City and County of San Francisco / _Departmenf of Human Resources

Edwin M. Lee Micki Callahan -
Mayor Human Resources Director
Date: April 15, 2013
To The Honorable Civil Service Commission

Through: = Micki Callahan -
Human Resources Director

From: Merrick Pascual, ECN
Shamica Jackson, PUC
Kendall Gary, DT
Karen Roye, CSS
Rebekah Krell, ART
Gordon Choy, DPW

Subject: Personal Services Contracts Approval Request

This report contains eight (8) personal services contracts (PSCs) in accordahce with the revised Civil
Service Commission {CSC) procedures for processing PSCs that became effective on July 1, 1996.

The services proposed by these contracts have been reviewed by Department of Human Resources
(DHR) staff to evaluate whether the requesting departments have complied with City policy and
procedures regarding PSCs. The proposed PSCs have been posted on the DHR website for seven
(7) calendar days. CSC procedures for processing PSCs require that any appeal of these contracts
be filed in the office of the CSC, Executive Officer during the posting period.

No timely appeals have been filed regarding the PSCs contained in this report. These proposed
PSCs are being submitted to the CSC for ratification/approval.

DHR has prepared the following cost summary for personal services coniracts that have been
processed through the Department of Human Resources to date: '

Total of this Report YTD Expedited Approvals Total for FY 2012-2013
‘ FY 2012-2013

$24,808,500 $2,415,588 $711,5657 479

One South Van Ness Avenue, 4" Floor, San Francisco, CA 94103-5413 + (415) 557-4800 - ww.sfdhr.org
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Merrick Pascual -

Economic & Workforce Deve[opment
1 South Van Ness, 5% Floor

San Francisco, CA 94102

(415) 701-4811 -

-Shamica Jackson

Public Utilities Commission
525 Golden Gate Ave., Fir. 8
San Francisco, CA 941 02
(415) 5540727

Kendali Gary

Department of Technology
1 South Van Néss, 2™ FIr
San Francisco, CA 94103
(415) 581-4066 .

Karen Roye

Department of Child Support Serwoes
617 Mission Street .
San Francisco, CA 94105

(415) 366-2919

Rebekah Kreli

Arts Commission .

25 Van Ness, Suite 345
San Francisco, CA 94102
(415) 252-4665 .

Gordon Choy - .
Department of Public Works
875 Stevenson St, Rm 420 .
San Francisco, CA 94103
(415) 554-6230
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. City and County of San Francisco - : Department of Human Resources

PERSONAL SERVICES CONTRACT’SUMMARY

DATE; - 2/14/2013 . : (DEWD) W
DEPARTMENT NAME:  Department of Economlc and Waorkforce Development  DEPARTMENT NUMBER 21

TYPB OF APPROVAL: | | EXPEDITED ' REGULAR  (OMIT POSTING )
[ JcontmvumnGg [ ] AnNuAL

TYPE OF REQUEST: o _ |

INITIAL REQUEST | MODIFICATION (PSC# )

TYPE OF SERVICE:  Professiond! Consulting Services-Capacity Building and Planning

- FUNDING SOURCE:  Department of Labor Workforce Innovatlon Partnership Grant supplemented with City
general funds

PSC AMOUNT:  $350,000 PSC DURATION: -4/16/2013-6/30/12015

1.  DESCRIPTION OF WORK

-~ A.  Concise description of proposed work: _
The consultants will provide planning and slaffing support to deve!op and implement workforce senvice inhovation pifots
using an agile innovation process with a focus on user-centered design. They will develop a workforce services innovation

frameworK and the actionable steps to implement new innovations. They will also develop manuals for workforce innovation

methodology, including a guide for innovation implementalion, an innovation primer and-best practices. Lastly, they will hold
annual meetings of a learning nefwork to present grant progress and results for feedback and dissemination.

B. Explain why this service is necessary and the consequences of denial:
( :Arecentgrant from the Depadmant of Labor requires OEWD to plan and tmpiementmnovanons for the public worldorce
' system. The solicitation for grant applications (SGA) document required that all applicants include a plan for the work
described above in part A and delails concerning experience of staff/conltractor in completing similar work. The proposal
was evafuated and awarded based on the plan and partners detalled in the proposal. This request Is o approve contracting
with the named non-profit pamzers If the service Is denied, OEWD will not be able to meegeOL)conlract obligations. W

pavitniput- of Lalmf

C.  Explain how this service has been provided in the past (if this service was previously approved by the Civil ~
Servi¢e Commission, indicate most recent personal services contract approval mamber): :
N/A  This is a new program with specific Federal requiremenis

D. Will the coniract(s) be renewed: Unknown af this time.

2. UNION NOTIFICATION: Cupy of this summary 15 to be sent to.employee orgamzations as appropnate (refer to -

- instructions for specific procedures): -
MEA ' SV (@ F . -d’%/f//g

Union Name Date
g/ﬂ/ 13

I[FPTE Local 21

Union Name Date

................................................................................................

A y FOR DEPARTMENT OF HUMAN RESOURCES USE
[. —‘# LHO"E I}IB 3‘__‘31&; 4}0]3
S LAFF ANALYSISfRECOl\{[MENDATION WV’/& W / /

CIVIL SERVICE COMMISSION ACTION:

ﬂ\'ﬁ!lh
\ﬁ:“mll
b
i



City and County of San Francisco ' Department of Human Resources

- CIVIL SERVICE COMMISSION ACTION:
3. DESCRIPTION OF REQUIRED SKILLS/EXPERTISE

A.  Specify required skills and/or expertise: :
Extensive experience with workdforce development best practices implemented in other local arcas with similar
challenges. Extensive knowiedge and experience with Innovation planning, developing workforce innovations, capacity
building initiatives; design planning, internal programmatic controls; high level of program experience; and significant
high-level experience in assessing and addressing system challenges. In depih knowledge of legal requirements of
federal workforce legisiation to ensure compliance at all levels of service.

B.  Which, if any, civil service class normally performs this work?
0923 — Manager {1, .
0922 - Manager |
1824 — Principal Administrative Analyst

_ C.  Will contractor provide facilities and/or equipment not currently possessed by the City? [fyes, explain:
No. ' '

4. "WHY CLASSIFIED CIVIL SERVICE CANNOT PERFORM

A, Explain why civil service classes are not applicable:
The project is targeted and short terrn and contributes to fulfilling our requirements for a time-limited grant. Ongoing work
and follow-up can be supported by current OEWD staff. :

B.  Would it be practical to adopt a new civil service class to perform this work? Explain.
No, because this project is short-ferm.

5. ADDITIONAL INFORMATION (if "yes," attach explanation)
A. Will the contractor directly supervise City and County employees?

oles

B. Will the contractor train City and County employees?

+  Describe the training and indicate approximate number of hours.
» Indicate occupational type of City and County employees to receive training (i.e.; clerks,
civil engineers, etc.) and approximate number to be trained.

C. Are there legal mandates requiring the use of contractual services?
D. Are there federal or state grant requirements regarding the use of confractual services?

E. Has a board or commission determined that contracting is the most effective way
to provide this service?

= 0000 0O

[RRRIRIE

F. Will the proposed work be completed by a contractor that has a current personal services
confract with your department?

THE ABOVE INFORMATION IS SUBMITTED AS COV{PLE'IE AND ACCURATE ON BEHALF OF THE
DEPARTMENT HEAD: ‘

Signature of Departmental Personal Services Contract Coordinator

Merrick Pascual 415-701-4811
Print or Type Name Telephone Number

1 South Van Ness, Ave 5" Floor
San Francisco, CA 94103
Address

e e
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Date/Time
LocaliD 1
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4155812317

Total Pages Scanned : 3

Transmission Report

09:17:12a.m. : TFransmit Header Text
‘ Local Name 1 SFCITY & COUNTY

This document : Confirmed
(reduced sample and details below)
Document size : 8.5"x11"

Ciivy aND COURYY OF SAN FRANCISCO
EpwiN M. LEE, MAYOR

QFFICE OF ECONOMIC ARD WORKFORCE DEVELUPMENT

RHONDA SIMMONS, PIRFCTOR OF
WORKFORCE DEVELOPMENT

Facsimile Transmittal

To: MEA Fax: 415-989-7077

Pages w/
From:  Kris Damalas Dalte: 2/14/13 Cover- 3
Re: PSC Summary for review
03 ugen & For Beview D Prease Comment Bl PrasePeply [ Prouso Regyde
Message:

Atlached lind a PSC surnmary Tar review. Should you have any guestions or concerns, please
dan't hesltate to contact me.

Thanks,
Kris

Kris Damalas

Conlracts and Performance Direcior

City and Counly of San Francisco

Offlce of Economic and Workferce Davelopment

Emall: kristine damalas€sfgov.om

Ph: 415-701-4870

1 SOUTH VAN NESE AVFNUE, 3¢ F).
RAN FRANCISCO, €A s1io3
FHONE: $15.901-393% {Maln) - 425,705 2837 {asy

hitpi Frwwn wurkioreederelopmentshuryg

Total Pages Confirmed : 3
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HS: Host send PL: Polled local . MP: Malibox print CP: Completed Ts: Yerminated by system
HR: Host recelve PR: Polled remote RP: Report FA! Fail G3: Group 3

Ws: Walting send Ms: Mallbox save FF: Fax Forward TU: Terminated by user EC: Error Correct




Damalas, Kristine

From: , Kirﬁ Carter <kcarter@ifpte21.0rg>

Sent; . _ Thursday, February 21, 2013 3:14 PM
To: Damalas, Kristine; L21PSC Review
Cc Sharon Jenkins

Subject: RE: PSC request for review

Thanks Kristen and Emylene for taking the time 0 talk with me today about this PSC. Now that | understand the full scope
of the work you are looking to gel done, | do not have any objections at this time.

Best,
Kim

kim Carter
HEFPTE Tocal 21, MFTACHO
415-864-2100 <127
413-864-2166 Fax
WWAEL fpte2l.ong

Find Local 21 on Facebook!
'm on Twitter: @unionladybug

This e-mail rmessage and any allachmenls contain confidentlal information thal is legally privileged and intended solely for the use of the addresseefs) named
above. If you are not the infended recipient{s), or person respensible for delivering it fo the intended recipleni(s), you are hereby nolified that any review,
Hisclosure, copying, distibulion or use of any of the informalion confained herein is sirictly prohibited. If you have received this confidential communication in
error, please confact the sender by reply e-ail and permanently delele the odginal transmissicn and any aftachmenis vilhout reading or saving in any manner.

’




Damalas; Kristine

From: ’ Damalas, Kristine

“Sent; Thursday, February 14, 2013 9:25 AM
To: ' " Local 21 PSC emails (L21PSCReview@ifpte21.0rg)
Ce: *kearter@ifpte2l.org’; 'sjenkins@ifpte2t.org'
Subject: PSC request for review :

Attachments: PSC Summary form for Local 21-CSW.pdf

Good Morning,

Attached please find a PSC summary for review. if you need any additional information concerning this request, ;ﬁlease ‘
don’t hesitate to contact me.

Thanks
-Kris

Kris Damalas

Conlracts and Performance Director

City and County of San Francisco

Office of Economic and Workforce Development
Email: kristine.damalas@sfqov.org

NEW Ph: 415-701-4870 .
Waebsite: www,workforcedevelopmentsf.org

[,

iy

iy
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City and County of San Francisco Department of Human Resources
PERSONAL SERVICES CONTRACT SUMMARY
DATE: February 15, 2013 '

DEPARTMENT NAME:  Economic and Workforce Deveiopment ( QEW‘D\]/,J)EPARTMENT NUMBER 21

TYPE OF APPROVAL: [ | EXPEDITED . REGULAR  (OMIT POSTING )
[ ] contTmiumNG [ ] annuaL

'TYPE OF REQUEST: :
INITIAL REQUEST [ ]MODIFICATION (PSCH# }

TYPE OF SERVICE: Web based invoicing and financial tracking system for OEWD grantees

FUNDING SOURCE:  General Fund and Federal Grant Funds (Workforce Investment Act)

PSC AMOUNT: $820,000 PSC DURATION: Aprif 16, 2013~ December 31, 2017

1. DESCRIFTION OF WORK

A. Concise description of proposed work: :
The workforce division of OEWD maragés a grant portfolio consisting of approximately 100 conltract and grant agreements for 70 agencies annually
across ten Federal, Stafe and focal fund sources. The process by which these agreements are negotiated, created, and tracked through their expiration is
a very labor infensiva process for hoth the City and the grantees/contractors involving repeated data entry into mulliple spreadsheels, intensive paper-
based process sleps, and lengthy reconciliation processes. After an exfensive reviev of current business processes and identification of areas where
efficiency and accuracy can be increased dramatically, OEWD has come fo the conclusion that a technology solution is needed. The division is .
requesling approval fo purchase a subscription o a customizable web portal and fully supporfed database to support the depariment’s management of the
grant negoliation, agreement creation, invoicing and financial reporting progesses. The resource the division would like to acquire a subscription that has
been successfully utiized by the Mayor's Office of Housing and their granfees for several years.

B. Explain why this service is necessary and the consequences of denial:

1 As the division continues fo apply for additional funiding through various sources that complement current programs and reduce the burden to the City'’s

" general fund the need for a less eror prone tracking system has become critical. Inaccurate tracking of granltee expenditures by either our coniractors or
the division presents a whole hosf of compliance related issuss which could feopardize new and continued funding from any or all of the fund sources
currently utilized by the depariment. . .

C. Explain how this service has been provided in the past (if this service was previously approved by the Civil

Service Commission, indicate most recent persoual services contract approval number):
This service is not currently being provided., Currently OEWD staff receives grantee invoices in paper formal and reanters data info various intamal excel
workbooks. With the implementalion of this new database, the division’s grant coordinators will be able to focus mfore time on fechnical assistance with

granfees. :

D. Will the contract(s) be renewed: Unknown af this time

2. UNIONNOTIFICATION: Copy of this summary is to be sent to employee organizations-as appropriate (refer to
instructions for specific procedures): ’

IFPTE Local 21 , |
X S
a

Union Name Sigﬂatmf.’ﬁ’éfdsor; maiting/faxing form te
Union Naime Signature of person mailing/faxing form Date

RFP sent to , on
Union Name Date Signature

AR AR KRR X RERA TR ERE AKX RS R R R AR AR R AT d R AR A AR AR R AR AR R AR R AR RAR AR BAR AR AR RS A AR AR S HARARAREHAR SRR
FOR DEPARTMENT OF HUMAN RESOURCES USE

pscit LDb-13(2 3o Joo12

STAFF ANALYSIS/RECOMMENDATION: A(f?ﬂv’vca-ﬁ

CIVIL SERVICE COMMISSION ACTION:

T i B a res B e




City and County of San Francisco ' o ~ Department of Human Resources

3. DESCRIPTION OF REQUIRED SKILLS/EXPERTISE ‘ o |

A.  Specify required-skills and/or expertise:
Exlensive experignce developing and implementing systems of a similar nafure in the public sector. Program mus have well developed reporiing and
analysis tools to be able o report on expenditures al various fund and sub-fund lavels, track individual granlee budgefs and reimbursement requests,
and generafe documents using a flexible platform where the system administrator can adjust femplates easily.

B.  Which, if any, civil service class normally performs this work?
1053 IS Business Analyst — Senior
1063 IS Program Analyst - Senior

C.  Will contractor provide facilities and/or equipment not currently possessed by the City? If yes, explain:
No '

4.  WIHY CLASSIFIED CIVIL SERVICE CANNOT PERFORM

A.  Explain why civil service classes are not applicable:
The depariment does not have any employees with the experiise fo develop the needed resource. DTIS was approached about performing simifar
work twice and the department has consistently been lold there were nof rasources to develop speciafized web-based fools and that such projects
were oulside the scope of that department’s work, This project is highly specialized and would best be performad by an organization that has
exlensive experience with similar projects as noted in 3 A above.

.~ B. Would it be practical to adopt a new civil service class to perform this work? Explain. A
No. Development of a new like service would be temporary in nature. The organizafion the dapartment would like to contract with already has a fool
developed that is being successfully used in other Cily departments. Because the department would be purchasing a subscriplion fo an existing tool,

minimal one-time cusfomization costs, and ao maintenance, or hosting costs would be incurred.

5. ADDITIONAL INFORMATION (if "yes," attach cxplanation) - 7 Yes
A. Wil the contractor directly supervise City and County employees?

HU
D <

B. Will the contractor train City and County employees?
"+ Describe the training and indicate approximate number of hours. (
+  Indicate occupational type of City and County employees to receive training (i.e., clerks,

civil engineers, cte.) and approximate number to be trained.
Contractor will train OEWD staff (2 — 1823; 1 -0922) on use and administration of the system

C. Are there legal mandates requiring the use of contractual services?

E. Has a board or commission determined that contracting is the most effective way

D. Are there federal or state grant requirements regarding the use of contractual services? [::]
{o provide this service?

F. Will the proposed work be completed by a contractor that has a current personal services
contract with your department? Yes, e cnwvent contvactor is Velbweca.

AS COMPLETE AND ACCURATE ON BEHALF OF THE

THE ABOVE INFORMATION IS SUBMITTED .

DEPARTMENT HEAD: Pt N e
Signature of DepartmentalP,ersona& Services Contract Coordinator
‘Merrick Pascual ' 415-701-4811

Print or Type Name Telephone Number
1 South Van Ness Ave '
San Francisco, CA 94103
Address

e e b s T T T
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Damalas, Kristine

From:

Sent:

To:

Cc:

Subject:
Attachments:;

Goqd Afternoon,

Damalas, Kristine -

Friday, February 15, 2013 4:59 PM

Local 21 PSC emails (L21PSCReview@ifpte21.org)
kearter@ifpte2l.org’; 'sjenkins@ifpte2l.org’

PSC request for review (new)

DOCO56.PDF

Attached please find a PSC summary for review. I've also provided an email from Marco Bruno at DT confirming that the
request is outside the scope of services that they can provide to us. If you need any additional information concerning
this request, please don't hesitate to contact me.

Thanks
-Kris-

Kris Damalas

Contracts and Performance Director

City and County of San Francisco

Office of Economic and Workforce Development
Email: kristine.damalas @sfgov.org

NEW Ph: 415-701-4870

Website: www.workforcedevelopmentsf.org
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Email from Marco Bruno
211572013

e Confirming that Department of Technolo gy (DT) cannot assist with the scope of work
~ that the Office of Economic and Workforce Development is seeking for.

]
i
{]: il
e



Damalas, Kristine

From: ' ' : Bruno, Marco

Sent: . ' Friday, February 15, 2013 12:24 PM

To: Damalas, Kristine _
Subject: _ RE: Question about web based database work
Kristine,

as mentioned in the past, DT provides a web content management solution to easlly publish information online.

