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ARTICLE | - REPRESENTATION

1.

ARTICLE | - REPRESENTATION

This Memorandum of Understanding (hereinaftegré&ment”) is entered into by the City
and County of San Francisco (hereinafter "Cityfdtigh the designated representatives acting
on behalf of the Bricklayers and Allied Crafts, bb@&; Hod Carriers, Local 36; Building
Inspectors’ Association; Northern California Carfges Regional Council, Local 22; Cement
Masons, Local 300; Glaziers, Architectural Metad &lass Workers, Local Union No. 718;
International Alliance of Theatrical Stage Emplay@doving Picture Technicians, Artist and
Allied Crafts of the United States, Its Territorieend Canada, Local 16; International
Association of Bridge, Structural Ornamental, Refoing Iron Workers, Riggers and
Machinery Movers, Local 377; Auto, Marine and SpégiPainters, Local Union No. 1176;
Pile Drivers, Carpenters, Bridge, Wharf and DocKdBars, Local Union No. 34; Plasterers
and Shophands, Local 66; United Union of Rooferatafproofers and Allied Workers, Local
40; Sheet Metal Workers International Union, Ldbd; Teamsters, Local 853 (hereinafter
"Union(s)").

RECOGNITION
The City acknowledges that the Unions have beérfied by the Civil Service Commission

as the recognized employee representative, pursutiré provisions as set forth in the City's
Employee Relations Ordinance for the following slAsations:

7307 Bricklayer Unit 1-E Local 3
7378 Tile Setter Unit 1-E Local 3
7428 Hod Carrier Unit 1-I Local 36
6331 Building Inspector Unit 1-U Building
Inspectors’
Association
6333 Senior Building Inspector Unit 1-U Buildin
Inspectors’
Association
6334 Chief Building Inspector Unit 1-O Building
Inspectors’
Association
7226 Carpenter Supervisor | Unit 1-FF Local 22
7236 Locksmith Supervisor | Unit 1-FF Local 22
7272 Carpenter Supervisor I Unit 1-FF Local 22
7342 Locksmith Unit 1-FF Local 22
7344 Carpenter Unit 1-FF Local 22
7358 Pattern Maker Unit 1-FF Local 22
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ARTICLE | - REPRESENTATION

7311 Cement Masons Unit 1-GG Local 300
7326 Glazier Unit 1-H Local 718
7233 Glazier Supervisor | Unit 1-H Local 718
1766 Media Production Technician Unit 8-O Lotél
1767 Media Programming Specialist Unit 8-O Labal
1769 Media Production Supervisor Unit 11-V Lioba
1777 Media Security Systems Specialist  Unit 8-O Local 16
1781 Media Security Systems Supervisor Unit 11-V Local 16
7377 Stage Electrician Unit 1-J Local 16
7389 Metalsmith Unit 1-11 Local 377
7395 Ornamental Iron Worker Unit 1-lI Local 377
9342 Ornamental Iron

Worker Supervisor | Unit 1-11 Local 377
9346 Fusion Welder Unit 1-lI Local 377
7242 Painter Supervisor | Unit 1-S Local 1176
7278 Painter Supervisor I Unit 1-S Local 1176
7346 Painter Unit 1-S Local 1176
9332 Piledriver Supervisor | Unit 1-HH Local 34
9330 Pileworker Unit 1-HH Local 34
7361 Plasterer Unit 1-M Local 66
9343 Roofer Unit 1-T Local 40
9344 Roofer Supervisor | Unit 1-T Local 40
6235 Heating and Ventilating Inspector ~ Unit 1-V Local 104
7247 Sheet Metal Worker Supervisor Il Unit 1-W ochl 104
7376 Sheet Metal Worker Unit 1-V Local 104
9345 Sheet Metal Worker Supervisor | Unit 1-V cab104
7251 Track Maintenance

Workers Supervisor | Unit 1-F Local 853
7355 Truck Driver Unit 1-F Local 853

3. The terms and conditions of this Agreementl gtisb be automatically applicable to

any classification thas accreted to the units covered by this Agreerdenng its
term. This Agreement shall not automatically extenldargaining units for which the
Unions have established a representative statwsighr affiliations or service
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ARTICLE | - REPRESENTATION

1.B.

I.C.

I.D.

10.

agreements. Upon request of a Union, the City mdlet and confer concerning
proposed changes to bargaining units.

INTENT

It is the intent of the parties signatory hertat the provisions of this Agreement
shall not become binding until adopted or acceptethe Board of Supervisors by
appropriate action.

Moreover, it is the intent of the Mayor actimg behalf of the City to agree to wages,
hours, and other terms and conditions of employnasnare within the Mayor’s
jurisdiction, powers, and authority to act as definby the Charter, state law,
California Constitution and other applicable bodéthe law. The Mayor does not
intend nor attempt to bind any board, commissiooffacer to any provisions of this
Agreement over which the Mayor has no jurisdiction.

It is the intent of the parties that the preas of the main body of this Agreement
apply generally to all classifications of employeesered by this Agreement, except
as otherwise limited herein to specific classifmas or unions. The Appendices
attached apply to employees represented by spegiiens, as detailed in each
appendix.

OBJECTIVE OF THE CITY

It is agreed that the delivery of municipaMsegs in the most efficient, effective, and
courteous manner is of paramount importance t&iheand its employees. Such
achievement is recognized to be a mutual obligadfdhe parties to this Agreement
within their respective roles and responsibilities.

The Unions recognize the City's right to essdbhnd/or revise performance levels,
Standards or norms notwithstanding the existenpei@f performance levels, norms
or standards. Such standards, developed by usdameasurement procedures, may
be used to determine acceptable performance lgrelsare work schedules, and to
measure the performance of each employee or grioemployees. The City shall
meet and confer prior to the implementation of prgduction quotas.

Employees who work at less than acceptablédeig@erformance may be subject to
disciplinary measures in accordance with applic@ibarter provisions and rules and
regulations of the Civil Service Commission.

MANAGEMENT RIGHTS

The Unions agree that the City has completinoaiy for the policies and
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ARTICLE | - REPRESENTATION

administration of all City departments which it Blexercise under the provisions of
law and in fulfilling its responsibilities underighAgreement. Said authority shall
include the establishment of work rules and regariatnot inconsistent with the terms
of this Agreement. Any matter involving the managat of governmental operations
vested by law in the City and not covered by thgge®ment is in the province of the
City.

I.LE. NO WORK STOPPAGES

11. During the term of this Agreement, there shalho strike or lockout nor shall the
Unions engage in a sympathy strike. The termkestiockout or sympathy strike
shall be provided in Charter Section A8.346 (a) ABB46 (b). Charter Sections
A8.346 (a) and A8.346 (b) aedtached in Appendix A.

I.LF.  GRIEVANCE PROCEDURE:

12. 1. The following procedures are adopted by#rées to provide for the orderly
and efficient disposition of grievances and are sode and exclusive
procedures for resolving grievances as definedinere

13. 2. A grievance is defined as an allegatioarbgmployee, a group of employees
or a Union that the City has violated, misappliedntsinterpreted a term or
condition of employment provided in this Agreement.

A grievance does not include the following:

14. a. Performance evaluations, provided howekat,employees shall be
entitled to submit written rebuttals to unfavoralgerformance
evaluations. Said rebuttal shall be attached to gbdormance
evaluation and placed in the employee’s officiakpanel file.

15. b. Written reprimands, provided however, tkatployees shall be
entitled to append a written rebuttal to any wntteprimand. The
appended rebuttal shall be included in the emplsye#icial
personnel file. Employees are required to submitten rebuttals
within twenty (20) calendar days from the datehaf teprimand.

16. 3. Time Limits

The time limits set forth herein may be extendeddmeement of the parties.
Any such extension must be confirmed in writingr purposes of calculation
of time a “day” is defined as a “calendar day,”luttng weekends and
holidays.
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17.

18.

19.

20.

21.

22.

23.

24,

In the event a grievance is not filed or @bgein a timely manner it shall be
dismissed. Failure of the City to timely replyagrievance shall authorize
appeal to the next grievance step.

4. Steps of the Procedure — Non-Discipline Grievances

a.

b.

Except for grievances involving multiplew@oyees or multiple
departments, all grievances must be initiatedegt $of the grievance
procedure.

(1) A grievance affecting more than one @yg shall be filed
with the Appointing Officer or designee at Step&@ievances
affecting more than one department shall be fileth whe
Employee Relations Division at Step 4. In the ¢vka City
disagrees with the level at which the grievandgad, it may
submit the matter to the Step it believes is appatg for
consideration of the dispute.

(2) The grievant may have a Union represmetpresent at all
steps of the grievance procedure.

Step:1

An employee shall discuss the grievance informalith his/her
immediate supervisor as soon as possible but inase later than
thirty (30) days from the date of the occurrencéhefact or the date
the grievant might reasonably have been expecthdwe learned of
the alleged violation being grieved.

If the grievance is not resolved within ge(#é) days after contact with
the immediate supervisor, the grievant will subthé grievance in

writing to the immediate supervisor on a mutuadjsegable grievance
form. The grievance will set forth:

1. the facts of the grievance,;

2. the terms and conditions of employment claimedaeh
been violated, misapplied or misinterpreted, and

3. the remedy or solution being sought by the grievant

This form should be attached to any regigeistove the grievance to

each successive step in the grievance procedure.

The immediate supervisor shall respond itingrwithin ten (10) days
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25.

26.

27.

28.

29.

following receipt of the written grievance.

Step?2
A grievant dissatisfied with the immediate supesvis response at

Step 1 may appeal to the intermediate supervisanmiting, within ten
(10) days of receipt of the Step 1 response. Thermediate
supervisor may convene a meeting or respond imgnitithin twenty
(20) days of receipt of the grievance. If a meagtia held the
intermediate supervisor shall respond in writinghvm twenty (20)
days.

Step 3
A grievant dissatisfied with the intermediate swsoT’'s response at

Step 2 may appeal to the Appointing Officer or gese, in writing,
within fifteen (15) days of receipt of the Step &ponse. The
Appointing Officer or designee may convene a meetiithin twenty
(20) days with the grievant and/or the grievant'sds representative.
The Appointing Officer or designeshall respond in writing within
twenty (20) days of the hearing or receipt of thev@ance, whichever
is later.

Step:4

A grievant dissatisfied with the Appointing Officeresponse at Step
3 may appeal to the Employee Relations DirectdhatEmployee
Relations Division (“ERD”), in writing, within twey (20) days of
receipt of the Step 3 response. ERD may convgriexance meeting
within twenty (20) days with the grievant and/ce tirievant’s Union.
The Director shall respond to the grievance irtimgiwithin twenty
(20) days of the meeting or, if none is held, wittwenty (20 days of
receipt of the appeal.

Arbitration

If the Union is dissatisfied with the Step 4 respmnit may invoke
arbitration by notifying the Employee Relations é&tor at ERDin
writing, within twenty (20) days of the Step 4 respe.

5. Selection of the Arbitrator

a.

When a matter is appealed to arbitraherparties shall first attempt
to mutually agree upon an Arbitrator to hear thdtema In the event
no agreement is reached within five (5) workinggjay any extension
of time mutually agreed upon, the parties shallest that the State
Mediation and Conciliation Service (“SMCS”) provitfe parties with

Memorandum of Understanding/July 1, 2006 - June2809

City and County of San Francisco and Joint Craifiods

6



ARTICLE | - REPRESENTATION

a list of seven (7) potential arbitrators. Thetigar by lot, shall
alternately strike names from the list, and the @#imtremains shall
be the arbitrator designated to hear the particuktter.

30. b. The parties may, by mutual agreementgagran alternate method of
arbitrator selection and appointment, includinge texpedited
appointment of an arbitrator from a list providgdtbe SMCS.

31. 6. Steps of the Procedure — Disciplinary Grievances

Permanent non-probationagmployees may grieve (appeal) suspensions,
disciplinary demotions or discharges.

32. a. Step :1
The grievant and/or the Union shall submit in wagtito the
Appointing Officer or designee a grievance appegie disciplinary
action within fifteen (15) days of the mailing dafehe written notice
imposing discipline. The grievance shall set fdtith basis of the
appeal. The Appointing Officer or designee shafipond within
fifteen (15) days following receipt of the appeal.

33. b. Step 2

The Union may appeal the Appointing Officer's respeto the
Employee Relations Director at the Employee Refati®ivision
(“ERD"), in writing within ten (10 days). ERD magonvene a
grievance meeting within twenty (20) days with gnevant and the
grievant’s union. The Director shall respond te trievance in
writing within twenty (20) days of the meeting, ibmone is held
within twenty (20) daysf receipt of the appeal.

34. C. If the Employee Relations Director’s rasges unsatisfactory only
the Union may file a written appeal to arbitratidrhis appeal must be
filed with the Employee Relations Director at ERD later than
fifteen (15) days following issuance of the Steg&ponse.

35. d. Selection of the Arbitrator

Arbitrators shall be selected in the same mannier@sn-disciplinary
grievances.

36.

o

Expedited Arbitration

Upon mutual agreement between the City and the ijmrpedited
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37.

38.

39.

40.

4].

42.
43.
44,

10.

11.

arbitration may be used to hear appeals of allglisary actions short
of termination.

Authority of the Arbitrator

The arbitrator shall have no authority to add tdytsact from, modify or
amend the terms of this Agreement. The decisigh@frbitrator shall be
final and binding on all Parties.

Fees and Expenses of Arbitration

Each party shall bear its own expenses in conneetith the arbitration,
including, but not limited to, witness and attorsefges, and any fees for
preparation of the case. Transcripts shall notelogired except that either
party may request a transcript. The party makirodp @ request shall be solely
responsible for the cost. All fees and expensélseérbitrator and the court
reporter, if any, shall be split equally betweee garties. Individuals who
may have direct knowledge of the circumstancesingl#o the grievance may
be present at the request of either party at tharkge If such individuals are
employees of the City, they shall be compensatdteatusual rate of pay for
any time spent traveling to or from, and attendhegarbitration hearing.

Hearing Dates and Date of Award

The parties shall make their best efforts to scleaearings within forty (40)
days of selection of an arbitrator. Awards shaltloe within forty (40) days
following the receipt of closing arguments. Ascadition of appointment,
arbitrators shall be advised of this requiremend ahall certify their
willingness to abide by these time limits.

Any claim for monetary relief shall notexd more than forty-five (45) days
prior to the filing of a grievance, unless consadiems of equity or bad faith
justify a greater entitlement.

Skelly” Rights
A permanent non-probationary employee subjectdoipline or discharge,

shall be entitled, prior to the imposition of tltagcipline or discharge, to a
meetingand to the following:

a. A notice of the proposed action;

b. The reasons for the proposed discipline;

C. A copy of the charges and the materiatsnuphich the action is
based, and
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45,

d. The right to respond, either orally orwmting, to the authority
initially imposing the discipline.

I.G. OFFICIAL REPRESENTATIVES AND STEWARDS

1.

OFFICIAL REPRESENTATIVES

46.

47.

48.

49.

The Unions may select up to the number ofleyepes as specified in the
Employee Relations Ordinance for purposes of mgetimd conferring with
the City, during the employee's regular duty or kmoours without loss in
compensation, on matters within the scope of rgmtesion. If a situation
should arise where a Union believes that more thaotal of five (5)
employee members should be present at such meetimghe City disagrees,
the Union shall discuss the matter with the Emptdelations Director and
the parties shall attempt to reach agreement lagvtomany employees shall
be authorized to participate in said meetings.

a. The organization's duly authorized repriedve shall inform in
writing the department head or officer under whomehe selected
employee member is employed that such employebdeasselected.

b. No selected employee member shall leavduty or work station, or
assignment without specific approval of appropri&@mployer
representative.

In scheduling meetings, due considerationl figagiven to the operating
needs and work schedules of the department, divisrssection in which the
employee members are employed.

STEWARDS

50.

51.

52.

a. The Unions shall furnish the City with accurate written list of
stewards and alternate stewards. The Unions niyisamendments
to this list at any time because of the permandiserace of a
designated steward. If a steward is not officid#gignated in writing
by a Union, none will be recognized for that arealuoft.

b. The Unions recognize that it is the respwlity of the steward to
assist in the resolution of grievances at the lowessible level.

C. Upon notification of a designated managenperson, stewards or
designated officers of the Unions subject to mamesyg approval
which shall not be unreasonably withheld, shaljtzated reasonable
release time to investigate and process grievaaoes appeals.
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53.

54.

55.

56.

I.H.

57.

58.

3.

Stewards shall advise their supervisors of the areaork location
where they will be investigating or processinggigces. The Unions
will attempt to insure that steward release timd e equitably
distributed.

Stewards shall be responsible for the perdoice of their work load,
consistent with release time approved pursuantites restablished
herein.

d. In emergency situations, where immedisst&plinary action is taken
because of an alleged violation of law or a Citpatémental rule
(intoxication, theft, etc.) the steward shall noteasonably be denied
the right to leave his/her post or duty if requddig the employee for
purposes of representation.

e. Stewards shall not interfere with the wafrlany employee. It shall
not constitute interference with the work of an tayee for a steward,
in the course of investigating or processing avgmee, or a
disciplinary action, to interview an employee dgrime employee's
duty time.

BUILDING INSPECTORS’ ASSOCIATION

For additional Building Inspectors’ Assoaatprovisions regarding Time Off
For Grievances, see Appendix B.

UNION SECURITY

1.

AUTHORIZATION FOR DEDUCTIONS

The City shall deduct Union dues, initiati@es, premiums for insurance
programs and political action fund contributior@fran employee's pay upon
receipt by the Controller of a form authorizing sudeductions by the
employee. The City shall pay over to the desighgayee all sums so
deducted. Upon request of a Union, the Contralgees to meet with the
Union to discuss and attempt to resolve issuesaipérg to delivery of
services relating to such deductions.

DUES DEDUCTIONS

Dues deductions, once initiated, shall caimntil the authorization is
revoked in writing by the employee. For the adstrative convenience of the
City and the Unions, an employee may only revokie@s authorization by
delivering the notice of revocation to the Coneolturing the two week
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59.

60.

61.

62.

period prior to the expiration of this Agreemeifitie revocation notice shall
be delivered to the Controller either in persothatController's office or by
depositing it in the U.S. Mail addressed to therBid{Personnel Services
Division, Office of the Controller, 875 Stevens&gom 235, San Francisco,
CA 94103; Attention: Dues Deduction. The Citaltldeliver a copy of the
notices of revocation of dues deductions authaamatto the Union within
two (2) weeks of receipt.

AGENCY SHOP

1.

APPLICATION

Except as provided otherwise herein, theipians of this section shall apply
to all employees of the City in all classificatiaepresented by the Unions in
represented units when on paid status. Thesegmosi shall not apply to
individual employees of the City in representedsmiho have been properly
and finally determined to be management, confidéndir supervisory
employees pursuant to Section 16.208 of the Empl&gations Ordinance.
Except when an individual employee has filed alelhge to a management,
confidential or supervisory designation, the EmpRelations Director and
the Union shall meet as necessary for the purpiositempting to make such
determinations by mutual agreement. The Employdati®ns Director shall
give the Union no less than ten (10) working daysrpotice of any such
proposed designation. Disputes regarding suclymisons shall be promptly
resolved pursuant to Section 16.208 (b) of the Byga Relations Ordinance.

IMPLEMENTATION

An agency shop shall be implemented withimesentation units or sub-units
when:

a. Election
The Union has requested, in writing, an electiortt@issue, to be
conducted by the State Mediation a@anciliation Service and 50%

plus one of those voting favor agency shop, or

b. Two-thirds (2/3) Membership

The Union makes a showing that 2/3 of the employet#sn the unit
or sub-unit are dues paying members of the Union, o
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63.

64.

65.

66.

67.

68.

C. New Employees

The Union requests, in writing, an agency shomi@emented for all
employees hired after a date to be agreed to bythen and the
Employee Relations Division.

SERVICE FEE

Upon such an event occurring, employeeseo€Ciky in the particular unit or
subunit, except as set forth below, shall, as aditiom of continued
employment, become and remain a member of the Uoion lieu thereof,
shall pay a service fee to the Union. The fairslsarvice fee payment shall
be established annually by the Union, provided shah fair share agency
shop service fee will be used by the Union onltlh@ purposes permitted by
law.

The Unions shall comply with the requiremesatisforth inChicago Teachers
Union v. Hudson475 U.S. 292 (1986) for the deduction of agemopdees.
Annually, the Unions shall certify in writing toelCity that the Unions have
complied with the requirements set forth in thistes and inHudson 475
U.S. 292.

FINANCIAL REPORTING

Annually, the Union(s) will provide an exp#ion of the fee and sufficient
financial information to enable the fair share sgr\fee payer to gauge the
appropriateness of the fee. The Union(s) will pteva reasonably prompt
opportunity to challenge the amount of the fee teefm impartial decision
maker not chosen by the Union(s) and will make gion for an escrow
account to hold amounts reasonably in dispute vdhislenges are pending.

RELIGIOUS EXEMPTION

Any employee of the City in a classificatidascribed herein, who is a
member of a bona fide religion, body or sect whiets historically held
conscientious objections to joining or financiaypporting a public employee
organization and is recognized by the National k&elations Board to hold
such objections to Union membership, shall uposgmtation of proof of
membership and historical objection be relievedrof obligation to pay the
required service fee, and such employee shall makelified contribution at
the time and manner herein prescribed.

a. The Qualified Charitable Contribution Isl@ a sum equal to the
service fee and shall be paid at the times sagheeild otherwise be
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69.

70.

71.

72.

73.

74.

due and payable if the employee were not exempnihis provision.

b. The Qualified Charitable Contribution Itba paid to any qualified
“non-religious non-labor” charity so long as sudiaGty remains
exempt from taxation under Section 501(c)(3) ofittternal Revenue
Code.

C. Payment of Qualified Charitable Contnbus by persons and at the
times and manner described in this paragraph leall condition
precedent to continued employment. The employak shpply the
City and Union with an acknowledgement of receipirf the qualified
charity or other satisfactory evidence on a monttdgis that the
Qualified Charitable Contribution has been paid trmely fashion.

PAYROLL DEDUCTION

The Unions shall provide the Employee RetetiDirector and the City with a
current statement of membership fees and serves f&uch statement of
membership fees and service fees shall be amersdeelcassary. The City
may take up to thirty (30) days to implement subbnges. Effective the
second complete pay period commencing after thetiefe or request or
showing described in (b) and each pay period tliereshe Controller shall
make membership fee or service fee deductionsppopriate, from the
regular periodic payroll warrant of each City enyale described in (a)
thereof, and each pay period thereafter, the Gall smake membership fee or
service fee deductions, as appropriate, from tpgae payroll warrant of each
such employee. Nine (9) working days following gay the City will
promptly pay over to the Union(s) all sums withhé&d membership or
service fees.

TEAMSTERS, LOCAL 853 (APP. K)

For Teamsters, Local 853 provisions regard@irig.l.V.E. Contributions By
Check-Off, see Appendix K.

EMPLOYEE LISTS

a. The City shall also provide with eachmpagt a list of employees
paying membership fees and a list of employeesgaservice fees.
All such lists shall contain the employee's nanmepleyee number,
classification, department number and amount deduct

b. A list of all employees including thosewty hired into the unit in
represented classes shall be provided to the Umamshly. Nothing
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75.

