APPROVAL: [ | EXPEDITED REGULAR  (OMIT POSTING )
[ ]contmumGg [ ] AaNNUAL

TYPE OF REQUEST:

INITIAL REQUEST [ ]MODIFICATION (PSC# )
TYPE OF SERVICE: As-needed software analysis and documentation

FUNDING SOURCE:  General Fund

PSC AMOUNT: $500,000 ' PSC.DURATION: December 23, 2011 through February 28, 2014

1. DESCRIPTION OF WORK

A. Concise description of proposed work: Augment City staff in the scoping of the City's Financial Accounting and Management
information System (FAMIS) replacement project by 1) analyzing and documenting high Jevel department accounting
operations and financial system requirements; 2) assessing and analyzing requirements through stakeholder workshops,
meetings and interviews to develop a replacement system concept design; and 3) managing vendor solicitation and
selection. ‘

B. Explain why this serv;ce is necessary and the consequences of denial: The City p]ans to replace the cutrent financial
system and requires unique expertise to augment City staff in understanding and scoping the functionality needed in
replacing the City's highly complex requirements prior to implementation. Correctly identifying and defining City specific
business and technical requwements and developing a comprehenswe RFP is imperative to a successfui software
implementation.

C.  Explain how this service has been provided in the past (if this service was previously approved by the Civil

Service Commission, indicate most recent personal services contract approval number): This specn“ C service has
not been provided in the past.

D. Will the contract(s) be renewed: No, this is intended to be a short term pI'OJeCi‘ ifionger-term services are required,
they will be solicited under a formal RFP process.

2. UNION NOT[FICAT ION: Copy of thls summaty is to be sent to employee organizations as appropriate (refer to

instructions for specific proced
Local 1021 £ i [ (;;h,,m.\ - o~ 1% -\

"Union Name f'?xatu}:ﬁ em/aﬁ‘maﬂmg/faxmg form Date
Local 21 ) o, % 1o —1% ~ 1t
' LA

Union Name aturd of pailing/faxing form : Date
MEA i {?c,é]if‘ . % ' o1 -
Union Name Signature o‘f\persohmaifing/faxjng form Date
RFQsentto  Local 21, Local | on ' . - j/ J/‘]
21, MEA {0 -~ G~ . ,_\\
Union Name - Date . Sl gn

:‘c****x*****:%*f:***a&'************ﬁ‘*************#**x*****‘k**‘k‘k************************************#**

_ , _FORDEPARTMENT OF HUMAN RESOURCES USE ‘,
psc¢ 0T -2l | 0cT 1.@ 0%
STAFF ANALYSIS/RECOMMENDATION: | - | =

CIVIL SERVICE COMMISSION ACTION;

PSC FORM 1 (9/96)




City and County of San Francisco - ' Departnien_t of Human Resources

3. DESCRIPTION OF REQUIRED SKILLS/EXPERTISE

A.  Specify required skills and/or expertise:
Contractor will be required to have expert knowledge of government accountmg operations and financial system implementations.
The contactor must have experience working with large, complex government organizations and must have worked as a project lead
on accounting and financial system requirements analysis and financial system project scoping.

B.  Which, if any, civil service class normally performs this work? |
City employees generally do not perform this work as it is short-term, time sensitive, and highly specialized in its nature. The
Contractor may assist 1070, 1054, 1053, and 1657.

C.  Will contractor provide facilities and/or equipment not currently possessed by the City? I yes, explain:
No. : ] .

4. WHY CLASSIFIED CIVIL, SERVICE CANNOT PERFORM

A.  Explain why civil service classes are not applicable:
This is & unique, short-term project requiring focused, specialized expemse not currently available from City staff as they are fulfifling
existing responsibilities.

B.  Would it be practical to adopt a new civil service class to perform this work? Explain.
No. This is a temporary need for speciafized skills. However, there will be a knowledge transfer component as City employees will
work side-by-side contractors.

5. ADDITIONAL INFORMATION (if "yes," attach explanation) Yes
A. Will the contractor directly supervise City and County employees?

]
B. Will the contractor train City and County employees? - I:_I
+ Describe the training and indicate approximate number of hours. : '
»  Indicate occupational type of City and County employees to receive trammg (i.e., clerks,
civil engineers, etc.) and approxxmate number to be trained.

E;ng

C. Are there legall mandates requiring the use of contractual services? o |:l — -
D; Are there federal or state grant requirements regarding the use of contractual services? l:l ‘
E. Has a board or commission determined fhat contracting is the ri_lost effective way |:| _ '
to provide this service?
F. Will the proposed work be completed by a contractor that has a current personal services I:I

~ contract with your department‘?
THE ABOVE INFORMATION IS SUBMITTED AS COMPLETE AND ACCURATE ON BEHALF OF THE

DEPARTMENT HEAD: .
anwalmf i

Signature of Departmental Persdnal Setvices Contract Coordinator

JSeanve, pdOTYG C-CU - 160y
" Print or Type Name - Telephone Number

Ciry Paiy LR UEE

Address

PSC FORM

1 (9/96)



City and Ceunty of San Francisco Department of Human Resources

" PERSONAL SERVICES CONTRACT AWARD NOTICE

DATE: October 18, 2011

DEPARTMENT: __ _ - DEPARTMENT NUMBER

PERSONAL SERVICES CONTRACT NUMBER (PSC#):

PERSONAL SERVICES CONTRACT APPROVAL DATE:

WILL THIS CONTRACT BE AWARDED TO MULTIPLE CONTRACTORS?

