City and County of San Francisco

Date:

To:

Through:

From:

Subject:

Edwin M. Lee
Mayor

March 7, 2011

The Honorable Civil Service Commission.

k@

Micki Callahan
Human Resources Director

Rachel Buerkle, ENV
David Curto, HSA
Donna Marion, LIB
Sean McFadden, REC
Parveen Boparai, MTA

Personal Services Contracts Approval Request

Department of HumanA Resources

Micki Callahan
Human Resources Director

This report contains ten (10) personal services contracts (PSCs) in accordance with the revised Civil
Service Commission (CSC) procedures for processing PSCs that became effective on July 1, 1996.

The services proposed by these contracts have been reviewed by Department of Human Resources
(DHR) staff to evaluate whether the requesting departments have complied with City policy and
procedures regarding PSCs. The proposed PSCs have been posted on the DHR website for seven
(7) calendar days. CSC procedures for processing PSCs require that any appeal of these contracts
be filed in the office of the CSC, Executive Officer during the posting period.

No timely appeals have been filed regarding the PSCs contained in this report. These proposed
PSCs are being submitted to the CSC for ratification/approval.

DHR has prepared the following cost summary for personal services éontracts that have been
processed through the Department of Human Resources to date:

Total of this Report

YTD Expedited Approvals

FY 2010-2011

Total for FY 2010-2011

$142,483,600

$1,822,645

$370,799,633

One South Van Ness Avenue, 4" Floor, San Francisco, CA 94103-5413 - (415) 557-4800 * ww.sfdhr.org




Rachel Buerkle
Department of Environment
11 Grove St.

San Francisco, CA 94102

David Curto

Human Services Agency
1650 Mission St., Ste. 300
San Francisco, CA 94103

Donna Marion
Public Library
100 Larkin St.
"San Francisco, CA 94102

Sean McFadden

Recreation & Park Department
501 Stanyan

San Francisco, CA 94117

Parveen Boparai

Municipal Transportation Agency
1 South Van Ness, 7" Floor

San Francisco, CA 94103
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} PERSONAL SERVICES CONTRACT SUMMARY
DATE: 12/15/10

DEPARTMENT NAME: _ Environment DEPARTMENT NUMBER 22

TYPE OF APPROVAL: [ | EXPEDITED REGULAR  (OMIT POSTING )
CONTINUING ANNUAL

TYPE OF REQUEST: |

INITIAL REQUEST [ |MODIFICATION (PSCH# )

TYPE OF SERVICE: Third-Party Administration of Pre-Tax Commuter Benefit Program

FUNDING SOURCE:  Payroll Tax Savings; Proposition B Transportation Sales Tax, as needed

PSC AMOUNT: $700,000 PSC DURATION:  3/01/11 —6/30/15

1. - DESCRIPTION OF WORK

A. Concise description of proposed work:
Administer all aspects of pre-tax employee benefit program, including participant enrollment through web-based database
interface, distribution of transit fare media, customer service, account management, payroll interface and reconciliation,
and reporting.

B. Explain why this service is necessary and the consequences of denial:
The program is part of the employee benefits package available to all CCSF employees and provides a significant incentive
to take transit, in keeping with the City’s Transit First Policy. Currently over 3,300 CCSF employees are enrolled in the
program and participation increases monthly. Through the program, employees can deduct up to $230 per month, pre-tax,
from their paychecks in order to pay for transit and vanpool expenses. Denial would mean elimination of an important
employee benefit, which has no net cost to the City (costs are covered by departmental payroll tax savings).

C.  Explain how this service has been provided in the past (if this service was previously approved by the Civil
Service Commission, indicate most recent personal services contract approval number):
This is an on-going service. Third-party administration has been provided by Fringe Benefits Management Co. since 2007,
and prior to that by Wage Works, Inc. Previous PSC#: 4130-06/07.

D. Will the contract(s) be renewed: :
Contract will be for 2 years; if performance of the contractor is satisfactory, the contract may be renewed for two
additional one-year periods.

2. UNION NOTIFICATION: Copy of this summary is to be sent to employee organizations as appropriate (refer to
instructions for specific procedures);

Local 21 / Q}a - Jwe/%‘b /ak/w/o’

Union Name § }'n ture of person malhng/famjﬁiml Date
/ (el ¢ Lo @L/i EVE

Local 1021
Union Name Signature of person mailing/faxing form Date =
RFP sent to ,on
Union Name " Date . Signature
DR D L D L L T T T R e R D T T e T T e e T
FOR DEPARTMENT OF HUMAN RESOURCES USE BEC 2 0 201
PSC# _ 407177~ 10 /1

STAFF ANALYSIS/RECOMMENDATION:

CIVIL SERVICE COMMISSION ACTION:

N e I e e e T S PNV NN




DESCRIPTION OF REQUIRED SKILLS/EXPERTISE

A.  Specify required skills and/or expertise:
Specify required skills and/or expertise:
Must be a third-party benefits administrator with specialized knowledge of Internal Revenue Service Regulations applicable
1o Pre-Tax Commuter Benefits and the systems and processes necessary to deliver such benefits. Must have web-based
participant enrollment/interface and account management system, technological capabilities to interface with CCSF Payroll
system, data tracking and security methods complaint with HIPAA standards, professional telephone customer service with
knowledge of all local SF Bay area wide transit options, and ability to directly deliver transit media on-time every month to
multiple locations.

B.  Which, if any, civil service class normally performs this work?
Portions of the work may be similar to work performed by 1209 Benefits Technician, 1210 Benefits Analyst, 1813 Senior
Benefits Analyst, and 1814 Benefits Supervisor.

C.  Will contractor provide facilities and/or equipment not currently possessed by the City? If yes, explain:
"es. Account vendor would possess management systems specific to commuter benefits administration, affiliate agreements
/ith SF Bay Area transit providers, web-based interface tool, and customer service call center with extended hours and
nowledge of local SF Bay Area transit options

. WHY CLASSIFIED CIVIL, SERVICE CANNOT PERFORM

A.  Explain why civil service classes are not applicable:
The existing classes are specialized in other benefit programs and do not possess knowledge and expertise in Pre-Tax
Commuter Benefits, including the systems and processes specific to such programs and legal knowledge of Internal
Revenue Service Code section 132(f). :

B.  Would it be practical to adopt a new civil service class to perform this work? Explain.
No, because of the numerous special systems and processes are needed to perform this work, it would not be cost-effective
to operate such a program internally.

ADDITIONAL INFORMATION (if "yes," attach explanation) v Yes No
- A. Will the contractor directly supervise City and County employees? ‘ l { X |
B. Will the contractor train City and County employees? I | [ x|

o Describe the training and indicate approximate number of hours.
o Indicate occupational type of City and County employees to receive training (i.e., clerks,
civil engineers, etc.) and approximate number to be trained.

C. Are there legal mandates requiring the use of contractual services? | J r X §
D. Are there federal or state grant requirements regarding the use of contractual services? | I | X l
E. Has a board or commission determined that contracting is the most effective way ! l I, X I

to provide this service?

F. Will the proposed work be completed by a contractor that has a current personal services | | [ |
contract with your department? - Unknown — contract will be bid
"HE ABOVE INFORMATION IS SUBMITTED AS COMPLETE AND ACCURATE ON BEHALF OF THE
YEPARTMENT HEAD: Ay/
2c / C. g wt/ 40‘“
Signatlire of Departmental Personal Services Contract Coordinator
Rachel Buerkle 355-3704
Print or Type Name Telephone Number

Department of the Environment
11 Grove St. San Francisco, CA 94102

NAMTADRA N DHITYT /0Ny




Fw: PSC for 3rd party Commuter Benefits Administration
Rachel Buerkle to: DHR-PSCCoordinator 12/20/2010 11:23 AM

Attached below the union notification is the PSC form for this service. Also attached is a copy of the prior
PSC form from 2007. Thanks very much.

Rachel C. Buerkle
SF Environment

' (415)355-3704
rachel.buerkle@sfgov.org

PSC1 Commuter Benefits 207.doc

-- Forwarded by Rachel Buerkle/ENV/SFGOV on 12/20/2010 11:12 AM ~---
] Rachel Buerkie/ENV/SFGOV .
12/20/2010 11:11 AM To S:Jaz.lamparqs@seiu1021.org, pattie.tamura@seiu1021.org,
jebrenner@ifpte21.org
cc Adeline Canez/ENV/SFGOV@SFGOV, Bob
Hayden/ENV/SFGOV@SFGOV
Subject PSC for 3rd party Commuter Benefits Administration

Attached is the PSC for our proposed contract for 3rd party administration for the commuter benefits
program. This is an on-going service.

Please let me know if you need any further information. The staff at Environment who handle this program
are:

Adeline Canez (355-3729) and Bob Hayden (355-3740).

Rachel C. Buerkle

SF Environment
(415)355-3704
rachel.buerkle@sfgov.org

#lgcds

1st-Floor-. PDF )




City and County of San Francisco Dep~ tment of Human Resources
. ‘ i

PERSONAL SERVICES CONTRACT SUMMARY

DATE: 3/02/07 o

DEPARTMENT NAME___ENVIRONMENT DEPARTMENT NUMBER 22
V- ‘

TYPE OF APPROVAL: || EXPEDITED X REGULAR (OMIT POSTING )
[ lcontmiuma [ ] annuaL

TYPE OF REQUEST: -

X INITIAL REQUEST D MODIFICATION (PSCH# )

TYPE OF SERVICE: Third-Party Administrator of Pre-Tax Commuter Benefit Program

FUNDING SOURCE: Payroll Tax Savings; Proposition B Transportation Sales Tax, as needed

P3C AMOUNT: $900,000.00 PSC DURATION : May 1, 2007 — June 30, 2011

1. DESCRIPTION OF WORK

A. Concise description of proposed work: -
~ Admunister all aspects of pre-tax employee benefit program, including participant enrollment through web-
based database interface, distribution of transit fare media, customer service, account management, payroll
interface and reconciliation, and reporting,.

B. Explain why this service is necessary and the consequences of denial:
The program is part of the employee benefits package available to all CCSF employees and provides a
significant incentive to take transit, in keeping with the City’s Transit First Policy. Currently over 3,500 CCSF
employees are enrolled in the program and participation increases monthly. Through the program, employees
can deduct up to $110 per month, pre-tax, from their paychecks in order to pay for transit and vanpool expenses.
Denial would mean elimination of an important employee benefit, which has no net cost to the City (costs are
covered by departmental payroll tax savings).

C. Explain how this service has been provided in the past (if this service was previously approved by the
Civil Service Commission, indicate most recent personal services contract approval number):
This is an on-going service. Third-party administration has been provided by WageWorks, Inc. since 2003, and
prior to that by Employee Benefits Specialists since 1999. Previous PSC#: 4123-02/03

D. Will the contract(s) be renewed: Contract will be for 2 years; if performance of the coniractor is
satisfactory, the contract may be renewed for two additional one-year periods. _ i

2. UNION NOTIFICATION: Copy of this summary is to be sent to employee organizations as appropriate
(refer to instructions for specific procedures)t :

_ e PR
Local 21 Wy % / ¢/ Z e .

Union Name S)gnat re leerson mﬁng / faxing form Date

. 0 '

Local 790 % c [ Al |

Union Name Signature of person mailing / faxing form Date

RFP sent to ,on . }
Union Name Date Signature

esfak et ol stk ofe st ek ok stk s sk ke ok ek el fe el ol ek sk s el sk s ot otk ke ok ok s sl ook sk sk ket sk e et ko
FOR DEPARTMENT OF HUMAN RESOURCLES USE

PSCH# !

STAFF ANALYSIS/RECOMMENDATION:

CIVIL SERVICE COMMISSION ACTION:




City and County of San Francisco Department of Human Resources-
3. DESCRIPTION OF RE{ TRED SKILLS/EXPERTISE T

A. Specify required skills and/or expertise:
Must be a third-party benefits administrator with specialized knowledge of Internal Revenue Service
Regulations applicable to Pre-Tax Commuter Benefits and the systems and processes necessary to deliver such
benefits. Must have web-based participant enrollment/interface and account management system,
technological capabilities to interface with CCSF Payroll system, data tracking and security methods
complaint with HIPAA standards, professional telephone customer service with knowledge of all local SF Bay
area wide transit options, and ability to directly deliver transit media on-time every month to multiple
locations.

B. Which, if any, civil service class normally performs this work?
Portions of the work may be similar to work performed by 1209 Benefits Technician, 1210 Benefits Analyst,
1813 Senior Benefits Analyst, and 1814 Benefits Supervisor.

C. Will contractor provide facilities and/or equipment not currently possessed by the City? If yes,

explain:

Yes. Account vendor would possess management sy’%tems specific to commuter benefits administration,
affiliate agreements with SF.Bay Area transit providers, web-based interface tool, and customer service call
center with extended hours and knowledge of local SF Bay Area transit options.

4. WHY CLASSIFIED CIVIL SERVICE CANNOT PERFORM

A. Explain why civil service classes are not applicable:
The existing classes are specialized in other benefit programs and do not possess knowledge and expertise in
Pre-Tax Commuter Benefits, including the systems and processes specific to such programs and legal
kunowledge of Internal Revenue Service Code section 132(f)

B. Would it be practical to adopt a new civil service class to perform this work? Explain.
No, because of the numerous special systems and processes are needed to perform this work, it would not be
cost—effeotwe to operate such a program internally. '

5. ADDITIONAL INFORMATION (if "ves, attach explanation) Yes No
A. Will the contractor directly supervise City and County employees? D X
B. Will the contractor train City and County employees? D X

~ Describe training and indicate approximate numniber of hours.

- Indicate occupational type of City and County employees to receive
training (e.g., clerks, civil engineers, etc.) and approximate number
to be trained.

C. Are there legal mandates requiring the use of contractual services? L] X

D. Are there federal or state grant requirements regarding the use of D X
contractual services?
}

E. Has a board or commission determined that contracting is the most D X
effective way to provide this service?

F. Will the proposed work be completed by a contractor that has a Unknown: RFP in pmceés
© current personal services contract with your depaﬂment?

THE ABOVE INFORMATION 1 SUBMITTED AS COMPLETE AND ACCURATE ON BEHALF or
THE DEPARTMENT HFA7

404%/ ﬂ;f/é/"‘”’

Signathire of Departmental Personal Services Contract Coordinator

Rachel C. Buerkle 415-355-3704

Department of the Environment, 11 Grove St. San Francisco, CA ¥94102




City and County of San Francisco Departmént of Human Resources

PERSONAL SERVICES CONTRACT SUMMARY

DATE.: January 7, 2011

DEPARTMENT NAME__ HUMAN SERVICES AGENCY DEPARTMENT
NUMBER 45
TYPE OF APPROVAL: |_| EXPEDITED [ |REGULAR (OMIT POSTING )

CONTINUING [ ] ANNUAL

TYPE OF REQUEST:
INITIAL REQUEST DAAS Grant

TYPE OF SERVICE: Adult Day Care Services including Alzheimer’s Services and Long-Term Care
Activities

FUNDING SOURCE: _ 90% State and 10% County general funds

PSC AMOUNT: $1,067,340 (Annual Estimated Amount) PSC DURATION : 7/1/11-6/30/16
$5,336,700 (PSC Duration Amount)

1. DESCRIPTION OF WORK

A. Concise description of proposed work:
Services include facilities and staffing to run various community-based adult day care centers and centers
servicing seniors suffering from Alzheimer’s disease.

B. Explain why this service is necessary and the consequences of denial:
The services are necessary to allow seniors to remain in their homes and avoid institutionalization.
These services provide social, physical and mental activities that enhance the quality of life for
these seniors as well as offering respite to the care takers of these seniors.

