City and County of San Francisco -Department of Human Rescurces

Edwin . Lee Micki Callahan
Mayor Human Resources Director
Date: July 1, 2013
fo: “ The Honorable'Civil ervice Commission,
Through: Micki Callahan /W

Human Resources

From: Cynthia Avakian,-AIR
Kevin Quan, ART
Jesusa Bushong, FIR
Shamica Jackson; PUC
Merrick Pascual, ECN
“Parveen Boparai, MTA
Cynthia Goldstein, PAB

Subject: Personal Services Contracts Approval Request

This report contains ten (10) peréonal services.contracts (PSCs) in accordance with the revised Civil ’
Service Commission (CSC) procedures for processing PSCs that became effective on July 1, 1996.

The services proposed by these contracts have been reviewed by Department of Human Resources
(DHR) staff to evaluate whether the requesting departments have complied ‘with City policy and
procedures regarding PSCs. The proposed PSCs have been posted on the DHR website for seven
(7) calendar days. CSC procedures for processing PSCs require that any appeal-of these contracts

be filed in the office of the CSC, Executive Officer during the posting period.

No timely appeals have been filed regarding the PSCs contained in this report. These proposed
PSCs are being submitted to the CSC for ratification/approval. : _

DHR has prepared the following cost summary for personal services contracts that have been
processed through the Department of Human Resources to daie: : : -

Total of this Report YTD Expedited Approvals ' Total for FY 2012-2013
FY 2012-2013

$7,914,500 $2,989,212 $927,672,903

One South Van Ness Avenue, 4" Floor, San Francisco, CA 84103-5413 - (415) 557-4800 - ww.sfdhr.org
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Cynthia Avakian

Airport Commission
Contracts Administration Unit
PO Box 8097

San Francisco, CA 94128
(650) 821-2014

Kevin Quan

San Francisco Arts Commission
25 Van Ness, Suite 345

San Francisco, CA 94102
(415)252-4604

Jesusa Bushong

‘Fire Department

698 2" Street, Rm 209
San Francisco, CA 94107
(415) 558-3615

Shamica Jackson

Public Utilities Commission
525 Golden Gate Ave., FIr. 8
San Francisco, CA 94102
(415) 554-0727

Merrick Pascual

Mayor's Office

Economic & Workforce Dev.
1 South Van Ness, 5" Floor
San Francisco, CA 94102
(415) 701-4811

Parveen Boparai

Municipal Transportation Agency
1 South Van Ness, 6" FIr

San Francisco, CA 94103

(415) 701-5377

Cynthia Goldstein

Board of Appeals

1650 Mission St., Ste. 304
San Francisco, CA 94103
(415) 575-6881
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City and County of San Francisco , Department of Human Resources
PERSONAL SERVICES CONTRACT SUMMARY

DATE: March 25, 2013

DEPARTMENT NAME: AIRPORT COMMISSION DEPARTMENT NUMBER: 27
TYPE OF APPROVAL: [ JEXPEDITED - - REGULAR  (OMIT POSTING ___ )"
[ ] coNTINUING [ ] amwuaL

TYPE OF REQUEST:

INITIAL REQUEST ] MODIFICATION:

TYPE OF SERVICE: Veterinary Services for the San Francisco Polica Dept Airport Bureau K9 Unit

FUNDING SOURCE:  Airper Operating Funds

PSC AMOUNT:  $450,000 PSCDURATION: 10/1/2013 — 6/30/18

1. DESCRIPTION OF WORK

A. Concise descrlptlon of proposed work: Veterinary care services for at approximately 14 canine
members of the K9 Unit of the San Francisco Police Dept Airport Bureau. Care will include as-neaded
examinations, disease prevention programs, diet and weight management sennces medications, and treatmenis
~ as necessary for various conditions and ilinesses,

B. Explain why this service is necessary and the consequences of denial: This service is critical for the
continued high performance of the working dogs for the San Francisco International Airport to provide safe and
secure facilities for the traveling public, airlines, tenants, and its employees and to assure the Transportation
Security Administration that the working dogs have access to veterinary services. [f veterinary care and services
are denied, the safety and security of the Airport may be compromised.

C. Explain how this service has been provided in the past (if this service was previously approved by the

Civil Service Commission, indicate most recent personal services contract approval number):
Services have been previously provided through a contract, most recently under PSC #4178-07/08.

D. Will the contract(s) be renewed? Yes, if there continues to be a need for such services at SFO.

2. UNION NOTIFICATION: Copy of this summary istobe sent to employee organizations as approprlate
(refer to instructions for specific procedure

IFPTE, Local 21, Physicians and 32513

, . ia Avaki
Dentist 8CC, Teamster, Local 856 &Q’WH‘E linkis. %:; ;%?3"?02?11 PM
Health Workers, & SEIU 1021 Misc.
Union Name . Signature of person mailing/faxing form - Date

RFP sent to: [FPTE, Local 21, on - 4313
Physicians and Dentist
B8CC, Teamster, Local . :
856 Health Workers, & Jﬁ“’%{?@"h‘“ Ton3 3675 1031 Bhg
SEIU 1021 Misc. :
Union Name ’ Date Signature

................................................................

FOR DEPARTMENT OF HUMAN RESOURCES USE

psce HO0- fﬁf“‘f w{ W [a//?/&ﬂ/@

STAFF ANAL YSIS/RECOMMENDATION: %ﬁ'ﬁ oy
" CIVIL SERVICE COMMISSION ACTION:

PSC FORM 1 (9/96)




City and County of San Francisco _ Depa'rtme_ﬁt of Human Resources

3. DESCRIPTION OF REQUIRED SKILLS/EXPERTISE
A. Specify required skills and/or expertise: Licensed veterinarians with expertise in providing prevention
and medical treatment services {o working dogs. ’ S

B. Which, if any, civil service class normally performs this Work?. Pertions of the work could be
performed by the following classifications: 2292 Shelter Veterinarian, 3370 Animal Care Aitendant, and 3375
Animal Health Technician. -

C. Will contractor provide facilities and/or equipment not currently possessed by the City? If yes, explain:
No.

4, WHY CLASSIFIED CIVIL SERVICE CANNOT PERFORM

A. Explain why civil service classes are not applicable: Civil service classifications are applicable;
however, the volume of work to be done is not adequate o support the civil service classifications needed for the
‘work. The work is intermittent and typically as-neaded. Further, the services must be available if emergencies
OCCUT. '
B. Would it be practical to adopt a new civil service class to perforin this work? Explain.

"No. The volume of work to be done is too small to support civil service positions on an on-going basis.

5. ADDITIONAL INFORMATION (if '"yes," attach explanation) A Yes No
A. Will the contractor directly supervise City and County employees? ‘ ' l:l
" B. Will the contractor train City and County employees? ' i::l

o Describe the training and indicate approximate number of hours.
" e Indicate occupational type of City and County employees to receive training
(e.g., clerks, civil engineers, etc.) and approximate numbers to be trained.

C. Are there legal mandates requiring the use of contra ctual services? l::l {
D. Are there federal or state grant requirements regarding the use of contractual services? [:I

E. Has a board or commission determined that contracting is the most effective way I::!
to provide this service? No, however the Airport Commission approved the RFP for these
services on March 19, 2013. ' ’ .

F. Will the proposed work be completed by a contractor that has a current personal L:I .
services contract with your department? An RFP s being conducted and the results
of that process are not known at this time.

THE ABOVE INFORMATION IS SUBMITTED AS COMPLETE AND ACCURATE ON BEHALF OF THE
DEPARTMENT HEAD: 3 - S

Tun 5 2013 10:31 PM

%h,m f (inkig. Cynthia Avakian

© Signature of Departmehtal Personal Services Contract Coordinator

Cynthia P. Avakian (650) 821-2014
Print or Type Name Telephone Number

- Adrport Com'mission, Contracts Administration Unit:
P.0O. Box 8097, San Francisco, CA 94128

Address

PSCFORM 1 (5/96)




Alrport ;Commission
City and County of San Francisco
Resolution No.: 13-0063




AIRPORT COMMISSION

CITY AND COUNTY OF SAN FRANCISCO

13.00

RESQLUTION NO.

AUTHORIZATION TO ISSUE A REQUEST FOR PROPOSALS (RFP) FOR CONTRACT NQO. 9351 FOR
VETERINARY CARE SERVICES FOR THE SAN FRANCISCO POLICE DEPARTMENT’S AIRPORT

BUREAU (SFPD-AB) K9 UNIT AND AUTHORIZE STAFF TO CONDUCT NEGOTIATIONS WITH THE
HIGHEST-RANKED PROPOSER '

WHEREAS,

. WHEREAS,

WHEREAS,

WHEREAS,

WHEREAS,

WHEREAS,

RESOLVED,

on May 6, 2008, the Airport Commission adopted Resolution No. 08-0092, authorizing Airport staff to
~ issue an RFP for Veterinary Services for the SFPD-AB K9 Unit; and

on August 19, 2008, the Airpoﬁ Commission approved Resolution No. 08-0161 awarding Contract No.
8854 to White Ivie Pet Hospital; and .

the terms of Contract No. 8854 was three (3) years beginning October 1, 2008 through September 30,
2011, with two 1-year options; and

both options to extend have been exercised and Contract No. 8854 expires September 30, 2013; and

in order to continue veterinary care services that are required for the canine members of the SFPD-AB Kf
Unit, and because these services must be provided by licensed veterinary medical professionals; and

the new confract term will be two years and nine months with two one-year options to extend, now,
therefore be it

that this Commission authorizes the issuance of an RFP for Contract No. 9351, Veterinary Care Services,
and authorizes staff to conduct negotiations with the highest-ranked proposer and return to the
{Commission to award the contract.

I bereby certify that the foregoing resolution was aa’optéd by the Airport Commission

at its meeting of

MR1OIN

s
U

Secretary ~ *




Union Notification(s)
¢ Local 21
¢ UAPD
¢ Local 856
¢ Local 1021




Cynthia Avakian

From:
Sent:
To:

Cc:
Subject:

Attachments:

All,

Cynthia Avakian
Monday, March 25, 2013 4:14 PM
121PSC Review <L21PSCReview@ifpte2l.org> (L21PSCReview@ifpteZl.org); Gmg '
Louie (glouie@ifpte2l.org); "al@uapd.com’; 'jduritz@uapd.com’; ‘pat@uapd.com’;
Jlanthier@ibt856.0rg'"; pattie tamura@seiul021.org; ‘roxanne.sanchez@seiul02l.org’
Jelina Enriguez; Theresa Lopez
DRAFT PSC for Veterinary Services for the San Francisco Police Dept Airport Bureau K9
Unit.
DRAFT PSC Form 1 Ct. 9351 Veterinary Services SFPD K9 Unit.pdf

Attached is the Airport’s DRAFT PSC for Veterinary Services for the San Francisco Police Dept Airport Bureau K9
Unit. We will forward the link to the RFP as soon as it is posted.