IF YES, THIS AWARD NOTICE IS FOR CONTRACTOR NUMBER OF
CONTRACTOR:
AMOUNT: $ | DURATION:

THE ABOVE INFORMATION IS SUBMITTED AS COMPLETE AND ACCURATE ON BEHALF OF THE
DEPARTMENT HEAD:

Slgnature of Departmental Personal Services Contract (PSC) Coordinator

Jeannle \L oG IS -S54 - FCeok

Print or Type Name! . Telephone Number

NOTE: At the same time the contract is awarded, the department must submit this form to Personal Services
Contracts; Department of Human Resources (Dept. 33), 1 South Van Ness Avenue, 4" Floor San
Francisco, CA 94103,

PO RFORM 2 RREV 7Q/QARN




PSC Review - RFP#CON2011-09 FAMIS Replacement Consulting Services

Rachel Cukierman to: staff 1011972011 02:25 PM

Attached for your review is a PSC Summary for the Controfler's Accountrng Operatlons and System
Department and the associated RFQ.

Please let me know if you have any questions.

Regards,

§ il
bt

RFQ#CON2011-09 PSC Form.PDF RFQ#CON2011-09 FAMIS Replacement.doc

Rachel Cukierman

Office of the Controller, City Services Audltor
City & County of San Francisco
{415)554-5391

rachel.cukierman@sfgov.org

I am out of the office on Fridays.




PSC Review - RFP#CON2011-08 FAMIS Replacement Consultmg Services
pattie.tamura, ed.warshauer, '
Brook. Demmerle . 1071972011 02:25 PM

Rachel Gukierman to:

Aftached for your review is a PSC Summary for the Controliefs Accounting Operations and System
Department and the associated RFQ.

Please let me know if ybu have any gquestions.

Regards,

RFQ#CON2011-09 PSC Form.PDF RFQ#CON2011-09 FAMIS Replacement.doc

Rachei Cukierman

Office of the Controller, City Services Auditor
City & County of San Francisco
{415)554-5391

rachel.cukierman@sfgov.org

| am out of the office on Fridays.



PSC Review - RFP#CON2011-09 FAMIS Replacement Consulting Services .

Rachel Cukierman 1o: L21PSCReview 10/19/2011 02:25 PM

Attached for your review Is a PSC Summary for the Controller's Accounting Operations and System
Department and the associated RFQ.

Please let me know if you have any questions.

. Regards,

RFQ#CON2011-09 PSC Form.PDF RFQ#CON2011-0% FAMIS Replacément.doc
Rachel Cukierman

Cfficer of the Controiler, City Services Auditor

City & County of San Francisco

{415)554-5391

rachel.cukierman@sfgov.org

| am out of the office on Fridays.




City and County of San Francisco ' , Department of Human Resources

PERSONAL SERVICES CONTRACT SUMMARY
DATE: October 17, 2011 '

 DEPARTMENT NAME:  Department of Emergency Management DEPARTMENT NUMBER 77
TYPE OF APPROVAL: [__| EXPEDITED REGULAR (OMIT POSTING )
[ ] coNTINUING ] annuaL o
TYPE OF REQUEST: ,
. INITIALREQUEST [ |MODIFICATION (PSC# )

TYPE OF SERVICE:  Advanced Long Term Recovery Strategic Plan

FUNDING SOURCE: Homeland Security Funds

PSC AMOUNT:  $200,000 PSC DURATION:  November 1, 2011 — October 31, 2013

|. DESCRIPTION OF WORK

A, Concise description of proposed work: Under the direction of the General Services Agency and the Department of Fmergzency
. Management, the Citywide Post-Disaster Resilience and Recovery Initintive requires highly specialized consulting services to support
long-term recovery and reconstruction projects. Consultant will develop a policy paper and strategy to guide the City’s efforts over the
next several years. . .

B. Explain why this service is necessary and the consequcnccs of denial: The City and County of San Francisco has a 90%
risk of experiencing a devastating earthquake within the next 20 years. Many lessons have been learned regarding post-disaster recovery
since Loma Prieta, 9-11 and Hurricane Katrina. In San Francisco, this initiative requires extensive work and coordination to ensure that
San Francisco can fully recover and thrive after a major event. The Citywide Post-Disaster Resilience and Recovery Initiative seeks to,
‘implement projects and polices that will improve our ability to rebuild and recover. A deniai of this contract wil] delay the ability of San
Francisco to effectively plan for recovery and resiliency in the wake of a catastrophic disaster.

C.  Explain how this service has been provided in the past (if this service was previously approved by the Civil
Service Commission, indicate most recent personal services contract approval number): We have attempted to
complete this scope of work with City employees and have found that we lack the technical expertise for this partlcular area of work.

D.  Will the contract(s) be renewed: Unknown at this time.

2. UNION NOTIFICATION: Copy of this summary is to be sent to employee prganizations as appropnate (refer to instructions for |

specific procedures):
MEA - % a?w« EwAlL ol 17 (Le b
Union Name Signature of person mailing/faxing form _ ( Date
. 0} { o
Local 21 ' -Z/(/\/\, PW: BEaALL ¢ 57 b}
Union Name _ Signature of person mailing/faxing form Date
RFP sentto Ul A ,on _
Union Name Date ' Signature

*****‘s\'*ﬁ‘*1\'*******.***********'k**'lf********'k***'!t‘k*****_*************************************ﬁ**‘k***‘**

i . FOR DEPARTMENT OF HUMAN RESOURCES USE .
psca  HOLP~ 1t /2. BT 17 28
STAFF ANALYSIS/RECOMMENDATION:

CIVIL SERVICE COMMISSION ACTION:

PSCFORM 1 (9/96)




City and County of San Francisco = ' Department of Human Resources

3. DESCRIPTION OF REQUIRED SKILLS/EXPERTISE

A.  Specify required skills and/or expertise: Experience with managing long-term disaster recovery planning in
multiple catastrophic disaster events. Project management experience. HAZUS modeling expertise. FEMA
regulation expertise. Local, state and federal government relations cxpcnence Existing relatlonshlps with
SPUR, ABAG, DHS, CalEMA and FEMA. -

B.  Which, if any, civil service class normally performs this work? None.
C. Wil contractor provide facilities and/or equipment not currently possessed by the City? If yes, explain: No.

