City and County of San Francisco /> Department of Human Resources

Edwin M. Lee " Micki Callahan
Mayor Human Resources Director
Date: March 04, 2013
To: The Honorable Civil Service Commission
Through: Micki Callahan
~ Human Resources Director %{\
From: Sheila Layton, JUV

Rebekah Krell, ART
Shamica Jackson, PUC
Parveen Boparai, MTA
Joan Lubamersky, GSA
Cynthia Avakian, AIR
Shawn Wallace, POL
Kendall Gary, DT

Subject: Personal Services Contracts Approval Request

This report contains thirteen (13) personal services contracts (PSCs) in accordance with the revised
Civil Service Commission (CSC) procedures for processing PSCs that became effective on July 1,
1996.

The services proposed by these contracts have been reviewed by Department of Human Resources
(DHR) staff to evaluate whether the requesting departments have complied with City policy and
procedures regarding PSCs. The proposed PSCs have been posted on the DHR website for seven
(7) calendar days. CSC procedures for processing PSCs require that any appeal of these contracts
be filed in the office of the CSC, Executive Officer during the posting period.

No timely appeals have been filed regarding the PSCs contained in this reporf. These proposed
PSCs are being submitted to the CSC for ratification/approval.

DHR has prepared the following cost summary for personal services contracts that have been
processed through the Department of Human Resources to date:

Total of this Report YTD Expedited Approvals Total for FY 2012-2013
FY 2012-2013 (Regular FY 12-13 & Expedited this report)
$20,641,000 $1,772,248 $550,835,991

One South Van Ness Avenue, 4" Floor, San Francisco, CA 94103-5413 » (415) 557-4800 - ww.sfdhr.org
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Sheila Layton

Juvenile Probation

375 Woodside Avenue
San Francisco, CA 94127

Rebekah Krell

Art Commission

25 Van Ness, Suite 345
San Francisco, CA 94102

Shamica Jackson

Public Utilities Commission
1155 Market Street, 9" Floor
San Francisco, CA 94103

Parveen Boparai

Municipal Transportation Agency
1 South Van Ness, 7" FI.

San Francisco, CA 94103

Joan Lubamersky

General Services Agency

One Carlton Goodlett, Rm 362
San Francisco, CA 94102

Cynthia Avakian

Airport Commission
Contracts Administration Unit
PO Box 8097

San Francisco, CA 94128

Shawn Wallace

San Francisco Police Department
850 Bryant Street, #575

San Francisco, CA 94104

Kendall Gary

Department of Technology

1 South Van Ness, 2™ Floor
San Francisco, CA 94103
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City and County of San Francisco | Department of Human Resources

PERSONAL SERVICES CONTRACT SUMMARY
DATE: 11/16/12 -

DEPARTMENT NAME: Juv_enile Probation Department - DEPARTMENT NUMBER 012

TYPE OF APPROVAL: || EXPEDITED REGULAR  (OMIT POSTING )
| - [ ] conrmyuNG [ ] annvaL

TYPE OF REQUEST: |

INITIAL REQUEST [ MODIFICATION (PSC# )
TYPE OF SERVICE:  Collection and Transport of Drug Test Spscimens

FUNDING SOURCE:  General Fund

PSC AMOUNT:  $90,000 PSC DURATION: ~_3/1/13to 2/28/16

1. DESCRIPTION OF WORK

A. Concise description of proposed work:
The San Francisco Juvenile Probation Department (JPD) seeks a vendor from licensed clinical laboratories (o provide gas
chromatography/mass spectrometry (GC/MS) confirmation services for positive client i-Cup urine and Reditest on-site oral
. swab drug and alcohol screening tests administered by JPD Probation Officers. Gas chromatography/mass spectrometry
(GC-MS) is a method that combines the features. of gas-liquid chromatography and mass spestrometry to identify different
substances within a test sample. Applications of GC-MS include drug detection, fire investigation, environmental analysis,
explosives investigation, and identification of unknown samples.

B. Explain why this service is necessary and the consequences of deidal:
. This service is necessary to ensure youth who are released on court ordered probation meet their terms of probation and
are tested for drug use if thatis a requirement of their probation. Denial of this request will not alfow JPD to ensure that youth
are meeting the requirements of their probation. ‘ o

C.  Explain how this service has been provided in the past (if this service was previously approved by the Civil

Service Commission, indicate most recent personal services contract approval number):

This is a new service request, this is the first request JPD has submitted to the Civil Service Commission for this setvice.
Currently, JPD sends on-site oral swab drug screening tests to Redwood Toxicology. Redwood Toxicology provides lab
services that tests for the following 8 drugs: Opiates, Marijuana, Cocaine, Phencyclidine (PCF), Amphetamines,
Methamphetamines OxyContin and Benzodiazepine.

D. Wil the contract(s) be renewed: ~ .Yes, there will be the possibility o renew.

5 UNION NOTIFICATION: Copy of this summary is to be sent to employee organizations as appropriate (refer to
instructions for specific procedures): - ‘

. | 2o
SEIU 1021 /?L /4 3 S 11148112
Miscellaneous & A '

Union Name Senature of person mailing/faxing form Date '
" B fan s
Professional & Tech / a2
Engrs, Local 21 /Zﬁ,ﬁf/ .
Union Name /Signature of person mailing/faxing form Date
REP sent to ' , On
Union Name Date Signature

e e o e e e e Ak e S e de T B e A T et et e e e e R e ke R e ok ok
FOR DEPARTMENT OF HUMAN RESOURCES USE

PSCH Lgm&.g;w}&/;g ' _ :
STAFE ANALY SIS/RECOMMENDATION: W@V‘fﬂﬁ 315012 m/

Ci_VIL SERVICE COMMISSION ACTION:

PSCFORM 1 (9/96)




City and County of San Francisco : Department of Human Resources

3.  DESCRIPTION OF REQUIRED SKILLS/EXPERTISE
A, Specify required skills and/or expertise:
Lab analysis of drug screening kits.

B.  Which, if any, civil service class normally performs this work?
2402 Laboratory Technician I, 2403 Forensic Laboratory Technician, 2416 Laboratory Technician 1, 8259 Criminalist |,
8260 Griminalist NI, 8262 [ocal 21 and Criminalist i1l

¢, Will contractor provide facilities and/or equipment not currently possessed by the City? If ves, explain:
Yes the vendor will conduct drug analysis off-site af their facility. Juvenile Probation does not have the space or
equipment to conduct on-site drug analysis.

4,  WILY CLASSIFIED CIVIL SERVICE CANNOT PERFORM
A.  Explain why civil service classes are not applicable:
There is no current civil service class that specifically conducts lab analysis of drug screening kits for
individucls on probation. : '

B.  Would it be practical to adopt a new civil service class to perform this work? Explain,
It is more practical to conduct lab services with a contractor that already has facilities set-up to manage
large amounts of drug testing, rather than create a civil service class 1o perform a minimal amount of tests
for the Juvenile Probation Department. ' '

5.. ADDITIONAL INFORMATION (if "yes," attach explanation)
A. Will the contractor directly supervise City and County employees? -

F B

B. Will the contractor train City and County employees?
o Describe the training and indicate approximate number of hours.

+  Indicate occupational type of City and County employees to receive training (i.e., clerks,
civil engineers, etc.) and approximate number to be trained.
C. Are there legal mandates requiring the use of contractual services?

D. Are there federal or state grant requirements regarding the use of contractual services?

T. Has a board or commission determined that contracting is the most effective way
to provide this service?

F. Will the proposed work be completed by a contractor that has a current personal services
contract with your department?
Vendors who provided services in the past are allowed to bid.

THE ABOVE INFORMATION IS SUBMITTED AS COMPLETE AND ACCURATE ON BEHALF OF THE

DEPARTMENT HEAD: / N |

Signafure of Departmental Personal Services Contract Coordinator

0 oot Uik

Sheila Layton - 415-753-7562
Print or Type Name : Telephone Number
375 Woodside Ave
San Francisco, CA 94127
Address

PSCFORM 1 (9/96)




Union Notification(s)
4+ Local 1021
¢ Local 21




Dan& Leorah

From: Layton, Sheila

Sent: Tuesday, November 20, 2012 9:32 AM

To: pattie tamura@seiu1021.org

Cc: ‘ DHR-PSCCoordinator, DHR

Subject: Reg-Initial: Collection & Transport of Drug Test Specimens (Dept 12)
Attachments: Drug Testing PSC 11.15.12.pdf

Hello,

The attached Personal Services Contract Summary and this email serve as the required notice..
Please let me know if you have any questions.

Sincerely,
Sheila Layton

Sheila Layton

Juvenile Probation Depariment
Contract and Program Analyst
375 Woodside Avenue

SF, CA 94127

Phone 415-753-7562

Fax 415-753-7566



Dang, l.eorah

From: Layton, Sheila

Sent: Woednesday, November 14, 2012 2:55 PM

To: L21PSCReview@ifpte21.0rg; DHR-PSCCoardinator, DHR
Subject: Professional Services {Dept #12) Drug Testing PSC
Attachments: Drug Testing PSC 11.16.12.pdf

Hello,

The attached Personal Services Contract Summary and this email serve as the required 30 day
notice for Local 21.
Please let me know if you have any questions.

Sincerely,
Sheila Layton

Sheila Layton

Juvenile Probation Department
Contract and Program Analyst
375 Woodside Avenue

SF, CA 94127

Phone 415-753-7562

Fax 415-753-7566




City and County of San Francisco Department of Human Resources

: PERSONAL SERVICES CONTRACT SUMMARY
DATE: _11/15/12

DEPARTMENT NAME: Juvenile Probation Departmeni DEPARTMENT NUMBER. 012

TYPE OF APPROVAL: [ | EXPEDITED . REGULAR  (OMIT POSTING )
[ ] conTinUmG ] ANNUAL

TYPE OF REQUEST:

v | INITIAL REQUEST [MODIFICATION (PSC# )

TYPE OF SERVICE.: . | Electronic Moniftoring

FUNDING SOURCE:  Juvenile Probation and Camp Fund

PSC AMOUNT:  $450,000 PSCDURATION:  7/1/13 to 6/30/16

. DESCRIPTION OF WORK

A, Concise description of proposed worlc
Contractor will provide electronic monitoring services and necessary equipment for efigible JPD youth. Service will allow the
department to track youth released to the program in lieu of detantion.

B. Explain why this service is necessary and the consequences of denial:
Youth are placed on electronic monitoring through court order, affowing them fo remain in their communities and to confinue
in school and other programs while serving their probation or awaiting irial Service is a better utilization of defention
alternative programming in lieu of detention in Juvenile Hall.

C.  Explain how this service has been provided in the past (if this service was previously approved by the Civil
Service Commission, indicate most recent personal services contract approval number):
PSC No:4142-08/09, Approved 518/09. JPD budgeted $405,000 for Leaders in Community Allernatives (LCA) to provide
electronic monitoring services.

D. Will the contract(s) be renewed: - Yes, there will be the possibility to renew.

UNION NOTIFICATION: Copy of this summary is to be sent to efnployee organizations as appropriate (refer to
instructions for specific procedures):

. @éh&@b
SEIU 1021 U , ’Z 1114612
Miscellaneous g o

&

Union Name Signaftlre of person mailing/faxing fotm : Date
' jub gat
Professional & Tech 11/18712
Engrs, Local 21 / o
Union Name Signatdyé of per Date
RFEP sent to ,on -
Union Name Date : Signature

LR PR R R P e R L b R T e R e R PR T R L R R R A o o S o oea o o L o e e S b o o e g e ok A e ok

/ FOR DEPARTMENT OF HUMAN RESOURCES USE
PSCH _ Q01513115 ' /
STAFY ANALYSIS/RECOMMENDATION: Wﬂw’ﬂ&ﬁ Jf 142015 [t/

CIVIL SERVICE COMMISSION ACTION:

- PSC FORM 1 (9/96)
PBOE




City and County of San Francisco Department of Human Resources

3. DESCRIPTION OF REQUIRED SKILLS/EXPERTISE

A, Specify required skills and/or expertise:
Contractor will provide and install ail necessary elactronic and GPS equipment, and will monitor the equipment and
pravide daily reports on the whereabouts of program pariicipants.

B. Which, if any, civil service class normally performs this work?
There s not currently a civil service class that provides this work.

C.  Will contractor provide facilities and/or equipment not currently possesrsed by the City? If yes, explain:
The equipment provided is specific to the nesds of the program. Equipment includes GPS systems, alcohol
testing/monitoring, and electronic monitoring transmitiers worn by the program parlicipants.

4. WHY CLASSIFIED CIVIL SERVICE CANNOT PERFORM.
A, Explain why civil service classes are not applicable:
There is not a civil service class that provides these services. So it is necessary fo contract these services.

B.  Would it be practical to adopt a new civil service class to perform this work? Explain.
It-would not be practical to create a position in order to provide these services. The city does not have the equipment or
training in place fo provide these services at this time and it might be more expensive fo create a title than it would be to
contract the services.

5, ADDITIONAL INFORMATION (if "yes," attach explanation) Yes No
A. Will the contractor directly supervise City and County employees?

B. Will the contractor train City and County employees?

«  Describe the fraining and indicate approximate number of hours.
» Indicate occupatlonal type of City and County employees to receive training (i.e., clerks
civil engineers, etc.) and approximate number to be trained.

C.- Are there legal mandates requiring the use of contractual services?
‘D. Are there federal or state grant requirements regarding the use of contractual services?

E. Has a board or comthission determined that contracting is the most effective way
to provide this service?

0000 oo
H HEE

F. Will the proposed work be completed by a contractor that has a current personal services
contract with your department?

- Leaders in Community Alternatives, Inc. (LCA) is currently providing the service to JPD. Vendors who provided

services in the past are allowed to bid. ' .

THE ABOVE INFORMATION IS SUBMITTED AS COMPLETE AND ACCURATE ON BEHALYF OF THE

DEPARTMENT IEAD: // | /4 -
‘ e /&,{; s (&ZEAWJ\M --- L

Signature of Departental Personal Serviees Contract Coordinator

Sheila Layton A15-465-7337
Print or Type Name Telephone Number

aAtH Woodside Ave
San Francisco, CA 94127
Address

PSCFORM 1 (9/96)
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Dang, Leorah

From: . Layton, Sheila

Sent: Tuesday, November 20, 2012 9:30 AM

To: ' pattie.tamura@seiu1021.org

Cc: DHR-PSCCoordinator, DHR

Subject: Professional Services (Dept #12) Eletrconic Monittoring PSC
Attachments: Electronic Monitoring PSC 11.15.12. pdf

Hello,

The attached Personal Services Contract Summary and this email serve as the required notice.

Please let me know if you have any questions.

Sincerely,
Sheila Layton

Sheila Layton

Juvenile Probation Department
Contract and Program Analyst
375 Woodside Avenue

SF, CA 94127

Phone 415-753-7562

Fax 415-753-7566

&
&
(5
i



Darlg, Leorah

From: . Layton, Sheila

Sent: Wednesday, November 14, 2012 5:40 PM

To: L21PSCReview@ifpte21.org; DHR-PSCCoordinator, DHR
Subject: Professional Services (Dept #12) Eletrconic Monittoring PSC
Attachments: Electronic Monitoring PSC 11.15.12.pdf

Hello,

The attached Personal Services Contract Summary and this email serve as the required 30 day
notice for Local 21.
Please let me know if you have any questions.

Sincerely,
Sheila Layton

Sheila Layton

Juvenile Probation Department
Contract and Program Analyst
375 Woodside Avenue

SF, CA 94127

Phone 415-753-7562

Fax 415-753-7566

&
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City and County of San Francisco , . Department of Human Resources

PERSONAL SERVICES CONTRACT SMARY

;o TE: April 22, 2009(Revised)

DLePARTMENT NAME:  Juvenile Probation DEPARTMENT NUMBER 12

TYPE OF APPROVAL: | | EXPEDITED ' REGULAR  (OMIT POSTING )
[ ] CONTINUING [ ] ANNUAL |

TYPE OF REQUEST: .

INITIAL REQUEST - [ IMODIFICATION (PSCH )

TYPE OF SERVICE:

Electronic Monitoring Services

FUNDING SOURCE: . Juvenile Probation and Camps Funding (State Funds)

PSC AMOUNT: $405,000 - PscC DURATION: 07/01/09-06/30/2012

1.  DESCRIPTION OF WORK
A. Concise description of proposed work:
Contractor will provide electronic monitoring services for eligible JPD youth. The sérvice includes the provision of all
necessary equipment including alcohol monitoring systemns, Global Positioning Systems, transmitters, receivers, and other
equipment that allow the department to track youth released to the program in liew of detention.

B. Explain why this service is necessary and the consequences of denial:

. Flectronic monitoring allows eligible youth to remain in their communities and to continue in school and other programs while
serving their probation or awaiting trial.  The Court ultimately places youth on electronic monitoring through court order. The
department’s efforis are geared towards better utilization of detention alternative programming and is working with the
Courts to ensure that the program is utilized appropriately. The program is a valuable alternative to detention and without it the
population in Juvenile Hall wouid be significantly higher.

C.  Explain how this service has been provided in the past (if this service was previously approved by the Civil
Service Commission, indicate most recent personal services contract approval number): _
A. professional contractor was selected through a request for proposal. The most recent CSC approval is the Notice of Action
for PSC # 4152-06/07, approved on May 21, 2007 and modifications were submitted and approved on June 4, 2008, August 20,
2008 and December 1, 2008. '
D. Will the contract(s) be renewed: No A Request for Proposal has been issued for the Fiscal 09-10. Contract with
existing provider/contractor will expire on 6/30/09.

2. UNION NOTIFICATION: Copy of this summary is to be sent to employee organizations as appropriaie (refer_to
instructions for specific procedures): i

SEIU 1021 Q«M UL ‘L//,z,\g Jo¢

Union Name Signatyfe of person mailing/faxing form ' Date
Local 21 Q’W /9/\./6 ﬁf/&\ﬁ /0 &
Union Name Signaﬁfre of person mailing/faxing form ~ Date :
RFP sentto Local21 &SEIU | on _ . .
Local 1021 | 4/a0/09 | % /flvf)
: Union Name - - Date / Signature =

k‘k****‘k*-}:**'.F:7‘:***'k**‘k'.’r7‘:*'}:*1?:***************************‘k’:‘:'k**********************************f%**f‘*ﬁi

.. FORDEPARTMENT OF HUMAN RESOURCES USE L '

;C# ;-—'31 “:\_"%--’&_2:- 7 ,:’: 3 Ty ’g 7 . | .;.*-.:A.‘J
STAFF ANALYSIS/RECOMMENDATION: Reiawe e ‘f’/i é’/ 67

CIVIL SERVICE COMMISSION ACTION: 7 "’“‘f““} B ~ WL
BeE- L/
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City and County of San Francisco Department of Human Resources

3. DESCRIPTION OF REQUIRED SKELS/EXPERTISE . ' c /

A.  Specify required skills and/or expertise: . _ _
- Contracior will provide and instal] all necessary elecironic and GPS equipment, and will monitor the equipment and provide

daily reports on the whereabouts of program. participants.

*

B.  Which, if any, civil service class normally performs this work? None

C. Wil contractor provide facilities and/or equipment not curently possessed by the City? If yes, explain:
The equipment provided is specific to the needs of the program. As stated above, equipment includes GPS systems, alcobol
testing/monitoring, and electronic monjtoring transmitters worn by the program participants. :

£

4. WHY CLASSIFIED CIVIL, SERVICEACANNOT PERFORM
A.  Txplain why civil service classes are not applicable: .
No existing class is trained or expert in working with and/or monitoring the necessary equipment.

B. Would it be practical to adopt a new civil service class to perform this work? Explain.
No. There is not a wide enough need to adopt a new class for this specific purpose. Turther, the city does not currently own

this type of equipment
5.  ADDITIONAT INFORMATION (if "yes," attach explanation) Yes No ("
A. Will the contractor directly supervise City and County employees? } [ | X J
- B. Will the comtractor train City and County employees? ' , ~ ' I J | X [

'« Describe the training and indicate approximate number of hours. _
« Indicate occupational type of City and County employees 1o receive training (i.e., clerks,
civil engineers, etc.) and approximate number to be trained.

C. Are there legal mandates requiring the use of contractual services? { I I X |
D. Are there federal o1 state grant requirements re garding the use of contractual services? | J | x |
E. Has a board or commission determined that contracting is the most effective way I X I

to provide this service?
E. Will the proposed work be completed by a‘contractor that has a current personal services I X I
contract with your department?
THE ABOVE INFORMATION IS SUBMITTED AS COMPLETE AND ACCURATE ON BEHALF OF THE

DEPARTMENT HEAD: //A\

Signature of Departmental Porsortal Services Coniract Coordinator
~ Allison Magee ' © (415) 753-7817

Print or Type Name Telephone Number :

375 Woodside Avenue :
San Francisco, CA 94127 S !




City and County of San Francisco o Department of Human Resources

PERSONAL SERVICES CONTRACT SUMMARY
DATE: December7, 2012

DEPARTMENT NAME: _San Francisco Arts Commission DEPARTMENT NUMBER 28
TYPE OF APPROVAL: | | EXPEDITED [ x | REGULAR  (OMIT POSTING )
[ ] contvumNG [ ] annuaL
TYPE OF REQUEST:
INITIAL REQUEST [ [MODIFICATION (PSC# )

TYPE OF SERVICE: Conservation, restaration, cleaning and repair of public artworks in the city's collection;
conhservation consuiting setvices.

FUNDING SOURCE:  Art Enrichment Funds, General Fund, Grant Funds, Donations.

