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1.

LLA.
2.
3.

I.B.
4.
5.

PREAMBLE

This Collective Bargaining Agreement (hereinaftégtfeement”) is entered into by the City
and County of San Francisco (hereinafter "Citytirerthrough its designated representatives
and the Deputy Sheriff's Association of San Frana{bereinafter “DSA” or "Association").

ARTICLE | - REPRESENTATION
RECOGNITION

The City acknowledges that the Association has besmified by the Civil Service
Commission as the recognized employee represeatativsuant to the provisions as set forth
in the City's Employee Relations Ordinance forftilowing classes:

8308 - Sheriff's Sergeant
8310 - Sheriff's Lieutenant
8312 - Sheriff's Captain
8314 - Chief Deputy Sheriff

Recognition shall only be extended to individuaksles accreted to existing bargaining units
covered by this Agreement. Application of thisypston shall not extend to new bargaining
units, added by affiliations or service agreememtdess mutually agreed in writing by the
parties. Upon request of the Association, the @itymeet and confer concerning proposed
changes to bargaining units.

INTENT

It is the purpose of this Agreement to promote @novide for harmonious relations,
cooperation and understanding between and amor@itjrethe Sheriff and the employees
covered herein; to provide an orderly and equitai@ans of resolving any misunderstanding
or differences which may arise out of this Agreetnand to set forth the full and entire
understanding of the parties reached as a resgdtanf faith negotiations regarding the wages,
hours, and other terms and conditions of employnoérthe employees covered hereby
including those matters over which the Sheriff juaisdiction.

It is agreed that the delivery of municipal sergida the most efficient, effective, and
courteous manner is of paramount importance t&itye the Association, and represented
employees. Such achievement is recognized tornbetaal obligation of the parties to this
Agreement within their respective roles and resitlitges.
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10.

I.C.

NO STRIKE PROVISION

During the term of this Agreement, the City willthock out the employees who are covered
by this Agreement. The Association and the emm@shall not strike, cause, encourage, or
condone a work stoppage, slowdown, or sympathlyestiuring the term of this Agreement.

OBJECTIVE OF THE CITY

It is the intent of the parties signatory heretattthe provisions of this Agreement shall
become binding on the dates agreed to hereis. thie intent of the Mayor and the Board of
Supervisors acting on behalf of the City to agmeevages, hours, and other terms and
conditions of employment as are within the Mayjorisdiction, powers and authority to act as
defined by the Charter, State Law, California Ctasbn and other applicable bodies of the
law. This Agreement shall be binding on any ahdrabloyees or parts of the City, including
its Commissions, but shall in no way affect the posvand jurisdiction of the Civil Service
Commission.

MANAGEMENT RIGHTS

Except as otherwise provided in this Agreemengdoordance with applicable state law,
nothing herein shall be construed to restrict aggl City rights concerning direction of its
work force, or consideration of the merits, nedgser organization of any service or activity
provided by the City.

The City shall also have the right to determinerttission of its constituent departments,
officers, boards and commissions; set standargsices to be offered to the public; and
exercise control and discretion over the City'sargation and operations. The City may also
relieve City employees from duty due to lack of war funds, and may determine the
methods, means and personnel by which the Citgsatipns are to be conducted. However,
the exercise of such rights does not preclude eyapbofrom utilizing the grievance procedure
to process grievances regarding the practical coesee of any such actions on wages, hours,
benefits or other terms and conditions of employinseecified in this Agreement.

EMPLOYEE REPRESENTATIVES

The Association may select up to three (3) empleyaepurposes of meeting and conferring
with the City on matters within the scope of repraation. If a situation should arise where
the Association believes that more than threer(@)leyee members should be present at such
meetings, and the City disagrees, the Associahalt take the matter up with the Employee
Relations Director and the parties shall attempe¢éeh agreement as to how many employees
shall be authorized to participate in said meetings
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11.

12.

13.

14.

15.

16.

17.

18.

19.

1. The organization's duly authorized represergathall inform in writing the
department head or officer under whom each selectgrdloyee member is employed
that such employee has been selected.

2. No selected employee member shall leave the @luiyork station, or assignment
without specific approval of appropriate employ&presentative.

3. In scheduling meetings, due consideration si&aljiven to the operating needs and
work schedules of the department, division, origaah which the employee members
are employed.

SHOP STEWARDS

1. The Association shall have the right to appairBteward, who shall be under the
direction of the Deputy Sheriff's Association paEmt, for each facility where
employees are employed under the terms of thisekgemt. The Association shall
provide the Sheriff with a written list of Stewaraisd their work locations, and shall
notify the Sheriff of any changes in the designabd Stewards.

2. The Stewards shall see that this Agreement a#limg conditions are observed,
protecting the rights of both the City and the esgpks covered by this Agreement.
Their duties include the investigation and preg@meaof grievance for adjustment.

3. Upon notification of an appropriate managemeetsgn, stewards, subject to
management approval, which shall not be unreasgmathheld, shall be granted
release time to investigate and process grievanmgaippeals. Stewards shall advise
their supervisors/management of the area or wockation where they will be
investigating and processing grievances.

GRIEVANCE PROCEDURE

The following procedures are adopted by the pattiggovide for the orderly and efficient
disposition of grievances and are the sole andisika procedures for resolving grievances as
defined herein.

1. Definition. A grievance is defined as an allegation by amleyee, a group of
employees or the Association that the City hasat@al, misapplied or misinterpreted a
term or condition of employment provided in thisrAgment. A grievance does not
include the following:

a. All Civil Service Commission “carve-outs,” assddabed in Charter section
A8.409-3.
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20.

21.

22.

23.

24,

25.

26.

b. Performance evaluations, provided however gimgioyees shall be entitled to
submit written rebuttals to unfavorable performageauations. Said rebuttal
shall be attached to the performance evaluatiorpawbd in the employee's
official personnel file. In the event of an unfaable performance rating, the
employee shall be entitled to a performance rezenference with the author
and the reviewer of the performance evaluation.e €mployee shall be
entitled to Association representation at said exnfce.

Time Limits. The time limits set forth herein may be extendgdgreement of the
parties. Any such extension must be for a spedljicdtated period of time and
confirmed in writing. In the event a grievance  filed or appealed in a timely
manner it shall be deemed withdrawn. Failure ef @ity to timely reply shall
authorize the Association to appeal the grievanahé next step in the Grievance
Procedure.

Economic Claims. Any claim for monetary relief shall not extendmathan thirty (30)
calendar days prior to the filing of a grievancEhough the resolution of disputes
outside the Grievance Procedure is desired, riderstood by the Association that, in
order to preserve its claims for monetary relietyill file a grievance upon having
knowledge of the aggrieved event and, should résolwutside the Grievance
Procedure appear probable, request an abeyante @rievance Procedure time
limits, as set forth in section 2, above. The @Gitlynot unreasonably refuse a request
for abeyance where settlement of an economic cigipears probable.

Grievance Initiation.

a. A grievance affecting more than one employed| $¥& filed with the
departmental official having authority over all doyees affected by the
grievance.

b. Only the Association may file a grievance agsfrom a final disciplinary
decision. These matters shall be initiated withSheriff or his designee at
Step 2.

C. All other issues shall be initiated at Step 1.

Seps of the Procedure. The grievant shall discuss the grievance infolynaith
his/her immediate supervisor, provided the grieearsc not a discrimination or
retaliation claim against that supervisor, anddrywork out a satisfactory solution in
an informal manner as soon as possible, but iragse later than ten (10) calendar days
from the date of the occurrence of the act or tte the grievant might reasonably
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27.

28.

29.

30.

31.

have been expected to have learned of the allegdation being grieved. The
grievant may have an Association representativegnte

a.

Sep 1. If the grievance is not resolved within sevend@endar days after
contact with the immediate supervisor, the grievatitsubmit the grievance
in writing to the facility or division commander ater than seventeen (17)
calendar days of the facts or event giving risaéogrievance. The grievance
will be submitted on a mutually agreeable grievaooe. The grievance will
set forth the facts of the grievance, the termscamdiitions of the Agreement
claimed to have been violated, misapplied or mespreted, and the remedy or
solution being sought by the grievant.

The facility or division commander shall responaviiting within fifteen (15)
calendar days following receipt of the written gaace.

Sep 2. A grievant dissatisfied with the facility orvisSion commander's
response at Step 1 may appeal to the Sheriffsatdsignee, in writing, within
fifteen (15) calendar days of receipt of the Stgmdwer. The Sheriff, or his
designee, may convene a meeting within fifteen ¢E¢ndar days with the
grievant and/or the grievant's Association reprega@. The Sheriff, or his
designee, shall respond in writing within fifteeXb) calendar days of the
meeting or receipt of the grievance, whicheveaisrl

Sep 3.

(1) For Contract Interpretation grievances only. A grievant dissatisfied
with the Sheriff 's response at Step 2 may appedhé Director,
Employee Relations, or its designee (“ERD”), inting, specifying the
reason(s) why it is dissatisfied with the Departtisaresponse, within
fifteen (15) calendar days of receipt of the Stear@wer. The
grievance shall contain copies of all earlier cgpandence and
materials reviewed at the earlier steps. ERD coayene a grievance
meeting within fifteen (15) calendar days with grevant and/or the
grievant's Association representative. ERD shallehfifteen (15)
calendar days after the receipt of the written\gnee, or if a meeting
is held, fifteen (15) calendar days after the nmeggtivhichever is later,
to review and seek resolution of the grievancerasdond in writing.

(2) For Disciplinary Grievances only. The Association dissatisfied with
the Sheriff's response at Step 2 may appeal tcAtmainistrative
Appeals Board, as provided in the Sheriff's DeparitiPolicy, Article
X. A copy of the Sheriff's Department Policy, Aite X is attached
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32.

33.

34.

35.

36.

hereto as Appendix A. A copy of both the grievarappeal and the
final written decision of the Administrative AppsaBoard shall be
forwarded to ERD. Disciplinary grievances may Ippealed only
through the Administrative Appeals Board and maybecsubmitted to
arbitration under this Article.

Sep 4 --- Arbitration for Contractual Interpretation grievances only. If the
Association is dissatisfied with the Step 3 respansiay appeal by notifying ERD, in
writing, within fifteen (15)calendar days of its receipt of the Step 3 respdhs¢
arbitration is being invoked. Only the Associatiomay submit a Contractual
Interpretation grievance to arbitration under thiticle.