4. WHY CLASSIFIED CIVIL SERVICE CANNOT PERFORM
- A, Explain why civil service classes are not applicable: This project requires short term, highly Speclahzed
academic consulting to create a framework for the recovery initiative,

B. = Would it be practical to adopt a new civil service class to perform this work? Explain. No. Short term need.
The consultant will work with the Program Manager to build project plans of work that will be completed by
civil service classes. Additionally, we cannot hire more personnel dl:rectly due to the personnel cap limitation
of the grant program uscd as the fundmg source for this project.

5. ADDITIONAL INFORMATION (if "yes," attach explanation)
A. Will the contractor directly supervise City and County employees?

3

-B. Will the contractor train City and County employees?

*  Describe the training and indicate approximate number of hours.
* Indicate occupational type of City and County employees to receive trammg (i-e, clerks,
* civil engineers, etc.) and approximate number to be trained.

C. Are there legal mandates requiring the use of contractual services?
~ D. Are there federal or state grant requirements regarding the use of contractual services?

E. Has a board or commission determined that contracting is the most effective way
to provide this service? '

R

F. Will the proposed work be completed by a contractor that has a current pcrsonal services -
contract with your department‘7

. THE ABOVE INFORMATION IS SUBMITTED AS COMPLETE AND ACCURATE ON BEHALF OF TI{E

DEPARTMENT HEAD: %)/

Signature of Departmental Personal Services Contract Coordinator

D Jjoo OO

ot LA ‘ ' s p-I186
Print or Type Name Telephone Number.
(o)l TUWHE ST |
E, cA-a4ov
Address |

PSC FORM 1 (9/96)




PSC Submission (Regular) for Long-Term Recovery Strategic Plannlng

Services

William Lee io: DHR-PSCCoordinator 10/17/2011 04:50 PM
Cc: L21PSCReview, staff, Rob Dudgeon, Kay Vasilyeva. '

From: William Lee/DEM/SFGOV
To: DHR-PSCCoordinator/DHR/SFGOV@SFGOV

Ce: L21PSCReview@ifpte21 org, staffi@sfmea.com, Rob Dudgeon/DEM/SFGOV@SFGOV, Kay
Vasilyeva/DEM/SFGOV@SFGOV ,

Dear DHR PSC Coordinator:

On behalf of the Department of Emergency Management, | am submitting the attached PSC request for
Long-Term Recovery Strategic Planning Services.

PSC_Recovery Initiative Consulting_10-17-2011.pdf PSC_Recovery Initistive Consulting_18-17-2011.dac

Please note that the_appropriate unions have been included as part of this email corfespondeﬁcé.
Please let me know if you have any gquestions or concerns.

Thank You!

wiill

William T. Lee

Deputy Director of Administration and Support
Department of Emergency Management

1011 Turk Street

San Francisco, CA 94102

Tel. 415-558-3866

Fax 415-558-3841




City and County of San Francisco : Department of Human Resources

PERSONAL SERVICES CONTRACT SUMMARY
DATE: November 17, 2011-} revised v/ nos

DEPARTMENT NAME: Office of the Controller ' __ DEPARTMENTNUMBER 09
TYPE OF APPROVAL: [_] EXPEDITED [ REGULAR (OMIT POSTING )
[ ] conTINUING [ ] annuaL |
TYPE OF REQUEST: :
INITIAL REQUEST [ IMODIFICATION (PSCH #0260 - 06,/07 )
TYPE Of SERVICE: Configuration of proprietary software, hosting of proprietary software
FUNDING SOURCE: Office of the Controller (CON)
Original Amount: $250,000 . PSC Duration: 09/01/2006 - 08/31/2009
1" Mod Amount: $50,000 PSC Duration: 02/09/2009 — 1/31/2010
2" Mod Amount: $185,000 PSC Duration: 11/01/2009 - 1/31/2012
3" Mod Amount: $250.000 PSC Duration: 1/30/2012 - 1/31/2015

TOTAL Amount: $735,000 TOTAL PSC Duration:. 09/01/2006 — 1/31/2015

1. DESCRIPTION OF WORK
A. Congcise description of proposed work: _ :

in 2006, the City selected JobAps through a RFP process to provide the City a website and web-based vendor-hosted job
application system. The City currently uses JobAps to post, accept and process job applications, including examinations, as an
integral component of the City’s hiring/referral process. The JobAps application is integral to Project eMerge's ability to implement
a full-service Human Capital Management system that satisfies the City's civil service employee appointment business
requirements. Additionally, the application furthers the cloud computing direction of the City. The JobAps contract requires an
annual hosting fee. On an as-need basis, JobAps must configure the proprietary system to meet the City’s changing business
requirements. : .

B. Explain why this service is necessary and the consequences of denial: : ,
If the City is unable to enter fo into an agreement with JobAps, the City will no longer have access to a Job-application system.
Without JobAps, the City will not have the ability to deploy the full functionality of the Project eMerge solution as promised.

C.  Explain how this service has been provided in the past (if this service was previously approved by the Civil Service
_ Commission, indicate most recent personal services contract approval number):
The City was able to enter into an-agreement with JobAps through PSC#4026-06/07.