PSC AMOUNT: _ $400,000 PSC DURATION: _3/1/2013 12/31116

{. DESCRIPTION OF WORK

A. Concise description of proposed work: .
Conservation, restoration, cleaning and repair of miscelianeous artworks in the clty’s collection, including those at San Franclsco International Airpor,
Moscane Convention Center, Golden Gate Park, Market Street, General Hospital, and other locations throughout the city. Work will include conservation,
cleaning and repair of artworks in all media. Conservation consulting services are also Included to assist the Arts Commission in evaluating the condition
of artworks in the tity's collection, and evaluating proposed artworks for durability and maintainability. Scope includes major conservation and restoration
prolects at Colt Tower and the McKinlev Monument in Golden Gate Park.

B. Explain why this service is necessary and the consequences of denial:
The San Francisco Arts Commission (SFAC) is charged to “maintain the works of art owned by the City and County”
(Charter Section 5.103) and the city has over 4,000 art objects in its inventory. The setvices listed above are essential for the
Arts Commission to execute its mandate. If approval is denied, the SFAG will be unabile to fulfill its charter responsibility.

C.  Explain how this service has been provided in the past (if this service was previously approved by the Civil
Service Commission, indicate most recent personal services contract approval number): -
The Arts Commission has historically coniracted for these services on an as needed basis. Most recent CSC approval was
granted under #4108-09/10 '

D. Will the contract(s) be renewed: Yes, dependent on need for services and funding availabitity.

2. UNION NOTIFICATION: Copy of this summary is to be sent to employee organizations as appropriate (refer to
instructions for specific procedures): '

Local 1021 /I M 12/712

Union Name : “Gignature of person mailing/faxing form Date
Local 21 m (\ Ames 12/7/12
Union Name Signature of person mailing’faxing form Date
RFP sent to N/A ,on
Union Narme Date Signature
ek Rk R R ek ke stk et st iRkl ekl skl oo ok

pscr 40700 -12]13
STAFF !iNALg’SIé/RBCOMMENDATION: %Fﬁfwﬂp{ wmJ OL/ W/w 1o

CIVIL SERVICE COMMISSION ACTION:

PSC FORM 1 (9/96)




- City and County of San Francisco Department of Human Resources

3. DESCRIPTION OF REQUIRED SKI I S/EXPERTISE

A.  Specify required skills and/or expertise:
Requires ability to provide full conservaiion and restoration services in the medig of the conservator's specialization. Conservator must hold a degree
from a recognized Conservation Program identified by the American Institute for Conservation arkt Cultural Properties (AIC} and must adhera fo the
AIC Code of Ethics and Guidelines of Practice. Must have a minimum of 5 years professional conservation experience specializing In objects -
conservation with direct experiance with the media of the sculpture to be restored. Musi carry fine arts insurance to cover loss or damage to arbwork,

B.  Which, if any, civil service class normally performs this work?
None.

C.  Will contractor provide facilities and/or equipment not currently possessed by the City? If yes, explain:
Contractor will provide lifts, ladders, crane, scaffolding, fencing, heated pressure washers and other specialty tools and
equipment necessary for the conservation, restoration, cleaning and repair of works of art of varying sizes, including
monumental sculptures.

4. WHY CLASSIFIED CIVIL SERVICE CANNOT PERFORM

A.  Explain why civit service classes are not applicable:
Public Art Conservator is not a Civil Service classification, and there are no Civil Setvice classifications that have the
training, expertise, or experience necessary for conserving public art, especially those artworks that are extremely large,
heavy, fragile, and/or historic in nature. Furthermore, the city is self-insured and does not have the insurance coverage
necessary to compensate for loss or damage to the artwork, should that occur.

B.  Would it be practical to adopt a new civil service class to perform this work? Explain.
No. Thase services are of short duration and contracted for on an as needed basis.

5. ADDITIONAL INFORMATION (if "yes," attach explanation)
A, Will the contractor directly supervise City and County employees?

B. Will the contractor train City and County employees?

e Describe the training and indicate approximate number of hours,
» Indicate occupational type of City and County employees to receive training (i.e., clerks,
civil engineers, etc.) and approximate number to be trained.

C. Are there legal mandates requiring the use of contractual services?
D. Are there federal or state grant requirements regarding the use of contractual services?

E. Has a board or commission determined that contracting is the most effective way
to provide this service?

F. Will the proposed work be completed by a contractor that has a current personal services X
contract with your department? % Please. Se& attackh ed @CP(GVULT\DV\

THE ABOVE INFORMATION IS SUBMITTED AS COMPLETE AND ACCURATE ON BEHALF OF THE
DEPARTMENT HEAD: O

4 000 00
O HEE  BEP

ire of Departmental Persﬁﬁ'l‘&‘é’(vkbs—@mtmct—@oordmator
Rebekah Krell 252-4665
Print or Type Name Telephone Number

25 Van Ness Ave, Suite 345
San Francisco, CA 941102
Address

PSCFORM 1 (9/96)
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PERSONAL SERVICES CONTRACT SUMMARY
December 7, 2012
San Francisco Arts Commission

EXPLANATION

5. Additional information

F.

Will the proposed work be completed by a contract that has a current personal services
contact with your department? YES

The Arts Commission wishes to contract with multiple vendors for as needed
conservation services for the Civic Art Collection. These vendors have been approved
through a rigorous RFQ, process completed in May 2012. Given that the Arts Commission
has historically contracted for these services, and that there are a limited number of
service providers located in the Bay Area, we will be working with contractors that have
a current parsonal services contract with the Arts Commission. These current contracts
are on the verge of either expiring or reaching their funding limit, and therefore new
contracts need to be issued.
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From: Cummifigs, - AHlison

To: ) Sadvarshaud Gneiui il "erook.Derarnad efistiu 02,0005 Thalt tnraeeldl 03l gl
Subject: UNION NOTIFICATION: PSC Susnmary Review, Conservatmn of Fing.Art, SF Arfs Commmission
Data: Fnday, December 07, 2012 6:15:00 PM

Attachments: DV i"arm 1AS NEFDED CON 'fRVATiOw 2012 %ned Baiei)

Dear SEIU 1021 Representatives,

Attactied please find a Personal Services Conitract (PSC) Summary for Conservation of fine Art to be
reviewed by SEIU Local 1021 staff. '

Ifwe donot receive a written response by February 6, 2013 we will assume approvat has been
granted and we will proceed to submit the PSC form to the Department of Human Resources.

Please contact meé with any questions you may havé.

Thark you,
Allison

~Allison Cummings, Senior Registrar
Civic Art Collection and Public Art Program | San Francisco Arts Commission

25 Van Ness Avenue, Suite 345

San Francisco, CA 84102

(b} £15.252.2559 {§) 415.252.2555
wwsfarscomivission.ore/pubartcollection/

pditter | lacebook

]
Ml
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Fram: Cummings, Allison

Tor "L21PSCReview@ifpte21,0rg”

Subject: UNION NOTIFICATION: PSC Summary Review, Conservatlon of Fine Art, SF Arts Commission
Date: ' Friday, December 07, 2012 6:19:00 PM .
Attachments: PSC Form:1 AS NE D CONS ATION 2012 stoned.odf

Dear Local 21 Staff,

Attached please find a Personal Services Contract {PSC) Summary for Conservation of Fine Arttobe
reviewed by Local 21 staff,

If we do not receive a written response by February 6, 2013 we will assume approval has been
granted and we will proceed to submit the PSC form fo the Department of Human Resources.

Please contact me with any guestions you may have.

Thank you,
Altison

Allison Cummings, Senior Registrar
Civic Art Collection and Public Art Program | San Francisco Arts Commission

25 Van Ness Avenue, Suite 345

$an Francisco, CA 94102

(p} 415,252.2559 (f)415.252.28958
www,sfartscormmission.org/oubarteeliection/

twitter | facebook | voutube | flickr




Prior Notice of Civil Service Commission Action
' PSC #4108-09/10




CIVIL SERVICE COMMISSION
CiTtY AND COUNTY OF SAN FRANCISCO

GAVIN NEWSOM
MAYOR

March 25, 2010

NOTICE OF CIVIL SERVICE COMMISSION MEETING

MORGANR. GORRONO| - o prvimw OF REQUEST FOR APPROVAL OF PROPOSED

PRESIDENT
PERSONAL SERVICES CONTRACT NUMBERS 1001-09/10
E. DENNIS NORMANDY THROUGH 1003-09/10; 4108-09/10 THROUGH 4120-09/10; 4135~
- VICE PRESIDENT 05/06; 4096-07/08; 4019-07/08;4161-08/09 AND 4120-05/06.
DONALD A. CASPER The above mattér ;;vill be considéred by the Civil Service Commission at 2 meeting

COMMISSIONER | to be held on April 5, 2010 at 2:00 p.m. in Room 400, Fourth Floor, City Hall, 1 Dr.

1 Carlton B. Goodlett Place.
. MARY Y. JUNG

'COMMISSIONER . This item will appear on the ratification agenda. Please refer to the attached Notice
for procedural and other information about Commission hearings.

: Attendance by you or an authorized representative is welcome. Should you or your

ANITA SANCHEZ | Tepresentative not attend, the Commission wiil rule on the information previously
EXECUTIVE OFFICER | submitted and testimony provided at its meeting. All calendared items will be heard and
resolved at this time unless good reasons are presented for a continuance.

All nonprivileged materials being considered by the Civil Service Commission for
this item are available for public inspection and copying at the Civil Service Commission
office Monday through Friday from 8:00 a.m. to 5:00 p.m.

CIVIL SERVICE CODJ[M_ISSION
ANITA SANCHEZ -
Executive Officer

Attachment

c: | Sheila Arcelona, District Attorney

Cynthia Avakian, Aitport Commission

Parveen Boparai, Municipal Transportation Agency
Micki Callahan, Human Resources Director
Gordon Choy, Department of Public Works
Maureen Gannon, Sheriff’s Department

Kendall Gary, Depattment of Technology

Jacquie Hale, Department of Public Health

Lavena Holmes-Williams, Port Commission

Kan Htun, Arts Commission

Shamica Jackson, Public Utilities Commission
Florence Kyaun, Public Utilities Commission

Sean McFadden, Recreation and Parks Department
Mary Ng, Department of Human Resources
Commission File

Commissioners’ Binder

Chron

25 VAN NESS AVENUE, SUTTE 720 ® SAN FRANCISCO, ;3& =_3415_1‘0276(}33 & (415) 252—3147 © FAX (415) 252-3260 @ www.sfgov.org/civil_service/
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- City and County of San Francisco Department of Human Resources

: PERSONAL SERVICES CONTRACT SUMMARY
DATE: December 7, 2012

DEPARTMENT NAME: _San Francisco Arts Commission DEPARTMENT NUMBER _28
TYPE OF APPROVAL: [ | EXPEDITED [ x JREGULAR (OMIT POSTING )
[ ] contvUING [ ] ANNUAL
TYPE OF REQUEST: |
INITIALREQUEST [ ]MODIFICATION (PSC# )

TYPE OF SERVICE:  Transporting, packing, storing, framing and instaflation of fine art.

FUNDING SOQURCE:  Art Enrichment Funds, General Fund, Grant.Funds, Donations.

PSC AMOUNT: $700,000 PSC DURATION:  3/1/2013-12/31/16

1.  DESCRIPTION OF WORK

A. Concise description of proposed work:
Fine art handting services for artworks in the collection of the City and County of San Francisco, including transportation, packing,
storing, framing of fine art; de-instaliation and instalfation and de-installation of ariworks including those of monumental scale, design
and fabrication of pedestals and cases. Scope includes major instaliation and de-instaliation of manumental artwork including Beniamino
Bufano's "Peace Monument” located on Brotherhood Way, weighing over 145,000 pounds.

B. Explain why this service is necessary and the consequences of denial:
The San Francisco Arts Commission (SFAC) is charged to “maintain the works of art owned by the City and County”
- (Charter Section 5.103) and the city has over 4,000 art objects in its inventory. The services listed above are essential for the
Arts Commission to execute its mandate. If approval is denied, the SFAC will be unable to fulfilt its charter responsibility.

C.  Explain how this service has been provided in the past (if this service was previously approved by the Civil
Service Commission, indicate most recent personal services contract approval number):

The Arts Commission has historically contracted for these services. Most recent CSC approval was granted under #4086-
10/11. .

D. Will the coniract(s) be renewed; Yes, dependent on need for services and funding availability.

2. UNION NOTIFICATION: Copy of this summary is to be sent to employee organizations as appropriate (refer t
instructions for specific procedures): :

Local 1021 o 12/7/12

Union Name Signature of person mailinpAaxing form Date
Local 2 Q&}Q@ e
Union Name Signature of person mailifig/faxing form Date
RFP sent to N/A ,on
Union Name Date Signature
sheesieshokespesk el foiofikok feste siejes sk Heofeog fesfeoleshosiesfesk sesfesiesfesjeiesiesieodooloook sestesiene ook 2 seoks sealese e ekl deoieodesiol
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CIVIL SERVICE COMMISSION ACTION:

PSC FORM 1 (9/96)




- City and County of San Francisco o " Department of Human Resources

3.  DESCRIPTION OF REQUIRED SKILLS/EXPERTISE

A. Spccxfy required skills and/or expertise:
Requires 5 years’ experience in providing art handling sarvices, mcludmg expertise in installation and de-mstallatton of artwork,
especially ariwork that is monumental in scale. Requires sxpertise in, and adherence to, industry standards for the packing, crating,
and safe transportation and handling of artwork. Able to provide safe, secure storage for artwork In climate controlled storage facility.
Some jobs will require a general contractors license. Must carry fine arts insurance to cover loss or damage to artwork.

B.  Which, if any, civil service class normally performs this work?
None. .

C.  Will contractor provide facilities and/or equipment not currently possessed by the City? If yes, explain:
Contractor will provide secure, climatized storage facilities appropriate for the storage of works of fine art; transporation
vehicles and packing materials, lifts, ladders, ¢rane, rigging, and other specialty tools and equipment necessary for the
de:installation, instaliation, and transportation of works of art of varying sizes, including monumental sculptures weighing
in excess of 5 tons.

4.  WHY CLASSIFIED CIVIL SERVICE CANNOT PERFORM

A.  Explain why civil service classes are not applicable:

Art sarvice provider is not a Civil Service classification, and there are no Civil Service classifications that have the
training, expertise, or experience necessary for handling fine art, especially those artworks that are extremely large,
heavy, fragile, or all three. Furthermore, the city is self-insured and does not have the insurance coverage necessary to
compensate for loss or damaae to the artwork, should that oceur.

B.  Would it be practical to adopt a new civil service class to perform this work? Explain.

No. These services are of short duration and contracted for on an as needed basis.

3. ADDITIONAL INFORMATION (if "yes," attach explanation)
A. Will the contractor directly supervise City and County employees?

B. Wiil the contractor train City and County employees?
-+ Describe the training and indicate approximate number of hours.
» . Indicate occupational type of City and County employees to receive training (i.e., clerks,
civil engineers, ete.) and approximate nimber to be tfrained,

0 DLF
E' HB%_

C. Are there legal mandates requiring the use of contractual services?
D. Are there federal or state grant requirements regarding the use of contractual services? :I E

E. Has a board or commission determined that contracting is the most effective way [:l
‘ to provide this service?

F. Will the proposed work be completed by a contractor that has a current personal services E:]
contract with your department? ¥ Pigase GE€ attached explanahon

THE ABOVE INFORMATION IS S TED AS COMPLETE AND ACCURATE ON BEHALF OF THE
DEPARTMENT HEAD: ] O 0

S¥gnature-of Departmentdl Persotat-Services Comtract Coordinator

Rebekah Krell 252-4665
Print or Type Name - Telephone Number

25 Van Ness Ave, Suite 345
San Francisco, CA 941102
Address

_ PSCFORM 1 (5/96)
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PERSONAL SERVICES CONTRACT SUMMARY
December 7, 2012
San Francisco Arts Commission

EXPLANATION

5. Addifiona! Information

F.

Will the proposed work be completed by a contract that has a current personal services
contact with your department? YES

The Arts Commission wishes to contract with multiple vendors for as needed fine art

. handling services. These vendors have been approved through a rigarous RFQ process

completed in May 2012. Given that the Arts Commissicn has historically contracted for
these services, and that there are a limited number of service providers located in the
Bay Area, we will be working with contractars that have a current personal services
contract with the Arts Commission. These current contracts are on the verge of either
expiring or reaching their funding limit, and therefore new contracts need to be issued.

ez




Union Notification(s)
¢ Local 1021
¢ Local 21 -




From: Cummings, Allison

To: “edaarshiaueriseha 021,000% tRrook.DemmenbBaeii 010’ atbe trmuraiisen 1631 org®
Subject: URION NOTIFICATION: PSC Suimmary Review, Fine Art Service Providers, SFArts Commissioft
Dater Friday, December 07, 2012°6:13:00 PM

Attachments: PAL Forrivt A5 HEEDED ART SERVICES. 2017 Sioned.oof

Dear SEIU 1021 Representatives,

Attached please find a Personal Services Contract (PSC) Summary for Firfe Art Service Providers to
be reviewed by SEIU Local 1021 staff.

if we do not receive a written response by February 6, 2013 we will assume approval has been
granted and we will proceed to submit the PSC form to the Departmeént of Human Resources.

Please contact me with any questions you rmay have,

Thank you,
Allison

Aftisoh Cummings, Sanior Registrar
Civic Art Collection and Public Art Program | San Francisco Arts Commiission

2% Van Ness Avenue, Sufte 343

San Francisco, CA 84102

{p)415,252,355¢ {f)415.252.2565
wyesfariscornmissinmnore/hubs rfmi'@édfimf

semnok § voutibe | fick




Frofm: Cusnsmings, Allisen

To: “21PSCRevieiA ot origt
Subject: UNION NOTIFICATION: PSC Summary Review, Fné Art Service Providers, SF Arts Commission
Date: Friday, Detember 07, 2012'6:18:00 PM

Attachments: PSC_Formi-t A5 WEEDED ART SERVICES 2012 Sigrierpdl

Dear Local 21 Staff,

Attached please find a Personal Services Contract {PSC) Summary for Fine Art Service Providers to
be reviewed by Local 21 staff,

if we do not receive a written response by February 6, 2013 we will assume approval has been
granted and we will proceed to submit the PSC form to the Department of Human Resources.

Piease contatt me with any gquestions you may have.

Thank you,
Allison

Allison Cummings, Senjor Ropistrar
Civic Art Collection and Public Art Program | San Francisco Arts Commission

25 Van Ness Avenue, Suite 345

San Francisce, CA 94102

{p) 415.252,255% (£ 415.252.2585
www.sfa(tscar%}mi_é:'ﬁéﬁ dradpubaricollection/

badtier | fagebool | vousihe | il




Prior DHR-Approved
PSC #4086-10/11
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City and County of San Francisco _ : Department of Human Resources

PERSONAL SERVICES CONTRACT SUMMARY
DATE: 1-1i1-11

DEPARTMENT NAME: _Arts Commission ' DEPARTMENT NUMBER 28

~ TYPEOF APPROVAL: [_| EXPEDITED [% ] REGULAR (OMIT POSTING _ )
[} conNTINUING | - [Jaswvan - '

TYPE OF REQUEST: ‘

INITIAL REQUEST [ ]MODIFICATION (PSC# )

TYPE OF SERVICE: _Transportin king, storing and ingtalietion of fine :

FUNDING SOURCE: _Art Enrich Fu nds

PSC AMOUNT: _$500,000 PSC DURATION: _V6/11-L/1/13

1, - DESCRIPTION OF WORK .
A, Concise description of proposed work: ‘ ‘ :

' Fine Art handiing services for artworks in the collection of the City and County of San Francisco, inciuding,
transportation, packing, storing of fine art; de-instaltation and instatlation of artworks including those of monumental scale,
design and fabrication of pedestals and cases, Scoge includes ma{or instaliations of monumental work at S.F, International -
Alrpart and de-Installation and transport of 15 ton Zhang Huan sculpture from Givie Genter plaza for retum to China.

B. Explain why this service is necessary and the consequences of denial: ' .
The San Francisco Arts Commission {SFAC) Is charged to “maintain the works of art owned by the City and County”
(Charter Section 5.103). and the City has over 3,000 art objacts in its inventary. in addition, Sectlon 3.19 of the

Administrative coda establishes the art enrichment program.. If approval s denled, the SFAC will be unable to fulfill its
raspansibilities under both of these mandates.

C.  Explain how this service has been provided in the past (if this service was previously approved by the Civil
Service Commission, indicate most recent personal secvices contract approval numbet):

The Arts Commission has historically contracted for these services, Most recent CSC approval was granted under csc
#4083-09/10, 4096-07/08. :

D. Will the contract(s) be renewed:  Yes, dependant on need for services and funding avaltabifity.

2, UNION NOTIFICATION: Copy of this summary is to be sent to employee organizations as appropriate (refer to
instructions for specific ptocedures):

Local 1021 l/“ /l\‘
Union Name f Date
Local 21 \ /U«/ \\
Union Name Signature of person mai f Date
RFP sent to , On
Union Name . "Date Signature

.......... 4o S ke ok ol o o

FOR DEPARTMENT OF HUMAN RESOURCES USE

A 55480 5 5 e 30 5 580 5 s S ok 3 o o ok s e o st e ofe s el s o e (AR b g

psce  H0T 6-10/ 44 |
_ STAFF ANALYSIS/RECOMMENDATION:

CIVIL SERVICE COMMISSION ACTION:

PSC FORM 1 (9/96)




City and County of San Francisco Department of Human Resources

3' .G - - . . . i 2 ; Y
A, Specify required skills and/or expertise: o - o o
Specify required skifls and/or expertise: Requiras 6 years experlence In providing an handiing services, Including expertise In nstallation
- and de-instaliation of ariwork, especlally artwork that Is moriumental In scals. Requlres éxpertisa In, and adherenca to, Industry standards for the
pacidng, oraling, and safe ransporiation and handiing of astwark, Abla to provide safe, secure sforaga for artwork In climate coritrolled storage
facllity Somae jobs will require a genaral confractor's license, Must camy fine arts insuranice to caver loss of dammaga to artwork.