76.

77.

l.K.

78.

79.

in this section shall be deemed to have alteredCitys current
obligation to make insurance program or politicgtian deductions
when requested by the employee.

C. Upon presentation to the City by the W) of a packet of
information concerning agency fee rights and obiopes of
employees, Union membership application, dues damuc
authorization forms, and other similar informatigegarding the
Union, the City shall distribute this packet, alomgth initial
employment materials, to all employees who engutiit covered by
this Agreement, either as new hires, transferaestherwise.

8. INDEMNIFICATION

The Unions agree to indemnify and hold thiy @armless for any loss or
damage arising from the operation of this section.

BULLETIN BOARDS

Upon request by the Union(s), departmentl gltavide reasonable space on bulletin
boards for use by the Union(s) to communicate wsthepresented employees.

APPRENTICESHIP PROGRAM

The parties agree to meet to discuss the aewent of mutually agreeable
apprenticeship programs. The specific provisionthe apprenticeship programs
shall be subject to agreement between the CityCiieService Commission (where
appropriate), and the Union(s).

The following journey-level classes (“Apprertble Classes”) shall be eligible for an
apprenticeship program:

7307 Bricklayer
7378 Tile Setter
7342 Locksmith
7344 Carpenter
7358 Pattern Maker
7311 Cement Mason
7326 Glazier

7395 Ornamental Iron Worker
9346 Fusion Welder
7346 Painter

9330 Pileworker
7361 Plasterer
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9343 Roofer
7376 Sheet Metal Worker
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ARTICLE Il - EMPLOYMENT CONDITIONS

IILA.  NON DISCRIMINATION

80. 1.
81.
82. 2.

The City and the Unions agree that thiss@ment shall be administered in a
nondiscriminatory manner and that no person couvgyéais Agreement shall
in any way be discriminated against because of cater, creed, religion, sex,
sexual orientation, gender identity, national arjgphysical or mental
disability, age, political affiliation or opiniorr @nion membership or activity,
or non-membership, nor shall a person be subjesmtaal harassment.

Discrimination as used herein shall meanriaisoation as defined by Title
VIl of the 1964 Civil Rights Act, as amended, thieilRights Act of 1991,
the California Fair Employment and Housing Act, tAeericans with
Disabilities Act, the California and United Sta@snstitutions, the Equal Pay
Act of 1963, the Age Discrimination in Employmenttff 1967, the Civil
Rights Acts of 1866, and any other laws and regiat relating to
employment discrimination.

A complaint of discrimination sexual harassment may, at the option of the
employee, group of employees, or a Union, be psmzeghrough the
grievance and arbitration procedures of this Age@mor through the
applicable Civil Service Rules, the City Adminigive Code and federal and
state law. Provided, however, if the employeeugrof employees, or a
Union elects to pursue remedies for discriminatwrsexual harassment
complaints outside the procedures of the Agreemeshall constitute a
waiver of the right to pursue that complaint thriouilpe grievance and
arbitration process.

II.B. AMERICANS WITH DISABILITIES ACT

83. The parties agree that they are requiredduige reasonable accommodations for
persons with disabilities in order to comply wilie fprovisions of Federal, State and
local disability anti-discrimination statutes indlog the Americans with Disabilities
Act and the Fair Employment and Housing Act. Thetips further agree that this
Agreement shall be interpreted, administered ampdiebso as to respect the legal
rights of the parties. The City reserves the rightike any action necessary to comply
therewith.
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I.C.

84.

85.

86.

87.

88.

89.

I1.D.

90.

91.

92.

PROBATIONARY PERIOD

Effective July 1, 2006, the probationary péras defined and administered by the
Civil Service Commission shall be:

2080 hours for new appointees.
1040 hours for a promotive appointment.
520 hours for any other appointment type kiteanping, transfers).

Upon permanent appointment, time worked asagonal appointment in the same
classification under the same appointing authstgll be treated as time worked and
credited to the employee’s probationary period &fhdd and administered by the
Civil Service Commission. Provided however, up@mnpanent appointment, all
employees must serve no less than a 173 hour pvobat period as defined and
administered by the Civil Service Commission retggmsl of time worked in the
provisional appointment.

The parties may extend the duration of thégtionary period by mutual consent in
writing.

PERSONNEL FILES

1. Only one (1) official personnel file sh&lé maintained on any single
employee. The official file shall be located iretBbepartment's personnel
office unless another location is designated amdeaimployee notified in
writing. Each employee shall have the right taeewsthe contents of his/her
official personnel file upon request. Nothing nb@removed from the file by
the employee but copies of the contents shall beiged to the employee at
his/her request. Copies in excess of 100 pagddehat a charge of ten (10)
cents per page.

2. An employee shall have the opportunitsetoew, sign and date any and all
material to be included in the file. The employesy also attach a response
to such materials within thirty (30) days of recei\ll material in the file
must be signed and dated by the author, exceptoiaine payroll and
personnel administration documents. The City tramsmit documents to the
employee at the employee's last known address bpsmad U.S. mail or hand
delivery, except disciplinary notification which stibe sent by certified mail
when the employee is on leave.

3. With the approval of the Appointing Offic designee, the employee may
include material relevant to his/her performancassigned duties in the file.
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93.

94.

95.

II.E.

96.

97.

98.

I.F.

99.

4.

JURY DUTY

Upon request of an employee subject tapheoval of the Appointing Officer
or designee, material relating to disciplinary actin the employee's file
which has been in the file for more than two (2rgemay be “sealed” (i.e.
shall remain confidential) to the maximum extengaldy permissible,
provided the employee has had no subsequent disniplaction since the
date of such prior action. The envelope contaitinegsealed documents will
be retained in the employee's personnel file, togened only for purpose of
assisting the City in defending itself in legaboiministrative proceedings. In
no event will the sealed material be used for gistary proceedings against
the individual in whose file the document (s) haeen sealed. Performance
evaluations are excluded from this provision.

The above provision shall not apply in theecaf employees disciplined due
to misappropriation of public funds or property;sose or destruction of
public property; misconduct stemming from drug dcohol abuse;
mistreatment of persons (except mere verbal alierca not involving
discrimination or threats of violence); acts whiabuld constitute a felony or
misdemeanor involving moral turpitude; and/or awatsich present an
immediate danger to the public health and safety

No action to impose discipline againsearployee shall be initiated more
than thirty (30) days from the date the employeywks of the conduct after
diligent and timely investigation except for contlatich would constitute
the commission of a crime. Presentation of thegihg letter will signify the
initiation of the disciplinary action. The disdip¢ imposed may take into
account conduct that is documented in the emplopeesonnel file or was the
subject of a prior disciplinary action.

An employee shall be excused from work orogkvday on which she/he performs
jury services, providing she/he gives prior no#éfion to her/his supervisor.

Employees assigned to jury services whoselaegvork assignments asaving,
graveyard, or weekend shifts shall not be requieedvork those shifts when
performing jury service, providing she/he givespnotification to her/his supervisor.

Employees shall be required to provide probfjury service to verify actual
appearance for each day of jury service.

SUBSISTENCE PAY

The City agrees to provide any eligible ergpéocovered by this Agreement with
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daily subsistence pay in accordance with the AnSa&dry Appropriation Ordinance,
Section 17.

I1.G. WORKFORCE REDUCTION (BUILDING INSPECTORS’ ASS OCIATION)

100. For Building Inspectors’ Association provissaegarding Workforce Reductions, see
Appendix B.

[I.LH. SUBCONTRACTING
Subcontracting of Work — City Charter Section 1@-16%

1. ‘PROP. J” CONTRACTS

101. a. The City agrees to notify the Unions later than the date a
department sends out Requests for Proposals whalacting out of a
City service and authorization of the Board of Sujgers is necessary
in order to enter into said contract.

102. b. Upon request by the Union, the City Isim&ke available for
inspection any and all pertinent background andfumentation
relating to the service contemplated to be corgchout.

103. C. Prior to any final action being takentbg city to accomplish the
contracting out, the City agrees to hold informaglbmeetings with
the Union to discuss and attempt to resolve isselasing to such
matters including, but not limited to:

104. (2) possible alternatives to contractinguscontracting;

105. (2) questions regarding current and intdrieeels of service;

106. 3) questions regarding the Controllerigifggation pursuant to
Charter Section 10.104-15,

107. (4) questions relating to possible excessierhead in the City's
administrative-supervisory/worker ratio; and

108. (5) guestions relating to the effect ordividual worker

productivity by providing labor saving devices;

1009. d. The City agrees that it will take alpegpriate steps to ensure the
presence at said meetings of those officers andiogegs (excluding
the Board of Supervisors) of the City who are resgae in some
manner for the decision to contract so that thequdar issues may be
fully explored by the Union and the City.
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110.

111.

112.

113.

11.J.

114.

I.K.

115.

I.L.

116.

.M.

117.

2. PERSONAL SERVICES CONTRACTS

a. Departments shall notify the Unions fpsed personal services
contracts where such services could potentiallypbdormed by
represented classifications. Such notificationlsltaur no later than
the date a department sends out requests for @ispos

b. If a Union wishes to meet with a deparntover a proposed personal
services contract, the request must be made bythen to the
Human Resources Director with a copy forwardedh&appropriate
department within two weeks after the receipt ofia® by the
Department.

C. Discussions shall include, but notimétéd to, possible alternatives to
contracting or subcontracting and whether the deaant staff has the
expertise and/or facilities to perform the workpdd request by the
Union, the City shall make available for inspectiany and all
pertinent background and/or documentation relatoghe service
contemplated to be contracted out.

SENIORITY (TEAMSTERS, LOCAL 853; APP. K)

For Teamsters, Local 853 provisions regar&iagiority, see Appendix K.
SHIFT BIDDING (TEAMSTERS, LOCAL 853; APP. K)

For Teamsters, Local 853 provisions regarding $idting, see Appendix K.
TRUCK DRIVER ASSIGNMENTS (TEAMSTERS, LOCAL 85 3; APP. K)

For Teamsters, Local 853 provisions regarding TrOcker Assignments, see
Appendix K.

COMMERCIAL LICENSE UPGRADES (TEAMSTERS, LOCAL 853; APP. K)

For Teamsters, Local 853 provisions regarding Coroi@leLicense Upgrades, see
Appendix K.

FEES FOR ADDITIONAL LICENSE AND/OR ENDORSEMEN TS TO A
COMMERCIAL DRIVERS LICENSE (TEAMSTERS, LOCAL 853; A PP. K)

For Teamsters, Local 853 provisions regarding Feeddditional License and/or
Endorsements to a Commercial Drivers License, sgeAdix K.
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ARTICLE IIl - PAY, HOURS AND BENEFITS

WAGES

Effective July 1, 2006, all members of taggaining units shall receive a base
wage increase of 7.0% in exchange for their agreetogesume paying their
own employee retirement contribution to SFERS madmount of 7.5% of
covered gross salary.

In addition, all members of the bargaining will receive the following base
wage increases:

Effective December 30, 2006
2.5%

Effective June 28, 2008
2.0%

Effective December 27, 2008
3.5%

All base wage increases shall be roundéaktoearest salary schedule.

WAGE CORRECTIONS AND EQUITY ADJUSTMENTS

Carpenters, Local 22

Wage Correction: Effective July 1, 2006, blase wage rate of Class 7272,
Carpenter Supervisor Il, shall receive a two aretloalf percent (2.5%) wage
adjustment.

Auto, Marine and Specialty Painters, Local 1176

Equity Adjustment: Effective July 1, 2006e tbase wage rate of all classes
represented by the Auto, Marine and Specialty Besnt_Local 1176 shall
receive a one and one half percent (1.5%) wagestd@nt in recognition of
the Union agreeing to establish a night shift at Beancisco International
Airport.

CONSOLIDATED MOU BONUS

LA, WAGES
1.
118.
119.
120.
2.
121.
122.
3.
123.

In recognition of the participating Uniongreeing to be covered by the
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provisions of a single agreement, covered emplogfeal be paid a one-time
lump sum bonus of $500. Payment shall be madelyn2D06.

[11.B. MAINTENANCE AND CHARGES

124. Charges and deductions for all maintenasueh as housing, meals, laundry, etc.,
furnished to and accepted by employees shall beeroadimerolls and payrolls in
accordance with a schedule of maintenance chamnged &nd determined in the
Annual Salary Ordinance.

l11.C. WORK SCHEDULES

1. NORMAL WORK SCHEDULES

125. a. Unless otherwise provided, a “normal wabatlg” is a tour of duty of
eight (8) hours completed within not more than r{®ehours.

126. b. A “normal work week” is a tour of duty each of five consecutive
days with two consecutive days off. However, empés who are
moving from one shift or one work schedule to aeotmay be
required to work in excess of five consecutive wgkdays in
conjunction with changes in their work shifts ohedules.

127. C. Current work schedules (Monday througtdy) as of the effective
date of this Agreement will remain in place unlagsoposed change
is mutually agreed to by the parties.

d. AUTO, MARINE & SPECIALTY PAINTERS, LOCAL 1176

128. For additional Auto, Marine & Specialty Rt@irs, Local 1176
provisions regarding Normal Work Schedule, see AppeH.

e. BUILDING INSPECTORS’ ASSOCIATION

129. For additional Building Inspectors’ Assdma provisions regarding
the Regular Work Week, see Appendix B.

f. TEAMSTERS, LOCAL 853

130. For additional Teamsters, Local 853 prawisi regarding Work
Schedules, see Appendix K.
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131.

132.

133.

134.

135.

136.

137.

2.

FLEX-TIME SCHEDULES

All classifications of employees having amal work day of eight (8) hours
within nine (9) hours may voluntarily work in flesne programs authorized
by appointing officers and may voluntarily work radhan or less than eight
(8) hours within twelve (12) hours, provided, tktz¢ employee must work
five (5) days a week, forty (40) hours per week] anust execute a document
stating that the employee is voluntarily participgtin a flex-time program
and waiving any rights he or she may have on theesaubject.

ALTERNATE WORK SCHEDULES

By mutual agreement the City and Union(s) mageimto cost equivalent

alternate work schedules for some or all represeetaployees. Such

alternate work schedules may include, but areimotdd to, core hours flex-

time; full-time work weeks of less than five (5)ydaor a combination of

features mutually agreeable to the parties. Shahges in the work schedule
shall not alter the basis for, nor entittementézgeiving the same rights and
privileges as those provided to employees on fyalg@y, forty (40) hour a

week schedules.

EXCEPTIONS

a. The 20-20 Educational Program.

b. Specially funded training programs apptbly the Department of
Human Resources.

C. Educational and Training Courses
Regular permanent civil service employees raay voluntary basis
with approval of appointing officer, work a fortyplrr week in six
days when required in the interest of furthering #ducation and
training of the employee.

d. Employees shall receive no compensati@nvproperly notified two
hours prior to the start of their shifhat work applicable to the
classification is not available because of inclemerather conditions,
shortage of supplies, traffic conditions, or othenusual
circumstances.

Employees who are not properly notified esqgbrt to work and are
informed no work applicable to the classificatisravailable shall be
paid for a minimum of two hours.
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138.

139.

140.

141.

142.

143.

h.

Employees who begin their shifts and alesseguently relieved of
duty due to the above reasons shall be paid a ramiof four hours,
and for hours actually worked beyond four hoursngoted to the
nearest one-quarter hour.

The bi-weekly schedules of compensatiotadoed in this Agreement
for the classifications indicated will be adjustedan hourly amount
by dividing said schedule by 80 and then multippoy the number of
hours of employment of the particular classificatia a bi-weekly
period to the nearest whole cent to determineitiagbkly rate of pay.

Work Schedule -- Remote Locations

On operations conducted at remote locations wieglacements are
not readily available, or on operations involvitganges in shifts, or
when other unusual circumstances warrant, the appgiofficer may
arrange work schedules averaging five (5) daysveek over a period
of time, but consisting of more than five (5) cangeve days per week
with the accumulation of normal days off to be take a later date.
Such schedules shall be the “normal work schedules’such
operations.

Voluntary Reduced Work Week

Employees subject to the approval by the AppainOfficer may
voluntarily elect to work a reduced work week fapecified period of
time. Such reduced work week shall not be less thenty (20)
hours per week. Pay, vacation, holidays and sagispall be reduced
in accordance with such reduced work week.

Alternate Schedule
The Employee Relations Division of the DepartmehtHuman
Resources may authorize any department head, boaahmission
to meet and confer with an employee, group of eygas, or their
representatives on proposals offered by the emelogeoup of
employees, or their representatives or the depattmedating to
alternate scheduling of working hours for all ortpd a department.
Such proposals may include but are not limitedte-dour flex time,
full time work weeks of less than five (5) days,riwdays of less than
eight (8) hours or a combination of plans whichratgually agreeable
to the employee, group of employees, and theiesgmntatives and the
department concerned. Any such agreement shalllimaitted to the
Mayor's Budget Office for its approval or rejection

Voluntary Time off Program
The mandatory furlough provisions of Civil SeesxCommission Rule
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144.

145.

146.

147.

148.

149.

150.

151.

120 shall not apply to covered employees.

(2) General Provisions

Upon receipt of a projected deficit noficem the Controller,
an Appointing Officer shall attempt to determirie the extent
feasible and with due consideration for the timastints
which may exist for eliminating the projected ddjicthe
interest of employees within the Appointing Offiser
jurisdiction in taking unpaid personal time off arvoluntary
basis.

The Appointing Officer shall have full distion to approve or
deny requests for voluntary time off based on therational
needs of the department and any court decrees darsor
pertinent thereto. The decision of the appointifiiger shall
be final except in cases where requests for votytitae off
in excess of ten (10) working days are denied.

(2) Restrictions on use of Paid Time Offlevbn Voluntary Time Off

I All voluntary unpaid time off grantedrsuant to this section
shall be without pay.

i. Employees granted voluntary unpaidetiaff are precluded
from using sick leave with pay credits, vacatiomdits,
compensatory time off credits, floating holidayajriing days
or any other form of pay for the time period invedv

3) Duration and revocation of Voluntarygdid Time Off

Approved voluntary time off taken pursuant to gestion may not be
changed by the Appointing Officer without the enygle's consent.

Any change in the “normal work week” shadlthe subject of meeting and
conferring between the Union and the appointingeff

BEST EFFORTS RE: SAT/SUN SHIFTS (PILOT PROGRAM)

(TEAMSTERS, LOCAL 853; APP. K)

For Teamsters, Local 853 provisions reggrBest Efforts Re: Sat/Sun Shifts
(Pilot Program), see Appendix K.
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[1I.D. COMPENSATION FOR VARIOUS WORK SCHEDULES

152.

lI.E.

153.

154.

155.

156.

157.

158.

1. NORMAL WORK SCHEDULE

Compensation fixed herein on a per diemshas for a normal eight-hour
work day; and on a bi-weekly basis for a bi-weefgbriod of service
consisting of normal work schedules.

OVERTIME COMPENSATION

Voluntary overtime shall be offered equitaégong employees covered under the
provisions of this MOU within each work unit andAmork location, subject to
departmental operational needs.

Mandatory overtime shall be distributed egjlit among employees covered under
the provisions of this MOU within each work unitddor work location, subject to
departmental operational needs.

Appointing officers may require employeewtwk longer than the normal work day
or longer than the normal work week. Any time weatkinder proper authorization of
the appointing officer or his/her designated repméstive or any hours suffered to be
worked by an employee in excess of a) forty (4Qrb@er City workweek for weekly
overtime, and b) the regular or normal work day @@aily overtime, shall be
designated as overtime and shall be compensatetaind-one-half times the base
hourly rate which may include a night differentfahpplicable.

The use of any sick leave shall be excluded froterdening hours worked in excess
of 40 hours in a week for determining eligibiligrfovertime payment.

For the purposes of determining the rate of pay §traight time or time-and-one-
half), the department will look back to the presdive (5) work days to determine
whether sick leave was used. However, the fivealaly back requirement shall not
apply to mandatory emergency overtime assignments.

Employees working in classifications that are deaigd in this Agreement as having
a normal work day of less than eight (8) hours apamal work week of less than
forty (40) hours shall not be entitled to overtiooenpensation for work performed in
excess of said specified normal hours until theyeexr eight (8) hours per day or forty
(40) hours per week, provided further, that empésyeorking in a flex-time program
or alternate work schedule shall be entitled toriowe compensation as provided
herein when required to work more than forty hoper week. Overtime
compensation so earned shall be computed subjaittie provisions and conditions
set forth herein.
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159.

160.

161.

162.

163.

164.

165.

For employees working an alternative sche@uleh as 4-10s), daily overtime shall
be compensated at one-and-one-half times the lmasgéyhate (including a night
differential where applicable) for hours workedeixcess of the number of hours in
the workday as set forth in the alternative wottkestule. Weekly overtime shall be
determined as set forth above.

There shall be no eligibility for overtime assigemhif there has been sick pay, sick
leave or disciplinary time off on the preceding laday, or if sick pay, sick leave or

disciplinary time off occurs on the workday followg the last overtime assignment.
In light of Department of Transportation regulasothis provision does not apply to
employees in classifications 7251 Track Mainteng®gpervisor | and 7355 Truck

Driver.

The Department of Human Resources shallrdetemwhether work in excess of eight
(8) hours a day performed within a sixteen (16)rhpmriod following the end of the
last preceding work period shall constitute oveetion shall be deemed to be work
scheduled on the next work day.

No appointing officer shall require an empleyot designated by a "Z" symbol in the
Annual Salary Ordinance to work overtime when ikiwn by said appointing
officer that funds are legally unavailable to paydsemployee, provided that an
employee may voluntarily work overtime under sudmditions in order to earn
compensatory time off at the rate of time and oake{ursuant to the provisions
herein.

Employees occupying positions determinedbytepartment of Human Resources
as being exempt from the Fair Labor Standards Adtgesignated by a “Z” shall not
be paid for overtime worked but may be granted camsptory time off at the rate of
one-and-one-half times for time worked in excessarfnal work schedule.

Those employees subject to the provisions of tiellabor Standards Act who are
required or suffered to work overtime shall be paigalary unless the employee and
the Appointing Officer mutually agree that in lielpaid overtime, the employee shall
be compensated with compensatory time off. Comgiengtime shall be earned at
the rate of time- and-one-half. Employees occupyion "Z" designated positions

shall not accumulate a balance of compensatoryd¢ianeed in excess of 240 hours
calculated at the rate of time and one half.

Employees working overtime at the end of their tegahift may request, and the
department shall grant, a non-paid break periaghdb thirty (30) minutes before the
commencement of the overtime period. Employee&wgmore than four (4) hours

of overtime may request, and the department straltga non-paid break period of up
to thirty (30) minutes prior to the assigning ofther overtime.
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166.

167.

168.

169.

170.

171.

HI.F.

172.

173.

RECORDATION OF OVERTIME

All overtime worked which is authorized lwetappointing officer shall be
recorded on separate timerolls.

Compensation for overtime worked as providetiis Section shall be paid
on an hourly basis.

When improved methods of payroll procesamgmplemented and with the
approval of the Human Resources Director and therGlter, such overtime
may be recorded on the regular timerolls.