D. Will the contract(s) be renewed:

2, UNION NOTIFICATION: Copy of this summary is to be sent to employee organizations as appropriate (refer to '
instructions for specific procedures): //7 (“ A4 VO Sevt Yo all 3 uniong
0/
S{gn 0

~_Local 1021 A L h@’ W\
| LocaIZTU nion Name \)?f'f@nmzﬁli\ifm;ing o \\\} 3‘5‘) I{atﬁ{\.

Union Name _ Sigpatyre of n mailing/faxing form { Dat
MEA _ ] ? (p@w\/\/\ AN /} 3o ? {

Union Name Sigﬁaﬁr@ of person mailing/faxing form - Date
RFP sent to ,on

_ Union Name Date Signature
*l*********‘.’e*:‘:*'k********-******************n’e******:‘:**‘*******************b’e**************************

FOR DEPARTMENT OF HUMAN RESOURCES USE

PSC# 402k -0k /o0 ‘
STAFF ANALYSIS/RECOMMENDATION:
CIVIL SERVICE COMMISSION ACTION:

PSCFORM 1 (9/96)




City and County of San Francisco - Department of Human Resources

3. DESCRIPTION OF REQUIRED SKILLS/EXPERTISE

A.  Specify required skills and/or expertise:
You must be a JobAps employee fo perform this work.

B.  Which, if any, civil service class normally performs this work?
City employees are not able to perform this work.

C.  Will contractor provide facilities and/or equipment not currently possessed by the City? If yes, explain:
No.

4. WHY CLASSIFIED CIVIL SERVICE CANNOT PERFORM
A.  Explain why civil service classes are not applicable:
This is proprietary/hosted software. Only JobAps employees are able to configure and/or support the system.

B. Would it be practical to adopt a new civil service class to perform this work? Explain.
No. This is proprietary/hosted software. City employees wrfl never be able to perform this work.

5. ADDITIONAL INFORMATION (if "yes," attach explanation) o Yes No

A. Will the contractor direcﬂy supervise City and County employees? L I [ X |
B. Wil the contractor train City and County employees? | | | X |

* Describe the training and indicate approximate number of hours.
* Indicate occupational type of City and County employees to receive training (i.e., clerks,
civil engineers, etc.) and approximate number to be trained.

C. Are there légal mandates requiring the use of contractual services? : [ I | X |
D. Are there federal or state grant requirements regarding the use of contractual services? l ] _ [ X I
E. Has a board or commission determined that contracting is the most effective way I X | ]

to provide this service?

F. Will the proposed work be completed by a contractor that has a current personal services | v | | |
contract with your department?

THE ABOVE INFORMATION IS SUBMITTED AS COMPLETE AND ACCURATE ON BEHALF OF THE
DEPARTMENT HEAD:

Signature of Departmental Personal 56\1’11968 Contract Coordinator

Jeanrie W g T 7604
Print or Type Name Telephone Number
L D (o lHon B Gopllet 01,

Son Feniizco, (4 GY4ior
Address

|

(&

PSCFORM 1 (9/96)



- PSC Review - JobAps Contract Modification _
Rachel Cukierman - to: staff 11/21/2011 02:40 PM

I

Attached for your review is the PSC Modification for the Controller's Office, eMerge.
Please let me know if you have any questions.

Regards,

JobAps PSC Form Medification.PDF

Rachel Cukierman

Office of the Controller, City Services Auditor
City & County of San Francisco

{415)554-5391
rachel.cukierman@sfgov.org

| am out of the office on Fridays.




PSC Review - JobAps Contract Modification
o ; . pattie.tamura, ed.warshauer,
Hachel Cukisrman tg. Brogk.DemmerIe

11/21/2011 02:40 PM

Attached for your review is the PSC Modification for the Controller's Office, eMerge.
Please let me know if you have any questions. |

Regards,

Rachel Cukierman

Office of the Controller, City Services Auditor
City & County of San Francisco
{415)554-5391

rachel.cukierman@sfgov.org

| am out of the office on Fridays.




PSC Review - JobAps Contract Modification _ '
Rachel Culderman to: L21PSCReview 11/21/2011 02:38 PM

Attached for your review is the PSC Modification for the Controller's Office, eMerge.
Please let me know if you have any questions.

Regards,

Rache'E Cukierman
Office of the Controller, City Services Auditor

City & County of San Francisco
(415)554-5391
rachel.cukierman@sfgov.org

{ am out of the office on Fridays.




City and County of San Francisco ' ' _ Department of Human Resources

PERSONAL SERVICES CONTRACT SUIV[MARY
DATE: September 9, 2009 '

IPARTMENT NAME: _Human Resources | | DEPARTMENT NUMBER 33
TYPE OF APPROVAL: [ | EXPEDITED [ ] REGULAR (OMIT POSTING )
[ ] contNUING [ ] annuaL
TYPE OF REQUEST: '

INITTIAL REQUEST -MODIFICATION (PSC# 4026-06/07 )

TYPE OF SERVICE:  Software Deve!opment and Support Serwces
FUNDING SOURCE: — General Fund and Departmental Recovenes

Original Amount:  $ 250,000 ' PSC DURATION: 9/1/20086 — 8/31/2009
MOdiﬁcﬁtiﬂn#l Amount & 50,000 PSC Duration: 20272009 — 1/31/2010
Modification#2 Amownt ~ $ 185,000 ' PSCDURATION:  11/1/2009 — 1/31/2012
Total Amount $ 485,000 Total PSC Duration - 9/1/2006 — 1/31/2012

1. DESCRIPTION OF WORK _

A. Concise description of proposed work:
DHR acquired in 2006 JobAps, which is a web-based infegrated software system that the City currently uses fo accept and
process job applications through the City’s hiring/referral process. Services include some customization, training for City
staff, and software hosting and support services. In addition to the 2-year extension for on-going support and hosting

services, DHR will need the contractor to provide additional development services to add more functionality to the current
system.

