City and County' of San Francisco £* Department of Human Resources

Edwin M. Lee Micki Callahan
Mayor Human Resources Director
Date: April 01, 2013
To: The Honorable Civil Service Commission
Through: = Micki Callahan i

Human Resources Director

From: Kimberlee Kimura, ASR.
Rebekah Krell, ART
- Shamica Jackson, PUC
Joan Lubamersky, GSA
William Lee, DEM

Subject: Personal Services Contracts Approval Request

This report contains seventeen (8} personal services contracts (PSCs) in accordance with the revised
Civil Service Commission (CSC) procedures for processing PSCs that became effective on July 1,
1996.

The services proposed by these contracts have been reviewed by Department of Human Resources
(DHR) staff to evaluate whether the requesting departments have complied with City policy and
procedures regarding PSCs. The proposed PSCs have been posted on the DHR website for seven
(7) calendar days. CSC procedures for processing PSCs require that any appeal of these contracts
be filed in the office of the CSC, Executive Officer during the posting period.

No timely appeals have been filed regarding the PSCs contained in this report. These proposed
PSCs are heing submitted to the CSC for ratification/approval.

'DHR has prepared the following cost summary for personal services contracts that have been
processed through the Department of Human Resources to date:

Total of this Report YTD Expedited Approvals Total for FY 2012-2013
FY 2012-2013

$39,992,000 $2,039,548 $686,372,939

One South Van Ness Avenue, 4" Floor, San Francisco, CA 94103-5413 - (415) 557-4800 - ww.sfdhr.org
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Kimberlee Kimura

Office of the Assessor-Recorder

1 Dr. Carlton B. Goodlett Pi., Rm 190
San Francisco, CA 94102

(415) 554-7911

Rebekah Krell

Art Commission

25 Van Ness, Suite 345
San Francisco, CA 94102
(415) 252-4665

Shamica Jackson

Public Utilities Commission
525 Golden Gate Ave., FIr. 8
San Francisco, CA 94102
(415) 554-0727

Joan Lubamersky

General Services Agency

1 Dr. Carlton Goodlett Pl., Rm 362
San Francisco, CA 94102

{415) 554-4859

William Lee

Department of Emergency Management
1011 Turk Street

San Francisco, CA 94102

(415) 558-3866
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PERSONAL SERVICES CONTRACT SUMMARY
DATE: 01/15/13

DEPARTMENT NAME: _Office of the Assessor-Recorder DEPARTMENT NUMBER _02

TYPE OF APPROVAL: [ | EXPEDITED REGULAR (OMITPOSTING )
| | ] contmvuNG [ ] annuaL

TYPE OF REQUEST: | -

INITIAL REQUEST [ MODIFICATION (PSC# )

- TYPE OF SERVICE:  Digita! Preservation Services (scanning to microfilm)

FUNDING SOURCE:  Non-General Fund

PSC AMOUNT:  $336,000 ($84k per year) PSC DURATION:  04/15/13— 6/30/17
2 "

1. DESCRIPTION OF WORK

A.  Concise description of proposed work:
The Office of the Assessor-Recorder seeks services to digitally scan and convert on an annual basis, approximately 1,794,000 hard
copies to 16mm microfilm. Each document page shall be reproduced twice fo create an Original and Redactad roll of archive silver film
masters.
B. Explain why this service is necessary and the consequences of denial: .
By law, as the officiaf recorder of county documents, the Office of the Assessor-Recorder is required to archive documents. Microfilm is
widely considered to be the most stable medium for permanent document storage. Denial would prevent the Daepartrment from belng
-able to archive documents to microfiim as raquired by law. _
C.  Explain how this service has been provided in the past (if this service was previously approved by the Civil
Service Commission, indicate most recent personal services contract approval mumber):
These services were provided in the past year by a vendaor ’H\muﬁ\f\ Purchase Ovdler (Fp). W

D. Will the contract(s) be renewed:
Subject to svaluation of contract performance and Department needs. .

2. UNION NOTIFICATION: Copy of this summary is to be sent to etnployee organizations as e;ppropriate (refer to
instructions for specific procedures): '

-7
SEIU 1021 _ ‘/1‘3’/’”‘9!’%
Union Name Signature of person mailing/faxing form Py Date
Union Name Signature of person mailing/faxing form Date
RFP sent to , on ,
Union Name Date o Signature

B R R T T e L e L LR L oLy L T o U U NN N S A AR

. FOR DEPARTMENT OF HUMAN RESOURCES USE
PSC# _4paT-19]]% | ELC L
STAFF ANALYSIS/RECOMMENDATION: W W

CIVIL SERVICE COMMISSION ACTION:

PAOFORNM 7 REY (G/08Y




3. DESCRIPTION OF REQUIRED SKILLS/EXPERTISE

A.  Specify required skills and/or expertise:
The selected Contractor will be required fo demonstrate experience performing scanning-to-microfilm services at a minimum volume
of 1 millionimages per year. Services must have been performed in the past five years. The Contractor shall pravide microfilm of
archival analogue readable image permaneance and all materiafs for archiving of data on microfitz, i.e., fitm, chemistry, reels, acid-
free containers, efc., as well &s maintain archival test protocols, i.e., D-min/D-max data, methylens biue archive tests for ammonia
thiosulfate levels (detects negative levels of ammeonia thiosulfate on archivat films).

B.  Which, if any, civil service class normally performs this work?
1752 Senior Microphoto/lmaging Technicians previously performed this work, However, based on a meet-and-confer and
subsequent agreement with SEIU 1021, the Department has outsourced the service due to the potential hazardous nature of the
chemicals required to perform: this funct;on as well as the disposal of equipment and the dedicated space — with legally compliant
ventilation and egress - needed for an in-house aperation. The 1752 positions continue te parform non-microfilm scanning and
digitizing services as required by law.

C.  Will contractor provide facilities and/or equipment not currently possessed by the City? If yes, explain:
Yes. Contractor will be required to provide the hardware and software equipment for scanning and direct file transfer protocol (*FTP")
transmission (singie or multiple) capability to title companies, along with technical support to correct missing fle and FTP protocol
issues. The Contractor must aise provide an earthquake-proof location to store a second copy of backup microfilm.
4. WHY CLASSIFIED CIVIL SERVICE CANNOT PERFORM

A.  Explain why civil service classes are not applicable;
Civit Service classes are not applicable based on a meet-and-confer and subsequent agreement with SEIU 1021 to cutsource the
function. The Department of Building Inspection, Public Library and Employee Retirement System have ali also successtully
tfransitioned from an in-houss micrographics functions to outsourced digital praservation services.

B. Would it be practical to adopt a new civil service class to perform this work? Explain,
No. it would not be feasible given the reasbns provided.

5. ADDITIONAL INFORMATION (if "yes," attach explanation)
A. Will the confractor directly supervise City and County employees?

<
2

40
[

B. Will the contractor train City and County employees?

+  Describe the training and indicate approximate number of hours.
+ Indicate occupational type of City and County employees to receive training (i.e., clerks,

civil engineers, etc.) and approximate number to be trained.

The Contractor wifl be asked to handie stari-up tra;mng and coordinate with the Department’s information techno}ogy (1T and
Recortder Division staff.

C. Are there legal mandates requiring the use of contractual services?

DD
RIE

1D, Are there federal or state grant requirements regarding the use of contractual services?

E. Has a board or commission determined that contracting is the most effective way i:
to provide this service?

F. Will the proposed work be completed by a contractor that has a current personal services E:]
contract with your department? It is possible subject to the outcome of an RFP. :

S1 gmfture of Dep‘értmental Personal Services Contract Coordinator

Kimberlee Kimura - 415-554-7911
Print or Type Name Telephone Number

1 Dr. Carlton B, Goodlett Pl, Rm 190
San Francisco, CA 84102

" Address

PSCFORM 2, REV. (9/96)




Union Notification(s)
¢ Local 1021




From: Dennis McLaughlin <Dannis.McLaughlin@seiui021.01g>

To: "Kimberlee.Kimura@sfgov.org” <Kimberlee Kimura@sfgov.org>

Ceo: David Ganham <david.canham@ssiu1021.org>, Joe Tanner <itanner940@aol.com>, Shari Zinn <sharlzmn@vahoo com=>
Date: 01/22/2013 61:42 PM

Subject: RE: help requested: for approval by the Civil Sve Commission: ASR 02 PSC Scanning-to-microfiim Services

Hi Kimbetlee,
After review with our PSC Committee and SF Director David Canham, Local 1021 waives the 60—day comment period for
the PSC request below, ASR 02 PSC Scanning-to-microfilm Services.

Dennis McLaughlin
Field Representative
SETU Local 1021, San Francisco

Member Resource Center 1-877-687-1021

From: Kimberlee.Kimura@sfgov.org [Kimberlee.Kimura@sfgov.ord]

Sent: Thursday, January 17, 2013 4:01 PM

To: Dennis McLaughlin

Sub]ect help requested: for approval by the Civil Svc Cornmission: ASR 02 PSC Scanning-to-microfilm Services

Hi Dennis, | have sitbmitted a Professional Services Contract for Civil Service Commlssmn approvai for contracted work
that ASR and SEIU 1021 agreed should be sent offsite and no Ionger performed in-house. | am attaching the Nov 2011
ASR-SEIU agreement to this email.

Since SE{U is already aware and approves of sendlng this work out, would SEIU be willing to waive the 60-day comment
period, so that we can get this ca[endared @ the Commission as soon as possible?

Please let me know if this is possible - also, if you have any questions regardlng this work, just let me know.

thanks, Kimberlee

e




Date/Time
Localil1

Totaf Pages Scanned : 2

01-15-2013
415554 7868

Transmission Report

Transmit Header Text
Local Name 1

06:10:55 p.m.
SF Assessors—Admin Back

This document : Confirmed
(reduced sample and details below)
Document size : 8.5"x11"

| FAXED TO: David Canham, SEIU 1021, {415) 431-6241 [

PERSONAL SERVICES CONTRACT SUMMARY

DATE: 01/1513
DEPARTMENT NAME:  Office of the Assessor-Recorder

DEPARTMENT NUMBER 02

TYPEOF APPROVAL: [} EXPEDITED
(] conrmume

REGULAR  (OMIT POSTING )

7] arwuat

[ MODIFICATION (PSC# )

Digital Praservation Services {scanning to microfilm)

TYPE OF REQUEST:
[ mamarLREQUEST

TYPE CGF SERYICE:

FUNDING SOURCH:  Non-GBereral Fund

PSCAMOUNT:  $334,000 (354K por yaar} 411513 — 830717
H
1. DESCRIPTION OF WORK

A, Concise description of proposed work:
The Qe of the Assessor-Recorder saaks senvices to digitatly scan and convert on gn annial basls, approximataly 1,794,000 hand
coplas to 16mm misrofim, Each document page shall be reproduced twice to creata an Originel and Redacted rolt of srchive silver film
masters.

B.  Explain why this service 1y necessory and the conscquences of denial:
By law, as the official recorder of county docurents, the Office of the Assessar-Recorder is reguired to srohive documents. Misrofilm s
widely tonszidarad to be tha most stable madium for parmanent decumnent sterage. Certial would pravent the Departmest from belug
abis ta arehive documents lo microfilm s required by faw.

C..  Explain how this service has been provided in the past {if this service was previously approved by the Civil

Servier Commissiot, indicate most tecent personal services coniract approval pumber);

Thauae services were provided in the past year by # vendor,

PSC DURATION:

D. Will the contracifs) be renewed;
Subject to evaluation of contract petformance and Department nesds.
2, UNION NOTIFICATION: Copy of this SULnITIATY its to be sent 1o employee organizstions as approprinte (refer to

instructions for specific procedures);

SEwRt /Cﬂ%,/(/{’l"/ /!"/7/" s
Unicn Name Signature of persin mailing/faxing fotm ' Date
Union Name Signuiure of person maflingTaxing fonn Date

RF¥ st to ]

Union Nume Date Signature
e e ey FEh SRR A ERRRREE LA NRER R bRk Aok R K

FOR DEPARTMENT OF HUMAN RESOURCES USE
PSCE
STAFT ANAT VSIS RECOMMENDATION:

CIVIL SERVICE COMMISSION ACTHON:

PRCFPORM 2 RAEYV 100M

Totat Pages Confirmed : 2

No. Job Remote Station Start Time [Duratlon Pages Line Mode |lobType Results
00t 637 (4154316241 06:09:55 p.m. 01-15-2013 100:00:27 22 1 EC HS Cp28800
Abbreviations:

HS: Host send
HR: Host recelve
WS Waiting send

P Completed
FA: Fall
TU: Terminated by user

MP: Maitbox print
RP: Repoti
£F: Fax Forward

Pi: Polled local
PR: Polied remote
MS: Mailhox save

T5: Terminated by system
G3: Group 3
EC: Error Correct







City and County of San Francisco ' ‘ Department of Human Resources

A PERSONAL SERVICES CONTRACT SUMMARY
. DATE: January 30, 2013 ' o ,

DEPARTMENT NAME: _Ars Commission . - DEPARTMENT NUMBER _28

IYPEOE APPROVAL: | _|EXPEDITED [ X |REGULAR (OMIT POSTING )
~ [[] coNTmNUING - [ ] annuaL

TYPEOFREQUEST: .

