City and County of San Francisco

Edwin M. Lee
Mayor

Date: Jaky 2, 2015

To: The Honorable Civil Service Commission

Through: Micki Callahan

i

f

Human Resources Director

From: Jacquie Hale, DPH

Shamica Jackson/Stacey Lo, PUC
Cynthia Avakian, AIR

Sheila Layton, JUV.

Cynthia Hamada, MTA

Department of Human Resources

Micki Callahan
Human Resources Director

Subject: Personal Services Contracts Approval Request

This report contains thirteen (13) personal services contracts (PSCs) in accordance with the revised
Civil Service Commission (CSC) procedures for processing PSCs that became effective on November

5,2014.

The services proposed by these contracts have been reviewed by Department of Human
Resources (DHR) staff to evaluate whether the requesting departments have complied with City
policy and procedures regarding PSCs. The proposed PSCs have been posted on the DHR website
for seven (7) calendar days. CSC procedures for processing PSCs require that any appeal of these
contracts be filed in the office of the CSC, Executive Officer during the posting period.

No timely appeals have been filed regarding the PSCs contained in this report. These proposed
PSCs are being submitted to the CSC for ratification/approval.

DHR has prepared the following cost summary for personal services contracts that have been

processed through the Department of Human Resources to date:

Total of this Report

YTD Expedited Approvals
FY2015-2016

Total for FY2015-2016

$62.490,000

$15,428,530

$113,381,910

One South Van Ness Avenue, 4™ Floor, San Francisco, CA 94103-5413 - (415) 5574800 - www.sfgov.org/dhr
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pyblished on Personal Services Reguest Database (htip://apps. sfgov.ergfdhrdrupal)

Home >

POSTING FOR

July 20, 2015

PROPOSED PERSONAL SERVICES CONTRACTS — REGULAR

Commission Hearing Date

2015.07-20 [APPLY |
Dept PSC PSC
e
PSC No i . PSC Amount Description of Work Estimated Estimated
Designation
' End Date

Start Date

Contractor will provide evaluation services for this federally-funded inftiative which will

dgevelop an infrastructure to develop, promoete and maintain a trauma-informed system

of care across seven Bay Area counties, A center will be developed to provide a

clearinghouse of information on trauma-informed systems and structures, review and

develop palicy, revlew and develop policy, evidence-based Interventions and services

across the San Francisco Bay region in order to make resources available for the

pravision of consistent and effective services for traumatized children and families. October 1, September
40395 - 14/15 PUBLIC HEALTH $600,000.00  gpecialty populaticns addressed across counties include children aged 0-5 years, 2014 30, 2018

children residing out of county, and transitionat age youth, !

This contract is for an external evaluator, who will develop a local, seven-county
evaluation plan and implement a mandated federal evaluation plan to track cutputs,
cutcomes and process for this pilot project over the four years of funding. The
contracted agency will also play 3 key rcle in Continueus Quality Improvement by data
sharing with federal and focal partners.

Professional compliance, evaluation, assessment, and technical assistance services that

support the evaluation needs of the Department's primary care and prevention

programs. Services inciude independent contractor/professional consulting services to

address local, State and federal compliance requirements on an as-needed project July 1, 2015 June 30,
basis. Contractor(s) will evaluate findings, assess and evaluate identifled findings, ‘ 2020
provide technical reports and technical assistance as required to the Department.

These services wil] provide the Departrnent the ability to meet required compliance

directives.

42659 - 14/15 PUBLIC HEALTH $75C,000.00

Contractor will provide an infrastructure to develop, promote and maintain a trauma-

informed system of care across seven counties in the Bay Area. The contracted agency

will develop a center to provide a clearinghouse of information on trauma-informed

systems and structures; review and develop policy, evidence-based interventions and ~ June 29, September
services across the San Francisco Bay region in order to make resources avallable for 2015 30, 2018
the provision of consistent and effective services for traumatized children and families.

Specialty populations addressed across counties include children aged 0-5 years,

children residing out of county, and transitional age youth,

47317 - 14/15 PUBLIC HEALTH $2,400,000.00

Assist San Francisce Public Utilities Commission (SFPUC) personnel in providing
corrosion control englneering support for projects pertaining to maintenance of Water

PUBLIC Supply and Treatment Division (WSTD}-operated pipeline segments, tanks and storage
. I ! o ) . December 1, December 1,
48152 - 14/15 UTILITIES $2,000,000.00 vessels, and other WSTD facilities. Services to be provided indude: corrosion condition
o ) N T 2015 2022
COMMISSION assessment surveys of pipelines; cathedic protection interference mitigation; leak

investigation; and other corrosion engineering tasks as identified in the W5TD's
Corrosion Master Plan.

Qctober 1, October 1,

47035 - 14/15 PUBLIC $4,500,000,00

Spedalized engineering analysis and retrofit design for the Early Intake Dam

UTILITIES . . - . " . N 2015 2022
Improvement Projedt, including: dam analysis and design, gectechnical testing and

COMMISSION

engineering, structural and seismic engineering, hydraulic and hydrologic engineering,
engineering planning, engineering design, and engineering support services during
construction. The Early Intake Dam is part of the Hetch Hetchy regional water system,
located on the Tuolumie River, approximately 10 mites downstream of Hetch Hetchy
Reservair, ‘

http://apps.sfgov.org/dhrdrupal/print/regpscposting?field csc_hear... 7/1/2015
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. be psC PSC
PSC No pt . PSC Amotnt Description of Work Estimated Estimated
Designation
Start bate End Date
The San Francisco Public Utilities Commission {(SFPUC) has initiated an extensive
BUBLIC Capftal Improvement Program for the Hetch Hetchy Water and Power(HRWP)
; . Enterprise to improve reliability of its water, power, and joint water/power faciities, February 1, January 31,
- TILLTIES 000,000.00
41561 - 18715 SION 523,000, This work consists of enginearing and design services for a new 12-mile water tunnel, 2016 C 2027
COMMZS as well a5 the interim rehabiitation of the existing Mountaln Tunne! located in
Moccasin, CA.
Contractor will implement a Peerto-Peer and Family-to-Family Training Program based
on Mental Heakh Services Act (MHSA) principles. This contradt recruits peers to heip
fellow peers successtfully navigate the mental heslth system and recover from mental
illness. Families are aiso recrulied to help other familles develop toping skills and adapt
to the stresses of living with a fanly member who bas a menta! iliness, The contractor June 30,
- 21,000,000.00 July 1, 2015
49384 - 14/15 PUBLIC HEALTH $1,000/ will develop a curriculum to be taught by peer and families that includes fectures, ¥l 2020

. Interactive exerdises, stnictured groups, a library of community resources, continuing
suppost after classes and follow-up evaluation precedures, The contractor will solicit
participants for the contract from multipie civit service mental health and community
based clinics. {Continued on sttachment 1)

TOTAL AMOUNT $32,250,000
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Regular/Continuing/Annual

Personal Services Contracts



City and County of San Francjsco _ Department of Human Resources
PERSONAL SERVICES CONTRACT SUMMARY (“PSC FORM 17)

Department: PUBLIC HEALTH — DPH . Dept. Code; DPH

Type of Request: initial [] Modification of an existing PSC (PSC # )
Type of Approval: [] expedited b1 Regular ‘ (I Omit Posting)

Type of Service: Bay Area Trauma Informed System of Care External Evaluator

Funding Source: Federal Grant PSC Duration: 4 years
PSC Amount:_$600,000 PSC Est. Start Date: 10/01/2014 PSC Est. End Date: _09/30/2018

1. Description of Work
A. Scope of Work:

Contractor will provide evaluation services for this federally-funded intiative which will develop an infrastruciure to
develop, promote and maintain a trauma-informed system of care across seven Bay Area counties. A center will
be developed to provide a clearinghouse of information on trauma-informed systems and structures, review and
develop policy, review and develop policy, evidence-based interventions and services across the San Francisco
Bay region in order fo make resources available for the provision of consistent and effective services for
traumatized children and families. Specialty populations addressed across counties include children aged 0-5
years, children residing out of county, and transitional age youth.

This contract is for an external evaluator, who will develop a local, seven-county evaluation plan and implement a
mandated federal evaluation plan to track outputs, outcomes and process for this pilot project over the four years
of funding. The contracted agency will also play a key role in Continuous Quality Improvement by data sharing
with federal and local partners.

B.  Explain why this service is necessary and the éonsequence of denial:

A reguirement of the grant is for the program developed under the Bay Area Trauma informed System of Care
(BATISC) to be evaluated objectively according to the agreed evaluation methods and goals of the participating
counties for a neutral evaluator and in keeping with federal grant evaluation requirements. Denial will preclude
San Francisco's patticipation in the project and deprive the City of the opportunity to improve its services to
clients/consumers/patients who have experienced trauma based on this emerging perspective and knowledge in
the delivery of such services across a broad System Of Care.

C. Has this service been provided in the past. If so, how? If the service was provided via a PSC, provide the most
recently approved PSC # and upload a copy of the PSC.

This is a new progran.
D. Will the contract(s) be renewed? This is a pilot program under a one-time grant.

2. Union Notification; On05/23/2015, the Department notified the following employee organizations of this PSC/RFP
request; Professional & Tech Engrs, Local 21,

****#********#***********#*******##*****#********************************************

FOR DEPARTMENT OF HUUMAN RESOURCES USE
‘psca 40985 - 14/15 ‘

DHR Analysis/Recommendation:

Commission Approval Required

DHR Approved for 07/20/2015 _
July 2013




City and County of San Francisco Department of Human Résources

3. Description of Reguired Skills/Expertise

A. Specify required skills and/or expertise: ,

The external evaluator for the Bay Area Trauma Informed Systemn of Care (BATISC) project must have the
following expertise: (1) at least five years experience with federal grant evaluation processes, (2) at leas! five
years experience with evaluation efforts focused on system change efforts; (3} a track record of efficient data
collection and distribution; (4) experience with trauma-informed service provision; and (5} excellent written and
oral communication skills. :

— B Which, if any;civil-serviee-class{es)-normally perform{s) this work? P ——

1830,

C. Will contractor provide facilities and/or equipment not currently possessed by the City? If yes, explain:
The contractor will provide their own facility for normal business operations.

4. Why Classified Civil Service Cannot Perform

A. Explain why civil service classes are not applicable:

The premise of the funding grant and of this pilot project is fo provide neutral, objective project development and
evaluation outside of any of the structures of the participating counties. Civil service staff of any of the
participating counties are considered fo be part of the counttes’ structure, and not neutral in this multi-county
effort.

B. Would it be practical to adopt a new civil service class to perform this work? Explain. ]
No, this is a time-limited grant based on the retention of a neutral, non-county contractor to provide external

evaluation.
5. Additional Information (if “yes”, attach explanation} YES NO
A. Will the contractor directly supervise City and County employee? . D
B. Will the contractor train City and County employee? [l
Please see aftachment.
C. Are there legal mandates requiring the use of contractual services? ]
D. Are there federal or state grant requirements regarding the use of ]
contractual services?
E. Has a board or commission determined that contracting is the most effective |

way to provide this service?

F. Wil the proposed work be completed by a contractor that has a current PSC |

contract with your department?

THE ABOVE INFORMATION IS SUBMITTED AS COMPLETE AND ACCURATE ON BEHALF OF THE DEPARTMENT HEAD
ON 06/24/2015 BY:

Name: Jacquie Hale ‘Phone: {415} 554-2608 Email: jacquie-hale@sfdph.org

Address: 101 Grove Stéet, Room 307 San Francisco, CA 54102

july 2013
—-2— Yy



Receipt of Union Notification(s)




From: dhr-pscooordinatpr@sfgov.org on behalf of jacouie.hale@sfdph.org

To: Hale, Jacquie (DPH) 121PSCReview@ifpte? 1.0rg; Hale, Jacquie (DPHY, Isen, Richard (T135); DHR-
P rdingtor, DHR (HRD ’

Subject: Receipt of Notice for new PCS over $100K PSC # 40995 - 14/15

Date: Saturday, May 23, 2015 6:41:02 PM

RECEIPT for Union Notification for PSC 40995 - 14/15 more than $100k

The PUBLIC HEALTH -- DPH has submitted a request for a Personal Services
Contract (PSC) 40995 - 14/15 for $600,000 for Initial Request services for

the
period 10/01/2014 — 09/30/2018. Notification of 30 days (60 days for SEIU)

is
required.

After logging into the system please select [ink below, view the information
and :
verify receipt:

http://apps.sfoov.org/dhrdrupal/node/5025 For union notification, please see
the

TO: field of the email to verify receipt. If you do not see all the unions

you

intended to contact, the PSC Coordinatar must change the state back to NOT

READY, make sure the classes and unions you want to notify are selected and

~ SAVE. Then VIEW the record and verify the fist of unions and emails. EDIT the
document again , change the state back START UNION NOTIFICATION and SAVE. You

should receive the email with all unions to the TO: field as intended



Additional Attachment(s)




Attachment to
40995-14/15 Bay Area Trauma Informed System of Care External Evaluator

5. Additional Information (if “yes”, attach explanation) YES NO
B. Will the contractor train City and County employee?

Describe Training inciuding number of hours. Indicate occupational type of employees.

If no training, please explain:

(cont.)

The Department expects the results of the evaluation provided under this contract to asslst In
the development of civil service staff significantly in order to positively transform San

Francisco's System Of Care.



City and County of San Francisco Department of Buman Resources

PERSONAL SERVICES CONTRACT SUMMARY {“PSC FORM 17}

Department: PUBLIC HEALTH — DPH ) Dept. Code: DPH
Type of Request: initial [ Modification of an existing PSC (PSC # )
Type of Approval: I Expedited Regular (LTI Omit Posting)

Type of Service: Professional Compliance, Evaluation, Assessment, and Technical Assistance Services

Funding Source: General Fund, Grants PSC Duration: 5 years 1 day
PSC Amount:_$750,000 PSC Est. Start Date; 07/01/2015 PSC Est. End Date: _06/30/2020

1. Description of Work

A. Scope of Work:
Professional compliance, evaluation, assessment, and technical assistance services that support the evaluation
needs of the Department’s primary care and prevention programs. Services include independent
contractor/professional consulting services to address local, State and federal compliance requirements on an
as-needed project basis. Contractor(s) will evaluate findings, assess and evaluate identified findings, provide
technical reports and technical assistance as required to the Department, These services will provide the
Department the ability to meet required compliance directives.

B. Explain why this service is necessary and the consequence of denial:

In the event that the Department is audited by local, State and/or federal agencies, the use of an independent
contractor and/or professional consultation firm fo provide evaluation servicas are highly beneficial and for some
audits, may be a requirement in some cases. | this request is denied, critical public-health services and programs
could be ordered by regulators to stop setvices and significant financial penalties might be imposed.

C. Has this service been provided in the past. If so, how? If the service was provided via a PSC, provide the most

recently approved PSC # and upload a copy of the PSC.
These are new services.

D. Will the contract{s) be renewed? Yes, if needed and funding is available.

2. Union Notification: On05/23/2015 , the Department notified the following employee organizations of this PSC/RFP
request; Municipal Executive Association, ‘

NI e R T T T STE LT LT IL 22 S LSS L LSS il b bbb

FOR DEPARTMENT OF HUMAN RESOURCES USE

pscy 42659 - 1415
DHR Analysis/Recommendation:
. Commission Approval Reguired

DHR Approved for 07/20/2015

July 2013




City and Countfy of San Francisco : Department of Hnmag Resources

3. Description of Required Skills/Expertise
A. Specify required skills and/or expertise:
Contractor must be an independent, professional consulting firm with specialty in public health planning,
Affardable Care Act evaluation, behavioral health and substance abuse services, HIV services, primary care,
MediCal planning, and other critical public health programs and issues.

_______B. \Which, if any, civil service class(es) normally perform{s) this work?
0943, :
C. Will contractor provide facilities and/or equipment not currently possessed by the City? f yes, explain:

Physical facilities and equipment are expected fo be provided only to the extent they are required for the
consultant's normal business operations. Specific xperiise, objectivity and independent perspective not available
from civil service staff are expected to be provided. ‘

4. Why Classified Civil Service Cannot Perform

A. Explain why civil service ciass'es are not applicable:

Services are intermittent and intended to provide short-term, expert consultation in order to assist DPH is
assessing, achieving, and maintaining ongoing compliance with regulatory requirements as a support to upper
level senior and executive staff in creating and implementing long term civil service programs. The consultant
has both individual and team expertise not available through existing civil service staff, who generally have a
similar level of expertise in only specific DPH programs. (continued on attachment)

B. Would it be practical to adopt a new civil service class to perform this work? Explain.

No, DPH already has senior staff serving as ongoing compliance officers. This consulfing firm will enhance the
work of these staff and improve specific programs at DPH, reporting directly to the Director of Health and Deputy
Directors on an intermittent, project-focused basis.

5. Additional Information (if “yes”, attach explanation) YES NO
A Will the contractor directly supervise City and County empioyee?‘ 1
B. Will the contractor train City and County employee? d
Please refer to attachment.
C. Are there legal mandates requiring the use of contractual services? 1 171
0. Are there federal or state grant requirements regarding the use of ]

contractual services?

N

E. Has a board or commission determined that contractihg is the most effective [

way to provide this service?

F. Will the proposed work be completed by a contractor that has a current PSC [

contract with your department?

THE ABOVE INFORMATION IS SUBMITTED AS COMPLETE AND ACCURATE ON BEHALF OF THE DEPARTMENT HEAD
ON 06/22/2015 BY:

Name: Jacquie Hale - Phone: (415) 554-2609 Email; jacquie.hale@sfdph.org

Address: 101 Grove Street, Room 307 San Fran’cisco, CA 94102

July 2013



Receipt of Union Notification(s)




From: dhr-psceoprdinator@sfaov.org on behalf of jacouie bale@stdph.org

To: . Hale, Jacouie (DPH); camaguey@sfmea.com: staff@sfmea.com; Hale, Jacguie (DPH); Isen. Richard (TIS); DHR-
PSCCopmdinator, DHR (HRD)

Subject: Receipt of Notice for new PCS over $100K PSC # 42659 - 14/15

Date: Saturday, May 23, 2015 3:30:43 PM

RECEIPT for Union Notfication for PSC 42659 - 14/15 more than $100k

The PUBLIC HEALTH -- DPH has subrmitted a request for a Personal Services
Contract (PSC) 42659 - 14/15 for $750,000 for Initial Request services for

the
period 07/01/2015 — 06/30/2020. Notification of 30 days (60 days for SEIU)

is
required.

After Jogging into the system please select link below, view the information
and
verify receipt:

M&Mﬂhﬂmﬂmw For union notification, please see

- TO field of the email.to verify receipt. If you do not see alf the unions

you

intended to contact, the PSC Coordinator must change the state back to NOT

READY, make sure the classes and unions you want to notify are selected and

SAVE. Then VIEW the record and verify the list of unions and emails. EDIT the
document again , change the state back START UNION NOTIFICATION and SAVE. You
should receive the email with all unions to, the TO: field as intended

-10-
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Attachment to
PSC 42659-14/15 Professional Compliance, Evaluation, Assessment, and Technical Assistance Services

4. Why Classified Civil Service Cannot Perform
A. Explain why civil service classes are not applicable:

(cont.}

The consultant alsais able to provige 1ndependent analtysis and recommendations to executive staff
with a degree of objectivity and avoidance of potential conflict of interest not available from civil service

staff.

5. Additional Information (if “yeé.", attach explanation)
B. Will the contractor train City and County employee? ‘
Describe Training including number of hours. Indicate occupational type of employees. If no training,

please explain:

(cont.)

Knowledge transfer will be accomplished during the course of the consultant's work as appropriate, as
part of the consultant's services will be to provide information to executive and senior staff. The
consultant will also provide training as needed to civil service staff to prepare for implementation of
new 1CD-10 billing codes.  {ICD-10 refers to the tenth revision of the International Statistical
Classification of Diseases and Related Health Problems, a medical classification list established by the
Waorld Health Organization of diseases, symptoms, findings, etc. for medical billing purposes.)

-12~



City and County of San Francisco Department of Human Resonrces

PERSONAL SERVICES CONTRACT SUMMARY {"PSC FORM 1")

Department: PUBLIC HEALTH — DPH | . Dept. Code: PPH
Type of Request: tnitial ] mModification of an existing PSC {PSC # )
Type of Approval: ] Expedited Reguiar (EJ Omit Posting}

Type of Service: Bay Area Trauma Informed System of Care Collaboration

Funding Source: Federal Grant ' PSC Duration: 4 years 13 weeks
PSC Amount:_$2.400,000 PSC Est. Start Date: 06/29/2015 PSC Est. End Date: _089/30/2018

1. Description of Work
A. Scope of Work:

Contractor will provide an infrastructure to develop, promote and matintain a trauma-informed system of care
across seven counties in the Bay Area. The confracted agency will develop a center to provide a clearinghouse of
information on trauma-informed systems and structures; review and develop policy, evidence-based interventions
“and services across the San Francisco Bay region in order to make resources available for the provision of
consistent and effective services for traumatized children and families. Specialty populations addressed across
counties include children aged 0-5 years, children residing out of county, and transitional age youth.

B.  Explain why this service is necessary and the consequence of denial:
Under the federal grant funding these services, San FFrancisco was selected as the lead agency to administer a
contract with the contracting agency selected under the grant to provide the services described above. In order to
lead this-regional effort across seven (7) counties, the grant was made on the premise that the selected agency
be a neutral party that is not part of any county structure. As lead administering agency, San Francisco will retain
part of the grant monies to support funding of civil service staff to manage this
{continued on attachment) '

C.  Has this service been provided in the past. If so, how? If the service was provided via a PSC, provide the most

recently approved PSC # and upload a copy of the PSC.
This is a new program. This critical hew infrastructure developrment is being funded by the US Health and Human

Services Substance Abuse and Mental Health Services Administration (SAMHSA). It is hoped that this four year
pilot program will improve the way the entire Bay Area provides services to traumatized children and families, and
will improve San Francisco's future service delivery structure in the future.

D.  Will the contract{s) be renewed? This is a pilot program under a one-time grant.

2. Union Notification: On05/23/2015, the Department notified the following employee organizations of this PSC/RFP
request: Municipal Executive Association,

e T T L T Lyt T s L T P T T e Y ELII T TR PP LTS Ty

FOR DEPARTMENT OF HUMAN RESOURCES USE
pscg 47317 - 14115 :

DHR Analysis/Recommendation:
Commission Approval Required
DHR Approved for 07/20/2015

July 2013
-13~-



City and County of San Francisco Department of Human Resources

3. Description of Reguired Skills/Expertise

A. Specify required skills and/or expertise:

The contractor must have the following expertise: (1) At least five years experience in system and praciice
change development and implementation; (2) five years experience in evidence-based interventions used in the
treatment of traumna and the implementation of these practices in urban, diverse, and fraumatized communifies;
(3) a positive track record of hiring and maintaining a diverse workforce; (4) expertise related to (continued on
attachment) '

R. Which, if any, civil service class{es) normally perform({s} this work?
0042,

€. Will contractor provide facilities and/or equipment not currently possessed by the City? If yes, explain:
The contracting agency will provide their own faciiity.

4. Why Classified Civil Service Cannot Perform
A. Explain why civil service classes are not applicable:

The contractor/agency will provide an infrastructure to develop, promote and maintain a trauma-informed system
of care across seven different counties in the Bay Area. A center will be developed that provides a clearinghouse
of information on trauma-informed systems and structures, reviews and develops policy, evidence-based
interventions and services, and which works across different regions for consistent and effective services for
traumatized families.

B. Would it be practical to adopt a new civil service class to perform this work? Explain.

No, it is vitally important that the agency leading these efforts not be a part of of the seven particfipating Bay Area
counties, since the funding grant is predicated on having only a neutrat agency with the credibility to review,
evaluate and recommend the changes needed develop the center for this system-wide transformation effort.

5. Additional Information {if “yes”, attach explanation) YES NO
A. Wil the contractor directly supervise City and County employee? 1
B. Will the contractor train City and County employee? L1
Please see attachment.
C. Are there legal mandates requiring the use of contractual services? O
D. Are there federal or state grant requirements regarding the use of L1
contractual services? A
E. Has a board or commission determined that contracting is the most effective i}

way to provide this service?

F. Will the proposed work be completed by a contractor that has a current PSC i

contract with your department?

THE ABOVE INFORMATION IS SUBMITTED AS COMPLETE AND ACCURATE ON BEHALF OF THE DEPARTMENT HEAD
ON 06/24/2015 BY: '

Name: Jacguie Hale Phone: (415) 554-2609 Email: jacquie.hale@sfdph.org

Address: 101 Grove Street, Room 307 San Francisco, CA 94102

July 2013
._1 4._



Receipt of Union Notification(s)
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From: dhr-pscooordinator@sfgov.org on behalf of jacquie.hale@sfrph.org

To: Hale, Jacquie (DPH); camacuey@simea.com; smf@sfimea.com; brends mendicla@sfdph.org: Isen, Richard
(TS} DHR-PSCCoordinator. DHR (HRD)

Subject: . Receipt of Notice for new PCS over $100K PSC # 47317 - 14/15

Date: Saturday, May 23, 2015 5:25:02 PM

RECEIPT for Union Notification for PSC 47317 - 14/15 more than $100k

The PUBLIC HEALTH —- DPH has submitted a request for a Personal Services
Contract (PSC) 47317 - 14/15 for $2,400,000 for Initial Request services for

the
period 06/29/2015 - 09/30/2019. Notification of 30 days (60 days for SEIU)

is

required.