B.  Explain why this service is necessary and the consequences of denial:
HR’s Recruitment and Assessment Services, Client Services, and Referral Teams identified some needed improvements
JobAps that will help the DHR Teams work more efficiently in administeting appointments, examinations, and reférrals.
Additionally, new functionality wil be provided to improve system administration of this application.

C.  Explain how this service has been provided in the past (1f this service was previously approved by the Civil
Service Commission, indicate most recent personal services contract approval number):

The services are currently provided by JobAps, Inc. under PSC# 4026-06/07, approved 8/21/2006. This mod{f catlon
request includes the first of 2 2-year extension options for on-going support and hosting services.

D. Wil the contraci(s) be renewed: ~ Yes

2. UNION NOTIFICATION: Copy of this summary is to be sent to employee orgamzatmns as appropriate (refer to
instructions for specific procedures):

Local 21 | — Aol W ~7ﬁ G- 10~ Zem? |
Union Name Signature of f;érson maI}gig/famg form Date/
. Union Name Signature of person mailing/faxing form o Date
RFP sent to N/A , on o
' Union Name 7 Date Signature

A e s e T T e T T T T T R T R T R T AU T )

i FOR DEPARTMENT OF HUMAN_RES CES USE
“C# Q;D”LL’“DL’[G:E* 4 /
CAFF ANALYSIS/RECOMMENDATION: [ (0 8‘?

CIVIL SERVICE COMMISSION ACTION:

PSC FORM 1 (9/96)



and Cou'lity of Sail_Francisco ' . ' Départment of Human Resources

DESCRIPTION OF REQUIRED SKILLS/EXPERTISE

A.  Specify required skills and/or expertise: : _

ractor must have computer and information systems personnel who have thorough knowledge of their proprietary
rare, experlise in software programming, and familiarity witf the City’s current system. 'As JobAps is a proprietary
rare system, the work could only be performed by the Contractor.

B. ‘Which, if ary, civil service class normally perforths this work? |

3
s

C, Wil contractor provide facilities and/or equipment not c{m‘ently possessed by the City? If yes, explain:
The Condractor hosts the software. C . .

WHY CLASSIFIED CIVIL SERVICE CANNOT PERFORM
" A.  PBxplain why civil service classes are not applicable:
Service Classes are not applicable as the software product is a propristary system.

B. Would it be practical to adopt a new civil service class to perform this work? Bxplain. ‘

Civil Service Classes already exist. The software js proprietary, and only the Contractor has the expertise and
medge to perform the custom software configurations and development for the added functionalilies. To the extent
sible, City staff will perform systems administration and will provide training to City end-users.

ADDITIONAL INFORMATION (if "yes," attach explanation) ,  Yes  No

A. Will the contractor directly supervise City and County employees? I EEd
B. Will the contractor train City and County employees? [v1] | |

«  Describe the training and indicate approximate number of hours. Contractor will provide training over a 6-
month period to facilitate the knowledge transfer component.,

- Indicate occupational type of City and County employees to recejve training (i.e., clerks,
civil engineers, etc.) and approximate number to be trained. Two Sr. IS Business Analysts.

C. Are there logal mandates requiring the use of contractual services? ' ) ‘ v l
D. Are there federal or state grant requirements regarding the use of contractual services? | | [ v J
E. Has a board or commission determined that contracting is the most effective way _ l t v ]

“to provide this service?

T Wﬂl the proposed work be completed by a contractor that tias a current personal services | v ] a 1
contract with your department? IThe proposed work will be provided by JobAps, Inc.

£ ABOVE INFORMATION IS SUBMITTED AS COMPLETE AND ACCURATE ON BEHALF OF THE
PARTMENT HEAD: '

- A O
Signature of Depafithéntal Persontﬂjgervices Contract Coordinator -
MaryNg (415) 557-4957
Print or Type Name "Telephone Number

1 South Van Ness Ave., 4" Floor
~ San Francisco, CA_94103 .

e~ AT ot

Pl aWaky




e AR PERS()NAL SERVICES CONTRACT SUMMARY

. DATE 11/14/2011 S _ . _
' DEPARTMENT NAM’E’ o Arts Comrmssuon L : DEPARTBENTNUMBER 28
TYPE OF APPRQVAL_ E’XPE})ITED L - REGULAR (OMET POSTING T ) :
[Jeovmvumwa _EI. ANNUAL | |
TYPEOF REQUEST ‘ "

[ ] mariarc REQUEST | -VIOD}FICATION (PSC# 40090809y
TYPE_O_F SERVICE: . ArfEnrrchmenrforfournewbranch fbraries - .. oLt
FUNDING SOURCE: ~ Direct Charge (WorkAuthorzar‘Jon) _ e LT

- Original Amount: ~ $300,000 PSCDuration: . 7/21/2008 - 12/31/2011

Modificatior A'mount $U Lo PSSO Burabion F21/2008 '"721’31/2914

Total Amount.  $300, 000 Total PSC Duration: - 7/21/2008 ~ 12/3172074 T

1. DESCREPT ION OF WORK. _
A. Conclse descrrptmn of propo:,ed work

_Pubhc Lgbrary branches Baywewanna E Waden Oﬂega, ‘North Beach and VJSttacfon Vaﬁey

B. Explam why thls service is neceqsary and the consequence% of deniai: : .
‘City administrative code section 3,19 requires that 2 percent of capital Improvemeni‘ consi‘ructron cost be a!foca ted to anf
: enmchmem‘ An exfensron rs necessary as rhe construchon of the Norrh Beach :'_lbfal}’ was de!aysd and :s now cunenffy
Ihe Arts Commrssron is requesting an exz‘enston in order to fulfil its art ennchmem 'r'eau:remenr '
S O Exptam How thjs servmu has been prowdt,d in the: past [§ 1f this service was prevmusly appreved by the CmI

Nor apphcab!e as fhrs :s & ane-rrme spec:aﬂzed serwce

b ' Wﬂl the contract(s) be renewed No.