[x] INITIALREQUEST [ _MODIFICATION (PSC# )

TYPE OF SERVICE: Desigh, fabricate, trans'port and Install artworks for various Port locations

FUNDING SOURCE:  in-Kind Agreement

PSC AMOUNT: $800,000.00 ' " PSC DURATION:  02/05/13 - 02/05/18
1. DESCRIPTION OF WORK | -
A. Concise description of proposed work: L . 0

Contract for artist ta design, fabﬁcéate, transport and install artwork for various Port locations inclludi'ng but not limited to; Pier
92, The Bayview Gateway and Heron’s Head Park. '

B. Explain why this service is necessary and the conseQuences of denial:

This is a specialized service only available from a qualified artist. Denial would prohibit the inclusion of an art enrichment
opportunity within the Southern Waterfront heautification scheme. : ' '

C.  Explain how this service has been provided int the past (if this service was previously approved by the Civil
Service Commission, indicate most recent personal services contract approval number): '
Contracts for artists to design, fabricate, transport and instalt an artwork have been sought by the Arts Commission in the
past and have been previously approved, including PSC 4104-10/11 and 4022-1213. :

D. Will the contraci(s) be renewed:

_1\)

UNION NOTIFICATION: Copy of this summary is to be sent to employee organizations as appropriate (refer to
instructions for specific procedures): : '

Local 1021 Cﬂ O‘J/\Q e 01/30/13

Union Name Signatur{é‘ of person mailing/faxing form Date
Local 21 ‘ 4/\ M \_,Q/*/ 01/30/13
Union Name Signaturof person mailing/faxing form Date
R¥Psentto | N/A , on
- Union Name - Date Signature
fake e s sie sl i el esgesfesiofeoRiok ool R ke sfe e e sje it ok Hesjeole b shesdezesi stk okeadesl ssiekesfestafesfosiooldeshsk e s sheeofofafdesteseoektesie e fesesieshaionrsk

LE-D% 5 FOR DEPARTMENT OF HUMAN RESOURCES USE
PSC# 125 7_ :
STAFF ANALYSIS/RECOMMENDATION: P‘g)PF’WﬁQ{ W /15 f 1%

CIVIL SERVICE COMMISSION ACTICN:




City and County of San Francisco . Department of Human Resources

3. DESCRIPTION OF REQUIRED SKILLS/EXPERTISE .

A.  Specify required skiils and/or expertise:
Contractor must be a professional fine artist who is selected by independent selection panel and approved by the Arts
Commission and Port Authority to enter into contract to design, fabricate, transport and install artwork along the Port's
Sauthern Waterfront. This artist must have their design approved by the Arts Commission as required by City Charter.

B.  Which, if any, civil service class normally performs this work?
None. Artist is not a Civil Service Classification. Each art enrichment project is unique and requires different skills, as
determined by an independent selection panel. It is in the City's interest to develop an art collection that is diverse in style,
media, and artists represented.

C.  Will contractor provide facilities and/or equipment not currently possessed by the City? If yes, explain:
Na.

4. WHY CLASSIFIED CIVIL SERVICE CANNOT PERFORM

A.  Explain why civil service classes are not applicable: o
There is no Civil Service classification for fine artist. Contractor must be a professional fine artist who has been selected
by an independent selection panel and judged by the Arts Commission as being appropriate for the unique requiremnents
of the site.

B. Would it be practical to adopt a new civil service class to perform this work? Explain.
No. Each art enrichment project is unique and requires different skills, as determined by an independent selection panel.-
it is in the City's interest to develop an art collection that is diverse in style, media and artists represented.

e

0000 oo
[ HEE  BEF

5. ADDITIONAL INFORMATION Gf "ygs," attach explanation) 28

A. Will the contractor directly supervise City and County employees?

B. Will the contractor train City and County employees?

»  Describe the training and indicate approximate number of hours.
« Indicate occupational type of City and County employees to receive training (i.e., clerks,
civil engineers, eic.) and approximate number to be trained.

C. Are therc legal mandates requiring the use of contractual services?
D. Are there federal or state grant requirements regarding the use of coniractual services?

E. Has a board or commission determined that contracting is the most effective way
to provide this service? '

F. Will the proposed work be completed by a contractor that has a current personal services
contract with your department?

THE ABOVE INFORMATION IS SUBMITTED AS COMPLETEAND ACCURATE ON BEHALF OF THE

DEPARTMENT HEAD: /Q M _

Sigraftre ental Personal Services Contract Coordinator
Rebekah Krell 252-4665

Print or Type Name Telephone Number

25- Van Ness Ave, Suite 345
San Francisco, CA 941102
Address

L R T N ]




Union Notification(s)
¢ Local 1021
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Dang, Leorah

From: ' Topfer, Justine

Sent: Thursday, January 31, 2013 2:20 PM

To: DHR-PSCCoordinator, DHR; 'L21PSCReview®@ifpte21.org'; 'ed. warshauer@seiul021.org’;
‘Brook.Demmerle@seiul021.org’; 'pattie.tamura@seiul021.0org’; 'rebecca@sfmea.com’

Ce: Krell, Rebekah; Tran, Victoria _

Subject: RE: Reg-Initial: Design, Fabricate, Transport & Install Artworks for Various Port Locations
(Dept 28) '

Attachments: UpdatedPSC_SFAC_Port.pdf

Third time’s a charm. Here is the SFAC/Port PSC + supporting documents collated with page numbers!
Thanks,
lustine

Justme Tepfer, Project Manager
Publlc Art Program { San Francisco Aris Commlssuon

25 VVan Ness Avenue, Suite 345

San Francisco, CA 84102

(p) 415.252.2551
www.sfariscommission.org/pubartcollection/

e-Newsletter | Twitter | Facebook | YouTube | Flickr '




Prior Notice of Civil Service Commission Action — Similar
PSC #4104-10/11 '
PSC #4022-12/13




F. DENNIS NORMANDY
' PRESIDENT

DONALD A. CASPER
VICE PRESIDENT

MORGAN R. GOR%!ONO
COMMISSIONER

MarY Y. JUNG
COMMISSIONER

Li1SA SEITZ GRUWELL

COMMISSIONER |

ANITA SANCHEZ
- EXECUTIVE OFFICER

CIviL SERVICE COMMISSION

CiTY AND COUNTY OF SAN FRANCISCO
EpwiN M. LEE ‘ :
MAYOR '

May 18,2011

NOTICE OF CIVIL SERVICE COMMISSION ACTION

 REVIEW OF REQUEST FOR APPROVAT, OF PROPOSED
PERSONAL SERVICES CONTRACT NUMBERS 4104-10/11
THROVIGH 4106-10/11; 2000-07/08; AND 4018-09/10. . -

. SU’BJECT:

At its meeting of May 16, 2011 the Civil Service Commission had for its
consideration the above matter. : '

1t is important that a copy of this actior be kept in the
. department files as you will need it in the future as proof of Civil
Service Commission approval, Please share it with everyone

responsible for follew-up,

It was the decision of the Commission, to:
(1) Postpone PSC #4106-10/11 to the meeting of June 6, 2011 by
the Department of Public Works and JFPTE Local 21.
(2) Adopt the report; Approve request for proposed personal services on all remaining
contracts. Notify the Office of the Controller and the Office of Contract
Administration. ' :

PLEASE NOTE:

mutial age«emeﬁt of

If this matter is subject to Code of Civil Procedure (CCF) Section 1094.5, the time -
within which judicial review must b; sought is set forth in CCP Section 1094.6.

CIVIL SERVICE COMMISSION

1

Executive Officer
Attachment
e Micki Caliahan, Human Resources Director
Carina Carlos, Department of Public Works
Gorden Choy, Department of Public Works
Marie de Vera, Department of Human Resources
Tacquie Hale, Department of Public Health
Kan Htum, Arts Commission
Nazomi Kelly, Office of Contract Administration
Ren Rosenfield, Controller
Maria Ryan, Department of Human Resources
Comrmission File

Chron

25 VAN NESS AVENUE, SUITE 720 ® SAN FRANCISCO, CA 94102:6033 ® (415) 252-3247 ® FAX (415) 252-3260 & www.sfgov.org/civil_service/
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City and County of Sap Eréncisco . , ' Départmeut of Huinan Resources

PERSONAL SERVICES CONTRACT SUMMARY
_ATE:; _3-15-2011 ' ‘ S

DEPARTMENT NAME: _Arts Commission | . DEPARTMENT NUMBER _28

TYPE OF APPROVAL: | | EXPEDITED  [X]REGULAR (OMITPOSTIN )
' [ ]contmvumG [ 1 annuaL S
. TYPE OF REQUEST: ' '

[¥] ™mALREQUEST [ IMODIFICATION (PSCH _ )
TYPE OF SERS’ICE: . Design, fabricale, transport and Install artworks at the Public Safely Building.

FUNDING SOURCE: At Enrlchment

PSC AMOUNT: _§2,624,000 __ PSCDURATION: _5-1-2011 through 6-1-2015

1. DESCRIPTION OF WORK

A. Concise description of proposed work:
Contracts for multiple artists fo design, fabricate, lransport and install artworks in a varlefy of media for the Public Safely -
Building as part of the capltal projects for the new buliding.

B. Explain why this service is necessary and the consequences of denial;
City Administrative code section 3.19 requires that 2% of the consliruclion budget of new capital improvement projacts be spant on art
enrichment, Denfal wauld prohibit the Police and Flre Dspariments from complying with this ordingnos. Thla work s being funded urider
artenrichment funds generated from the consiruclion of the new Public Safely Bullding capltal improvement projecis.

C.  Explain how this service has been provided in the past (if this service was previously approved by the Civil -
Service Commission, indicate most recent parsonal services contract approval number): :

Care Unit prajects under PSC# 4090-08/03 on FEBRUARY 2, 2009.

“ The most recent Clvil Sarvice approval was for dasign, fabrication and instatiation of arfwork for the General Hospital Acule

D, Will the contract(s) be renewed: NO

2. UNION NOTIFICATION: Copy of this summary is to be sent to employee organizations as appropriate (refer to
instructions for specific procedures):

Local 1021 ZL % 3-15-2011

Union Name ’ * Signature of person mailing/faxing form Date.
Local 21 L T Ao 3-15-2011
Union Name Signature of person mailing/faxing form ‘ Date
REP sent o . ] , Ot
Union Name : Date - Signature
stttk _f roitslokoldok iR SoRsol Rtk kRO oR O R el oot R e P

- FOR DEPARTMENT OF HUMAN RESOURCES USE {jgaR -1 b 201!
psc#  Hlod - 10/ 14 |
STAFF ANALYSIS/RECOMMENDATION:

IVIL SERVICE COMMISSION ACTION:

PR EORM | 70/0/)




City and County of San Franciseo - _ o Department of Human Resources

3, DESCRIPTION OF REQUIRED SKILLS/EXPERTISE.

. A, Specify required skills and/or expertise: A i ' )
Cantractors must bs tha professional fine atiists who are selacted by Independant selectlon panels and approved by iha
Arls Commissian ta enter info eoniracts to deslgn, fabrieate, transport and Install artworks at the Public Salely Buiiding.
Thase artlate must have their dasign approved by the Arts Commission as required by Clty Charter. )

B, Which, if any, civil service ¢lass net?maily peiforms this work?
Nane, Arlist Is not a Civil Service classiflcation, : -

C. - Will contractor provids facilities and/or equipimnt not éurre;ltly possessed by the City? If yes, explain:
Ne, - : . . ' .

[N N 4 .
DR PP D SR TIPS WIS ORGSR S LRt i ety R
PRI PTRCTI | L DN B e L R L T 3 -

4, 58 CLVIL SRRVICE OT P :
~A.  Explain why civil service classes are not applicable: . . .
- Thara is o Civil Senvies dlassification for Hne anists. Caniractors must be the professlonal fine artisls who have begn saleoted by
- and Indépandent selsction pane! and Jutiged by the Arts Commisslon as being appropriate for the uniguie requiraments of iiis slle.
Civil Sarvice cannot perform transponiation because iranspont classification 7355 I3 hotinsured for lina art transpart and the oty wifl
- not agstme Hability for damage lo artworks sustalned during transportation, . : . .-

_ B. Would it he practical to adopt a nes civil service class fo pecform this work? Explain, B .
" No. Each profact Is unlqus and requires different skills, as determingd by an indepandent selecilon pansl. It Is in the Clty's
Interast to devalop an arl collection that is dfvarsq In afifle, madia, gnd arlists reprasented. ' :

© ., ADDITION FORMATION (if "yes,” attach e:;p!anaﬁon)
A. Wil the contractor direcily supervise City and County employees?
B. ' Will the contractor tiain Clty and County employeés?
+  Describe the training and indicats approximate number of houts.-

o. Indicate accupational type of City and County employees to teceive training (Le., clerks,
civil engineers, etc.) and approximate sumber to be trained.

C.- Are there legal mandates requiring the tise of contractual services?

00 O
HE  HEF

D. Are there federal or state grant requirements regarding the use of confractual services?

B. Has a board or commission determingd that coniracting is the most effective way . l:l E
to provide this service? . o - .

