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ARTICLE | - REPRESENTATION

ARTICLE | - REPRESENTATION

1. This Memorandum of Understanding (hereinaftere&gent) is entered into by the Director
of Human Resources, for and on behalf of City andr@y of San Francisco, its Boards and
Commissions, and on behalf of City Departmentsginafter collectively “City”) and Local
Union No. 6, International Brotherhood of Electtiddorkers, AFL-CIO (hereinafter
“Union”). This agreement shall be effective asJofly 1, 2009, upon approval by the
Mayor, adoption by the Board of Supervisors andfication of the membership of the
Union.

LA, RECOGNITION

2. The City recognizes International Brotherhood=tdctrical Workers Local Union 6, AFL-
CIO (IBEW 6) as the exclusive representative ofemfiployees of the City and County of
San Francisco assigned to Bargaining Unit 1-L idiclg:

6248 - Electrical Inspector

6249 - Senior Electrical Inspector

6250 - Chief Electrical Inspector

6252 - Line Inspector

7229 - Transmission Line Supervisor |

7238 - Electrician Supervisor |

7255 - Power House Electrician Supervisor |

7256 - Electric Motor Repair Supervisor |

7257 - Communication Line Supervisor |

7273 - Communication Line Worker Supervisor Il
7275 - Telecommunications Technician Supervisor
7276 - Electrician Supervisor I

7279 - Powerhouse Electrician Supervisor Il

7285 - Transmission Line Worker Supervisor Il
7287 - Supervising Electronic Maintenance Technicia
7308 - Cable Splicer

7318 - Electronic Maintenance Technician

7319 - Electric Motor Repairer

7329 - Electronics Maintenance Technician Assis&rgervisor
7338 - Electrical Line Worker

7345 - Electrician

7350 - Transmission and Distribution Line Worker
7363 - Power House Electrician

7390 - Welder

7430 - Assistant Electronic Maintenance Technician
7432 - Electrical Line Helper

7480 - Power Generation Technician |

7482 - Power Generation Technician I

7484 - Senior Power Generation Technician

7488 - Power Generation Supervisor

7510 - Lighting Fixture Maintenance Worker

9240 - Airport Electrician

9241 - Airport Electrician Supervisor

9242 - Head Airport Electrician

9354 - Elevator and Crane Technician

9358 - Crane Mechanic Supervisor
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ARTICLE | - REPRESENTATION

and any and all employees assigned to new orréiftelassifications hereafter who perform
work within the scope of work covered by this Agremt or are accreted to bargaining Unit
1-L pursuant to the procedures of the Employeetiels Ordinance.

The work covered by and subject to the termscanditions of this Agreement shall be that work
that upon execution of this Agreement is curreoéiyng assigned to employees in Bargaining Unit
1-L in the classifications heretofore enumeratetiarclaimed by IBEW Local 6.

INTENT

This Agreement shall, to the extent its terndrasls a subject within the scope of bargaining
and arbitration pursuant to Charter Section A8.408q. supersede and prevail over any
contrary ordinance, resolution, rule, charter psmn and/or regulation of any agency of the
City and County of San Francisco, including the i€ffof the Mayor, the Board of
Supervisors, City Departments and/or City and Cp@uards or Commissions.

NO WORK STOPPAGES

It is understood and agreed that during the t#rthis Agreement neither the Union nor any
person covered hereunder shall engage in a stii@down or work stoppage against the
City and County of San Francisco, nor shall theddnor any person covered hereunder
honor any picket line of any other group of City mayees who are obliged under a
contractual no strike provision or any provisiorighee City Charter to refrain from strikes,
slowdowns, or work stoppages against the City aman@/ of San Francisco.

OBJECTIVE OF THE CITY

Administrative Code Section 16.215 is incorpedalherein and made a part hereof as if set
forth in its entirety.

MANAGEMENT RIGHTS

The City and County of San Francisco and itsab@pents retain all rights as set forth in the
provisions in the Charter of the City and CountySain Francisco, existing ordinances and
Civil Service rules establishing and regulating @ieil Service System; provided, however,
that amendments to said existing ordinances anldseiwvice rules may be proposed through
the meeting and conferring process. These rigitiside but are not limited to the power,
duty and right to: direct the work of employeesehpromote, demote, transfer, assign and
retain employees; suspend or terminate employeepréper cause; relieve employees of
duties because of lack of work or funds; estabpsinfformance standards and evaluate
employees; determine and implement the methodshsneasignments, classifications and
personnel by which its operations are to be comdijcnd to initiate, prepare, modify and
administer its budget. The City and its Departradrave the right to promulgate reasonable
rules and regulations pertaining to the employemsmred by this Agreement, so long as
these rules and regulations or any of the othétsign this paragraph do not conflict with
any term or condition of this Agreement.

OFFICIAL REPRESENTATIVES AND STEWARDS

1. Official Representatives
The Union may select up to the number of emmsyas specified in the Employee
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ARTICLE | - REPRESENTATION

10.

11.

12.

13.

14.

15.

Relations Ordinance for purposes of meeting andecong with the City on matters within
the scope of representation. If a situation shawise where the Union believes that more
than a total of five (5) employee members shoulgiasent at such meetings and the City
disagrees, the Union shall discuss the matter theghEmployee Relations Director and the
parties shall attempt to reach agreement as torhamy employees shall be authorized to
participate in said meetings.

a. The organization's duly authorized repregesa shall inform in writing the
department head or officer under whom each selezt@loyee member is
employed that such employee has been selected.

b. No selected employee member shall leavedtitg or work station, or
assignment without specific approval of appropriateployer representative.

In scheduling meetings, due considerationl ¢fea given to the operating
needs and work schedules of the department, dnisiosection in which the
employee members are employed.

2. Stewards

a. The Union shall have the right to appoit@w@ardswho shall be under the
direction of the Business Manager of the Union whemployees are
employed under the terms of this Agreement. Thetshall provide the
City with a written list of Stewards and their wddcations, and shall notify
the City of any changes in the designation of Stdaa

b. The Stewards shall see that this Agreenaeit working conditions are
observed, protecting the rights of both the Citgl e employees covered by
this Agreement. Their duties include the invegitaraand presentation of
grievance for adjustment.

C. Upon notification of an appropriate managetrperson, stewards, subject to
management approval, which shall not be unreaspnatthheld shall be
granted release time to investigate and processvagices and appeals.
Stewards shall advise their supervisors/managerokrhe area or work
location where they will be investigating and pregiag grievances.

AGENCY SHOP

1. Application

For the term of this Agreement, all current &ndire employees of the City subject to the
terms and conditions of this Agreement, exceptfegh below, shall, as a condition of
continued employment, become and remain a membigredfnion or in lieu thereof, shall
pay a agency fee to the Union. Such agency feérsbteexceed the standard initiation fee,
periodic dues and general assessments (hereicaftectively termed membership fees) of
the Union representing the employee's classifinatid’he agency fee payment shall be
established annually by the Union, provided thathsagency shop fee will be used by the
Union only for the purposes of collective bargagnisontract administration and pursuing
matters affecting wages, hours and other termsanditions of employment.
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ARTICLE | - REPRESENTATION

16.

17.

18.

19.

20.

21.

2. Religious Exemptions

Any employee in a classification covered by tAgreement, who is a member of a bona
fide religion, body or sect which has historicatigld conscientious objections to joining or
financially supporting a public employee organiaatiand is recognized by the National
Labor Relations Board to hold such objections toiodnmembership, shall, upon
presentation of membership and historical objestisatisfactory to the City and the Union,
be relieved of any obligation to pay the required/ge fee.

3. Payroll Deductions

a.

The Union shall provide the Employee Refeti Director and the City
Controller with a complete list of the City classiftions subject to this Section
represented by the Union and a current statememnteofibership fees. Such
list of represented classifications and statemémhembership fees shall be
amended as necessary. The Controller may take @p tlays to implement
such changes. The Controller shall make requirenhipership fee or service
fee payroll deductions for the Union. Each payiqekrthe Controller shall

make membership fee or service fee deductions,ppsojpriate, from the

regular periodic payroll warrant of each affectetpioyee.

Effective with the first complete pay periavorked by an employee newly
employed and subject to this Agreement and eachppawd thereafter, the
Controller shall make membership fee or serviceafeg initiation deductions,
as appropriate, from the regular payroll warrantaéh such employee. Nine
(9) working days following payday the Controllerligromptly pay over the
Union all sums withheld for membership or servieest

The Union shall be entitled to collectotigh the payroll deduction method,
membership dues, PAL deductions, and any specialb@eship assessments,
and through that system, may make changes as miaggbeed from time-to-
time. The Union shall give the Controller apprafei written notice of any
changes in existing deductions, or the establishoferew bases for deduction.

4. Service Fees

Service fees from nonmembers shall be colledigdpayroll deduction pursuant to
Administrative Code Section 16.90. Failure to conwath this Section shall be grounds for
termination. The Union, at its option, may eleztwaive its right to demand termination
and instead utilize judicial process to compel pagm

5. Employee Lists

a.

The Controller shall also provide with epalgment a list of employees paying
service fees. All such lists shall contain the Eyge's name, employee
number, classification, department number and rtiheuat deducted.

If during the course of this agreement the t@dler becomes capable of
doing so, upon request by the Union, the City spativide such list on
computer diskette or other electronic medium. Adasonable costs
associated with such request shall be paid to ityeb§ the Union.
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ARTICLE | - REPRESENTATION

22.

23.

24,

25.

26.

27.

28.

l.H.
29.

30.

C. A list of all employees in represented stasshall be provided to the Union
monthly. Nothing in this Section shall be deemedave altered the City's
current obligation to make insurance program oitipal action deductions
when requested by the employee.

6. Financial Reporting

Annually, the Union will provide an explanatiaf the fee and sufficient financial
information to enable the service fee payer to gallng appropriateness of the fee. The
Union will provide a reasonably prompt opportunity challenge the amount of the fee
before an impartial decision maker not chosen &y Wmion will make provision for an
escrow account to hold amounts reasonably in desphile challenges are pending.

7. Indemnification

The Union agrees to indemnify and hold the Gaymless for any loss or damage arising
from the operation of this section.

8. New Hires

The City agrees to provide the Union with tlames and classifications of newly hired
employees on a quarterly basis. The City will mdevsuch new employees with
information regarding the Union and agency shop.

9. Data

The City will provide the Union the followingath, for each employee in the covered
classifications, on a quarterly basis within legiadl reasonable administrative constraints.

Name;

Employee Number;
Department and Section;
Current Classification.

PowpbPE

Upon written request, the City agrees to preui the Union, on an annual basis, gender
information by job classification.

The City will provide such necessary documémtsepresentation and bargaining purposes
that could otherwise be obtained via the Califofidolic Records Act.

GRIEVANCE PROCEDURE

Any disputes arising between the Union andQitg involving interpretation, application,
and/or compliance with the terms and conditionstaioed in this agreement shall be
resolved in accordance with procedures set ouirhere

Disciplinary suspension and/or discharge gneea may be filed only by the Union, and
shall be filed in writing with the appointing oféc (step 3) within fourteen (14) working
days of formal written notice to the Union of theposed discipline or discharge.
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ARTICLE | - REPRESENTATION

31.

32.

33.

34.

35.

36.

37.

38.

Contract grievances not involving suspensiodischarge, may be filed at either Step 1 or
Step 2 as appropriate within thirty (30) workingysl@f the date of the events giving rise to
the grievance, or within thirty (30) working day$ the date the City/Union should
reasonably have knowledge of the events givingtaghe grievance.

Time limits contained herein are proceduralature and may be mutually waived by the parties.

Procedural Steps

a. Step 1. An employee having a grievanceerotihan one involving
disciplinary suspension or discharge, may firstass it with the employee's
immediate supervisor and try to work out a satisfgc solution in an
informal manner. Resolution of any grievance & $itep without the formal
intervention of the Union or the Director of the ployee Relations Division
(ERD) shall not impair the position of either thaibh or the Director of
ERD in any subsequent dispute between the City taedUnion which
advances beyond this step.

b. Step 2. Any grievance not satisfactordgalved at Step 1, shall be reduced
to writing and moved to the designated managem#iciad within fourteen
(14) working days. In the event that the Union aih@ designated
management official are unable to resolve the desputhin fourteen (14)
working days, either party may move the disputBtep 3.

C. Step 3: All grievances involving discigiy suspension or discharge and
any contract grievance not satisfactorily resolae&tep 2 shall be moved in
writing to the Appointing Officer for resolution hin fourteen (14) working
days. In the event that the dispute is not resbbtethe Appointing Officer
level within fourteen (14) working days either pamay move the dispute to
Step 4.

d. Step 4. Grievances not satisfactorily Ivessb at Step 3 may be appealed to
the Employee Relations Director within fourteen)(ivbrking days of receipt
of the Appointing Officer's decision. The EmployRelations Director shall
review the appeal and may issue a decision no tager twenty (20) working
days following the receipt of the appeal.

If the decision of the Employee Relationsebior is unsatisfactory to the
Union, only the Union may file a written appealaiditrate. The Union must
file a written appeal to arbitrate within twentydj2vorking days from receipt
of the Step 4 response.

Selection of the Arbitrator

a. When a matter is appealed to arbitratian ghrties shall first attempt to
mutually agree on an arbitrator. In the event ge@ment is reached within
five (5) working days, the arbitrator shall be sédel from a panel obtained
through the State Mediation and Conciliation Sexvic
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ARTICLE | - REPRESENTATION

39.

40.

41].

42.

43.

44,

The parties shall make every effort to gdedemutually agreeable arbitrator
and schedule a hearing date within twenty (20) wgrkdays. In the event

the parties fail to agree, the arbitrator may Hected by alternately striking

from the list supplied by the State Mediation arah€lliation Service.

The decision of the arbitrator shall beaffimnd binding on all parties;
however, the arbitrator shall have no authorityatln to, subtract from, or
modify the terms of this agreement.

The costs of the arbitrator and any coepbrter and arbitration transcript,
shall be split between the parties. Costs of theigs transcripts and
representation shall be borne by each party.

Discipline/Discharge

Probationary Employees:

Probationary employees may be dischargedyatime during the employee's
probationary period without recourse to the gri@eaprocedure, provided
such discharge does not involve discrimination rgfasuch individual on

account of race, color, creed, sex, religion, matiarigin, sexual preference,
accommodable physical or mental handicap or unitiniges.

No discipline may be imposed which would hawe effect of extending any
probationary period without the consent of the Wnio

Non-Probationary and Provisional Employees:

Any permanent employee covered by this Agesgmwho is non-

probationary may be disciplined for just cause. y Amovisional employee

covered by this Agreement who has served the elgmivaf a probationary

period may be disciplined for just cause. Thisvigion does not apply to
exempt employees. Letters of reprimand and advemggloyee evaluations
shall not be subject to the grievance procedureesgnlreferenced in a
subsequent suspension, discharge or demotion vduchrs within 2 years,

provided however, that after one year, if there bagn no subsequent
disciplinary action, such letters of reprimand and&mployee evaluation may
not be used to support a disciplinary action.
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ARTICLE | - REPRESENTATION

45.

46.

47.

48.

49.

50.

51.

52.

53

54.

55.

56.

C.

Union Representation

No interview, investigatory or otherwise, waimay reasonably lead to
discipline may be conducted with any permanent praipationary employee,
or any provisional employee who has served thevatpnt of a probationary
period, who requests the presence of a stewardomamather Union
representative at such interview. Management $taak an affirmative duty
to advise an employee prior to conducting suchnérview of his/her right
to Union representation at such interview.

"Skelly” Rights

Any permanent non-probationary employee grpanvisional employee who
has served the equivalent of a probationary pesigoject to discipline or
discharge shall be entitled, prior to the impositad discipline or discharge,
to a hearing and to the following:

(2) Notice of the proposed action;
(2) The reasons for the proposed action; and

3) A copy of the charges the materials wwbith the proposed action is
based; and the right to respond, either orally romriting, to the
authority initially proposing discipline.