C. Explain how this service has been provided in the past (if this service was previously approved by the
Civil Service Commission, indicate most recent personal services contract approval number):
PSC 2003-06/07

D. Will the contract(s) be renewed: YES

2. UNION NOTIFICATION: Copy of this summary is to be sent to employee organizations as appropriate
(refer to instructions for specific procedures): Sz & ;}Wﬁc’ﬁ(z@ pOTICR  (enT  f=7-1f

__Locals 1021, 21

Union Name Signature of person mailing / faxing form Date
Union Name Signature of person mailing / faxing form Date
RFP sent to N/A , on .
Union Name Date Signature

FOR DEPARTMENT OF HUMAN RESOURCES USE
PSCH# M OT% ~ 10/ 1\ : FEB 0 8 201
STAFF ANALYSIS/RECOMMENDATION:

CIVIL SERVICE COMMISSION ACTION:
PSC FORM 1 (9/96)




City and County of San Francisco

3. DESCRIPTION OF REQUIRED SKILLS/EXPERTISE

5. ADDITIONAL INFORMATION (if "yes", attach explanation) Yes No
A. Will the contractor directly supervise City and County employees? D
B. Will the contractor train City and County employees? D
- Describe training and indicate approximate number of hours.
- Indicate occupational type of City and County employees to receive
training (e.g., clerks, civil engineers, etc.) and approximate number
to be trained.
'C. Are there legal/policy mandates requiring the use of contractual services? D
State Licensed facilities and policy decision regarding community based services.
D. Are there federal or state grant requirements regarding the use of
contractual services? Yes State requirements
E. Has a board or commission determined that contracting is the most D
effective way to provide this service? Aging and Adult Services Commission.
F. Will the proposed work be completed by a contractor that has a I:I
current personal services contract with your department?
THE ABOV, ORMATION IS SUBMITTED AS COMPLETE AND ACCURATE ON BEHALF OF

A.

Experience in working with seniors and senior suffering from Alzheimer’s disease in a social day

Specify requued skills and/or expemse

setting.

B.

Which, if any, civil service class normally performs this work?
None.

Department of Human Resources

Will contractor provide facilities and/or equipment not currently possessed by the City? If yes,

explain: Community based organizations provide the adult day care facilities that are monitored

and approved by the State Community Care Licensing Division for this use.

WHY CLASSIFIED CIVIL SERVICE CANNOT PERFORM

A.

B. Would it be practical to adopt a new civil service class to perform this work? Explain.

Explain why civil service classes are not applicable:

The services are provided thr ough non profit organizations and heavily rely upon community

volunteers to help assist the senior clients.

No. The services are provided through non profit organizations and heavily rely upon
community volunteers to help assist the senior clients.

- THE DEPARTM % ﬂé{

1gna of Depaltmental Personal Services Contract Coordinator
David Curto, Director of Contracts, Human Services Agency (415) 557-5581
1650 Mission Street Suite 300
San Francisco, CA 94103




City and County of San Francisco Department of Human Resources

PERSONAL SERVICES CONTRACT SUMMARY

DATE: January 7, 2011

DEPARTMENT NAME HUMAN SERVICES AGENCY DEPARTMENT
NUMBER 45
TYPE OF APPROVAL: D EXPEDITED D REGULAR (OMIT POSTING )

CONTINUING [ ] ANNUAL

TYPE OF REQUEST:
INITIAL REQUEST . DAAS Grant

TYPE OF SERVICE: Adult Day Care Services 1ncludmg Alzheimer’s Services and Long-Term Care
Activities

FUNDING SOURCE: 90% State and 10%County general funds

PSC AMOUNT: $1.,067,340 (Annual Estimated Amount) PSC DURATION :_7/1/11-6/30/16

1. DESCRIPTION OF WORK

A. Concise description of proposed work:
Services include facilities and staffing to run various communlty based adult day care centers and centers
serv1c1ng seniors suffering from Alzheimer’s disease

B. Explain why this service is necessary and the consequences of denial:
The services are necessary to allow seniors to remain in their homes and avoid institutionalization.
These services provide social, physical and mental activities that enhance the quality of life for
these seniors as well as offering respite to the care takers of these seniors.

C. Explain how this service has been provided in the past (if this service was previously approved by the
Civil Service Commission, indicate most recent personal services contract approval number):
PSC 2003-06/07

D. Will the contract(s) be renewed: YES

2. UNION NOTIFICATION: Copy of this summary is to be sent to employee organizations as appropriate

(refer to instructions for spemﬁc procedures):
Locals 1021, 21 /M 4 //7///

Union Name ’ Fignature“of pirson mailing / faxing form Date
Union Name Signature of person mailing / faxing form Date,
RFP 337 sent to Locals 1021, 21 ,on 11/17/06 %@@f@ WW
Union Name Date gnature~.._.

‘ FOR DEPARTMENT OF HUMAN RESOURCES USE
PSC# :
STAFF ANALYSIS/RECOMMENDATION

CIVIL SERVICE COMMISSION ACTION:
PSC FORM 1. (9/96)




David To Maria Ryan/DHR/SFGOV@SFGOV

Flores/DHS/CCSF@CCSF .
ores SF@CCSE cc David Curto/DHS/CCSF@CCSF, Maiza
02/08/2011 01:00 PM Padilla/DHS/CCSF@CCSF, Alicia
’ * Broussard/DHS/CCSF@CCSF
bce

Subject -Fw: Personal Services Contract Summary

Maria:

“tam forwarding'th'e original e-mail sent by Alicia Broussard from our office notifying the unions of the
proposed PSC renewals. As Dave Curto indicated, the notification was also faxed by Maiza Padilla. We
will prov:de the fax transmittal cover upon Maiza's return to work.

5

DaVld
~~~~~ Forwarded by David FIores/DHS/CCSF on 02/08/2011 12:53 PM e

Alicia Broussard/DHS/CCSF

01/07/2011 03:08 PM To MakiMatsumura@seiu1021.org, Maria

Guillen/DHS/CCSF@CCSF, George
Diaz/DHS/CCSF@CCSF, margot.reed@seiu1021.org,
" arcelia.montoya@seiu1021.org, jebrenner@ifpte21.org
cc David Curto/DHS/CCSF@CCSF, David
. Flores/DHS/CCSF@CCSF
Subject Personal Services Contract Summary

~ Please be advised that the attached actions will be submitied to the Civil Service Commission for

approval.
You are hereby noticed pursuant to exiting policy. Fax Coples will follow

Thank You

PSC Com Serve, LLF pudf

Alicia Broussard

1650 Mission Street Suite 300
San Francisco

415-557-5140

alicia.broussard@sfgov.org : )
Iy .

.




ity and County of San Francisco Department of Human Resources
PERSONAL SERVICES CONTRACT SUMMARY

DATE: March 5, 2007 ,
DEPARTMENT NAME HUMAN SERVICES DEPARTMENT NUMBER 45

TYPE OF APPROVAL: D EXPEDITED D REGULAR (OMIT POSTING )

< coNTINUING [ ] ANNUAL

TYPE OF REQUEST:
INITIAL REQUEST DAAS Grant

TYPE OF SERVICE: Adult Day Care Servicés including Alzheimers Services

JFUNDING SOURCE: _ 90% State and 10%County general funds

PSC AMOUNT: $766,171 (Annual Estimated Amount) PSC DURATION : 7/1/07 - ongoing

1. DESCRIPTION OF WORK

A. Concise description of proposed work: :
Services include facilities and staffing to run various comunnity based adult day care centers and centers
servicing seniors suffering from Alzheimer’s disease

B. Explain why this service is necessary and the consequences of denial:
The services are necessary to allow seniors to remain in their homes and avoid institutienalization.
These services provide social, physical and mental activities that enhance the quality of life for
these seniors as well as offering respite to the care takers of these seniors.

C. Explain how this service has been provided in the past (if this service was previously approved by the
Civil Service Commission, indicate most recent personal services contract approval number):
It has been provided using a grant agreement and not Subject to Civil Service approval.

D. Will the contract(s) be renewed: YES

2. UNION NOTIFICATION: Copy of this summary is to be sent to employee organizations as appropriate
(refer to instructions for specific procedures): .

__Locals 790, 535, 21 ~
Union Name Signature of person mailing / faxing form Date

Union Name Signature of person mailing / faxing form : Date
RFP sent to N/A , on , .
Union Name Date Signature

ok k***«k*****k***************************‘k****x%ﬂ**************************************f{s**

FOR DEPARTMENT OF HUMAN RESOURCES USE )
PSCH# '
STAFF ANALYSIS/RECOMMENDATION

CIVIL SERVICE COMMISSION ACTIQN:
. _ v PSCFORM 1 (9/96)




City and County of San Francisco Department of Human Resources

3. DESCRIPTION OF REQUIRED SKILLS/EXPERTISE
A. Specify required skills and/or expertise: '
Experience in working with seniors and senior suffering from Alzhiemers disease in a social day
setting.

¥

B. Which, if any, civil service class normally performs this work?
Nomne.

C. Will contractor prbv.ide facilities and/or equipment not currently possessed by the City? If yes,
explain: Community based organizations provide the adult day care facilites that are menitored
and approved by the State for this use.

4, WHY CLASSIFIED CIVIL SERVICE CANNOT PERFORM
A. Explain why civil service classes are not applicable:
The services are provided through non profit organizations and heavily rely upon community
volunteers to help assist the senior clients

&

B. Would it be practical to adopt a new civil service class to perform this work? Explain.
No. The services are provided throngh non profit organizations and heavily rely upon
community volunteers to help assist the senior clients.

5. ADDITIONAL INFORMATION (if "yes", attach explanation) Yes No
A. Will the contractor directly supervise City and County employees?

L i
=

B. Will the contractor train City and County employees? I:I B
- Describe training and indicate approximate number of hours.
- Indicate -occupational type of City and County employees to receive
training (e.g., clerks, civil engineers, etc.) and approximate number
to be trained.

C. Are there legal/policy mandates requiring the use of contractual services? D
State license facilities and policy decision regarding community based services.
D. Are there federal or state grant requirements regarding the use of )
contractual services? Yes State requirements
! :
E. Has a board or commission determined that contracting is the most D
effective way to provide this service? Aduli and Aging Services commission,

F. Will the proposed work be completed by a contractor that has a \ [X] D
current personal services contract with your department?

THE ABOVE INFORMATION IS SUBMITTED AS COMPLETE AND ACCURATE ON BEHALF OF
THE DEPARTMENT HEAD:

¥
Signature of Departmental Personal Services Contract Coordinator
David Curto, Director of Contracts, Human Services Agency (415) 557-5581
1650 Mission Street Suite 300
San Francisco, CA 94103 4




City and County of San Francisco Department of Human Resources

PERSONAL SERVICES CONTRACT SUMMARY

DATE: January 6, 2011
DEPARTMENT NAME HUMAN SERVICES AGENCY (Department of Aging and Adult Services)
DEPARTMENT NUMBER 45

TYPE OF APPROVAL: |:| EXPEDITED D REGULAR (OMIT POSTING )

CONTINUING [ 1 ANNUAL

TYPE OF REQUEST:
INITIAL REQUEST ~ DAAS Grant

TYPE OF SERVICE: Legal and Naturalization Assistance

FUNDING SOURCE:  26% Federal and 74% County general funds

PSC AMOUNT: $1,697.815 (Annual Estimated Amount) PSC DURATION :_7/1/11-6/30/16
$8,489,075 (PSC Duration Amount) ~

1. DESCRIPTION OF WORK
A. Concise description of proposed work: ,
‘Services include provision of legal counseling, and representation, including but not limited to
naturalization application and processing, for seniors and younger disabled adults.

B. Explain why this service is necessary and the consequences of denial:
The services are necessary to provide seniors and younger disabled adults with information and
legal assistance that they may otherwise be unaware of or unable to afford. These programs
service seniors and younger adults with disabilities so they can become informed of their legal
rights and responsibilities and avoid actions that may result in legal implications.

C. Explain how this service has been provided in the past (if this service was previously approved by the
Civil Service Commission, indicate most recent personal services contract approval number):
PSC 2002-06/07

D. Will the contract(s) be renewed: YES

2. UNION NOTIFICATION: Copy of this summary is to be sent to employee organizations as appropriate
(refer to instructions for specific procedures): G lg,);ﬂ%cﬁé’cﬁ pIoTice STl 1=/

_ Locals 1021, 21

Union Name Signature of person mailing / faxing form Date
Union Name Signature of person mailing / faxing form Date
RFP 467 sent to " Local 1021, 21 ,on __10/29/10 .
Union Name Date : Signature

****************************************************************************************
B FOR DEPARTMENT OF HUMAN RESOURCES USE - }

PSCH#  H0TY~ 1014 FEB 0 & 7o

STAFF ANALYSIS/RECOMMENDATION:

CIVIL SERVICE COMMISSION ACTION:
PSCFORM 1 (9/96)




City and County of San Francisco Department of Human Resources

3. DESCRIPTION OF REQUIRED SKILLS/EXPERTISE
A. Specify required skills and/or expertise:
Law Degree with Naturalization specialty, with language capacity.

B. Which, if any, civil service class normally performs this work?
None.

C. Will contractor provide facilities and/or equipment not currently possessed by the City? If yes,
explain: NO

4, WHY CLASSIFIED CIVIL SERVICE CANNOT PERFORM
A. Explain why civil service classes are not applicable for this type of service:

The workload is cyclical, and the services and language capacity are specialties in the legal
field.

B. Would it bé practical to adopt a new civil service class to perform this work? Explain.
No. The workload is cyclical, and the services and language capacity are specialties in the legal

field.

5. ADDITIONAL INFORMATION (if "yes", attach explanation) Yes No
A. Will the contractor directly supervise City and County employees? D
B. Will the contractor train City and County employees? D

- Describe training and indicate approximate number of hours.
- Indicate occupational type of City and County employees to receive
training (e.g., clerks, civil engineers, etc.) and approximate number
to be trained.
C. Are there legal/policy mandates requiring the use of contractual services? D
Policy and consumer choice in legal/consultation and representation.
D. Are there federal or state grant requirements regarding the use of @
contractual services? Yes State requirements
E. Has a board or commission determined that contracting is the most D
effective way to provide this service? Aging and Adult Services Commission.
F. Will the proposed work be completed by a contractor that has a D

current personal services contract with your department?

TNFORMATION IS SUBMITTED AS COMPLETE AND ACCURATE ON BEHALF OF

e s

\jiglwe of Departmental Personal Services Contract Coordinator

David Curto, Director of Contracts, Human Services Agency (415) 557-5581
1650 Mission Street Suite 300

San Francisco, CA 94103




City and County of San Francisco Department of Human Resources

PERSONAL SERVICES CONTRACT SUMMARY

DATE: January 6, 2011
DEPARTMENT NAME HUMAN SERVICES AGENCY (Department of Aging and Adult Services)
DEPARTMENT NUMBER 45

TYPE OF APPROVAL: || EXPEDITED [_IREGULAR (OMIT POSTING )

CONTINUING ] ANNUAL

TYPE OF REQUEST:
INITIAL REQUEST DAAS Grant

TYPE OF SERVICE: Legal and Naturalization Assistance

FUNDING SOURCE: 26% Federal and 74% County general funds.

PSC AMOUNT: $1,697,815 (Annual Estimated Amount) PSC DURATION : 7/1/1 1-6/30/16

1. DESCRIPTION OF WORK.
A. Concise description of proposed work:
Services include provision of legal counseling, and representation, including but not limited to
naturalization application and processing, for seniors and younger disabled adults.

B. Explain why this service is necessary and the consequences of denial:
The services are necessary to provide seniors and younger disabled adults with information and
' legal assistance that they may otherwise be unaware of or unable to afford. These programs
service seniors and younger adults with disabilities so they can become informed of their legal
rights and responsibilities and avoid actions that may result in legal implications.

C. Explain how this service has been provided in the past (if this service was previously approved by the
Civil Service Commission, indicate most recent personal services contract approval number):
PSC 2002-06/07

D. Will the contract(s) be renewed: YES

2. UNION NOTIFICATION: Copy of this summary is to be sent to employee organizations as appropriate

(refer to instructions for specific proceduges): /é/
_ Locals 1021, 21 /)/ /% /[ / 7/ “

Union Name Signature §F pel n mailing / faxing form Date
Union Name Signature of person mailing / faxing form Da %:c g‘! {éﬁj}%
Nl 17
RFP 467 sent to | Local 1021, 21 ,on _ 10/29/10 . @% Vi
Union Name Date Sl nature ./

s e s st s e s o o ke s ok s e s st stk s sk ok e ookt ke sk st skl sk sk sk ok ok s sk skt etk sk ok sk ok skt s sk sk sk kR ok ****#‘******************

FOR DEPARTMENT OF HUMAN RESOURCES USE
PSC#
STAFF ANALYSIS/RECOMMENDATION:

CIVIL SERVICE COMMISSION ACTION:
PSC FORM 1 (9/96)




David To Maria Ryan/DHR/SFGOV@SFGOV

Flores/DHS/CCSF@CCSF »
ores/DHS/CCSF@ | cc David Curto/DHS/CCSF@CCSF, Maiza
02/08/2011 01:00 PM Padilla/DHS/CCSF@CCSF, Alicia
' Broussard/DHS/CCSF@CCSF
bee

Subject “Fw: Personal Sé‘r\(ices Coniract Summary

Maria:

fam forwarding‘the original e-mail sent by Alicia Broussard from our office notifying the unions of the
proposed PSC renewals. As Dave Curto indicated, the notification was also faxed by Maiza Padilla. We
will provnde the fax transmittal cover upon Maiza's return to work.

David
~~~~~ Forwarded by David Flores/DHS/CCSF on 02/08/2011 12:53 PM -

