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ARTICLE | - REPRESENTATION

ARTICLE | - REPRESENTATION

This Memorandum of Understanding (hereinaftegré&ement”) is entered into by the City
and County of San Francisco (hereinafter "City"§l dhe Automotive Machinists Union,
Local 1414, Machinists Automotive Trades Districd0] International Association of
Machinists and Aerospace Workers (hereinafter "Ofio It is agreed that the delivery of
municipal services in the most efficient, effecti@ed courteous manner is of paramount
importance to the City, the Union, and represerdatployees. Such achievement is
recognized to be a mutual obligation of the partiethis Agreement within their respective
roles and responsibilities.

RECOGNITION

The City acknowledges that the Union has beetified by the Municipal Employee
Relations Panel of the Civil Service Commissiothasrecognized employee representative,
pursuant to the provisions as set forth in the '€iBmployee Relations Ordinance for the
following classifications:

7126 Mechanical Shop & Equipment Supt.

7225 Transit Paint Shop Supervisor |

7228 Automotive Transit Shop Supervisor |

7232 Hetch Hetchy Mechanical Shop Supervisor
7241 Senior Maintenance Controller

7249 Automotive Mechanic Supervisor |

7254 Automotive Machinist Supervisor |

7258 Maintenance Machinist Supervisor |

7264 Automotive Body & Fender Worker Supervisor
7277 City Shops Assistant Superintendent

7305 Metal Fabricator

7306 Automotive Body & Fender Worker

7309 Car and Auto Painter

7313 Automotive Machinist

7315 Automotive Machinist Assistant Supervisor
7322 Automotive Body & Fender Worker Assistaop&rvisor
7325 General Utility Mechanic

7330 Senior General Utility Mechanic

7332 Maintenance Machinist

7337 Maintenance Machinist Assistant Supervisor
7340 Maintenance Controller

7381 Automotive Mechanic

7382 Automotive Mechanic Assistant Supervisor
7387 Upholsterer

7434 Maintenance Machinist Helper

INTENT

It is the intent of the parties signatory herdiat the provisions of this Agreement shall not
become binding until adopted or accepted by thg @itd ratification by the Board of
Supervisors and the Union or upon a final decisesrdered by an arbitration panel pursuant
to the interest arbitration procedure under Ch&tsmtion A8.409.
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ARTICLE | - REPRESENTATION

10.

The provisions of this Agreement shall supersattecontrol over contrary or contradictory
Charter provisions, ordinances, resolutions, ruesegulations of the City to the extent
permissible by Charter Section A8.409.

MANAGEMENT RIGHTS

Except as otherwise provided in this Agreemani&ccordance with applicable state law,
nothing herein shall be construed to restrict agal City rights concerning direction of its
work force or consideration of the merits, necgssitr organization of any service or
activity provided by the City.

The City shall also have the right to deterntine mission of its constituent departments,
officers, boards and commissions; set standardmices to be offered to the public; and
exercise control and discretion over the City'saargation and operations. The City may also
relieve City employees from duty due to lack of kvar funds and may determine the
methods, means and personnel by which the Citggatipns are to be conducted. However,
the exercise of such rights does not preclude grapkofrom utilizing the grievance procedure
to process grievances regarding the practical cuesee of any such actions on wages,
hours, benefits or other terms and conditions gfleyment specified in this Agreement.

NO STRIKE PROVISION

The City will not lock out the employees who awvered by this Agreement. The Union
and the employees shall not strike, cause, enceurag condone a work stoppage,
slowdown, or sympathy strike during the term ostAgreement.

OFFICIAL REPRESENTATIVES AND STEWARDS

1. Official Representatives

The Union may select as many as two (2) employembers of such organization from the
appropriate unit represented by such organizataond one additional such employee
member for each 250 employees, or fraction ther@eogxcess of 200 employees in such
unit, to attend, during regular duty or work howishout loss of compensation, meetings
scheduled with the Director of Employee Relationshe appointing officer of a board or
commission, when such meetings have been schedoitethe purpose of meeting and
conferring on matters within the scope of represtgon affecting such appropriate unit, and
to participate in the discussion, deliberationsl dacisions at such meetings. The selection
of such employee members, or substitutions or cephents therefore, and their attendance
at meetings during their regular duty or work hoghall be subject to the following:

a. The organization's duly authorized repregem shall inform in writing the
department head or officer under whom each selest@oloyee member is
employed that such employee has been selected.

b. No selected employee member shall leavedtitg or work station, or
assignment, without specific approval of the empy department head or
other authorized executive management official.
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ARTICLE | - REPRESENTATION

11.

12.

13.

14.

15.

16.

17.

18.

19.

C. In scheduling meetings, due consideratiwall e given to the operating
needs and work schedules of the department, dnisiosection in which the
employee members are employed.

d. Elected Union Representatives shall bevaiibto attend regularly scheduled
Union caucuses for purposes of City business dumorgnal working hours
without loss of compensation. The compensatiaroisto exceed four hours
per month per representative and shall be sulgepatagraphs A, B, and C
of Section I.E.

Stewards

a. The Union shall furnish the appropriateasgpent with an accurate list of
shop stewards in designated units. The Union nudyng amendments to
this list at any time because of the permanentradgsef a designated shop
steward. If a shop steward is not officially desited in writing by the
Union none will be recognized for that area ortshif

b. The Union recognizes that it is the resfimlity of the shop steward to assist
in the resolution of grievances at the lowest guedevel.

C. If, in the judgment of the supervisor, pesion cannot be granted
immediately to the shop steward to present a gniexauring on-duty time,
such permission shall be granted by the supernsofater than the next
working day from the date the shop steward wasedepéermission.

d. In emergency situations, where immediaseiplinary action must be taken
because of a violation of law or a City or deparitakérule (intoxication,
theft, etc.), the shop steward shall, if possiibe, granted immediate
permission to leave his/her post of duty to assitite grievance procedure.

e. Shop stewards shall not interfere withvibek of an employee.

f. The Board of Supervisors encourages degatisnto authorize stewards to
orient new employees on matters concerning emplaoiglgs under the
provisions of this Agreement, other departmentate&gients if they exist,
and other matters relating to their working coruats.

g. It is the policy of the Board of Supervsdinat, pursuant to the rules of the
Civil Service Commission, a leave of absence withmay for a reasonable
time should be granted to a reasonable number gfioy®es elected to
transact union business provided that ten (10)'day$en notice be given by
the Union to the City.
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ARTICLE | - REPRESENTATION

l.F.

20.

21.

l.G.
22.

23.

24,

UNION SECURITY

1. Authorization for Deductions

The City shall deduct Union dues, initiatiorede premiums for insurance programs and
political action fund contributions from an empley®&pay upon receipt by the Controller of
a form authorizing such deductions by the employé&éhe City shall pay over to the
designated payee all sums so deducted. Upon itegiug® Union, the Controller agrees to
meet with the Union to discuss and attempt to wesadsues pertaining to delivery of
services relating to such deductions.

2. Dues Deductions

Dues deductions, once initiated, shall continn the authorization is revoked in writing

by the employee. For the administrative convergent the City and the Union, an

employee may only revoke a dues authorization liyeteng the notice of revocation to the

Controller during the two-week period prior to te&piration of this Agreement. The

revocation notice shall be delivered to the Coterogither in person at the Controller's
office or by depositing it in the U.S. mail addredgo the Office of the Controller, 875

Stevenson, Room 235, San Francisco, CA 94103; #idtenDues Deduction. The City

shall deliver a copy of the notices of revocatidndaes deductions authorizations to the
Union within two (2) weeks of receipt.

AGENCY SHOP

The application except as provided otherwiseeihg the provisions of this section shall
apply to all employees of the City in all classifions represented by the Union in
represented units when on paid status. These giwogi shall not apply to individual
employees of the City in represented units who Heeen properly and finally determined to
be management, confidential or supervisory emp®ymesuant to Section 16.208 of the
Employee Relations Ordinance. Except when an iddal employee has filed a challenge
to a management, confidential or supervisory dedign, the Employee Relations Director
and the Union shall meet as necessary for the parpdf attempting to make such
determinations by mutual agreement. The EmploysatiRns Director shall give the Union
no less than ten (10) working days' prior noticewy such proposed designation. Disputes
regarding such designations shall be promptly vesbpursuant to Section 16.208(b) of the
Employee Relations Ordinance.

1. New Employees

The Union requests, in writing, an agency db®pmplemented for all employees hired after
a date to be agreed to by the Union and the Emel&gations Division.

2. Service Fee

Upon such an event occurring, employees o€ihein the particular unit or subunit, except

as set forth below, shall, as a condition of cargoh employment, become and remain a
member of the Union or, in lieu thereof, shall @agervice fee to the Union. The fair share
service fee payment shall be established annugltifd Union, provided that such fair share
agency shop service fee will be used by the Unidy for the purposes permitted by law.
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ARTICLE | - REPRESENTATION

25.

26.

27.

28.

29.

30.

3. Financial Reporting:

Annually, the Union will provide an explanatidor the fee and sufficient financial
information to enable the fair share service fegep#o gauge the appropriateness of the fee.
The Union will provide a reasonably prompt oppoitiyito challenge the amount of the fee
before an impartial decision maker not chosen leyldhion and will make provision for an
escrow account to hold amounts reasonably in desphile challenges are pending.

4. Religious Exemption

Any employee of the City in a classificationsdebed in subsection (1) hereof who is a
member of a bona fide religion, body or sect whicds historically held conscientious
objections to joining or financially supporting ailgfic employee organization and is
recognized by the National Labor Relations Boardhtdd such objections to Union

membership shall, upon presentation of membergiiiphéstorical objection, be relieved of

any obligation to pay the required service fee.e Tmion shall be informed in writing of

any such request.

5. Payroll Deduction

The Union shall provide the Employee Relatimsector and the City Controller with a
current statement of membership fees. Such statemie membership fees shall be
amended as necessary. The Controller may take tiprty (30) days to implement such
changes. Effective the second complete pay penatmencing after the election or request
or showing described in subsection (b) and eachpeaipd thereafter, the controller shall
make membership fee or service fee deductionsppopriate, from the regular periodic
payroll warrant of each City employee describedsubsection (a) thereof, and, each pay
period thereafter, the Controller shall make mersiherfee or service fee deductions, as
appropriate, from the regular payroll warrant ofleauch employee. Nine (9) working days
following payday the controller will promptly payer to the Union all sums withheld for
membership or service fees.

6. Employee Lists

a. The Controller shall also provide with egayment a list of employees
paying membership fees and a list of employeesngagervice fees. All
such lists shall contain the employee's name, eyaplo number,
classification, department number and amount deduct

b. A list of all employees in represented stasshall be provided to the Union
monthly. Nothing in this section shall be deemedave altered the City's
current obligation to make insurance program oitipal action deductions
when requested by the employee.

C. The City agrees to provide the Union wiie hames and classifications of
newly hired employees. The City will provide suaw employees with the
"Hudson" notice prepared by the Union.
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ARTICLE | - REPRESENTATION

31.

32.

l.H.
33.

34.

35.

36.

37.

38.

39.

7. Indemnification

The Union agrees to indemnify and hold the Gaymless for any loss or damage arising
from the operation of this section.

8. Hudson Compliance

The Union shall comply with the requirements feeth in Chicago Teachers Union v.
Hudson, 475 U.S. 292 (1986) for the deduction of agertwypsfees. Annually, the Union
shall certify in writing to the City that the Uniamas complied with the requirements set
forth in this section and iHudson, 475 U.S. 292.

BULLETIN BOARDS

Reasonable space may be allowed on bulletirdbdar use by the Union to communicate
with employees.

GRIEVANCE PROCEDURE

1. APPLICATION

This grievance procedure applies to conditi@misemployment as set forth in this
Agreement.

a. A grievance is defined as and is limitecmoallegation by an employee, a
group of employees, or the Union that the City faked to implement a
condition of employment as specifically set fomhthis Agreement.

b. EXCLUSION OF CIVIL SERVICE MATTERS - Theigvance procedure
herein established shall have no application tderatvithin the jurisdiction
of the Civil Service Commission as set forth in by Charter or to any
rules adopted by the Commission pursuant to itgt€hauthorities.

2. GRIEVANCE PROCEDURE STEPS

An employee having a grievance shall first aléscit with the employee's immediate
supervisor and try to work out a satisfactory gohlutin an informal manner with the
supervisor.