Expedited Arbitration. By written mutual agreement entered into betorduring
Step 3 of the Grievance Procedure, the parties sumit any Contractual
Interpretation grievance to the Expedited Arbitratprocess.

a. Sdlection of the Arbitrator for Expedited Arbitration. The parties will first
attempt to mutually agree on an arbitrator witheven (7) days of the
invocation of Expedited Arbitration. If the padiare unable to agree on a
selection within the seven (7) days, either party mequest a list of seven (7)
appropriately experienced arbitrators from the fGalia State Mediation and
Conciliation Service (CSMCS). As a condition opamtment to the CSMCS
panel, each of the panelists must certify that(s)il be available to hear the
Expedited Arbitration in not greater than thirty0{3days from her/his
selection.

The parties will alternately strike panelists uatdingle name remains. Should
the remaining panelist be unable to preside overbkpedited Arbitration
within thirty (30) days, the last name strickemfrthe panel will be contacted,
and continuing, if necessary, in reverse orden@fiames being stricken, until
a panelist is selected who can preside over theditqul Arbitration within
thirty (30) days. Whether the Association or Gitiykes the first name in the
alternating process shall be determined by lot.

b. Proceeding. No briefs will be used in Expedited Arbitratiomestimony and
evidence will be limited consistent with the expediformat, as deemed
appropriate by the arbitrator. There will be nortoeporter or transcription of
the proceeding, unless either party or the arbitregéquests one. At the
conclusion of the Expedited Arbitration, the aritr will make a bench
decision. Every effort shall be made to have abeatecision followed by a
written decision. Expedited arbitration decisiondl Wwe non-precedential
except in future issues regarding the same employee

COLLECTIVE BARGAINING AGREEMENT
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37.

38.

39.

40.

41].

42.

Costs. Each party shall bear its own expenses in cdimreavith the
presentation of its case. All fees and expens#seddrbitrator shall be borne
and shared equally by the parties. The costs afuat reporter and the
transcription of the proceeding, if any, shall la@dpby the party requesting
such, unless requested by the arbitrator, whichtiaeh be borne and equally
shared by the parties. In the event that an Exgedirbitration hearing is
canceled resulting in a cancellation fee, the pamtyating the request or
causing the cancellation shall bear the full céshe cancellation fee, unless
the parties agree otherwise.

7. Selection of an Arbitrator (not Expedited Arbitration). The parties agree to the
following list of at least seven (7) but not mdnan ten (10) arbitrators to serve as the
permanent panel to hear grievances arising unédetims of this Agreement.

Chuck Askin

Buddy Cohn
MaryAnn Dresner
Matt Goldberg
Kenyette Jones
Luella Nelson
William Riker
Katherine Thomson
Carol Vendrillo
Barry Winograd

When a matter is appealed to arbitration the gast@ll first attempt to mutually agree
on an arbitrator. In the event no agreement ish@@ within ten (10) calendar days,
the arbitrator shall be selected from the permapantkl in accordance with the
following procedure:

a.

Panelists shall be listed in alphabetical ordée case shall be assigned to the
next panelist in order, provided however that gty shall be entitled to one
strike.

The panelist next in order following any stridggions exercised by the parties
shall be designated to hear the case.

In the event that either party strikes a patiglisame from the list in
accordance with this section, the struck panelisime shall be placed at the
bottom of the list. Once struck, the same party nat strike that panelist’s
name again until that panelist has been selecteegide over an arbitration.
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43.

44,

45,

46.

47.

48.

Authority of the Arbitrator. The decision of the arbitrator (for both Arbitoa and
Expedited Arbitration) shall be final and bindingyless challenged under applicable
law. The arbitrator shall have no authority to &oldignore, modify or amend the
terms of this Agreement.

Costs of Arbitration. The direct expenses of the arbitration including fees and
expenses of the arbitrator and any court repohiai be borne and shared equally by
the parties. In the event that an arbitration isceded resulting in a cancellation fee
from the arbitrator and/or the court reporter,dhgy initiating the request or causing
the cancellation shall bear the full cost of theaedlation fee, unless the parties agree
otherwise.

Hearing Dates and Date of Award. Except for the Expedited Arbitration procedure
described above, hearing dates shall be schedutleih whirty (30) working days of
selection of an arbitrator or on the next practieatate mutually agreeable to the
parties. Awards shall be due forty-five (45) cal@ndays following the receipt of
closing arguments. As a condition of appointmenhée permanent panel, arbitrators
shall be advised of this requirement and shallfgehteir willingness to abide by these
time limits.

The Discipline Process. The imposition of discipline shall be governedigpartment
Policy, Article X. A copy of Department Policy, #gle X is attached hereto as
Appendix A.

1. UNION SECURITY

1.

Authorization for Deductions. The City shall deduct Association dues, initiatfees,
premiums for insurance programs and political acfiend contributions from an
employee's pay upon receipt by the Controller fofran authorizing such deductions
by the employee. The City shall pay over to thsigieated payee all sums so
deducted. Upon request of the Association, thetiGtber agrees to meet with the
Association to discuss and attempt to resolve gspeédaining to delivery of services
relating to such deductions.

Dues Deductions. Dues deductions, once initiated, shall continusil the
authorization is revoked in writing by the employed~or the administrative
convenience of the City and the Association, anley@e may only revoke a dues
authorization by delivering the notice of revocatto the Controller during the two
week period prior to the expiration of this AgreemeThe revocation notice shall be
delivered to the Controller either in person at@loatroller's office or by depositing it
in the U.S. mail addressed to the Payroll/Perso8eelices Division, Office of the

COLLECTIVE BARGAINING AGREEMENT
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49.

50.

51.

52.

53.

54.

Controller, 875 Stevenson, San Francisco, CA 94A@@ntion: Dues Deduction.
The City shall deliver a copy of the notices of oeation of dues deductions
authorizations to the Association within two (2)eke of receipt.

.J.  AGENCY SHOP

1.

Application. Except as provided otherwise herein, the prowsiaf this section shall
apply to all employees of the City in all classifiions represented by the Association
in represented units when on paid status. Theseigowns shall not apply to
individual employees of the City in representedisimho have been properly and
finally determined to be management, confidentigugpervisory employees pursuant
to Section 16.208 of the Employee Relations Ordiraixcept when an individual
employee has filed a challenge to a managemenfijdeotial or supervisory
designation, the Employee Relations Director arel Alssociation shall meet as
necessary for the purpose of attempting to maké si@éterminations by mutual
agreement. The Employee Relations Director sinad the Association no less than
ten (10) working days prior notice of any such @sgd designation. Disputes
regarding such designations shall be promptly vesbpursuant to Section 16.208 (B)
of the Employee Relations Ordinance.

Implementation. An agency shop shall be implemented withimesgntation units or
subunits when:

a. Election. The Association has requested, in writing, lanten on the issue,
to be conducted by the State Conciliation Servnckfdty percent (50%) plus
one of those voting favor agency shop, or

b. 2/3 Membership. The Association makes a showing that 2/3 oéthployees
within the unit or subunit are dues paying memioétve Association, or

C. New Employees. The Association requests, in writing, an agestogp be
implemented for all employees hired after a datédoagreed to by the
Association and the Employee Relations Division.

Service Fee. Upon such an event occurring, employees of thei@the particular
unit or subunit, except as set forth below, sha#l, a condition of continued
employment, become and remain a member of the A&t or in lieu thereof, shall
pay a service fee to the Association. The fairets@rvice fee payment shall be
established annually by the Association, providet such fair share agency shop
service fee will be used by the Association oniytfe purposes permitted by law.

COLLECTIVE BARGAINING AGREEMENT
SAN FRANCISCO DEPUTY SHERIFFS' ASSOCIATION
UNIT 12B
JULY 1,2009-JUNE 30,2012

11



ARTICLE | - REPRESENTATION

55.

56.

57.

58.

59.

60.

Religious Exemption.  Any employee of the City in a classification mdiéed in
Article ILA., who is a member of a bona fide retigi body or sect which has
historically held conscientious objections to jaigor financially supporting a public
employee organization and is recognized by theddatiLabor Relations Board to
hold such objections to Association membership,ll shpon presentation of
membership and historical objection be relievedrof obligation to pay the required
service fee. The Association shall be informed iitimg of any such requests.

Payroll Deduction. The Association shall provide the Employee RetaiDirector
and the City with a current statement of memberdbgs. Such statement of
membership fees shall be amended as necessanCifhmay take up to thirty (30)
days to implement such changes. Effective the reabamomplete pay period
commencing after the election or request or showlegrribed in (b) and each pay
period thereafter, the Controller shall make memsitiprfee or service fee deductions,
as appropriate, from the regular periodic payrofirnant of each City employee
described in (a) thereof, and each pay period #fiere the City shall make
membership fee or service fee deductions, as apptepfrom the regular payroll
warrant of each such employee. Nine (9) workingsdallowing payday the City will
promptly pay over to the Association all sums welthfor membership or service
fees.

Financial Reporting. Annually, the Association will provide an expléioa of the fee
and sufficient financial information to enable th& share service fee payer to gauge
the appropriateness of the fee. The Associatidhpnovide a reasonably prompt
opportunity to challenge the amount of the fee keeém impartial decision-maker not
chosen by the Association and will make provisiondn escrow account to hold
amounts reasonably in dispute while challengepaneling.

Indemnification. The Association agrees to indemnify and hold3hg harmless for
any loss or damage arising from the operation isfglovision.

Hudson Compliance. The Association shall comply with the requiremseset forth in
Chicago TeachersUnion v. Hudson, 475 U.S. 292 (1986) for the deduction of agency
shop fees. Annually, the Association shall ceriifywriting to the City that the
Association has complied with the requirement$sét in this article and irudson,

475 U.S. 292.

BULLETIN BOARDS / UNION ACCESS / GENERAL INFO RMATION

Employee Lists. The Controller/City’'s designee shall provide lwgach dues deduction
payment a list of employees paying membership deésa list of employees paying service
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ARTICLE | - REPRESENTATION

fees. All such lists shall contain the employe®gme, employee number, classification,
department number and amount deducted.

61. Bulletin Boards. The City agrees to provide a reasonable amowsyaxfe on bulletin boards
within Department facilities for use by the Assdicia to communicate with its employees on
representation-related matters. All posted Assioriditerature must be dated, identified by
affiliation and author, and neatly displayed. Tsociation must remove postings from
Department bulletin board when the materials aréonger timely. The Department may
remove any literature not posted within the spedifits of this section upon notifying the
Association.

62. Any Association member posting Association literatshall do so in a manner that does not
interfere with or interrupt the performance of eaygles’ duties.
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63.

64.

65.

66.

67.

68.