After logging into the system please select link below, view the information
32?1\‘5( receipt:

hup:Happs.sfggy.otgmh[dmpalmg de/4630 For union notification, please see
?g: field of the email to verify receipt. If you do not see all the unions

you

intended to contact, the PSC Coordinator must change the state back to NOT

READY, make sure the classes and unions you want to notify are selected and

SAVE. Then VIEW the record and verify the list of unions and emails. EDIT the
document again , change the state back START UNION NOTIFICATION and SAVE. You
should receive the email with all unions to the TO: field as intended ‘

—16~
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Attachment to
PSC 47317 - 14/15 Bay Area Trauma Informed System of Care Collaboration

1. Description of Work
B. Explain why this service is necessary and the consequence of denial:

(cont.)

four-year grant. Denial will preclude San Francisco’s participation in this piiot program,
depriving the City of the opportunity to improve its services to clients/consumers/patients who
have experienced trauma based on this emerging perspective and knowledge in the delivery of
such services across a broad System Of Care.

3, Description of Required Skills/Expertise’
A. Specify required skills and/or expertise:

(cont.}
trauma informed service provision and policy across regions and/or systems, including the use

of data-driven decision making; (5) experience with national grants; (6) specialization in at least
one of the three target groups described in the grant (children aged 0-5 years, children residing
out of county, and transitional aged youth).

5. Additional Information {if “yes”, attach explanation)
B. Will the contractor train City and County employee?

Describe Training including number of hours. Indicate occupational type of employees.
If no training, please explain:

{cont.)
Development and centralization of data and information in an information clearinghouse on

trauma-informed systems and structures, policies, evidence-based interventions will be part of
the infrastructure created under this contract/grant, and will be available for the development
of civil service staff. Future formal training may be available in the future as an outgrowth of
the creation of this clearinghouse and the developmen’c of consistent, ewdence»based
information for the Bay Area region.

-18-



City and County of San Francisco ‘ Department of Human Resources

PERSONAL SERVICES CONTRACT SUMMARY (“PSC FORM 17)

Department: PUBLIC UTILITIES VCOMMISSION -~ PUC Dept. Code; PUC )
Type of Request: Initial [ Modification of an existing PSC (PSC # )
Type of Approval: [J Expedited Reguiar (L Omit Posting)

Type of Service: Corrosion Engineering Services for Water Supply and Treatment Division (PRO.0012.15}

~ Funding Source: Water Supply Operating Funds PSC Duration: 7 years 2 days
PSC Amount: $2,000,000 - PSC Est. Start Date; 12/01/2015 PSC Est. End Date: 12/01/2022

1. Description of Work

A. Scope of Work: . - o
Assist San Francisco Public Utilities Commission (SFPUC) personnel in providing corrosion controf engineering
support for projects pertaining to maintenance of Water Supply and Treatment Division (WSTD)-operated pipeline
segments, tanks and storage vessels, and ‘other WSTD facilities. Services to be provided include: corrosion
condition assessment surveys of pipelines; cathodic protection interference mitigation; leak investigation; and other
comrosion engineering tasks as identified in the WSTD's Corrosion Master Plan.

B. Explain why this service is necessary and the consequence of deniak:

These tasks reguire expertise which is not available from City employees. If these services are denied, the
SFPUC may not have the corrosion engineering assistance needed to maintain its pipelines and facilities.

C. Has this service been provided in the past. If so, how? If the service was provided via a PSC, provide the most

recently approved PSC # and upload a copy of the PSC.
These services have been provided using PSC #49500-13/14, CS-362 As-Needed Corrosion Control Engineering
Services in the past. The work under that contract is as-needed and not for one particular project, whereas this
contract is specifically to assist the WSTD in carrying out its Corrosion Master Plan, which includes bi-annual or
annual survey of the condition of assets.

D. Will the contract{s} be renewed? No.

2. Union Notification; On05/21/2015, the Department notified the foliowing employee organizations of this PSC/RFP
request: Professional & Tech Engrs, Local 21,Prof & Tech Eng, Local 21 Architect & Engineers, Local 21,

T eRene R PR RSP P B 3 Y P Y 4 R R S S e s e e R

FOR DEPARTMENT OF HUMAN RESOURCES USE
PSC# 48152 - 14/15

DHR Analysis/Recommendation:

Commission Approval Required

DHR Approved for 07/20/2015
19 July 2013



City and County of San Francisco Department of Human Resources

3. Description of Reguired Skills/Expertise

A. Specify required skills and/or expertise:

Expertise in: performing close interval pipe-to-soil survey of pipelines and interpreting field mvestlgatlon data to
determine pipe condition; analysis of cathodic protection system failures; and troubleshooting, startup, and testing
of cathodic protection systems.

B. Which, if any, civil service class{es) normally perform(s} this work?

5203,5207,5241,

C. Will contractor provide facilities and/or equipment not currently possessed by the City? If yes, explain:
No.

4. Why Classified Civil Service Cannot Perform
A. Explain why civil service classes are not applicable:

Engineers in current civil classifications perform some of the more routine engmeering work These corrosion
control engineering consultants will be utilized when specialized corrosion engineering is required that is not
normally performed by engineers in the current civil service classifications.

B. Would it be practical to adopt a new civil service class to perform this work? Explain.

No. These specialized engineers are needed to perform engineering design for specific WSTD projects. The
ievel of personnel resources required for this project work is not a steady, long-term need that wotild warrant the
hiring of additional civil service personnel. '

5. Additional Information (if "yés”, attach explanation) YES NO
A. Will the contractor directly supervise City and County employee? |___|

" B. Will the contractor train City and County employee? O

Services are specialized, project-specific and require no long-term staffing. .
C. Are there legal mandates requiring the use of contractual services? [
D. Are there federal or state grant requirements regarding the use of 4
contractual services?
E. Has a board or commission determined that contracting is the most effective [

way to provide this service?
F. Wil the proposed work be completed by a contractor that ha's a current PSC 1

contract with your department?

THE ABOVE INFORMATION IS SUBMITTED AS COMPLETE AND ACCURATE ON BEHALF OF THE DEPARTMENT HEAD
ON 08/23/2015 By:

Name: Shamica Jackson Phone: 415-554-0727 Email: SJdackson@sfwater.org

Address: 525 Goldent Gate Avenue, Bth Fioor San Fran-c;isco, CA 54102

. July 2013
-~720~



Receipt of Union Notification(s)
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From: dhr-psconordinator@sfaov.org on behalf of Slackson@sfwater.ord

To: Jacksor,. Shamica: richardisen @gmail.com; 121PSCReviewifpte? Lorg; Jackson, Shamica; Isen, Richard; DHR- -
PSCCoordinator, DHR \

Subject: Receipt of Notice for new PCS over $100K PSC # 48152 - 14/15

Date: Thursday, May 21, 2015 4:18:44 PM

RECEIPT for Union Notification for PSC 48152 - 14/15 more than $100k

The PUBLIC UTILITIES COMMISSION — PUC has submitted a request for a Personal
Services Contract (PSC) 48152 - 14/15 for $2,000,000 for Initial Request

services for the period 12/01/2015 — 12/01/2022. Noftification of 30 days

(60

days for SEIU) is required.

After logging into the system please select link below, view the information
and
verify receipt:

http://apps.sfgov.org/dhrdrupal/node/5007 For union notification, please see

the .

TO: field of the email to verify receipt. If you do not see alt the unions

you

intended to contact, the PSC Coordinator must change the state back to NOT

READY, make sure the dasses and unions you want to notify are selected and

SAVE. Then VIEW the record and verify the list of uniocns and emails. EDIT the
document again , change the state back START UNION NOTIFICATION and SAVE. You
should receive the email with afl unions to the TO: field as intended

_22_
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Contract Administation Bureay

‘ S a N Fra n Ci SCC‘ 525 Guiden Gate Avenue, &th Eloor
‘ s San Frantisco, GA 84107
; Water ~ 7 415 551 4501
‘Services of theSan Franmsca Pub‘hc 3tilities Commissian ) . F 415554.3225
MEMORANDUM .
DATE: - dune 9, 2015
TO: San Fraricisco Civil Sfrvice Commission
FROM: Alaric Degrafinded /
Manager, Contract Adm}mstramon Buresid
RE: 5-Years Plus Justification
PRO.0D12, PSC No, 48152-147/15
Corrosion Contral Eng{neermg Services for Water & Supply
Treatrment Division
The San Francisco Public Utlities Comm;ssmn {SFPUG) is requesting
Personal Senvice Contract autharity i order o implerment recommendations of
the 2010 Water Supply Gorrosion Control Magster Plan extend the useful life of
_ pipelings, tanks and other facilities including buf not fimited to performing pipe-
to-soil surveys, interprefing field investigation information, recbommending
. corrosion protection measures and other corresion conirol engineering related
tasks. These services éxterid beyond five (8) years, as indicated in the table
below,
‘OﬁginallTotal
Value/Term
— ' Erfwin M Lee
$2,000,000 layoc
o Ane Moiler Caen
7 years . . President
* Francesca Vietor
T Viee Presidant
Thank you for consideration-and should you have any questions please do not Vi%}:ce Coortney
hesitate contact me at 415-5651-4788. emESonet
' finshn Morsn
Commissioner
Yke Kyvon
Coinmissioner
Hardan | Kslly, Jt,

Geperal Mamger

~04-




City and County of San Francisco - Department of Human Resources

PERSONAL SERVICES CONTRACT SUMMARY (“PSC FORM 17)

| Department; PUBLIC UTILITIES COMMISSICON — PUC Dept. Code: PUC
Type of Request: Initial [ Modification of an existing PSC (PSC# B
Type of Approval: O Expedited Regular (d Omit Posting)

Type of Service: As-Needed Corrosion Control Engineering Services (C5-362)

Funding Source: from individual projects PSC Duration: 5 years 27 weeks
PSC Amount: $2.000,000 PSC Est. Start Date: 06/05/2014 PSC Est. End Date: 12/15/20189

1. Description of Work

A. Scope of Work; ,
Assist SFPUC personnel in support of its Corosion Gontrol Program, by performing corrosion investigation,
design, and inspection work on an as-needed basis. Services the consultants have performed or may be asked to
perform are: expert witness consultations, technical review, troubleshooting, startup and testing of the corrosion
control systems, risk assessment, evaluation of new technology, data analysis, emergency field investigation,
activation of cathodic protection systems, materials selection, intemal/external pipeline and tank inspection,
laboratory analysis, failure analysis, and other specialized services related fo corrosion engineering.Conéract work
alsonconsistes of performing specialized Corrosion Control Engineering Services on an as-needed basis, including
but not limited to corrosion investigation, design and inspection work.

B. Explain why this service is necessary and the consegquence of denial:

Some of these projects require expertise which is not available from City employees. if these services are not
available, design projects cannot be completed. ' :

C. Has this service been provided in the past. If so, how? If the service was provided via a PSC, provide the most

fecently approved PSC # and upload a copy of the PSC. g
These services have been previously approved under PSC #4073-07/08 (CS-804). As-Needed contracts are a

total of 5 years and cannot be renewed. Thus, we are issuing a new Personal Services Contract.

D. Wil the contract(s) be renewed? No.

2. Union Notification: Ono03/20:2014 , the Department notified the foliowing employee organizations of this PSC/RFP
request: Professional & Tech Engrs, Local 21,Prof & Tech Eng, Local 21,Architect & Engineers, Local 21, ’

**#********************************************************#*****************#*******

FOR DEPARTMENT OF HUMAN RESOURCES USE
pSCH# 489500 - 1314 ‘

DHR Analysis/Recommendation: ) 05/1 9/291 4
Commission Approval Required
DHR Approved for 05/19/2014

* Approved by Civil Service Commission

July 2013
_2 5_



City and County of San Francisco Departizent of Human Resources

3. Description of Reguired Skills/Expertise

A. Specify required skills and/or expertise:

Expert withess consultation, technical review, troubleshooting, startup and testing of corrosion control systems is
needed. Areas of expertise inciude data analysis, material selection and failure analysis of cathodic protection
sysiems.

B. Which, if any, civil service class{es) normally perform(s) this work?

- 5203,5207,5241,

C. Wil contractor provide facilities and/or equipment not currently possessed by the City? If yes, explain:
No.

4. Why Classified Civil Service Cannot Perform
A. Explain why civil service classes are not applicable:

Engineers in current civil classifications perform some of the more routine engineering work. These As-needed
Services will be utilized when specialized corrosion engineering will be required that is not normally performed by
engineers in these current civil service classifications.

B. Would it be practical to adopt a new civil service class to perform this work? Explain.

No. Engineers are needed to perform engineering design for projects, but this level of resources is not a steady
jong term need, warranting hiring of additional personnel.

- 5. Additional Information (if ‘iyes", attach explanation) YES NO
A. Will the contractor directly supervise City and County employee? 1
B. Will the contractor train City and County employee? O
.C' Are there legal mandates requiring the use of contractual services? 1
D. Are there federal or state grant requirements regarding the use of 1
contractual services?
E. Has a board or commission defermined that confracting is the most effective [

way to provide this service?
F. Will the proposed work be completed by a contractor that has a current PSC [

contract with your department?

THE ABOVE INFORMATION IS SUBMITTED AS COMPLETE AND ACCURATE ON BEHALF OF THE DEPARTMENT HEAD
on 03/20/2014 By:

Name: Shamica Jackson Phone: 415-554-0727 Email: SJackson@sfwater.org

Address: 525 Golden Gate Ave. San Francisco, CA

' July 2013
—-26—



City and County of San Francisco Department of Humaxn Resources

PERSONAL SERVICES CONTRACT SUMMARY (“PSC FORM 17)

Department: PUBLIC UTILITIES COMMISSION — PUC Dept. Code: PUC
Type of Request: initial [ mModification of an existing PSC {PSC # )
Type of Approval: (] Expedited - Regular (L3 Omit Posting)

Type of Ser\;rice: Engineering Design for Early Intake Dam Improvement Project (PRO.0014)

Funding Source: Hetchy System Improvement Prog. PSC Duration: 7 years 2 days
P5C Amount:_$4.500,000 PSC Est. Start Date: _10/01/2015 PSC Est. End Date: _10/01/2022

1. Description of Work

A. Scope of Work: : . ‘
Specialized engineering analysis and retrofit design for the Early Intake Dam Improvement Project, including: dam
analysis and design, geotechnical testing and engineering, structural and seisrmic engineering, hydraulic and
hydrologic engineering, engineering planning, engineering design, and engineering support services during
construction. The Early Intake Dam is part of the Hetch Hetchy regional water system, located on the Tuolumne
River, approximately 10 miles downstream of Hetch Hetchy Reservair.

B. Explain why this service is necessary and the consequence of denial:

If the contract is denied, improvements to Early intake Dam may be delayed, causing increased risk that the dam
will be out of regulatory compliance, suffer failure, and disrupt the diversion of water inte the Mountain Tunnel and

the Hetch Hetchy Aqueduct system, which supplies water to the Bay Area.

C. Has this service been provided in the past. if so, how? If the service was provided via a PSC, provide the most

recently approved PSC # and upload a copy of the PSC.
Professional Engineering Service contracts were used for previous projects for the evaiuation and design of dams,

to augment SFPUC staff. For the Calaveras Dam Replacement Project for planning and design services, the
personal services approval number was PSC # 4098-02/03 (CS-716) and for Pilarcites Dam Improvements
Project for planning and design services, the personal services approval number was PSC #43516-13/14(CS-396).

D.  Will the contract{s) be renewed? No.

2. Union Notification: On05/21/2015, the Department notified the following employee crganizations of this PSC/RFP
request; Professional & Tech Engrs, Local 21,Prof & Tech Eng, Local 21, Architect & Engineers, Local 21,

————————esesppre e PR T S PP TR LS LEE LS L EES S LI St AR At bR R bbb

FOR DEPARTMENT OF HUMAN RESOURCES USE

psci 47035 - 14/15
DHR Analysis/Recommendation:
Commission Approval Reguired
DHR Approved for §7/20/2015
_27- Juby 2013




City and County of San Francisco - Department of Human Resources

3. Description of Reguired Skills/Expertise

A. Specify reguired skills and/or expertise:

Specialized skills necessary to assist SFPUC staff with a dam improvement project: dam design and dam retrofit
engineering, geologic testing, geotechnical engineering, hydraulic engineering, hydrologic engineering,
structural/seismic engineering, geotechnical engineering; cost estimating and scheduling.

B. Which, if any, civil service class{es) normally perform(s) this work?

5203,5207,5241,5211,5218,

C. Wil contractor provide facilities and/or equipme.nt not currently possessed by the City? If yes, explain:
No.

4. Why Classified Civil Service Cannot Perform
A. Explain why civil service classes are not applicable:

Civil service classifications do exist that perform engineering work for the City. However, the City does not
routinely upgrade dams for the drinking water system. This is infrequent and highly specialized work that requires
significant experience with dam engineering. No civil service class currently performs this specialized type of
work. '

B. Would it be practical to adopt a new civil service class to perform this work? Explain.

No. The need for this type of work is quite rare. Therefore, it would not be practical to adopt a new civil service
class fo perform the work. This project will require engineering resources to provide support only during this
project; after this project concludes, this level of resources will no longer be needed.

5. ‘Additional Information (if “yes”, attach explanation} YES NO
A. Will the contractor directly supervise City and County employee? O
B. Will the contractor train City and County employee? L]
Technical training -30 hours for Engineers and Operators.
C. Are there legal mandates requiring the use of contractual services? 1
D. Are there federal or state grant requirements regarding the use of [l
contractual services?
E. Has a board or commission determined that contracting is the most effective 1 .

way to provide this service?

F. Will the proposed work be completed by a contractor that has a current PSC O

contract with your department?

THE ABOVE INFORMATION IS SUBMITTED AS COMPLETE AND ACCURATE ON BEHALF OF THE DEPARTMENT HEAD
ON 06/22/2015 BY:

Name: Shamica Jackson Phone: 415-554-0727 Email: SJackson@sfwater.org

Address: 525 Golden Gate Avenue, 8th Floor San Fréncisc:o, CA 84102

July 2013
...28_..
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From: dhr-pscooordipator@sfaov.org on behalf of Slackson@sfwater.org

To: Jackson, Shamica; richardisen@amail.com; | 21PSCReview@ifpte?1.0rq; Yackson. Shamicy; Isen, Richard; DHR-
P rdi r, DH: )

Subject: Receipt of Notice for new PCS over $100K PSC # 47035 - 14/15

Date: Thursday, May 21, 2015 5:03:54 PM

RECEIPT for Union Notification for PSC 47035 - 14/15 more than $100k

The PUBLIC UTILITIES COMMISSION - PUC has submitted a request for a Personal
Services Contract (PSC) 47035 - 14/15 for $4,500,000 for Initial Request

services for the period 10/01/2015 - 10/01/2022. Notification of 30 days

(60

days for SEIU) is required.

After logging into the system please select link below, view the information
and :
verify receipt:

http://apos.sfgov.org/dhrdrupal/node/5008 For union notification, please see
the '

TO: field of the email to verify receipt. If you do not see all the unions

you

intended to contact, the PSC Coordinator must change the state back to NOT

READY, make sure the classes and unions you want to notify are selected and

SAVE. Then VIEW the record and verify the list of unions and emails. EDIT the
document again , change the state back START UNION NOTIFICATION and SAVE. You
should receive the email with all unions to the TO: field as intended

_30_
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Confract Admimstration Bursat

San Fran C isco G35 g Gate. Aventie, 8t Flnor

Water « oo Sawer e b1 4008
Services of the San. Francdisco. Public tilites Cemmiission ] F 435.554.3225
DATE: | Jure 8, 2915 7 - o

TO: San Fraﬂmsm Gl 5 ice Compmission

FROM: Alaric Degrafinrie i

Manager, Gonfract Administration Bursau

 RE: 5-Years Plus Justification
PRO.0014, PSC No. 47035-1415
Erigineerihg Design for Early intake Dam [mprovement Project

The San Francisco Public Utilites Commission {SFPLUC) is reguesfing
Personal Service Gontract authority in order to provide speclalized engineering
analysis and retrofit design for the Early Intake Dam lmprovement Praject, :
including: dam analysis and design, geotechnical testing and engineering,
structural and seismic engineering, hydraulic. and hydrologic enganeenng,
engineering planning, efigiheeritig design, and éngineefing support services
during construction. The Early Intake Dam is.parf of the Hetch Hetchy regional
water system, Jocated on the Tuelummne River, approximately 10 miles
downstfearm of Hetch Hetchiy Reservoir These services extend beyond five (5)
years, as indicated in the table hélow. '

Original/Total
Va!gefferm Edwin M. Leg
- ' Wayor
$4,500,000 Aun Helier Casn
R, Presicant

7 years

' Frencesca Vietor
- Yice Bresident
’ . Vines Couitney
Thank you for consideration and shouid you have any questions please do not LComailssioner
hesitate contact me at 415-551-4788. : Assun Woran
- Commissioner
ke e
Comniissienet
Haglan L Kelly, 3r,

General Manager
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City and County of San Francisco . Department of Human Resources

PERSONAL SERVICES CONTRACT SUMMARY (“PSC FORM 17}

Department: PUBLIC UTILITIES COMMISSION Dept. Code: PUC
Type of Request: C1 Initial Modification of an existing PSC (PSC # 4098-02/03)
Type of Approval: [ Expedited Regular (. Omit Posting)

Type of Service: Engineering Services for Calaveras Dam (CS-716)

Funding Source:;__Yvater System improvement Program

PSC Original Approved Amount $4,000.000 PSC Original Approved Duration: _08/12/03 - 03/02/07 (3 years 24 we
PSC Mod#1 Amount__$8.000.000 PSC Mod#1 Duration:_03/03/07-09/11/12 (5 years 27 weeks)

PSC Mod#2 Amount__ $1,900,000 PSC Mod#2 Duration:__no duration added

PSC Mod#3 Amount__$10,100,000 PSC Mod#3 Duration;_09/12/12-09/11/16 (4 years 1 day)

PSC Modi#d Amount__ $4,500,000 PSC Modit4 Duration; 03/12/16-05/24/18 (2 years 36 weeks)

PSC Cumulative Amount Proposed: _$28,500.000 PSC Cumulative Duratien Proposed:_15 vears 36 weeks

1. Description of Work

A. Scope of Work:
Provide design, environmental and permitting services needed prior to construction of the Calaveras Dam
Replacement Project (CDRP) fo develop a comprehensive compliance plan for the occurrence of naturalty
occurring asbestos (NOA) at the project site, address the future restoration of steelhead in Alarneda Creek info the
project, provide designs o mitigate impacts associated with the CDRP, provide supplemental dam safety
engineering analyses requested by the California Division of Safety of Dams (DSOD), and ongoing permitting
support; and to provide engineering support during construction, start-up, and commissioning of the project.

B. Explain why this service is necessary and the consequence of denial:

In 2001, the DSOD determined Calaveras Dam to be seismically unsafe. Calaveras Dam is a critical cdmponent
of the San Francisco Public Utilities Commission(SFPUC) water system, providing 40% of the systern’s local

water storage. (see attachment) :

C. Has this service been provided in the past. If so, how? If the service was provided via a PSC, provide the most

recently approved PSC # and upload a copy of the P5C.
This service is currently being provided via PSC No. 4098-02/03 (CS-716).

D. Will the contract(s) be renewed? No.

. 2. Union Notification: On 04/18/14, the Department notified the following employee organizations of this PSC/RFP
request: Professional & Tech Engrs, Local 21; Prof & Tech Eng, Local 21; Architect & Engineers, Local 21;

s ik ******#***********#*****************#*****}k*********************************#

FOR DEPARTMENT OF HUMAN RESOURCES USE

pscg  4088-02/03

DHR Analysis/Recommendation: 06/16/2014
Commission Approval Required Approved by Civil Service Commission
DHR Approved for 06/16/2014 06/16/2014 July 2013
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City and County of San Francisco Department of Human Resources

3. Description of Reguired Skills/Expertise

A. Specify required skills and/or expertise:

Specialty experience and expertise in dam engineering, design & construction: geotechnical, earthquake,
hydraulic and structural engineering including: civil, mechanical, elecirical engineering as they relate to dam and
reservoir facilities; engineering geology, soil mechanics, rock mechanics, grouting, and foundation treatment;
environmental issues; cost estimating & construction scheduling related to dams; specialty expertise in permitting
related to steelhead & other endangered specand other endangered species.

__ ___B. Which, if any, civil service class{es) normally perform(s} this work? ‘ -

5203,5207,5241,5211,6218,5219,

C. Wil contractor provide facilities and/or equipment not currently possessed by the City? If yes, explain:

Yes. A significant part of the work involves specialized computer modeling for geotechnical and earthquake
engineering analysis, jar testing for portable treatment plant design, collection of air and water samples for NOA
analysis, laboratory testing of air & water samples for NOA and metals (fesfing to be provided by specialty
laboratories using methods and equipment that the SFPUC does not possess).

4. Why Classified Civil Service Cannot Perform

A. Explain why civil service classes are not applicable:

There are no specific civil service classes in the fields of geotechnical engineering, earthquake engineering of
embankments, engineering geology, dam design, spilway design, and development of compliance plans for
naturally occurring asbestos (NOA).Civil, mechanical, and elecfrical engineering disciplines, these tasks focus on
dam, spillway, and intake tower design and does not have experience with design issues to replacement dam
construction or associated facilities, Staff has no experience with dam foundation.