Alicia Broussard/DHS/CCSF :
. o To Maki.Matsumura@seiu1021.org, Maria
01/07/2011 03:08 PM Gumen/DHS/CCS@ID:@CCSF George
Diaz/DHS/CCSF@CCSF, margot. reed@se1u1021 org,
arcelia.montoya@seiu1021.org, jebrenner@ifpie21.org
¢¢  David Curto/DHS/CCSF@CCSF, David
, Flores/DHS/CCSF@CCSF
Subject Personal Services Contract Summary

" Please be advised that the attached actions will be submitted to the Civil Service Commission for
approval .
You are hereby noticed pursuant o exmng policy. Fax Coples will fol!ow

Thank You

Alicia Broussard
1650 Mission Street Suite 300
San Francisco
415-557-5140
alicia.broussard@sfgov.org

{




City and County of San Francisco Department of Human Resouress
PEESONAL SERVICES CONTRACT SUMMARY

DATE: March 5, 2007
DEPARTMENT NAME  HUMAN SERVICES AGENCY (Denartment of Adult and Aging Services)
DEPARTMENT NUMBER 45 )

TYPE OF APPROVAL: |_|EXPEDITED [_|REGULAR (OMIT POSTING )

CONTINUNG [ ] aNNuUAL

TYPE OF REQUEST:
INITIAL REQUEST DAAS Grant

TYPE OF SERVICE: Legal and Naturalization Assistance

FUNDING SOURCE: __10%F ederal and 90% County general funds

PSC AMOUNT: $2,035.500 (Annual Estimated Amount) PSC DURATION : 7/1/07 - ongoing
4

1. DESCRIPTION OF WORK
A. Concise description of proposed work:
Services include provision of legal counseling, and representation, including but not limited to
naturalization application and processing, for seniors and disabled adults.

B. Explain why this service is necessary and the consequences of denial:
The services are necessary to provide seniors and disabled adults with information and legal
assistance that they may otherwise be unaware of or unable to afford. These programs service
seniors and adults with disabilities so they can become informed of their legal rights and
responsibilities and avoid actions that may result in legal implications.

C. Explain how this service has been provided in the past (if this service was previously approved by the

Civil Service Commission, indicate most recent personal services contract approval number):
It has been provided using a grant agreement and not Subject to Civil Service approval.

D. Will the contract(s) be renewed: YES

2. UNION NOTIFICATION: Copy of this summary is to be sent to employee organizétions as appropriate
(refer to instructions for specific procedures): ,

_ Locals 790, 535, 21

Union Name Signature of person mailing / faxing form Date
Union Name Signature of person mailing / faxing form Date
RFP sent to N/A , on .
§ Union Name Date Signature

FOR DEPARTMENT OF HUMAN RESOURCES USE
PSC#
STAFF ANALYSIS/RECOMMENDATION:

CIVIL SERVICE COMMISSION ACTION:
PSCFORM 1 (9/96)

t




City and County of San Francisco Department of Human Resources

3. DESCRIPTION OF REQUIRED SKILLS/EXPERTISE
A. Specify required skills and/or expertise:
Law Degree with Naturalization specialty, with language capacity

B. Which, if any, civil service class normally performs this work?
MNone.

C. Will contractor provide facilities and/or equipment not currently possessed by the City? If yes,
explain: NO

4, WHY CLASSIFIED CIVIL SERVICE CANNOT PERFORM
A. Explain why civil service classes are not applicable for this type of services

The workload is cyclical, and the services and language capacify are spemaﬁhea in the legal
field.

B. Would it be practical to adopt a new civil service class to perform this work? Explain.
No. The workload is cyclical, and the services and language capacity are specialties in the legal

field. ‘
5. ADDITIONAL INFORMATION (if "yes", attach explanation) Yes No
A. Will the contractor directly supervise City and County employees? T:] B4
B. Will the contractor train City and County employees? D Xl

- Describe training and indicate approximate number of hours.

- Indicate occupational type of City and County employees to receive
training (e.g., clerks, civil engineers, etc.) and approximate number
to be trained.

C. Are there legal/policy mandates requiring the use of contractual services? B4 I:I
Policy and consumer choice in legal representation.
D. Are there federal or state grant requirements regarding the use of

contractual services? Yes State requirements

E. Has a board or commission determined that contracting is the most (<l D
effective way-to provide this service? Adult and Aging Services Commission.

F. Will the proposed work be completed by a contractor that has a [:]
current personal services contract with your department?

THE ABOVE INFORMATION IS SUBMITTED AS COMPLETE AND ACCURATE ON BEHALF OF
THE DEPARTMENT HEAD:

Signature of Departmental Personal Services Contract Coordinator

David Curto, Director of Contracts, Human Services Agency (415) 557- 5581
1650 Mission Street Suite 300

San Francisco, CA 94103




City and County of San Francisco Department of Human Resources

PERSONAL SERVICES CONTRACT SUMMARY

DATE: January 6, 2011
DEPARTMENT NAME HUMAN SERVICES AGENCY (Department of Aging and Adult Services)

DEPARTMENT NUMBER_45

TYPE OF APPROVAL: L] EXPEDITED [ IREGULAR (OMIT POSTING )

CONTINUING [ ] ANNUAL

TYPE OF REQUEST:
INITIAL REQUEST DAAS Grant

TYPE OF SERVICE: Case Management

FUNDING SOURCE: 3% Federal, 10% State and 87% County general funds

PSC AMOUNT: $2,852,064 (Annual Estimated Amount) PSC DURATION :_7/1/11-6/30/16_
$14,260,320 (PSC Duration Amount)

1. DESCRIPTION OF WORK
A. Concise description of proposed work:
Services include staffing and assistance in the form of case management. The provisions of case
management include access or care coordination- including arranging services, developing and
monitoring care management plans and coordinating services among providers- servicing
functionally impaired seniors, adults with disabilities and their families.

B. Explain why this service is necessary and the consequences of denial:
The services are necessary to assess and address the needs of impaired seniors and adults with
disabilities to provide information and access to additional assistance based on individual needs.
The services promote autonomy, community awareness and participation, and enable them to
avoid institutionalization while promoting and maintaining the optimum level of function in the
most independent setting.

C. Explain how this service has been provided in the past (if this service was previously approved by the
Civil Service Commission, indicate most recent personal services contract approval number):
PSC 2000-06/07

D. Will the contract(s) be renewed: YES

2. UNION NOTIFICATION: Copy of this summary is to be sent to employee organizations as appropriate
(refer to instructions for specific procedures): < g ,4?7,4@/(@9 MOTICe SendT 174

_ Locals 1021, 21

Union Name Signature of person mailing / faxing form Date
Union Name Signature of person mailing / faxing form Date
RFP sent to N/A , on :
Union Name Date Signature

FOR DEPARTMENT OF HUMAN RESOURCES USE ;
psc#  HOg0 - 10/ FEB 0 8 201
STAFF ANALYSIS/RECOMMENDATION:

CIVIL SERVICE COMMISSION ACTION: |

PSC FORM 1 (9/96)




City and County of San Francisco Department of Human Resources

3. DESCRIPTION OF REQUIRED SKILLS/EXPERTISE
A. Experience in case management with elderly and disabled adult specialty, with language
capacity. Services are provided in the homes or at community centers serving this population.

B. Which, if any, civil service class normally performs this work?
None.

C. Will contractor provide facilities and/or equipment not currently possessed by the City? If yes,
explain: NO.

4, WHY CLASSIFIED CIVIL SERVICE CANNOT PERFORM
: A. Explain Why civil service classes are not applicable:

The services are provided thr ough non-profit or ganlzatlons and heavily rely upon community
volunteers to help assist the senior clients.

B. Would it be practical to adopt a new civil service class to perform this work? Explain.
No. The services are provided thr ough non-profit organizations and heavily rely upon
community volunteers to help assist the senior clients.

5. .ADDITIONAL INFORMATION (if "yes", attach explanation) Yes No
A. Will the contractor directly supervise City and County employees? D
B. Will the contractor train City and County employees? D

- Describe training and indicate approximate number of hours.

- Indicate occupational type of City and County employees to receive
training (e.g., clerks, civil engineers, etc.) and approximate number
to be trained.

X
[

C. Are there legal/policy mandates requiring the use of contractual services?

Policy and consumer choice/preference in case management. Older
Americans Act title ITI and Title IV

D. Are there federal or state grant requirements regarding the use of
contractual services? No Policy decisions

E. Has a board or commission determined that contracting is the most D
effective way to provide this service? Adult and Aging Services Commission.

F. Will the proposed work be completed by a contractor that has a D
current personal services contract with your department?

THE ABOVE INFORMATION IS SUBMITTED AS COMPLETE AND ACCURATE ON BEHALF OF

THE DEPAR’ SAD:

SWDepaltmental Personal Services Contract Comdmatm

David Curto, Director of Contracts, Human Services Agency (415) 557-5581
1650 Mission Street Suite 300

San Francisco, CA 94103




City and County of San Francisco Department of Human Resources

PERSONAL SERVICES CONTRACT SUMMARY

DATE: January 6, 2011
DEPARTMENT NAME HUMAN SERVICES AGENCY (Department of Aging and Adult Services)

DEPARTMENT NUMBER 45

TYPE OF APPROVAL: D EXPEDITED |:| REGULAR (OMIT POSTING )

CONTINUING [ ] ANNUAL

TYPE OF REQUEST:
INITTAL REQUEST DAAS Grant

TYPE OF SERVICE: Case Management

FUNDING SOURCE: 13% Federal, and 87% County general funds

PSC AMOUNT: $2,852,064 (Annual Estimated Amount) PSC DURATION :_7/1/11-6/30/16

1. DESCRIPTION OF WORK
A. Concise description of proposed work: '
Services include staffing and assistance in the form of case management. The pr ovisions of case
management include access or care coordination- including arranging services, developing and
monitoring care management plans and coordinating services among providers- servicing
functionally impaired seniors, adults with disabilities and their families.

B. Explain why this service is necessary and the consequences of denial:
The services are necessary to assess and address the needs of impaired seniors and adults with
disabilities to provide information and access to additional assistance based on individual needs.
The services promote autonomy, community awareness and participation, and enable them to
avoid institutionalization while promoting and maintaining the optimum level of function in the
most independent setting.

C. Explain how this service has been provided in the past (if this service was previously approved by the
Civil Service Commission, indicate most recent personal services contract approval number):
PSC 2000-06/07

D. Will the contract(s) be renewed: YES

2. UNION NOTIFICATION: Copy of this summary is to be sent to employee organizations as appropriate

(refer to instructions for specific procedures): M o
_ Locals 1021, 21 /MM'/Y\ ﬁm» 44 //7///

Union Name " Signature of perso&/maﬂin'g / faxing form " Date
Union Name Signature of person mailing / faxing form Date A yd d
(o0
RFP 453 sent to Locals 1021, 21 ,on___ 4/15/10 . Wnry \
Union Name Date 3 gnafule )

sk sk sk st st sk sk sk sk sk o sk st e sfe st she sk sk ok skl skt skl st st st sfe st s st st s st st sl s sl sk sk sk sl ke sk sk sk sk st sk sfe sk e sl sk sk sk sk ok skosk sk ok ***********************

FOR DEPARTMENT OF HUMAN RESOURCES USE
PSC#
STAFF ANALYSIS/RECOMMENDATION:

CIVIL SERVICE COMMISSION ACTION:

PSCFORM 1 (9/96)




L

David To Maria Ryan/DHR/SFGOV@SFGOV

Fl /DHS/CCSF@CCSF :
ores . Fe . cc David Curto/DHS/CCSF@CCSF, Maiza
' 02/08/2011 01:00 PM Padilla/DHS/CCSF@CCSF, Alicia
* ’ Broussard/DHS/CCSF@CCSF

. bee

Subject “Fw; Personal Services Contract Summary &

Maria:

fam r’orwarding'the original e-mail sent by Alicia Broussard from our office notifying the unions of the
proposed PSC renewals. As Dave Curto indicated, the notification was also faxed by Maiza Padilla. We
will provrde the fax transmittal cover upon Maiza's return to work.

David
————— Forwarded by David Flores/DHS/CC%F on 02/08/2011 12:53 PM -----

Alicia Broussard/DHS/CCSF
1 o To Maki.Matsumura@seiu1021.org, Maria
01/07/2011 03:08 PM , GUIIIen/DHS/CCS@F@CCSF George
Diaz/DHS/CCSF@CCSF, margot. reed@seru1021 org,
arcelia.montoya@seiu1021.org, jebrenner@ifpte2i.org
cc David Curto/DHS/CCSF@CCSF, Dayid
Flores/DHS/CCSF@CCSF
Subject Perfsonal Servrces Contract Summary

" Please be advised that the attached aciions will be submltted o the Civil Service Commission for
approval.
You are hereby noticed pursuant to exiting policy. Fax coples will fo!low

Thank You

s

s

PSC Case Management. pdf F‘CC Adult Dcu Cars.pdf PSC Food F’roqranru pdf PSC Leua! and Hat Uld]h ation, pdf
e ) ) {

FSC Com Serve, CLF pdf

Alicia Broussard

1650 Mission Street Suite 300

San Francisco

415-557-5140

alicia.broussard@sfgov.org , s




City and County of San Francisco Department of Human Resources
PERSONAL SERVICES CONTRACT SUMMARY

DATE: March 5, 2007
DEPARTMENT NAME HUMAN SERVICES AGENCY (Department of Aging and Adult Services)

DEPARTMENT NUMBER 45

TYPE OF APPROVAL: |_| EXPEDITED [ IREGULAR (OMIT POSTING )

X contvunG [ AnNUAL

TYPE OF REQUEST:
INITIAL REQUEST = DAAS Grant

TYPE OF SERVICE: Case Management and Senior Empowerment

FUNDING SOURCE: 3% Federal,10% State and 87% County general funds

PSC AMOUNT: $3.512,000 (Aunnual Estimated Amount) PSC DURATION : 7/1/07 - ongoing_

}
1. DESCRIPTION OF WORK
A. Concise description of proposed work:
Serwces include stafﬁng and assistance in the form of case management and senior empowermem
The pro isions of case management include access or care coordinatior cludmg arrangmg
V'elopmg and monitoring care management plans and coordin g services among
prov1ders— servicing functionally impaired seniors, adults with disabilities and their families.