[.A

11.B

I.C

ARTICLE Il - EMPLOYMENT CONDITIONS
NON-DISCRIMINATION

The City and the Association recognize that thg Sitequired to comply with the California
Fair Employment and Housing Act, Title VII of th@@4 Civil Rights Act, as amended, the
Civil Rights Act of 1991, the Americans with Dishties Act, the Age Discrimination in
Employment Act of 1963, and other applicable fefjestate and local statutes prohibiting
discrimination, harassment and retaliation. Thg @&ad the Association agree that, pursuant
to the City’s obligations under those state, feldaral local statutes no bargaining unit
member employed by the City shall in any way berthsinated or retaliated against, or
harassed, because of race, color, creed, religgonngender identity, national origin, physical
handicap, age, political affiliation or opinion,s#xual preference. The parties agree that this
Memorandum shall be interpreted, administered apiiedd in a manner consistent with all
applicable state, federal and local statutes. Qityeand the Association further agree that no
bargaining unit member shall be discriminated agjadecause of Association activity.

In the event more than one administrative remedylmeavailable within the City and County
governmental system of San Francisco, the Assooiathall elect one. An individual
employee may exercise whatever right he or shelraag under the law.

AMERICANS WITH DISABILITIES ACT

The parties agree that the City is obligated toidereasonable accommodations for persons
with disabilities in order to comply with the prsions of the Americans’ With Disabilities Act,
the Fair Employment and Housing Act, and all odglicable federal, state and local disability
anti-discrimination statutes. The parties furtigree that this Memorandum shall be interpreted,
administered and applied in a manner consistehtsuith statutes. The City reserves the right to
take any action necessary to comply with suchtsgthowever, such action does not include the
right to create permanent light duty assignmentgherrequirement of the Department to
accommodate any individual who is permanently inb&gof performing the essential job duties
as determined by the Sheriff.

LAYOFFS

Any permanent employee laid off may have the sieledf one of the two following options:

1. Placement on the Civil Service Commission hoédaester for a duration of one (1)
year, or
2. Severance pay of one (1) week's pay for eveay gepermanent service to a five (5)

year maximum. The employee's decision concertiagbove shall be irrevocable.
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ARTICLE Il - EMPLOYMENT CONDITIONS

69.

70.

71.

72.

73.

74.

75.

76.

Placement on the Civil Service Commission holdwwster falls within the jurisdiction of the
Civil Service Commission pursuant to Charter Sextid8.409t seq. and is not therefore
subject to grievance or arbitration.

[I.D ASSIGNMENT OF WORK

1. Probationary Period. As defined and administered by the Civil Ser&@oeanmission,
the probationary period shall be as follows:

Class 8308 - Sheriff's Sergeant 1 year
Class 8310 - Sheriff's Lieutenant 1 year
Class 8312 - Sheriff's Captain 1 year
Class 8314 - Chief Deputy Sheriff 1 year

The duration of the probationary period may be maéel by written mutual agreement of the
employee, the Association and the Sheriff.

2. Reclassification/Reorgani zation.

a.

Effects of Reclassification. Upon approval of the reclassification of an Bxgs
position by the Human Resources Director or thel Service Commission,
the incumbent shall be laid off, and shall be blgio exercise seniority to fill
another position in the class occupied prior tadatassification in accordance
with the rules of the Civil Service Commission ooyisions of the Agreement
whichever governs.

The exercise of seniority shall be the exclusiveady available to the affected
employee and employee organization. The subjetiemaf this provision
shall not be subject to the grievance proceduregmxclaims based on the
application of seniority.

Transfer of Work between Bargaining Units/Incidental Employee Work
Assignments. The City shall have the right, in its sole det@n, to assign
work to any classification determined to be appaiprfor the performance of
said duties.

The incidental assignment of out of class dutieslldhe subject to this
provision. Incidental duties shall be defined lagse constituting a minor
portion of the employee's assignment.

The subject matter of this provision shall not lject to the grievance
procedure.
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ARTICLE Il - EMPLOYMENT CONDITIONS

17.

78.

79.

80.

81.

82.

C. Reorganization. The parties recognize and agree that the reaf@on of
departments and/or departmental units and divisems the work pertaining
thereto, is the sole and exclusive prerogativénef@ity. Any action of the
City undertaken in connection with this provisiorgluding the consequences
thereof, shall not be subject to the grievance gutace.

Saffing levels. Current staffing in county jail facilities andwts should be carried
forward as minimum staffing. Current minimum stadfievels for the county jails and
courts are contained in Appendix B.

In the event that the State or Superior Courtipbbk via letter to the City or Sheriff's
Department or posts such information on the intetim&t predicts cuts to the State
Trial Courts budget that may result in a loss afding for the Sheriff's Office such
that State funding would no longer cover staffibg/l®U minimums, the City shall
give the union 30-days notice of a proposed stgffilan. During that 30-day period,
the parties shall meet and confer in good faithr tive staffing plan and officer safety
issues. At the end of the 30-day meet and cordeog, if no agreement has been
reached, the Sheriff may implement its proposdtirsgeplan consistent with predicted
or actual State funding. If the union seeks topkemffing at levels above that
proposed or implemented by the Department, it nake the issue to expedited
arbitration under the MOU. The arbitrator shall sidler the financial condition of the
City and Department, the State budget, officertgatied other evidence the arbitrator
deems relevant to evaluating the staffing plan. dilbérator’s authority is limited to
setting overall minimum staffing levels at the dswrospectively for the term of the
MOU, and shall be final and binding.

Assignment of Function.

a. Assignment of functions. Without limitation to the Sheriff'discretion to make
out-of-class assignments, the City shall not atleda any person not an
appointee in any of the following classes:

Sheriff's Sergeant
Sheriff's Lieutenant
Sheriff's Captain
Chief Deputy Sheriff

any of the functions now performed or to be perfedrby appointees within
the aforesaid classes considered in the aggreaate,the following:
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83.

84.

85.

86.

87.

88.

89.

90.

91.

92.

93.

94.

I.E

(1) the intake, processing, housing, release,rangportation of prisoners
in any facility of the San Francisco County Jail;

(2) the security of the San Francisco Municipal &ngerior Courts; and,

3) the enforcement of civil processes within thiy @nd County of San
Francisco.

b. Meet and Confer. The City shall not undertake in any manner to alledo
any person not an appointee within any of the aficeclasses any of the
functions now performed by appointees within thwedaid classes, as to the
hiring, training, retention, promotion, compensatidiscipline, or discharge of
employees within said classes, without advanceeat intent to the Deputy
Sheriff's Association and appropriate meet and eoni advance of such
allocation having due regard for the following:

(2) the current practices of other local law endonent agencies within the
State of California;

(2) the availability of training in the aforesaightctions as certified by the
Commission on Peace Officer Standards and Traioiinige State of
California;

3) the quality of service to be provided by thefffis Department; and,
(4) bargaining unit work performed prior to 1986.

C. The parties incorporate by reference as if fedli/forth Administration Code
Sections 16.215(e)(1-4).

5. Matters within the jurisdiction of the Civil S&ce Commission are not subject to
grievance or arbitration.

PERSONNEL FILES AND OTHER PERSONNEL MATTERS

Qualified employees covered by the Agreement sieakntitled to the protections afforded
under the Peace Officers’ Bill of Rights, Governtféade Section 3309. The interpretation of
Government Code Section 3309 shall not be sulypegti¢vance or arbitration.

Performance appraisals are prepared for sevenabpes, including for the purpose of giving
notice to employees whose performance is deficenhacceptable. Performance appraisal,
including documents attached to the appraisaldl bhaplaced in the employee's official
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personnel file, and shall be removed only upontemiiuthorization of the Sheriff, subject to
the approval of the Civil Service Commission.
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ARTICLE Il - PAY, HOURS AND BENEFITS

LA, WAGES
95. 1. Market Wage Adjustments
96. Fiscal Year 2011 — 2012:

Effective June 25, 2012, all covered employeed sbeeive a market wage adjustment as
set forth below.

97. The Department will implement the June 25, 201 Zeiavage adjustmebased on a survey
to be conducted by the City of the following coestiAlameda, Contra Costa, Marin, Napa,
San Mateo, Santa Clara, Santa Cruz, Solano anch&ono

98. The salary survey shall measure total compens&tiothe rank of Deputy Sheriff (8304)
based on the following data points:

* Maximum monthly salary for the rank of Deputy SHgB8304);
e Maximum educational incentive premiums (e.g., AdQ@ST);

* Employer payment of mandatory employee retirementrioutions and retirement
supplements;

* Longevity/Retention premiums

99. The salary survey shall be completed no later lhayn15, 2012 for a market wage adjustment
effective June 25, 2012. The rates reported ®ctunties listed above shall be those known
and officially authorized for payment as of Maydrid to be in effect in those counties on or
before June 25, 2012. If rates are not known anldogized by May 15, 2012 for June 25,
2012, the rates reported shall be those in effedlay 15, 2012. Authorized rates to be
surveyed are those contained in resolutions, ondes charters or memoranda of
understanding.

100. For memoranda of understanding or other authorigathgry instruments that provide for CPI
adjustments, the minimum adjustment, if providéd]lde utilized as the rate effective on the
date of the market wage adjustment. If no minimadjustment is provided, the rates used
shall be those in effect when the survey is coratlict

101. The parties shall consult regarding the surveyitesAny disputes regarding the results of the
survey or its methodology shall be submitted todghkfed Arbitration under the Grievance
Procedure.
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102.

103.

104.

105.

106.

107.

The surveyed data shall be reported by each caumatyor each category, and as an average.
The difference between the average total amouatdt s@irvey data points and the total amount
for San Francisco Deputy Sheriffs for the identidata points shall be calculated as a
percentage and the difference, if any, shall bebés&s for market wage adjustments as
follows:

The difference between the average total amouait efirvey data points and comparable total
amount for San Francisco Deputy Sheriffs (8304)is base wage increase shall be no lower
than 3% and no higher than 5%.

The parties acknowledge and understand that theetarge adjustment process set forth
herein was reached by mutual agreement and isdeterno determine market wage
adjustments only during the term of this Agreement.

1.B. WORK SCHEDULES

1.

Regular Work Day. Unless agreed upon by the City and the Assaociats set forth
below under the heading “Alternate Work Schedudefegular workday is a tour of
duty of eight (8) hours of work completed withirt neore than twenty-four (24) hours.
There shall be no split shift.

Regular Work Week. The Sheriff shall determine the work schedutesfaployees in
his/her department. Unless agreed upon by theckesan and the City as set forth
below under the heading “Alternate Work Scheduda’ggular workweek is a tour of
duty of five (5) consecutive days within a seved@y period. A regular workweek
is a tour of duty of five (5) consecutive days with seven (7) day period. However,
employees who are moving from one shift or one wamtkedule to another may be
required to work in excess of five (5) working daysconjunction with changes in
their work shifts or schedules.