Please let me know if you have further questions. Thanks,

Cynthia Avakian

Contracts Administration Unit

San Francisco International Airport
P. O. Box 8097, San Francisco, CA 94128
E-mail; cynthia.avakian@flysfo.com

Phane: (650) 821-2014, Fax: (650} 821-2011




Cynthia. Avakian

From: Cynthia Avakian
Sent: Wednesday, April 03, 2013 4:55 PM
To: L21PSC Review <L21PSCReview@ifpte2l.org> (L21PSCRewew@|fpte21 org); Ging

Louie (glouie@ifpte21.0rg); ‘al@uapd.com’; jduritz@uapd.com’; ‘pat@uapd.com’;
jlanthier@ibt856.0rg'; pattietamura@seiul021.0rg; 'roxanne.sanchez@seiu1021.org’; |
Brook.Demmerle@seiul0Z1.org; plinn@ibt856.0rg’; ‘tonette.garcia@seiul(Z21l.org’
'david.canham@seiui021.0rg'; 'kirsten.clemons@seiul021.org’; 'sharizinn@yahoo.com’;
"tiya.thlang @seiul021.onmicrosaft.com’; 'ahail@cirseiu.org’ '

Ce: Jelina Enriguez; Theresa Lopex

Subject: RE: DRAFT PSC for Veterinary Services for the San Francisco Police Dept Airport Bureau
' K9 Unit. J

All,

The RFP has now been posted at the following fink: http://mission.sfgov.org/OCABidPlubIication/BidDetail.aspx?K:657O

Please let me know if you have further questions. Thanks,

Cynthia Avakian
Contracts Administration Unit
650-821-2014







Prior DHR Approved — Original — Current
Prior Administrative Approval — Mod1 - Current

PSC #4178-07/08




City and County of San Francisce . Department of Human Resources

PERSONAL SERVICES CONTRACT SUMMARY
DATE: May 14, 2008 _
DEPARTMENT NAME: AIRPORT COMMISSION DEPARTMENT NUMBER: 27

TYPE OF APPROVAL: [ ] EXPEDITED REGULAR  (OMIT POSTING __)
| [ ] conTiNUING [ ] annuaL
TYPE OF REQUEST:
INITIAL REQUEST [ ] MODIFICATION

TYPE OF SERVICE:  Veterinary Services for the SF Police Department, Airport Bureau K3 Unit
FUNDING SOURCE: _Airport Operating Funds and U.S. Transportation Security Administration
PSC AMOUNT:  $300,000 (or $60,000 per year)  PSC DURATION: _7/1/2008 — 6/30/2013 (5 years)

1. DESCRIPTION OF WORK

A. Concise description of proposed work:

~ Velerinary services for the 11- scon-to-be 13-member canine (K9) unit of the San Francisco Police Department -
_ Airport Bureau, including examinations, disease prevention programs, diet and weight management services,
medications, and treatments, if necessary, for different conditions or illnesses,

B. Explain why this service is necessary and the consequences of denial:

The service is critical for the continued high performance of these working canines and to provide assu'rance_: to the
Transportation Security Administration that the dogs they provide have access to veterinary services when neaded.
If the services are denied, the safety and security of the Airport may be compromised. :

C. Exblain how this service has been provided in the past (if this service was previously approved by
the Civil Service Commission, indicate most recent personal services contract approval number):

This service has been provided through a purchase order in the past. Purchasing requested a competitive process
and a formal professional services coniract because of insurance/iiability concerns and the growth of the purchase
order. .

D. Will the contract(s) be renewed? Yes, as there continues to be a need for such services at the Airport.

2. UNION NOTIFICATION: Copy of this summary is to be sent to employee organizations as appropriate
(refer to instructions for specific procedure):

SEIU Local 1021 Galen W.M. Leung MAY 1 6 2008
Union Name Signature of person mailing/faxing form Date
Teamsters Local §56 ' Galen W.M. Leung MAY 1 8 2008
Union Name Signature‘ of person mailing/faxing form Date
UAPD-8CC Galen W.M. Leung ' MAY 1 6 2008
Union Name Signature of person mailing/faxing form Date
RFP sent to: on
Union Name Date . Signature
sl st st ol s e sk e ol ok R Ak sk ook ol ok el o etk dolaloloiok ookl ok ket ok

4\ A -0F]0B
STALF ANALYSIS/RECOVMENDATION: MFV“W bliv/op

CIVIL SERVICE COMMISSION ACTION:

PSC FORM | (9/96)




City and County of San Francisco Department of Human Resources

3. DESCRIPTION OF REQUIRED SKILLS/FXPERTISE

A. Specify required skills and/or expertise: _
Licensed veterinarian with expetfise in providing prevention and treatment services (o working canines.

B. Which, if any, civil service class normally performs this work?

Portions of the work can be perfermed by the following classifications: 2292 Shelter Velerinarian, who “examines,
diagnoses and performs emergency freatment for impounded animals (andy . . . supervises the training of . . . staff
in administering first aid and vaccinations,” 3370 Animal Care Attendant, who “humanely handles and kennets all
animals,” 3375 Animal Health Technician, who "assists in providing . . . medical care and freatment . . . performs a
variety of diagnostic procedures (and) . . . assists the veterinarian in surgery,” and .

C. Will contractor provide facilities and/or equipment not currently possessed by the City? If yes, explain:
No.

4, WIHY CLASSIFIED CIVIL SERVICE CANNOT PERFORM

A. Explain why civil service classes are not applicable:

Civil service classifications are applicable; however, the volume of work to be done is too low to support the civil
service classifications needed for the work. The work is intermitient and mostly as-needed. Services must be
available if emergencies occur.

B. Would it be practical to adopt a new civil service class to perform this work? Explain.
Neo: the volume of work 1o be done is too small to support civil service positions on an on-going basis.

5. ADDITIONAL INFORMATION (if "yes,” attach explanation) Yes
A. Will the contractor directly supervise City and County employees? [:]

B.  Will the contractor train City and County employees?

¢ Describe the training and indicate approximate number of hours.
¢ Indicate occupational type of City and County employees to receive training
(e.g., clerks, civil engineers, etc.) and appreximate numbers to be trained.

C. Are there legal mandates requiring the nse of contractual services? ‘ ‘:I
D. Are there federal or state grant requirements regarding the nse of contractual services? I:l

E. Has a board or commission determined that contracting is the most effective way l:l
to provide this service?  Airport Commission resolution #08-0082 is attached.

¥. Will the proposed work be completed by a contractor that has a current personal D
services contract with your department? An RFP is being conducied at this time.

THE ABOVE INFORMATION IS SUBMITTED AS COMPLETE AND ACCURATE ON BEHALF OF THE

DEPARTMENT HEAD: g i/ /

S]grfaﬂlre of Departmental Personal Serw%aet Coordinater

Galen W.M, Leung ' (650) 821-2012
Print or Type Name Telephone Number

Airport Commission, Contracts Administration Unit
- P.O. Box 8097, San Francisco, CA 94128

Address

PSC FORM 1 (9/96)
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City and Counnty of San Francisco Department of Human Resources
PERSONAL SERVICES CONTRACT SUMMARY

DATE: March 25, 2013 : T \
DEPARTMENT NAME: AIRPORT COMMISSION  (sFo )4 / DEPARTMENT NUMBER: 27

TYPE OF APPROVAL: [ ] EXPEDITED REGULAR  (OMIT POSTING __ )
|| conTmvumiG [ | annuaL
TYPE OF REQUEST:
INITIAL REQUEST [ ] MODIFICATION

TYPE OF SERVICE:  Guest Service Enhahoement Services

FUNDING SOURCE: Airport Operaﬁng Funds

PSC AMOUNT:  $900,000 ' PSCDURATION:  6/17/2013 through 12/31/18

L DESCRIPTION OF WORK

A. Concise description of propesed work: The contractor will provide specialized customer service training to all
members of the airport community via facilitated guest service enhancement sessions on site. The contractor will design
and deliver warkshops intended for single airport tenant employee groups and for mixed sessions, consisting of multiple
tenant participants. Vendor will also write a customer service introductory script for use in computer-based learning
sessions that will be required by SO of all new employees within the airport.

B. Explain why this service is necessary and the consequences of denial: Customers judge their overall airport
experience in large part by the guality of the service they receive airpori-wide. If SFO is to reach the goal of providing an
exceptional airport in service fo the community, it wil! reqguire that all staff share the same mission of providing excellent
service at all points. The key features of this program will expose each empioyee to a defined SFO service culiure that
would otherwise be very difficult to communicate airporti-wide. The consequences of not having this training include a
decline in customer service at the airpornt and a potential loss of revenue. .

€. Explain how this service has been provided in the past (if this service was previously approved by the Civil
© Service Commission, indicate most recent personal services contract approval number):
This is a new service.

D. Will the contract(s} be renewed? Yes, if there continues to be a need for-such services at SFO.

2. UNION NOTIFICATION: Copy of this summary is to be sent io employee organizations as appropriate (refer to
insfruciions for specific procedure): \ ' '

’ - Cynthiz Avakian _
IFPTE, Local 21 &T”UH" f Ll Jun 5 2013 11:02 PM March 25, 2013
SEIU 1021
Union Name Signature of person mailing/faxing form - Date
e Gy Ot
Union Name Date Signature

.................................................................................

FOR DEPARTMENT OF HUMAN RESOURCES USE

P_sc#mﬂgf’fﬁf% Mﬁod(f/@ W %}[@/9{’){6

STAFF ANALYSIS/RECOMMENDATION:

CIVIL SERVICE COMMISSION ACTION:

PSCEFORM 1 (9/66)




City and County of San Francisco Depariment of Human Resources

3. DESCRIPTION OF REQUIRED SKILLS/EXPERTISE

A. Specify required skills and/or expertise: SFO seeks to hire a custorner service professional with significant
_experience developing and facilitating service enhancement and focus sessions in a classroom environment, with mixed
and single-vendor groups, at medium and large hub airports. Specifically, the facilitator needs to have verifiable
experience in developing motivational, customer based curricuium. Additionally, the vendor must be able fo write a script
used for computer based learning to familiarize new staff to the SFO service culture.