4) No discipline involving suspension oratiarge may be implemented
unless the Union receives notice in writing of spebposed action at
least seven (7) work days in advance of the dath discipline is to
take effect.

Expedited Arbitration for Termination

By mutual agreement, the parties may utilizeftlowing procedures:
Termination appeals will be filed directly at Stepur (Employee Relations Division).

The parties agree to use their best efforts sthhedule arbitration hearings for
termination grievances within ninety (90) dayshs appeal to arbitration.

The parties will agree in advance on an arlitrat panel of arbitrators to hear all

terminations.

SENIORITY

The parties agree that there shall be two tygeseniority recognized for departmental
operating purposes:

1.

2.

City Seniority: the date of commencemertasftinuous city service.

Classification Seniority: the date of dexdition from a Department of Human
Resources eligible list to a permanent positiorempporary seniority shall not be
considered.
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ARTICLE | - REPRESENTATION

S57.

58.

59.

1.J.
60.

l.K.
61.

In the event that two or more employee's sépibegins on the same date seniority shall be
determined in accordance with Civil Service Rulé&.22

Seniority shall not be affected or reduced byiqus of authorized leave of absence or
authorized reduction in work schedules.

As such seniority lists relate to those bidatamed within the Departmental MOU, any
modification must be by mutual agreement and inimgi

BULLETIN BOARDS

Reasonable space as may be mutually agreecedrettihe parties shall be allowed on
bulletin boards for use by the Union to communicaih employees. The parties further
agree that all posted materials shall identify #ughor, be neatly displayed and shall be
removed when no longer timely.

POSTING OF VACANCIES

Except in cases of urgent need, each City tlepat shall post notices of vacancies in a
prominent location in the department, and/or atheaeparate work location of the
department, for a period of not less than ten ¢a@ndar days in order to afford employees
interested in reassignment an opportunity to apmlya vacant position. Each such notice
shall be in standard announcement format. Thengpsf notices or announcements shall
be subject to the grievance procedure. The appemito the announced position shall not
be subject to the grievance procedure.
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ARTICLE Il - EMPLOYMENT CONDITIONS

[L.A.

62.

63.

11.B.

64.

65.

66.

67.

68.

ARTICLE Il - EMPLOYMENT CONDITIONS
NON DISCRIMINATION

The City and the Union agree that this Agredmshall be administered in a
nondiscriminatory manner and that no person covbsethis Agreement shall in any way
be discriminated against because of race, col@ed;rreligion, sex, sexual orientation,
gender identity, national origin, physical or merdaability, age, political affiliation or
opinion, or union membership or activity, or nonn@rship, nor shall a person be subject
to sexual harassment.

A complaint of discrimination may, at the optiof the employee, group of employees, or
the Union, be processed through the grievance dmuladion procedures of this Agreement,

or through the applicable Civil Service rules, @igy Administrative Code and federal and

state law. If the employee, group of employeegherUnion elects to pursue remedies for
discrimination complaints outside the proceduretto§ Agreement, it shall constitute a

waiver of the right to pursue that complaint throube grievance and arbitration process.
To the extent permissible by law that there islaot®n to pursue the complaint through the
grievance and arbitration process, it shall conm&ita waiver of the right to pursue the
complaint in other forums.

PERSONNEL FILES

Only one (1) official file shall be maintained any single employee in any one department.
Unless otherwise specified by the department, tfieia file shall be located in the
departmental personnel office, or in larger deparis, at the various divisional personnel
offices of the department. An employee shall begia copy of any derogatory material to
be included in the official personnel file. The moyee may submit a response to such
material within 30 days of receipt of the copy loé tderogatory material. Nothing shall be
placed in a personnel file unless signed and dagdgtie author.

Each employee shall have the right to revieas ¢bntents of her/his file upon request.
Nothing may be removed from the file by the empowad copies of the contents shall be
provided upon written request, according to depantia procedure.

With written permission of the employee, a esentative of the Union may review the
employee’s personnel file when in the presence @é@artmental representative and obtain
copies of the contents upon written request, acegrid departmental procedure.

Upon written request of an employee to the Appay Officer or designee, material
relating to disciplinary actions in the employep&rsonnel file which have been in the file
for more than two (2) years shall be sealed, pexvithe employee has no subsequent
disciplinary action since the date of such pridraac Performance evaluations are excluded
from this provision.

The above provision shall not apply in the cageemployees disciplined due to
misappropriation of public funds or property; misus destruction of public property; drug
addiction or habitual intemperance; mistreatmenpetons; immorality; acts which would
constitute a felony or misdemeanor involving motatpitude; acts which present an
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ARTICLE Il - EMPLOYMENT CONDITIONS

69.

I1.C.

70.

71.

72.

73.

[1.D.

74.

75.

76.

immediate danger to the public health and safétysuch cases, an employee’s request for
removal may be considered on a case by case ldagpisnding upon the circumstances, by
the Appointing Officer or designee.

With the approval of her/his supervisor, an lExyge may request that material relevant to
performance, commendations, training or other jglated documents, be included in the
personnel file.

PROBATIONARY PERIOD

The probationary period for all new hires tanpgnent city employment shall be two-
hundred-fifty (250) regular work days of servics, defined and administered through the
Civil Service Commission Rules.

The probationary period for all promotive apywients shall be one-hundred-twenty-five
(125) regular work days of service, as defined adahinistered through the Civil Service
Commission Rules.

The probationary period for all other job chesmghat require serving a new probationary
period (such as transfer, bumping, etc.,) shallsbxy-three (63) regular work days of
service, as defined and administered through thié S&rvice Commission Rules.

The Appointing Officer and the Union may exte¢hd duration of the probationary period
by mutual consent.

TRAVEL REIMBURSEMENT

1. Travel Expense

a. Employees who reside within the City andif@@p of San Francisco and are
assigned to work at the following locations shadl teimbursed for travel
expenses to and from these locations in the angpetified per day:

Work Location Daily Expense
San Francisco International Airport $2.30 per da
Sharp Park $2.30 per day
Millbrae $2.00 per day
Sunol $7.00 per day

In order for an employee to be eligible foistbenefit, he or she must file a
verified affidavit with the Civil Service Commissicstating that their legal
residence is at a particular address in the Citly@ounty of San Francisco.

2. Use of Private Automobile on City Business

a. Employees whose class specification anplorannouncement does not
require the possession and use of an automobilea asondition of
employment shall not be required to use their peivautomobiles to
accomplish City business.

JuLy 1,2010- JUNE 30,2012MOU BETWEEN CITY AND COUNTY
OF SAN FRANCISCO AND ELECTRICAL WORKERS LOCAL 6 (IBEW)

-11 -



ARTICLE Il - EMPLOYMENT CONDITIONS

77.

78.

79.

80.

II.E.

81.

I.F.

82.

I.G.

83.

I1.H.

84.

o

Employees using their own vehicle for itysiness at the request of the
employer or the employer’s representative shalldimbursed for mileage at
the rate allowed by the IRS and for all necessariipg and toll expenses.

C. The City agrees to appropriate sufficiemtds to the Assessor’s Office, the
Department of Public Works and the Treasurer's d@ffiTax Collector
Division, Business Tax Section to pay automobilevednces to employees
required to drive a personal automobile for Citysiness. Employees on
leave or extended vacation for twenty-one (21) daysiore will not receive
the allowance for the days not worked.

d. Employees in the following classes onlyllstexeive an auto allowance of
$40.00 per month and shall receive the mileagevalhce in accordance with
the IRS allowance:

6248 Electrical Inspector
6249 Senior Electrical Inspector
6250 Chief Electrical Inspector

e. Employees regularly assigned to work locatioutside of the City and
County of San Francisco who are required to tramsgemselves to a
location more than 30 minutes travel time from thesgularly assigned
location, shall not be required to travel on tloeim time as to that portion of
the trip which exceeds 30 minutes.

SUBSISTENCE PAY

Employees shall be paid according to the rae sy the Controller pursuant to

Administrative Code Section 10.32, seven (7) dayseak, for room and board for such

period as the employee is requiredlive away from the employee's place of residence
Such maintenance shall not be considered as wageshall be paid by separate check.

COMPLIANCE WITH CODES

All work performed by employees covered by thisAgreement shall conform to all
applicable codes.

RENEWAL FEES FOR CERTIFICATIONS, LICENSES, OR REGISTRATIONS

When a certificate, license or registratioreguired by the City or the State as a condition of
employment, the City shall reimburse the employeethe fee for the renewal of such
certificate, registration or license. This proersshall not apply to a class “C” drivers license.

FINGERPRINTING

The City shall bear the full cost of fingerpimig whenever such is required of the employee.
WORKFORCE REDUCTION
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ARTICLE Il - EMPLOYMENT CONDITIONS

85.

86.

87.

88.

89.

11.J.

90.

91.

92.

1. Obligation to Meet & Confer on Employee Worklsad

The City and Union acknowledge that there fentand may continue to be a reduction in
the City workforce primarily as a result of reducegtenue and inflation.

The City recognizes its legal obligation to immaed confer in good faith and endeavor to
reach agreement on employee workloads, in the ¢leritnion alleges that the reduction in
force will result in unsafe or unhealthful workingnditions.

The City shall provide any written informatioglating to staffing levels and workloads in a
given department upon written request to the Engs#oyRelation Division, with any
reproduction costs above single copies to be paitido Union.

2. Advance Notice of Pending Layoffs

Any employee who is to be laid off due to theklof work or funds shall be notified, in writing,

with as much advance notice as possible but nsttles thirty (30) calendar days prior to the
effective date of the layoff. Such thirty (30) eradlar day minimum advance notice of layoff
shall not apply should layoff in a shorter perialb®yond the control of the City. The Union
shall receive copies of any layoff notice. Thevmsions of this section shall not apply to “as
needed,” or intermittent employees or employeesdhior a specific period of time or for the

duration of a specific project or employees whobamr@aped from their position.

3. Layoff Procedures

Layoffs shall be administered pursuant to curggactice, except that an employee with

permanent seniority in class shall have the righdisplace an employee with less permanent
seniority in the same class in any department.bAthping and displacement shall first occur

within the department that effected the layoff uestion prior to City-wide bumping.

SUBCONTRACTING

1. "Prop J." Contracts

a. The City agrees to notify the Union norldéban the date a department sends
out Requests for Proposals when contracting oua dfity service, and
authorization of the Board of Supervisors is neagss order to enter into
said contract.

b. Upon request by the Union, the City shadkenavailable for inspection any
and all pertinent background and/or documentatelating to the service
contemplated to be contracted out.

C. Prior to any final action being taken bg tity to accomplish the contracting
out, the City agrees to hold informational meetinggh the Union to discuss
and attempt to resolve issues relating to suchemsaincluding, but not
limited to:

(2) possible alternatives to contracting or suib@acting;
(2) guestions regarding current and intendedl$eof service;
3) guestions regarding the Controller's cexdiion pursuant to Charter
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93.

94.

95.

96.

Section 10.104-15;

4) guestions relating to possible excessiverlmad in the City's
administrative-supervisory/worker ratio; and

(5) guestions relating to the effect on indiablworker productivity by
providing labor saving devices.

The City agrees that it will take all agmiate steps to insure the presence at
said meetings of those officers and employees \(exal) the Board of
Supervisors) of the City who are responsible in sonanner for the decision
to contract so that the particular issues may lig éxplored by the Union
and the City.

2. Personal Services Contracts

a.

Departments shall notify the Union of pregub personal services contracts
where such services could potentially be performeg represented
classifications. Such notification shall occur rader than the date a
department sends out requests for proposals.

If the Union wishes to meet with a departimever a proposed personal
services contract, the request must be made bythen to the Human

Resources Director with a copy forwarded to theraypate department

within two weeks after the receipt of notice by epartment.

Discussions shall include, but not be Hahitto, possible alternatives to
contracting or subcontracting and whether the demant staff has the
expertise and/or facilities to perform the workpdd request by the Union, the
City shall make available for inspection any anHb partinent background
and/or documentation relating to the service coptated to be contracted out.
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ARTICLE Ill - PAY, HOURS AND BENEFITS

ARTICLE IIl - PAY, HOURS AND BENEFITS

l.A. WAGES

97. All base wage increases shall be rounded togheest salary grade.

98.  The biweekly schedules of compensation condainghis agreement for the classifications
indicated will be adjusted to an hourly amount liwiding said schedule by 80 and then
multiplying by the number of hours of employmentté particular classification in a bi-
weekly period to the nearest whole cent to detegrttie bi-weekly rate of pay.

Unit-Wide Base Wage Increases

99. Effective July 1, 2006, all members of the lbarmng unit shall receive a base wage
increase of 7.0% in exchange for their agreemenmesume paying their own employee
retirement contribution to SFERS in the amouni.6£6 of covered gross salary.

l11.B. MAINTENANCE AND CHARGES

100. Charges and deductions for all maintenanaty as housing, meals, laundry, etc., furnished
to and accepted by employees shall be made ondilm@nd payrolls in accordance with a
schedule of maintenance charges fixed and detedwminghe Annual Salary Ordinance.

l1.C. WORK SCHEDULES
1. NORMAL WORK SCHEDULES

101. Unless otherwise provided in this Agreemerihcamal work day” is a tour of duty of eight
(8) hours completed within not more than nine (®ufs. The normal work week for
employees covered by this agreement is 40 hours.

102. Current work schedules (Monday through Fridesypf the effective date of this Agreement
will remain in place unless a proposed change imally agreed to by the parties.

2. FLEX-TIME SCHEDULES

103. All classifications of employees having a nakmvork day of eight (8) hours within nine (9)
hours may voluntarily work in flex-time programstlaerized by appointing officers and
may voluntarily work more than or less than eigB} flours within twelve (12) hours,
provided, that the employee must work five (5) dayseek, forty (40) hours per week, and
must execute a document stating that the empl®yeeluntarily participating in a flex-time
program and waiving any rights he or she may hawvthe same subject.

3. ALTERNATE WORK SCHEDULES
104. The Employee Relations Division of the Deparibrof Human Resources may authorize any

department head, board or commission to meet antercovith an employee, group of
employees, or their representatives on propostdseaf by the employee, group of employees,
or their representatives or the department reldabraternate scheduling of working hours for
all or part of a department. Such proposals malgde but are not limited to core-hour flex
time, full-time work weeks of less than five (5)ydawork days of less than eight (8) hours, or
a combination of plans which are mutually agreeablthe employee, group of employees,
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ARTICLE Ill - PAY, HOURS AND BENEFITS

105.

106.

107.

108.

109.

110.

111.

112.

113.

and their representatives and the department acoeder Any such agreement shall be
submitted to the Mayor's Budget Office for its apfa or rejection.

4.

PART-TIME WORK SCHEDULE

A part-time work schedule is a tour of dutyesfs than forty hours per week.

5.

EXCEPTIONS

a.

b.

The 20-20 Educational Program.

Specially funded training programs appdobg the Department of Human
Resources.

Educational and Training CoursesRegular permanent civil service
employees may, on a voluntary basis with appro¥ahppointing officer,
work a forty-hour week in six days when requiredha interest of furthering
the education and training of the employee.

Work schedule — Remote Location®n operations conducted at remote
locations where replacements are not readily adailaor on operations
involving changes in shifts, or when other unusil@umstances warrant, the
appointing officer, with the approval of the Depaeint of Human Resources,
may arrange work schedules averaging five daysmgelk over a period of
time, but consisting of more than five consecutils per week with the
accumulation of normal days off to be taken attarldate. Such schedules
shall be the “normal work schedule” for such opers.

Work unavailableEmployees shall receive no compensation whepephp
notified two (2) hours prior to the start of thehift that work applicable to
the classification is not available because ofanm&nt weather conditions,
shortage of supplies, traffic conditions, or otheusual circumstances.

Employees who are not properly notified sepbrt to work and are informed
no work applicable to the classification is avd#alshall be paid for a
minimum of two hours.

Employees who begin their shifts and arsegbently relieved of duty due to
the above reasons shall be paid a minimum of faurd) and for hours
actually worked beyond four hours, computed tortb@&est one-quarter hour.