2.0 UNION. NOT ]I"*ICATION Copy of this summary 15 to: be sentto employee orgam?anons as appropnate (refer to
instructions for speufxc procedures) A 7
_SEIULocal 1021 2 ,{,zij/gf,f Pt = f;?f};-:;fj;g?mé?._ |
Umon Name S -_-S:i-g_ﬁﬁ_t!._lfé f,;:{‘ ,s?ﬁwmaﬂmgjfamn& form ' o T 'b‘&te":f :
LEPTE, Locam - L 17 -g;i/ 1\ / L /;:3’{,95,;;
UnionName = Signﬂtm:e of,p‘érs maﬂmg/taxmg form oo Dae
" RFPsentto -~ MNA . Lon - : i _ B R RETI
L -3Uni0n:NaJ§Ie' R cDate o _-S'iﬁilaiiiré::”: o
******M“H:;.‘r : s . - 'x:\;t.-»; ":_:_"’:'-...‘.” RN TR '..'...; .......... : ..:.4... E'F'ﬁ
- _ FOR DEPARTMEVT OF HUMAN RESOURCES USE
PSCH# L%-Ooﬁi O‘&'/’C}C{ S |
_ STAFF ANALYSIS;’RECONLMENDATION ) ' e : . :
CIVIL SERVICE COMMISSION ACTION: ~ ~ ~ . Novipai

PSCFORM 1 (9/96)




City and Countyrof San Francisco o _ Department of Human Resources

3, DESCRIPTION OF REQUIRED SKILLS/EXPERTISE |
A, Specify required skills and/or expertise:
Professional artist with expertise in creating site-specific artworks. -

B,  Which, if any, civil service class normally performs this work?
None. There is no civil service classification for an artist.

C.  Will contractor provide facilities and/or equipment not currently possessed by the City? If yes, explain:
No. ' ' '

4. WHY CLASSIFIED CIVIL, SERVICE CANNOT PERFORM
A, Explain why civil service classes are not appilcable
There is no civil service classifica t.ron for artists and the services required are umque fo the pro;ecr and shorr~term

B.  Would it be practical to adopt a new civil service class to perform this work? Explain.
No — each project is unique and requires different skills. '

o
[x]
]

5.. ADDITIONAL INFORMATION (if "yes," attach explanation) -
A, Will the contractor directly supervise City and County employees?

[=]

B. Will the contractor train City and County employees?

s Describe the traiﬁing and indicate approximate number of hours.
“* Indicate occupational type of City and County employees to recetve training (i.e:, clerks,
civil engineers, etc.) and approximate number to be trained.

H

D. . Are there federal or state grant requirements regarding the use of contractual services?

E. Has a board or commission determmed that contractmg 1s the most effective way
to provide th:s service?

Yes
C. Are there legal mandates requiring the use of contractual services? - [::]

<]

=]
E‘
]

F. Wil the proposed work be completed by a contractor that has a current personal services
contract with your department? :

THE ABOVE INFORMATION IS
DEPARTMENT HEAD: ‘
!

Signfture of Departmental Personal Services Contract €oordinator

Rebellth Krell 415.252.4665
Print or Type Name ' Telephone Number

25 Van Ness, Suite 345
San Francisco, CA 94102
Address

MITTED AS COMPLETE AND ACCURATE ON BEHALF OF THE

PSCFORM 1 (9/96)




Chou, Mary

From:;
Sent:.
To: -

Cec:
Subject:
Attachments:

pattle tamura@seiu1021 org' 'ed warshauer@se|u1021 org, .

'Brook.Demmerle@seiu1021.0rg’; 'L21PSCRevrew@[fpte21 org'f SRR

Krell, Rebekah © ' .0 R S I LR :
notlfcatlon for PSC modlfcation'j E 5‘1 ' R N R

Hello SEIU and IFPTE 21,

Attached is a PSC modification requést.

Please feel free to contact me if you have any questions.

Thanks,
Mary

Mary Chou
Public Art Project Manager

- San Francisce Arts Commission
25 Van Ness Avenue, Suite 345
San Francisco, CA 94102
T: 415-252-2551
F: 415-252-2595

http:/Avww. sfartscommission. org/pubartcollection/

Subscribe to our e-Newsletter: httn':.’fwww.sfartscommission.orq!newsletter

Twitter: hitp:/iwww twitter.com/SFAC

Facebook: hitp://www facebook.com/sfariscommission
Youtube: hitp:/fwww youtube com/ArtsCommission
Flickr: hitp:#fwww flickr.comiphotos/sfac




City and County of San Francisco - - Department of Human Resources -

PERSONAL SERVICES CONTRACT SUMMARY

]
DATE: OCT 2 0 2011 |
DEPARTMENT NAME: _PUBLIC HEALTH and CHN DEPARTMENT NUMBER: 81 & 82
TYPE OF APPROVAL: | | EXPEDITED | REGULAR ~ (OMIT POSTING )
[ | coNTINUING [ ] aNuaL
TYPE OF REQUEST:
[ | INITIAL REQUEST MODIFICATION (PSC # 3111 06/07)

TYPE OF SERVICE: _Annual SFGH Pharmaceutical Inventory

FUNDING SOURCE:  General Funds

PSC AMOUNT: $45,000 PSC DURATION: 5/1/2007 — 12/31/2041
Modification Amount ~ $41,700 . PSC Duration:- 1/1/2012 - 10/31/2014

Total Amount $ 86,100 Total PSC Duration: 5/1/2007 - 10/31/2014

1. DESCRIPTION OF WORK

A. Concise description of proposed work
The Confractor will perform the annual physical inventory of pharmaceuticals at vanous locations at San Francisco General
Hospital. This modification extends the contract through the term of the RFP and will altow San Francisco General Hospital to
continde to procure an annual pharmaceutical inventory report in order fo maintain standard business, accounting and hospital
accreditation requirements.