B. Which, if any, civil service class normally performs this work? Portions of the work are currently performed
by a 0822 Manager |, and 1844 Senior Management Assistani. :

C. Will contractor provide facilities and/or equipmenrt not currently possessed by the City? If ves, explain:
No. ' '

4, WHY CLASSIFIED CIVIL SERVICE CANNOT PERFORM
A. Explain why civil service classes are not apphcabie Existing ciasses do not have the experlise fo cevelop and
facilitate the specialized curricuium.

B. Would it be practical fo adopt 2 new civil service class to perform this work? Expiaiﬁ. The fraining
. sessions will be held two weeks per guarier, which does not guarantee the minimum number of hours for full or part fime
civil service class.

5. ADDITIONAL INFORMATION (if "yes," attach explanation)
A. Will the contractor directly supervise City and County emplovess?

Yes
B. Will the contractor train City and County employees? |

The program is designed specifically for airport tenant employees, however, select groups of
Airport Commission employees will be trained as well. The occupational type of Airpart
Commission employees {o recsive training include custodial staff, management, and other staff
whose work responsibilities routinely expose them to SFO customers. Employees targeted for
fraining wil undergo an initial 90 minute fraining, with the possibility of comple‘ung a 90 minute
refresher trammg session at a later date.

C. Are there legal mandates requiring the use of contractual services? ' ' [:l
D. Are there federal or state grant requirements regarding the use of contractual services? [:l

E. Has a board or commission determined that contracting is the most effective way [j
to provide this service? No, however, the Airport Commission has approved Resolution
#13-0045 for this work.

k. Will the prbpmed work be completed by a contractor that has a current persenal - I_—__]
services contract with yvour department? An RFP is being conduc‘[ed The resulis of that
process are not known at this time.

| THE ABOVE INFORMATION IS SUB]\/HTTED-A_S COMPLETE AND ACCURATE ON BEHALF OF THE
DEPARTMENT HEAD:
C;(-ﬁ“f @A: y Cynthia Avakian

Jun 52013 13:62 PM

Signature of Departmental Personal Services Contract Coordinator

Cynihia P. Avakian (650) 821-2014
Print or Type Name Telephone Number

Airport Commission, Confracts Administration Unit
P.O. Box 80587, San Francisco, CA 94128

Address

PSC.FORM 1 (9/96)




. Airport Commission
City and County of San Francisco
Resolution No.: 13-0045




AIRPORT COMMISSION '

CITY AND COUNTY OF SAN FRANCISCO

RESOLUTION NO. 13_0045

AUTHORIZATION TO ISSUE A REQUEST FOR PROPOSALS (RFP) FOR
CONTRACT NO, 9299, GUEST SERVICE ENHANCEMENT SERVICES AND
AUTHORIZE STAFF TO ENTER NEGOTIATIONS WITH THE HIGHEST RANKED
PROPOSER

WHEREAS, the San Francisco International Airport (the “Airport”) is committed to providing
world-class customer service to-all guests; and

WHEREAS, the Airport recognizes that most service is provided by tenant employees and staff
and generally has little influence over the quality of the service delivered; and

WHEREAS, the Airport wishes to estzblish a new, airport-wide guest service culture and
enhancement training program that includes all Airport tenants and employees;
and

WHEREAS, the Airport also wishes to establish a customer service training academy to offer
curriculum to up to 7,000 Airport employees annually; and B

WHEREAS, the Airport completed a pilot guest service enhancement program in 2012 which
was positively received by Airport tenants. As the Airport wishes to continue this
beneficial program; now, therefore, be it :

RESOLVED, that this Commission approves issuance of the Request for Proposal (RFP) for
Guest Service Enhancement services and approves negotiations with the highest
ranked proposer for the contract, which has a three-year period with two, one-year
options, and to negotiate with the next highest rank proposer if necessary; and be
it further : ' : '

RESOLVED, that staff will return 1o the Commission with recornmendations for the proposed
consultant(s) and scope of work.

1 hereby ce?_’t@ﬁ; that the foregoing resolution was adopted by the Airport Commission
MAR O 4 2013
P

at iis meeting af
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Union Notification(s)
¢ Local 21
¢ Local 1021
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City and County of San Francisco ' Department of Human Resources

: PERSONAL SERVICES CONTRACT SUMMARY
DATE: Aprit 8, 2013 '

- DEPARTMENT NAME: A{RPORT COMMISSION DEPARTMENT NUMBER: 27
TYPE OF APPROVAL: [ | EXPEDITED REGULAR  (OMIT POSTING ___ )
[_Jcontmume - [ ] ANNUAL
TYPE OF REQUEST: |

| X ] INITIAL REQUEST - [} MopIFicATION

TYPE OF SERVICE:  Lenel OnGuard Access Control System — Maintenance and Integration Services

FUNDING SOURCE: _Airport Operating Funds

PSC AMOUNT:  $1,500,000 ‘ PSCDURATION: 9/1/2013 — 12/31/2018

1. BESCRIPTION OF WORK

A. Concise description of proposed work: The Alrport has an ongoing nead for hardware and software
support which must be provided by a Lenel OnGuard trained and certified vendor. The Lenel OnGuard Access
Control System provides measures for controlling access to the secured areas of the Airport, as required by
Transportation Security Regulation Part 1542 (http://www.{sa.qgov/stakeholders/subchapter-c-civil-aviation-

security) through card readers, door locks and sensors. Due to the complexities of the system and
consequence of error, the manufacturer does not grant this certification to its end users, but rather certifies
third parties as Lenel certified vendors to perform the work.

B. Explain why this service is necessary and the consequences of denial: These services are necessary to
keep both the sofiware and hardware components of the Airport's access control system fully functional and
integrated across terminals. If manufacturer certified maintenance and support services are not maintained,
the availability of the system would be compromised whlch could Jeopardize the security of the Airport and
traveling pubtic.

C. Explain how this service has been provided in the past (i this service was previously approved by the Civil

Service Commission, indicate most recent personal services contract approval number):
This is a new setrvice.

D. Will the contract(s) be renewed? Yes, if there continues fo be a need for such services at SFO.

2. UNION NOTIFICATION: Copy of this summary is to be sent to employee organlzatlons as appropnate (refer to
instructions for specific procedyre):

Cynthia Avakian
IFTPE, Local 21 %ﬂf@ﬂm Jun 6 2013 12:35 PM _ :
Local 6, IBEW Aprit 8, 2013
Union Name Signature of person mailing/faxing form ‘ Date
RFP sent to: [FTPE, Local 21 on ' A @Ahﬁx Cynt‘n.iaAvakxzan
. Local 6, IBEW - June 4, 2013 ‘ “ .{9 Tom 62013 1235 Fht
Union Nar'ne _ - Date Signature

....................................

FOR DEPARTMENT OF HUMAN RESOURCES USE

Isjiili“ ANALYSib/ﬂ%g?MI\/JENDATION %WTWW( W[/ l / /90/ 5

CIVIL SERVICE COMMISSION ACTION: -

PSCFORM 1 (9/96)



City and County of San Franciéco - Department of Human Resources

3. DESCRIPTION OF REGUIRED SKILLS/EXPERTISE

A. Specify required skills and/or expertise: Manufacturer provided training and certification that is not
available to end users of the product. Specific skills include the ability to support a variety. of physical security
‘hardware, as well as the ability to support interfaces to camera systems and other Access Controls Systems
like Intergraph, Physical Security Information Manager and Quantum Secure. The certified technician must
. also know all aspacts of the control software, from hardware configuration, m'onitoring, user and access-class

configuration, data.back-ups to reporting.

B. Which, il any, civil service class normally performs this work? There is no civil service class that
performs this work. However, the following classifications will be involved in suparvising thls work: 1054, 0923,

and 7287.
C. Will contractor provide facilities and/or equipment not currently possessed by the City? If yes, explain:

No.

4. WHY CLASSIFIED CIVIL SERVICE CANNOT PERFORM

A. Explain why civil service classes are not applicable: The manufacturer does npt grant the necessary
certifications to end users of the product.” Purchasing of the system sofiware and hardware mandates use of

manufacturer-approved and certified vendors.
B. Would it be practical to adopt a new civil service class to perform this work? Explain.
Ne, as the manufacturer does not grant the necessary. cerfifications to its end users.

5. ADDITIONAL INFORMATION (if "yes," attach explanation) ‘ Yes No
A. Willthe contractor directly supervise City and County employees? [:]
B. Will the contractor train City and County employees? |:I .

» Describe the training and indicate approximate number ol hours. )
e TIndicate occupational type of City and County employees to receive training
(e.g., clerks, civil engingers, etc.) and approximate numbers to be trained.

C. Are there legal mandates requiring the use of contractual services? - _ 7 I:l
D. Are there federal or state grant requirements regarding the use of contractual services? I::]
E. Has a board or commission determined that contracting is the most effective way l:l

to provide this service? No, however, the Airport Commission has approved
Resolution # 13-0061 for this work.

¥. Will the proposed work be completed by a contractor that has a current personal D 5
services contract with your department? An RFP is being conducted -
the resulis of that process are not known at this time.

THE ABOVE INFORMATION IS SUBMITTED AS COMPLETE AND ACCURATE ON BEHALF OF THE

DEPARTMENT HEAD:
Cynthia Avalian
&ﬁ“‘%f @’“m Jan 6 2013 12:35 PM

Signature of Departmental Personal Services Contract Coordinator

Cynthia P. Avakian - (650) 821-2014
Print or Type Name Telephone Number

Airport Commission, Contracts Administration Unit
P.0. Box 8097, San Francisco, CA 94128

Address

PSCFORM 1 (9/96)
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Airport Commission
City and County of San Francisco
Resolution No.: 13-0061




AIRPORT COMMISSION

CITY AND COUNTY OF SAN FRANCISCO

resoution o 130061

AUTHORIZATION TO ISSUE A REQUEST FOR PROPOSALS (RFP) FOR CONTRACT NO. 9357 — LENEL ON-
GUARD ACCESS CONTROL SYSTEM MAINTENANCE AND INTEGRATION SERVICES AND AUTHORIZE
STAFF TO ENTER INTO NEGOTIATIONS WITH THE HIGHEST RANKED PROPOSER

WHEREAS,  in 2011, under the Terminal 2 Redevelopment Project, the Airport purchased the Lenel On-Guard Access
Control System to replace the aging Monitor Dynamics Incorporated Access Control System; and

WHEREAS, the first two years of maintenance and support service for the system were included in the Terminal 2 Project
and is due to expire on September 30, 2013; and

WHEREAS, the Airport continues to have a need for ongoing maintenance and support of the system along with integration
to new locations throughout the Airport; and

WHEREAS,  a qualified and authorized Lenel On-Guard Access Control System provider is required to maintain the system;
now therefore, be it : . .