Voluntary Reduced Work WeelkEmployees in any classification, upon the
recommendation of the appointing officer and subjedhe approval of the
Human Resources Director, may voluntarily eleciMark a reduced work
week for a specified period of time. Such reducedkwweek shall not be less
than twenty (20) hours per week nor less than tfB@eontinuous months
during the fiscal year. Pay, Vacation, Holidayd &ick Pay shall be reduced
in accordance with such reduced work week.
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114.

115.

116.

117.

118.

119.

120.

121.

122.

123.

124.

g.

h.

Voluntary Time off ProgramThe mandatory furlough provisions of Civil
Service Commission Rule 120 shall not apply to ced@mployees.

(1) General Provisions: Upon receipt ofrejgeted deficit notice from
the Controller, an appointing officer shall attertgpdetermine, to the
extent feasible and with due consideration for tinge constraints
which may exist for eliminating the projected d#fithe interest of
employees within the appointing officer's jurisdictin taking unpaid
personal time off on a voluntary basis.

The appointing officer shall have full destoon to approve or deny
requests for voluntary time off based on the opemat needs of the
department and any court decrees or orders pettihereto. The

decision of the appointing officer shall be finakept in cases where
requests for voluntary time off in excess of te@)(Working days are

denied.

(2) Restrictions on the use of Paid Timewdfile on Voluntary Time Off:

€)) All voluntary unpaid time off grantedrpuant to this section
shall be without pay.

(b) Employees granted voluntary unpaid tioffeare precluded
from using sick leave with pay credits, vacatioredits,
compensatory time off credits, floating holidaysjning days
or any other form of pay for the time period invedv

3) Duration and Revocation of Voluntary ditpTime Off. Approved
voluntary time off taken pursuant to this sectioaynmot be changed
by the appointing officer without the employee'ssent.

Notwithstanding the provision of Articlé.@.5.9. above, covered employees
shall take twelve (12) unpaid furlough days in disyear 2012011 and
twelve (12) unpaid furlough days in fiscal year 22012 with the total
amount of unpaid furlough days in fiscal year 2@D1-2 based on specific
economic projections pursuant to paragraphs 128-a8ihg the following
procedurs:

1. Employees may take unpaid furlough daylsouarly increments,
subject to a four-hour minimum.

2. All unpaid furlough days must be scheduted less than 5
working days in advance, subject to prior schedublpproval of
the Appointing Officer or designee.

3. Subject to the operational needs of theadewnt, covered
employees shall take one (1) mandatory unpaid dgHoday on
the day before the Thanksgiving Holiday and ther f@d)
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mandatory unpaid furlough days during the weekdeyaieen the
Christmas and New Year’s Day holidays.

125. 4. If more than half of the remaining unpaiddugh days in each
fiscal year are not scheduled on or before Jand&ryn each
respective fiscal year, the supervisor will schedahy remaining
days in consultation with the employee. All remmagnfurlough
days not scheduled on or before May 1 in each otispefiscal
year will be scheduled by the supervisorThe Employee
Relations Director will be available to assist e tresolution of
disputes over scheduling of furlough days. If anpkryee does
not submit a request for furlough days (or if he/stoes not
cooperate in the resolution of any dispute overedahng of
furlough days), days off will be assigned to him/hey
management.

126. 5. Employees may elect to use unpaid furlodays on any day(s)
when departments notify employees that there aoctenment
weather conditions, lack of work, shortage of sigwpl traffic
conditions, or other unusual circumstances.

127. 6. For the purpose of determining eligibility overtime payment,
the unpaid furlough days in paragraph 121 shalkctesidered
time worked.

128. 7. In the event the City’'s FY 2011-12 Joint Reporsuisd on or

about March 30, 2011, projects the General Fundtideh FY
2011-12 to be less than $261 million, the partigea to reduce
the twelve (12) unpaid furlough days (or correspogequivalent
concessions) according to the following schedule:

129. (a) Deficit of $150-$261 million: to five Xbinpaid furlough days
to be taken by employees in FY 2011-12.

130. (b) Deficit from $100 up to $150 million: thiree (3) unpaid
furlough days for FY 2011-12.

131. (c) Deficit less than $100 million: to zer@) (unpaid furlough
days.

[11.D. COMPENSATION FOR VARIOUS WORK SCHEDULES

1. Normal Work Schedule

132. Compensation fixed herein on a per diem asidor a normal eight-hour work day; and on
a bi-weekly basis for a bi-weekly period of servimmsisting of normal work schedules.
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133.

lI.E.

134.

135.

136.

137.

2.

Part-Time Work Schedules

Salaries for part-time services shall be dated upon the compensation for normal work
schedules proportionate to the hours actually webrke

ADDITIONAL COMPENSATION

1.

NIGHT DUTY DIFFERENTIAL

Employees shall be paid eight-and-one-halégyer(8.5%) more than the base rate for each
hour regularly assigned between 5:00 p.m. and midr{iL2:00 a.m.) if the employee works
at least one (1) hour of his/her shift between F00. and midnight (12:00 a.m.), except for
those employees participating in an authorized-filee program and who voluntarily work
between the hours of 5:00 p.m. and midnight (1200.). Shift pay of 8.5% be shall paid
for the entire shift, provided at least five (5uln® of the employee's shift falls between 5:00
p.m. and midnight (12:00 a.m.).

Employees shall be paid ten percent (10%) rti@e the base rate for each hour regularly
assigned between the hours of midnight (12:00 aand)7:00 a.m. if the employee works at
least one (1) hour of his/her shift between midhid2:00 a.m.) and 7:00 a.m., except for
those employees participating in an authorized-filee program and who voluntarily work
between the hours of midnight (12:00 a.m.) and &a:00. Shift pay of 10% be shall paid for
the entire shift, provided at least five (5) howfsthe employee's shift falls between
midnight (12:00 a.m.) and 7:00 a.m.

2.

STANDBY PAY

a.

Employees (except those working at thei@uhilities Commission) who, as part of
the duties of their positions are required by thgpdinting Officer to standby when
normally off duty to be instantly available on cldl immediate emergency service
for the performance of their regular duties, shallpaid twenty-five (25) percent of
their regular straight time rate of pay for theipérof such standby service, except
that employees shall be paid ten (10) percenteaif tegular straight time rate of pay
for the period of such standby service when oetitby their department with an
electronic paging device or cell phone. When smiployees are called to perform
their regular duties in emergencies during theqoeof such standby service, they
shall be paid while engaged in such emergencyaethie usual rate of pay for such
service as provided herein. However, standby ey 10t be allowed in classes
whose duties are primarily administrative in nature

Employees of the Public Utilities Commiss{tPUC”) who, as part of the duties of
their positions are required by the Appointing ©éfi to standby when normally off
duty to be instantly available on call for immediamergency service to perform
their regular duties, shall be paid twenty (20%i)cpat of their regular straight time
rate of pay for the period of such standby servig¢hen such employees are called
to perform their regular duties in emergencies rduithe period of such standby
service, they shall be paid while engaged in subrgency service at the usual rate
of pay for such service as provided herein. Howestandby pay shall not be
allowed in classes whose duties which are primadlyinistrative in nature.
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138.

139.

140.

141.

142.

143.

3. CALL BACK PAY

Employees (except those employees residirgnadte locations in city-supplied housing, or
who are otherwise being compensated) who are cdiltk to their work locations
following the completion of his/her work day andpdeure from his/her place of
employment, shall be granted a minimum of four @urs compensation (pay or
compensatory time off as appropriate - "Z" emplayean only take overtime in the form of
compensatory time off) at the applicable rate @llde compensated for all hours actually
worked at the applicable rate, whichever is greatdrhis section shall not apply to
employees who are called back to duty when on btasthtus. The employee's work day
shall not be adjusted to avoid the payment ofrtilsmum.

4. AIRPORT ROTATIONAL PAGER ASSIGNMENT PAY

Eligible employees at the San Francisco Atrpdro are assigned by the appointing officer
or designee to be on a rotational pager assignnséiai] be paid $30.00 per day when
performing such assignment. In addition, if apgdble, response to a page by phone or
response to an inquiry by phone, whether the engglay on pager assignment or not, shall
be paid at a minimum of one quarter hour workedabual time spent, whichever is greater.

An employee who is required to return to wahkll be granted a minimum of four (4) hours
compensation at the applicable overtime rate.

Rotational pager assignment may not be redjuwofean employee during an employee’s
vacation and/or the continuous days off beforevadite vacation.

S. LEAD ELECTRICIAN PREMIUM

Employees in the following classes designdtgdheir supervisor or foreman as a lead
mechanic shall be entitled to a $10.00 per day premvhen required to perform a majority
of the following duties: plan, design, sketch, layodetail, estimate, order material or to
take the lead on any job when at least two empkyeéhe same classification are working
together and one acts as the lead.

7308 Cable Splicer

7318 Electronic Maintenance Technician

7319 Electric Motor Repairer

7338 Electrical Line Worker

7345 Electrician

7350 Transmission and Distribution Line Worker
7363 Powerhouse Electrician

9240 Airport Electrician

9354 Elevator and Crane Technician

Employees are not eligible to receive both dLdalectrician Premium and Acting
Assignment Pay.
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144.

145.

146.

147.

148.

149.

6. OFFICE OF STATEWIDE HEALTH AND PLANNING (OSHPMREMIUM

Represented inspectors who are OSHPD certfiatl receive a premium of $8.00 per hour
for each hour that they are assigned and are acpetforming an OSHPD inspection for a
hospital, medical clinic or City/County Jail consttion.

7. CERTIFICATION PREMIUM

Any represented inspectors who hold a cedtific in the following categories shall be
granted additional premium pay above the basepatdour for each such certification as
follows. The combined total of the premiums sinall exceed 5%. These premiums will be
paid only when the certifications are current.

General Building Official 4%
Electrical Plan Review 2%
Electrical Inspection Certification by IAEI and/2C 2%
Mechanical Inspector 2%
Residential Energy Code Specialist 1%

8. CORRECTIONAL FACILITY PREMIUM

A premium of $1.50 per hour will be paid tca€3 7345 and related classes working in a
secured and restricted areas of the correctionditis listed below:

a. County Jail #3 in San Bruno

b. Youth Guidance Center:

(a) 375 Woodside, San Francisco and
(b) Log Cabin Ranch in La Honda
Hall of Justice in San Francisco

San Francisco General Hospital
County Jail #7

County Jail #8

~® Qo

This premium shall not be added to the em@sybase rate of pay for the purpose of
calculating overtime. The premium applies onlyttual hours worked in restricted/secured
areas.

9. HEIGHT PREMIUM

Any employee required to work from trussesyeis, swinging scaffolds, bos'n chairs,
cranes and crane rigging (other than Class 93&dipdrary staging or unguarded structures
at a height of thirty (30) feet or more from thegnd, water or supporting structure, shall
receive $.75 per hour over the regular rate of fpayrours so worked. This premium pay
shall also apply to employees working under pies\@orking out of boats or barges.

10. ACTING ASSIGNMENT PAY

a. Employees assigned by the Department Headesignee to perform a
substantial portion of the duties an responsibsgitof a higher classification
shall receive compensation at a higher salary gfahe following conditions
are met:
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150.

151.

152.

153.

154.

155.

156.

157.

158.

159.

(2) The assignment shall be in writing.

(2) The position to which the employee is asstmust be a budgeted
position.

3) The employee is assigned to perform the edutof a higher
classification for ten (10) consecutive working slawfter which
acting assignment pay shall be retroactive to its¢ ¢1*) day of the
assignment.

An employee who believes he/she is perfognairsubstantial portion of the
duties and responsibilities of a higher classifarateven though one or more
of the above-stated conditions are not met, steabrititled to file a claim for
out-of-class pay with the department head. Derfalacting assignment pay
shall be subject to the grievance procedure.

Upon written approval by the Departmenadjen employee shall be paid at
a step of the established salary schedule of tijgehiclass which is at least
five percent (5%) above the employee’s base sdbatywhich does not
exceed the maximum step of the salary schedulenefctass to which
temporarily assigned. Premiums based on percesdlafy shall be paid at a
rate which includes out of class pay.

Requests for classification or reclassifan review shall not be governed by
this provision.

11. SUPERVISORY DIFFERENTIAL ADJUSTMENT

The Department of Human Resources is authibripe adjust the compensation of a
supervisory employee if:

a.

e.

the supervisor, as part of the regulgrorsbilities of his/her class, supervises,
directs, and is accountable and responsible fowthrk of subordinates;

the supervisor actually supervises thkrntieal content of subordinate work
and possesses the education and/or experiencepaippeoto the technical
assignment

the organization is a permanent one agprdw the Appointing Officer,
Board or Commission where applicable, and is aenattrecord based upon
review and investigation by the Department of HurR&sources;

the classifications of both the supervesad the subordinate are appropriate
to the organization and have a normal/logical neguwsach other; and

the compensation schedule of the supervssdess than one full step
(approximately 5%) over the employee supervised.

If all of the above conditions are met, theesuisory adjustment shall be granted as follows:
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161.

162.

163.

164.

165.

166.

167.

168.

a. The adjustment of compensation of thersigme shall be 5% above the base
wage of the employee supervised.

b. No supervisory adjustment may exceed wlosteps (approximately 10%)
over the supervisor’s current basic compensati@ninfiscal year.

C. The compensation adjustment is retroattitee date the employee became
eligible, but not earlier than the beginning of therent fiscal year.

d. Requests for adjustment must be subntitt&HR before the end of current
fiscal year.
e. An Appointing Officer requesting a supsovy adjustment under this section

must notify the Department of Human Resources ofaitwthanges in
organizational structure or compensation supperatfjustment.

12. WASTE WATER TREATMENT FACILITY PREMIUM

Employees who are assigned to work at a Wa&teer Treatment Facility shall receive
$3.00 a day for each actual day worked at theifycil

13. SKILLED NURSING FACILITY “PASS THROUGH"

In recognition of the fact that: the StateGaflifornia has designated funds for the direct
compensation of persons who provide health cangcgsrin Skilled Nursing Facilities; the
monies involved derive directly from the State @li@rnia and not from the funds of the
City and County of San Francisco; the State of f@alia seeks to provide “pass through”
compensation for health care employees who aregrassito skilled nursing facilities
(“SNF”) for which the City and County receives funthrough the State of California
pursuant to the provisions of Welfare and Instiiaéi Code Section 14110.6; the state law
requires an August 1 to July 31 window period fetedmining compliance with the “pass
through;” and that the law requires the City toagpuch monies plus a 10% penalty should
the City fail to comply:

The parties agree to provide for a premiunbdgaid to eligible employees employed at
Laguna Honda Hospital in Skilled Nursing Facilitigsrsuant to the provisions of Welfare
and Institutions Code Section 14110.6.

The total aggregate cost of the premium paiallteligible employees including rollup and
related costs shall not exceed the amount of $teiging for all eligible “pass through”
compensation and related costs. In no case veltdbal amount collectively for all unions
involved exceed $4 million per fiscal year for edidtal year covered by this Agreement.
The parties agree to implement an on-going SNF waags through premium to be
distributed via the payroll system. Eligibility duthe method of payment shall be made by
the facility as authorized by the Welfare InstibutiCode. The qualifying period for this
compensation shall begin with the pay period closesout not earlier than, August 1, and
terminate July 31 of each fiscal year for whichdarare available.
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170.

171.

I.F.
172.

173.

174.

175.

176.

177.

178.

This benefit is separate and apart from wagdscompensation as previously established by
the Board of Supervisors.

This premium shall continue only to the extentl for the time period provided by State
legislation.

14. UNDERWATER DIVING PAY

Effective July 1, 2007, employees shall bel #4i2.00 per hour more than the base hourly
rate, exclusive of any additional compensationdtirer assignments, when assigned and
actually engaged in duties and operations requiuingerwater diving. Such assignments
will be for an eight (8) hour minimum.

OVERTIME COMPENSATION

Appointing officers may require employees torkvlonger than the normal work day or
longer than the normal work week. Any time workatter proper authorization of the
appointing officer or his/her designated repredergar any hours suffered to be worked by
an employee, exclusive of part-time employeesxoess of the regular or normal work day
or week shall be designated as overtime and sbhalbmpensated at one-and-one-half times
the base hourly rate which may include a nightedéhtial if applicable.