B. Would it be practical to adopt a new civil service class to perform this work? Explain.
No. There are few projects of this type; the required expertise would not be utilized on a full-time, permanent

basis.

5. Additional Infarmation (if “yes”, attach explanation) - YES NO
A. Will the contractor directly supervise City and County employee? D
B. Will the contractor train City and County employee? Ll

24-hours: Civil, Mechanical, Electrical, & Structural Engineers.
C. Are there legal mandates requiring the use of contractual services? O
D. Are there federal or state grant requirements regarding the use of ]
contractual services?

E. Has a board or commission determined that contracting is the most effective L1

~ way to provide this service?

F. Wil the proposed work be completed by a contractor that has a current PSC il
contract with your department? URS CORPORATION

THE ABOVE INFORMATION IS SUBMITTED AS COMPLETE AND ACCURATE ON BEHALF OF THE DEPARTMENT HEAD
ON 04/18/14 By: ' :

Name: Shamica Jackson , Phone: 415-554-0727 Email: SJackson@sfwater.org

Address: 525 Golden Gate Avenue, 8th Floor San Francisco, CA

© July 2013
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City and County of San Francisco | Department of Human Resources

PERSONAL SERVICES CONTRACT SUMMARY (“PSC FORM 17)

Depar‘tment; PUBLIC UTILITIES COMMISSION — PUC Dept. Code: PUC
Type of Request: Initial [0 Modification of an existing PSC (PSC # )
Type of Approval: ] Expedited Reguiar (LI Omit Posting)

“Type Df Service: As-Needed Engineering Services for the Pilarcitos Dam and Reservoir Improvements (CS-396)

Funding Source: _SFPUC Water Revenue Funds  PSCDuration: 7 years 2 days
PSC Amount: $3 000,000 PSC Est. Start Date: _11/01/2014 PSC Est. End Date: 11/01/2021

1. Description of Work

A. Scope of Work: _
Provide specialized project expertise for the Pilarcitos Dam and Reservoir Improvements project to assist in the
areas of: dam upgrades, geotechnical investigation -and engineering, structural and seismic engineering, hydraulic
and hydrologic engineering, engineering pianning, engineering design and engineering support during
construction. :

B.  Explain why this service is necessary and the consequence of denial:

The San Francisco Public Utilities Commission (SFPUC) is seeking the services of an engineering consuiting firm
that has dam upgrade experience. The SFPUC needs these services fo augment existing City staff. If the
contract is denied, critical safety improvements to Pilarcitos Dam may be delayed causing increased risk that the
- dam will be out of regulatory compliance, suffer failure, disrupt water supplies, or flood downstream communities.

€. Has this service been provided in the past. If so, how? If the service was provided via a PSC, provide the most

recently approved PSC # and upload a copy of the PSC. .
As needed engineering service contracts were used for previous dam projects to augment SFPUC staff. Forthe
Calaveras Dam Replacement Project for planning and design services, the personal services approval number

was PSC # 4098-02/03 (CS-7186).
D. Wil the contract(s) be renewed? No.

2. Union Notification; On0s/2372014, the Department notified the following employee organizations of this PSC/RFP
requast: Professional & Tech Engrs, Local 21,Prof & Tech Eng, Local 21,Architect & Engineers, Local 21,
********#*************************1—-************#******#**** s oo o o ok o A ok o ok ok ok o ok R Rk sk ke

FOR DEPARTMENT OF HUMAN RESOURCES USE

pscy 43916 - 13/14

DHR Analysis/Recommendation:
Commission Approval Required
DHR Approved for 07/07/2014

07/07/2014

Approved by Civil Service Commission
July 2013
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City and Counnty of San Francisco Department of Human Resources

3, Description of Required Skills/Expertise
A. Specify required skills and/or expertise:
Skills necessary to assist SFPUC staff with & dam capital improvement project: geotechnlcal investigation and
engineering, hydraulic engineering, hydrologic engineering, structural/saismic engineering, schedullng and
estimating support.

B. Which, if any, civil service class(es) normally perform(s) this work?

5241,5211,5218,5212,

C. Will contractor provide facilities and/or equipment not currently possessed by the City? if yes, explain:
No. .

4. Why Classified Civil Service Cannot Perform
A. Explain why civil service classes are not applicable:

Civil Service Classifications are applicable. However, the City does not routinely upgrade dams for the drinking -
water system. This work happens about every 50 years.

B. Would it be practical to adopt a new civil service class to perform this work? Explain.

No. This prOJect will only require resources to provide support during this project and after this project concludes
this staff will no longer be needed.

5. Additional Information {if “yes”, attach explanation) YES NO
A Will the contractor directly supervise City and County employee? 1
B. Will the contractor train City and County empioyee? 1
30 hours of technical training for five (5) engineers
C. Are there legal mandates requiring the use of contractual services? 1
D. Are there federal or state grant requirements regarding the use of |
contractual services? ‘
E. Has a board or commission determined that contracting is the most effective n

way to provide this service?
F. Wil the proposed work be completed by a contractor that has a current PSC 3

contract with your department?

THE ABOVE INFORMATION 1S SUBMITTED AS COMPLETE AND ACCURATE ON BEHMALF OF THE DEPARTMENT HEAD
ON 06/11/2014 BY: '

Name: Stacey Lo ‘ . Phone: 415-554-1860 Email:_SLo@sfwater.org

Address: 525 Golden Gate Avenue San Francisco, CA

July 2013
.._3 b—



City and County of San Francisco ' Department of Human Resources

PERSONAL SERVICES CONTRACT SUMMARY (“PSC FORM 17)

bepartrnent: PUBLIC UTILITIES COMMISSION — PUC Dept. Code: PUC
Type of Request: Initial O Modification of an existing PSC (PSC # )
- Type of Approval: [J Expedited Regular (] Omit Posting)

Type of Service: Engineering Design Services for Mountain Tunnel improvements (CS-249)

Funding Source: Joint Water/Power Revenue Bonds PSC Duration: 11 years 2 days
PSC Amount:_$21.000,000 PSC Est. Start Date: 02/01/2016 PSC Est. End Date: 01/31/2027

1. Descri ption of Work
A. Scope of Work:

The San Francisco Public Utilities Commission (SFPUC) has initiated an extensive Capital Improvement Program
for the Hetch Hetchy Water and Power(HHWP) Enterprise to improve reliability of its water, power, and joint
water/power facilities. This work consists of engineering and design services for a new 12-mile water tunnel, as

well as the interim rehabilitation of the existing Mountain Tunnel located in Moccasin, CA.

B. Explain why this service is necessary and the consequence of denial:

Expertise in tunnel engineering is not available within SFPUC or other City department. Denial would not provide
the SFPUC the opportunity to upgrade the Hetch Hetchy system which will hinder improving refiability of water

delivery to SFPUC customers. ‘

C. - Has this service been provided in the past. If so, how? If the service was provided via a PSC, provide the most

recently approved PSC # and upload a copy of the PSC.

This service has been provided by engineering firms with expertise in design of hard rock funnels. One of the

projects involving selection of a tunnel design consultant is the New Irvington Tunnel PSC No. 4055-05/06
(CS-820). ' :

D. Will the contract(s) be renewed? Yes if permitting or construction is significantly delayed.

2. Union Notification: Ono05/21/2015, the Deparfment notified the following employee organizations of this'PSC/RFP

request: all unions were notified

****#{*******=l=************************##**********************************************

FOR DEPARTMENT OF HUMAN RESOURCES USE'
pscy 41561 -14/15

DHR Analysis/Recommendation:

Commission Approval Required
DHR Approved for 07/20/2015
— 3 '7' -



City and County of San Francisco Department of Human Resources

3. Description of Required Skills/Expertise

A. Specify required skills and/or expertise:

Expertise is required for the preparation of engineering detail design package for tunnel facilities including tunnel,
tunnel portal shafts, vent or infermediate structures, new control structures, and ancillary appurtenances along
tunnel. Engineering expertise also requires experience to define and implement a geotechnical investigation and
site characterization program to determine required design parameters and to assess ground and groundwater
conditions along the alignment of the tunnel facilities and to prepare baseline reports for the contract documents.

B. Which, if any, civil service class{es) normally perform(s} this work?

none,

C. Will contractor provide facilities and/or equipment not currently possessed by the City? I yes, explain:
No.

4. Why Classified Civil Service Cannot Perform

A. Explain why civil service classes are not applicable:

Civil service classes are not applicable because the majority of the work required is for specialized geotechnical
investigations and tunnel engineering. The City does not have this expertise on staff required to complete the
project design.

B. Would it be practical to adopt a new civil service class to perform this work? Explain.

It will be impractical to adopt a new civil service class to perform this work as there is insufficient continuous, long
term workload to support a staff of tunnel engineers.

5. Additional Information (if “yes”, attach explanation} YES NO
A. Will the contractor directly supervise City and County employee? L]
B. Will the contractor train City and County employee? 1
Tunnel lining répair - 20 hours - Civil Engineers. ,
C. Are there legal mandates requiring the use of contractual services? B
D. Arethere federal or state grant requirements regarding the use of [

contractual services?

&

E. Has a board or commission determined that contracting is the most effective’ B

way to provide this service?

F. Wil the proposed work be compieted by a contractor that has a current PSC 18

contract with your department?

THE ABOVE INFORMATION IS SUBMITTED AS COMPLETE AND ACCURATE ON BEHALF OF THE DEPARTMENT HEAD
ON 06/22/2015 BY: -

Name: Shamica Jackson _ Phone: 415-554-0727 £maik: SJackson@siwater.org

Address: 525 Golden Gate Avenug, 8th Floor San Francisco, CA 94102 ‘

July 2013
—-38- .



Receipt of Union Notification(s)
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From: chr-pscooppdicator@sfaov.org on behalf of sia;sm@maem

Ta! Jackson, Shamica; ib@lecallf.org; Loper, Ricardo; Basconcilio, Kathy; Sandeep.|al@seiu102]me;
peamarillp_sels@sheainbat.ngt; Carey.dall@ssiylf2lorg; richardisen@dmail.com;

Wendy. Frinillana@seiu1021.orq; pscreviewsein1021.0rq; joe brenner@seiui0? 1.om; agonzaier@iam14i4,0rg;
ted.zarzecki@selu1021.net; leah beranga@seiu1021 org; qail@sfdioca|798.0rq; drywarker@sfowu.ora;
davidmkersten@gmail.com; dichnson@opomialocai300.0rq; hodioral@pachell.net; ablond@cirseiu.org;
pkarinen@necre,org; fony@dcl6.us; stevek@bac3-ca.ora; xiumin.it@seju1021.org; Sin.Yae.Poon@sfoov.ord;
smcaamy@neryc.org; mtchel@twasi.ong ; orojo@Ipcal3g.ora; jduritz@uapd.com ; staf@sfmes.com; .
mike@dc16.us; khughes@ibews.org; L2 1PSCReviewifptel] org; sfomsa@®amail.com; msheliey@®dc16 us;
david.canham@seiul1021.org; joetanner@seiul021.nel; Larmy.Bradshaw@seiui021.0rg;

| 21PSCReview@ifpie?1.org; LIUNA, local261@omail.com; jocal?00twu@shealobal. net; speedy4864@aol.com;
23| 5 H H =3 50 ____Ri =~hard

A dsfmes-con-ecdemvoterfaotcom;tyaihiang@sely 07 1-org; - Jackson-shamic

DHR-PSCCoordinator, DHR '

Subject: ’ Receipt of Notice for new PCS over $100K PSC # 41561 - 14/15
Date: Thursday, May 21, 2015 5:34:35 PM

RECEIPT for Union Notification for PSC 41561 - 14/15 more than $100k

The PUBLIC UTILITIES COMMISSION -~ PUC has submitted a request for a Personal
Services Contract (PSC) 41561 - 14/15 for $21,000,000 for Initial Request

services for the period 02/01/2016 - 01/31/2027. Notification of 30 days

(60

days for SEIU) is required.

After logging into the system please select link below, view the information
and’
verify receipt:

http: //apps.sfgov.org/dhrdrupal/node/5009 For union notification, please see

the

TO: field of the email to verify receipt. If you do not see all the unions

you .

intended to contact, the PSC Coordinator must change the state back to NOT

READY, make sure the classes and unions you want to notify are selected and

SAVE. Then VIEW the record and verify the list of unions and emails. EDIT the
document again , change the state back START UNION NOTIFICATION and SAVE. You
should receive the email with all unions to the TO: field as intended

_40_.



Additional Attaéhment(s)
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Eonrect.Administation Bureau

San Franasco o2 S e
Wa t e r ) San-Francisco, TA 94402

b T 445.55%.4608
Servites offhe San Fenciscs Public Utiiides Commission : F A95.504.32P5

DATE: June 8,:2015
TO: San Francisop Civil Sexvice Commission
FROM: . Aladc Degrafintied/ 7‘

Manager, Contract Administration Bureau

RE: B-Years Plus Justification
© GS5-249, PSC No. 41561+14/15
Engineering Design Services-Mountain Tunnel impravements

The Sah Francisco Public Utiiies Commission (SFPUC) is requesting
Personal Service Cantract -authority- in order provide engineering and design
services fof a new 12-mile water tunnel, as-well as the interim rehabllitation of
the existing Mountain Tunnel Jocated in Moceasin, CA. These semvices éxtend
beyond five (5) years, as indicated in the table below.

OriglnaUTotal o
ValuefTerm

$2%,000,000
11 years

. ‘ . ) ‘Edwin M. 1ei

Thank you for consideration and should you have any questions please do not Mayor
hesitate contact me at 415-551-4788. Atin Moller £aen
President

Francesca Vietnr

Vice Fresident

Vinoe Courmey

Comipissioner

Ansox Moran

Commiscianier

The Kwan
Commissianer

. Harlan L Kelly, Jr.
Generdl WManager

42~




City and County of San Francisco Department of Human Resources

PERSONAL SERVICES CONTRACT SUMMARY (“PSC FORM 17}

Department: PUBLIC UTILITIES COMMISSION | Dept. Code: PUC _
Type of Request: O initial Modification of an existing PSC (PSC # 4055-05/06)
Type of Approval: [J Expedited Regutar (L Omit Posting)

Type of Service: Engineering Services, New Irvington Tunnel (CS-820)

Funding Source: 2002 Bond Funds

PSGC Original Approved Amount.§12 000000 PSC Original Approved Duration: _05/24/06 - 06/30/13 (7 years 5 wet
PSC Mod#1 Amount__$3.900.000 PSC Mod#1 Duration,__08/17/09-06/30/14 (1 year)
PSC Mod#2 Amount,__No amount added PSC Mod#2 Duration;___08/10/11-06/30/15 (1 vear)
PSC Mod#3 Amount,__$500,000 PSC Mod#3 Duration: 07/01/15-06/30/16 (1 year 1 day)
PSC Mod#4a Amount,_ $1,000,000 PSC Mod#4 Duration: no duration added _
PSC Cumulative Amount Proposed: _$17.400,000 PSC Cumulative Duration Proposed:_10 years 5 weeks

1. Description of Work

A. Scope of Work: ‘
Work consists of engineering and design services for a 3,000 ft 96" diameter pipeline, crossing the Calaveras Fault

and a 18,200 ft. long 10 ft diameter tunnel.

B. Explain why this service is necessary and the consequence of denial:

Expertise in tunnel engineering is not available within San Francisco Public Utilities Commission (SFPUC)or other
City departments. Consequences of denial is prevention of improvements for improving reliabifity of water
delivery to SFPUC customers. ' '

C. Has this service been provided in the past. if so, how? If the service was provided via a PSC, provide the most

recently approved PSC # and upload a copy of the PSC. _
This service is currently being provided via PSC No. 4055-05/06 (CS-820).

D. will the contract(s) be renewed? Contract renewal is not anticipated. Extension of the confract is not likely

2. Union Notification: On 03/17/15, the Department notified the following employee organizations of this PSC/RFP
request: all unions were notified

************************#***********************#***************#**#*****************
. FOR DEPARTMENT OF HUMAN RESOURCES USE
pscy 4055-05/06
DHR Analysis/Recommendation:
' Commission Approval Not Required

Civil Service Commission Action:

A d by DHR on 03/26/2015
pproved by on 19 : July 2013



City and County of San Francisco Department of Human Resources

3. Description of Required Skifls/Expertise

A. Specify required skills and/or expertise:

Expertise is required in engineering and design of large diameter pipelines crossing earthquake faults and
engineering and design of large diameter water tunnels o be constructed in rock.

R.__Which, if any, civil service class{es) normally perform(s) this work?
none,

C. Will contractor provide facilities and/or equipment not currently possessed by the City? If yes, explain:
Yes. Drilling equipment for geotechnical investigation wilt be provided. : "

4. Why Classified Civil Service Cannot Perform
A. Explain why civil service classes are not applicable:

There is no continuous, long term workload for this service.

B. Would it be practical to adopt a new civil service class to perform this work? Explain.
No. There Isn't continuous, long-term workload to support a staff of tunnel engineers. ‘

5. Additional Information (if “ves"’, attach explanation) - YES NO

A. Will the contractor directly supervise City and County employee? O

B. Will the contractor train City and County employee? O
100 hrs. in tunne! construction inspection-2 civil engineers

C. Are there legal mandates requiring the use of contractual services? B

D. Are there federal or state grant requirements regarding the use of 1

contractual services?

&Y

E. Has a board or commission determined that contracting is the most effective |

way to provide this service?

E. Will the proposed work be completed by a contractor that has a current PSC !
contract with your department? URS Corporation (dba URS Corporation Americas)

THE ABOVE INFORMATION IS SUBMITTED AS COMPLETE AND ACCURATE ON BEHALF OF THE DEPAR'i'M ENT HEAD
ON 03/17/15 BY:

Name: Shamica Jackson ' Phone: 415-554-0727 Email; SJackson@sfwater.org

Address: 525 Golden Gate Avenue, 8th Floor San Francisco, CA 94102

July 2013
44—



City and County of San Francisco ' - Department of Human Resources

'PERSONAL SERVICES CONTRACT SUMMARY (“PSC FORM 17)

Department: PUBLIC HEALTH — DPH Dept. Code; DPH
Type of Request: initial 1 mModification of an existing PSC (PSC # ]
Type of Approval: [ Expedited Regular ©(IJ Omit Posting)

Type of Service: Peer o Peer and Family to Family Training Services

Funding Source: MHSA and Work Order : PSC Duration: 5 years 1 day
PSC Amount:_$1,000,000 PSC Est. Start Date: _07/01/2015 PSC Est. End Date: 06/30/2020

1. Description of Work

A. Scope of Work: .
Contractor will implement a Peer-to-Peer and Family-to-Family Training Program based on Mental Health Services
Act (MHSA) principies. This contract recruits peers to help fellow peers successfully navigate the mental health
system and recover from mental iliness. Families are also recruited to helip other families develop coping skills and
adapt to the stresses of iiving with a family member who has a mental iliness. The contractor will develop a
curriculum to be taught by peer and families that includes lectures, interactive exercises, structured groups, a
library of community resources, continuing support after classes and follow-up evaluation procedures. The
contractor will solicit participants for the contract from multiple civil service mental health and community based
clinics. {Continued on attachment 1) :

B. Explain why this service is necessary and the consequence of denial:

If these services are not provided, many people living with mental health challenges may not use the behavioral
health system. Due to stigma associated with having a mental illness, due to a lack of trust in a behavioral health
systermn administered by person different from oneself (cutturally, inguistically, etc.), due to a lack of knowledge of
where to Jocate resources, person will not seek help from the system. Families will lack an understanding of how
mental itiness affects them and may not be able to cope with its stress. Stigma may also alienate them from the
system. (continued on attachment 1) '

C. Has this service been provided in the past. If so, how? If the service was provided via a PSC; provide the most

recently approved PSC # and upload a copy of the PSC.
These are new services.

D. Willthe contract(s) be renewed? Yes, if funding is available.

2. Union Notification: On04/27/2015 , the Department notified the following employee organizations of this PSC/RFP
request: SEIU Local 1021,SEIU 1021 Miscellaneous, Professional & Tech Engrs, Local 21,

———— T TP PR S L L LR S LSS LS S S S bt

FOR DEPARTMENT OF HUMAN RESOURCES USE

pscg 49384 - 14/15

DHR Analysis/Recommendation:

Comrission Approval Required

DHR Approved for 07/20/2015
' July 2013
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City and County of San Francisco Department of Human Resources

3. Description of Reguired Skills/Expertise
A. Specify required skills and/or expertise:
Contractors must have knowiedge of Mental Health Services Act (MHSA) principles and programs.
The contractor must be able to develop a teaching curricutum that can be offered in a group format by persons
that previously used the behavioral health system (peers) and families that have experience living with someone
with a mental illness (family-to-family). {Continued on attachment 1) :

B, Which, if any, civil service class(es) normally perform(s) this work?

2585 2585,2587,2588,2589,2591,2593,2913,2015,2822,2574,

C. Will contractor provide facilities and/or equipment not currently possessed by the City? If yes, explain:
Yes, as needed to house and support the programs. '

4. Why Classified Civil Service Cannot Perform
A. Explain why civil service classes are not applicable:

Community based behavioral health contractors provide cultural expertise and linkages otherwise unavailable
through Civil Service classifications; have a proven history of initiating and sustaining successful partnerships with
other community based mental health clinics; have an intimate, first-hand knowledge of the mental health needs
in the community and the barriers (stigma, lack of trust, cultural alienation, linguistic barriers and others) that keep
(continued on attachment 1)

B. Would it be practical to adopt a new civil service class to perform this work? Explain.

No, although current civil service classifications might be able to perform some related work of providing training
to consumers/clients, by the nature of the peer-to-peer and family-to-family service model, the services funded
under this contract by State MHSA funds must be provided by (please see attachment)

5. Additional Information (if “yes”, attach explanation) ) YES NO
A, Will the contractor directly supervise City and County employee? |

B. Will the contractor train City and County employee? a .

Please see attachment. )
"C. Are there legal mandates reguiring the use of contractual services? ]
D. Are there federal or state grant requirements regarding the use of [
contractual services?
E. Has a board or commission determined that contracting is the most effective 0]

way to provide this service?
F. Will the proposed work be completed by a contractor that has a current PSC 1

contract with your department?

THE ABOVE INFORMATION IS SUBMITTED AS COMPLETE AND ACCURATE ON BEHALF OF THE DEPARTMENT HEAD
ON 05/21/2015 BY:

Name: Jacguie Hale Phone: (415) 554-26098 Email; jacquie.hale@sfdph.org

Address: 101 Grove Streef, Room 307 San Francisca, CA 94102

July 2013
_4 8_..
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From: ] dhr-psteoomdinator@sfagv.org on behalf of jacouis.hale@sfiph.org

To; Hale, Jacquie (DPH); Sandeep.jal@seiu1021.me; Wendy Frigilana@sein102i.om; lesh. bgﬁanga@sgigmﬂ org;
davidmkersten@grmnail.com; fiva.thlanc@seiu1021.ora; Lopez, Ricardo (PDR); Bastoncilio PUCY;

peamarilip _seiu@sbcgiobal.net; Carev.dali@seiui021.org; pscreview®seiui021.0rd; jpe. brenner@selule org;
ted.zarzecki@seiu102] .net; b]ood@c!rsem org; xiumin Ji@seiu1021 org; Poon, SinYee (H%AY {DSS);
david.canham@seiul021.org; joetanner@seiuld?l.net; Larry. Bradshaw@seiul1021 org;
L21PSCReview@ifpte21.org; brende mendieta@sfdoh.org; Isen, Richard (TIS); BHR-PSCCoordinator, DER

{HRD)
Subject: Receipt of Notice for new PCS over $100K PSC # 49384 - 14/15
Date: Monday, April 27, 2015 7:46:51 PM

RECEIPT for Union Notification for PSC 49384 - 14/15 more than $100k

The PUBLIC HEALTH - DPH has submitted a request for a Personal Services
Contract {P5C) 49384 - 14/15 for $1,000,000 for Initial Request services for

E)?:’lod 07/01/2015 — 06/30/2020. Notification of 30 days (60 days for SEIU)
1r?t::cgi_lired.

After logging into the system please select link below view the information
?ggfy receipt:

http: //apps.sfgov.org/dhrdrupal/node/4346 For union notification, please see
Flbg‘ field of the email to verify receipt. If you do not see all the unions

you

intended to contact, the PSC Coordlnator must change the state back to NOT

READY, make sure the classes and unions you want to notify are selected and

SAVE. Then VIEW the record and verify the list of unions and emails. EDIT the

document again , change the state back START UNION NOTIFICATION and SAVE. You -

should receive the email with all unions to the TO: field as intended
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From: ) Hale, Jacquie (DPH)

Ta: "Joe Brenner”

Cc: Emma Gerould: David Canham; DHR-PSCCoordinator, DHR (HRD): Eng, Sandra {CSC
BoC: Rugoets, Michelte (DPH); Bailey, Rhea (DPH)

Subjeck: RE: PSC 49384-14/15

Date: Taursday, May 21, 2015 3:52:00 PM

Joe,

in response to your email below, this is to confirm that the individuals who will perform the
work of peer to peer trainers under this PSC are, in fact, peers, that is, individuals with
personal experience of mental iliness, and that they are not performing the work of civil
service employees who are health care professionals.