B. Explain why this service is necessary and the consequences of denial:
The services are necessary to assess and address the needs of impaired seniors and adults with
disabilities to preovide information and access to additional assistance based on individual needs.
The services promote autonomy, community awareness and participation, and enable them to
avoid institutionalization while promoting and maintaining the optimum level of function in the
most independent setting.

C. Explain how this service has been provided in the past (if this service was previously approved by the
Civil Service Commission, indicate most recent personal services contract approval number):
1t has been provided using a grant agreement and not Subject to Civil Service approval.

D. Will the contract(s) be renewed: YES

2. UNION NOTIFICATION: Copy of this summary is to be sent to employee organlzatlons as appropriate
(refer to instructions for specific procedures):

__Locals 790, 535, 21

Union Name Signature of person mailing / faxing form Date
Union Name Signature of person mailing / faxing form Date
RFP sent to N/A . ,0n . .
Union Name Date . Signature

FOR DEPARTMENT OF HUMAN RESOURCES USE
PSC#
STAFF ANALYSIS/RECOI\)/IMENDATION:'

CIVIL SERVICE COMMISSION ACTION:

PSCFORM 1 (9/96)




City and County of San Francisco Department of Human Resources

3. DESCRIPTION OF REQUIRED SKILLS/EXPERTISE
A. Experience in case management with elderly and disabled aduit specialty, with language
capacity, Services are provided in the homes or at community centers serving these popiunlations.

B. Which, if any, civil service class normally performs this work?
Nomne.

C. Will contractor provide facilities and/or equipment not currently possessed by the City? If yes,
explain: NO.

4. WHY CLASSIFIED CIVIL SERVICE CANNOT PERFORM
A. Explain why civil service classes are not applicable:
The services are provided through non-profit organizations and heavily rely upon commumity
volunteers to help assist the senior clients.

B. Would it be practical to adopt a new civil service class to perform this work? Explain.
No. The services are provided thmugh{nompmﬁﬁ; organizations and heavily rely upon
community voiunteers to help assist the seniox clients.

5. ADDITIONAL INFORMATION (if "yes", attach explanation) | Yes No
A. Will the contractor directly supervise City and County employees? [j Xl
B. Will the contractor train City and County employees? D B4

- Describe training and indicate approximate number of hours.

- Indicate occupational type of City and County employees to receive
training (e.g., clerks, civil engineers, etc.) and approximate number
to be trained. '

C. Are there legal/policy mandates requiring the use of contractual services? . B D

Policy and consumer choice/preference in case management. Older
Americans Act title IIf and Tiile IV

D. Are there federal or state grant requirements regarding the use of : [)_Z]
" contractual services? No Policy decisons

E. Has a board or'commission determined that contracting is the most (< I:I
effective way to provide this service? Adult and Aging Services commission,

F. Will the proposed work be completed by a contractor thathasa | D
current personal services contract with your department?

THE ABOVE INFORMATION IS SUBMITTED AS COMPLETE AND ACCURATE ON BEHALF OF
THE DEPARTMENT HEAD:

Signature of Departmental Personal Services Contract Coordinator ,
David Curto, Director of Contracts, Human Services Agency (415) 557-5581
1650 Mission Street Suite 300

San Francisco, CA 94103




City and County of San Francisco Depai'tment of Human Resources

PERSONAL SERVICES CONTRACT SUMMARY

DATE: January 6, 2011
DEPARTMENT NAME HUMAN SERVICES AGENCY (Department of Aging and Adult Services)

DEPARTMENT NUMBER 45
TYPE OF APPROVAL: |_| EXPEDITED [_|REGULAR (OMIT POSTING )

CONTINUING [} ANNUAL

TYPE OF REQUEST:
INITIAL REQUEST DAAS Grant

TYPE OF SERVICE: Community Serviceé, Elder Abuse Prevention and Emergency Services

FUNDING SOURCE: 5% Federal, 10 % State, and 85 % County general funds

PSC AMOUNT: $10,003,872 (Annual Estimated Amount) PSC DURATION :_7/1/11-6/30/16
$50,019,360 (PSC Duration Amount)

1. DESCRIPTION OF WORK
A. Concise description of proposed work: ‘
Services include facilities and staffing to run various community based courses focused on
physical health, socialization, financial advice, elderly abuse prevention, and emergency services.
The target populations served by these programs are seniors and adults with disabilities. These
services include the Community Living Fund established by the Board of Supervisors Resolution #
10-0832.

B. Explain why this service is necessary and the consequences of denial:
These services are intended to reduce unnecessary institutionalization by providing seniors and
“younger adults with disabilities with options for where and how they receive assistance, care and
support, through case management and other services. No individual willing and able to live in
the community should be institutionalized because of a lack of community-based long-term care
and supportive services. The services are necessary to promote stability and self-sufficiency,
socialization, wellness and enhanced quality of life, as well as prevent isolation, in addition to
providing accessible information and assistance on abuse prevention and emergency services.
These services also provide emergency assistance during times of distress to seniors and younger
adults with disabilities.

C. Explain how this service has been provided in the past (if this service was previously approved by the
Civil Service Commission, indicate most recent personal services contract approval number):
PSC 2001-06/07

D. Will the contract(s) be renewed: YES

2. UNION NOTIFICATION: Copy of this summary is to be sent to employee organizations as appropriate
(refer to instructions for specific procedures). S z& ﬁ“f?‘@c/{@g/@ nOTCs Semd =71/

_ Locals 1021, 21
Union Name Signature of person mailing / faxing form Date

Union Name Signature of person mailing / faxing form Date




RFEP 452 sent to Locals 1021, 21 , on 4/14/10

Union Name Date - Signature

FEB 0 8 2011

s ske s st e she sfe sk sie sfe sk s sk st sk sk st e s sfe ok s sk o st sk st ke sk s sk stk sk stk sk sk steske stk sk stk stk ol sk kok ook st kel koskoskotok skekokskolok koo skskok solok selsok sorek

FOR DEPARTMENT OF HUMAN RESOURCES USE
pscy  HOFL- 10/ 1

STAFF ANALYSIS/RECOMMENDATION:
CIVIL SERVICE COMMISSION ACTION:

3. DESCRIPTION OF REQUIRED SKILLS/EXPERTISE
A. Specify required skills and/or expertise: Expertise in activity coordination, recognition of elderly
abuse, and establishing emergency services provisions, with language capacity in a community
based center or activity center.

B. Which, if any, civil service class normally performs this work?
None. Referrals come from APS and Community Living Fund staff classes

C. Will contractor provide facilities and/or equipment not currently possessed by the City? If yes,
explain: Community based organizations provide the activities in facilities that support specific
communities with recreational and central services.

4. WHY CLASSIFIED CIVIL SERVICE CANNOT PERFORM
A. Explain why civil service classes are not applicable:
The services are provided through non profit organizations and heavily rely upon community
volunteers to help assist the senior clients.

B. Would it be practical to adopt a new civil service class to perform this work? Explain.
No. The services are provided through non profit organizations and heavily rely upon
community volunteers to help assist the senior clients.

5. ADDITIONAL INFORMATION (if "yes", attach explanation) Yes No
A. Will the contractor directly supervise City and County employees? D
B. Will the contractor train City and County employees? D ‘

- Describe training and indicate approximate number of hours.

- Indicate occupational type of City and County employees to receive
training (e.g., clerks, civil engineers, etc.) and approximate number
to be trained.

C. Are there legal/policy mandates requiring the use of contractual services? D
policy decisions regarding community based services.

D. Are there federal or state grant requirements regarding the use of @
contractual services? Yes State requirements

E. Has a board or commission determined that contracting is the most D
effective way to provide this service? Aging and Adult Services Commission.




F. Will the proposed work be completed by a contractor that has a D
current personal services contract with your department?

(A
Signature éf\]??‘n{ental Personal Services Contract Coordinator
David Curto, Director of Contracts, Human Services Agency (415) 557-5581

1650 Mission Street Suite 300
San Francisco, CA 94103




City and County of San Francisco _ Department of Human Resources
PERSONAL SERVICES CONTRACT SUMMARY

DATE: January 6, 2011
DEPARTMENT NAME HUMAN SERVICES AGENCY (Department of Aging and Adult Services)

DEPARTMENT NUMBER 45
TYPE OF APPROVAL: D EXPEDITED D REGULAR (OMIT POSTING )

CONTINUING [ ] ANNUAL

TYPE OF REQUEST:
INITIAL REQUEST ~ DAAS Grant

TYPE OF SERVICE: Community Services, Elder Abuse Prevention and Emergency Services

FUNDING SOURCE: 5% Federal, 10 % State, and 85 % County general funds

PSC AMOUNT: $10,003,872 (Annual Estimated Amount) PSC DURATION :_7/1/11-6/30/16

1. DESCRIPTION OF WORK
A. Concise description of proposed work:
Services include facilities and staffing to run various community based courses focused on
physical health, socialization, financial advice, elderly abuse prevention, and emergency services.
The target populations served by these programs are seniors and adults with disabilities. These
services include the Community Living Fund established by the Board of Supervisors Resolution #
10-0832.

B. Explain why this service is necessary and the consequences of denial:
These services are intended to reduce unnecessary institutionalization by providing seniors and
younger adults with disabilities with options for where and how they receive assistance, care and
support, through case management and other services. No individual willing and able to live in
the community should be institutionalized because of a lack of community-based long-term care
and supportive services. The services are necessary to promote stability and self-sufficiency,
socialization, wellness and enhanced quality of life, as well as prevent isolation, in addition to
providing accessible information and assistance on abuse prevention and emergency services.
These services also provide emergency assistance during times of distress to seniors and younger
adults with disabilities.

C. Explain how this service has been provided in the past (if this service was previously approved by the
Civil Service Commission, indicate most recent personal services contract approval number):
- PSC 2001-06/07
D. Will the contract(s) be renewed: YES

2. UNION NOTIFICATION: Copy of this summary is to be sent to employee or 0amza‘uons as appropriate

(refer to instructions for specific procedures): M
Locals 1021, 21 ﬂ% 4 // /’/
Union Name - { Signatufe of p#rson mailing / faxing form Date

Union Name Signature of person mailing / faxing form Date




RFP 452 sentto . Locals 1021, 21 , on 4/14/10

Union Name Date ' 4 Slgnatui@ “‘z

FOR DEPARTMENT OF HUMAN RESOURCES USE
PSC#
STAFF ANALYSIS/RECOMMENDATION:

CIVIL SERVICE COMMISSION ACTION:

3. DESCRIPTION OF REQUIRED SKILLS/EXPERTISE
A. Specify required skills and/or expertise: Expertise in activity coordination, recognition of elderly
abuse, and establishing emergency services provisions, with language capacity in a community
based center or activity center.

B. Which, if any, civil service class normally performs this work?
None. Referrals come from APS and Community Living Fund staff Classes

C. Will contractor provide facilities and/or equipment not currently possessed by the City? If yes,
explain: Community based organizations provide the activities in facilities that support specific
‘communities with recreational and central services.

4, WHY CLASSIFIED CIVIL SERVICE CANNOT PERFORM
A. Explain why civil service classes are not applicable:
The services are provided thr ough non profit organizations and heavily rely upon community
volunteers to help assist the senior clients.

B. Would it be practical to adopt a new civil service class to perform this work? Explain.
No. The services are provided through non profit organizations and heavily rely upon
community volunteers to help assist the senior clients.

5. ADDITIONAL INFORMATION (if "yes", attach explanation) Yes
A. Will the contractor directly supervise City and County employees? , D

X Xz

B. Will the contractor train City and County employees?
- Describe training and indicate approximate number of hours.
- Indicate occupational type of City and County employees to receive
training (e.g., clerks, civil engineers, etc.) and approximate number
to be trained.

C. Aue there legal/policy mandates requiring the use of contractual services? D
policy decisions regarding community based services.

D. Are there federal or state grant requirements regarding the use of [X]
contractual services? Yes State requirements

E. Has a board or commission determined that contracting is the most D
effective way to provide this service? Aging and Adult Services Commission.




™
David To Maria Ryan/DHR/SFGOV@SFGOV

Flores/DHS/CCSF@CCSF -
ores/DHS/CCSF@CCSE cc David Curto/DHS/CCSF@CCSF, Maiza
02/08/2011 01:00 PM Padilla/DHS/CCSF@CCSF, Alicia
! ' Broussard/DHS/CCSF@CCSF
bee '

Subject “Fw: Personal Services Contract Summary

Maria:

fam forwarding'th’e original e-mail sent by Alicia Broussard from our office notifying the unions of the
proposed PSC renewals. As Dave Curto indicated, the notification was also faxed by Maiza Padilla. We
will provide the fax transmittal cover upon Maiza's return to work.
David . S :
----- Forwarded by David Flores/DHS/CCSF on 02/08/2011 12:53 PM —-mn

Alicia Broussard/DHS/CCSFl

- . To Maki.Matsumura@seiu1021.org, Maria
01/07/2011 03:08 PM Guillen/DHS/CCS@%—‘@CCSF, Ggorge ’
Diaz/DHS/CCSF@CCSF, margot.reed@seiui1021.org,
arcelia.montoya@seiu1021.0rg, jebrenner@ifpte21.org
cc David Curto/DHS/CCSF@CCSF, David
- Flores/DHS/CCSF@CCSF )
Subject  Personal Services Contract Summary

- Please be advised that the attached actions will be submitted 'td the Civil Service Comimission for
approval. 7 ' ) . . ,
You are hersby noticed pursuant to exiting policy. Fax copies will foliow.

Thank Yogi

PSC Case hi@ilagement.pdf FSC Adult Day Care.pdf PSC Food Pragrams.pdf PSC Legal and ﬁuralizatim‘x.pdf

=

<
PSC Com Serve , CLF. pdf

Alicia Broussard

1650 Mission Street Suite 300

San Francisco

415-557-5140 .
alicia.broussard@sfgov.org , 2




Lity aud County of San Francisco Department of Human Resources

PERSONAL SERVICES CONTRACT SUMMARY

DATE: March 5, 2007
" DEPARTMENT NAME HUMAN SERVICES AGENCY (Department of Adult and Aging Services)

DEPARTMENT NUMBER 45
TYPE OF APPROVAL: |_| EXPEDITED [ IREGULAR (OMIT POSTING )

CONTINUING [ ] AnNUAL

TYPE OF REQUEST:
INITIAL REQUEST ~ DAAS Grant

TYPE OF SERVICE: Community Services, Elder Abuse Prevention and Emergency Services

FUNDING SOURCE: 5% Federal, 10 % State, and 85 % County general funds

PSC AMOUNT: $6,085.211 (Annual Estimated Amount) PSC DURATION :_7/1/07 - ongoing ~ *

1. DESCRIPTION OF WORK
A. Concise description of proposed work:
Services include facilities and staffing to run various community based courses focused on
physical health, socialization, financial advice, elderly abuse prevention, and emergency services.
The target populations served by these programs are seniors and adults with disabilities.

B. Explain why this service is necessary and the consequences of denial:
The services are necessary to provide recreational activities that promote camaraderie and health
awareness, in addition to accessible information and assistance on abuse prevention and
emergency services. These services provide emergency assistance during times of distress to
seniors and adults with disabilities, along with physical and mental activities that enhance their
quality of life.

C. Explain how this service has been provided in the past (if this service was previbusly approved by the
Civil Service Commission, indicate most recent personal services contract approval number):
It has been provided using a grant agreement and not Subject to Civil Service approval.