RESOLVED, that this Commission approves the issuance of an REP for Contract No. 9357 — Lenel On-Guard Access Control
System Maintenance and Integration Services and authorize staff to enter into negotiations with the highest
ranked proposer and return to the Commission to award the contract. -

1 hereby certify that the foregoing resolution was adopted by the Airport Commission

ARTS 20 |

%@Lvmuffé' ’-

at its meeting of

Secretary
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Cynthia Avakian

From: Lisa Randall
Sent: Monday, Apsit 08, 2013 5:21 PM
To: - ‘tdonovan@ibewsb.org’; khughes@ibewb.org'; 'L21PSCReview®@ifpte2l.org’;
, ‘glouie@iftpe2l.org’
Ca: Cynthia Avakian; Marilyn Daniels
Subject: DRAFT Lenel OnGuard Access Control System - Maintenance and Integration Services
PSCForm 1
Attachments: DRAFT Lenel OnGuard Access Conto!l System - Maintenance and Integration Services

PSC Form 1.pdf

All,

Aftached is the Airport’s DRAFT PSC for Lenel OnGuard Access Control System — Maintenance and
Integration Services. We will forward the link to the RFP as soon as it is posted.

Please let me know if you have further questions. Thanks,

Lisa Randail MA

Contracts Administration Unit

San Francisco Infernational Alrport

PO Box 8097, San Francisco, SA 84128

Email: lisa.randall@fiysfo.com

Phone: (B50) 821-2012 | Fax: (650) 821-2011




Cynthia Avakian

From: Cynthia Avakian

Sent: Tuesday, June 04, 2013 8:48 AM

To: - ' 'tdonovan®@ibewb.org'; 'khughes@ibewb.org’; 'L21PSCRev1ew@1fpte21 org’;
'gloute@iftpe?l.org’

Cc: lisa Randall

Subject: FW: DRAFT Lenel OnGuard Access Control System - Maintenance and Integration
Services PSC Form 1

Attachmenis: DRAFT Lenel OnGuard Access Contol System - Maintenance and Integratmn Services

PSC Form 1.pdf

All,

The RFP has now been posted at the following ‘ ‘
link: htto://mission.sfgov.org/OCABidPublication/BidDetail. aspx?K 6829,

Please let me know if you have further guestions. Thanks,

Cynthia Avakian ]
Contracts Administration Unit

San Francisco International Airport

P. 0. Box 8087, San Francisco, CA 94128
E-mail: cynthia.avakian@flysfo.com
Phone: (650) 821-2014







City and County of San Franciseo Department of Human Resources.

PERSONAL SERVICES CONTRACY SUMMARY
ATE:  5/30/13

DEPARTMENT NAME: _Atts Commission S . DRPARTMENT NUMBER " 28

TYPEOF APPROVAL: [ __| EXPEDITED REGULAR (OMITPOSTING B
[ | CONTINUING [ anmwar

TYPE OF REQUEST: ' ‘ o

INITIAL REQUEST | [MODIFICATION (PSC# )

TYPE OF SERVICE: Design and fabricate ceramic file mosaic for Vermont Sireet Stairs Public Art Project.

FUNDING SOURCE: Ad Enrichment

PSC AMOUNT:  $76000 . PSC DURATION: _July 1, 2013 fo December 51, 2014

1. DESCRIPTION OF WORK, _
“A. Concise description of proposed work!
Ariist or artist team will design and fabricate a ceramic fife mosaic for the Vermant Street Stairs Public Art Project.

B. Explain why this service is necessary and the conséquences of dental:

City Administrative code section 3.79 requires that 2% of the construction budgel of new capital improvaement projects be
spent on art enrichment. Denial woid prohibit Department of Public Works from complying with this ordinance. This work is
being funded under art enrichment funds generated from the 2013 Polrero Streelscape fmprovement Project.

C.  Explain how this service has been provided in the past (if this service was previously approved by the Civil
Service Commission, indicate most recent personal services contract approval number):
Caniracts for arfists fo design, fabricate, transport and install an arfwork have been sought by thie Arls Commission in the
past and have been previously approved, including PSC 4053 —12/13 for the Arelious Walker Stair Replacement Frojecl.

D. Wil the contract(s) be renewed: NO
5 UNION NOTIFICATION: Copy of this summary 1s to be sent ta smployee organizations as appropriate (refer to
instructions for specific procedures): '
Local 1021 - Z f — 8/3/13
Union Name Signature of person mailing/faxing form Date
Local 21584EA W\A/ Yl P ——— 6/3/13
Unien Name Signature of person mailing/faxing form Date
REP sent ta N/A L On - . , e
Union Name Daie L Signature
ekt d e gtk i) ‘**».ksc*:k**ﬂc***ﬁ:****;k***=e=*w*****:&#*************zm_ st sk S A B e e i e st R R

BO05- | f?if ROR DEPARTMENT OF HUMAP;; RESQURCES US
psce 4 L~ 1% i ;
STAFF ANALYSIS/RECOMMENDATION: W W«E/( V%/ v / / %/ 7015

CIVIL SERVICE COMMISSION ACTION:

PSCFORM 1 (9/66)




- City and County of San Francisco Department of Human Resourees

3. DESCRIPTION OF REQUIRED SKILLS/EXPERTISE
A.  Specify required skills and/or expertise:
*Contracior must be a professional fine arist who is selected by independent selection panel and approved by the Arts
Cominission fa enter info coniract fo design and fabricate artwork for Vermont Street Stairs, These artists must have their
design approved by the Arts Cormnmission as required by Cily Charter.

B.  Which, if any, civil service class normally performs this work?
Nore. Artist s not a Civil Service classification.

C. Wil contractor provide faciiities and/or equipment not currently possessed by the City? T yes, explain:
No.

4 WHY CLASSIFIED CIVIL SERVICE CANNOT PERFORM

A. Explain why civil service classes are not applicable:
There ks no Civil Service classiication for fine arfist. Contraclor must be the professional fine artist who has been
selected by an indapendent selection panel and judged by the Arls Commission as being appropriate for the unigue
requirements of this site.

B.  Would it be practical to adopt a new civil service vlass to perfonm this work? Explain.
No. Each art enrichmment project is unigue anc reguires different skilis, as determined by an independent selection pansi,
It is in the City’s inferest fo develop an ar coliection that is diverse in style, media, and arfists represenied.

5 ADDITIONAL INFORMATION (if "yes," attach explapation) Yes No
A Will the contractor directly supervise Tty and Couaty employees? I E { )(4{
B. Will the contractor train City and County employees? ! i [ X E

s Describe the training and indicate approximate number of hours.
+  Indicate occupationat type of City and Counfy employees to receive training (e, clerks,
civil éngineers, etc.) and approximate number (o be trainad.

C. Are there legal mandates requiring the use of contractual services? ' ,; g
3. Are there federal or state grant requirements regarding the use of contmactual services? | j | X E

E. Has a board or commission determined that contracting is the most effective way f % r}{ %
to provide this servioe? ,

F. Will the proposed work be completed by a contractor fhat has a cirrent personal services [ j [ X

contract with your department? 7

THE ABOVE INFORMATION IS SUBMITTED AS COMPLETE AND ACCURATE ON BEHALF OF THE
DEPARTMENT HEAD: L

Kevin R. Quan p52-4604
Print or Type Name elephone Number

25 Yan Ness Ave., Ste. 345
San Francisco, CA 94102

PRCFORM 1 (5/96)
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From: shari zinn

To: Taleporos, Zoe
Subject: Re: Aris Commission PSC Summary - Vermant Street Stairs

bate: Monday, June (3, 2013 12:5%:41 PM

zoe thank you for PSC documentation, including the copy of the
prior approval. very beneficial and speeds up the process. I
do remember the prior PSC due to I thought what a great
project. It seems like we have everything needed and
personally I see no problems. Please let me know how the
projects are going and hope you have a great day.

shari zinn
SEIU 1021

From: "Taleporos, Zoe™ <zoe.ialeporos@sfgov.org>

To: "Pattie.tamura@seiu1021.0rg” <Pattie tamura@seiu1021.0org>; "Brook.demmerle@seiut1021.0rg"
<Brook.demmerle@seiu1021.0rg>; "Tonette.garcia@seiu1021.org" <Toneite.garcia@seiu1021.0rg>;
"Tiya.Thlang@seiu1021.onmicrosoft.com" <Tiya.Thiang@seiui021 .onmicrosoft.com>;
"David.canham@seiu1021.org" <David.canham@seiu1021.0rg>; "Kirsten.clemons@seiu1021.0org"
<Kijrsten.clemons@seiu1021.0rg>; "sharizinn@yahoo.com" <sharizinn@yahoo.com>; :
" JTannarS40@acl.com” <JTanner940@aci.com>; "L21 DSCReview@ifpte21.org"

<. 21PSCReview@ifpte21.0rg>

Ce: "Davies, Marcus” <marcus.davies@sfgov.org=; "DHR-BSCCoordinator, DHR" <dhr-
psccoardinator@sfgov.org>

Sent: Monday, June 3, 2013 12:44 PM

Subject: Arts Commission PSC Summary - Vermont Street Stairs

Hello,
..

_Please see the attached PSC Summary from the Arts Commission for the Vermont Street Stairs Public Art Project.

As an example of a similar project that has been approved by the Civil Service Commission, | have attached the minutes
of the February 4, 2013 Civil Service Commission meeting demonstrating the approval of the Arelious Walker Stair
Replacement Project {P5C 4063-12/13). The PSC Summary for the Arelious Walker Stair Replacement Project is also
included at the end of that document, Please let me know if you have any questions.

Best,

Zoé Taleporos
Public Art Program Assaciate

san Francisco Arts Commission

25 Van Ness Avenue, Suite 345
San Francisco, CA 94102

T; 415-252-3225 F: 415-252-25585
sfartscommission.org

e-Newsletter | Twitier | Facebook | YouTube | Flickr




Froem: 1.2 1PSC Review

To: Taleporas, 7o
Subject: RE: Arts Commission PSC Summary - Vermont Street Stairs
Date: _ Tuesday, June 11, 2013 11:59:36 AM

We have no chjections at this time to this PSC.