While we continue to be willing to meet and provide more information regarding this PSC,
we need to move forward with the contract for these services, which begin July 1, 2015,

Your first correspondence to DPH related to this PSC was on February 5, 2015. Since that
time, we have met with SEIU (on March 18, 2015} and provided the information requested
related to these services. We also sent you a formal notification regarding this PSC through
the DHR PSC Database, on April 27, 2015. :

We would appreciate your response to this email to confirm that you have had sufficient
notification regarding this PSC, so that we might request that it be calendared for the Civil
Service Commission meeting of June 15, 2015, and that there be no-delay the provision of

services.
Thank you,

Jacquie Hale

Director, Office of Contracts Management and Compliance
San Francisco Department of Public Health

101 Grove Street, Room 307/San Francisco, CA 94102
Phone: (415) 554-2609/Fax: {415) 554-2555 ‘
Jacquie.Hale@SFDPH.org

Confidentiality Notice: This emall transmission may contain confi dential ar legally privileged information that isintended only for the
individual or enttty named in the email address. If you are not the intended reciplent, you are hereby notified that any disclosure,
copying, dtstnbutmn, or reliance upon the contents of this email is strictly prohibited, If you have received this email transmission in
error, plesse reply to the sender to arrange for proper defivery, and then delete the message from your inbox. Thank you.

From: Joe Brenner [mailto:Joe.Brenner@seiu1021.0rg]

Sent: Tuesday, May 05, 2015 10:24 AM

To: Hale, Jacguie {DPH)

Cc: Emma Gerouid; David Canham; DHR-PSCCoordinator, DHR (HRD); Eng, Sandra (CSC)
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Subject: Re: PSC 49384-14/15

Jacquie,

We are requesting clarification and confirmation regarding who performs the work of
"trainer”" in the Peer to Peer and Family Training Services, PSC 49384-14/15.

In your email, you have stated that:

""The nature of the services provided under this contract is that they miust be provided by
people with mental illness within the context of a recovery model which centers on the
provision of training to people with mental illness by people with mental iliness, who in this
context are referred to as ‘peers.’... It would not be feasible for the City to develop such a
program, as it purposely relies on the provision of services by people who have personal
experience of mental iliness who are not professionals.” '

Please confirm that the individuals who will perform the work of Peer to Peer "trainers”
are not health professionals who could be Civil Service employees, but rather are -
individuals who, themselves, have had personal experience of mental illness.

Thank you.

Joe Brenner

joe.brenner@seiul021.0rg
415-385-5148

From: Hale, Jacquie (DPH) <jacquie.hale@sfdph.org>

Sent: Friday, April 24, 2015 2:56 PM

To: Joe Brenner

Ce: Emma . Gerould; David Canham

Subject: RE: PSC 46237-14/15, PSC 2000-03/04, and PSC 49384-14/15

Joe,

In response to your questions and comments related to PSC 49384 - 14/15 - Peer to Peer
and Family to Family Training Services, at our informational meeting on March 18, 2015,
Rhea Bailey represented DPH to provide the information pertaining to this PSC. We have
attached our responses to SEIU’s questions, which were provided prior to the meeting.

During the meeting, Ms. Bailey engaged in a dialogue with the panelists, responded to
SEIU’s questions, and was thanked for the information provided. We do not recall agreeing
to any statement that civil service classifications could develop or deiiver the training
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outlined in the service description, nor was the Department requested to provide any type
of follow-up.

The nature of the services provided under this contract is that they must be provided by
people with mental iliness within the context of a recovery model which centers on the
provision of training to people with mental iliness by people with mental illness, who in this '
coniext are referred to as “peers.” The contractor under this PSC offers an innovative and -

nationally recognized model for these services for people with mental iliness and their
families. It would not be feasible for the City to develop such a program, as it purposely
relies on the provision of services by people who have personal experience of mental
iliness who are not prafessionals.

We remain willing to méet and discuss this PSC, however, we intend to réquest that it be
calendared for Civil Service Commission meeting review as soon as possible. If you would
like more information or would like to schedule more meetings about this PSC, please let us

knaw,
Thank you,

Jacquie
{415) 554-2609

From: Joe Brenner [maitto:Joe Brenner@seiul021.0rg]

Sent: Tuesday, April 14, 2015 12:50 PM

To: Hale, Jacquie (DPH)

Cc: Emma Gerould; David Canham

Subject: Re: PSC 46237-14/15, PSC 2000-03/04, and PSC 49384-14/15

Hi Jacguie,

If | understand the question, | think you are referring to the request for information re: PSC
46237-14/15. If so, we made that request verbally to you at the April 2 meeting, and the
email below confirms that verbal request in writing. If you would like something more
formal, for example, on letterhead, please let me know and we'll provide it.

Joe
Joe Brenner

joe.brenner@seiull2].org
415-385-5148

From: Hale, Jacquie {DPH) <jacguie.hale(@sfdph.org>
Sent: Monday, April 13, 2015 5:10 PM
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To: Joe Brenner
Cc: Emma Gerould; David Canham .
Subject: Re: PSC 45237-14/15, PSC 2000-03/04, and PSC 49384-14/15

Joe,

Could you please send me a copy of the April 2 request you mention in your email below?

Thank you,

Jacquie Hale

Director, DPH Office of Contracts Management and Compliance
101 Grove Street, Room 307 / San Francisco, CA 54102

(415) 554-2609 / Jacquie Hale@SFDPH.org / fax: (415) 554-2555

This e-mail is not a secured data transmission for Protected Health Information (PHI) as defined by the
Healthcare Portability and Accountability Act {HIPAA), and it is the responsibility of all parties involved to take all
reasonable actions to protect this message from non-authorized disclosure. This e-mail is intended for the
recipient only. If you receive this e-mail in error, you should notify the sender and destroy the e-mail
immediately. Disclosure of the information contained herein could subject to discloser to civil or criminal

penalties under state and federal privacy laws.

From: Joe Brenner <Joe Brenner@seiul021.org>

Sent: Monday, April 13, 2015 3:58 PM

To: Hale, lacquie (DPH)

Cc: Emma Gerould; David Canham

Subject: PSC 46237-14/15, PSC 2000-03/04, and PSC 43384-14/15

Hi Jacquie,
_ Following-up on our conversation from Friday, April 10.

Re: PSC 46237-14/15 - Communpity Health Equity and Promotion, Community-based
Primary Prevention services

At the April 2, 2015 informational meeting with DPH about PSC PSC 46237-14/15 -
Community Health Equity and Promotion, Community-based Primary Prevention services,
SEIU Local 1021 expressed the concern that this work clearly could and should be performed
by Civil Service workers. At that meeting SEIU Local 1021 requested the grant history of
funding for the contract(s) funded under this PSC, including any previous PSCs on which the
current PSC is base since 2009, including:

1. the grant éource(s), including government and private sources, and names of the grantors
2. the dollar amounts of each grant '
3. the duration of each grant .

Please provide this information.
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Re: PSC 2000-03/04 — Modification — Supportive Housing & Property Management
Services Residential

At the March 18, 2015 information meeting with DPH about PSC 2000-03/04 — Modification
— Supportive Housing & Property Management Services Residential, DPH informed Local
1021 that the City does run a number of residential services facilities, where SETU Local
1021 Civil Service workers provide health and other services to residents. DPH expressed

the interest and willingness in acquiring additional residential facilities. SEIU Local
1021 expressed interest in this prospective development as well, and on April 3, requested in
writing the DPH meet with the Union regarding this PSC. :

Re: PSC 49384 - 14/15 - Peer to Peer and Family to Family Training Services

Atthe March 18, 2015 information meeting with DPH -‘about PSC 49384 - 14/15 - Peer to
Peer and Family to Family Training Services, DPH representatives acknowledged that Civil

Service classes could do this work, i.e., developing and conducting the training of peers to
help fellow peers successfully navigate the mental health system and recover from mental
iliness. SEIU Local 1021 agreed, and requested in writing on April 3 that we meet with DPH
to address how this may be ac'complished.

Thank you.

Joe Brenner

Joe Brenner

ioe.brenner@seiuiﬂZl.org
415-385-5148 ‘
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Additional Attachment(s)
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San Francisco Department of Public Health
' Barbara A. Garcia, MPA
Director of Health

Clty and County of San Frandseo

DATE: Tane 24, 2015

FO—Michzel Brown, Executive Officet, Civil Service Commission

FROM: ‘ TJacquie Hale, Ditectot, Office of Contract Management 2nd Compliance
Depattment of Public Health Business Office

RE: PSC 49384-14/14 Peer to Peet and Family to Family Training Setvices

This is to request that the above-teferenced PSC be considered for approval at the July 20, 2015 meeting
of the Civil Setvice Commission, as the Department of Public Health needs to move forward with the '
contract certification process so that we will have a contract in place as soon as possible.

As indicated by the documentation we have uploaded into the PSC database, we have been in
communication with SEIU Local 1021 since SEIUs first email to us regarding this PSC on February 5,
2015. (A bdef timeline of our communications is included below,) We continue to be willing to
continue 1o meet with any union(s) to provide information regarding this PSC, but we need to proceed
with the contract certification process.

We have ptovided the “clarification and confirmation regarding who performs the work of “trainer™
under this PSC,” and assurances that the trainers undet this PSC “are not health professionals who
could be Civil Service employees, but rather ate individuals who, themselves, have hzd personal
experience of mental illness™ to SEIU, as tequested, confirming “that the individuals who will
perform the work of peer to peer trainets under this PSC are, in fact, peers, that is, individuals with
personal experience of mental illness, and that they are not petforming the wozk of aivil

service employees who ate health care professionals.”

The contractor undet this PSC is the National Alliance for Mental lllness, selected undet an Request For
Proposals to provide these sexvices under two related programs:

1) Peer-to-Peer Ttaining Program, which tecruits peets (people with lived experience of mental illness
and of treatment within the mental health services system) to help fellow peets successfully navigate
" the mental health system and recover from mental illness.
2) Family-to-Family Training Program, which tecruits families to help othet families develop coping
skills and adapt to the stresses of living with a family member who has 2 mental illness.

Both programs will be implernented based on Mental Health Services Act (MHSA) principles, the
soutce of fanding for this contract. Participants will be recruited from multiple civil service mental
hezlth and community based clinics.

The missian of the San Frandsco Department of Public Health is to protect and promote the healkth of all San Franciscans.
We shall ~ Assess and research the health of the community ~ Dewvelop and enforce health poficy™ Prevent disease and Injury ~
~ Educate the public and traln health care providers ~ Provide quafity, comprehensive, outturaliy-proficient health services ™ Ensure equal access to all ~

Jacquie.hale@sfdph.org — office 415-554-2509 fax 415 554-2555
101 Grove Street, Room 307, San Francisco, CA 94102
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Michael Browr, Executive Officer, Civil Service Commission
June 24, 2015 .
Page 2 of 3

Many people living with mental health challenges may not use the behavioral health system without this
type of peer sipport, 2nd similar support for the familics of peopie living with mental illness is needed,

as Tamilies afe often a key f4Ctof M helping cliers meet the chuftepes of ther iiiness; and of the-mental
health services system.

Due to stigma associated with haviog 2 menta] fllness, due to a lack of trust in 2 bebavioral health system
administered by person different from oneself (culturally, linguistically, etc.), due to a lack of knowledge
of whete to locate tesources, many people living with mental illness simply will not seek help from the
system. Families will lack an understanding of how mental illness affects them and may not be able to
cope with its stress. Stigma may also alienate them from the system. :

In shoxt, without this program, many clients will not receive setvices, and not only overburden the
system unnecessarily with more treatment needs, but will likely get no treatment at all, wath all of the
likely negative effects lack of treatment can have on a person with severe mental illness, including
decompensation, relapse, and becoming a danget to themselves and/or to othets, including their own
fammities.

The City lacks the resources or infrastructute to creafe 2 system that would allow the level of cultural
competency, experience and knowledge that is sufficiently representational of the unique
experiences of a diverse population of consumer and family members for the provision of the
training curriculum offered under this PSC, as dictated by the funding source, Mental Health
Services Act (MHSA) monies.

e This PSC covers the delivery of a training curticulum to be offered in 2 group format, interactive
exercises, lectures, follow-up classes and is presented by persons that pteviously used the
behaviotal health system (peers) and families that have expetience living with someone with a
mental illness {family to family).

« This PSC also covers the recruitment of the trainers (peers and family members), who ate solicited
actoss the entite delivery system, including both Community Based Otganizations (CBOs) and civil
service clinics.

e The individuals providing these trainings (meeting the peer/family critetia above) are requited on an
as-needed basis, which would not be conducive to full tirne civil sexrvice employment

e Al mental illness is not the satoe, and trainings would need to be given by individuals who represent
the uniqueness of each to result in 2 comprehensive and meaningful training.

¢ Family members also experience issues differently depending on the symptoms and challenges of
the mentally ill family membet, and/or whether he or she is 2 child or an adult.

« Commusity-based behavioral health providers have cultural experience and linkages otherwise
unavailable through civil service classifications.

o Civil service staff works in partnership with contractors, which are mostly non-profit organizations.
Under this contract, contracted services staff are able to work with all clinics in the system-both
contracted and civit secvice clinics—to identify and recruit family members and peers to participate in
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Michzel Brown, Ezecutive Officer, Civil Service Commission
June 24, 2015
 Page 3 0f 3

. the curticulutm-hased tmainings offered thtough these services. The contracted staff are primarily, if
not all, either peers themselves, or family members of peets. ‘

Onar commimmications with SEIU begef i Februaty, howevet, official notification of SEIU throngh the
PSC database was not given until late Apsl, and SEFU &id not respond to DPH’s request for a waiver of
the official notification period. The following outlines a btief timeline of our communications to date:

» On February 5, 2015, SEIU emailed DPH requesting information regarding this PSC.

s« On March 18, 2015, we met with SEIU, discussed this PSC, and also provided wtitten information
in response to their questions. ' o |

e On April 24, 2015, we tesponded to SEIU’s etnailed questions of April 14, 2015, and requested their
waiver of the 60 day notification petiod so that we might request that this PSC be calendated for the
next possible meeting of the Commission (which at that time would have beea May 21, 2015).

« On Apsl 27, 2015, in response to DHR’s instraction that an official union notification would be
needed despite commmunications initiated by SEIU on February 5, 2015, we officially notified SEIU
of this PSC through the PSC database.

e On May 21, 2015, we responded to SEIU’s ermail of May 5, 2015, confirming information provided

eatlier, on Apsl 24, 2015. . :

Since we have not been informed by SEIU that 1 would waive the 60-day notification petiod begun on
Apsil 27, 2015, there apparently ate remainiog questions regatding this PSC, and we must go forward
with the contract certification process, we respectfully request that this PSC be caleridated for approval
on the agenda of the meeting of July 6, 2015, a petiod of 12 weeks since official nnion notification |
through the PSC database, and of 23 weeks since SEIUPs first inquiry to DPH regarding this PSC.

Funding for this program is scheduled to start July 1, 2015. 1f we are not able to put a confract in place
by that date, we are not Ikely to be able to utilize the foll funding provided by the State, will not be able
to provide the needed setvices on time, and we may be out of our compliance with our agreement with
the State under the MHSA.

We appreciate your consideration of our request and will be happy to provide more information, in
addition to that already provided through the PSC Database. -
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PSC 49384-14/15

Explanation regarding Duration

Ears-Or NoTe, an explanationTs required=historfcal PSCrequired:

The Department anticipates a continued need for these seivices, provided under twoe programs, (1) Peer-to-Peer
Training and (2) Family-to-Family Training, both based on Mental Health Services Act (MH5A) principles, as State
MHSA funding is expected to continue and the need and benefit to consumers/dlients {people with mental ilness and
their families) is expected to continue,
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—— —awareness-ofitseffects on-inter-personal refationships-Trusted-families; because of similar

Attachment to 45384-14/15 Peer to Peer and Family to Family Training Services

1. Description of Work
A. Concise description of proposed work: (cont.)

Persons who are trusted because of their similar background (cultural beliefs and practices, language,
education, religion traditions, history, policies} and who have used the behavioral health system will
teach others (their peers) how to do the same: how to navigate the system, where to Jocate its
resources, how to prevent relapse, information on addiction, an understanding of cause and a self

background; because of their first-hand knowledge and experience coping with and adapting to living
with someone with a mental iliness - wili train other families to do the same. The use of peers/families
also has a transformative effect on peer educators and families themselves. Using peers and families to
help fellow peers and families builds the capacity of the behavioral heatth system by breaking down a
large barrier that prevents persons from using the system: stigma.

B. Explain why this service Is necessary and the consequences of denial: (cont.)

Harms that result from untreated mental illness — broken families, divorce, addiction, physical health
problems, trauma, post trauma, anxiety, depression and others may increase in the community.
Without these services, economic, social and physical harms may result. Lawsuits and related costs may
also oceur. : :

3. Description of Reguired Skills/Expertise
A. Specify required skills and/or expertise: {cont.)

The contractor must have experience recruiting, training, and supporting peers and families.
Contractors must have knowledge of the needs of individuals living with mental iliness, the needs of
family members living with loved ones who are experiencing mental heaith challenges, and they must
have an existing and tested training curriculum available in multiple languages.

Finally, the contractor must have experience designing and conducting evaluation studies in partnership
with another organization or consultant; proven history of initiating and sustaining successful
partnerships with Department of Public Health mental clinics as well as other community based clinics.

-4, Why Classified Civil Service Cannot Perform:
A. Explain why civil service classes are not applicable. {cont.)

people from using the behavioral health system; are better able to design and customize a training
curriculum, recruit and train consumers and families to help similarly situated people and families
because of their experience working with consumers and families, their knowledge, their close proximity
to people in community.

Community based contractors - uniike civil service classifications — possess gualifications and community
proximity necessary to the highest quality of care: an expertise specific to target populations, the trust
of the community, credibility there as well as linkages and resources unavailable to the City. Civil service
staff work in partnership with contractors, which are mostly non-profit organizations, and through this
collaboration the City is able to offer higher quality, more accessible mental health and substance abuse
treatment services or System of Care to adolescents and transitional age youth.

Page 1of2
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Attachment to 49384-14/15 Peer to Peer and Family to Famity Traihing Services

B. Would it be practical to adopt a new civil service class to perform this work? Explain: (cont.)

consumers/clients of mental health services who have personal experience with mental iliness, and their
families. Both programs are purposely designed to utilize peers and their families rather than
professionals. In addition, the City does not have the capacity to dperate efficient and effective
programs for such services. :

5. Additional information {if “yes”, attach explanation}

B. Will the contractor train City and County employees? (cont.)

No training to civil service staff will be provided. Training is for mental health "peers,”
consumers/clients of mental health services with personal experience of mental illness, and their
families.

Page 2 of 2
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MENTAL HEALTH SERVICES ACT
As amended in 2012

SECTION 1. Title

This Act shall be known and may be cited as the “Mental Health Services Act.”

~—SECTION 2: Findings znd Declarations

The people of the State of California hereby find and declare all of the following;

(&)

)

©

(d)

(©

Mental illnesses are extremely commeon; they affect almost every family in California.
They affect people from every background and occur at any age. In any year, between 5%
and 7% of adults have a serious mental illness as do a similar percentage of children—
between 5% and 9%. Therefore, more than two million children, adults and seniors in
California are affected by a potentially disabling mental illness every year. People who
beconie disabled by mental illness deserve the same guarantee of care already extended to
those who face other kinds of disabilities. '
Failure to provide timely treatment can destroy individuals and families. No parent should
have to give up custody of a child and no adult or senior should have to become disabled or
homeless to get mental health services as too often happens now. No individual or family
should have to suffer inadequate or insufficient treatment due to language or cultural
barriers to care. Lives can be devastated and families can be financially ruined by the costs .
of care. Yet, for too many Californians with mental illness, the mental health services and
supports they need remain fragmented, disconnected and often inadequate, frustrating the
opportunity for recovery.

Untreated mental illness is the leading canse of disability and suicide and imposes high
costs on state and focal government. Many people left untreated or with insufficient care
see their mental illness worsen. Children left untreated often become unable to learn or
participate in a normal school environment. Adults lose their ability to work and be
independent; many become homeless and are subject to frequent hospitalizations or jail.
State and county governments are forced to pay billions of dollars each year in emezgency
medical care, long-term nursing home care, unemployment, housing, and law enforcement,
including juvenile justice, jail and prison costs.

In a cost cutting move 30 years ago, California drastically cut back its services in state
hospitals for peaple with severe mental iliness. Thousands ended up on the streets homeless
and incapable of caring for themselves. Today thousands of suffering people remain on our
streets because they are afflicted with untreated severe mental iliness. We can and should
offer these people the care they need to lead more productive lives.

With effective treatment and support, recovery from mental illness is feasible for most
people. The State of California has developed effective models of providing services to
children, aduits and seniors with serious mental illness. A recent innovative approach,
begun under Assembly Bill 34 in 1999, was recognized in 2003 as a model program by the
President’s Commission on Mental Health. This program combines prevention services
with a full range of integrated services to treat the whole person, with the goal of self-
sufficiency for those who may have otherwise faced homelessness or dependence on the
state for years to come. Other innovations address services to other underserved
populations such as traumatized youth and isolated seniors. These successful programs,
including prevention, emphasize client-centered, family focused and community-based
services that are culturally and linguistically competent and are provided in an integrated
services system. '

Decamber 2012
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By expanding programs that have demonstrated their effectiveness, California can save
lives and money. Early diagnosis and adequate treatment provided in an integrated service
system is very effective; and by preventing disability, it also saves money. Cuiting mental
health services wastes lives and costs more. California can do a better job saving lives and
saving money by making a firm commitment to providing timely, adequate mental health
services. :

To provide an equitable way to fund these expanded services while protecting other vital

state services fronr being cut, very high=inconre-individuats should pay an-additionalone
percent of that portion of their annual income that exceeds one million dollars
($1,000,000). About 1/10 of one percent of Californians have incomes in excess of one
million dollars ($1,000,000). They have an average pre-tax income of pearly five million
dollars ($5,000,000). The additional tax paid pursuant to this represents only a small
fraction of the amount of tax reduction they are realizing through recent changes in the
federal income tax law and only a small portion of what they save on property taxes by
living in California as compared to the property taxes they would be paying on multi-
million dollar homes in other states.

SECTION 3. Purpose and Intent.

The people of the State of California hereby declare their purpose and intent in enacting this act .
to be as follows:

@

(b)
©

(d)

(e)

To define serious mental illness among children, adults and seniors as a condition
deserving priority attention, including prevention and early intervention services and
medical and supportive care. '

To reduce the long-term adverse impact on individuals, families and state and local budgets
resulting from untreated serious mental illness.

To expand the kinds of successful, innovative service programs for children, adults and
seniors begun in California, including culturally and linguistically competent approaches
for underserved populations. These programs have already demonstrated their effectiveness
in providing outreach and integrated services, including meédically necessary psychiatric
services, and other services, to individuals most severely affected by or at risk of serious
mental illness,

To provide state and local funds to adequately meet the needs of all children and adults
who can be identified and enrolled in programs under this measure. State funds shall be
available to provide services that are ot already covered by federally sponsored programs
or by individuals’ or families® insurance programs.

To ensure that all funds are expended in the most cost effective manner and services are
provided in accordance with recommended best practices subject to local and state
oversight to ensure accountability to taxpayers and to the public.

SECTION 4. Part 3.6 (commencing with Section 5840) is added to Division 5 of the Welfare
and Institutions Code, to read: -

PART 3.6 PREVENTION AND EARLY INTERVENTION PROGRAMS

5840,

(a) The State Department of Health Care Services, in coordination with counties,
shall establish a program designed to prevent mental illnesses from becoming
severe and disabling. The program shall emphasize improving timely access o
services for underserved populations.

December 2012
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(b)

The program shall include the following components:

(1) Outreach to families, employers, primary care health care providess, and
others o recognize the early signs of potentially severe and disabling
mental illnesses. :

(2)  Access and linkage to medically necessary care provided by county mental
health programs for children with severe mentat illness, as defined in
Section 5600.3, and for adults and seniors with severe mental illness, as

©

(d)

. ©

®

5840.2 (a)

definedinSectionr 5600:3; as early inthe-onset-of theseconditions-as
practicable.

(3) Reduction in stigma associated with either being diagnosed with a mental
illness or seeking mental health services.

(4) Reduction in discrimination against people with mental illness.

The program shal] include mental health services similar to those provided under

other programs effective in preventing mental illnesses from becoming severe,

and shall also inchide components similar to prograins that have been successful

in reducing the duration of untreated severe mental illnesses and assisting people

in quickly regaining productive lives.

The program shall emphasize strategies to reduce the following negative

outcomes that may result from untreated mental illness:

{1} Suicide.

(2) Incarcerations.

(3) School failure or dropout.

(4)  Unemployment.

(5) Prolonged suffering.

(6) Homelessness.

(7) Removal of children from their homes.

Prevention and early infervention funds may be used to broaden the provision of

community-based mental health services by adding prevention and carly

intervention services or activities to these services.

In consultation with mental health stakeholders, and consistent with guidelines

from the Mental Health Services Oversight and Accountability Commission,

pursuant to Section 5846, the department shall revise the program elements in

~ Section 5840 applicable to all county mental health programs in future years to

reflect what is learned about the most effective prevention and infervention
programs for children, adults, and seniors. ‘

The department shall contract for the provision of services pursuant fo this part

with each county mental health program in the manner set forth in Section 5897.