BUILDING INSPECTORS’ ASSOCIATION (APP. B)

For additional Building Inspectors’ Assomat provisions regarding
Overtime, see Appendix B.

AUTO, MARINE & SPECIALTY PAINTERS, LOCAL 1176 (A PP. H)

For additional Auto, Marine & Specialty Ranrs, Local 1176 Overtime
provisions, see Appendix H.

TEAMSTERS, LOCAL 853 (APP. K)

For additional Teamsters, Local 853 provisisegarding Overtime, see
Appendix K.

ADDITIONAL COMPENSATION

ACTING ASSIGNMENT PAY

a. An employee assigned in writing by thepdipting Officer (or
designee) to perform the normal day-to-day dutiesrasponsibilities
of a higher classification of an authorized positior which funds are
temporarily unavailable shall be entitled to ac@sgignment pay on
the tenth (18) consecutive work day of such an assignment. nicti
assignment pay shall be retroactive to the firsl) day of the
assignment.

b. Upon written approval, as determinednayQity, an employee shall
be authorized to receive an increase to a step @stablished salary
schedule that represents at least 5% above thegegs base salary
and that does not exceed the maximum step of theysechedule of
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the class to which temporarily assigned. Premibased on percent
of salary shall be paid at a rate which includesatting assignment
pay.

174. C. Acting assignments are intended to bd fegeshort term temporary
assignments of six months or less.

2. BILINGUAL PAY (BUILDING INSPECTORS’ ASSOCIATION,
APP. B)

175. For the Building Inspectors’ Association\psion regarding Bilingual Pay,
see Appendix B.

2. CALL BACK PAY

176. Employees (except those at remote locatubrese city supplied housing has
been offered, or who are otherwise being competisateo are called back to
their work locations following the completion ofsfher work day and
departure from his/her place of employment, shaljtanted a minimum of
four (4) hours compensation (payaympensatory time off as appropriate -
"Z" employees can only take overtime in the forncofmpensatory time off)
at the applicable rate or shall be compensatealifbours actually worked at
the applicable rate, whichever is greater.

177. This section shall not apply to employees atte called back to duty when on
stand by status. The employee's work day shalbe@tdjusted to avoid the
payment of this minimum.

TEAMSTERS, LOCAL 853 (APP. K)

178. For additional Teamsters, Local 853 prowvisioegarding Call Back, see
Appendix K.

3. CERTIFICATION PREMIUMS (BUILDING INSPECTORS'
ASSOCIATION, APP. B)

179. For the Building Inspectors’ Association @mation Premiums, see
Appendix B.

4. CONTAINER CRANE PREMIUM (IRONWORKERS, APP. F)

180. For the Ironworkers, Local 377 Containerr@rpremium, see Appendix F.
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181.

182.

183.

184.

185.

186.

187.

188.

5. CORRECTIONAL FACILITY PREMIUM
A premium of $1.50 per hour shall be paidritgployees working in a secured
and restricted area of the correctional facilitisted below.
This premium shall not be added to the eygas base rate of pay for the
purpose of calculating overtime.
Those facilities where this premium shalllpype listed below:
1) County Jail #3 in San Bruno
2) Youth Guidance Center
(a) 375 Woodside, San Francisco
(b) Log Cabin Ranch in La Honda
3) Hall of Justice in San Francisco
4) County Jail #8
5) Treasure Island Jail
6) San Francisco General Hospital
6. EPOXY & INDUSTRIAL COATINGS PREMIUM
An epoxy premium of $.75 per hour will bérewized for those hours actually
spent in the application of epoxy.
7. EXTENDED TOUR OF DUTY PREMIUM
An extended tour of duty shall be a toududiy of eight hours work completed
within eleven consecutive hours but extended overenthan nine hours.
There shall be only one split in any tour of duBmployees on an extended
tour of duty shall be paid for time actually workadd shall be paid 50%
above their base rate after the ninth hour.
Exception: Employees of Camp Mather whanduthe summer season work
a tour of duty of eight hours completed within téé&n consecutive hours shall
be paid $2.00 per day above the compensation tohathey are otherwise
entitled.
8. HEIGHT WORK PAY

Height Work is work performed two floorsfourteen feet (whichever is less)
above ground or water.

Employees (with the exception of those assés 7346 Painter, 7278 Painter
Supervisor |, and 7242 Painter Supervisor Il) whe re@quired to perform
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189.

190.

191.

192.

193.

194.

195.

Height Work from a Bos’n Chair, Swing stage, “HiBanger,” or any other
hydraulic equipment on a building or structure,lisha compensated at the
rate of $1.00 per hour above the base rate of gath& hours actually spent
on the Bos’n Chair, swing stage, High Ranger omréwtic equipment, as
determined by the appointing officer.

PAINTERS, LOCAL 1176 (APP. H)

For the Painters, Local 1176 Height Workniuen, see Appendix H.

LEAD WORKER PAY

10.

Employees in the covered classes desighgtieir supervisor or foreman as
a lead worker shall be entitled to a ten ($10.0€)) gay premium where

required to plan, design, sketch, layout, detailineate, order materials, or
take the lead on any job where at least two mechae assigned.

Employees are not eligible to receive botlad- Worker Pay and Acting
Assignment Pay.

MTA PERFORMANCE/ATTENDANCE INCENTIVES

CARPENTERS, LOCAL 22; GLAZIERS, LOCAL 718; AND SHEE T
METAL WORKERS, LOCAL 104

Consistent with Charter Section 8A.100Muicipal Transportation Agency
(MTA) and the Carpenters, Local 22; Glaziers, LotE8; and Sheet Metal
Workers, Local 104 agree that employees will beareed for the attaining of
various service, performance and/or attendance goal

The MTA Performance and Attendance Incenivegrams apply only to
employees in “service-critical” classes at MTA.

The benefits of these programs are onlylaai to “service-critical”
employees while employed at MTA. Employees whedear transfer out of
“service-critical” employment at MTA lose the beebf these programs.

Goal percentage requirements and effectitesdor Performance Incentives
are updated in July of each year. Informationmgigg the goals and effective
dates shall be published and posted on the MTA ieebdnformation on
gualifying periods, rewards and/or compensationAfttendance Incentives
shall also be posted on the MTA website and/orl fflsmmade available in
hard copy upon request of the Union(s).

Memorandum of Understanding/July 1, 2006 - June2809
City and County of San Francisco and Joint Craifiods

31



ARTICLE Il - PAY, HOURS, AND BENEFITS

196.

197.

198.

199.

200.

201.

202.

11.

NIGHT DUTY PREMIUM

12.

Employees (except for those in classes Paditer, 7242 Painter Supervisor
I, 7278 Painter Supervisor Il, 7251 Track Maintese8upervisor |, and 7355
Truck Driver) shall be paid ten percent (10%) ntben the base rate for each
hour regularly assigned between the hours of 5:60 and 7:00 a.m. if the
employee works at least one (1) hour of his/héft bletween 5:00 p.m. and
7:00 a.m., except for those employees participatirzgy authorized flex-time
program and who voluntarily work between the haifrs:00 p.m. and 7:00
a.m. Shift pay of 10% be shall paid for the enginét, provided at least five
(5) hours of the employee's shift falls betweer®F0n. and 7:00 a.m.

PAINTERS, LOCAL 1176

For the Painters, Local 1176 Night Duty Rtemprovisions, see Appendix
H.

TEAMSTERS, LOCAL 853

For the Teamsters, Local 853 Night Duty Ruemprovisions, see Appendix
K.

OFFICE OF STATEWIDE HEALTH AND PLANNING (OSHPD)

13.

PREMIUM (BUILDING INSPECTORS’ ASSOCIATION, APP. B)

For the Building Inspectors’ Association iCdf of Statewide Health and
Planning (OSHPD) premium, see Appendix B.

PAY FOR CLASS 7355 TRUCK DRIVER WHEN ASSIGNED TO

14.

DIFFERENT EQUIPMENT (TEAMSTERS, APP. K)

For the Teamsters, Local 853 Pay for Cle&857Truck Driver When
Assigned to Different Equipment, see Appendix K.

PROTECTIVE EQUIPMENT PREMIUM (CARPENTERS, APP. C)

15.

For the Carpenters, Local 22 Protective fiigent Premium, see Appendix C.

SANDBLASTING PREMIUM (PAINTERS, APP. H)

For the Painters, Local 1176 Sandblastingmirm for employees in
classification 7346 Painter, see Appendix H.
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203.

204.

205.

206.

207.

208.

16.

SEWAGE PREMIUM

17.

Employees assigned to Sewer Repair, shadintided to a $5.00 per day
premium during the term of this Agreement, whengmesl work which
requires prolonged routine daily contact with uateel human/animal sewage.

SKILLED NURSING FACILITY PASS THROUGH

In recognition of the fact that: the Stdt€alifornia has designated funds for
the direct compensation of persons who providelneale services in Skilled
Nursing Facilities; the monies involved derive dihg from the State of
California and not from the funds of the City anou@ty of San Francisco; the
State of California seeks to provide “pass througdrhpensation for health
care employees who are assigned to skilled nurfsiciities (“SNF”) for
which the City and County receives funds through $tate of California
pursuant to the provisions of Welfare and Instingi Code Section 14110.6;
the state law requires an August 1 to July 31 wingeriod for determining
compliance with the “pass through;” and that teraquires the City to repay
such monies plus a 10% penalty should the Citytdadomply:

The parties agree to provide for a premioitet paid to eligible employees
employed at Laguna Honda Hospital in Skilled Nuggtacilities pursuant to
the provisions of Welfare and Institutions Codeti®ec14110.6.

The total aggregate cost of the premium paidll eligible employees
including rollup and related costs shall not exadedamount of state funding
for all eligible “pass through” compensation anldted costs. In no case will
the total amount collectively for all unions invely exceed $4 million per
fiscal year for each fiscal year covered by thise®gnent. The parties agree to
implement an on-going SNF wage pass through prertou distributed via
the payroll system. Eligibility and the methodpaflyment shall be made by
the facility as authorized by the Welfare InstiomtiCode. The qualifying
period for this compensation shall begin with thg period closest to, but not
earlier than, August 1, and terminate July 31 ahef@gscal year for which
funds are available.

This benefit is separate and dpamt wages and compensation as previously

established by the Board of Supervisors.

This premium shall continue onlytte extent and for the time period provided

by State legislation.
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2009.

210.

211.

212.

213.

18.

STANDBY PAY

18.

a.

Employees (except those working at thiéUtilities Commission)
who, as part of the duties of their positions agquired by the
Appointing Officer to standby when normally off ghub be instantly
available on call for immediate emergency senacétfe performance
of their regular duties, shall be paid twenty-f(i2&) percent of their
regular straight time rate of pay for the perioduwéh standby service,
except that employees shall be paid ten (10) pecdetheir regular
straight time rate of pay for the period of sudmsby service when
outfitted by their department with an electronigipg device or cell
phone. When such employees are called to perfoeim tegular
duties in emergencies during the period of suahdita service, they
shall be paid while engaged in such emergencysethe usual rate
of pay for such service as provided herein. Howes®@andby pay
shall not be allowed in classes whose duties arlenagpity
administrative in nature.

STANDBY PAY FOR EMPLOYEES OF THE PUBLIC UTILIES
COMMISSION ONLY

Employees of the Public Utilities Commiss{tPUC”) who, as part
of the duties of their positions are required by Appointing Officer
to standby when normally off duty to be instanthaidable on call for
immediate emergency service to perform their raglléies, shall be
paid twenty (20%) percent of their regular straiiyhe rate of pay for
the period of such standby service. When suchayeps are called to
perform their regular duties in emergencies dutiregperiod of such
standby service, they shall be paid while engagesich emergency
service at the usual rate of pay for such servicpravided herein.
However, standby pay shall not be allowed in clasgleose duties
which are primarily administrative in nature.

SUPERVISORY DIFFERENTIAL ADJUSTMENT

The Appointing Officer or Human Resourceeblior is authorized to adjust

a.

b.

the compensation of a supervisory employee if:

the supervisor, as part of the reguigyarsibilities of his/her class,
supervises, directs, and is accountable and redpefsr the work of
subordinates;

the supervisor actually supervises ttlertieal content of subordinate
work and possesses the education and/or expeappeepriate to the
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214.

215.

216.

217.

218.

219.

220.

221.

222.

223.

19.

technical assignment

the organization is a permanent one agprdy the Appointing
Officer, Board or Commission where applicable, &nd matter of
record based upon review and investigation by teedtment of
Human Resources;

the classifications of both the supenviaod the subordinate are
appropriate to the organization and have a noratathl nexus to
each other; and

the compensation schedule of the supengisess than one full step
(approximately 5%) over the employee supervisedietermining the
compensation grade of a classification being pdldtaate, the flat
rate will be converted to a bi-weekly rate anddbmpensation grade
the top step of which is closest to the flat rateesnverted shall be
deemed to be the compensation grade of the flatctassification.

If all of the above conditions are met, supervisory adjustment shall be
granted as follows:

a.

The adjustment of compensation of tpesusor shall be 5% above
the base wage of the employee supervised.

No supervisory adjustment may exceediN/steps (approximately
10%) over the supervisor’s current basic compensati any fiscal
year.

The compensation adjustment is retro@ac¢ti the date the employee
became eligible, but not earlier than the beginnifithe current fiscal
year.

Requests for adjustment must be subirtt®HR before the end of
current fiscal year.

An Appointing Officer requesting a sypory adjustment under this
section must notify the Department of Human Resssumf what
changes in organizational structure or compensasigpport the
adjustment.

TAPER PREMIUM (PAINTERS, APP. H)

For the Painters, Local 1176 Taper Premgga,Appendix H.
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224,

225.

226.

227.

228.

229.

20.

THERMO-PLASTIC APPLICATORS (PAINTERS, APP. H)

21.

For the Painters, Local 1176 Thermo-Plasgguplicator Premium, see
Appendix H.

TRAVEL EXPENSE

22.

Employees who reside within the City and @gwf San Francisco and are
assigned to work at the following locations shallheimbursed for travel
expenses to and from these locations in the anspetified per day:

Work Location Daily Expense
San Francisco International Airport $2.30 ghay
Sharp Park $2.30 per day
Millbrae $2.00 per day
Sunol $7.00 per day

In order for an employee to be eligibletfus benefit, he or she must file a
verified affidavit with the Department of Human Rasces stating that their
legal residence is at a particular address in tite &d County of San
Francisco.

UNDERWATER DIVING PAY

23.

Represented employees shall be paid $Xe0bGour more than the base
hourly rate, exclusive of any additional compermsafor other assignments,
when assigned and actually engaged in duties aedabpns requiring
underwater diving.

WASTE WATER TREATMENT FACILITY PREMIUM

24.

Employees who are assigned to work at a Waste Wasatment Facility
shall receive $3.00 a day for each actual day wbétehe facility.

NO PYRAMIDING

There shall be no pyramiding of overtime premium pay under this MOU.
If an employee working overtime is eligible for otrme pay and is also
covered by other premium pay provisions, unleseratise noted, that
employee shall be compensated in the following reanthe overtime
premium pay will be computed on the straight tinoerty base rate of pay
and any other premium pay will then be added on.
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[11.G. HOLIDAYS AND HOLIDAY PAY

230.

231.

232.

233.

234.

A holiday is calculated based on an eight-day. The following days are designated
as holidays:

January 1 (New Year's Day)

the third Monday in January (Martin Luther King,'sIbirthday)
the third Monday in February (Presidents' Day)
the last Monday in May (Memorial Day)

July 4 (Independence Day)

the first Monday in September (Labor Day)

the second Monday in October (Columbus Day)
November 11 (Veterans' Day)

Thanksgiving Day

the day after Thanksgiving

December 25 (Christmas Day)

Provided further, if January 1, July 4, Nobem11l or December 25 falls on a
Sunday, the Monday following is a holiday.

In addition, any day declared to be a holldagroclamation of the Mayor after such
day has heretofore been declared a holiday by tver@or of the State of California
or the President of the United States is a holiday.

1. HOLIDAYS THAT FALL ON A SATURDAY

For those employees assigned to a work widdibnday through Friday, and
in the event a legal holiday falls on Saturday, gheceding Friday shall be
observed as a holiday; provided, however, that gxetere the Governor
declares that such preceding Friday shall be d lei@ay, each department
head shall make provision for the staffing of paldifices under his/her
jurisdiction on such preceding Friday so that gaildlic offices may serve the
public as provided in Section 16.4 of the Admiratitre Code. Those
employees who work on a Friday which is observed lasliday in lieu of a
holiday falling on Saturday shall be allowed a adfyin lieu thereof as
scheduled by the Appointing Officer in the currBstal year.

2. HOLIDAY COMPENSATION FOR TIME WORKED

Employees required by their respective Aptiag Officers to work on any of
the above designated or observed holidays, exceptiinlays observed as
holidays in lieu of holidays falling on Saturdayha#l be paid extra
compensation of one additional day's pay at tinee-@me-half the usual rate
(i.e.: 12 hours pay for 8 hours worked or a prapadte amount for less than
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235.

236.

237.

238.

239.

8 hours worked). At the employee's request and tiié approval of the
Appointing Officer, an employee may be granted cengatory time off in
lieu of paid overtime pursuant to the provisionsha$ Agreement.

Executive, administrative and professionalpleyees designated in the
Annual Salary Ordinance with the "Z" symbol shafit rreceive extra

compensation for holiday work but may be grantetetoff equivalent to the

time worked at the rate of-one-and-one-half tineesafork on the holiday.

HOLIDAYS FOR EMPLOYEES ON WORK SCHEDULES OTHER

THAN MONDAY THROUGH FRIDAY

Employees assigned to seven-day operatigaroheents or employees
working a five-day work week other than Monday tigh Friday shall be
allowed another day off if a holiday falls on orfetweir regularly scheduled
days off. Employees whose holidays are changeduleaaf shift rotations
shall be allowed another day off if a legal holid@s on one of their days off.
Employees regularly scheduled to work on a holighigh falls on a Saturday
or Sunday shall observe the holiday on the dagaucs, or if required to work
shall receive holiday compensation for work on tliay. Holiday
compensation shall not be paid for work on thedyridreceding a Saturday
holiday nor on the Monday following a Sunday hojida

If the provisions of this Section depriveemnployee of the same number of
holidays that an employee receives who works Motigaygh Friday, he/she
shall be granted additional days off to equal suamber of holidays. The
designation of such days off shall be by mutuat@grent of the employee and
the appropriate supervisor with the approval ofappointing officer. Such
days off must be taken within the fiscal yearndrevent shall the provisions
of this Section result in such employee receivingranor less holiday
entitlement than an employee on a Monday throughaffiwork schedule.

HOLIDAY PAY FOR LAID OFF EMPLOYEES

An employee who is laid off at the closéosiness the day before a holiday
who has worked not less than five previous conseeutork days shall be
paid for the holiday.

EMPLOYEES NOT ELIGIBLE FOR HOLIDAY COMPENSATION

Persons employed for holiday work only, @mspns employed on a part-time
work schedule which is less than twenty (20) hauesbi-weekly pay period,
or persons employed on an intermittent part-timexsohedule (not regularly
scheduled), or persons working on an "as-needeslis lend work on a
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240.

241.

[.H.

242.

243.

244,

designated legal holiday shall be compensateceatdhmal overtime rate of
time and one-half the basic hourly rate, if the Eype worked forty (40)
hours in the pay period in which the holiday falsaid employees shall not
receive holiday compensation.

6. FLOATING HOLIDAYS

Eligible employees covered by this Agreenséiall receive five (5) floating

holidays in each fiscal year to be taken on dalectsd by the employee
subject to prior scheduling approval of the AppioigtOfficer or designee.

Employees (both full-time and part-time) must coetglsix (6) months

continuous service to establish initial eligibilitgr the floating holidays.

Employees hired on an as-needed, intermittent ass®l basis shall not
receive the additional floating holidays. Floatimglidays received in one
fiscal year but not used may be carried forwarthénext succeeding fiscal
year. The number of floating holidays carried fard/to a succeeding fiscal
year shall not exceed the total number of floatiofidays received in the
previous fiscal year. Floating Holidays may beetakh hourly increments up
to and including the number of hours containedhim émployee’s regular
shift. No compensation of any kind shall be earoedranted for floating

holidays not taken.

{. FLOATING HOLIDAY PAY FOR EMPLOYEES WHO SEPARATE

Employees who have established initial leiligy for floating holidays and
who subsequently separate from City employment, atehe sole discretion
of the appointing authority, be granted those fl@aholiday(s) to which the
separating employee was eligible and had not kenta

TIME OFF FOR VOTING

If an employee does not have sufficient tim&dte outside of working hours, the
employee may request so much time off as will aliove to vote, in accordance with
the State Election Code.

VOLUNTEER/PARENTAL RELEASE TIME

Represented employees shall be granted elaidse time to attend parent teacher
conferences of up to four (4) hours per fiscal yéar children in kindergarten or
grades 1 to 12).

In addition, an employee who is a parent oo Was child rearing responsibilities
(including domestic partners but excluding paidcthare workers) of one or more
children in kindergarten or grades 1 to 12 shafjfamted unpaid release time of up to
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forty (40) hours each fiscal year, not exceedig@©(8) hours in any calendar month
of the fiscal year, to participate in the actistief the school of any child of the
employee, providing the employee, prior to takihg time off, gives reasonable
notice of the planned absence. The employee mayasation, floating holiday

hours, or compensatory time off during the planalesence.

I11.J. VESTED LEAVE CASHOUTS

245.

246.

1. Cashouts of vested sick leave upon separate made pursuant to Charter
Section A8.363.

2. Cashouts of vested vacation leave upoargepn are made pursuant to
Administrative Code 16.13.

lII.K. SALARY STEP PLAN AND SALARY ADJUSTMENTS

247.

248.

249.

250.

251.

252.

253.

Appointments to positions in the City and @igiService shall be at the entrance rate
established for the position except as otherwisgiged herein.

1. APPOINTMENT ABOVE ENTRANCE RATE

Subject to the Controller’s certificationasailable funds and procedures to
be established by DHR, appointments may be made Bypointing Officer
at any step in the compensation schedule unddolibging conditions:

a.

A former permanent City employee, follagwesignation with service
satisfactory, is being reappointed to a permanesitipn in his/her
former classification.

Loss of compensation would result if apfe@ accepts position at the
normal step.

A severe, easily demonstrated and dodehegcruiting and retention
problem exists, such that all City appointmentthaparticular class
should be above the normal step.

The appointee possesses special experignalifications and/or
skills which, in the Appointing Officer's opinionwarrants
appointment above the entrance rate.

e. For classes 6331 Building Inspector,3638nior Building
Inspector, and 6334 Chief Building Inspector, whbe
Controller certifies that funds are available. bBoconsidered,
request for adjustment under the provisions of 8gstion
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254,

255.

256.

257.

258.

259.

260.

must be received in the offices of the Departmériwman
Resources not later than the end of the fiscalipeahich the
appointment is made.

f. For classes 6331 Building Inspector, &&nior Building
Inspector, and 6334 Chief Building Inspector, whée
Human Resource Director (HRD) approves appointnadratis
new hires in a classification at a step above tiiagce rate,
the HRD may advance to that step incumbents irsémee
classification who are below that step.