Alternate Work Schedule. By mutual agreement, the City and the Associatiay
enter into cost equivalent alternate work schedébessome or all represented
employees. Such alternate work schedules maydachut are not limited to, core
hours flex-time; full-time work weeks of less thi@are (5) days; or a combination of
features mutually agreeable to the parties. Shahges in the work schedule shall not
alter the basis for, nor entitlement to, receivimg same rights and privileges as those
provided to employees on five (5) day, forty (40uha week schedules.

[11.C. ADDITIONAL COMPENSATION
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108.

109.

110.

111.

112.

113.

Each premium or additional compensation set foetbw shall be separately calculated based
on an employee’s base rate of pay.

1 Night Duty.

Employees who, as part of their regularly schedwlerk shift, are required to work any hours

between 4:00 p.m. and 11:00 p.m. shall receiveeanjum of eight and one-half percent

(8.5%) per hour in addition to their straight tilmeurly base rate of pay for any and all hours
worked between 4:00 p.m. and 11:00 p.m.

Employees who, as part of their regularly schedwlerk shift, are required to work any hours
between 11:00 p.m. and 6:00 a.m. shall receivesaioim of ten percent (10%) per hour in
addition to their straight time hourly base ratgay for any and all hours worked between
11:00 p.m. and 6:00 a.m.

Excluded from these provisions are those employdesparticipate in an authorized flex-
time program where the work shift includes hourgeonvorked between the hours of 5:00
p.m. and 7:00 a.m. Day shift employees assigneuoti during the night duty premium

hours are not eligible for night duty premium.

2. Sand-by Pay.

Employees who as part of the duties of their pmss#tiare required by the Sheriff in writing to
standby when normally off duty to be instantly dafalie on call for imnmediate emergency
service for the performance of their regular dytsbsll be paid twenty-five (25%) percent of
their regular straight time rate of pay for theipérof such standby service; except that
employees shall be paid ten (10) percent of tlegular straight time rate of pay for the period
of such standby service when outfitted by the Depant with an electronic paging device.
When such employees are called to perform theulaegluties in emergencies during the
period of such standby service, they shall be waite engaged in such emergency service the
usual rate of pay for such service as providediherelowever, standby pay shall not be
allowed in classes or positions whose duties amagrily administrative in nature, as
designated by the Sheriff.

3. Call Back Pay.

Employees ordered back to work following the cortipteof their work day and departure
from their place of employment shall be grantediaimum of four (4) hours pay at the
applicable rate or shall be paid for all hours altjuvorked at the applicable rate, whichever
is greater. For employees covered by this Agre¢noalt-back means being ordered to work
in an emergency, as a witness in a criminal madrewhen ordered for other reasons. Call-
back does not mean continuing duty that does nat Aaubstantial break, court appearances
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as a result of off-duty employment or personaloeasprescheduled overtime, or employees
called in to duty when on standby status.

4, Special Xills & Duties.

114. a. Officer Training Duties. Employees represented by the Association who are
assigned training officer duties shall be paid@diiteonal $3.12 (three dollars
and twelve cents) per hour when such duties atatiyperformed.

115. b. Honor/Color Guard. The City agrees to provide a premium of 0.5%pasr
period to each represented employee who has sarvetie Sheriff's
Honor/Color Guard for at least one week during tfegt period.

C. Emergency Services. The City agrees to provide a premium of 1% pear pa
period to each represented employee who was asisignthe Emergency
Services Unit for at least one week during that payod. To be entitled to
this premium, employees assigned to the Emergesayc®s Unit must agree
to wear a Department issued pager while off-dutytarespond immediately
when paged. While assigned to this Unit, emplogeesot eligible to receive
standby pay under Article 1lI.C. of this Agreeméartany service related to the
Emergency Services Unit.

5. Bilingual Premium.

116. Bilingual pay, in the amount of thirty-five dolla¢$35) bi-weekly, shall be paid to members
who have been certified by the Department of HuiRasources as having proficiency in
Spanish, Cantonese, Mandarin, Tagalog, sign lamgoathe hearing impaired and Braille for
the visually impaired. Members certified by thep@ement of Human Resources as having
proficiency in other languages shall, upon the apglrof the Sheriff, receive this bilingual
premium.

6. Acting Assignment Pay.

117. a. Employees assigned by the Sheriff or his desigaeerform a substantial
portion of the duties and responsibilities of diggclassification shall receive
compensation at a higher salary if all of the failog conditions are met: (1)
The assignment shall be in writing; (2) The positio which the employee is
assigned must be a budgeted position; and (3) fipdogee is assigned to
perform the duties of a higher classification fender than ten (10)
consecutive working days.
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118.

119.

120.

121.

122.

123.

124.

Upon written approval by the Sheriff, beginningtba eleventh (1) day of
an acting assignment under this section and retvesto the first () day of
the assignment, an employee shall be paid at aoétige established salary
schedule of the higher class which is at least figecent (5%) above the
employee’s base salary but which does not exce=dhtiximum step of the
salary schedule of the class to which temporas#ygmed. Premiums based on
percent of salary shall be paid at a rate whichugtes out of class pay.

Requests for classification or reclassificationeewvshall not be governed by
this provision.

Facility Commander Pay. When a Facility Commander has been assigned but
is absent, the senior Sergeant or Lieutenant o8rtdevatch shall be entitled

to a seven and one-half percent (7.5%) premium big#ner regular rate of
pay for that shift. A Facility Commander shalldmsidered absent if he/she

is off duty for the full shift or is on duty but ghysically away from the
assigned facility for the full shift. The term '&tlty" shall include: County

Jail #1, 2, 3, 7, 8 and 9, Court Services, FieldiSes and Administration.

Acting Watch Commander. An 8308 Sheriff's Sergeant when assigned, under
Sheriff's Department rules, to the duties of a biglanking supervisor who is
the Watch Commander during the absence of the Wadchmander during
his or her normal tour of duty, at Jails #1, 2738, 9, Hall of Justice Courts
(in the absence of an 8310), Alternative Prograwidiin, Station Transfer
Unit, Institutional Police Unit, Civic Center CosrtYouth Guidance Center,
the General Hospital Security wing, CAD/911, thenttal Warrant Bureau
(CWB), City Hall Security, Transportation, the Trraig Unit, the Investigative
Services Unit, or the Classification Unit, shalléitled to a seven and one-
half percent (7.5%) premium over his/her normal pensation.

Supervisory Differential.

The Sheriff may adjust the compensation of a sugp@iwemployee whose schedule of
compensation is set herein subject to the follovaogditions:

a.

The supervisor, as part of the regular respdiigbd of his/her class,
supervises, directs, is accountable for and isspansible charge of the work
of a subordinate or subordinates.

The supervisor must actually supervise the teahcontent of subordinate
work and possess education and/or experience apgteopo the technical
assignment.
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125.

126.

127.

128.

129.

130.

131.

C. The organization is a permanent one approvedthigy Sheriff, chief
administrative officer, Board or Commission, whapglicable, and is a matter
of record based upon review and investigation &y HHuman Resources
Department.

d. The classifications of both the supervisor &edsubordinate are appropriate to
the organization and have a normal, logical retesinop to each other in terms
of their respective duties and levels of respofigitaind accountability in the
organization.

e. The compensation schedule of the supervisoedss than one full step
(approximately 5%) over the compensation schedulgusive of extra pay, of
the employee supervised. In determining the comsgtgon schedule of a
classification being paid a flat rate, the flateratill be converted to a bi-
weekly rate and the compensation schedule thetéppo$ which is closest to
the flat rate so converted shall be deemed todedmpensation schedule of
the flat rate classification.

The adjustment of the compensation schedule ofstipervisor shall not
exceed five percent (5%) over the compensatioruska of extra pay, of the
employee supervised.

f. If the application of this section adjusts thempensation schedule of an
employee in excess of his/her immediate supentisepay of such immediate
supervisor shall be adjusted to an amount onerd@13 bi-weekly in excess
of the base rate of his/her highest paid suborejpabvided that the applicable
conditions of this section are also met.

g. In no event will the Sheriff approve a superwssalary adjustment in excess
of two (2) full steps (approximately 10%) over ghgervisor's current basic
compensation. If in the following fiscal year dasg inequity continues to
exist, the Sheriff may again review the circumsénand may grant an
additional salary adjustment not to exceed twd{2)steps (approximately
10%).

h. The Sheriff shall review any changes in the @k or circumstances that
were and are relevant to the request for salanysaédent under this section
either acted upon by or pending before the Humao&ees Director.

Other Additional Compensation.
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132.

133.

134.

135.

.D.

a. Canine Pay. Member(s) assigned to canine duty shall receaye qf $82
biweekly as compensation for the average time aizéband expended in the
exercise, care, feeding, grooming, and traininthefassigned canine. This
amount has been calculated by the parties to repregpproximately 45
minutes per day or 5.25 hours of overtime per weseH at one and one-half
times the hourly rate of the federal minimum wagkis extra compensation is
not to be considered base pay, premium pay, ndt isHze included for
purposes of retirement benefit calculations or gbations. In addition,
members shall be reimbursed for canine relatedresgsein the amount of
$100.00 per month, calculated by the parties toessmt food and other
expenses reasonably and customarily incurred imtiatenance and care of
the dog. This reimbursement is non receipted.

b. Professional Achievement/POST Premium. Bargaining unit members who
possess an intermediate POST certificate shalh ppsenting documentation
to the Department, receive a premium of four (4.p&srent of their base rate
of pay. Professional achievement pay shall be gamimencing with the first
pay period following said presentation. Employed&®\wossess an advanced
POST certificate shall, upon presentation to thepddenent, receive a
premium of six (6.0%) percent of their base rateayf. Deputies hired prior to
1975 shall be entitled to receive either premiu()iie has met the equivalent
standard for either certificate. This paymentiahai be considered "regular”
pay for purposes of overtime.

C. Longevity Pay. Effective July 1, 2007, employees who have coteplenore
than five (5) years of service as a sworn membahefDepartment shall
receive two percent (2%) longevity pay. Longeyay shall be included for
purposes of retirement benefit calculations andtrdmtions. Effective
January 9, 2010 through June 30, 2011, the pagdie to suspend payment of
longevity pay. The parties agree that this conoassill sunset effective the
close of business, June 30, 2011, and the Deparrtmikmesume longevity
pay to eligible employees on July 1, 2011.