SECTION 5. Article 11 (commenciﬁg with Section 5878.1) is added to Chapter 1 of Part 4 of
Division 5 of the Welfare and Institutions Code, to read:

Article 11. Services for Children with Severe Mental Illness.

5878.1 (a)

It is the intent of this article to establish programs that ensure services will be
provided to severely mentally ill children as defined in Section 5878.2 and that
they be part of the children’s system of care established pursuant to this part. It is
the intent of this act that services provided under this chapter to severely
mentally il children are accountable, developed in partnership with youth and
their families, culturally competent, and individualized to the strengths and needs
of each child and his or ber family.
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5878.2

(b} Nothing in this act shall be construed to authorize any services to be provided to
a minor without the consent of the child’s parent or Jegal guardian beyond those
already authorized by existing statute.

For purposes of this article, severely mentally ill children means minors under the age
of 18 who meet the criteria set forth in subdivision (&) of Section 5600.3.

(ay——Subj ccmﬂreﬁvaiiabiiﬁyvffmdyzs—determjned‘pmsmf to Part 45
(commencing with Section 5890), county mental health programs shall offer
services to severely mentally ill children for whom services under any other
public or private insurance or other mental heaith or entitlement program is
inadequate or unavailable. Other enfitlement programs include bt are not limited
to mental health services available pursuant to Medi-Cal, child welfare, and
special education programs. The funding shall cover only those portions of care
that cannot be paid for with public or private insurance, other mental bealth funds
or other entitlement programs. . _

(b) Funding shall be af sufficient levels to ensure that counties can provide each
child served all of the necessary services set forth in the applicable treatment plan
developed in accordance with this part, including services where appropriate and
nécessary to prevent an out of home placement, such as services pursuant to
Chapter 4 (commencing with Section 18250) of Part 6 of Division 9.

(¢) The State Department of Health Care Services shall contract with county mental
health programs for the provision of services under this article in the manner set
forth in Section 5897.

SECTION 6. Section 18257 is added to the Welfare and Institutions Code, to read:

18257.

The State Department of Social Services shall seek applicable federal approval 1o
make the maximum number of children being served through such programs eligible
for federal financial participation and amend any applicable state regulations to the
extent necessary to eliminate any limitations on the numbers of children who can
participate in these programs.

SECTION 7. Section 5813.5 is added to Part 3 of Division 5 of the Welfare and Institutions
Code, to read:

5813.5.

Subject to the availability of funds from the Mental Health Services Fund, the state

shall distribute funds for the provision of services under Sections 5801, 5802, and 5806

to county mental health programs. Services shall be available to adults and seniors with

severe ilinesses who meet the eligibility criteria in subdivisions (b) and (c) of Section

5600.3. For purposes of this acf, seniors means older adult persons identified in Part 3

(commencing with Section 5800) of this division. '

(2) Funding shall be provided at sufficient levels to ensure that counties can provide
each adult and senior served pursuant to this part with the medically necessary
mental health services, medications, and supportive services set forth in the
applicable treatment plan. '

(b) The funding shall only cover the portions of those costs of services that cannot be
paid for with other funds including other mental health funds, public and private
insurance, and other local, state, and federal funds.
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(d)

Each county mental health programs plan shall provide for services in

accordance with the system of care for adults and seniors who meet the eligibility

eriteria in subdivisions (b} and (c) of Section 5600.3.

Plaaning for services shall be consistent with the philosophy, principles, and

practices of the Recovery Vision for mental health consumers:

(1) To promote concepts key to the recovery for individuals who have mental
iliness: hope, personal empowerment, respect, social connections, seif-

{e)

®

(2

responsibility;amd self-determination:
(2) To promote consumer-operated services as a way to support recovery.
(3) To reflect the cultiral, ethnic, and racial diversity of mental health
COTSUMETS. '
(4) To plan for each consumer's individual needs.
The plan for each county mental health program shall indicate, subject to the
availability of fmds as determined by Part 4.5 (commencing with Section 5890)
of this division, and other funds available for mental health services, adults and
seniors with a severe mental illness being served by this program are either
receiving services from this program or have a mental illness that is not
sufficiently severe to require the level of services required of this program.
Each county plan and annual update pursuant to Section 5 847 shall consider
ways to provide services similar to those established pursuant to the Mentally T
Offender Crime Reduction Grant Program. Funds shall not be used fo pay for
persons incarcerated in state prison or parolees from state prisons.
The department shall contract for services with county mental health programs
pursuant to Section 5897. After the effective date of this section the term grants
referred to in Sections 5814 and 5814.5 shall refer to such contracts.

SECTION 8. Part 3.1 {(commencing with Section 5820 is hereby added to Division 5 of the
‘Welfare and Institutions Code, to read:

PART 3.1 HUMAN RESOURCES, EDUCATION, AND TRAINING PROGRAM

- 5820.

(2)

(b)

(c)

Tt is the intent of this part to establish a program with dedicated funding to
remedy the shortage of qualified individuals to provide services to address severe
mental illnesses.

Each county mental health program shall submit to the Office of Statewide
Health Planning and Development a needs assessment identifying its shortages in
each professional and other occupational category in order to increase the supply
of professional staff and other staff that county mental health programs anticipate
they will require in order to provide the increase in services projected to serve
additional individuals and families pursuant to Part 3 (commenecing with section
5800), Part 3.2 (commencing with Section 5830), Part 3.6 (commencing with
Section 5840), and Part 4 (commencing with Section 5850) of this division. For
purposes of this part, employment in California’s public mental health system
includes employment in private organizations providing publicly funded mental
health services. -

The Office of Statewide Health Plamning and Development, in coordination with
the California Mental Health Planning Council, shall identify the total statewide
needs for each professional and other occupational category ufilizing county
needs assessment information and develop a five-year education and training
deveiopment plan. o
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(d) Development of the first five-year plan shail commence upon enactment of the
initiative. Subsequent plans shall be adopted every five years, with the next five-
year plan due as of April 1, 2014.

(e) Each five-year plan shall be reviewed and approved by the California Mental
Health Planning Council. .

5821. (a) The California Mental Health Planning Council shall advise the Office of

—Statewide Healtlr Planning ard Development onreducatiomand traimmg poticy
development and provide oversight for education and training plan developrment.
(b}  The Office of Statewide Health Planning and Development shall work with the
California Mental Health Planning Council and the State Department of Health
Care Services so that council staff is increased appropriately to fulfill its duties
required by Sections 5820 and 5821. :

5822.  The Office of Statewide Health Planning and Development shail include in the five-
year plan: - ; :

(2) Expansion plans for the capacity of postsecondary education to meet the needs of
identified mental health occupational shortages.

(b) Expansion plans for the forgiveness and scholarship programs offered in return for
a commitment to employment in California’s public mental health system and
make foan forgiveness programs available to current employees of the mental
health system who want to obtain Associate of Arts, Bachelor of Arts, masters
degrees, or doctoral degrees.

(c) Creation of a stipend program modeled after the federal Title IV-E program for
persons enrolled in academic institutions who want to be employed in the mental

- health system.

(d) Establishment of regional partnerships between the mental health system and the
educational system to expand outreach to multicultural communities, increase the
diversity of the mental health workforee, to reduce the stigma associated with
mental illness, and to promote the use of web-based technologies, and distance
learning techniques.

() Strategies to recruit high school students for mental health occupations, increasing
the prevalence of mental health occupations in high school career development
programs such as health science academies, adult schools, and regional occupation
centers and programs, and increasing the number of human service academies. .

(f) Curriculum to train and refrain staff to provide seryices in accordance with the
provisions and principles of Part 3 (commencing with Section 5800), Part 3.2
(commencing with Section 5830), Part 3.6 (commencing with 5840), and Part 4
(commencing with 5850) of this division.

(g) Promotion of the employment of mental health consurmners and family members in
the mental health system. ‘

() Promotion of the meaningful inclusion of mental health consurners and family
members and incorporating their viewpoint and experiences in the training and
education programs in subdivisions (a) through (f).

(i} Promotion of meaningful inclusion of diverse, racial, and ethnic community
members who are underrepresented in the mental health provider network.

(j) Promotion of the inclusion of cultural competency in the training and education
programs in subdivisions (2) through (f).

SECTION 9. Part3.2 {commencing with Section 5830) is added to Division 5 of the Welfare
: and Instimtions Code, to Tead:
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Part 3.2 INNOVATIVE PROGRAMS

5830. County mental health programs shall develop plans for innovative programs 10 be funded
pursuant to paragraph (6) of subdivision (&) of Section 5892. '

(2)

The innovative programs shall have the following purposes:
(1) To increase access to underserved groups.

®

(©)

(d)

(e)

—@i—Tmncreasﬁhe—quahfyefseWtcesrmclﬁ&mgbe&efeuteemﬁ——-—
(3) To promote inferagency collaboration.

(4) To increase access 10 services.

All projects included in the innovative program portion of the county plan shall
meet the following requirements:

{1y  Address one of the following purposes as ifs primary purpose:

(A) Increase access to underserved groups.

(B) Increase the quality of services, including measurable owicomes.

(C) Promote interagency and community collaboration.

(D) Increase access to services.

(2) Support innovative approaches by doing one of the following:

(A) Introducing new mental health practices or approaches, including, but

. not limited to, prevention and early intervention.

(B) Making a change to an existing mental health practice or approach,
inchuding, but not limited to, adaptation for a new setting or
community.

(C) Introducing a new application to the mental health system of a
promising community-driven practice or an approach that has been
successful in nonmental health contexts or settings.

An innovative project may affect virtually any aspect of mental health practices or

assess 2 new or changed application of a promising approach to solving persistent,

seemingly intractable mental health challenges, including, but not limited to, any of

the following: .

(1) Administrative, governance, and organizational practices, processes, or
procedures.

(2) Advocacy.

(3) Education and training for service providers, including pontraditional mentat
health practitioners. :

(4) Qutreach, capacity building, and community development.

(5) System development.

(6) Public education efforts.

(7) Research.

(8) Services and interventions, including prevention, early infervention, and

treatment. .

If an innovative project has proven to be successful and a county chooses o
continue it, the project work plan shall transition to another category of funding as
appropriate. :

County mental health programs shall expend funds for their inpovation programs
upon approval by the Mental Health Services Oversight and Accountability
Comimnission.

SECTION 10. Part 3.7 (commencing with Section 5845) is added to Division 5 of the Welfare .
and Institutions Code, to read: ‘
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PART 3.7. OVERSIGHT AND ACCOUNTABILITY

5845,

(@

The Mental Health Services Oversight and Accountability Commission is hereby
established to oversee Part 3 {(commencing with Section 5800), the Adult and
Older Adult Mental Iealth System of Care Act; Part 3.1 (commencing with
Section 5820), Human Resources, Education, and Training Programs; Part 3.2
(commencing with Section 5830), lonovative Programs; Part 3.6 (commencing

®

(d)

with-Section 5840), Prevention and-Farly Interventionr Programs; and Part 4
(commencing with Section 5850), the Children’s Mental Health Services Act.
The commission shall replace the advisory committee established pursuant to’
Section 5814. The commission shall consist of 16 veting members as follows:
(1) . The Attorney General or his or her designee.

(2) The Superintendent of Public Instruction or his or her designee.

" (3) The Chairperson of the Senate Health and Human Services Committee or

another member of the Senate selected by the President pro Tempore of the
Senate.

(4}  The Chairperson of the Assembly Health Committee or another member of
the Assembly selected by the Speaker of the Assembly.

(5) Two persons with a severe mental illness, a family member of an adult or
senior with a severe mental illness, a family member of a child who has or
has had a severe mental illness, a physician specializing in alcohol and
drug treatment, a mental health professional, a county sheriff, a
superintendent of a school district, a representative of a labor organization,
a representative of an employer with less than 500 employees and a
representative of an employer with more than 500 employees, and a
representative of a health care services plan or insurer, all appointed by the
Govemnor. In making appointments, the Governor shall seek individuals
who have had personal or family experience with mental illness.

Members shall serve without compensation, but shall be reimbursed for all actual

and necessary expenses incurred in the performance of their dufies.

The term of each member shall be three years, to be staggered so that

approximately one-third of the appointments expire in each year.

In camrying out its duties and responsibilities, the commission may do all of the

following:

(1) Meet at least once each quarter at any time and location convenient to the
public as it may deem appropriate. All meetings of the commission shall be
opex to the public.

(2) Within the limit of funds allocated for these purposes, pursuant to the laws
and regulations governing state civil service, employ staff, including any
clerical, legal, and technical assistance as may appeat necessary. The
commission shall administer its operations separate and apart from the
State Department of Health Care Services.

(3) Establish technical advisory committees such as a committee of consumers
and family members.

(4) - Employ all other appropriate strategies necessary or convenient to enable it
to fully and adequately perform its duties and exercise the powers
expressly granted, notwithstanding any authority expressly granted to any
officer or employee of state govermment.

(5) Enter into contracts.

(6) Obtain data and information from the State Department of Health Care
Services, the Office of Statewide Health Planning and Development, or
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5846.

(a)

(b)

(©

other state or local entities that recelve Mental Health Services Act funds,
for the commission to utilize in its oversight, review, training and technical
assistance, accountability, and evaluation capacity regarding projects and
programs supported with Mental Health Services Act funds.

(7) Participate in the joint state-county decisionmaking process, as contained
in Section 4061, for training, technical assistance, and regulatory resoarces
to meet the mission and goals of the state’s mental bealth system.
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all other objectives of Part 3.2 (commencing with Section 5830), 3.6
(commencing with Section 5840), and the other provisions of the act
establishing this commission.

(9) Atany time, advise the Governor or the Legislature regarding actions the
state may take to improve care and services for people with mental illness.

(10) If the commission identifies a critical issue related to the performance ofa
county mental health program, it may refer the issue to the State
Department of Health Care Services pursuant to Section 5655.

{(11) Assist in providing technical assistance to accomplish the purpeses of the

' ’Mental Health Services Act, Part 3 (commencing with Section 5800), and

Part 4 (commencing with Section 5850) in collaboration with the State
Department of Health Care Services and in copsultation with the California
Mental Health Directors Association.

(12) Work in collaboration with the State Department of Health Care Services
and the California Mental Health Plapning Council, and in consuliation
with the California Mental Health Directors Association, in designing a
comprehensive joint plan for a coordinated evaluation of client outcomes in
the community-based mental health system, including, but not limited to,
parts listed in subdivision (a). The California Health and Human Services
Agency shall Jead this comprehensive joint plan effort.

The commission shall issue guidelines for expenditures pursuant to Part 3.2
(commencing with Section 583 0), for innovative programs, and Part 3.6
(commencing with Section 5840), for prevention and early intervention, no later
than 180 days before the fiscal year for which the funds will apply.

The commission may provide technical assistance to any county mental health plan
as peeded 1o address concemns or recommendations of the commission or wheri
local programs could benefit from technical assistance for improvement of their
plans. , :

The commission shall ensure that the perspective and participation of diverse
community members reflective of California populations and others suffering from
severe mental illness and their family members is a significant factor in all of ifs
decisions and recommendations. '
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5847. Integrated Plans for Prevention, Innovation, and System of Care Services.

()

®)

Each county mental health program shall prepare and submit a three-year program
and expenditure plan, and annual updates, adopted by the county board of
supervisors to the Mental Health Services Oversight and Accountability
Commission within 30 days after adoption.

The three-year program and expenditure plan shali be based on available unspent
funds and estimated revenue allocations provided by the state and in accordance

(c)

withestablished stakeholder emgagement and planning requirenments as required-in

Section 5848, The three-year program and expenditure plan and annual updates

shall include all of the following:

(1) A program for prevention and early intervention in accordance with Part 3.6
(commencing with Section 5840).

(2) A program for services to children in accordance with Part 4 (commencing
with Section 5850), 10 include a program pursuant to Chapter 4 (commencing
with Section 18250) of Part 6 of Division 9 or provide substantial evidence
that it is not feasible to establish a wraparound program in that county.

(3) A program for services to aduits and senjors in accordance with Part 3
(commencing with Section 5800).

(4) A program for innovations in accordance with Part 3.2 (commencing with

" Section 5830). y

(5) A program for technological needs and capital facilities needed to provide
services pursuant to Part 3 (commencing with Section 5800), Part 3.6
(commencing with Section 5840), and Part 4 (commencing with Section
5850). All plans for proposed facilities with restrictive settings shall
demonstrate that the needs of the people to be served cannot be met in a less
restrictive or more integrated setting,

(6) Identification of shortages in personnel to provide services pursuant to the
above programs and the additional assistance needed from the education and
training programs established pursuant to Part 3.1 (commencing with Section
5820). ‘

(7)  Establishment and maintenance of a prudent reserve to ensure the county
program will continue to be able to serve children, adults, and seniors that it
is currently serving pursuant to Part 3 (commencing with Section 5800}, the
Adult and Older Adult Mental Health System of Care Act, Part 3.6
(commencing with Section 5840), Prevention and Early Intervention
Programs, and Part 4 (commencing with Section 5850), the Children's
Mental Health Services Act, during years in which revenues for the Mental
Health Services Fund are below recent averages adjusted by changes in the
state population and the California Consumer Price Index.

(8) Certification by the county mental health director, which ensures that the
county has complied with all pertinent regulations, laws, and statutes of the
Mental Health Services Act, including stakeholder participation and
nonsupplantation requirements.

(9) Certification by the county mental health director and by the county auditor-
controfler that the county has complied with any fiscal accountability
requirements as directed by the State Department of Health Care Services,
and that all expenditures are consistent with the requirements of the Mental
Health Services Act. _ ‘

The programs established pursuant to paragraphs (2) and (3) of subdivision (b)

shall include services to address the needs of transition age youth ages 16 to 25. In
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implementing this subdivision, county mental health programs shall consider the
needs of transition age foster youth.

Each year, the State Department of Health Care Services shall inform the California
Mental Health Directors Association and the Mental Health Services Oversight and
Accountability Commission of the methodology used for revenue allocation {o the
counties.

Each county mental health program shall prepare expendlture plans pursuant to

5848.

63]

()

(b)

©

T mﬁ(comemmgwrth—Scc&mﬁ%B}feﬁddS and-semiors, Part 3.2
(commencing with Section 5830) for innovative programs, Part 3.6 {commencing
with Section 5840) for prevention and early intervention programs, and Part 4
(commencing with Section 5850) for services for children, and Part 4 (commencing
with Section 5850) for services for children, and updates to the plans developed
pursuant to this section. Each expenditure update shall indicate the number of
children, adults, and seniors to be served pursuant to Part 3 (commencing with
Section 5800), and Part 4 (commencing with Section 5850), and the cost per
person. The expenditure update shall include utilization of unspent funds allocated
in the previous year and the proposed expenditure for the same purpese.
A county menta] health program shall include an allocation of funds from a reserve
established pursuant to paragraph (6) of subdivision (b) for services pursuant to
paragraphs (2) and (3) of subdivision (b) in years in which the allocation of funds
for services pursuant to subdivision (d) are not adequate to continue to serve the
same pumber of individuals as the county had been serving in the previous fiscal
year.
Each three-year program and expenditure plan and update shall be developed with
local stakeholders including adults and seniors with severe mental {llness, families
of children, adults and seniors with severe mental illness, providers of services, law
enforcement agencies, education, social services agencies, veterans, representatives
from veterans organizations, providers of alcohol and drug services, health care
organizations, and other important interests. Counties shall demonstrate a
partnership with constituents and stakeholders throughout the process that includes
meaningful stakeholder involvement on mental health pelicy, program planning,
and implementation, monitoring, quality improvement, evaluation, and budget
allocations. A draft plan and update shall be prepared and circulated for review and
comment for at least 30 days to representatives of stakeholder interests and any
interested party who has requested a copy of the draft plans.
The mental health board established pursuant to Section 5604 shall conduct a
public hearing on the draft three-year program and expenditure plan and annwal
updates at the close of the 30—day-comment period required by subdivision ().
Each adopted three-year program and expend;ture plan and update shall include
any substantive written recommendations for revisions. The adopted three-year
program and expenditure plan or update shall summarize and analyze the
recommended revisions. The mental health board shall review the adopted plan or
update and make recommendations to the county mental health department for
Tevisions.
The plans shall include reports on the achieverent of performance outcomes for
services pursuant to Part 3 (commencing with Section 5800), Part 3.6 (commencing
with Section 5840, and Part 4 (commencing with Section 5850) of this division
funded by the Mental Health Services Fund and established jointly by the State
Department of Health Care Services and the Mental Health Services Oversight and
Accountability Commission, in collaboration with the California Mental Health
Directors Association.
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(d) Mental health services provided pursuant to Part 3 (commencing with Section
5800), and Part 4 (commencing with Section 5850) of this division, shall be
included in the review of program performance by the California Mental Health
Planning Council required by paragraph (2) of subdivision (¢) of Section 5772 and
in the local mental health board’s review and comment on the performance
outcome data required by paragraph (7) of subdivision (a} of Section 5604.2.

O EAAN-11—Q rid Fof Lo £ S D I . PR, | b A Y ol I T ot Ay P S | ;e o~
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5771.1 The members of the Mental Health Services Oversight and Accountability Commission
established pursnant to Section 5845 are members of the California Mental Health Planning
Coungcil. They serve in an ex officio capacity when the council is performing its statutory
duties pursuant to Section 5772. Such membership shall not affect the composition
requirements for the council specified in Section 5771.

SECTION 12. Section 17043 is added to the Revenue and Taxation Code, to read:

17043. (a) For each taxable year beginning on or after Jamuary 1, 2005, in addition to any other
taxes imposed by this part, an additional tax shall be imposed at the rate of 1% on
that portion of a taxpayer’s taxable income in excess of one million dollars
($1,000,000). -

(b) For purposes of applying Part 10.2 (commencing with Section 18401) of Division 2,
the tax imposed under this section shall be treated as if imposed under Section 17041.
(¢) The following shall not apply to the tax imposed by this section:
(1) The provisions of Section 17039, relating to the allowance of credits.
(2) The provisions of Section 17041, relating to filing status and recomputation of
the income tax brackets. '
(3) The provisions of Section 17045, relating to joint returns.

SECTION 13. Section 19602 of the Revenue and Taxation Code is amended fo read:

19602.  Except for amounts collected or accrued under Sections 17935, 17941, 17948, 19532,
and 19561, revenues deposited pursuant to Section 19602.5, and revenues collected
" pursuant to Section 17041.1, all moneys and remittances received by the Franchise Tax
Board as amounts imposed under Part 10 (commencing with Section 17001), and
related penalties, additions to tax, and interest imposed under this part, shall be
deposited, after clearance of remittances, in the State Treasury and credited to the
Personal Income Tax Fund. ‘

_ SECTION 14. Section 19602.5 is added to the Revenue and Taxation Code to read:

19602.5 (a) There is in the State Treasury the Mental Health Services Fund (MHS Fund}. The
estimated revenue from the additional tax imposed under Section 17043 for the
applicable fiscal year, as determined under subparagraph (B) of paragraph (3} of
subdivision (c), shall be deposited to the MHS Fund on a monthly basis, subject to
an ammual adjustment as described in this section.

(b) (1) Beginning with fiscal year 2004-2005 and for each fiscal year thereafter, the
Controller shall deposit on a monthly basis in the MHS Fund an amount equal
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10 the applicable percentage of net personal income tax receipts as defined in
paragraph (4).
(A) Except as provided in subparagraph (B), the applicable percentage
. referred 1o in paragraph (1) shall be 1.76 percent.
(B) For fiscal year 2004-2005, the applicable percentage shall be 0.70
percent. (3) Beginning with fiscal year 2006-2007, monthly deposits to
the MHS Fund pursuant to this subdivision are subject to suspension

ot LI LA S £
pursuaiit o SOPUIVISIOIN (4 ).

(4) For purposes of this subdivision, “net personal income tax receipts” refers to

amounis received by the Franchise Tax Board and the Employment
Development Department under the Personal Income Tax Law, as reported by
the Franchise Tax Board to the Department of Finance pursuant to law,
regulation, procedure, and practice (commonly referred to as the “102 Report”)
in effect on the effective date of the Act establishing this section.

(c) No later than March 1, 2006, and each March 1 thereafter, the Department of
Finance, in. consultation with the Franchise Tax Board, shall determine the annual
adjustment amount for the following fiscal year.

M

2

The “annual adjustment amount” for any fiscal year shall be an amount equat
to the amount determined by subtracting the “revenue adjustment amount™

" for the applicable revenue adjustent fiscal year, as determined by the
Franchise Tax Board under paragraph (3), from the “tax liability adjustment

" amount” for applicable tax liability adjustment tax year, as determined by the

Franchise Tax Board under paragraph (2).

(A) (i) The “tax liability adjustrent amount” for a tax year is equal to the
amount determined by subtracting the estimated tax liability
inerease from the additional tax imposed under Section 17043 for
the applicable year under subparagraph (B) from the amount of the
actual tax liability increase from the additional tax imposed under
Section 17043 for the applicable tax year, based on the returns

. filed for that tax year.

(ii) For purposes of the determinations required under this paragraph,
actual tax liability increase from the additional tax means the
increase in tax liability resulting from the tax of 1% imposed under
Section 17043, as reflected on the oripinal returns filed by October
15 of the year after the close of the applicable tax year.