D. Will the contract(s) be renewed: YES

A

. UNION NOTIFICATION: Copy of this summary is to be sent to employee organizations as appropriate
(refer to instructions for specific procedures):

__Locals 790, 535, 21

Union Name Signature of person mailing / faxing form Date
Union Name Signature of person mailing / faxing form Date
RFP sent to N/A , on . _
Union Name Date Signature

****************************************************************************************

FOR DEPARTMENT OF HUMAN RESOURCES USE
PSC#
STAFF ANALYSIS/RECOMMENDATION:

CIVIL SERVICE COMMISSION ACTION:

PSCFORM 1 (9/96)




City and County of San Frauncisco Department of Human Resources

3. DESCRIPTION OF REQUIRED SKILLS/EXPERTISE
A. Specify required skills and/or expertise: Expertise in activity coordination, recognition of eiderly
abuse, and establishing emergency services provisions, with language capacity in a community
based center or activity center. :

]

B. Which, if any, civil service class normally performs this work?
None.

C. Will contractor provide facilities and/or equipment not currently possessed by the City? If yes,
explain: Community based organizations provide the activities in facilities that support specific
communities with recreational and central services.

4. WHY CLASSIFIED CIVIL SERVICE CANNOT PERFORM
A. Explain why civil service classes are not applicable:
The services are provided thr ough non profit erganizations and heavily rely upon community
volunteers to help assist th§ senior clients.

B. Would it be practical to adopt a new civil service class to perform this work? Explain.
No. The services are provided through non profit organizations and heavily rely upon
conmumunity volunteers to help assist the senior clients.

<
&
Z
o

5. ADDITIONAL INFORMATION (if "yes", attach explanation)
A. Will the contractor directly supervise City and County employees?

B. Will the contractor train City and County employees?
- Describe training and indicate approximate number of hours.
- Indicate occupational type of City and County employees to receive
training (e.g., clerks, civil engineers, etc.) and approx1mate number
to be trained.

O O
® ®

C. Are there legal/policy mandates requiring the use of contractual services? L]
policy decision regarding community based services.

D. Are there federal or state grant requirements regarding the use of
contractual services? Yes State requirements

E. Has a board or commission determined that contracting is the most D
effective way to provide this service? Adult and Aging Services Commission.

F. Will the proposed work be completed by a contractor that has a D
current personal services contract with your department?

THE ABOVE INFORMATION IS SUBMITTED AS COMPLETE AND ACCURATE ON BEHALF OF
THE DEPARTMENT HEAD:

Signature of Departmental Personal Services Contract Coordinator

David Curto, Director of Contracts, Human Services Agency (415) 557-5581
1650 Mission Street Suite 300 )

San Francisco, CA 94103




City and County of San Francisco Department of Human Resources

PERSONAL SERVICES CONTRACT SUMMARY

DATE: JANUARY 7,2011

DEPARTMENT NAME:  HUMAN SERVICES DEPARTMENT NUMBER: 45

TYPE OF APPROVAL: ] EXPEDITED ] REGULAR (OMIT POSTINC
X  CONTINUING [l  ANNUAL

TYPE OF REQUEST: INITIAL REQUEST O MODIFICATION (PSC#

TYPE OF SERVICE: Human Services Agency meals and food distribution to low ncome San

Francisco residents

FUNDING SOURCE:
Federal 72% County 28%

PSC AMOUNT: $11,500,000 estimated Annual PSC DURATION:  From 7/1/11-
$57,500,000 (PSC Duration) 6/30/16

1. DESCRIPTION OF WORK
A. Concise description of proposed work:
Contractors will provide and distribute food to low income San Francisco residents. Food
distributions services will include home delivered and congregate meals, emergency food
bags, and food pantries, emergency home delivered meals, free meals, and senior grocery
bags.

B. Explain why this service is necessary and the consequences of denial:
This service is required to provide and distribute food for low-income individuals, families
and seniors who can afford nutritious meals. Denial would prevent the Department from
performing the necessary functions under the welfare and institutions codes and providing
the environment necessary to conduct daily business.

C. Explain how this service has been provided in the past (if this services was previously
approved by the Civil Service Commission, indicate most recent personal services contract
approval number.

PSC# 2002/07/08

D. Will the contracts be renewed:
YES

2. UNION NOTIFICATION: Copy of this summary is to be sent to employee organizations as
appropriate (refer to instructions for specific procedures): <&z 477*;)(;,(%@ potice SenT — {=7-1/

Local 1021 1/7/11
Union Name Signature of person mailing/faxing form Date
Local 21 -‘ 1/7/11
Union Name Signature of person mailing/faxing form Date
FOR DEPARTMENT OF HUMAN RESOURCES USE FEB ¢ 8 201

PSCH 4H0€2. —~ 10/ 44
STAFF ANALYSIS/RECOMMENDATION:

CIVIL SERVICE COMMISSION ACTION:

PSC Form 1 (5/96)




City and County of San Francisco Department of Human Resources

3. DESCRIPTION OF REQUIRED SKILLS/EXPERTISE

A. Specify required skills and/or expertise: food banking and delivery systems
B. Which, if, any, civil services class normally performs this work? None

C. Will contractor provide facilities and/or equipment not currently possessed by the City? Yes

4,  WHY CLASSIFIED CIVIL SERVICE CANNOT PERFORM

A. Explain why civil service classes are not applicable: Not practicable to develop, better served by
Community based organizations/regional food banks

B. Would it be practical to adopt a new civil service class to perform this work? NO, work is heavily
reliant upon volunteer services

5.  ADDITIONAL INFORMATION (if yes, attach explanation)= Yes No
A. Will the contractor directly supervise City and County employees? ] =
B. Will the contractor train City and County employees? ] X

- Describe training and indicate approximate number of hours.

- Indicate occupational type of City and County employees to receive training
(e.g., clerks, civil engineers, etc.) and approximate number to be trained.

C. Are there legal/Policy mandates requiring the use of contractual services? X
Policy and State guidelines
D. Are there federal and state grant requirements regarding the use of ] X

contractual services?

E. Has a board or commission determined that contracting is the most
effective way to provide this service?
Human Services Commission, Aging and Adult Services Commission,
San Francisco Food Bank designated by the Board of Supervisors

F.  Will the proposed work be completed by a contractors that have current X ]
personal services contracts with your department? Yes

BMI?}D\ AS.COMPLETE AND ACCURATE ON BEHALF OF THE
0 )

X
L

Signature of Depatmentsl Pefsonal Services Contract Coordinator'
gn pat

David Curto, Director, Office of Contract Management (415) 557-5581
Department of Human Services, PO Box 7988, S.F. CA 94120




City and County of San Francisco | : Department of Human Resources

PERSONAL SERVICES CONTRACT SUMMARY

DATE: JANUARY 7, 2011

DEPARTMENT NAME: HUMAN SERVICES DEPARTMENT NUMBER: 45

TYPE OF APPROVAL: Ll EXPEDITED ] REGULAR (OMIT POSTINC
= CONTINUING ] ANNUAL

TYPE OF REQUEST: INITIAL REQUEST Il MODIFICATION (PSC#

TYPE OF SERVICE: Human Services Agency meals and food distribution to low income San
Francisco residents '

FUNDING SOURCE:

: Federal 72% County 28%
PSC AMOUNT: $11,500,000 estimated Annual PSC DURATION:  From 7/1/11-

6/30/16

1. DESCRIPTION OF WORK
A. Concise description of proposed work:
Contractors will provide and distribute food to low income San Francisco residents. Food
distributions services will include home delivered and congregate meals, emergency food
bags, and food pantries, emergency home delivered meals, free meals, and senior grocery
bags.

B. Explain why this service is necessary and the consequences of denial:

" This service is required to provide and distribute food for low-income individuals, families
and seniors who can afford nutritious meals. Denial would prevent the Department from
performing the necessary functions under the welfare and institutions codes and providing .
the environment necessary to conduct daily business.

C. Explain how this service has been provided in the past (if this services was previously
approved by the Civil Service Commission, indicate most recent personal services contract
approval number.

PSC# 2002/07/08

D. Will the contracts be renewed:
YES

2. UNION NOTIFICATION: Copy of this summary is to be sent to employee organizations as

appropriate (refer to instructions for specifig;procedures):
Local 1021 MN\,,M ﬂ -y

Union Name Sigﬂature of ‘ﬁer#n mailing/faxing form Date
Local 21 " ' 1/7/11
Union Name Signature of person mailing/faxing form Date

FOR DEPARTMENT OF HUMAN RESOURCES USE
PSC#
STAFF ANALYSIS/RECOMMENDATION:

CIVIL SERVICE COMMISSION ACTION:

PSC Form 1 (9/96)




City and County of San Francisco Department of Human Resources

PERSONAL SERVICES CONTRACT SUMMARY P
RFP 429 sent 1021 and local 21 Oct 9, 2009 StellaGhu 217~ .
to: , ‘ %@fg A }fg fﬁ;&/ S Ctne
Union Name Date ' Signature

FOR DEPARTMENT OF HUMAN RESOURCES USE
PSC#

STAFF ANALYSIS/RECOMMENDATION:

CIVIL SERVICE COMMISSION ACTION:

PSC Form 1 (9/96)




David To Maria Ryan/DHR/SFGOV@SFGOV

Flores/DHS/CCSF@CCSF
ores @ cc David Curto/DHS/CCSF@CCSF, Maiza
02/08/2011 01:00 PM Padilla/DHS/CCSF@CCSF, Alicia
Broussard/DHS/CCSF@CCSF
bece

Subject Fw: Personal Services Coniract Summary

Maria:

| am forwarding the original e-mail sent by Alicia Broussard from our office notifying the unions of the
proposed PSC renewals. As Dave Curto indicated, the notification was also faxed by Maiza Padilla. We
will provide the fax transmittal cover upon Maiza's return to work.

David
----- Forwarded by David Flores/DHS/CCSF on 02/08/2011 12:53 PM ----

Alicia Broussard/DHS/CCSF
: . ' To Maki.Matsumura@seiul1021.org, Maria
01/07/2011 03:08 PM Guillen/DHS/CCS@lD:@CCSF, Ggorge
Diaz/DHS/CCSF@CCSF, margot.reed@seiu1021.0rg,
arcelia.montoya@seiu1021.org, jebrenner@ifpte21.org
¢¢ David Curto/DHS/CCSF@CCSF, David
Flores/DHS/CCSF@CCSF
Subject Personal Services Contract Summary

Please be advised that the attached actions will be submitted to the Civil Service Commission for
approval.
You are hereby noticed pursuant to exiting policy. Fax copies will follow.

Thank You

PSC Case Managementpdf PSC Adult Day Care.pdf PSC Food Programs.pdi PSC Legal and Naturalization. pdf

g

PSC Com Serve , CLF pdf

Alicia Broussard

1650 Mission Street Suite 300

San Francisco

415-557-5140 .
alicia.broussard@sfgov.org )




City and County of San Francisco Depariment of Human RBesources

PERSONAL SERVICES CONTRACT SUMMARY

DATE: FEBRUARY 26, 2008

DEPARTMENT NAME:  HUMAN SERVICES DEPARTMENT NUMBER: 45
- TYPE OF APPROVAL: L] EXPEDITED ] REGULAR (OMIT POSTING)
[X]  CONTINUING [] ANNUAL
TYPE OF REQUEST: INITIAL REQUEST L] MODIFICATION (PSC#_ )
TYPE OF SERVICE: Human services agency food provision and distribution to low income San

Francisco residents

FUNDING SOURCE: County

PSC AMOUNT: $11,100,000 PSC DURATION: From 3/15/08-6/30/11

1. DESCRIPTION OF WORK
A. Concise description of proposed work:
Contractors will provide and distribute food to low income San Francisco residents. Food distribution
services will include congregate meals, emergency food bags, brown bags, emergency home delivered
meals, free meals, and senior grocery bags.

yf .

B. Explain why this service is necessary and the consequences of denial:
This service is required to provide and distribute food for low-income individuals and families who
may not be able to afford nutritious meals. Denial would prevent the Department from performing the
necessary functions under the welfare and institutions codes and providing the environment necessary
to conduct daily business.

C. Explain how this service has been provided in the past (if this services was previously approved by the
Civil Service Commission, indicate most recent personal services contract approval number.
The service was provided in the past several years by several contracts and contractors under PSC#
4199-02/03. :

~ D. Will the contract be renewed: A
Contract may be renewed based upon funding availability and contract performance.

2. UNION NOTIFICATION: Copy of this summary is to be sent to employee organizations as appropriate
(refer to imstructions for specific procedures):

%

Local 1021 2/21/08
Union Name Signature of person mailing/faxing form Date
Local 21 ‘ . 2/21/08
Union Name Signature of person mailing/faxing form Date
RFP sent to:
Union Name Date . Signature

FOR DEPARTMENT OF HUMAN RESOURCES USE
PSC#
STAFF ANALYSIS/RECOMMENDATION:

CIVIL SEI){VICE COMMISSION ACTION:

PSC Form 1 (9/96)




City and County of San Francisco Department of Human Resources

3. DESCRIPTION OF REQUIRED SKILLS/EXPERTISE

A. Specify required skills and/or experti)se: food banking and delivery systems
B.  Which, if, any, civil services class normally performs this work? None

C. Will contractor provide facilities and/or equipment not currently possessed by the City? Yes

4. WHY CLASSIFIED CIVIL SERVICE CANNOT PERFORM

A. Explain why civil service classes are not applicable: Not practicable to develop, better served by
Community based organizations/regional food banks

B.  Would it be practical to adopt a new civil service class to perform this work? MO, work is volunteer

based for the mostpart.
3

5.  ADDITIONAL INFORMATION (if yes, attach explanation)= Yes

No
A.  Will the contractor directly supervise City and County employees? ] X
X

B. Will the contractor train City and County employees? ]
- Describe training and indicate approximate number of hours. ‘

- Indicate occupational type of City and County employees to receive training
(e.g., clerks, civil engineers, etc.) and approximate number to be trained.
Are there legal mandates requiring the use of contractual services?
Are there federal and state grant requirements regarding the use of
contractual services?
E. Has a board or commission determined that contracting is the most
effective way to provide this service?
Human Services Commission, Board of Supervisors
F.  Will the proposed work be completed by a contractor that has a current
personal services contract with your department? Glide Memorial, San
Francisco Food Bank, On Lok, Grupo de la Comida, Episcopal Community
‘Services, Western Addition Community Services, Chinatown Community
~ Development Center, Project Open Hand, Kimochi, Centro Latino de San
Francisco, Jewish Community Center of San Francisco, Korean Center, Meals
? on Wheels, Russian American Community Services, and Self Help for the
Elderly. :

oo

(N
O O XX

?X‘

THE ABOVE INFORMATION IS SUBMITTED AS COMPLETE AND ACCURATE ON BEHALF OF THE
DEPARTMENT HEAD:

Signature of Departmental Personal Services Contract Coordinator

David Curto, Direc‘tor, Office of Contract Management (415) 557-5581
Department of Human Services, PO Box 7988, S.F. CA 94120




* City and County of San Francisco | Department of Human Resources
. PERSONAL SERVICES CONTRACT SUMMARY
DATE: January 6, 2011 '

DEPARTMENT NAME: SF Municipal Transportation Agency = DEPARTMENT NUMBER: #35

TYPE OF APPROVAL: ( ) EXPEDITED (x) REGULAR (OMIT POSTING___)
A ' { ) CONTINUING ( ) ANNUAL
TYPE OF REQUEST: (x) INITIAL REQUEST ( ) MODIFICATION

TYPE OF SERVICE: Transportation Nexus Studies

FUNDING SOURCE: SFMTA Operating Funds
PSC AMOUNT: $388,145.00 PSC DURATION: 11211 =7/31/11

1. DESCRIPTION OF WORK

A. Concise description of proposed work: Consuilting services to conduct a three part Nexus study to
support existing and proposed transportation-related development impact and mitigation fees: a) Part I
Transit Impact Development Fee (TIDF), b) Part Il: Comprehensive Transportation Impact Development
Fee (CTDIF), and C) Part Ill: Automobile Trip Mitigation Fee (ATMF). : ,