OVERTIME COMPENSATION

The Sheriff may require employees to work longantkthe regular work day or the regular
work week. Any time worked under proper author@awor suffered to be worked by an
employee, exclusive of part-time employees, in sx@d actual paid work on a regular work
day or week shall be designated as overtime arbbgheompensated at one-and-one-half (1-
1/2) times the base hourly rate which may includegat differential if applicable; provided
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136.

137.

138.

139.

140.

that employees working in classifications that@esignated as having a regular work day of
less than eight (8) hours or a regular work weeles$ than forty (40) hours shall not be
entitled to overtime compensation for work perfotnireexcess of said specified regular hours
until they exceed eight (8) hours per day and fG40) hours per week, provided further, that
employees working in a flex-time program shall Ioéitked to overtime compensation as
provided herein when required to work more tharhtid80) hours per payroll period.
Overtime shall be calculated and paid on the lidise total number of straight-time hours
worked in a day and a week. For the purposesi®ftttion, statutory holidays and in-lieu
holidays shall be counted as hours worked. Overmo@pensation so earned shall be
computed subject to all the provisions and condgiset forth herein.

Employees occupying Fair Labor Standards Act (FL&#&mpt (executive, administrative, or
professional) positions shall not be paid for oweet worked but may be granted
compensatory time off.

Employees covered by the FLSA who are requiredaxkwvertime shall be paid at a rate of
one and one-half times (1-1/2) the regular baseenatept by mutual agreement an employee
may earn up to 80 hours of compensatory time daachlfyear. Notwithstanding the above
limitation, in fiscal years 2005-2006 and 2006-20aF, employees may earn up to 120 hours
of compensatory time off, and in fiscal year 20@D& only, employees may earn up to 100
hours of compensatory time off.

Employees shall give the Department five (5) dalxsaace written notice of a request to use
compensatory time off. The Department shall gp@niission to use the compensatory time
off unless doing so would unduly disrupt the operabf the Department. The Department
may grant an employee’s request to use compengatwpff with less than the required five
(5) days advance written notice at its sole diganet

Employees shall not accumulate a balance of conapemystime in excess of 480 hours.
Effective July 1, 2006, employees may not accuneudabalance of compensatory time in
excess of 280 hours. Any employee who has a cosapery time balance in excess of 280
hours on July 1, 2006, may either (1) maintairolniser compensatory balance but not accrue
any additional compensatory time until the balash@gps below 280 hours, or (2) elect to be
paid out compensatory time over 280 hours.

Effective July 1, 2007, employees may not accureudabalance of compensatory time in
excess of 180 hours. Any employee who has a cosapery time balance in excess of 180
hours on July 1, 2007, may either (1) maintairolniser compensatory balance but not accrue
any additional compensatory time until the balash@gps below 180 hours, or (2) elect to be
paid out compensatory time over 180 hours.
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l.E.

Effective July 1, 2008, employees may not accuneudabalance of compensatory time in
excess of 80 hours. Any employee who has a compmydime balance in excess of 80 hours
on July 1, 2008, may either (1) maintain his ord¢@npensatory balance but not accrue any
additional compensatory time until the balance drioglow 80 hours, or (2) elect to be paid
out compensatory time over 80 hours.

Subject to the maximum number of compensatory timgs an employee may earn each
fiscal year and subject to the maximum compensationg balance an employee may
accumulate, as set forth above, employees who awaéhour shift shall be able to elect, at
the beginning of each fiscal year, to be paid impensatory time for working hours 81
through 84 of their two week pay period. Impleméntaof this provision is subject to
confirmation by the City that it complies with stagnd federal law.

After receiving the Sheriff’s written request tasspend the mandated compensatory time off
provisions for “Z” designated positions, if the vegt meets the requirements in the Annual
Salary Ordinance to suspend the “Z” designatioentERD shall issue its letter to the
appropriate authority within 10 days.

Upon transfer to another City department or upopas#ion of employment through
resignation, retirement or termination, a barganinit member who is designated “non-Z” or
whose “Z” symbol has been waived, shall be entittegayout of all hours of compensatory
time that the member has earned but not used ainlkeeof transfer or separation, less any
applicable deductions and withholdings. A bargagnunit member who transfers from
Sheriff's Department to another City departmentigdravide written notice to the Sheriff’'s
Department, prior to separation from the membdessification, of the member’s desire to
receive payout of all hours of compensatory timalable under this section. At the direction
of the Sheriff's Department, an employee shall éguired to use compensatory before
transferring from another Department.

The parties acknowledge that for purposes of calimg overtime under the Fair Labor
Standards Act (FLSA), the work period now in effiectall sworn members, regardless of the
member’s assignment or shift, is a 14-day periédh@urs) under 29 USC Section 207k (e.g.,
Saturday, July 2, 2005 at 0001 hours to Friday, 1% 2005 at 2400 hours; Saturday, July 16,
2005 at 0001 hours to Friday, July 29, 2005 at 240@s).

HOLIDAYS AND HOLIDAY PAY

Except when normal operations require, or in anrgerey, employees shall not be required
to work on the following days hereby declared tdbkdays for such employees:

January 1 (New Year's Day)
the third Monday in January (Martin Luther King,'sIBirthday)
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the third Monday in February (President's Day)
the last Monday in May (Memorial Day)

July 4 (Independence Day)

the first Monday in September (Labor Day)

the second Monday in October (Columbus Day)
November 11 (Veteran's Day)

Thanksgiving Day

the day after Thanksgiving

December 25 (Christmas Day)

In addition, any day declared to be a holiday mcfamation of the Mayor after such day has
heretofore been declared a holiday by the Goverhibre State of California or the President
of the United States.

Provided further, if January 1, July 4, Novembert December 25 falls on a Sunday, the
Monday following is a holiday.

The City shall accommodate religious belief or otaace of employees as required by law.

Three additional floating days off to be taken aggiselected by the employee subject to prior
scheduling approval of the Sheriff. Employeeslildatl-time and part-time) must complete
three (3) months continuous service to establighalreligibility for the floating days off.
Employees hired on an as-needed, part-time, intiembpr seasonal basis shall not receive the
additional floating days off. Floating days off ymeot be carried forward from one fiscal year
to the next. No compensation of any kind shakémned or granted for floating days off not
taken.

Employees will receive one (1) additional floatimgiday per fiscal year for the term of this
agreement (July 1, 2009 through June 30, 2012).twittstanding paragraph 150, an
employee may carry forward the one (1) additiolwdting holiday earned in FY 2009-2010
no more than two (2) fiscal years, and the employag carry forward the one (1) additional
floating holiday earned in FY 2010-2011 no morentlbae (1) fiscal year. These floating
holidays sunset and must be used by the closesifidéas on June 30, 2012.

Notwithstanding paragraphs 146 to 148, the follgnays shall not be declared holidays for
Fiscal Year 2009-2010:

the third Monday in January (Martin Luther Kidy,'s Birthday)
(January 18, 2010);

the third Monday in February (Presidents’ Birthdéyebruary 15, 2010);
the last Monday in May (Memorial Day) (May 31, 201
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Notwithstanding paragraphs 146 to 148, the follgndiay shall not be a declared holiday fr
Fiscal Year 2010-2011:

the third Monday in February (Presidents’ Bidid(February 21, 2011).

For each day previously designated as a holidayihlano longer be considered a holiday
(“former holiday”):

If the former holiday falls on a day the employeedagularly scheduled to work, and

the employee works, the employee will earn regstia@ight time pay. Only the employees
required by the Department to meet minimum holistaffing levelswill work on the

former holiday. The Department will select the émgpes to work on the former holiday
by first offering the work first to the most senemployees in the required classification at
the facility and on the watch who is regularly sihled to work that day.

Other than the employees required to meet minimalldy staffing, all other
employees will not work on the former holiday, witht get paid and will not receive an in-
lieu day.

The Department will not pay any employee holiday par will any employee receive an in-

lieu day for the former holiday. If the employeeniot regularly scheduled to work on the
former holiday, but the Department requires thelegge to work in order to meet minimum

holiday staffing, the employee will earn overtimaypat the applicable MOU rate, if the

employee is otherwise eligible.

This section will sunset after the designated f@)rformer holidays have been taken in
accordance with this Agreement.

1 Holiday Pay For Employees Who Separ ate.

Employees who have established initial eligibility floating days off and subsequently
separate from City employment, may at the soleréiism of the appointing authority, be
granted those floating day(s) off to which the sapag employee was eligible and had not yet
taken off.

2. Holidays That Fall On A Saturday.

For those employees assigned to a work week of lsiptittough Friday, and in the event a
legal holiday falls on Saturday, the preceding &yishall be observed as a holiday; provided,
however, that except where the Governor declaggsstith preceding Friday shall be a legal
holiday, each department head shall make provigipthe staffing of public offices under

his/her jurisdiction on such preceding Friday s #aid public offices may serve the public as

COLLECTIVE BARGAINING AGREEMENT
SAN FRANCISCO DEPUTY SHERIFFS' ASSOCIATION
UNIT 12B
JULY 1,2009-JUNE 30,2012

29



ARTICLE lll - PAY, HOURS AND BENEFITS

161.

162.

163.

164.

165.

166.

provided in Section 7.702 of the Charter. Thosplegyees who work on a Friday which is
observed as a holiday in lieu of a holiday fallolgSaturday shall be allowed a day off in lieu
thereof as scheduled by the Sheriff in the curfisctl year. The City shall provide one
week's advance notice to employees scheduled tk erothe observed holiday, except in
cases of unforeseen operational needs.

3. Holiday Compensation For Time Worked.

Employees required to work on any of the aboveifipdcholidays excepting Fridays
observed as holidays in-lieu of holidays fallingReturday, shall be paid extra compensation
at time and one-half (1-1/2) the usual rate; pregichowever, that at an employee's request
and with the approval of the Sheriff, an employe®yine granted compensatory time off in-
lieu of paid overtime.

Employees occupying positions which are exempt fitoeeFLSA (executive, administrative
and professional) shall not receive extra compens&br holiday work but may be granted
time off.

4, Holidays For Employees On Work Schedules Other Than Monday Through Friday.

a. Employees assigned to seven (7) day-operatipartieents or employees
working a five (5) day work week other than Mondiayough Friday shall be
allowed another day off if a holiday falls on orfelweir regularly scheduled
days off.

b. Employees whose holidays are changed becauskifofrotations shall be
allowed another day off if a legal holiday falls one of their days off.