STEP 1 — Immediate Supervisor

a. If a solution, satisfactory to both theegant and the immediate supervisor is
not accomplished by informal discussion, the gm¢shall have the right to
consult with, and be assisted by, a representafitiee grievant's own choice
in this and all succeeding steps of this grievaroeedure.

b. If the grievant desires to pursue the gmee further, the grievant, or the
grievant's representative, shall, within severw@jking days of the informal
discussion with the immediate supervisor, subnhiéier of Grievance - Step
One, to the immediate supervisor with copies toAppointing Authorityor
designee, and the Union.
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ARTICLE | - REPRESENTATION

40. C. The Letter of Grievance - Step One, slaitain:

(2) The date of the informal discussion;

(2) The date of the submission of the Letter Gfievance to the
immediate supervisor;

3) The specific section(s)/subsection(s) of Beard of Supervisors'
Ordinance, Resolution or ratified Memorandum of ewstanding
which grants the condition of employment that thiev@nt alleges
the City has failed to implement;

4) A full and complete explanation of the cimstances of the
grievance, and

5) The remedy sought by the grievant.

41. d. The immediate supervisor shall, within se{® working days of the receipt
of the grievant's Letter of Grievance - Step Omdnsit an Answer to Letter
of Grievance - Step One, to the grievant, with espio the Appointing
Authority or designee.

42. e. The Answer to Letter of Grievance - Steg Gimall contain:
(2) The date of receipt of the Letter of Griesan Step One;
(2) The date of the submission of the Answet étter of Grievance -
Step One, to the grievant;
3) A full and complete explanation of the cimstances of the
grievance, and
4) The response the grievance.

STEP 2 — Intermediate Supervisor

43. a. If the grievant desires to pursue the gnee further, the grievant, or the
grievant's representative, shall, within sevenw@)king days of receipt of the
Answer to Letter of Grievance - Step One, subntiether of Grievance - Step
Two, to an intermediate supervisor, designatedhbyppointing Authority.

44, b. The Letter of Grievance - Step Two, shatitain:

(2) The date of receipt, by the grievant, of @ueswer to Letter of
Grievance - Step One;

(2) Date of submission of the Letter of GrievancStep Two, to the
intermediate supervisor;

3) The specific section(s)/subsection(s) of Beard of Supervisors'
Ordinance, Resolution or ratified Memorandum of ewstinding
which grants the condition of employment that thievg@ant alleges
the City has failed to implement;

4) A full and complete explanation of the cimstances of the
grievance, and

(5) The remedy sought by the grievant.

45, C. The intermediate supervisor shall, witheven (7) working days of the
receipt of the grievant's Letter of Grievance SI&vo, submit an Answer to
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ARTICLE | - REPRESENTATION

46. d.

Letter of Grievance - Step Two, to the grievant #ra Appointing Authority
or designee

The Answer to Letter of Grievance - StepBRall contain:

(2) The date of receipt of the Letter of Griesan Step Two,

(2) The date of the submission of the Answet étter of Grievance -
Step Two, to the grievant,

3) A full and complete explanation of the cimstances of the
grievance, and

4) The response to the grievance.

STEP 3 — Appointing Authority

47. a.
48. b.
49, C.
50. d.
51. e.
52. f.

If the grievant desires to pursue the gnee further, the grievant, or the
grievant's representative, shall, within sevenw@yking days of receipt of
the Answer to Letter of Grievance - Step Two, sularietter of Grievance -
Step Three, to the Appointing Authority.

The Letter of Grievance - Step Three, stwikain:

(2) The date of receipt, by the grievant, of #ueswer to Letter of
Grievance - Step Two;

(2) Date of submission of the Letter of GrievancStep Three, to the
Appointing Authority;

3) The specific section(s)/subsection(s) of thdemorandum of
Understanding which grants the condition of empleginthat the
grievant alleges the City has failed to implement;

4) A full and complete explanation of the cimstances of the
grievance, and

5) The remedy sought by the grievant.

The Appointing Authority shall, within sev€7) working days of the receipt
of the grievant's Letter of Grievance - Step Theedymit an Answer to Letter
at Step Three, to the grievant.

The Answer to Letter of Grievance - Stepe€hshall contain:

(2) The date of receipt of the Letter of Griesan Step Three;

(2) The date of the submission of the Answet étter of Grievance -
Step Three, to the grievant;

3) A full and complete explanation of the cmtstances of the
grievance, and

(4) The resolution of the grievance.

Unless waived by written mutual agreemehtth® grievant and the
Appointing Authority, a meeting required at this step.

The seven (7) working day time limited ribiea Step Three above may be
extended by written mutual agreement between thevamt and the
Appointing Authority.
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53.

54.

55.

56.

57.

58.

59.

60.

STEP 4 — Employee Relations Director, Employee titgla Division

a.

If the grievant desires to pursue the gnee further, the grievant, or the
grievant's representative shall, within thirty (I@)endar days of receipt of
the Answer to Letter of Grievance - Step Threenstla written request to
the Employee Relations Director that the grievanedeard and resolved by
a hearing officer.

Prior to the selection of the hearing @ffjche Employee Relations Director
shall informally review the grievance and attengptdsolve the grievance to
the mutual satisfaction of the grievant and theoagmg authority. The
Employee Relations Director shall have ten (10)kvay days after receipt of
the request in which to review and seek resoluicthe grievance.

SELECTION OF THE HEARING OFFICER

a.

The hearing officer shall be selected by mutualeagrent between the
grievant, or the grievant's representative, and Hmeployee Relations

Director. If the grievant, or the grievant's reggetative, and the Employee
Relations Director are unable to agree on the sefeof a hearing officer

they shall jointly request the State Conciliatienice to submit a list of five

(5) hearing officers who have had considerable eepee as a hearing
officer in public employment disputes. The grielyaor the grievant's

representative, and the Employee Relations Direclioall then alternately
delete names from such list until only one (1) naemains; and that person
shall serve as the hearing officer. Whether thepleyee, or his

representative, or the Employee Relations Diredtletes the first name in
the alternating process of deleting names, shalldbermined by lot.

Except when a statement of facts mutuajhg@able to the grievant and the
appointing authority is submitted to the hearinficef, it shall be the duty of
the hearing officer to hear and consider facts stibedhby the parties.

It shall be the duty of the hearing offiterhold said hearing within fifteen
(15) calendar days of written acceptance of appwent as the hearing
officer.

After said hearing or review of mutuallyeggnble statement of facts, it shall
be the duty of the hearing officer to make writferding of fact(s) upon
which the decision of the hearing officer is based.

The decision of the hearing officer shelfinal and binding upon the parties.

The hearing officers' authority pursuanttiie provisions of this grievance
procedure shall be limited to a decision, basedsobmitted facts and
applicable law, of whether or not the City has iogarly failed to implement
a condition of employment which is provided for Bn Ordinance,
Resolution, or the Memorandum of Understandindfieatiby the Board of
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61.

62.

63.

64.

65.

Supervisors. Further, the hearing officer shallehao power to amend, or
recommend an amendment of a Board of SupervistifedaMemorandum
of Understanding, Ordinance, or Resolution.

g. Each party, (employee, group of employeeshe Union and the appointing
authority) to a hearing before a hearing officeallshear its own expenses in
connection therewith. All fees and expenses of hbaring officer, and a
reporter, if any, shall be borne and paid in fylithe losing party. In the event
the hearing officer shall make a compromise degjstbe party or parties
which shall pay the fees and expenses of the lgeaffiter, and a reporter, if
any, shall be determined on a proportional basiheyearing officer.

3. THE EFFECT OF FAILURE OF TIMELY ACTION

Failure to the grievant to submit an appeahwithe required time limit at any step, or for
informal discussion, shall constitute an abandortroéthe grievance. Failure of the City to
respond within the time limit in any step shall uksin an automatic advance of the
grievance to the next step.

4. TIMELINESS OF GRIEVANCE

A grievance shall be void unless initiated Inyoimal discussion with the immediate
supervisor within forty-five (45) calendar daysrfrahe date on which the City has allegedly
failed to implement a condition of employment, athmn forty-five (45) calendar days from
the time the grievant might reasonably have begee&rd to have learned of such alleged
failure to implement a condition of employment. na event shall any grievance include a
claim for money relief for more than the forty-fi{é5) day period plus such reasonable
discovery period.

S. RIGHTS OF THE UNION FORMALLY RECOGNIZED TO REPEENT THE
GRIEVANT'S CLASSIFICATIONS

An employee, in a classification which is irdgd within a representation unit for which
formal recognition has been granted, shall pursyegievance under this procedure with
the assistance of said formally recognized emplayemnization or said employee may
represent himself/herself with the assistanceyefémployee so elects, of counsel or other
representative. As used herein, counsel or o#fnesentative shall not include any other
employee organization or the representative(shgfadher employee organization.

In those grievances in which the employee smms himself/herself, or arranges for
representation by other than the formally recoghieenployee organization as set forth
above, the City shall make no resolution or awahictvshall be inconsistent with the terms
and conditions of a ratified Memorandum of Underdtag which covers the grievant's

classification. In the event the formally recogrdzemployee organization determines that
such an inconsistent resolution or award has bestenthe formally recognized employee
organization, on its own behalf, may file a griearat Step Three for the purpose of
amending such inconsistent resolution or award. thim event the grievant represents
himself/herself, or elects a representative otlamtthe formally recognized employee
organization, the formally recognized employee oizmtion may elect to be a full and
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1.J.
66.

67.

68.

69.

70.

71.

equal party at Step Four for the purpose of protgcthe interest of its members in
negotiated conditions of employment.

WORKFORCE REDUCTION

1.

Obligation to Meet & Confer on Employee Wodds - The City and Union
acknowledge that there had been and may contindee ta reduction in the city
workforce primarily as a result of reduced reveand inflation.

The City recognizes its legal obligation toem@nd confer in good faith and
endeavor to reach agreement on employee workloads.

The City shall provide any written informatioelating to staffing levels and
workloads in a given department upon written retjteshe Employee Relations
Division, with any reproduction costs above singdpies to be paid by the Union.

Advance Notice of Pending Layoffs - Any eaygle who is to be laid off due to the
lack of work or funds shall be notified, in writingrith as much advance notice as
possible but not less than thirty (30) calendarsdaiyor to the effective date of the
layoff. Such thirty (30) calendar day minimum ade@ notice of layoff shall not
apply should layoff in a shorter period be beydmel ¢control of the City. The Union
shall receive copies of any layoff notice. Theysmns of this section shall not apply
to "as needed" or intermittent employees hiredafagpecific period of time or for the
duration of a specific project or employees whokamaped from their position.

Between the date of ratification of this Agregmthrough November 15, 2009, the
City shall not effectuate layoffs of any represdntéenployees. This shall not include
any displacement actions that result from layoffiecuated in non-Machinists
bargaining units.

Layoff Limitations

. Spring 2010: Between the date of this Agreemamd June 30, 2010, inclusive,

layoffs of employees represented by member unidnshe Public Employees
Committee of the San Francisco Labor Council (PE®@) Machinists Union, Local
1414 that result in complete loss of City employmeiti be limited to four hundred
twenty-five (425) positions, including notices ady issued. The member unions of
the PEC are as follows: Bricklayers and Allied i&aLocal 3; Hod Carriers, Local
166; Building Inspectors’ Association; Northern @ahia Carpenters Regional
Council, Local 22; Carpet, Linoleum and Soft Tileokkers, Local 12; Plasterers and
Cement Masons, Local 300; Glaziers, Architecturatafland Glass Workers, Local
Union No. 718; International Alliance of Theatric8tage Employees, Moving
Picture Technicians, Artist and Allied Crafts oétbinited States, Its Territories, and
Canada, Local 16; International Association of Bed Structural Ornamental,
Reinforcing Iron Workers, Riggers and Machinery Mrsy Local 377; Auto, Marine
and Specialty Painters, Local Union No. 1176; Hlévers, Carpenters, Bridge,
Wharf and Dock Builders, Local Union No. 34; Plaste and Shophands, Local 66;
United Union of Roofers, Waterproofers and Alliedikers, Local 40; Sheet Metal
Workers International Union, Local 104; Teamstéiscal 853; San Francisco Fire

JuLy 1,2006- JUNE 30,2012MOU BETWEEN CITY AND COUNTY OF SAN FRANCISCO

AND MACHINISTS AND AEROSPACEWORKERS LOCAL 1414
-11-



ARTICLE | - REPRESENTATION

72.

73.

74.

75.

Fighters Union, Local 798, IAFF, AFL-CIO; Internaial Federation of Professional
and Technical Employees, AFL-CIO, Local 21; Munaifxecutives’ Association;
Operating Engineers Local Union No. 3 of the Inatiomal Union of Operating
Engineers, AFL-CIO; United Association of Journeymand Apprentices of the
Plumbing and Pipe Fitting Industry, Local 38; SeeviEmployees International
Union, Local 1021; San Francisco Deputy Probatioffic€s’ Association;
Operating Engineers Local Union No. 3 of the Inatiomal Union of Operating
Engineers, AFL-CIO, Supervising Probation OfficersTeamsters, Local 856;
Transport Workers’ Union, AFL-CIO, Local 200(Non-MJ; Transport Workers’
Union, Local 250-A (Non-MTA 7410 and Multi-Unit);na@ the San Francisco
Institutional Police Officers’ Association.