Employees working in classifications that designated in Article Il of this agreement as
having a normal work day of less than eight (8)reoar a normal work week of less than
forty (40) hours shall not be entitled to overtinmnpensation for work performed in excess
of said specified normal hours until they exceeghe(8) hours per day or forty (40) hours

per week, provided further, that employees worlking flex-time program or alternate work

schedule shall be entitled to overtime compensad®mprovided herein when required to
work more than eight hours in a day or forty hopes week. Overtime compensation so
earned shall be computed subject to all the prongsand conditions set forth herein.

There shall be no eligibility for an overtimgsignment if there has been sick pay, sick leave
or disciplinary time off on the preceding workday,if sick pay, sick leave or disciplinary
time off occurs on the workday following the lasedime assignment.

Absence from duty because of leave with pditany leave with pay, annual vacation or legal
holidays shall be considered as time worked in egimg a work week for overtime purposes.

The use of any sick leave shall be excludeoh fdetermining hours worked in excess of 40
hours in a week for determining eligibility for aene payment.

For the purposes of determining the rate gf(pa., straight time or time-and-one-half), the
department will look back to the previous five (8prk days to determine whether sick
leave was used.

The Department of Human Resources shall determhether work in excess of eight (8)
hours a day performed within a sixteen (16) hounogefollowing the end of the last
preceding work period shall constitute overtimesioall be deemed to be work scheduled on
the next work day.
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179.

180.

181.

182.

183.

184.

185.

I.G.
186.

No appointing officer shall require an emply®t designated by a "Z" symbol in the
Annual Salary Ordinance to work overtime when km®wn by said appointing officer that
funds are legally unavailable to pay said employem®vided that an employee may
voluntarily work overtime under such conditionsarder to earn compensatory time off at
the rate of time-and-one-half pursuant to the miovis herein.

Employees occupying positions determined gy Drepartment of Human Resources as
being exempt from the Fair Labor Standards Act @eslgnated by a "Z", shall not be paid

for overtime worked but may be granted compensaiorg off at the rate of one-and-one-

half times for time worked in excess of normal wedkedules.

Those employees subject to the provisionk@fair Labor Standards Act who are required
or suffered to work overtime shall be paid in salanless the employee and the Appointing
Officer mutually agree that in lieu of paid overénthe employee shall be compensated with
compensatory time off. Compensatory time shak&mmed at the rate of time and one half.
Employees occupying non "Z" designated positionallshot accumulate a balance of
compensatory time earned in excess of 240 houcsletéd at the rate of time and one half.

1. OVERTIME & SHIFT PRACTICES

The parties agree that, except as specificafgrenced herein for all departments except
Department of Public Transportation, all currenftsdnd overtime practices shall remain in

effect for the duration of the Agreement. Unlessrged by mutual agreement by the
Union and the affected department.

2. RECORDATION OF OVERTIME

All overtime worked which is authorized by tappointing officer shall be recorded on
separate timerolls.

Compensation for overtime worked as providdtis Section shall be paid on an hourly basis.

When improved methods of payroll processirgyianplemented and with the approval of
the Human Resources Director and the Controllesh savertime may be recorded on the
regular timerolls.

HOLIDAYS AND HOLIDAY PAY

A holiday is calculated based on an eight-lday. The following days are designated as
holidays:

January 1 (New Year's Day)

the third Monday in January (Martin Luther King,'sJBirthday)
the third Monday in February (President's Day)

the last Monday in May (Memorial Day)

July 4 (Independence Day)

the first Monday in September (Labor Day)

the second Monday in October (Columbus Day)
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188.

189.

190.

191.

192.

November 11 (Veteran's Day)
Thanksgiving Day

the day after Thanksgiving
December 25 (Christmas Day)

Provided further, if January 1, July 4, Novembl or December 25 falls on a Sunday, the
Monday following is a holiday.

In addition, any day declared to be a holidgyproclamation of the Mayor after such day
has heretofore been declared a holiday by the Govesf the State of California or the
President of the United States is a holiday.

1. HOLIDAYS THAT FALL ON A SATURDAY

For those employees assigned to a work weékootlay through Friday, and in the event a
legal holiday falls on Saturday, the preceding &yidhall be observed as a holiday; provided,
however, that except where the Governor declargsstich preceding Friday shall be a legal
holiday, each department head shall make provifsionhe staffing of public offices under
his/her jurisdiction on such preceding Friday sat #aid public offices may serve the public
as provided in Administrative Code Section 16.4h0de employees who work on a Friday
that is observed as a holiday in lieu of a holitldjng on Saturday shall be allowed a day off
in lieu thereof as scheduled by the appointingceffin the current fiscal year.

2. HOLIDAY COMPENSATION FOR TIME WORKED

Employees required by their respective appanofficers to work on any of the above
designated or observed holidays, excepting Fridégerved as holidays in lieu of holidays
falling on Saturday, shall be paid extra compeonsatif one additional day's pay at time-
and-one-half the usual rate (i.e. 12 hours pawfbours worked) or a proportionate amount
for less than 8 hours worked. At the employeetpuest and with the approval of the
appointing officer, an employee may be granted camsptory time off in lieu of paid
overtime pursuant to the provisions herein.

Executive, administrative and professional leyges designated in the Annual Salary
Ordinance with the "Z" symbol shall not receiveraxtompensation for holiday work but
may be granted time off equivalent to the time wearlat the rate of one-and-one-half times
for work on the holiday.

3. HOLIDAYS FOR EMPLOYEES ON WORK SCHEDULES OTHERHAN
MONDAY THRU FRIDAY

Employees assigned to seven-day operationrtdegrds or employees working a five-day
work week other than Monday through Friday shalkbewed another day off if a holiday
falls on one of their regularly scheduled days dimployees whose holidays are changed
because of shift rotations shall be allowed anotlasr off if a legal holiday falls on one of
their days off. Employees regularly scheduled twkwon a holiday which falls on a Saturday
or Sunday shall observe the holiday on the dagaurs, or if required to work, shall receive
holiday compensation for work on that day. Holidgaynpensation shall not be paid for work
on the Friday preceding a Saturday holiday noherMonday following a Sunday holiday.
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193.

194.

195.

196.

197.

198.

199.

If the provisions of this Section deprive ampéoyee of the same number of holidays that an
employee receives who works Monday through Frideg/she shall be granted additional
days off to equal such number of holidays. Theaghedion of such days off shall be by
mutual agreement of the employee and the apprepsigpervisor with the approval of the
appointing officer. Such days off must be takethimithe fiscal year. In no event shall the
provisions of this Section result in such emplosgeeiving more or less holiday entitlement
than an employee on a Monday thru Friday work saleed

4. HOLIDAY PAY FOR EMPLOYEES LAID OFF

An employee who is laid off at the close okibhass the day before a holiday who has
worked not less than five previous consecutive wiaks shall be paid for the holiday.

S. EMPLOYEES NOT ELIGIBLE FOR HOLIDAY COMPENSATION

Persons employed for holiday work only, orspes employed on a part-time work schedule
which is less than twenty (20) hours in a bi-wegklyy period, or persons employed on an
intermittent part-time work schedule (not regulasigheduled), or persons working on an
"as-needed" basis and work on a designated ledalalyjoshall be compensated at the
normal overtime rate of time-and-one-half the bdwarly rate, if the employee worked

forty (40) hours in the pay period in which the iday falls. Said employees shall not

receive holiday compensation.

6. PART-TIME EMPLOYEES ELIGIBLE FOR HOLIDAYS

a. Part-time employees, including employees oceduced work week schedule,
who regularly work a minimum of twenty (20) hounsa bi-weekly pay period
shall be entitled to holidays as provided hereim@noportionate basis.

b. Regular full-time employees, are entitledd8/80 or 1/10 time off when a
holiday falls in a bi-weekly pay period, therefopgrt-time employees, as
defined in the immediately preceding paragraphll seeeive holiday based
upon the ratio of 1/10 of the total hours regulaviyrked in a bi-weekly pay
period. Holiday time off shall be determined byca#ating 1/10 of the hours
worked by the part-time employee in the bi-weekdy period immediately
preceding the pay period in which the holiday fall¥he computation of
holiday time off shall be rounded to the nearesirho

C. The proportionate amount of holiday tinffesball be taken in the same fiscal
year in which the holiday falls. Holiday time dafhall be taken at a time
mutually agreeable to the employee and the appgimificer.

7. FLOATING HOLIDAYS

Covered employees are granted five (5) flgatiaolidays in each fiscal year to be taken on
days selected by the employee subject to prior cadimgy approval of the Appointing
Officer or designee. Floating holidays may be take hourly increments up to and
including the number of hours contained in the exygé’s regular shift. Employees (both
full-time and part-time) must complete six (6) muntontinuous service to establish initial
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200.

I.H.
201.

202.

203.

I1.J.
204.

205.

206.

eligibility for the floating holidays. Employeesréd on an as-needed, intermittent or
seasonal basis shall not receive the additionatifig holidays. Employees may carry over
to a succeeding fiscal year any unused floatingdhags, provided that the number of
floating holidays an employee may carry forwardlishat exceed the total number of
floating holidays received in the prior fiscal yeard the employee’s total floating holiday
balance at any time shall not exceed ten (10)ifigaholidays. No compensation of any
kind shall be earned or granted for floating hojglaot taken.

8. FLOATING HOLIDAY PAY FOR EMPLOYEES WHO SEPARATE

Employees who have established initial eligybifor floating holidays and who
subsequently separate from City employment mayheatsole discretion of the appointing
authority, be granted those floating holiday(syvtuch the separating employee was eligible
and had not yet taken.

TIME OFF FOR VOTING

If an employee does not have sufficient timedte outside of working hours, the employee
may request so much time off as will allow timeuote, in accordance with the State
Election Code.

VOLUNTEER/PARENTAL RELEASE TIME

Represented employees shall be granted peasectime to attend parent teacher conferences
of up to four (4) hours per fiscal year (for chddrin kindergarten or grades 1 to 12).

In addition, an employee who is a parent ao Was child rearing responsibilities (including
domestic partners but excluding paid child care kers) of one or more children in
kindergarten or grades 1 to 12 shall be grantecidmelease time of up to forty (40) hours
each fiscal year, not exceeding eight (8) hourany calendar month of the fiscal year, to
participate in the activities of the school of adyild of the employee, providing the
employee, prior to taking the time off, gives razsge notice of the planned absence. The
employee may use vacation, floating holiday hoorscompensatory time off during the
planned absence.

SALARY STEP PLAN AND SALARY ADJUSTMENTS
Appointments to positions in the City and QguS8ervice shall be at the entrance rate

established for the position except as otherwisgiged herein.

1. PROMOTIVE APPOINTMENT IN A HIGHER CLASS

An employee following completion of six monthfscontinuous service who is appointed to
a position in a higher classification deemed tgobmmotive by the Department of Human
Resources shall have his/her salary adjusted tstép in the promotive class as follows:

a. If the employee is receiving a salaryigihter present classification equal to
or above the entrance step of the promotive ctaesemployee's salary in the
promotive class shall be adjusted to two stephiencompensation schedule
over the salary received in the lower class butabatve the maximum of the
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208.

2009.

210.

211.

salary range of the promotive classification.

b. If the employee is receiving a salaryisiier present classification which is
less than the entrance step of the salary rantfgegfromotive classification,
the employee shall receive a salary step in thenptwe class which is
closest to an adjustment of 7.5% above the satugived in the class from
which promoted. The proper step shall be deterthipg the bi-weekly
compensation schedule and shall not be above thxénmm of the salary
range of the promotive class.

C. For purpose of this Section, appointmena tposition with a higher salary
schedule shall be deemed promotive.

2. NON-PROMOTIVE APPOINTMENT

An employee following completion of six monthfscontinuous service who accepts a non-
promotive appointment in a classification having fame salary schedule, or a lower salary
schedule, the appointee shall enter the new positidghat salary step which is the same as
that received in the prior appointment, or if ttadasy steps do not match, then the salary
step which is immediately in excess of that reagivethe prior appointment, provided that
such salary shall not exceed the maximum of thargachedule. Further increments shall
be based upon the seniority increment anniversaigy id the prior appointment.

3. APPOINTMENT ABOVE ENTRANCE RATE

Subject to the Controller’s certification afadable funds and procedures to be established
by DHR, appointments may be made by an Appointinf§jc€ at any step in the
compensation grade under any of the following ctowis:

1. A former permanent City employee, followingsighnation with service
satisfactory, is being re-appointed to a permapesition in the appointee’s
former classification.

2. Loss of compensation would result if appoirdeeepts position at the normal
step.
3. A severe, easily demonstrated and documengedliting and retention

problem exists.

4. The appointee possesses special experien@ifications and/or skills
which, in the Appointing Officer's opinion, warraappointment above the
entrance rate.

4. REAPPOINTMENT WITHIN SIX MONTHS

A permanent employee who resigns and is subsdly reappointed to a position in the
same classification within six (6) months of thdeefive date of resignation shall be
reappointed to the same salary step that the em@lmceived at the time of resignation.
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212.

213.

214.

215.

COMPENSATION UPON TRANSFER OR RE-EMPLOYMENT

a.

Transfer

An employee transferred in accordance withl Service Commission rules
from one Department to another, but in the samssiflaation, shall transfer
at his/her current salary, and if he/she is ndhatmaximum salary for the
class, further increments shall be allowed follayvihe completion of the
required service based upon the seniority increraentversary date in the
former Department.

Reemployment in Same Class Following Layoff

An employee who has acquired permanentsstata position and who is laid
off because of lack of work or funds and is re-eagptl in the same class
after such layoff shall be paid the salary stegiagid prior to layoff.

Reemployment in an Intermediate Class

An employee who has completed the probatyopariod in a promotive

appointment that is two or more steps higher iroecupational series than
the permanent position from which promoted and wheubsequently laid

off and returned to a position in an intermediateking classification shall

receive a salary based upon actual permanent sernvicthe higher

classification, unless such salary is less tharethployee would have been
entitled to if promoted directly to the intermediatlassification. Further
increments shall be based upon the increment arsaie date that would

have applied in the higher classification.

Reemployment in a Formerly Held Class

An employee who has completed the probatjopariod in an entrance
appointment who is laid off and is returned to asslfication formerly held
on a permanent basis shall receive a salary bagew the original

appointment date in the classification to which éngployee is returned. An
employee who is returned to a classification notmferly held on a

permanent basis shall receive a salary in accoedaith this agreement.

lll.K. METHODS OF CALCULATION

216.

217.

BI-WEEKLY

An employee whose compensation is fixed omvaebkly basis shall be paid the bi-weekly
salary for his/hers position for work performedidgrthe bi-weekly payroll period. There shall
be no compensation for time not worked unless Boehoff is authorized time off with pay.

PER DIEM OR HOURLY

An employee whose compensation is fixed oeradem or hourly basis shall be paid the
daily or hourly rate for work performed during thieweekly payroll period on a bi-weekly
pay schedule. There shall be no compensationnfa hot worked unless such time off is
authorized time off with pay.

JuLy 1,2010- JUNE 30,2012MOU BETWEEN CITY AND COUNTY
OF SAN FRANCISCO AND ELECTRICAL WORKERS LOCAL 6 (IBEW)

-30 -



ARTICLE Ill - PAY, HOURS AND BENEFITS

lII.L. SENIORITY INCREMENTS

1. ENTRY AT THE FIRST STEP

218. Full-time employees entering at the first s@ll advance to the second step upon
completion of six months service and to each ssteesstep upon completion of the one
year required service.

2. ENTRY AT OTHER THAN THE FIRST STEP

219. Employees who enter a classification at aohfay at other than the first step shall advance
one step upon completion of the one year requieedce. Further increments may accrue
following completion of the required service atstBtep and at each successive step.
Appendix C contains the list of represented cfasgions appointed at the Fifth"bStep.