B.  Which, if any, civil service class riormally performs this work?
None ' c

C.  ‘Will contractor provide facilities andfor equipment not currently possessed by the City? If yes, explain;
Contractor will provide secure; climatized s_!o_radqa.fac]_iiﬂas appropriate for the storage of works of fine ait;
transportation vehicles and packing materials, lifts, ladders, crane, tigging, and other spacialty toals and equlpment
necessary for the de-installation, Instaflation, and transportation of works of art of varying skzes, Including monumental
sculptures weighing In excess of § tons. ' ‘ ‘ ;
4, WHYCLASS -  SERV]

1 CIVIL  CANNOT PERFQ
A,  Explain why civil service classes are not applicable: . '
Art handier Is riof a Clvil Service classification, and there are no Civil Service classifications that have the training,
expertiss, aquipment, or experience necessary for handiing fine art, especlally those artworks that-are largae, heavy,
fragile, ot all three. Furthermore, the city is self-insuiréd and does not have the Instirance coverage necessary to
compansate for loss:or damage to the artwork, should that ocour. C o

B,  Would it be practical to adopt a new civil service class to perform this work? Explain,
No, These services are of shont duration and contracted for on an as needed basis.

5. ADDITIONAL INFORMATION (if "yes,” attach explanation) . Yes No
A. Will the contractor directly supervise City and County employees? E:] E
B. Will the contractor train City and County employees? ‘ _ {:]

+  Deascribe the training and indicate approximate number of hours, N
¢ Indicate occupational type of City and County employees to receive training (i.e., clerks,
civil éngineers, etc.) and approximate number to be trained,

C. Are there legal mandates requiring the use of contractual services? [::l

D. Are there federal or state grant requirenients regarding the use of contractual services? ‘ [___::]

E. Has a board or commission determined that contracting is the most effective way : L__:]
to provide this setvice? ' -

E. Willthe proposed work be completed by a contractor that has a cufrent personal sérvi_ces lII
contract with your depanmeﬁ;? ‘ '
THE ABOVE INFORMATION 1S SUBMITTED AS COMPLETE AND ACCURATE ON BEHALF OF THE
- DEPARTMENT HEAD: i :

0 KKK

_ Kan Htun_ . . 252.4604
" Print or Type Name Telephone Number .

San Franclsco Arts Commission
25 Van Neas, Sulte 266
San Francisco, CA 94102

PSCFORM 1 (9/96)




City and County of San Francisco Department of Human Resources

PERSONAL SERVICES CONTRACT SUMMARY
DATE: _01/29/2047 201% [/

DEPARTMENT NAME: San Francisco Pablic Utilities Commission (SFPUC)  DEPARTMENT NUMBER 40

TYPE OF APPROVAL: [__| EXPEDITED REGULAR  (OMIT POSTING )

[_] conTINUING ] ANnNvAL
TYPE OF REQUEST: '
INITIAL REQUEST [ MODIFICATION (PSC# )

TYPE OF SERVICE:  Health, safety and regulatory trainings (CS-294)

FUNDING SOURCE: SFPUC Operating Budget

PSC AMOUNT: $3,500,000 PSCDURATION:  03/04/2013 - 12/31/2017

1. DESCRIPTION OF WORK

A. Concise description of proposed work:
To provide a large variety of specialized health, safety and regulatory training by trainers with many years of experience
who are licensed by the State and/or certified as appropriate. The SFPUC does not have the resources or expertise to
provide such frainings of various topics to employees in various geographic areas at various timeframe.

B. Explain why this service is necessary and the consequences of denial:
The SFPUC is required by Cal-OSHA. and other regulatory agencies to provide initial and annual refresher training
to prevent injury and iliness. If SFPUC is unable to meet the training mandates, citations of non-compliance from
Cal-OSHA would be issued and the SFPUC would be forced to pay any ensuing penalties, as well as Worker’s
Compensation costs for incidents of preventable employee injuries.

C.  Explain how this service has been provided in the past (if this service was previously approved by the Civil
Service Commission, indicate most recent personal services contract approval number):
Some training will continue to be provided by SFPUC employees; however, due to the volume of training and the
breadth and complexity of the training needed, in the past outside vendors were hired to fill in the gaps. Years ago
we were informed that such training was exempt from the formal contracting process, but in June 2012 we were
informed otherwise and advised that the City’s Office of Contract Administration would like to see this training
included in an RFP/RFQ process.

D. Will the contract(s) be renewed:  No.

2. UNION NOTIFICATION: Copy of this summary is to be sent to employee organizations as appropriate (refer to
instructions for specific procedures):

1. Local2l \
2. SEIU, Local Mhnrriiin Chognn
1021 Shamica Jackson d 11/26/2012
Union Name Signature of person mailing/faxing form Date
3. Teamster, g:;@%ww it (-
Local 856 Shamica Jackson < 11/26/2012
Tnion Name Signature of person mailing/faxing form Date

S e s e el e o e o e ke e ek e e s e el ok o e e v e e e e e ek e R R e R R R R R R R R R R R R R A
FOR DEPARTMENT OF HUMAN RESOURCES USE

psct 4% (213 | -
STAFF ANALYSIS/RECOMMENDATION: P‘PEJW‘/W{ % "i/ / 5'/[ SIS

CIVIL SERVICE COMMISSION ACTION:

B. MCGEE ' PSC FORM 1 (9/96)



City and County of San Francisco Department of Human Resources

3. DESCRIPTION OF REQUIRED SKILLS/EXPERTISE

A, Specify required skills and/or expertise:
A State licensed Crane Operators Certified Trainer is required as well as certified trainers for First Aid CPR AED, Snowecat
. Operations, High Voltage Electrical Safety, Wilderness First Aid CPR AED, Forklift Operations, HAZWOPER, Confined Space
Rescue, Stream/River Rescue, and other training topics as needs arise.

B.  Which, if any, civil service class normally performs this work?
Depending on the training topic and speeific credentials required, some of the training counld be performed by staff in the following
Civil Service classifications: 1232 Training Officer, 5177 Safety Officer, 6130 Safety Analyst, 6138 Industrial Hygienist, 6139
Senior Industrial Hygienist, 2320 Registered Nurse, 2322 Nurse Manager, 2323 Clinical Nurse Specialist, and 2328 Nurse
Practitioner.

C.  Will contractor provide facilities and/or equipment not currently possessed by the City? If yes, explain:
Contractor may bring training-related aundiovisual equipment and materials to classes.

4. WHY CLASSIFIED CIVIL SERVICE CANNOT PERFORM

A.  Explain why civil service classes are not applicable:
The Health and Safety trainers de not have the specific expertise or the credentials/certifications to provide such a large variety of
specialized training, In the past City staff has only performed First Aid CPR and forklift trainings as the other topics required
specialized expertise not possessed by City health and safety staff.

B.  Would it be practical to adopt a new civil service class to perform this work? Explain.
Adding a civil service class would not solve the current situation. The current classifications are appropriate. Current staff could
do the job if there were many more of them and each of them only needed to concentrate on a very small group of training topics.
At present, given the staff time required for the numerous non-training activities of the present Health and Safety staff, and the
SFPUC’s multiple geographic locations, very little time would be available for staff to participate in providing the necessary
training, and to keep up the skills they would need in so many disciplines to maintain the necessary credentials and eertifications.

5. ADDITIONAL INFORMATION (if "yes," attach explanation) Xes
A. Will the contractor directly supervise City and County employees?

ail
_ng

B. Will the contractor train City and County employees?

*Describe the training and indicate approximate number of hours.
*Indicate occupational type of City and County employees to receive training (i.e., clerks,
civil engineers, elc.) and approximate number to be trained.

Contractors will provide training to City and County of San Francisco employees. Training sessions are of varying durations (40, 32,
24,16, 8, 4, or 2 — 3 hours in length.) Approximately 2,000 employees a year are expected to be trained by non-employee subject
matter expert trainers, and employees receiving such training will consist of field workers (electrical line workers, wastewater
treatment plant operators, laborers, arborists, chemists, stationary engineers, watershed keepers, truck drivers, cte.} and office workers
(accountants, analysts, engineers, clerks, managers, support staff, etc.)

C. Are there legal mandates requiring the use of contractual services?
D. Are there federal or state grant requirements regarding the use of contractual services?

E. Has a board or commission determined that contracting is the most effective way
to provide this service?

DDDD
A

F. Will the proposed work be completed by a contractor that has a current personal services
contract with your department?

THE ABOVE INFORMATION IS SUBMITTED AS COMPLETE AND ACCURATE ON BEHALF OF THE
DEPARTMENT HEAD: //ﬁ ¢ é’c’,/w .

Signature of Departmental Personal Services Contract Coordinator

Shamica Jackson ‘ ‘ 415-554-0727
Print or Type Name Telephone Number

525 Golden Avenue, 8™ Floor
San Francisco, CA 94102

Address
B. MCGEE PSC FORM 1 (9/96)
lslels |



Union Notification(s)
4 Local 21
4 Local 1021
4+ Local 856
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Dang, Leorah

From:
Sen‘t:
To:

Subject:
Attachments:

Importance:

To All Interested Parties,

Jackson, Shamica <Slackson@sfwater.org>

Monday, November 26, 2012 5:38 PM

Isen, Carol; Degrafinried, Alaric; Jackson, Shamica; Jackson, Prentiss;
L21PSCReview@ifpte21.org; glouie@ifpte2l.org; kcarter@ifpte?l.org;
pattietamura@seiul021.org; Brook.Demmerle@seiul021.org; jlanthier@ibt856.0rg;
pfinn@ibt856.0rg; dlawson@ibt856.0rg; McGee, Bonita

30/60 DAY NOTICE PRIOR TO DHR: CS-294 draft PSC to Unions for review
Regular-Initial Health, Safety & Regulatory Trainings-CS-294 Dept 40 Union Notice.doc

High

Pursuant to recently negotiated provisions in the City’s memoranda of understanding
("MOUs") with City labor unions, Departments must now send such notices to affected
unions either at the time the City issues a Request for Proposals/Request for
Qualifications, or 30/60 days prior to the submission of a PSC request to DHR and/or
the Commission, whichever occurs first. Such notice must include a copy of the draft

PSC summary form.
Best regards,

Shamica L. Jackson

San Francisco Public Utilities Commission
-Contract Administration Bureau
525 Golden Gate Avenue, 8th Floor

San Francisco, CA 94102
voice: 415-554-0727
fax: 415-554-3225

email:sjackson@sfwater.org
54 Please consider the environment before printing this email

&)
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i
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City and Gounty of San Francisco _ Depariment of Human Resources
PERSONAL SERVICES CONTRACT SUMMARY
DATE: Degember 20, 2012

DEPARTMENT NAME: San Francisco Municipal Transportation Agency DEPARTMENT NUMBER #68
TYPE OF APPROVAL: ( ) EXPEDITED ( x ) REGULAR (OMIT POSTING___ )

( JCONTINUING ( ) ANNUAL
TYPE OF REQUEST: (x }INITIAL REQUEST ( ) MODIFICATION (PSC# )

TYPE OF SERVICE: Engineering and Technical Support for Rail Vehicle Rehabilitation and Pracurement

FUNDING SOURCE: __Federal Transit Authority (FTA}, San Francisco Prop-K Funds, and Bridge Toll Funds

PSC AMOUNT: $5,000,000.00 PSC DURATION_ February 15, 2013 - February 15, 2019
1. DESCRIPTION OF WORK

A. Concise description of proposed work:

The consultant and subconsultant(s) will provide specialized engineering and technical support during the
rehabilitation and replacement of existing rail vehicles. Tasks will include, but not be limited to, guality control
services and inspection, vehicle design analysis, vehicle engineering calculations, reliability safety,
maintainability and mean distance between failure, vehicle accepiance and testing, warranty administration,
competency gap analysis, independent price and cost analysis per FTA guideilines, independent audits for pre-
award and post-delivery of FTA's Buy America requirerments.

B. Explain why this service Is necessary and the consequences of denial:

The consultant will, on short notice, provide qualified personnel with specialized knowledge, skilis, and
experience in transit vehicle design, procurement, and rehabilitation to assist the SFMTA in ensuring improved
safety, accessibility and security across all modes of transporiation. Denial of this request will affect the
finished quality of the rehabilitated ar new rail vehicles and ultimately cause an adverse impact on SFMTA's
strategic plan to provide safe, accessibie, and environmentally sustainable service to the public resulting in a
wasteful use of public resources.

C. Explain how this service has been provided in the past {if this service was previcusly approved by the
Civil Service Commission, (indicate most recent personal services confract approval number):
Similar services have been provided by PSC #4007-12/13. ‘

a. Wil the confraci(s} be renewed:
0.

2. UNION NOTIFICATION: Copy of this summary is to be sent to employee organizations as appropriate (refer to

Instructions for specific procedures): / .
IFPTE. L ocal 21 i 5 f/mu{:ﬁﬁ&J 12/2.0/ 2.
Union Name Sigrature of parson mailing / faxing form Date
Union Name Signature of person maliling / faxing form Date
RFP zent to ., on .
Union Name © Pate Signature
RRFEEREARERR KAk R RRTRRRR Kk RkkdhAdhd Xk Rad RkdRdoRd EE T2 kkXxdk i n*i********i****i**i**i***i**i****#***f;****
FOR DEPARTMENT OF HUMAN RESOURCES USE SFMTA

PSCit %07@/!’9’(/5% s ,ZWJ[#;@'/;@@W | 2= 2012

STAFF ANALYSIS/RECOMMENDATION:
CIVIL SERVICE COMMISSION ACTION:

PSC FORM 1 (9/96)

slnte1e]



City and County of San Francisco Department of Human Resources

3. DESCRIPTION OF REQUIRED SKILLS/IEXPERTISE

A. Specify required skills andfor expertise:

Experience, expertise and knowledge in instrumenting and analyzing sfructural Finite Element Analysis
studies on public transit vehicles; quality control and inspection along fransit” vehicle production fines;
knowledge of various electric, structuraf, administrative and mechanical systems in transit vehicles; and
engineering expertise in the areas of roling stock manufacturing, production, rehabilitation, and
remanufacturing. :

B. Which, if any, civil service class normally performs this work?

The civil service classes that normally perform this work are 8195 Light Rail Vehicle Engineers, 9196 Senior
Light Rail Vehicle Engineers, 9197 Signal and System Engineers. Civil Service Classifications, 5241 Engineer,
520}‘5 Associaie Enginger, 5203 Asmstant Engineer may be utitized, but are unable to perform the full scope of
wor:

C. WIll contractor provide facilities and/ior equipment not currently possessed hy the City? Iif yes, explain:
No.

4. WHY GILASSIFIED CIViL SERVICE CANNOT PERFORM

A. Explain why civil service classes are net applicable:
Civil Service classes are unable to perform the full scope of work because this service is related to designing
and building transit vehicles and SFMTA does not manufacture transit vehicles.

B. Would it be practical to adopt a new civil service class to perform this work? Explain. _ ‘
No. SFMTA needs this service as related to design and manufasture of transit vehicles. This service is only
needed during this project.

5. ADDITIONAL INFORMATION (if "yes", attach explanation) Yes No
A, Willthe contractor directly supervise City and County emp!oyees'? {3 (X}
B. Wil the contractor train City and County employses? () (X}
C. Are there lagal nﬂandates requiring the use of contractual services? {) X)
D, Are there federal or state grant requirements regarding the use of | {) {X)

- Contractual services?

E. Has a board or commission determined that contracting is the most {1} {X}
effective way to provide this service?

F. Wil the proposed work be completed by a confractor that has a _ {) X3
current personal services contract with your depariment?

THE ABOVE INFORMATION IS SUBMITTED AS GOMPLETE AND ACCURATE ON BEHALF OF THE DEPARTMENT
HEAD:

Lo wieww Bopai

Signature of Departmental Personal Services Goniract Coordinator

Parveen Boparai : ~ 415-701-8377
Prird or Type Name ' Telephone Number

San Francisco Municipal Transportation Agehcy, Humrtan Resources

1 South Van Ness Avenue, 8™ Floor, San Francisco, CA 94103
Address

BB AN
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Union Notification(s)
¢ Local 21




Darg, Leorah

From:

Sent:

To:

Cc:

Subject:
Attachments:

Hamada, Cynthia <Cynthia. Hamada@sfmta.com>

Thursday, December 20, 2012 3:42 PM

DHR-PSCCoordinator, DHR: 'L21PSC Review'

'glouie@ifpte21.org’; 'kbyrne@ifpte21.org’; Nguyen, Trinh; Boparai, Parveen

REG PSC Engineering & Technical Support for Rail Vehicle Rehab & Procurement
20121220152341476._pdf

DHR-PSC Coordinator - Please note that this PSC Summary was submitted for review and approval via the DHR online
system. However, formatting of the hard copy is still not acceptable for CSC review. Therefore, it has been redone on
WORD for your easy review. The PSC # is also reflected on the bottom of this hard copy. :

[FPTE - This email constitutes notice of this PSC Summary for your information. SFMTA also submitted this via the DHR
online system. Please contact Trinh Nguyen if you have additional questions. She can be reached at 415.701.4602 or

trinh.nguyen@sfmta.com.

Cynthia Hamada

Senicr Personnel Analyst

Employee and Labor Relations
San Francisco Municipal Transportation Agency

415.701.5381

From: Cynthia [mailto:Cynthia.Hamada@sfmta.com]

Sent: Thursday, December 20, 2012 12:24 PM

* To: Hamada, Cynthia

Subject:

This E-mail was sent from "ELR-MFD3035" (Aficio MP C2800).

Scan Date: 12.20.2012 15:23:41 (-0500}



Municipal Transportation Agency
Board of Supervisor
Resolution No.: 04-149
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MUNICIPAL TRANSPORTATION AGENCY
BOARD OF DIRECTORS
CITY AND COUNTY OF SAN FRANCISCO

| RESOLUTIONNo._ 04-149

WHEREAS, In accordance with Muni’s Zero Emission 2020 Plan previously presented
to the MTA Board, Muni is in the process of procuring alternative fuel buses; and,

7 WEHERFEAS, Consulting expertise is needed to assist Muni’s current team of engineers in
their efforts to purchase hybrid-eleciric buses and determme the feasibility of purchasing 30-foot
battery powered transit buses; and,

WHEREAS, Muni Flest Engineering staff has prepared a Request for Proposals (RFP}
for consultant sexvices from qualified firms with specialized experience in the area of rolling
stock reanufactuting, production, trade and new technology integration; and,

WHEREAS, The consultant will provide technical engireering, quality assurance and .
project management services for the procurément of 40-foot diesel electric hybrid vehicles: and,

WHEREAS, The consultant will provide technical engineering to ovaluate the responses
to a Request for Information on 30-foot battery propuismn vehicles and compare such vehicles fo
diesel electric hybrid vehicles; and,

WHERREAS, The consultant will assist Muni with preparation of the RFP, and provide
technical engineering, quality assurance and project management ser\dces for the procuremnent of
30-foot vehicles (propulsion system yet undecided) and integration of the vehicles into revnenue
service; now, therefore, be it

RESCLVED, That the Municipal Transportation Agency Board of Directors authorizes
the Director of Transportation to issue a Request for Prop osals, and negetiate a contract for
engineering and project management consulting services in support of Muni’s Alternative Fuel
Bus Procurement Program, . i \

I certify that the foregoing 1esolut1on was ado é)ted by the Mumczpal Transportation Agency
Board of Directors at its meeting of 0CT_19 2006 ° .

@/mm

Seoretary, Mummpai Transportation Agency Board

)
] |
O




Similar Prior DHR Approved - Originals
PSC #4007-12/13
PSC #4059-11/12
PSC #4009-05/06
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City and County of San Francisco Department of Human Resources
PERSONAL SERVICES CONTRACT SUMMARY
DATE: May 17, 2012

DEPARTMENT NAME: San Francisco Municipal Transportation Ageney DEPARTMENT NUMBER # 68
TYPE OF APPROVAL: ( )} EXPEDITED ( X)REGULAR (OMIT POSTING___ )

( YCONTINUING ( YANNUAL
TYPE OF REQUEST: { X} INITIAL REQUEST { ) MODIFICATION (PSCi# }

TYPE OF SERVICE: Engineering and Technical Support for Vehicle Rehabilitation and Procurement Projects
FUNDING SOURCE: Federal Transit Administration, San Francisco's Prop-K Funds, and Bridge Toll Funds

PSC AMOUNT; $5,000,000.00 PSC DURATION. July 1, 2012 - December 31, 2018
1. DESCRIPTION OF WORK

A. Concise descripfion of proposed work:

The consultant will provide specialized engineering and technical support during the rehabilitation of the
existing Neoplan fleet and the upcoming procurement for the diesei-hybrid coaches and the electric {rolley
coaches. Their task will include detailed and structural analysis of the new coaches; quality control and
resident inspection at the production facilities; reviewing iest plans, quality control and inspection
procedures; ensuring all required tests, measurements are satisfactorily performed and documented prior
to coach delivery, provide independent price and cost analysis per Federal Transit Administration (FTA}
guidelines; provide independent audits for pre-award and post-delivery of FTA's Buy America
requirements. : ,

B, Explain why this service is necessary and the consequences of denial:

This service is necessary to ensure that the coaches being rehabilitated or built are according to original
equipment manufacturer (OEM) specifications and San Francisco Transportation Agency's (SFMTA)
requirements. Resident inspectors at the production plants are necessary to ensure that all required tests,
measurements and quality control checkpoints are performed and documented to the satisfaction of
SFMTA. The consultants will provide the FTA requirements for independent audits and cost analysis for
FTA-funded projects. Denial of this request may affect the finished quaility of the rehabilitated coaches and
the new diesel hybrid and electric trolley buses, and SFMTA will not be able to provide the independent
audits and cost analysis required by the FTA,

C. Explain how this service has heen provided in the past (if this service was previously approved by the
Civil Service Commission, {indicate most recent personal services contract approval number):

Similar service contracts have been provided in the past through PSC # 4009-05/06 approved July 18,
2C05 for the procurement of the hybrid diesel coaches and PSC #4059-11/12 approved on December 7,
2011 for rehabilitation of various systems on motor coaches.

