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Public Defender4115-11/12 $36,166 Center on Juvenile and Criminal Justice (CJCJ) youth advocate services are 
necessary to provide community support and monitoring to youth at their 
school sites, in Court, in their homes and in their communities.  CJCJ will 
provide an intensive case management approach to promote each youth’s 
school and community adjustment by ensuring access to appropriate 
educational supports.  The youth advocate will work as a team with the Public 
Defender education attorney.  The Legal Education Advocacy Program 
(LEAP) attorney is the team leader and the education youth advocate works 
under the daily supervision of the LEAP attorney.  The youth advocate is an 
agent of the attorney and protected by the attorney – client privilege.  While 
the education attorney advocates for the legal educational rights of the youth, 
the youth advocate ensures that an individualized service plan is developed 
for the youth to provide consistent and close supervision of the youth in 
compliance with education plans.  The youth advocate will be based in the 
community and will work daily in the schools, interacting with school 
teachers, administrators, and support staff.  The youth advocate will also assist 
the LEAP attorney in advocating for educational system’s reform by 
conducting education workshops for parents and guardians who are the 
education rights holders of youth, testifying before school board hearings and 
meetings, and interfacing with community based agencies to improve policies 
and procedures that impact school success for Public Defender juvenile clients.

The LEAP youth advocate’s sole goal and responsibility is to improve youth’s 
educational performance as measured by increased attendance, improved 
behavior, improved grades, and ultimately matriculation through appropriate 
grade level and graduation.

05 Regular $144,332 1/1/2012 3/31/2014

Human Resources4123-05/06 $575,000 The Department of Human Resources (DHR) must provide City 
unemployment insurance claims administration services, including 
unemployment claims processing, claims appeals, representation at 
unemployment insurance appeals hearings, regular audits of billing 
statements, records maintenance, reports and training.

33 Regular $1,149,500 7/1/2006 6/30/2021

Sum of  Modified Amounts: $611,166
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