PROMOTIVE APPOINTMENT IN A HIGHER CLASS

An employee following completion of six mbatcontinuous service who is
appointed to a position in a higher classificati@ither permanent or
temporary, deemed to be promotive by the Departwiddtiman Resources
shall have his/her salary adjusted to that stépeipromotive class as follows:

a.

If the employee is receiving a salariigiher present classification
equal to or above the entrance step of the promatiass, the
employee's salary in the promotive class shalblpested to two steps
in the compensation schedule over the salary redeiv the lower
class but not above the maximum of the salary rahges promotive
classification.

If the employee is receiving a salarisiher present classification
which is less than the entrance step of the saiamge of the
promotive classification, the employee shall ree@salary step in the
promotive class which is closest to an adjustméits) above the
salary received in the class from which promotétie proper step
shall be determined by the bi-weekly compensatibedule and shall
not be above the maximum of the salary range gbtbmotive class.

For purpose of this Section, appointnterat position with a higher
salary schedule shall be deemed promotive.

If the appointment is to a craft app@ntlass, the employee shall be
placed at the salary step in the apprentice classignt to this section.
However, advancement to the next salary step iapipeentice class
shall not occur until the employee has served faatmy time
sufficient in the apprenticeship program to warsagh advancement.

For employees in 6331 Building Inspec&333 Senior Building
Inspector, and 6334 Chief Building Inspector, whigre reason for
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261.

262.

263.

264.

265.

failing to successfully complete a promotive prodadry period is
other than conduct which would support terminatiencause, the
Department of Building Inspection’s position shak that the
employee shall be returned to the next availabdamgposition in the
class from which he/she was promoted.

EXEMPT APPOINTIVE POSITION

An employee who holds an exempt appointbgEtpn whose services are
terminated, through lack of funds or reduction ancé, and is thereupon

appointed to another exempt appointive positioh tié same or lesser salary
grade, shall receive a salary in the second podi@sed upon the relationship
of the duties and responsibilities and length abrpcontinuous service as

determined by the Department of Human Resources.

REAPPOINTMENT WITHIN SIX MONTHS

A permanent employee who resigns and isesulently reappointed to a
position in the same classification within six (8pnths of the effective date
of resignation shall be reappointed to the sanaagatep that the employee
received at the time of resignation.

COMPENSATION UPON TRANSFER OR RE-EMPLOYMENT

a. Transfer
An employee transferred in accordance waivil Service
Commission rules from one Department to anotherjrbthe same
classification, shall transfer at his/her curreadasy, and if he/she is
not at the maximum salary for the class, furtherements shall be
allowed following the completion of the required\see based upon
the seniority increment anniversary date in thenfar Department.

b. Re-employment in Same Class Following Layoff
An employee who has acquired permanent statusasiaon and who
is laid off because of lack of work or funds andessmployed in the
same class after such layoff shall be paid theysatap attained prior
to layoff.

C. Re-employment in an Intermediate Class
An employee who has completed the probationaryodemn a
promotive appointment that is two or more stepshéigin an
occupational series than the permanent position Wwhich promoted
and who is subsequently laid off and returned fmosition in an
intermediate ranking classification shall receiv&atary based upon
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266.

actual permanent service in the higher classifiocatinless such salary
is less than the employee would have been entitietl promoted
directly to the intermediate classification. Fertincrements shall be
based upon the increment anniversary date thatddtye applied in
the higher classification.

d. Re-employment in a Formerly Held Class

An employee who has completed the probationaryodem an
entrance appointment who is laid off and is retdrioea classification
formerly held on a permanent basis shall recesa@ary based upon
the original appointment date in the classificatimnwhich the
employee is returned. An employee who is retutoedclassification
not formerly held on a permanent basis shall rece@vsalary in
accordance with this Agreement.

lll.L. METHODS OF CALCULATION

267.

1.

BI-WEEKLY

An employee whose compensation is fixed loirveeekly basis shall be paid

the bi-weekly salary for his/hers position for wagskrformed during the
bi-weekly payroll period. There shall be no congagion for time not worked
unless such time off is authorized time off witlypa

.M. VACATION ACCRUAL

268.

269.

270.

271.

272.

The following is for informational purposes only.

Definitions "Continuous service" for vacation allowance msgs means paid
service pursuant to a regular work schedule whsatot interrupted by a breach in
paid service.

Award and Accrual of VacatiorBeginning with the first full pay period aftdret
effective date of this Agreement, an employee shallawarded the employee's
vacation allowance on the first day of the pay qekfiollowing the pay period in
which the allowance is accrued.

a.

An employee does not accrue vacation ahoe in the first year of
continuous service, however, at the end of onggal) of continuous service,
an employee shall be awarded a vacation allowameguted at the rate of
.0385 of an hour for each hour of paid servicdhengireceding year.

At the end of five (5) years of continu@esvice, an employee shall be
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273.

274.

275.

[1.N.

276.

277.

278.

awarded a one-time vacation allowance computdukeatate of .01924 of an
hour for each hour of paid service in the precegiesy except that the amount
of the vacation allowance shall not exceed for@) {#ours.

At the end of fifteen (15) years of contins service, an employee shall be
awarded a one-time vacation allowance computdukeatate of .01924 of an
hour for each hour of paid service in the precegieay except that the amount
of the vacation allowance shall not exceed for@) {#ours.

The maximum number of vacation hours apl@yee may accrue consists of
two hundred and forty (240) hours carried forwawhf prior years plus the
employee's maximum vacation entitlement which seldeon the number of
years of service. The maximum number of vacatmmsiwhich an employee
may accrue is as follows:

Years of

Continuous Service Maximum Accrual
1 through 5 years 320 hours

more than 5 through 15 years 360 hours
more than 15 years 400 hours

Per Diem or HourlAn employee whose compensation is fixed on a pemn cbr

hourly basis shall be paid the daily or hourly retework performed during the
bi-weekly payroll period on a bi-weekly pay schedul There shall be no
compensation for time not worked unless such tifiéesauthorized time off with

pay.

SENIORITY INCREMENTS

1.

ENTRY AT THE FIRST STEP

Full-time employees entering at the firgpsgthall advance to the second step
upon completion of six months service and to eaattessive step upon
completion of the one year required service.

ENTRY AT OTHER THAN THE FIRST STEP

a. Employees who enter a classificationrateaof pay at other than the
first step shall advance one step upon completiotine® one year
required service. Further increments shall accfakowing
completion of the required service at this steparehch successive
step.

b. Apprenticeable Classes as defined inclerti.K. and related
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279.

280.

281.

282.

283.

284.

supervisory classes shall continue to be appomtstep 5.

DATE INCREMENT DUE

Increments may accrue and become due aatlpan the next day following
completion of required service as a full-time enypk in the class, unless
otherwise provided herein.

EXCEPTIONS:

a. An employee shall not receive a salgysathent based upon service
as herein provided if he/she has been absent bgned suspension or
on any type of leave without pay (excluding a railyt educational, or
industrial accident leave) for more than one-siagththe required
service in the anniversary year, provided that sewwiployee may
receive a salary increment when the aggregate wiorked since
his/her previous increment equals or exceeds tiveceaequired for
the increment, and such increment date shall béhdrisnew
anniversary date; provided that time spent on agatenilitary leave
or in an appointive or promotive position shalldminted as actual
service when calculating salary increment due dates

b. When records of service required for adement in the step
increments within a compensation schedule are ledtad and
maintained by electronic data processing, thenfdhewing shall
apply:

(2) An employee shall be compensated diegmning step of the
compensation schedule plan, unless otherwise fajadigi
provided for in this Agreement. Employees may nezsalary
adjustments through the steps of the compensatioedsile
plan by completion of actual paid service in taeheduled
hours equivalent to one year or six months, whiehas
applicable.

(2) Paid service for this purpose is hedeifined as exclusive of
any type of overtime but shall include militaryemtucational
leave without pay.

3) Advancement through the increment stéfigee compensation
schedules may accrue and become due and payahke roext
day following completion of required service in thiss;
provided that the above procedure for advanceneerhe
compensation schedule increment steps is modsgiéallaws:
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285.

286.

287.

288.

2809.

290.

C.

a) An employee who during that portion re$/her
anniversary year is absent without pay for a jpdaes
than one-sixth of the time required to earn thet nex
increment will have such absence credited asiére
paid service for the purposes of calculating the d&
the increment due.

(b) An employee who during that portion ag/her
anniversary year, is absent without pay for a pkino
excess of one-sixth of the time required to eam th
next prior increment will be credited with actualg
service.

(4) An employee who (1) has completed pioban a permanent
position, (2) is "Laid Off" from said position, (3is
immediately and continuously employed in another
classification with the City either permanent enp®rary, and
(4) is thereafter employed in his/her permanentitioos
without a break in service, shall, for the purposds
determining salary increments, receive credit fog time
served while laid off from his/her permanent pasiti

Satisfactory Performance

An employee’s scheduled step increase mayddénied if the
employee’s performance has been unsatisfactorynéoCity. The
Appointing Officer shall provide an affected empeyat least sixty
(60) calendar days notice of his/her intent to tatll a step increase.
However, if the unsatisfactory performance occurthiw that time
period, the Appointing Officer shall provide reaable notice of at
least 5 days of his/her intent to withhold a stegreéase at that time.

An employee's performance evaluation(s) Ineaysed as evidence by
the City and/or an affected employee in relationd&iermining
whether an employee has performed satisfactorilyptoposes of
determining whether a step advancement should thdeld.

If an employee’s step advancement is withlleat employee shall be
eligible for a step advancement upon his/her nextiversary
(increment) due date. An employee’s anniversare ddall be
unaffected by this provision.
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291.

292.

293.

The denial of a step increase is subjetihéagrievance procedure;
provided, however, that nothing in this sectiomtended to or shall
make performance evaluations subject to the grisvanocedure.

Withholding of step advancement shall nfgcifan employee’s base
wage increases as provided for in Article lll.A. §¢a.

S. TEAMSTERS, LOCAL 853 TRUCK DRIVER SALARY STEPS (APP.
K)

For Teamsters, Local 853 provisions regardimick Driver Salary Steps, see
Appendix K.

[11.0. SICK LEAVE WITH PAY LIMITATION

294,

HI.P.

295.

296.

297.

An employee who is absent because of disal@ve and who is receiving disability
indemnity payments may request that the amounisabdity indemnity payment be
supplemented with salary to be charged againstiii@oyee's sick leave with pay
credits so as to equal the amount the employeé&Mmave earned for a regular work
schedule. If the employee wishes to exerciseoihti®on, the employee must submit a
signed statement to the employee's departmenterdlten thirty (30) days following
the employee's release from disability leave.

WORKERS COMPENSATION

Employee supplementation of workers comp@rspayment to equal the full salary
the employee would have earned for the regular veotkedule in effect at the
commencement of the workers compensation leave balrawn only from an
employee’s paid leave credits including vacatiock $eave balance, or other paid
leave as available. Use of compensatory time reguhe employee’s appointing
officer’s approval.

Pursuant to Civil Service Rule 120.23., an emplogagning from disability leave as
defined by Civil Service Rule 120.23 will accrueksieave and/or supplemental
disability credits at an accelerated rate.

1. PAINTERS, LOCAL 1176 (APP. H)

For additional Auto, Marine & Specialty Rens, Local 1176 provisions
regarding Workers Compensation, see Appendix H.
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ARTICLE Il - PAY, HOURS, AND BENEFITS

l11.Q. STATE DISABILITY INSURANCE (“SDI")

298.

Employees covered by this Agreement shalem®lled in the State Disability
Insurance program (“SDI”). The cost of SDI will paid by the employee through
payroll deduction at a rate established by theeStdt California Employment
Development Department.

lII.R. LONG TERM DISABILITY INSURANCE

299.

l1.S.

300.

301.

302.

303.

The City shall provide to employees withraienths continuous service a Long Term
Disability (LTD) plan that provides, after a onenawed eighty (180) day elimination
period, sixty percent (60%) salary (subject to gnétion) up to age sixty-five.
Employees who receive payments under the LTD gialhsot be eligible to continue
receiving payments under the City's Catastrophmedis Program.

HEALTH BENEFIT CONTRIBUTIONS

1.

EMPLOYEE HEALTH CARE

The City shall maintain the level of heafteurance and dental benefits as
determined by the Health Service System Board &adl sontribute the
applicable amount per month for employee coverage.

DEPENDENT HEALTH CARE PICK-UP

The City shall contribute the greater amatinip to $225 per month or 75%
of the dependent rate charged by the City to enegleyor Kaiser coverage at
the dependent plus two level.

DENTAL COVERAGE

Each employee covered by this Agreement bhaligible to participate in
the City's dental program.

The aforesaid payments shall not be considerpdraof an employee’s salary
for the purpose of computing straight time earningsmpensation for
overtime worked, premium pay, retirement benefits m@tirement
contributions; nor shall such contributions be taki@to account on
determining the level of any other benefit which fsinction of or percentage
of salary.

CONTRIBUTIONS WHILE ON UNPAID LEAVE

As set forth in Administrative Code sectih701(b), covered employees
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304.

305.

306.

HI.T.

307.

[1.U.

308.

3009.

who are not in active service for more than twel¥8) weeks shall be
required to pay the Health Service System for thle gremium cost of
membership in the Health Service System, unlesgnm@oyee shall be on
sick leave, workers’ compensation, mandatory adstrative leave, approved
personal leave following family care leave, disitipty suspensions, or on a
layoff holdover list where the employee verifiegyhhave no alternative
coverage.

D. MEDICALLY SINGLE EMPLOYEES

For "medically single” employees, i.e., d#éad employees not receiving the
contribution paid by the City for dependent healile benefits, the City shall
contribute all of the premium for the employee'snomealth care benefit
coverage

6. HETCH HETCHY AND CAMP MATHER HEALTH STIPEND

The City will continue to pay a stipend ligible employees pursuant to the
Annual Salary Ordinance Section 2.1.

The aforesaid payments shall not be coresidies part of an employee’s salary
for the purpose of computing straight time earningsmpensation for
overtime worked, premium pay, retirement benefits mtirement
contributions; nor shall such contributions be taki@to account on
determining the level of any other benefit which fsinction of or percentage
of salary.

PRE-TAX CAFETERIA 125 PLANS

The City agrees to maintain the provisions$ emverages of the Pre-Tax Cafeteria
Plan.

RETIREMENT

Effective July 1, 2006, represented employegse to pay their own employee
retirement contribution in an amount equal to semeth one-half percent (7.5%) of
covered gross salary. For employees who becamebarenof SFERS prior to
November 2, 1976 (Charter Section A8.509 MisceltasePlan), the City shall pick
up the remaining one-half (0.5%) of the total ejggatcent (8%) employee retirement
contribution to SFERS.

Any City pick-up of an employee’s contributsoshall not be considered as part of an
employee’s compensation for the purpose of comgusimaight time earnings,
compensation for overtime worked, premium pay,ebirement benefits, nor shall
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310.

311.

312.

313.

314.

315.

V.

316.

such contributions be taken into account in deteimgithe level of any other benefit
which is a function of or percentage of salary.

Rule changes by the City’s Retirement Boagarding the crediting of accrued sick
leave for retirement purposes shall be incorporageein by reference. Any such rule
change, however, shall not be subject to the gnexand arbitration provisions of
this Agreement or the impasse procedures of Ch8detion A8.409.

The parties acknowledge that the San Francisca@establishes the levels, terms
and conditions of retirement benefits for membérhe San Francisco Employees
Retirement System (SFERS). The fact that a MOUWs amet specify that a certain

item of compensation is excluded from retirememigfies should not be construed to
mean that the item is included by the RetiremergrBaevhen calculating retirement

benefits.

PRE-RETIREMENT SEMINAR

Subject to development, availability and siciieg by SFERS and PERS, employees
shall be allowed not more than one day during ifeeof this MOU to attend a pre-
retirement planning seminar sponsored by SFERERIF?

Employees must provide at least two-weekamcky notice of their desire to attend a
retirement planning seminar to the appropriate sup@. An employee shall be
released from work to attend the seminar unles$irgjarequirements or other
Department exigencies require the employee's atereat work on the day or days
such seminar is scheduled. Release time shallenahreasonably withheld.

All such seminars must be located withinBlag Area.

This section shall not be subject to thevainee procedure.

FEDERAL MINIMUM WAGE

Notwithstanding any of the other provisiohthes Agreement, no employee working
in a federally funded position shall be paid aht@ fess than the established Federal
Minimum Wage if that is a condition upon receiptloé Federal funds.

I.W . FAIR LABOR STANDARDS ACT

317.

The City agrees that it will, at a minimum, compeesn a manner consistent with the
Fair Labor Standards Act. No employee coverechisyAgreement shall suffer any
reduction in benefits as the result of the appleaodf this language.
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[I1.X. AUTOMOBILE USE, ALLOWANCE AND PARKING; MUNI  PASSES

318.

319.

320.

321.

322.

323.

324.

325.

326.

1.

AUTOMOBILE USE AND ALLOWANCE (BUILDING INSPECTOR &’

ASSOCIATION, APP. B; SHEET METAL WORKERS, APP. J)

For the Building Inspectors’ Association émmobile Use and Allowance
provision, see Appendix B.

For the Sheet Metal Workers Automobile Usg Allowance provision, see
Appendix J.

PARKING

Current employee parking practices at tiatlons identified below which
have no direct cost to the City on facilities opedaby City departments will
continue subject to the availability of existingifdies for this purpose.

MUNI
1040 Minnesota
700 Pennsylvania

Cable Car Barn

DEPARTMENT OF PUBLIC WORKS

2323 Cesar Chavez
AIRPORT
682 McDonald Road

RECREATION & PARKS

100 Martin Luther King Drive

DEPARTMENT OF PUBLIC HEALTH

Laguna Honda
SFGH

WATER DEPARTMENT

Millbrae
Sunol
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327.

328.

329.

Y.

330.

331.

332.

333.

334.

Hetch Hetchy
1900 Newcomb Avenue

As long as the Maintenance Division is ledaat Pier 50, employees will
have access to parking at either Pier 50 or PierT@0the extent parking is
made available at other job sites, employees wailetaccess to such parking.
When parking is not available at other job sitdse Port will provide
transportation for employees from either Pier 5@iar 90 to the job site.’

GLAZIERS, LOCAL 718

For additional Glaziers, Local 718 Parkingugsions, see Appendix E.

MUNI PASSES (BUILDING INSPECTORS’ ASSOCIATION, APP. B)

For the Building Inspectors’ Association\ypsion regarding MUNI passes,
see Appendix B.

PILOT WELLNESS INCENTIVE PROGRAM

The City will continue the pilot "wellnessentive program™ to promote workforce

attendance for the term of the Agreement.

A full-time employee leaving the employmehthe City upon service or disability
retirement may receive payment of a portion of aedrsick leave credits at the time

of separation.

The amount of this payment shall be equavtband-one-half percent (2.5%) of
accrued sick leave credits at the time of separdaitioes the number of whole years of
continuous employment times an employee's saléey exclusive of premiums or

supplements, at the time of separation. Vestddlsave credits, as set forth under

Civil Service Commission Rules, shall not be inélddn this computation.

Example of Calculation:

Employee A retires with 20 years of service.
Employee A has a sick leave balance of 500 hours
Employee A has a base salary rate of $25.00iqer at the time of separation.

Wellness Incentive = 2.5% for each year of sErwi 20 years of service = 50%
50% x 500 hours = 250 hours.
250 hours x $25.00 (base salary at time of sejoa) = $6,250.00

The number of hours for which an employee mayiveceash payments shall not

exceed one thousand forty (1040) hours, includmgwested sick leave.
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335. A wellness incentive bonus payment shalbeatonsidered as part of an employee's
compensation for the purpose of computing retirdroenefits.

lIl.Z. RETIREE MEDICAL BENEFITS COMMITTEE

336. The City and the Unions agree that it idienldest interests of the public and all City
employees that sufficient funds be made availaii¢hie payment of retiree medical
benefits provided by the City Charter. As of Jag@®07, the City has an obligation
to report its unfunded liability for retiree medidaenefits, as required by the
Governmental Accounting Standards Board. In rettimgnof these facts, the Unions
and City agree to participate in a City-wide RetiMedical Benefits Committee,
which will include other Unions and employee orgations representing City
employees, to study and make recommendations riegdtthding of retiree health
benefits.
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ARTICLE IV — TRAINING, CAREER DEVELOPMENT AND INCBNES
ARTICLE IV - TRAINING, CAREER DEVELOPMENT AND INCEN TIVES
IV.A. TRAINING, CAREER DEVELOPMENT AND INCENTIVES

337. Represented employees shall be on paid stdtas assigned to attend required
educational programs scheduled during normal wgrkiours.

SHEET METAL WORKERS, LOCAL 104 (APP. J)

338. For Sheet Metal Workers Training, Career Dpraent, and Incentives provisions,
see Appendix J.

IV.B. TUITION REIMBURSEMENT

1. CARPENTERS, LOCAL 22

339. The City agrees to allocate two thousandab®l($2,000) per year to the
Tuition Reimbursement Program for the exclusive abelassifications
represented by the Carpenters, Local 22. Cldsaewill enhance represented
employee's work skills shall be considered as tyiiadj for tuition
reimbursement.

2. SHEET METAL WORKERS, LOCAL 104

340. The City agrees to allocate $500 to a Tiwitiad Training Reimbursement
Fund in each fiscal year for the term of this Agneat for the exclusive use of
classifications represented by the Sheet Metal \&fsrkLocal 104. The
provisions of the Reimbursement Fund are incluagedppendix J of this
Agreement.

3. TEAMSTERS, LOCAL 853

341. The City will contribute annually to the Eloyee Tuition Reimbursement
Program for the exclusive use of employees repteddny the Teamsters,
Local 853. On July 1, 1999, the City will contrtbi$6,000.00 into this fund.
Effective July 1, 2000, the City will contribute auditional $3,000.00
annually to the employee Tuition Reimbursement fuftte maximum annual
allocation for each covered employee shall be twodned and fifty dollars
($250.00) per fiscal year for courses approvedaoalance with guidelines
established by the Department of Human Resourdasy non-allocated
tuition or tuition allocated, but not used withiretfiscal year, will be carried
forward into the next fiscal year.
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342.

343.

4.

BUILDING INSPECTORS’ ASSOCIATION

The City agrees to allocate ten thousanthido($10,000) to the Tuition
Reimbursement Program for the exclusive use osifleations represented
by the Association. Seminars such as those coedumt the International
Conference of Building Officials will be consideras qualifying for Tuition
Reimbursement, as will other recognized buildindustry groups which
provide similar training. The City and the Uniontumally encourage persons
represented under this Agreement to become Certfielding Inspectors.

BRICKLAYERS, HOD CARRIERS, CEMENT MASONS, GLAZIE RS,

IATSE, IRON WORKERS, PAINTERS, PILE DRIVERS,
PLASTERERS, AND ROOFERS

The City agrees to allocate a total of fthausand five hundred dollars
($4,500) per year to the Tuition Reimbursement Ramdor the exclusive use
of classifications represented by the Bricklaykogal 3; Hod Carriers, Local
36; Cement Masons, Local 300; Glaziers, Local TABSE, Local 16; Iron
Workers, Local 377; Painters, Local 1176; Pile Brs; Local 34; Plasterers,
Local 66; and Roofers, Local 40. The maximum ahallacation for each
employee shall be two-hundred and fifty dollars5&®0) per fiscal year for
courses approved in accordance with guidelineblestad by the Department
of Human Resources. Classes that will enhancerguiogee's work skills
shall be considered as qualifying for tuition reurdement.
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ARTICLE V — WORKING CONDITIONS

V.A.