The problem you described is best solved by specialized Grant management solutions similar to the subscription service
you are considering. Grant management solutions are not part of the services we offer so this is not an area where we

can assist. Feel free to give me a call anytime if you have any other questions.

have a great day
marco
581-3972

From: Damalas, Kristine

Sent: Friday, February 15, 2013 9:41 AM

To: Bruno, Marco '

Subject: Question about web based database work

‘Good Morning Marco,

As our department has looked at implementing new technology solutions over the last 2 years, you've been incredibly
helpful with helping us understand what is and isn’t within the realm of DT’s work. We have gotten most of our
outreach and programmatic stuff in place — now it’s time to concentrate on shoring up sorme of our administrative
processes. I've been looking at a few vendors to provide a better solution to our current paper-based invoicing system
for our grantees and have consulted with DCYF and MOH around the systems they use. We've grown to the point that
grantees mailing us documents that we need to transcribe into excel and constantly reconcile is just not sustainable
anymore. Our plan is to start by customizing the financial data pieces {invoice entry, reporting, analysis, business flow
for approvals, etc) and then we may branch into the program/client pieces that are available. Attached is the prdposal
"~ we'd like to go with {also the system that MOH currently uses).

I nead to make a request to the Civil Service commission for approval to contract out fora subscription service but
wanted to check in with you first and make sure that we don’t have City resources to build what we're in need of.

Thanks!
-Kris

Kris Damalas

Contracts and Performance Director

City and County of San Francisco

Otfice of Economic and Workicrce Development
Email: kristine.damalas @sfgov.org

NEW Ph: 415-701-4870

Website: www.workforcedevelopmenisf.arg
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City and County of San Francisco Department of Human Resources

. " PERSONAL SERVICES CONTRACT SUMMARY
ATE  03/19/2013

DEPARTMENT NAME:  San Francisco Public Utilities Commission DEPARTMENT NUMBER _40

TYPE OF APPROVAL: [__| EXPEDITED | REGULAR  (OMIT POSTING )
' ] conTiNUING [ annwan

TYPE OF REQUEST:

INITIAL REQUEST [ MODIFICATION (PSCH )

TYPE OF SERVICE:  As-Needed Communicafion Services and Support, Wastewater Enterprise (CS5-291)

FUNDING SOURCE:  Sewer Systemn Improvement Program / 551?\ WA /
AN ~r

PSC AMOUNT: _$8,000,000 _ PSC DURATION:  05/20/2013 - 12/31/2021

1. DESCRIPTION OF WORK ,
A. Concise description of proposed work:
The list of qualified as-needed firms will provide creative, innovative and engaging communication tools
and services to support the communication needs of the Sewer System Improvement Program, a 20-year,
multi-billion dollar citywide investment upgrading our aging sewer infrastrueture. The SSIP will ensure
San Francisco has a reliable and seismically safe sewer system now and for generations to come,

B. Explain why this service is necessary and the consequences of denial:
The upgrade of our aging and seismically vulnerable sewer system is essential to protecting the health of
San Francisco residents and businesses as well as the environment. The list of firms will provide a myriad
. of services that will ensure we effectively communicate and receive support for this imporfant long-term .
investment in our system, : :

C. Explain how this service has been provided in the past (if this service was preiriously approved by the Civil
Service Commission, indicate most recent personal services contract approval number):
This service has nof been provided in the past.

D. Will the contraci(s) be renewed: No.

2 UNION NOTIFICATION: Copy of this summary is to be sent to employee organizations as appropriate (refer to
instructions for specific procedures): ' ' ‘

“:‘” e )1"/1:1 g 4/ 2= -
L16/1.1021/1,21/1.200 _ Shamica Jackson *4(/'/ o /5’&"’“ 01/18/2013

Union Name Signature of person mailing/faxing form . - Date

................................................

FOR DEPARTMENT OF HUMAN RESOURCES USE

PSCH LH/T- (212

STAFF ANALYSIS/RECOMMENDATION: WVJ M/(/ 3/%/&0[ v

CIVIL SERVICE COMMISSlON ACTION:

K. DOMINGO . : PSC FORM 1 (9/96)




City and County of San Francisco Department of Human Resources

3.  DESCRIPTION OF REQUIRED SKILLS/EXPERTISE - (
A.  Specify required skills and/or expertise: : o
These firms will need fo be experts in the following field: strategic communications content and collateral
" development, planning and implementation, media production, graphics design, innevative engagement strategies
and implementation, participatory planning, public marketing campaigns, advertisement, grassroots/constituency
based services, and social media and online engagement development and implementation,

B.  Which, if any, civil service class normally performs this work?
Media Production series, Graphic series, and Public Relations series. 1767 Media Programming Specialist, 1773
Media Training Specialist,1764 Mail And Reproduction Service Supervisor,1777 Media/Security Systems series,
5408 Coordinator Of Citizen Involvement, and 3374 Volunteer/Outreach Coordinator.

C.  Will contractor provide facilities and/or equipment not currently possessed by the City? If yes, explain:

No.

4,  WHY CLASSIFIED CIVIL SERVICE CANNQT PERFORM

A, Explain why civil service classes are not applicable:
The firms will augment the work of City statff ONLY when additional support is needed to adequately inform,
educate and engage San Franciscans about this Program. Qualified firms will provide as-needed services for
limited periods of time. ‘

B.  Would it be practical to adopt a new civil service class to perform this work? Explain.
No, it would not be practical to adopt new civil service classes because the services these firms will provide are on
an as-needed basis, with a limited duration. The services requested will not resnlt in full-fime work. The use for
the services will vary based on need.

5. ADDITIONAL INFORMATION (if "yes," attach explanation)
A. Will the contractor directly supervise City and County employees?

5
z

s

B. Will the contractor train City and County employees?
+  Describe the training and indicate approximate number of howrs,
+ Indicate occupational type of City and County employees to receive training (i.e., clerks,
civil engineers, efc.) and approximate number to be trained.

C. Are there legal mandates requiring the use of contractual services?
D. Are there federal or state grant requirements regarding the use of contractual services?

Has a board or commission determined that contracting is the most effective way
to provide this service?

0000 OC
5 EEE |

F. Wilithe propbsed work be completed by a contractor that has a current personal services
contract with your department?

THE ABOVE INFORMATION IS SUBMITTED AS COMPLETE AND ACCURATE ON BEHALF OF THE
DEPARTMENT HEAD:

_/Jp/u.- n*z/.';nf(_:écz;/ée«'z -
Signature of Departmental Personal Services Contract Coordinator
Shamica Jackson 415-554-0727

Print or Type Name Telephone Number

525 Golden Gate Avenue
San Francisco, CA 94102
Address

K. DOMINGO PSC FORM 1 (9/96)

i
inrm

[

f
b
B



Union Notification(s)
¢ Local 16
¢ Local 1021
¢ Local 21
¢ Local 200
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Da'ng, Leorah

From: ’ Jackéon, Shamica <Slackson@sfwater.org>
Sent: ' _ Friday, January 18, 2013 11:35 AM
To: Isen, Carol; Degrafinried, Alaric; Jackson, Shamica; L21PSCReview@ifpte21.org;

glouie@ifpte21.0rg; kearter@ifpte2l.org; pattie.tamura@seiul021.org;
Brook.Demmerle@seiu1021.org; local200twu@sbcglobal.net; fx@locall6.org

Cc: Domingo, Kofo . :

Subject: 30/60DAY NOTICE PRIOR TO DHR: CS-291 draft PSC to Unions for review

Attachments: - Initial-Reg_As-Needed Communication Services & Support WWE SSIP_CS5-291
: _Dept40.doc

Importance: High

To All Interested Parties,

“Pursuant to recently negotiated provisions in the City’s memoranda of understanding
{("MOUs") with City labor unions, Departments must now send such notices to affected
unions either at the time the City issues a Request for Proposals/Request for
Qualifications, or 30/60 days prior to the submission. of a PSC request to DHR and/or
the Commission, whichever occurs first. Such notice must include a copy of the draft
PSC summary form.

Best regards, -

Shamica L. Jackson

San Francisco Public Utilities Commission
- Contract Administration Bureau

525 Golden Gate Avenue, 8th Floor

San Francisco, CA 94102

voice: 415-554-0727

fax: 415-554-3225

email:sjackson@sfwater.org
& Please consider the environment before printing this email




City and County of San Trancisco Department of Human Resources

PERSONAL SERVICES CONTRACT SUMMARY
JATE: February 8, 2013 ' _

DEPARTMENT NAME: _Department of Technology DEPARTMENT NUMBER _75
TYPE OF APPROVAL: | | EXPEDITED REGULAR  (OMIT POSTING )
[ ] contmumNG | [ ] annUAL o

TYPE OF REQUEST: '
INITIALREQUEST [ JMODIFICATION (PSCH )
TYPE OF SERVICE:  Voice Network Management ' -
FUNDING SOURCE: _ General Fund _
Original Amowunt: 38,000,000 PSC Duration: 771/13-6/30/17

-Modifeation-Anrommt——§ 4 PSC-Durations- LM/

- Total Amount $8,000,000 Total PSC Duration:  7/1/13-6/30/17

1. DESCRIPTION OF WORK

A, Concise description of proposed work: )
Contraciar will provide services to maonitor and aduinister dvaya lelephone switches and felecom nefworks used by all City
departments. These 2:4x7 services include: (1) Nebwork fanlt management support; (2) Produci nianagement performance analysis; (3)
PBX traffic and system analysis; (4) Network adinhiistration, engieering and consultation support; (3) Network routing software
design and administration support, (6) Network transiation implementation, and {7} System management.

B. Explain why this service is necessary and the consequences of denial:
This service is necessary lo ensuve reliable telephone services with properly operating equipment to conduct business throughout City
. governent. Nol having an existing contrac i place for this service would jeopardize the City’s abilify to protect and maintain the
{ uality of the City’s voice network by providing efficient and organized network design and adminisiration.

C.  Bxplain how this service has been provided in the past (if this service was previously approved by the Civil
Service Commission, indicate most recent personal services contract approval number):
This service was provided by contract under PSC 404 1-08/09.

D. - Will the contract(s) be renewed: Yes, the contract will be renewed as required for an additional one-year period.

5. UNION NOTIFICATION: Copy of this summary is to besent to employee organizations as approﬁriate {refer to

instructions for specific procedures): ..
E21 by c-mail 7 Jolie Gines M o February 6, 2013
f

/
N W P
Union Name Signature of per {il_:@ﬁzi ng form Date
7.
IBEW Local 6 by e-mail Jolic Gines 2N Tebroary 6, 2013
f « . A
Union Name Signature Mn enml}f{g/faxmg-form _ Date
RFP sent to ,on _
Union Name Date Sigaature
Hx‘1*:{:‘“***#8***?{“****#*3%xn”wﬁﬁ**x*x**ﬁﬁ"?x‘f%*r'!s‘d**K#*HKK*‘*‘#H‘&“‘#*H?’{KHH*K*Hﬁ‘*ﬁﬂ"ﬁ**ﬁxﬂxﬂw*}f**)'\'?'(?'{Hn?n-:

| - FOR DEPARTMENT OF HUMAN RESOURCES USE
rsc# _HHD%-19- : |
STAFF ANALYSIS/RECOMMENDATION: WV@() W 5/%/ 013

{ JIVIL SERVICE COMMISSION ACTION:

PSC FORM 1 (9/96)




City and Counfy of San Francisco Deparfment of Human Resources

3. DESCRIPTION OF REQUIRED SKILLS/EXPERTISE : .
A.  Specify required skills and/or expertise; '
Expert knowledge of the Avaya equipment and software that are part of the City’s telecom network,

B.  Which, if any, civil service class normally performs this work?
None.

C.  Will contiactor provide facilities and/or equipment not currently possessed by the City? If yes, explain:
No.

4,  WHY CLASSIFIED CIVIL SERVICE CANNOT PERFORM

A, BExplain why civil service classes are not applicable: :
The two telecon-related Civil Service Classes are 7132 Telecom Supervisor and 7275 Telecom Technician Supervisor. Thej cannot
perform this service because the equipment is proprietary and problem vesolution can only be performed by the manufacturer.

B.  Would it be practical to adopt a new civil service class to perform this work? Explain.
No. The technical focus is too narrow fo justify @ new class and the nature of the work does viot lend itself to full-tine employees.

5. ADDITIONAL INFORMATION (if "yes," attach explanation)
A. Wil the contractor directly supervise City and County employees?

e

B. Will the contractor train City and County employees?

+  Describe the training and indicate approximate number of hours.
+ Indicatc occupational type of City and County employees to receive tlammg (i.e., clerks,
civil engineers, ete.) and approximate number to be trained,

C. Are there legal mandates requiring the use of contractual services?
D. Are there federal or state grant requirements regarding the use of contractual services?

E. Has a board or commission determined that contracting is the most effective way
~ to provide this service? '

D DDD 00
= N HEE

F.  Will the proposed work be completed by a conttactm that has a curren! personal services
contract with your department?
TB]I ABOVE INFORMATION IS SUBMITTED AS COMPLETE AND ACCURATE ON BEHALF OF THE
DEPARTMENT HEAD: _
R[4 /13

Signature of Bepa éntal Personal Services Contract Coordinator

Kendall Gary : 415 581 4066
Print or Type Name Telephone Number
One South Van Ness Ave., 2™ Fir

San Franclsco, CA 94103
Address

PSCFORM 1 (9/96)
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Union Notiﬁcatioh(s)
¢ Local 21
¢ Local 6
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Dang, Leorah

From: Gines, Jolie :

Sent: Wednesday, February 06, 2013 2:59 PM

To: KevinH@ibewb.org; Ging Louie {glouie@ifpte2].org)

Cc: : DHR-PSCCoordinator, DHR; Gary, Kendall; Isen, Richard; Lewis, Brent

Subject: New Review Request for DT PSC Voice Network Management Services

Attachments: DT VNMS PSC Feb 6 2013.pdf; CSC PSC Approval VNMS 4041- 08 09 Oct 6 2008.pdf -

Kevin and Ging,

Please start your 30 Day review of the Personal Services Summary for DT to issue an RFP for Voice Network
Management Services.

Please advise if you require additional information and if you have any further guestions.
Your attention is very much appreciated.

Chank Q%1
ol

Jolie Gines

City and County of San Francisco
Department of Technology
Contract Administration

" . One South Van Ness Ave., 2nd Floor

San Francisco, CA 94103

415 581 3974
415 581 3970 FAX
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Prior Notice of Civil Service Commission Action — Expired
' PSC #4041-08/09
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MORGAN R. GORRONO
PRESIDENT

E. DENNIS NORMANDY
VICE PRESIDENT

Jov Y. BoATwrRIGHT
COMMISSIONER

DIONALD A. CASPER
COMMISSIONER

Many Y. JUNG
COMMISSIONER

ANITA SANCHEZ
EXECUTIVE OFFICER

o Mad

—CIVIL SERVICE COMMISSION

CItYy AND COUNTY OF SAN FF'RANCISCO (
GAVIN NEWSOM
MAYOR
Aupost 19, 2009

NOTICE OF CIVIL SERVICE COMMISSION ACTION

REVIEW OF REQUEST FOR APPROVAIL OF PROPOSED PERSONAL
SERVICES CONTRACT NUMBERS 4025-09/10 THROUGH 4029-09/10;
4055-05/06; 4004-67/08; 4041-08/09 AND 4019-08/09.

SUBJECT:

- At its meeting of August 17, 2009 the Civil Service Commission had for its consideration
the above matter, : T :

At Is imporfant that a copy of this action be kept in the departiment files
as You will need it in the future as proof of Civil Service Commission
approval, Please share it with everyone responsible for follow-up,

PLEASE NOTE:

Tt was the decision of the Commission fo:

(1) Adopt the Human Resources Director’s report on PSC #4028-09/10 ou the condition .
that the General Services Administration meet and/or share the information gathered
from the car sharing services program with TWU Local 250A and Auto Machinists
Local 1414 to evaluate the effectiveness of the program on a quarterly basis. Notify the (
offices of the Controller and the Office of Confract Adminisiration. (Vote of 210 1; i
Commissioner Gorrono dissents.) Continue fo the meeting of September 21, 2009.
(Three (3) votes are needed for Commissjon action.) )

(2) Adopt the Human Resources Director’s report on all remaining coniracts. Nofify the

: offices of the Controller and the Cffice of Contract Administration.

If this matter is subject to Code of Civil Procedure (CCP) Section 1094.5, the time within
which judicial review must be sought is set forth in CCP Section 1094.6.

CIVIL SERVICE COMMISSION

. ANITA SANCHEZ
i Executive Officer

Attachment

c:  Cynthia Avakian, Airpott Commission
Micki Callahan, Human Résources Director
Vivian Day, Department of Building Inspection

. Jacquie Hale, Departinent of %‘gbﬁc Health

JYessica Huey, Department of Human Resources
Shamica Jackson, Public Utilities Commission
Naomi Kelly, Office of Contract Administration
Elorence Kyaun, Public Utilities Commission
Joan Lubamersky, General Services Agency
Sheita Maxwell, Depariment of Technology
Briggette Rockett, Department of Human Resources
Ben Rosenfield, ControHer
Commission File
Chron.

25 VAN NESS AVENUE, SUITE 720 @ SAN FRANCISCO, CA 94102-6033 & (415) 252-3247 © FAX (415) 252-3260 @ wew.sfzov.org/civil service/
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éit}"gnd Coun'ty of Szil; Francisco - Department of Human Resources
PERSONAL SERVICES CONTRACT SUMMARY

DATE: _7-23-09
~ OEPARTMENT NAME:

DEPARTMENT NUMBER: 75 . (
REGULAR
[ ] aNnUAL
MODIFICATION (PSC #4041-08/09)

Department of Technology

(OMIT POSTING )

TYPE OF APPROVAL: [ ] ExpEDITED

[ ] CONTINUING

TYPE OF REQUEST:
[} INITIAL REQUEST

TYPE OF SERVICE: Voice Network Managemeht

FUNDING SOURCE: General Fund

Original PSC Amount:  $2,681,284 Duration: August 31, 2008 to August 31, 2008

1st Modification: $507,682 Duration: August 31, 2008 to August 31, 2008
_2nd Modification: $0 ' Duration: August 31, 2009 to August 31, 2010

Total PSC Amount:  $3,188,966 Duration: August 31, 2008 to-August 31, 2010

1. DESCRIPTION OF WORK .

A. Concise description of proposed work: This modification is for an extension of time only for the continuation of
services to monitor and administer Avaya telephone switches and telecom networks used by all City depariments. These 24x7
services include: (1) Network fault management support; (2) Product management performance analysis; (3) PBX traffic and
system analysis; (4) Network administration, engineering and consullation support; (5) Network routing softhware design and

_administration support, (6) Network translation implementation, and (7) System managenent. :

B. Explain why this service is necessary and the consequence of denial: This service is necessary o ensure reliable
telephone services throughout City government. An extension of the duration for these services is needed fo allow the
department fo complete a competitive solicitation for a new contract. '

C. Explain how this service has been provided in the past (if this service was previously approved by the Civil (
Service Commission, indicate most recent personal services contract approval number). This service has been
provided by a contractor under the current PSC #4041-08/09. . '

D. Wil the contract{s) be renewed? No, '

2. UNION NOTIFICATION: Copy of this summar
instructions for specific procedure):

v is to be sent’t_é,gmployee organizations as appropriate (refer to

o

[ X I - _IFPTE Local 21 7-23-2009
- Union Name Sigrllﬁtﬁ'fé} f person maili/nglfaxiﬁg form Date
rd /—f
[X] _sEu L1021 ) 7-23-2009
Union Name Sign'éthfé/of person mailing/faxing form Daie
i:' RFP sent to NIA , on
. , Union Name Date .. Signature

*********************k****%*********************ﬁ**********wwkx***xwwwxxxxxxwxw****k*wwwwxxx*xxww

FOR DEPARTMENT OF IHUMAN RESQURCES USE

psci 0 - 6%/p9

STAFF ANALYSIS/RECOMMENDATION:

CIVIL SERVICE COMMISSION ACTION:

&
i

[l
J

OAFORMS\CONTRACT\PSCFORMADOC

eyt 2 bt A '7/?‘? /'1613(1

[l

PSC FORM 1 (9/96)




City and County of San Francisco 7 Department of Human Resources

3. DESCRIPTION OF REQUIRED SKILLS/EXPERTISE
A. Specify required skills and/or expertise:
Expert knowledge of the Avaya equipment and computer software that are part of the City’s telecom network,

B. Which, if any, civil service class normally performs this work?. None.
C. Will contractor provide facilities and/or equipment not currently possessed by the City? If yes, -e'xplain: No.