. Fall 2010: Between July 1, 2010 and Decembe2B810, inclusive, there will be no

layoffs or layoff notices issued for representecdplayees unless the City does not
receive the revenue projected in the Fiscal Yed020l Joint Report for SB 188

($30 million) or does not receive the projected AMéxtension (an additional $22.5
million), and except as provided in Section C.(&lolw.

In such event, the City will provide the PEC ahd Machinist Union, Local 1414
with complete and current Budget Information (adingel in Section E below)
supporting the need for additional layoffs. Imnaely after issuing any such layoff
notices, the City will schedule a meeting with ®EC. The Machinists may also
request to attend said meeting. At least one week {@ the scheduled meeting, the
City will provide the required Budget informatiohhis meeting will be in addition
to meet and confer sessions required by the Mdyédras-Brown Act (MMBA)
and/or this Agreement. The purpose of the PEC ingewill be to identify
alternatives to additional job loss (including, gt limited to, reductions in City
contracts and measures to increase City revenuke}caminimize the number and
impact of any necessary additional layoffs. In élvent the City receives additional
General Fund revenue for Fiscal Year 2010-11 thas wot contemplated in the
adopted budget for the year, and which is not bfigdosses in other General Fund
categories as of fiscal year end, the partiesidalhtify how those funds may be used
to mitigate the effect of past layoffs and minimaey additional layoffs.

. Spring 2011: Between January 1, 2011 and 3ne011, the City may layoff

represented employees only if:

(2) The Three-Month Budget Status Report, Six-MoBudget Status
Report, and Nine-Month Budget Status Report shosumulative Fiscal
Year 2010-11 General Fund deficit of greater th@® $nillion. Credit
towards the $25 million cumulative deficit will lggven for solving any mid-
year deficit without layoffs. Such credit will ie the amount of the deficit
reduction achieved without layoffs. Mid-year lafgomay be used to reduce
the deficit above $25 million, but may not accotort more than sixty (60)
percent of the solutions used to balance the defimve $25 million. In the
event of layoffs, the City will provide the PEC atite Machinists Union,
Local 1414 with complete and current Budget Infaiiora supporting the
need for the additional layoffs. Immediately afitesuing any such layoff
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76.

7.

78.

notices, the City will schedule a meeting with EC. The Machinists may
also request to attend said meeting. At least oeekvprior to the scheduled
meeting, the City will provide the required Budgd&gbrmation. This meeting
will be in addition to meet and confer sessionsunegl by MMBA and/or
this Agreement. The purpose of the PEC meetind bel to identify
alternatives to additional job loss (including, Imat limited to, reductions in
City contracts, potential incentives for voluntatgparture and measures to
increase City revenue), and to minimize the numdned impact of any
necessary additional layoffs. In the event they Geceives additional
General Fund revenue for Fiscal Year 2010-11 thet mot contemplated in
the adopted budget for the year, and which is fiisebby losses in other
General Fund categories as of fiscal year endpérges will identify how
those funds may be used to mitigate the effectast fayoffs and minimize
any additional layoffs; or

(2) The projected deficit in the Fiscal Year 20 Joint Report

published on or around March 30, 2011 exceeds $30i@n. In that event,

the City will provide the PEC and the Machinistsit®n Local 1414 with

complete and current Budget Information supportiregneed for Fiscal Year
2010-11 layoffs in addition to any layoffs undercen C.(1) above.

Immediately after issuing any layoff notices to ued the projected Fiscal
Year 2011-12 General Fund deficit, the City wilhedule a meeting with the
PEC. The Machinists may also request to atterdl rs@eting. At least one
week prior to the scheduled meeting, the City witbvide the required
Budget information. This meeting will be in additido meet and confer
sessions required by MMBA and/or this Agreemenrtie purpose of the PEC
meeting will be to identify alternatives to addral job loss (including, but
not limited to, reductions in City contracts, pdtehincentives for voluntary
departure and measures to increase City revenue),t@ minimize the

number and impact of any necessary additional fayof

3) The Annual Salary Ordinance (ASO) passed at gfathe City's
adopted budget includes mid-year layoffs during&is’ear 2010-11, based
on positions authorized in the ASO, which were udeld in the Mayor’'s
proposed budget, in which case such layoffs may@isceed.

D. Fiscal Year 2011-12: The City agrees to previce PEC and the Machinist Union,

Local 1414 with complete and current Budget Infaiiora supporting the need, if
any, for layoffs, and in the event of layoffs, aggdo schedule a meeting with the
PEC. Immediately after issuing any such layoffices, the City will schedule a
meeting with the PEC. The Machinists may also esito attend said meeting. At
least one week prior to the scheduled meeting,City will provide the required
Budget information. This meeting will be in additido meet and confer sessions
required by MMBA and/or this Agreement. The pugo$the PEC meeting will be
to identify alternatives to additional job lossqlinding, but not limited to, reductions
in City contracts, potential incentives for voluntadeparture and measures to
increase City revenue), and to minimize the nundret impact of any necessary
additional layoffs. In the event the City receiadditional General Fund revenue
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79.

80.

l.K.

81.

82.

83.

84.

l.L.

for Fiscal Year 2011-12 that is not included in #umpted budget for that year, and
which is not offset by losses in other General Foatkgories as of fiscal year end,
the parties will identify how these funds may bediso mitigate the effect of past
layoffs and minimize any additional layoffs.

. “Budget Information”, for purposes of this Agraent, shall mean complete copies

of all current General Fund budget reports, incigdioint Reports (together with all
amendments or supplements thereto); Three-MonthiM®nth, and Nine-Month
Budget Status Reports; copies of documents shoasrygreduction or increase in
state or federal funding from the budgeted levelsrent monthly and year-to-date
balance sheets for each Enterprise Department gmglonembers of PEC unions;
aggregate payroll costs paid by the General Funtddrgaining unit and the total
number of full time equivalents (FTES) supportedliiy General Fund by bargaining
unit; information on other balancing solutions preed to date.

Nothing in this Agreement shall waive or pregeihe right or position of the City

or the Union with respect to layoffs and rightsrgeal by Charter, the Civil Service

Commission, this Agreement, or state law.

REORGANIZATION

The City agrees not to effectuate the plan of Baoization described in the Mayor's
letter of March 2, 2010 to City employees (MarciL@@Reorganization Plan), and
not to implement a reorganization plan similar coge and impact prior to July 1,

2012. Neither the City nor the Union waives ights or arguments regarding the
legality of the March 2010 Reorganization Plan.obpatification, the Union agrees
to withdraw any pending grievances, administra{imeluding PERB) charges or

litigation containing any claims relating to the idia 2010 Reorganization Plan or
actions taken or not taken in connection with tlaa p

Prior to July 1, 2012, the City agrees not to effate any new reorganization plan
that lays off more than 20 employees in a represealassification while assigning
the work formerly performed by those laid off emy#es to a similar number of new
positions in a classification with a lower pay ggad

Prior to July 1, 2012, as required by MMBA andibis Agreement, the City and
Union will meet and confer over the impact of angrkvreorganization that results
in a layoff, and will at that time consider whetladternatives to layoffs exist.

Nothing in this Agreement shall waive or prejudibe right or position of the City
or the Union with respect to layoffs and rightsrgeal by Charter, the Civil Service
Commission, this Agreement, or state law.

MINIMUM NOTICE FOR DISPLACEMENTS
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85.

86.

87.

89.

90.

91.

92.

For Fiscal Years 2010-2011 and 2011-2012 onlyCite will provide ten (10) business
days notice to employees who are subject to displ@at due to layoffs. To the
extent this notice period extends beyond the dealisplacing employee is to start
in the position, the employee who is to be displaedl be placed in a temporary
exempt position in his/her classification and dépant for the remainder of the
notice period.

UTILIZATION OF PROP F AND TEMPORARY EXEMPT EM PLOYEES

The Human Resources Director agrees to work witlh @@partments to ensure proper
utilization of Proposition F and temporary exemfas(needed”) employees when
such positions would more appropriately or effithgrbe filled by permanent
employees. In addition, the City will notify holders in represented classifications
of any recruitment for exempt positions in theasdifications.

It is understood that to the degree increasedzatibn of such employees may be
required in certain represented classificationpravide staffing coverage due to
employees taking furloughs as described in pardgitd0, such work will be offered
to holdovers in such represented classifications.

BARGAINING UNIT WORK

The City agrees that it will not assign work cuthgeperformed by employees under this
Agreement to City employees in other bargainindsuni

APPRENTICESHIP PROGRAM

The parties agree to meet to discuss the develdpménmutually agreeable
apprenticeship programs. The specific provisiohshe apprenticeship programs
shall be subject to agreement between the CityCtii Service Commission (where
appropriate), and the Union. Each apprenticestogram, however, shall contain at
least the following terms:

1. Subject to the ratios established by the apmestiip program, the City, at its own
discretion, may choose to fill any vacancy withheita journey-level worker or an
apprentice; and

2. The entry salary step of the apprentice progshall be at least forty (40) percent
lower than the top step or flat rate, whichevegplicable, of the journey-level class.

The following journey level classes (“Apprenticealillasses”) shall be eligible for an
apprenticeship program:

7306 Automotive Body and Fender Worker
7309 Car and Auto Painter
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7313 Automotive Machinist
7332 Maintenance Machinist
7381 Automotive Mechanic
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ARTICLE Il - EMPLOYMENT CONDITIONS

IILA.  NON-DISCRIMINATION

93.

The City and the Union agree that this Agreemerdll dbe administered in a non-

discriminatory manner and that no person coveredhisy Agreement shall in any
way be discriminated against because of race, coleed, religion, sex, sexual
orientation, national origin, physical or mentasability, age, political affiliation or
opinion or union membership or activity, or non-ntrship; nor shall a person be
subject to sexual harassment. The City shall expdge handling of complaints of
sexual harassment pursuant to the Civil Servicesrand Section 16.9-25 of the
Administrative Code.

[I.B. PERSONNEL FILES

94.

95.

96.

97.

98.

99.

100.

1. Upon request of an employee to the appointifigesfor designee, material relating

to disciplinary actions in the employee's persoriibelwhich have been in the file
for more than two (2) years shall be “removed” he £xtent permissible by law,
provided the employee has no subsequent discigliaetion since the date of such
prior action. Performance evaluations are excldd&d this provision.

The above provision shall not apply in the caBemployees disciplined due to
misappropriation of public funds or property; misusr destruction of public
property; drug addiction or habitual intemperanceistreatment of persons;
immorality; acts which would constitute a felony misdemeanor involving moral
turpitude; acts which present an immediate darmérd public health and safety. In
such cases, an employee's request for removal mapitsidered on a case by case
basis, depending upon the circumstances, by ther@pp officer or designee.

Only one (1) official file shall be maintaineth @any single employee in any one

. department. Unless otherwise specified by the rdegat, the official file shall be

located in the departmental personnel office oftarger departments, at the various
divisional personnel offices of the department.

Each employee shall have the right to review ¢batents of his/her file upon
request. Nothing may be removed from the file iy €mployee and copies of the
contents shall be provided upon request.

. With the written permission of the employee,epresentative of the Union may

review the employee's personnel file when in thespnce of a departmental
representative and obtain copies of the conterda vpquest.

. An employee shall have the opportunity to revieign, and date any and all

material to be included in the file. The employeay also attach a response to any
and all materials within thirty (30) days of redeipAll material in the file must be
signed and dated by the author.

. With the approval of his/her supervisor, the Exyge may include material relevant

to his/her performance of assigned duties in thiel fi
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101.

I.C.

102.

I1.D.

103.

II.E.

104.

105.

106.

107.

108.

8. No action to impose discipline against an emgéoghall be initiated more than thirty
(30) days from the date the employer knows of thedact and has completed a
diligent and timely investigation except for contwehich would constitute the
commission of a crime. The discipline imposed nwale into account conduct
which is documented in the employee's personneldil was the subject of a prior
disciplinary action.

REIMBURSEMENT OF PERSONAL EXPENSES

An employee who qualifies for reimbursement of dgeth destroyed or stolen property
shall submit a claim to his/her department headh &lt available documentation not later
than thirty (30) calendar days after the date chsalleged occurrence. An employee shall
be entitled to an appropriate reimbursement na kian ninety (90) days following the
submission of such claim. Reimbursement may baydel if the employee does not submit
the appropriate documentation.

TEMPORARY VACANCIES

The filling of temporary vacancies, in the absentan eligibility list, shall be filled on a
seniority basis, subject to the requirement thaindividual possess the ability to perform
theduties of the vacant position.

PROCEDURE FOR DISMISSAL OF REGULAR PERMANENT EMPLOYEE

1. Discharge of Permanent Employees

Pursuant to the current Charter Section A8.341renaeent employee who has completed
the probationary period may be discharged for cape® written charges and after having
an opportunity to be heard in her/his own defense.