D. Will the contract(s) ke renewed: No.

2. UNION NOTIFICATION: Copy of this summary is to be sent to employee organizations as appropriate (refer to
instructions for specific precedures):

(FPTE Local 21 @ | &7/ ?/ /2

Union Name . Signature of parson mailing / faxing form Date

Union Name Signature of person mailing / faxing form Date

Union Name Signature of person mailing / faxing form Date
RFP sent to ' , 0N .

Union Name Date Signatura .
***ﬁi**ii*********k*****i***i****t***kk**ii**ii*k****i*i«itﬁ*i**i*iii*iittiiiiti.*t*****iii*i****i*i****k*%*i**t********t*i*********tﬁ*k**h\'i
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City and County of San Francisco Department of Human Resources

3. DESCRIPTION OF REQUIRED SKILLS/EXPERTISE

A. Specify required skills andjor expertise:

Experience, expertise and knowledge in: instrumenting and analyzing structural Finite Element Analysis
studies on public transit vehicles; quality control and inspection along transit vehicle production lines in
a manufacturing plant; knowledge of diesel-hybrid technology and electric trolley coaches; knowledge
of Feideral Motor Vehicle Safety Standards; knowledge of varicus electric and mechanical systems in
transit vehicles.

B. Which, if any, civil service class normally performs this work?

There are no civil service classifications that normally perform this type of wark.
C. Will contractor provide facitities and/or equipment not currently possessed by the City? if yes, explain:

No,

4. WHY CLASSIFIED CIVIL SERVIGE CANNOT PERFORM

A.  Explain why civil service classes are not applicable:

Civil Service classes are not applicable because the City/SFMTA does not design, build, and manufacture
transit vehicles.

B. Would it be practical to adopt a new civil service class to perform this work? Explain.

No because the City/SFMTA does not designh and build transit vehicles.

5. ADDITIONAL INFORMATION (if "yes", attach explanation) ‘ Yes No

Will the contractor directly supesrvise City and County employses? () X)
B,  Will the contractor train City and County employees? () Xy
C.  Are there legal mandates requiring the use of confractual services? {) {X)
D.  Are there federal or state grant requirements regarding the use of (] {X)

Contractual services?

E. Has a board or commission determined that contracting is the most () {X)
effective way 1o provide this service?

F. Will the proposed work be completed by a contractor that has a () (X)
current personal services contract with your department?

THE ABOVE INFORMATION IS SUBMITTED AS COMPLETE AND ACCURATE ON BEHALF QF THE DEPARTMENT
HEAD: .
Signature of Departmental Personal Services Contract Coordinator

Parvesn Boparai 415-701-6377
Print or Type Name Telephone Number

San Francisco Municipal Transportation Agency, Human Resources

1 South Van Ness Avenue, 7" Floor, San Francisco, CA 94103
Address




City and County of San Francisco . Department of Huinan Resources
. PERSONAL SERVICES CONTRACT SUMMARY
DATE: Ogtober?, 2011

DEPARTMENT NAME: San Francisco Munlclpal Transportation Aganey . DEPARTMENT NUMBER 68
TYPE OF APPROVAL: { ) EXPEDITED (X} REGULAR (OMIT POSTING )

( )CONTINUING () ANNUAL
TYPE OF REQUEST: {X)INITIAL REQUEST ( JMODIFICATION {PSG# )

TYPE OF SERVICE: REHA‘BILITATION OF SYSTEMS ON MOTOR COACHES

FUNDING SOURCE: __Federal Transit Authorily (FTA) and San Franclsco’s Prop-K Funds

PSC AMOUNT: $ 22,000,000.00 PSC DURATION: January 1, 2012 - January 31, 2018
1. DESCRIPTION OF WORK

A. Conclse description of proposed work:
The scope of this praject Is to rehabllitate various systems on 80 to 90 standard {40") Neoplan motor coaches. The
Contractor will provide all repairs, warrantles, labor, nspectlons, enginsering, tools, materials, parts, faclities and
eguipment required to complete this work, which includes removing and replacing major vehicle systems such as
engines, transmissions, radiators, brakes, doors and air supply systems, Interlor and extarlor hody work, exterior
painiing, including pick-up and defively of the coaches, All rehabilitation work will he parformed off-slte. Cantractor
wihl prepare all requlred detalled drawings, design caloulations and olher spesified technical documentation in -
camection with this project. Contractor will support warranties on alt rebuili components. .

B. Explain why this service Is necessary and the consequences of denlal:
The proper functioning of the systems listed abova s orificat fo provide reliable service. Replacing and rehabilitating
thess systems will bring the ccaches into a state of good repalr, thereby increasing vehlole reliabllity and improving
service levels, This project will reduce unscheduled maintenance and repalr costs thal would impact SFMTA's
operatln? budget. Denial of this (i}roject would result In foss of funding from the Federal Transit Authority and
_Proposition K Funding and would negatively impact SFMTA’s operating budget.

Denial of ihis request will have a negative impact on the condltion and service reliability of the disse! motor coach fleet
and also on SFMTA’s operaling budget due to increase overtime work and unbudgeted parts purchase.

G. Explain how this service has been providaed in the past {If this service was previously approved by the
Civll Service Commission, Indicate most recent personal services contract approval number):
Similar service contract has heen provided in the nast through Personal Services Gantraes # 4020-09/10.

D. Will the contract(s) be renewed: No,

2. UNION NOTIFICATION: Copy of this summary is to he,eant to employee organlzations as appropriate (refer to
instructions for spacific procedures);
IFPTE Local 21 W 29/7 /1
Unlon Name SW malting7 faxing form Date .
1AM Local 1414 : M co] 7/t
Unton Name Si 1 of person majling #axing form Datd
TWU Local 2504 (7410) KZ‘;W @W D/t:/'?/zf
a

Unicn Name Sigfiature of person malillng / faxing form

RFP sentto_ , on .
Unian Name Date Slgnature
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Clty and County of San Franclsco ' Departmsnt of Human Resources

3. DESCRIPTION OF REQUIRED SKILLS/IEXPERTISE

A. Bpeclfy regulred skilis and/or exporise; '
The skills and experiise required to perform this work clude removing and replacing major vehicle components such
as engines, transmisslons, radlators, brakes, doors and alr supply systers.  Additionally, the rehabilitation of major
systems like the engine or transmission requires that the machanics performing this work be cariifled by the Original

qulpment Manufacturer {OEM) and that OEM epproved tools and patts be used In arder to support the warranly
provided by the OFEM manufacturer, .

B. Which, If any, civll service class novmally porforms thie work? .
Classlfications such as 5203 Assistant Engineer, 5207 Assaciate Engineer, §211 Senior Engineet, 7381 Automotive
Mechanies, 7313 Automotive Machinist, 7410 Automotive Service Worker, 7228 Automotive Transit Shop Supervisor’
I, 7249 Automotive Mechanic Suparvisor |, 7382 Automotive Mechanic Assistant Supervisor, 7340 Malntenance
Controller, 7241 8r. Malntenance Confrofler, 7264, Automotive Machinist Supervisor I, 7309 Car And Auto Painter ,
and 7322 Automotive Body And Fender Worker Assistant Supervisor, -

C. Will contractor provide facllities andior equipment not currently possessed by the City? If yes, explain:
Yes. The Contractor will use thelr facllity for all project work. Additionally, the eontractor will have all of the major
system rehabflitation work done at certified GEM repalr shops with OEM parts, tools and cerilfied mechanics which
will enable the contractor to support the warranty requirements of the SFMTA contract, SFMTA does nat have the
requisite facllity space, cerlified mechanics or toals to stage a motor coach rehabillitation project of this scals in-houss.

WHY CLASSIFIED CIVIL SERVICE CANNOT PERFORM

Explain why clvil service classes are not applicable:

The Civii Service classes listad abova In {3} (B) specialize In the maintanancs of these vehicles, not In the

~ rehabflitation of the motor coaches. Dus {o the scale of the project, as well as the urgency to rehabilitate this fleet,
there is @ need fo oulsource this work in order te complete the project in a fimsly fashion by certifled technicians. In

addition, the scope of work described exceeds the avallabillty of in-house resources, facility space, stocked paris and

materials neaded to the work on an assembly-line production levals, The Gity purchasing system is not designed for a

production type work such as this project and therefore cannot provide the parts in a timely manner. Potential

contractors have the capacily to do the rehabilitation work on a much larger scale, in a more timaly fashion, and on an

assembly-line production leved, -

P

B. Would it be practical to adopt a new civll service class to perform this work? Explain.
No. Civit service classes exists to perform some of this work, but as explained above, this project focus is on
rehabilitation of the motor coaches and the scope of the project exceeds available resources and facllitles.

5. ADDITIONAL INFORMATION (if "yes", attach explanation) Yes No
A. Wil the contractor directly supsrvise Gity and County etnployees? {) {1}
B. Wil the contractor train City and Counly employees? {) (X)
C. Are there legal mandates requiring the use of contraclual services? (3 {X)
D. Are there federal or state grant requirements regarding the use of (3 {X)

Contraclual services?
E. Has a board or commission determined that confracting is the most _ {X) {)
effactive way to provide this service?
The approval of the SFMTA Board and the Board of Supervisors will
be acquired prior fo awarding the Contract,
F. Willthe proposed wark be completed by a contractor that has a ‘ {} {X)

current personal services contract with your deparimen(?
EE% QBOVE INFORMATION IS SUBMITTED AS GOMPLETE AND ACCURATE ON BEHALF OF THE DEPARTMENT
%waw§Qw&mb
Signalixe of Beparimental Personal Services Contracl Coordinator

Parvean Boparai {418) 701-6377
Printor Type Nams Telaphons Mumber

San Francisco Municipal Transportation Agency

1 South Van Ness Avente, 7" Floor, San Francisco, CA 94103
ddress -
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~Gity-and County of San Francisco - Department of Humian Resources

PERSONAL SERVICES CONTRACT SUMMARY

DATE: 05-12-03 _
DEPARTMENT NAME: MUNICIPAL TRANSPORTATION AGENCY ~DEPARTMENT NUMBER: 35

TYPE OF AFPROVAL: ( JEXPEDITED ( X )REGULAR (OMIT POSTING )
( JCONTINUING { JANNUAL |
TYPE OF REQUEST: (x)INITIAL REQUEST { ) MODIFICATION (PSC# }

TYPE OF SERVICE: __ Procurement of Hvbrid'biesel Electric Vehicles

FUNDING-SOURCE: __Combination of Federal Transit Administration (FTA) . Prop K and Bridge Toll Funds

PSC AMOUNT: _$2,500,000.00 _ PSC DURATION: 05/01/05-12/31799

1.

DESCRIPTION OF WORK : E

A. Concise description of proposed work: '

The Consultant will provide specialized engineering, quality contrel and project management services for the
implementation and completion of various vehicle procurement projects including procurement of 6 naw technology
hybrid diesel electric buses. The consuitant will provide competent professional staff and services with specialties in
hybrid technology elther by direct assignment of its own personne! or through sub-consultants. -

B. Explain why this service Is necessary and the consequences of denial:

This service Is necessary because tha diese] electric vehicles are heavy duty urban passenger transport buses whose
prime mover will be a combination of a diesel engine and the traction motor. Muni is purchasing the diesel electric
hybrid vehicles to further reduce the emission levels of its fleet of buses. It is important to have engineering
consultant support this project because the hybrid bus technology is a new and very specialized technology. The skill
and experience needed for this project is not yet available within the engineering staff of MUNI. Denial of this request
will diminish our capabllity to purchase good, reliable bus for the citizens of San Francisco.

C. Explain how this service has been provided in the past {if this service was previously approved
by the Civil Service Commission, indicate most recent personal setvices contract approval

number): .
The most recent consultant services contract for similar services was approved by CSC, PSC# 4098-03/04 approved
479/04 for Trolley Bus Procurement project no. C8-114. .

D, Will the contract(s) be renewed: No

2 UNION NOTIFICATION: Copy of this summary is to be sent to employee organizations as appropriate (refer to
instructions for specitic procadures); ‘
IFPTE Local 21 "0‘” e/ g'f’(a" oA 5-12~065
Union Name + Blgnature of person mailing / faxing form Date '
Union Name Signature of person mailing / faxing form Date
RFP sentto IFPTE Local21 ., on _11/15/04 & 05/05/05 ELSON HAD
Union Name Date Signature
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.y and County of San Francisco ~ Department of Human Resources

3. DESCRIPTION OF REQUIRED SKIil.LS/EXPERTISE

A. Specify required skills and/or expertise:

Specialized knowledge of the electric-diesel hybrid bus technology.

B. Which, if any, civil service class normally performs this work?

Civil service classifications 5241 Engineer and 5207 Assaciate Engineer may be utilized but are
unable to perform the full scope of work. This job has been performed by consultant since the City
does not have a vehicle manufacturing inspector classification.

C. Will contfractor provide facilities and/or equipment not currently possessed by the City? If yes,

explain:

No.

4 WHY CLASSIFIED CIVIL SERVICE CANNOT PERFORM

A. Expiain why civil service classes are not applicable:

5241 Engineer and 5207 Associate Engineer classes may perform this type of work. However the
hybrid electric-diesel technology is a relatively new technology and currently we do not have the
experience and experiise available within the City engineering pool. This job has been performed by
consultant since the City does not have a vehicle manufacturing mspector classification.

B. Would it be practical to adopt a new civil service class to perform: thls work? Explain.

No, this job is temporary and it is not practical to adopt a new civil service class to perform this work.

5.ADDITIONAL INFORMATION ({if "yes", attach explanation) Yes No

A. Will the contractor directly supervise City and County smployees? () {(x)

B. Will the contractor train City and County employees? () (x)

C. Are there legal mandates requiring the use of confractual services? - () {x)

D. Are there federal or state grant requirements regarding the use of - ( ) (x)
coniractual services?

E. Has a board or commission determined that contracting is the most (x) { )
effective way to provide this service? (see aftached resotution) '
Resolution No. 04-149, Approved by MTA Board on October 18, 2004.

F. Will the proposed work be completed by & confractor that has a ) (x)

HEAD:

current personal services contfact with your department?

THE ABOVE INFORMATION IS SUBMITTED AS COMPLETE ?QD ACCURATE ON BEHALF OF THE DEPARTMENT

Papnruns
Signature of Deparimental Personal Services Contract Coordinator
PARVEEN BCPARAI 554-4180
Print or Type Name Te!ephone Number

MUNi {PAL TRANSPORTATION AGENCY-HUMAN RESOURCES
401 VAN NESS, ROOM 320, 8.F., CA 94102
Address

OGS




City and County of San Francisco Department of Human Resources

PERSONAL SERVICES CONTRACT SUMMARY

DATE:  1/3/13  (Zewiscd vhofiw i/ :
7 4
DEPARTMENT NAME: Earthquake Safety Implernentation Program/GSA DEPARTMENT _NUMBER 70

TYPE OF APPROVAL: | | EXPEDITED REGULAR (OMIT POSTING )
' [ ] cONTINUING ] ANNUAL

TYPE OF REQUEST: : '

INITIAL REQUEST | |MODIFICATION (P5CH# )

TYPE OF SERVICE: _ Seismic Safely Consulting Services

FUNDING SOURCE: Earthquake Safely Implementation Program Budget

PSC AMOUNT:  $1,000,000 PSC DURATION:  July 1, 2013 - July 1,2017

1.

2.

DESCRIPTION OF WORK

A. Concise description of proposed - The City is seeking Constiffants with proven expertise and experience in one or
more of the multipie facets of earthquake hazard mitigation incorparated in, or necessary to accomplish, the
Community Action Plan for Seismic Safety (CAPSS) Earthquake Safely Implementation Progrant work plan. This
will include the implementing the mandatory soft story retrofit ordinance by training city staff fo implement cutting
edge fechnical standards that have recently been published, assist in as needed seismic englneering consultation
and developing future standards for sefsmic performances of various occupancies’ such as private schools.

B. Explain why this service is necessary and the consequences of denial: This process allows the City to tap world
leading professionals ity this areéa of expertise. Gonsequences of denial would be ignoring the imminent threat of
an expected and overdue seismic event which could potentially result in several bilffion doffars of damage to poth
public and private buildings, A recent study by the {Federal Emergency Management Agency (FEMA) Multi-
hazard Mitigation Council shows “sthat each doflar spent on mitigation saves an average of four doflars

C.  Explain how this service has been provided in the past (if this service was previously approved by the Civit
Service Cominission, indicate most recent personal services contract approval number): These services have not
been provided in the past. :

D. Will the contract(s) be renewed: Unknown

UNION NOTIFICATION: Copy of this summary is to be sent to employee organizaiions as appropriate (refor to
* instructions for specific procedures):

. Local 21, MEA C?ﬂ w?;&i{fj/? "j/b{iig % 5 i/f @//3

Union Name Signbture of person mailingffaxidg form ‘Date

RFP sentto , Ofl ‘
' TUnion Name Date Signature
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City and County of San Francisco Department of Human Resources

3.  DESCRIPTION OF REQUIRED SKII LS/EXPERTISE
A.  Specify required skills and/or expertise:

Technical and policy development as well as program research and support such as the implementation of new technical

standards used to model existing structures in seismic events, researching the socio-economic impacts of sefsmic

unorades on econamicaliv disadvantaned residents and developmant of Neichharhond Sunnort Centers throuchouf SF.
B.  Whicly if any, civil service class normalty performs this work? -

No classes perform this work, Lower fevel tasks might be performed by 6331 Building Inspectors, various levels of
_ structural engineers and plan reviewers such as 5214 Building Pians Engineer, 5218 Structural Enginger and 5219
Senior Struntural Encineer. Finance managers stuch as 0933 Manaaer IV or 0934 Manaaar V.
C. 'Will contractor provide facilities and/or equipment not curreatly possessed by the City? If yes, explain:

TBD. In some cases demonstration laboratories may be irsed such as “shake tables” which simufate a seismic event,
The laborafories would be used by consuitants for their research would not be provided to the City.

4. WHY CLASSIFIED CIVIL SERVICE CANNOT PERFORM
A, Explain why civil service elasses are not applicable:

No civil service classes have the specialized knowledge base and skills of the leading earthquake professionals required
for this work. This information is rapidly changing and advancing and can only be done by outside contract by these

soecialists and manaaed by ESIP sfaff within the citv. . .
B. Would it be practical to adopt a new civil service class to perform this work? Explain,

No. This is a 5 year project and these skills will likely not be needed after this consulting period. Additionally, the
specialized skills required will change during the different phases of ihe project. :

5. ADDITIONAL INFORMATION (if "yes,” attach cxplanation) Yes
A. Will the contractor directly supervise City and County employces?

i
ol

B. Will the contractor train City and County employees?
Training will consist of teaching new technical standards to the Department of Building Inspection plan check and
inspection staff, Largely DBI will be tasked with the plan review and physical inspection of new mandatory
seismic upgrades and currently they have not been trained to eview these projects using the new FEMA
adopted standards. Approximately 80 employees would learn these new standards. They would be typically be
DBI plan check staff such as structural engineer classes 5214, 5218 and 5219 and bulfding inspector ¢lasses
such as 6331, 6333 and 6334

C. Are there legal mandates requiring the use of contractual services? Ej :
D. Are there federal or state grant requirements regarding the use of contractual services? |:|
E. Has a board or commission deterniined that contracting is the most effective way . EI —

to provide this service? ‘
F. Will the proposed work be completed by a contractor that has a current personal services ‘ [::!
contract with yonr depariment?
THF, ABOVE INFORMATION IS SUBMITTED A Cf APLETE AND ACCURATE ON BEHALY OF THE

DEPARTMENT HEAD: e
Signature of Departmgnial Person -Bervites Contrzl’ict Coordinator

Joan Lubamersky 415-554-4859
Print or Type Name Telephone Number

One Carlton Goadlelt Fi, Rm 362
San Francisco CA 94102
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To: L21PSCReview@ifpte21.org, glouie@ipte21.0rg,

Cc:

Bee: .

Subject PSC Form 1 Seismic Safety Consulting Services

From:  Joan Lubamersky/ADMSVC/SFGOV - Thursday 01/03/2013 05:58 PM

Please see attached $1 million over four years for consultants o help with implementation of ESIP.

- -

PET Fomn 1 ESIF 21 pillon zeleio anfely FBIRE0 120
Joan Lubamersky

General Services Agency/City Administrator
City Hall, Room 362

One Cariton Goodlett Place

San Francisco, CA 24102

Phone: 415-554-4859

Fax: 415-554-4849

e mail address: Joan.Lubamersky@sfgov.org

pesi



Dang, Leorah

L
From: * Joan.Lubamersky@sfgov.org ,
Sent: Thursday, January 10, 2013 3:43 PM
To: L21PSCReview@ifpte21.org; glouie@ifpte2l.0rg
Cc: DHR-PSCCoordinator, DHR
Subject: Clerical correction Form 1 ESIP
Attachments: REV PSC Form 1 ESIP $1 million seismic safety 2013-2017.pdf

| wrote in error that these services had been provided under contract in the past. They have not.
Please let me know if you desire additional information.
Thanks.