4. WHY CLASSIFIED CIVIL SERVICE CANNOT PERFORM

A. Explain why civil service classes are not applicable:
The two telecom-related civil service classes are 7132 — Felecom Superﬂsor and 7275 — Telecom Technician
Supervisor, Neither class can perform this service because: (1) the services are provided by a large number of
Avaya employees, each with varying roles and responsibilities on the City contract for a relatively small number

of hours per year, (2) proprietary equipment problem resolution can only be performed by Avaya, (3) some
Avaya consultation is based on Avaya’s experience with their installations for other customers.

B. Would it be practical to adopt a new civil service class to perform this work? Explain. Adopting a new civil
service class to perform this type of work would not be practical for the Cify. The fechnical focus is too
narrow fo justify a new class and the nature of the work does not lend itself to full-time employees.

<
&

S. ADDITIONAL INFORMATION (if "yes," attach explanation}
A. Willthe contractor directly supervise City and County employees'?

B. Will the contractor train City and County cmployees‘7 _

» Describe the training and indicate approximate number of hours. - -

» Indicate occupational type of City and County employees to receive training (i.e., clerks,
\ civil engineers, efc.) and approximate numbers to be trained. i

[ L]
< [z

C. Are there legal mandates requiring the use of confractual services?

“D. Are there federal or state grant requirements regarding the use of contractual services?

E. Has a board or commission defermined that contracting is the most effective way
to provide this service?

X 000
O HEH

F. Will the proposed work be completed by a confractor that has a cuwent personal services
contract with your department?

THE ABOVE INFORMATION IS SUBMITTED AS COMPLETE AND ACCURATE ON BEHALF OF THE
DEPARTMENT HEAD: -

S

4
Signature of Departmental Personal Services Contract Coordinator

sax - Sheila Maxwell ' 581-4088
Print or Type Name Telephone Number -
1 South Van Ness, 2nd Floor _ :
San Francisco, CA 94103 ) —
Address

PSC FORM 1 (9/96)

OAFORMS\CONTRACTWSCFORMI.DOC




S

A5



-lCity' and County of San Francisco | ' | Department of Hluman Resources

PERSONAL SERVICES CONTRACT SUMMARY
TE: _February 20, 2013

DEPARTMENT NAME: _Child Support Services o DEPARTMENT NUMBER 17

TYPE OF APPROVAL: [ | EXPEDITED [ |REGULAR (OMIT POSTING )
_ CONTINUING . [ ] AnnuAL '
TYPE OF REQUEST:

|| MITIALREQUEST [ X MODIFICATION (PSC# 3062-11/12 )
TYPE OF SERVICE: ~ Gonelic Testing

FUNDING SOURCE:  Special revenue fund (28 GSS ANP—slate and federal source)

PSC Amount: . 5$28,500.00 PSC Duration: 5/1/2012 - 4/30/2013
Mod1.Amount: T 50.00 Mod1 Duration: 5/1/2013 -5/31/2013
Mod2 Amount: $28,500.00 Mod2 Duration: - 6/1/2013 -5/31/2014

: Total Amount: $57,000.00 Total Duration: 5/1/2012 -5/31/2014
1. .~ DESCRIPTION OF WORK :
A. Concise description of proposed work:
Contractor will provide genetic testing services used to establish or exclude paternity, which is required to
establish paternity judgments and child support orders. '

B. Explain why this service is necessary and the consequences of denial: :
The Child Support Enforcement program relics on genetio testing to establish or exclude paternity in court of
law, Genetic Testing is used, for example, when a child’s biological parent denies he is the child’s biological
( father, or in a case in which paternity is otherwise in question. In addition, defendants are entitled by law to free
v genetic festing 10 establish pateinity in most cases. Without this industry practice, the departmient will be nnable
to legally establish parentage for families in many instances, recoup public assistance, and fail the federal
performance meastires in paternity establishment and collections. .. :
C. - Explain how this service has been provided in the past (if this service was previously approved by the Civil
' Service Commission, indicate most recent personal services contract approval number):
The department has used a competitive bid process for the current contract.

D.  Will the contract(s) be renewed: ‘ ' :
Tt may be possible if the State of California does not provide a contractual vehicle for these services.

2. UNION NOTIFICATION: Copy of this summary is to be sent fo employee organizations as appropriate {refer to
instructions for specific procedures): .

- - M -
. - »>.
. Y R 2{20 [20)3
SEIU Local 1021 /U‘”‘ : G
Union Name Signature of person mailing/faxing form Date
' S 7 . . :
- - Lfzef 767
IFPTE Local 21 /{é I s
Unjon Name Signature of person mailing/faxing form Date
RFP sent to See above , 08 ' .
Union Name Date . " Signature
B T I N N Y L i s E A A L TR s R L L P e T e L L e L bbb e g

: | FOR DEPARTMENT O'FI}UMAN SOURCES USE
woCHL 30021 [ 8- |
: S : 7 {
STAEF ANALY SIS/RECOMMENDATION: 10V V4 3/02, / 01>
CIVIL SERVICE COMMISSION ACTION:
| PSC FORM 1 (9/96)




City and County of San Francisco Department of Human Resources

3, DESCRIPTION OF REQUIRED SKILLS/EXPERTISE
A.  Specify required skills and/or expertise: :
Contactor meeis or exceeds the Parentage Testing Standards of the American Association of Blood Banks (AABB) and
California law. Alf contractor specimen collectors are certified phlebotomists. Furthermore, the contactor has the
capability of collecting specimens throughout the United States and adhering to the legal requirements of chain of
custody necessary to protect the integrity of the specimen and uphold results in court.

B.. Which, if any, civil service class normally performs this work? :
While civil service classes 2402, 2403, and 2416 may perform similar work, they are not trained in the chain of custody
or have the capability to collect specimens outside of the county, which is frequently réquired to search for the
biological parents. - :

C.  Will contractor provide facilities and/or equipment not currently possessed by the City? 1f yes, explain:
Yes. The contractor will bring supplies and safe guard equipment to successful draw specimen and return o lab for
proper testing.

4.  WHY CLASSIFIED CIVIL SERVICE CANNOT PERFORM

A.  Explain why civil service classcs are not applicable:
Laboratory Technician | or [1 (2402 or 2416) may perform similar work, they are not trained in the chain of custody or
have the capability to collect specimens outside of the county, which is frequently required to search for the biological
parents. Genetic Testing also requires laboratory tests and reports that are used as evidence in the court of law. The civil
- service classes nor the city and county have the capacity to perform the laboratory services.

B.  Would it be practical to adopt a new civil service class to perform this work? Explain.
No, it would not be practical to adopt a new civi service class to provide this service.

5. ADDITIONAL INFORMATION (if "yes," attach explanation) _
A. Will the contractor directly supervise City and County employees?

e

B. Will the contractar train City and County employees?

+  Describe the training and indicate approximate munber of hours.
+ Indicate occupational type of City and County emnployees lo receive training (i.e., cletks,
civil cngineers, etc.) and approximate number to be trained.

C. Are there legal mandates requiring the use of contractual services?
D. Are there federal or state grant requirements regarding the use of contractual services?

E. Has a board or commission determined that contracting is the most effective way

to provide this service?

g Ubb Ule

F. Wil the proposed work be completed by a contractor that has a current personal services
contract with your department? )

THE ABOVE INFORMATION 18 SUBMITTED A MPLETE AND ACCURATE ON BEHALF OF THE
DEPARTMENT HEAD: %/ .

"~ sifnature of Departmental Peﬁal Services Contract Coordinator

Karen M. Roye ' : {415) 356-2919
Print or Type Name Telephone Number

Dept. of Child Support Services
817 Misslon St., S.F., CA 94105
Address

PSC FORM 1 (9/96)
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Union Notification(s)
¢ Local 1021
4 Local 21



Dang, Leorah

From: Chin, Faye

Sent: ' Wednesday, February 20, 2013 12:43 PM

To: _ : bmuscat@ifpte21.org; david.canham@seiul021.org

Cc: DHR-PSCCoordinator, DHR; aprebys@ifpte21.org; bbritton@ifpte21.org; Dennis
Mclaughlin; Chin, Faye

Subject: PSC #3062-11/12 2nd Modification Personal Services Contract Summary — Genetic
Testing Services _ _

Attachments: © PSC 3062 11-12 Original Approval.pdf; PSC 3062 11-12 1st Modification Approval.pdf;

PSC #3062 11-12 2nd Madification Approval Request 2-20-13.pdf

Hi SEIU Local 1021 and IFPTE Local 21:

The San Francisco Department of Child Support Services (SF DCSS) is requesting the second modification on
- the exiting professional services contract for genetic testing services.

PSC Original Amount:  $28,500 PSC Original Duration:  5/1/2012 through 4/30/2013
Modification #1; $0 Modification #1: 5/1/2013 through 5/31/2013
Modification #2: $28,500 - Modification #2: : 6/1/2013 through 5/31/2014

Please review the enclosed Personal Services Contract Summary. Should you have any comments or questions,
please contact me at (415) 356-2850 or email me at faye.chin@sfgov.org.

Thank you for your attention to this matter.

Sincerely,

- Faye Chin o

San Francisco Department of Child Support Services
Finance Division

617 Mission Street

San Francisco, CA 94105

Tel: 415-356-2850

Fax: 415-356-2971




Prior Administrative Approval of PSC - Mod1
and Prior DHR Approved - Original
PSC #3062-11/12




~ CITY AND COUNTY OF SAN FRANCISCO
DEPARTMENT OF CHILD SUPPORT SERVICES

517 Misslon Street, San Franclsco, CA 94105-3503 Tel. (415) 366-2700
Child Support Automated Informatton System 1-866-901-3212

EDWIN M. LEE | e " KARENM. ROYE -
MAYOR ' S DIRECTOR
- MEMORANDUM
DATE: May22,2012
TO: o PSC Coniract Coordinator o
' Department of Human Resource (Dept. 33)
FROM: " Karen Roye, PSC Coordinator
‘ Department of Child S_upport_Ser’vices (Dept. 17)
RE: Request for Administrative Aﬁproval of PSC Modification
PSC No, 3062-11/12 | ) S Appro%ral Date: February 6, 2012

Description of Services: Contractor performs as needed sample collection and genetic parentage
testing when requested by the San Francisco Department of Child Support Services. Specimen
collection will be conducted in a medically acceptable fashion utilizing techniques that minimize same
degradation; contamination, and volume insufficiencies according to AABB standards. For each

- parentage test performed, Contractor shall provide an accurate, reliable, and legally admissible
certified and notarized written parentage testing report within 10-calendar days from the date the last
specimen is collected. -

Original Approved Amount: $28,500 Original Approved Duration: 5.1.12 - 4,30,13

" 1% Modification Amount:  $0 1* Modified Duration: 5.1.13--5.31.13
Total Amount: - $28,500 Total Duration as Modified: 5.1,12 - 5.31_.13 :

“Reason for Modification: DCSS is in the Request for Proposals process for the new genetic testing
contract, One of the bidding vendors finally megts the 12B compliant requirement and is awarded the
contract. DCSS would like to.postpone the contract term originally approved to be started one month
late to properly reflect the 1-year full contract term. ' -

Attachments: PSC ap'proval for 3062-11/12

DHR Action: - .

_[\Z/Approved A Approval Date; &/ ?/lj/ (2

o0 Micki Callahan, Human Résources Director
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City and County of San Francisco : Department of Human Resources

o PERSONAL SERVICES CONTRACT SUMMARY
(  TE: February 1, 2012

DEPARTMENT NAME:  Child Supporit Services DEPARTMENT NUMBER 17

TYPE OF APPROVAL: EXPEDITED - | |REGULAR (OMIT POSTING )
| [ ] contmiumNG L] annuaL
TYPE OF REQUEST: T

INITIAL REQUBST [ IMODIFICATION (PSCH#. - )
TYPE OF SERVICE: _Genefic Testing

FUNDING SOURCE:  Special revenue fund (28 GSS ANP—state and federal setirce} -

PSC AMOUNT: $28,600.00 PSCDURATION:  8/1/2012 through 4/36/2013

1. DESCRIPTION OF WORK
' A. Concise description of proposed work:
Contractor will provide genetic testing services used to establish or exclude paternity, which is required to establish paternity
Jjudgments and child support orders. '

B. Explain why this service is necessary and the consequences of denial: ,
The Child Support Enforcement program relies on genetic testing to establish or exclude paternity in court of law. Genetic
Testing is used, for example, when a child’s biologicat parent denies he is the child’s biological father, or in a case in which
paternity is otherwise in question. In addition, defendants are entitled by law to free genetic testing fo establish paternity in
R most cases. Without this industry practice, the deparfment will be unable to legally establish parentage for families in many
( instances, recoup public assistance, and fail the federal performance measures in patemity establishment and collections.

C.  Explain how this service has been provided in the past (if this service was previously approved by the Civil
Service Commission, indicats most recent personal services contract approval number):;

The department has used a competitive bid process for the current confract,; PS¢ % 204210/
: oy tE~

D. Will the contract(s) be renewed: It may be possible if the State of California does not provide a contractual
vehicle for these services, :

2. UNJON NOTIFICATION: Copy of this summary is to be sent to employee organizations as appropriate {refer to
instructions for specific procedures): '

SEW Local 1021 Q(CQQ ) 2/{ / (2

Union Name Signatu; di?“érﬁon mailing/faxing form Date
IFPTE Local 21 . N : 41[( / [ 72
Union Name Signature of pérson/irailing/faxing form Date '
RIP sent to Secabove  ,on Not applicable
Union Name Date ) ' Signature -

-----------------------------------

_ FOR DEPARTMENT OF HUMAN RESOURCES USE
pScH 0L -\ /o o

2./ b6/

Ey: W

— . - o )
wol* Micki Callahan, Human Resources Director

( roval Date: _

PSCFORM 1 (9/96)
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City and County of San Francisco Department of Juman Resources -

3.  DESCRIPTION OF REQUIRED SKILLS/EXPERTISE

A.  Specify required skilis and/or expertise:
Contactor meets or exceeds the Parentage Testing Standards of the American Association of Blood Banks (AABB) and California
law. All contractor specimen collectars are certified phlebotomists. Fuithermore, the contactor has the capability of collecting
specimens throughout the United States and adhering to the logal requirements of chain of custody necessary to protect the integrity

of the snecimen and nnhold results in comt.
B.  Which, if any, civil service class nonnally performs this work?

While Clinical Laboratory Technologists (2444) may perfoln similar work, they are not frained in the chain of custody or have the
capabilify to collect specimens outside of the county, which is frequently required to search for the biological parents.

C.  Will contractor provide facilities and/or equipment not currently possessed by the City? If yes, explain:
Yes. The coniractor will bring supplies and safe guard equipment to succéssful draw specimen and retum to lab for proper testing. -

4,  WHY CLASSIFIED CIVIL SERVICE CANNOT PERFORM

A.  EBxplain why civil service classes are not applicable:
Clinfcal Laboratory Technologists {2444) may perform similar work, they ate not frained in the chain of custody or have the
capability to collect specimens outside of the county, which is frequently required fo search for the biological parents. Genetic
Testing also requires laboratory fesis and reports that are used as evidence in the court of law. The civil service classes nor the city

and conntv have the canacitv to nerform the Iaboratorv sevvices.
B.  Would it be practical to adopt a new civil service class to perform this work? Explain.

No it would not be practical to adapt a new civil service class to provide this service.

5. ADDITIONAL INFORMATION (if "yes," attach explanation) Yes
A. Will the contractor directly supervise City and County employees? :

B. Will the contractor train City and County employees?
*  Describe the training and jridicate approximate number of hours.
+ Indicate occupatlonal type of City and County employees to receive tiammg (i.e., clerks,
civil engineers, etc.) and approximate number to be trained.

o Ul
| =[x

H

C. Arethere legal mandates requiring the use of contractual services?
D. Are there federal or state grant requirements regarding the use of contractual services? [____J

E. Has a board or commission determined that contracting is the most effective way l:'
to provide this service? . ) :

F. Will the proposed work be compieted by a contractor that has a current personal services [:I -
confract with your department?

THE ABOVE INFORMATION IS SUBMITTED-AS COMPLETE AND ACCURATE ON BEHALF OF THE
DEPARTMENT HEAD:

e AV ot
gfgnatme of Departmental Zj\rsonal Services Contract Coordinator

Karen M. Roye (415) 356-2919 o
Print or Type Name . Telephone Number '

Dept. of Child Support Services o (
617 Mission St., S.F., CA 94105 -
- Address

PSCFORM 1 (9/96)
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City and County of San Francisco Department of Human Resources

PERSONAL SERVICES CONTRACT SUMMARY

DATE: _February 18,2013 ' | : ‘
DEPARTMENT NAMB: Department of Child SUpport Services DEPARTMENT NUMBER: 17 .

TYPEOR APPROVAL: || BXPEDITED  [_]REGULAR  (OMITPOSTING __ )
. [ coNTINUING | ] annUAL

TYPE OF REQUEST: | | -
[ | ™NITIAL REQUEST . MODIFICATION (PSC # )_3066-10/11

TY'PE'OF SERVICE:  Legal Processing Sewiceé: Tracking, Filing, Service of Summons, Research

FUNDING SOURCE:  Special Revenue Fund (25 CSS ANP ~ State and Federal Sourge)

PSC Amourit: $24,500.00 PSC Duration: 6/01/2011-5/31/2012
Mod1 Amount: ©$25,500.00 Mod1 Duration: 6/01/2012 - 5/31/2013
Mod2 Amount: $10,000.00 . Mod2 Duration: =~ 6/01/2013 - 11/30/2013
Total Amount: $60,000.00 Total Duration: 6/01/2011 - 11/30/2013

1. -DESCRIPTION OF WORK
A. Concise description of proposed work:
Please see the attachment for detail.