Kim Carter

From: Taleporos, Zoe [zoe.taleporos@sfgov.org}

Sent: Thursday, June 06, 2013 1:55 PM

To: L21PSC Review

Subject: RE: Arts Commission PSC Summary - Vermaont Street Stairs

Hello,

Would it be bossible to expedite a responise to this PSC summary? I.am trying to have the item
calendared on the Civic Service Commission meeting agenda this month or early July, provided you see
no problems.

Thanks,

Zoé Taleporos -
Pubtic Art Program Associate

San Francisco Arts Comunissian

25 Van Ness Avenue, Suite 345
San Francisco, CA 94102

T 415-252-3215 F: 415-252-2595
sfartscommission.org

e-Newsletter< htin: //visitor.r20.constantcontact.com/manage/optin/ea?
v=001WY2H_3RIHWa4IRDANSCO A%3D%30 > I Twitter<hityp:/ /v iwitter.com/SEAC> 1
Facebook‘<http:waw.facebook.com!#I/sfacoublicart?ref:ts> I
YouTube<http:/fwww.youtube.com/ArtsCommission > I Flickr< /e flickr.com facs>

From: Taleporos, Zoe

Sent: Monday, June 03, 2013 12:45 PM .

To: 'Pattie.tamura@seiti1021.0rg"; 'Brook.demmerle@seiu1021.0rg'; Tonette.garcia@seiul02i.0rg';
Tiya. Thlang @seiu1021.onmicrosoft.com’; 'David.canham@seiu1021.0rg';
Kirsten.clemans@seiu1021.org"; 'sharizinn@yahoo.com’; Tanner940@aol.com’;

'} 21PSCReview@ifpte21.0rg’

Cer Marcus Davies marcus.davies@sfgov.org {marcus.davies@sfgov.org); DHR-PSCCoordinator, DHR
Subject: Arts Commission PSC Summary - Verront Sireet Stairs

Hello,

Please see the attached PSC Summary from the Arts Commission for the Vermont Street Stairs Public Art
Project. )

As an example of a similar project that has been approved by the Civil Service Commission, I have
attached the minutes of the February 4, 2013 Civil Service Cotnmission meeting demonstrating the
aporoval of the Arelious Walker Stair Replacement Project (PSC 4063-12/13). The PSC Summary for the
Arelious Walker Stair Replacement Project is also inciuded at the end of that document. Please let me
know if you have any guestions. '

Best,




Dang, Leorah

From: Taleporos, Zoe
Sent: Monday, June 03, 2013 12:45 PM
To: Pattie.tamura@seiut021.org; Brook.demmerle@seiul021.0rg;

Tonette.garcia@seiul021.org; Tiya.Thlang@seiul021.onmicrosoft.com;
David.canham@seiu1021.0rg; Kirsten.clemons@seiul021.org; sharizinn@yahoo.com;
JTanner940@aol.com; 1 21PSCReview@ifpte2l.org

Cc: Davies, Marcus: DHR-PSCCoardinator, DHR
Subject: Arts Commission PSC Summary - Vermont Street Stairs
Attachments: PSC Summary Vermont Street Stairs.pdf;, PSC Summary_Arelious Walker Stair

Replacement Project. pdf

Hello,
Please see the attached PSC Summary from the Arts Commission for the Vermont Street Stairs Public Art Project.

As an example of a similar project that has been approved by the Civil Service Commission, 1 have attached the minutes of the
February 4, 2013 Civil Service Commission meeting demonsirating the approval of the Arelious Watker Stair Replacement Project
(PSC 4063-12/13). The PSC Summary for the Arelious Walker Stair Replacement Project is also included at the end of that docurnent..
Please let me know if you have any guestions. '

Best,

Zo& Taleporos
Public Art Program Associate

San Francisco Arts Commission
25 Van Ness Avenue, Suite 345
San Francisco, CA 84102

T: 415-252-3215 F: 415-252-2595
sfartscommission.org -

e-Newsletter | Twitter | Facebook | YouTube | Flickr
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and Regular Meeting Minutes
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City and County of San Fraucisco _ - Department of Human Resources

PERSONAL SERVICES CONTRACT SUMMARY
DATE: 12/18/12 .

DEPARTMENT NAME:  Arts Commission ' . - DEPARTMENT NUMBER 28

TYPE OF APPROVAL: [__| EXPEDITED | REGULAR  (OMIT POSTING )
[ ] conTmvUING - [] annuaL '

TYPE OF REQUEST: | |

INITIAL REQUEST [ |MODIFICATION (PSC# )

TYPE OF SERVICE:  Design and fabricate ceramic tile mosaic for Arefious Walker Staly Replacement Project

FUNDING SOURCE; _Art Enrichiment |
PSC AMOUNT: _$77,200 PSC DURATION: _ January 1, 2013 ta December 31, 2016

1. DESCRIPTION OF WORK
A. Conclse deseription of proposed woik: :
Artist feam will design and fabricate a ceramic tile mosaic for the Arelious Walker Stair Replacement Froject.

B. Explain why this service is necessary and the consequences of denial: -
City Adminisirative code section 3.19 requires that 2% of the construction budget of new capital improvermnent projects be
spent on art enrichment. Denial would prohibit Recreation and Parks Depariment from complying with this ordinance. This
work is being funded under art enrichment funds generated from ihe renovation of Arelious Walker Stairs.

C.  Explain how this service has been provided in the past (if this sexvice was previously approved by the Civil
Service Commission, indicate most recent personal services contract approval number):

" Contracts for artists to design , fabricate, transport and install and ai ork have been sought by the Arts Commission in the
past and have been previously approved, including PSC 8112-11/12, 4062-10/11, 4104-1 /114, and 4009-08/09. ‘

D. Will the contract(s) be renewed: NO

7 UNION NOTIFICATION: Copy of this summary is to be sent to employee organizations as appropriate (refer to
instructions for specitic procedures):

_Local 10211 @ | 1271212

Union Name Signature of person mailing/faxing form Date
Local 21 ‘ . 12112A2
Union Name Signature of person mailing/faxing form Date
REP sent to . NA - Lon , .
Union Name : . Date Signatare

o ok ke sk e sk e st e o stess ; fosiesd sksjeskok ook

FOR DEPARTMENT OF HUMAN RESOURCES USE

)y S .
ek

PSCH# L%D!g?ylg;ll’b
STAFF ANALYSIS/RECOMMENDATION:

CIVIL SERVICE COMMISSION ACTION:

PSC FORM 1 (9/90)




City and County of San Francisco - Department of Human Resources

3. DESCRIPTION OF REQUIRED SKO.IS/EXPERTISE

A.  Specify required skills and/or expemse
Contractor must be a professional fine artist who is selected by fndspendent sélection panel and approved by the Arts
Commission fo enter into capiract to désign and fabricate artwork for Arefious Walker Starr These artists must have their
design appraved by the Arts Commission as required by Clty Charter.

B,  Which, if any, civil service class normaiiy performs this work?
Nona. Artist is not a Civil Servica classification.

C.  Will contractor provide facilities and/or equiptment not currently possessed by the City? If ves, explain:
No.

4.  WHY CLASSIFIED CIVIL SERVICE CANNOT PERFORM

A.  Explain why civil service classes are not applicable:
There is no Civif Service classification for.fine artist. Contractor must be the professional fine artist who has been
selected by an independent selection panel and judged by the Arts Commission as being appropriale for the unique
requirements of this site.

B.  Would it be practical fo adopt a new civil service class to perform this work? Explain.
No. Fach art enrichment project is unique and requires different skifls, as determined by an fndepsndenr selection panel.
It is in the City's interest to develop an art collsction that is diverse in style, media, and ariists represented.

5. ADDITIONAL INFORMATION (if "yes," attach explanation)
A. Will the contractor directly supervise City and County employees?

ol

B. Will the contractor train City and County employees?
«  Describe the training and indicate approximate number of hours.
+  Indicate occupational type of City and County employees to receive fraining (i.e., clerks,
civil engineers, etc.) and approximate number to be trained.
C. Are there legal mandates requiring the use of contractual services?

. Are there federal or state grant requirements regarding the use of contractual services?

E. Has a board or commission determined that contracting is the most effective way
to provide this service?

oo D'Dnrf

F. Will the proposed work be completed by a contractor that has & current porsonal services l:_:]
coritract with vour department?

THE ABOVE INFORMATION IS SUBMITTED AS COMPLETE AND ACCURATE ON BEHALF OF THE
DEPARTMENT HEAD:

Signature of Departmental Personal Services Contract Coordinator

~ Rebekah Krell . 252-4665
Print or Type Name ' Telephone Number
' 25 Van Ness Ave,, Ste. 345 '
San Franclsco, CA 94102
Address

PSC FORM 1 (9/56)




. 13 _ SFCov: February 04, 2013 Regular Mesting

February 04, 2013 Regular Meeting

MINUTES
Regular Meeting
- February 4, 2013

2:00 p.om.
ROOM 400, CITY HALL
1 Dr. Carlton B. Goodlett Place

CALTL.T RDER

2:00 p.I.

ROLL CATLL

President Kate Favettd Present

Vice President Scott R. Heldfond Present

Comrmissioner Mary Y. Jung Present (Absent during Item #’s 13-15 &
16-19)

Commissioner E. Dennis Normandy Present

President Kate Favetti presided.

REQUEST TO SPEAKONANY MATTERWITHIN THE JURISDICTION OF
THE CIVIL SERVICE COMMISSION BUT NOT APPEARING ONTODAY'’S

THECIVILSERVICE COMMISaILNN B N A e A S mmenm s

AGENDA :

None.

APPROVAL OF MINUTES

Regular Meeting of January 7, 2013

H
i

wwwsfgovd.org/indexaspxPpag F4é73

7



8/3/13

002i-13-8

Action:

SFGov: February 04, 2013 Regular Meeling

Adopted. (Voteof4too) .

HUMAN RESQURCES DIRECTOR'S REPORT (Item No.5)

No report.

EXECUTIVE OFFICER'S REPORT (Item No.6)

No report.