2. Notification of Time and Place of Hearing

When the charges are made, the appointing officalt aotify the person in writing of the
time and place where the charges will be heard &iimg such statement via certified mail
to the employee's last known address. Such heafiad) not be held within five (5)
working days of the date on which the notice islethi The employee may be represented
by counsel or other representatives of the emplsydmice.

3. Hearing Officer - Sources

The hearing itself, as required by Charter secA8B41, shall be conducted by a hearing
officer under contract to the appointing officepsbkn as follows in each case:

a. From organizations such as the American ArlimatAssociation or the State
Conciliation Service which customarily provide hieg officers, OR

b. From a list of qualified hearing officers cagd by the Civil Service Commission,
such list to be kept current and to contain atigés at least three (3) names.
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4.

Hearing Officer - Method of Selection

109. The Civil Service Commission shall certify its lidthearing officers by the following method:

110.

111.

112.

113.

114.

115.

116.

117.

a.

The Commission shall cause to be publishechievaspaper of general
circulation an announcement of openings for Imggaifficers. This
announcement shall run either for a period of {%) working days or for
two (2) weekends at the discretion of the Cominiss

The Commission shall include in its list onlych applicants as to satisfy the
following criteria:

Q) Have at least one (1) year of experiencéhan conduct of judicial
hearings in the capacity of a hearing officer.

(2) Have experience in the resolution of disputevolving the
interpretation of labor-management contracts.

The Executive Officer shall post the list ohpamembers so selected for a
period of five (5) working days during which tireenployees, public
employee organizations or City departments mai s& demonstrate in
writing that any member of the panel is unacdapta The Executive Officer
shall review such challenges and shall determinether, on the basis of the
challenge, the individual should be eliminatezhirthe approved list.

5. Hearing Officer - Challenge of Employee

The employee may challenge the competence of thenigeofficer who is scheduled to hear
the employee's case on the basis that the heafficgras in some demonstrable manner
biased or prejudiced against the employee and thatefore, the employee will not be
afforded a fair hearing. The challenge must beamadhe following manner:

a.

b.

The challenge must be by written affidavit;

The challenge must be received by the appa@rdfficer at least twenty-four
(24)  hours prior to the commencement of theihgar

Should the challenge cause the departmentto axpense through the
cancellation of the hearing officer, shorthanglorger, etc., such expenses
shall be borne by the employee in keeping withgéction on costs below. If
the employee has been placed on suspension petidirhearing, any delay
in the hearing occasioned through challenge mlacement of a hearing
officer shall beconsidered a delay of the hepbiy act of the accused
employee and shall extend indefinitely the thatyy period referred to in
Charter Section A8.341.

In the event that the appointing officer shigtermine that the hearing officer
cannot afford the employee a fair hearing, fhy@oating officer shall
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118.

119.

120.

121.

122.

123.

immediately make arrangements to obtain the sesvof another hearing
officer in accordance with the methods statedrabo

6. Hearing Officer - Evidence to Be Considered

The hearing officer shall decide the case on ttstsha the evidence presented. The hearing
officer shall determine whether the accused emg@dyes adhered to the applicable orders,
rules, regulations, ordinances, charter provisiensgpplicable sections of any memoranda
of agreement or memoranda of understanding. Thargeofficer shall be prohibited form
considering the relative merits or social desiigbibf such orders, rules, regulations,
ordinances, charter provisions or sections of manmaa of agreement or memoranda of
understanding as may be applicable to the case.

7. Hearing Officer - Decision

Within five (5) working days of the close of theahnimg, unless specifically exempted for
good cause by the appointing officer, the heariffigey shall notify the appointing officer
in writing of a decision in the case. The hearuificer shall be limited to the following
options in deciding the case:

a. The hearing officer may exonerate the employeghich case the record may, at
the discretion of the hearing officer, be expunged the employee may receive
back pay for all time lost;

b. The hearing officer may find the employee guity charged, in which case the
following three provisions apply:

(2) The hearing officer may order the employetunned to work but
without back pay for any time not worked betweea time charges
were made and the time of the hearing or the timeehtaring officer
renders a decision, whichever is longer;

(2) The hearing officer may suspend the employileout pay but may
not, at her/his discretion, order back pay for aeyiods not worked
prior to the hearing;

3) The hearing officer may dismiss the employee

8. Notification of Decision of Hearing Officer

Within five (5) working days after the appointin{ficer receives written notification of the
decision of the hearing officer, the appointingadf shall inform the employee in writing of
the decision of the hearing officer and shall, mpies of this correspondence and the
written notification from the hearing officer, info the Civil Service commission of the
decision and the action taken.

9. Costs

The department bringing charges against an emplslyak pay all fees for hearing officers
and court reporters, and, if required, the costpparation of the transcript with the
following exception: If additional costs are inmat as a result of any request of the
employee (such as costs occasioned by the untiposjponement of a hearing, challenges
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I.F.

124.

I1.G.

125.

126.

127.

128.

129.

of hearing officer, etc.), all such additional sssuch as cancellation fees or fees when
court reporters cannot be notified of the candeltabf a hearing within their established
and customary limits, shall be borne by the emoye

LEAVES OF ABSENCE

Pursuant to Charter Section A8.409-3, leaves afrades shall be governed by Civil Service
Commission leaves of absence rule except wherefreddy this Agreement. Only those
matters subject to negotiation and arbitration pains to Charter Section A8.4G% seq.
shall be subject to grievance or arbitration punsta this Agreement.

SUBCONTRACTING

Subcontracting of Work - City Charter 10.104
1. "Prop J." Contracts:

a. The City agrees to notify the Union no latemtlthe date a department sends out
Requests for Proposals when contracting out oftg €&rvice and authorization of
the Board of Supervisors is necessary in ordenterento said contract.

b. Upon request by the Union, the City shall makailable for inspection any and all
pertinent background and/or documentation relatin¢he service contemplated to
be contracted out.

c. Prior to any final action being taken by theyGa accomplish the contracting out, the
City agrees to hold informational meetings with theion to discuss and attempt to
resolve issues relating to such matters includingnot limited to,

(2) possible alternatives to contracting or suibacting;

(2) guestions regarding current and intendedl$eof service;

(3) guestions regarding the Controller's cexdiion pursuant to Charter
Section 10.104;

4) guestions relating to possible excessiverlmad in the City's
administrative-supervisory/worker ratio; and

(5) guestions relating to the effect on indiablworker productivity by
providing labor saving devices;

d. The City agrees that it will take all appropeiateps to insure the presence at said
meetings of those officers and employees (excludiregBoard of Supervisors) of
the City who are responsible in some manner ford@m@sion to contract so that the
particular issues may be fully explored by the Wnamd the City.

2. Advance Notice to Unions on Personal Servicastt@ots

a. Departments shall notify the Union of propogedsonal services contracts where
such services could potentially be performed byeasgnted classifications. At the
time the City issues a Request for Proposals (“RIRetuest for Qualifications
(“RFQ"), or thirty (30) days prior to the submissimf a PSC request to the
Department of Human Resources and/or the Civil iBerCommission, whichever
occurs first, the City shall notify the Union of yapersonal services contract(s),
including a copy of the draft PSC summary form, mhsuch services could
potentially be performed by represented classibcat
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130.

131.

132.

133.

134.

135.

136.

137.

b.

If the Union wishes to meet with a departmengéroa proposed personal services
contract, the Union must make its request to the@piate department within two
weeks after the Union’s receipt of the departmemdice.

The parties may discuss possible alternativesotdracting or subcontracting and
whether the department staff has the expertiseoamalilities to perform the work.

Upon request by the Union, the City shall make labée for inspection any and all
pertinent background and/or documentation relattghe service contemplated to
be contracted out.

In order to ensure that the parties are fullle @b discuss their concerns regarding
particular proposed contracts, the City agreesithaill take all appropriate steps to

ensure that parties (excluding the Board of Supersi and other boards and
commissions) who are responsible for the contrgetint decision(s) are present at
the meeting(s) referenced in paragraph b.

The City agrees to provide the Union with nqs8teof departmental commissions
and Civil Service Commission meetings during whppbposed personal services
contracts are calendared for consideration, wheck services could potentially be
performed by represented classifications.

Advance Notice to Employee Organizations of @m@struction/Maintenance or Job

Order Contracts

At the time the City issues an invitation fo€anstruction Bid and Specifications,
the City shall notify the Union and copy the Saarféisco Building Trades Council
of any construction/maintenance or job order camfsy where such services could
potentially be performed by represented classibcat

If the Union wishes to meet with a departmenterova proposed

construction/maintenance contract, the Union mustkanits request to the
appropriate department within two weeks after #ueipt of the department’s notice.
The parties may discuss possible alternatives tdaracting or subcontracting and
whether the department staff has the expertiseoamalilities to perform the work.

Upon request by the Union, the City shall make latée for inspection any and all
pertinent background and/or documentation relattghe service contemplated to
be contracted out.

In order to ensure that the parties are fullle @b discuss their concerns regarding
particular proposed contracts, the City agreesithaill take all appropriate steps to

ensure that parties (excluding the Board of Supersi and other boards and
commissions) who are responsible for the contrgetint decision(s) are present at
the meeting(s) referenced in paragraph b.

The City agrees to provide the San FrancisctdBig Trades Council with notice(s)

of departmental commissions and Civil Service Cossion meetings during which

proposed construction/maintenance contracts aemdated for consideration, where
such services could potentially be performed byasgnted classifications.
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138.

139.

140.

141.

142.

143.

I.H.

144,

145.

146.

Joint Labor Management Committee on PSCs andst@imtion/Maintenance

Contracts

The City and the PEC shall form a joint labomagement committee on personal
service and construction/maintenance contracts tiel following:

(2) Review areas of General Fund and EnterpriseésR$id other city contracts,
including construction/maintenance contracts, atigcmembers with the goal of
ensuring appropriate use of Civil Service clasatfans.

(2) Explore establishing workload forecasting iy departments.

3) Review PSC processes, form(s) and trackingP8Cs, and RFP notice
requirements and recommend improvements.

(4) Existing committees set out in individual umi®lOUs shall continue as sub-
committees under this provision but shall take pecgic areas of concern so as to
avoid redundant efforts. The parties agree tonsetting agendas in advance to
increase efficiency.

. The Committee will be comprised of eight (8)mters of the PEC and eight (8)

City representatives. Release time is to be peaifbr work of this Committee.
The Committee will complete its work by June 30120

PROBATIONARY PERIOD

The probationary period, as defined and admimidtér the Civil Service Commission
(“Probationary Period”) shall be as follows:

» 2080 hours for all new employees;

e 1040 hours for al promotive appointments:

* 520 hours for all other job changes, including mait limited to transfers and
bumping.

These provisions are not intended to apply ta §iliding procedures.

A Probationary Period may be extended by mutuedeagent, in writing, between
the Union and the City.

LOSS OF COMMERICIAL DRIVER’S LICENSE DUE TO O FF -DUTY EVENT(S)

The City will make every effort to accommodate émgpes who temporarily do not
hold a required commercial driver’s license, exdaptases involving driving under
the influence or reckless driving. Accommodatioarspant to this section is
intended to refer to shift assignment only.
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ARTICLE IIl - PAY, HOURS AND BENEFITS

LA, WAGES

147.

148.

149.

150.

11.B.

151.

152.

153.

Effective July 1, 2006, all members of the bargagninit shall receive a base wage increase
of 7.0% in exchange for their agreement to resumgng their own employee retirement
contribution to SFERS in the amount of 7.5% of cedegross salary.

In addition, all members of the bargaining unit Iwiéceive the following base wage
increases:

Effective December 30, 2006 2.5%
Effective June 28, 2008 2.0%
Effective December 27, 2008 3.5%

Class 7305 Metal Fabricator shall receive the Wy additional wage adjustment:

Effective January 1, 2007 Effective JanuarydQ&
2% 2%

Wage adjustments shall be effective in the payopetlosest to the effective dates. All base
wage increases shall be rounded to the nearesy salzedule.

WORK SCHEDULES

1. Hours

A regular work shift is a tour of duty consistinfedght (8) hours. The lunch period shall be
in the middle of the shift and shall be one (1) haniess otherwise agreed. Forty (40) hours
shall constitute a regular week's work of five ¢@nsecutive days from Monday through
Friday and Tuesday through Saturday, or, for theniklpal Railway and Hetch Hetchy
only, a consecutive Sunday through Thursday sckechaly be implemented and any five
(5) consecutive days.

Any work shift starting between 6 a.m. and 9 a.hallsbe considered the day shift. Any
work shift commencing between the hours of 9:01. and 5:59 p.m. shall be considered
“shift two,” a night/swing shift, and Employees Worg on such shift shall be paid ten
percent (10%) above the regular day shift as s#ét feerein. Any subsequent shift starting
at 6:00 p.m. and 5:59 a.m. shall be consideredt“8iree,” a midnight/graveyard shift. and
shall be paid fifteen percent (15%) above the r@gddy rate.