Joan

Joan Lubamersky .

General Services Agency/City Administrator
City Hall, Room 362

One Carlton Goodlett Place

San Francisco, CA 94102

Phone: 415-554-4859

Fax: 415-554-4849

@ mail address: Joan.Lubamersky@sfgov.org
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Date: 02/14/2013 10:32 AM
Subject: -Notification re: §1 million specialized earthquake consultants

r

Joan,
Thank you for sending this notification. MEA does not have any specific concerns about this PSC.

Rebecca

Rebecca Rhine

Executive Director

Municipal Executives' Association
870 Market Street, Suite 840

San Francisco, CA 94102

{415) 989-7244 - phone

{415) 989-7077 - fax

From: Joan.Lubamersky@sfgov.org [mailto:Joan.Lubamersky@sfgov.org]
Sent: Tuesday, February 12, 2013 1:47 PM

To: staff@sfmea.com
Subject: Notification re: $1 million specialized earthquake consultants :

Hi Rebecca.

It appears | forgot to send this to you. | apologize. [ will be in touch to ask if you have any concerns.
Many thanks.

Joan

Joan L.ubamersky

General Services Agency/City Administrator
City Hall, Room 362 '

One Carlton Goodlett Place

San Francisco, CA 94102

Phone: 415-554-4859

Fax: 415-554-4849

e mail address: Joan.Lubamersky@sfaov.org




City and County of San Francisco Department of Human Resources

PERSONAL SERVICES CONTRACT SUMMARY
DATE: January 7, 2013 -
DEPARTMENT NAME: AIRPORT COMMISSION : DEPARTMENT NUMBER: 27

TYPE OF APPROVAL: [ __| EXPEDITED , REGULAR  (OMIT POSTING ___)
[ | cONTINUING - [ ] anNvaL
TYPE OF REQUEST:
* [] mITTAL REQUEST MODIFICATION No. 1 [PSC #4057-11/12]

TYPE OF SERVICE:  As-Needed Project Support Services
FUNDING SOURCE:  Airport Capital Funds

PSC AMOUNT: $ 2,000,000 Original PSC DURATION:  12/19/1 1-12/31/16
PSC Mod#! Amount: $ 2,000,000 PSC Modil Duration: No change

TOTAL PSC AMOUNT: $ 4,000,000 TOTAL PSC DURATION: 12119111 - 12/31/16

1. DESCRIPTION OF WORK :

A. Concise description of proposed work: As part of the Airport's 5-Year Capital Plan, Airport staff will need
support services with: project controls, scheduling and cost estimating, pre-construction setvices, peer reviews, specialty
design engineers, specialty construction inspectors, and specialty material testing and-commissioning services.
Consultants with experience and knowledge in Airport design and construction of terminals, air-side and fand-gide
development, special systems and commissioning experience will be required. The as-needed project support services
have provided services to many of the Airport’s capital improvement plan (CIP) projects. Additional funding is required to
continue meeting the different projects’ schedules and improve the Airport facilities, and it is expected that further
support services, beyond what was initially anticipated, wiil be needed.

B. Explain why this service is necessary and the consequences of denial: Along with the aging
infrastructure, the Airport continues to experience strong passenger growth, both of which require the Airport to upgrade
facilities, and renovate the passenger terminals to improve operational efficiency, improve safety/security, and meet
forecast demand. Some projects are of fimited duration and some involve specialty oversight which is why as-needed
support services are a compliment for Airport staff. Denial may cause project delays, which will.affect customer service,
delay the implementation of security measures, and result in lost revenues.

C. Explain how this service has been provided in the past (if this service was previously approved by the

Civil Service Commission, indicate most recent personal services contract approval number):

These services have been previously provided through PSC #4057-11/12.

D. Will the contract(s) be renewed? Yes, i there continues to be a need for such services at SFO.

2. UNION NOTIFICATION: Copy of this summary is to be sent to employee organizati'ons as appropriate
{refer to instructions for specific procedure):

7 &T"% F (ki Cynthia Avakian

Feb 7 2013 11:35 PM January 7, 2013

IFPTE, Local 21

Union Name Signature of person mailing/faxing form Date
. -.  Cynthia Av;]dm
RFP sent to: IFPTE, Local 21 on October 28, 2011 &’pﬂlﬁf GRS Feb 72013 11:36 PM

Union Name . Date Signature

*':'f'ic***7‘:*:':7'::%7':*7':-.-‘:'.*:******ﬁ*************%***7':7':-.-‘:***2‘1:‘41'{**:‘v:‘:fn’c***v’:#f*7’:*7‘:*:'e-k:’::‘:1‘:*******;‘:7‘::‘:7‘:*******7‘:*:’:*

FOR DEPARTMENT OF HUMAN RESOURCES USE

| PSCHl i{{}"‘i’?ri!/ﬁ'c?-‘ Wﬁwﬁ% M pyffﬁ'/@zﬁfé

STAFF ANALYSIS/RECOMMENDATION:

CIVIL SERVICE COMMISSION ACTION:

PSCFORM 1 (9/96)




City and County of San Francisco ‘ Department of Human Resources

3. DESCRIPTION OF REQUIRED SKILLS/EXPERTISE

~A. Specify required skills and/or expertise: Professional project support skills with Airport project experience

and specific expertise in development of master schedules, project phasing plans, project phase cost estimates and
check-estimates, project controls and reporiing, pre-construction services, regulatory compliance, Airport special
systems and operating protocols including special knowledge and skills required to develop, design, construct and
commission an Airport terminal and all of its operating systems are required.

B. Which, if any, civil service class normally performs this work? The following civil service classifications
could potentially perfarm some of the work: 1052 ~ IS Business Analyst; 1054 — [S Business Analyst — Principal; 5201-
Junior Engineer; 5203 — Assistant Engineer; 5207 - Associate Engineer; 5211 — Senior Engineer; 5212 — Princ¢ipal
Engineer; 5241 — Engineer; 5260 — Architectural Assistant I; 5261 — Architectural Assistant 1I; 5262 — Landscape ‘
Architectural Associate |; 5264 — Airport Noise Abatement Specialist; 5265 ~ Architectural Associate |; 5266 - |
Architectural Associate [I; 5268 — Architect; 5310 — Survey Assistant |; 5312 — Survey Assistant H; 5362 — Engineering
Assistant; 5364 — Engineering Associate I; 5366 — Engineering Associate ll; 5502 — Project Manager |; 5504 — Project
Manager ll; 5506 — Project Manager lif; 5508 — Project Manager 1V; 6116 — Supervising Wastewater Controf Inspector;
and 6318 — Construction Inspector. For the planned Airport projects, these civil service classes with the appropriate
project expertise in managing the planning, design, construction inspection, testing and/or systems commissioning of
Airport specific projects will participate in and supervise the contracted work.

C. Will contractor provide facilities and/or equipment not currently possessed by the City? If yes,
explain: No
4. WHY CLASSIFIED CIVIL SERVICE CANNOT PERFORM

A. Explain why civil service classes are not applicable: Existing staff does not have the required expertise
and specialized skills related to Airport terminal design and consfruction, airport air-side and land-side development and
in preparing cost estimates, schedules, peer reviews and commissioning services critical for an operating airport with
critical construction schedules. The Airport will use experienced Airport design, praject and construction management
staif integrated with the consultani staff to provide all of the required services.

B. Would it be practical to adopt a new civil service class to perform this work? Explain. As stated
above, classifications exist and will be utflized on the various projects and will be assignad hased on individual project -
requirements and staff expertise. '

5. ADDITIONAL INFORMATION (if "yes," attach explanation)
A. Will the contractor directly supervise City and County employees?

HH%

B. Will the contractor train City and County employees?
e Describe the training and indicate approximate number of hours.

o Indicate occupational type of City and County employees to receive training
(e.z., clerks, civil engineers, etc.) and approximate numbers to be trained.

C. Are there legal mandates requiring the use of contractual services?
D. Are there federal or state grant requiremenis regarding the use of contractual services?

E. Has a board or commission determined that contracting is the most effective way

to provide this service? No, however, the Airport Commission approved Resolution #1 C-
0157 fo issue and RFP for these services.

¢ OOl s
L b

F. Will the proposed work be completed by a contractor that has a current personal

services contract with your department? Yes, the current work under this approval
has been performed by AEGOM and EPC/CM West, A Joint Venture.

THE ABOVE INFORMATION IS SUBMITTED AS COMPLETE AND ACCURATE ON BEHALF OF THE

DEPARTMENT HEAD: . .
- Cynthia Avekian
6’(“%{9 bk Feb 72013 11:36 PM

Signature of Departmental Personal Services Contract Coordinator

Cynthia P. Avakian {650) 821-2014
Print or Type Natne Telephone Number

Airport Commission, Contracts Administration Unit
P.O. Box 8097, San Francisco, CA 94128
Address

PSCFORM 1 (9/96)
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Cynthia Avakian

From: Cynthia Avakian

Sent: Monday, January 07, 2013 5:57 PM

To: Ging Louie (glouie@ifpte2l.org); L21PSC Review <L21PSCReview@ifpte2l.org>
(L21PSCReview@ifpte2l.org)

Cc: Claudia Luquir; Geri Rayca; Lisa Randall

Subject: ‘ Draft Modification 1 for PSC 4057-11/12, As-Needed Project Support Services

Attachments: PSC 4057-11_12 Form 1_As Needed Support Services_Mod 1 DRAFT.pdf; PSC 4057-11_

12 Form 1 As- Needed PI’OJeCt Suport Svs.pdf; 10-0157.pdf

Ging,

Attached is the draft Mod 1 for PSC 4057-11/12 Mod. 1 As-Needed Project Support Services.

Please let me know if you have further questions. Thanks,

Cynthia Avakian

Contracts Administration Unit

San Francisco International Airport

P. Q. Box 8097, San Francisco, CA 84128
E-mail: cynthia.avakian@flysfo.com
Phone: (650) 821-2014, Fax: (650} 821-2011




Airport Commission

City And County of San Francisco
Resolution No.: 10-0157
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AIRPORT COMMISSION

CITY AND COUNTY OF SAN FRANCISCO

) E Rl o
RESOLUTISN NO. ) M‘Li}wf ’

APPROVE SELECT’EON PANEL'S REQDMMENDATION ESTABLESH[NG A POOL LIST OF

:._AIRPORT S 5- YEAR CAPITAL I\fIPRO\f"EM ENT PROGRAM (CIP)

WHEREAS,

WHEREAS,
WHEREAS,

WHEREAS,

WHEREAS,

RESOLVED,

RESOLVED;

at {ts megting of.

on September 15, 2009, by Resolution No. 09-0223, the Comimission approved the issuance
of a Request for:Qualifications (RFQ) to create a consultant pool list for project management
and construction management support services for projests of the Aarpmrt 5 S-year CIP; and

detenmncd [hat elev_en et the minimuim qzzahf cations as btated in tha RFQ_ and

the RFQ stipulated that follgwing the evaluation of the SOQ’s, up to seven Respondents
receiving the highest scares would be placed on the pool list; and

prov;de thu, mqmred services; and

as needs arise for project management support and constriiction management services for
CIP projects, Staff will issue to the Pool List RFP’s for the required services and convene a
selection panel to review and score the RF Ps, and return to flie Commission with a
reconmmendation to approve the selection of the highest ranked proposer and authorize
negiitidtions: now, therefore be it

that the Commiission hereby approves the Pool List comprised of the following firms:

o The Allen Group, LLC/Comerstone, A Joint Veénture

e URS/ECS, A Joint Venture

¢ F.E. lordan/Hill Infernational
¢ PGH Wong Engineering, Inc.
o EPC/CM West Joint Venture

o ABCOM
o  PMA/NBA, Joint Verture

and, be it further

'th'at thiC; Cc}mmission hmchy ap proves issil"’ai"ic‘e of Requcqt for 'P1oposalq {RFP? s) as

Secrerary

2oL



City and County of San Francisco Department of Human Resonrces

PERSONAL SERVICES CONTRACT SUMMARY
DATE: October 21, 2011

DEPARTMENT NAME: AIRPORT COMMISSION DEPARTMENT NUMBER: 27

TYPE OF APPROVAL: [ | EXPEDITED REGULAR  (OMIT POSTING ___)
| [ ] CONTINUING [ ] annNUAL

TYPE OF REQUEST: '

INITIAL-REQUEST
TYPE OF SERVICE:  As-Needed Project Support Services
FUNDING SOURCE:  Airpott Capital Funds
PSC AMOUNT: _$2,000,000 PSC DURATION: 12/19/2011 to 12/31/2016

1. DESCRIPTION OF WORK

Al Concise description of propoesed work: As part of the Airport's 5-Year Capital Plan, Airport
staff will need support services with: project controls, scheduling and cost estimating, pre-construction
services, peer reviews, specialty design engineers, specialty construction inspectors, and specialty .
material testing and commissioning services. Consuitants with experience and knowiedge in Airport
design and construction of terminals, air-side and land-side development, special systems and
commissioning experience will be required. ‘ ‘

B. FExplain why this service is necessary and the consequences of denial: Along with the aging
infrastructure, the Airport continues to experience strong passenger growth, both of which require the
Airport to upgrade facilities, and renovate the passenger terminals to improve operational efficiency,
improve safety/security, and meet forecast demand. Some projects are of limited duration and some
involve specialty oversight which is why as-needed support services are a compliment for Airport staff.
Denial may cause project delays, which will affect customer setvice, delay the implementation of
security measures, and resulf in lost revenues. o

C. Explain how this service has been provided in the past (if this service was previously approved by the
Civil Service Commission, indicate most recent personal services contract approval number):

" This is a new request.

D. Will the contraci(s) be renewed? If there continues to be a need for such services at SFO this
contract will be renawed. ‘ ' '

2. UNION NOTIFICATION: Copy of this summary is to be sent to employee organizations as appropriate
{refer {0 instructions for specific procedure):

IFPTE, Local 21 . W (9 &;Ja\.,. 10/31/11

Union Name Signature of person mailing/faxing form Date
wFpeontt, | FPTELocal2l 10/28/11 Copprtbnic € Ctote
Union Name Date Signature

-k:-‘v*******:’r*:’r:’:***ffz’c:’:*********i’:***************1‘:****-k***v’t***7‘(**s‘e*********:‘c*#**********v‘c********.

FOR DEPARTMENT OF HUMAN RESOURCES USE

pscr 405%F- L1z
STAFF ANALYSIS/RECOMMENDATION: AFFW iz/<] N

CIVIE SERVICE COMMISSION ACTION:

&5



City and County of San Francisco ' . Department of Human Resources

3. DESCRIPTION OF REQUIRED SKILLS/EXPERTISE

A, Specify required skills and/or expertise: Professionat project support skills with Airport
project experience and specific expertise in development of master schedules, project phasing plans,
project phase cost estimates and check-estimates, project controls and reporting, pre-construction
services, regulatory compliance, Airport special systems and operating protocols including special
knowledge and skills required to develop, design, construct and commission an Airport terminal and all
of its operating systems are required.

B. Which, if any, civil service class normally performs this work? The following civil service
classifications could potentially perform some of the work: 1052 — 1S Business Analyst; 1054 - 1S
Business Analyst — Principal; 5201- Junior Engineer; 5203 — Junior Engineer; 5207 — Associate
Engineer; 5211 — Senior Engineer; 5212 — Principal Engineer; 5241 — Engineer; 5260 — Architectural
Assistant I: 5261 — Architectural Assistant if; 5262 - Landscape Architectural Associate I; 5264 - Airport
Noise Abatement Specialist; 5265 — Architectural Associate I: 5266 — Architectural Associate il; 5268 —
Architect; 5310 — Survey Assistant I; 5312 - Survey Assistant Il; 5362 — Engineering Assistant; 5364 ~
Engineering Associate I; 5366 — Engineering Associate I1; 5502 — Project Manager |; 5504 — Project
Manager HI; 5506 — Project Manager Hl; 5508 — Project Manager 1V; 6116 — Supervising Wastewater
Control Inspecter; and 6318 — Construction Inspector. For the planned Airport projects, these civil
service classes with the appropriate project expertise in managing the planning, design, construction
inspection, testing and/or systems commissioning of Airport specific projects will participate in and
supervise the contracted work. :

C. Will contractor provide facitities and/or equipment not currently possessed by the City? If
yes, explain: No. '

4. WHY CLASSIFIED CIVIL SERVICE CANNOT PERFORM

A. Explain why civil service classes are not applicable: Existing staff does not have the
required expertise and specialized skills related to Airport terminal design and construction, Airport-air-
side and land-side development and in preparing cost estimates, schedules, peer reviews and
commissioning services critical for an operating airport with critical construction schedules. The Airport
will use experienced Airport design, project and construction management staff integrated with the
consultant staff to provide all of the required services. :

B. Would it be practical to adopt a new civil service class to perform this work? Explain. As
stated above, classifications exist and will be utilized on the various projects and will be assigned based
on individual project requirements and staff expertise.

PSC FORM 1 (9/96)




City and County of San Francisco Department of Hzman Resources

e
g

5. ADDITIONAL INFORMATION (if "yes," attach explanation)
A. Will the contractor directly supervise City and County employees?

H <z

B. Will the contractor train City and County employees?
» Describe the training and indicate approximate number of hours.

» Indicate occupational type of City and County employees to receive training
{(e.g., clerks, civil engineers, etc.) and approximate numbers to be trained.

C. Are there legal mandates requiring the use of contractual services?

D. Are there federal or state grant requirements regarding the use of contraciual services?

E. Has a board or commission determined that contracting is the most effective way
to provide this service? No, however, Airport Commission has approved Resolution
#10-0157 {o issue a RFP for this service.

U uoh od

H

F. Will the proposed work be completed by a contracter that has a current personal
services contract with your department? An RFQ and an RFP is being
conducted and the outcome of that process is not known at this time.

THE ABOVE INFORMATION IS SUBMITTED AS COMPLETE AND ACCURATE ON BEHALF OF THE

DEPARTMENT HEAD:

Signature of Departmental Personal Services Contract Coordinator

Cynthia P, Avakian (650) 821-2014
Print or Type Name Telephone Number

Airpoit Commission, Contracts Administration Unit
P.O. Box 8097, San Francisco, CA 94128
Address

PSC FORM 1 (9/96)




City and County of San Frangisco Department of Human Resources

PERSONAL SERVICES CONTRACT SUMMARY
DATE: December 3, 2012

DEPARTMENT NAME: _Police | ) ' DEPARTMENT NUMBER 38

TYPE OF APPROVAL: | __| EXPEDITED - [ REGULAR  (OMITPOSTING __ )
|| coNTINUING

TYPE OF REQUEST: |
[ ] MITIALREQUEST [/ |MODIFICATION (PSC# 4140-07/08 )

TYPE OF SERVICE:  Crime Prevention Education Services
FUNDING SOQURCE: _ General Fund _
Original Amount:  $2,720,000 PSC Duration 7-1-08— 6-30-12

Modification Ambunt  $680,000 PSC Duration #1 7-1-12— 6-30-13
#1

d‘ £l 4} ; ] M
2/120 ification Ariicunt $7‘50,0()0 PSC Duration #2 7-1-13~ 6-30-74
Total Al’l’lﬂﬁllf 34,150,006 Total PSC Duration: 7-1-08 — 6"39"14

1.~ DESCRIPTION OF WORK

A, Congise deseription of proposed worl:
Contracior will provide Crime Prevention Education Services as follows; Neighborhood walch organizing, resfdential and
commercial securily setvices, presentations on personal safety, robbery and burglary prevention and violence in the work
place. All services are tailored fo the needs of the individual group, neighborhioad or business group that requests the
service. Contractor will act as a liaison betweaen the community and the Police Drepartment.

B. Explainwhy this service is necessary and the consequences of denial:
Crime Prevention is key to'the redudtion of crime and violence in San Francisco, The Police Depariment refies on the

Contractor to provide cririe prevention and education services and referrals to victims of crime and violence. Denial of the
contract will result in the elimination of educational crime prevehtion services for San Francisco residents and businesses.

The San Francisco Police Department does not offer Crime Prevention Education Services.
- C. Explain how this service has been provided in the past (if fhis service was previously approved by the Civil

~ Service Comymission, indicate most recent personal services contract approval nuinber):
© This service has been provided through PSC # 4140-07/08.

D. Will the contract(s) be renewed: Yes.

2. UNION N{)TIFECA'.J;_ION: Copy of this Sun?m@;y is to besent to employee organizations as appropriate (refer to
inistructions for specific procedures): %/‘}%/ T {L/:W
S

Local 21 Officer Shawn Wallace #1104 12-04-12
Union Name Si gﬁé’tﬁre of person mailing/faxing form Date
SEPOA Officer Shawn Wallace #1104 12-04-12
) F— e ""g""( j‘;?:fj (‘“r\ :: . é}{_'ld;” e ‘ .....
Uniion Nathe Signature of PIson niailing/faxing form : Date
RFPsentto  NA , Of c;f{f; ”;2‘} W Y TS |
{Inion Name Date Signature

FOR DEPARTMENT OF HUMAN ?RE_SOURCES USE
psci - gD -01/0Y

STAFF ANALYSIS/RECOMMENDATION: ﬁﬁi)f@ V’éf( 57/?5/13 W

CIVIL SERVICE COMMISSION ACTION:

PSC FORM 1 (996)




City and Cdunty of San Francisco ' Pepariment of Human Resources

3. DESCRIPTION OF REQUIRED SKILLS/EXPERTISE

A.  Specify required skills and/or expertise: ' :
Coniractor employs people with education backgrounds and specialized skilis in teaching, training, faw, community
organization, public speaking and facilitation, crime prevention, (technical skills to evaluate commercial and residential
facilities) and experience working with vulnerable populations like the elderly, disabled, and children, Contractor employs
individuals who are bi lingual and bi literate in Canfonese, Russian and Spanish fanguages. Contractor must be able to
produce crime prevention fliars and information bulletins, etc. .