' B. Explain why this service is necessary and the consequance of demal
Pleasé see the attachment for defail.

C. Bxplain how this service has been provided in the past (if this service was previously approved by the Civil.
Please see the aﬁaahmen’i for detail. .

D. Will the contract(s) be renewed? '
No. After the second modification of the contract, the Department will work on a Request For Proposal (RF P)

praocess and set up a new conlract.

2. UNION NOTIFICATION: Copy of this summary is to be sent to employee organizations as appropriate (refer to
instructions for specific procedure):

. ’ /~-. .
[X]  SEIULocal 1021 kﬁ%—“ o ___'2121/2013

Union Name Sigrature of pcr§0n mailing/faxing form ) Date
: F... & '
DA Investigators ] (%\g/;r’é”_’d ] '?'jl ! / y_,.? [5
Unjon Name Signature of persbh mailing/faxing form Date
kl B . ! K A
. } X l Deputy Sherlff Assn Z‘% ;2[2] / 201%
Union Name Signature of pcr’x'én maiiing/faxing.’fonn ' Date .
. % 2 [ e
Ij’ Municipal ExecAssn \ﬁb . 1t l v ! }
' Union Name Signature of perkon mailing/faxing form Date  ~
RFP sent to See above , 0D Not applicable ,
Union Name ' Date : Signature

...............................

FOR DEPARTMEN'I‘ OF HUMAN SOURCES_ USE

pSCH __Z) la[o‘lD/ X M
STAFF ANALYSIS/RECOMMENDATION: Aﬁ;@’a el Sf 7/ 013
CIVIL SERVICE COMMISSION ACTION:

O:FORMSICONTRACRPSGFORKMI.DOC

PSC FORM 1 (9/96)




City and County of San Francisco Department of Human Resources

3. DESCRIPTION OF REQUIRED SKILLS/EXPERTISE

A. Specify required skills andfor expertise: . ' . -
The successful contractor must be capable of serving legal documents in the 9 bay area counties, and statewide, if
necessary, in the manner prescribed by the law, to parties involved in child support actions initiated by the Department.

B. Which, if any, civil service class normally performs this work?
Job classes 8142, 8143, 8147, 8148, 8302, 8304, 3306

C. Will contractor provide facilities and/or equipment not currently possessed by the City? If yes, explain:
No special equipment/facilitics are required. ‘

4, WHY CLASSIFIED CIVIL SERVICE CANNOT PERFORM

A. Explain why civil service classes are not applicable:
While the Sheriff will enly make one altempt, the contractor will make 3 attempts to serve the defendant in person. The
contractor needs a non-uniform image and must be able to project the image of not being part of the criminal justice
system.  In addition, the Legal Process Server must often work oulside the City & Countly of San Francisca.

B. Would it be practical to adopt a new civil service class to perform this work? Explain.
No, it would not be practicat to adopt a new civil service class to provide this seivice for all the reasons explalned above.

S. ADDITIONAL INFORMATION (if "yes," attach explanation)
A. Will the coniractor directly supervise City and Counnty employees?

i
< [x|&

B. Will the contractor train City and County employees?
e Describé the training and indicate approximate number of hours.
e Indicate occupational type of City and County employees to receive training (i.e., clerks,
civil engineers, efc.) and approximate numbers to be trained. -

C. Are there legal mandates requiring the use of contractual services?

D. Are there federal or state grant requirements regarding the use of contractual services?

N0

E. Has a board or commission determined that contracting is the most effective way
- fo provide this service?
F. Willthe propo§ed work be completed by a contractor that has a current personal services [:I

contract with your department?

THE ABOVE INFORMATION IS SUBM%TTED AS COMPLETE AND ACCURATE ON BEHALF OF THE

DEPARTMENT HEA% W &%/

"Signature of Depamnema!d%rsonal Services Contract Coordinator

Karen M. Roye, Director 415-356-2919
Print or Type Name Tetephone Number

Department of Child Support Services
617 Mission St., SF, CA 94105
Address

OF ORMSICONTRAGTIVSCFORMT.DOC 7 PSC FORM 1 {9/96)
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Additional Attachment(s)

0 Section 1. Description of Work
1A. Concise deseription of proposed work

1B. Explain why this service is necessary and the
consequence of denial '

- 1C. Explain how this service has been bl'ovided in the past

7 el



City and County of San Francisco Department of Human Resources

PCS 3066-10711 2™ Modification Request Attachment
SECTION 1: DESCRIPTION OF WORK

A, Concise descﬂption of proposed work:
Contractor will provide legal service of process for the City and County of San Francisco Department of Child Support
Services. Service of Process is a legally required component of the legal services offered by the Child Support
‘Enforcement Program. The enforcement program requires the Department to legally establish parentage and support,
recover public assistance funds and enforce child support orders. Many legal documents must be personally served on ‘
the parties. The Contractor is required to make a minimum of three {3) service attempts at each of the addresses
provided in the service packet unless the document is either served or the address for service is verified as invalid prior
to the third attempt. All services must be according to California Law and San Francisco County Local Court Rules. This
legal service of process is the only mean to assure a non-custodial parent’s appearance in court and reasonable
collection of funds as required by the letter of the Iaw.

B, Explain why this service is necessary and the consequence of denial:
Alack of a process server will have a tremendous impact on the Department’s legal practices as well as the day-to-day
operation with the courts. The parents and children that we serve in San Francisco will aiso be impacted if we do not
secure a process server in time,

C. Explain how this service has been provided in the past (if this service was previously approved by the Civil
Service Commission, indicate most recent personal services contract approval numberk
The department has been going through the RFP for this contract. The original approved PSC number is 3066-10/11for
$24,500 from June 1, 2011 to May 31, 2012, The first modification is to increase the original contract amount by
525,500 and extend the term from June 1, 2012 to May 31, 2013. Thisis the second modification to increase the last
approved contract amount by $10,000 and extend the term from June 1, 2013 to November 30, 2013. The second
modification will provide the Department sufficient time to work on new RFP.

PSC FORM 1 (9/96)
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Union Notification(s)
¢ Local 1021 .
¢ DA Imvestigators
¢ Deputy Sheriff Association
¢+ MEA



Dang, Leorah

From: Chin, Faye

Sent: : . Thursday, February 21, 2013 11:31 AM

To: david.canham@seiul021.ory; mcagney@aoi com; dwilsonl877@yahoo.cony;
rebecca@sfmea.com

Cc: DHR-PSCCoordinator, DHR; Dennis.McLaughlin@seiul021.org; Chin, Faye

Subject: o PSC #3066 10/11 2nd Modification Approval Request - Legal Processmg Services

Attachments: PSC #3066 10-11 2nd Modification Approval Request 2-21-13.pdf

Good Afternoon, Unions:

The San Francisco Depariment of Child Support Services (SF DCSS) is 1equest1ng the second modification on
the exiting professional services coniract for legal processing services. ,

PSC Original- Amount:  $24,500 PSC Original Duration: 6/1/2011 through 5/31/2012
Modification #1: $25,500 Moadification #1: ' 6/1/2012 through 5/31/2013
Modification #2: $10,000 Modification #2: 6/1/2013 through 11/30/2013

Please review the enclosed Personal Services Contract Summary. Should you have any comments or questions,
please contact me at (415) 356-2850 or email me at faye.chin(@sfpov.org.

Thank you for your attention to this matter.
Sincerely,

Faye Chin

San Francisco Department of Child Support Services
Finance Division

617 Mission Street

San Francisco, CA 94105

Tel: 415-356-2850

Fax: 415-356-2971




- Prior Administrative Approval of PSC — Mod1
and Prior DHR Approved - Original
PSC #3066-10-11




'CJTY AND COUNTY OF SAN_FRANCESQO
DEPARTMENT OF CHILD SUPPORT SERVICES.

617 Mission Street, San Franclsco, CA 94105-3503 Tel. {415).356-2700
ChlId Suppert Automated Information System 1-866-901-3212

EDWINM.LEE .~ . e o * KAREN M. ROYE
MAYOR ' ' DIRECTOR
MEMORANDUM
DATE: - March 29,2012
- TO: PSC Contract Coordinator
B " Department of Human Resource (Dept 33)
FROM: Karen Roye, PSC Coordlnator
' Department of Child Support Services (Dept 17)
RE: . Request for Admmxstratwe Approval of PSC Modiﬁcatlon
- PSCNo. 3066-10/11 - E ~ Approval Date: March 22, 2011

Description of Services: Contractor performs personal service of legal documents to the clients when
requested by the San Francisco Department of Child Support Services. The contractor will make a.-

~ minimum of three diligent service attempts at cach of the addresses provided by DCSS according to
California Law and San Francisco County Local Court Rules. The Proof of Service for the Summons
and Complaint/Petition shall be returned fo the DCSS within five days after service, and shall comply -
with Section 417.10 of the Code of le Procedure and Section 22360 of the Business and Professtons

Code. ‘
' Ongmai Approved Amount (1 Year): $24,500 Original Approved Duration: 6.1.11 531,12

Modification Amount (2" Year): §25,,SQO Modified Duration: 6.1.12-531.13
Total Amount (2 Years): -+ $50,000  Total Duration as Modified:  6,1.11-531.13

- Reason for Moc!iﬁ'catioh: DCSS is satisfied with the services provided by Attorneys Diversified
Services. Also, the extetision of the contract-term and amount is within DCSS’ FY 12-13 budget.

Attachment: cop-y of existing contract

YR Ao sz-ro\fed
- Approval Date: &/ L_‘" /2

e o
0> Micki Callahan, Hufdan Resources Director
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City and County of San Francisco . Department of Human Resources

) PERSONAL SERVICES CONTRACT SUMMARY
ATE: March 16,2011

DEPARTMENT NAME: . Child Support Services ' DEPARTMENT NUMBER _#17

TYPE OF APPROVAL: EXPEDITED || REGULAR (OMIT POSTING D)
[ ] coNtmvUmNG : [ ] AannuaL

TYPE OF REQUEST: ' '

INITIAL REQUEST [ [MODIFICATION (PSC# )
TYPE OF SERVI.CE:- Legal Processing services: tracking, filing, service of summons, research

FUNDING SOURCR:  Special Revenue Fund: 25 CSS ANP (State and Federal)

PSC AMOUNT;  8§24,500 " PSCDURATION:  June 1, 2011 through May 31, 2012

1. DESCRIPTION OF WORK
A, Concise description of proposed work: Contkactor will provide Icgal service of process for the City & County of San
Francisco Department of Child Support Services.

B. Explain why this service is necessary and the consequences of denial: Service of Process is a legally required component of
the legal services offered by the Child Support Enforcement Program. The enforcement program requires the Department to
legally establish parentage and support, recover public assistance funds and enforce child support orders, Many legal ’
documents must be personally sexved on the parties. Many times it is the only means fo assute.a non-custodial parent’s
appearance in court and reasonable colfection of funds as required by the letter of the law, The State of California intends to
hold a competitive selection, Tn the inferim, the Departmcnt of Child Support Services needs to issue a confract for as-needed
services until such time that a State-wide contract is available, Once State-wide services are available, the Department will
be required to parhclpate in State-wide (driven) services as a condition of state and federal fundmg

C.,  Explain how this service has been provided in the past (if this service was previously approved by the Civil Service
Commission, indicate most recent personal services coniract approval number) The Department has a used a CCSF
compliant vendor.

D, "Will the contract(s) be renewed: If the State doe not provide a contractual vehicle for these services, it may
be necessary to solicit such services in'the future. :

2. UNION NOTIFICATION: Copy of this summary is to be sent to cmployee organizations as appropriate (refer o
instructions for specific procedures);

SEIU Local 1021 /q/)f\//zy | o | )/é//f

Union Name S1gnz7 ' oﬁelson mailing/faxing form : Date

Local 419 DA Investigators , /)/IQ/ 7 3 //é‘ ///
Union Name Slglat e of person allj/faxmg form " Date
~ Local 498 Peputy Sﬁcriﬂ‘ Assoc /M % //’ £ A’f

Union Name Slgné'mzfe of person maﬂmgff'axmg form ) " Date
RFP sent to See above , o1 _ .
Union Name . Date . . Si gnature

| . - 'FOR DEPARTMENT OF HUMAN RESOURCES USE X m\
escp Bobo- V0 /4 S o B@N{WZ.

Approval Date: 5/ /i

By: T &
((O(g, Micki Callahan, HumanResources Directorg:

PSCFORM 1 (9/96)




City and County of San Francisco Department of Human Resounreces

3. DESCRIPTION OF REQUIRED SKILLS/EXPERTISE - oo
A, Specify required skills and/or expertise; The successful contractor must be capable of serving legal
documents in the 9 Bay Area counties, and statewide, if necessary, in the manner prescribed by the law, fo
parties involved in child support actions initiated by the Department. '

B.  Which, if any, civil service class normaily performs this work? 8142, 8143, 8147, 8148, 8302, 8304, 8306

C. Wil contractor provide facilities and/or equipment not curreﬁﬂy possessed by the Cify? If yes, explain: No
special equipment/facilities is required. '

4.  WHY CLASSIFIED CIVIL SERVICE CANNOT PERFORM L o
A, Explain why civil service classes are not applicable: While the Sheriff will only make one attempt, the
contractor will make 3 attempts to serve the defendant in person, The confractor needs a non-uniform image
and must be able to project the image of not being patt of the criminal justice system. In addition, the Legal
Process Server must often work outside the City & County of San Francisco. When a State-wide contiact
becomes available, funding for this service will cease to exist.

B. Wouldit be practical to adopt a new civil service class to perform this work? Explain. No, it would not be
practical to adopt a new civil service class to provide this service for all the reasons explained above.

g

5. ADDITIONAL INFORMATION (if "yes," attach explanation)
A, Will the contractor directly supervise City and County employees?

[

B. Will the contractor frain City and County employees?
*  Describe the training and indicate approximate number of hours,

*  Indicate occupational type of City and County employees to receive training (i.e., clerks,
civil engineers, etc.) and approximate number to be trained. : ’
C. Are there legal mandates requiring the use of contractual services?

. Ave there federal or state grant requirements regarding the use of contractual services?

E. Has a board or commission determined that contracting is the most effective way
to provide this service?

E. Will the proposed work be completed by a contractor that has a current personal services
contract with your department? '

THE ABOVE INFORMATION ISSUBMITTED AS COMPLETE AND ACCURATE ON BEHALF OF THE
DEPARTMENT HEAD: a

Kignaturc of Departmental szﬁﬂ'd Services Contract Coordinator

- Karen M. Roye - {415) 356-2919
Print or Type Name Telephone Number

0000 Ooe

Dept. of Child Support Services
o : 617 Mission St., SF, CA 94105 ) {
' ' Address ' \

PSCFORM 1 (9/96)




City and County of Sau Francrsco R B Départment of Human Resources

PERS ONAL SERVICES C()NTRACT SUMMARY
ATE: February 7, 2013

DEPARTMENT NAME: _Arts Commission . _ DEPARTMENT NUMBER __28

TYPE OF APPROVAL: [:] EXPEDITED : REGULAR . (OMIT POSTING )
' . [_] conTmNUING _ [__] ANNUAL '

TYPE OF REQUEST: '

INITIALREQUEST | X_]MODIFICATION (PSCH 40621011 )

TYPE OF SERVICE: Design, Fabricate, Transport and Install artworks af the Ceniral Subwa ' Stations and Platform

FUNDING SOURCE:  Central Subway Art Eniichment Funds (Federal Transporiation Adfﬁinfstraiion “New Starfs” Funding)

PSC Amount: $5,000,000.00 - PSC Duration: T 11/01/2010- 12/31/2020 -
PSC Moditt Amount: 5$4,000,000.00 PSC Mod#1 Duration: " No<Change
Total Amount: $9,000,000.00 Total Duration: 11/01/2010- 12/31/2020

I. DESCRIPTION OF WORK
~ A. Concise description of proposed work:

Coniracts for multiple artists to design, fabricate, fransport and consult during installation of artworks in a variety of media
for the Central Subway project, a new Cily transit capital improvement project. There-are four stations with multiple public

arl projects at each station.

B. Explain why this service is necessqry and the consequences of denial:

City Administrative Code Seclion 3.19 requires thaf 2% of the consiruction budget of new capital improvement prafects be
spent on art enrichment. Dema! would prohibif the SFMTA from complying with this ordinance as required for the Ceniral

Subway project,

C. Explain how this service has been provided in the past (if [hlS service was previously approved by the Civil

Service Commission, indicate most recent personal services contract approval number):

Civil Service Commission gave approval for the Initial request of $5,000,000 for art enrichment contracts assoclated with the Central
Subway on January 8, 2011 (3062-10/11). Sinice then additional opportunities and funding for public ant have been Identified as part of
this project for which we are currenlly seeking approval. Additionally, the Civil Service Commission recently approved conlracting for

design, fabiricalion, ransportation and insiallation under PSC 4104-10/11 and 4622-12/13,

D. * Will the contract(s) be tenewed: No. _
2. UNION NOTIFICATION: Copy of this summary is to be sent to employee orgamzatlons as appropriate (refer to
instructions for specific procedures) _
Local 1021 K@/"f_%) Z 4t /3
" "Union Name Signature of person mailing/faxing form . M/ Date
Local 21 DA S | 2.4 15
~ Union Name Signature of persbr mailing/faxing form _ ‘ Date
~ REP sent to NA , 0N
Union Name _ Date , Signature

sk defekioloinkeoiok Rolokoinkokkokhnk k**:&kk**-&-&&**##*kk* k**:‘:x**xxr‘xxxx*x:—.xk}xx.ﬁ# shleslesiesiesteslod ntelele drdestdeniedeod keslngokelntok

..........................................

PSCH LM yp 2~ LD/

STAFF ANALYSIS/REC

FOR DEPARTMENT OF HUMAN /\ESOURCES USE

OMMENDATION: PYFP"D/W{ M /;ﬂ /29/5

~IVIL SERVICE COMMISSION ACTION: ;

PSCFORM 1 (9/96)
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City and Cmmty of San Francisco - Department of Human Resources

3. DESCRIPTION OF REQUIRED SKILLS/EXPERTISE _

A.  Specify required skills and/or expertise: ' :
Conlraclors must be professional fine artists who are sefected by independent selection panels and approved by the Arts (
Commission to enter into coniracis for design, fabrication, transportation and installation of ariworks for the Central
Subway Stations and Platform. These artists must have their designs approved by the Arts Commission as required by

Citv Charler.
B.  Which, if any, civil service class normally performs this work?