3. DATE INCREMENT DUE

220. Increments shall accrue and become due arablgagn the next day following completion
of required service as a full-tinemployee in the class, unless otherwise providegime

4. EXCEPTIONS

221. a. An employee shall not receive a salarysadjent based upon service as
herein provided if he/she has been absent by reafssaspension or on any
type of leave without pay (excluding a military,uedtional, or industrial
accident leave) for more than one-sixth of the megu service in the
anniversary year, provided that such employee shadkive a salary
increment when the aggregate time worked sincédrigirevious increment
equals or exceeds the service required for thement, and such increment
date shall be his/her new anniversary date; praovithat time spent on
approved military leave or in an appointive or pative position shall be
counted as actual service when calculating satemgment due dates.

222. b. When records of service required for adearent in the step increments
within a compensation schedule are establishedradtained by electronic
data processing, then the following shall apply:

223. (1) An employee shall be compensated atbéginning step of the
compensation salary plan unless otherwise speltyfiseovided for in
this Agreement. Employees shall receive salarysajents through
the steps of the compensation schedule plan by letiom of actual
paid service in total scheduled hours equivalenbrie year or six
months, whichever is applicable.

224, (2) Paid service for this purpose is hedgfined as exclusive of any type
of overtime but shall include military or educat@bteave without pay.

225. 3) Advancement through the increment stepsthe compensation
schedules shall accrue and become due and payalitee mext day
following completion of required service as a flithe appointee in
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226.

227.

228.

229.

230.

231.

(4)

(5)

the class; provided that the above procedure feamckment to the
compensation schedule increment steps is modifiddimws:

@) An employee who during that portionheg/her anniversary
year is absent without pay for a period less thagrsixth of the time
required to earn the next increment will have salosbence credited as
if it were paid service for the purposes of caltatathe date of the
increment due during the calendar year.

b) An employee who during that portion @f/her anniversary
year is absent without pay for a period in excdssne-sixth of the
time required to earn the next prior increment Wil credited with
actual paid service.

An employee who (1) has completed piobain a permanent
position, (2) is "Laid Off" from said position, (3 immediately and
continuously employed in another classificationhwithe City either
permanent or temporary, and (4) is thereafter eygolan his/her
permanent position without a break in service, Islal the purposes
of determining salary increments, receive credittfee time served
while laid off from his/her permanent position.

Satisfactory Performance

Not withstanding the above paragraphs, an@&mapls scheduled step
increase may be denied if the Appointing Officer designee
determines that the employee’s performance has besatisfactory.
In the absence of a recommendation to deny a steqgdse, an
employee shall receive his or her scheduled stepease. The
Appointing Officer shall provide an affected empdeyat least sixty
(60) calendar days notice prior to the employealary anniversary
date of any intent to withhold a step increase tedbasis for such
withholding. However, if the unsatisfactory perf@ance occurs
within that time period, the Appointing Officer shgorovide
reasonable notice of at least 5 days of his/henirtib withhold a step
increase at that time.

The denial of a step increase is subjectagttevance procedure. An
employee’s performance evaluation(s), and any fantierlying the
performance evaluation(s) or other relevant infdroma may be used
as evidence by either party in an expedited griesaarbitration;
provided, however, that nothing in this sectiomignded to or shall
make performance evaluations subject to the grisvanocedure.

If an employee’s step increase is withheldt #mployee shall be
eligible for a step increase upon his/her next\arsary (increment)
due date, provided, however, that, at any time reetbat date, the
Appointing Officer, in his or her sole discretiomay grant the
employee the withheld step increase, to be effeatin or after the
first pay period following the Appointing Officerdecision, with no
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ARTICLE Ill - PAY, HOURS AND BENEFITS

retroactive payment allowed. An employee’s anniagrslate shall be
unaffected by this provision.

232. Withholding of step advancement shall notcféan employee’s wage
increases as provided for in Article IIl.A. Wages.

llI.M. SICK LEAVE WITH PAY LIMITATION

233. An employee who is absent because of dispbddve and who is receiving disability
indemnity payments may request that the amountisdbdity indemnity payment be
supplemented with salary to be charged againgtrif@oyee's sick leave with pay credits so
as to equal the amount the employee would haveeddan a regular work schedule. If the
employee wishes to exercise this option, the engdoyust submit a signed statement to the
employee's department no later than thirty (30sdallowing the employee's release from
disability leave.

234. Pursuant to Civil Service Rule 120.24, an eyg® returning from disability leave as
defined by CSC Rule 120.24 will accrue sick leand/ar supplemental disability credits at
an accelerated rate.

III.N. STATE DISABILITY INSURANCE (“SDI")

235. Employees covered by this Agreement shallrivelled in the State Disability Insurance
(“SDI”) program.

236. The payment of sick leave pursuant to Rule df2be Civil Service Commission shall not
affect and shall be supplementary to payments fi&tate Disability Insurance. An
employee entitled to SDI shall receive in additittimeereto such portion of her/her
accumulated sick leave with pay as will equal, ot exceed, the regular biweekly gross
earnings of the employee, including any reguladydppremiums. Such supplementary
payments shall continue for the duration of the leyg®'s illness or disability or until sick
leave with pay credited to the employee is exhalstichever occurs first.

111.0. WORKERS COMPENSATION

237. Employee supplementation of workers compemsgiayment to equal the full salary the
employee would have earned for the regular worledale in effect at the commencement
of the workers compensation leave shall be drawly fom an employee’s paid leave
credits including vacation, sick leave balanceptbier paid leave as available.

[lI.P. HEALTH BENEFIT CONTRIBUTIONS

1. EMPLOYEE HEALTH CARE

238. Pursuant to the Charter, the City contributbatever rate is applicable per month directly
into the City Health Service System for each emg@éoywho is a member of the Health
Service System. Subsequent City contributionslvélkset pursuant to the Charter.
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ARTICLE Ill - PAY, HOURS AND BENEFITS

239.

240.

241.

242.

243.

244,

245,

246.

2. DEPENDENT HEALTH CARE PICK-UP

The City shall contribute the greater amouihup to $225 per month or 75% of the
dependent rate charged by the City to employeeKdgser coverage at the dependent plus
two level.

3. MEDICALLY SINGLE EMPLOYEES

For "medically single" employees, i.e., beteefiemployees not receiving the contribution
paid by the City for dependent health care benefite City shall contribute all of the
premium for the employee's own health care benefierage.

For FY 2011-12 and thereafter, for all emp&syenrolled in the City Plan in the medically-
single/Employee-Only category, the City’s contribat will be capped at an amount
equivalent to the cost of the second-highest clast for medically-single/Employee-Only
enrollees. Employees who elect to enroll in they Glan in this category must pay the
difference between the capped amount of the Cay Ekscribed above and the cost of City
Plan coverage in the medically-single/Employee-Qualtegory.

If an employee’s work location reasonably nexgihim or her to reside in a county in which
there is no City HMO available, then the City shpally for medically-single/Employee-Only
coverage under the City plan.

4. DENTAL COVERAGE

Each employee covered by this agreement lsbadligible to participate in the City's dental
program.

The aforesaid payments shall not be considasegart of an employee’s salary for the
purpose of computing straight time earnings, corspgon for overtime worked, premium
pay, retirement benefits or retirement contribugionor shall such contributions be taken
into account on determining the level of any othenefit which is a function of or

percentage of salary.

S. CONTRIBUTIONS WHILE ON UNPAID LEAVE

As set forth in Administrative Code Section7Dd.(b), covered employees who are not in
active service for more than twelve (12) weeks Idbalrequired to pay the Health Service
System for the full premium cost of membershiphie Health Service System, unless the
employee shall be on sick leave, workers’ compa@msamandatory administrative leave,

approved personal leave following family care lealisciplinary suspensions, or on a layoff
holdover list where the employee verifies they havalternative coverage.

6. HETCH HETCHY AND CAMP MATHER HEALTH STIPEND
The City will continue to pay a stipend to eligildeployees pursuant to the Annual Salary
Ordinance Section 2.1.
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11.Q. RETIREMENT

247.

248.

249.

250.

251.

252.

253.

l.R.
254,

lI.S.
255.

256.

Effective July 1, 2006, represented employagse to pay their own employee retirement
contribution in an amount equal to seven and onlegecent (7.5%) of covered gross

salary. For employees who became members of SEEBS0 November 2, 1976 (Charter

Section A8.509 Miscellaneous Plan), the City shak up the remaining one-half percent
(0.5%) of the total eight percent (8%) employe@eatent contribution to SFERS.

Any City pick-up of employee’s retirement adlmiition shall not be considered as part of an
employee’s compensation for the purpose of comgutstraight time earnings,
compensation for overtime worked, premium pay, etrement benefits, nor shall such
contributions be taken into account in determirting level of any other benefit which is a
function of or percentage of salary.

Rule changes by the City’'s Retirement Boagaming the crediting of accrued sick leave
for retirement purposes shall be incorporated helogi reference. Any such rule change,
however, shall not be subject to the grievanceabdration provisions of this Agreement
or the impasse procedures of Charter Section A8.409

PRE-RETIREMENT SEMINAR

Subject to development, availability and sciied by SFERS and PERS, employees shall
be allowed not more than one day during the lifehoed MOU to attend a pre-retirement
planning seminar sponsored by SFERS or PERS.

Employees must provide at least two-weeks ramb/anotice of their desire to attend a
retirement planning seminar to the appropriate sug@. An employee shall be released
from work to attend the seminar unless staffingunemments or other Department
exigencies require the employee's attendance & worthe day or days such seminar is
scheduled. Release time shall not be unreasomatbiigeld.

All such seminars must be located within thg Brea.
This section shall not be subject to the gmee procedure.

LONG TERM DISABILITY INSURANCE

The City shall provide to represented emplsyeih six months continuous service a Long
Term Disability (LTD) benefit that provides, aftex one hundred eighty (180) day
elimination period, sixty percent (60%) salary (&gab to integration) up to age sixty-five.
Employees who receive payments under the LTD plail s1ot be eligible to continue
receiving payments under the City's Catastrophiesis Program.

JURY DUTY

1. An employee shall be excused from work evoek day on which she/he performs
jury service, providing she/he gives prior notifioa to her/his supervisor.

2. Employees assigned to jury service whosggllae work assignments are swing,
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ARTICLE Ill - PAY, HOURS AND BENEFITS

graveyard or weekend shifts shall not be requiredwbrk those shifts when
performing jury service, providing she/he giveopnotification to her/his supervisor.

257. 3. Employees shall be required to provide foraio jury service toverify actual
appearance for each day of jury service.

III.T. FAIR LABOR STANDARDS ACT

258. To the extent that this agreement fails tordffemployees the overtime or compensatory
time off benefits to which they are entitted undbe Fair Labor Standards Act, the
agreement is amended to authorize and direct sl d@partments to ensure that their
employees receive, at a minimum, such Fair Laband&irds Act benefits.

l11.U. VACATION

259. Vacations will be administered pursuant to Aweninistrative Code, Article Il, Sections
16.10 through 16.16 (dated 12/94).

[11.V. ADMINISTRATIVE CODE CHAPTER 12W — PAID SICK LEAVE O RDINANCE

260. San Francisco Administrative Code, Chapt&¥ 1RPaid Sick Leave Ordinance, is expressly
waived in its entirety with respect to employeesveted by this Agreement.
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ARTICLE IV — TRAINING, CAREER DEVELOPMENT AND INCENTIVES

ARTICLE IV -TRAINING, CAREER DEVELOPMENT AND INCENT IVES
IV.A. TRAINING, CAREER DEVELOPMENT AND INCENTIVES

261. Represented employees shall be on paid status agstgned to attend required educational
programs.

262. Subject to the following conditions, the appiog officer of an individual department may
elect to approve reimbursement for training ofidnibbtained outside normal working hours:

263. All training/course work must be approveddvance, in writing by management;

264. Requested training/course work must be beakfio needs of the department and
the performance of duties consistent with the eyg®ts current classification;

265. Prior to reimbursement the employee mustigeoproof of successful completion of
the training/course, and,;

266. Departments reserve the right to request @mpk demonstrate proficiency in
training/course material within thirty (30) daysaafmpleting the training/course.

267. PROFESSIONAL DEVELOPMENT — Each covered emgéoghall receive a one-time
lump sum of two hundred and fifty dollars ($250.@®)e paid in July 2006 for the purpose

of training and professional development

IV.B. TUITION AND TRAINING REIMBURSEMENT FUND

268. The City agrees to allocate $5,000.00 to didruiand Training Reimbursement Fund for
each fiscal year of this Agreement for the exclesisse of classifications covered by this
Agreement. Employees in said classifications may neceive more than five hundred
dollars ($500) each per fiscal year from this spleailocation. The provisions of the
Reimbursement Fund are attached as Appendix t@gnesment.

269. If any portion of the allocated funds undehe section remain unexpended at the end of
each fiscal year of this Agreement, it shall beiedrover to the following fiscal year not to
exceed $7,500.00 and available to be expended.

IV.C. RETRAINING AND EDUCATION CLASSES

270. When the Appointing Officer of a particulaassification represented by the Union requires
an employee to attend retraining classes or edutdtclasses during normal working hours,
said employee will attend these classes withow ddsvages or benefits.
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V.A.
271.

V.B.
272.

273.

274.

V.C.
275.

276.

277.

278.

ARTICLE V - WORKING CONDITIONS
PROTECTIVE CLOTHING

Employees assigned to work in the covered re¢laror on machinery located below the
water line in the sedimentation or grit tanks cfeavage treatment plant shall be furnished
with protective clothing, uniforms or work clothemnd laundry connected with this
employment without charge.

WORK CLOTHING

The City agrees to continue the current practif providing protective work clothing to
employees in classifications, 7319 Electric MotoepRirer, 7430 Assistant Electronic
Maintenance Technician, 7432 Electrical Line Hel@&08 Cable Splicer, 7338 Electrical
Line Worker, 9240 Airport Electrician, 9354 Elevatand Crane Technician, 7345
Electrician, 7318 Electronic Maintenance TechniciaB90 Welder, 7510 Lighting Fixture
Maintenance Worker, 6248 Electrical Inspector, 6Zhior Electrical Inspector, 7238
Electrician Supervisor I, 7329 Electronics Mainteca Technician Assistant Supervisor,
and 7350 Transmission and Distribution Line Worker.

Employees in the above mentioned classeshwifprovided five (5) sets of coveralls, shop
coats or other protective clothing as agreed upprthe individual department and the
Union. A lesser number of sets of protective woldthing may be mutually agreed upon
for specific classifications by the Union and indival departments. The cost of the
protective work clothing, laundry of the same, sbal paid by the City. Where the parties
agree to provide reimbursement in lieu of providprgtective work clothing, individual
departments may, after consulting with the Uniorrahhe amount and method of payment,
pay a cash work clothing allowance which shall beless than $125.00 per year. In all
cases where protective work clothing has been dealyithe employee shall be required to
wear such clothing during the performance of theires.

When employees working in classifications cedéy the terms of this MOU are performing
their normal work duties in the rain, they shallgrevided adequate foul weather gear.

TOOL INSURANCE

The City agrees to indemnify employees coveareder this Agreement for the loss or
destruction of the employee's tools subject tdehewing conditions:

1. These provisions shall apply when an enga@®ytools are lost or damaged due to
fire or theft by burglary while the tools are prdgeon City property or being used
by the employee in the course of City business.

2. The employee must demonstrate that he/sisechmplied with all of the tool
safekeeping rules required by the City at the eyg®s particular work location.

3. Upon approval of this Agreement and proany losses, the employee must submit
a list of his/her tools to his/her appointing officand the latter must acknowledge
and verify said inventory both as to existence aitl 4ools and their necessity as
relates to the employee's job duties. Tools natarated on said list shall not be
governed by these provisions.
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279. 4.
280. 5.
281.
282.
283.
284. 6.
285. 7.
286. 8.

The employee shall be responsible for usihgeasonable means to preserve and
protect his/her tools. Failure to do so shalleadi the City from any and all
obligations under this section. Any employee mgkialse or inaccurate claims
under this section shall be subject to disciplireetton by his/her appointing officer.