B.  Which, if any, civil service class normally performs this work?
Class 1232 Training Officers may perform some duties. Some Police Department staff (Q2 Police Officer, Q50 Foiice
Sergeant, Q60 Police Lieutenant) have only limited training In Crime Prevention education servicas.

C.  Will contractor provide facilities and/or equipment not currently possessed by the City? If yes, explain:
No. :

4. WHY CLASSIFIED CIVIL SERVICE CANNOT PERFORM

A.  Explain why civil service classes are not applicable:
1232 training Officers do not have the knowledge and skills in Crime Prevention Education, community organizing, and
fechnical training in residential and commercial securfly. Services and work must specifically meet the citizens’ needs,
which may include bi fingual skills and weekend and evening availability. Servicas must be faflored to the needs of
citizens’ therefore numerous qualified staff must be avaifable.

B.  Would it be practical to adopt a new civil service class to perform this work? Explain.
No, funding is determined year fo year.

5. ADDITIONAL INFORMATION (if "yes," attach explanation}
A, Will the contractor directly supervise City and County employees?

e

B, Willthe contractor train City and County employees?
"« Describe the training and indicate approximate number of hours.
« - TIndicate occupational type of City and County employees to receive training (i.e., clerks,
civil engineers, etc.) and approximate number to be trained. '

C. Are there legal mandates requiring the use of contractual services?

D. Are there federal or state grant requirements regarding the use of contractual services?

E. Has a board or commission determined that contracting is the most effective way
to provide this service?

§ 000 OO
0 BEE

F. Will the proposed work be completed by a contractor that has a current personal services
contract with your department? San Francisco SAFE Inc.

THE ABOVE INFORMATION IS SUBMITTED AS COMPLETE AND ACCURATE ON BEHALF OF THE
DEPARTMENT HEAD: A

P o -
Signature of Departmental Personal Services Contract Coordimator

Officer Shawn Wallace #1104 5531096
Print or Type Natme Telephone Number

850 Bryant Street
San Francisco, CA. 94103
Address

W ‘ PSCFORM 1 (9/96)
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PSC for Crime Prevention Hducation Services - 'att.net Mail' Page 1ofl

Y&gﬁ@

PSC for Crime Preventfion Education Services : Tuesday, Dacember 4, 2012 9:19 AM

From: "Shawn Wallace" <sfpd,contracts@sbeglobal.net>

To: "Local 21° <L21P5CReview®@Ifpte21.org>, "Kim Carter" <kcarter@ifptezl,org>, "Gary
Delagneas® <gary@sfpoa.org:>

1 File (10BKB)

SAFE PS...

H’nsLJc

Helio,
Please see atlachad PSC.

Thanks
Shawn

Officer Shawn Wallace # 1104

SFPD, Legal Division,
415-553-1096

N\ e?sMid=181&fid=Sent&filterBy=&.rand... 1/7/2013

hitp://us.mc1817 .mail.yahoo.com/mcf shd




Prior Administrative Approval of PSC - Modl
Prior Notice of Civil Service Commission Action - Original
PSC #4140-07/08 '

ZE™M¢e




EDWIN M. LEE

CITY AND COUNTY OF SAN FRANCISCO

POLICE DEPARTMENT

AT

Dealice 2

THOMAS J, GAHILL HALL OF JUSTICE
850 BRYANT STREET

SAN FRANCISCO, CALIFORNIA _94153-4603 .

GREGORY P. SUHR
MAYOR CHIEF OF PGLICE
| MEMORANDUM
DATE: December 27, 2011
TO: PSC Coordinator
: Department of Human Resources (Dapt. 33) -
" FROM: Officer Shawn Wallace #1104, PSC Coordinator‘

Pollce (Dept, #38)

RE: Request for Administrative Approval of PSC Modification (less than 50%)
PSC No: _4140-07/08 ' App-rova! Date: _April 21, 2008

Description of Service(s): Contraétor provides Crime Praevention Education: Services as

follows: Neighborhood watch organizing, resldéntial ang
Gommercial sécurity services, presentations on work safaty, robbéry
and burglary prevention and viclence In the work place.

Original Approved Amount: _$2,720,000.00 Origlﬁal Approved Duration: T—.1-OB~6~30~1'2

Modiflcation Améunt:

" Total Amount as Modlified:

Reason for the modification

% 680!000_.00 Modifleation of Duration: - 7-1-12 — 6-30~13

§3,4000,00.00 _ Tota Duration as Modifed: _7-1-08 — 6-30-13
o=

Contract optlon |s being renewed.

Attachment: Copy of Approved PSC Summary

EHHHHHHBHﬂKNHﬁEﬁKE

I!EﬂHﬂBEHH!IHEmHBE'ﬂHHIEHEIHEHEEHHNE!EHEEBuﬂ.ﬂﬂﬂﬂﬂnﬂﬂﬂﬂﬂuﬂﬂuﬂﬂ@l

FOR DEPARTMENT OF HUMAN RESOURCES USE |

DHR'ACTION:

Approval Dafe.

A7 Approved
Vb o

«fvfl‘ Mlcki Caliahan, Humean I@esources Pirector




Crvi SERWCE COMMISSION
. Crry AND COUNTY, OF SAN FRANCISCO

| GAVINNEWSOM. -
. MASOR ‘

April23,2008
- NOTICE OF CIVIL SERVICE COMMISSION ACTION
ALICIA D, BECERRIL | - e - , S C
' prusmENT | SUBJECT:  REVIEWORRE UEST FOR APPROVAL OF PROPOSED PERSONAL =
‘ . .. SERVICES CONTRACT NUMBERS 4131-07/08 THRO GGHA149-07/08; AND
. DONALD A, CASPER | -~ - 1003-08/09. N : : :

- VICE PRESIDENT . L - . C , - _ :
T L At jta mesting of April 21, 2008 the Civil Sexvice Commission had for its consideration. the
MIGRGANR. GORRONO | ?bDV? matier. ' - - i ‘ - |
COMMISSIONER | py EASENOTE: [t 5 important thitt @.copy of this uctlon be kept in the 22 urtment files @5
, ' o ot il jreed it in the fufure ds progio Civil Service Cozinission
. MARYY.JONG | + .. upbrovdl R ‘ '

CoOMMISSIONER : . T _

: o * Tt was the decision of the Comraission fo: . _ '

voyeeWu | (1) Postpons $SC #4134-07/08 fo the mesting of May 19, 2008 at tho request of the Department of
€OVMISSIONER - Human Resourees. o, . S - :
3 . (2) Adopt the Human Resousoss Director’s teport on PSC#s 4141-07/08, 4142-07/08 and 4143

- ,

* - 07/08. Notify the offices ofthe Controller and the Purchaser. ote: The Public Utilites

Clorgrmission to submit 2 report i 30 days to the Commission on fheir discussions with TFPTE

‘ Local21. :
ANITA SANCHEZ ‘ e e e o NIty ’
K elyphmy | (3) Adopt the Human Resources Ditector’s report o1 all r;mamg c:untracts_. Wotify the pffices of

fhe Comtzoller and the Purchaser.

. Ifthismstieris subject o Code of Civil Procedure (CCP) Section 1004.5, the time within
. wiich judicial Teview must e sought is set forth in CCP Seetion 1094.6. .

o - CIVIL SERVICE COMMISSION

) ANITA'SANCHEZ’ ‘?g
Txecutve Officer

A&aohmant .

c:  Shawn Allison, Depariient of Teleoomummications & Inforration Services
Parvesn Bopatai, Mmicipal Transportation Agency
Eugene Clendinep, District Aftoreey o,

. : Micki Callehem, Humen Resourtes Ditecior -

C iR . Connie Chang, Public Ut:iﬁt'ws Commission
- 1 Gordon Chey, Depertment of public Works

Shansica Jacksen, Public Jtilifies Commission .

Jegmifer Jonston, Departmient of Human Resources

Galen Leung, Smn Francisco nternafional Adrport

Julian Low, Mayor's QOffcs of Business & Economics

oan Lubamersky, Administrative Services :

Patti Martin, Deparizment of Himmen Resources

Jonathan Nélly, Deperiment of Human, Resourees

Shawn Wellace, Police : ¥

- Commission File

- Chron

S i eawin wEa 3ED & sovrw.sfzov.orglcivil service
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: Ciﬁy'a’n& Co'ﬁntylof Saﬁ Francisco R ,' D;paftm‘eﬁt of ‘Hu'tr'lan‘R,esou‘fces»
PRRSONAL, SERVICES CONTRACT SUMMARY
DATE; 03-05-08. e
DEPARTMENT NAME: Police: -~ . DBPARTMENT NUMBER:38
TYPE OF APPROVAL: L | EXPEDITED: () REGULAR (OMITPOSTING . ) * . -
- Lleonmmome L lannuar
CTYPEOFREQUEST. _ « . - . o
(%) INITIAL REQUEST L I MODIFICATION (pSC# . ) -
' ‘ Crime Prevention Education 'Se;vices‘ n

TYPE OF SERVICE: : . - . : ; '
et . General Fund . . : o . ‘ |
FUNDING SOURCE: ___ .~ = : - - L ,
- ' . $2720,00000 . _ . o ‘ T 7-1-08- 6-30-2012
PSC AMOUNT: . - _ - PSCDURATION : - .

1. DESCRIPTION OF WORK BRI . .
~-A. Concisé description of propesed work: Vesdor will provide Crime Prevention Education Services as -
- follows: Neighborhood watch organizing, residential and commercial sedurity services, presentations on.
-personal sefety, robbery and burglary prevention, and violence in the work place. All services are tailored to
the needs of the ndividual group, neighborhood or-business group that requests the service. Vendor will act

as a liaisor between the community and the Police Department. '

B. Esplain why this service is necessary and the consequences of denial: Crime Prevention is key 16 the
‘reduction of crime and viclence in San Francisco. The Polics Department depends on the confractor to provide
crime preveption education services and referrals to victims. of crime and violence. Denial of the confract will result.
" in the elimination of edncationsl crime prevention services for San Francisco residents and businesses. ‘The San '
Francisco Police Department does not offer Crime Prevention Education Services. o )

C. Explain how this service has been prdvided in the past (if this service was préviously approved by the
.. Civil Service Commission, indicate most recent personal services contract approval number, This service
- “was provided through PSC # 4102-04/05. B : '

D, Wil the contract(é)_ be renewed: Unknown af this time. -

‘2, UNION NOTIFICATION: Copy of this sumﬁafy is to._ba"san;u to employee organizations as aﬁpropriate '

(zefer to instructions for specific procedures): - - :
_ Local # 21+ 790 L ' %«?"Mﬁo R o 308

~ UtionName | Signatuf€ of person mailing / faxing form " Dats
* Police Officers Association‘,- N : - /7 ' . -
o , _%&..Mg : ‘ Z-fe-a8
. ~ Unicn Name © Signatdre of person mailing / faxing form Dates . .
'.RFP'sem‘;tD- . ,om . :
. Union Name -~ - "+ . Date ' . Sigriature

LRk ok A R o ok 93*#*******#*,**:}:%******#********%**********%#:****%*i:%***%*****%******#$$.*
PSC# oo .

FOR DEPARTMENT OF HUMAN RESOURCES USE

- STAFR ANALY SIS/RECOMMENDATION:
CIVIL. SERVICE COMMISSION ACTION:

‘1“"\ o _ - .. PSCEORM, 1. (3/96)



City and Cduflty of San Frameiseo . . : - Department of Human Resources

3. DESCRIPTION OF REOU[RED SKILLS/EXI’ERTISE

" A. Specify required skills and/or expertise. Vendor employs pe:ople with education backcrrounds and

* specialized skills in teaching, traifing, law, commmnity organization, public speaking and facﬂltatlon, crime -
prevention, {(technical skills to evaluate commercial and residential facﬁmes) and experience working with
vulnerable populations like the elderly, disabled and children. Vendor employs individuals who are b bngual and bi ,
literate in Cantonese, Ruésian, and Spamsh Ianguacfes Vendor must be able to produce crims preventlon ’ﬂlE;IS

and mformatlon bufletins, etc. : : :

. B, Which, if any, eivil service class normaﬂy performs thls work? Class 1232 Tralmng Oﬁicers may parform '
some duties, Some Pohce Department sta_ﬁ‘ (Q2, QSO Q60’s) have on[y limited {raining.in Cnme Preventmn '
Bdncation Services. .
C. “Will contractor pravzda facﬂltles aud/ or equlpmem not currazltiy possessed by the City? .If yes,
" esplain: No.
4, WHY CLASSIFIED CIVIL SERVICE CANNOT PERFORM _ _ .
A. Bxplain why civil service classes are not applicable; 1232 Training Officers do not have the knowledge and
slalls in Crime Prevention Bducafion, community organizing, and technical training in residential and
' commercial secunity. Services and work must specifically meet th Gitizens needs, which may include bi
lingual skills and weekend and evening availability. Services must be tailored to the naads of cmzens .
therefore numerous qualified staff must be available. : :

B. ‘Would it be practical to adopt a new civil service class to perform tbis Work‘? Explain: No, fundmg is
determined year to year. S -

5. ADDITIONAL INFORMATION (if "yes", attach xplanation) B '-.AYes o

A Wil the contractor d.lrectly superwsa City and County emp oyees? _ . D X
B. Will the contractor tmm City and County employees? D X
- Describe training and indicate approximate number of hours, .
-+ - Indicate occupational type of City and County employees to receive
traming (e.g., clerks, civil engmeefs et6.) and approximate number
ta be trained. . L
C. A;e there legal raaild&tes requiring the use’of contractual s-érvicé:s?- - X
D. Are there federal or state vrant requirements recrardmcr the use of | D X
' contra,r;tual services?
B Hias a board or commission deiermmed that c:ontmctmcr is the most - X

- effettive way to provide this gervice?
F. Will the proposed work be completed by a contractor that has a X
current personal services contract with your department? Yes, “San Francisco SAFE Inc”, .

THE ABOVE INFORMATION IS SUBMITTED AS COMPLETE AND ACCURATE ON BEHALF OF THE,

DEPARTMENT JTEAD:
N

Slgmature of Dep artmental Personal Semaes Cont:act Coordinator

Officer"Shawn Wa]lace D 553.1096 -
Print or Type Name T Telephone Number
‘ Hall of Justice, Room 575
850 Bryant Street

‘San Francisco, Calif. 94103




City and County of San Francisco Department of Human Resources

PERSONAL SERVICES CONTRACT SUMMARY
DATE: 02/05/2013

DOPARTMENT NAME: _ San Francisco Public Utilities Commission DEPARTMENT NUMBER 40

TYPE OF APPROVAL: [ | EXPEDITED REGULAR  (OMIT POSTING )
[ ] CONTINUING [ ] annuaL

TYPE OF REQUEST:

[ ] mITIALREQUEST [ |MODIFICATION (PSC# 3040-11/12 )
TYPE OF SERVICE: Environmental tracking and documentation services (CS-233 & CS-234)
FUNDING SOURCE:  Operating Fun_c'l

Original Amount:  $49,000 PSC Duration: 12/13/2011 to 12/13/2016
Modification Amount  $3,451,000 PSC Duration: 12/14/2016 to 12/31/2019

Total Amount $3,500,000 Total PSC Duration: 12/13/2011 te 12/31/2019

1. DESCRIPTION OF WORK

A. Concise description of proposed work:
Western Renewable Energy Generation Information System (WREGIS) is a single institution in the West that issues, registers,
and tracks renewable energy credits (RECs) for use in compliance with regulatory and voluntary programs. WREGIS uses its
proprietary information system and administrative operations to certify and track RECs, protecting against multiple counting
and selling of the same RECs. .

B. Explain why this service is necessary and the consequences of denial:
WREGIS is the only REC tracking system approved by the State for compliance with California laws mandating the use of
renewable energy. If this service were not approved, the San Francisco Public Utilities Commission (S¥PUC) could face financial
penalties for failing to comply with State regulation. Additionally, the monetary and compliance values of this resource would be
lost or diminished. The purpose of this modification is to align the current capacity and duration with the capacity and duration
as approved by Board of Supervisors Ordinance No.240-11, ‘

C.  Explain how this service has been provided in the past (if this service was previously approved by the Civil
Service Commission, indicate most recent personal services contract approval number):
This service is currently being provided by PSC# 3040-11/12 (CS-233 & CS8-234).

D. Will the contract(s) be renewed:  Yes?

2. UNION NOTIFICATION: Copy of this summary is to be sent to employee organizations as appropriate {refer to
instructions for specific procedures):

N/A N/A N/A
Union Name Signature of person mailing/faxing form Date
N/A N/A N/A
Union Name Signature of person mailing/faxing form Date
RFP sent to . ,on
Union Name Date Signature

B T L L R R e E X L Ao O e e L e et e R E s R R e Lt b L ot b

. /gm’ FOR DEPARTMENT OF HUMAN RESOURCES USE
PSC# AL~ : /
STAFF ANALYSIS/RECOMMENDA TION: 1‘-3}9? rpvesl ﬁ/ ;'5// /2 %

CIVIL SERVICE COMMISSION ACTION:

P. YUN : PSC FORM 1 (9/96)




City and County of San Francisco ' Department of Human Resources

3. DESCRIPTIQON OF REQUIRED SKILLS/EXPERTISE

A.  Specify required skills and/or expertise:
WREGIS is the only entity which can register renewable energy credits for the purpose of compliance with California laws
mandating the use of renewable energy, therefore WREGIS administrative services and software must be used.

B.  Which, if any, civil service class normally performs this work?
There are no civil service classes that normally perform this work.

C.  Will contractor provide facilities and/or equipment not currently possessed by the City? If yes, explain:
This contract provides the SFPUC access to WREGIS proprietary software, a tool mandated for use to demonsirate
compliance with State regulation for issuing, registering, and tracking renewable ¢nergy credits.

4, WHY CLASSIFIED CIVIL SERVICE CANNOT PERFORM

A.  Explain why civil service classes are not applicable:
TFhere are no civil service classes that do environmental attribute tracking and documentation services. This work must be
completed by WREGIS, pursuant to State regulation. The use of a central institution to certify and track RECs for all parties
in the West protects against multiple counting and selling of the same RECs and provides a high standard, resulting in RECs
that hold more compliance and monetary value than non-certified RECs,

B.  Would it be practical to adopt a new civil service class to perform this work? Explain.
No, environmental attribute tracking and documentation services can only be done by WREGIS, pursuant to State
regulation.

5.  ADDITIONAL INFORMATION (if "ves," attach explanation)
A. Will the contractor directly supervise City and County employees?

B. Will the contractor train City and County employees?
.= Describe the training and indicate approximate number of hours.
» Indicate occupational type of City and County employees to receive training (i.e., clerks,
civil engineers, etc.) and approximate number to be trained.

C. Are there legal mandates requiring the use of contractual services?
D. Are there federal or state grant requirements regarding the use of contractual services?

E. Has a board or commission determined that contracting is the most effective way
to provide this service?

F. Will the proposed work be completed by a contractor that has a current personal services
contract with your department?

THE ABOVE INFORMATION IS SUBMITTED AS COMPLETE AND ACCURATE ON BEHALF OF THE
DEPARTMENT HEAD:

0 oot Dle
F HEE b

S . ) i
g’:é’fd‘v" Frta fﬁfw %
: 7
#

Signature of Departmental Personal Services Coniract Coordinator

Shamica Jackson 415-554-0727
Print or Type Name . Telephone Number

525 Golden Gate Avenue, 8" Floor
San Francisco, CA 94102
Address

P. YUN ' PSCFORM 1 (9/96)




Union Notification(s)
+ Local 21
4 Local 1021



From: Jackson, Shamica <SJackson@sfwater.org>

Sent: Tuesday, February 05, 2013 3:32 PM

To: Bowman, Lora; Brenner, Joe; Byrne, Kyra; Carter, Kim; Demmerle, Brook; DHR-
PSCCoordinator, DHR; Domingo, Kofo; Jackson, Prentiss; Jackson, Shamica; Jenkins,
Sharon; Jones, LaWan; Kyaun, Florence; L21PSCReview; Lee, Tedman; Louie, Ging;
McGee, Bonita; Scott, David; Tamura, Pattie ; Warshauer, Ed ; Yun, Pauson; Birrer, Joe;
Byrne, Ed; Chan, Norman; Divine, Peg; Elwin, Harvey; How, Kathryn; Isen, Carol; Koleini,
Amir; Lee, Tedman; Rivera, Patrick; Wang, Jane; Degrafinried, Alaric; Lewis, Brent

Subject: Regular-Modification No. 1: Environmental Tracking & Document Services-PSC No.
3040-11/12 (CS-233 & C5-234)-(Dept#40)
Attachments: Regular-Modificationl-Environmental tracking & documentation services-PSC No.

3040-1112-CS-233 -CS-234-Dept40.pdf
Importance: High
1. For Engineering Resources Committee: Attached for your review is the PSC1, Summary Form

for C5-233 & CS$-234, Environmental Tracking & Document Services, modification request for
$3,451,000 and duration to December 31, 2019.

2. For DHR: We will forward to you for posting upon notification of L21 and other applicable unions.
3. Thirty-day Union notification required? If no, please explain. No. There are no affected unions.