The City shall give at least one week’s notice he employee of a shift (or start time)

change, whether the change is from one shift @t §tne) to another shift (or start time) or

a change in days off, or a combination of both.e Thange shall occur no more than once
every six months for any individual employee codeby this agreement unless mutually
agreed to by the City, the union and the employéere shall be no shift change made to
avoid holiday pay.

JuLy 1,2006- JUNE 30,2012MOU BETWEEN CITY AND COUNTY OF SAN FRANCISCO
AND MACHINISTS AND AEROSPACEWORKERS LOCAL 1414

-24-



ARTICLE Ill - PAY, HOURS AND BENEFITS

154.

155.

156.

157.

158.

159.

160.

161.

162.

163.

2. Voluntary Reduced Work Week

Employees, subject to approval by the Appointin§def or designee, may voluntarily elect
to work a reduced work week for a specified penbtime. Such reduced work week shall
not be less than twenty (20) hours per week. Pagation, holidays and sick pay shall be
reduced in accordance with such reduced work week.

3. Voluntary Time off Program ("VTOP")

The mandatory furlough provisions of Civil ServiCemmission Rules shall not apply to
covered employees.

a. General Provisions: Upon receipt of a propgecteficit notice from the
Controller, an appointing officer shall attemptdietermine, to the extent feasible
and with due consideration for the time constraimigsich may exist for
eliminating the projected deficit, the interestenhployees within the appointing
officer's jurisdiction in taking unpaid personahé off on a voluntary basis.

The appointing officer shall have full discretimmapprove or deny requests for
voluntary time off based on the operational needshe department and any
court decrees or orders pertinent thereto. Thesidecof the appointing officer
shall be final except in cases where requests durnvary time off in excess of
ten (10) working days are denied.

b. Restrictions on Use of Paid Time Off while\Mdoluntary Time Off
(2) All voluntary unpaid time off granted pursiido this section shall be
without pay.

(2) Employees granted voluntary unpaid timeao# precluded from
using sick leave with pay credits, vacation dediompensatory time
off credits, floating holidays, training days amy other form of pay
for the time period involved.

3) Duration and Revocation of Voluntary Unpdidne Off - Approved
voluntary time off taken pursuant to this sectmoay not be change
by the appointing officer without the employeetsent.

Notwithstanding the provision of Article Ill.B.&bove, covered employees shall
take twelve (12) unpaid furlough days in fiscal y2810-2011 and twelve (12)
unpaid furlough days in fiscal year 2011-2012 wihike total amount of unpaid
furlough days in fiscal year 2011-2012 based orcifipeeconomic triggers
pursuant to paragraph 169 below, using the follgwarocedures:

(a) Employees may take unpaid furlough days inrlgoincrements,
subject to a four-hour minimum.

(b) All unpaid furlough days must be scheduledless than 5 working
days in advance, subject to prior scheduling apgroof the
Appointing Officer or designee.
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164.

165.

166.

167.

168.

169.

(c) Subject to the operational needs of the depant, covered

employees shall take one (1) mandatory unpaid dgHoday on the
day before the Thanksgiving Holiday and the fouy dandatory
unpaid furlough days during the weekdays betweerCitristmas and
New Year’'s Day holidays.

(1) The City will evaluate City departments owidions for which
Minimum Staffing Days are appropriate. Minimum f8tey Days
may take the form of complete closures or minimuaifisg. On or
before August 1, 2010 and August 1, 2011, the @ty notify the
PEC which departments/divisions have been slatedMmimum
Staffing Days and/or reduced staffing. If the PE€3 any concerns
regarding the list, it must make its concerns kndawDHR within
fourteen (14) calendar days. DHR agrees to disemgsconcerns
raised by the PEC via this process. If the PEG@sfiBHR’s response
inadequate, it may elevate its concerns to the NMaybo will be the
final arbiter of any such dispute. The Minimum fStg Days
currently identified and agreed to by the City ahd PEC are the
non-holiday work days between Christmas and Newr&ead the
Wednesday prior to the Thanksgiving weekend — @jedays.

(d) If more than half of the remaining unpaid éwdgh days in each fiscal

year are not scheduled on or before January 19ch eespective
fiscal year, the supervisor will schedule any rammay days in
consultation with the employee. All remaining twgh days not
scheduled on or before May 1 in each respectivalfigear will be
scheduled by the supervisor. The Employee Relatinector will

be available to assist in the resolution of disputeer scheduling of
furlough days. If an employee does not submitcaest for furlough
days (or if he/she does not cooperate in the résalof any dispute
over scheduling of furlough days), days off will lassigned to
him/her by management.

(e) Employees may elect to use unpaid furlougts adeyany day(s) when

departments notify employees that there are inakmeeather
conditions, lack of work, shortage of suppliesffitaconditions, or
other unusual circumstances.

(f) For the purpose of determining eligibility fovertime payment, the

unpaid furlough days in paragraph 161 shall be idensd time
worked.

(9) In the event the City’'s FY 2011-12 Joint Repasued on or about

March 30, 2011, projects the General Fund defitiFY 2011-12 to
be less than $261 million, the parties agree tocedhe twelve (12)
unpaid furlough days (or corresponding equivalenhcessions)
according to the following schedule:
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170.

171.

172.

173.

I1.C.

174.

175.

176.

177.

(1) Deficit of $150-$261 million: to five (5)npaid furlough days
to be taken by employees in FY 2011-12.

(2) Deficit from $100 up to $150 million: to #e (3) unpaid
furlough days for FY 2011-12.

(3) Deficit less than $100 million: to zero (Qhpaid furlough
days.

4. Work Schedules Other than Monday Through Friday

Regularly scheduled workweek that includes Satuvdark currently paid at time and one half
will have Saturdays paid at one and one-quarteadtitine straight time pay. This does not apply
to the Municipal Railway or its current practicasd only affects shifts currently in effect.

ADDITIONAL COMPENSATION

1. NIGHT DUTY

Any shift immediately following a regular day shdt commencing during any period of a

day shift shall be considered a night shift, anghleryees working on such shift shall be paid
ten percent (10%) above the regular day shift afosh herein. A subsequent shift shall be
known as a midnight shift and shall be paid fiftgeicent (15%) above their regular day
rate. The employer shall give at least one (1) veestitice to the employee of the change of
shift work. There shall be no shift change madavioid holiday pay.

2. UNDERWATER DIVING PAY

Employees shall be paid $10.00 per hour more tharbase hourly rate, exclusive of any
additional compensation for other assignments, wassigned and actually engaged in
duties and operations requiring underwater diving.

3. HEAVY EQUIPMENT PREMIUM

Employees in Class 7381 assigned to work on vehioler one (1) ton shall be paid a
Heavy Vehicle Premium of forty cents ($0.40) pemuho Employees shall be paid a
minimum of four (4) hours' Heavy Vehicle Premium emhassigned to work on heavy
vehicles four (4) hours or less. Employees shalphid eight (8) hours’ Heavy Vehicle
Premium when assigned to work on heavy vehiclesniore than four (4) hours or shall be
paid for all hours actually worked on heavy velsclevhichever is greater. Effective
12/27/08, the Heavy Vehicle Premium will be foriyef cents ($0.45) per hour.

4. AUXILIARY EQUIPMENT PREMIUM

Employees in class 7313 shall receive a premiu®00f0 per hour when assigned to work
on Auxiliary Equipment or Heavy Component OverhatAuxiliary equipment” is defined
as vehicle components other than engines, tranemsssbrakes, suspension, steering, and
parts thereof, and any systems and componentsicedtan the cab or chassis of a vehicle.
"Heavy Component Overhaul” is defined as completisassembly, inspection,
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178.

179.

180.

181.

182.

183.

rebuilding/machining, reassembly and testing of fbkowing components: Engines,
Transmission, Differentials, and Wheel Chair asdezsb

Employees shall be paid a minimum of four (4) hbArsiliary Equipment Premium when
assigned to work on Auxiliary Equipment or perfokheavy Component Overhaul work
four (4) hours or less. Employees shall be paghte(8) hours’ Auxiliary Equipment

Premium when assigned to work on Auxiliary Equipmen perform Heavy Component
Overhaul work for more than four (4) hours or shalpaid for all hours actually worked on
Auxiliary Equipment or Heavy Component Overhaul,ichiever is greater. Effective
12/27/08, the Auxiliary Equipment Premium will barty-five cents ($0.45) per hour.

S. CERTIFIED WELDER PAY

7325 General Utility Mechanics that are Certifie@Mérs shall be paid ten dollars ($10.00)
per hour above base hourly rate, exclusive of adgiti@anal compensation for other

assignments, when assigned to and actually engegedties and operations requiring

certified welding.

6. CALL BACK PAY

Employees called back to their work locations (@tdbose at remote locations where city
supplied housing has been offered, or are otherwmapensated) shall be granted a
minimum of four (4) hours' pay at the applicableerar shall be paid for all hours actually
worked at the applicable rate, whichever is greafne employee's work day shall not be
adjusted to avoid the payment of this minimum.

7. ACTING ASSIGNMENT PAY

a. An employee assigned in writing by the AppaigtOfficer (or designee) to perform
the normal day-to-day duties and responsibilitiesachigher classification of an
authorized position for which funds are temporatihavailable shall be entitled to
acting assignment pay after the tenth (10) consexworkday; after which acting
assignment pay shall be retroactive to the fird} @hy of the assignment.

b. Upon written approval, as determined by the/,Gih employee shall be authorized
to receive an increase to a step in an establishkdly schedule that represents at
least 5% above the employee’s base salary anddtest not exceed the maximum
step of the salary schedule of the class to whechpbrarily assigned. Premiums
based on percent of salary shall be paid at a wdteh includes the acting
assignment pay.

8. HETCH HETCHY SUNDAY PREMIUM

At Hetch Hetchy only, when Sunday is worked ag pathe scheduled forty (40)
hour work week, it shall be paid at the straightdirate, with an additional premium
of ninety-four percent (94%) of one-half the baater No more than fifteen (15)
employees shall be assigned the Sunday throughsdawyrwork week. No more
than twenty-five (25) employees shall be assigmeddrk Saturday and Sunday as
part of the scheduled forty (40) hour work week aadl twenty-five (25) employees
shall be paid a 12.5% premium in addition to thregular day's pay for work on
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184.

185.

186.

187.

188.

189.

190.

191.

192.

193.

Saturday and ninety-four percent (94%) of one-lodlthe base rate for work on
Sunday.

Such assignments shall be made first on a valynsseniority basis followed by
assignment on the basis of inverse seniority. t 8egfignments shall be made for periods
of six (6) consecutive months.

It is further understood and agreed that theosipiselection procedure shall be

implemented by starting at the top of the seniorgdgter and working down on a

voluntary basis and, if the shifts are not filladaugh a voluntary basis, then they are
to be assigned by applying inverse seniority.

It is further understood and agreed that Sundaelyteliday work will be permitted

only to the extent of insuring continued operatio availability of equipment. No
major work will be performed on Sundays or holidaydess equipment conditions
SO require.

SUPERVISORY DIFFERENTIAL ADJUSTMENT

The Human Resources Director is hereby authotizexdljust the compensation of a
supervisory employee whose schedule of compensatiset herein subject to the
following conditions:

The supervisor, as part of the regular respditgs of his/her class, supervises,
directs, is accountable for and is in responsibigrge of the work of a subordinate
or subordinates.

The organization is a permanent one approveth&yappointing officer, Board or
Commission, where applicable, and is a matter obnek based upon review and
investigation by the Civil Service Commission.

The supervisor has completed a probationarnpgeén a civil service class and holds
permanent status to a full-time position.

The classifications of both the supervisor @ subordinate are appropriate to the
organization and have a normal, logical relatiopgbi each other in terms of their
respective duties and levels of responsibility aocountability in the organization.

The compensation schedule of the supervisorless than one full step
(approximately 5%) over the compensation schedxelusive of extra pay, of the
employee supervised. In determining the compemsathedule of a classification
being paid a flat rate, the flat rate will be cortgd to a bi-weekly rate and the
compensation schedule the top step of which iseslo® the flat rate so converted
shall be deemed to be the compensation schedtie @it rate classification.

The adjustment of the compensation schedutheosupervisor shall be to the nearest
compensation schedule representing, but not exegedne full step (approximately
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194.

195.

196.

197.

198.

199.

11.D.
200.

10.

5%) over the compensation schedule, exclusive dfaegay, of the employee
supervised.

If the application of this section adjusts thenpensation schedule of an employee in
excess of his/her immediate supervisor, the payofi immediate supervisor, covered
by this agreement, shall be adjusted to an amol@0%hi-weekly in excess of the
base rate of his/her highest paid subordinate,igeedvthat the applicable conditions
under this section are also met.