C. Employees required to work on a holiday whidlsfan a Saturday or Sunday
shall receive holiday compensation for work on tlisty. Holiday
compensation shall not then be additionally paidviork on the Friday
preceding a Saturday holiday, nor on the Monddgfohg a Sunday holiday.

d. Subsections b. and c., above, shall apply tetpae employees on a pro-rata
basis. If the provisions of this section deprive employee of the same
number of holidays that an employee receives whiksvilonday through
Friday, he/she shall be granted additional daysa#qual such number of
holidays. The designation of such days off shabbypmutual agreement of the
employee and the appropriate employer represeataBuch days off must be
taken within the fiscal year. In no event shaél firovisions of this section
result in such employee receiving more or lessllagb than an employee on a
Monday through Friday work schedule.
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5. Holiday Pay For Employees Laid Off.

An employee who is laid off at the close of busgie day before a holiday who has worked
not less than five (5) previous consecutive workdslyall be paid for the holiday at their
normal rate of compensation.

6. Employees Not Eligible For Holiday Compensation.

Persons employed for holiday work only, or persemgloyed on a part-time work schedule
which is less than twenty (20) hours in a bi-wegdy period, or persons employed on an
intermittent part-time work schedule (not regulastheduled), or persons employed on as-
needed, seasonal or project basis for less thdf)smonths continuous service, or persons on
leave without pay status both immediately precedind immediately following the legal
holiday shall not receive holiday pay.

7. Part-Time Employees Eligible For Holidays.

Part-time employees who regularly work a minimuntwegnty (20) hours in a bi-weekly pay
period shall be entitled to holiday pay on a prtipoate basis.

Regular full-time employees are entitled to 8/8Q/410 time off when a holiday falls in a bi-
weekly pay period, therefore, part-time employessdefined in the immediately preceding
paragraph, shall receive a holiday based uponatie of 1//10 of the total hours regularly
worked in a bi-weekly pay period. Holiday time sffall be determined by calculating 1/10 of
the hours worked by the part-time employee in thevdekly pay period immediately
preceding the pay period in which the holiday falle computation of holiday time off shall
be rounded to the nearest hour.

The proportionate amount of holiday time off shdltaken in the same fiscal year in which
the holiday falls. Holiday time off shall be takatna time mutually agreeable to the employee
and the appropriate employer representative.

8. In-Lieu Holidays.

a. Requests for in-lieu holidays shall be madd&¢oappropriate management
representative within thirty (30) days after thdidey is earned and must be
taken within the fiscal year.

b. In-lieu days will be assigned by the Sheriffd@signee if not scheduled in
accordance with the procedures described herein.

COLLECTIVE BARGAINING AGREEMENT
SAN FRANCISCO DEPUTY SHERIFFS' ASSOCIATION
UNIT 12B
JULY 1,2009-JUNE 30,2012

31



ARTICLE lll - PAY, HOURS AND BENEFITS

174.

175.

176.

177.

178.

179.

180.

C. A holiday can be carried over into the nextdlgear with the approval of the
Sheriff. If the Sheriff fails to schedule an iedi holiday as provided herein,
the holiday credit shall be carried over to thetriiscal year.

llI.LF. SALARY STEP PLAN AND SALARY ADJUSTMENTS

Appointments to positions in the City and Countyvee shall be at the entrance rate
established for the position except as otherwisgiged herein. Adjustments as outlined in
this section shall take place on the first dayha&f pay period after the completion of the
specified period.

1.

Promotive Appointment in a Higher Class. An employee following completion of the
probationary period or six (6) months of service] &ho is appointed to a position in
a higher classification, deemed to be promotivel $lzae his/her salary adjusted to
that step in the promotive class as follows:

a. If the employee is receiving a salary in hisfiresent classification equal to or
above the entrance step of the promotive classeittf@oyee's salary in the
promotive class shall be adjusted two steps icongpensation schedule over
the salary received in the lower class but not alibg maximum of the salary
range of the promotive classification.

b. If the employee is receiving a salary in hisfrsent classification which is
less than the entrance step of the salary rantieeqgfromotive classification,
the employee shall receive a salary step in theptive class which is closest
to an adjustment of seven and one-half percend) &bove the salary
received in the class from which promoted. Thepprostep shall be
determined in the bi-weekly compensation schedudeshall not be above the
maximum of the salary range of the promotive class.

For purpose of this Section, appointment of an eye# as defined herein to a
position in any class the salary schedule for wiidhgher than the salary schedule of
the employee's class shall be deemed promotive.

Non-promotive Appointment. When an employee accepts a non-promotive
appointment in a classification having the samargadchedule, or a lower salary
schedule, the appointee shall enter the new positighat salary step which is the
same as that received in the prior appointmerittloe salary steps do not match, then
the salary step which is immediately in excess lddt treceived in the prior
appointment, provided that such salary shall noeed the maximum of the salary
schedule.
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Appointment Above Entrance Rate.  Subject to the Controller’s certification of
available funds and procedures to be establishethéyDepartment of Human

Resources, appointments may be made by the Saeaiffy step in the compensation
schedule under any of the following conditions:

a.

A former permanent City employee, following igestion with service
satisfactory, is being reappointed to a permapesttion in his/her former
classification.

Loss of compensation would result if appoiriesepts a position at the normal
step.

A severe, easily demonstrated and documentediitiag and retention
problem exists.

The appointee possesses special experienciicatiahs, and/or skills that, in
the opinion of the Sheriff, warrant appointmelnbee the entrance rate.

Compensation Upon Reemployment.

a.

Reemployment in Same Classification Following Layoff. An employee who
has acquired permanent status in a position andsiha off because of lack
of work or funds and is re-employed in the samsscidter such layoff shall be
paid the salary step attained prior to layoff.

Reemployment in an Intermediate Classification. An employee who has
completed the probationary period in a promotiveaaptment that is two or
more steps higher in an occupational series trepéhmanent position from
which promoted and who is subsequently laid off @tdrned to a position in
an intermediate ranking classification shall reea\salary based upon actual
permanent service in the higher classificationesslsuch salary is less than
the employee would have been entitled to if promhotirectly to the
intermediate classification. Further incrementslisbe based upon the
increment anniversary date that would have appiitite higher classification.

Reemployment in a Formerly Held Classification. An employee who has
completed the probationary period in an entranpeiggpment who is laid off
and is returned to a classification formerly hefdaopermanent basis shall
receive a salary based upon the original appointatete in the classification
to which the employee is returned. An employee whaoeturned to a
classification not formerly held on a permanenidsisall receive a salary step
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in the salary schedule for the classification ctb$e, but not below, the prior
salary amounts, provided that salary shall not estdhe maximum of the
salary schedule.

11.G. METHODS OF CALCULATION

1.

Bi-Weekly. An employee whose compensation is fixed on adekly basis shall be
paid the bi-weekly salary for his/her positionfark performed during the bi-weekly
payroll period. There shall be no compensationifoe not worked unless such time
off is authorized time off with pay.

Per Diem or Hourly. An employee whose compensation is fixed on adpsn or
hourly basis shall be paid the daily or hourly fatework performed during the bi-
weekly payroll period on a bi-weekly pay scheduléere shall be no compensation
for time not worked unless such time off is authed time off with pay.

Conversion of Annual Rateto Bi-Weekly Rate. When an annual rate of compensation
is converted to bi-weekly rates for payroll purpoaad the resulting amount involves
a fraction of a cent, the converted bi-weekly idtall be adjusted to eliminate such
fraction of a cent on the following basis:

a. A fraction of less than one-half (1/2) shaldbepped and the amount reduced
to the next full cent.

b. A fraction of one-half (1/2) or more shall bereased to the next full cent.

[lI.H. SENIORITY INCREMENTS

Advancement Through Salary Steps

2.

Supervisory Ranks (8308-8314 Empl oyees)

a. All employees in classifications 8308 through488hall be paid at the top step
of their salary range.

Date Increment Due. Increments granted in accordance with this sediecome due
and payable on the next day following completiorrezfuired service in the class,
unless otherwise provided herein.

Exceptions. An employee shall not receive a salary adjustrbased upon service as
herein provided if he/she has been absent by rezfssuspension or on any type of
leave without pay (excluding a military leave) foore than one-sixth (1/6) of the
required service in the anniversary period, pradidiat such employee shall receive a
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salary increment when the aggregate time workecesnis/her previous increment
equals or exceeds the service required for theiment, and such increment date shall
be his/her new anniversary date; provided that §pgait on approved military leave or
in an appointive or promotive position shall be m®ad as actual service when
calculating salary increment due dates.

Accelerated Seps. Please reference Attachment E for the Acceldr&tep structure
that is to take effect July 1, 2006.

l.I.  WORKERS COMPENSATION & RETURN TO WORK

1.

Workers Compensation. An employee who is absent because of an ocauyzti
disability and who is receiving Temporary Disalilitvocational Rehabilitation
Maintenance Allowance, State Disability Insuramoay request that the amount of
disability indemnity payment be supplemented wétasgy to be charged against the
employee’s accumulated unused sick leave with pegtitcbalance at the time of
disability, compensatory time off, or vacation,aoto equal the normal salary the
employee would have earned for the regular workdgle. Use of compensatory time
requires the employee’s appointing officer’s apjpitov

An employee who wishes not to supplement, or whshes to supplement with

compensatory time or vacation, must submit a writegjuest to the appointing officer
or designee within seven (7) calendar days follgwihe first date of absence.

Disability indemnity payments will be automaticabypplemented with sick pay

credits (if the employee has sick pay credits araligible to use them) to provide up
to the employee’s normal salary unless the emploaees an alternative election as
provided in this section.

Employee supplementation of workers compensatigmpat to equal the full salary
the employee would have earned for the regular vaotkedule in effect at the
commencement of the workers compensation leave Bhatirawn only from an
employee’s paid leave credits including vacatiaock $eave balance, or other paid
leave as available. An employee returning froraldligty leave will accrue sick leave
at the regular rate and not an accelerated rate.

Salary may be paid on regular time-rolls and chédegginst the employee’s sick leave
with pay, vacation, or compensatory time crediabaé during any period prior to the
determination of eligibility for disability indemtyipayment without requiring a signed
option by the employee.
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Sick leave with pay, vacation, or compensatory tionedits shall be used to
supplement disability indemnity pay at the minimtate of one (1) hour units.

The parties agree that this provision clarifies sungercedes any conflicting provision
of the Civil Service Rules which are within thelaurdity of the Board of Supervisors
and subject to bargaining and arbitration purst@m@harter Section A8.408 seq.

Entitlements afforded represented employees undboi.Code Section 4850 and
Article I1.D.4. of this Agreement shall not be affed by this provision.

2. Return-To-Work Programs. (1) all deputized duty assignments in the Sferi
Department could require physical contact and reqhysical agility; (2) there ane
light duty assignments; and, (3) deputies retyfiom disability or sick leave must
be prepared and medically cleared to fully perftmenfull range of assigned duties.