(Item Ne,7)

Review of request for approval of proposed personal services contracts.

www.sfgov3.org findexaspx?page=4273

best practices in community
engagement,

specifically as they relateto
planning the City’s general
obligation bond programs’
construction & capital projects. In
this context, community
engagement includes information,
consultation, engagement, and
empowering activities that provide
members of the public with direct
waystobeinvolved in public life &
decision making, particularly on
issues in which they havea direct

Jinterest. The City greatly values

citizen input & community
engagement, asthey arevital
companents for the City’s
construction planning &

decision making. The goal of this
study istodetermine potential cost
savings by identifying
improvementstothe City’s current
community engagement practices.
The Contractor will

(1) describe thi City’s current
policies & practices for engaging
communities & soliciting public
input; (2) identify & research at

PEC# Department Amonnt Type of Service Type of Duration
Approval

40 59 - Controller $75,000 The Contractor will conduet & Regular 11/30/13

12/13 bhenchmarking study toidentify ’

any
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SFGov:

February 04, 2013 Regular Meeting

least three comparable jurisdictions
todetermine community .
engagemeni best practices; and (3)
recommend a set of best practices &
a roadmap of strategies & plans for
how to implement effective, cost-
efficient community engagement.

4060~
12/13

Controller

$75,000

The Contractor will conduct a
benchmarking study tomap San
Franciseo's project compliance &
approv al process & policies,
specifically asthey relateto the
City’s general obligation bond
programs construction & capital
projects. The goal of this study isto
determine opportunities for time &
cost efficiency gains by identifving
improvements to the process. As

“such, the selected Contracter will

(1) describe the City’s carrent
project compliance & approv al
process & policies; (2) identify &
research at least three comparable
jurisdictions to determine praject
compliance & approval process best
practices; and (3) recammend a
roadmap of strategies & plans for
how toimprove the City’s project
compliance & approval process,
making

it more time and cost efficient.

Rﬁgular

12/31/13 -

4061~
1213

Fovironment

$1,000,000

A gualified environm ental
professional contractor to conduct
environmental site assessments,
prepare

cleanup plans and conduct
remediation of privately owned and
pitblic properties located in the
Southeast )

area of San Francisco, as part of a
Brownfield’s project supported by
federal grant awards from the 1.5,
Environmental Protéction Agency
(EPA). Specifically, the
envircnmental professional is
required to develop opinions and
conclusions regarding conditions
indicative of releases or threatened
releases of hazardous substances
and petroleum chemicals, as
specified by EPA regulations (7o FR
66070, Nov. 1, 2005), for

Brownfield sites.

Régular

12/30/17

4062~
12/13

Environment

www.sigov3.orglindexaspxZpag e=4273

$5,000,000

} Assist the Départment of designing,

developing, facilitating, and
implementing outreach and social

marketing programs and creative
multilingual campaigns in various
areas including waste reduction,
reuse, recy cling, toxics reduction,

Regular

ob6/30/18

3
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energy efficiency and climate
adaptation, etc. Additionally,
coniractor will provide research
assistance such as surveys, focus
groups, and other forms of market
research,

4063~
12/13

Art
Commission

$77,200

Artist team will design & fabricatea
ceramic tile mosaic for the Arelious
Walker Siair 28 Replacement
Project,

Regular

12/31/16

4064-
12/13

City Planning

$75,000

The San Francisco Planning
Department is soliciting a vendor to

conduct a market analysis of selling

Transferable Development Rights
{TDRs) from City -owned properties,
including studying the impact of

proposed San Francisco zoning,
amendments on the existing TDR
program and benchmarking other
cities

that hasimplemented TDR
programs in which TDRs from
publicly owned properties are sold.

Regular

06/30/14

4065-
12/13

Human
Resources

$600,000

Provide a web-based, vendor-hosted
human resources system for City
job application, recruitment,
testing, certification/referral
processing and applicant
demographics reporting

‘capabilities. Services will include

Tnplementation planning and
delivery, data migration, and
robust technical support, including
sy Stem upgrades and maintenance,
as well as as-needed system fraining
and eustomization services.

Regular

06/30/18

12/13

1 4066~

Public Utilities

Commission

$800,000

The work under this agreement
includes identifying surpius SFPUC
properties that are candidates for

revenue enhancement; accessing
project and entitlement feasibility
and economics; making entitlement
applications; building and
sustaining local government and
community relationships to
generate project support; beginning
and managing environmental

-review; securing necessary local
government entitiement approvals; |

and generating sale or lease
publicity and arranging a sale and
or lease program.

Regular

o7/o1/18

4067-
12/13

Public Utilities
Commission

waw.sfgovd.orgfindexaspipage=4273

$950,000

Design a visitor’s center, named the
Alameda Creek Watershed Center
(Center}, in close proximity tothe

historic Sunel Water temple in
Sunol, CA. The center,
approximately 7,500 sf, istabe

Regular

07/31/16

AT



SFGov:

February 04, 2013 Regular Mesting
designed to ‘

accommodate interpretative
exhibit areasincluding an
aquarium, an

anditorium /conference area,
jearning laboratory, event
gathering space, classes and staff
offices. The grounds of the Center
aretobe integrated fully intothe
buildings) design and should engage
visitors in experiential water-
inspired learning, bioregionalism
and watershed dynamics as well as
provide a peaceful retreat. The
architectural/engineering team
will need to work closely with City
landscape architects to develop an
inspirational and functional
project. There will be an option to
provide consiruction support
services.

4068~
12/13

Public Utilities
Commission

$1,500,000

1. Act as legal holder of
conservation easements placed on
various sites within SFPUC lands in
Alameda Creek and/or Peninsula
‘Watersheds. ’

2. Hold and administer a non-
wasting endowment account as per
CDFG requirements for investinent
policies.

3. Perform monitoring at least one
time per year, and no more than
twice per year for compliance with
land use activities at sites.

4. Prepare reports on the results of
the land use compliance monitoring
inspections, and provide these
reports to government Permit
Agencies and SFPUC on an annu al
basis.

5. Enforce the terms of the
conservation easement.

6. Provide Notice of Violation to
SFPUC and Permit Agencies in the
event of a viclation of the terms of
the conservation easerment.

7. Require the restoration of any
damage that takes place on-
conservation lands.

Regular

01/31/16

4069~
12/13

Municipal |
Transportation
Agency

waw.sfgovB.arglindex aspx?pag e=4273

$500,000

The consultant will analy ze the San
Francisco Municipal Transportation
Agency’s (SEMTA) transportation
(2ll modes) impactson potential
land use, employment, housing,
transit service, and transportation
infrastruncture changes. The SF-
CHAMP San Francisco Regional
travel Model is the official
transportation modeling tool for

Regular

03/03/18

517
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San Franciscoand is certified as
compliant with the Regional
Transportaiion Plan by the

Metropolitan Transportation
Commission. The consultant isan
expert working with thisurique
proprietary software product and
will use the moadel to forecast
changes in regional travel,

4070~

12/13 -

Municipal
Transportation
Agency

$2,000,000

Develop and maintain an employee
wellness program that enables
employees toreach optimal
physical wellbeing, fitness, injury
prevention, and complements
existing San Francisco Munieipal
Transportation Agency {SFMTA)
services and programs by
implementing, providing and
managing the following services:
(1) Comprehensive Risk
Assessments toinclude: blood
pressitre screening; orthopedic
assessments; nutrition; stress
reduction; weight control; and
chronic illness screening

{2) Exercise and Education Ceniers
(up toeight locations) to include
professional quality fitness
equipment with supervision and
training; and healthy

lifestyle and training programs (3)
Therapeutic Program toinclude
voga, zumba, tai chi, massage, and
similar therapeutic modalities (4)
Data tracking, data management,
and data reporting to measure
onteomes

Regular

02/28/18

A4071-
12/13

Emergency
Management

$1,200,000

The contractor will provide
training and exercise currienlums
for the Bay Area urban Areas
Security

Initiative (UASI). Services will
include review of existing regional
catastrophic plans for each
operational area; develop and
conduct Homeland Security
Exercise and Evaluation Program
(HSEEP) tabletop exercises; develop
a web-based interactive training
curriculurm for each Bay Area
County; coordinate with CalEMA
Golden Guardian regarding exercise
design for use in Urban Shield; -
create a strategic plan addressing
future growth and hest practices
from regional catastrophic training
and exercise projects,

Regular

12/31/15

4072-
12/13

Public Health

wwwsigovd.orgfindexaspipage=4273

$1,200,000

The contractor will perform
neuromonitoring services for
patients undergoing operating room
procedures at San Francisco

Regular

o2/28/1i5

617
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6313  SFGov:

: General Hospital, Neuromonitering

services consist of the patient being

connected toelectrodes during

: surgery and spontaneous

electrophy siologic signals are

! obtained and interpreted

periodically or continuously

throughout the course of the

operation.

© 1 4073- Department of $28,000,000 | Technical Support services for the Regular og/22/17
bl 1z/13 Technology Motorola radios used by the San

’ Francisco Police Department, the

Sheriff's Department, the Fire

Department, the Department of

; Emergency Management, the

Department of Public Works andthe
Public Utilities Commission.

i 4094- Treasurer/Tax Current A consultant will be engaged to Wodi- 12/31/14
¢l 1o/11 Collector Approved assist the Treasurer-Tax Collector in Feati

1 : . A 1cation
‘ Amount implementing a Request for

Proposals process for banking

$1{.)D’000 servicesthat will

Inche:;;i‘;régunt result in a contract for bank

: services for the City and County -of

$250,000 San Francisco.

I New Total

Amount

: Requested

$350,000

i 400G~ Environment Current Will conduct technical agsistance Modi- 03/31/15
. | o7/o8 Approved and consulting for City Depts. Feation
Amount engaged in the design, construction
$2,249,000 and opel:ation of pew_bldgs.,_ major

: : renovations, tenant improvenents

‘ Increase Amount | and existing buildings where sub-

: Requested contractors for specific areas of

§2,750,000 expertise are required: research,

| gconomic, technical and

! New Total :

! Amount environmental analy ses, energy

: Requested modeling, green building and LEED

: (or other approved green building

$4,999,000 rating system) consulting, building

| commissioning, post-occupancy

evaluation, policy and program

: design and implementation

: support.

P 4023- Public Utilities Current Contract work consists of Modi- 03/01/19
agjio Commission Approved environmental tasks in support of fication
: Amount the Upper Alameda Creck Filter

g 42,300,000 Gallery Praject. The completed

‘ ! ’ project would recapture

mcrgiifsﬁgunt water rcleasgd from the Calaveras

' Reservoir. Tasks will include:

$o coordination and work plan

: New Total preparation; environmental

Amount decument scoping; environmental

; Requested background and field studies;

wawsfgond.orgfindexaspx?pag e=4273
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patrons first class presorted on the
same day. Initially, the Contractor
and Library staff will meet to define
the specifications for and design
each ofthe required forms:

reserv es, overdue,

billed items, holds expired, and
holds cancelled. Subsequent
changes and/or additions tothe
forms would be made as-needed
and, on oceasion, the Library would
provide additional inserts, or
camera-ready copy of same, to be

included in the mailings.