None. Artists and Fine Art Fabricalors are not a Civil Service Classiffcation,

C. Wil contractor provide facilities and/or equipment not currently posséssed by the City? If yes, explain:
No. .

- 4. -WHY CLASSIFIED CIVIL. SERVICE CANNOT PERFORM

A.  Explain why civil service classes are not applicable: ' _
There is not a civil service classification for fine artists, Contractors must be professional fine arlists who are selected by
independent selection panels and approved by the Arts Commission as being appropriale for the unique requiremnents of
this project. Civil Service cannot transport artwork because classification 7355 is nat instred for Fine Art Transport and
the Citv will not assume fiability for damaae to ariwork sustained durina transportation, :

B. Would it be practical to adopt a new civil service class to perform this work? Explain.
No. Each project is unigtie and requires different skills as determined by an independent panel. It is in the City’s interest
to develop a Civic Art Collection that is diverse in style, media and artists represenied.

<
3

5.  ADDITIONAL INFORMATION (if "yes," attach explanation)
A. Will the contractor directly supervise City and County employees?

e

B. Will the contractor train City and County employees?
+  Describe the training and indicate approximate number of hours.
« Indicate occupational type of City and County employees to receive training (i.e., clerks,
civil engineers, etc.) and approximate number to be trained. '

C. Are there legal mandates requiting the use of contractual services?
D. Arc there federal or state grant requirements regarding the use of contractual services?

E. Has a board or commission determined that contracting is the most effective way
to provide this service?

U oud ot

F. Will the proposed work be completed by a contractor that has a current personal services
contract with your department? . ;

THE ABOVE INFORNIAWS TTTED AS CON[PLETE AND ACCURATE ON BEHALF OF THE

DEPARTMENT HEAD: ﬂ 9\

aparimental Personal Services Contract Coordinator

BEIAH _ KRELL 252-4667
Print or Type Name Telephone Number

25 VAN NELS  AE .  SuiTE 345

(e 4 941D
Address

PSC FORM 1 (9/96)




5
'ﬂ!‘dw
Bl

{m

Unioﬁ Notiﬁcatibn(s)
¢ Local 1021
¢ Local 21



Dang, Leorah

From:
Senft:
To:

Cc:
Subject:
Attachments:

Lovvorn, Jennifer ' :
Friday, February 08, 2013 11:09 AM {
ed.warshauer@seiul021.org; Brook.Demmerle@seiul021.org;
pattie.tamura@seiul021.org; L21PSCReview@ifpte21.0org
DHR-PSCCoordinator, DHR; Crane, Jennifer

PSC for your review from the Arts Commission
CSC_Request_2-8-2013.pdf

Dear Local 1021 and 21 Representatives,
Afttached is a PSC request to increase the amount on a previously approved PSC for Central Subway art enrichment If

you have any questions, please feel free to contact me.

Sincerely,

Jennifer Lovvorn
Senior Project Manager

Civic Art Collection and Public Art Program

San Francisco Arts Commission
25 Van Ness Avenue, Suite 345
San Francisco, CA 84102 }
T: 415-252-4637 F: 415-252-2595
sfartscommission.org

e-Newsletter | Twitler | Fécebook | YouTube | Flickr
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Prior Notice of Civil Service Commission Action — Original
and Prior DHR Approved - Original
PSC #4062-10/11
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CIVIL SERVICE COMMISSION
CiTYy AND COUNTY OF SAN FRANCIS CO

GAVINNEWSOM -
MAYOR : ' -
: _ January 6, 2011 .
E. DENNIS NORMANDY | : ) .
PRES]D?NT - NOTICE OF CIVIL: SERVICE COMMISSION ACTION
DONALD A. CASPER | gyByRCT: ~ REVIEW OF REQUEST FOR APPROVAL OF PROPOSED
VICE PRESIDENT PERSONAL SERVICES CONTRACT NUMBERS 4062-10/11
MORGAN R. GORRONO AND 4143-07/08.
COMMISSIONER Atits meetmg of January 3, 2011 the C1v11 Service Commlssmn had for its
v Y. JoNG con51derat10n the above matter. | |
COR'MSSIONER PLEASE NGTE: © Itis Important that a copy of this.action be kept in the
’ ' _department files as you will need it in the future as proof of Civil
JAsA SEITZ GRUWELL Service Commission approval. Please share it with everyone
COMMISSIONER responsible for follow-up.
It was the decision of the Commission to:
(1) Adopt the report; Approve request for PSC #4062-10/ 1 1. No’ufy the
_ R Office of the Controller and the Office of Contract Administration. o
ExXE m%‘%gg; (2) Adopt the report; Approve request for PSC #4143-07/08 on the {
o condition that the Public Utilities Commission consult with IFPTE )
i Local 21 to review Departmental Project Advisory procedures and
' report back to the Commission in six (6) months on the PrOgFess.
- Notify the Office of the Controller and the Office of Contract
Adm}mstraﬁon ‘
. Ifthis matter is subject fo Code of Civil Procedure (CCP) Section 1094.5, the time
within which judicial review must be sought is set forth in CCP Section 1094.6.
CIVIL SERVICE COMMISSION
ANITA SANCHEZ u“lzk(
Executive Officer
Aftachment
c:  Micki Callaﬁan, Human Resources Director
 Marie de Vera, Department of Human Resources.
- Kan Htup, Art Commission
Shamica Jackson, Public Utilities. Comm;ssxon
Naomi Kelly, Office of Contract Administration
Florence Kyaun, Public Utilities Commission : :
Ben Rosenfield, Controller o
Marie Ryan, Department of Human Resources '
Commission File
Chron
25 VAN NESS AVENUE, SUITE 720 @ SAN FRANCISCQ, 1_= 0_33 @ (415) 252»3247 e FAX (415) 252—3260 ® www.sfgov. orglcml semcef
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 Subway Project.

City and County of San Francisco. _ Department of Homan Resources

: PERSONAL SERVICES CONTRACT SUMBMARY ' {
DATE: November 1, 2010, . . :
revised Decernber 16,

2010 | :
 DEPARTMENT NAME: _Adts Commisslon . __ DEPARTMENT NUMBER _28
TYPE OF APPROVAL: [ | BXPEDITED [X ] REGULAR (OMIT POSTING )
' [ ] contmnumNG [ ]amuaL
TYPR OF REQUEST: L
[/] mamiALREQUEST [ [MODIFICATION (PSCH )

TYPE OF SERVICE:  Deslyn, fabricate, lransport and install ariworks at the Ceniral Subway stations and platform

FUNDING SOURCE: - Ceniral Subway art entlchment funds

P5C AMOUNT: _ $5,000,000.00 PSC DURATION:. _1¥/ 1/2010 to 12/31/2020

.  DESCRIPTION OF WORK . "

~ A. Concise description of proposed work: ) .
Contracts for multiple artists to design, labricate, transport and consult during instaliation of artworks In 8 variefy of media for
tha Central Subway Project, a new clly ransit capital Improvement profect. ; -

B. Explain why this service is necessary and the conisequences of denial: : }
Cily Adminisirative code section 3,19 requires ihat 2% of the canstruction budget of nay caplial improvement projacts be
spent on art enrichment. Denial vould prohibit the SFMTA from complying with this ordinance as required for the Ceniral

¢, Explain how this service has been provided in the past (if this service was previously approved by the Civil
Service Commission, Indicate most recent personal services contract approval number):
The most recent Civil Service approval was for deslgn, fabricalion, Itansport and Installation of artwork for the new General
Hospital facility under PSC #4050-0809 on February 2, 2008. '

D. Wiil the contract(s) be renewed:  No

2. UNION NOTIFICATION: Copy of this summaty is to be sent o cinployee organizations as appropriate (refer to
instructions for specific procedures): ' ‘

Local 1021 Ozw?,/&é 97%@627)(, | MQM@W /b, F0/D
Union Name éﬁ’gﬁatute persnp mailing/faxing form DPate /
Local 21 Q%ﬁf;f %ﬁﬂ/ﬂ - M
~ Union Name ﬁénatureéf persolt mailing/faxing form — Date  J
. _ .
Wo 102) &/  Lon 11/2 /;() : @(ﬁ/%

' : Unigg Name - g .:;3{ atZ / y ' y d Signatuze '
VetsseedestoiaeiolofioR ek kol e R AR R S R T LS iig*v{'}*é**.\*}lsk************#*#t*ll-****#**:ﬁ*a‘m&*#********

] FOR DEPARTMENT OF HUMAN RESOURCES USE.
psce HOW - 10 /11 ,
STAFF ANALYSIS/RECOMMENDATION:

CIVIL SERVICE COMMISSION ACTION: ' o

PSC FORM 1 (9J06)




{ ‘ziy and County of San Francisco “Department of Human Resources A

3.  DESCRIPTION OF REQUIRED SK]LLS/EXPERTISE . ’

A, Specify required skills and/or expertige: '
Coniraclors must be professional fine arlfsts who ate selecled by Independent selection panels and approved by the An’s
Commission to enter Into confracls to deslgn, fabreate, transport and install artworks at the Ceniral Subway stalfons and
platform. These artists must have thelr designs approved by the Arls Commission as required by City Charter,

B,  Which, ifany, civil Service class normally pe:foﬁ‘ns this work?
Mone, Arlists and fine ant fabricalors are not a Clvil Service olassilication

C.  Will contractor provide facifitics and/or equipment not currently possessed by the City? If yes, explain:
Mo. ' .

4, WHY CLASSIFIED CIVIL SERVICE CANNOT PERFORM

‘A, Explain why civil service classes are not applicable: - '
There Is not Clvll Service classiffeation for line arifsls. Coniraglors must be profassional ariists who have heen se!acfﬂd by an
* independent selection panal and approved by the Arls Commission as belng appropriate for the unlqua requirements of this projact.
Civil Service cannot transport arbvork because classification 7355 Is not Insurad for fine ad transport and tha oity Wil not assuma
linbility for damage o artwork sustalned during transponiation,

B.  Would it be practical to ndopt a new civil service class to perform this work? Explain.
No. Each profect Is unigue and requires different skills, as determined by an independent panel, tis In the clly's iterest
i davelop a Clvic Arf Collection that Is diverse in sly!e media and artists representad

5. ADDI’I“EONAL B\IFO_RMATION (if "yes,” aitach exp!anation)
A, Will the cantractor directiy supervise City and County émp[oyees?

B 515-

B, Will the contractor train City and County employees?

+  Describe the training and indicate approximate number of hours.
= [ndicate Gccupauonal type of City and County employees to receive training (ie., cierks
civil engineers, etc.) and approximate number to be trained.”

2 on

‘H

C. Arethere legal mandates requiring the use of contractual services?
3. Are there federal or slate grant requirements regarding the use of contractual services? {:j l X l

&, Has a board or commission determined that contracting s the most effective way E:]
to provide this service? '

. Will the proposed work be completed by a contractor U‘m has a current personal services [j l i I
contract with your department? :
THE ABOVE INFORMATION IS SUBMITTED AS COMPLETE AND ACCURATE ON BEHALF OF THE

DEPARTMENT HEAD:
M{ﬁ“’ M Mit— et cf bt ter
Signatub® of Departmental Personal Services Contract Coordinator
* Kan Htun 252-4604
Print or Type Name Telephone Number

25 Van Nesaa Ave, Suite 240
- San Franclaco, CA 941102
Address

PSCYORM | (996
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Prior Notice of Civil Service Commission Action — Similar
' PSC #4022-12/13
PSC #4104-10/11
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CIVIL SERVICE COMMISSION
CITY AND COUNTY OF SAN FRANCISCO (

EpwiN M. LEE

MAYORr
September 21, 2012
KA bavern - NOTICE OF CIVIL SERVICE COMMISSION ACTION
SCOTTR. HeLpronp| SUBJECT:  REVIEW OF REQUEST FOR APPROVAL OF PROPOSED

VICE PRESIDENT PERSONAL SERVICES CONTRACT NUMBERS 4019-12/13

o | THROUGH 4026-12/13; 4066-11/12; 3061-11/12; 4070-10/11 AND
MARY Y. JUnG 4095-09/10,

COMMISSIONER

At its meeting of September 17, 2012 the Civil Service Commission had for its
E. DENNIS NORMANDY | consideration the above matter. .
COMMISSIONER '

PLEASE NOTE: It is important that a copy of this action be kept in the _
department files as you will need it in the future as proof of Civil
Service Commission approval, Please share it with evervone
responsible for follow-up.
_ SANDRA ENG ~ The Commission:
ACTING EXECUTIVE QFFICER {1) Continued PSC #4022-12/13 to the meeting of October 1, 2012 in order to notlfy

JFPTE Local 21 of the request for approval. (:

(2) Withdrew PSC #4025-12/13 at the request of the Recreation and Parks Department.
Notified the Office of the Controller and the Office of Contract Administration.

(3) Withdrew PSC #3061-11/12 at the request of the Public Utilities Commission.
Notified the Office of the Controller and the Office of Contract Administration.
(Vote of 3 to 0) :

(4) Adopted the report; Approved the requests for all remaining contracts Notified the
Office of the Controller and the Ofﬁce of Contract Admmxstratlon

If this matter is subject to Code of Civil Procedure (CCP) Section 1094.5, the time
within which judicial review must be sought is set forth in CCP Section 1094, 6.

CIVIL SERVICE COMMISSION

7 /7%/7‘% ﬁ/u;_, ,
SAN?RA ENGY :
Acting Executive Officer

Attachment

c: Cynthia Avakian, Airport Commission
Parveen Boparai, Municipal Transportation Agency
Mieki Callahan, Human Resources Director )
Leorah Dang, Department of Human Resources
Marie de Vera, Department of Human Resources
- Jaci Fong, Office of Contract Administration .
Alicia John-Baptiste, Planning Department ‘
Rebekah Krell, Art Commission . {
Sean McFadden, Recreation & Park Depariment
Ben Rosenfield, Controller
Comrnission File
Chron

25 VAN NESS AVENUE, SUITE 720 ® SAN FRANCISCO, CA 94102-6053 @ {415) 252-3247 @ FAX (415) 251-3260 @ www.sfgov.org/eivil_service/
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City and County of San Francisco . ~ Department of Human Resources

PERSONAL SERVICES CONTRACT SUMMARY
DATE: August 8, 2012 '
DEPARTMENT NAME: _Arts Commission DEPARTMENT NUMBER 28

TYPEOF APPROVAL: || EXPEDITED REGULAR (OMITPOSTING
| [ ] contmvUING [ ] amnuar

TYPE OF REQUEST:
INITIAL REQUEST I:‘MODIF{CATION (PScH )

TYPE OF SERVICE:  Design, fabricate, transport and install artworks for the SoMA West improvement Projects. o

FUNDING SOURCE: At Enrfchment

PSC AMOUNT: _$110,000 - PSCDURATION: _August 8, 2012 — December 31, 2014

{.  DESCRIPTION OF WORK

A. Concise description of proposed work: :
Contracis for two artists 1o design, fabricate, transport and install artworks for thie SoMA West Improvement Projacis.,

EY

B. Explain why this service s necessary and the conseguences of denial:
City Administrative code section 3.19 requires that 2% of the construction budget of eapital :mprovement pmjects be spent
on art enrichment. Denial would prohibit the incluslon of an arf enrichment opporntunity.

C.  Explain how this-service lias been provided in the past (if this service was préviously approved by the Civil
Service Commission, indicate most recent personal services contract approval numbér):
Arecent Civil Service approval was for design, fabrication and instalfation for an ariwoerk at 177 and Folsom Paﬂc under

PSC#’3004 12/13 on JU!y 30, 2012.

}j- Wil! the contraci(s) be renewed: No

2, UNION NOTIFICATION: Copy of this summary is to be sent to employee organizations as appropriate (re{er to
mstrucnons for specific procedures):

SEIU | iy A~ ‘f/ia‘///z.
Union Name S}enature of pé;xﬁr};;{{dmblfaxmo form Date
Locas 2] %A,{ /// %[/J_//?—
Inion Name S;cvnalmt 0 }zia’xﬁnbffaxmu‘ form Date
f
RFP sent to NIA ,on . )
Union Name Date Signature
MNekok 7 ek e e ok b koo K 3 k pak = o % 4-***#******55**********%**
_ FOR DEPARTMEN‘I‘ OF HUMAN RESOURCES USE
PSC#

STAFF ANALYSIS/RECOMMENDATION:

CIVIL SERVICE COMMISSION ACTION:

PSCFORM 1 (5/96)
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City and County of San Francisco Department of Human Resources

DESCRIPTION OF REQUIRED SKILLS/EXPERTISE .

A.  Specify required skills and/or expertise:
Contraclors must be the professional fine artists who are selected by md’ependent sefection panels and approved by the
Arls Comrmission to enler into contracts to design, fabricate, transport and instalt-artworks for the SoMA West
Improvement Projects. These artists must have their design approved by the Ards Commission as required by Cily

Charter, .
B.  Which, if any, civil service class normally perfonns this work?

None. Artist is nol a Civil Service C[assn'" cafion.

C.  Will contractor provide facilities and/orequipment not currently possessed by the City? I yes, explain:
No. ) '

4. WHY CLASSIFIED CIVIL SERVICE CANNOT PERFORM

A, Explain why civil service classes are not apphicable:
There is no Cvil Service elassification for fine artists. Contractors must be the professional fine artists who have been selecled. by
and independent sefection panel and fudged by the Arts Commission as being appropriate for the unique requirements of this site.
Civil Service canitol perform transportation because transport classification 7355 is ot insured for fine ant ranspert and the city will

not assume lability Tor damage lo aitworks sustained during transportation.

B.  Would it be practical 1o adopt a new civil service class fo perform this work? Explain.
No. Each art enrichiment project is unique and requites different skills, as delermined by an independent selection panel.
it is'in the City's interest to develop an art collection that is diverse in style, media and arlists represenied.

7
%]

5.  ADDITIONAL INFORMATION' (if "yes,” attach explanation) - - X
A, Will the contractor dn‘ﬁctiy supervise City and County employees? ’

x| [ B

B. Will the contractor train City and County employees?
«  Describe the training and indicate approximate number of hours, :
« * Indicate occupational type of City and County employées to receive training (i.e.. clerks,
civil engingers, eic.) and approximate number to be trained.

C. Are there legal mandates requiring the use of contractual sérvices?
D. Are there federal or state grant requirements regardihg the use of contractual services?

E. Has a board or commission determined that-contricting is the most effective way
to provide this service? '

D _00 OO

F. Will the proposed work be completed by a contractor that has a current personal services
contract with your department? _
THE ABOVE INFORMATION IS SUBMITTED AS COMPLETE AND ACCURATE ON BEHALF OF THE

DEPARTMENT HEAD:
| Sl & D

Signature of De mﬁnema} Persanal Services ()(mct Coordinator

-*mmam mgmwv

Print or Type Nanie ; © Telephone Number

25 Van Ness Ave, Suite 345
San Francisco, CA 94102
Address

PSCFORM 1 (9/96)
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¥, DENNIS NORMANDY { -

“PRESHENT

) boNALD A. CASPER

VICE PRESIDENT

MonrGAN R. GORRONOC
COMMISSIONER

MaRY Y. JUNG
Commoma

L1sA SETTZ GRUWELL

COMMISSIONER |

ANITA SANCHEZ
- EXECUTIVE OFFICER

25 VAN NESS AVENUE, SUKTE 720 # SAN FRANCISCO, C

CIVIL SERVICE COMMISSION (_..
Cyry AND COUNTY OF SAN FRANCISCO

EpwIN M. LEE .
MAYOR )

H

May 18, 2011 '

NOTICE OF CIVIL SERVICE COMMISSION ACTION

| SUBIBCT: _ REVIEW OF REQUEST YOR APPROVAL OF PROPOSED

PEBSONAL SERVICES CONTRACT NUMBERS 4104-10/11
THROUGH 4106-10/11; 2000—97_!93:'.A_ND 4018-09/10.- - -

' Atits mesting of May 16,2011 the Civil Service Commission had for its
¢onsideration the above matter. .