B. Explain why this service is necessary and the consequence of denial:
Annual Inventories of pharmaceuticals are necessary to meet standard business, accounting and hospital accreditation
requirements. An accurate inventary must be known so the hospital can property account for its assets and evaluate the fiscal
performance of the Department. Denial will result in an incomplete and unreliable inventory.

C. Explain how this service has been provided in the past (1f this service was previously approved by the Civil

Service Commission, indicate most recent personal services contract approval number):
Under contract (PSC 3111 06/07).

D. Will the contract(s) be renewed?  Yes.
-2, UNION NOTTFICATION: Copy of this summary is to be sent to employee organizations as appropmatc (refer to
instructions for specific procedure)

[x] _sEwie Jacquie Hale 00720 201

Union Name . Signature of person mailing/faxing form : Date

g

Union Name Signature of person mailing/faxing form . Date

RFP sent to ,on : _ _
Union Name : _ Date Signature

L e bt e T L S PR L e A T T R LR e A b o et B e R R T A L T R R R R R R O B A TR

‘ _ . FOR DEPARTMENT OF HUMAN RESOURCES USE
pscy lit— Ob foml ' '

STAFF ANALYSIS/RECOMMENDATION:

CIVIL SERVICE COMMISSION ACTION: | NOV 2!2 2_0“

OAFORMEWCONTRACT\PSCFORMT.00C

PSCFORM 1 (9/96)



City and County of San Francisco - 7 ' Department of Human Resources

3. DESCRIPTION OF REQUIRED SKILLS/EXPERTISE

A. Specify required skills and/or expertise:
- Experience in conducting hospital inventories in large teachlng hospitals and a fammanty with drug names and
pharmaceutlcal packaging.

B. Which, if any, civil service class normally performs this work"
2450 Pharmacist

C. Will contractor provide facilities and/or equipment not currently possessed by the City? If yes, explain:
Yes. Contractor will utilize specialized electronic inventory recording devices and off-site computer facilities to accept
data and produce specialized reports.

4, WHY CLASSIFIED CIVIL SERVICE CANNQT PERFORM
A. Explain why civil service classes are not applicable:
- The task is performed once a year and the highly skilled positions are not required during the remaining days of the year.
This is a short-term project.

B. Would it be practical to adopt a new civil service class {0 perform this work? Explam
See answer to 4a. (above)

5. ADDITIONAL INFORMATION (if "yes," attach explanation)
A. Will the contractor directly supervise City and County employees?

<] [<]&

B. Will the contractor train City and County employees?
- & Describe the training and indicate approximate number of hours,
» Indicate occupational type of City and County employees to receive training (i.c., clerks,
civil engingers, etc.) and approximate numbers to be trained. -
C. Are there legal mandates requiring the use of contractual services?

D. Are there federal or state grant requirements regarding the use of contractual services?

E. Has a board or commission deterrmned that contracting is the most effectlve way
to provide this service?

M OO0 OUs
0 HHE

F. Will the proposed work be completed by a contractor that has a current personal services
contract with your department‘?

' THE ABOVE INFORMATION IS SUBMITTED AS COMPLETE AND ACCURATE ON BEHALF OF THE
DEPARTMENT HEAD:

QH,.__,,. LJ(AJ”‘"—"’ SN VR £ S S

Signature of Departmental Petlsonal Services Contract Coordinator

b ~ Jacquie Hale ' (415) 554-2609
Print or Type Name Telephone Number

101 Grove Street, Room 307
San Francisco, CA 94102
Address

PSC FORM 1 (9/96)

ONFORMS\CONTRACT\PSCFORMY.DOC



City and County of San Francisco
Gavin Newsom
Mayor

Department of Human Resources

_ James P, Horan
Acting Human Resources Director

NOTICE OF ACTION

April 18, 2007

- Jacquie Hale
Public Health
101 Grove Street, Room 307
San Francisco, CA 94102

Dear Ms. Hale:

This is o notify you of the approval of the fo!loWing Personal Services Contract(s) by
the Department of Human Resources in accordance with, and under the authority of,
the Civil Service Commission procedures for processing Personal Services Contracts:

PSC Number Amount Description of work

3111-068/07 $45,000  Will provide annual SFGH pharmaceutical
inventory at various lecations at San
Francisco General Hospital.

James P A oran o J I
Acting Human Resources Director

44 Gough Street, Sém Francisco, CA 94103-1233 {415} 557-4800 www.sfgov.orgidhr




City and County of San Francisce o _ Department of Humman Resources

PERSONAL SERVICES CONTRACT SUMMARY

DATE:  April 5, 2007 | | |
' DEPARTMENT NAME: _PUBLIC HEALTH and CHN . DEPARTMENT NUMBER: 81 & 82

TYPE OF APPROVAL: EXPEDITED [ JREGULAR  (OMITPOSTING ___ )
[} contvUmNG [ ] axnuaL
TYPE OF REQUEST: -
[X ] DITIALREQUEST [ | MODIFICATION (PSC #)

TYPE OF SERVICE: _Annual SFGH Pharmaceutical Inventory

 FUNDING SOURCE:  General Funds
PSC AMOUNT: $45,000 {$9,0004yr.) PSC DURATION: 5/1/2007 - 12/31/2011

1. DESCRIPTION OF WORK -

A. Concise description of proposed work:

The Contractor vl perform the annuai physical inventory of phannaceutaca!s at various jocations st San Francisco Generai
Hospital.