344,

345.

346.

347.

348.

349.

V.B.

350.

351.

352.

ARTICLE V - WORKING CONDITIONS
WORK ENVIRONMENT

The City acknowledges its responsibility toyide a safe and healthful work
environment for City employees. The City agreesirgestigate and give
consideration to departmental recommendationspoawe the working environment
for represented employees. The City agrees to taiairsafety standards for
represented employees as required by the perfmewisions of Cal-OSHA.

When an employee has a good faith beliefthairk assignment presents health and
safety risks outside those normally associated thi¢hwork, he/she may refuse to
begin or continue a work assignment.

When in such case an employee declines to begontinue a work assignment, she
or he shall notify his/ her in house safety offiokthe situation. The in-house safety
officer shall promptly investigate the complaiihile the employee is awaiting the
arrival of the in-house officer and until the offrtchas made his/her determination, the
employee shall not be required to perform the deghuassignment, and may be
reassigned if other work is available.

If the safety officer determines that the ptamt is valid, his/her decision shall
override the departmental management decisiorisdimg abatement procedures or
employee reassignment.

Right to Know: Material Safety Data shedtallsbe available for inspection by
employees or their Union representative.

1. TEAMSTERS, LOCAL 853 (APP. K)

For additional Teamsters, Local 853 prowsi@garding Work Environment,
see Appendix K.

SAFETY EQUIPMENT AND PROTECTIVE CLOTHING

The City agrees to provide all required saéefuipment (i.e., protective eyewear,
protective footwear, hearing protection) in compde with Cal-OSHA regulations.

The following Safety Equipment and Protec@ething provisions apply only to the
Union(s) and classifications specifically noted.

1. BRICKLAYERS, LOCAL 3; HODCARRIERS, LOCAL 36

For employees in classes 7307 Bricklayer87Bile Setter and 7428 Hod
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353.

354.

355.

356.

357.

358.

359.

Carrier, the City agrees to provide three (3) pafrprotective overalls for
each employee. The cost of overalls and laundityso$ame shall be paid by
the City. In addition, the department will furnislequate foul weather gear.

BUILDING INSPECTORS’ ASSOCIATION (929 & 930)

For employees in classifications 6331 Buaddinspector, 6333 Senior
Building Inspector, and 6334 Chief Building Inspe¢the City will continue
to supply all safety shoes and safety equipment.

CARPENTERS, LOCAL 22

The City agrees to provide goggles, hard,haar plugs, dust masks,
respirators, leather gloves and all safety equignaasmeeded, for employees
in classifications 7344 Carpenter, 7342 Locksmittl @358 Pattern Maker.

Employees who wear prescription glasses amd determined by the
appointing officer to require eye protection sbalbrovided with prescription
safety glasses.

The City agrees to provide annually founp@iys of overalls for employees in
classifications 7226 Carpenter Supervisor |, 7286kismith Supervisor |1,
7272 Carpenter Supervisor Il, 7342 Locksmith, 78&tpenters, and 7358
Pattern Maker. As an alternative, at an employegisest a department shall
pay each employee a clothing allowance of equaleval

The City agrees to provide four (4) pairscofreralls for employees in
classifications 7226 Carpenter Supervisor |, 7286ksmith Supervisor |,
7272 Carpenter Supervisor Il, 7342 Locksmith, 78&tpenters, and 7358
Pattern Maker working at the Municipal Transit Aottity (MTA).

CEMENT MASONS, LOCAL 580

The City agrees to provide annually fourgdiys of protective overalls for
each employee in classification 7311 Cement Matsempair to be provided
January 31 and two pair to be provided July 3®ach year covered by this
Agreement. The cost of overalls and laundry ofsdor@e shall be paid by the
City. In the event a pair of overalls is lost th@rwise becomes unavailable
due to the employee's fault, the employee agreemytéor the replacement of
same.

The City further agrees to provide additlgratective clothing, as deemed
appropriate by the appointing officer, when any kEyge in Class 7311
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360.

361.

362.

363.

364.

365.

366.

Cement Mason may come in contact with raw sewapgexyeor other
chemicals or substances commonly used in this.trade

GLAZIERS, LOCAL 718

The City agrees to provide goggles, safietysgs, face shields and hard hats
for employees covered herein as needed.

The City agrees to provide glass handlingben gloves as needed to
employees in classifications covered herein.

The City agrees to provide four (4) pairsoekralls annually for each
employee in classifications 7326 Glazier and 72@&@&r Supervisor I. In the
event a pair of overalls is lost or otherwise beesmnavailable due to the
employee’s fault, the employee agrees to pay ®réplacement cost.

IRONWORKERS, LOCAL 377

Employees in classifications 7389 Metalsmi@95 Ornamental Iron Worker,
9342 Ornamental Iron Worker Supervisor |, and 9Bd&ion Welder shall be
provided with work clothing as deemed approprigtéhle appointing officer.
Such clothing may consist of gloves, safety glags@ggles or, if necessary,
prescription safety glasses) leather aprons aridifeather rain gear.

The City agrees to provide annually a murmof four (4) pairs of overalls

for employees in classifications 7389 MetalsmitB9% Ornamental Iron
Worker, 8342 Ornamental Iron Worker Supervisont] 8346 Fusion Welder.
As an alternative, at an employees’ request a tlepat may pay each
employee a clothing allowance of equal value.

PAINTERS, LOCAL 1176

a. The City agrees to provide up to foustdits and four (4) overalls to
employees in classes 7346 Painter, 7242 Paintegr@apr |, and
7278 Painter Supervisor |l during each fiscal yeavered by this
Agreement. The overalls and shirts shall be tiopgnty of the City.
Before a replacement for a worn out shirt or ovesauthorized, the
worn out garment must be returned to the departfoeappropriate
disposal.

b. As an alternative to providing work clathas set forth in (a) above,
individual departments may, at their discretiord after consultation
with the Union, agree to allow employees in clasé&$6 Painter,
7242 Painter Supervisor |, and 7278 Painter SuperVi to purchase
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367.

368.

369.

370.

371.

372.

373.

7.

up to a value of $130/year appropriate work clajtds determined by
the department after consultation with the employEee employee
shall receive reimbursement upon presentation aftyase receipts.

C. Employees who have elected option (byalmd who perform a
work assignment which causes them to come intocacontith raw
sewage shall be paid a work clothing maintenaroaahce of $3.00
per day for each day during which they spend &t leia (6) hours on
such assignment.

d. All eligible employees in a departmenstrhe under the same work
clothing option (i.e. either a or b). For purposdésapplying this
subsection, both S.F. General Hospital and LaguoradBl Hospital
shall be considered a department.

e. The City shall provide an annual respikdfitness test and an annual
respirator face seal test for Painters (classes Pa#hter, 7242 Painter
Supervisor | and 7278 Painter Supervisor Il). Tmwvision shall not
be grievable.

PILEDRIVERS, LOCAL 34

During each fiscal year covered by this &grent, the City agrees to provide
four (4) pairs of Carhart style pants or bibs w#npenter's pouch - employee's
choice - and five (5) long-sleeve shirts for eagiplyee in classifications
9332 Piledriver Supervisor | and 9330 Pile WorkeSleptember 30 of each
year of this Agreement.

In the event any of the work clothing ig lmsotherwise becomes unavailable
due to the employee's fault, the employee agrepaydor the replacement
cost.

The Union and management agree that emp@sles! wear the provided
work clothing during the working day. Employeeslsivear provided work
clothing (carhart and shirt) that is in good coiatit(not torn, loose-fitting or
that in the opinion of their supervisor otherwisegents a potentially unsafe
working condition). Employees shall be requireléep at least one extra set
of the provided work clothing at work to allow farchange of working
clothing should it become necessary.

PLASTERERS, LOCAL 66

For employees in Class 7361 Plasterer, ttyea@rees to provide four (4)
pairs of protective overalls for each employee glogtes used for the trade.
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The cost of overalls and laundry of the same dhalpaid by the City. In
addition, the department will furnish adequate fwahther gear.

ROOFERS, LOCAL 40

The City agrees to provide annually fourddirs of pants, four (4) shirts,
coveralls or other protective clothing for each éyee in Classifications
9343 Roofer and 9344 Roofer Supervisor I. The obsite above clothing
and laundry shall be paid by the City.

SHEET METAL WORKERS, LOCAL 104

9.
374.

10.
375.
376.

Employees in classifications 7376 Sheet M&tarker, 7247 Sheet Metal
Worker Supervisor Il, and 9345 Sheet Metal Workepevisor |, Port shall
not suffer loss of the current practices with relgarprotective clothing and
replacement of prescription eyeglasses. Current @ast practices by
department are as follows:

Department of Public Works:

Safety shoes every two (2) years

(Red Wing shoe mobile)

5 pairs of overalls with laundry service
Prescription safety glasses every two (2)sear

MUNI:
Safety shoes every one and one half (1 Y2pyear
(Red Wing shoe mobile)
5 pairs of overalls with laundry service
Prescription safety glasses every two (2)years
Port:

Safety shoes every 12 months

(Red Wing shoe mobile)

2 pairs of overalls with laundry service
Prescription safety glasses every two (2)sear

Rec. and Park:

Safety shoes every two (2) years

(Red Wing shoe mobile)

Allowance for two (2) pairs of overalls annyal
Prescription safety glasses every two (2)sear
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377.

378.

V.C.

379.

380.

V.D.

381.

Airport:

Safety shoes every two (2) years
(Red Wing shoe mobile)

5 pairs of overalls with laundry service
Prescription safety glasses

11. TEAMSTERS, LOCAL 853

Employees in classifications 7251 Track Ntnance Supervisor and 7355
Truck Driver will be supplied with coveralls, ragear, ear protection, eye
protection, and nose mouth protection where deemqgutopriate and
authorized by the Appointing Officer.

The City agrees to provide goggles, hard,haar plugs, dust masks,
respirators, leather gloves and all safety equigmas needed, for all

employees working in classifications 7251 Trackiemance Supervisor and
7355 Truck Driver. Employees who wear prescripgtesses shall, at the
discretion of the Appointing Officer, be providedthvprescription safety

glasses.

REPLACEMENT OF PRESCRIPTION SAFETY EYEGLASSES

This provision is designed to replace presiom safety glasses for those unit
members who work under conditions that make theingaf safety goggles or a
protective mask impracticable. For unit employwhe meet the above test, the City
will reimburse the employee for prescription safgtysses that are damaged in the
course of their work, provided that the employe éxercised reasonable care with
respect to his/her glasses. The reimbursemerittshlimited to that portion of the
cost of replacement glasses, which are comparableose damaged, that is not
otherwise covered by insurance.

To be eligible for reimbursement, the empéogeust apply for whatever insurance
coverage may be available to him/her and meehalbther criteria set forth above.

CHANGING FACILITY

1. PILE DRIVERS, LOCAL 34 (APP. G)

For the Piledrivers, Local 34 Changing Fgatdrovision, see Appendix G.
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V.E. FOUL WEATHER GEAR

382. Represented Employees shall not be requrpdrform their normal work duties in
the rain without being provided adequate foul weatiear consisting of hat, coat,
pants and boots.

V.F. VIDEO DISPLAY EQUIPMENT

1. IATSE, LOCAL 16; SHEET METAL WORKERS, LOCAL 104

383. Because of the employees’ duties, employeelassifications 1766 Media
Production Technician, 1767 Media Programming Spistj 1769 Media
Production Supervisor, 1777 Media Security Syst8peialist, 1781 Media
Security Systems Supervisor, 7377 Stage Electricd®@35 Heating and
Ventilating Inspector, 7247 Sheet Metal Worker Sujger Il, 7376 Sheet
Metal Worker, and 9345 Sheet Metal Worker Supervisseho may be
expected to use video display terminal equipmantfiours or more per shift
shall be covered by the following:

1. Breaks
2. Equipment

384. The City agrees to provide the following mp@quest to employees in
classifications 1766 Media Production Techniciai§7ZlMedia Programming
Specialist, 1769 Media Production Supervisor, IMédia Security Systems
Specialist, 1781 Media Security Systems Supervisd#/ Stage Electrician,
6235 Heating and Ventilating Inspector, 7247 Shestal Worker Supervisor
Il, 7376 Sheet Metal Worker, and 9345 Sheet Metatk&r Supervisor I

1. Glare screens affixed to the front of theTVézreens
2. Adjustable chairs, foot rests and tables
3. Lighting conditions appropriate for VDT op#&ons.

2. IATSE, LOCAL 16

385. The City shall provide up to two eye exarhomavisits per year for employees
in classes 1766 Media Production Technician, 17&dig Programming
Specialist and 1769 Media Production Supervisdis provision shall not be
grievable.
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ARTICLE V — WORKING CONDITIONS

V.G.

386.

V.H.

387.

388.

3809.

390.

391.

392.

393.

394.

TOOLS

1. CEMENT MASONS, LOCAL 300 (APP. D)

For the Cement Masons, Local 300 Tools groms, see Appendix D.

TOOL INSURANCE

As applicable, the City agrees to indemeifyployees covered under this
Agreement for the loss or destruction of the emgdédg/tools subject to the
following conditions:

1.

These provisions shall apply when an eyad's tools are lost or
damaged due to fire or theft by burglary whiletthads are properly on
City property or being used by the employee indbarse of City

business.

The employee must demonstrate that hleesheomplied with all of
the tool safekeeping rules required by the Cityhat employee's
particular work location.

Upon approval of this Agreement and ptiorany losses, the
employee must submit a list of his/her tools tdhes appointing
officer and the latter must acknowledge and vesdyl inventory both
as to existence of said tools and their necessityetates to the
employee's job duties. Tools not enumerated ahlistishall not be
governed by these provisions.

The employee shall be responsible forguall reasonable means to
preserve and protect his/her tools. Failure teaghall relieve the
City from any and all obligations under this secticAny employee
making false or inaccurate claims under this sadiw@ll be subject to
disciplinary action by his/her appointing officer.

In the case of theft, the following prdeees shall be followed in
perfecting a claim:

a. The employee shall submit a writtenest&int made under
penalty of perjury of the tools stolen to his/h@painting
officer, the local police department and the Union.

b. The statement must contain the memban'®, location, and
details of loss, date of loss and date reporteddagolice.
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ARTICLE V — WORKING CONDITIONS

395. C. The statement must be submitted to #meeg set forth in
subsection (1) immediately above within five (5yslaf the
loss, unless the employee is on authorized leawhich case
the employee shall have five (5) days from the déates/her
return to report the loss.

396. d. In case of damage due to fire, the requents of Section 5
above shall be followed with the exception thatfiest reports
need not be filed with the police.

397. e. The first Ten Dollars ($10.00) of argdshall be borne by the
employee. A "loss" is defined as the total dodarount of
tools of the employee lost or damaged in one imtide
Approved claims shall be settled by the City payioghe
employee the replacement cost of the tool(s) mihas
Dollars ($10.00).

398. f. The replacement cost for tools governeceunder shall be
determined by agreement between the employee or his
representative and the employee's appointing offigéhere
possible, tools shall be replaced by tools of #m@es brand
name and model. Any dispute resulting from attetpt
determine tool replacement costs shall be submittedn
appropriate grievance procedure for resolutioningtances
where the employee has suffered a loss of a suiastaunmber
of tools which would jeopardize the employee's igbiio
perform his/her job duties and if there is a dispas to tool
replacement costs, the employee shall not loseisu@y/from
work as a result thereof.

V..  TOOL REPLACEMENT

1. SHEET METAL WORKERS, LOCAL 104 (APP. J)

399. For the Sheet Metal Workers, Local 104 Teeplacement provisions, see
Appendix J.

V.J. MEDICAL EXAM

400. In instances when covered employees are eg@gosconditions hazardous to their
health and when required by State law, said employ&y request and be entitled to a
medical examination. The cost will be paid by @ity.

401. Departmental safety/medical monitoring praggashall only be instituted after
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402.

V.K.

403.

V.L.

404.

V.M.

405.

V.N.

406.

V.0O.

407.

meeting and conferring, as required by the Meyellg@a®Brown Act, between the
parties. Any such program shall assure that redderaccommodations be made
within the department for persons with disabilities

1. PILEDRIVERS, LOCAL 34 (APP. G)

For additional Piledrivers, Local 34 MediEalam provisions, see Appendix
G.

CREW SIZE

1. PILEDRIVERS, LOCAL 34 (APP. G)

For the Piledrivers, Local 34 Crew Size pion, see Appendix G.

CLEAN UP TIME
Adequate clean-up time is provided on anessiaed basis.

FAMILY LEAVE
The parties acknowledge the obligation of2lgto enforce the rules and regulations
set forth in the Family Medical Leave Act and thaifornia Family Rights Act. This
provision is not subject to the grievance procedure

SUBSTANCE ABUSE TESTING PROGRAM
The City and Union shall begin meeting andfeaing in regard to establishing a
mutually agreed upon substance-abuse testing pnagrae implemented during the
term of the Agreement, for safety-sensitive empdsyen positions that are not
currently covered by the federal Department of $pamtation testing regulations.

WORKPLACE ISSUES AND CONFLICT OF INTEREST

1. BUILDING INSPECTORS’ ASSOCIATION (APP. B)

For additional Building Inspectors’ Assomat provisions regarding
Workplace Issues and Conflict of Interest, see AppeB.
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ARTICLE VI - SCOPE

408.

ARTICLE VI - SCOPE

The parties recognize that re-codificatioay ohange the references to specific Civil
Service Rules and Charter sections contained hefdiarefore, the parties agree, in
this event, that such terms will read as if theguaately reference the same sections in
their newly codified form.

VI.A. SCOPE OF AGREEMENT

4009.

This Agreement sets forth the full and entivderstanding of the parties regarding the
matters herein.

VI.B. REOPENER

410.

Consistent with the provisions of Charterti®acA8.409, this Agreement shall be
reopened if the Charter is amended to enable tthyea@d the Unions to arbitrate
retirement benefits.

VI.C. ZIPPER CLAUSE

411.

412.

413.

Except as may be amended through the proeguavided below, this Agreement
sets forth the full and entire understanding ofthgies regarding the matters herein.
This Agreement may be modified, but only in writimgon the mutual consent of the
parties.

PAST PRACTICE

The parties agree that any and all pastipescind other understandings between the
parties not expressly memorialized and incorporatéal this Agreement shall no
longer be enforceable.

CIVIL SERVICE RULES/ADMINISTRATIVE CODE

Nothing in this Agreement shall alter the iCiService Rules excluded from
arbitration pursuant to Charter Section A8.409%38addition, such excluded Civil
Service Rules may be amended during the term #&greement and such changes
shall not be subject to any grievance and arbaingtrocedure but shall be subject to
meet and confer negotiations, subject to applidaimeThe parties agree that, unless
specifically addressed herein, those terms andionsl of employment that are
currently set forth in the Civil Service Rules ati Administrative Code, are
otherwise consistent with this Agreement, and atexcluded from arbitration under
Charter Section A8.409-3 shall continue to applyetoployees covered by this
contract. No later than January 1, 1998, excepthiadate may be extended for up to
an additional three months if requested by eitlagtypsuch Civil Service Rules and
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Administrative Code provisions shall be appendetti® Agreement and approved
pursuant to the provisions of Charter Section A8,4@cluding submission for
approval by the Board of Supervisors. As requimg@harter Section A8.409-3, the
Civil Service Commission retains sole authoritynterpret and to administer all Civil
Service Rules. Disputes between the parties reganthether a Civil Service Rule or
a component thereof is excluded from arbitratioallshe submitted initially for
resolution to the Civil Service Commission. Alcsudisputes shall not be subject to
the grievance and arbitration process of the Agezgn\fter such Civil Service rules
and Administrative Code sections are appendeds@dtireement, alleged violations
of the appended provisions will be subject to thevgince and arbitration procedure
of this Agreement.

414. The City and the individual unions agree e all reasonable efforts to meet and
confer promptly regarding proposed changes to thié&ervice Commission Rules.

VI.D. DURATION OF AGREEMENT

415. This Agreement shall be effective July 1,&08nd shall remain in full force and
effect through June 30, 2009, with no reopenersgbas specifically provided herein.

VI.LE. SAVINGS CLAUSE

416. Should any part of this Agreement be detesthito be contrary to law, such
invalidation of that part or portion of this Agreent shall not invalidate the
remaining portions hereof. In the event of sucteheination, the parties agree to
immediately meet and confer in an attempt to agneen a provision for the
invalidated portion which meets with the precegtthe law.
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IN WITNESS WHEREOF, the parties hereto have executed this Agreerhent t day of

, 2006.

FOR THE CITY

FOR THE UNIONS

Philip Ginsburg Date
Human Resources Director

David Jackson Date
Field Representative
Bricklayers and Allied Crafts, Local 3

Micki Callahan Date
Assistant Employee Relations Director

Alex Corns Date
Business Mgr. — Secretary Treasurer
Hod Carriers Union, Local 36

Alice Villagomez Date
Chief Negotiator

APPROVED AS TO FORM
DENNIS J. HERRERA, CITY ATTORNEY

William Wong Date
Senior Field Representative
Building Inspectors’ Association

William Wong Date
Northern California Carpenters Regional
Council, Local 22

Elizabeth Salveson atd
Chief Labor Attorney

George Brown Date
Senior Business Agent
Cement Masons, Local 300

Doug Yamamoto Date
Business Mgr. — Secretary

Glaziers, Architectural Metal and Glass
Workers, Local Union 718
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F.X. Crowley Date
Business Mgr. — Secretary

International Alliance of Theatrical Stage
Employees, Moving Picture Technicians,
Artist and Allied Crafts of the United States,
Its Territories and Canada, Local 16

Dan Hellevig Date
Executive Officer

International Association of Bridge, Structural
Ornamental, Reinforcing Iron Workers,
Riggers and Machinery Movers, Local 377

Chris Christopherson Date
Business Representative

Auto, Marine and Specialty Painters, Local
Union No. 1176

David Rhodes Date
Senior Field Representative

Pile Drivers, Divers, Carpenters, Bridge,
Wharf and Dock Builders, Local Union No.
34

Chet Murphy Date
Business Representative
Plasterers and Shophands, Local 66
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Steven Tucker Date
Business Representative

United Union of Roofers, Waterproofers and
Allied Workers, Local 40

Vincent Tripi Date
Business Representative

Sheet Metal Workers International Union,
Local 104

Daniel Harrington Date
Business Representative
Teamsters, Local 853
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APPENDIX A
APPENDIX A
Excerpted From Charter Section A8.346

Section A.346 (a) As used in this section the word “strike” shall méaze willful failure to report

for duty, the willful absence from one’s positi@my concerted stoppage or slowdown of work, any
concerted interruption of operations or servicesryployees, or the willful abstinence in wholeror i
part from the full, faithful, and proper performanof duties of employment, for the purpose of
inducing, influencing or coercing a change in theditions of employment: provided, however, that
nothing contained in this section shall be consltrtee limit, impair, or affect the right of any
municipal employee to express or communicate a ,vggigvance, complaint, or opinion on any
matter related to the conditions or compensatiomwhicipal employment or their betterment, so
long as the same is not designed to and does texfere with the full, faithful, and proper
performance of the duties of employment.