It is important that a copy of ihis action be kepl in the
. department files as you will need it in the figure as proof of Civil
Service Commission approval. Please share it with everyone

responsible for follow-up,

Tt was the decision of the Commission to: _ L
(1) Postpone PSC #4106-10/11 to the meeting of June 6, 2011 by mutual agreement d
the Department of Public Works and IFPTE Local 21. ‘ o
- (2) Adopt the reporty Approve tequest for proposed personal services on all remaining
contracts. Notify the Office of the Controller and the Office of Contract :
Administration. - ' . )

PLEASE NOTE:

. If this matter is subject to Code of Civil Procedure (CCP) Section 1094.5, the time
within which judicial review must be sought is set forth in CCP Section 1094.6.

CIVIL SERVICE COMMISSION

auﬁu : '
ANITA SANCHEZ -
Executive Officer
Attachment
c Micki Callahan, Human Resources Directer

Carina Carlos, Department of Public Works

Gordon Choy, Department of Public Works

Marie de Vera, Department of Human Resources

Jacquie Hale, Department of Public Health -

Kan Hiun, Aris Commission

Naomi Kelly, Office of Contract Administration

Ren Rosenfield, Controller :

Maria Ryan, Department of Human Resources {
Cotmission File : :
-Chron

A 94102:6033 © (415} 252-3247 @ FAX (415) 252-3260 @ yoare.slgov.ovg/eivil_servicel
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City and Cmmty of San I‘rancisco o . - Départment of Huinan Resourees * {

1

: PERSONAL SERVICES CONTRACT SUNIMARY
+ATH; 3-16-2011 7 ' _ - R e

 DEPARTMENT NAME: _Arts Commission - - L DEPARTMENT NUMBER 28 __
TYPB OF APPROVAL: [ | BXPEDITED | ~ [X ] REGULAR . (OMITPOSTING )
f:[ CONTINU]NG _ ]:] ANNUAL
_TYPR OF REQUEST: '

INITIAL REQUEST | |MODIFICATION (PSCH _. )
TYPE OF SER_VICE: . Deslgn, fabricale, transport and Install artworks at the Public Safely Bullding,

FUNDING SOURCE:  Art Enrlchment
PSC AMOUNT: 82,624,000 ' PSC'DUIiA_TION: " §-1-2011 through 6-1-2015

1. DESCRIPTION OF WORK

A. Concise descrlption of proposed work:
Contracts for mullipls arlists fo design, fabricats, lransport and Install artworks In a varlety of medla for the Public Safety

Building as part of the cap!{al projecrs for the new building

B. Explam why this service is necessary and the consequences of denial:
City Administraliva code sectlon 3.19 requlres thal 2% of tha consirusion budget of new caplial Improvement profects be spent on art
snrichment, Denfal would prohiblt the Follce and Flra. Daparfmanls from complying with this ordinance, This woik fs being funded under
art. enifchment funds generated lom lhe consiuction of the new Publle Safeiy Bullding caplta! Impravamenr pmjacrs

T

R o) Explmn how this service haos been provided in the past (if this service was previously approved by the Cw:l

Service Commission, indicate most recent personal services contract approval number): .
- The most recenl Civll Service approval was for design, fabrlcation and installalion of arfwork for the Ganera! Hosp:{a} Acu!e

Care Unit profects under PSC# 4080- 08/09 on FEBRUARY 2, 2009..

T -

D. Wil ihe contract(s) be renewed, NO

2. UNION NOQTIFICATION: Copy of lhls summary is to be sent to employee orgammtlons as approprlate (rofer to
lnstructlons for specific procedures):

Local 1021 \; 7/ 3.15-2011

Union Name : - Slgnature of person mailing/faxing form Date.
. .4 /’i_“ . . .
Local 21 . [T M - 3-15-2011
Union Nawe Signature of person mailing/faxing forim ' ) Date
RFP sentto . ,on
Union Name ' . Dalc : . Signature
44********}24»‘**:24 ﬁ##’\'***h‘**"’;‘1’:‘*’:"3"1“"5"!‘*ﬁ*’!‘”‘**’n‘*%**’!‘“**%***#‘i‘**’ﬁ**’i‘**1‘**%‘*******’F*’F***‘éﬁ"**#**‘*t}‘**"‘**#*
FOR DEPARTMENT OF HUMAN RESOURCES USE (@‘QAR 15 20

PSCE ?—HOL% ~ 10/ 1\
STAFE ANALYSTS/RECOMMENDATION:

i IVIL SERVICE COMMISSION ACTION:

PROBNRM | 19/0R)
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City and Counfy of San Tranclsco - _ o Degiaxtment of Xuman Resources

3. DES 10N O S TRTE

. A, Speeily reqiired skitl§ andfor sxpertlse: - '
Conlraolors must be the professional flne atifsts who are selocted by mdepandenf svlectlon panels and approved by iha
Arls Commission to enter Into conlracts to daslgn, labrlcals, transport and Install artworks at the Publle Safely Bullding.
Theso arilals musi hawa thelr deslgn approvsd by ihe Ants Cominission as required by Glty Ghartar

B. Which, if any, civil service élass normally poiforms this work?
Nane, Arilst Is not a CIvii Servlce ciassf!!caﬂan

No,

e e e me T T et hes T Y CRPL L) ",-:_;v.:__‘.'_'. P LY _;’..'..':.L?:.‘.'.;.s:.... T T A T
EAC LIPS N T 3

4 LS 'VICE orP

A, Explaln why clvil service classes are not apphcabls .

.+ There Istio Civl} Service classifieétion for ine anllats, Conltraciors-must ba the pmfessional fine aitlsts who have hean selealod by

- and indépendant selaction panel and Jutlged by tha Ars Commisslon ag balng appropriafo for the unlqua requiraments of this slis,
Clvll Service cannol perform lransporiation beeauss transpori classiiieation 7355 Is hot. Inswod for line art !mnsporf and the ohy will.

nof aastime ifabfmy for damage fo artworkd sustalned duilng transportation,
_ B, Wonldithe practical to ndopta net ofvil service class to pecform this work? Bxplam, '
" No, Each projact Is upique and requires different skills, as deleriningd by an Independent salecilon panei it Is inihe Clty ‘s
Interest to develop an art collscilon that i divarsa In slyle, medfa, and arifsts repreSemad !

-

@DE TIONAL INFO M ION (if "ycs. a(taoh exp!anation)
A Wi the conizactor directly supervise Clty and County empioyees?

B.  Will the eomractor ttan Clty and County empfoyees?
*  Describe the training and indlcate approximate number of hours, -
¢~ Indicate geoupatlanal type of Clty and County employess to recélva tralning (Le,, clerks,
clvil englneers, ete.) and approximate sumber to ba trained.

D _ mﬁs
olay

C. Are thers [egal mandates requiring the use of contractual services?

D. Are there federal or state granl requlmments regarding the use of ccmtractual sorvices? l:] -

B, Hasa board or commission detcrmmed that con!ractmg Is the most effective way , [_____:l ‘ *
to provide this service? . ‘

F, Wilithe proposed work be completed by a demmctor that has a current persona! secvices’ [: -
contract with your departmént? .

THE ABOYVE INFORMATION 1S SUBMITTED AS COMPLEI‘E AND ACCURA’I‘E ON BEHALF OF THE

DEPARTMENT HEAD: / ; :

Sigﬁatum OE_Dep&rin_lantal Personal Sanuces Contract Coordinator

Kan Htun ' 262-4804
. Print or Type Name : Teiephonc Numbar
' 28 Van Neas Ave, Sulta 240
San Franclsco, CA 941102 Nt

Address

5



(VN



City and County of San Francisco ) Department of Human Resources

PERSONAL SERVICES CONTRACT SUMMARY
DATE: March 19, 2013 :

DEPARTMENT NAME: _Public Works . DEPARTMENT NUMBER 90

TYPE OF APPROVAL: | EXPEDITED 1 REGULAR  (OMIT POSTING )
[_] CONTINUING - L] annUAL

TYPE OF REQUEST:

INITIAL REQUEST MODIFICATION (PSCH# _4075-09/10 )
TYPE OF SERVICE:  As-heedod Environmental Consulling & Planning Services

FUNDING SOURCE:  Individual ,éroject funding via inferdepartmental work orders

Original Amount 34,800,000 PSC Duration: 01/04/2010 - 12/30/2016
Modification #1 Amount  $£7,200,000 PSC Mod #1 Duration: - No change ]
Modification #2 Amount  §3,600,000 ’ PSC Mod #2 Duration: 12/31/2616 — 12/31/2019
Total Amount $8,600,000 Total PSC Duration: 01/04/2010 — 12/31/2019

1.  DESCRIPTION OF WORK

A. Concise description of proposed work:
Perform as-needed environmental assessments and planning studies to assist in the completion of capital improvement
projects, to negotiate with regulatory agencies, and prepare envirommental, risk assessments and planning reports. The
Department of Public Works (DPW) had previously awarded six (6) as-needed contracts at $800,000 each, and intends {o
award six (6) additional coniracts of $600,000 each for five (5} years.

B.  Explain why this service is necessary and the consequences of denial:

‘hese specialized services and expertise are necessary because DPW does not currently possess if. DPW must respond to
immediale situations to rapidly review and prepare specialized reports that assess human health risk, ecological risk, and
environmental planning posed by contaminants in.soils, groundwater, alr and hazardous building materials. Denial of these
services may result in DPW's inability to comply with mandatory regulations; completion of public work projects and delays
in responding may compromise the health and safety of City employees and residents.

C.  Explain how this service has been provided in the past (if this service was previously approved by the Civil
Service Commission, indicate most recent personal services contract approval number): -

This modification of PSCH 4075-09/10, approved January 4, 2010, which provided services through 6 As-nesded contracts.
A new solicitation is required fo award more work, because the previous coniracts can only issue work within the first 3
years, with the remaining 2 years used to complete projects in progress, PSC# 4075-09/10 cannot be terminafed. Therefore

we are madifying this PSC fo allow for additional services. '

D. Will the contraci(s) be renewed: = No
2. UNION NOTIFICATION: Copy of this summary is to be sent to employee organizations as appropriate (refer to

instructions for specific procedures): -
B
Local 21 A 3//4/?‘ /20 13

Union Name Signaturé of person ma'ﬁﬁg/faxing,form / Date

RFP sent to ,on
" Union Name - . Date Signature

."**************************************7’:**********‘k**********************************************

FOR DEPARTMENT OF HUMAN RESOURCES USE

giﬁ‘? ALLDAZXZ;S/(I){@EA!)QIMENDA’I‘ION: WV@{ WM 5/97/69@/ 5

CIVIL SERVICE COMMISSION ACTION:

PSC FORM 1 (9/04)




City and County of San Francisco Department of Human Resources

3.  DESCRIPTION OF REQUIRED SKILLS/EXPERTISE {

A.  Specify required skills and/or expertise: '
Consultants must have a multi-disciplined staff of professionals that have specialized expertise in environmental
planning, environmental site characterization and compliance Issues; air and water. guality Issues; hazardous materials
and hazardous wasle sampling, treatment and disposal; archeological, biological, habitat studies, morphofogy studies,
and toxicology capabilities. Also required is the ability to perform human and eco-risk data assessments; environmental
sito assessments; familiarity with regulatory agencies and its laws, the ability to negotiale with these agencies.

B.  Which, if any, civil service class normally performs this work?
Civil Service classifications 5620 — Regulatory Specialists may be able to perform some of the work. This PSC is for
services that are beyond what City personnel provide, and does nof duplicate services provided by the Cily.

C.  Will contractor provide facilities and/or equipment not currently possessed by the City? If yes, explain:
Yes. Consultants will be required to provide their own spacialized staff to address environmental and toxicological
human health risk assessment capabilities to properly characterize and evaluale contaminated or hazardous wasle,
environmental festing laboratories, driller, drill rigs, archeologist, architectursl historians. :

4,  WHY CLASSIFIED CIVIIL, SERVICE CANNOT PERFORM

A.  Explain why civil service classes are not applicable: . .
Civil Service classifications are applicable and where possible, they will be utilized to perform some aspects of the work.
The services of these contracts will be performed on an as-needed basis and will be utilized when Civil Service
employees cannot perform the work because of their inability to respond, or lack of expertise to perform the work. The
broad scope of environmental services also tends to exceed City’s current capabilities of staff and equipment,

B. Would it be practical to adopt a new civil service class to perform this work? Explain.
No. Civil Service classifications already exist to perform some aspects of the work. However it is nof cost effective to
maintain environmental testing laboratories, driffer, drill rigs, elc for this as needed work. The work Is project funded.

5.  ADDITIONAL INFORMATION (if "yes," attach explanation) No

‘A. Will the contractor directly supervise City and County employees?

B. Will the contractor train City and County employees?
s " Describe the training and indicate approximate number of hours,
« Indicate occupational type of City and County employees to receive training (i.c., clerks,
civil engineers, etc.) and approximate number to be trained.

U Ule
41

R

C. Are there legal mandates requiring the vse of contractual services?
D. Are there federal or state grant requirements regarding the use of contractual services? :I |

E. Has a board or commission determined that contracting is the most effective way [:I
to provide this service? Ordinance No. 253-86, Maher Ordinance”, and No.357-97, Confracting for Hazardous Materfals Abatement, was
passod by the Board of Supervisors to comply with these sifuations.

F. Will the proposed work be completed by a contractor that has a current personal services :I l:
contract with your department? Unknown. An RFP is in process to select the new consultants,

THE ABOVE INFORMATION IS SUBMITTED AS COMPLETE AND ACCURATE ON BEHALF OF THE

DEPARTMENT HEAD:

Signature of Departmental Personal Servicég Contract Coordinator

Gordon Choy _ (415) 554-6230
Print or Type Name Telephone Number

1155 Market Street, 4" Floor
San Francisco, CA 94103

L5355 SwE  DQr ROMM 1 FO/OR)



Union Notification(s)‘
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Dang, Leorah

From: - A Elfenburg, Rochelle <Rochelle Ellenburg@sfdpw.org:> (

Sent: Wednesday, March 20, 2013 11:35 AM

To: ‘ DHR-PSCCoordinator, DHR

Cc: : Lim, Michelle; glouie@ifpte21.0rg; 'L21PSCReview@ifpte21.0rg’; DeSouza, Stanley,
Williams, Maurice; Choy, Gordon; Kim, Sung; Carlos, Carina; Wong, Tammy

Subject: As-needed Environmental Consulting- & Planning Services (Dept# 90)

Attachments: PSC Mod Request 2.pdf; PSC Mod Request 2.docx; As-Needed Environmental

Consulting Planning Services PSC.pdf; 4075-0910_Mod1_03192013.pdf; Ord 253 86
Maher.pdf; Ord 286 99 Hazmat Abatement Work Section 6 63.doc’

Good Morning,

Attached are documents related to Modification #2 to PSC# 4075-09/10 for As-needed Environmental Consulting and
Planning Services.

The attached documents are as follows:

PDF of PSC modtf:cation 2 dated 3/19/2013

Word version of PSC modification 2 dated 3/1 912013

PDF of PSC#4075-09/10, dated 12/2/2009

PDF of PSC#4075-09/10 mod 1, administratively approved 3/19/2013
PDF of Ordinance 253.86, Maher Ordinance

Word copy of Ordinance 286.99, Hazardous Abatement Work .

DR wWN =

Local 21 is copied on this email. However, it is our understan'ding that PSC modifications do nof follow the 30-day (
-advance union notification requirement.

‘Please kindly confirm if this submission is on track for the April 15" CSC meeting.

Thank you!

Rochelle Ellenburg

g DPW | Department of Public Works
’@_E‘ Contract Administration

1155 Market Street, 4th Floor

San Francisco, CA 94103

Tel: (415) 554-5424

E-Mail: Rechelle,Ellenburg@sfdpw.org

(I




Additional Attachment

e Ordinance 253.86 - Hazardous Waste — Analyzing Soil (Maher)
e Ordinance 286.99 - Hazardous Materials Abatement Work (Sec. 6.63)
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o - . o you have a quéstion?
Search | j FSﬁ ¢ I
- tal 311 within area code 415 -
Frquen'hy “vn o i . et N ' e ‘
Ashon Onshyns, YYRETS C6 1 GG oF reanTent s my anea? - Bisaster Praparedness | Learn more

EHVERQRMENTAL HEALTH HOKE

Alr ety Hazardons Wasle foa Schedule of Licanses, Permits,
Contrunity Kease b ' Fines & Service Charges

Analyﬁng Soit for Hazardous Wasie -
: Maher Site Map

Cansamer Protection » )

Food B Agricuiturst Rescurces > Analyzing seit for hazardaus waste b_y Department of Poblic Works re.gula_ﬂons: The H_azarduus .
. Waste Program staff conlinte 1o 7eview and process the reports required in the Anaiyzing the Soil

for Hazardous Waste Ordinance (Maher) and oversee activities in the City.

Local Oversight Program

Food Safety »
3 Site Mitigation Program
Gren Busmess Pragrams These requlations are established pursyant to ordinance no.258-86 adopted the Board of
Hazarduss Matenaks % Waste & Supenvisors of the City and counly of Szn Frandisco to serve as general guidelines for preparing | Analyzing Soil for Hazardous Wastes,
site history and soil analysis reports and for puilding permit gpplicants affecled by the San

Voluntary Remediaf Action Program

Heallhy Mousing » Franctsco Public wWorks Munlcipal Code, article 20.

Healthy bban Paning F

Medical Cannabis Dispansary Procedore For Solf Analysis Repoit

Heightorlienxd Fasessinent & The application shalt submit 2 soil sampling end analysis report fo the Director of Publie Waorks and the Director of Public Health. Pursuant to
pesicida Safery b Public Works Municipal Code, articie22A soil sampling shali be under the direction of a prafessional. Geologist. Cliit Engineer, of
sucide Sefery Engineering Geologist, who is experienced in the figld of, soils engineering. Soil sample analyses shall be conducted by a certified laboratory in

 Pest and Yecuar Conirod accordance with methods fer analyzing samples for the California Deparlmeat of Health Services or the Siate water resources control Board
and the San Francisco Bay Regional Water Quality Control Board.

Tobsteo Conlrct > .
Yistar Quatty & The person directing the soit sampling and analyses shali prepare tha soil analysis repert whizh must include

a the informatfon specified in Departmant of Public Works Article 20 and Public Works Municipal Code, article22A. and
« a slalerient ihat the result of the sampling progsam is in his judgment eepresentalive of the proposed excavation sife conditions.