B. Explain why this service is necessary and the consequence of denial:
Annual Inventories of pharmaceuticals are necessary to mest standard business, accounting and hospﬁal accreditation
requiremsnts. An accurate inventory must be known so the hospital can properly account for its assets and evaluate the fiscal
performance of the Depariment. Denial will result in ari incompiete and unrefiable inventory.

C. Explain how this service has been provided in the past (if this service was previously approved by the Cwﬂ

Service Commission, indicate most recent personal services contract approval number);
Under contract (PSC 3318-02/03).

D. Will the contract(s} be renewed?  Yes.
2. UNION NOTIFICATION: Copy of this summary is to be sent to employee organizations as appropnate {refer to
instructions for specific procedure)

: m Local 1021 (790) | Jacquie Hale - APROG 233?

Union Name ‘ ‘ Sig:nature of person mailing/faxing form ' ~ Date

—

Union Name Signature of person mailing/faxing form Date

RFP sent to ‘ - , o1 -
' Union Name Date . Signature

****:’r****-k**ﬂ*'k:’:*********************ﬁ*#ﬂ}'#*****'k**********:‘:***********"e*****:’r****a’c#n‘:********'.’.“.’:**7’.".5‘:

' FOR DEPARTMENT OF HUMAN RESGURCES USE
psc# A dil-0L oY) | | | o
STAFF ANALYSIS/RE@MMENDATION: - Y

CIVIL SERVICE COMMISSION ACTION:

E——

O1FORMS\CONTRACT\PSCFORMI DOG ’ ' PsC F@Rl\{[ ;1;_-_(9!96)




City and County of San Franeisco Department of Humaz Resources

3. DESCRIPTION-QOF RE( QIIfRED SKILLS/EXPERTISE
A. Specify required skills and/or expertise:

Experience in conducting hospital inventories in large teaching hospitals and a familiarity with drug names an
pharmaceutical packaging. - : ‘

B.. Which, if any, civil service élass normally performs this work?
2450 Pharmacist '

C. Will contractor provide facilities and/or equipment not currently possessed by the City? I yes, explain:

Yes. Contractor will utilize specialized electronic inventory recerding devices and off-site computer facilities to accept
data and produce specialized reports.

4. WHY CLASSIFIED CIVIL, SERVICE CANNOT PERFORM
A. Explain why civil service classes are not applicable:

Thetask is performed once a year and the highly skilled pesitions are not required during the remaining days of the year.
This is a shori-term project. .

B. Would it be practical to adopt a new civil service class to perform this work? Explain.
See answer to 4a, (above)

5. ADDITIONAL INFORMATION (if "yes,” attach explanation) |
A. 'Wili the contractor directly supervise City.and County employees?

B. Will the contractor train City and County employees?
* Describe the training and indicate approximate number of hours.

* Indicate occupational type of City and County employees to receive training (i.e., clerks,
civil engineers, etc.) and approximate numbers o be trained. '
C. Are there legal mandates requiring the use of contractual services?

] %

&

D. Are there federal or state grant requirements regarding the use of contractual services?

E. Has a board or commission determined that contractingis the most effective way
to provide this service? ' '

M OO0 LD

[x]
L1

F. Will the proposed work be completed by a contractor that has a current personal services
contract with your department? Capital Inventory :

THE ABOVE INFORMATION IS SUBWTED AS COMPLETE AND ACCURATE ON BEHALF OF THE
DEPARTMENT HEAD: . ' :

-

Signature of Depa.rtéeﬁtal Pedonal Services Contract Coordinator
i Jacquie Hale _  (a415) 554-2608
Print or Type Name Telephone Number

101 Grove Street, Room 307
San Francisco, CA 94102
Address

CARDRMS\CONTRACTIPSCRORM: DOC

PSCFORM 1 (9/96)




Fw: Union Notification of PSC Summary to DHR ‘ . :
Robert Lenghitano  to; DHR-PSCCoordinator ' 11/22/2011 11:17 AM
Cc: Jacquie Hale, Jessica Galens, David Woods

Aftached is an item for the Dec 19th meeting.

----- Forwarded by Rebert Longhitano/DPH/SFGOV on 11/22/2011 11:09 AM -——

Roberi : '
Longhitano/DPH/SFGOV To pattie tamura@seiu1021.0rg, ed.warshauer@seiu1021.org,
10/20/2011 01:54 PM . Brook.Demmerle@seiu1021.org
‘ -¢C  Jacquie Hale/DPH/SFGOV@SFGOV
Subject Union Notification of PSC Summary to DHR_
VIA EMAIL ONLY
TO: Pattie Tamura, SEIU 1021

Ed Warshauer, SEIU 1021
Brook Demmerle, SEIU 1021

FROM: Jacquie Hale, Director of Contract Management and Compliance
DATE: October 20, 2011

SUBJECT:  Union Notification of PSC Summary to DHR

Attached is the following personal services contract summéry, which will be submitted to the
Department of Human Resources for Civil Service Commission review and approval for the
meeting of December 19, 2011. S '

1. Annual SFGH Pharmaéeuti_ca] Inventory.

The PDF file for the item listed above is attached to this email.

FEC 311146 07 modffication pdf
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