In the case of theft, the following procexdushall be followed in perfecting a claim:

a. The employee shall submit a written statermade under penalty of perjury
of the tools stolen to his/her appointing offictre local police department
and the Union.

b. The statement must contain the membeam®& nkcation, and details of loss,
date of loss and date reported to the police.

C. The statement must be submitted to thgepaset forth in subsection (1)
immediately above within five (5) days of the logsless the employee is on
authorized leave in which case the employee slaak five (5) days from the
date of his/her return to report the loss.

In case of damage due to fire, the requergsnof Section E above shall be followed
with the exception that verified reports need refiked with the police.

The first ten dollars ($10.00) of any Iskall be borne by the employee. A "loss" is
defined as the total dollar amount of tools of émeployee lost or damaged in one
incident. Approved claims shall be settled by @iy paying to the employee the

replacement cost of the tool(s) minus ten doll&i(00).

The replacement cost for tools governedumeter shall be determined by agreement
between the employee or his representative ancer@oyee's appointing officer.
Where possible, tools shall be replaced by toolthefsame brand name and model.
Any dispute resulting from attempts to determinel teeplacement costs shall be
submitted to an appropriate grievance proceduresiwlution. In instances where the
employee has suffered a loss of a substantial nuoflieols which would jeopardize
the employee's ability to perform his/her job dsitéand if there is a dispute as to tool
replacement costs, the employee shall not losdimw@yfrom work as a result thereof.

V.D. HEALTH & SAFETY

287. The City agrees to maintain safety standasdsequired by the pertinent provisions of
OSHA. Allegations of violation are subject to OSkv and procedure.

288. The City acknowledges its responsibility toyide a safe and healthful work environment
for City employees. The City agrees to investigatd give consideration to departmental
recommendations to improve the working environmehtrepresented employees as
required by the pertinent provisions of CAL-OSHA.

289. When an employee, in good faith, believes #ghlhzardous or unsafe condition exists, and
that continuing to work under such conditions passss beyond those normally associated
with the nature of the job, the employee shall siifyn her/his supervisor and the

JuLy 1,2010- JUNE 30,2012MOU BETWEEN CITY AND COUNTY
OF SAN FRANCISCO AND ELECTRICAL WORKERS LOCAL 6 (IBEW)

-39 -



ARTICLE V — WORKING CONDITIONS

290.

291.

292.

293.

294,

295.

V.E.
296.

297.

Department’s safety committee and/or safety offic@rhe safety officer shall promptly
investigate the complaint. While the employeewsiting the arrival of the safety officer,
and until the officer has made her/his determimattbe employee shall not be required to
perform the disputed assignment, and shall be mesgdigther work.

If the safety officer determines that the ctanmp is valid, her/his determination, including
recommendations regarding abatement procedures nplogee reassignments, shall
immediately be submitted to the departmental mamage for resolution. In the event that
there is no concurrence between the employee’s tithdbelief that a hazardous or unsafe
condition exists, and the safety officer's deteraion that such is not the case, the
employee shall continue with the assignment.

The safety issue, however, would be appealapbkhe employee. Said appeal would have
to be filed with the Appointing Officer, in writingwithin 7 calendar days of the safety
officer’'s determination.

The appeal will be processed through an eigrbgroceeding. The expedited hearing shall
be before a Health and Safety expert to be mutsaligcted by the parties. This individual
shall serve as the Health and Safety expert oapgieals until the parties mutually agree to
remove him/her, or for twelve months, whichever esrfirst. The Health and Safety expert
will hear the matter and will make a finding ancteaommendation on only the safety issue.

After receipt of the appeal, the Appointindi€r will contact the Union within 3 working
days to acknowledge receipt of the appeal, andalgt contact the Health and Safety expert
to arrange for a hearing date. A hearing on th&enavill be scheduled as soon as the
Health and Safety expert is available. The padtesdl not use briefs. The expert will use
every effort to issue a bench recommendation falb\wy a written decision. Transcription
by a certified court reporter shall be taken, thallsbe transcribed only at the direction of
the health and safety expert.

Each party shall bear its own expenses in exiion with the Health and Safety expert
hearing process. All fees and expenses of thereapd the court reporter and transcript, if
any, shall be shared equally by the parties.

In cases where the department does not heafety officer, the employee shall have the option
to appeal the safety issue directly with the ApfogqOfficer for resolution as detailed above.

SAFETY EQUIPMENT

The City agrees to provide all required saéefyipment (i.e., protective eyewear, protective
footwear, hearing protection) in compliance witH-O&HA regulations.

The City agrees to provide goggles, hard tess,plugs, dust masks, respirators, leather
gloves and all safety equipment, as needed, foeralloyees working in classifications
covered by the terms of this agreement. Employdes wear prescription glasses may at
the discretion of the Appointing Officer, be prosdlwith prescription safety glasses.
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V.F.
298.

V.G.

299.

SUBSTANCE ABUSE TESTING

Not later than September 30, 20D, City and Union shall begin meeting and conifgrin
regard to implementing a substance-abuse testogyqmn for safety-sensitive employees in
positions that are not currently covered by theefadDepartment of Transportation testing
regulations.

EMPLOYEE ASSISTANCE PROGRAM (EAP) AND PEER COUNSELING PROGRAM

Employee Assistance Program Advisory Committee

The Employee Assistance Program Advisory Cdtesis purpose shall be to advise the
Employee Assistance Program on matters concerrengcges provided by the program.
This committee shall include participation by reczgd employee organizations.
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300.

301.

VIA.
302.

VI.B.
303.

304.

VI.C.
305.

306.

VI.D.
307.

ARTICLE VI - SCOPE

The parties recognize that recodifications nchgnge the references to specific Civil
Service Rules and Charter sections contained hefiéherefore, the parties agree that in this
event, such terms will be read as if they accuyateference the same sections in their
newly codified form.

Nothing contained in this Agreement shall happlication to changes of Civil Service
Rules excluded from bargaining pursuant to Ch&weation A8.409-3.

SAVINGS CLAUSE

Should any part of this Agreement be deterthinebe contrary to law, such invalidation of
that part or portion of this Agreement shall notaldate the remaining portions hereof. In
the event of such determination, the parties agweenmediately meet and confer in an
attempt to agree upon a provision for the invaédgbortion which meets with the precepts
of the law.

REOPENER
Consistent with the provisions of Charter BecA8.409, this agreement shall be reopened

if the Charter is amended to enable the City aatiuhion to arbitrate retirement benefits.

Any agreements reached will be incorporatéo ihe MOU by way of amendment of the
MOU.

ZIPPER CLAUSE

This Agreement sets forth the full and entirelerstanding of the parties regarding the
matters herein. This Agreement may be modified, dnly in writing, upon the mutual
consent of the parties except as otherwise provigeein.

Pursuant to the zipper clause provision inl®@7-2001 MOU, the parties agree that any
and all past practices and understandings not malzed and incorporated into this
Agreement, or the appendices hereto, shall no ldngenforceable.

DURATION OF AGREEMENT

This Agreement shall be effective July 1, 204/0d shall remain in full force and effect
through June 30, 2012, with no reopeners exceppedfically provided herein.
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IN WITNESS HEREOF, the parties hereto have execthedMOU this day of

, 2010.
FOR THE CITY AND COUNTY OF SAN FOR THE UNION
FRANCISCO
Micki Callahan John J. O'Rourke
Director, Department of Human Resources Business Manager, Financial Secretary
Martin R. Gran Kevin Hughes
Employee Relations Director Assistant Business Manager
Mary Hao

Lead Negotiator

APPROVED AS TO FORM:
DENNIS J. HERRERA, CITY ATTORNEY

Elizabeth Salveson
Chief Labor Attorney
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APPENDIX A

APPENDIX A
EMPLOYEE TRAINING REIMBURSEMENT PROGRAM

1. WHO MAY APPLY FOR REIMBURSEMENT

A.

Any employee or officer holding regular appoimm to a full-time, permanent
position within the City service and who has sengedinimum of one (1) year
continuous permanent service in any class immdgiapeior to receipt of
application, may apply for tuition reimbursementaiccordance with the provisions
of this rule and the provisions of the AdministvatiCode.

Applications for reimbursement shall be prepane duplicate on a special form
provided by the Department of Human Resources. oflggnal of such form shall
be forwarded to the Department of Human Resouaas,a copy shall be retained
by the employee. Such application for reimburserskall be made prior to the date
of enrollment in the course and if approved by Hman Resources Director,
reimbursement shall be subject to successful cdmpleof the course and
availability of funds.

2. TRAINING FOR PROMOTION OR ADVANCEMENT

A.

An eligible employee or officer may apply forimbursement for a training course
pertaining to the duties of a higher classificatwmen such course is given outside
of regular working hours by an accredited educationstitution. Accredited
educational institutions shall be defined as in8tihs whose courses offered for
credit are acceptable for regular examination gilsgnthe Department of Human
Resources. Subject to the budgetary and fiscalvigioms of the Charter, the
employee or officer shall be reimbursed one-hathefcost of tuition for said course
if attendance has been approved in advance and fuane been appropriated and
are available. The Department of Human Resourdks/evify that the employee
has satisfactorily completed the course with aipgsgrade. If the course is not
graded, or is not a credited course, an officiahscript or other official document
from the accredited school certifying completion tbé course shall be deemed
evidence of satisfactory completion.

No reimbursement shall be made if the employeefficer is eligible to receive
reimbursement for said tuition under a FederaltateSVeterans’ benefit program or
from other public funds.

3. TRAINING FOR WORK IN PRESENT CLASSIFICATION

A.

An eligible employee or officer may apply to tBepartment of Human Resources
through the appointing officer for reimbursementairtraining course given by an
accredited educational institution during or outsidorking hours for the purpose of
improving performance in the present classification

Accredited educational institutions shall beimed as institutions whose courses
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4. EDUC

offered for credit are acceptable for regular exation given by the Department of
Human Resources. The Department of Human Resousitas be the judge of
whether such training meets the criteria of impngvoerformance in the employee’s
present job, and whether the training can be peaithrough available in-service
activities. Subject to the budgetary and fiscabvions of the Charter, the
employee or officer shall be reimbursed for tuifisnpplies, books, and other fees
for such course if attendance has been approvedivance, and funds have been
appropriated and are available. If attendanceursng regular hours, it shall be
considered a duty assignment for the purpose ahpay of salary. The Department
of Human Resources will verify that the employes bkatisfactorily completed the
course with a passing grade. If the course iggredied, or is not a credited course,
an official transcript or other official documembim the accredited school certifying
completion of the course shall be deemed evidehsatisfactory completion.

ATIONAL INSTITUTION - WHEN ACCREDITED

The Department of Human Resources or Human Resoltector shall be the judge of
whether an educational institution is properly adaed for the purpose of this rule. The
appointing officer shall consider the employee’sord of performance in making
recommendations.
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APPENDIX B

PAST PRACTICES and DEPARTMENTAL WORKING CONDITIONS -

IBEW LOCAL 6
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. WORKWEEK AND HOURS
A. The normal work week for the following work agsment locations shall be forty (40) hours
per week, Monday through Friday:

1. Department of Telecommunications and Infornrme8ervices; Public Safety Wire
Communications Division and Telecommunications Som

2. Port Authority

3. Department of Building Inspection

4. S.F. Airport, Building Maintenance (not airiehaintenance)

5. Department of Public Works

6. Public Utilities Commission Water Department

7. Public Utilities Commission Hetch-Hetchy Wated Power, except Moccasin Power

House and Early Intake
8. Department of Parking and Traffic
9. Public Library
10. Recreation and Parks Department
11. Sheriff's Department
12.  War Memorial
13. Laguna Honda
14. Public Utilities Commission Wastewater Entese

B. The normal work week for the following work ag®inent locations shall be forty (40) hours
per week; five (5) consecutive 8 hour days withie ¢1) week

- San Francisco Airport, Airfield maintenancd ghiifts)

C. Hetch-Hetchy Moccasin Powerhouse and Early énRdwerhouses — Powerhouse Operators
(classes 7480, 7482 and 7484)

1. Moccasin Powerhouse

The normal work week and hours for unit employesssgned to Moccasin Powerhouse shall
be in accordance with the following cycle:
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A twenty-eight day cycle of:

1. 4 consecutive 12 hour day shifts and one () iour day shift, then 6 days off;
2. 4 consecutive 12 hour night shifts, then twadéys off;

3. 3 consecutive 12 hour day shifts, then oned¥)off;

4. 3 consecutive 12 hour day shifts, then twalé)s off.

All day shifts begin at 6 a.m. All night shiftsdgie at
6 p.m.

There shall be one class 7484 (Sr. Power Gen. Jladiministrative shift at Moccasin
Powerhouse which shall be scheduled on a “4/10%basssignment will be for an eight (8)
month duration.

2. Early Intake

The Early Intake schedule consists of a seriesxaf0-hour work weeks, consisting of work
weeks containing either four (4) 10-hour days @ {5) 8-hour days as follows:

1. 3 consecutive days off.

2. 4 consecutive 10-hour days on.
3. 3 consecutive 8-hour days on.
4, 2 consecutive days off.

5. 7 consecutive 8-hour days on.
6. 5 consecutive days off.

7. 4 consecutive 10-hour days on.
8. 3 consecutive 8-hour days on.
9. 2 consecutive days off.

10. 7 consecutive 8-hour days on.

11. 2 days off.
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D. Dayshifts - Monday Through Friday Work Weeks

The following shift hours are to be observed atfitilewing work locations:

1) Department of Telecommunications and InforaraBervices - Public Wire
Communications Division; 7:00 a.m. - 3:30 p.m. eteimmunications Division: 7:30
am.-4p.m.

2) S.F. Airport Electric Shop; Building Maintena&nc
7:00 a.m. - 3:30 p.m.

3) Public Utilities Commission
a) Public Utilities Commission Water Pollutioni@ml: staggered:
6:00 a.m. - 2:30 p.m.
6:30 a.m. - 3:00 p.m.
7:00 a.m. - 3:30 p.m.
b) Public Utilities Commission (Water Department)
Newcomb Street Yard: 7:00 a.m.- 3:30 p.m.
Millbrae Yard: 7:00 a.m.- 3:30 p.m.
C) Public Utilities Commission (Hetch-Hetchy Waéed Power; Moccasiane
Shop, Moccasin Electric Shop and Warnerville Lihe[S:
7:00 a.m. — 3:30 p.m.

4) Department of Public Works
2323 Chavez Street:  7:00 a.m. - 3:30 p.m.

5) Public Library: 7:00 a.m. - 3:30 p.m.
6) Recreation and Parks Department: 7:00 a330-p.m.
7) Sheriff's Department:  7:00 a.m. - 3:30 p.m.
8) Port Authority: 7:30 a.m. - 4:00 p.m.
9) Department of Building Inspection: 8:00 a.n%:60 p.m.
10)  Department of Parking and Traffic (staggered):

6:00 a.m. - 2:30 p.m.

8:00 a.m. - 4:30 p.m.1

11)  War Memorial: 8:30 a.m. - 5:00 p.m.

1 Per letter dated August 15, 2000, the parties agt@a shift time of 7:00 a.m. to 3:30 p.m. effeetSeptember 25,
2000.
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12)  Laguna Honda Electric Shop: 7:45 a.m. 54,

E. Day Shifts - Five Consecutive Eight (8) Hour BaVithin One (1) Week

S.F. Airport - Airfield Maintenance: 7:00 a.n8:30 p.m.

Swing Shifts, Monday through Friday Work Weeks

Department of Telecommunications and Informatiervises Public Safety Wire
Communication Division
3:00 p.m. - 11:00 p.m.

Swing Shift Hours Applicable to Work Weeks of 5 Geautive 8-Hour Day Within One (1)
Week

S.F. Airport - Airfield Maintenance: 3:00 p.ml11:00 p.m.

F. Day Shifts - Five Consecutive Eight (8) — Hoay® Within One (1) Week (Monday - Friday
except as provid@¢dHetch Hetchy Water and Power, Moccasin Electrdeich Shop

1. Public Utilities Commission (Hetch Hetchy Wateid Power;
Moccasin Tech Shop)
7:00 a.m. - 3:30 p.m. or
8:00 a.m. — 4:30 p.m.