If the Director of Public Health determings {hat the soff analysis report dogs not meei the requirenients of Public Werks Municipal Code. anicte
20 , the Director shalt ralify the application i viriting within 30 days of receipl of the report and ingicate the reasons the reportis vnacceptable
The Dirsclory wilt also send a copy of the notification o the Director of Pubic Works. : (

%

Progedure For Building Permil Applicants:

Applicants for buikding permits for sites localed within the area described in San Francisco Planning Code, ariicle 10, sec 1001 {2} -
preseryalion of historical arehitecturat and aesthetic landmarksshait be reguired to sign a:

1. receipt form thal the applicants has received the informaticaal notice provided by the Depariment of Public Works {DPW] and
2. that the application, being incompfele, has been rejected pending receipl of wrilten notification from the Director of Public Health Mat the
applicant has complied with the requirements of Public Works Municipal.Cade, articlo 20 .

Permit applications for sites located within the above specified areas will ot be rejected provided: e

1. The permit appfication stales hat fess than 50 gubis yards of soit will be disturbed. or

2. Theapplicant establishes that the applicanis propeny has been continuously zoaed Residential Zoned Residentiz! under the City
Pianning Code Since 1921 and hias been in restdential use since 1921,

3. Aletter from the Deparment of City Planning witl satisfy this requiremen

For zil other sltes, a sile histary and solf analysis report is reguired (o be sentto Department of Public Works {DPW) and Depariment
of Pubiic Heatth {(BPH}

IF hazardous wastes are nof present on the site per the soit analysis réport, DPH will so notify DPW and the appiicant i writing. DPH will accept

the permit application after receipt of such nofice from the applicant.
If the soif 2nalysis report indicates thal hazardous viasles are present for which thera are no quantitative lederai of state standards:

1. Theapplicant shall make a writlea requast to the application federat ar slale zgency {ies) for a written detanmination as to W ziher a

site mitigation plan is required
2. The applicant shall submif a copy of this request to the Direclar of Public Werks and fhe Director of Pubfic Health, Indicatiag the date ihe

request was made.

DPYY will accept the building permit application as cornplete for purpose of meeting the requirentents of Public Works Municipal Code, article
20 Upon the receipt of the following :

4. Written notification frem the Director of Public Heallh that Ive applicant has compiied with the site history and soil analysis regorling

requirements, and .
2 wrilten nobfication ffom the Director of Public Heallh that the applicable slate or {ederal agencylies) has determined lhat no sile

initigation plan {SMP} ié requited, or . .
3. Watien aofification from the Direcior of Public Health that Ihe applicant submitted a SMP (0 (he appaopriate state or fecderal agency fies),
completed the SMP and cedified in accord with Public Waorks Kunicipsl Code. seclion 1005 that miligation measures have been {

completed in compliance with the ShiP.

Upon approval of the SHP by the appficable state &r faderal agsncy (ies), DPW may%ssues any permits nacessary for the applicant io aey out

the SMP. .
If the slale of fedeeal agency {ies) does not make a detemiination as to whelher a SHP is necessany within 6 months frem the date the

apgplitant seeks a determination from the applicable agency, or has not approved of disapptoved the SMP within 12 months from the dale the

s://www.sfdoh.org/dnthH/HazWaste/hazWaste%?%fﬁzoiI.asn ' Date Printed 12/7/2009 Page 1 of 2



;partment of Public Health ' .

{ s applicant subsmitted the plan, DPW shall nolify the City Attomey. .
[f the soil analysis rgpori indicates that hazardous wastes are presentin ﬂ’]f:‘ soil at levels exceeding guantitative federzl of state minimum
slandaids, DPW will accept the buiiding penit application as compiete for purpose of mesting the requirainents of Public Works Municipal

Code, article 20upon receipt of the following:

' - ' 1 Wiitten nolification from the Directer of Public Health that tie applicant hag complied with the sile Mstory and soil analysis reporting

requiremenls, and . . )
2. Wiilten rotification from the Deparirent of Public Health thal the apphcant submitted an SMP to the appropiiate state or federal ageacy

fies], completed the SMP and cerlified in accord with San Francisco Planning Code, article 10, Sec.1005 that mitigation measures
have belm completed in Complisnce wilh e SMP.

" Upan apgroval of the SMP by Ihe applicant state or fedesat agency {ies), DPW may if.ssue any peamits necessary for the applicant 1o cavy out

the SMP, .
if the slate or federal agency (ies) has nol approved o disapproved the SMP within months from the dale the applicant submitied the plan.

DPW shall nolify the city Aftorney as specified in Public Woks #unicipal Code section 1004(d).

‘the seller of the selled’s agent involved in the sale or excﬁan{;e of any real property within the City and County of san Francisco shall provide 2
copy of ordinance 253-86 to the buyer or buyers and shalk oblain a written receipt from the buyer of buyers acknowledging receipt of a copy of
the ardinance. Copies of Ihe ordingnce are avaitable from Bureau Bullding Inspection, Room 104, 450 Mealbster Streel, San Francisco. Ca

54102 o calling {415) 558-3304.

Permit warniag slamp San Francisco Public Works Municipal Code, article 20(sec.1012) vAill affixed to the everse side of the permit at the
time {ssvance. . . .

All buiiding paimils issusd by the Gertral Permit Bureau shalt bear the following printed warning:

Pursuant fo Article 20 of Chapter 19, Part I of the San Francisco Municlpal Code {Public Works Code), ¢estain building permits may
e issuad only after the permittee analyzes the soft fo the presence of hazardous wastes and, whare applicable, certifies that it has
completed site mitigation. No officer, employee, or agency of the City conducted the soll sampling and analyses, recom-mended site
mitfgation measures, cenducied the site mitigation or checked or verified the reports submitted or work performed for accuracy,
reliabllity or adherence to proto-cols. frissulng this permit, nelther the Clty nor any of its officers or employees make any
representation that the soif on or abeul the sita Is free from the presence of hazardous wastes. Nor does the Eity’s implernentation of
this process relieve any person from their duties and respensibiiitles relating fo hazardous waste contamination under state and
federal law. Neither soil analysis pursuani 1o Article 26 of the Public Works Code nor the issuance of this permit Is intended to alter,

extinguish, or transfer these responsibilities,

P

s/fwrww.sfdph.ore/doh/EH/HazWaste/hazWasteAnalvzeSoil.asn Date Printed 12/7/2000 Pase 2 af 2
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T San Francisco Administrative Code l

ICHAPTER 6 PUBLIC WORKS CONTRAGTING |
POLICIES AND PROCEDURES |

V. EXEMPTIONS FROM AND ALTERNATIVES TO
' COMPETITIVE BIDDING -

SEC. [ HAZARDOUS MATERIALS ABATEMENT WORK.

When the Director of Public Works (the “Director”) determines: (1) that hazardous materials on
public property must be expeditiously abated (the “work”); and (2) that there is inadequate time to
advertise and competitively bid the work in accordance with this Chapter, then the work may be
performed in accordance with the following procedures:

(A) The Department of Public Works shall advertise for and receive proposals from hazardous
materials abatement contractors, which proposals shall address the qualifications of the contractors to
perform the abatement work. The proposals shall be evaluated according to the requirements of this
Chapter and Chapters 12B, 12C and 12D.A, relevant to professional services contracts.

(B) The Department of Public Works shall select a sufficient number of qualified contractors to
perform the amount of hazardous materials abatement work anticipated to be required in the upcoming
one or more years and enter into master agreements on an “if- and as-needed” basis with those
confractors: Each master agreement shall state the maxinuim total dollar vdlue of work each contractor is

“authorized to perform during the contract period.

(C) The Department shall seek price quotations for performance of the work from at least three of
the contractors with master agreements. The contract for the work will be awarded to the contractor
submitting the lowest quotation, except as otherwise provided herein. The Department shall keep a
record of such quotations and a register of all awards made thereunder. In the event that the Department

- is unable to obtain three quotations, the Director shall base the award on the quotation or quotations
received, If the Director believes that the public interest would best be served by accepting other than the
lowest quotation, he or she is hereby authorized to accept the quotation that in his or her discretion will
best serve the public interest. The Director may reject any and all quotations and request new quotations.
(Added by Ord. 286-99, File No. 991645, App. 11/5/99)

Disclaimer: . ’
This Code of Ordinances andfor any other documents that appear en this site may not reflect the most current legislation adopted by the
Municipality. American Legat Publishing Corporation provides these documents for informational purposes only. These decuments should
not be relied upon as the definitive authority for local legislation. Additienaliy, the formatting and pagination of the posted documents varies
fram the formatting and pagination of the official copy. The official printed copy of a Code of Ordinances should be consulted prior fo any

aclion being laken.

Far further information regarding the official version of any of this Code of Ordinances or other documents posted on this sile, please contact
the Municipatity directly or contact American Legal Publishing toll-free at 800-445-5588,

® 2002 American Legat Publishing Corporation

techsupport@amlegal.com .
1.800.445.5588.

http://www.amlegal.com/nxt/ gateway.d1}?fﬁemplates&ﬁlzdefau}t.htﬁl&vid:aip:sf_admin




Explanation of PSC Quick Turn-Around _Request

o Mod #1 - Administrative Approval dated 3/19/2013
e Mod #2 — Modification Request dated 3/19/2013
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Dang, Leorah

From: - Ellenburg, Rochelle <Rochelle.tllenburg@sfdpw.org>
Sent: Thursday, March 21, 2013 11:38 AM

To: Dang, Leorah

Cc : Choy, Gordon; Kim, Sung; Lim, Michelle; Carlos, Carina
Subject: Mod Request 2 for PSC 4075-09/10

Hello Leora,

| received your voicemail message this morning.

The reason for the quick turn-around time between mod 1 and mod 2 to PSC 4075-09/10 is because mod #1 was a
modification to the existing contracts under the PSC. The amount changed was within the threshold amount so
administrative approval was soughi. These contracts are for 5 years, however, all work must be issued within the first 3
years of the contract. So mod T was working within this approaching deadline to ensure sufficient funds were available
before work could be issued while also within the first 3 years.

Mod #2 was for an entirely new RFP with a new pool of contracts. This increase in the amount and the term is for the
new set of contracts to be awarded under a new RFP. A policy was recently instated stating that these pools of as-
needed contracts must be submitted as modifications to existing/current PSCs rather than a new PSC. Mod 2 isfora

new set of contracts but is seeking coverage under the existing/current PSC. Because Mod #2 will require approval by
the commission, we submitted mod 2 by the March 20™ DHR deadline for the April 15" meeting.

Let me know if you have additional questions. (

Thank you,

Rochelle Ellenburg

o DPW | Department of Public Works
’@_{i‘ Contract Administration

1155 Market Street, 4th Floor

San Francisco, CA 94103 ’

Tel: (415) 554-5424

E-Mail: Rochelle.Ellenburg@sfdpw,.org

[i¥
[
" "'N'H
[



Prior Administrative Approval of PSC —Modl
PSC #4075-09/10

)
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Ml |

San Francisco Department of Public Warks
Gffice of the Deputy Ditector for Financiaf Management and Administra’
Division of Contract Administraty..,
1155 Market Street, 4th Floer
. San francisce, GA 94103
{415} 554-6230 B www.stdpw.org

City and County of San Francisco

Edwin M. Loag, Mayor
Mohammad Murt, Direclor

Gardon Choy, Division Manager

MEMORANDUM

‘March 14, 2013
TO: . Personal Services Conlract Coordinator
Department of Human Resources .
FROM: “Gordon Choy, PSC Coordinator :
Dapartment of Public Works (90) ﬂ”/&"&&

SUBJECT: Civil Service Commisslon PSC Modification Less than 50% of Approved Amount or Time

The Public Works Depar!me}u s proposing to modify an approved Personal Services Contract Summary {PSC) and
Is requesting your conslderation for an administrative review of the PSC Modiflcation because the proposed
modification Is less than 50% of the Civil Service Commission’s approved PSC amoumnt andfor duration,

Following is the information about the PSC modification:

PSC No. 4075-09/10 . Approvedon: 1/42010 ' | (
Dascription: Perform as-needed snvlronmental assessments and planning studles to assist in the

completion of capital improvement projects; negotlate with regulatory agencles; and prepare

environmental, risk assessiments and planning reporis, '

Original Approved Amotnt $4,800,000.00 Cidglnal Approved Duration 11412010 - 12130/2016
Modification Ameunl: . $1,200,000.00 Modificaion of Duratien -No change
Tolal Modifisd Amoun: $6,000,000.00 Tolal Medified Duration: 1142010 ~ 12/30/2016

Reason for the modification: Nesd mors dollar capacity to 6omplete maj'or anvironmental planning and
design work such as the ESER Bond projects, Misslon Bay Loop, and the Forenslc Service Building.

Attachment: Copy of Approved PSC Summary
Thank you for your conslderation In lssulng an administrative decision on this PSC Modiflcation. Please call me at
(415) 554-6230 if there are any questions. T

Ge:  Contract Manager
Tammy Wang, GSA Human Resources

I'IllllﬂlIIIlll.lil..ll(l'l.lll‘lllll'liﬂkllﬂIIilllll!lll!lilllllll!lIll.ﬂllﬂl'lﬁ.l'ﬂ'lll

FOR DEPARTMENT OF HUMAN RESOURCES USE
DHR ACTION: Y Approved

Approval Date: __, ./’zb/ / @I/ﬁf)[ 2

By
ﬁ Mickt Caliaban, Human Resources Director

" San Francisco Depariment of Public Works
Making San Francisco a beautiful, livable, vibranl, and sustainable city.

En T F T
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~ CIvIL SERVICE COMMISSION
Crry AND COUNTY OF SAN FRANCISCO

GAvIN NEWSOM
MAYOR
MORGAN R. GORRONO January 7, 2010
PRESIDENT ¥ . ‘
o NOTICE OF CIVIL SERVICE COMMISSION ACTION
E. DENNIS NORMANDY ' ' .
VICEPRESDENT | SUBJECT: REVIEW OF REQUEST FOR APPPROVAL OF PROPOSED
PERSONAL SERVICES CONTRACT NUMBERS 4075-08/10
© JOY'Y. BOATWRIGHT THROUGH 4080-09/50; 4028-07/08; 4097-08/09 AND 4021-07/08,
COMMISSIONER
, At its meeting of January 4, 2010 the Civil Service Commission had for its
DONALD A, CAsper | consideration the above maiter.
COMMISSIONER ‘ '
PLEASE NOTE: Itis fm,uormnl that a copy of this actlon be kept in the
MARY Y. JUNG depurtment files as you will need it in the future as proof of Civil
COMMISSIONER Service Commtission approval. Please shr:re it with everyone
respounsible for follow-np,
It was the decision of the Commission to: '
(1) Amend and approve PSC #4097-08/09 with the increase amount to $749,900
ANITA SANCHEZ, with the new amomnt of $1,320,000.
EXECUTIVE OFFICER (2) Amend and approve PSC #4021-07/08 as reduced to $156,000 with the new
' amount of $546,000 and duration of 2011.
(4) Approve request for all remaiving proposed personal services confracts,
Notify the offices of the Controller and the Office of Contract Admiristeation,
If this matter is subject to Cade of Civil Procedure (CCP) Section 1094,5, the time
within which judicial review must be sought is set forth in CCP Section.1094.6,
CIVIL SERVICB COMM]SSION
— P a,wa
5 B Ah/
N ! ANITA SANCHEZ -
’:‘:2_‘] % ?;;,; Executive Officer
u o
P olo D; Attachment .
i&j s e Micki Callahan, Hiwman Resources Director
s = Gordor Choy, Departinent of Public Works
= S Sheila Arcelona, District Atorney's Office
< Elaine Forbes, Plaming Department
Shamica Jackson, Public Utililies Commission
Florence Kyaun, Public Utilities Conusission
Toan Lubamersky, Genesal Services Agency
Mary Ng, Departraent of Huwman Resources
Coromission File
Chron
25 VAN NESS AVENUE, SUITE 720 @ SAN FRANC]SCO CA %41 2 6 33 @ (415)252-3247 © FAX (4153252 3260 & wwvwslonv.orofeivil corvirsf
== EE
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City and County of San Francisco - | Department of Human Resources

PERSONAL SERVICES -CONTRACT SUMMARY
DATE: December 2, 2009

DEPARTMENT NAME: _PUBLIC WORKS DEPARTMENT NUMBER _90

TYPE OF APPROVAL: [ | EXPEDITED, _ REGULAR  (OMIT POSTING )
[ ] contmnumG | ] annuAL

TYPE OF REQUEST:

[ Y] ™ITIALREQUEST [ MODIFICATION (PSCH# )
TYPE OF SERVICE; As-Needed Environmental Consulting & Planning Services

FUNDING SOURCE:  Individual Project Funding via Inferdepartmental Work Orders

PSC AMOUNT£ $4,800,000 PSC DURATION: 1/4/2010 - 12/30/2016

I.  DESCRIPTION OF WORK

A. Concise description of proposed work: _ '
Perform as-needed environmental assessments and planning studies to assist in the completion of capital improvement
projecls; negotiale with regulatory agencies; and prepare environmental, risk assessments and planning reports. The
Department of Public Works (DPW) intends to award six (6) contracts of $800,000 each for five (5) years.

B. Explain why this service is necessary and the consequences of denial:
These specialized services and expertise are necessary because DPW does not currently possess if. DPW musi respond
o immediate situations fo rapidly review and prepare specialized reports that assess human health risk, ecological risk, and
environmental plannmg posed by contaminanis in sofls, groundwater, air and hazardous building materials. Denial of these
services may result in DPW's inability to comply with mandatory regulations, comp!ete public work projects and dela ys may

ompromise the health and safely of City employees and residents.

C.  BExplain how this service has been provided in the past (if this scrvice-was previously approved by the Civil

Service Commission, indicate most recent personal services contract approval number):
Previous contracts for As-Needed Environmental Consulting Services were awarded under PSC# 4016-06/07, approved
. August 7, 20086. Previous As-Needed Environmental Planning Services were awarded under PSC# 4024-06/07, approved

August 21, 2006. )
D.  Will the contract{s) be renewed: No

2. UNION NOTIFICATION: Copy of this summary is to be sent to employee organizations as appropriate (réfcr to
instructions for specific procedureg):

Local 21 A ‘2f3,7*oocl
Union Name Signatuie of person mailing/faxing form Pate
Union Name Signature of person mailing/faxing form ' Date.

RFP sent to Local 21 ,on

Union Name Date ) Signature

sk kol ook ook ok ok ok dor kol gtk s o Rl doledoltotob b nk st ikl ioRol okl stk folol bk e leop kool sk deage el sl ool stof ok ootk et ek
FOR DEPARTMENT OF HUMAN RESOQURCES USE

PSCH
STAFEF ANALYSIS/RECOMMENDATION:

CIVIL SERVICE COMMISSION ACTION:

i




. City and County of San Francisco Department of Human Resources

3. DESCRIPTION OF REQUIRED SKILLS/EXPERTISE .

A, Specify required skills and/or expertise:
Consullants must have a mulli-disciplined staff of professronais thal have specialized experiise in environmental pfannmg,
environmental site characlerizalion and compliance issues; air and water qualily issues; hazardous materials and
hazardous wasle sampling, treatment and disposal; archeological, biological, habitat studies, morphology studies, and
toxicology capabilities. Also required are the ability fo perform human and eco-risk data assessments; environmental site
assessments; familiarity with regulalory agencies and its laws and abilily fo negotiate with these agencies.