SFGov: February 04, 2013 Reguiar Meeting
$2,300,000 alternatives analysis; preparation
| of draft environmental documents;
public review of draft
environmental documents;
response to public comments;
preparation of final environmental
documents; and, mitigation
monitoring plan preparation.,
4028- ‘Public Library Current The San Francisco Public Library Modi- 06/30/22
o6/o7 Approved {Library) seeks a Contractor to fication )
Amount develop a program tointerpret and
coordinate data, design form
31,050,000 format, and issue 5
Incr;: ;:'1 ;Asggunt notices and forms for the Library in
multiple langnages. The services
$1,100,000 include transforming electronic
New Total data, via File Transfer Protocol
Amount (FTP) to generate around 1,000
Requested library notices per day, printing
text of notices onto designated
$2,150,000 forms, and mailing them tolibrary

g021-13-8 {continued}

Speakers:

Action:

waww.sfgovd.org/index aspx?pag e=4273

Lily Conover and Mark dela Rosa, Controﬂer 8 Ofﬁce spoke on PSC#
4059-12/13.
Mieki Callahan and Donna Kotake spoke on PSC# 4065-12/13.

David Scott and Rosanna Russell, PUC spoke on PSC #4066-12/13.

Shari Zinn, SEIU Local 1021, Jacquie Hale, Patricia Coggan and

Lawrence Nlchols Department of Publlc Health spoke on PSC# 407 2-

12/153.

Jolie Gines and Joseph John, Department of Technology spoke on
PSC# 4073-12/13.

(1) Approved the request to withdraw PSC # 4065-12/13 at the
request of Department of Human Resources. (Vote of4 to 0)

(2) Adopted the report; Approved the request for approval of PSC#
4066-12/13 as amended to reflect contract duration of five years
instead of six. Notified the Office of the Controller and the Office of

T
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0018-13-1
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SFc_acQ: February 04, 2013 Regular Mesting
" Contract Administration. (Vote of4 to 0)
(3) Adopted the report; Approved the request for approval of PSC #

407 2-12/13 on the condition that the department reports backonits .

discussion with SEIU after one year. Notify the Office of the Controller
and the Office of Contract Administration. (Voteof4to 0}

(4) Adopted the report; Approved the request for approval of PSC #
4073-12/13 as amended to reflect that the eontract will be renewed
after it has come before the Board of Supervisors. Notify the Office of
the Controller and the Office of Contract Administration. (Vote of4to

0)
(5) Adopted the report; Approved the requests for all remaining
¢ contracts. Notified the Office of the Controller and the Office of
" (ontract Administration. (Vote of4 to 0)

S
i

Municipal Transportation Agency 's Summ ary of Appealed Fuiure
Employment Restrictions Placed by SFMTA. (Item No. 8)

Speakers: None.

Action: Adopted the report. (Vote of4to 0)

Department of Human Resources Report of Provisional Appointments.
(Item No.9) - Action Item ' -

Speakers: : Nomne.

Action: Adopted the report. (Vote of4to 0)

Department of Human Resoarces Report on Promotive Only
Announcements.
(Item No.10)

Speakers: None.
Action: Adopted the report. (Vote of4to o)

Department of Human Resources Reporton Position-Based Testing

Program.
{Item No. 11)

’ mw.sfgaﬁ.orgﬁndaxaspﬂpage:&B

Lo
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- City and County of San Francisco - Department of Human Resources

PERSONAL SERVICES CONTRACT SUMMARY
DATE: May 1,2013 o '

 DEPARTMENT NAME; Fire Department . DEPARTMENT NUMBER: 31

TYPE OF APPROVAL: EXPEDITED  D<|REGULAR (OMIT POSTING )

[ ] CONTINUING [ ] annuaL

TYPE OF REQUEST: o |
INITIAL REQUEST [ _| MODIFICATION (PSC#)

TYPE OF SERVICE: Clinical and Teaching Quality Assurance for the Fire Department Emergency Medical
Services and the Department of Emergency Management Medical Dispatch Services

' FUNDING SOURCE: Anpual Budget -
PSC AMOUNT: $1,250,000  PSCDURATION: January L. 2013 — December 31, 2013

i. DESCRIPTION OF WORK.
A, Concise deseription of proposed work: ‘ ‘
Contractor provides clinical quality assurance services for Fire Department Emergency Medical Services
(EMS) and the Department of Emergency Management (DEM). |

B. Explain why this service is necessary and the consequences of denial:
The Fire Department and DEM need clinical quality assurance services to ensure that quality medical
services are being provided by the Emergency Medical Technicians and Paramedics who work on Fire
Department engines, trucks, special squads, and ambulances and oversee the BMS training program.
DEM needs to ensure that medical dispatch protocols are properly used and evaluated. Denial of this
agreement would leave both Departments without clinical quality assurance of EMS activities from a
licensed medical specialist in emergency medicine. _ .

C. Explain how this service has been provided in the past (if this service was previously approved by the
Civil Service Commission, indicate most recent personal services contract approval number):

This service was appréved by the Civil Service Commission onMNevermber6;2006. (PSC # 4661-06/07%) .
: o ' - Dee. 15,2006 40ed.-08)p7 '

D. Will the contract(s) be renewed: ' _ / W
Yes. This is the final, one-year renewal on this contract. ,

2. UNION NOTIFICATION: Copy of this summary is to be sent to employee organizations as appropriate

(refer to instructions for specific procedures): - _ | 52112 spiseck
UAPD A Gegipdn ﬁ%m G=1-13
Union Name Signaaéﬁ'e of person mailing / fiking form Date
Union Name Signature of person mailing / faxing form Date

|||||||||||||||||||||||||||||

| _ FORDEPARTMENT OF HUMAN RESOURCES USE.
psci . HODH-ASjIY- .' W
- STAFF ANALYSIS/RECOMMENDATION: WV W/ ly /[ 2 /gﬂ/ &

CIVIL, SERVICE COMMISSION ACTION:

T

PSCEORM 1 (9/96)




City and County of San Erancisco _ Department of Hwman Resources

3. DESCRIPTION OF REQUIRED SKILLS/EXPERTISE

A. Specify required skills and/or expertise:’

Physician with an emergency medicine license and experience in administration, research, teaching,
and clinical and academic quality assurance for emergency medical services.

Which, if any, ivil sexvice class normally performs this work? : :
2237 Medical Director, Emergency Medical Services Agency, DPH, and 2233 Supervising Physician
Specialist.

Will contractor provide facilities and/or equipment not currently possessed by the City? If yes,
explain: . ' '
Mo, -

WHY CLASSIFIED CIVIL SERVICE CANNOT PERFORM

A,

5. ADDITIONAL INFE)WATION {if "yes", attach explanation)
AL

B.

Explain why civil service classes are not applicable:
he current civil service classifications do not provide academic or teaching quality asstrance activities
or teach EMS classes to practitioners. These skills are nceded by the Fire Department and DEM.

Would it be practical to adopt a new civil service class to perform this work? Explain.
No. The service requirtes the use of an academic institution in the practice of Medicine to provide the
appropriate oversight for these specialized medical services.

.
%

Q

“Will the contractor train City and County empioyees?

Cl

Will the contractor directly supervise City and County employees?

N
[]

X

- Deseribe training and indicate approximate number of hours.
_ Indicate occupational type of City and County employees to receive

iraining (e.g., clerks, civil engineers, etc.) and approximate number

to be trained. ‘ L :
Oversight of Fire Depariment instructors (H20, H28, H33, H43) who currenily are required by law to
provide initial certification and continuing education training for BMTs and Paramedics. (EMT ,
recertification, 24 hours education over two years, 8 hours CPR. Paramedics, 48 hours state mandafed,
24 hours county mandated training annually). SEFD has 1,065 EMTs and 326 Paramedics.

<]

Are there legal mandates 1'equiri1ig the use of contractual services?

Are-there federal or stafe grant requirements regarding the useof
contractual services?

R
>

<

Tias a board or commission determined that confracting is the most
effective way to provide this service? . :

inl

el

Will the proposed work be completed by a contractor that has a

current personal services contract with your department? The Department
currently has & contract with The Regents of the University of California, on
behalf of the San Francisco General Hospital Clinical Practice Group for
BEmergency Medicine Service, to provide these services.




THE ABOVE INFORMATION IS SUBMITTED AS COMPLETE AND ACCURATE ON BEHALF OF

THE DEPARTMENT HEAD:
QAL //,Zﬂ/l/\/ygw

Signature of Dephrtmental Personal Servicey Contract Coordinator

Jesusa Bushong 558-3615
Print or Type Name Telephone Number

698 Second Street, San Francisco, CA 94107
Address







Union Notification(s)
¢ UAPD




Dang, Leorah

From: - =~ Bushong, Jesusa

Sent: . Tuesday, May 21, 2013 10:37 AM

To: ’ jduritz@uapd.com

Ce: DHR- PSCCoordlnator DHR

Subject: RE: Reg-Initial: - Clinical & Teaching Quality Assurance for the Flre Dept ER Medlca!
Services and... (Dept 31)

Attachments: - 20130521103414719.pdf

Dear Mr. Duritz:

Attached for your reference is the revised PSC for the service above with clerical amendments. There were no
changes to the scope, amount or duration. I simply added items 1 through 3 below as instructed by DIHR’s PSC
Coordmator For your information, this PSC item will be calendared for the July 1, 2013 Civil Service meeting.

Thank you.

Jesusow Bushong
San Francisco Fire Department
Human Rescurces Division

(415) 558-3615

i
1
i
.
Ty
i

5
i
;E



Dang, Leorah

From: Bushong, Jesusa

Sent: Wednesday, May 01, 2013 3:19 PM

To: , jduritz@uapd.com

Ce: DHR-PSCCoordinator, DHR; Corso, Mark

-Subject: Review of Modification to Continuing Personal Services Centract
Attachments: UC Regents PSC form 2009_2011extension.doc

Importance: High

Dear Mr. Duritz:

Attached for your review and comment is a request to modify an existing personal services contract with The
Regents of the University of California for clinical quality assurance services to the EMS staff of the Fire
Department and to the dispatch staff of the Depariment of Emergency Management. This is the final renewal
on this existing contract.