Exceptions:

a. Upon written notice from a deputy's physiciamttliin the physician's
professional opinion the deputy will be able tauretto full duty within ninety
(90) calendar days, the Sheriff or Undersheriff raathorize the Personnel
Manager to return the deputy to specific duties #ra within the deputy's
abilities.

b. In order to maintain Department operations,Sheriff or Undersheriff may
authorize the resumption of specific duties by nganaent personnel who
medically are not fully capable of performing albjduties.

[11.J. STATE DISABILITY INSURANCE (SDI)

Upon certification by the Association that one arenrepresentation units covered by this
Agreement desires to be enrolled in the State Dilsdhsurance (hereinafter "SDI") program,
the Director, Department of Human Resources, sdialany and all necessary action to enroll
such representation units and all employees theréhe cost of SDI will be paid by the
employee through payroll deduction at a rate estaddl by the State of California
Employment Development Department.

ll.K. VACATION

Vacations will be administered pursuant to the Adstrative Code, Article Il, Sections 16.10
through 16.16.
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lll.L. HEALTH AND WELFARE

1 Employee Health Care.

The level of the City's contribution to health bitsewill be set in accordance with the
requirements of Charter Sections 8.423 and 8.428.

The City shall contribute all of the premium foretemployee’s own health care benefit
coverage for “medically single” employees (i.e. émgpes not receiving a City contribution
for dependent health care benefits).

2. Dependent Health Care Pick-Up.

The City will contribute the greater amount of $2#% month or 75% of the dependent rate
charged by the City to employees for Kaiser coveatdhe dependent plus two or more level.

3. Dental Coverage.

The City agrees to maintain dental plan coveragpresent levels for the term of this
Agreement.

4. Contributions While On Unpaid Leave.

As set forth in Administrative Code section 16.1)1Covered employees who are not in
active service for more than twelve (12) weeks|Idlerequired to pay the Health Service
System for the full premium cost of membershipha Health Service System, unless the
employee shall be on sick leave, workers' compensamandatory administrative leave,

approved personal leave following family care lealisciplinary suspensions or on a layoff
holdover list where the employee verifies they havelternative coverage.

.M. RETIREMENT PICK-UP

For the duration of this agreement, employees glagltheir own retirement contributions in
an amount equal to 7.5% of covered gross salary.

Any City pickup of an employee’s retirement contition shall not be considered as a part of
an employee's compensation for the purpose of congpustraight-time earnings,
compensation for overtime worked, premium pay, eirement benefits; nor shall such
contributions be taken into account in determirtimg level of any other benefit which is a
function of our percentage of salary. The Citeress the right to take said contributions into
account for the purpose of salary comparisons otiler employers.
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Military Buy-Back Option. Subject to meeting the PERS requirements fatanylbuy-back,
and in compliance with the City Charter, the partigree that employees may buy-back up to
four (4) years of active duty Federal Armed Servitene under the following terms and
conditions: (a) the employee shall pay the full Boppe share and the full employer share
(expected to rise over the next few years) fortitme (s)he bought back based on a rate of
compensation to be determined by PERS; in additjoppthe employee shall pay interest on
the contribution as determined by PERS.

Charter Section A8.506 authorizes the Board of S8apar's to enter into a contract with the
Public Employees Retirement System (PERS) to peoxetirement benefits for the deputy
sheriffs. In the MOU for 2001-2003, the City agidleat, in the event the voters approved an
improvement to the retirement benefits for safegymbers (police officers and firefighters) of
the San Francisco Retirement System, the City waddmmend to the Board of Supervisors
that the City's contract with PERS be amendedduvige a comparable benefit for employees
covered by this agreement. In November 2002, titers approved a retirement benefit
known as "3% @ 55" for safety members of SFER&cbordance with that agreement, the
Board of Supervisors adopted and implemented aeaggnt between the City and the DSA
to amend the City’'s contract with PERS to providgyees covered by this agreement with
the retirement benefit known as 3% @ 55.

In connection with the Board of Supervisors applovéghe amendment to the contract with
PERS, the DSA and City entered into a cost shagngement in which the DSA agreed that
represented members had a continuing obligatishaoe in the increased cost to the City of
amending the PERS contract to provide represengdlyars with the 3% @ 55 retirement
plan. The DSA further agreed that it had a contiguabligation to meet and confer with the
City to implement a cost sharing agreement forheeased costs to the City of amending the
PERS contract, which would materially reduce thst ¢o the City of the increase in the
employer contribution caused by the retirement oupment. The parties agreed that the cost
sharing agreement would not require an employeeneént contribution in excess of the
limits set in the Charter.

Retirement Seminar Release Time

Subject to development, availability and scheduin@&FERS and PERS, employees shall be
allowed not more than one day during the life of MOU to attend a pre-retirement planning
seminar sponsored by SFERS or PERS.

Employees must provide at least two-weeks advamteenof their desire to attend a
retirement planning seminar to the appropriate sup&. An employee shall be released
from work to attend the seminar unless staffingin@mnents or other Department exigencies
require the employee's attendance at work on tlgeodaays such seminar is scheduled.
Release time shall not be unreasonably withheld.
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ARTICLE lll - PAY, HOURS AND BENEFITS

223.

224,

225.

226.

227.

228.

229.

230.

231.

[1I.N.

[1.0.

This section shall not be subject to the grievagroeedure.
LEAVES OF ABSENCE

Those portions of the current Civil Service ComnaissRules applicable to Leaves that are
negotiable and arbitrable pursuant to Charter 8estA8.40%t seq., may not be changed
during the term of this Agreement except by mut@isent. Those matters within the
jurisdiction of the Civil Service Commission aretsabject to grievance or arbitration.

USE OF SICK LEAVE WITH PAY CREDITS TO SUPPL EMENT STATE
DISABILITY INSURANCE

Sick leave with pay credits shall be used to suppl State Disability Insurance (SDI) at the
minimum rate in units of one tenth (0.1) hour.

SDI payments to an employee who qualifies and wdsadtcumulated and is eligible to use
sick leave with pay credits shall be supplementgh sick leave with pay credits so that the
total of SDI and sick leave with pay calculatedimts of one/tenth (0.1) hour provides up to,
but does not exceed, the regular net salary théogegwould have received for the normal
work schedule excluding overtime.

An employee who wishes not to supplement, or wehes to supplement with compensatory
time or vacation, must submit a written requesttmn prescribed form to the appointing
officer or designee within seven (7) calendar dallewing the first date of absence.

An employee who supplements SDI, shall earn siaidevith pay credits at the normal rate
only for those hours of sick leave pay credits used

l1l.P. CHAPTER 12W PAID SICK LEAVE ORDINANCE

H.P.

San Francisco Administrative Code, Chapter 12W( Batk Leave Ordinance, is expressly
waived in its entirety with respect to employeegared by this Agreement.

PILOT WELLNESS INCENTIVE PROGRAM

The City hereby establishes a pilot "wellness itigenprogram™ to promote workforce
attendance.

Any full-time employee leaving the employment ok tRity upon service or disability
retirement may receive payment of a portion of aedrsick leave credits at the time of
separation.
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ARTICLE lll - PAY, HOURS AND BENEFITS

232.

233.

234.

235.

236.

237.

238.

The amount of this payment shall be equal to twa-@me-half percent (2.5%) of accrued sick
leave credits at the time of separation times thmber of whole years of continuous
employment times an employee's salary rate, exausi premiums or supplements, at the
time of separation. Vested sick leave creditseadorth under Civil Service Commission
Rules, shall not be included in this computation.

Example of Calculation

Employee A retires with 20 years of service.

Employee A has a sick leave balance of 500 hours.

Employee A has a base salary rate of $25.00 perdtdhe time of separation.
Wellness Incentive = 2.5% for each year of serxi@® years of service = 50%
50% x 500 hours = 250 hours.

250 hours x $25.00 (base salary at time of sepadat $6,250.00

The number of hours for which an employee may weceash payments shall not exceed one
thousand forty (1040) hours, including any vesiell eave.

A wellness incentive bonus payment shall not besclemed as part of an employee's
compensation for the purpose of computing retirdroenefits.

The pilot wellness program will sunset on JuneZ8d,0.

[11.Q. VOLUNTEER / PARENTAL RELEASE TIME

Represented employees shall be granted paid reiessto attend parent teacher conferences
of four (4) hours per fiscal year (for childrenkimdergarten or grades 1 to 12).

In addition, an employee who is a parent or whodmélsl rearing responsibilities (including
domestic partners but excluding paid child care ke®) of one or more children in
kindergarten or grades 1 to 12 shall be grante@idmelease time of up to forty (40) hours
each fiscal year, not exceeding eight (8) hourany calendar month of the fiscal year, to
participate in the activities of the school of @hyld of the employee, providing the employee,
prior to taking the time off, gives reasonable o®tof the planned absence. Subject to
minimum staffing requirements, an employee maywamtion, floating holiday hours, or
compensatory time off during the planned absence.
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ARTICLE IV — WORKING CONDITIONS

ARTICLE IV - WORKING CONDITIONS

IV.A. UNIFORMS AND EQUIPMENT

239. 1.
240.

241.

PAY ISSUE
242. 2.
243. 3.

Uniform Allowance. The City agrees to providauan of Seven Hundred and Seventy-
five ($775) dollars in the payroll that includesp8amber 1, 2005 as a uniform
allowance to represented employees who have begmgously employed in the
Sheriff's Department. An employee shall be congdécontinuously employed” if
he/she was on duty status cumulatively for ten (@Ojhe twelve (12) months
immediately preceding September 1 each year ottmgract. Employees who were
on duty status less than ten (10) of the twelvg (d@nths shall be paid a pro-rata
uniform allowance, calculated on a twelve (12) nhdrasis. However, to receive this
allowance, an employee must be in paid status approved leave on September 1. If
an employee is not on duty status or on approwacelen September 1, the employee
will not receive any allowance.

Beginning in fiscal year 2006-2007 and contindorghe duration of this Agreement,
the City agrees to provide a uniform allowance egedr in the amount of Eight
Hundred Fifty ($850) dollars. The City will payetiniform allowance in the payroll
that includes September 1 of each year. Reprasentiployees must be on duty status
or approved leave on each September 1 to be difgibthe uniform allowance. Any
eligible employee hired on or after March 1 wiltegve fifty percent (50%) of the
uniform allowance that year.

Effective July 1, 2010 through June 30, 2012 pidmties agree to suspend payment of
the uniform allowance. The parties agree that toiscession will sunset at the
expiration of this Memorandum of Understanding dhdrefore, effective the close of
business on June 30, 2012, the Department willnagagin to pay a uniform
allowance to eligible employees as set forth irageaph 240.