2. The San Francisco Public Utilities Commission’sdhetietchy Water and
Power will assign workweek and work hours for eoypkes in the Electronic
Maintenance Technician Shop pursuant to Appenéid |

A. However, management may at its discretion assigo @ptwo) 7318 Electronic
Maintenance Technicians to a Sunday through Tlayrasrkweek, with
observed shift hours 7:00 a.m. to 3:30 p.m.

B. No less than once each year, each shift (meaniokweek and work hours)
shall be open to bidding. Bidding shall be conddgtursuant to numerals 2 — 6
as delineated in C. below. The scheduling of tidsling shall be at
management’s discretion.

C. Inthe event a vacancy occurs in the Sunday thrdinginsday shift ,
management may at its discretion, fill or nottlile vacancy. In the event that
management determines to fill a vacancy, the vacahall be filled using the
following process:

1. Vacancies shall be posted in all technician shoptetch Hetchy Water and
Power for a period of five (5) working days.

2. Bids from eligible employees must be filed withivef (5) working days from the
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end of the posting period.

3. The most senior eligible employee shall be assigmedng those volunteering for
the vacant assignment.

4. If no volunteers bid, management may assign leasoseligible employee.

5. Eligible employees shall be those non-probatiomanployees in classification
7318 Electronic Maintenance Technician, or indase of provisional
employees, those who have held an appointmeheiclass for a length of time
equivalent to the probationary period.

6. For the purposes of bidding, seniority shall beedatned first by date of hire
within the department, within the classificatioma permanent position; followed,
for provisional employees, by date of hire witthe department, within the
classification. In the event of a tie, the ti@altbe broken consistent with Civil
Service Commission Rule 121.3.

The parties further agree that within thirty dayshe execution of this Agreement, all Class 7318
Electronic Maintenance Technicians workweek andkwmur assignments shall be filled pursuant
to the bidding process described above.

Upon the request of the City, the Union will meetivthe City to discuss the possibility of raising
the number of 7318 Electronic Maintenance Techng@n Sunday to Thursday shifts.

G.

Public Utilities Commission Power Generation Basver Management

The Union recognizes that PUC is changing opersiiothe field of power generation and
power management and will continue to do so duhedife of this Agreement. The parties
agree to meet and confer consistent with the MOhegmotiate shift additions and changes
consistent with such operations.

Graveyard Shift Hours - Monday through Fridayi/d/eek

Department of Telecommunications — Public Saféine
Communications Division:  11:00 p.n7:00 a.m.

Graveyard shift hours - 5 consecutive 8-hour dathlimone week

S.F. Airport - Airfield Maintenance 11:00 p.m7:00 a.m.

San Francisco International Airport Electri€dop (Shifts and Shift Bidding)

1. Shifts

A. Management may assign up to two (2) 7510 positto Monday through
Friday Graveyard Shifts: 11:00 p.m. to 7:00 a.m.

B. Management may assign up to two (2) 7318 positio Swing Shifts
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consisting of:
1) One position Tuesday through Saturday, 3:00 fm 11:00 p.m.
2) One position Sunday through Thursday, 3:0Q pora1:00 p.m.

C. Management may assign up to two (2) 7318 pasitio Day Shifts consisting
of:
1) One position Tuesday through Saturday, 7:00 t&. 3:00 p.m.
2) One position Sunday through Thursday, 7:00 &r8:00 p.m.

2. Shift Bidding
A. Management will determine the schedule of priobary employees, and will
allow them to rotate shifts, as is necessary teigeoprobationary employees

with complete training.

B. Shifts and Regular Days Off for 7510’s and 7318’ be bid every four (4)
months.

C. Final bid posting at least one (1) week befbif sycle.
D. Bids among 7510’s and 7318’s will be awardedléyartmental seniority.
3. Vacancies Between Bid Cycles
A. In the event a vacancy occurs on any shift betwsad cycles, management
may at its discretion, fill or not fill the vacancyn the event that management

determines to fill a vacancy, the vacancy shafillesl:

1) First, the most senior among those voluntedonthe vacant
assignment.

2) Second, if no volunteers, management will aseigst senior non-
probationary employees within the classificatiang aot currently on
shift, to fill the vacancy until the next bid cycle

4. Seniority for the purposes of bidding means détere within affected class within the
Department.

J. Public Utilities Commission Water Supply anédtment Division (Shifts and Shift Bidding)

1. Shift Bidding

A. No less than once each year, each shift (inetudays off) within each section
of the Water Supply and Treatment Division (Harrgcly Water Treatment
Plant, Sunol Water Treatment Plant and the Millliaeporation Yard) shall be
open to bid. This provision shall not precludegbleeduling of additional shift
bidding periods within particular bid units upontoml agreement of

JuLy 1,2010- JUNE 30,2012MOU BETWEEN CITY AND COUNTY
OF SAN FRANCISCO AND ELECTRICAL WORKERS LOCAL 6 (IBEW)

B-7



APPENDIX B

2.

Management and the Union. The annual shift bidgergpd required herein
shall be integrated with transfer bidding in ortteeffect transfers and shift
selections in a single integrated process at tewst annually.

Each location may have up to two shifts whichIdbel Shift 1, 8:00 a.m. to
4:30 p.m., Shift 2, 3:30 p.m. to 12:00 a.m. or 400. to 12:30 a.m. The work
week for both shifts at Water Supply and Treatni#wision shall be Monday
through Friday.

Employees eligible to bid shall include all eoyades in the Water Supply and
Treatment Division in class 7318, Electronic Maatece Technician.

At the time set by Management for the annudi Bldding period, the
supervisor of each unit shall post for one (1) wadks, and the number of
employees in each classification to full such shgb that full-time employees
described in paragraph B. above may submit theiicek of shifts. Eligible
employees who fail to submit timely bids, shalldssigned in the sole
discretion of Management.

Assignments shall become effective two weeler #ifie end of the posting
period (or at the nearest commencement thereteatdxt pay period) and
shall be awarded in accordance with Water SupplyTaaatment Division
seniority in class above, except that Managememtdaay or delay bids that
effect special projects or which require specidlsskr specific experience
related to a specific job.

Management shall retain the right between pgstériod to change an
employee’s shift temporarily for training purpose®n account of unexpected
operational demands. This period shall not exeeealjgregate of six (6)
months for new hires and 120 days for existing &tt8nsferring in to the
Water Supply and Treatment Division from other Rublilities Commission
Divisions or other Departments, provided the 12@-@eclusion can be
extended in the event the employee has yet to denata the ability to
satisfactorily perform duties. In the case of gehoperational demands
requiring permanent shift changes, Management attathpt to meet its
requirements to change employee’s shifts, firstugh solicitation of
volunteers, thereafter, by assignment by inversmsy in the event
insufficient voluntary shift changes are made t@nhoperational demands.
Any person whose shift is changed involuntarilyllshat be subject to the
twenty-four (24) month exclusion rule containedha transfer procedures
notwithstanding that such employee may have bdeotefl a successful
transfer bid within twenty-four (24) months preceglan involuntary shift
change pursuant to this provision.

Transfer Bidding
Division Transfer Bidding

There shall be a bidding system to effect transf employees once every
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A.

twelve (12) months.

Employees in class 7318 shall be eligible todfar between sections specific
in 1.A., above.

Transfers shall be awarded on the basis of ttepatal seniority subject to the
Employee’s demonstrating that he/she is or bec@madient in the job after
on-the-job training not to exceed (6) months.

Employees who successfully bid and who are byereassigned, shall not be
eligible to exercise another transfer bid for twefaiur (24) months.

If the Water Supply and Treatment Division detiees that severe operational
difficulties will occur in a particular unit if biding into or out of such unit is
effected, it may establish a limit on the numbeemployees entering or
leaving such unit, subject to review at the Uniaeguest pursuant to grievance
procedure.

An employee is ineligible to exercise a biguth employee has been
disciplined by suspension or more with the one/éBr period immediately
preceding the opening of the application filingiper

Employee displaced by operation of the trarsifduting system, if any, shall be
displaced in inverse seniority order. Displacenmaad not occur if an open
position or a new position exists at the affectetibn. Displaced employees
shall be listed by Departmental classification ggtyi order.

Management will post all positions left vacasitearesult of the application of
the Transfer Bidding Procedure described herein.

Employees described in G. above shall be bmltimt Units where vacancies
described in H. above are determined to exists Bidsuch employees shall be
awarded in accordance with Departmental classificageniority.

No person who is required to bid in accordante M. through . above shall
be deemed to have exhausted his/her right to &nanef shall be/she be
subjected to a twenty-four (24) months preclusienaa as described in D.
above.

It is the intent of these procedures that thetiected in conjunction with the
Shift Bidding Procedures to achieve coordinatedmmagnof units, and shifts in
a single integrated procedure.

Vacancy Bidding

Except as noted below, all new or vacant passtishall be subject to
employees bids before employees from the outselbiezd to fill any such
new or vacant positions.
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Eligible employees shall be those within sedidascribed in 1.A., where the
new or vacant position is available and who aregasd the same classification
as the new or open positions.

Vacancies as described in 3.A. above shall bedan the sections where such
vacancies occur for a period of five (5) workingsla

Bids for eligible employees must be filed witfive (5) working days from the
initial date of posting.

Operational positions shall be awarded on tseslud Departmental
classification seniority.

Exceptions may be made for training purposéfstioé operation of this
provision would be negatively impact service réligh service standards or
employee safety.

This procedure shall not apply to open or nesitjpms existing at the time of
the regular transfer and shift bidding periods.séth times, open or new
positions shall be filled in accordance with thpsecedures. These procedures
shall apply before and after the opening and aipsfrregular transfer and shift
bidding procedures.

This section applies to initial vacancies omig avill not apply to vacancies
created by this bidding process.
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[I. WORKING CONDITIONS
A. Break Periods

Applies to All Employees In Unit 1-L

Two (2) break periods each shift of fifteen (15hates. One approximately two (2) hours
after the start of the shift, the other approxinyai®o (2) hours before the end of the shift.

B. Meals/Meal Periods

1. (Not applicable to employees working straigghes or twelves.) In the event an
employee works through his or her regularly scheiuheal period (approximately mid-shift)
or is unable to take a meal period commencing wibime hour before or after the start time of
the regularly scheduled meal period, the emplola# e entitled to take up to a one-half hour
meal period while on duty when there is a reas@najpportunity thereafter. Such meal period
shall be (1) included as paid work time and (2puse the purposes of determining if and
when overtime begins.

2. Straight eight (8) or twelve (12) hour shifill straight eight (8) or twelve (12) hour
shifts shall include time allotted to a meal per@@pproximately mid-shift. Employees on
break for such meal periods shall be deemed to tmniduty” pay status.

3. Free Meals Sheriff's Departmemfleals are provided to unit employees assignéaeo
Sheriff's Department at County Jails #3, 7, 8 anft®e of charge.

4. Special Conditions Applicable to Recreation Backs Department Employees
Assigned to Camp MathetJnit employees assigned to Camp Mather ardeshtid one (1)
paid travel day, each way to and from Camp Mathdraa$10/day meal voucher for each
travel day pursuant to the Administrative Codeaddition, the employee is entitled to a free
room with bed and access to bath and three fretspeaday.

C. Preparation and Clean-up Time

Reasonable preparation and clean-up time is alloaygatopriate to the work being performed
(applicable to all unit employees).

D. Safety Practices

1. The City acknowledges that for health and gatsisons, the Public Utilities
Commission staffs Hetch Hetchy Moccasin line shiop ¢rew and Warnerville Line Shop line
crew with three (3) employees; however, on occasiobject to operational needs of the
Department, the crew size may be less than thidaum

2. A minimum of two (2) employees shall be assigtweany work requiring entrance into
an underground vault (applicable to Departmentedédommunications and Information
Service, Public Safety Wire Communications Divigion
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3. A minimum of two (2) electricians or above $hal assigned for work on all live
circuits of 277 volts or greater. (Applicable tBort Authority, S.F. Airport, Electric Shop
(Airfield and Building Maintenance), DepartmentRaiblic Works, and Public Utilities
Commission (Clean Water, Water Department and He&tbhy Moccasin, Line, Tech Shop,
Electric, and Warnerville Line Shop).

4. Class 7510 light fixture maintenance workerdneat be accompanied by a second
7510 in the performance fixture maintenance wotkiwithe classification.

5. Upon request, an employee shall be accompagiadeputy Sheriff when working in
any jail.

6. At the Department of Public Works, Bureau ofl@ing Repair and/or Public Utilities
Commission, employees assigned to the Wastewaterggise Division shall be provided with
a shower room, one (1) annual physical exam ahawme, free vaccines for hepatitis, T.B.
and/or any other necessary vaccines required fusexe to raw sewage.

7. The city acknowledges for Health and Safetgoaa, PUC staffs Moccasin Power
House and Early Intake Division's powerhouse conb@m with three (3) employees,
however, on occasion, subject to the operatioradsef the department, the crew size may be
less than this number.

8. All work practices at the Department of Parkamgl Traffic must meet the standards of
the International Municipal Signal Association @ahd CalTrans Work Zone Safety
Regulations.

E. Safety Equipment

The following safety equipment shall be providedhoy City free of charge to employees
assigned to the following work locations:

1. All necessary safety equipmemepartment of Building Inspection; Port Authgrit

2. Prescription safety glasses Upon requ8sk. International Airport (Airfield &
Building Maintenance); Water Department (MillbraeldNewcomb); Port Authority.

1. Miscellaneous Custom fit ear protection - S.F. Internationabpéart (Airfield & Building
Maintenance); all necessary high voltage equipm8tit. International Airport (Airfield
Maintenance); shower room and adequate time toahatven needed - Water Department
(Millbrae Yard).

F. Safety Meetings

1. Safety meetings are held every payday on eatftiwaih unit employees at the
following jobsite locations:
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(a.) Department of Telecommunications and InfaionaServices - Public Safety
Wire Communications Division and TelecommunicatiDigsion

(b.)  Port Authority Electric Shop

(c.)  San Francisco Airport - Airfield Maintenarexed Building Maintenance Shops

(d.)  Department of Public Works Bureau of BuilgliRepair and Water Pollution
Control

(e.)  Water Department - Millbrae and Newcomb ‘gard

(f) Department of Parking and Traffic

2. Safety meetings are held at least every tenddyy on each shift with unit employees
at the following jobsite locations:

(@) Recreation and Parks Department ElectripSho
(b.) Laguna Honda Electric Shop (as designatdddpartment

3. Safety meetings are held at least once per noongach shift with unit employees at
the following jobsite locations:

(a.)  Department of Building Inspections

(b.)  Hetch Hetchy Water and Power; Moccasin Pbagge and Early Intake
(c.)  Public Library

(d.)  War Memorial Electric Shop (in accordancéw@al-Osha requirements)

4, Other:
(a.)  Safety meetings are held with unit employee® per week at Moccasin Tech,
Line, Electric and Warnerville Line Shop
(b.)  Safety meetings are held with unit employaeabe Sheriff's Department (Jail
Nos. 3, 7, 8 and 9) as needed to meet Cal-Oshammistandards.

G. Overalls/Coveralls/Uniforms

The following are provided unit employees freelvérge:

Laguna Honda Electric ShojAn adequate number of uniforms shall be supiiethe
department and shall be laundered free of charge.

H. Security of Employees Effects and Tools

Bargaining Unit employees at the following locasashall be provided safe and secure storage
facilities for personal effects and work clothexckers or the equivalent); and for personally pdedi
tools (lockers, storage area, lock boxes, etc.yevbech tools are used in the performance of the
employees' duties.

1. Department of Transportation - all shops toolwhiargaining unit employees are
assigned.
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2. Department of Telecommunications and Infornma8ervices. (Rankin Street)
3. Port Authority.