4. For March 4, 2013 Commission Meeting at 2:00 PM, City Hall Room 400.

Shamica L. Jackson

San Francisco Public Utilities Commission
Contract Administration Bureau

1155 Market Street, 9th Floor

San Francisco, CA 94103

voice: 415-554-0727

fax: 415-554-3225

email:sjackson@sfwater.org
&4 Please consider the environment before printing this email




Public Utilities Commission
Board of Supervisor
Ordinance No.: 240-11
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[Agreement - Tracking Environmental Attributes]

Ordinance approving a contract between the City and County of San Francisco and the
Western Renewable Energy Generation Information System (WREGIS) for documenting
and tracking environmental attributes at an estimated initial cost of $4,'500 per year,'
depending on account activity; waiving the competitive procurement requirements of

the San Francisco Adm'inistrative Code Chapter 21 for this service, waiving the

"Il requirement of Section 21.9(b} of the San Francisco Administrative Code that a City

contract not contain an automatic renewal provision, waiving fhe ‘reqilirement of
Section 21.35 of the San Francisco Administrative Code that every ‘contract contain a
statement regarding liability of claimants for submitting false claims, waiving the
requirement of Section 12F.5 of the San Francisco Adminiétf;tiVe dee that every

contract coﬂntain a statement urging companies abide by th'e MacBride Principles and

| waiving the reqmrement of Section 120.2 of the San Franclsco Admlnlstratlve Code

that every contractor provide EIC forms to eligible empioyees and authorizing the San
Francisco Public Utilities Commission to enter other similar contracts for tracking

environmental attributes.

NOTE: Additions are smqle—underime italics Times New Roman;
: deletions are
Board amendment additions are doubie-underlined;

Board amendment deletions are st&ke-’ehreugh—ne;mal

Be it ordained by the People of the City and County of San Francisco:
Section 1. Findings: The Board of Supervisors of the City and County of San Franbisc_o _

| hereby finds, determines and declares that:

(a) = Background.
(1} - The City arid County of San Francisco (City), through the San Francisco

PUBLIC UTILITIES COMMISSION ' : _
BOARD OF SUPERVISORS ' : Page 1
’ 10/25/2011
733364
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Pubtic Utilities Commission (PUC) owns facilities that generate renewable energy and also
purchases renewable energy generated by others. Renewable e'nergy has what are called

“environmental atiributes” which are a way of recognizing the environmental benefits of

renewable energy. These environmental attributes can be used to meet renewable energy.

requirements established by state law and may have value in the energy markets.

‘Renewable Energy Credits are one example of this type of instrument. A Renewable Energy

Credit is a cenificate which demonstrates that one unit of electricity was generated and
delivered by an eligible renewable energy generating unit.
| (2) Increaéingly, instruments to document and track environmental attributes
are being developed to allow entities to demonstrate achievement of environmental goals,
comply with environmental laws and regulations, and ensure that environmental attributes are
verifiable and not double-counted. The City will need to establish one or more accounts with
tracking entities in order to certify, track, and ultimétely trade environmerital instruments that
are owned, purchased, or otherwise obtained by the City'. |
(3) The Western Renewable Energy Generation Information System
(WREGIS) was developed by the California Energy Commission (CEC), the Western
Governors' Association (WGA), and the Western Regional Air Partnership. WREGIS is a
single, centralized entity responsible for issuing WREGIS certified Renewable Energy Cfedits

for electricity from renewable facilities in the western U.S. and tracking Renewable Energy

Credits from those facilities to allow entities to demonstrate compliance with state regulations.

Renewable Energy Credits issued by WREGIS have more value in the electric market than
those certified by other sources. WREGIS is the only entity which can register Renewable
Energy Credits for purpoées of compliance with California's laws mandating the use of

renewable energy.

(4)  Establishing accounts with WREGIS will allow the City to accurately track

PUBLIC UTILITIES COMMISSION

BOARD OF SUPERVISORS Page 2

733364

10/25/2011
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resources, tracking systems for other kinds of environmental attributes are being developed.

" needed would prevent the City from certifying and tracking Renewable Energy Credits and

~ other environmental instruments that it controls, reporting on its environmental performance,

‘and demonstrating its compliance with applicable laws and regulations. Failure to establish

and report the environmental attributes of the City's renewable resources including sofar, -
wind, geothermal, and small hydroelectric generation, and in so dding, maximize the benefits

of those environmental atiributes.

(5) In addition to the WREGIS tracking system for renewable energy

TheVCalifornia Air Resources Board recently adopted regulations to reduce greenhouse gas
emissions and is establishing similar programs that will be used‘l to track greenhouse gas
emissions from fossil-fuels, methane, and other sources and track emission reductions over
time. These prdgrams include carbon emission allowances, carbon offset credits, and other
greenhouse gas credits. Under the California Air Resources Board's regulations, entities such
as the SFPUC and other City departments will be required to register with tracking systems
and participate in these programs.

(6) A delay In establishing accounts with WREGIS and other agencies as

these accounts could result in losing the value associated with the enviranmental attributes of
San Francisco-controlled resources.

(7)  The PUC Commission authorized the PUC General Manager to execute |
the WREGIS agreement, scjbject to approval by the Board of Supervisors, on September 13,
201‘1, in Resolution 11-0151, and to enter other such agreéments that are needed in order to

track environmental attributes.

(b)  WREGIS Terms of Use Agreement

(1) WREGIS requires"the registering entity to sign a Terms of Use agreement

outlining the roles and responsibilities of the registrant, including authorizing account access,

PUBLIC UTILITIES COMMISSION

BOARD OF SUPERVISORS Page 3

10/25/2011
733364
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agreeing to payment terms, and delineating software licensing proviéions. A copy of the

WREG!S Terms of Use Agreement is on fils with the Clerk of the Board of Supervisors in File

' 111154 -
No- 54 J

(2) The WREGIS Terrﬁs of Use Agreement is a standard contract that is not

subject to negotiation or modification. The Agreement renews annually on payment of an

annual fee, currently $1,500. Other fees are based on the quantity of energy tracked. For

example, the PUC estimates a total annual cost (annual fee plus usage based charges) of
$4,500 to track RECs from the PUC's solar resources. The Agreement may be terminated- by
either party with 60 days written notice. Other key provisibns include: |
» WREGIS has sole discretion to increase or decrsase customer fees with sixty days
notice; |
¢ Late fees of one and on-half percent computed on overdue amounts.
s No liability for most claims of intellectual property infrin'gement, except for those due to
WREGIS' own actions, |
¢ WREGIS has no liability for any direct, general, special, indirect, consequential,
.inéidental, exemplary, punitive or other indirect damages regardiess of cause.
e WREGIS reserves the right to audit the City's relevant récords to verify any information
submitted by the City to WREGIS under the agreement.

{c) Other Agreements for-Tracking Environmental Attributes

The PUC anticipates that other registries similar to WREGIS will be developed in the
near future. As additional registries are developed that provide value for tracking other
environmental attributes, the PUC will consider entering into agreements on a case-by-case

basis,

| Section 2. Waiver of Citv Administrative Code Provisions;

(@) . The Board of Supervisors hereby waives the requirement of Section 21 of the

PUBLIC UTILITIES COMMISSION

BOARP OF SUPERVISORS Page 4

10/25/2011
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San Fr_ancisco Administrative Code that requires competitive procurement for City contracts.
This waiver is reasonable because WREGIS is the only entity that certifies renewable energy
credits recognized for purposes of complying with California_laws mandating the USe of
renewable energy. '

' (b)  The Board of Supervisors héreby waives the requirement of San Francisco
Administrative Code Section 21 9(b that contracts not include an automatic renewal provision.
This waiver is reaéonab[e because the City may terminate the contract at any time with notice
to WREGIS and this service is one fhat the City will need continuously fo.r the foreseeable |
future, |

| (¢)  The Board of Supervisors hereby .waives the requirement of Section 21.35 of the
San Francisco Administrative Code that every contract contain a false claims provision. This
waiver is reasonable because the City 's fees will consist of an annual subscription amount
and a fee based on the number of R_enewab[e Energy Credits the City registers With WREGIS.
‘ (d)  The Board of Supervisors hereby waives the requirement of Section 12F.5 of the
San Francisco Administrative Code that every contract contain‘ a statement urging companies
to abide by the MacBride Pfincip!e's. This waiver is reasonable because the WREGIS
agreement cannot be modified to include this provision.
| ~ {(e) The Board of Supervisors hereby waives the requirement of Section 120.2 of
the San Francisco Administraﬁﬁe Code that every contractor provide EIC forms to eligible
employees. This waiver is reasonable because the WREGIS agreement cannot be modified
to include this provision. 7 | | .
Section 3. Authorizations: Section 9.118 of the San Francisco Charter requires
approval by the Board of Supervisors of agreements with a term of ten years or more.
.(a) - The Board of Supervisors authbrizes the PUC General Manager to execute -

Agreements with WREGIS in substantially the form on file with the Clerk of the Board of -

PUBLIC UTILITIES COMMISSION

BOARD OF SUPERVISORS - Page 5
10/25/2011
733364
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Manager and the City Attorney, and which do not materially increase the obligations and

] those other agreements do not exceed $2,500,000.

DENNIS J. HERRERA, City Attomey

Supervisors, in File No. 11134 _ with such changes or modifications, including ‘

without limitation modiﬁcations to the exhibits, as may be acceptabie to the PUC General

liabilities of the City. This authorization is subject to annual approprlatton of funds and shaII _

extend so long as total expenditures for the WREGIS agreements do not exceed $1 ,000,000.
(b) Thé Board of Su'pervisors authorizes the PUC General Manager to execute

other similar agreements in the future as neceséary to track environmental attributes. This

authorization is subject to annual appropriation of funds and so long as total expenditures for

APPROVED AS TO FORM:

- Vet e

Margarija Gutierrez
Deputy City Attomey

PUBLIC UTILITIES COMMISSION
BOARD OF SUPERVISORS _ Page

10/25/201
73336
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City and County of San Francisco  CiyHal
. . 1 Dr. Carlton B. Goodlett Place
Tails ' San Frangisco, CA 941024689

Ordinance

File Number: 111154 ‘ _ Date Passed: December 13, 2011

Ordinance approving a contract between the City and County of San Francisco and the Western
Renewable Energy Generation Information System for: 1) documenting and tracking environmental
attrihutes at an estimated initial cost of $4,500 per year, depending on account acfivity; 2) waiving the
competitive procurement requirements of the San Francisco Administrative Code Chapter 21 for this
service, waiving the requirement of Section 21.9(b} of the San Francisco Administrative Code thata '
City eontract not contain an automatic renewal provision, waiving the reguirement of Section 21.35 of
the San Francisco Administrative Code that every contract contain a statement regarding liability of
claimants for submitting false claims, waiving the requirement of Section 12F.§ of the San Francisco -
Administrative Code that.every contract contain a statement urging companies abide by the MacBride
Principles, and waiving the requirement of Section 120.2 of the San Francisco Administrative Code that -
every contractor provide EIC forms to eligible employees; and 3) authorizing the San Francisco Pubhc
Utilities Commission to enter other similar contracis for tracking enwronmenta! attributes.

November 30, 2011 Budget and Finance Committee - REGOMMENDED

December 06 2011 Board of Super\nsors PASSED, ON FIRST READING

Ayes: 11 - Avalos, Campos, Chiu, Chu, Cohen, Elsbemd Farrell, Kim, Mar,’
Mirkarieni and Wener

December 13, 2011 Board of Supervisors - FINALLY PASSED

Ayes: 11 - Avalos, Campos, Chiu, Chu, Cohen, Eisbernd, Farreli, K1m Mar
Mirkarimi and Wiener

Tile No. 111154 : I hereby certify that the foregoing
: Ordinance was FINALLY PASSED on
1211312041 by the Board of Supervisors of
the City and County of San Francisco. :

‘ Angela Calvillo o
Clerk of the Board

Ry Ml

I
Mayor Edwin Leé_/ Date Approved

City and County of San Francisco Pagel : A Printed at 9:20 am on 1/14/11
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Prior DHR Approved - Original
PSC #3040-11/12

|



City and County of San Francisco Department of Human Resources

PERSONAL SERVICES CONTRACT SUMMARY
DATE:  12/08/2011 '

DEPARTMENT NAME: San Francisco Public Utilities Commission : DEPARTMENT NUMBER 40 .
TYPE OF APPROVAL: EXPEDITED [ ]REGULAR  (OMIT POSTING )
, [ ] conrmvumNG [ ] annvaL
TYPE OF REQUEST: Lo
INITIAL REQUEST [ JMODIFICATION (PSC# )
TYPE OF SERVICE: Environmental tracking and documentation services (CS-233 & CS-234)
FUNDING SOURCE: Operating Fund -
PSC AMOUNT:  _$49,000 PSC DURATION:  _12/13/2011 to 12/13/2016

1. DESCRIPTION OF WORK

A. Concise description of proposed work: -
Western Renewable Energy Generation Information System (WREGIS)is a single institution in the West that issues, reglstcrs,
and tracks renewable energy credits (RECs) for use in compliance with regulatory and voluntary programs. WREGIS uses its
proprietary information system and administrative operations to certify and track RECs, protecting agamst multiple counting
and selling of the same RECs.

B.. Explain why this service is necessary and the consequences of denial:
WREGIS is the only REC tracking system approved by the State for compliance with California laws mandating the use of
renewable energy. If this service were not approved, the San Francisco Public Utilities Commission (SFPUC) could face
financial penalties for failing to comply with State regulation. Additionally, the monetary and compliance values of this resource
would be lost or diminished.

" C.  Explain how this service has been provided in the past (if this service was previously approved by the ClVll Service
Commission, indicate most recent personal services contract approval number).
This service has nof been provided in the past,

D. Will the contract(s) be renewed: Yes.
2. UNION NOTIFICATION: Copy of this summary is to be sent to employee organizations as appropnate (refer to instructions for
spemﬁc procedures):
12/08/2011
. 2 .
121 ' Shamica Jackson i Q&/féw
Union Name Signature of person mailing/faxing form Date

P Y T R g A T L LT it it T T e T e T PR T P R T LR P TR s S R P e

. FOR DEPARTMENT OF HUMAN RESOURCES USE
psct DO HL- WV VA :

Approval Date: AL : : | : DEC 08 201
By: TN W

n{@xﬁ/ Micki Caliahan, Hunitan Resources Director

P.YUN | : PSC FORM 1 (9/96)

OIS



City and County of San Francisco l Depai*tmcnt of Human Resources

3. DESCRIPTION QF REQUIRED SKILLS/EXPERTISE
A.  Specify required skills and/or expertise:

Because WREGIS is the only entity which can register renewable energy credits for the purpose of compliance with
California laws mandatmg the use of renewable energy, WREGIS administrative services and software must be used.

B.  Which, if any, civil service class normally performs this work?
There are no civil service classes that normally perform this work.,

C.  Will contractor provide facilities and/or eéluipment not currently possessed by the City? If yes, explain: :
This contract provides the SFPUC access to WREGIS proprietary software, a tool mandated for use to demonstrate
compliance with State regulation.

"4, WHY CLASSIFIED CIV, SERVICE CANNOT PERFORM
A.  Fxplain why civil service classes are not applicable:
There are no ecivil serviee classes that do envirenmental atiribute tracking and documentation services. This work must be
completed by WREGIS, pursuant to State regulation. The use of a central institufion to certify and track RECs for all
parties in the West protects against multiple counting and selling of the same RECs and provides a high standard, resulting
in RECs that held more compliance and monetary value than non-certified RECs.

B. -  Would it be practical to adopt a new civil service class to perform this work? Explain,
No, environmental attribute tracking and documentatmn services can only be done by WREGIS, pursuant to State
regulation.

5.  ADDITIONAL INFORMATION (if "yes," attach explanation)
A, Will the conlractor directly supervise City and County employees?

=
&

15

B. Will the contractor train City and County employees?
*Describe the training and indicate approximate number of hours,
«Indicate occupational type of City and County employees to receive training (i.e., clerks,
civil engineers, ete.) and approximate number to be trained.

C. Arethere legal mandates requiring the use of contractual services?
D. Are there federal or state grant requirements regarding the use of contractual services?

E. Has a board or commission determined that contracting is the most effective way
to provide this service?

0ooo g
] HEH

F. Will the proposed work be completed by a contractor that has a current personal services
contract with your department?

THE ABOVE INFORMATION IS SUBMITTED AS COMPLETE AND ACCURATE ON BEHALF OF THE
DEPARTMENT HEAD:

J Yrrriin }Z’%fpp

Stgna‘mrc of Departmental Personal Services Contract Coordinator

Shamica Jackson : 415 354-0727
Print or Type Name ' Telephone Number
1155 Market Street, 9" Floor
San Francisco, CA 94103
Address
PYUN ' PSC FORM 1 (9/96)

DwgA




City and County of San Francisco Department of Human Resources
PERSONAL SERVICES CONTRACT SUMMARY
DATE: 02/06/2013

DEPARTMENT NAME: _San Francisco Public Utilities Commission DEPARTMENT NUMBER _40

TYPE OF APPROVAL: | | EXPEDITED REGULAR  (OMIT POSTING )
| [ ] cONTINUING [ ] annuAL

TYPE OF REQUEST:

[ ] ™NITIALREQUEST [ |MODIFICATION (PSC# 4138- 09/10 )

TYPE OF SERVICE: Community Qutreach and Technical Support Services (CS-142/306)
FUNDING SOURCE:  Water System Improvement Program (WSIP) Funds

Original Approved Amount: $150,000 Original Approved Duration: 05/20/2010 — 05/20/2012
Modification 1 Amount: S0 Modification 1 Duration: 05/21/2012 — 12/31/2013
Modification 2 Amount: $5,000 Modification 2 Duration: N/A
Modification 3 Amount: $50,000 Meodification 3 Duration: N/A
Modification 4 Amount $500,000 Modification 4 Duration: 01/01/2014 — 01/01/2016
Total Amount as Modified: $705,000 Total Duration as Modified: ¢5/20/2010 — 01/01/2016

1. DESCRIPTION OF WORK

A. Concise description of proposed work: :
SFPUC is seeking to retain the services of Consultants to increase the participation of local and regional construction firms and trade
associations for the advancement of all SFPUC Capital Improvement Projects, including Water System Improvement Program (WSIP),
Wasterwater, and Power. Services include, but are not limited to: (i) conducting outreach to local and regional contractors’ to create
partnerships between primes and certified LBEs thus increasing the number of qualified firms and teams bhidding on projects; (ii)
facilitating compliance with HRC’s 12B Equal Benefit Ordinance and 14B LBE subcontracting goals; (iii) educating non-union
contractors to ensure compliance with SFPUC’s Project Labor Agreement; (iv) educating potential bidders and proposers on
employment and job training opportunities to ensure the inclusion and participation of a diverse and well trained workforce; (v)
identifying, maintaining and developing new local and regional stakeholders to engender goodwill in communities impacted by SFPUC’s
construction programs; and (vi) assisting with training and development of labor relations staff.

B. Explain why this service is necessary and the consequences of denial:
Continuity of these services is critical to ensure a robust pool of construction bidders for Sewer System Improvement Program (SSIP)
projects and the Power Capital Tmprovement Program. Tn addition, if good will is not maintained with local residents in communities
where work is located then stakeholder confidence will diminish, extra effort will be required to rebuild relationships, projects will be
delayed which will result in increased vulnerability to a seismic event and program costs will increase.

C.  Explain how this service has been provided in the past (if this service was previously approved by the

Civil Service Commission, indicate most recent personal services contract approval number):

This service is currently being provided under contracts with a focus on WSIP, most recently PSC No. 4138-09/10 (CS-142). A new
solicitation will allow participation by new firms and will continue with expanded work on SSIP and Power Capital Improvement
Programs. ‘

D. Will the contract(s} be renewed: No.

2. UNION NOTIFICATION: Copy of this summary is to be sent to employee organizations as appropriate (refer to
instructions for specific procedures):

!//i! . P
k,;:’ Ly sy £ e .
121 Shamica Jackson T - 02/06/2013

Union Name Signature of person mailing/faxing form - Date

4155 ) FOR DEPARTMENT OF HUMAN RESOURCES USE
psct H42%-p4/ip
STAFF ANALYSIS/RECOMMENDATION: —A'?)Ff’pﬁ/ftf/ W J/ / 5// 3

CIVIL SERVICE COMMISSION ACTION:
D.E.SCOTT PSC FORM 1 (9/96)

Qo AP




City and County of San Francisco Department of Human Resources

3. DESCRIPTION OF REQUIRED SKILLS/EXPERTISE
A.  Specify required skills and/or expertise:
Minimum 5 years of experience providing as-needed outreach services

B.  Which, if any, civil service class normally performs this work?
Classes 1312, Public Information Officer, and 1314, Public Relations Officer.

C.  Will contractor provide facilities and/or equipment not currently possessed by the City? If yes,
explain: '

No.
4,  WHY CLASSIFIED CTVIL SERVICE CANNOT PERFORM

A.  Explain why civii service classes are not applicable:
The SFPUC staff lacks connections to community based organizations to perform the services due to their lack of
experience in outreach to local, regional, and national construction firms and related and supportive community based
organizations, including employment and job training programs.

B.  Would it be practical to adopt a new civil service class to perform this work? Explain.
Tt would not be practical to adopt a new class due to the specialized and temporary nature of the local business outreach
activities for SFPUC projects as determined by the SFPUC Infrastructure Division.

5. ADDITIONAL INFORMATION (if "yes," attach explanation)
A. Will the contractor directly supervise City and County employees?

B. Will the contractor train City and County employees?

[
ale;

»  Describe the training and indicate approximate number of hours.
+ Indicate occupational type of City and County employees to receive training (i.e., clerks,
civil engineers, etc.) and approximate number to be trained.
Training will include assisting SFPUC to identify and understand the connection between community needs and the
potential employment opportunities with contractors and consultants bidding on SFPUC work. Approximate
number of hours will be five to ten hours a month for two years.