B.  Which, i any, civil service class normally peffonns this work?
Civil Service classifications 5620 — Regulatory Specrahst and Planner from ciassification 5277 series may be able to
perform some of the work. However, this PSC is for services that are beyond what City personnel provide, and does not

‘duplicate services provided by the City.

C.  Will contractor provide facilities and/or equipment not currently possessed by the City? If yes, explain:
Yes. Consultants will be required to provide their own speclalized staff to address environmental and toxicological hurnan
health risk assessment capabilities to properly characterize and evaluale contaminaled or hazardous wasie, as well as
environmental lesiing laboratories, drifler, drill rigs, archeologist and architectural historians.

4. WHY CLASSIFIED CIVIL, SERVICE CANNOT PERFORM

A.  Explain why civil service classes are not applicable:
Civil Service classifications are applicable and where possible, they will be ulilized to perform some aspects of the work.
The services of these coniracts will be performed on an if and as-needed basis and will be utilized when Civif Service
employees cannot perform the work because of their inabilily fo respond, or lack of expertise to perform the work, The
broad scope of environmental services also tends fo exceed City's current capabilities of staff and equipment, -

B.  Would it be practical to adopt a new civil service class to perform this work? Explain.

No. Civil Service classifications already exist to perform some aspecits of the work, However, it is not cost effective fo.
maintain environmential testing laboratories, driller, drifl rigs, efe. for this as-needed work. The work is project funded.

5. ADDITIONAL INFORMATION (if "yes," attach explanation) Yes

A. Will the contractor directly supervise City and County employees? '

l H!g

B. Will the contractor train City and County employees?
+ Describe the training and indicate approximate nurber of hours.
~» Indicate occupational type of City and County employees to receive training (i.e., clerks,
civil engineers, etc.) and approximate number to be trained.

C. Are there legal mandates requiring the use of contractual services?

D. Are there federa or state grant requirements regarding the use of contractual services?

mog 4
RIS

E. Has a board or commission determined that contracting is the most effective way

. to provide this service? Through approval of previous as-needed conlracts (SEE 1.C), Ordinance No. 253-86,
Maher Ordinance”, and No.357-97, Conltracling for Hazardous Malerals Abalement, was passed by the Board of Supervisors to comply with these

situations.
F. Will the proposed work be completed by a contractor that has a current personal services

contract with your department? Unknown. An RFP is in process fo select the new consultants.

THE ABOVE INFORMATION IS SUBMITT D AS COMPLETE AND) ACCURATE ON BEHALF OF THL

DEPARTMENT HEAD: -
/)/féﬂa égﬂ'lf\/

Signature of Depqnmental Personal Services Con ct Coordinator -

Gordon Choy (415) 554-6230
Print or Type Name Telephone Number

875 Stevenson Street, Room 420
San Francisco, CA 94103
Address

i
i
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LocaliD 1
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CC: )
Urgent # | Foryour reviaw Aeply ASAP Ploase comment
Ploass see the attached PSG form,

recaived a copy from the Conlrac! Manager.

addhtional quastions.

In Compliance with Local 21's MOU and the Civil Sarvice Commisston's lngtructions for
Procossing Proposed Personal Servicos Contract Approval Requests, his s your advance
notice of the proposad services. An BFP will b senl to you at a lator dale when this office has

The Conlract Manager Is Slanley DaSouza; and he may bs reached at (415) 554-8369 for any
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City and County of San Francisco o Department of Human Resources

: : , PERSONAL SERVICES CONTRACT SUMMARY"
DATE: July. 12, 2006

! 2ARTMENT NAME: _PUBLIC WORKS DEPARTMENT NUMBER 80 (

TYPE OF APPROVAL: | | EXPEDITED - : REGULAR  (OMIT POSTING )
CONTINUING [ ] annuaL |

TYPE OF REQUEST: |

INITIAL REQUEST - [ |MODIFICATION (PSCH# )

TYPE OF SERVICE: As-needed Environmental Consulting Services

FUNDING SOURCE:  Project funding via Interdeparimental Work Orders

PSC AMOUNT: . $4,200,000 PSC DURAT-ION; .9/1/06 through 8/30/11

1.  DESCRIPTION OF WORK

A. Concise description of proposed work:
Consultant will perform as-needed environmental assessments and studies that may be required fo assist in the completion
of capital improvement projects; assist the City to negotiate with regulalory agencies; prepare risk assessments and
management reporis as they relale fo hazmat incidences. The Department of Public Works (DPW) intends to award s.'x(6)
contracts of $700,000 each for five (5) years.

-B. Explain why this service is necessary and the consequences of denial:
These specialized services are necessary because DPW must respond to immediate situations to rapidly review and
prepare specialized reports that assess human and ecological risks posed by contaminants in soils, groundwater, air and
hazardous building malerials. Denial of these services may resulf in DPW's inabifity to comply with mandatory regulations;
‘and delays in responding may compromise the health and safety of City employees and residents.  ~

i f ©°C.  Explain how this service has been provided in the past (if this service was previously approved by the Civil {
Service Commission, indicate most recent personal services contract approval number):
Previous contracts were awarded fo Aeolus-Northgate Environmental, JV, AguaTierra Associates, Fugro West, Inc
Baseline Fnvironmental, URS Corporation Americas, and Geomatrix, Inc., through PSCH#4072-02/03, approved December
16, 2002. ’ '

D. -Will the contract(s) be renewed: No

2. UNION NOTIFICATION: Copy of this summary is to be sent to employee organizations as appropriate (refer to,
instructions for specific procedures):

Local 21 - %W (7 7{ - T, 13, 200

Union Name Signature otf/ﬁerson maﬂm&faxmg form d Date
Union Name Signature of person mailing/faxing form Date

RFP sent fo Local 21 | on When available ,
Union Name Date Signature

FOR DEPARTMENT OF HUMAN RESOURCE_S USE

PSCH %/éf@bf07

STAFF ANALYSIS/RECOMMENDATION: %@
GAVIL SERVICE COMMISSION ACTION: _
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“provisions of-this section are hereby approved.

* submits the lowest responsive bid.

technical specifications for eac

J. .. All actions heretofore taken by a department head consistent with the

6.62. JOB ORDER CONTRACTS. , L
“The job order contracting system ("JOC") provides for an indefinite quantity

contract with a predefined set of bid items that are assigned on a periodic or task order

basis for the performance of public work maintenance, repair and minor construction
projects. The department heads authorized to execute contracts for public work projects

are authorized to utilize JOC according fo the procedures set forth below.” _
A Each JOC contract is to be advertised for competitive bids in accordance

with the p-rocedures set forth in this Chapter and awarded to the responsible bidder who

B. ‘The Advertisement For Bids shall include unit prices and detailed
h construction task contemplated to be performed under

the JOC contract. Each task item shall include direct costs for material, equipment and

labor. Construction tasks shall be grouped by trade. .
C. The Advertisement For Bids for a JOC contract shall contain the City's

estimate regarding the percentage of work under the JOC contract that will be performed
by each trade. The Human Rights Commission shall set goals for MBE/WBE -
subcontractor participation in accordance with Administrative Code Chapter 12D.A,
Calculation of whether a contractor's bid has met the goals will be based on the City's. - .
estimate of the amount of work that will be performed by €ach trade. : ' '
D. Contractor's bid shall identify by trade group which tasks will be
performed by contractor and which tasks will be performed under subcontract.
Contractor shall identify in-its bid all subcontractors to be utilized, including the

subcontractors’ hame, business tax registration certificate number, license number and the

location of the place of business of each subcontractor. Contractor agrees that it is
qualified for and will perform with its own forces work of all trades for-which a
subcontractor is not listed in the bid. This paragraph supercedes the listing requirements
of section 6.21(J). Substitutions of JOC subcontractors shall be in accordance with _
California Publi¢ Contract Code section 4107.. Penalties set forth in Administrative Code
sections 6.22 and 6.80 shall apply to JOC contracts for violation of this section. :

E. Contractors submitting bids on the JOC contract shall state in their bids an
adjustment on a percentage basis either increasing or decreasing the unit prices for all”
construction tasks set forth in the bid documents. There may be a single adjustment
factor that applies to-all tasks. For example, an adjustment factor of 25% below the unit
prices stated in the bid documents would be bid as .75. All of the contractor’s profit,
overhead and indirect costs shall be included in the-adjusted unit prices. - -

F. The Advertisement For Bids and the contract specifications shall contain a

" maximum déllar amount of the JOC contract, which maximum amount shall not exceed

three miltion dollars. The cumulative modifications to a JOC contract shall result in a
contract sum not to exceed one hundred Tifty percent of the original contract amount.
G. JOC contracts shall provide for an expiration term of not more than three __

years, including all modifications. - - L , :
_ H. Projects will be assigned under the JOC contract on a work order basis at
the sole discretion of the department head concerned. )
.63. HAZARDOUS MATERIALS ABATEMENT WORK. = %8s

" When the Director of Public Works (the "Director”) determines: (1) that
hazardous materials on public property must be expeditiously abated (the "work™); and
(2) that there is inadequate time to advertise and competitively bid the work in._
accordance with this Chapter, then the work may be performed in accordance with the

following procedures: . - ' ‘
' partment of Public Works shall advertise for and receive proposals

G e

A. The De | _
from hazardous materals abatement contractors, which proposals shall address the

qualifications of the contractors to perform the abatement work. The proposals shall be

KACONSTRUQB MREDC AN TE.DOC




-

evaluated according to the requircments of this Chapter and Chapters I?_B,& 12C and

ervices contracts,

120, A, relevant.to profcssional s : o
a sufficient number of

B. Thé Departmnent of Public Waorks shall select
qualified contractors to perform the amount of hazardous materials abat-emcnlt work
anticipated to be required in the upcoming one or more years and enter into raaster
agreements on an "if- and as-needed” basis with those contractors. Each master
agreement shall state the maximum total dollar value of work each contractor is

authonized to perform during the contract pel_'iod_ : .
C. The Department shall seek price quotations for performance of the work
from at least three of the contractors with master agreements. The contract for the work

will be awarded to the contractor submitting the lowest quotation, except as otherwise
provided herein. The Department shall keep a record of such quotations and a register of
all awards made thereunder. In the event that the Department is unable to obtain three
quotations, the Director shall base the award on the quotation or quotations received. If
the Director believes that the public interest would best be served by accepting other than
the lowest quotation, he or she is hereby authorized to accept the quotation that in his or

her discretion will best serve the public interest. The Director may reject any and all

quotations and request new quotations.

6.64. - AS-NEEDED CONTRACTS. : ] |
A department head authorized to execute public work and professional service
contracts may issue an Advertisernent-For Bids for construction services or a request for

proposals or qualifications for professional services on an as-needed basis, with definite
or indefinite quantitiés of work. None of the requirements of this Chapter or
Administrative Code Chapters 12B, 12C or 12D.A are waived for as-needed coniracts.
All as-needed contracts shall provide for a not-to-exceed price and an expiration term of
not more than three years, including all modifications. Additionally, the cumulative :
meodifications to an as-needed contract shall tesult in a contract sum notto exceed one
hundred fifty-percent of the original contract amount. Before any item of work is ‘

commenced under an as-needed contract, the cost of such work must be certified by the

Controller as to the availability of funds. The department heads:authorized to ‘execute

public work and proféssional service contracts shall report quarterly to the Board of -
: use of as-needed contracts and the actual amount -

" Supervisors regarding the department’s 15 an : .
WBE subcontractors or subconsultants that were Iisted on

of. participation of MBE and

- prime contractors' bid(s).or proposal(s) to determine whether MBE/WRE subcontracting

participation goals are being met on as-needed confracts. Such rci)'orts shall be referred

to a Board committee for public heanng.”  ° _ : -
CONTRACTING FOR ELEVATOR, ESCALATOR OR FIRE ALARM

G.65.
- SYSTENMS INSPECTION, MAINTENANCE AND REPAIR WORK. | .
tract for public works or

The department heads of departments empowered to con
improvements are authorized to execute contracts for elevator, cscala-tor or fire alarm
service inspection, maintenance and repair work ("special services") in accordance with

the following procedures: = : ;
Al itive bid requirements of this- Chapter shall not apply to the

. The competi . I , A
procurement of contracts for special services. The department head may negotiate

contracts for the service of existing elevators, escalators or fire alarm systems with the
manufacturer of the elevators to be serviced or may seek bids for such work. Prior to
commencing such negotiations, the department head must first obtain approval of the

Mayor or the Mayor's designee or the board or commission, 2s appropriate.
B. The determination for award of special service contracts shall be based on

expertise, quality of work and economical pricing. 7 _ , : ,
Special service contracts shall provide for an expiration terms of not more

C.
than three years. At the end of the contract period, the department head may elect to
renew the contract for a period of not more than two years or to initiate a new
procurement process for special services pursuant to this subsection.

NACONSTRUC AFERESCAHETE DOC 7
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City and County of San Francisco ' : Depariment of Human Resources

PERSONAL SERVICES CONTRACT SUMMARY
DATE:  July 27, 2006 :

D' RTMENT NAME: _PUBLICWORKS DEPARTMENT NUMBER 90
PEOF APPROVAL: [ | EXPEDITED [/ ] REGULAR  (OMIT POSTING )
| ] contmumG [ ] avuaL
TYPE OF REQUEST: C |
INITIAL REQUEST [ . |MODIFICATION (PSC# )

TYPE OF SERVICE: As-Needed Environmental Planning Services

FUNDING SOURCE:  Individual Project Funding via Interdepartmental Work QOrders

PSC AMOUNT: $3,200,000 PSC DURATION: September 15, 2006 through Sepfémber 14, 2011

1. DESCRIPTION OF WORK

A.  Concise description of proposed work:
Consultants will provide as-needed environmental project planning servives prior fo California Environmental Quality Act
{CEQA) and commencement of construction projects. Consultants will be required to assemble project and planning
information into comprehensive reports, fo issue requests for and/or perform field surveys, and conduct research and
compile existing sources of information. The Department of Public Works (DPW) intends to award four (4) as-needed
conlracts at $800,000 each. Individual Conlract Service Orders (CSOJ will define job/task and specific scopes of work.

B. Explain why this service is necessary and the consequences of denial:

Services are necessary for compliance with Federal, State and Local regulatory environmental laws. Denial may result in
delays to construction projects and non-compliance wilth envircnmental laws and regulatrons which may require subsequent
mitigation measures foi construction.
. ( C..  Explain how this service has been provided in the past (if this service was previously approved by the Civil

_ Service Commussion, indicate most recent personal services contract approval number):
Services were provided through as-needed environmental planning services contracts awarded to Tetra Tech, Inc., Impact
Sciences, EDAW, Inc., and The Duffy Company through PSCH#4317-00/01, approved February 5, 2001,

D. Will the confract(s) be renewed: No

2. UNION NOTIFICATION: Copy of this summary is to be sent to employee organizations as appropriate (refer o
mstructions for specific procedures):

Local 21 —’%ﬁ.‘w ( 7’( | Viris 2094

Union Name -Signature of gefson matling/ jxmg form - 7 Date
Union Name Signatare of person mailing/faxing form : Date

REP sent to Local 21 ,on When available
Union Name o Date _ ' Signature

'r‘"ir‘)"xx5"bﬁr*‘x“z:r*ww*x*?ﬂ-r***}fx'a‘r>'r*7‘:>‘=7':7‘(7‘;‘7’:7‘:*‘k*rxxw‘a‘ﬁcx‘kx‘k'r"k*fr'ic>'f';":'f*********7':**w-x**************#“k******xxwr*

- FOR DEPARTMENT OF HUMAN RESOURCES USE
psci 4024 -ple o]

STAFF ANAL&fSES/RECOMMENDATION: ' %ﬁ&/

i . SERVICE COMMISSION ACTION:

PSC FORM 1 (9/96)




City and County of San Francisco ' Department of Human Resources

3. DESCRIPTION OF REQUIRED SKILLS/EXPERTISE
A, Specify required skills and/or expertise: .
Consuiltants should have the ability fo assemble project and planning information, including research of existing ) {
" rmation info comprehensive reporis; perform field surveys and land use inventories; identify City Planning Code
4es and evaluate habitats for notable planis and/or animals. Consultants should also have expertise in mitigation
mmonitoring for dust, noise and vibration; assessing historic, culfural and archeclogical resources; and providing surveys of
urban design, Visual quality, inventories of built environment, and assessment of the transport of people through them.

B.  Which, if any, civil service class normally performs this work?
None. City Planning Classification 52XX series normally review environmental reports prepafed by the consuitants
being: solicited for these services.

C.  Will contractor provide facilities and/or equipment not currently possessed by the City? If yes, explain:
Yes. Consuftants may provide specialized field research and momtormg equipment which are not cost-effective for the
City to purchase and mainfain.

4. WILY CLASSIFIED CIVIL, SERVICE CANNOT PERFORM

' A.  Explain why civil service clagses are not applicable; :

As noled in response o question 3.B. above, there are currently no Civif Service classifications that actually perform
these services. -

B.  Would it be practical to adopt a new civil service class to perform this work? Explain.
No. These services are normally utilized on an as-needed basis and departmental ulilization has shown that it would not
be pracfical o maintain full-fime staffing for unkinown or fufure proposed consiruction projecis.

FamiN
-

5. ADDITIONAL INFORMATION (if "yes," attach ,ex.}')l&nation) _ _ Yes No
. A. Will the contractor directly supervise City and County employees? ' , l I l v [
.B. ‘Wil the confractor train City and County employees'? 1 l I 4 I .

+  Describe the trammg and indicate approximate number of hours.
* Indicate occupational type of City and County employees to receive training (1 e., clerks,
civil engineers, ete.) and approximate number to be trained. :

C. Are there legal mandates requiring the use of contraciual services? I I l v !
D. Ave there federal or state grant requirements regarding the use of contractual services? l ' | 4 i
E. Has a board or commission determined that contracting is the most effective way I I L v J

to provide this service?

F. Will the proposed work be completed by a contvactor that has a current personal services [ I [ v I
. contract with your department? Unknown. An RFP will be processed to select the new consultants.

THE ABOVE INFORMATION IS SUBMITTED AS COMPLETE AND ACCURATE ON BEHALF OF THE

DEPARTMENT HEAD:
/éfh A C{Lﬂf\/ '

Signature of Departmental Personat Services C(@tra_ct Caoordinator

Gordon Choy _ (415)-554-6230
Print or Type Name Telephone Nurmber

875 Stevenson Street, Room 420
San Francisco, CA 94103
Address

PSC FORM 1- (9/96)

|
il

s
EH |
ﬂ‘:: ‘mu
)

@
iu
]