)

B. Explain why this service is necessary and the consequences of denial: The consulting services are
made necessary by the requirements of Sec. 326.8 of the SF Planning Code which directs SFMTA to "hire -
consultants as deemed appropriate to complete the technical analysis” and a “nexus study establishing the
impact of new residential development and new parking facilities ... on the City's transportation
infrastructure and parking facilities and, if justified, to impose impact fees ....” on such development and
facilities. Sec. 411.5 of the SF Planning Code also provides that the SFMTA shall, in coordination and
consultation with the Planning Department, Controller’s Office, Office of Economic and Workforce
Development, Mayor’s Office of Housing, and other agencies assessing development impact fees, update
every five years the information and estimates that were used in the TIDF Study performed by the
consulting firm of Nelson/Nygaard Associates entitled "Transit Impact Development Fee Analysis - Final
Report," dated May 2001, including all the Technical Memoranda supporting the Final Report and update
materials in June 2004, to calculate the base service standard fee rates, trip generation rates by economic
activity category, cost per gross square foot of development by economic activity category, net present
value factor and estimated annual rate of return on the proceeds of the fee. Denial will result in non- :
compliance with Sec 326.8 and Sec 411.5 of the SF Planning code and inability to complete a major policy
initiatfive by SF County Transportation Authority and planning department that has been tnderway for the
past few years. ' :

C. Explain how this service has been provided in the past (if this service was previously approved
by the Civil Service Commission, indicate most recent personal services contract approval
number): -This service has been provided in the past by consultants such as Nelson/Nygaard Associates
in May 2001 and June 2004 and by a team of consultants including Cambridge Systematics, Inc., Seifel
Consulting, Inc., Nelson/Nygaard Associates, and Envirotrans Solutions, Inc. in a personal service contract
previously approved by the Civil Service Commission on March 2, 2009 {PSC 4099-08/09). '

D. Will the contract(s) be renewed: No

2. UNION NOTIFICATION: Copy of this summary is to be sent'tq employee organizations.as appropriate (refer to

instructions for specific procedures): .
IEPTE L-21 M-ty BoPaw |- 6|\
Union Name Signature of person mailing'/ faxing form Date
Union Name Signature of person mailing / faxing form Date
RFPsentto - ,on .
Union Name Date Signature
***ﬁ********1\********’***%*****;‘**************i*******%**********k************t*;‘***************;******k**********
FOR DEPARTMENT OF HUMAN RESOURCES USE SFMTA pppresd

PSC# L{'O(@.,%" /40N

: (SR
STAFF ANALYSIS/RECOMMENDATION: 'JAN 0 6 2011
CiVIL SERVICE COMMISSION ACTION: PSCFORM 1 (9/96)




City and County of San Francisco 'Department of Human Resources

3. DESCRIPTION OF REQUIRED SKILLS/IEXPERTISE
A. Specify required skills and/or expertise:

Expertise in complex and comprehensive research, analysis and modeling of the transportation and
transportation-related environmental impacts of large-scale real estate development over a iong
planning horizon of say 30 years under the California Environmental Quality Act (CEQA); experience
in preparing nexus studies, including knowledge of all applicable legal requirements, including Arts.
XA and XHID of the California Constitution (Prop. 13 and Prop. 218) and relevant case law;
expertise in economic and financial plannmg and analysis of development impact fees under the
California Mitigation Fee Act; and experience in providing litigation support, including live testimony,
in matters involving legai challenges to similar types of fees.

B. Which, if any, civil service class normally performs this work?
There is no civil service class that normally performs this highly specialized and technical work of
limited duration every five years.,

C. Will contfractor provide facilities and/or equipment not currently possessed by the City? If yes,
explain: No

4, WHY CLASSIFIED CIVIL SERVICE CANNOT PERFORM
A. Explain why civil service classes are not applicable:
Work is highly specialized and technical work of limited duration every five years.

B. Would it be practical to adopt a new civil service class to perform this work? Explain. .
No it is not practical to adopt a new civil service class because the highly specialized and technlcal
work is required only every five years and is of limited duration.

5.ADDITIONAL INFORMATION (if "yes", attach exp!anatlon) I Yes No.
A. Will the contractor directly supervise City and County employees’?v () (x)
B. Will the contractor train City and County employees? | () (x)

- Describe training and indicate approximate number of hours.
- Indicate occupational type of City and County employees to receive
training (i.e., clerks, civil engineers, etc.) and approximate number to be trained.

C. Are there legal mandates requiring the use of contractual services? () (x)

D. Are there federal or state'grant requirements regafding the use of | () (x)
contractual services? _ ’

E. Has a board or commission determined that contracting i is the most () ()
effective Way to provide this service? '
SFMTA Board Resolution No. 10-158 approved at it s meeting of December 7, 201 0

F. Will the proposed work be completed by a contractor that has a (x) ()
current personal services contract with your department?

:{EE—\ QBOVE INFORMATION IS SUBMITj AS COMPLETE AND ACCURATE ON BEHALF OF THE DEPARTMENT

Signature of Departmental Personal Services Contract Coordinator

Parveen Boparal 415.701.5377
Print or Type Name Telephone Number

San Francisco Municipal Transportation Agency -

1 SO Van Ness Avenue, 7“‘Floor SF. CA 94103
Address :




ot
ot

MUNICIPAL TRANSPORTATION AGENCY
BOARD OF DIRECTORS
CITY AND COUNTY OF SAN FRANCISCO

RESOLUTIONNo, _ 40-158

WHEREAS, The original Trausit Impact Development Fee (TIDF) ordinance as enacted
by the San Francisco Board of Supervisors in 1981 imposed an impact fee on new office
development in Downtown San Franeisco to mitigate the impact of such development on the
City’s public transit system; and :

WHEREBAS, Administrative Code Chapter 38 ‘(now Chapter 411 of the SF Plauning
Code), implementing the TIDF was substantially revised and expanded in 2004 to increase the
. TIDF, expand its scope to include non-residential development throughout the City of San
Francisco, require that the information and caloulations used to determine the TIDF rates be
updated every five years, and that the Execufive Director prepare and submit a report to the
'SFMTA Board and Board of Supervisors with recommendations as to whether the TIDF should
be increased, decreased, or remain the same; and ” _ .

WHEREAS, Section 326.8 of the San Francisco Planuing Code directs tlie formation of a
Task Fotes, consisting of various City and County agencies and the San Francisco County
Trazisportation Authority and coordinated by the SFMTA and Office of City Atforney, to
condust a nexus study establishing the impact: of new residential development and parking
facilities on the City’s entire transportation infrastructure and make recommendations to the
“Board of Superyisors for finding new tvansportation infiastrueture and services, including new
residential development and parking impact fees; and :

. WHERBAS, The interested agencies met and agreed on a comprehensive scope and
timeline for the nexus studies, and further agreed that a consultatit should be refained to assist
with the TIDF update required by Administrative Code Section 38.7, the nexus study directed by
Planning Code Section 326.8, and an additional nexus study to evaluate a developiment fee to
mitigate significant transportation-related environmental effects of new development for
purposes of environmental analysis under the California Envitonmental Quality Act ("CEQA™),
as measuted by new antomobile trips:generated; and ’ v .

WHEREAS, On June 2, 2009, the SFMT A Board of Divectors authorized the Executive
Directot/CRO to execute an agreement with Cambridge Systematics, Inc. for Transportation
. Nexus Studies for a term of nine months and an amount not to exceed $434,992; and '

WHEREAS, The First Amendment to the agreement, extending the term from February
28, 2010 to May 29, 2010 was approved by the Executive Director/CEO under his contract
authority on February 9, 2010; and '

WHEREAS, On June 1, 2010, the SEMTA Board of Directors approved the Second
Amendment to the agreement ¢xtending the term to July 28, 2010 and increasing the contract
-ainount by $20,800 for a fotal contract-amonnt not to exceed $455,792; and ‘




WHEREAS, On September 7, 2010 the San Francisco Municipal Transportation Agency
Board of Directors authorized the Executive Director/CEO to execute the Third Amendment to
SFMTA Contract #4009-08/09 with Cambridge Systematics, Inc. for Transportation Nexus
Studies, to extend the term of the contract by 90 days to October 28, 2010, modify the scope of
-services with tespect to trip generation data, reports and meetings, and increase the contract
amount by $16,731 for a total con’fract‘amount not to exceed $472,523; and

WHEREAS Completion of the’ ATMF nexus study, the final nexus study under the -
contract, requires addmonal time and resources in order to provide additional modeling, analysis
of transportation system performance under CEQA, potential fee revenues, and the completion of
documentation of this additional analysis; and

WHEREAS, Extension of the term of the contract requires approval from the Civil
Service Commission, which is being sought by SFMTA staff; now, thevefore, be it

RESOLVED, That the SEMTA Board anthorize the Executive Director/CEO to execute
the Fourth Amendment to SEMTA Contract #4009-08/09 with Cambridge Systematics, Inc. for
Transportation Nexus Studies, to miodify the scope of services for the ATMFE Nexus Study,
extend the term of the contiact to July 31, 2011, and increase the contract amonnt by $165,622
for a fotal contract amountnot o exceed $638,145,

1 hereby certify that the foregoing resolution was adopted by the Mumcipal T 1ansportation
Agency Board of Directors at its meeting of DEC ] 201 .

Sécretary to the Board of Directors
" San Francisco Municipal Transportation Agency
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City and Cdunty of San Franciséo _ , o . Department of Human Resources

| PERSONAL SERVICES CONTRACT SUMMARY
DATE: 12/22/10 '

DEPARTMENT NAME:  Recreation and Park Department ~ DEPARTMENTNUMBER 42

¥ ' }
TYPE OF APPROVAL: | EXPEDITED [ X | REGULAR (OMIT POSTING )
[ ] contmNUmG - [ ]AnNUAL ‘
TYPE OF REQUEST: - , S :
v | INITIALREQUEST ~ [ |MODIFICATION (PSC# ).

TYPE OF SERVICE: Minnie Lovie Pléyground Athletic Fields Renovation Project Environmental Analysis

FUNDING SOURCE: . Capr‘ta/

PSC AMOUNT: - _$300,000 | PSC DURATION: - 2/15/11 — 2/15/14

L. DESCR]PTION OF WORK

A. . Concise description of proposed work: :
The San Francisco Recreation and Park Department (RPD) is in need of a thlrd party envwonmental consultant to complete %
ehvxronmental analyses for the Minnie-Lovie Playground Athletic Fields-Renovation. The objective of the environmental analysis
services is to satisfy the requirements of the California Environmental Quality Act (CEQA), the CEQA Guidelines, National
Environmental Policy Act (NEPA), the San Francisco Admmrstratlve Code Chapter 31, and applicable local, State, and Federal
regulatory requirements.

B. Explain why this service is necessaly and the oonscquences of demal : '
This analysis is required by the California Environmental Quality Act (CEQA), the CEQA Guidelines, National Enwronmental Policy
Act (NEPA), the San Franmsco Administrative Code Chapter 31, and applicable local State, and Federal regulatory requirements.

C. Explain how this service has been provided in the past (if this service was previously approved by the Civil
‘Service Commission, indicate most recent personal services contract approval number):

The Planning Department MEA Division manages environmental review process for the City and County of SF. Generally, MEA
prepares exemptions, Negative Declarations, and Mitigated Negatzve Declarations, while EIRs and special studies are typically
prepared by an environmental consuiting firm. The MEA staff scopes, monitors, reviews, and approves all work completed by
consultants, Most recent ; #4048-10/11,

D. Wil the- contract(s) be renewed: No

2. UN ION NOTIFICATION: Copy of this summaly isto be sent to emp]oyee orgam7at10ns as approprlate (refer to
instructions f01 specific procedures):

Local 21 : ' ,«.% _ ‘ 12/22/10

Union Name . "Sighature of person mailing/faxing form * - Date
Union Name Signature of person mailing/faxing form N ~ Date
R¥P sent to ‘ ~_,on _ 4
Union Name .. . Date . T ' Signature
'>'.¢~'—"<»:< : *»'ubw@y"w‘**wwwlm-*—uw— % 7':7':7'-:7‘:7’:7‘:7‘:*%*7‘:*7“*7"**%*‘}:***7‘:x*xxxk‘:’:‘l‘*‘““"‘?"v“?‘-v“?*"‘*“**i‘**%k**r**+¢-§%$‘4~&7"*9‘7"%‘
FOR DEPARTMENT OF HUMAN RESOURCES USE
psc#_ HOH - 10/ 1) . | ) o, JAN 2 6 2011

STAFF ANALYSIS/RECOMMENDATION:

CIVIL SERVICE COMMISSION ACTION;

PSC FORM 1 (9/96)




City and County of San Francisco | ' L Department of Human Resources

3.  DESCRIPTION OF REQUIRED SKILLS/EXPERTISE
"~ A Specify required skills and/or expertise:
Skills required include performing difficult. environmental impact evaluations of projects mctudmg technical portions of
Environmental Impact Reports involving mathematical modeling, surveys, analyses, and forecasts as applied to a range of
environmental matters such as historic character, water quality, wildlife habitats, and migratory corridors. Knowledge of federat
state and local laws and regulations. Preparation of negative declarations and various categorical exemption reports,

B. Which, if any, civil service class normally performs this work? -

5298, Planner Ill (Environmental Review) and 6299, Planner IV (Environmental Review). Planning Department MEA staff
normalty prepare exemptions, Negative Deciarations and Mitigated Negative Declarations, while EIRs and special studies are
typically prepared by an environmental consulting firm. The Plannmg Department MEA staff scopes, monitors, reviews, and
approves all work completed by consultants.

C.  'Will contractor provide facilities and/or equipment not curr ent]y possessed by the City? If yes, explam

No..

4. WHY CLASSIFIED CIVIL SERVICE CANNOT PERFORM
A.  Explain why civil service classes are not applicable:

. , #

Planner Il and [V classes exist, however, they do not possess the specialized skills required to complete the various specialized
studies required in an EIR. Planners in the MEA manage the EIR prOJects while third party consultants perform the work and al}
specialized studies.

B Would it be practlcal to adopi a new cml service class to perform this Work’? Explain. -

No.

5. ADDITIONAL INFORMATION (if "yes," attach explanation) | . Yes No
A . Will the contractor directly supervise City and County employees? D { | | x|
B. - Will the contractor train City and County employees? ' ' [ ' ] [ X |

* Describe the training and indicate approximate number of hours.
»  Indicate occupational type of City and County employees to receive training (1 e., clerks,
civil engineers, etc.) and approximate numberto be trained.

C. Are therejlegal mandates requiring the use of contractual services? : 4 ‘ L | ! X |
D. Are there federal or state grant requ‘iréments recrardin g the use of contracma] services? - ! I { X I
E. Has a board or commission deter mmed that contr aotmg is the most effective way . { 1 [ X ] |

to provide this service?

F. Willthe proposed work be completed by a contractor that-has a current personal ser v1ces L l : [ X l
contract with your depaﬁment? '

THE ABOVE. INFORMATION IS SUBMITTED AS,COMPLETE AND ACCURATE ON BEHALF OF THE
DEPARTMENT I]EAD

Signature of Departmental Pér’sonal Services Contract Coordinator

) .
~ Sean McFadden o 415-831-2779

Print or T'ype Naie "~ Telephone Number
501 Stanyan ‘
San Francisco, CA 94117 ' '
Address '

PSC FORM 1 (9/96)




. RE: PSC- RecPark anle Lovie Playground Athletic Fields Renovation
Project Environmental Analysis [
[Dan Mauer to: Larry Wong - » 01/06/2011 03:28 PM
Ging Louie, Kyra Byrne, "Melissa Tucker@sfcov org™

Y wgean, McFadden@sfgov org‘"

Larry-

Responses below.
Thx
Dan

Dirs Msiier

"t‘mgjmm

f:;;pr*' al imgs rmfem%ﬁi Briwiaion

30 Vart. N@ﬁ Avernge - Sth Flasr

© Ban Francisco, GA 94102

Ted: £15, Sgl 54T . _
Fawr 415.581.2540 '

From: Larry Wong <lwong@ifpte21.org>

To: “Dan.Mauer@sfgov.org” <Dan.Mauer@sfgov.org>
Ce: Ging Louie <glouie@ifpte21.org>, Kyra Byrne <kbyme@ifpte21.org>, "Melissa. Tucker@sfgov.org"

<Melissa. Tucker@sfgov.org>, "Sean.McFadden@sfgov.org™ <Sean.McFadden@sfgov.org>
Date: 01/06/2011 02:31 PM
. Subject: . RE: PSC— RecPark Minnie Lovie Playground Athletic Fields Renovatlon Project Envirenmental Analysis

HiDan, I - ,~
Thansk for the quick response. Here are some follow- up questions.