(ii) The applicable tax year referred to in this paragraph means the 12-
calendar month taxable year beginning on January 1 of the year
that is two years before the beginning of the fiscal year for which
an annual adjustment amount is calculated.

(B) (i) The estimated tax liability increase from the additional tax for the

* following tex years is:

Tax Year Estimated Tax Liability Increase from the Additional Tax

2005 ~ §$ 634 million
2006 $ 672 million
2007 $ 713 million
2008 § 758 million

(i} The “estimated tax liability increase from the additional tax™ for
the tax year beginning in 2009 and each tax year thereafter shall be
determined by applying an annual growth rate of 7 percent to the
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“estimated tax liability increase from additional tax™ of the
immediately preceding tax year.

(3) (A) The “revenue adjustment amount™ is equal to the amount determined
by subtracting the “estimated revenue from the additional tax” for the
applicable fiscal year, as determined under subparagraph (B}, from the
actial amount transferred for the applicable fiscal year.

(B) (1) The “estimated revenue from the additional tax™ for the following

14 1.} Fand 1 i
applitallc lotdl yodis Is.

Applicable Estimated Revenue from Additional Tax
Fiscal Year

2004-05 $ 254 million

2005-06 $ 683 million

2006-07 $ 690 million

2007-08 $ 733 million

(ii) The “estimated revenue from the additional tax” for applicable
- fiscal year 2007-08 and each applicable fiscal year thereafter shall
be determined by applying an annual growth rate of 7 percent fo
the “estimated revenue from the additional tax™ of the immediately
preceding applicable fiscal year.

(iii) The applicable fiscal year referred to in this paragraph means the
fiscal year that is two years before the fiscal year for which an
annual adjustment amount is calculated.

(d) The Department of Finance shall notify the Legislature and the Controller of the
results of the determinations required under subdivision (¢) no later than 10
business days afier the determinations are final.

(e) If the annual adjustment amount for a fiscal year is a pesitive number, the
Controller shall transfer that amount from the General Fund to the MIIS Fund on
July 1 of that fiscal year.

(f) H the annual adjustment amount for a fiscal year is a negative number, the
Controller shall suspend monthly transfers to the MHS Fund for that fiscal year, as
otherwise required by paragraph (1) of subdivision (b), until the total amount of
suspended deposits for that fiscal year equals the amount of the negative annual
adjustment arount for that fiscal year.

SECTION 15. Part 4.5 (commencing with Section 5890) is added to Division 5 of the Welfare
and Institutions Code, to read:

PART 4.5. MENTAL HEALTH SERVICES FUND

5890. (2) The Mental Health Services Fund is hereby created in the State Treasury. The
fund shall be administered by the state. Notwithstanding Section 13340 of the
Govemment Code, all moneys in the fund are, except as provided in subdivision
(d) of Section 5892, continuously appropriated, without regard to fiscal years, for
the purpose of funding the following programs and other related activities as
designated by other provisions of this division:
(1)  Part 3 (commencing with Section 5800), the Adult and Older Adult System

of Care Act. '

(2) Part 3.2 (commencing with Section 5830), Innovative Programs.
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(3) Part 3.6 (commencing with Section 5840), Prevertion and Early
Intervention Programs.

(4) Part 4 (commencing with Section 5850}, the Children's Mental Health
Services Act.

Nothing in the establishment of this fund, nor any other provisions of the act

establishing it or the programs funded shall be construed to modify the obligation

of health care service plans and disability insurance policies to provide coverage

5891.

©
(4

(2)

®)

formentatheatth-services, includingthose-services required-under-Seetton
1374.72 of the Health and Safety Code and Section 10144.5 of the Insurance
Code, related to mental health parity. Nothing in this act shall be construed to
modify the oversight duties of the Departmént of Managed Health Care or the’
duties of the Department of Insurance with respect to enforcing these obligations
of plans and insurance policies.

Nothing in this act shall be construed to modify or reduce the existing authority
or responsibility of the State Department of Health Care Services.

The State Department of Health Care Services shall seek approval of all
applicable federal Medicaid approvals to maximize the availability of federal
funds and eligibility of participating children, adults, and seniors for medically
Necessary care.

Share of costs for services pursuant to Part 3 (commencing with, Section 5800),
and Part 4 (commencing with Section 5850) of this division, shall be determined
in accordance with the Uniform Method for Determining Ability to Pay
applicable to other publicly funded mental health services, unless this Uniform
Method is replaced by another method of determining co-payments, in which
case the new method applicable to other mental health services shall be
applicable to services pursuant to Part 3 (commencing with Section 5800}, and
Part 4 (commencing with Section 5850} of this division.

The finding established pursuant to this act shall be utilized to expand mental

“health services. Except as provided in subdivision (j) of Section 5892 due to the
" state's fiscal crisis, these funds shall not be used to supplant existing state or

county funds utilized to provide mental health services. The state shall continue
to provide financial support for mental health programs with not less than the
same entitlements, amounts of allocations from the General Fund or from the
Local Revenue Fund 2011 in the State Treaswry, and formula distributions of
dedicated funds as provided in the last fiscal year which ended prior to the
effective date of this act. The state shall not make any change to the structure of
financing mental health services, which increases a county's share of costs or
financial risk for mental health services unless the state includes adequate:
funding to fully compensate for such increased costs or financial risk. These
finds shall only be used to pay for the programs authorized in Section 5892.
These funds may not be used to pay for any other program. These funds may not
be loaned to the state General Fund or any other fund of the state, or a county
general fund or any other county fund for any purpose othér than those
authorized by Section 5892.

Notwithstanding subdivision (a), the Controller may use the funds created
pursuant to this part for loans to the General Fund as provided in Sections 16310
and 16381 of the Government Code. Any such loan sha]l be repaid from the
General Fund with interest computed at 110 percent of the Pooled Money
Investment Account rate, with interest commencing to accrue on the date the loan
is made from the fund. This subdivision does not authorize any transfer that
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would interfere with the carrying out of the object for which these finds were.
created, B

Commencing July 1, 2012, on or before the 15th day of each month, pursuant to
a methodology provided by the State Department of Health Care Services, the
Controller shall distribute to each Local Mental Health Service Fund established
by counties pursuant to subdivision () of Section 5892, all unexpended and -
unreserved funds on deposit as of the last day of the prior month in the Mental

Heatth SUIVibt:S‘*F‘[I]Id,_eSthﬁSth_Pm suant to-Section 5390, for the prov tsiorrof
programs and other related activities set forth in Part 3 {commencing with
Section 5800), Part 3.2 (commencing with Section 5830), Part 3.6 (commencing
with Section 5840), and Part 4 (commencing with Section 5850).

Counties shall base their expenditures on the county mental health program's
three-year program and expenditure plan or annual update, as required by Section
5847. Nothing in this subdivision shall affect subdivision (a) or (b).

In order to promote efficient implementation of this act the county shall use

funds distributed from the Mental Health Services Fund as follows:

(1) In 2005-06, 2006-07, and in 2007-08 10 percent shall be placed in a trust
fund to be expended for education and fraining programs pursuant to Part
3.1. ;

(2) In 2005-06, 2006-07 and in 2007-08 10 percent for capital facilities an
technological needs distributed to counties in accordance with a formula
developed in consultation with the California Mental Health Directors
Association to implement plans developed pursuant to Section 5847.

(3) Twenty percent of funds distributed to the counties pursuant to subdivision
(c) of Section 5891 shall be used for prevention and early intervention
programs in accordance with Part 3.6 (commencing with Section 5840) of

(4) The expenditure for prevention and early intervention may be increased in
any county in which the department determines that the increase will
decrease the need and cost for additional services to severely mentally ill
persons in that county by an amount at least commensurate with the proposed

(5) The balance of funds shall be distributed to county mental health programs
for services to persons with severe mental illnesses pursuant to Part 4
(commencing with Section 5850), for the children's system of care and Part 3
(commencing with Section 5800), for the adult and older adult system of

(6) Five percent of the total funding for each county mental health program for
Part 3 (commencing with Section 5800), Part 3.6 (commencing with Section
5840), and Part 4 (commencing with Section 5850) of this division, shall be
utilized for innovative programs in accordance with Sections 5830, 5847, and

(©)
(@
5892.  (a)

this division.
increase.
care.
5848.

(b)

In any year after 2007-08, programs for services pursuant to Part 3 (commencing
with Section 5800), and Part 4 (commeneing with Section 5850) of this division
may inclnde funds for technological needs and capital facilities, human resource
needs, and a prudent reserve to ensure services do not have to be sigpificantly
reduced in years in which revenues are below the average of previous years. The

total allocation for purposes authorized by this subdivision shall not exceed 20

percent of the average amount of funds allocated to that county for.the previous
five years pursuant to this section.
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The allocations pursuant to subdivisions (a}and (b) shall include funding for
annual planning costs pursuant fo Section 5848. The total of these costs shall not
exceed 5 percent of the total of annual revenues recetved for the fund. The
planming costs shall include funds for county merital health programs to pay for
the costs of consumers, family members, and other stakeholders to participate in
the planming process and for the planning and implementation required for
private provider confracts to be significantly expanded to provide additional

(d)

(e)

®

&)
(k)

services pursuanttoPart 3-feommencing with Sectiorr 5800), and Part4
(commencing with Section 5850) of this division.
Prior to making the allocations pursuant to subdivisions (a), (b) and (c), funds
shall be reserved for the costs for the State Department of Health Care Services,
the California Mental Health Plarming Council, the Office of Statewide Health
Planning and Development, the Mentat Health Services Oversight and
Accountability Commission, the State Department of Public Health, and any
other state agency to implement all duties pursuant to the programs set forth in
this section. These costs shall not exceed 3.5 percent of the total of annual
revenues received for the fund. The administrative costs shall include funds to '
assist consumers and family members to ensure the appropriate state and county
agencies give full consideration to concerns about quality, structure of service
delivery, or access to services. The amounts allocated for administration shall
include amounts sufficient to ensure adequate research and evaluation regarding
the effectiveness of services being provided and achievement of the outcome
imeasures set forth in Part 3 (commencing with Section 5800), Part 3.6
(commencing with Section 5840), and Part 4 (commencing with Section 5850) of
this division. The amount of funds available for the purposes of this subdivision
in any fiscal year shall be subject to appropriation in the annual Budget Act.
In 2004-05 funds shall be altocated as follows:
(1) Forty-five percent for education and training pursuant to Part 3.1
(commencing with Section 5820) of this division.
(2) Forty-five percent for capital facilities and technology needs in the manner
specified by paragraph (2) of subdivision (a).
(3) Five percent for local planming in the manner specified in subdivision (c).
(4) Five percent for state implementation in the manner specified in subdivision

@.

" Each county shall place all funds received from the State Mental Health Services

Fund in a local Mental Health Services Fund. The Tocal Mental Health Services
Fund balance shall be invested consistent with other county funds and the interest
earned on the investments shall be transferred into the fund. The eamings on
investment of these funds shall be available for distribution from the fund in
future years. ' :

All expenditures for county mental health programs shall be consistent with a
currently approved plan or update pursuant fo Section 5847,

Other than funds placed in a reserve in accordance with an approved plan, any
funds allocated to a county which have not been spent for their authorized
purpose within three years shall revert to the state to be deposited info the fund
and available for other counties in firture years, provided however, that funds for
capital facilities, technological needs, or education and training may be retained
for up to 10 years before reverting to the fund.

If there are still additional revenes available in the fund after the Mental Health
Services Oversight and Accountability Commission has determined there are
prudent reserves and no unmet needs for any of the programs funded pursuant to
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this section, including all purposes of the Prevention and Early Intervention
Program, the commission shall develop a plan for expenditures of these revenues
to further the purposes of this act and the Legislature may appropriaie these funds
for any purpose consistent with the commission's adopted plan which furthers the
purposes of this act. '
For the 2011-12 fiscal year, General Fund revenues will be insufficient to fully
fund many existing mental health programs, mcludmg Early and Periodic

Screening; Diagnoss; amd Freatment (EPSDT), Medi-Cat-Specialty Mentat:
Health Managed Care, and mental health services provided for special education

pupils. In order to adequately fund those programs for the 2011-12 fiscal year

and avoid deeper reductions in programs that serve individuals with severe

mental illness and the most vulnerable, medically needy citizens of the state,

prior to distribution of funds under paragraphs (1) fo (6), nclusive, of subdivision

(a), effective July 1, 2011, moneys shall be allocated from the Mental Health

Services Fund to the counties as follows:

(1) Commencing July 1, 2011, one hundred eighty-three million six hundred
thousand dollars ($183,600,000) of the funds available as of July 1, 2011, in
the Mental Health Services Fund, shall be allocated in a manner consistent
with subdivision (c) of Section 5778 and based on a formula determined by -
the state in consultation with the California Mental Health Directors
Association to meet the fiscal year 2011-12 General Fund obligation for
Medi-Cal Specialty Mental Health Managed Care.

(2) Upon completion of the allocation in paragraph (1), the Controller shall
distribute to counties ninety-eight million five hundred eighty-six thousand
dollars ($98,586,000) from the Mental Health Services Fund for mental
health services for special education pupils based on a formula determined by
the state in consultation with the California Mental Health Directors
Associafion.

(3) Upon completion of the allocation in paragraph (2), the Controlter shall
distribute to counties 50 percent of their 2011-12 Mental Health Services Act
component allocations consistent with Sections 5847 and 5891, not to exceed
four hundred eighty-eight million dollars ($488,000,000). This allocation
shall commence beginning August 1, 2011.

(4) Upon completion of the allocation in paragraph (3), and as revenues are
deposited into the Mental Health Services Fund, the Controller shall .
distribute five hundred seventy-nine million dollars ($579,000,000) from the -
Mental Health Services Fund to counties to meet the General Fund obligation
for EPSDT for fiscal year 2011-12. These revenues shall be distributed to
counties on a quarterly basis and based on a formula determined by the state
in consultation with the California Mental Health Directors Association.
These funds shall not be subject to reconciliation or cost settlement.

(5) The Controller shall distribute to counties the remaining 2011-12 Mental
Health Services Act component allocations consistent with Sections 5847
and 5891, beginning no later than April 30, 2012. These remaining
allocations shall be made on a monthly basis.

(6) The total one-time allocation from the Mental Health Services Fund for
EPSDT, Medi-Cal Specialty Mental Health Managed Care, and mental health
services provided to special education pupils as referenced shall not exceed
eight hundred sixty-two million dollars ($862,000,000). Any revenues
deposited in the Mental Health Services Fund in fiscal year 2011-12 that
exceed this obligation shall be distributed to counties for remaining fiscal
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year 201 1-12 Mental Health Services Act component allocations, consistent
with Sections 5847 and 5891,
(k) Subdivision (j) shall not be subject to repayment.
(I)  Subdivision (j) shall become inoperative on July 1, 2012.
(a) Inany year in which the funds available exceed the amount allocated to counties,
such funds shall be carried forward to the next fiscal year to be available for
distribution to counties in accordance with Section 5892 in that fiscal year.

5894,

5895,

5897.

~(by—Al-fimds-deposited-into-the Mentat Health-Services Fund-shall-be-invested-inthe
same manner in which other state funds are invested. The fund shall be increased
by its share of the amount earned on investments.
Tn the event that Part 3 (commencing with Section 5800) or Part 4 (commencing with
Section 5850) of this division, are restructured by legislation signed mto law before the
adoption of this measure, the funding provided by this measure shall be distributed in
accordance with such legislation; provided, however, that nothing herein shall be
construed to reduce the categories of persons entitled to receive services.
In the event any provisions of Part 3 (commencing with Section 5800), or Part 4
(commencing with Section 5850) of this division, are repealed or modified so the
purposes of this act cannot be accomplished, the funds in the Mental Health Services
Fund shall be administered in accordance with those sections as they read on January 1,

. 2004,

(a). Notwithstanding any other provision of state law, the State Department of Health
Care Services shall implement the mental health services provided by Part 3
(commencing with Section 5800), Part 3.6 (commencing with Section 5 840), and
Part 4 (commencing wifh Section 5850) of this division through contracts with
county mental health programs or counties acting jointly. A contract may be
exclusive and may be awarded on a geographic basis. As used herein a county
mental health program includes a city receiving funds pursuant to Section 5701.5

(b) Two or more counties acting jointly may agree to deliver or subcontract for the
delivery of such mental health services. The agreement may encompass all or any
part of the mental health services provided pursuant to these parts. Any
agreement between counties shall delineate each county’s responsibilities and
fiscal liability.

(c) The department shall implement the provisions of Part 3 (commencing with
Section 5800}, Part 3.2 (commencing with Section 5830), Part 3.6 (commencing
with Section 5840), and Part 4 {commencing with Section 5850) of this division
through the annual county mental health services performance contract, as
specified in Chapter 2 (commencing with Section 5650) of Part 2 of Division 5.

(d) 'When a county mental health program is not in compliance with its performance
contract, the department may request a plan of correction with a specific time-
line to achieve improvements. - .

(e) Contracts awarded by the State Department of Health Care Services, the
California Mental Health Planning Council, the Office of Statewide Health
Planning and Development, and the Mental Health Services Oversight and
Accountability Commission pursuant to Part 3 (commencing with 5800), Part 3.1
(commencing with 5820), Part 3.2 (commencing with Section 5830), Part 3.6
(commencing with Section 5840), Part 3.7 (commencing with Section 5845), Part
4 (commencing with Section 5850), and Part 4.5 (commencing with Section
5890) of this division, may be awarded in the same manner in which contracts
are awarded pursuant to Section 5814 and the provisions of subdivisions (g) and
(h) of Section 5814 shall apply to such confracts. '
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(f) - For purposes of Section 5775, the allocatior of funds pursuant to Section 5892
which are used to provide services to Medi-Cal beneficiaries shali be included in
calculating anticipated county matching funds and the transfer to the State
Department of Health Care Services of the anticipated county matching funds
needed for community mental health PrOZTans.

5898. The State Department of Health Care Services, in consultation with the Mental Health

Services Oversight and Accountability Commission, shall develop regulations, as

—————mecessary, for the State Department- of Health-Care-Services;the Mental Health—m — — — — ————

Services Qversight and Accountability Commission, or designated state and local
agencies to implement this act. Regulations adopted pursuant to this section shall be

. developed with the maximum fea51b1e opportunity for public participation and
comments.

5899.  (a)  The State Department of Health Care Servwes, in consultation with the Mental
Health Services Oversight and Accountability Commission and the California
Mental Health Directors Association, shall develop and administer instructions
for the Annual Mental Health Services Act Revenue and Expenditure Report.
This report shall be submitted electronically to the department and to the Mental
Health Services Oversight and Accountability Commission.

(by  The purpose of the Annnal Mental Health Services Act Revenue and
Expenditure Report is as follows:
(1) Identify the expenditures of the Mental Health Services Act (MIISA) funds
that were distributed to each county.
(2) Quantify the amount of additional funds generated for the mental health
system as a result of the MHSA.
(3} Identify unexpended funds, and interest earned on MIISA funds.
(4) Determine reversion amounts, if applicable, from prior {iscal year
distributions.
(¢) This report is intended to provide information that allows for the evaluation of the
following: ‘
(1) Children’s systems of care.
(2) Prevention and early intervention strategies,
(3) Innovative projects.
(4) Workforce education and training.
(5) Adults and older adults systems of care.
{6) Capital facilities and technology needs.

SECTION 16

The provisions of this act shall become effective January 1 of the year following passage of the
act, and its provisions shall be applied prospectively.

The provisions of this act are written with the expectation that it will be epacted in November of
2004. In the event that it is approved by the voters at an election other than one which occurs
during the 2004-05 fiscal year, the provisions of this act which refer to fiscal year 2005-06 shall
be deemed to refer to the first fiscal year which begins after the effective date of this act and the
provisions of this act which refer to other fiscal years shall refer fo the year that is the same
mumber of years after the first fiscal year as that year is in relationship to 2005-06.

SECTION 17
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Notwithstanding apy other provision of law to the confrary, the department shall begin
implementing the provisions of this act immediately upon its effective date and shall have the
authority to immediately make any necessary expenditures and {o hire staff for that purpose.

SECTION 18
i ne ik - amlich 1ol :
Thisact shall be broadly-eonstrucd to-accomplish its-purpeses-Adtof the provisions ofthis-Act

may be amended by a 2/3 vote of the Legislature so fong as such amendmments are consistent with
and farfher the intent of this act. The Legislature may by majority vote add provisions to clarify
procedures and terms including the procedures for the collection of the tax surcharge imposed by
Section 12 of this act. '

SECTION 19
If any provision of this act is held to be unconstitutional or invalid for any reason, such

unconstitutionality or invalidity shall not affect the validity of any other provision.

SECTION 1 (of AB1060)

(a) The Legislature hereby finds and declares that the statitory changes in this act are
consistent with, and further the intent of, the Mental Health Services Act. These specified
changes are necessary to adequately fund essential mental health services that would
otherwise be significantly and substantially reduced or elimiated absent this temporary
funding support.

(b)  Further, it is the intent of the Legislature to ensure continued state oversight and
accountability of the Mental Health Services Act. In eliminating state approval of county
mental health programs, the Legislature expects the state, in consultation with the Mental
Health Services Oversight and Accountability Commission, to establish a more effective
means of ensuring that county performance complies with the Mental Health Services
Act. )
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City and County of San Frﬁncisco Department of Human Resources

PERSONAL SERVICES CONTRACT SUMMARY (“PSC FORM 1)

Department: AIRPORT COMMISSION Dept. Code: AIR
Type of Request: U initial Modification of an existing PSC {PSC # 4019 12/13}
Type of Approval: [] Expedited Regular (L] Omit Posting)

Type of Service: Design-Build Services for Terminal 3 Improvement Projects

Funding Source;_ Alrport Capital Funds

PSC Original Approved Amount: $150,000 000 PSC Original Approved Duration: _10/01/12 - 10/01/16 (4 years 1 day
PSC Mod#1 Amount__ $75,000,000 PSC Mod#1 Duration:  10/02/16-12/31/17 (1 year 13 weeks)
PSC Mod#2 Amount: __$25,000,000 . PSC Mod#2 Duration;__no duration added

PSC Cumulative Amount Proposed: _$250,DDD,QDQ_ PSC Cumulative Duration Proposed:_5 years 13 weeks

1. Description of Work
A. Scope of Work:

Design/construction svs necessary for the Design-Build (DB) Terminat 3 (T3) Improvement Projects. DB T3
Project will provide a building expansion fo expand the Tran. Sec. Admin. (TSA} security screening checkpoint,
improve circulation, meet the latest security requirements & improve passenger throughput per forecast demand.
The Project will remodel existing Hold Rooms, restrooms, passenger amenities, & aifline/concessions shell space,
ali with new finishes, fumniture, fixtures & equipment. Scope of work will include new Art Enrichment; Concessions;
terminal seismic upgrade; utilities, Visual/Audible Paging System; Static/Dynamic Signage; Hydrant Fuel Systemn;
Passenger Boarding Bridges (PBB) upgrades; Aircraft Apron Paving; Special Systems rooms, Tenant Wiring
Closets, WIFI infrastructure; new Access Control & close circuit television {CCTV) systems. The prOJect will
reconfigure the TSA security checkpoint and departures lobby to improve security and operational efficiency. This
project will be LEED cerfified.

B.  Explain why this service is necessary and the consequence of denial:
Along with the aging infrastructure, the Alrport continues to experience strong passenger growth, both of which
require the Airport to upgrade rnany facilities and renovate passenger terminals, boarding areas, TSA security
checkpoinis to improve operational efficiency, lmprove safety/security, and meet forecast demand. SFO has
determined that for the most benefit, this project is to employ the design-build project defivery method. Denial will
cause project delays, which will affect customer service, delay the implementation of security measures, and
result in lost revenues. : .

C.  Has this service been provided in the past. !f so, how? If the service was provided via a PSC, provide the most

recently approved PSC # and upload a copy of the PSC.
"Yes, PSC 4019-12-13

D.  Will the contract{s) be renewed? Yes, if there continues to be a need at SFO.

_

request: Building Inspectors - 6331, 6333; Architect & Engineers, Local 21;

P T T e s T A E L S LSS L L it il bt

FOR DEPARTMENT OF HUMAN RESOURCES USE

2. Upion Notification: On 05/27/15, the Department notified the following employee organizations of this PSC/RFP

ooy 40181213
DHR Analysis/Recommendation:
Commission Approval Required

Civit Service Commission Action:

DHR Approved for 07/20/2015 ' '
pprovec ior _g3— . July 2013



City and County of San Francisco Department of Human Resources

3. Description of Reguired Skills/Expertise

A. Specify required skills and/or expertise:

DB experience on airport terminals, boarding areas, PBBs, Baggage Handiing Systems {(BHS), airport security,
Concessions Program Dev. and Information Technology (I7) is essential. A DB contractor must provide
architectural, engineering & construction skills with specific expertise in airport ferminal & boarding area
renovation & cost and schedule control expertise. Specialized expertise inctudes skills, knowledge & experience
in Airport operations, special systems, terminal testing & commissioning expernence.

-B——Which:-if-ary-civitservice class(es) normally-perform{s} this work? —————
1052,1054,5207,5211,6318,6331,6333,5268,

C. Wil contractor provide facilities and/or equipment not currently possessed by the City? if yes, explain:
Na.

4. Why Classified Civil Service Cannot Perform
A. Explain why civil service classes are not applicable:

The existing architectural (5268) and engineering (5201-5241) classifications exist but do not have the project
required expertise and specialized skills related to airport terminal and boarding area design and construction.