E. Will the proposed work be completed }3y a c‘ontraét_or that has a current personal services’ [:] - [Z]
contract with yonr departmént? : : _ : :

THE ABOVE INFORMATION'IS SUBMITTED AS COMPLETE AND ACCURATE ON BEHALF OF THE

DEPARTMENT HEAD: / ' -

_Signaturé of D'éﬁartrijtentﬁi Personat Services Contract Coordinator

Kan Htun ' - 262-4604
' Print or Type Name © Telephong Number
‘ 28 Van Ness Ave, Suita 240 , .
San Franclaco, CA 941102 - nh

Address

BT e S ey RS Y e e ke




CIVIL SERVICE COMMISSION
CITY AND COUNTY OF SAN FRANCISCO

EpwIN M. LEE .
MAYOR . . ’

September 21, 2012

KAtk Paver NOTICE OF CIVIL SERVICE COMMISSION ACTION
ScoTrR. HeLpronp| SUBJECT:  REVIEW OF REQUEST FOR APPROVAL OF PROPOSED
VICE PRESIDENT PERSONAL SERVICES CONTRACT NUMBERS 4019-12/13
THROUGH 4026-12/13; 4066-11/12: 3061-11/12; 4070-10/11 AND
Mary Y. JUNG 4095-05/10.
COMMISSIONER

At its meeting of September 17, 2012 the Civil Service Commission had for its
E. DENNIS NORMANDY | consideration the above matter.

COMMISSIONER :
PLEASE NOTE: 1t is imporiant that a copy of this action be kept in the _
© department files as vou will need it in the future as proof of Civil
Service Commission approval. Please share it with everyone
responsible for follow-up,
SANDRA EnG | The Commission: .
ACTING EXECUTIVE OFFICER| (1) Continued PSC #4022-12/13 to the meeting of October 1, 2012 in order to notify

IFPTE Local 21 of the request for approval.

(2) Withdrew PSC #4025-12/13 at the request of the Recreation and Parks Department.
Notified the Office of the Controller and the Office of Confract Administration.

(3) Withdrew PSC #3061-11/12 at the request of the Public Utilities Commission.
Notified the Office of the Controlier and the Office of Contract Administration.
(Voteof 310 0)

(4) Adopted the report; Approved the requests for all remaining contracts. Notified the
Office of the Controller and the Office of Contract Administration. ‘

If this matter is subject to Code of Civil Procedure (CCP) Section 1094.5, the time
within which judicial review must be sought is set forth in CCP Section 1094 6.

CIVIL SERVICE COMMISSION

SAN?RA ENG ‘ ﬂ
Acting Executive Officer

Attachment

c Cynthia Avakian, Afrport Commission

: Parveen Boparai, Municipal Transportation Agency
Micki Callahan, Human Resources Direcior
Leorah Dang, Department of Human Resources
Marie de Vera, Department of Human Resources
Jaci Fong, Office of Contract Administration
Alicia John-Baptiste, Planning Department
Rebekah Krell, Art Commission )
Sean McFadden, Recreation & Park Departmen
Ben Rosenfield, Controller -
Commission Fite
Chron

25 VAN NESS AVENUE, SUITE 720 ® SAN FRANCISCO, CA 94102-6033 @ {415) 252-3247 @ FAX (415) 252-3260 ® www.sfaov.org/civil_service/
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City and County of San Francisco : Department of Human Resources

PERSONAL SERVICES CONTRACT SUMMARY
DATE: _02/12/2013

DEPARTMENT NAME: _San Francisco Public Utilities Commission DEPARTMENT NUMBER 40

TYPE OF APPROVAL: [ | EXPEDITED REGULAR  (OMIT POSTING )
[_] continuNG [ ] ANNUAL

TYPE OF REQUEST:

INITIAL REQUEST ~ [__J]MODIFICATION (PSC# )

TYPE OF SERVICE: Hetchy Improvement Program Management Support Services (CS-296)

FUNDING SOURCE:  Water Revenue Bonds & Power Revenue Bonds

PSC AMOUNT: § 25,000,000 PSC DURATION:  07/08/2013 - 12/31/2018

1. DESCRIPTION OF WORK

A. Concise description of proposed work:
Provide specialized expertise for the Hetchy System Improvement Program to assist in the areas of: facilities integration, start-
up & commissioning, cost and schedule, risk management, engineering planning, design, and support during construction,
construction management, construction support from planning te commissioning, project & program management services.

B. Explain why this service is necessary and the consequences of denial: :
The SFPUC is seeking to obtain the services of a firm that has completed multi-million dollar capital improvements on capital
improvement construction programs. This City-led Program is located in a remote area of the system and the City needs the
services of an experienced program management firm to provide resident technical and managerial expertise and staff
augmentation at Moccasin, CA. If the contract is denied, critical improvements to the City’s water & power system will be
delayed causing increased risk that the system will be out of regulatory compliance and suffer operations failure.

C.  Explain how this service has been provided in the past (if this service was previously approved by the Civil
Service Commission, indicate most recent personal services contract approval number):
These services have not been provided in the past.

D. Will the contract(s) be renewed: No.

2. UNION NOTIFICATION: Copy of this summary is to be sent to employee organizations as appropriate (refer to
instructions for specific procedures):

Ly
Q/,if b’i’wrzxﬂe r. ;C’Aﬁf % -

121 Shamica Jackson 01/10/2013

Union Name Signature of person mailing/faxing form Date

DA | ) FOR DEPARTMENT OF HUMAN RESOURCES USE
PSC# -{HI>D :
STAFF ANALYSIS/RECOMMENDATION: fétiﬁfm)v’ﬁﬁ{ W “%!f ! 5}! %

CIVIL SERVICE COMMISSION ACTION:

K. DOMINGO PSCFORM 1 (9/96)




City and County of San Francisco Department of Human Resources

3. DESCRIPTION OF REQUIRED SKILLS/EXPERTISE

A.  Specify required skills and/or expertise:
Skills necessary to assist management of a $600-$700 Million water & power system capital improvement program
implementation experience, programmatic scheduling and estimating, risk management, facilities needs integration within the
program, systems integration, staff training, water & power design & construction management support.

B.  Which, if any, civil service class normally performs this work?
5203 Assistant Engineer, 5207 Associate Engineer, 5241 Engineer, 5211 Senior Engineer, 5212 Principal Engineer, 6318
Construction Inspector.

C. Wil contractor provide facilities and/or equipment not currently possessed by the City? If yes, explain:
No.

4, WHY CLASSIFIED CIVIL SERVICE CANNOT PERFORM
A. Explain why civil service classes are not applicable:

Civil Service Classifications are applicable. The City does not routinely develop multi-million dollar capital improvement
programs for the Hetchy water and power system. This work happens about every 50 years.

B.  Would it be practical to adopt a new civil service class to perform this work? Explain.
No. This program will only require resources to provide support during the capital projects after the program concludes this
staff will no longer be needed.

5. ADDITIONAL INFORMATION (if "yes," attach explanation)
A. Will the contractor directly supervise City and County employees?

w
%

4 L
D H%

B. Will the contractor train City and County employees?

+  Describe the training and indicate approximate number of hours. Technical Training-500 hours.
« Indicate occupational type of City and County employees to receive training (i.e., clerks,
civil engineers, etc.) and approximate number to be trained. Five Engineers.

C. Are there legal mandates requiring the use of contractual services?
D. Are there federal or state grant requirements regarding the use of contractual services?

E. Has a board or commission determined that contracting is the most effective way
to provide this service?

0 b
H b B

F. Will the proposed work be completed by a contractor that has a current personal services
contract with your department?

THE ABOVE INFORMATION IS SUBMITTED AS COMPLETE AND ACCURATE ON BEHALF OF THE
DEPARTMENT HEAD:

ey
iy s / Y ,;
i v (el
-

Signature of Departmental Personal Services Contraci Coordinator

Shamica Jackson 415-554-0727
Print or Type Name Telephone Number

525 Golden Gate Avenue 8™ Floor
San Francisco, CA 94102
Address

K. DOMINGO PSC FORM 1 (9/96)




Union Notification(s)
4+ Local 21




Dang, Leorah

From: Jackson, Shamica <SJackson@sfwater.org>
Sent: Thursday, January 10, 2013 3:05 PM
To: . Isen, Carol; Degrafinried, Alaric; Jackson, Shamica; L21PSCReview@ifpte21.org;
* glouie@ifpte21.org; kearter@ifpte21.org; Domingo, Kofo _
Subject: 30 DAY NOTICE PRIOR TO DHR: CS-296 draft PSC to Unions for review
Attachments: Initial-Regular DRAFT PSC Hetchy Improvement Program Management Support Services

{CS-296} Dept 40.00C

Importance: : High

To All Interested Parties,

Pursuant to recently negotiated provisions in the City’s memoranda of understanding
(*"MOUs") with City labor unions, Departments must now send such notices to affected
unions either at the time the City issues a Request for Proposals/Request for
Qualifications, or 30 days prior to the submission of a PSC request to DHR and/or the
Commission, whichever occurs first. Such notice must inciude a copy of the draft PSC
summary form.

Best regards,

Shamica L. Jackson

San Francisco Public Utilities Commission

Contract Administration Bureau

525 Golden Gate Avenue, 8th Floor

San Francisco, CA 94102

voice: 415-554-0727

fax: 415-554-3225

email:sjackson@sfwater.org :

& Please consider the environment before printing this email

O i



City and County of San Francisco Department of Human Resources

: PERSONAL SERVICES CONTRACT SUMMARY
DATE: _03/06/2013

DEPARTMENT NAME: . San Francisco Public Utilities Commission DEPARTMENT NUMBER 40

TYPE OF APPROVAL: [ | EXPEDITED REGULAR (OMIT POSTING ___ )
[] coNTINUING [_] ANNuAL

TYPE OF REQUEST:

[v] ™ITIALREQUEST [ |MODIFICATION (PSC# )

TYPE OF SERVICE:  As-Needed Construction Management Services For Non-Water System Improvemént
-_Program (WSIP) Work (CS-297)

FUNDING SOURCE:  Non-WSIP Improvement Projects

PSC AMOUNT: $12,000,000 ' PSC DURATION: _07/61/2013 - 06/30/2018

1. DESCRIPTION OF WORK

A. Concise description of proposed work: Provide professional construction management-related services for
Non-WSIP projects; these include work on the Sewer System Improvement Program (SSIP), Hetchy System
Improvement Program, Job Order Contracts, Repair & Restoration (Spot Sewer Repair Program and City
Distribution Division), Waste Water and Water Supply & Treatment. Work includes: Construction Contract
Management; Quality Assurance/Quality Control (QA/QC) Inspection; Cost Control; Environmental Inspection;
Test & Start-Up, Supplier Quality Surveillance; Special Laboratory Testing; Surveying; Construction Safety;
Partnering, and Administrative & Clerical Support.

B. Explain why this service is necessary and the consequences of denial: The SFPUC currently does not have
sufficient personnef to perform work that will be required in the programs and departmental projects listed
above. Neither does the SFPUC have the capacity to hire new City Personnel that could meet the timing nor the
requirements of limited duration and specialized expertise for the anticipated work efforts. Denial will result in
delay to the execution of the projects, unmanaged & uninspected Work and non-compliance to permit
requitetnents,

C.  Explain how this service has been provnded in the past (if this service was previously approved by the
Civil Service Commission, indicate most recent personal services contract approval number) No, this
service has not been provided in the past for Non-WSIP projects within the SFPUC.

D. Will the contract(s) be renewed: No.

2. UNION NOTIFICATION: Copy of this summary is to be sent to employee organlzatlons as appropriate (refer to
instructions for specific procedures):

. Wj{?@‘r“w’m,;a g/;érgf&sz -
1.21/L1021 Shamica Jackson - 12/21/2012
Union Name Signature of person mailing/faxing form Date
Union Name Signature of person maﬂing/faxing form ' Date

FOR DEPARTMENT OF HUMAN RESOURCES USE

PSCH 4!50'—!9/%

H
STAFF ANALYSIS/RECOMMENDATION: Wif&f{ (i/%/ 2’/ / ﬁ/’ E

CIVIL SERVICE COMMISSION ACTION:

B. MCGEE 'PSCFORM 1 (9/96)




City and County of San Francisco Department of Human Resources

3. DESCRIPTION OF REQUIRED SKILIS/EXPERTISE
A, Specify requzred skills and/or expertise: See supplemental attachment.

B.  Which, if any, civil service class normally performs this work? Engineering Classes 5201, 5203, 5207 &
5241; Construction Inspector Classes 6317, 6318 & 6319; Utility Specialist Classes 5601 & 5602; Planner
Class 5298; Materials Testing Classes 5304 & 5305; Surveying Classes 5310, 5314 & 5216; Safety Officer
Class 6130; and Administrative Classes 1444 & 1446.

C.  Will contractor provide facilities and/or equipment not currently possessed by the Clty" It yes,
explain: No.

4. WHY CLASSIFIED CIVIL SERVICE CANNOT PERFORM
A.  Explain why civil service classes are not applicable: The resources listed under Part 3.B are needed to
perform work for the various programs listed under Part 1.A, but the level of resources is not a long-term
need warranting the hiring of additional permanent Civil Service personnel. Resources with specific skills
and expertise will be needed only on a project-by project basis and will span only the duration of a project
activity, the project life, or the duration of the As-Needed CM Services Contract.

" B.  Would it be practical to adopt a new civil service class to perform this work? Explain. No. The
various types of skills and expertise to be included in the As-Needed CM Services Contract are found in the
existing Civil Service classes described under Part 3.B. As indicated above, however, the SFPUC will not
always have sufficient personnel to perform work nor have the capacity to hire new City personnel that could
meet the requirements of timing, limited duration and specialized expertise for the unanticipated work
efforts.