Section A8.346(b): No person holding a position by appointment or leympent under the civil
service provisions of this charter, exclusive afermed members of the police and fire departments
as provided under section 8.345 of this charteighvpersons are hereinafter referred to as muricipa
employees, shall strike, nor shall any municipapkyee cause, instigate, or afford leadership to
strike against the city and county of San Francidéor the purpose of this section, any municipal
employee who willfully fails to report for duty, willfully absent from his or her position, willfiy
engages in a work stoppage or slowdowns, willfudtgrrupts city operations or services, or in any
way willfully abstains in whole or in part from tlfal, faithful, and proper performance of the @sti

of his or her employment because such municipal@ygp is “honoring” a strike by other municipal
employees, shall be deemed to be on strike.
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APPENDIX B: BUILDING INSPECTORS’ ASSOCIATION

The following terms in this Appendix apply only smployees represented by the Building
Inspectors’ Association.

If an employee desires the assistance of a repgedsenof the Association in the processing
of a grievance, the City agrees to permit one @go&iation representative and any coworkers
who may reasonably be needed in the processiig @frtevance, reasonable time off during
regular work hours, without loss of compensatiorothrer benefits for this purpose. The
grievant and/or authorized representative shalaiobthe approval of their immediate
supervisor or other authorized departmental superiefore leaving their duty or work
station or assignment for the purpose of processigigevance.

In order to conserve resources in accordance wiypGlicy, the affected Departments shall
provide MUNI passes to inspectors who elect tgquussic transit in the course of carrying out

The City and Union acknowledge that there has la@elnmay continue to be a reduction in
the City workforce primarily as a result of reducesgienue and inflation.

The City recognizes its legal obligation to meet aonfer in good faith and endeavor to reach
The City shall provide written information relatit@staffing levels and workloads in a given

department, upon written request to the DirectoBaiding Inspection or the appointing
authority in other City agencies, where inspectorgered by this Agreement are employed.

A “regular work week” shall be Monday through Fayd

1. TIME OFF FOR GRIEVANCE
2. MUNI PASSES
City business.
3. WORKFORCE REDUCTION
agreement on employee workloads.
4. REGULAR WORK WEEK
5. OVERTIME

For employees in classes 6331, 6333 and 6334eievént that overtime is needed, the City
shall call for volunteers. In the event thereratsufficient volunteers, employees would be
assigned in order of inverse seniority.
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6. BILINGUAL PAY
All employees who translate or interpret as partheiir work shall have their positions
designated as “bilingual.” Employees who are as=igo a “designated bilingual position”
for a minimum of ten (10) hours within a biweeklgripd shall be granted additional
compensation of thirty-five ($35.00) biweekly. designated bilingual position” is a position
designated by the department which requires tranglédo and from a foreign language
including sign language for the hearing impaired Braille for the visually impaired.
7. CERTIFICATION PREMIUMS
Any represented Building Inspectors who hold destfons in the following ICBO categories
shall be granted additional premium pay as follatvsve the base rate per hour for each such
certification. The combined total of these premswshall not exceed 5%. These premiums
will be paid only when the certifications are cunre
Certified Building Official 4%
Plans Examiner 3%
Plans Examiner with ATC Safety
Assessment Program Certification 3.5%
Building Code Accessibility Specialist 2%
Mechanical Inspector 2%
Residential Energy Code Specialist 1%
8. OFFICE OF STATEWIDE HEALTH AND PLANNING (OSHPD) PREMIUM
Those inspectors in classes 6331 Building Inspe6é@83 Senior Building Inspector, and
6334 Chief Building Inspector who are OSHPD cegtifshall receive a premium of $8.00 per
hour for each hour that they are assigned andcamelly performing an OSHPD inspection
for a hospital, medical clinic or City Jail consttion.
9. AUTOMOBILE USE AND ALLOWANCE

The City shall attempt to provide vehicles forralbresented inspectors required to perform
field inspections. When employees are requiredfitce their own automobiles to perform
City Business due to lack of availability of Citghicles, they shall be reimbursed for mileage
(including round trip miles from home to work) hetrate permitted by the Internal Revenue
Service regulations. Employees who are requiredritce their own automobile on City
business, shall receive an allowance of $100.0énpath in any month when such vehicle is
actually used on the job more than six (6) workdags. Miscellaneous expenses such as tolls
and parking fees, shall be processed for reimbugseapon submission of an approved field
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expense report.

In order to conserve resources in accordance wiypGlicy, the affected Departments shall
provide MUNI passes to inspectors who elect tgquussic transit in the course of carrying out

The City and the Association mutually agree to l@dodic meetings, at the request of either
party, to discuss items of importance to eithetypafrhe City and the Association agree that
during the term of this Agreement, it will take #®osteps necessary to support the
establishment and maintenance of active hiring f@tbuilding inspector classes through the

The parties mutually agree that it is in the besdrest of the City and the Department of
Building Inspection workforce to have clear, reasae conflict of interest rules.

10. MUNI PASSES
City business.
11. WORKPLACE ISSUES
Department of Human Resources process.
12. CONFLICT OF INTEREST
13. PAST PRACTICES

Following is the list of past practices pursuan®extion V.C. of the 1997-2001 Agreement.

Official Representatives

The contract negotiating team shall continue tpaie for release time to
participate in negotiation, mediation and arbitatduring the employee’s
regular work hours.

Work Schedules

Two fifteen (15) minute breaks shall continue tehb®vided for each full-time
shift — one in a.m. and one in p.m.

One unpaid thirty (30) minute meal period shalltcare to be provided at
approximately mid-shift.

For purposes of working overtime, a meal and/oaberiods will continue
to be provided as required by law.
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Safety

The City will continue to supply all safety shoeslaafety equipment.
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APPENDIX C: CARPENTERS, LOCAL 22

The following terms in this Appendix apply only &nployees represented by The Northern
California Carpenters Regional Council, Local 22.

Employees shall receive an additional one dolldrfdty cents ($1.50) per hour above their
base rate for each hour assigned to work requihagise of a disposable Tyvek (or other
similar material) suit, air purifying respiratorllf protection equipment (harness), or a

1. PROTECTIVE EQUIPMENT PREMIUM
personal floatation device.
2. PAST PRACTICES

City-Wide
Applies to entire Carpenters bargaining unit:

Parking
Parking as currently provided shall continue iohegespective department as available.

Work Gear
The City shall continue to provide overalls (ierBDavis type or comparable) per MOU.

MUNI Cable Car Division
Work Schedules
Two fifteen (15) minute breaks shall continue tgobevided for each full-time shift.

Overtime shall continue to be distributed equalithim the division.
Vacation sign-ups shall continue on a senioritydagthin the division.

Preparation time/clean-up time of ten (10) minwgeshe start of the shift and ten (10)
minutes at the end of the shift shall continued@lovided.

Safety
Safety meetings shall continue per CAL-OSHA requeats.

Tools
Each carpenter will continue to supply his/her gewarsonal hand tools. The City will
continue to supply power tools and any specialtydtaols required for a job.

The City shall continue to provide lockers as alag.
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MUNI Building and Grounds

Work Schedules

One unpaid meal period of 30 minutes at approxilpated-shift shall continue to be
provided.

Two fifteen (15) minute breaks shall continue tgobevided for each full-time shift.
Overtime shall continue to be scheduled on a aaiasis by seniority.

Vacation Sign-ups and Vacation Requests shallmoatio be submitted at least five (5) days
in advance of the time off requested.

Preparation time/clean-up time of fifteen (15) ntewiat the start of the shift and fifteen (15)
minutes at the end of the shift shall continued@lovided.

Safety
Safety meetings shall continue per CAL-OSHA requeats.

Tools
The City shall continue to provide lockers as alag.

Employee Handbooks
Employee Handbooks shall continue to be providedhayDepartment to all covered
members.

MUNI Woods Division

Work Schedules

One unpaid thirty (30) minute meal period shalltoare to be provided at approximately
mid-shift.

Two fifteen (15) minute breaks shall continue tgobevided for each full-time shift.

Overtime shall continue to be scheduled at theelign of the supervisor on an as-needed
basis.

Clean-up time of fifteen (15) minutes at the enceath work day shall continue to be
provided.

Vacation Sign-ups and Vacation Requests shallmoatio be submitted at least five (5) days
in advance of the time off requested and approved seniority basis.

Memorandum of Understanding/July 1, 2006 - June2809
City and County of San Francisco and Joint Crafbos

C-2



APPENDIX C

Safety
Safety meetings shall continue per CAL-OSHA requeats.

Tools/Work Gear
Each carpenter will continue to supply his/her gewarsonal hand tools. The City will
continue to supply any power tools required.

The City shall continue to provide lockers as alag.

The City shall continue to provide protective oWsrger MOU. The overalls will be
cleaned weekly and replaced when necessary.

MUNI Cable Car Pattern Shop

Work Schedules

One unpaid thirty (30) minute meal period shalltoare to be provided at approximately
mid-shift.

Two fifteen (15) minute breaks shall continue tgobevided for each full-time shift.

Overtime shall continue to be distributed in bdtd pattern shop and the carpenter shop on
an as-needed basis.

Clean-up time of fifteen (15) minutes at the enceath work day shall continue to be
provided.

Safety
Safety meetings shall continue per CAL-OSHA requeats.

Tools

Each carpenter will continue to supply his/her @ersonal normal pattern maker tools. The
City will continue to supply all expendable todks: (‘C” drill bits, screwdriver bits, etc.) and
any power tools required for a job.

The City shall continue to provide lockers as alag.

Port

Work Schedules

Two fifteen (15) minute breaks shall continue tqbavided for each full-time shift, one at
approximately two hours into the shift and onepgiraximately six hours into the shift.

Memorandum of Understanding/July 1, 2006 - June2809
City and County of San Francisco and Joint Crafbos

C-3



APPENDIX C

One unpaid thirty (30) minute meal period shalltoare to be provided at approximately
mid-shift.

Public Utilities Commission — Sunol/Millbrae

Work Schedules

Two ten (10) minute breaks shall continue to beioled — one at approximately two hours
into the shift and one at approximately six houats the shift daily.

One unpaid thirty (30) minute meal period shalltoare to be provided at approximately
mid-shift.

For purposes of working overtime, a meal periotlaaihtinue to be provided if warranted by
FLSA standards.

Overtime shall continue to be scheduled on a mtabasis in consideration of the
cumulative overtime hours each carpenter has worked

A reasonable amount of clean-up time at the engach work day shall continue to be
provided.

Safety
Safety meetings shall continue per CAL-OSHA requeats.

Tools

Each carpenter will continue to supply his/her gensonal hand tools other than specialty
tools. The City will continue to supply large tedie: table saw, skill saw, etc.) and any
specialty tools required for a job.

Any personal tools damaged or lost on the job ealitinue to be replaced.

On-site lockers will continue to be provided asilade.

Public Utilities Commission - Water at Central Dr#vution Division

Work Schedules
Two fifteen (15) minute breaks shall continue tgbavided for each full-time shift, one at
approximately two hours into the shift and onepgiraximately six hours into the shift.

A reasonable amount of clean-up time at the englach work day shall continue to be
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provided.

Safety
Safety meetings shall continue per CAL-OSHA requeats.

Work Gear
The City shall continue to provide lockers as alag.

Carpenters will continue to be allowed use of ahwagmachine and laundry soap to wash
overalls as available.

Public Utilities Commission - Hetch Hetchy
Tools
Any personal tools damaged or lost on the job ealttinue to be replaced per MOU.

Work Schedules
Two fifteen (15) minute breaks shall continue topbevided — one at approximately two
hours into the shift and one at approximately siMrs into the shift.

Work Gear
The City shall continue to supply hip waders omhhigpots used for shoring or form work.

Purchasing

Work Schedules

One unpaid thirty (30) minute meal period shalltoare to be provided at approximately
mid-shift.

Two fifteen (15) minute breaks shall continue tgobevided for each full-time shift.

Clean-up time of fifteen (15) minutes at the enceath work day shall continue to be
provided.

As in current practice, the Department will not tisgeral leave or jury duty to disqualify a
carpenter from overtime assignments.

Safety
Safety meetings shall continue per CAL-OSHA requeats.

Tools/Work Gear
Each pattern maker will continue to supply hiséh&n personal normal pattern maker tools.
The City will continue to supply all expendablelsand any power tools required for a job.
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The City shall continue to provide lockers at 13@@rold Avenue as available.

Recreation and Parks

Work Schedules

Two fifteen (15) minute breaks shall continue tgbavided for each full-time shift, one at
approximately two hours into the shift and onepgiraximately six hours into the shift.

Overtime shall continue to be scheduled on a ardiasis.

Vacation sign-ups and vacation requests shall coeatio be administered per Department
policy.

Travel time between department locations any dakefveek shall continue to be paid.

Safety / Working Environment
Safety meetings shall continue per CAL-OSHA requeats.

The City shall continue to provide lockers as alag.
Medical services at Camp Mather shall continuevadable.

Tools
Tools will be replaced if worn and as needed.

Department of Public Health - Laguna Honda Hospital

Work Schedules
One unpaid thirty (30) minute meal period shalltoare to be provided at approximately
mid-shift.

Two fifteen (15) minute breaks shall continue tqbavided for each full-time shift, one at
approximately two hours into the shift and onepgiraximately six hours into the shift.

Overtime shall continue to be offered on an appnately equal basis.

Preparation time/clean-up time of fifteen (15) ntewiat the start of the shift and fifteen (15)
minutes at the end of the shift shall continued@lovided.

Safety
Safety meetings shall continue per CAL-OSHA requeats.
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APPENDIX D: CEMENT MASONS, LOCAL 300

The following terms in this Appendix apply onlygmployees represented by the Cement Masons,
Local 300.

1. TOOLS

At the time of hire, employees in classificatiorl I ement Mason covered by this Agreement will
be required to furnish the following tools:

(2) Three trowels (varying in size to fit work)
(2) One point (trowel)

3) One set of coving tools (1 nose & 1 cove)
(4) One wood hand float

(5) One rubber float

(6) One hammer

(7) One sledge hammer

(8) One hand saw

(9) Three hand edgers (1/4”, 1/2”, 3/4” radiagrtatch coving tools)
(10) One set of knee pads

(11) One hand brush (paint brush)

(12) Two levels (1 pocket & 1 — 24" or longer)
(13) One pair pliers w/ side cutters

(14) One measuring tape

(15) One roll nylon cord (300)
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APPENDIX E: GLAZIERS, LOCAL 718

The following terms in this Appendix apply only employees represented by the Glaziers,
Architectural Metal and Glass Workers, Local Unido. 718

1.

PARKING

Effective July 1, 2006, permanent covered emplogtdkse Department of Public Works
shall have priority consideration for availablelpag.

PAST PRACTICES

Vacation Sign-ups

Vacation sign-ups as currently practices shallioomet

Specialty Tools

Specialty tools shall continue to be provided by @ity and County of San Francisco.
City Vehicles
The practice whereby employees take city vehicteadawhen assigned shall continue.

DEPARTMENT OF TRANSPORTATION EMPLOYEE ASSISTANCE PROGRAM

(EAP) AND PEER COUNSELING PROGRAM

Overview of EAP Program - This Employee Assist&aRrogram (“EAP”) is designed to
provide coverage for employees only, and to assmgtloyees in consultation with their
families where clinically appropriate, with problsitihat may affect their ability to perform
their jobs. The EAP shall offer counseling sersjéacluding assessment and referral, brief
treatment, and follow-up services.

EAP’s offer assistance by helping employees assadsdentify problems arising
from a variety of personal areas.

EAP’s assist employees by referring them to ses/ivhich lead to solutions.

EAP’s provide training and consultation services ni@nagement and union
leadership regarding assisting troubled employees.
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2.

The primary goal of the EAP will be to maintain doyge’s ability to be fully
productive on the job. EAP’s help employees, manant, and supervisors
maintain a high level of service by:

Motivating employees to help;

Helping supervisors identify troubled employeeswob performance problems that
may be related to personal problems;

Assessing employees with alcohol abuse, drug afarsédy problems, depression,
stress and other problems that can result in pegoce problems;

Providing easily accessible quality helping ssgiwhich include short-term problem
-solving and referrals to more intensive care;

Providing crisis intervention services;

Providing follow-up assistance to support and gueteployees through the
resolution of their problems; and by

Acting as an education and training resource.

Employees shall be able to access the EAP throaljjhg directly (self-referral),
through the PTD Peer Assistants, or through a sigmy referral based on job
performance. Participation in the EAP is voluntary

Establishing a voluntary EAP to compliment the nandy testing program is
intended to encourage employees to seek treatradgp@d on their own. The EAP
will assist employees in obtaining information, damce, and counseling to help
them handle their problems before they become g tésting or disciplinary issue.

If an outside EAP vendor is approved and selet¢hexdyendor shall be required to
establish a 24-hour telephone hotline for immedsaie confidential self-referral.

The EAP is intended to help employees to:
Assess and clarify their problems early;
Develop a plan of action to resolve their problems;
Determine if professional assistance is needed;
Help employees find the right treatment;
Supply a providers list with a range of services.

Organization
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a. The Joint Labor-Management Committee:

(1)

(2)

3)

(4)

(5)

Membership and Meetings: Five (5) Committeembers and two (2)
alternate members to be appointed by the Unionse &) Committee
members to be appointed by the City.

If the City chooses to appoint less than five pessd shall still have voting

strength equal to that of the Unions. On the matfeat come before the
Committee, the City shall have one vote and thebsmshall have one vote.
The vote of each side shall be controlled by theev@f the Committee

members present for each respective side.

Officers: The Committee shall elect from &sks a Chairperson and a Co-
Chair, one of whom shall be a City appointee aradther the Unions’
appointee. The Chair shall be held by one sida fggar, then relinquished
to the other side for the next year. Either thiy @i the Unions may replace
their named Chair or Co-Chair at any time. TheiCslaall preside over
meetings of the Committee. In the absence of tiarCthe Co-Chair shall
so preside. The PTD Director shall provide staffigort to the Committee as
appropriate.

Quorum: A quorum for the transaction of bussby the Committee shall
consist of three (3) Union Committee members anthpority of the City-
appointed Committee members.

Functions: To review and make recommendati@garding the Peer
Assistance Program, the peer assistants to be, haredl the employee
education program. The Committee shall reporet®mmendations to the
PTD Director and the Substance Abuse Professi@#€P] or their designee
for action.

Consolidation of Committees: The parties tis thgreement and to the
Agreement concerning drug and alcohol testing aA& Between TWU
Local 250A and the PTD may elect to combine thetj@bor-management
committee established here and in the Local 250feAgent.

b. The PTD Director: The PTD Director or designek manage all aspects of the
Substance Abuse Program. He/she shall have apppartd removal authority over
all substance abuse program personnel, and shalspensible for the supervision of
the peer assistants and SAP, and administratiall sfibstance abuse programs.

3. The EAP/ Program: The City and the Unions naactude that it is in the best interest of all
concerned to establish a uniform EAP Program famaployees deemed “safety-sensitive”
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pursuant to the DOT Regulations. On this basespturties agree that (1) the PTD Director
may engage an outside contractor to provide tresess; and (2) if an outside contractor is
selected, this outside contractor may be the sawn&actor selected by the Transport
Workers-San Francisco Municipal Railway Trust Fdoadthe EAP Program established
pursuant to the Agreement between the PTD and T\WtAlL250A.

4, The Peer-Assistance System

a. Structure: A Peer Assistance system shall tableshed on a 24-hour, seven-day a
week basis. The peer assistants shall provideragealuring regular business hours
(Monday - Friday, 8:30 a.m. - 5:00 p.m.) for all Mwork sites or sections. A
system-wide EAP crisis hotline shall be establishisight, weekend and holiday
crisis coverage shall be provided by one of the pssistants and shall be rotated
among the peer assistants, who shall be availaldepager. The full compensation
of the Peer Assistant providing such night, weekamd holiday coverage shall be
pager pay. Pager pay will not be provided for ta&gdaily coverage.

b. Qualifications:
(2) An employee who is a former substance abuserhak been “clean” and/or
sober for at least one year and who continues tocjmate in a 12-step

program, or

(2) An employee who is related to an addict or latde and who has
participated in a self-help group for co-dependency

3) Who is willing to make a minimum of a two-yeasmmitment as a peer
assistant, and

4) Who agrees to participate in prescribed trgnin

5) An employee who does not meet the criteria@fa but who is willing to be
trained and to commit for 2 years will also be ¢desed, in the event there
are not enough candidates that meet criteria 1 or 2

(6) An individual must be able to maintain confitlahty.

C. Duties:

Q) Be available to employees who appear to needquest assistance, to deal
with chemical dependency.

(2) Maintain strict confidentiality.
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3) Identify the nature of the problem.
4) Discuss confidentiality of program with emplege

(5) Receive clinical direction and training frometlSAP and other CADAC
Clinical Supervisors.

(6) Discuss the options of available resources.
(7) Refer the employee to the EAP.
(8) Report to the Peer Assistance Coordinator gusined.

(9) Follow-up with employees during and after tneant subject to the direction
of the Peer Assistance Coordinator and the clirsapkrvision by the SAP.

(10) Staff the night, weekend and holiday crisidlihe (pager).

Staffing: There shall be one full-time Peerisisst who shall report directly to the
Peer Assistance Coordinator appointed pursuahetbdcal 250A Agreement.

Volunteer Peer Assistants:

(2) Up to eight (8) Volunteer Peer Assistants.

(2) Assist peer assistants upon request during diffeduty time.

3) They shall participate in designated training.

(4) Their activities shall be within the limits tifeir training.

(5) Volunteer peer assistants will receive no canspéon for their services.
Functions: The Joint Labor/Management Commistie&l| develop the procedures
for the Peer Assistance System after consultatidnthe SAP and/or PTD Director
or designee.

Civil Service Commission Approval: The partregognize that the use of peer
assistants is subject to the approval of the C8akvice Commission. The
Commission has approved the use of peer assistaljesct to the receipt of waiver
and release acknowledgments signed by each empdoygkthe union. The Civil
Service Commission will withdraw its approval ietrequired acknowledgments are

not obtained by the affected employees and thenunio
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5.

10.

Pay Status During Voluntary Self-Referral Treatin

a. An employee who has a drug and/or alcohol aprgd#em and has not been selected
for drug and/or alcohol testing can voluntarilyerehim/herself to the EAP for
treatment. The EAP will evaluate the employeeraakle a specific determination of
appropriate treatment. An employee who has comgbteto rehabilitation programs
may not elect further rehabilitation under thisgyam.

b. In the case of the up to two voluntary, empleyaated referrals, the PTD will pay
the employee the difference between his/her SDeftspuse of accrued paid leaves,
and any catastrophic illness benefits, and the @yepls regular hourly base pay, for
up to the eight hours per day for full-time emplesyend up to three hours per day
for part-time employees, up to a maximum of 21 waaks during a five-year period.