#2. Under natura! turf, the storm water dramage would typically go into the ground For the syntheic
turf, would does the manufacturers cut sheet and brochure said that the water goes...across the turf or

through the turf?

On natural turf fields you have a combination of natural water infiltration as well as surface
water capture and collection diverted into the storm drain system. That is the case at Minnie
‘Lovie. With synthetic turf, storm drain water travels through the turl: into a formal
subsurface drainage collection system and is either allowed to percolate back into the
ground, if feasible or transported into the storm drainage system using best management
practices. Our proposed solution wili be explored further once we understand site soil




conditions etc.

#3 Concermng migatory birds and playground lrghtmg doesn t the playground shutdown the hghts after

three hour wmdow not all nrght long.

:Yes, the lights would only be on until 10 PM. The project team agrees that there isn’t an
issue but concerned members of the public and various crganizations have lssues/concems

that require formal study and response

#5. Do you have documentation that Clty Planning have gone on record to RecPark to retain out51de
consultant?

I don't think that I have formal documentation. We have been working with Planning staff
(MEA) for over a year on various field projects and we have had verbal discussion regarding
this project. I would like to clarify the Planning staff has not said the we should use
consuitants for all our projects. We examine each project with them independently and
determine the best course of action based on the pro;ect needs and their adwce.

#6. Concermng future prOJects, do you have a list of future Capital Projects for the next 18 months
regardless of whether it needs a consultant or not.

Similar to my previous response,. I.don’t have detailed information on each projects scope
and the planning/CEQA requirements for each. If this is something that would be helpful, it
might be best to schedule a time to site down together and review our 2608 bond program
and give you an update on the projects Let me know,

#7. Is the source of funding for City Fields Foundation from the City? Please prowded more information
concerning "Construction management services have been shared throughout this program”. More '
specifically, when was construction management services performed by outside consultants in the last

two years for curent or completed projects? Do you have a Iisting?

The program is comprlsed of bhoth City funds and prwate funds. The prlvate funds are not
administered through the City. The Foundation contributions are provided to the city as a
gift. As mentioned previously, our last field project (Kimbell PG) bid through the city and all -
CM services were provided by BCM.  The majority of the project was paid for by city funds.
The project prior to this was Crocker Amazon soccer fields. The primary contract for this
work was bid and paid for by the Foundation. They had their own CM team manage the
construction work with my oversight. Crocker was completed in the fall of 2008.

Larry Wong

Local #21

'(415) 864- 2100 X-225

Professional Advancement thru Collective Bargaining




From: Dan.Mauer@sfgov.org [Dan.Mauer@sfgov.org]

Sent: Thursday, January 06, 2011 1:45 PM

To: Larry Wong

Cc: Ging Louie; Kyra Byrne; Larry Wong; 'Melissa. Tucker@sfgov.org’; 'Sean.McFadden@sfgov.org'
Subject: Re; PSC- RecPark Minnie Lovie Playground Athle’clc Fields Renovation Project Environmental

Analysis

Hello Larry :

Hope all is well. Below each or your questlons is my reSponse Please give me a call if you have
additional questions and need more detall. . : :

Much thanks

' Qaﬁ launer
ngfﬁz ra.f! snager
Capital improvement T
30 Van -%*é%&a Aveniug «5ily Flem

From: Larry Wong <lwong@ifpte21.org>

To: “"Sean.McFadden@sfgov.org" <Sean. McFadden@sfgov org>, “Dan.Mauer@sfgov.org™ <Dan. Mauer@sfgov org>
- Car "Melissa. Tucker@sfgov.org™ <Melissa. Tucker@sfgov.org>, Kyra Byme <kbyme@ifpte21.0rg>, Ging Louie

<glouie@ifpte21.org>, Kyra Byrne <kbyrme@ifpte21.org>, Larry Wong <iwong@ifpte21.org>
Date: 01/06/2011 01:00 PM . i
Subject: PSC- RecPark Minnie Lovie Playground Athletic Frelds Renovation Project Environmental Analysis

Hi Sean,

‘T am familiar with the project site of Minnie lovie Playground I have several questrons concernmg the
PSsC.

1. Wasn't an envrronmental analysrs performed several years ago prior to the construction of the new
Minnie Lovie Recreation Center? . . '

When the recreation center and playground were renovated, the Planning Department
conducted their review and approval of the project und;er CEQA requirements. That prOJect
did not contemplate the field renovation work that we are proposmg We will require a new
review and approval process from Planning. '

2. On the PSC Summary Paragraph #3, it mentions environmenital matter of water quality. In arecent
site visit, I did not observe any water body or water course. Do you need need this skill set?

The water quahty itam deals with the review of storm water drainage (leachate) as it moving
through the proposed synthetic turf product. This item is an issue of concern by the public
and will require expert review and comment during the CEQA review process. We do not
have this skill set in house. I have been working directly wrth PUC waster water staff on

this issue
¥

3‘ On the PSC Sumimary Paragréph #3, It mentions environmental matter of wifdllfe habitats. Again, in a
recent site visit, I did not observe any any wildlife habitat since the park is fully developed. Do you really
need expertise in wildlife habitat when there i is one on site?




~ The wildlife habitats that we are concerned with are the trees and turf. The specific animails
.of concern are birds. There i |s also a need to study the effects of ﬁe!d lights on m:gratory bird
travel and habitat. .

4. On the PSC Summary Paragraph #3, it. mentions mathematical modeling, surveys, analysis, and
forecast. Could you be more specific as to what it really needed for a Athletic Field Renovation with new
irrigation-and turf reseedmg/resoddmg .

 This item addresses the need to examine, evaluate and model the impact of synthetic tuﬁ
and lights in this setting. There will need to be detailed and accurate computer models of
lighting effects on the site and adjacent neighborhood.

5. Since thls playground athletic field is a renvoation and not new mstal]atxon or constructlon why can
City Planning Dept perform the Negative Declaration. :

This is a complete renovation of the field from "natural“ turf to synthetic turf. City P!annmg
does not have thé expertise to address many of the items needed in this project. Also, City
Planning recommended that we use a consuitant to perform this work.

6. Will RecPark be seeking Environmental Analysis for everyone. of its Park renovation projects? If not,
then which parks (in the future) will you need this PSC? A

Recreation and Park requests General Plan and CEQA review for everyone of our major
capital projects. We rely on Planning to determine the extent of review necessary based on
the project scope. Many of our projects receive exemptions which are processed in house.
For more complete projects that might have impacts, we might need to look to outside help
to assist in mitigated negitive declaration and full EIR service. Again this is predicated on
Planning staff guidance. At this time, I don't know which future projects will require-
outside consultation or expertise. This will need to be determmed ona pro;ect by pro;ect
baS|s as they develop. : ‘ .

1 will be available for meeting if you prefer. Otherwise, an answer to-the above questions will sufficient.
QR&A via email may generate more Qs by L21. ' '

7. (One Iast question) In the future, who will be performmg the design and constructaon management of
this Athletic Fleld Renovation Project. .

This project is part of a larger prograin which includes a partnership with the City Fields

Foundation. At this time, the City Fields Foundation will be completing the primary design

work for the project, 'We are currently working with DPW staff on initial investigation work

" such as survey, geotechnical evaluation and hydraulics. -Construction management services
have been shared throughout this program. At the moment, we do no know who will be

" conducting these services. DPW conducted the CM services for our last field piroject at
Kimbell PG : '

Thank you for your attention.

Larry Wong

Local #21

(415) 864-2100 X-225

Professional Advancement thru Col/ect;ve Bargammg

]
h




From: Ging Louie : '
Sent: Thursday, December 23, 2010 12:38 PM |
To: 'Sean. McFadden@sfgov org'; Joe Brenner '

Cc: 'Dan.Mauer@sfgov.org'’; ‘Melissa. Tucker@sfgov org’; Kyra Byrne; Larry Wong
Subject: RE: PSC Notification ,

Thanks, Sean, -

fam cc’g this o Kyra Byme, who is the rep who oversees our F’Iormérs Chap’rer. She {or possibly
Larry Wong) will pursue ony further relevant i inquiry Concemlng this PSC. :

Incidentally, could you olso pleose add Larry {Iwonq@rfo’reQ] .org) to future. RPD PSC-related
emails? Thanks. :

o Have a fun and safe remainder of 20701 Here's to the Year of the Harel

. Y
Ging

Ging M. Louie
Representative/Organizer
IFPTE Local 21T

1182 Market Street, #425
San Francisco, CA 94102
415.864.2100, x132 (phone)
415.864.2166 {fax)

Help Maintain public services and jobs. Invest in your future. Be part of the TJ

Anthony Fund -- http://www. ifpte21.org/political/tifund/CopeCard.PDF

=+ This e-mail message and any attachments contain confidential information that is legally privileged and intended solely for the
use of the addressee(s) named above. If you are not the intended recipient(s), or person responsible for delivering it to the intended
recipient(s), you are hereby notified that any review, disclosure, copying, distribution or use of any of the information contained
herein is strictly prohibited. If you-have received this confidential communication in error, please contact the sender by reply e-mail

and permanently. delete the original transmission and any attachments without reading or saving in any manner,

¥

From Sean.McFadden@sfgov.org [mailto:Sean. McFadden@sfqov orq]
Sent: Thursday, December 23, 2010 11;32 AM

To: Ging Louie; Joe Brenner :

Cc: Dan.Mauer@sfgov.org; Melissa. Tucker@sfgov org

Sub_]ecl: PSC Notification

Pursuant to negotiated provisions in tl’ie City’s memoranda of understandmg {*MOUs") with its labor
unions, the Recreation and Park Department is notifying Local 21 of our intent to bring the following
+. contract to the Civil Service Commission. Please find attached PSC Summary form for following




'upcoming project for the Recreation and Park Department:
e  Minnie Lovie Playground Athletic Field Renovation Env:ronmental Analys;s
Project Contact: Dan Mauer, 415.581.2542

Please contact the above-listed project contact if you have questions about the project. This.PSC will be
sent to DHR/CSC: for review no earlier than January 24, 2011. :

~ Thank you.

Sean

e, BvE the sarth—don't print this smail

Sean McFadden
Recreation and Park Department
Purchasing/Contract Administration’
501 Stanyan Street

- San Francisco, CA 94117
(415) 831-2779; Facsimile (415) 668-3330
Sean.McFadden@sfgov‘org




City and County of San Francisco ' ‘ Department of Human Resources

' PERSONAL SERVICES CONTRACT SUMMARY ‘
DATE: 9/28/10

DEPARTMEN'T NAME: Recreation and Park Department DEPARTMENT NUMBER 42

1 xPE OF APPROVAL: [__| EXPEDITED . REGULAR (OMIT POSTING )
[__] CONTINUING [_] ANNUAL

TYPE OF REQUEST:

INITIAL REQUEST [ JMODIFICATION (PSC# )

TYPE OF SERVICE: Beach Chalet Athletic Fields Renovation EIR

FUNDING SOURCE:  General Fund

PSC AMOUNT:  $500,000 PSC DURATION:  11/15/10~ 11/15/13

1. DESCRIPTION OF WORK

A.  Concise description of proposed work:
The San Francisco Recreation and Park Department (RPD) is in heed of a third party environmental consultant to complete
environmental analyses for the Beach Chalet Athletic Fields Renovation. The objective of the environmental analysis services is to
satisfy the requirements of the California Environmental Quality Act (CEQA), the CEQA Guidelines, National Environmental Policy
Act (NEPA), the San Francisco Administrative Code Chapter 31, and applicable local, State, and Federal regulatory reguirements,

B. Explain why this service is necessary and the consequences of denial; o
This analysis is required by the Galifornia Environmental Quality Act (CEQA), the CEQA Guidelines, National Environmental Policy
Act (NEPA), the San Francisco Administrative Code Chapter 31, and applicable local, State, and Federal regulatory requirements,

C.  Explain how this service has been provided in the past (if this service was previously approved by the Civil
Service Commission, indicate most recent personal services contract approval number):

The Planning Department MEA Division manages environmental review process for the Clty and County of SF. Generally, MEA
prepares exemptions, Negative Declarations, and Mitigated Negative Declarations, while EIRs and special studies are typically
prepared by an environmental consulting firm. The MEA staff scopes, monitors, reviews, and approves all work completed by
constitants,

D. Will the contract(s) be renewed: No

2. UNION NOTIFICATION: Copy of this summary is to be sent to employee organizations as appropriate (refer to
instructions for specific procedures): :

Local 21 ' /K &‘—\  9/28/10

~ Union Name Signature of person mailing/faxing form + Date
Union Name - Signature of person mailing/faxing form : Date

RFP sent to ’ ,on .
Union Name ’ Date Signature

vvvvvvvvvvvvvvvv

FOR DEPARTMENT OF HUMAN RESOURCES USE
psc  HOH€-\0/ 1\ | .

STAFF ANALYSIS/RECOMMENDATION: . : 1

CIVIL SERVICE COMMISSION ACTION: ' | : SEP 29 2010

e

PSC FORM 1 (9/96)




City and County of San Francisco Department of Human Resources

¢
3. DESCRIPTION OF REQUIRED SKILLS/EXPERTISE

A.  Specify required skills and/or expertise: )
Skills required include performing difficult environmental impact evaluations of projects including technical portions of
Environmental Impact Reporis involving mathematical modeling, surveys, analyses, and forecasts as applied to a range of
environmental matters such as historic character, water quality, wildlife habitats, and migratory corridafs. Knowledge of federal,
state and local laws and regulations. Preparation of negative declarations and various categorical exemption reports,

B. -~ Which, if any, civil service class normally performs this work?

4. WHY CLASSIFIED CIVIL SERVICE CANNOT PERFORM
A.  Explain why civil service classes are not applicable:

Planner Il and IV classes exist, however, they do not possess the specialized skills réquired to complete the various specialized

studies required in an EIR. Planners in the MEA manage the EIR projects while third party consultants perform the work and ali
specialized studies. 4 : S

B.  Would it be practical to adopt a new civil service class to perform this work? Explain.

No.

5. ADDITIONAL INFORMATION (if "yes," attach exblanation) Yes No
A . Will the contractor directly supervise City and County employees?

H

H

*  Describe the training and indicate approximate number of hours. '
* Indicate occupational type of City and County employees to receive training (i.e., clerks,
civil engineers, etc.) and approximate number to be trained.

B. Will the contractor train City and County employees? : [:l

C. Are there legal mandates requiring the use of contractual services? X

D. Are there federal or state grant requirements regarding the use of contractual services? l:]

~ E. Has a board or commission determined that contracting is the most effective way [:I I X I
to provide this service?