B. Would it be practical to adopt a new civil service class to perform this work? Explain.

As stated above, classifications exist but not with the specialized knowledge of airport requirements; major new
construction or remodeling of airport terminal and boarding areas as these do not oceur frequently enough to
justify permanent staffing.

5. Additional Information (if “yes”, attach explanation] YES N.O
A. Will the contractor directly supervise City and County employee? !
B. Will the contractor train City and County e.mployee? [j '
C. Are there legal mandates requiring the use of contractual services? |
D. Are there federal or state grant requirements regarding the use of [l
" contractual services?
E. Has a board or commission determined that contracting is the most eﬂ’ecﬁve O

way to provide this service?

F. Will the proposed work be completed by a contractor that has a current PSC |

contract with your department? Hensel Phelps Const. Co. will continue work on this contract,

THE ABOVE INFORMATION IS SUBMITTED AS COMPLETE AND ACCURATE ON BEHALF OF THE DEPARTMENT HEAD
ON 05/27/15 BY:

Name: Cynthia Avakian Phone: 650-821-2014 Email: cynthia.avakian@ftysfo.com

Address: P. O. Box 8097 San Francisco, CA 94128

J 1
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Cynthia Avakian (AIR)

From: dhr-psccoordinator@sfgov.org on behalf of cynthia.avakian@flysfo.com

Sent: Wednesday, May 27, 2015 12:59 PM

To: Cynthia Avakian (AIR); L21PSCReview@ifpte21.org; Cynthia Avakian (AIR); DHR-
PSCCoordinator, DHR (HRD); Isen, Richard (TIS) _

Subject: Receipt of Modification Request to PSC # 4019 12/13 - MODIFICATIONS

PSC RECEIPT of Modification notification sent to Unions and DHR

The AIRPORT COMMISSION — AIR has submitted a modification request for a Personal Services Contract {PSC) for
$25,000,000 for services forthe period May 27, 2015 — December 31, 2017. For all Modification requests, there is a 7-
Day noticed to the union(s) prior to DHR Review,

If SEIU is one of the unions that represents the classes you identified in the initial PSC and the cumulative amount of the
request is over $100,000, there is a 60 day review period for SEIU

After logging into the system please select link below:

http://apps.sfeov.org/dhrdrupal/node/2045
£mail sent to the following addresses: L21PSCReview@ifpie2i.org
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“ynthia Avakian (AIR)

From: Cynthia Avakian {AIR)

Sent: Monday, June 15, 2015 12:07 PM :
To: - _ ‘sfbialf-}@gmai‘l.com‘; Donnelly, Edward (DBD)
Ce DHR-PSCCoordinator, DHR (HRD)

Subject: FW: PSC 4019-12/13

Attachments: PSC 4019-12_13 DB T3 Imp Form 1 Mod 2.pdf
Importance:' ' High

Edward,

| was told by DHR that the SF Buiiding Inspector.union has not completed their union profije in the PSC Database so |
have created a pdf of the information we have in the database.

Please let me know if you have further questions. Thanks,

Cynthia Avakian

Director, Contracts

San Francisco International Alrpert

?. 0. Box 8097, San Francisco, CA 94128
E-mail; cynthia.avakian@flysfo.com
Phone: (650) 821-2014

From: DHR-PSCCoordinator, DHR (HRD}
Sent: Monday, June 01, 2015 11:41 AM
To: Cynthia Avakian (AIR) '
Cc: DHR-PSCCoordinator, DHR (HRD)

. Subject: RE: PSC 4015-12/13
Importance: High

Hi Cynthia,

| cannot see the San Francisce Building Inspectors’ Associaticn (PDF) union notification. Please notify them and upload the
union notification to the PSC database. Thankyou.

Thank you,

Suzanwne Chol

Citywide PSC Coordinator
415-557-4886

Note: For all inguiries/correspondences regarding Personal Services Contracts (PSCs) please send requests directly to ‘
DHR-PSCCoordinator@sfgov.org for record keeping and review processing. Please do not send them to my emait
address because it may be overlooked. Thankyou '

From: Chol, Suzanne (HRD)
Sent: Monday, June 01, 2015 10:10 AM
To: Cynthia Avakian (AIR)
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Cc: DHR-PSCCoordinator, DHR (HRP)

Subject: PSC 4019-12/13

importance: High

PSC 4019-12/13 is tentatively scheduled for 7/6/2015 CSC Meeting.

Please check to make sure that Building lnspector’s union has been notified. Thank you.

Thank you,

__ Suzbwnal Chol
Citywide PSC Coordinator
415-557-4886

Note: For all inquiries/correspondences regai"ding Personal Services Contracts {PSCs) please send reques‘ﬁs directly to
DHR-PSCCoordinator@sfgov.org for record keeping and review processing. Please do not send them to my email
adcress because it may be overlooked. Thank you
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During Modification #1, the term was extended beyond five (5} years to address some delays in the

project.
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~ AIRPORT COMMISSION
7 CITY AND COUNTY OF SAN FRANCISCO

aesotutionno_ 12 0118

AUTHORIZATION TO ISSUE A REQUEST F OR QUALIFICATIONS (RFQ) AND A REQUEST FOR

PROPOSAL (RFP) FOR CONTRACT 9048.A, DESIGN-BUILD SERVICES FOR TERMINAL 3 CHECKPOINT

AND BUILDING EXPANSION PROJECT

WHEREAS,

the Terminal 3 Program was established to ensure the proper design and construction coordination

’

WHEREAS,

WHEREAS,

WHEREAS,

WHEREAS,

WHEREAS,

WHEREAS,

WHEREAS,

WHEREAS,

WHEREAS,

WHEREAS,
RESOLVED,

Wﬁﬁﬁ%mﬁnﬂ%ﬂmkmﬁtmdﬂﬂldﬁgﬁpmﬁn?qum@eﬁdmgﬂfeﬁ@%}

Improvements Project, and

the BAE scope of work is currently in progress, through Contract 8974.B, with Hensel Phelps
Construction Company, with a current schedule fo return the Boarding Area E gates to service by

" November of 2013; and

the T3 Checkpoint scope of work has now been developed to the extent that design-build services are
necessary fo continue to design the proposed improvements and assist with the evaluation of proposed
additional scope; and

Staff recommends a design-build approach and that contractor's qualifications be considered as part of the
selection process as allowed under Section 6.61 (F) of the Administrative Code as the project is of a
highly complex nature, as it involves work within an operating Terminal and integration of Airport and
airlines” systems; and

it is in the public's best interest that qualifications be considered in the procufcment process and that the
contract not be awarded solely on a low bid basis; and :

Staff will prequalify finms based on a minimur qualifications application established in the RFQ, and
convene a Selection Panel to review and score the technical proposals to develop a shortlist of up to 5 of
the highest scoring firms based on objective criteria contained in the RFP; and

the Selection Panel will conduct interviews with the shortlisted firms, and score the firms based on the
RFP criteria; and - ‘

based on the results of the technical proposals, interviews and cost evaluation, Staff will rank the firms,
negotiate with the highest-ranked proposer, and, upon successfully negotiating a contract, retusn to the
Commission with a recommendation to award a contract to the highest ranked design-build firm; and

the total estimated cost of Coniract 9048.A is in the amount of $38M for the base scope of work, with an
additional order-of-magnitude amount of $30M for anticipated improvements to the BAF “Plaza,” the
BAF tunnel, and infrastructure and systems refurbishment, which will be further developed and refined
with the assistance with the 9048.A Design-Build contractor; and : :

the contract will be funded through the Airport’s Capital [mprovement Program; and

the duration of the proposed contract is 30 months; now, therefore be it

that the Commission hereby authorizes the Director to issue a Request for Qualifications and Request for
Proposals for Contract No. 9048.A, Design-Build Services for Terminal 3 Checkpoint and Building

Expansion Project and further authorizes staff to negotiate a contract with the highest-ranked proposer.

1 hereby cmﬁ that the foregoing resolution was adopted by the Airpart Commission

JUN 03 2012

at its meeting of- : SN

_g‘ - { ) Secretary



City and County of San Francisco Department of Human Resources

PERSONAL SERVICES CONTRACT SUMMARY [“PSC FORM 1”-)

Department: AIRPORT COMMISSION Dept. Code: AIR
Type of Request: CJ Initial Modification of an existing PSC (PSC # 4021-12/13)
Type of Approval: [ Expedited Regular (L] Omit Posting)

Type of Service: Enterprise-wide Contract Monitoring and Compliance System

Funding Source:__ Airport Operating Funds

PSC Original Approved Amount $500,000 PSC Original Approved Duration: _10/01/12 - 09/30/18 (6 years)
PSC Mod#1 Amount___$800.000 PSC Mod#1 Duration:  08/08/15-12/31/419 (1 year 13 weeks)
PSC Mod#2 Amount: PSC Mod#2 Duration:

PSC Cumulative Amount Proposed: _$1 300 000 PSC cumulative Duration Propesed._7 years 13 weeks

1. Description of Work

A. Scope of Work: ‘
The Airport has determined that it is necessary to acquire an enterprise-wide system where contract information is
effectively maintained in one repository for timely consumption, decision making and reporting; thereby,
streamlining communications and productivity throughout the contract management life cycle. [See attachment for
the rest of Question 1A.]

B.  Explain why this service is necessary and the conseguence of denial:

The Airport relies on staff collaborating across divistons to ensure that all contract management processes are
completed effectively and efficiently. Currently, absent an enterprise-wide contract system and central repository,
each division is required to independently track core contract information. [See attachment for the rest of
Question 1B.] ‘

C. Has this service been provided in the past. If so, how? If the service was provided via a PSC, provide the most

recently approved PSC # and upload a copy of the PSC.
This is a new service

D. Will the contract{s) be renewed? Yes, if there continues fo be a need for such services at the Airport.

2. Union Notification: On '05/09/15, the Department notified the foliowing employee organizations of this PSC/RFP

. _—
request; Professional & Tech Engrs, Local 21; ;

PR PR TP TR LT P T AL TS L S S S LAl s LR R R Rt

FOR DEPARTMENT OF HUMAN RESOURCES USE
pscy  4021-12/13

DHR Analysis/Recommendation:

Civil Service Commission Action:

Commission Approval Required

DHR Approved for 07/20/2015
July 2013
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City and Couxty of San Francisco Department of Human Resources

3. Description of Reqguired Skills/Expertise

A Specify required skills and/or expertise:

Contractor to have extensive knowledge of contract management systems (software and bus;ness processes), as
applied fo an airport environment where different contract types are managed.

— e e--Which Hany; civil service elass(es) normally performi{s)-this-work?

1031,1032,1033,

C. Will contractor provide facilities and/or equipment not currently possessed by the City? If yes, explain:
No.

4. Why Classified Civil Service Cannot Perform

A. Explain why civil service classes are not applicable:

Civil service classifications are not applicable because specialized skills and level of the system knowledge are
only available through the software provider. Implementation of the system is expected to occur during a
specified timeframe; subsequently, software maintenance and support of the proposed systern is to be provided
by the solution owner.

B. Would it be practical to adopt a new civil service class to perform this work? Explain.

No, the proposed impiementation work is of a limited duration involving specialized knowledge. Likewise,
subsequent support and maintenance will require specialize-knowledge and skills and will be provided by the

vendor.
5. Additional Information (if “yes”, attach explanation) YES NO -
A. Will the contractor directly supervise City and County employee? 1 :
B. Will the contractor train City and County employee? 1
[See attachment for Question 58.]
C. Arethere legal mandates requiring the use of contractual services? 1
D. Are there federal or state grant requirements regarding the use of [

contractual services?

&

E. Has a board or commission determined that contracting is the most effective [

- way to provide this service?

E. -Will the proposed work be completed by a contractor that has a current PSC o

contract with your department? Unknown at this time.

THE ABQVE INFORMATION 1S SUBMITTED AS COMPLETE AND ACCURATE ON BEHALF OF THE DEPARTMENT HEAD
ON 06/09/15 BY:

Name: Cynthia Avakian Phone: 850-821-2014 gmail: cynihia.avakian@flysfo.com

Address: P.O. Box 8097 San Francisca, CA 94128
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Receipt of Union Notification(s)
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Cynthia Avakian (AIR)

From: dhr-psccoordinator@sfgov.org on behalf of cynthia.avakian@flysfo.com

Sent: Tuesday, June 09, 2015 6:56 PM

Ta: : Cynthia Avakian {(AIR); L21PSCReview@ifpteZl.org; Cynthia Avakian (AIR); DHR~-
: PSCCoordinator, DHR (HRD); Isen, Richard (T15)

Subject: Receipt of Modification Request to PSC # 4021-12/13 - MODIFICATIONS

PSC RECEJPT of Modification notification sent to Unions and DHR

The AIRPORT COMMISSION — AIR has submitted a modification request for a Personal Services Contract (PSC) for
$800,000 for services for the period June 9, 2015 — Decemnber 31, 2013. For all Modification requests, there is a 7-Day
noticed to the union(s) prior to DHR Review.

If SEIU is one of the unions that represents the classes you identified in the initial PSC and the cumulative amount of the
_reguest is over SlO(_J,OOO, there is a 60 day review period for SEIU ‘

After logging into the system please select fink below:

http://apps.sfgov.org/dhrdrupal/node/5087
Email sent to the following addresses: L21PSCRewew@sfpte21 org
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Additional Attachment(s) |
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PSC 4021-12/13 Mod 1

Duration

‘-Forél'['"PSCs_ if'%ﬁé'-durait'ion requested is 5 'yegfs or more, an explanation is‘_‘rleaiq'i_red-_hiétjb_"ri‘cal{ PSC reguired; "

The 6 year duration was linked to the RPF term.
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PSC 4021-12/13 Original:
Question 1A.

The system to be provided by the successful proposer shall address all business requirements, including
capability to: (1) Enable input, maintenance and fracking of contract information for Airport contracts
across the contract management life-cycle, (2) Accommodate concurrent usage by different user groups

with appropriate access levels to allow for Contract/Project Managers, senior level management,
Confracts staff, Accounting and other stakeholders to utilize the system, (3) Create and manage alerts and
notifications to streamline communications, (4) Search, filter and query on specified contract data, (5)
Develop outputs and reports that can optimize management, certification and compliance of contracts, (6)
Develop workflows/checklists that can aid in the review and approvals of contract processes, and (7)
Integrate with other defined systems including data imports and outpuis in specified formats to avoid data
duplication and redundant processes. '
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PSC 4(21-12/13 Criginal:
Question 1B.

Duplication. of such information can introduce delays in the exchange of quality contract data. Staff and
other Airport stakeholders would benefit from an enterprise-wide system where contract information is
effectively maintained in one repository for timely consumptiosn, decision making and reporting; thereby,

streamlining communications and productivity throughout the contract management life-cycle. The
system will further allow the Airport to report on key contract metrics for improved monitoring and

- compliance. Denial of these services will jeopardize the Airport's ability to effectively manage contract
management lifecycle and timely delivery of information for decision making and in response to
inquiries.
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PSC 4021-12/13 Original:
Question 5B.

Svstemns Adminisiration training, ~ 50-100 hours {or IS Operators & Administrators (~5)
User training, ~ 200-250 hours for various project Imanagers, analysts, and other Ajrport staff (-~ 50).

~100-



City and County of San Francisco Department of Human Resources

PERSONAL SERVICES CONTRACT SUMMARY {“PSC FORM 17)

Department: JUVENILE PROBATION Dept, Code: JUV
Type of Request: L1 Initial Modification of an existing PSC (PSC # 31308 - 13/14)
Type of Approval: [ Expedited Regular - {1 Omit Posting)

Type of Service: Recreation Services

Funding Source:__General Funds

PSC Original Approved Amount $150,000 PSC Original Approved Duration: _11/01/14 - 10/31/17 (3 years)
PSC Mod#1 Amount___$140,000 PSC Mod#1 Duration:  05/01/15-04/306/17 (0 sec)
PSC Mod#2 Amount: PSC Mod#2 Duration;

PSC Cumulative Amount Proposed: _$290 600 PSC Cumuiative Duration Proposed:_2 years 25 weeks

1. Pescription of Werk

A. Scope of Work:
The Juvenile Probation Department (JPD) seeks vendors to provide recreational sefvices to youth at JPD facilities.
The Contractor shall provide recreational services on site at Juvenite Hall and/or 1.og Cabin Ranch. The vendor will
play an integral role in creating a recreational setting that is in a safe and secure therapeutic environment. JPD
seeks recreational activities, that offer diversity to youth and contributes to the total education of the youth while in
detention, these services will provide youth the opportunity to engage in productive and artistic behavior. The
vendor will play an important role and will assist JPD in a multifaceted approach to rehabilitate youth.

B. Explain why this service is necessary and the consequence of denial:

The service is necessary to ensure the City is in compliance with State statute.
The statute requires the City provides recreation services fo youth that are in custody. If the service is not -
approved the City will have trouble meeting State regulations. s

C. Has this service been provided in the paét. If so, how? If the service was provided via a PSC, provide the most
recently approved PSC # and upload a copy of the P5C.

No
D, Wil the contract(s) be renewed? Yes

2. Union Notification: On 04/13/15, the Department notified the following employee organizations of this PSC/RFP
request; SEIU Local 1021; SEIU 1021 Miscellaneous; Management & Superv Local 21; '

***#********#**************é*********************##**#***************************I#***

FOR DEPARTMENT OF HUMAN RESOURCES USE
psc# 31308 - 13/14

DHR Analysis/Recommendation:

Civil Service Commission Action:

Commission Approval Required

DHR Approved for 07/20/2015
July 2013
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City and County of San Francisco . Department of Human Resources

3. Description of Required Skills/Expertise

A. Specify required skilis and/or expertise:

Experience with providing recreational services to youth ages 9 fo 19 years of age.

Ability fo provide services in a Juvenile Detention Center. Familiarity with the juvenile justice system in San
Francisco. Ability to have all staff who engages with youth takes an on-line PREA (Prison Rape Elimination Act)
Training. Experience in compifing data and writing reports summarizing work performed. Written and oral
communication skills,

B. -Which if-any, civil service classles) normally perform(s}-this work?
3279,3280,3283,3284,3286,3287,3289,3281,3292,

~C. Will contractor provide facilities and/or equipment not currently possessed by the City? If yes, explain:

There is a possibility vendors may bring their own supplies, however the Department is uncertain if that will be
necessary at this time.

4. Why Classified Civil Service Cannot Perform
A. Explain why civil service classes are not applicable:

These services are fypically provided by smaller for profit and not for arganizations, not civil service classes.

B. Would it be practical to adopt a new civil service class to perform this work? Explain.

The Juvenile Probation Department seeks to provide a variety of Recreation Services to youth,
it might not be feasible for the City to create classifications in order fo feef this need.

5. Additional Information {if “yes”, attach explanation) YES NO
A.  Will the contractor directly supervise City and County employee? [
B. Will the contractor train City and County employee? [l
C. Are there legal méndates requiring the use of contractual serv'ices? 1
D. Are there federal or state grant requirements regarding the use of i
contractual services?
E. Has a board or commission determined that contracting is the most effective Ll

way 1o provide this service?

F. Wil the proposed work be completed by a contractor that has a current psc M

contract with your department?

THE ABOVE INFORMATION IS SUBMITTED AS COMPLETE AND ACCURATE ON BEHALF OF THE DEPARTMENT HEAD
- ON 04/13/15  BY:

Name: Sheila Layton Phone: 415-753-7562 Email: Shella.Layton@sfgov.org

Address: 375 Woodside Ave room 206 San Francisco, CA 94127
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Receipt of Union Notification(s)
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Layton, Sheila (JUV)

From: dhr-psccoordinator@sfgov.org on behalf of Sheila.Layton@sfgov.org
Sent: Monday, Aprit 13, 2015 4:45 PM
To: Layton, Sheila (JUVY); leah.berianga@seiu1021.0rg; davidmkersten@gmail.com;

xiumnin fi@seiut021.org; tiva.thiang@seiu1021.org; ablood@cirseiu.org; Poon, SinYee (HSA)
(D8S); david.canham@seiu1021.org; joe tanner@seiu1021.net;
Larry.Bradshaw@seiu1021.org; L21PSCReview@ifpte21.org; Layton, Sheila (JUV); DHR-
PSCCoordinator, DHR (HRD}; Isen, Richard (TIS) -

Subject: Receipt of Modification Request to PSC # 31308 - 13/14 - MODIFICATIONS

PSC RECEIPT of Modification notification sent to Unions and DHR

The JUVENILE PROBATION — JUV has submitted a modification request for a Personal Services Contract {(PSC) for

$140,000 for services for the period May 1,
2015 — April 30, 2017. For all Modification requests, there is a 7-Day noticed to the union{s) prior to DHR Review.

If SFIU is one of the unions that represents the classes you identified in the initial PSC and the cu mulative amount of the
request is over $100,000, there is a 60 day review period for SEIU

After logging into the system please select link below:
http://apps.sfgov.org/dhrdrupal/node/4827
Email sent to the following addresses: 121PSCReview@ifpte2].org Larry.Bradshaw@seiul021.org

' joe.tanner@seiu1021.net david.canham@seiul021.o0rg Sin.Yee.Poon@sfgov.org ablood@cirseiu.org
tiya.thlang@seiu1021.org xiumin.li@seiul021.org davidmkersten@gmail.com leah.berlanga@seiul021.0rg
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Title 15. Minimum Standards for juvenile Facilities (Strike out and Underline Version)

(1) The complete facility educational record of the mineryouth shall be forwarded to
the next educational placement in accordance with the State Education Code.

(2) The County Superintendent of Schools shall provide appropriate credit (full or
partial) for course work completed while in juvenile court school.

Note: Autharity cited: Sections 210 and 885, Welfare and Institutions Code, ;-and-Acsembly Bill-397-Chapter 12 Statutes-of

1994 .Reference: Section 209, Welfare and de ;199

Section 1371. Recreation, Programs and Exercise.

" (2) {a)}——The facility administrator shall develop and implement written policies and
procedures for recreation, programs and exercise effor all youth.feirers- _The intent is
to maximize the amount of time youth are out of their rooms and not confined to their
bed in a dormitory setting. _

(b) Juyenile facilities shall provide the opportunity for recreation, programs and exercise 3

minimum of three hours a day during the week and five hours a day each Saturday,
Sunday or other non-school days. of which one hour shall be an outdoor activity.
weather permitting. Such recreation, program and exercise schedule shall be posted in
the living units.

(c) Recreation shall_include the opportunity for at least one hour of daily access to
unscheduled activities such as reading, television, radio, music, video and games.
Activities shall be supervised and include orientation and may include coaching of youth.

(d) Programs shall include social awareness programs as outlined in Section 1378.

() Exercise. All youth shall be provided with the -shall-include-the-opportunity for at least

one hour of large muscle activity each day. That one hour of exercise may be

suspended only upon a written finding by the administrator/manager_that the youth

represents a threat to the safety and security of the facility. .

(f)_The administrator/manager may suspend, for a period not to exceed 24 hours, access to

recreation_and programs. :

Rev. 41112014  Effective 4/1/2014



City and County of San Francisco Department of Human Resources

PERSONAL SERVICES CONTRACT SUMMARY (“PSC FORM 17)

Department: MUNICIPAL TRANSPORTATION AGENCY Dept. Code: MTA
Type of Request: [ tnitial Modification of an existing PSC (PSC # 4058-13/14)
Type of Approval: [ expedited Regufar (L3 Omit Posting)

Type of Service: Executive Search and Recruitment

Funding Source: Operating Funds

PSC Original Approved Amount $200,000 PSC Original Approved Duration: _12/17/13 - 12/31/14 {1 year 2 weel
PSC Moed#1 Amount___no amount added PSC Mod#1 Duration; _01/27/14-01/20/15 (2 weeks 6 days)

PSC Mod#2 Amount__no amount added PSC Mod#2 Duration: __01/21/15-07/01/15 (23 weeks 23 hours)
PSC Mod#3 Amount___no amount added PSC Mod#3 Duration:  07/02/15-12/31/15 (26 weeks 1 day)

PSC Mod#4 Amount: PSC Mod#4 Duration:

PSC Cumulative Amount Proposed: $200,000 PSC Cumulative Duration Proposed:_2 years 2 weeks

1. Description of Work

A. Scope of Work:
The contractor will conduct executive searches to identify, assess and recruit candidates for five or more high-level
specialized management positions at the San Francisco Municipaf Transportation Agency (SFMTA}. Services will
include: developing search strategies; identifying and recruiting potential candidates; evaluating interested
candidates; presenting final candidates; and performing follow-up duties as required.
See attached document(s). '

B.  Explain why this service is necessary and the consequence of denial:

Executive search is necessary to provide a greater degree of exposure in order to recruit and attract the most
viable potential candidates. Denial of this service may result in restricting the ability to hire the best candidates for
these positions that are mission critical for the SFMTA's Sustainable Streets, Taxi and Accessible Services,
Transit and Capital Projects and Controls Divisions.

C. Has this service been provided in the past. If so, how? If the service was provided via a PSC, provide the most

recently approved PSC# and upload a copy of the PSC.
Yes, .