5. ADDITIONAL INFORMATION (if "ves," attach explanation)
A. Will the contractor directly supervise City and County employees?

<
%

F e

B. Will the contractor train City and County employees?

»  Describe the training and indicate approximate number of hours.
« Indicate occupational type of City and County employees to receive training (i.e., clerks,
civil engineers, etc.) and approximate number to be trained..

C. Are there legal mandates requiring the use of contractual services?
D. Are there federal or state grant requirements regarding the use of contractual services?

E. Has a board or commission determined that contracting is the most effective way
to provide this service?

J ool o
H HEHH

F. Will the proposed work be completed by a contractor that has a current personal services
contract with your department? '

THE ABOVE INFORMATION IS SUBMITTED AS COMPLETE AND ACCURATE ON BEHALF OF THE
DEPARTMENT HEAD:

i o
xif;? /;ﬁ LA éfﬁf{&« e
-

Signature of Departmental Personal Services Contract Coordinator

Shamica Jackson 415-554-0727
Print or Type Name : Telephone Number

525 Golden Avenue, 8™ Floor
San Francisco, CA 94162
Address

B.MCGEE . . PSC FORM 1 (9/96)




Additional Attachment(s)

¢ Section 3A. Specify required skills and/or expertise




Supplemental Attachment

3A. Specify required skills and/or expertise:

Skills & expertise required are directly related to Construction Management work in the areas of: Construction
Contract Administration; QA/QC Inspection (General, Warranty & Specialty); Cost Control (Cost Estimation &
Scheduling); Environmental Inspection (Environ., Biological & Archaeological); Test & Start-Up; Supplier
Quality Surveillance; Special Laboratory Testing; Surveying; Construction Safety (Inspection & review of safety
documents); Partnering; and Administrative & Clerical Support.




Union Notification(s)
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Dang, Leorah | _ '

From: Jackson, Shamica <Slackson@sfwater.org>
Sent: Friday, December 21, 2012 3:23 PM
To: Isen, Carol; Degrafinried, Alaric; Jackson, Shamica; Jackson, Prentiss;

1.21PSCReview®@ifpte21.0rg; glouie@ifpte21.org; kearter@ifpte21.org;
pattie.tamura@seiul021.org; Brook.Demmerle@seiul021.org; McGee, Bonita
Subject: ' 30/60 DAY NOTICE PRIOR TO DHR: CS-297 draft PSC to Unions for review
Attachments: Regular-Initial_As-Needed Construction Management Services for Non-WSIP Work
(CS-297) Dept40.D0OC ‘

Importance: High

To All Interested Parties,

Pursuant to recently negotiated provisions in the City’s memoranda of understanding
(*MOUs") with City labor unions, Departments must now send such notices to affected
unions either at the time the City issues a Request for Proposals/Request for
Qualifications, or 30/60 days prior to the submission of a PSC request to DHR and/or
the Commission, whichever occurs f|rst ‘Such notice must include a copy of the draft
PSC summary form.

Best regards,

Shamica L. Jackson _

San Francisco Public Utilities Commission

Contract Administration Bureau |

525 Golden Gate Avenue, 8th Floor

San Francisco, CA 94102

voice: 415-554-0727

fax: 415-554-3225

email:sjackson@sfwater.org.

. 2y Please consider the environment before printing this email




City and County of San Francisco . Department of Human Resources

PERSONAL SERVICES CONTRACT SUMMARY

DATE: Jan. 15, 2013

DEPARTMENT NAME: _GSA — Real Estate Division DFPARTMENT NUMBER: _70
TYPE OF APPROVAL: = [__| EXPEDITED | REGULAR  (OMITPOSTING __ )
| [ ] CONTINUING [ ] ANNUAL |
TYPE OF REQUEST: | |
[ x| INITIAL REQUEST [ ] MODIFICATION (PSC# )

TYPE OF SERVICE:  Real Estate Appraisal Services
FUNDING SOURCE:  General Fund .

PSC AMOUNT:  $500,000 PSC DURATION:  3/156/2013 — 3/14/2018

\

1. DESCRIPTION OF WORK
_ A, Concise description of proposed work: . : o
" The Real Estate Division is in need of qualified appraisers to provide primarily commercial property appraisal
 gervices including: 1) draft and final appraisal repotts, studies, reports, surveys, etc.; 2) expert witness
“testimony in condemnation trials or other proceedings, and; 3) review appraisals. We intend to create a fist of
~ pre-qualified firms and/or sole practitioners who will be engaged on an as-needed basis. Pool members will be
requited fo enter into a personal services contract at the time of engagement. .

B, Explain why this service is necessary and the consequences of denial:

Accurate and professionally produced appraisals are essential to the successful management of the City’s real
-property assets. Denial will result in the inability of the Real Estate Division to perform its statutory duties

and may cause the City to lose millions of dollars in the sale or purchase of incorrectly valyated property.

C. Explain how this service has been provided in the past (if this service was previously approved by the

Civil Service Commission, indicate most recent personal services contract approval number): PSC 4105-

07/08. This service has been provided by & panel of approved private appraisers whose last creation was 5

years ago.

D. Will the coniract(s) be renewed: _ o
Yos. A new solicitation for qualified appraisers will be issued at the end of the five-year term.

5 UNION NOTIFICATION: Copy of this summa is to be sent to employee organizations as appropriatc

(refer to instructions for specific procedurgs): _ .
_IFTPE Local 21 @j(/ / / % //4/5// 3

Unioh Name Sifslakhire of perSor mailing// faxing form ' /" Date
~ Union Name Signature of petson mailing / faxing form ‘ Date
RFP senf to_ on . '_
' Union Name . Date : Signature
**zﬂﬁ:ﬂﬁ*-‘Mrm**%N*’:ﬂ?$¥*4$¥*¥¥¥$$H*$*$*$*%ﬂﬁ*****‘«*ﬁc****x%#?****R*fs****w#&i#*%%*’k*#***%**K*ﬁ>s¢>-<¥h<>:<>5

PSCH_LHO!- 12413 | e %
STAFF ANALYSIS/RECOMMENDATION: £ ?”fﬁ}g _

_ GIVIL SERVICE COMMISSION ACTION: \ - PSCFORM 1




Cify and County of San Francisco Department of Human Resources

3. DESCRIPTION OF REQUIRED SKILLS/EXPERTISE
A. Specify required skills and/or expertise:

Licensed and certified to conduct business in the State of California; Five years of experience in the
appraisal of commercial real estate; Appraisal work for government agencies in the San Francisco Bay
Area; Experience testifying as an expert witness on real property valuation; Recent experience in San
Francisco appraising: commercial properties, high- and mid-rise office buildings, land proposed for

~ development of office, residential, or mixed-use buildings, special use properties, Experience as a review
appraiser or senior review appraiser; Experience on a three-appraiser arbitration panel; Member in good
standing of the Appraisal Institute (hold Member of Appraisal Institute (MAT) designation).

B. Which, if' any, civil service class normally performs this work? None. Class 4261 Real Property
Appraiser is limited to appraisal for tax assessment only. No other class performs this work, although
Class 1823, if in possession of specific appraisal skills, may provide’ applalsﬁ] reviews under certain
limited circumstances

C. Will contractor provide facilities and/or equipment not currently possessed by the City? Ifyes
explain: No

4, WHY CLASSIFIED CIVIL SERVICE CANNOT PERFORM
A. Explain why civil service classes are not applicable:
Class 4261 Real Property Appraiser is focused on valuation for tax assessinent purposes only.

B. Would it be practical to adopt a new civil service class to perform thls work? Explain.
No. The as-needed and sporadic nature of the work and the high level of specialty skills required for each
assignment make\ it impractical for any one individual to possess the necessary expertise,

5. ADDITIONAL iL\}EQRMATION (if "yes", attach explanation) Yes No
A. Will the contractor directly supervise City and County employees? ' _D X
B. Will the coniractor train City and County employees? D x

- Describe training and indicate approximate number of hours.

- Indicate occupational type of City and County employees to receive
training (e.g., clerks, civil engineers, etc.) and approximate number -
to be trained.

C. Are there legal mandates requiring the use of contraciual services?

D. Are there federal or state grant requirements regarding the use of
contractual services?

'E. Has a board or commission determined that cbntracting is the most
effective way to provide this service?

F. Wil the proposed work be completed by a contractor that has a
current personal services contract with your department?
Unknown. Current contractors may or may not submit applications to be on the panel.

00 OO

THE ABOVE INFORMATION IS SUB D AYC ;i MPEEFLE AND ACCURATE ON BEHALF OF
THE DEPARTMENT HEAD: \ Sl

Szgnature of Departilphital Petsona,l Services Contract{Coordinator
Joan Lubamersky 554-4859

Print or Type Name - Telephone Number




Union Notification(s)
4 Local 21




pcsmciacy SILH L21PSCReview@ifpte21.0rg,
211 Cer -

.Bee:

=} Subject: Department of Real Estate PSCs for Appraisals, Brokers, Title Insurance

From:  Joan Lubamersky/ADMSVC/SFGOV - Wednesday 01/23/2013 03:08 PM -

v &

PSC Form 1 DRE Appreienl Sorvices, 500K 3.15.13 - 3.14.18pdf PSC Form 1 DRE Brokers $800K 3.15.13 - 3.14.18 pddf
DRE FSC Form: 1 Thle lnsurencs SE00K 31513 - 2141804

Please let me know if you have any questions or desira additi.onal information,

Joan

Joan Lubamersky . :

General Services Agency/City Administrator
Clty Hall, Room 362

One Carlton Goodlett Place

San Francisco, CA 94102

Phone: 415-554-4859

Fax: 415-554-484% .~

e mail address: Joan.lLubamersky@sfgov.org




Prior Notice of Civil Service Commission Action - Expired
PSC #4105-07/08




ALICTA D. BECERRYL
PRESIDENY

DONA‘LD A, CASFER
VICE PRESB)I&N’T

MORGANR, GORRONO-

COMMISSIONER

Mary Y. JuNG

COMMISSIONER

VU-YEE WO

~ COMMISSIONER

ANITA SANCHEZ

EXECUTIVE OFFICER |

AN NESS AVENUE, SOITE 720 @ SAN FRANCISCO, CA 94102-6033 © (415) 252-3247 @ PAX (415) 252-3260 @ wrww.sfgov.org/civil service/

CiviL SERVICE COMMISSION
Cr1y AND COUNTY OF SAN FRANCISCO
Gaviy NEWSOM
MAYOR
- March 5, 2008
‘_I*_IOTIQE OF CIVIL SERVICE COMMISSION ACTION
REVIEW OF REQUEST FOR APPROVAL OF PROPOSED

PERSONAL SERVICES CONTRACT NUMBERS 410}07/08
THROUG}I 4108-07/08; 4003-07/08 AND 4367-05106

SUBJECT:

Atits m_eg’nng of March 3, 2008 the Civil Service Connmssmn had for its
consideyation the above matier,
PLEASE NOTE: It is important that ¢ copy of this action be kept in the
’ ' departinent files as yon wrll need itin the future as proof
of Civil Sermce Contr mrsswn appmval

It was the decision of the Cnmmlssxon to adopt thc Hunan Resources
Director’s report. Notify the offices of the Controlier and the Pumhaser

If this matter is suhject to Code of Civil Procedure (CCP) Section 1094.5, the
time within which judlclal review must be sought is set forth in CCP Section

- 1094.6.
CIV]L SERVICE COI\MSSiON
ANITA SANCHEZ
Executive Officer
At‘tac}isnaht

¢:  Micki Callahan, Human Resources Director
" Connie Chang, Public Utilities Commission

Joan Lubamersky, Administrative Services
Sheila Maxwell, Deparbxent of Telecoimmunications and Information Semces
Jennifer Johnston, Departmént of Human Resources
Jonathan Nelly, Department of Huraan Resources
Shawn 'Wallace, 8an Francisce Police Department
Commission File
Chron
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Ci_ﬁy and County of San Francises _ Department of Human Resources

PERSONAL SERVICES CONTRACT SUMMARY

ATE: January 24, 2008
DEPARTMENT NAME  General Services Agency, Real Estate Division

DEPARTMENT NUMBER_ /0

TYPE OF APPROVAL: __|EXPEDITED = XREGULAR (OMIT POSTING ___ )
(lconmmume  [annuar

TYPE OF REQUEST: B |
X INITIAL REQUEST || MODIFICATION (®SCH )

TYPE OF SERVICE: Real Estate Appraisal Services
FUNDING SOURCE: _General Fund

PSC AMOUNT: $500,000 PSC DURATION March 1, 2008-February 28, 2013

1. DESCRIPTION OF WORK .
A. Concise description of proposed work: S
The Real Estate Division is in need of qualified appraisers to provide primarily commercial property appraisal
services including: 1) draft and final appraisal reports, siudies, reports, surveys, etc., 2) expert witness
testimony in condemnation trials or other proceedings, and; 3) review appraisals. We intend to create a Hst of
. pre-qualified firms and/or sole practitioners-who will be engaged on an as-needed basis. Pool members will be
required to enter into a personal services contract at the time of engagement. ‘ - _

B. Explain why this service is necessary and the consequences of denial:

Accurate and professionally produced appraisals are essential to the successful management of the City’s real
property assets. Denial will result in the inability of the Real Estate Division {o perform its statutory duties
and may cause the City to lose millions of dollars in the sale or purchase of incorrectly valuated property.