C. Are there legal mandates requiring the use of contractual services? I:I
' X

D. Are there federal or state grant requirements regarding the use of contractual
services?

E. Has a board or cominission defermired that contracting is the most effective way to ' . :l
provide this service? SFPUC Resolution No. 13-0009, approved on January 8, 2013.

F. Will the proposed work be completed by a contractor that has a current personal X
services contract with your department? '

THE ABOVE INFORMATION IS SUBMITTED AS COMPLETE AND ACCURATE ON BEHALF OF THE
DEPARTMENT HEAD:

: -
s /;);-rrc/fscs E_ff‘{zf'-;«ﬁw -
p

Signature of Departmental Personal Services Contract Coordinator

Shamica Jackson 415-554-0727
Print or Type Name Telephone Number

525 Golden Gate, 8" Floor
San Francisco, CA 94102
Address

D.E.SCOTT PSC FORM 1 (9/96)

D ®AN




Union Notification(s)
¢ Local 21
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Dang, Leorah
From:

Sent:
To:

Cc
Subject:

Attachments:

Importance:

Jackson, Shamica <Slackson@sfwater.arg>

Wednesday, February 06, 2013 3:24 PM

Bowman, Lora; Brenner, Joe; Byrne, Kyra; Carter, Kim; Demmerle, Brook; DHR-
PSCCoordinator, DHR; Domingo, Kofo; Jackson, Prentiss; Jackson, Shamica; Jenkins,
Sharon; Jones, Lawan; Kyaun, Florence; L21PSCReview; Lee, Tedman; Louie, Ging;
McGee, Bonita; Scott, David; Tamura, Pattie ; Warshauer, Ed ; Yun, Pauson; Birrer, Joe;
Byrne, Ed; Chan, Norman; Divine, Peg; Elwin, Harvey; How, Kathryn; Isen, Caro!; Koleini,
Amir; Lee, Tedman; Rivera, Patrick; Wang, Jane; Degrafinried, Alaric; Lewis, Brent
Martin Lopez, Iris

Regular-Modification No. 4: Community Outreach and Technical Support Services-PSC
No. 4138-09/10 (CS-142/CS-306)-(Dept#40)

Regular-Mod4 Community Outreach and Technical Support Services CS-142-CS-306
PSC 4138_0910 Dept 40 to DHR02062013.pdf

High

1. For Engineering Resources Committee: Attached for your review is the PSCH1, Summary Form
for C$-142/CS-306, Community Outreach and Technical Support Services,
modification request for $500,000 and duration to January 1, 2016.

2. For DHR: We will forward fo you for posting upon notification of L21 and other applicable unions.

3. Thirty-day Union notification required? If no, please explain. No. This is a modification of a PSC
that was previously approved by the Civil Service Commission.

4. For March 4, 2013 Commission Meeting at 2:00 PM, City Hall Room 400.

Shamica L. Jackson

San Francisco Public Utilities Commission
Contract Administration Bureau
525 Golden Gate Avenue, 8th Floor

San Francisco, CA 94102
voice: 415-564-0727

fax: 415-554-3225
email:sjackson@sfwater.org

&3 Please consider the environment before printing this email




Public Utilities Commission
Resolution No.: 13-0009

NORES



PUBLIC UTILITIES COMMISSION
City and County of San Francisco

RESOLUTION NO. . 13-0009

WHEREAS, Commission Resolution 09-0117 on January 27, 2009 authorized the
General Manager of the San Francisco Public Utllities Commission o negotiate and execute a
professional services agreement No. CS-142ZA, As-Needed Community and Contractors
Qutreach Services in the amount of $50,000, and with a term of two years, concluding on June
15, 2012, with The Thier Group; and

WHEREAS, Amendment No.1 was issued for six months to complete tasks consistent
with the original scope of work, extending the agreement duration fo two years and six months;
and

WHERFAS, Amendment No.2 is being requested for $49,000 to provide additional

" comumunity and contractor outreach services consistent with the original agreement and extend

the agreement duration by one year, increasing the not-to-exceed agreement amount to $99,000
and extending the total agreement duration to three years and six months; and

WHEREAS, Pursuant to Chapter [4B of the San Francisco Administrative Code, Local
Business Enterprise (LBE) subcontracting goals do not apply to Micro-LBE Set-Aside contracts;
and :

WHEREAS, Funds for this agreement will be made available from the Infrastructure
Operating Budget; now, therefore, be it

. RESOLVED, That this Commission hereby approves Amendment No.2, Infrastructure
Operating Budget-funded Agreement No. CS-142A, As-Needed Community and Contractors
Qutreach Services, with The Thier Group to continue conducting outreach to local and regional
contractors’ to create partnerships between primes and certified Local Business Enterprises
(LBE) thus increasing the number of qualified firms and teams bidding on SFPUC projects; and
authorize the General Manager of the San Francisco Public Utilities Commission (SFPUC) to
execute this amendment increasing the agreement by $49,000, for a total not-to-exceed
agreement armount of $99,000, and with a time extension of one year for a total agreement
duration of three years and six months.

I hereby certify that the foregoing resolution was adopted by the Public Utilitles
Commission at its meeting of January 8, 2013.

,r
K

1 : Iy |
fo e \Piocd

Secretary, Public Utilities Commission

DDA




Prior Administrative Approval' of PSC — Mod3
PSC #4138-09/10
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Contract Administration Bureau

525 Golden Gate Avenue, 8th Floor

‘ San Franclsca, CA 94102
T 415.551.4603

F 415554.3225

MEMORANDUM

DATE: December 13, 2012
TG Leorah Dang, DHR-PSC Coocrdinator

Department of Human Resources (Dept. 33) j . W -
FROM: Shamica Jackson, P3C Coordinater W

David E. Scott, Contract Analyst ‘

San Francisco Public Utilities Commission {Dept. # 40) 7
RE: Request for Administrative Approval of PSC Modification (fess than 50%)

PSC No: 4138-09/10 Approval Date: _517/2010

SFPUC sought the services of Micre Local Business Enterprises (LBE) to
Description of  inerease the participation of local and regional consiruction firms and trade
associations for the advancement of all SFPUC Capital Improvement Projects,
including WSIP, Waste Water, and Power. Services include: (i) conducting
outreach to local-and regional coniractors’ to create partnerships between
primes and certificd LBEs thus increasing the number of qualified firms and
teams bidding on projects; (i} facilitating compliance with HRC’s 12B Equal
Benefit Ordinance and 14B LBE subconiracting goals; (iii) edncating non-
union contractors o ¢nsure compliance with SFPUC’s Project Labor
Agreement; (iv) educating potential bidders and proposers on employment
and job training opportunities to ensure the inclusion and participation of a-
diverse and well trained workforce; (v) ideniifying, maintaining and
developing new local and regional stakeholders to engender goodwill @i -
commuaities impacted by SFPUC’s construction programs; and (vi) assisting
~ with training and development of labor relations staff. (CS-1421)

_ Qriginal Approved
Original Approved Amount: $150,000 Duration: 05/20/2010 - 05/20/2012

Mociificaﬁan 1 Amount; $0 Modification .1 Duration: 05/21/2012 ~ 12/31/2013

Service{s):

Modification 2 Amount: $5,000 Modification 2 Duration: N/A
Modification 3 Amount: $50,000 Madification 3 Duration: N/A ‘
Toial Amount as Modified:  $265,000  Total Duration as Modifed: 05/20/2010 —12/31/2013

Reason for the modification: To align the PSC authority (amonnt} with the contract

authority. ) : Edlvtn W, Lse
' _ . : : * hidor
Attachments: Copy of modification two (2) DHR approval, . ATorae

FOTEDfPARTMEN_T OF HUMAN RESOURCES USE
DHR ACTION: ’

Apjsi'wed

Frasdesch Vidtir
Lofpitledlones
'ﬂnwii;&tga’an
: igstonisr

- Approval iJate: lif?%/’i%

By .

s 4 p ' .
Micki Callahan, Human Resourees Director Ha

GO




PERSONAL SERVICES CONTRACT SUMMARY
DATE: January 2, 2013

DEPARTMENT NAME: _General Services Agency/JUSTIS Program . DEPARTMENT NUMBER 70

TYPE OF APPROVAL: | ] EXPEDITED REGULAR  (OMIT POSTING )
[ ] coNTINUING | ] annuaL

TYPE OF REQUEST:

INITIAL REQUEST [ X JMODIFICATION (PSC# 4043-04/05 )
"TYPE OF SERVICE:  Specialized Computer Programming

FUNDING SOURCE:  Interdepartmental Work Order

Original Amount: _$1,600,000 PSC DURATION:  January'1, 2005 to December 31, 2006
-~ Modification 1 $1,200,000 PSC Duration: September 25, 2007 to June 30, 2009

Modification 2 $£0.00 PSC Duration: Janwary 1, 2005 to December 30, 2009

Modification 3 $2,000,000 PSC Duration: Jamary1, 2005 to June 30, 2015

Modification 4 $ 800,000 PSC Duration; No Changes

Total Amount $£5,600,000 PSC Duration: January 1, 2005 to June 30, 2015

1. DESCRIPTION OF WORK

A. Concise description of proposed work: Modification would allow the City to maintain current Court
Management System (CMS, which uses obsolete technology) while its replacement system is being completed,
adapt CMS to function as interim data spoke on JUSTIS Hub as the City’s Criminal Justice departments migrate
to the JUSTIS system; provide knowledge transfer to City staff on business practices related to criminal justice.
JUSTIS system replaces the Legacy CMS for the DA, Public Defender, Superior Court, Adult Probation, Sheriff
and Police.

B. Explain why this service is necessary and the consequences of denial: This service is necessary to provide the
Criminal Justice departments with the level of data processing support required to support their business
processes and to continue this highly complex, mission critical operation. Failure to provide these services
would result it a deterioration of application systems and ultimately the cessation of some criminal justice
functions which are heavily reliant on automation.

C.  Explain how this service has been provided in the past (if this service was prev10usly approved by the Civil
Service Commission, indicate most recent personal services contract approval number): The current level of
services has been provided through joint effort from the Department of Technology and the consulting and
programming services from a contractor,. This was previously approved by PSC 4043-04/05

D. Will the contract(s), be renewed:  Unknown

2. UNION NOTIFICATION: Copy of this sur nary,ﬁ/s to be sent to employee or g‘unzat:ons as appropriate (refer to

instructions for specific procedure; )'\ .
L 07 IEVE

Union Name Slghatuie of pelson mailing/faxing f rm Date
REP sent to _ _ , on
" Union Name Daie

T e ]

Signature’
*3***%#&&;’:**&*%**&**%**ﬁﬁ*ﬁ&*ﬁ%*%****%*‘k***:‘t%*9:9::&*'kbh’:ﬁz’t'-’nh’:R?‘-’**z’:ﬁ*g‘:_#ﬁv‘rﬂl’c*ﬂ*ﬂ:*#*&***k*ﬁ*a’cfﬂ’c*

FOR DEPARTMENT OF HUMAN RESOURCES USE

PSCH# _HpUB-py fp5
- STAFF ANALYSIS/RECOMMENDATION: Wmﬂf c%i / ‘5:/’" 2
CIVIL SERVICE COMMISSION ACTION: '

GPA



3.,  DESCRIPTION OF REQUIRED SKELLS/EXPERTISE
A, Specify required skills and/or expertise: Requires expert knowledge of COBOL, Assembly Level Code (ALC),
GENQ, ICL, QS Utilities, TSO/SPF, CABLE telecommumications monitor and database software, file
conversions/recover technique, systems analysis and design techniques.
B.  Which, if any, civil service class normally performs this work? Nons. Classes 1064 IS Programmer Analyst,
1063 Senior IS Programmer Analyst with the uniikely combination of high-level expertise and specialties in:
Assetubly Level Code (ALC), GENQ query language, CICS and CABLE might be able to complete the less
complex tasks. Positions equivalent to a 1071 IS Manager would be required for the more complex
assignments in the Experts in Criminal Justice procedures and in systems analysis, design and implementation.
However, no civil service class has the ability to support this obsolete system.
C. Wil contractor provide facilities and/or equipment not currently possessed by the City? No If yes, explain:
- 4. WHY CLASSIFIED CIVIL SERVICE CANNOT PERFORM
A.  Explain why civil service classes are not applicable: CMS is a Legacy system and the CABLE technofogy that
it uses is obsolete. No City employee presently has experietice with supporting it. Requires two years of OJT.
City employees are now building the replacement CMS system and will maintain it.
B.  Would it be piactical to adopt a new civil service class to perform this work? No, Explain. Given the age of
technology, it is not advisable to have a civil service class be hived to work with outdated systems.
3. ADDITIONAIT, INFORMATION (if "yes," attach explanation) - Yes No

A, Will the contractor directly supervise City and County cmployees? ]:]

B. Will the contractor train City and County employees? Yes, SEE ATTACHED : -
+  Describe the training and indicate approximate mumber of hours.
+ Indicate occupational type of City and County employees to receive training (i.c., clerks,
civil engineers, etc.) and approximate number to be trained.

b

[ BHE O

C. Are there legal mandates requiring the usc of contractual services? ' I:l
D. Arc there federal or state grant requirements regarding the use of contractual services? I:_:I
E. Has a board or commission determined that contracting is the most cffective way |:|

to provide this service?

F. Will the proposed work be completed by a contractor that has a current personal services [:a
contract with your department? Owens Information Systems

THE ABOVE INFORMATION IS SUBMITTED AS COMPLETE AND ACCURATE ON BEHALF OF THE

DEPARTMENT HEAD: / i A
) ' &/j ,-"\ g’{ 1‘4 "'{ in
Signature of Dcparl‘mcntal Personal Services Contract Coordmatar
Joan Lubamersky 554-4859
Print or Type Name Telephone Number

One Carifon Goodlelt Place #362
San Francisco CA 944102

Address

o



Additional Attachment(s)
+ Additional Information
o Section 5B

YOI




Ateachment, Ttem 5B

The contractor will assist City staff in understanding the complex business processes used in the
various City’s Criminal Justice departments and how those processes are handled in the lepacy
applications. ApOproximately 5 — 10% of the contractor’s time will be altocated for this task

Occupanonal type of City employee to be trained: 1070 IS Project Director, 1053 Senior IS
Business Analyst, 1064 Principal IS Programmer Analyst,

10}



" Union Notification(s)
4 Local 21

ANOES




To: L21PSCReview@ifpte21.org.
Co
Bee:
Subject: Amend JUSTIS Add $800K no increased duration
" From:  Joan Lubamersky/ADMSVC/SFGOV - Thursday 01/03/2013 0425 PM

Pleaée see attached proposed amendment to add $800K to specialized computer prbgramming contract
for JUSTIS (inter-agency data for criminal justice).

PBL Fomn 1JUATIS smend add $860Kpd

Joan Lubamersky

General Services Agency/City Administrator
Gity Hall, Room 362

One Carlton Goodlelt Place

San Francisco, CA 94102

Phone: 415-554-4859

Fax; 415-554-4849

e mail address: Joan.Lubamersky@sfgov.org

wl @5



Prior DHR Approved — Mod3
PSC #4043-04/05
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~ City and County of San Francisco , , Department of Human Resources

_ . PERSONAL_SERVICES CONTRACT SUMMARY
< TATH:  August 27, 2009

UEPARTMENT NAME: _Department of Technology ~_ DEPARTMENT NUMBER _75

TYPE OF APPROVAL: [ | EXPEDITED | REGULAR  (OMIT POSTING )
[ ] CONTINUING [ ] anNUAL

TYPE OF REQUEST: -

[ ] INITIALREQUEST [ ¥ MODIFICATION (PSC# 4043-04/05 )

TYPE OF SERVICE:-  Computer Programming
FUNDING SOURCE:  Interdepartmental Work Order

Original Amount:  §7,600,000 PSC Duration: January 1, 20086 to December 31, 2006
Modification Amount  §7,200,000 PSC Duration: September 26, 2007 to June 30, 2009

' quiﬂcat_ion Amount  §0 - PSC Duration January 1, 2005 to Decaember 30, 2008
This modification $2,000,000 . PSC Duration January 1, 2005 fo June 30, 2015 !
Total Amount $4,800,000 . Total PSC Duration:  January 1, 2005 to June 30, 2015

" 1. DESCRIPTION OF WORK
“A. Concise description of proposed work:
Maintain current Court Management System (aka CMS, which includes CABLE technology;; adapt CMS fo funciion as
interim data spoke on JUSTIS Hub .as the City's Criminal Justice departments migrale to the JUSTIS system; provide
knowladge transfer fo City Staif on business processes related fo criminal justice. JUSTIS system replaces the Legacy
CABLE and Court Management svstems for the DA. Public Defender. Trial Courts. Adult Probation, Sheriff. and Folice.
_ B. Explain why this service is necessary and the consequences of denial:
“is service is necessary fo prowde the Criminal Justice departments with the level of data processing support regired to
Jntinue this highly complex, mission-critical operation. Failure to provide these services wouid result in a deterioration of
application systems and ulfimately the cessation of Criminal Justice functions, Whrch are heavily reliant on automaffon

C.  Explain how this service has-been prov1ded in the past (if this service was previously approved by the Civil
© ‘Service Commission, indicate most recent personal services contract approval number):
The current level of services has been provided through joint effort from the Department of Technology and the consu.’fmg '
and programming services of an external confractor. This was previously approved by PSC # 4043-04/05.

D. Will the contract(s} be renewed: - Yes

2. UNION NOTIFICATION: Copy of this summary is to-be sent to employee organizations as appropriate {refer to
instructions for specific procedures): _ ' '

Local 21 _ =

415 584 2166 | el | g 2.4
Union Neme - Signatire-of peyfsoq/ mailirg/faxing form : Date
sy FAD : . _
415 431 6241 m : E 2] g
.Union Name Signa@oﬁ)ex‘s‘on thailing/faxing form Date
RFE sent to , on : .
Union Name : Date : Signature
:k*********:’c*******:\'******‘k*in‘:**7’:*7‘-**7‘:**1’:*****#’:‘r?‘c'k*****************i\-:’c********1“**********‘):**%%**3;*
: o FOR DEPARTMENT OF HUMAN RESOURCES USE o
; TSCH L%B%”D(‘%&Q_S R&Iﬂ e ?/{/}ﬂ) ) :‘J .
\ .TAFF ANALYSIS/RECOMMENDATION: 1 Y Ry
| 304 Hd 16 SNY Ll -
CIVIL SERVICE COMMISSION ACTION: SIDYN0STE RY LAY : :3
30 INIHLYY43G AL

N
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ty and County of San Francisco . Department of Human Resources

DESCRIPTION OF REQUIRED SKILLS/EXPERTISE

A.  Specify required skills and/or expertise: _ .
quires expert knowledge of COBOL, Assembly Level Code (ALC), GENQ, JCL, OS Utllities, T. SO/SPF, CABLE

scommunications monitor and database software, file conversions/recover technigues, systems analysis and design
shnigues. Skills with MS-Visual Basic and SQL-Server. : _

B.  Which, if any, civil service class normally performs this work?
asses 1064 Principal IS Programmer Analyst, 1063 Senior IS Programmer Analyst with the unfikely combination of
1h-level expertise and specialties in: Assembly Level Code (ALC), GENQ query language, CICS and CABLE would be
fiicient to complete the less compiex tasks. Positions equivalent fo a 1071 IS Manager would be required for the more
molex assianments in the Experts in Criminal Justice procedures and in svstems analvsis. design and implementation.
C.  Will contractor provide facilities and/or equipment not currently possessed by the City? if yes, explain: -

2

WIY CLASSIFIED CIVIL SERVICE CANNOT PERFORM

A.  Explain why civil service classes are not applicable: '
acause CABLE is a Legacy system, no Cily employee has experience with it, and the City and contractor’s history with

& project indicales that it takes two years for someone to become proficient with the system. All City staff are being
red to build and then maintain the CABLE replacement system. :

Would it be practical to adopt a new civil service class to perform this work? Explain.

B. |
' No. Given the age of the technology, it is not advisable fo have a civil service class applicable to it.
ADDITIONAL INFORMATION (if "yes," attach explanation) : o Yes No
o | X |

A. Willthe cdnt;actor directly supervise City and County employees?

B. Will the contractor train City and County. émfaioyees‘? EdE ! ! g

«Describe the training and indicate appreximate number of hours. S
The contractor will assist City staff in understanding the complex business processes used in the various
City’s Criminal Justice departments and how those processes are handied in the legacy applications.

Approximately 5-10% of the contractor's iime will be allocated for this fask.
~Indicate occupational type of City and County employees to receive training (i.e., clerks,

civil engineers, ete.) and approximate number to be trained. .
1070 1S Project Director, 1053 Senior IS Business Analyst, 1084 Principal IS Programmer Analyst

1 [

1 X1
L1 [x]

C. Are there legal mandates requiring the use of contractual services?

D. Are there federal or state grant requirements regarding the use of contractual services?

" Has a board or commission determined that contracting is the most effective way

to provide this service?

F. Will the proposed work be completed by a contractor that has a current personal services

contract with your department?
[HE ABOVYE INFORMATION IS SUBMITTED AS COMPLETE AND ACCURATE ON BEHALF OF THE

YEPARTMENT HEAD: M
N | 7y Pt

&gwﬁﬁﬁﬁf Departmental Personal Seyp{es Contract Coordinator : =
415 581 4066 o

Kendail Gary : -~

Y Print or Type Name Telephone Numbet i'“"
‘ ' B ™

One South Van Ness Ave., 2" Floor ' >

T

San Francisco, CA 94103 P

Addross @ =
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