Bulletproof Vests. The City agrees to refurbish, repair or repladéetproof vests for
each represented employee, as appropriate anccandance with manufacturer’s
specifications. All bulletproof vests providedeimployees remain the property of the
City and must be returned to the City when an eggaas issued a replacement vest.

Ammunition. The City will provide an adequate amount of amition per month as
determined by the Sheriff, for each member of grgaining unit to practice in order
to qualify.
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ARTICLE V- SCOPE

244,

245,

246.

247.

248.

249.

V.A.

V.B.

V.C.

V.D.

ARTICLE V - SCOPE
SAVINGS CLAUSE.

Any provision of this Agreement shall be held ingddy operation of the law or by any court

of competent jurisdiction or if compliance with erdement of any provision shall be

restrained by any tribunal, the remainder of thgge®ement shall not be affected thereby.
Upon such occurrence, and upon the request ofrgitimty, the parties agree to meet and
confer regarding the affected provision.

AMENDMENT OR MODIFICATION.

This Agreement may be amended or modified, but oniyriting, upon the mutual consent of
the parties.

The City has the right to initiate negotiationstwliday pay for fiscal year 2007-2008 by
providing written notice to the Association by iheter than March 1, 2007, of its intent to do
so. If the City provides that notice, the Assaomathen has the right to initiate negotiations
for an attendance incentive/sick pay cashout progbg providing written notice to the City

by not later than March 30, 2007. Negotiations &l subject to Charter Section A8.590-5.

ZIPPER CLAUSE.

The parties agree that the current Memorandum dekitanding shall continue in full force
and effect for its stated term, and that any swsmre®epartmental Memorandum of
Understanding negotiated during the term of thiss&gient will be negotiated as provided in
Section A8.590-5 of the Charter.

Except as may be amended through the proceduredpobin Article V.B. above, this
Agreement sets forth the full and entire understandf the parties regarding the matters
herein.

DURATION OF AGREEMENT.

This Agreement shall be effective July 1, 2009, ahdll remain in full force and effect
through June 30, 2012.
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IN WITNESS WHEREOF, the parties hereto have executed this Agreemethti®n

day of , 2009.

FOR THE ASSOCIATION FOR THE CITY AND COUNTY
DAVID WONG MARTIN GRAN

President Director, Employee Relations

San Francisco Deputy Sheriffs’ Association

ROCKNE LUCIA MICKI CALLAHAN
D.S.A. Counsel Director, Department of HumRResources
Rains Lucia Stern, PC

APPROVED AS TO FORM:
DENNIS J. HERRERA, ESQ.
CITY ATTORNEY

ELIZABETH SALVESON
Chief Labor Attorney

COLLECTIVE BARGAINING AGREEMENT
SAN FRANCISCO DEPUTY SHERIFFS' ASSOCIATION
UNIT 12B
JULY 1,2009-JUNE 30,2012

43



APPENDIX A

APPENDIX A

SHERIFF'S DEPARTMENT POLICY

VIIl. TRAINING COMMITTEE

The Sheriff has sanctioned, recognized and ageeaddint Department/DSA Training Committee.

The joint Training Committee shall consist of tvepresentatives designated by the DSA and two oe mor
persons designated by the Sheriff.

The primary purpose of the Training Committee iagsist in identifying specific training needs and
suggesting solutions to meet those needs.

IX. ENTRY AND PROMOTIONAL QUALIFICATIONS

The Sheriff's Department and the Deputy Sheriffsséciation (DSA) shall meet and confer on the
Department’s recommendations to the Civil Servioen@ission regarding recommended minimum
qualifications for Classes 8304, Deputy Sheriff)83Senior Deputy; 8308, Sergeant; 8310, Lieutenant
8312 Captain.

It shall be the responsibility of the D.S.A. totiaie a meet and confer session by notificatiowriting to
the Undersheriff on a readiness to proceed and@oped date and time for the meeting. The Skheeriff
Department agrees to promptly notify the D.S.A. whéegins discussions with the Civil Service
Commission on examination eligibility for employegs/erned by this Contract.

X. DISCIPLINE

A. No permanent, non-probationary employee shatlibeiplined, or subject to punitive action,
except for just cause as set forth in the Cha@mi| Service Rules and Regulations, and Rules
and Regulations of the Sheriff's Department incoaped herein by reference, and unless afforded
proper due process.

B. No discipline or punitive action may be imposeda member of the bargaining unit by a member
of the bargaining unit below the rank of Chief Dgpu

C. The Department agrees that, if it intends toidige or take punitive action against an employee
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the Department will notify the employee in writing speedily as proper investigation will permit
or within ten (10) days after completion of invgation or date of knowledge (whichever occurs
later) of the occurrence of the intent to imposealsypervisor, discipline or punitive action. A
copy of the notice will be sent to the D.S.A.

D. The Administrative Appeals Board shall consisthoee (3) members. One member shall be
selected by the Sheriff and shall serve at theifsagrleasure. One member shall be selected by
the Executive Board of the Union and shall senvésgileasure. One member shall be selected by
mutual agreement by a representative of the Steerdfa representative of the Executive Board of
the Union and serve for a period of one year, ¢t amesignation is tendered to both the Sheriff
and the Executive Board of the Union, or until jpaeitated and/or is unable to perform the duties
of a member of the Administrative Appeals Boardyhich time, a new selection will be made by
the same method.

E. Should the Sheriff's representative and the Htree Board's representative be unable to mutually
agree upon the selection of the third Board mentherthird Board member shall be selected from
a (odd-numbered) list of neutrals provided by theeSMediation and Conciliation Service, or by
mutual agreement from some other source. The rdethselection shall be that each
representative shall alternate in striking a naramfthe list. The last name remaining shall be the
third member selection. The choice of which repn¢stive shall strike first shall be determined
by a coin flip.

F. The fee for the third member shall be sharecdighy the Department and the Union. The
Sheriff's and Union appointees, if members of tle&rtment, shall be compensated by the
Sheriff's Department at their regular pay rates @atelased from duty. Cost incurred by the
presence of a court reporter, as well as preparatsts of any transcript of the proceedings, shall
be equally shared by the Sheriff's Department &aed.tnion.

G. The Administrative Appeals Board shall heatedtimony, examine all evidence, documents,
exhibits, reports, and witnesses deemed relevahetmatters appealed. Witnesses, if
Department employees on duty, shall be on paicseléme.

H. The Administrative Appeals Board shall rendsrdécision by a majority vote. The Chairperson
of the Board shall issue a written decision wittein (10) days after the conclusion of any hearing
unless that time period is mutually extended bypidwties. The Administrative Appeals Board
shall not have the power to change, modify, or aivaey provision of the contract.

Up to two (2) representatives of the Union apdaitwo (2) representatives of the Sheriff's
Department have the right to be present at Appeat@hearings. These representatives shall be
compensated by the Union and the Sheriff's Departmespectively. In addition, the employee
appealing discipline or punitive action shall héve right to be present at all times during his/her
Appeal Board hearing and shall be compensatedeb$iieriff's Department on paid release time.
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In all discipline or punitive action appeals, Department shall have the burden of proof.

J. Appeal Board hearings shall be held within s{¥§) calendar days after receipt of demand unless
such hearings are continued through mutual cormsariquest of the Union. A transcript of the
proceedings will be made at the request of eitheyp

K. All parties shall cooperate in producing witressind documents under their control relevant to
appeals at the request of the neutral third App@aésd member. The majority decision of the
Appeals Board shall be binding on the parties wllee decision of the Appeals Board is a
recommendation of a reduction in discipline.

Note: None of these procedures applies to terminatdmsobationary or provisional employees.

Xl. REPRESENTATION
A. The address of service of any and all noticeéoAssociation shall be:

San Francisco Deputy Sheriffs’ Association
444-8" Street

San Francisco, CA 94103

Telephone: (415) 861-8060

B. The Union and its agent shall receive a rosiiethe Union’s request, showing all unit employees
by name, rank, work location, shift, employeeseave (including type of leave and expected
return date), and any and all changes thereto.

C. Any authorized representative of the Union shalle the right to contact individual unit
employees in county facilities during, before, fieabusiness hours on matters within the scope
of representation without disrupting operations.
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Time

Location

County Jail #1
County Jail #7
County Jail #8
County Jail #9
Classification

SFGH 7D/L

Time

Location

County Jail #2

County Jail #3

APPENDIX B

MINIMUM STAFFING LEVELS FOR COUNTY JAILS AND COURTS

2300 - 0700
Sups Deputies

1 9

1 8

1 11

1 11

0 2

0 2

0700 - 1900
Sups Deputies

2 19

2 23

CUSTODY DIVISION

2300 - 0700
Sat., Sun. &
Legal
Holidays
Sups Deputies

1 9

1 7

1 11

1 11

0 2

0 2

12 Hour Shift

0700 - 1900
Sat., Sun. &
Legal
Holidays

Sups Deputies

1 19

1 23

8 Hour Shift
0700 - 1500 0700 - 1500
Sat., Sun. &
Legal
Holidays
Sups Deputies | Sups Deputies
2 16 1 15
2 13 1 14
2 19 1 20
2 13 1 11
1 7 1 3
1 5 0 3
1900 - 0700
Sups Deputies
1 13
1 18

1500 - 2300
Sups Deputies
1 11
1 9
1 14
1 13
0 2
0 3

PROGRAMS AND DEPARTMENT SERVICES DIVISION

Time 0800 - 1700
Sups Deputies
Location
Hall of Justice Courts 1 35
Civic Center Courts 1 19
Youth Guidance Center 1 6
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APPENDIX C
ACCELERATED STEPS

Effective July 1, 2006, the Step Structure for €&#s8302 and 8304 shall be as follows:

Annual Length of Time at
Class Priorto | 7/1/06 Base this Step (years)
7/1/06 | Forward | Salary | Priorto 7/1/06
(6/30/05)| 7/1/06 | Forward
8302 1 1 $42,874 1.0 1.0
8304 1 1 $52,130 0.5 0.5
8304 2 2 $54,782 1.0 0.5
3 $56,134 0.5
8304 3 4 $57,486 1.0 0.5
5 $58,929 0.5
8304 4 6 $60,372 1.0 0.5
7 $61,867 0.5
8304 5 8 $63,362 1.0 0.5
9 $64,948 0.5
8304 6 10 $66,534

Current Steps 2 through 6 shall be split into S&gwough 10.

The new step increments will be approximately 2l&¥tveen each step.

Employees shall advance through these new steps bi@®n six months of service.

Time served prior to July 1, 2006 shall count tavservice for these new steps, but there shall
be no retroactive compensation for time served poduly 1, 2006.
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