C. Explain how this service has been provided in the past (if this service was previously approved by the
Civil Service Commission, indicate most recent personal services contract approval number): :

This service has been provided by a panel of approved private appraisers whose last creation was more than 5
years ago. _ :

D. Will the contract(s) be renewed:
Yes. A new solicitation for qualified appraisers will be issued at the end of the five-year term.

2. UNION NOTIFICATION: Copy of this summary is o/bé senit to employee organizations as appropriate

(refer to instructions for specific procedures)— _ _ :
x%/ﬂ/ﬂ' '//%//0%

_IFTPE Local 21 L /31,
Union Name - Signa f pbrspn Al ing form N ate
L1021 % ji v 5/? ﬁ(j}é/} | ’/—?//Déi/
Union Name Signafurd 6f person“ﬁéﬂﬁg‘?fafmg form / = JDae”
- REP sent {o . on . o
P Union Name Date L  Signature ™™ %
By I T T It T s ettt bt S b 2 L B **#***%‘*****##******j{% #*% %*3?**

n FOR DEPARTMENT OF HUMAN RESOURCES USE —
psct_4{08. 0F|0Ox S T 5
STAFF ANALYSIS/RECOMMENDATION: seilpid I
CTVTE. SER VICE COMMISSION ACTION: jmm&m b




City and County of San Francisco Department of Human Resources

3. DESCRIPTION GF REGUIRED SKILLS/EXPERTISE
A. Specify required skills and/or expertise:

Licensed and certified to conduct business in the State of California; Five years of experience m the
appraisal of commercial real estate; Appraisal work during the last three years for government agencies in
the San Francisco Bay Area; Experience testifying as an expert witness as to valuation of real property ;
Recent experience in San Francisco appraising a) commercial properties; b) high- and mid-rise office

buildings; ¢) land proposed for development of office, residential, or mixed-use buildings; and d) special use

properties. Fxperience as a review appraiser or senior review appraiser; Experience on a thres-appraiser
arbitration panel; Member in good standing of the Appraisal Institute (hold Member of Appraisal Institute

(MAT) designation). :
B. Which, if any, civil service class normally performs this work? None

C. Will contractor provide facilities and/or equipment not currently possessed by the City? Ifyes,
explain: No _ :

4, WHY CLASSIFIED CIVIL SERVICE CANNOT PERFORM
A. Bxplain why civil service classes are not applicable:
Class 4261 Real Property Appraiser is focused on valuation for tax assessment purposes only. It does not
include review appraisals, experience in specialized areas such as right-of-way appraisal nor require a
Ticense under the State Business and Professions Code or a MAI designation. ' :

B. Would it be practical to adopt a new civil service class {0 perform this work? Explain,
No. The as-neaded nature of the work and the high level of specialty skills required for each assignment
make it impractical for any one individual to possess the necessary expertise. ‘ -

~

es No

5. ADDITIOGNAL INFORMATION (if "yes", attach explanation)
A Will the contractor directly supervise City and County employees?

O O

B. Will the contractor train City and County employees?
. - Describe training and indicate approximate number of hours.
- Indicate occupational type of City and County employees to receive
training (e.g., clerks, civil enginesrs, etc.) and approximate number
to be tramed. ' '

. Are there legal mandates requiring the use of contractual services? D X
D. Are there federal or state grant requirements regarding the use of D X
- contractual services? : : ,
E. Has a board or commission determined that contracting is the most l:] X
effective way to provide this service? '
F. Will the proposed work be completed by a contractor that has a D X

current personal services contract with your departiment?
Unknown. Current contractors may or may not submit applications to be on the panel.

THE ABOVE INFORMATION IS SUBMITT] ?"AS COMPLETE AND ACCURATE ON BEHALF OF

THE DEPARTMENT HEAD: U? ﬂﬁ&)

Signature of Departmental Personal Servifes Contract Coordinator

Joan Fubamersky _ 554-4859

Print or Type Name Telephone Number
GSA/Citv Administrator. One Carlton B Gopdlett Place Rm 362. San Francisco 94102\







City and County of San Francisco Department of Human Resources

PERSONAL SERVICES CONTRACT SUMMARY

DATE: Jan. 15, 2013 ~
DEPARTMENT NAME: GSA — Real Estate Division DEPARTMENT NUMBER: 70

TYPE OF APPROVAL: [ __| EXPEDITED REGULAR  (OMIT POSTING ___ )
[} CONITINUING [ ] ANNUAL

TYPE OF REQUEST: .
[ | INITIAT REQUEST [} MODIFICATION (PSC # )

TYPE OF SERViCE: Réal Estate Preliminary Title Reports, Escrow Services, Title Insurance & Other Title
Services

FUNDING SOURCE:  General Fund

PSC AMOUNT:  $500,000 | PSC DURATION: _ 3/15/2013 — 3/14/2018

1. DESCRIPTION OF WORK )
.. A. Concise description of proposed work: o
The Real Estate Division is in need of qualified Title Insurance companies to assist in completing purchase
and sale transactions and to rescarch title issues from time to time. It is the intention of the Division fo
- create a list of pre-gualified firms who will be engaged on an as-needed basis. Pool members will be
required to enter into a personal services contract at the time of engagement. Title Insurance can only be
issued by a company licensed to provide such insurance. '

B. Explain why this service is necessary and the consequences of denial:

Accurate and professionally produced title scrvices are required for the successful completion of real estate
transactions. Denial will result in the inability of the Real Estate Division to perform its statutory duties.

C. Explain how this service has been provided in the-past (if this service was previensty approved by the
Civil Service Commission, indicate most recent personal services contract approval number):

This service has been provided by a panel of approved title companies whose last creation was more than 5

years ago. PSC Number 4106-07/08, . :

D. Will the contract(s) be renewed: : o '
Yes. A now solicitation for qualified title companies will be issued at the end of the five year term.

2. UNION NOTIFICATION: Copy of this summary is to b ysent to émployee organizations as appropriate
(refer to instructions for specific procedurez):—\\ ‘ /o

121 B e sl N . ¢ ' { £]23(13
Union Name . , Signaturg/ of person mailing / faxing form P Date’
Union Name Signature of person mailing / faxing form Date
RFP §ént to on _ -
: Union Naine : Date Signature

e e e 5 S R RS S B e e R TR R R A R B e R e R R R
FOR DEPARTMENT OF HUMAN RESOURCES USE

giﬁF jl@%;s%iig%ommﬂlom ‘%7 ﬁ ’}@V@/( W | @f ié// '3

CIVIL SERVICE COMMISSION ACTION:

O\FORMSICONTRAGTIPSCFORM1.DOC ' : , _ PSC FORM 1 (9/96)




City and County of San Francisco Department of Human Resources

3. DESCRIPTION OF REQUIRED SKILLS/EXPERTISE
" A. Specify required skills and/or expertise:
Licensed to conduct business in the State of California; Experience in residential and commercial title and
escrow services for governmental agencies in the State of California; Working offices in San Francisco;
Experience with the State Lands Commission on Public Trust. Experience with actions under the
Destroyed Lands Records Act.

B. Which, if any, civil service class normally performs this work? None

C. Wil contractor provide facilities and/or equipment not currently possessed by the City? If yes,
explain: No

4, WHY CLASSIFIED CIVIL SERVICE CANNOT PERFORM
A, Explain why civil service classes are not applicable:
There is no civil service classification for title insurance companies

B. Would it be practical to adopt a new civil service class to petform this work? Explain,
No. Title Insurance companies perform specialized, licensed services that are not provided by a single
- individual, nor possible to be provided by a public sector agency. Work is as-needel.

5. ADDITIONAL INFORMATION (if "yes", attach explanation) ‘Yl_’_is] No
A. Will the contractor directly supervise City and County employees? X
B. Will the contractor train City and County employees? : D X

- Describe training and indicate approximate number of hours.

- Indicate oceupational type of City and County employees to receive
training (e.g., clerks, civil engineers, etc.) and approximate number
to be trained.

C. Are there legal mandatos requiring the use of contractual services?

contractual services?

. B. Has a board or commission determined that contracting is the most

D. Are there federal or state grant reqmrements regarding the use of : D X
effective way to provide this service?

F. Will the proposed work be completed by a contractor that has a
current personal services contract with your department? Unknown

THE ABOVE INFORMATION IS SUBMITTED AS COMPLETE AND ACCURATE ON BEHALF OF

THE DEPARTMENT HEAD: @l W/jﬁﬁ

Signature of Depipﬁneﬁtaflférsonal Serwcegfontract Coordinator

__Joan Lubamersky . 554-4859
Pri__nt- or Type Name Telephane Number

One Cartlton Goodlett P1, Rm 362, SF CA 94102




Union Notification(s)
4+ Local 21




To: L21PSCReview@ifpte21.0rg,
Cer -

.Beco:

Subject: Department of Real Eslale PSCs for Appraisals, Brokers, Title insurance
From;  Joan Lubamersky/ADMSVCISFCOV - Wednesday 01/23/2013 03:09 PM -

PSG Form 1 DRE Apprafasl Sepvices, $560K 3.16,12 - 3.14.18.pdf PSC Fom 1 DRE Brokers $500K 3.18.12 - 3.14.18 pof

DHEE PSC Farm 1 Tale Ineuranice S500K 2.15.12- 21408 pdf

Please let me know if you have any questions or desire additional information,

Joan

Joan Lubamersky .

General Services Agencyfcny Administrator
City Hall, Room 362

One Carlton Goodleit Place

San Francisco, CA 94102

Phone: 415-554-4359

Fax: 415-554-484% .~

e mait address: Joan.l.ubamersky@sfgov. org




Prior Notice of Civil Service Commission Action - Expired
PSC #4106-07/08




ALICIA D. BECERRIL
PRESIDENT

DONALD A. CASPER |

VICE PRESIDENT

MORGAN R. GORRONO-

COMMISSIONER

Mary Y. JUNG
COMMISSIONER

Yu-YEE Wi
 COMMISSIONER

ANITA SANCHEZ.
EXECUTIVE OFFICER -

"AN NESS AVENUE, SUITE 720 @ SAN FRANCISC(), CA 94102-6033 @ (415) 252-3247 & FAX (415) 252-3260 @ www.sfgov.org/eivil_service/

SUBJECT:

PLEASE NOTE:

CIVIL SERVICE COMMISSION
Crty AND COUNTY OF SAN FRANCISCO

GAVIN NEWSOM
MAYOR

- Match 5, 2008

NOTICE OF CIVIL SERVICE COMMISSION ACTION

REVIEW OF REQUEST FOR APPROVAL OF PROPOSED
PERSONAL SERVICES CONTRACT NUMBERS 4103-07/08
THROUGII 4108-07/08; 4003-07/08 AND 4067—65/{16

Atits: meetmg of March 3, 2008 the Civil Service Commission had for its

consideration the above matter

Tt is imporiant fliat a copy-of this action be kept in the.
departient files as you W!jll need it in the fufure as proof
of Civil Service Compniission approyal,

Tt was the decision of the Commission to-adopt the Fuman Resources

| Director’s report, Notify the offices of the Controller and the Purchaser.

If this matfer is ‘subjecf to Code of Civil Procedure (CCP) Section 1094.5, the
time. within which 3ud1c1al review must be. saught is sét forth in CCP Section

1 1094.6.
CIVIL, SERVICE COMMISSION
ANITA SANCHEZ
Executive: Ofﬁcer
Aﬁach:m&nt

¢:  Micki Callahan, Human Resources Director
" Connié Chang, Public Utilities Commission
Joan Lubamersky, Administrative Services
Sheila Maxwell, Department of Telecormtivmications and Information Services
Jenuifer Johnston, Departmenit of Human Resources :
Jonathan Nelly, Department of Humsan Resources
Shawn Wallace, San Francisco Police Department
- Commission File

Chron
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City and Ceunty of San Francisco . . Department of Human Resources

;awif
i A B

PERSONAL SERVICES CONTRACT SUMR

ATE: _January 24, 2008 _ o
UEPARTMENT NAME  General Services Agency, Real Estate Division
DEPARTMENT NUMBER 7/} :

TYPE OF APPROVAL: |_| EXPEDITED X REGULAR (OMIT POSTING )
[ Teontmnume [ 1 ANNUAL

TYPE OF REQUEST: | | |
X INITIAL REQUEST || MODIFICATION (PSC# )

TYPE OF SERVICE: Real Estate Preliminary Title Reports, Escrow Services, Title Insurance and other Title
Services : '

FUNDING SOURCE: General Fund

PSC AMOURNT: §500,000 PSC DURATION March 1, 2008-February 28, 2013

1. DESCRIPTION OF WORK
A. Concise description of proposed work: _
The Real Estate Division is in need of qualified Title Insurance companies to assist in completing purchase
and sale transactions and to research title issues from time o time. It is the intention of the Division to
create a list of pre-qualified firms who will be engaged on an as-needed basis. Pool members will be
 required o enter into a personal services contract at the time of engagement. Title Insurance can only be

" issued by a company licensed to provide such insurance.

" B. Explain why this service is necessary and the consequences of denial:
Accurate and professionally produced title services are required for the successful completion of real estate
transactions. Denial will resalf in the inability of the Real Estate Division to perform iis statutory duties.