Compensation adjustments are effective retnaatb the beginning of the current
fiscal year of the date in the current fiscal yapon which the employee became
eligible for such adjustment under these provisions

To be considered, requests for adjustment ureptovisions of this section must
be received in the offices of the Human Resouraggalment not later than the end
of the current fiscal year.

In no event will the Human Resources Direcpprave a supervisory salary adjustment
in excess of 10% or 2 full steps over the supergisurrent basic compensation. If in
the following fiscal year a salary inequity contsuto exist, the Human Resources
Department may again review the circumstances asy grant an additional salary

adjustment not to exceed 10% or 2 full steps.

It is the responsibility of the appointing aféir immediately to notify the Human
Resources Director of any change in the conditmmsircumstances that were and
are relevant to a request for salary adjustmeneutids section either acted upon by
or pending with the Human Resources Director.

RETIREMENT RESTORATION PAYMENT

For employees who retire prior to July 1, 2018 avhose final compensation for
retirement purposes is impacted by the unpaid Ggts described in Section
[11.B.3.b., the City will make available restoratigpay in a lump sum equivalent to
the pensionable value of the unpaid furloughs desdrin Section 111.B.3.b. of this

Agreement for the period used by the applicableeraent system to determine the
employee's final compensation for retirement puepd&inal Compensation Period).

OVERTIME

Overtime shall be distributed equally among erypgés covered by this Agreement.
Any time worked by an employee in excess of: (ajyftiours per city work week
for weekly overtime, or (b) in excess thie regular or normal work day, either prior
to or after the regularly assigned shift for dadyertime, shall be designated as
overtime and shall be compensated at one-and-dhérhas the regularly assigned
shift base hourly rate which may include a nigtitedéntial, if applicable. The use
of any sick leave shall be excluded from deterngriwours worked in excess of 40
hours in a week for determining eligibility for atiene payment. For the purposes of
determining the rate of pay (i.e., straight timeiore-and-one-half), the department
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will look back to the previous five (5) workdaysdetermine whether sick leave was
used. Subject to the abovemployees working on their regular days off shall b
guaranteed eight (8) hours' work or pay therefbtaree-and-one-half.

201. Employees working on any holiday specified irstagreement shall be guaranteed
eight (8) hours' work or pay therefore at time-amé-half in addition to the pay for
the holiday. Employees working either on a RDMaliday shall be compensated at
the assigned shift rate of that particular dayardigss of their regularly assigned
shift rate, which may include a night differentiapplicable.

202. An employee shall not be eligible for voluntawyertime assignment if there has
been sick pay or disciplinary time off on the piding workday, or if sick pay or
disciplinary time off occurs on the workday followg the last overtime assignment.
However, if the employee is not eligible for overéi assignment, the management
may assign the employee for overtime and compeiasale overtime rate.

lII.LE. HOLIDAYS

203. Except when normal operations require, or in @ergency, employees shall not be
required to work on days hereby declared to bedhgs for such employees. The
following days are designated as holidays:

January 1 (New Year's Day)

the third Monday in January (Martin Luther Kidyg,'s Birthday)
the third Monday in February (President's Day)
the last Monday in May (Memorial Day)

July 4 (Independence Day)

the first Monday in September (Labor Day)

the second Monday in October (Columbus Day)
November 11 (Veteran's Day)

Thanksgiving Day

the day after Thanksgiving

December 25 (Christmas Day)

204. Provided further, if January 1, July Movember 11 or December 25 falls on a
Sunday, the Monday following is a holiday.

205. In addition, any day declared to be a holidaypbgclamation of the Mayor after
such day has heretofore been declared a holidaghdéysovernor of the State of
California or the President of the United States noliday.

1. HOLIDAYS THAT FALL ON A SATURDAY

206. For those employees whose normal work week isddgnhrough Friday, in the event
a legal holiday falls on Saturday, the precedinddyr shall be observed as a holiday,
provided, however, that, except where the Govedewnlares that such preceding
Friday shall be a legal holiday, each departmead&hall make provision for the
staffing of public offices under his/her jurisdami on such preceding Friday so that
said public offices may serve the public as prodide 16.4 of the Administrative
Code. Those employees who work on a Friday wiaabbserved as a holiday in lieu
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207.

208.

209.

210.

211.

of a holiday falling on Saturday shall be alloweday off in lieu thereof as scheduled
by the appointing officer in the current fiscal gea

HOLIDAYS FOR EMPLOYEES ON WORK SCHEDULES OTHERHAN

MONDAY THROUGH FRIDAY

Employees assigned to seven (7) day operatioarthepnts or employees working a
five (5) day work week other than Monday througid&y shall be allowed another
day off if a holiday falls on one of their regulagcheduled days off. Employees
whose holidays are changed because of shift ro@sball be allowed another day
off if a legal holiday falls on one of their day.o

If the provisions of this section deprive an eoyele of the same number of holidays
that an employee receives who works Monday throkghay, he/she shall be

granted additional days off to equal such numbehadidays. The designation of

such days off shall be by mutual agreement of thpleyee and the appropriate
employer representative. Such days off must bentakithin the fiscal year. In no

event shall the provisions of this section resulsiuch employee receiving more or
fewer holidays than an employee on a Monday thrdtrglay work schedule.

HOLIDAY PAY FOR EMPLOYEES LAID OFF

An employee who is laid off at the close of bes® the day before a holiday who
has worked not less than five previous consecwioek days shall be paid for the
holiday.

FLOATING HOLIDAYS

Employees are granted five (5) floating holidaysach fiscal year to be taken on
days selected by the employee subject to priordsdimgy approval of the Appointing
Officer or designee. Employees (both full-time goagt-time) must complete six (6)
months continuous service to establish initial ibligy for the floating holidays.
Employees hired on an as-needed, intermittentasoel basis shall not receive the
additional floating holidays. Floating holidays ynbe carried forward from one
fiscal year to the next with the approval of thepAmting Officer. No compensation
of any kind shall be earned or granted for floatiogjdays not taken.

FLOATING HOLIDAY PAY FOR EMPLOYEES WHO SEPARATE

Employees who are terminated from City employnat at such time have at least
six (6) months of continuous service with the Griythe current calendar year and
who have not taken a floating holiday in said peérétall be entitled to be paid for
one floating holiday upon termination. Employeefioware terminated from

employment with the City and at such time have easit ten (10) months of

continuous service in the current calendar yearvamol have not taken either of the
floating holidays, shall, upon termination of empitent, entitled to be paid for said
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floating holidays. If one floating holiday haseddy been taken, the employee with
ten (10) continuous months of service shall betledtito be paid for the remaining
two.

lll.F. TIME OFF FOR VOTING

212. If an employee does not have sufficient time teevattside of working hours, the employee
may request so much time off as will allow timevote, in accordance with the State
Election Code.

I11.G. STATE DISABILITY INSURANCE (“SDI")

213. All employees in the bargaining unit(s) coveredthig Agreement shall be enrolled in the
State Disability Insurance (SDI) Program. The aafs&DI will be paid by the employee
through payroll deduction at a rate establishedth®y State of California Employment
Development Department.

llI.H. SICK LEAVE WITH PAY LIMITATION

214. An employee who is absent because of disabilitydeand who is receiving disability
indemnity payments may request that the amountisdbdity indemnity payment be
supplemented with salary to be charged againgtrif@oyee's sick leave with pay credits so
as to equal the amount the employee would haveeddar a regular work schedule. If the
employee wishes to exercise this option, the engdoyust submit a signed statement to the
employee's department no later than thirty (30sdallowing the employee's release from
disability leave.

..  WORKERS’ COMPENSATION

215. Employee supplementation of workers’ compensatiayngent to equal the full salary the
employee would have earned for the regular worledgle in effect at the commencement
of the workers’ compensation leave shall be drawly &com an employee’s paid leave
credits including vacation, sick leave balanceptber paid leave as available.

216. Pursuant to Civil Service Rule 120.23, an employetirning from disability leave as
defined by CSC Rule 120.23 will accrue sick leand/ar supplemental disability credits at
an accelerated rate.

[11.J. HEALTH BENEFIT CONTRIBUTIONS

1. EMPLOYEE HEALTH CARE

217. The level of the City's contribution to employeealie benefits will be set in accordance
with the requirements of Charter Sections A8.4238 &8.428.
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218.

219.

220.

221.

222.

223.

224,

225.

226.

2. DEPENDENT HEALTH CARE PICK-UP

The City shall contribute the greater amount of tap$225 per month or 75% of the
dependent rate charged by the City to employeeKdgser coverage at the dependent plus
two or more level.

21. HETCHHETCHY AND CAMP MATHER HEALTH STIPEND

The City will continue to pay a stipend to eligildeployees pursuant to the Annual Salary
Ordinance Section 2.1.

3. DENTAL COVERAGE

Each employee covered by this agreement shalliglel to participate in the City's dental
program.

For the term of this Agreement, the City will coue cost of the employee and family
dependents coverage under the City’s dental pragram

4. CONTRIBUTIONS WHILE ON UNPAID LEAVE

As set forth in Administrative Code section 16.1)1covered employees who are not in
active service for more than twelve (12) weeks Idh@lrequired to pay the Health Service
System for the full premium cost of membershiphie Health Service System, unless the
employee shall be on sick leave, workers’ compaémsamandatory administrative leave,

approved personal leave following family care lealisciplinary suspensions, or on a layoff
holdover list where the employee verifies they havelternative coverage.

S. MEDICALLY SINGLE EMPLOYEES

For "medically single"/Employee-Only employees .(ileenefited employees not receiving
the contribution paid by the City for dependent Iteacare benefits), the City shall
contribute all of the premium for the employee'sadwealth care benefit coverage.

Fiscal Year 2011-12 and Thereafter

The City and the Union will meet no later than Jamyul, 2011, concluding before January
31, 2011, to identify changes to MOU-negotiatednpten payments that would yield
anticipated savings similar to those achieved nagraph 225.

Should the City and the Union not reach mutual ement on another option, the following
goes into effect: for Fiscal Year 2011-12 and th&es, for all employees enrolled in the
City Plan in the medically single/Employee-Onlyemadry, the City’'s contribution will be
capped at an amount equivalent to the cost of ¢éisergl-highest cost plan for medically
single/Employee-Only enrollees. Employees whoteflecenroll in the City Plan in this
category must pay the difference between the cappeaunt of the City Plan described
above and the cost of City Plan coverage in theicaltg single/Employee-Only category.

If no mutual agreement on another option is reaasedescribed in paragraph 225, and if an
employee’s work location reasonably requires hirharto reside in a county in which there
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227.

.K.
228.

229.

230.

231.

232.

233.

234.

is no City HMO available, then the City shall pay fmedically single/Employee-Only
coverage under the City Plan.

The aforesaid payments shall not be consideredagsob an employee’s salary for the
purpose of computing straight time earnings, corapgon for overtime worked, premium
pay, retirement benefits or retirement contribugionor shall such contributions be taken
into account on determining the level of any othenefit which is a function of or

percentage of salary.

RETIREMENT

Effective July 1, 2006, represented employees agrgmy their own employee retirement
contribution in an amount equal to seven and otiegecent (7.5%) of covered gross
salary. For employees who became members of SEBRS0 November 2, 1976 (Charter
Section A8.509 Miscellaneous Plan), the City sbalk up the remaining one-half percent
(0.5%) of the total eight percent (8%) employeé&eaient contribution to SFERS.

Any City pick-up of an employee’s retirement cobirion shall not be considered as part of
an employee’s compensation for the purpose of cdimgustraight time earnings,
compensation for overtime worked, premium pay, eirement benefits, nor shall such
contributions be taken into account in determirtimg level of any other benefit which is a
function of or percentage of salary.

Rule changes by the City’'s Retirement Board regardne crediting of accrued sick leave
for retirement purposes shall be incorporated helogi reference. Any such rule change,
however, shall not be subject to the grievanceabdration provisions of this Agreement
or the impasse procedures of Charter Section A8.409

The parties acknowledge that the San Franciscot€hastablishes the levels, terms and
conditions of retirement benefits for members & 8an Francisco Employees Retirement
System (SFERS). The fact that a MOU does not Bptat a certain item of compensation

is excluded from retirement benefits should notdoastrued to mean that the item is

included by the Retirement Board when calculatetgement benefits.

PRE-RETIREMENT SEMINAR

Subject to development, availability and schedubygSFERS and PERS, employees shall
be allowed not more than one day during the lifehi§ MOU to attend a pre-retirement
planning seminar sponsored by SFERS or PERS.

Employees must provide at least two-weeks advamteEen of their desire to attend a
retirement planning seminar to the appropriate sugp&. Anemployee shall be released
from work to attend the seminar unless staffingunemaments or other Department
exigencies require the employee's attendance &t worthe day or days such seminar is
scheduled. Release time shall not be unreasomatbiizeld.