D. Wil the contract(s) be renewed? No.

2. Union Notification: On 08/05/15, the Department notified the following employee organizations of this PSC/RFP
request: Professional & Tech Engrs, Local 21,

L P L s S Iy Te e 2 It It e Lt st

FOR DEPARTMENT OF HUMAN RESOURCES USE

psc# 4058-13/14
DHR Analysis/Recommendation:
Commission Approval Required

Civil Service Comimission Action:

DHR Al d f 015 ,
HR Approved for 07/20/2 108 July 2013



" City and County of San Francisco Department of Human Resources

3. Description of Required Skills/Expertise

A. Specify reguired skills and/or expertise:

These services reguire a high level of experfise unique o execufive level recruitment, including the abiiity to
provide analytical assessments of potential candidates in order to determine the appropriateness for the
positions, and use of media and other extemal resources not normailly available fo the City. The contractor will
be selected through a mini-Request-For-Proposat process using the Department of Human Resources' list of
pre-qualified consultants. .

B. Which, if any, civil service class(es) normally perform(s) this work?

1244,1246,

C. Will contractor provide facilities and/or equipment not currently possessed by-the City? If yes, explain:
No. '

4. Why Classified Civil Service Cannot Perform
A. Explain why civil service classes are not applicable:

The list of executive search consultants possess the unique skills and resources required to research, identify,
and recruit at the executive level. Such services are used on a very intermittent, as-nseded basis.

B. Would it be practical to adopt a new civil service class to perform this work? Explain.
No. Classifications aiready exist. ‘

5. Additional Information (if “yes”, attach explanation) ) YES NO
A. Wil the contractor directly supervise City and County employee? 0o
B. Will the contractbrjtrain City and County employee? & [
C. Arethere legal mandates requiring the use of contractual services? 1
D. Are there federal or state grant requirements regarding the use of L
contractual services?
E. Has a board or commission détermined thlat contracting is the most effective O

way to provide this service?

F. Will the proposed work be completed by a contractor that has a current P5C 1

contract with your department? Cooperative Personnel Services.

THE ABOVE INFORMATION IS SUBMITTED AS COMPLETE AND ACCURATE ON BEHALF OF THE DEPARTMENT HEAD
oN 08/05/15 BY:

Name: Cynthia Hamada Phone: 415.701.5381  Email; cynthia.hamada@sfmta.com

Address: 1 South Van Ness Avehue, 6th Floor San Francisco, CA 94103
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Receipt of Union Notification(s)
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Yamada, Cynthia

From:
Sent:
To:

Subject:

dhr-psccoordinator@sfgov.org on behaif of cynthia.hamada@sfmta.com
Friday, june 05, 2015 1:03 PM

Hamada, Cynthia; jebrenner@ifpte2.org; L21PSCReview@ifpte2l.org; Hamada,
Cynthia; DHR-PSCCoordinator, DHR; Isen, Richard

Receipt of Modification Request to PSC # 4058-13/14 - MODIFICATIONS

— - Categories:

—GreemCategory

PSC RECEIPT of Modification notification sent to Unions and DHR

The MUNICIPAL TRANSPORTATION AGENCY — MTA has submitted a modification request for'a Personal Services
Contract {PSC) for $0 for services for the period July 2, 2015 - December 31, 2015. For all Modification requests, there is
a 7-Day noticed to the union(s) prior to DHR Review.

If SEIU is one of the unions that represents the classes you identified in the initial PSC and the cumulative amount of the
request is over $100,000, there is a 60 day review period for SEIU -

After logging into the system please select link below:

http://a pps.sfgov.oré/d hrdrupal/node/1289

Ernail sent to the following addresses: L21PSCReview @ifpte?1.org jebren ner@ifpte2l.org
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Additional Attachment(s)
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4058-13/14 Mod 3

Scope of Work

Current Scope-of Work:

Scope Changé (please leave blank if there s no change in the initial entry): . 1~ . *

The contractor will conduct executive searches to identify, assess and recruit candidates for five or more high-level
speciafized management positions at the San Francisco Municipal Transportationt Agency (SFMTA), Services will
include: developing search strategies; identifying and recruiting potential candidates; evaluating interested
candidates; presenting final candidates; and performing follow-up duties as required.

Previous Scope of Work:
-Conczse Descrlptlon of Proposed Work

.The contractor W||[ conduct executxve Searches to |dent1fy, assess and recruit candidates for five high-level spemahzed
management posmons at the San Francisco Mumcapa! Transportatlon Agency (SFMTA). Services will include!
developing : search strategies; identifying and recrurtmg potentlal candidates; evaluahng mterested candldates
presenting finat candidates; and performing follow-up duties as ‘required. : :
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City and County of San Francisco ‘ Department of Human Resources

PERSONAL SERVICES CONTRACT SUMMARY (“PSC FORM 17)

Department: MUNICIPAL TRANSPORTATION AGENCY Dept, Code: MTA
Type of Request: ] Initial Modification of an existing PSC (PSC # 48011 - 13114}
Type of Approval: ] Expedited Regular ([J Omit Posting)

Type of Service: Drug and Alcohol Testing for Taxi Drivers

Funding Source;__Operating Budget

PSC Original Approved Amount:$2 700,000 PSC Orginal Approved Duration: _03/01/14 - 02/28/17 (3 years)
PSC Mod#1 Amount__$1,800,000 PSC Mod#1 Duration:;__03/01/17-05/31/20 {3 years 13 weeks)
PSC Mod#2 Amount: PSC Mod#2 Duration:

PSC Cumulative Amount Proposed: _$4 500000 PSC Cumulative Duration Proposed:_G years 13 weeks

1. Description of Work

A. Scope of Work:
The contractor will provide comprehensive drug and alcohol testing services for taxicab drivers in compliance with
the Department of Transportation (DOT) and non-DOT Drug and Alcohol Testing Regulations. The contracior will
provide an off-site facility to collect urine and breath samples to conduct pre-employment, post-accident,
reasonable suspicion, and random testing for taxicab drivers in accordance with Federal and State regulations.
California's Government Code section 53075.5 requires a drug and alcohol testing program for taxicab drivers to
be substantially consistent with testing requirements of the Federal Code of Regulations, Title 49, Part 40 and Part
382.

B.  Explain why this service is necessary and the consequence of denial:

The objective of the program is to énsure driver fitness for duty and to protect taxicab drivers, passengers and the
public from risks posed by the use of prohibited drugs and abuse of alcohol. Denial would result’in
norn-compliance with State regulations for taxi operations.

T
C.  Has this service been provided in the past. If so, how? If the service was provided via a PSC, provide the most -

recently approved PSC # and upload a copy of the PSC.
No.

D.  Will the contract(s} be renewed? Yes. The SFMTA will evaluate whether to exercise three addi

2. Union Notification: On 04/21/15, the Department notified the following employee organizations of this PSC/RFP
request: SEIU Local 1021; SEIU 1021 Miscellaneous; Professional & Tech Engrs, Local 21; Physiclans and Dentists - 8CC; Phy
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_ FOR DEPARTMENT OF HUMAN RESOQURCES USE
pscyg 49011 -13/14

DHR Analysis/Recommendation:

Civil Service Commission Action:

Commission Approval Required

d for 07/20/2015
DHR Approved for 07/20/201 July 2013
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City and Counfy of San Francisco Department of Duman Resources

2. DPescription of Required Skills/Expertise

A. Specify reguired skills and/or expertise:

The contracior must be a U.S. Department of Health and Human-Services (DHHS) cerfified laboratory with
qualified Medical Review Officer (MRO) and referral Substance Abuse Professional (SAP). The contractor is
required to comply with all-applicable medical standards and federal, state and local govemment safety codes,
laws, and reguiations related to drug and alcohol testing, for taxicab drivers. This includes the services of
Substance Abuse Professionals and Medical Review Officers as determined by federal law.

B, .Which ifany, _rmu_sgm.:e_dass(res.)_rmrmaﬁy pprfnrm{q} this work?
24186,2220,2230,
C. Will contractor provide facilities and/or equipment not cu rrently possessed by the City? If yes, explain:

Yes. The contractor will provide a DHHS-certified laboratory faciliies and/or equipment for the collection and
testing of specimens and collection sites must comply with all requirements specified in 49 CFR Part 40, subparts
Dand K.

4. Why Classified Civil Service Cannot Perform

A. Explain why civil service classes are not applicable:

Civil service classes are not applicable because the knowledge and experience reguired for this fype of work
requires knowledge, experience and training specified by 49 CFR Part 40, Subpait D and K, L.

B. Would it be practical to adopt a new civil service class to perform this work? Explain.

~ No. There are legal mandates 49 CFR Part 40, requiring the contractor to meet specific standards and adhere to
specific procedures.

5. Additional Information {if “yes”, attach explanation) ) YES NO
A, Will the contractor directly supervise City and County employee? [ ’
B will the contractor train City and County employee? 1

See Attachment.
C. Arethere legal mandates requiring the use of contractual services? O
D. Are there federal or state grant requirements regarding the use of [l
contractual services? See Attachment.

E. Has a board or commission determined that contracting is the most effective A

way to provide this service?

F. Will the proposed work be completed by a contractor that has a current PSC 1

contract with your department?

THE ABOVE INFORMATION 1S SUBMITTED AS COMPLETE AND ACCURATE ON BEHALF OF THE DEPARTMENT HEAD
ON 04/21/15 BY:

Name: Cynihia Hamada Phone: 415.701.5381  Emaik; ‘cynthia.namada@sfmta.com

Address: One South Van Ness Avenue, 5th FL. San Franc:iéco, CA 94103

15— July 28013




Receipt of Union Notification(s)
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Hamada, Cynthia

From: , dhe-psccoordinator@sfgov.org on behalf of oynthia. hamada@sfmta.com ’
Sent : Tuasday, Aprit 21, 2015 241 PM
To: Hamada, Cynthia; david.canham@seiul021.org; joetanner@seiul02lnet;

Larry.Bradshaw@seiul021.org; jebrenner@ifpte2l.org; LZ1PSCReview@ifpte2l.org;
jduritz@uapd.com; camaguey@sfrmea.com; staff@sfrea.com;
david.canham®@seiul021.org; joe.tanner@seiuld2Lnet; Larty.Bradshaw@seiul021.org;

jebrenner@ifpte2 forg; LZ1PSCReview@ifpteZiorg, jJduriz@uapd.com;

camaguey @sfmea.com; staff@sfmea.com; david.canham@seiu1021.org;
joetanner@seiul021.net; Larry.Bradshaw@seiu1021.org; jebrenner@ifpte?l.org;
L21PSCReview@ifpte2l.org; jduriz@uapd.com; camaguey@sfmea.com;
staff@sfmea.com; joe.tanner@seiul021.net; Larry.Bradshaw@seiull2l.org;
jebrenner@ifpte21.org; 121PSCReview@ifpte2l.org; jduritz@uapd.cony,
camaguey@sfmea.comy, staff@sfrmea.com; Hamada, Cynthia; DHR-PSCCoordinator, DHR;
Isen, Richard . ‘ _

Subject: Receipt of Modification Requiest to PSC # 45011 - 13/14 - MODIFICATION

PSC RECEIPT of Modification notification sent to Unians and DHR

The MUNICIPAL TRANSPORTATION AGENCY — MTA has submitted a modification request for a Personal Services
Contract (PSC) for $1,800,000 for services for the period March 1, 2017 — May 31, 2020. For all Modification requests,
there is a 7-Day noticed to the union(s) prior to DHR Review.

If SEiU is one of the unions that represents the classes you identified in the initial PSC and the cumulative amount ef the
request is over $100,000, there is a 60 day review period for SEIU-

After logging into the system please select link befow:

http://apps.sfeov.org/dhrdrupal/node/4870

Ernail sent to the following addresses: staff@sfmea.com camaguey@sfmea.com jduritz@uapd.com

. L21PSCReview@ifpte21.07g Please check the record to see if you selected a union where a corresponding email in the
TO: field isn't present. ' '
Either you selected none or there is no email entered in the system by that particular union jebrenner@ifpte21.org
Larry.Bradshaw@seiul021.org joe.tanner@seiul021.net staff@sfmea.com camaguey@sfmea.com jduritz@uapd.com
1 21PSCReview@ifpte2l.ore jebrenner@ifpie2l.org Larry.Bradshaw@seiul021.org joe tanner@seiu1021.net

david.canham®seiu1021.ors staff @sfmes.com camaguey@sfmea.com jduritz@uapd.com [ 21PSCReview@ifpte?1.0rg
jebrenner@ifpte2i.org Larry.Bradshaw@seiu1021.org joe.tanner@seiul021.net david.canham@seiul02l.0rg
staff@sfmea.com camaguey@sfmea.com jduritz@uapd.com [21PSCReview@ifpte2l.org jebrenner@ifpte?1.org
Larry.Bradshaw@seiul021.0rg joe.tanner@seiul02i.net david.canham@seiul021.0rg

-117-



Additional Attachment(s)
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49011-13/14 Mod 1

Explanation for Duration

fFor all PSCs if the duration requested is 5 years or more; an explanation s required- istorical PSC reguired:

" This PSC is requiring a longer duration on implementation: than anticipated.
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Edwin M. Les, Mayar

S ? M TA . Tom Nolan, Chat Cheryi Brinl

KMeleolm ke Jerry Lee, [

Vice-Chatrman

Municipal Jery Lee _
Transportaf;on Cristing Rubke, Diractor
Agency Edward D. Reiskin, Dissctor of Franzporiation

Attachment to PSC #49011-13/14

5 ADDITIONAL INFORMATION

B. will the contractor train City and County employees?
Yes. Two (2) hours of clussroom training using PowerPoint slides for: (8] 9144 ,
Investigator.Taxi & Accessible Services: (1] 9179 Manager V. MTA; and, 9183 Deputy

Director I, MTA, on how to Conduct “reasonable suspzcxon” testmg of taxi dnvers

D. Are there federal or state grant requlrements regardmg the use of
contractual services? 49 CFRPart40 -
See in entirety at the following link o

http://www.ecfr.gov/cgi-bin/text- o
x7c=ecfr;sid= 7b8618c5eb56986bf8b5bd134450b9f3 ren=djv5: mew—text node= 49 Zo_

A5.1.1,2.25:idno=49;cc=ecir

1{ South Van Ness Avenue 7th Floor, San Francisco, CA 94103 415.701.4500 . ~www.sfmia.com
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California Government Code Section 53075.5

{z) Notwithstanding Chapter 8 (commencing with Section

5351} of Division 2 of the Public Utilities Code, every city or
county shall protect the public health, safety, apnd welfare by
adopting an ordinance cr resolution in regard to taxicab
transportation service rendered in vehicles designed for carrying not

moTe Than eidht persons, excluding the driver, whith 15 operated
within the jurisdiction of the city or county.

{b) Each city or county shall provide for, but is not limited to
providing for, the following:

{1} A poligy for entry into the business of providing taxicab
transportation service. The policy ghall include, but need not be
limited to, all of the following provisions:

{A) Employment, or an offer of employment, as a texicab driver in
the. jurisdiction, including compliance with all of the requireménta
of the program adopted pursuant to paragraph (3}, shall be a
condition of issuance of a driver's permit,

(B} The driver's permit shall become veoid upon termination of
employment. : )

{C}) The driver's permit shall state the name of the employer.

(D) The employer shall notify the city or county upon termination
of employment. I

(E} The driver shall rebturn the permit to the city or county upon
termination of employment.

(2} The establishment or registration of rates for the provision
of taxicab transportation service. :

{3} {A) A mandatory controlled substance and alcohol testing
certification program. The program shall include, but need not be
limited to, all of the following requirements:

(i)} Driwvers shall test negative for each of the controlled
substances specified in Part 40 {commencing with Section 40.1) of
Titla 49 of the Code of Federal Regulations, before employment.
Drivers shall test negative for these controlled substances and for
alcohol as a condition of permit renewal or, if no periodic permit
renewals are required, at such other times as the city or county
shall designate. As used in this section, a negative test for alcohol
means an alcochel screening itest showing a breath alcohol
concentration of less than 0.02 percent.

{ii) Procedures shall be substantially as in Part 40 (commencing
with Seation 40.1) of Title 48 of the Code cf Federal Regqulations,
except that the driver shall show a valid California driver's license
at the time and place of testing, and except as provided otherwise
in this section. Requirements for rehabilitation and for
return-to-duty and followup testing and other requirements, ezcept as
provided otherwise in this section, shall be substantially as in
Part 382 (ccommencing with Section 382.101) of Title 49 of the Code of
Faderal Regulations, '

{iit) A test in cne jurisdiction shall be accepted zs meeting the
same requiremen®t in any other Jjurisdiction. Any negative test result
shall be accepted for one year as meeting a recuirement for periodic
permit renewal testing or any other periodic testing in that
jurisdiction or any other Jurisdiction, if the driver has not tested
positive subsegquent to a negative result. However, an earlier
negative result shall not be accepted as meeting the pre-employment
testing requirement for any subsequent employment, or any testing
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raquirements under the program other than periodic testing.

{(iv) In the case of a self-employed independent driver, the test
results shall be reported directly te the city or county, which shall
notify the taxicab lessing company of record, if any, of pozitive
results. In .all other cases, the results shall be reporited directly
to the employing transportation operator, who may be reguired to
notify the city or county of pesitive results.

(v} All test results are confidential and shall not be released

T without the Cconsant Of the driver, except 8% authiorized OFr reguired
by law. ¢

(vi) Self-employed independent drivers shall be responsiblie for
compliance with, and shall pay zll costs of, this program with regard
to themselves. Employing transportation operators shall be
responsible for compliance with, and shall pay all costs of, this
program with respect te their employees and potential employeeas,
except that an operator may require employees who test positive to
pay the costs of rehabilitation and of return—to-duty and followup
testing. :

{(vii) Upon the request of a driver applying for a permit, the city
or county shz=ll give the driver a list of the comscrtia certified
pursuant to Part 382 (commencing with Section 382.101) of Title 45 of
the Code of Federal Regulations that the city cor county knows offer
tests in or near the jurisdiction. ’

(B} No evidence derived from a positive test result pursuant to
the program shall be admissible in a criminal presecution concerning
unlawful possession, sale or distribution of contrclled substances.

(c) Each city or county may levy service charges, fees, or
assessments in an zmount sufficient to pay for the costs of carrying
out an ordinance cor resolution adopted in regard to taxicab
transportation services pursuant to this section.

(@} Nothing in this section prohibits a city or ccunty from
adopting additional reguirements for a taxicab to operate in its
juriediction.

(e} For purposes of this section, "emplcyment" includes
self-employment as an independent driver.
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City and County of San Francisco ' Department of Hnman Resources

PERSONAL SERVICES CONTRACT SUMMARY (“PSC FORM 17)

Department: PUBLIC UTILITIES COMMISSION | Dept. Code: PUC
Type of Request: O initial Modification of an existing PSC {PSC # 4124-09/10)
Type of Approval: [1 Expedited Regular {E1 Omit Posting)

Type of Service: Specialized and Technical Services for the Recycled Waler Program (CS-TGQ)

Funding Source; WSIP Project Funds

PSC Original Approved Amount: $3,700,000 PSC Original Approved Duration: _07/01/10 - 06/30/15 (5 years)
PSC Mod#1 Amount__ no amount added PSC Mod#i Duration;_ 07/01/15-11/30/16 {1 year 22 weeks)
PSC Mod#2 Amount__ $2,500,000 PSC Mod#2 Duration;_12/01/16-12/01/12 (3 years 1 day)

PSC Cumulative Amount Proposed: _$8 200 000 PSC Cumulative Duration Proposed;_9 years 22 weeks

1. Description of Work

A. Scope of Work:
Specialized and technical services in the areas of recycled water treatment, storage, distribution, operations, water
gtrality, regulatory permitting, and other additional services related fo the overall development and implementation
of San Francisco Public Utilities Commission(SFPUC) recycled water projects.

B. Explain why this service is necessary and the consequence of denial:

As part of the Water System Improvement Program (WSIP), the SFPUC is developing a recycled water program
fo produce a new water supply that can be used for non-potable purposes. The successful compietion of these
projects requires specialized expertise related fo recycled water facility, construction, and operation as well as
expertise in securing regulatory permits o operate new facilities, and addressing public perception issues.
without this expertise, the projects cannot be completed, and the SPFUC will not be able to meet the WSIP

objective of developing a new, sustainable water supply.

C. Has this service been provided in the past. If so, how? If the service was provided via a PSC, provide the most

recently approved PSC # ahd upload a copy of the PSC.
This service is currently being provided via PSC No. 4124-09/10 {C5-108),

D, Willthe contract(s) be renewed? No.

2. Union Notification: On 08/16/15, the Department notified the following employee organizations of this PSC/RFP
request: Professional & Tech Engrs, Locai 21; Prof & Tech Eng, Local 21; Architect & Engineers, Local 21;
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FOR DEPARTMENT OF HUMAN RESOURCES USE

pPSCH# . 4124-08/10
DHR Analysis/Recommendation:
Commission Approval Reguired

Civil Service Commission Action;

DHR Approved for 07/20/2015
—193~ July 2013



City and County of San Francisco

3. Description of Required Skills/Expertise

A. Specify required skills and/or expertise:
Specialized engineering expertise related to the pianning, design and construction of recycied water treatment
systemns such as microfiliration, reverse osmosis, uliraviolet disinfection; expertise in water guality assessments,
and treatment process operation and optimization; expertise in imigation system assessments; expertise in
recycled water regulations and permitting; hydraulic modeling.

B

Which, if any,_civil service class(es) normally. perform(s).this work?

Department of Haman Resources

5211,5241,

C. Wil contractor provide facilities and/or equipment not currently possessed by the City? If yes, explain:
No. ’ ’

4. Why Classified Civil Service Cannot Perform

A. Explain why civil service classes are not applicable:

No. The technical services that will be provided for this project are highly specialized and not normally performed
by engineers in these civil services ciassifications. Also, it should be noted that the overall engineering effort for
these projects will include other routine engineering work (general civil, structural, etc.) that will be conducted by
civil service classifications. ‘

B. Would it be practical to adopt a new civil service class to perform this work? Explain.
No. The specialized resources required for these projects are only needed for a short-ferm basis.

5. Additional information (if “yes”, attach explanation}

A.

B.

will the contractor directly supervise City and County employee?
Will the contractor train City and County employee?
Are there legal mandates requiring the use of contractual services?

Are there federal or state grant requirements regarding the use of

contractual services?

Has a board or commission determined that contracting is the most effective

- way to provide this service?

Will the proposed work be completed by a contractor that has a current PSC|

contract Wrth your depa rtment? Ken!‘!edy Jenks/Bahman SheikhfWRE,JV

o O 0O O

4
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THE ABOVE INFORMATION IS SUBMITTED AS COMPLETE AND ACCURATE ON BEHALF OF THE DEPARTMENT HEAD
oN 08/16/15 BY:

Name: Shamica Jackson

Addresg} 525 Golden Gate Avenue, 8th Fioor

Phone: 415-554-0727 Email: SJackson@sfwater.org

San Francisce, CA 84102
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Receipt of Union Notiﬁcatioh(s)
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From:; ghr-pscepordinator@sfooy.ora on befalf of Slackson@sfwater.org

Tou Jackson, Shamics: richardisen@amail.com; L21PSCReview@ifpte21.0rg; Jackson, Shamica; DHR-
PSCCoordinator, DHR; Fsen, Richard

Subject: Receipt of Modification Request to PSC # 4124-09/10 - MODIFICATIONS

Date: . Tuesday, June 16, 2015 4:39:51 PM

PSC RECEIPT of Modification notification sent to Unions and DHR

The PUBLIC UTILITIES COMMISSION -- PUC has submitied a modification request

for
a Personal Services Contract (PSC) for $2,500,000 for services for the period
December 1, 2016 — December 1, 2019. For all Modification requests, there

s
a 7-Day noticed to the union(s) prior to DHR Review.

If SEIU is one of the unions that represents the dasses you identified in

the
initial PSC and the cumulative amount of the request is over $100,000, there

is
a 60 day review period for SETU

After logging into the system please select fink below:

http:/fapps.sfgov.org/dhrdrupal/node/5245

Email sent to the following addresses: 121PSCReview@ifpte2i.org
richardisen@gmail.com
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Contract Administration Bureaw
525 Gdider-Gaie Ayenue, Bth Floar
San Francisca, CA 84102

San Franmsco
- Water -

T 4155514603
Services oF the San Francisce Public Lilites Commission F 416.554.3256
MEMORARDUM
DATE: Jupe 19, 2015
TO: San Francisco Civil Service Commission
FROM: Maric Degrafinried &Y
Manzger, Contract Administration Bureau
RE: 5-Years plus Justification
€8-109, PSC No. 4124-09/10
Specialized & Technical Services for Recycled Water Program
The San Franciscy Public Utilities Commission (SFPUC) is requoesting
Personal Service Confract authority in order fo provide confinued specialized
engineering support through bid and award, construction, and system starf-up
for the recycled water program. These services exiend beyond five {5) years,
as Indicated in the table below.
Origival | Amendment- | Amendment | o,
Value/Term : S Value/T
e Term Value/Term Value/Term aluerierm
N $3,700,000 - $2,500,000 $6,200,000
5years 1 year, 3 years 9 years,
5 months 5 months
Thank you for consideration and should you have any guestions please do not Edwin h:ﬂ;;
hesitate contact me at 415-551-4788. A Moliet Gae
Presidant _
Francesea Vielor
Vica Presidest
" Vinoe Constizy
Commissities
Anson Moran
Commissinper
fke Kpvan
Comymissinner
Harlan £ Kelly, Ir.
General Mandger
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