C. Explain how this service has been provided in the past (if this service was previously approved by the;
Civil Service Commission, indicate most recent personal services coniract approval number):

This service has been provided by a panel of approved title companies whose last creation was more than 5

years ago. '

D. Will-thé contract(s) be renewed:. i S _
Yes. A new solicitation for qualified title companies will be issued at the end of the five year term,

2. UNION NOTIFICATION: Copy of this summary is to @l t to employee organizations as appropriate

SEIU Local 1021
Union Name

Union Mame Signatﬁm,df‘j;erson mailin_g/ faxin form. T Dt S

RFP sent to on . . :

‘ Union Name Date Signatures?
'k*$=k*************-i"=**$#*=€=$$******-i“%**é:$#e‘=****#**’h@##***#*##**%:‘ﬁﬁt****$****$*#$*$%$*%’:_
o o FOR DEPARTMENT OF HUMAN RESOURCES USE A
psct 41D 6~ o O v
STAFF ANALYSIS/RECOMMENDATION:

CIVIL SERVICE COMMISSION ACTION:

N/ TADRE 1 0N,



City and County of San Francisco Department of Human Resonrees

3. DESCRIPTION OF REQUIRED SKILLS/EXPERTISH
A, Specify required skills and/or expertise:

Licensed to conduct business in the State of California; Expenem’;e in resideniial and commercial title and

sscrow services for governiental agencies in the State of California; Working offices in San Franeisco;
Expertence with the State Lands Commission on Public Trust; Expeﬁence with actions under the
Destroyed Lands Records Act.

B. Which, if any, civil service class normally performs this work? None

C. will contractor provide facilities and/or eqmpment aot currently possessed by the City? Ifyes,
explain: No

4. WHY CLASSIFIED CIVIL SERWCE CANNOT PERFCORM
A. Explain why civil service classes are not applicable:
There is no civil service classification for title insurance companies

B. Would it be practical to adopt a new civil service class to petform this work? Explain.
No. Title Insurance companies perform specialized, licensed services that are not provided by 2 single
individual.

- 5. ADDITIONAL INFORMATION (if "ves", attach explanation)
A. Will the contractor directly supervise City and County employsees?

18
of;

B. Will the contractor train City and County employees?
- Describe fraining and indicate approximate number of hours.
- Indicate occupational type of City and County employees to receive
training (e.g., clerks, civil engineers, etc.) and approzimate number
to be trained. ,

C. Are there legal mandates requiring the use of contractual services?.

D. Are there federal or state grant requirements regarding the use of
contractual services?

E. Has a board or commission determined that contracting is the most
effective way to provide this service?

o o ox
P

F. Will the proposed work be completed by a contractor that has 2
current personal services contract with your department?
Current contracters may or may not submitted proposals in response io the RFQ

THE ABOVE INFORMATION IS SUBMITTED A,S COMPLETE AND ACCURATE ON BEHALF OF

THE DEPAR’IMENT HEAD: ,

Signature of De ental Personal Services fontract Coordinator

Joan Lubamersky 554-4859
Print or Type Name 7 /  Telephone Number

GSA/City Administrator, One Carlton B. Goodlett Place, Rm 362, San Francisco CA 94102

(

|






City and County of San Francisco ' Department of Human Resources

PERSONAL SERVICES CONTRACT SUMMARY

DATE: Jan.7, 2013 ‘

DEPARTMENT NAME: _GSA - Real Estate Division ~ DEPARTMENT NUMBER: 70
TYPE OF APPROVAL: [ | EXPEDITED . REGULAR  (OMITPOSTING )
[ ] CONTINUING [ ] ANNUAL
TYPE OF REQUEST: | |
| INITIAL REQUEST [ ] MODIFICATION (PSC# )

TYPE OF SERVICE: Brbkera‘ge Property Analysis & Special Project Services

FUNDING SOURCE:  General Fund

PSC AMOUNT:  $500,000 . PSC DURATION:  03/15/2013 — 03/14/2018

1. DESCRIPTION OF WORK
.. A. Concise description of proposed work:

' The Real Estate Division is in need of qualified brokerage firms to assist in reviewing complex property
matters involving the purchase, sale or leasing of public or ptivate real estate, Tt is the intention of the
Division to create a list of pre-qualified firms who will be engaged on an as-needed basis, Pool members
will be required to enter into a personal services contract-at the time of engagement.

B. Explain why this service is necessary and the consequences of denial: o

‘On occasion, special real estate projects require the expertise of brokerage firms with access to matket data
and background unavailable to City staff, or beyond the skills and abilities of City staff. Examples of such
projects in the past five years have been a review of development options for Treasure Island, and expansion
options for the Moscone Center. Denial will result in the inability of the Real Estate Division to perform

assignments requested of them of our client departments. “a

C. Explain how this service has been provided in the past (if this service was previously approved by the
Civil Service Commission, indicate most recent personal services contract approval number):
“This service has been provided by a panel of approved brokerage firms whose last creation was 5 years ago.
P3LAUIDT-07 /08 .
D. Will the contract(s) be rencwed: . .
Yes. A new solicitation for qualified companies will be issued at the end of the five year term.

2. UNION NOTIFICATION: Copy of this summary (;7& sent to employee org&nizations as appropriate

(refer to instructions for specific procedurgsy / . : -
Date ‘5 -

L21 ‘
Union Name Signaiffrevof person mailing / faxihg form
Union Neme Signature of person matling / faxing form Date
RFP sent to ' on .
Union Name Date Signature

- FOR DEPARTMENT OF HUMAN RESQURCES USE
pscy Ll0B-12)12 - - .
STAFF ANALYSIS/RECOMMENDATION: Psﬁm v cﬁfﬁ W Eg (s / /2
CIVIL SERVICE COMMISSION ACTION: |

PN TANLT 1 2Aalbey




Cify and County of San Francisco : Depariment of Human Resources

3. DESCRIPTION QF REQUIRED SKH ILS/EXPERTISE
A. Specify required skills and/or expertise:

Licensed to conduct business in the State of California; Experience in residential and commercial
property development in the State of California with Brokerage License; Working offices in San
Francisco; Experience with the State Lands Commission and BCDC on Public Trust or waterfront issues;
Experience analyzing complex economic and real estate market dynamics and delivering forecasts.

B. Which, if any, civil service class normally performs this work? Class 4143 Principal Property Officer
and Class 1823 Senior Administrative Analyst.

C. Will contractor provide facilities and/or equipment not currently possessed by the City? If yes,
explain: No ‘ : '

‘4, WHY CLASSIFIED CIVIL SERVICE CANNOT PERFORM
A. Explain why civil service classes are not applicable:
The nature of this work involves in-depth market knowledge and trend analysis, and requires access to
data sets usually not available to City staff. ‘ S

B. Would it be practical to adopt a new civil service class to perform this work? Explain.
No, the infrequent nature of the work, combined with the level of expertise and in-depth market
knowledge required, make it impractical to employ full time staff to provide such services.

5. ADDITIONAL INFORMATION (if "yes", attach explanation) % No
A. Will the contractor directly supervise City and County employees? X
B. Will the contractor train City and County employees? : 1 X
- Describe training and indicate approximate number of hours.
~ Indicate occupational type of City and County employees to receive
training (e.g., clerks, civil engineers, etc.) and approximate number
1o be trained.
C. Are there legal mandates requiring the use of contractual services? X
~ D. Are there federal or state grant requirements regarding the use of D X

contractual services?

[

E. Has a board or commission determined that contracting is the most
effective way to provide this service?

F. Will the proposed work be completed by a contractor that has a D
current personal services contract with your department?
Current contractors may or may not submitted proposals in response to the RFQ

THE ABOVE INFORMATION IS SUBMITTED AS CO ETE AND ACCURATE ON BEHALF OF

THE DEPARTMENT HEAD:
W\ T2

Signature of Departmg¢nfal Personat-SefVices Cantr:C:t Coordinator

_Joan Lubamersky 55¢4-4859
Print or Type Name Telephone Number

One Carlion Goodlett Rm 362 SF CA 94102




Union Notification(s)
¢ Local 21




o B Lo L21PSCReview@ifpte21.0rg,
4 Cc: -

.Bec:

Subject: Department of Real Estate PSCs for Appraisals, Brokers, Title insurance

From:  Joan Lubamersky/ADMSVC/SFGOV - Wednesday 01/23/2013 03:09 PM -

m o mY

)

FSC Form 1 DRE Appratsal Services, $560K 315,12 -3.14.18pdf PSC Forn 1 DRE Brokers $5ﬂﬂ§( 3.15.43- 314,18 pddf

i

i
DBRE PSC Form 1 Title Insurence $500K 3.15.13 - 31418 pdf

Please let ine know if you have any questicns or desire add itional information.

Joan

Joan Lubamersky . -

General Services Agency/City Administrator
City Hall, Room 362

One Carlton Goodlett Flace

San Francisco, CA 94102

Phone: 415-564-4858

Fax: 415-554-4849

e mail address: Joan.Lubamersky@sigov.org




Prior Notice of Civil Service Commission Action - Expired -
' PSC #4107-07/08




AYICIAD. BECERRIL
PRESIDENT

DONALD A. CASPER
- VICE PRESIDENT

MORGAN R, GORRONO
COMMISSIONER

MarY V. JUNG -

COMMISSIONER

YUu-YEE WU

COMMISSIONER

ANITA SANCHES
EXECUTIVE OFFICER

AN NESS AVENUE, SUITE 720 © SAN FRANCISCO, CA 94102-6033 @ {415) 252-3247 @ FAX (415) 252-3260 ® www.sfgoviorg/civil service/

CIVIL SERVICE COMMISSION
CiTY AND COUNTY OF SAN FRANCISCO

GAVIN NEWSOM
MAYOR

- March 5, 2008

NOTICE OF CIVIL, SERVICE COMMISSION ACTION

REVIEW OF REQUEST FOR APPROVAL OF PROPOSED
PERSONAL SERVICES CONTRACT NUMBERS 4103-07/08
THEROUGH 4108-07/08; 4003-07/08 AND 4067-05/06.

SUBIECT:

At its meeting of March 3, 2008 the Civil Service Commission had for its
considération the above matter.

PLEASE NOTL:  Jtisimportant that a capy of this action be kept in the
) ' depariment files as you wif! need it in the future as proof
of Civil Service Cominission approyal.

Tt was the decision of _t]_x-_e '.ConnniésiOH to adopt the Fluran Resovrces
Direstor’s.Teport. Notify the offices of the Controller and the Purchaser.

If this matter is subject to Code of Civil Procedure (CCP) Section 1094.5, the
time. within which judicial review must be sought is set foyth in CCP Section

- 1094.6.
CIVIL SERVICE COMMISSION
iy
ANITA SANCHEZ
Executive Officer
Attachiment

e: - Micld Callaban, Human Resources Director
" Connie Chang, Public Utilities Comrnission

Joan Lubamersky, Administrative Serviceés
Sheita Maxwell, Departnient of Telecommunications and Information Services
Jennifer Johnston, Department of Human Resources
Jonathan Nelly, Department of Human Resomrces
Shawn Wallace, San Francisco Police Department
Commnission File
Chron
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City and County of San Francisco

DATE: _ January 28, 2008
© IPARTMENT NAME_ General Services Agency,
UEPARTMENT NUMBER 70

Department of Human Resources

. PERSONAL SERVICES CONTRACT SUMMARY

Real Estate Division__

TYPE OF APPROVAL: D EXPEDITED X REGULAR (OMIT POSTING )

| CONTINUING ANNUAL
TYPE OF REQUEST: x INITIAL REQUEST D MODIFICATION (PSCH# )
TYPE OF SERVICE: Real Estate Advisory Services | |

FUNDING SOURCE: ____ General Fund

PSC AMOUNT: $2,000,000.00 PSCDURATION: _ March 7. 2008 to March 6, 2013

1. DESCRIPTION OF WORK

A. Concise description of proposed work: The Real Estate Division secks to establish a pool of real estate advisors
10 be used in connection with various types of transactions to includs strategic planning for the City’s space needs; portfolio
analysis and strategy recommendations; sife location, market analysis, and lease negotiation in support of the City as
landlord or City as tenant; acquisition or disposition of property and air rights; sales of transferable development rights; and
the proposal, analysis, and implementation of a variety of real estzte based financial transactions including public/private
partnerships, joint ventuies, sales or Tease/leascbacks, and concession leasing. Real estate advisors may also be asked to
provide information, judgments, and forccasts regarding general economic and real estate market conditions; assist in
conducting surveys of the real estate activities of other major metropolitan cities and counties and the State of California;

provide the City with a review or special study of any real estate related financial products or techniques, such as

~ concession leasing, which may be proposed to City staff.

. B. Explain why this service is necessary and the consequences of denial: The City may not receive fair market
value in our real estate transactions and would not be able to ensare the highest public benefit from the sale of this valuable
commodity. . For example, establishing the fair market value of Transferable Development Rights, which are scheduled to

be sold in the next year, is highly complex and specialized.
transaction.. , '

Expertise sought in this contract request i3 critical to such a

C.. Explain how this service has been provided in the past (if this service was previously approved by the
Civil Service Commission, indicate most recent personal services contract approval number):

o such service bas been provided in the past.

1. Wil the contract(s) be renewed: Unknown.

2. UNION NQTIFICATION: Copy of this s

(refer: to instructions for specific procedufes)’

igt

be sent to employee organizations as appropriate
) .