All such seminars must be located within the BagaAr
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235. This section shall not be subject to the grievgiroeedure.

lll.L. VACATIONS

236. 1. Definitions - "Continuous service" for vacatialiowance purposes means paid service
pursuant to a regular work schedule which is rtetinpted by a breach in paid service.

237. 2. Award and Accrual of Vacation - Beginning withetfirst full pay period after the
effective date of this agreement, an employee dimlbwarded the employee's vacation
allowance on the first day of the pay period foliogvthe pay period in which the allowance
is accrued.

238. An employee does not accrue vacation allowancéenfirst year of continuous service;
however, at the end of one (1) year of continuarsise, an employee shall be awarded a
vacation allowance computed at the rate of .038&nafour for each hour of paid service in
the preceding year.

239. At the end of five (5) years of continuous serviae,employee shall be awarded a one-time
vacation allowance computed at the rate of .0192&hdour for each hour of paid service
in the preceding year except that the amount of#wation allowance shall not exceed forty
(40) hours.

240. At the end of fifteen (15) years of continuous sggyan employee shall be awarded a one-
time vacation allowance computed at the rate 092@lof an hour for each hour of paid
service in the preceding year except that the amofithe vacation allowance shall not
exceed forty (40) hours.

241. The maximum number of vacation hours an employeg acarue consists of two-hundred
forty (240) hours carried forward from prior yeaisis the employee's maximum vacation
entitlement, which is based on the number of yeérservice. The maximum number of
vacation hours which an employee may accrue isls\s:

Years of Continuous Service Maximum Accrual
1 through 5 years 320 hours
more than 5 through 15 years 360 hours
more than 15 years 400 hours

.M. VACATION SCHEDULING

242. Each department will continue its current pracfmethe duration of this Agreement. Any
changes in vacation scheduling will be subject éztrand confer with the Union.

[1.N. VOLUNTEER/PARENTAL RELEASE TIME

243. Represented employees shall be granted paid relesséo attend parent teacher conferences
of up to four (4) hours per fiscal year (for chddrin kindergarten or grades 1 to 12).
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244,

11.0.
245,

246.

247.

248.

249.

250.

HI.P.
251.

In addition, an employee who is a parent or whodimalsl rearing responsibilities (including
domestic partners but excluding paid child care kers) of one or more children in
kindergarten or grades 1 through 12 shall be gdantgaid release time of up to forty (40)
hours each fiscal year, not exceeding eight (8f$au any calendar month of the fiscal
year, to participate in the activities of the sdhaicany child of the employee, providing the
employee, prior to taking the time off, gives razdde notice of the planned absence. The
employee may use vacation, floating holiday hoorscompensatory time off during the
planned absence.

PILOT WELLNESS INCENTIVE PROGRAM

The City will continue the pilot "wellness incergivprogram” to promotevorkforce
attendance until its sunset on June 30, 2010.

Any full-time employee leaving the employment ok tiCity upon service or disability
retirement may receive payment of a portion of aedrsick leave credits at the time of
separation.

The amount of this payment shall be equal to twa-@me-half percent (2.5%) of accrued
sick leave credits at the time of separation titiesnumber of whole years of continuous
employment times an employee's salary rate, exausi premiums or supplements, at the
time of separation. Vested sick leave creditssesforth under Civil Service Commission
Rules, shall not be included in this computation.

Example of Calculations:

Employee A retires with 20 years of service.
Employee A has a sick leave balance of 500 hours.
Employee A has a base salary rate of $25.00 perdtdhe time of separation.
Wellness Incentive = 2.5% for each year of serxi@@ years of service = 50%
50% x 500 hours = 250 hours.

250 hours x $25.00 (base salary at time of sépaja= $6,250.00

The number of hours for which an employee may weceash payments shall not exceed
one thousand forty (1040) hours, including any eesick leave.

A wellness incentive bonus payment shall not besicmmed as part of an employee's
compensation for the purpose of computing retirdrbenefits.

LONG TERM DISABILITY

The City, at its own cost, shall provide to empleya Long Term Disability (LTD) benefit

that provides, after one hundred and eight (18§)edianination period, sixty percent (60%)

salary (subject to integration) up to age sixtyefi{65). Employees who are receiving or
who are eligible to receive LTD may be eligible garticipate in the City's Catastrophic
lliness Program to the extent allowed for in theim&ance governing such program.
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[11.Q. CLASS A AND B DRIVER’S LICENSE RENEWAL REIMB URSEMENT

252. For the duration of this agreement, employees wdwe tbeen employed for six (6) months
or more in a 1414 classification and are requiceditain and maintain a California Class A
or Class B Driver’s License and /or endorsemena asndition of employment, shall be
reimbursed for the fees that are required to olmairenew such license no later than ninety
(90) days after submitting verification of feesghalrhe employee must submit the required
documentation for reimbursement no later than 6xnfjonths from when the fees were
charged.

lII.R. ADMINISTRATIVE CODE CHAPTER 12W — PAID SICK LEAVE ORDINANCE

253. San Francisco Administrative Code, Chapter 12Wd Back Leave Ordinance, is expressly
waived in its entirety with respect to employeegered by this Agreement.

JuLy 1,2006- JUNE 30,2012MOU BETWEEN CITY AND COUNTY OF SAN FRANCISCO
AND MACHINISTS AND AEROSPACEWORKERS LOCAL 1414

-38-



ARTICLE IV — WORKING CONDITIONS

IV.A.
254,

255.

256.

257.

258.

259.

IV.B.
260.

261.

ARTICLE IV - WORKING CONDITIONS

HEALTH AND SAFETY

1. The City acknowledges its responsibility to pdav safe, healthful work
environments for City employees.

2. When an employee, in good faith, believes thatoadition exists which is
immediately dangerous to life or health, and thattionuing to work under such conditions
poses risks beyond those normally associated Wwémature of the job, the employee shall
so notify the supervisor and explain why he/sheekliek it is unsafe. If the department
agrees that the assignment is hazardous or untbefeemployee shall be reassigned, if
possible, until the hazard is eliminated or urtié ttmployee has been provided with the
necessary safeguards.

3. If the department and the employee, or his/tesigthated representative, do not
concur, the potentially hazardous condition shadl bvaluated by the departmental
Occupational Safety and Health (OSH) staff, or animer of the Department of Public
Health's OSH Program staff, if the Department daddave professional OSH staff.

4, Such evaluation shall be performed by appropregalth and/or safety staff (6141
OSH Manager; 6139 Senior Industrial Hygienist; 6188ustrial Hygienist; 5177 Safety
Officer; 6130 Safety Analyst) by close of busindes next business day.

5. In the event that either the employee or theobmlisagrees with the evaluation of
the three (3) person panel, they may appeal touralearbitrator for an expedited hearing;
the arbitrator shall be selected in advance and beywn outside (non-City) health and
safety expert.

6. Upon request, the City shall provide the Uniepattmental lists on a quarterly basis
containing the vital information on all work-reldtenjuries and illnesses. Vital information
shall include the nature of the illness or injudgtes, time lost, corrective action, current
status of employee and work location.

SAFETY EQUIPMENT

The City agrees to provide all required safety poant (i.e., protective eyewear, protective
footwear, hearing protection) in compliance witH-O&HA regulations

For employees in classifications covered by thenseof this MOU, the City agrees to
provide prescription safety glasses at a costmeixteed $150.00 per year per employee in
compliance with Cal-OSHA regulations.
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IV.C.
262.

IV.D.
263.

264.

265.

266.

267.

268.

269.

270.

271.

ASSAULT DATA

Upon request of the Union, a department shall medad provide the Union with a copy of
statistical information on assaults on employees sdrve in particular classifications or at
particular work sites.

VIDEO DISPLAY EQUIPMENT WORKING CONDITIONS

1. The City and the Union agree that employees ingrkn video display equipment
shall have safe and healthy work environments.

2. This environment shall avoid excessive noisewding, contact with fumes and

other unhealthy conditions. The City agrees upamuest of the Union to meet and confer
on ways to design the flow of work to avoid longiinterrupted use of video display

equipment by employees.

a. Breaks - Every employee working on video digpémuipment shall be
required to take a break away from his/her scrdeat teast fifteen (15) minutes after two
(2) hours' work. In the event that normal work esblles do not provide a lunch or rest
break every two (2) hours, the employee shall ®gaed duties away from the video
display screen for fifteen (15) minutes after t&p ifours of work.

b. Physical Plant - The Board of Supervisors agteeprovide, subject to the
budgetary and fiscal provisions of the Charter, fillowing physical equipment and work
environment for users of video display equipment:

(1) Where necessary, effective glare screend bhahffixed to the front
of such machines;

(2) Adjustable chairs, footrests and tables shalprovided to allow for
adjustment of individual machines to provide eapkrator with optimum comfort and the
minimum amount of physical stress;

3) Optimal lighting conditions adapted to accoodate the types of
equipment in use at each work site shall be prakide

4) Prior to the acquisition of additional or placement machines, the
City agrees to meet and consult with the Union los design of the machines, including
such features as separate keyboards, tiltable r;rebosphor colors, brightness controls
and any other features relating to operator heatith well being. The City will give the
Union as much advance notice as possible of sughges.

C. Inspection of Machines - The City agrees t@éts each machine in use on a
regular basis and to maintain all equipment in prappair, state of cleanliness and working
order.
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IV.E.
272.

IV.F.
273.

274.

275.

IV.G.
276.

277.

PREGNANCY

Upon request, the City shall attempt to temporaelyssign a pregnant employee to another
position away from video display equipment for thueation of the pregnancy.

PROTECTIVE COVERALLS

For employees working in classifications coveredthy term of this Agreement, the City

agrees to provide one clean pair of protective wige(or work pants) each working day to
each employee. The employee may choose to receemlts/coveralls or work pants. The

cost of coveralls (or work pants) and launderinghef same shall be paid by the City. The
employee is responsible for safeguarding covefallswork pants) issued to him/her and
will be held responsible for the un-depreciatedugabf any coveralls lost, stolen, or
damaged beyond fair wear and tear. Evidence oétbentry to an employee locker will be
grounds for relieving an employee of responsibildy stolen coveralls. Responsibility for

losses of individual sets of coveralls (or work tsarwill be determined by the worker’s

supervisor on a case-by-case basis.

No employee in a classification covered by this eggnent shall be required to work in a

location where he/she comes in contact with rawagewor toxic or hazardous chemicals or

substances if not provided with protective clothisgdeemed appropriate for the purpose by
the employee and his/her appointing officer.

The City agrees to provide one clean pair of ptotecoveralls, bib-overallor work pants
each working day to each represented employeenachinist job code. The employee may
choose to receive overalls/coveralls or work pafhie option for bib-overalls, coveralls, or
work pants shall be given once a year. The co#iebib-overalls, coveralls, or work pants
and laundering of the same shall be paid by thg. Cithe employee is responsible for
safeguarding bib-overalls, coveralls, and/or woaktg issued to him/her and will be held
responsible for the un-depreciated value of anyeidstems lost, stolen, or damaged beyond
fair wear and tear. Evidence of forced entry toeamployee locker will be grounds for
relieving an employee of responsibility for stolbib-overalls, coveralls, or work pants.
Responsibility for loss of individual sets of biavalls coveralls, or work pants will be
determined by the worker’s supervisor on a casedsg basis.

FOUL WEATHER GEAR

Employees working in classifications covered by tiagns of this Agreement shall not be
required to perform their normal work duties in ttaén without being provided adequate
foul weather gear consisting of a hat, coat and$00

HETCH-HETCHY ONLY —The City will provide insulated boots and insulatederalls to
employees assigned to work in snowing and freezamglitions.
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IV.H.
278.

279.

280.

281.

282.

283.

284.

285.

286.

287.

288.

TOOL INSURANCE

The City agrees to indemnify employees covered wuitkis Agreement for the loss or
destruction of the employee's tools and/or tookagfe unitssubject to the following
conditions:

1. These provisions shall apply when an employteels and/or tool storagenits are
lost or damaged due to fire or theft by burglaryilerthe tools are properly on City property,
being transported in a City vehicler being used by the employee in the course of Cit
business;

2. The employee must demonstrate that he/she haplied with all of the tool
safekeeping rules required by the City at the eyg#ts particular work location;

3. Upon approval of this Agreement and prior to bsges, the employee must submit
a list of his/her tools and/or tool storage undshts/her appointing officer and the latter
must acknowledge and verify said inventory bothta®xistence of said tools and their
necessity as relates to the employee's job duti€sols and/or tool storage units not
enumerated on said list shall not be governed ésetiprovisions.

4, The employee shall be responsible for usingeslsonable means to preserve and
protect his/her tools and/or tool storage unitgilufe to do so shall relieve the City from
any and all obligations under this section. Anypyee making false or inaccurate claims
under this section shall be subject to disciplireetton by his/her appointing officer.