4. San Francisco International Airport - Buildidigintenance/Airfield Maintenance
Shops.

5. Department of Public Works - Cesar Chavez Stnea Water Pollution Control
6. Water Department (Millbrae/Newcomb)

7. Hetch Hetchy Water and Power

8. Department of Parking and Traffic

9. Public Library

10. Sheriff's Department - Jail #8 and #9

Training and New Hire Training Periads

1. Department of Telecommunications - Public Saféire Communications Divisian
New hires not eligible for overtime shift coverdgefirst six months of employment.

2. San Francisco International Airport - Airfiéihaintenance Onty Newly hired 9240's
assigned to day shift until the next shift rotation

3. Hetch-Hetchy - Moccasin Power House and Eatbke: New hires are assigned work
shifts at management's discretion for 120 daysrdditer employees are subject to shift cycle
rotation.

4, Hetch-Hetchy - Tech, Line, Electric and Warnkéliine Shop New hires assigned at
the discretion of supervisor.

J. Overtime, Shift, Vacation, Holiday Assignments

1. Overtime:

Q) Overtime assigned at discretion of supervigdpplies to Laguna Honda;
Hetch Hetchy Moccasin, Tech, Line and WarnerviileeLShop; Public Library)

(2) Overtime assigned to employee working orjdbdirst, thereafter assignment
made at supervisor's discretion. (Applies to Rathority; San Francisco Intl. Airport-
Building Maintenance; Dept. of Public Works BureduBuilding Repair; Bureau of Water
Pollution Control; Water Department, Dept. of Teleenunications and Information Services,
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Telecommunication Division.

3 Telecommunications--Public Safety and Wiren@aunications Division: See
attached Appendix A-1

4) Department of Building Inspection: See Afted Appendix A-2.

(5) S.F. International Airport Airfield Maintene&: Overtime is offered to
employee with least number of accrued overtimesour

(6) Moccasin Power House and Early Intak®vertime offered by Powerhouse, by
Powerhouse seniority in accordance with seniastyg established as of each January 1. Once
through the list, then assignments are offeredrpl@yee with least number of "accrued
overtime hours." Refusals count as "accrued awerhiours” for the purpose of overtime
distribution.

(7 Department of Parking and TraffitVeekend, holiday assignments and regular
overtime assignments:

Weekend, Holiday Assignments:

Weekends are covered by one straight 8-hour shil0 am -3:00 pm, paid at
overtime. Assignment to Saturday, Sunday and aglaertime is mandatory, made
by rotation by alpha order. Holidays falling iretbucceeding week to be covered by
shift working the preceding Saturday and Sunday.

Reqular Overtime Assignments

Applies to non-weekend, non holiday overtime giar overtime offered to employees
with least number of O.T. hours. Regular O.T esegally voluntary unless there are
no volunteers, in which case, regular O.T. maydsegaed by inverse seniority.
Refusals of O.T. not counted to determine eligipfior an offer of regular O.T.;
however, weekend and holiday O.T. is counted terdenhe eligibility for an offer of
regular O.T.

(8) Recreation and Parks Departmedt/ertime seniority list established and
overtime offered on basis of seniority. Once thiothe list, overtime offered to employee
with least number of accrued hours. Refusalsfefedl overtime count as "accrued overtime
hours for the purpose of overtime distribution.Ve@ime log book available for inspection at
anytime. Regular overtime is generally voluntéugyvever, if there are no volunteers,
overtime is assigned by reverse seniority.

2. Vacation

Q) Department of Telecommunications and InforomeServices--Public Safety
Wire and CommunicationsSee attached Appendix A-1.
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(2 Vacation requests are granted on a first ¢cdinseserve basis at Hetch Hetchy
Water and Power; Recreation and Parks Departmepamnment of Telecommunications and
Information Services--Telecommunications Division.

(3) Vacation in the following departments is deghpursuant to the following
notice requirements:

() Port Authority-one (1) week notice on a first come, first sdyasis. (Requests
submitted less than five (5) working days of retgeslate will be considered)

(i) Department of Building Inspectieffive (5) days advance notice for vacations
longer than five (5) working days. (Notice lesartliive (5) days will be considered)

(i) San Francisco International Airpeithree (3) days notice required for all vacation
requests. Granted on first come, first serve basis

(iv)  Department of Public Work€One (1) week notice, granted on first come, first
serve basis. Requests submitted less than fivediKing days of a requested date will
be considered.

v) Water Departmen®4 hours notice for requests for vacation timerwd (1) day
or less, otherwise five (5) days notice. Vacagommted on the basis of seniority.

4) Department of Parking and Traffit’acation is bid, annually, based upon
seniority (date of certification in classificationBid period to be completed by April 1. After
close of bid period, vacation requests grantedrendome, first serve basis, based upon needs
of department.

3. Shift Bidding

Q) Department of Telecommunications and InforameEervices --Public Safety
Wire and Communications DivisiorSee attached Appendix A-1.

(2) San Francisco International Airport--Airfididaintenance Shifts open for bid
every four (4) months. Shift bids awarded basemhigeniority within classification.

K. Miscellaneous Conditions of Employment
1. Sick Leave Use Rules
@ In all departments except the Water Departpfigacreation and Parks

Department and Sheriff's Department, sick leavasugeverned by the Civil
Service Rules in effect as of June 30, 1997.

(b) In the following departments, employees arpiired to "call in" prior to the
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start of the employee's shift in order for sickveéo be granted: Department of
Telecommunications and Information Services, Sandtsco International
Airport, Water Department, Hetch Hetchy, Moccasiech, Line, Electric and
Warnerville Line Shop, Public Library, War Memor{alithin 1 hour of start of
shift) and Department of Parking and Traffic (b§@Ba.m.).

2. Lunch Room Facilities

Lunchroom facilities are provided unit employaéghe following jobsite
locations: San Francisco International Airport ¢abps; microwave, stove,
tables and chairs); Department of Public WorksaC€havez Street and Water
Pollution Control (refrigerator, microwave, vendimgchines provided by
outside vendors, tables and chairs); Water Depattividibrae Yard
(refrigerator, microwave, tables and chairs); Rubibrary (in Main Library
only); and War Memorial.

3. Use of City Vehicles/Commute Transportation

@ Port Authority Supervisors who have more thiar(6) call backs for fiscal year
may be authorized to take Port Vehicle home teebdily available for
emergency response.

4. Port Authority Supervisorsho call employees to respond to after-hours eemgigs
receive a minimum of two (2) hours pay for makiafj

L. Travet Millbrae to Sunol and bagkVater DepartmentWater Department employees
assigned to Millbrae and who are temporarily aggign Sunol (regardless of length of
assignment) travel to and from Millbrae and SundTity-provided vehicles, on City time,
reporting first to Millbrae. Such employees _do regort directly to Sunol from their homes.
(This provision does not address the possibilitiutifre permanent assignments to Sunol.)

M. No-cost ParkingPursuant to the Award of Arbitrator Buddy CohiedieOctober 1, 1999, the
City has committed itself to a practice of usirggdéest, good faith effort to furnish no-cost
employee parking on City-controlled property orgnfsuch space is unavailable, to obtain free
parking elsewhere; but, when business needs, @mosther legitimate considerations outweigh
the ability to secure suitable free parking, thiy (3 not obligated to acquire it or reimburse its
costs.
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Appendix B-1: Past Practices
SCHEDULING OF LOCAL 6 MEMBERS WORKING AT DTIS:

7273 Communications Line Supervisor I

7275 Cable Splicing Supervisor

7257 Communications Line Supervisor |

7308 Cable Splicer

7338 Electrical Line Worker

7432 Electrical Line Helper

All employees are assigned a 40 hour work week isting of five eight hour days Monday
through Friday.

OVERTIME

Detail

Weekends are covered by a detail shsfving (3:00pm — 11:00pm) and graveyard (11:00pm —
7:00am), on an overtime basis. The overtime shafis assigned every six months and are
distributed equally among the line workers and @887 Communication Line Supervisor I. The
line worker who is assigned the swing or graveysnift on the weekend will work the same shift
for the following week on Monday through Friday. héh the 7257 works the swing or graveyard
shift on the weekend a 7338 will be assigned thi & the following week. This assignment is
equally distributed among the 7338’s.

The overtime portion of the detail assignment ikigtary — if an employee chooses not to work the
overtime portion of the detail shift the employeasmnnotify the Communications Line Supervisor
I who will reassign the weekend shift. The Mondagough Friday portion of the detail shift will
not be reassigned.

Trades are allowed for the detail shifts and mustapproved by the Communications Line
Supervisor Il. Overtime shifts may be traded kattgiven away.

Unscheduled Overtime

If a job cannot be finished during the regular wogkhours and must be finished on overtime basis,
the crew working on the job will remain on an owed basis until completion. This overtime is
voluntary unless the job is declared an emergencythe Cable Splicing Supervisor or the
Communications Line Supervisor Il. If an emergerscgleclared the employees must stay until the
job is completed or no longer constitutes an enrerge

This rule applies to 7257 Communications Line Swiger |, 7338 Electrical Line Worker, 7432
Electrical Line Helper, and 7308 Cable Splicer.

7257 Communications Line Supervisor |

One 7257 will be assigned a detail shift in thatioh with the 7338 Electrical Line Workers. The
other will be assigned to standby for street lightemergencies from 3:30pm Friday until 7:00am
Monday and will receive pager pay per MOU.

The senior supervisor will have the option to reegiager pay or be placed in the detail rotation.
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In the event of a callout requiring an additionargon fire alarm will call the other 7257 for
assistance. If the other 7257 is not availabledispatcher will follow the Emergency Callout
Procedures.

Prearranged Overtime and Emergency Callout Proesdur
7308 Cable Splicer — prearranged overtime will fiered to the employee with the least overtime
hours for that fiscal year.

7338 & 7432 — employees must place their names @allaut list kept at CFAS by Wednesday if
they are available to work overtime the followingek starting on Saturday. Overtime will be
assigned to the employee who has placed his nantigedist and has the least amount of overtime
hours worked during the current fiscal year. la @vent that no employees are available from the
callout list, all employees of the classificatioeeded to perform the work will be called starting
with the employee with the least amount of overthmars worked during the current fiscal year.

Note: All overtime hours worked by 7257 Communimas Line Supervisor |, 7338 Electrical Line

Worker, or 7432 Electrical Line Helper must be ledgby the fire alarm dispatcher at the
completion of each job. If an employee is on thkoat list and is not available when called, the
hours that would have been worked by the employileberlogged by the dispatcher and counted
for future call out lists.

VACATION
Requests for vacations from April 1 to Decemberv8Il be granted according to seniority for
requests received between January 1, and MarctR&fuests received on April 1 or after will be

granted in the order received.

Program managers may limit the number of emplogeasted vacation at the same time.
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Appendix B-2
[Past Practices]

ELECTRICAL INSPECTION DIVISION

OVERTIME DISTRIBUTION

Overtime requests for off-hours inspection areiraly processed by the district electrical inspecto
assigned to the specific project. The inspectéaiob a completed Service Request Form from the
property owner, or the owner’'s agent, and refer® ithe Appointing Officer (or designee) for
review and assignment. The Appointing Officer designee) coordinates overtime assignments,
and give priority consideration to the inspectospansible for final acceptance of the specific
installation and to the customer’s preference @otinuity of the inspection process.
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APPENDIX C

CLASSIFICATIONS ENTERING AT FIFTH STEP:

6248 — Electrical Inspector

6249 — Sr. Electrical Inspector

6250 — Chief Electrical Inspector

6252 — Line Inspector

7229 - Transmission Line Supervisor |

7238 - Electrician Supervisor |

7255 - Power House Electrician Supervisor |

7256 - Electric Motor Repair Supervisor |

7257 - Communication Line Supervisor |

7273 - Communication Line Worker Supervisor Il
7275 - Telecommunications Technician Supervisor
7276 - Electrician Supervisor I

7279 - Powerhouse Electrician Supervisor Il

7285 - Transmission Line Worker Supervisor Il
7287 - Supervising Electronic Maintenance Technicia
7308 — Cable Splicer

7318 - Electronic Maintenance Technician

7319 - Electric Motor Repairer

7329 - Electronics Maintenance Technician AssisBugervisor
7338 - Electrical Line Worker

7345 - Electrician

7363 - Power House Electrician

7390 - Welder

9240 - Airport Electrician

9241 - Airport Electrician Supervisor

9242 - Head Airport Electrician

9354 - Elevator and Crane Technician

9358 - Crane Mechanic Supervisor

JuLy 1,2010- JuNE 30,2012MOU BETWEEN CITY AND COUNTY
OF SAN FRANCISCO AND ELECTRICAL WORKERS LOCAL 6 (IBEW)

C-1



ATTACHMENT A — Wage Rates

ATTACHMENT A
12/27/08 Bi-Weekly Rates
Job
Code Job Title Grade Step{l Step2 Step3 Stepdep B
6248 | Electrical Inspector 07380 3,346 3,513 3,689,873 | 4,067
6249 | Senior Electrical Inspector 07580 3,689 3,8734,067 4,270 4,484
6250 | Chief Electrical Inspector 07780 4,087 4,270 ,484 4,708 4,943
6252 | Line Inspector 07380 3,346 3,513 3,689 3,873,064
7229 | Transmission Line Supervisor 1 07230 3,108 63,2 3,426 3,597 3,777
7238 | Electrician Supervisor 1 07330 3,263 3,46 9B, 3,777 3,966
7244 | Power Plant Supervisor 1 06990 2,764 2,902 473,0 3,199 3,359
7255 | Power House Electrician Sprv 1 07230 3,108 63,2 3,426 3,597 3,777
7257 | Communication Line Sprvl 07230 3,108 3,263 28,4 3,597 3,777
7273 | Communications Line Wrk Sprv 2 07450 3,460 33,4 3,815 4,006 4,206
7275 | Telecommunications Tech Supv 07450 3,460 3,633,815 4,006 4,206
7276 | Electrician Supervisor 2 07550 3,633 3,815 0&,0 4,206 4,416
7285 | Transmission Line Wrk Sprv 2 07450 3,460 3,633,815 4,006 4,206
7287 | Sprv Electronic Main Tech 07590 3,703 3,888 0824, | 4,286 4,500
7308 | Cable Splicer 07230 3,108 3,263 3,426 3,897 7773,
7318 | Electronic Maintenance Tech 07290 3,1P9 3,359,527 3,704 3,888
7319 | Electric Motor Repairer 06760 2,472 2,596 8,72 2,862 3,005
7329 | Electr Maint Tech Asst Sprv 07450 3,460 3,6833,815 4,006 4,206
7338 | Electrical Line Worker 07010 2,793 2,933 3,0803,234 3,396
7345 | Electrician 07080 2,89( 3,036 3,187 3,346 3,5
Transmission & Distribution Line
7350 | Worker 7350D $3873 (flat rate)*
7363 | Power House Electrician 06980 2,752 2,800 53,033,187 3,346
7390 | Welder 06800 2,521 2,64y 2,779 2,918 3,0
7430 | Asst Electronic Main Tech 06990 2,764 2,902 043,| 3,199 3,359
7432 | Electrical Line Helper 06680 2,37/ 2,496 2,6p12,752 2,890
7480 | Power Generation Technician 1 06700 2,401 12,522,647 2,779 2,918
7482 | Power Generation Technician 2 06940 2,700 52,832,977 3,126 3,282
7484 | Sr Power Generation Tech 07080 2,800 3,035 873,1 3,346 3,513
7488 | Power Generation Supervisor 07420 3,410 3,583,760 3,948 4,145
7510 | Lighting Fixture Maint Worker 05860 1,596 1467 1,756 1,844 1,936
9240 | Airport Electrician 07280 3,189 3,346 3,513 689, | 3,873
9241 | Airport Electrician Supervisor 07450 3,460 336| 3,815 4,006 4,206
9242 | Head Airport Electrician 07550 3,633 3,815 08,00 4,206 4,416
9354 | Elevator and Crane Technician 07380 3,346 33,513,689 3,873 4,067
9358 | Crane Mechanic Supervisor 07480 3,5[13 3,689 8733, 4,067 4,270

*Effective as of 4/4/09.
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