2ot
D@? 7

L21 L:1021 g
Union Name Signdture of person mailing / fa:df]g form
RFP sent to ,on 2
‘Union Name Date Signaturg /7

e ke e ok o e e kiR sk ek ek kb ok ek b ek bk R AR R R K

*$$$*$#$**##**##*********$$**#$$*#ﬁ#*%@**$*$$*

FOR DEPARTMENT OF HUMAN RESOURCES USE

psc# Hlpz 0¥ og
. ITAFF ANALYSIS/RECOMMENDATION:
CIVIL SERVICE COMMISSION ACTION:

é@ PSCFORM 1 (9/96)



" City and County @ﬁ' San Francisce ' Department of Human Resources

3. DESCRIPTION OF REQU[RED SKELSEE@ERTISE

A. Specify required skills and/or expertise: Expertise in strategic space planning and forecastmg space
needs, site and market analysis, sales of transferable development rights; and the proposal, analysis, and
implementation of a variety of reat estate based financial fransactions.

B.. Which, if any, civil service class normally perfdrm's this work? Limited less complex work dould be
performed by staff in the 4140 series, and an 1824 could do staff level research, but the bulk of the work
requires high-level expertise that is not possessed by Clty staff. ,

C. Will contractor provide facilities and/or equipment not currently possessed by the City? Ifyes,
explain: No

4, WHY CLAS SMD CIVIL SERVICE CANNOT PERFORM

A. Explain why civil service classes are not applicable:
Even the most senior real estate classification, 4143, does not require expenence at the level reqmred work 1o

be performed by this pool high ievel multiple skalls and gxperience.

B. Would it be practical to adopt a new civil service class to perform this work? Explam
Any work will be sporadic and non-routine, so it would not be prudent to hire civil service at this level.

5. ADDITIONAL INFORMATION (if "yes", attach explanation) . Yes . No
A. ‘Wil the contractor directly supervise City and County employees? I
B. Will the contractor train City and County employees? D X

- Describe training and indicate approximate number of hours.

- Indicate occupational type of City and County employees to receive
training (e.g., clerks, civil engineers, ete.) and approximate number -
to be {rained.

C. Are there legal mandates requiring the use of contractual services?

'D. Are there federal or state grant requirements regarding the use of
contractual services? ‘

O 0o

E. Has a board or commission determined that coniracting is the most
effective way to provide this service?

F. Will the proposed work be cdmpleted by a contractor that has 2 : D x
- current persenal services contract with your department? '

THE ABOVE INFORMATION IS SUB}MH‘ TED AS COMPLETE AND ACCURATE ON BEHALF OF _

MO

Slgnature of, epartmental Persenal Serv;cef Contract Coordmator

Joan Lubamersky 415-554-4859
Print or Type Name ‘ - Telephone Number

GSA, One Carlton B. Goodlett Place, Rm 362, San Francisco, CA 94102







City and Countyef San [ FrﬂnéiSoo Department uf Human I{esourees

PERSONAL SERVICES CONTRACT SUMMARY
DATE 2/ 1 1/201 3

.DEPARTMENT NAME: Department of Emergernicy’ Management ____. DEPARTMENTNUMBER 77

TYPE OF. APPROVAL . - EXPEDYTED : X REGULAR (OMIT POSTING A )
B CONTINUTNG - - ANNUAL -

'TYPE OF REQUEST
-'j:] INITIAL REQUEST | -MODIFICATION (PsCH 2 )
:TYPE OF SERVICE : Consultmg Serwces for Commumcat:ons and Marketmg B

FUND]NG =S_O_URC‘E" 2011 Urban Area Securrry Inmattve

PSC AMOUNT: $356 000 o . PSC DURATION 02/01/2013 02/34/2016

1. DESCRIPTION OF WORK _

A. Coneise: descnpnon of proposed work:
The chosén consu!rant(s) will perform plannmg activities and prowo’e the Bay Area with a. regfona! JIS gap ‘analysis with
tailored guidante 1o-establish planning priorities and ehhance regional JIS capabiliiiés. The chosen will also provide
training and exercises on JIS and JIC methodology and design and cohduct a regional JIS and JIC exercise tabletop anhd
.funct:ona! exercises fo. assess current.plans and boost regronai JIS: oapa_ fities.

B. Explaln why this service is fiecessary and the consequences of demal
The contrect wolld prowde an unprecedented opporrumty fo develop plans and train and exercise informatfon n’eaders to be
suceessfu! in their vital rofe to respond and inform the public during catastrophrc mofdents :

G, Explam how thlS service has been provzded in the past (if this service was previously. approved by the Givil

Service. Comxmsslon, mdlcate most recent personal services contract approva] number) _

A pro;ect (s} enhance the Bay Area Region’s coﬂectrve ability to: prowde necessary, accurate and eoordmafed pubffc
messaging during a disaster throtigh & regional Jaint Information System (JiS) has riot been underfaken in- the past.The
.sefected vendor wilf be responsible for creating and implementing work produots uhder the pro;ecf

:_D'_.= Wlil the contract(s) be renewed: X -Yes .

2 . UNION NOT]FICATION Copy of thlS summary is to be se,at to employee of gamzatlons as appmpnate (refer to
'mstruonons for speolﬁc procedires):

local?l PatrickLeung __-thshess. 1 zQ/!%LW
_Union Name © Signature of person mallmg!faxmg form o Date. '
. Umon Name - ; sig*ﬁgmre . fperson maﬂ}ng/faxmg form e Date T
RFPsentte . . ... on.__ . . . e et e e
“Union Narne '  Date - R 'Sig"niature'”' o

'k%t*:Y****:’n"v\:-kic*-Jn'r**'k'k*-k*-k**ak7k****‘k#**:‘n’:**:’:******************w******* ***x************‘k‘******** **?ff**’

FOR DEPARTMENT DF HUMAN RESOURCES USE
psci LHO4 - ie';Lﬂ 5

STAFF ANALYSIS RECOMMENDATION: ml/@j W Hilo /

CIVIL SERVICE COMMISSION ACTION

'PSCEORM 1 (9/96)




City ahd 'Coiin_ty of San Francisco - Department of Human Re_so_urces_

3. DESCRIPTION OF REQUIRED SKILLS/EXPERTISE
A, Specify reqmred skills and/or expertise:
Su.tyect matter expertise in ESF 15 (External Affairs) methodsiogy and capab:hty to provide techmcal support in
de veiopmg tailored ESF-15 Bay Area Region Plan and training: and exercising Bay Area public- mformation leaders on
_-Jomt lnformatlon System methodo!agy .

'B.-._ Whlch if ¢ any, civil service class normally performs this Work'?
1312-Public-Information Officer
1 314 Pub!rc Relatrons Ofﬁcer

o 'Wiu conractor provide facilities and/or equipmient not cuirtently possessed by the City? If yes, explain:

'é'i_: WHY CLASSIFZED CIVIL SERVICE CANNOT PERFORM
' A i 'phcable

_ frmft wh:ch has a!ready been r_ ached No add.'f:onal gra_ nds can ba used toward personnel cosfs Confractor costs
for specific. pro;ects ate excluded fmm the personnel cag: !lmrtation and provide the only’ avenua to complete: the project.

B, Would it be practwal to adopt A new cwﬂ service clasg’ to perform this work? Exp]am
No; thisisa temporary project: des;gned enhance the. Bay Area Region’s ability to provide necessary, ‘accurate and.-
coord{nafed public messaging during & disaster through a regional Joint- Informatron System (JIS) in.which information
-Ieaders can-connect to effectrvely respond fo catastrophrc mc:dents '

§

5 ADDI'I‘IONAL ]NFORMATION (1f "yes," attach explanatlon)
A, Wﬂl the contractor dzrectky supcrwse City and County employees"

B. WIII the. contractor tram City and County employees‘? {POSSIBLY}

' .-.' Descnbe the trammg and mdlcai;e apprommate number of hours

_ System and Joint Information Center "
s Indicate occupatlonal type.of City’ and County employces ) recewe trammg {i: e “clerks,
civil engineers, etc.) and approximate nunsber to be’ tramed

Pubhc Information Ofﬁcers approx:mately 5
C. .Ar__e' there legal ma,ndai§:§.requi'mi§g the se of contractual services?

D Are there federal or state. grant requirements regardmg the tise of contractual semces?
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Dang, Leorah | ‘ '

From: Leung, Patrick

Sent: Friday, January 25, 2013 5:24 PM

To: - L21PSC Review

Cc: Hogan, Kristin

Subject: PSC Request for Regional JIS Capabilities

Attachments: : DC1928 - Regional JIS Capabilities CSCRequest.doc

Attached is a PSC request for your review. If you have any questions, please let me know. | will follow up next week
with an invitation for a meet-and-confer for my department’s outstanding PSC requests to respond to any issues you
may have.

Patrick Leung

‘Department of Emergency Management
30 Van Ness Avenue, Suite 3300

San Francisco, CA 94102
patrick.n:leung@sfgov.org
415-487-5024 (Work)

415-609-7013 (Cell)




Additional Attachment(s)

O Section 5D. Are there federal or state grant requirements regarding
the use of contractual services?

e Grant Programs Directorate Information Bulletin
3/18/2011, No. 358

o Title 6 — Domestic Security
§609 and §611




U.S. Department of Homeland Security
Washington, DC 20472

Grant Programs Directorate Information Bulletin
No. 358
March 18, 2011

T0O: All State Administrative Agency Heads
All State Administrative Agency Points of Contact
All State Homeland Security Directors
All State Emergency Management Agency Directors
All Urban Areas Security Initiative Points of Contact
All Tribal Nation Points of Contact

FROM: Elizabeth M. Harman
Assistant Administrator
Grant Programs Directorate

SUBJECT:  Clarification on the Personnel Reimbursement for Intelligence Cooperation and
Enhancement of Homeland Security Act of 2008(Public Law 110—412 — the
PRICE Act)

This Information Bulletin serves to clarify the implementation of the PRICE Act in regard to the
State Homeland Security Grant Program (SHSP), Urban Areas Security Initiative (UASI), Tribal
Homeland Security Grant Program (THSGP), and Operation Stonegarden (OPSG), and provides
examples of how to account for typical personnel costs.

The PRICE Act amends the Homeland Security Act of 2002, (P.1..107-296, 6 U.58.C. 609), Title
6, Chapter 1, Subchapter XV, Part A, §609. As such, 6 U.S.C 609(b)(2)(A) states: “Not more
than 50 percent of the amount awarded to a grant vecipient under section 604 (Urban Area
Security Initiative) or 605 (State Homeland Security Grant Program) of this title in any fiscal
year may be used to pay for personnel, including overtime and backfill costs, in support of the
permitted uses under subsection (a).”

Subsection () [6 U.S.C 609(a) — Permitted Uses| state: “... grant funds to achieve target
capabilities related to preventing, preparing for, protecting against, and responding fo acts of
terrorism, consistent with a State homeland security plan and relevant local, tribal, and regional
homeland security plans..”

In other words, the PRICE Act clarifies what is covered by the 50 percent cap on personnel

costs. To comply with the PRICE Act, grantees should keep track of personnel and pérsonnel-
related activities that would contribute to a personnel cap. In general, costs associated with:

www.fema.gov




o Work performed under contract for a specific deliverable DOES NOT count against the
personnel cap, however,

e Work performed under contract for an undefined period, such as for personnel costs
supporting operational activities, including general planning, training or exercise
activities DO count against the personnel cap; and

¢ Work performed by all non-contractor personnel, including for full- or part-time staff and
operational overtime DO count against the personnel cap.

The following examples would not count towards the personnel cap:

Vendor installation of a radio tower;

Vendor training on new equipment purchased;

Contractor hired to create an Emergency Operations Plan;
Contractor hired to provide deliveries of ICS 400; and

Contractor hired to assist with planning, training, evaluating, and reporting the
effectiveness of a specific exercise.

The following examples would count towards the personnel cap:

o Contractor hired to be the State’s WMD training instructor with no specific deliverables
under contract;

o Contractor hired to facilitate unidentified number of exercises throughout the
performance period;

s Contractor hired to be the part-time auditor of HSGP grants throughout the year; and

o Contractor hired to be an intelligence analyst.

Recipients should also know that cap created under 6 U.S.C. 609(b)(2)(A) may be waived at the
discretion of the FEMA Administrator.

6 U.S.C. 609(b)(2)(B) states:
At the request of the recipient of a grant under section 604 or 605 of this title, the
Administrator may grant a waiver of the limitation under subparagraph (A).

Sections 604 and 605 are SHSGP and UASI respectively.

Please make your state and local sub.grantees aware of this additional clarification, as it will
assist in the development of both Investment Justifications and to ensure accuracy of reporting
requirements.

For questions related to the PRICE Act or waiver requests, please contact your Program Analyst
or the Centralized Services Information Desk at 1-800-368-6498 or via email at

askesid@dhs.gov.
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(F) whether the State hasg, or the high-risk
urban area is located at or near, an inter-
national border;

(&) whether it has a coastline bordering an
ocean (including the Gulf of Mexico) or
international waters;

(H) its likely need to respond to acts of
terrorism occurring in nearby jurisdictions;

(1) the extent to which it has unmet target
capabilities;

(J} in the case of a high-risk urban area,
the extent to which that high-risk urban
area includes—

(i} those incorporated municipalities,
counties, parighes, and Indian tribes with-
in the relevant eligible metropolitan area,
the inclusion of which will enhance re-
gicnal efforts to prevent, prepare for, pro-
tect againgt, and respond to acts of terror-
ism; and

(i1) other local and tribal governments in
the surrounding area that are likely to be
called upon to respond to acts of terrorism
within the high-risk urban area; and

(X) such other factors as are specified in
writing by the Adminigtrator; and

(2) the anticipated effectiveness of the pro-
posed use of the grant by the State or high-
rigk urban area in increasing the ahbility of
that State or high-risk urban area to prevent,
prepare for, protect against, and respond to
achts of terrorism, to meet its target capabili-
ties, and to otherwise reduce the overall rigk
to the high-rigk urban area, the State, or the
Nation.