F. Will the proposed work be completed by a contractor that has a current personal services :l
contract with your department? ' ' ‘

THE ABOVE INFORMATION IS SUBMITTED AS COMPLETE AND ACCURATE ON BEHALF OF THE,
DEPARTMENT HEAD: '

Signature of Departmental Personal Services Contract Coordinator

Sean McFadden ! , 415-8312779
Print or Type Name Telephone Number

501 Stanyan
\,;) . ‘ ] San Francisco, CA 94117

PSC FORM 1 (9/96)




City and County of San Francisco Department of Human Resources

PERSONAL SERVICES CONTRACT SUMMARY
DATE: 02/09/2011

DEPARTMENT MAME: San FranciscoMunicipal Transportation Agency (SFMTA) DEPARTMENT NUMBER: #38
TYPE OF APPROVAL: [ EXPEDITED ' CIREGULAR (OMIT POSTING ____ )

[ CONTINUING "1 ANNUAL
TYPE OF REQUEST: LIHNITIAL REQUEST & MODIFICATION (PSCi#4114-07/08)

CTYPE OF SERVICE: Transit Service Planning and Implementation Consuliing Services

FUNDING SOURCE: State and Local Funding

P80 AMOUNT: $5,000,000.00 PSC DURATION : March 1, 2008 —~ March 1, 20140
Mod. 1 0 - March 2, 2010 ~ February 28, 2011
Mod, 2 0 March 1, 2011 — November 4, 2011

YOTAL $£5,000,000.00 WMarch 1, 2008 —~ November 4, 2017

5. DESCRIPTION OF WORK

&, Concise description of proposed work:
Provide transit service related to the San Francisco Municipal Transportation Agency's (SFMTA’s) implementation phase of
the Transit Effectiveness Project (TEP). Proposed work includes transit service best practices, service implementation, and
evaluation services including transit planning, operations, finance, communications, demand and programinatic analysos.

i1, Explain why this service is necessary and the consequences of denial:
The SFMTA is comprised of two departments ~ the Municipal Railway (Muni) and the Department of Parking and Traffic
(DPT), The SFMTA’s FY 2007-08 budget totals $680 million and Is staffed with 4,865 individuals, The agency has
experienced a structural budget imbalance with operating deficits ranging from $11 to $60 million in the last five years alone.
The imbalance is the result of revenue sources that are either flat or decreasing and rising costs in health care, retirement
benefits, wages, fuel, and the initiation of new services. The SFMTA has closed these deficits with a combination of increases
it fares, parking fees and fines, staff reductions, service adjustments and the use of one-time funding sources. While the
SFEMTA has made some progress in increasing efficiency, the SFMTA’s 20-year operating budget will continue to project a
shortfall unless new sources of revenue are identified.

There are several efforts underway to enhance SFMTA’s operations and available resources, including the Transit
Effectiveness Project (TEP), scheduled to be completed in early 2008. TEP is a project to review, avaluate, and recommend
improvements to the existing Muni transit system which would result in making service more attractive to the public and fower
operating costs. : 4

In an effort to promote the SFMTA’s long-term financial stability, SFMTA is seeking technical expertise in transit planning,
service implementation, and evaluation services. Denial of the extension to the contract for these services may jeopardize the
implementation of the TEP,

.. Explain how this service has been provided in the past (if this service was previousiy approved by the
Givil Servjce Commission, indicate most recent personal services contract approval number):
Similar service was provided in the past for the Controller's Office.

D. Wili the contract(s) be renewed:
No.

2. UNION NOTIFICATION: Copy of this summary is to be sent to emp-loyee organizéiions as appropriate
{refer to Instructions for specific procedures)

Local 21 %f*ww @&WL 2- 9=\l

Union Name Signature of person mailing / faxing form Date
N/A
Union Name Signature of person mailing / faxing form : Date
REP sento ,on
Union Name Date ~ Signature
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o FOR DEPARTMENT OF HUMAN RESOURGES USE  SEMTA o@phaes
STAFF ANALYSIS/RECOMMENDATION: “ - i ‘
CiVIL SERVICE COMMISSION ACTION:

PSCFORM 1 (9/95)




ity and Gounty of 8an Francisco Departrnent of Human Rasourses

%, DESCRIPTION OF REQUIRED SKILLS/EXPERTISE

A. Specify required skills andfor expertise:
Expertise in dnroviding transit consulting services to governmental organizations, and must have successfully
implemented at least two (2) projects within the past five (5) years in comprehensive transit service planning, evaluation,
. environmental and/or financial analysis, and/or communications and public outreach for a jurisdictions comparable San
Francisco, (over 250,000 in population). The lead staff assigned to the proposed project(s) must individually have had a
similar lead role in two (2) comparable projects within the past five (5) years.

B, Which, if any, civil service class normally petforms this work? ,
There is no one specific classification that can perform the full range of duties for this type of work.

. WIill contractor provide facHities andlor equipment not currently possassed hy the Glty? I yes, explain:
No.

4, WHY CLASSIFIED CIVIL SERVICE CANNOT PERFORM

A, Explain why civil service classes are not applicable: :
The SFMTA doss not have the staff that possesses the spacial knowledge and extensiva experlise to perform the full
range of this type of work. : '

B, Would it be practical to adopt a new civil service class to perform this work? Explain,
No. This Is a short term project , thersfore It is not practical to adopt a new civil service class to perform this work, 11z
more cost effective and efficient financially to use a contractor who has the expertise andexperisnce to perform this

“work.
3, ADDITIONAL INFORMATION {iT "yes”, atiach explanation) - Ves Mo
A, Will the contractor directly supervise Cify and County employees? ] ' i
B. Wil the confractor train City and County employees? a M
C. Are thére legal mandates requiring the use of contractual services? , 1 ]
D. Are there federal or state grant requirements regarding the use of 1 &
contractual services?

E. Has a board or commission determined that contracting is the most ] ' £
effective way to provide this service?
SFMTA Board approved on October 31, 2008 by Resolution No. 08-177 .

F. Will'the proposed work be cornpleted by a contractor that has a 7 ]

current personal services contract with your department?
FB Americas, Inc.

THE ABOVE INFORMATION 15 SUBMITTED AS COMPLETE AND ACCURATE ON BEHALF OF THE DEPARTMENT HEAD:

‘P Qg %egmw;

Signature of Departmental Personal Services Conlract Coordinator

Parveen Boparai (415) 701-5377
Print or Type Name Telephone Number

San Francisco Municipal Transportation Agency

One So. Van Ness Avenue, 7" floor, San Francisco, CA 94103
Address
O}




SAN FRANCISCO MUNICIPAL TRANSPORTATION AGENCY
Y BOARD OF DIRECTORS

My P2
SESOLUTION Mo, -0 "3 8¢

WHEREAS, The recent cormpletion of the Tvansit Effectiveness Project’s (TEE) staff
vecommendations marks a eritical milestone in the project’s history, and over the next five years
the TEP will be working to implement the staff recommendations endorsed by the San Prancisco
Municipal Transportation Agency (SFMTA) Board of Directors, which will transform Mymi so -
people can get whers they want to go, when they want to get there, reliably and safely; and,

WHEREAS, The implemeniation consulting services ave essential to the ercation of the
" comprehensive worl plan that will gnide the successtul implementation of the TEP over the next

five years; and,

WHEREAS, PR Americas, Jnc., a consulting firm on the Office of the Controller’s list of
pre-qualified firms established by a competitive Request for Qualifications, was selected as the
highest scoring proposer in the subsequent Request for Proposals provess; and,

WIRREAS, SEMTA and PB Americas, Inc have reached an agreement under which the
contractor will work collaboratively with the SFMTA management teaw, the TEP Program
Manager, and other relevant entities to develop a comprehensive five-year work plan with a
master schedule and capital and operating cost estimates, and provide ag-needed implementation

support for the TEP; and,

WHEREAS, The f.otal‘coniraot amount shall not exceed $1,200,000 and the contract term
shall be fwo years with an option of a one-year extension at the discretion of the Hxeoutive
Director/CEO; and,

‘ WHEREAS, The operating funds required for the implementation consuling services for

the TEP are provided jointly by the Controller’s City Services Auditor {(Proposition C) in the
amount of $600,000 and the STMTA’s current year operating budget for professional services in
the amount of $600,000; now, therefore, be it

RIESOLVED, That the San Francisco Municipal Transportation Agency Board of
Directors authorizes the Bxecutive Direclor/CEO ot his Designee to execnte an agreement with
PB Americas, Inc. to conduct impletmentation consulting services for the Transit Effectiveness
Project for an smount not to exceed $1,200,000 and a contract term of two years from November
- 5,.2008, through November 4, 2010, with an option of a one-year extension, said option to be
exercised by and at the discretion of the Executive Director/CEO. :

T certify that the foregoing resolution was adopted by.ths San I, 5@@{;1‘330 Municipal Transportation
Avency Dot - QLT 23 2008
gency Board of Directors at jts meeting of :
P‘ .?? .
{0 (Zrrmern
Secretary to the Roard of Diréctors
San Francisco Municipal Transporfation Agency
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City and County of San Franelsce Department of Human Resources

PERSONAL SERVICES CONTRACT SUMMARY
DATE:  Fepruary 9, 2011 ‘

DEPARTMENT NAME: _San Francisco Public Library DEPARTMENT NUMBER 41
TYPEOF APPROVAL: [ ] EXPEDITED [ x ] REGULAR  (OMIT POSTING )

-] contmumg [ ] annwAL
TYPE OF REQUEST:
[ ] INITIAL REQUEST

PMODIFICATION (PSC# 4028-06/07 )

TYPE OF SERVICE: Programiming, developing and mailing ibrary forms and notices.

FUNDING SOURCE:  Public Library's Information Technology Division Operating Budget

Original Amount:  §750,000.00 ~ PSC Duration: 11/1/06 through 6/30/2012

Modification Amount *58@@,00‘2%{?@ PEC Duration: oz iﬁf@ugh 8302015

Total Amount $1,690,000,00 Total PSC Duration;  11/1/06 through 6/30/2015 .
i A

. <
1. DESCRIPTION OF WORK
A, Coneise description of proposed work:
The San Francisco Public Library {Library) seeks a Contractor o develop a program to interpret and coordinate data, design form
format, and issue notices and forms for the Libeary in multiple languages. The services include frans forming electronic data, via
File Transfer Protocol (FTP) to generate around 1,000 libra ry notices per day, printing text of notices onto designated forms, and
roailing them to library patrons first ¢lass presorted on the sume day. Initially, the Contractor amd Library staff will meet to define
the specifications for and design each of the required forms: reserves, overdue, billed items, holds expired, and holds cancelled,
Subsequent changes and/or additions to the forms would be made as nesded and, on cecasion, the Library would provide additional
nserts, or camera-ready copy of same, to be included i the mal lings, ’

- B Explain why this service is necessary and the consequences of denial: n
The original contract was estimated a1 450,000 library notices issued annually for five years. After implemant the cantract, there was a steady
increase in demand for patron notification via U.S. mall. Dus fo this increase, the original amalnt of §750,000 has nearly exhausted and an
insufficient amount is encounlered as the notices are extremely iime-sensitive. I addition, the term of contract maturity date of 2/2812 wil
expire before the fiscal year ends and the contract has an option to extand for 3 more years from 22872012, The Library is seeking for an
increase of $940,000.00 and a contract extension to 2/28/2015.

€. Explain how this service has been provided in the past (il this service was previously approved by the Civil
Service Commission, indicate most recent personal services contract approval number);

The sarvice has been provided via a professional services agreement. PSC number 4028-06/07, which is the PSC Library is proposing to
modiy.
(b7 . Will the contract(s) be renewed: '

Yes

a3

UNION NOTIFICATION: Copy of this summary is (o be sent to employee organizations as appropriate (refer to
instructions for specific procedures);

21 , , Vi s O S @ L)
Union Name Signature of person mailing/fé¥ing form Date
m,-";l fm s S 'p/ ﬁ'{ﬁ /
o H » -
. I ) w,{,fr TF ‘,‘j 2 !
SEIU jf“%ii—%f; ““““ ¥ i,lﬁ ﬁ!“'“"/!f / 1‘7 & / ,
Union Name Signdture of person mailing/faxing form ) Date
RYP sent lo j?f ;«'Afi ,on ‘ _
Uhion Name Date Signature

T‘i*‘ﬁr%‘é%‘k*ﬁé‘7’{‘5:ﬁ‘%‘ﬁ"fr)‘:?‘:’ﬁ:**%*%‘?’r‘ﬁr‘h"%‘%"#‘ﬂﬁ"ﬁ‘ﬁ“};‘%‘*ﬁ%%égé%*'ﬂ”&“ﬁ:%i&‘%%’%‘ﬁﬁ%%%‘%“#?fﬂ%‘3‘{‘%"3“#7‘1"1}'1‘W‘#%%e’%‘i*‘i?'&:%1&*%%‘#‘3:%*%%%‘%%%@%*%*é’s":l:
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City and County of San Francisco Department of Human Resources

3. DESCRIPTION OF REQUIRED SKTLLS/EXPERTISE

A.  Specify required skills and/or expertize: !

1. Develop program to receive and wansforn the elestronic files and data from the Library Integrated L ibm: Syatem into
applicable notices and forms tn multiple languages (approximately 1,000 notices per day, totaling 7,000 per weelk o
include weekends) via secure File Transfer Protocol with the same-day Wrp-around time o w e«%&ays

2. Work with Libeary staff to define specifications forand design each of the forms: netification of items on reserve,
overdue, billed iteras, holds expired and holds cancelled.

3. Crenerate reports of notices mailed and reports of noticss not sucesssfully 3)i0uf:‘,%€ﬂ

4. Perform these services in a secure facility o eliminate poteatial for identity theft with backup or-redundant facilities to

accommodate disaster protection requircments.,

B.  Which, if any, civil service class normally pﬁzfm‘mg this work?
1052, 1053 and 1054 I8 Business Axmlysts; and 5322 Graphie Astists (partial work only)

C. Wil contractor provide facilities and/or equipment not currently pessessed by the City? If yes, explain: Yes
Contractor will pen‘orm its tulfillment services m a dedicated facility. hqmpmﬁm should inelude a high-production digital
printing system such as a Xerox DP 180, hwh«\mhum inserter, and other mailing and postage equipment.

WHY CLASSIFIED CIVIL, SERVICE CANNOT PERFORM

A, Explain why civil service classes are not applicable:
The City ia not struchured to produce and manage the large volume of forms, notices and related work, The Library has
souzht help from OCA and the Repraduction and Mail S YWCB% Department to provide the services; but the Lidel“tm&Ld
indicated t’hat it cannot perform the service to the Library's specifications, and OCA advised the Library to contract the
services. The Library does not have the equiprent, space, norvariety of clissifications required to perform the work,

B, Would it be practical to adopt a new civil service class {o perform this work? Explain,
Mo, The City may already have the variety of classifications, but not a department that encomypasses them to provide the
required services,

p=s

5. ADDITIONAL INFORMATION (if "yes," attach explanation) Yes No
A, Will the contractor directly supervise City and County employees? | o] ox |
B, Wil the confractor train City and County employees? [ i E £ §

+  Describe the training and indicate approximate number of hours,

*+  Indicate occupational type ol City and Counly employees to receive training (i.e., clerks,

civil en@%eers, eie.) and approximate munber to be trained.

C. Are there legal mandates requiring the use of contractual services? l | | x|
D Are there federal or state grant requirements regarding the use of contractual services? [ % { x |
k5. Has a board or commission determined that contracting is the most effective way [ ! | !

to provide this service?
o, e ] H
F. Will the proposed work be completed by a contractor that has a current personal services [ ¥ i l i

contract with your department?

T%L ABOVE INY @%J& TION IS SUBMITTED AS COMPLETE AND ACCURATE OM BEHALF OF THE

PARTMENT UL,
;x‘@‘?\%g& ﬁ \(@ NEaY

‘%wmtm “of Depar Lmental Personal {w ﬂm‘,eb fj’um ract Coordinator

Donna Marion 557-4585
. Print or Type Name Telephone Number

/g}““:{} iﬂt;’;fbﬂ.«f L gfi ngme' L f‘?“?% Lty ﬁ«u f:ﬁf}i‘ 4,?7(:75’!' 2.
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