This provision shall not apply in the event thepbayiee does not receive SDI benefit
payments or during the follow-up period establishgthe SAP after a positive test.

Non-Paid Status During Treatment After Posifiest - The employee will be in a non-pay
status during any absence for evaluation or treattnadile participating in a rehabilitation
program.

Education and Training - The foundation of tRiogram is education and voluntary
compliance. It is recognized that alcohol and doahdependency may make voluntary
cessation of use difficult, and one of the Progsapnincipal aims is to make voluntary steps
toward ending substance abuse easily available.

The Joint Labor/Management Committee shall reviesMdevelop on-going educational and
training information on the adverse consequencsslugtance abuse and the responsibility to
avoid being under the influence of alcohol or cheats at work. The PTD Director and the
SAP shall act on the training program developedhsy Committee. Certain training
required by the DOT Regulations shall be condubtethe SAP.

Confidentiality - Participation in the EAP shb# confidential and shall be conducted in
accordance with DOT and DHHS standards.

Funding - During the term of this MOU the EmmeyAssistance Program shall be funded by
the City in an amount not to exceed $75,000 eadaliyear.

Special Provisions - Any proposed disciplinsuteng from the FTA Drug and alcohol
testing program shall be in accordance with thisMOhe PTD and the City recognize the
rights of employees and/or the Unions, who may icensghemselves aggrieved by any
discipline proposed, to raise such grievance throlig authorized grievance procedure. The
PTD Director will act in a fair and equitable manrend shall prescribe that no personnel
hired, contracted, selected or directly involveth@ drug and alcohol testing program shall
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propose or render discipline.
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APPENDIX F: IRONWORKERS, LOCAL 377
The following terms in this Appendix apply onlye@mployees represented by International
Association of Bridge, Structural Ornamental, Reining Iron Workers, Riggers and Machinery

Movers, Local 377

1. CONTAINER CRANE PREMIUM

Port employees of the Maintenance Department ssiflaation 9346 Fusion Welder who
are assigned to in watch-standing, maintenanceargjair of container cranes shall be
paid at a rate of fifteen percent (15%) above t@methourly rate for their classification
for those hours actually worked on the cranesetthne site.

2. PAST PRACTICES

The parties agree to abide by the past practisesllibelow.

The following provisions apply to the San Francideort, Recreation and Park and
Administrative Services Departments:

Meal Periods and Breaks

The unpaid meal period shall be thirty (30) minaesurring approximately mid-day
or mid shift. Each covered employee shall be predidne fifteen (15) minute break
period in mid-morning and one fifteen (15) minutedk period in mid-afternoon.
Lockers

Lockers are furnished for covered employeesyasadble.

Parking

Free parking shall be furnished for covered emmsyas available.

Vacation Sign Up

If requests for vacation sign up are submitted les game day, the most senior
employee’s request will be given first considenatio

Employee Facilities

Availability of refrigerator and microwave will ctinue at work locations where they
are currently provided. City will provide soap amdter for clean up and will also
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provide a locker area.

The following provisions apply only to the San Feimeo Port and Recreation & Park
Departments:

Clean Up

Each covered employee shall be provided with fiftgé) minutes prior to the meal
period (lunch) for clean up and fifteen (15) mirsupgior to quitting time for clean

up.
Tools
The City will provide hand and power tools aseassary.

Safety

City will conduct one (1) safety meeting per payipe. CPR instruction will be
offered annually and First Aid training offered gyvéhree (3) years.

The following provisions apply only to the Admin@tive Services Department:

Clean Up
Each covered employee shall be provided with tBhrfiinutes prior
to the meal period (lunch) for clean up and ten) (@hutes prior to
quitting time for clean up.

Tools

The City will provide power tools and speciall®as necessary.

All other past practices and understandings betveermparties not expressly memorialized and
incorporated into this Agreement shall no longeeb#mrceable.
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APPENDIX G: PILE DRIVERS, LOCAL UNION NO. 34

The following terms in this Appendix apply only éonployees represented by the Pile Drivers,
Divers, Carpenters, Bridge, Wharf and Dock Builgérmcal Union No. 34.

1. CHANGING FACILITY

The City shall provide facilities for employeesciassifications 9330 Pileworker and 9332
Piledriver Supervisor | to change clothing. Faiaitshall be equipped with locking storage
for employee's personal belongings and with equigraespace for drying clothing. Such
facilities shall not be used for the storage ofd@w flammables. Employees may not store
personal belongings and food on the piledriving rig

2. MEDICAL EXAM

a. Represented employees may voluntarily requesshall be entitled to a medical
examination by a City designated physician, prodjdewever, that in no instance
will more than one (1) medical examination be giverany twelve (12) month
period. Medical examinations will be consideredgiworked. Medical information
shall be kept confidential and shall be used amtyé extent necessary to maintain
an effective Injury and lliness Prevention Program.

b. Represented employees assigned to engageng dill have a physical exam once
per year by a City designated physician at the'€i#yxpense. Said exams will
conform to existing Cal-OSHA standards for diving.

C. Represented employees will be given annuabauelric examinations at the City's
expense to monitor the effectiveness of the Pddaaing Conservation Program.

3. CREW SIZE

To promote safe working conditions, when eithethef pile driving water rigs currently in
services on October 1998 are driving or pullingepthe rig shall include one (1) 9332
Piledriver Supervisor I, and six (6) 9330 Pile Wenk When new equipment is put into
operation, crew size will be in accordance with timens of the 2000-2004 Master Labor
Agreement between the Associated General Contsaatat the Pile Drivers Union. The
Piledriver Supervisor | may designate a lead wodsaedescribed under the “Lead Worker”
provisions herein.
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APPENDIX H: AUTO, MARINE & SPECIALTY PAINTERS, LOCA L 1176

The following terms in this Appendix apply onlygémployees represented by the Auto, Marine &
Specialty Painters, Local 1176.

1. NORMAL WORK SCHEDULES

a. A normal work week for Painters (classes 7346tBa 7242 Painter Supervisor |
and 7278 Painter Supervisor Il), shall be fived@)secutive days Monday through
Friday, inclusive, a normal work day is a tour afydof eight (8) hours completed
within eight and one-half (8-1/2) hours. A regulaur of duty may commence at a
time not earlier than 6:00 a.m. and all regulargaf duty shall conclude not later
than 4:30 p.m.

b. Notwithstanding the above, effective July 1, @0 regularly scheduled graveyard
shift shall be established at the Airport, consgbf a regular eight (8) hour tour of
duty commencing at 11:00 p.m. and ending at 7:80,&unday through Thursday.

At the request of either the City or the Union, aftér meeting and conferring with
the Union, the City may enter into cost equivakdtdrnate work schedules for some
or all represented employees.

2. OVERTIME

Painters (classes 7346 Painter, 7242 Painter Sspefvand 7278 Painter Supervisor Il)
shall be paid at the rate of time and one-halfhfours worked either before or after the
starting and concluding time of the regular toudofy as referenced herein.

Overtime Assignments: Overtime scheduled morettalve (12) hours in advance shall be
on a revolving seniority basis. Said workers mustqualified to perform such work.
Workers denied overtime due to not being qualifiredst within sixty (60) days be given the
opportunity to acquire the skills necessary togrenfsuch work.

3. HEIGHT WORK PAY

Employees in classes 7346 Painter, 7278 Painter@apr |, and 7242 Painter Supervisor I
shall be entitled to a height work premium whenwloek performed requires personal fall
restraints to be worn by the employee as follows:

When working over fifty (50) feet above ground ater level the employee shall be
paid one dollar ($1.00) per hour above the basefaatall such work;

When working from one hundred (100) to one hundrigghty (180) feet above
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ground or water level the employee shall be paadwallars ($2.00) per hour above
the base rate for all such work.

When working over one hundred eighty (180) feetvabground or water level the
employee shall be paid three dollars ($3.00) par hbove the base rate for all such
work.

4. NIGHT DUTY PREMIUM

Members of Local 1176 shall be paid fifteen per¢@B86) more than the base rate for each
hour regularly assigned to the SFO graveyard §niff00 p.m. to 7:30 a.m.).

. SANDBLASTING PREMIUM

Employees in classification 7346 Painter shall ikecan additional fifty cents ($.50) per
hour for each hour said employees are actuallygusamdblasting equipment in relation to
the painting duties.

6. TAPER PREMIUM

Employees in classification 7346 Painter shallikecan additional seventy-five cents ($.75)
per hour for each hour assigned as a taper. Bféedtily 1, 2002, the rate shall be one dollar
($1.00) per hour.

{. THERMO-PLASTIC APPLICATOR

Employees in classifications 7242 Painter Supervis@278 Painters Supervisor I, and
7346 Painter who are assigned to operate a thelastigoapplicator shall be paid a premium
of one dollar and fifty cents ($1.50¢r hour for each of those hours that said indizidu
actually operates such an applicator. This prensbail be payable only to the individual
who operates said applicator.

8. WORKERS' COMPENSATION

An employee who is absent because of an occupatom@n-occupational disability and
who is receiving Temporary Disability, Vocationaliabilitation Maintenance Allowance,
State Disability Insurance, may request that thewarhof disability indemnity payment be
supplemented with salary to be charged againsg¢iti@oyee’s accumulated unused sick
leave with pay credit balance at the time of disgbtompensatory time off, or vacation, so
as to equal the normal salary the employee woutd barned for the regular work schedule.
Use of compensatory time requires the employggieiating officer’'s approval.

An employee who wishes not to supplement, or whehes to supplement with
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compensatory time or vacation, must submit a writegjuest to the appointing officer or
designee within seven (7) calendar days followimg first date of absence. Disability
indemnity payments will be automatically suppleneentwith sick pay credits (if the

employee has sick pay credits and is eligible sothem) to provide up to the employee’s
normal salary unless the employee makes an alteeredection as provided in this section.

Employee supplementation of workers’ compensateyngent to equal the full salary the
employee would have earned for the regular workdugle in effect at the commencement of
the workers compensation leave shall be drawnfooily an employee’s paid leave credits
including vacation, sick leave balance, or othaed peave as available. Pursuant to Civil
Service Rule 120.23, an employee returning fromaldigy leave as defined by CSC Rule
120.23 will accrue sick leave and/or supplementalallity credits at an accelerated rate.

Salary may be paid on regular time-rolls and chéiegginst the employee’s sick leave with
pay, vacation, or compensatory time credit baladoeng any period prior to the
determination of eligibility for disability indemtyi payment without requiring a signed
option by the employee.

Sick leave with pay, vacation, or compensatory toredlits shall be used to supplement
disability indemnity pay at the minimum rate of ¢ hour units.

Return to Work

The City will make a good faith effort to return ployees who have sustained an
occupational injury or illness to temporary modifiduty within the employee’s medical
restriction. Duties of the modified assignment rddfer from the employee’s regular job
duties and/or from job duties regularly assigneshtployees in the injured employee’s class.
Where appropriate modified duty is not availablthim the employee’s classification, on
the employee’s regular shift, and in the employaetpartment, the employee may be
temporarily assigned pursuant to this section ttkwoanother classification, on a different
shift, and /or in another department. The emplaydleeceive the base wage rate of their
regular class during the temporary assignment butneluding additional compensation
(premiums), out of class pay, or acting assignnpatas listed in this Agreement. The
decision to provide modified duty and/or the impatctuch decisions shall not be subject to
grievance or arbitration. Modified duty assignnsemiay not exceed three (3) months.

9. CLASS 7242 PAINTER SUPERVISOR | RATES OF PAY

Pursuant to the 1992 Salary Standardization Ordmahe current steps 6 through 10 in the
City and County of San Francisco Compensation Maneféect the rate of pay for
employees in class 7242 Painter Supervisor | “wiherharge of ten or more painters or
when in charge of more than one job.”
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APPENDIX I: ROOFERS, LOCAL 40

The following terms in this Appendix apply only émnployees represented by United Union of
Roofers, Waterproofers and Allied Workers, Local 40

PAST PRACTICE ENUMERATIONS

Parking - Port Only

As long as the Maintenance Division is locatediat BO, Roofers will have access to parking at
either Pier 50 or Pier 90. To the extent parksngade available at other job sites, Roofers \aileh
access to such parking. When parking is not availat other job sites, the Port will provide
transportation for Roofers from either Pier 50 @arR0 to the job site.

Travel Time

Travel time to and from any job outside of the Gihd County of San Francisco shall continue.
Work Clothes

The funds allotted to protective work clothing $lzantinue.

Tools

The City shall continue to provide all hand toals foofers.
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APPENDIX J: SHEET METAL WORKERS, LOCAL 104

The following terms in this Appendix apply onlygmployees represented by Sheet Metal Workers
International Union, Local 104.

1. AUTOMOBILE USE AND ALLOWANCE

For employees in class 6235 Heating and Ventilatnsgector, the City shall attempt to
provide vehicles for all represented employeesi$aron City business. When represented
employees are required to drive their own vehitdgésansport materials or to drive from one
site to another to perform work duties, they shallreimbursed for mileage at the rate
permitted by the Internal Revenue Service.

2. TRAINING, CAREER DEVELOPMENT, AND INCENTIVES

1. Subject to the following conditions the appimig officer of an individual
department may elect to approve reimbursementréanihg or tuition
obtained outside normal working hours.

2. All training/course work must be approved imitiwwg, in advance, by
management;
a. Requested training/course work must be beakto the needs of the

department and the performance of duties consistetiit the
employees current classification series.

b. Departments reserve the right to requestrapia@/ee to demonstrate
proficiency in training/course within 30 days ofngpleting the
training/course.

3. TOOL REPLACEMENT

Employees in classifications 7247 Sheet Metal Wiofkepervisor I, 7376 Sheet Metal
Worker, and 9345 Sheet Metal Supervisor | shalpteided with a replacement of the
following tools when such tools become unusabletduermal wear and tear:

Two (2) pairs of "Wiss" aviation snips, left anght hand
One (1) 6" cold flat chisel

One (1) scratch awl

Screwdrivers: 8" and 10" slotted head and Pisilli

One (1) center punch

One (1) 12-ft. tape

ogkhwnE

Memorandum of Understanding/July 1, 2006 - June2809
City and County of San Francisco and Joint Craifiods

J-1



APPENDIX J
Replacement shall not exceed more than one ofitsamtas listed per fiscal year. Surrender
of worn tool is required before replacement willibgued. The supervisor must agree that
the tool is sufficiently worn before a replacemisnssued.

4. PAST PRACTICE ENUMERATIONS

The parties agree to amend the Collective Bargaihgreement by appending the following
list of past practices thereto pursuant to Sedigh of the Agreement.

Meal Period, Clean-up, and Breaks

One 30 minute lunch period per eight hour shifinth period between either 11:30 a.m. to
12:00 p.m. or 12:00 p.m. to 12:30 p.m.

Rest periods shall be one (1) fifteen minute beggkroximately mid-morning and one (1)

fifteen minute break approximately two (2) houreafunch or at approximately the sixth
(6™ hour into the shift.

Parking

Assigned parking provided at work locations wheiie turrently provided as available.
The City shall supply and maintain first aid suppli

Health and Safety

Safety meetings shall continue per CAL-OSHA requeats.
For the following Departments, the minimum assigoeiv size for each assignment shall

be:

Confined Traffic

Space WatchFirewatch  Control Jail
DPW 2 2 2 2
Airport 3 2 NA NA
Rec. & Park NA NA NA NA
Muni NA 2 NA NA
Port 2 2 NA NA

Use of City Vehicle

Any Employee reporting directly to a jobsite magga City vehicle home when assigned by
their supervisor.

Protective Clothing and Equipment
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The City agrees to provide reimbursement for pipgon safety glasses not to exceed $50
per employee except for employees at the Portlan&an Francisco International Airport.
Employees at the San Francisco International Atrpdt be reimbursed for prescription
safety glasses not to exceed $150 per year. Emgdogt the Port will be reimbursed for
prescription safety glasses not to exceed $209qzet

The City agrees to provide safety shoes every éasyfor employees at the San Francisco
International Airport.

The City shall supply and maintain coveralls. Eoypks at the Recreation and Park
Department will be reimbursed for coveralls noexzeed $120 per year.

Training Reimbursement

Represented employees shall be on paid statusneeined to attend educational programs
scheduled during normal working hours. Employsegaed to attend educational programs
outside of regular work hours shall be compensatestraight time.

Tools/Work Gear

Each employee will continue to supply his/her ovemspnal hand tools. The City will
continue to supply any power tools required.

D. EMPLOYEE TRAINING REIMBURSEMENT PROGRAM SHEET ME TAL
WORKERS, LOCAL 104

1. WHO MAY APPLY FOR REIMBURSEMENT

a. Any employee or officer holding regular appwiant to a full-time,
permanent position within the City service and Wwhe served a minimum of
one (1) year continuous permanent service in agsdmmediately prior to
receipt of application, may apply for tuition reiareement in accordance
with the provisions of this rule and the provisiarfsthe Administrative
Code.

b. Applications for reimbursement shall be prepgan duplicate on a special
form provided by the Department of Human Resour@é&® original of such
form shall be forwarded to the Department of HurRasources, and a copy
shall be retained by the employee. Such applicdtioreimbursement shall
be subject to successful completion of the counskeaaailability of funds.
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2. TRAINING FOR PROMOTION OR ADVANCEMENT

a.

An eligible employee or officer may apply fermbursement for a training
course pertaining to the duties of a higher clasdibn when such course is
given outside of regular working hours by an aciteed educational
institution. Accredited educational institutiotsa# be defined as institutions
whose courses offered for credit are acceptablefuiar examination given
by the Department of Human Resources. Subjebetbuidgetary and fiscal
provisions of the charter, the employee or offgtall he reimbursed one-half
of the cost of tuition for said course if attendar@as been approved in
advance and funds have been appropriated and aiéalde. The
Department of Human Resources will verify that tbeployee has
satisfactorily completed the course with a pasgnagle. If the course is not
graded, or is not a credited course, an officiahscript or other official
document from the accredited school certifying ctatipn of the course
shall be deemed evidence of satisfactory completion

No reimbursement shall be made if the emplayeefficer is eligible to
receive reimbursement for said tuition under a Fade State Veterans’
benefit program or from other public funds.

3. TRAINING FOR WORK IN PRESENT CLASSIFICATION

a.

An eligible employee or officer may apply teetDepartment of Human
Resources through the appointing officer for reimsbment in a training
course given by an accredited educational institutiuring or outside
working hours for the purpose of improving perfonoa in the present
classification.

Accredited educational institutions shall @ired as institutions whose
courses offered for credit are acceptable for mgetamination given by the
Department of Human Resources. The Departmentuofidth Resources
shall be the judge of whether such training mewgsctiteria of improving
performance in the employee’s present job, and lanehe training can be
provided through available in-service activiti€&ubject to the budgetary and
fiscal provisions of the Charter, the employeefticer shall be reimbursed
for tuition, supplies, books, and other fees fatscourse if attendance has
been approved in advance, and funds have been ajatenl and are
available. If attendance is during regular hottishall be considered a duty
assignment for the purpose of payment of salahe department of Human
Resources will verify that the employee has satisfdy completed the
course with a passing grade. If the course igraded, or is not a credited
course, an official transcript or other officialamnent from the accredited
school certifying completion of the course shall deemed evidence of
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satisfactory completion.
4. EDUCATIONAL INSTITUTION - WHEN ACCREDITED

The Department of Human Resources or Human Resoicector shall be the
judge of whether an educational institution is gndpaccredited for the purpose of
this rule. The appointing officer shall conside employee’s record of performance
in making recommendations.
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APPENDIX K: TEAMSTERS, LOCAL 853

The following terms in this Appendix apply onlygmployees represented by the Teamsters, Local
853.

1. D.R.I.V.E CONTRIBUTIONS BY CHECK-OFF

The City agrees to deduct from the paycheck oémilployees who submit authorization
cards and are covered by this Agreement voluntamyributions to D.R.L.V.E.. D.R.I.V.E
shall notify the City of the amounts designate@agh contributing employee that are to be
deducted from his/her paycheck on a bi-weekly Hasiall pay periods worked. The phrase
“pay periods worked” includes any pay period inefhithe employee has earnings. The City
shall transmit funds on a monthly basis along aittappropriate accounting. No deduction
shall be made which is prohibited by applicable.|&ke Union may be charged reasonable
administrative costs.

2. SENIORITY

Seniority shall be defined as length of continuservice as a permanent employee within a
department. In case of a tie in seniority, higlmask on the list shall prevail.

Except in emergencies, in filling of job vacanciethin a departmental operating unit where
there is a change in the rate of pay (within thiét shas determined by starting times),

qualifications will be the prime factor considerdighowever, employees are approximately
equal, as determined by management, the most sesison will be assigned to the job

where practical.

All Departments which used the bid process in Figear 1997-98 shall bid in the first work
week in December of each year, to be implementatiefirst work day of the first full pay
period in January each year. It is understoodttieat is no vested right to any particular
assignment and management may change assignmenssafédy and other legitimate
operational needs. The evaluation of qualificagj@bility and operational practicality shall
be a management determination, provided, howelkat,such determination shall not be
arrived at on an arbitrary, capricious or discriatory basis. Minimum qualifications
published by the Department of Human ResourcesXamination purposes shall not be
construed to be final in determining eligibility.adagement shall be under no obligation to
provide training for the purpose of meeting quedifions for the employee’s benefit.

Implementation of this provision is subject to agprate procedures being established
between the Union and departments and electiossigraments will not result in increased
cost to the City.
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3. SHIFT BIDDING

PUBLIC UTILITIES COMMISSION

Shift bidding, for bureaus and divisions of the Rubtilities Commission,
shall commence the first {lweek of December each year and it shall be
implemented on the week commencing the first fayt period of January of
each year. It shall be based on departmental isignigthin the division.
The Public Utilities Commission is comprised of fedowing divisions:
Water Pollution Control Division, Commercial Didtution Division, Water
Supply and Treatment Division and Hetch Hetchy Watel Power.

Employees who reassign from one division or buteamother lose seniority
for shift bidding purposes in the new division ordau.

In the event of a tie in seniority, the employed¢hvihe highest city-wide
seniority will be awarded the bid.

CLASS 7251

Regarding shift bidding for classification 7251,thre event that existing
work schedules change, the City agrees to meet cander prior to
implementation

4. TRUCK DRIVER ASSIGNMENTS

It is understood and agreed that the Civil Sern@@enmission has sole and exclusive
jurisdiction over issues of classification. Ifisther agreed that:

Effective July 1, 1991, a classification 7355 Trirkver will be assigned to drive truck(s)
one ton and over during the course of a normal wbik performed on public street, where
the truck(s) is/are:

Designed primarily for the loading, transpodatiand unloading of freight,
aggregates, debris, or similar bulk commoditiest an

b. Predominantly a part of an ongoing processatfifgy, transportation,
and unloading, from point to point, of freight, aggates, debris, or
similar bulk commodities; and

C. Not normally operated by other Civil Servatassifications.

Nothing herein shall conflict with Charter provis® or Civil Service
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Commission rules.

S. COMMERCIAL LICENSE UPGRADE

When a Class 7355 Truck Driver or Class 7251 TMaktenance Worker Supervisor | is
required by a Department to upgrade his/her Calido€Commercial Drivers License, the
Department shall provide the proper vehicle fordimployee to be tested by the Department
of Motor Vehicles.