(b} Types of threat

In assessing threat under this section, the Ad-
ministrator shall consider the following types of
threat to critical infrastructure sectors and to
populations in all areas of the United States,
urban and rural:

(1) Biological.

(2} Chemical.

(3) Cyber.

(4) Explosives.

(5) Incendiary.

(8) Nuclear.

(T) Radiological.

(8) Suicide bombers.

(9) Such other types of threat determined
relevant by the Administrator.

(Pub. L. 107296, title XX, §2007, as added Pub. L.

110-53, title I, §101, Aug. 3, 2007, 121 Stat. 282.)
§609. Use of funds

(a) Permitted uses

The Administrator shall permit the recipient
of a grant under section 604 or 605 of this title to
use grant funds to achieve target capabilities re-
lated to preventing, preparing for, proteciing
against, and responding to acts of terrorism,
consistent with a State homeland security plan
and relevant local, tribal, and regional home-
land security plans, through—

(1) developing and enhancing homeland secu-
rity, emergency management, or other rel-
evant plang, agsessments, or mutual aid agree—
ments;

TITLE 6—DOMESTIC SECURITY
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(2) designing, conducting, and evaluating
{raining and exerciges, including training and
exercizes conducted under section 321a of this
title and section 748 of this title;

(3) protecting a system or asset inciuded on
the prioritized critical infrastructure list es-
tablished under section 124i(a)(2) of this title;

{4y purchaging, upgrading, storing, or main-
taining eguipment, in¢luding computer hard-
ware and software;

{5) ensuring operability and achieving inter-
operability of emergency communications;

(8) responding to an increase in the threat
level under the Homeland Security Advisory
System, or to the needs resulting from a Na-
tional Special Security Event;

(7) establishing, enhancing, and staffing with
appropriately qualified personnel State, local,
and regional fusion centers that comply with
the guidslines established under section 124h(i)
of this title;

(8) enhancing school preparedness;

(9) supporting public safety answering
points;

(10) paying salaries and benefits for person-
nel, including individuals employed by the
erant recipient on the date of the relevant
grant application, to serve as gualified intel-
ligence analysts, regardless of whether such
analysts are current or new full-time employ-
ees or contract employees;

(11) paying expenses directly related to ad-
ministration of the grant, except that such ex-~
penses may not exceed 3 percent of the
amount, of the grant;

{12) any activity permitted under the Fiscal
Year 2007 Program Guidance of the Depart-
ment for the State Homeland Security Grant
Program, the Urban Area Security Initiative
(including activities permitted under the full-
time counterterrorism staffing pilot), or the
Law Enforcement Terrorism Prevention Pro-
gram; and

(13) anv other appropriate activity, as deter-
mined by the Administrator.

(b} Limitations on use of funds
(1) In general

Funds provided under sectiom 604 or 605 of
this title may not be used—

(A) to supplant State or local funds, except
that nothing in this paragraph shall prohibit
the use of grant fundg provided to a State or
high-risk urban area for otherwise permis-
gible uses under subsection (a) on the basis
that a State or high-risk urban area has pre-
viously used State or local funds to support
the same or similar uses; or

(B) for any State or local government cost-
sharing contribution.

(2) Personnel
(A} In general

Not more than 50 percent of the amount
awarded to a grant recipient under section
604 or 6056 of this title in any fiscal year may
be used to pay for personnel, including over-
time and backfill costs, in support of the
permitied uses under subsection (a).

(B) Waiver

At the request of the recipient of a grant

under section 604 or 60b of this title, the Ad-
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ministrator may grant a waiver of the limi-
tation under subparagraph (A).

(3) Limitations on discretion
(A) In general

With respect to the use of amounts award-
ed to a grant recipient under section 604 or
605 of this title for personnel costs in accord-
ance with paragraph (2) of this subsection,
the Administrator may not— )

(1) impose a limit on the amount of the
award that may be uged to pay for person-
nel, or personnel-related, costs that is
higher or lower than the percent limit im-
posed in paragraph (2)(A); or

(i1) impore any additional limitation on
the portion of the funds of a recipient that
may be used for a specific t¥pe, purpose, or
category of personnel, or personnel-relat-
ed, costs.

(B) Analysts

If amounts awarded te a grant recipient
under section 604 or 605 of this title are used
for paying salary or benefits of a qualified
intelligence analyst under subsection (a)(10),
the Administrator shall make such amounts
available without time limitations placed on
the period of time that the analyst can serve
under the grant.

(4) Construction
(A) In general

A grant awarded under section 604 or 605 of
thig title may not be used to acquire land or
to construct buildings or other physical fa-
cilities.

{B) Exceptions

(i) In general

Notwithstanding subparagraph (A), noth-
ing in this paragraph shall prohibit the use
of a grant awarded under section 604 or 605
of this title to achieve target capabilities
related to preventing, preparing for, pro-
tecting against, or responding to acts of
terrorism, including through the alter-
ation or remodeling of existing buildings
for the purpose of making such buildings
gecure against acts of terrorism.

(ii} Reguirements for exception

No grant awarded under section 604 or
666 of this title may be used for a purpose
described in clause (i) unless—

(I) specifically approved by the Admin-
istrator;

(II) any construction work occurs
under terms and conditions consistent
with the requirements under section
5196(3)(9) of title 42; and

(IID) the amount allocated for purposes
under clause (i) does not exceed the
greater of $1,000,000 or 15 percent of the
grant award.

(5) Recreation _
Grants awarded under this part may not be
used for recreational or social purposes.
{¢) Multiple-purpose funds

Nothing in this part shall be construed to pro-
hibit State, local, or tribal governments from
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using grant funds under sections 604 and 605 of
thig title in a manner that enhances prepared-
ness for disasters unrelated to acts of terrorism,
if such use assists such governments in achiev-
ing target capabilities related to preventing,
preparing for, protecting against, or responding
to acts of terrorism.

(d) Reimbursement of costs

(1) Paid-on-eall or volanteer reimbursement

In addition to the activities described in
subgection (a), a grant under section 604 or 605
of this title may be usged Lo provide a reason-
able stipend to paid-on-call or volunteer emer-
gency response providers who are not other-
wise compensated for travel to or participa-
tion in training or exerciges related to the
purposes of this part. Any such reimbursement
shall not be considered compensation for pur-
poses of rendering an emergency response pro-
vider an employee under the Falr Labor
Standards Act of 1938 (29 U.S.C. 201 et seq.).

(2) Performance of Federal duty

An applicant for a grant under section 604 or
605 of this title may petition the Adminis-
trator to use the funds from its grants under
those sections for the reimbursement of the
cost of any activity relating to preventing,
preparing for, protecting against, or respond-
ing to acts of terrorism that is a Federal duty
and usually performed by a Federal agency,
and that is being performed by a State or local
government under agreement with a Federal
agency.
(e¢) Flexibility in wunspent homeland security
grant funds
Upon request by the recipient of a grant under
gection 604 or 605 of this title, the Administrator
may authorize the grant recipient to transfer all
or part of the grant funds from uses specified in
the grant agreement to other uses authorized
under this gection, if the Administrator deter-
mined that such transfer is in the interests of
homeland security.
(f) Equipment standards

If an applicant for a grant under section 604 or
605 of this title proposes to upgrade or purchase,
with agsistance provided under that grant, new
equipment or systems that do not meet or ex-
ceed any applicable national veluntary consen-
sug gtandards developed under section 747 of this
title, the applicant shall include in its applica-
tion an explanation of why such equipment or
syatems will serve the needs of the applicant
better than equipment or systems that meet or
exceed such standards.

(Pub. L. 107-296, title XX, §2008, as added Pub. L.
110-53, title I, §101, Aug. 3, 2007, 121 Stat. 283;
amended Pub. L. 110-412, §2, Oct. 14, 2008, 122
Stat. 4336.) ’

REFEREXCES IN TEXT

The Fair Labor Standards Act of 1938, referred to in
subsec, (@)(1), is act June 25, 1838, ch. 676, 52 Stat. 1060,
which is classified generally to chapter 8 (§201 et seq.)
of Title 29, Labor. For complete olagsification of this
Act to the Code, see section 201 of Title 29 and Tables.

AMENDMENTS

2008-—8ubsec. {a). Pub. L. 110412, § 2(1)( A}, substifuted
“The Adminigtrator ghall permit the recipient of a
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grant under section 804 or 606 of this title to use grant
funds’ for ‘“‘Grants awarded under section 604 or 605 of
this tifle may be used” in introductory provisions.

Bubsec. (a)10). Pab. L. 1104132, $2(1)(B), inseried
“, regardless of whether such analysts are current or
new full-time employees or contract employees' after
“analysts’.

Subsec, (b¥(3) to (5). Pub, L. 110412, §2(2), added par.
(3) and redesignated former pavs. (3) and (4) as (4) and
(8), respectively.

PART B—GRANTS ADMINISTRATION

§611. Administration and coordination
{a) Regional coordination .

The Administrator shall ensure tha

(1) all recipients of grants administered by
the Department to prevent, prepare for, pro-
tect against, or respond to natural disasters,
acts of terrorism, or other man-made disasters
(excluding assistance provided under section
203, title IV, or title V of the Robert T. Staf-
ford Disaster Relief and Emergency Assistance
Act (42 U.3.C. 5183, 5170 et meq., and 5191 et
geq.)) coordinate, as appropriate, their preven-
tion, preparedness, and protection efforts with
neighboring State, local, and tribal govern-
ments; and

(2) all high-risk urban areas and other re-
cipients of grants administered by the Depart-
ment to prevent, prepare for, protect against,
or respond to natural disasters, acts of fterror-
igm, or other man-made disasters (excluding
agsigbance provided under section 203, title IV,
or title V of the Robert T. Stafford Disaster
Relief and HEmergency Assistance Act (42
U.8.C. 5133, 5170 et seq., and 5191 et seq.)) that
inciude or substantially affect parts or all of
more than 1 State coordinate, as appropriate,
across State boundaries, including, where ap-
propriate, through the use of regional working
groups and requirements for regional plans.

(b) Planning committees
(1) In general

Any State or high-risk urban area receiving
& grant under section 604 or 605 of this title
shall establish a planning committee to assist
in preparation and revision of the Siate, re-
gional, or local homeland gecurity plan and to
assist in determining effective funding prior-
ities for grants under sections 604 and 605 of
this title.

(2) Compaosition
(A) In general

The planning committee shall include rep-
regentatives of significant stakeholders, in-
cluding—

(1) local and trival government officials;
and

(ii) emergency response providers, which
shall include representatives of the fire
service, law enforecement, emergency medi-
cal response, and emergency managers.

(B) Geographic representation

The members of the planning committee
ghall be a representative group of individ-
nals from the counties, cities, towns, and In-
dian tribes within the State or high-risk
urban area, including, ag appropriate, rep-

resentatives of rural, high-population, and
high-threat jurisdictions.

(3) Existing planning committees

. Nothing in this subsection may be construed
$0 require that any State or high-risk urban
area create a planning comimittee If that State
or high-rigsk urban area has established and
uges a multijurisdictional planning committee
or commission that meets the requirements of
this subsection.

(c) Interagency coordination

(1) In general

Not later than 12 months after August 3,
2007, the Secretary (acting through the Admin-
istrator), the Attorney General, the Secretary
of Health and Human Services, and the heads
of other agencies providing assistance to
State, local, and tribal governments for pre-
venting, preparing for, protecting against, and
responding to natural digasters, acts of terror-
ism, and other man-made disasbers, shall
jointly—

(A) compile a comprehensive list of Fed-
eral grant programs for State, local, and
tribal governments for preventing, preparing
for, protecting against, and responding te
natural digasters, acts of terrorism, and
other man-made disasters;

(B) compile the planning, reporting, appli-
cation, and other requirements and guidance
for the grant programs described in subpara~
graph (A)

(C) develop recommendations, as appro-
priate, to—

(i) eliminate redundant and duplicative
requirements for State, local, and tribal
governments, including onerous applica-
tion and ongoing reporting requirements;

(ii) emnsure accountability of fthe pro-
grams to the intended purposes of such
programs;

(iii) coordinate allocation of grant funds
to avoid duplicative or inconsistent pur-
chases by the recipients;

(iv) make the programs more accessible
and user friendly to applicants; and

(v) ensure the programs are coordinated
to enhance the overall preparedness of the
Nation;

(D) submit fthe information and recom-
mendations under subparagraphs (A), (B),
and (C) to the appropriate committees of
Congress; and

(E) provide the appropriate committees of
Congress, the Comptreller General, and any
officer or employee of the Government Ac-
countability Office with full access 1o any
information collected or reviewed in prepar-
ing the submisgion under subparagraph (D).

(2) Scope of task

Nothing in this subsection shall authorize
the elimination, or the alteration of the pur-
poses, as delineated by statule, regulation, or
guidance, of any grant program that exists on
August 3, 2007, nor authorize the review or
preparation of proposals on the elimination, or
the alteration of such purposes, of any such
grant program.