5. In case of theft, the following procedures shalffollowed in perfecting a claim:

a. The employee shall submit a written statemeaderunder penalty of perjury
of the tools and/or tool storage units stolen t&/h@r appointing officer, the local police
department and the Union.

b. The statement must contain the member's naroation and details of loss,
date of loss and date reported to the police.

C. The statement must be submitted to the paseedorth in subsection (1)
immediately above within five (5) days of the lossless the employee is on authorized
leave, in which case the employee shall have fyeléys from the date of his/her return to
report the loss.

6. In case of damage due to fire, the requiremehtsubsection "E" above shall be
followed with the exception that verified reportsedl not be filed with the police.

7. The first ten dollars ($10.00) of any loss sbalborne by the employee. A "Loss" is
defined as the total dollar amount of tools andkéot storageunits of the employee lost or
damaged in one incident. Approved claims shallsbtdled by the City paying to the
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ARTICLE IV — WORKING CONDITIONS

289.

290.

291.

292.

293.

294,

V.1
295.

296.

employee the replacement cost of the tood(sdl/or tool storage units minus ten dollars
($10.00).

8. The replacement cost for tools and/or tool gferanits governed hereunder shall be
determined by agreement between the employee orepresentative and the employee's
appointing officer. Where possible, toalsd/or tool storage units shall be replaced byehos
of the same brand name and model. Any disputdtigdrom attempts to determine tool

replacement costs shall be submitted to an ap@tepgrievance procedure for resolution.
In instances where the employee has suffered aofogssubstantial number of tools which
would jeopardize the employee's ability to perfdnisther job duties and if there is a dispute
as to tool replacement costs, the employee shallase any time from work as a result
thereof.

9. The City, at its own expense, shall arrange tiéhSan Francisco Police Department
or another source of its choice to have all todlhe employees marked with identification
information. Tools and/or to@torage units which are not so marked or identisiedll not
be included within the coverage of this Sectiorg dnhe City has not marked the tools, the
tools will be covered.

Annual Tool Allowance

10. Employees subject to the provisions of IV.H Tmsurance shall also be provided
with an annual tool allowance of $400.00. The talkdbwance will be paid annually, in
September. In September 2008, this allowanceingtease to $500.00.

To qualify for the tool allowance, an employee mhuete worked the preceding twelve (12)
months in a City department.

Within six (6) weeks after payment of the tool allmce employees must submit an updated
inventory as described in paragraph #231 to managewhich will be used for the purpose
of establishing each employee’s current inventorgase of insurance claims due to tool
loss or destruction.

Effective June 30, 2009, through June 30, 2010Uthien agrees to suspend the annual tool
allowance.

TRAINING

Subject to available budgeted funds, Departmerdgseacouraged to provide training for
covered employees.

Access to training/educational opportunities wdl imade available equitably to employees
covered by this Agreement in order to increase ddygacity of an employee to perform
his/her job and to update skills for all electrgmechanical, and new technology.
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ARTICLE IV — WORKING CONDITIONS

V.J.
297.

298.

IV.K.
299.

EMPLOYEE TRAINING AND TUITION REIMBURSEMENT P ROGRAM

The City shall establish and maintain a four thodsaollar ($4,000.00) fund for the
purposes of an employee training and tuition reirsdonent program for reimbursement of
up to $500 per member during each fiscal year,estithp the policies and procedures of the
Department of Human Resources.

Effective June 30, 2009, through June 30, 2010/Jthien agrees to suspend the employee
training and tuition reimbursement fund.

MEAL PROVISION — HETCH-HETCHY ONLY

When an employee works longer than a ten (10) kbift at a remote location, the City
shall provide the employee with a meal, or paydhwloyee the current per diem rate for
the meal.
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ARTICLE V — SCOPE

300.

V.A.
301.

V.B.
302.

303.

ARTICLE V - SCOPE

The parties recognize that recodifications may gkeathe references to specific Civil
Service Rules and Charter sections contained heféerefore, the parties agree that such
terms will read as if they accurately reference shene sections in their newly codified
form.

SAVINGS CLAUSE

Should any part hereof or any provision herein amed be rendered or declared invalid by
reason of conflicting with a Charter provision otisting ordinances or resolutions which
the Board of Supervisors had not agreed to alteange or modify, or as conflicting with
subsequently enacted legislation, by any decreeanfurt, such invalidation of such portion
of this Agreement shall not invalidate the remagnportions hereof and they shall remain in
full force and effect.

REOPENER

Consistent with the provisions of Charter Sectid4®9, this agreement shall be reopened
if the Charter is amended to enable the City aattlnion to arbitrate retirement benefits.

It is understood and agreed that no new econommeflie for FY 2010-11 shall become
effective prior to December 31, 2010; provided@mws:

€) in the event the City negotiates to iover an economic benefit that becomes
effective between July 1, 2010 through Decengfer2010, inclusive, for any
other miscellaneous City and County officess employees, that economic
benefit will be extended to the Union's representdployees in a manner
consistent with the overall economic agreement eetwthe City and the union with
which it previously agreed,;

(b) in the event that an arbitration panelrgcunder the authority of Charter section
A8.409-4 awards another union representing mistetlas employees an economic
benefit that becomes effective between July 0102 through December 30,
2010, the City shall allow the Union to reopenM®U solely for the purpose of
proposing that its represented employees shouklve@n economic benefit in FY
2011-12, in light of the arbitration panel's awardbehalf of the other miscellaneous
labor organization. Such reopener, if any, shathmence in January 2011, and
shall be subject to the timelines and the Chasdetofs set forth in Charter section
A8.409. By entering into this agreement, the @tyot conceding that the Union is
or should be entitled to a remedy in the eventlarotinion receives an economic
benefit for the time period described above. Tasigs also acknowledge that any
economic increases so awarded that are based d&etaba@sed adjustments or reflect
premiums for specific work functions are not neeaedg applicable to any other
group of employees or to other unions.
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ARTICLE V — SCOPE

V.C.
304.

305.

306.

V.D.
307.

(©) that economic benefits negotiated forawarded to non-A8.409 employees, so-
called "miscellaneous safety" or employees whetieement is with the California
Public Employees' Retirement System are exempt ftlois section and do not
trigger subsections (a) and (b), above; and

(d) that any economic benefits negotiated orrdec that become effective on or prior
to June 30, 2009 are exempt from this sectiondandot trigger subsections (a) and
(b), above.

ZIPPER CLAUSE

This Agreement sets forth the full and entire ustierding of the parties regarding the
matters herein. This Agreement may be modified, dnly in writing, upon the mutual
consent of the parties.

Pursuant to the Zipper Clause provision in the 12901 MOU, the parties agree that all
past practices and other understandings betweepatties not expressly memorialized and
incorporated into this Agreement shall no longeebtmrceable.

CIVIL SERVICE RULES/ADMINISTRATIVE CODE

Nothing in this Agreement shall alter the Civil @iee Rules excluded from arbitration
pursuant to Charter Section A8.409-3. In additeuch excluded Civil Service Rules may
be amended during the term of this Agreement ant sbhanges shall not be subject to any
grievance and arbitration procedure but shall Hgesti to meet and confer negotiations,
subject to applicable law.

DURATION OF AGREEMENT

This Agreement shall be effective July 1, 20@6d shall remain in full force and effect
through June 30, 2012.
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IN WITNESS HEREOF, the parties hereto have execthedMOU this

, 2010.

FOR THE CITY AND COUNTY OF SAN
FRANCISCO

Micki Callahan
Human Resources Director

Martin Gran
Employee Relations Director

APPROVED AS TO FORM:
DENNIS J. HERRERA, CITY ATTORNEY

By: Elizabeth Salveson
Chief Labor Attorney
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FOR THE UNION

day of

Arthur Gonzalez

Business Representative
Machinists Automotive Trades
Local Lodge 1414
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Side Letter to the Memorandum of Understanding
Local 1414 recognizes that reduction in salarynisaailable form of discipline.

By Mutual Agreement between the City and the Uniarlieu of an unpaid suspension, the
parties may agree to a temporary reduction in payeducing an employee’s pay by 5%.
The duration of such pay reduction shall corresptnthe length of the suspension that
would have otherwise been served.

Further, Local 1414 agrees to participate in thie@fong:

Retiree Medical Benefits Committee

The City and the Union agree that it is in thenesés of the public and all City employees
that sufficient funds be made available for therpegt of the retiree medical benefits
provided by the City Charter. As of January 200&, City has an obligation to report its
unfunded liability for retiree medical benefits, @guired by the Government Accounting
Standards Board. In recognition of these facts,Uhion and City agree to participate in a
City-wide Retiree Health Benefits Committee to studnd make recommendations
regarding funding of retiree health benefits.
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APPENDIX A

APPENDIX A

THE CITY AND COUNTY OF SAN FRANCISCO
AND
AUTOMOTIVE MACHINISTS, LOCAL 1414

PAST PRACTICES

The following rules cover all shop and field pensehcovered by the collective bargaining
agreement:

MEAL PERIOD, CLEAN-UP, AND BREAKS
The unpaid meal period shall be thirty (30) minutes

Each covered employee shall be provided with a(i&) minute clean-up time prior to the meal
period and a ten (10) minute clean-up time prightoend of a shift.

Rest periods shall be one (1) fifteen minute braafroximately mid-morning and one (1) fifteen
minute break approximately two (2) hours after hume at approximately the sixth®)phour into
the shift.

LOCKERS

Lockers and a locker change room will continue éanttade available at work locations where they
are currently provided.

PARKING

Assigned parking provided at work locations wheiis currently provided as available.

EMPLOYEE FACILITIES

Lunch break areas with tables, chairs, stove, gefator, microwave, coffee maker, sink, and
dishwashing area will continue at work locationsevehthey are currently provided.

Candy and soda machines will continue at work iooat where they are currently available,
subject to third party (vendor) involvement.

Coffee truck service at breaks and meal period eaiitinue as currently available, subject to third
party (vendor) involvement.

Bottled water provided at all fixed locations.
Showers will continue to be available at work lomas where they are currently provided.

The City will pay for the repair or replacementasfy power or pneumatic tools, personally owned
by an employee, when the Department requires theogee to provide said tools.

The City will provide any specialty or custom toodgjuired by the Department.

JULY 1,2006- JUNE 30,2009MOU BETWEEN CITY AND COUNTY OF SAN FRANCISCO
AND MACHINISTS AND AEROSPACEWORKERS LOCAL 1414

A-1



APPENDIX A

Lunch and Break Policy for Hetch-Hetchy Water and RPwer as follows:

Rest Breaks:

Break:

Conduct

During Breaks:

Lunch Breaks:

Emergency
Road Crews:

Two fifteen minute breaks per eight-hour shifto Ge taken at two and six hours
after start of shift (exceptions, see emergencyg wvaws below).

One 30 minute lunch period per eight hour shifunth breaks to be scheduled
four hours after start of shift or within a five urs period if deemed appropriate
by department General Foreman. (exceptions: seegemcy road crews below)

All breaks shall be taken within the vicinity ofettwork area. Shop personnel
shall confine break activities to allow for retumwork after fifteen minutes has
elapsed.

Field personnel shall take breaks in the immediataity of work areas, no
special travel to restaurants, coffee chops, é@l) be made for the sole purpose
of taking breaks. Employees who wish to partakeefifeshments during their
break shall transport same to site in appropriadel and beverage containers.

Employees shall take lunch breaks within an ared #lows for reasonable

contact (five minutes or less) in the event ofacale call. Employees shall not
be limited in the location of lunch breaks (excep$ taverns, bars, etc.) so long
as their whereabouts are known. Transportatioestaurants, stores etc. for the
sole purpose of taking lunch break is prohibited.

When occasioned by an emergency road call or stdkduork project or for
any other reason where road crews are working iaraa that does not provide
access to restaurants, stores, etc, employeestsiral their lunch in portable
food and beverage containers.

Breaks to be scheduled two hours after start df ahd six hours after start of
shift. When breaks are interrupted by troublescddteaks shall be taken as soon
as possible after trouble call has ended.

If the first break in a shift cannot be taken doi@m interruption by a trouble call
occurring one-half hour before the start of thechutbreak, then the start of the
first break may be deferred until fifteen minute®pto the lunch break, and the
first break and the lunch break may be taken cansety.

Lunch Breaks: Emergency crews shall have scheduled lunch breéksich
breaks interrupted by trouble call may be resumédr @rouble has been
serviced. Lunch breaks that cannot be resumedllshabmpensated at overtime
rates if the employee works over eight hours dutirag shift. All other rules as
covered above under lunch breaks shall be in effect
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APPENDIX A

The department is authorized to amend any and #tleoabove past practices where such action is

deemed by the department management to be in #terterest of the city, subject to meet and
confer.
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