6. FEES FOR ADDITIONAL LICENSE AND/OR ENDORSEMENTS TO A
COMMERCIAL DRIVERS LICENSE

Fees charged by the Department of Motor Vehicles ddditional license and/or
endorsements to a commercial drivers license &ieatleimbursed by the City when the
Appointing Officer requires an existing Class 73b%ick Driver or Class 7251 Track
Maintenance Worker Supervisor | to add such licanskor endorsements which are beyond
the scope of the employee’s original conditionsmployment.

{. BUREAU OF ENVIRONMENTAL SERVICES WORK WEEK

The Union and the City recognize the need for akwegek other than Monday through
Friday in the Bureau of Environmental Services, apdn execution of this MOU, the
Bureau of Environmental Services may establish weeleks and schedules other than
Monday through Friday. The number of positionsalhiay be established with a non-
Monday through Friday work week shall be limitedth@ number of employees in the
Bureau of Environmental Services who became perntameployees after January 1, 1990,
until that number reaches 45% of the total numlhdrudgeted Classification 7355 Truck
Driver positions in the Bureau.

8. BEST EFFORTS RE SAT/SUN SHIFTS (PILOT PROGRAM)

Effective the 2004 bidding cycle, the Bureau oe8tiEnvironmental Services (BSES) will
not increase the number of shifts on which coveragloyees do not have a Saturday of a
Sunday off beyond the following:

Shift 123 (nights);
Shift 124 (nights);
Shift 125 (nights); and
Shift 127 (nights).

Implementation of this provision is subject to ggdures contained in Section (b) below:
a. Upon the request of the City, the Union agreesdet and confer regarding
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the establishment of work weeks and schedulesef than Monday through
Friday in departmental operating units in additittmn the Bureau of
Environmental Services.

Such discussion shall not extend beyond thirty a9ndar days, except by
mutual agreement of the parties. The parties@treaguired to exhaust any
applicable impasse procedures and specifically sbahave access to any
fact-finding procedures. However, the parties nmaytually agree to
mediation.

The number of positions changed to a non-Mondayutiin Friday work
week in a departmental operating unit other thae ®ureau of
Environmental Services shall not exceed 45% obadlgeted 7355 Truck
Driver positions within a departmental operatingf.un

Shifts of other than Monday through Friday shalloffered to employees
through a seniority selection procedure, which Ishalimplemented by
starting at the top of the seniority roster andkiray down on a voluntary
basis, and if the shifts are not filled throughobuntary basis, then they are to
be assigned by applying inverse seniority. Howenerglassification 7355
Truck Drivers who were permanent employees asrafag 1, 1990 can be
compelled to accept a non-Monday through Friday kwaeek. All
classification 7355 Truck Drivers who were permdnemployees as of
January 1, 1990 may waive their Monday throughdyridiork week and
accept assignment to a different work schedule.hSuaiver may be
rescinded, but may only be rescinded at the timengfannual job bidding
subsequent to their waiver.

In the event that the total number of positiavailable to the City for a non-
Monday through Friday work week in a departmenparating unit reaches
45% of the total number of budgeted 7355 Truck @ripositions in that
departmental operating unit, the parties agreestet and discuss alternatives
to the procedures set forth in this Article. Hoeevany meetings held
pursuant to this paragraph shall be subject tdithiéations contained in
paragraphs 94, 95, and 96.

If an employee’s work schedule is changed,dghgiloyee shall be entitled to
a minimum of fourteen calendar days notice, whactrable. Such change
will take place following completion of the empl@&®s normal work
schedule.

The normal work day shall be a tour of dutyighe(8) hours completed
within not more than nine (9) hours.
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f. The work week may be altered in emergencyasibns.

OVERTIME WHEEL

10.

Scheduled overtime shall be distributed to all deal 7355 truck drivers who wish to
participate on an overtime wheel. If a driver sgfsihis or her turn on the wheel, they will be
charged as if they had worked and will go to th&dso of the list.

The evaluation of qualifications and ability sh@la management determination, provided,
however, that such determination shall not be adiat on an arbitrary, capricious or
discriminatory basis.

Scheduled overtime shall be distributed to all deal permanent and provisional 7355
Truck Drivers and 7251 Track Maintenance Supergisoino wish to participate on an
overtime wheel. If a 7355 Truck Driver or 7251 dkanaintenance Supervisor refuses his or
her turn on the wheel, he or she will be chargatitesor she had worked and will go to the
bottom of the list.

When a person accumulates four (4) or more scheéaulenscheduled overtime hours prior
to their designated turn on the overtime wheely stell automatically forfeit their turn
when they become eligible for their designated.tiiurther, if a 7355 Truck Driver or 7251
Track Maintenance Supervisor incurs or accumulgtes (4) hours of scheduled or non-
scheduled overtime while at number one (1) onidtethe wheel turns or advances to the
next person on the overtime wheel.

Each department shall post the overtime wheel éihas in a place reasonably viewable
and accessible to unit members. The overtime waiedl be updated on a weekly basis or as
needed.

In the event that no permanent or provisional eyg#caccepts an offer to work overtime,
such work may be offered to temporary exempt enmgasy(if any) before the department
resorts to assigning such overtime on the basisvefse seniority.

This provision shall not apply in cases of emergerithis provision shall not supersede
DOT guidelines. This provision shall not apply e tRecreation and Park Department.

CALL BACK

Employees represented by the Union called back tifeecompletion of a regular shift or
work week shall receive overtime, if otherwise agidle, and a night duty premium of 10%
more than the base rate for hours worked in a Bhatfveen 5:00 p.m. and 7:00 a.m.
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11.

NIGHT DUTY PREMIUM

12.

Employees shall be paid a premium of 10% of thegitt time hourly base rate of pay for
hours worked between 5:00 p.m. and 7:00 a.m.giethployee works at least one (1) hour
of his/her regular shift between 5:00 p.m. and 7a0@. excepting those employees
participating in an authorized flex-time progrand arho voluntarily work between the hours
of 5:00 p.m. and 7:00 a.m. The night duty premisimomputed and applied separate and
apart from any other premium. Night duty premiuiti be given for the entire shift after
five (5) or more hours provided at least five (Burs of the employee’s shift falls between 5
pm and 7 am.

Employees whose regular shift is night duty shedeive their night duty premium on all
paid hours. This is limited to night duty premiamly, and not any other premium.

PAY FOR CLASS 7355 TRUCK DRIVER WHEN ASSIGNED TO DIFFERENT

EQUIPMENT

If a 7355 Truck Driver is assigned to work in afeliént and higher paying equipment
classification during any work day or tour of diy any period of time less than four (4)
hours, he/she shall be paid at the higher rate pariod of four (4) hours. If the 7355 Truck
Driver works in a different and higher paying equgnt classification for a period of time in
excess of four (4) hours during any work day or wfiduty, he/she shall be paid the higher
rate of compensation for the entire work day ormr totiduty. This provision shall be
applicable only to work performed during a normalkvday or tour of duty and shall not be
applicable to hours worked as overtime.

1. Specialized Equipment Premium

Employees in Class 7355 Truck Driver who are agsida drive or operate a
vehicle designated as specialized equipment ska#ive a specialized
equipment premium of $1.25 per hour. Vehicles ictamed to be specialized
equipment are: Front End Loaders, Tow Tilt Trailersother equipment over
6,000 pounds gross weight, Semi-Tractor Trailer Gimations, Equipment
Transport, End Dumper, or Flow-Boy operation, 6@rttck transfer (Hetch
Hetchy), Portable Toilet Vacuum Trucks, Sewer Céea@atch Basin/Storm
Drain Cleaner, or Grit Trucks, Snow Plows, Cemenkdyls, Tunnel
Washers, Tractor Mowers, Slurry Truck, PassengeloEsed Bus and any
other vehicle determined by the City to be spexsali

2. Uncertified Boom Truck/Street Sweeper Premium

Employees in Class 7355 Truck Driver who arégassl to drive or operate
the Boom Truck(s) under twenty-five feet and fiftedkhousand pounds
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13.

(15,000 Ibs.) or Street Sweeper shall be paid mijora of fifty cents ($.50)
per hour for the hours assigned to the equipment.

3. Boom/Winch Truck Premium
Employees in Class 7355 Truck Driver who arégagsl to drive or operate a
Boom/Winch truck requiring certification (over twgrfive (25) feet or
fifteen thousand (15,000) pounds) shall receiv2.@an hour premium for
the hours assigned to the equipment.

TRUCK DRIVER SALARY STEPS

14.

7355 Truck Driver Salary Steps

Stepl | Step 2

Step Step
correspondent off-matrix salary grade
Light 1 3 step
correspondent off-matrix salary grade
Med. 2 5 step
correspondent off-matrix salary grade
Heavy | 4 6 step

After 1040 hours, move to Step 2

Light, Medium and Heavy Assignments (Skill Baseeifum; Wrapped

into Base)

Light - under 4 cubic yards water

level

Medium - 4-12 cubic yars; walk-in vans and othewrconst. type units

over 4 yards

Heavy - Over 12 cub yards; 3 axle const. truckbspec. const. type units; sweepers,
tractors, loaders, etc

WORK ENVIRONMENT

The City acknowledges its responsibility to provadsafe and healthful work environment
for City employees. The City agrees to maintaiesedtandards as required by the pertinent
provisions of OSHA. Allegations of violation anégect to OSHA law and procedure. The
City agrees to investigate and give consideratmmédpartmental recommendations to
improve the working environment of represented @yges as required by the pertinent
provisions of CAL-OSHA.
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When an employee, in good faith, believes thatzattous or unsafe condition exists, and
that continuing to work under such conditions poss beyond those normally associated
with the nature of the job, the employee shall sdifyn her/his supervisor and the
Department’s safety committee and/or safety offiddre safety officer shall promptly
investigate the complaint. While the employeewsiting the arrival of the safety officer,
and until the officer has made her/his determimatibe employee shall not be required to
perform the disputed assignment, and shall be rmsgdigther work.

If the safety officer determines that the complantalid, her/his determination, including
recommendations regarding abatement proceduresmptogee reassignments, shall
immediately be submitted to the departmental mamagéfor resolution. In the event that
there is no concurrence between the employee’s fgitbcbelief that a hazardous or unsafe
condition exists, and the safety officer’s deteration that such is not the case, the employee
shall continue with the assignment.

The safety issue, however, would be appealabledgmployee. Said appeal would have to
be filed with the Appointing Officer, in writing, hin 7 calendar days of the safety officer’s
determination.

The appeal will be processed through an expeditezkpding. The expedited hearing shall
be before a Health and Safety expert to be mutsallcted by the parties. This individual
shall serve as the Health and Safety expert capakals until the parties mutually agree to
remove him/her, or for twelve months, whichever esrirst. The Health and Safety expert
will hear the matter and will make a finding anceeommendation on only the safety issue.

After receipt of the appeal, the Appointing Offiegtl contact the Union within 3 working
days to acknowledge receipt of the appeal, andalgiti contact the Health and Safety expert
to arrange for a hearing date. A hearing on thitgemwaill be scheduled as soon as the Health
and Safety expert is available. The parties staluse briefs. The expert will use every
effort to issue a bench recommendation followed @ywritten recommendation.
Transcription by a certified court reporter shaltbken, but shall be transcribed only at the
direction of the health and safety expert.

Each party shall bear its own expenses in conmeetith the Health and Safety expert
hearing process. All fees and expenses of thereape the court reporter and transcript, if
any, shall be shared equally by the parties.

In cases where the department does not have g séfieer, the employee shall have the
option to appeal the safety issue directly with Appointing Officer for resolution as
detailed above.
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15. EAP AND PEER COUNSELING PROGRAM

A. Overview of EAP Program

This Employee Assistance Program (“EAP”) shallexamployees only, and is designed to
assist employees, in consultation with their fagsilivhere clinically appropriate, with problems that
may affect their ability to perform their jobs. &EAP shall offer counseling services, including
assessment, referral, and follow-up services.

EAP’s offer assistance by helping employees assesglentify problems arising
from a variety of personal areas.

EAP’s assist employees by referring them to sessghich lead to solutions.

EAP’s provide training and consultation servicesntanagement and union
leadership regarding assisting troubled employees.

The primary goal of the EAP will be to maintain doyee’s ability to be fully productive on the job.
EAP’s help employees, management, and supennsairgtain a high level of service by:

Motivating employees to help;

Helping supervisors identify troubled employeethyob performance problems that
may be related to personal problems;

Assessing employees with alcohol abuse, drug abarsdy problems, depression,
stress and other problems that can result in pegoce problems;

Providing easily accessible quality helping sesgiovhich include short-term
problem-solving and referrals to more intensivesgar

Providing crisis intervention services;

Providing follow-up assistance to support and gu&mployees through the
resolution of their problems; and by

Acting as an education and training resource.
Employees shall be able to access the EAP throalhgdirectly (self-referral), through the Peer
Assistants, or through a supervisory referral basejdb performance. Participation in the EAP is
voluntary.

Establishing a voluntary EAP to compliméimé mandatory testing program is intended to eracpur
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employees to seek treatment early and on their olime EAP will assist employees in obtaining
information, guidance, and counseling to help thamdle their problems before they become a drug
testing or disciplinary issue.

An outside vendor has been selected and wilbperthe following duties:

* Maintain a toll-free telephone access for referaald respond to calls in no more
than sixty (60) seconds.

* Provide union/management consultation relative e tlevelopment and
integration of organizational policies and procesgunecessary for effective
Employee Assistance Program implementation

« Orient employees regarding the purpose, scoperanatd use of the Employee
Assistance Program.

e Train Union (including Division Chairpersons andyasther Union officials),
supervisory and management staff to develop the/kettge and skills necessary
to effectively utilize the program in the perfornsarof their responsibilities.

* Provide direct one-to-one counseling utilizinghsed professional staff for crisis
management and to identify and evaluate persomaleros among Employer’s
employees and/or their immediate dependents. 8irelst counseling shall
provide for three (3) sessions per family per ye&ees for any counseling
sessions exceeding three (3) will become the fiahnesponsibility of the
employee and/or dependent, unless otherwise andngby the employer. For
non-urgent situations, an appointment will be @tewithin seventy-two (72)
hours of request. For urgent situations, an app@nt will be offered on the
same day as the request for service.

* Provide legal consultation, medical advice, finahatonsultation; one (1)
consultation per incident is provided for each serwp to three (3) incidents per
service, per year.

 Provide referral services to professional communeipurces for treatment and/or
assistance, as may be appropriate.

* Provide continuing liaison and contact, when appat@, between the employee,
treatment agent or agency, and Employer to detercase status.

« Provide monthly statistical evaluation of progracti\aty, and other reports, as
needed.

* Send its principal or his designated representatveonthly meetings of the
Municipal Railway Improvement Fund Board of Trusteend any other meetings
as reasonably required.

« Assess all employees involved in Critical Incide(ésy., on the job assaults,
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threats and/or accidents) that occur while on duty.

* Provide up to three (3) counseling visits per erygdoinvolved in a Critical
Incident.

» Develop Critical Incident Program Policies and fechares.

* Provide Critical Incident Case management, inclgdin

(@) Determination regarding an employee’s abilgyperform duties,
including coordination with management and uniorspenel for
employees who require time off work as a resultaoCritical
Incident;

(b) Assisting employees in securing additional caling visits beyond
the three (3) Critical Incident/trauma respons#s/gescribed above,
when necessary.

B. Organization

1) The Joint Labor-Management Committee:
€) Membership and Meetings: Five (5) Committeenthers and two (2)
alternate members to be appointed by the Unionge ) Committee
members to be appointed by the City.

If the City chooses to appoint less than five pessd shall still have voting

strength equal to that of the Unions. On the matfeat come before the
Committee, the City shall have one vote and thebsshall have one vote.
The vote of each side shall be controlled by theev@f the Committee

members present for each respective side.

The Committee shall elect from its ranks a GFeson and a Co-Chair, one
of whom shall be a City appointee and the othelthiens’ appointee. The
Chair shall be held by one side for a year, théngeished to the other side
for the next year. Either the City or the Unionaymeplace their named
Chair or Co-Chair at any time. The Chair shalkpie over meetings of the
Committee. In the absence of the Chair, the CarGhall so preside. The
MTA General Manager shall provide staff supportthe Committee as
appropriate.

A quorum for the transaction of business byGloenmittee shall consist of
three (3) Union Committee members and a majorithefCity-appointed
Committee members.

Memorandum of Understanding/July 1, 2006 - June2809
City and County of San Francisco and Joint Craifiods

K-11



APPENDIX K

(2)

)

(4)

(b) Functions To receive and review information regarding tebstance
Abuse and Peer Assistance Programs.

(c) Consolidation of CommitteesThe parties to this Agreement and to the
Agreement concerning drug and alcohol testing aA& Between TWU
Local 250A and the MTA may elect to combine thafdabor-management
committee established here and in the Local 250feA&gent.

Substance Abuse Program

The MTA General Manager or designee will managespects of the FTA-mandated
Substance Abuse Program. He/she shall have apmpemd removal authority over all
personnel working for the Substance Abuse Progensopnel, and shall be responsible for
the supervision of the SAP.

EAP Services

The City and the Unions have concluded that i ihe best interests of all concerned to
establish a uniform EAP Program for all employe@s.this basis, the parties agree that the
City shall engage an outside contractor to protth@ése services.

The Peer Assistance System
(a) Structure

The outside contractor selected to provide EAP isesvshall also be directly
responsible for the clinical and administrative agement of the Peer Assistance
Program. This Program shall be established onlzoR4, seven-day a week basis.
The peer assistants shall provide coverage duegngar business hours (Monday -
Friday, 8:30 a.m. - 5:00 p.m.) for all Muni worlestor sections. A system-wide
EAP crisis hotline shall be established. Nightelsend and holiday crisis coverage
shall be provided by one of the peer assistantshalll be rotated among the peer
assistants, who shall be available on a pager. fllheompensation of the Peer
Assistant providing such night, weekend and holicayerage shall be pager pay.
Pager pay will not be provided for regular dailyemge.

(b) Peer Assistance Oversight Committee:

This Committee, composed of one representative frocals 250A, 200, 6, 790 and
1414, shall be responsible for trouble-shooting enading decisions on program
operations.

(c) MTA Liaison

The MTA Liaison shall be an individual designatedhe MTA General Manager to
serve as the City’s emissary in matters such ax laddations and administrative
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(d)

issues.

Qualifications

OR

OR

A MUNI employee who has previous counseling expemeor is interested in peer
counseling and is willing to make a two year conmmeit to pursue training and
education toward certification as a drug and altcbanselor

A MUNI employee who was a former substance abuserhvas been clean and sober for
a least two years and who continues to participatetwelve step program

A MUNI employee who has had experience with famigmbers’ substance abuse and
who had patrticipated in a self-help group for cpetedency

AND

AN

(e)

A MUNI employee who is respected by their peers,uhion, and the management

D

A MUNI employee who is committed to the goals of theer Assistance Program
Duties

Assist employees in accessing the Voluntary Substébuse Program and EAP.

Provide on-going support and case managementiémtglin the Voluntary Substance
Abuse Program.

Abide by state and federal confidentiality laws.
Publicize the EAP verbally and through distributafriterature.

Provide employees with information regarding theFEd Voluntary Substance Abuse
programsand create a forum for employees to discuss tlogicerns.

Assist in publication of Voluntary Substance Ab&#segram newsletter.

Seek out opportunities to participate in traininggyams to further develop knowledge
and skills.

Develop and implement new ideas to increase utilimand maximize the effectiveness
of the EAP and Voluntary Substance Abuse Programs.

Develop and maintain a professional environmenthich to interact with clients.
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(f)

(9)

Develop a group of volunteers in the divisions tport the goals of the EAP and
Voluntary Substance Abuse Programs.

Assist in education and training sessions for ne@vexisting employees.

Keep accurate records of client contacts and priomaitactivities.

Staffing

There shall be a clinician employed by the outsimlgractor for EAP Services who
will be on-site a minimum of 20 hours a week. Theician shall report directly to

the outside contractor, Peer Assistance Oversightr@ittee and the MIF liaison.
There shall be three full-time Peer Assistants mapgpto the outside contractor.

Volunteer Peer Assistants

1. Up to eight (8) Volunteer Peer Assistants.

2. Assist peer assistants upon request duringdfieduty time.

3. They shall participate in designated training.

4. Their activities shall be within the limits thfeir training.

5. Volunteer peer assistants will receive no cemsgation for their services.

(h) Functions

The outside contractor, in consultation with tReer Assistance Oversight
Committee, shall develop procedures for the Pesiséace Program.

0] Civil Service Commission Approval
The use of peer assistants shall be subjectea@piproval of the Civil Service
Commission.
C. Pay Status During Voluntary Self-Referral Treatment(Voluntary Substance Abuse
Program)
(1) Anemployee who has a drug and/or alcohol abudagmroand has not been selected

for drug and/or alcohol testing can voluntarilyerehim/herself to the EAP for
treatment. The EAP will evaluate the employeeraakle a specific determination of
appropriate treatment. An employee who has corghteto rehabilitation programs
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may not elect further rehabilitation under thisgyam.

(2) In the case of the up to two voluntary, empknitiated referrals, the MTA will pay
the employee the difference between his/her SDgftspuse of accrued paid leaves,
and any catastrophic illness benefits, and the @yepls regular hourly base pay, for
up to the eight hours per day for full-time emplesyend up to three hours per day
for part-time employees, up to a maximum of 21 waaks during a five-year period.
This provision shall not apply in the event the &yee does not receive SDI benefit
payments or during the follow-up period establishgthe SAP after a positive test.

D. Non-Paid Status During Treatment After PositiveT est

The employee will be in a non-pay status during @msence for evaluation or treatment,
while participating in a rehabilitation program.

E. Education and Training

The foundation of this Program is education addmary compliance. It is recognized that
alcohol and chemical dependency may make volurdsgation of use difficult, and one of the
Program’s principal aims is to make voluntary stepgrd ending substance abuse easily available.

The outside contractor shall review and developgaing educational and training
information on the adverse consequences of sulestngse and the responsibility to avoid being
under the influence of alcohol or chemicals at wd@ertain training required by the DOT
Regulations shall be the responsibility of the $ahee Abuse Program.

F. Confidentiality

Participation in the EAP shall be confidential atll be conducted in accordance with
DOT and DHHS standards.

G. Funding

The Employee Assistance Program and the PeertAssesOversight Committee shall be
funded by the City.

H. Special Provisions

Any proposed discipline resulting from the FTA Band alcohol testing program shall be in
accordance with the MOU'’s, as amended June 12, ID®&MTA and the City recognize the rights
of employees and/or the Unions, who may considems#elves aggrieved by any discipline
proposed, to raise such grievance through the améltbgrievance procedure. The MTA General
Manager will act in a fair and equitable mannerd shall prescribe that no personnel hired,
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contracted, selected or directly involved in thegdand alcohol testing program shall propose or
render discipline.
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ATTACHMENT A — Compensation Grades

For current rates of pay, please refer to the Cityand County of San Francisco’s Compensation
Manual located at:

http://www.sfgov.org/site/uploadedfiles/dhr/compmanial/CompManual.pdf.
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