If you have any questions or require further information, please contact Mark Corse, Fire Department Chief
Financial Officer, at (415) 558-3417. In accordance with the review period for UAPD, we would
appreciate receiving your response by the 30-day deadline of May 31, 2013.

Thank you for your assistance.

Tesusa Bushong
San Francisco Fire Department
Human Resources Division

(415) 558-3615







Notice of Civil Service Commission Action — Original - Expired

PSC #4062-08/09
PSC #4061-06/07




DONALD A. CASPER
PRESIDENT

MORGAN R. GORRONO

VICE PRESIDENT

MARY Y, JONG
- COMMISSIONER

E. DENNIS NORMANDY
COMMISSIONER

ANITA SANCHEZ
ExecuTIve OFFICER

~ CIvIL SERVICE COMMISSION
“C11Y AND COUNTY OF SAN FRANCISCO -

GAVIN NEWSOM :
MAYOR :

December 18, 2008

NOTICE OF CIVIL SERVICE COMMISSION ACTION
SUBJECT: - REVIEW OF REQUEST FOR APPROVAL OF PROPOSED .
PERSONAL SERVICES CONTRACT NUMBERS 4062-08/08

“AND 4064-08/09. _ k__J/

At its meeting of December 15, 2068 the Civil Service Commission had for its
consideration the above mattet. ' ' '

- PLEASE NOTE: 1t is important that a copy of this action be kept in the department

- files as you will need it in the future as proof of Civil Service
Commission approval. :

Tt was the decisior of the Commission to: :
(1) Adopt the Human Resources Director’s report on PSC #4062-08/09, Notify the
" offices of the Controller and the Purchaser. ‘ : :
(2) Adopt the Human Resources Director’s report on PSC #4064-08/09 as verbally .
amended to note that the contractor will train City and County employees. Notify the,
offices of the Coniroller and the Purchaser.

Tf this matter is subject to Code of Civil Procedure (CCP) Section 1094.5, the fime
within which judicial review must be sought 1s set forth in CCP Section 1094.6.

CIVIL SERVICE COMMISSION

ANITA SANCHEZ
Executive Officer

Attachment .

o Jesusa Bushong, San Francisco Fire Department

Micki Callahan, Human Resources Director
- Connie Chang, Public Utilities Comimission
Shamica JTackeon, Public Uiilities Commission
Termifer Johnston, Department of Human Resources
Naowmi Kelly, Office of Contract Administration
Briggette Rockett, Department of Human Resources
Ben Rosenfizld, Controller )
Comunission File
. Chron

' 25 VAN NESS AVENUE, SUITE 720 @ SAN FRANCISCO, CA 94102-6033 & (415) 252-3247 @ FAX (415) 252-3260 & wew.sfgov.org/civil_service/
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City and Connty of San Francisco o ‘ Department of Fluman Resources

PERSONAL SERVICES CONTRACT SUMMARY
DATE: October 29, 2008 : -

EPARTMENT NAME: Fire Department DEPARTMENT NUMBER: 31
TYPE OF APPROVAL: EXPEDITED DIREGULAR (OMIT POSTING )
| - Ulecontmiume. - L ANNUAL
TYPE OF REQUEST:

X INITIAL REQUEST - L MODIFICATION (PSC# )

TYPE OF SERVICE: Clinical and Teaching Quality Assurance for the Fire Department Emergency Medical
Services and the Department of Emereency Management Medical Dispatch Services

VFUNDNG SOURCE: 7 Annnal Budeei

“PSC.AMOUNT: $1.250.000 PSC DURATION: January 1, 2009 — December 31, 2011

1. DESCRIPTION OF WORK
A. Concise description of proposed work:

Contractor provides clinical quality assurance services for Fire Depaﬁment Emergency Medlcal Services (EMS)
and the Department of Emergency Management (DEM). '

B. Explain why this service is necessary and the consequences of denial:

\ 1eFire Department and DEM need clinical quality assurance services to ensure that quality medical services

‘are bemg provided by the Emergency Medical Technicians and Paramedics who work on Fire Department
engines, trucks, special squads, and ambulances and oversee the EMS training program. DEM needs to ensure
that medical dlspatch protocols are properly used and evaluated. Denial of this agreement would leave both
Departments without clinical quality assurance of EMS activities from a licensed medical specialist in
emergency medicine.

C. Explain how this service has been provided in the past (if this service was previously approved by the
Civil Service Commission, indicate most recent personal services contract approval number):

This service was approved by the Civil Service Commission on November 6, 2006. (PSC # 4061-06/07.)

-D. Will the contract(s) be renewed:
Yes. -

2. UNION NOTIFICATION Copy of this summary is to be sent to employee orgamzatlons as appropnate
(refer to instructions for specific procedures):

 UAPD | oy ;//ﬁ, zg&{w i %Z"‘L?/V

Union Name Signature of pefson maﬂmg / faxing form i Date

Umnion Name Signature of person mailmg / faxing form

5 ‘ FQR DEPARTMENT OF HUMAN RESOURCES USE : *

pscs DL Y- o§lo ]
STAFF ANATY SIS RECOMMENDATION:  Grpeosd I

CIVIL SERVICE COMMISSION ACTION:
PSCFORM 1 (5/96)




2

City and County of San Francisco o _ : Department of Human Resources

3. DESCRIPTION OF REQUIRED SKILIS/EXPERTISE’

A. Specify required skills and/or expertise: :
Physician with an emergency medicine license and experience in administration, research teaching, and -
clinical and academic guality assurance for emergency medical services.

B. Which, if any, civil service class normally performs this work?
2237 Medicel Director, Emergency Medical Services Agency, DPH, and 2233 Superv:tsmg Physician
specialist.

- C. 'Will contractor prov1de fac:111t1es and/er equipment not currently possessed by the Clty7 If ves,

~ explain:
No.

4. WHY CLASSIFIED CIVIL SERVICE CANNOT PERFORM

A. Explain why civil service classes are not applicable:
The current civil service classifications do not provide academic or teaching quality assurance activities or
teach EMS classes to practiticners. These skills are needed by the Fire Department and DEM.

B. Would it be practical to adopt a new civil service class to perform this work? Explai.n.
No. The service requires the use of an academic institution in the practice of Medicine to provide the
appropriate oversight for these specialized medical services.

<
&

5. ADDITIONAT INFORMATION (if "ves", attach explanation)
| A. Will the contractor directly supervise City and County employees?

<[]
] e

‘B. Will the contractor train City and County employses?
- Describe training and indicate approximate number of hours.
- Indicate occupational type of City and County employees to receive
~ training (e.g., clerks, civil engmeers ete.) and approximate number
to be trained.
Oversight of Fire Department instructors (FH20, H28, H33, H43) who currently are requn:ed by law to provide
imitial certification and continuing education tralmng for ]ZMTS and Paramedics. (EMT recertification, 24
hours education over two years, 8§ hours CPR. Paramedics, 48 hours state mandated, 24 hours county -
rmandated training annually). SFFD has 1,065 EMTs and 326 Paramedws

,' (. Are there legal mandates requiring ’zhe use of contractual services? D e |
D. Are there federal or state grant re@uirements'regarding the use of - D IE
contractual services? : -
E. Has a board or commission dstermined that c,ontractmg is the most - D K
effective way to provide this service? :
F. Will the proposed work be completed by ) contractoz that has a | [E D

current personal servzces contract with your department?

THE ABOVE INFORMATION IS SUBMITTED AS COI\&PLETE A_ND ACCURATE ON BEHALF OF

THE DEPARTN.[ENT HEAD:
W Pl

Signature of Déijartmental Personal Services({Zontract Coordinator
Jesusa Bushong - _ 558-3615

Print or Type Name . : ‘ . Telephone Number
698 Second Sirt D Fraficisco, CA 94107




CITY AND COUNTY OF SAN FRANC?IS%C@
SAN FRANCISCO FIRE DEPARTMENT

DIVISION OF HUMAN RESOURCES
£98 SECOND STREET, ROOM 209
SAN FRANCISCQO, CA 94107
WORK: {415) 558-3462
FAX: {415) 558-3463

DATE: © . Tuesday, November 4, 2008

- TO: o Al Groh
FAX#: (510) 763-8756

No. of Pages 3

fincluding cover sheet)

FROM: Cecile Soliai, Secretary for
- Jesusa Bushong, Departmental Persorinel Officer

MESSAGE: . PLEASE NOTE THE MESSAGE BELOW HAS CHANGED.
Enclosed for your review is a PSC for clinical and teaching 5
QA for the Fire Department’s EMS Division and the City’s
Department of Emergency Management Medical Dispatch
Services. Please note the PSC amount has changed from
$950,000 to $1,250,000. I'm sorry if this has caused any
inconvenience. Please let me know if you have guestions

QT CONCCINS.

Thank you.




TRANSMISEION VERIFICATION REPORT

TIME

PEME

Fa
TEL

SER, #

li/ed/REee 111k
: SFFED HR

4155583463
41555234R2
BEEELI 413491

DATE, TIME
FAR NO. /MNAME
DURATION
PAGE (S
RESLLT

MODE

11/84 11:15
S1EIRTE3RTLE
BE:Bl: 87
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Ok

STANDARD
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GAVIN NEWS0OM
MAYOR

TromMas T NG
PRESIDENT

ATLICIA D. BECERRIL
VICE PRESIDENT

- DONALD A. CASPER
COMMISSIONER

MORGAN R, GORRONO
COMMISSIONER

~ KATEFAVETTI
EXECUTIVE ORFICER

C1viL SERVICE COMMISSION

Y0bo! “DKQ/Q?

CitY AND COUNTY OF SAN FRANCISCO

AMENDED
November 22, 20006

NOTICE OF CIVIL SERVICE COMMISSION ACTION

SUBJECT: REVIEW OF REQUIIST FOR APPROVAL OF PROPOSED
PERSONAL SERVICES CONYTRACT NUMBERS 4055-06/07
THROUGH 4067-06/07.

At its meeting of November 0, 2006 the Civil Serwce Commission had for its
consideration the above matter,

It was the decision of the Commission to pestpone PSC 4060-06/07 to the
ineeting of December 18, 2006 at the request of the San Francisco Fire

- Department; Adopt the Human Resources Director’s 1 eport on all remaining

contracts. Notlfy the offices of the Controller and the Purchaser.

If tlﬁs matter is subject to Code of Civil Procedute (CCP) Section 1094.5, the
time within which judicial review must be sought is set forth in CCP Section ‘
1094.6. '

CIVIL SERVICE,COMMISSION

KATE FAVETTI
Executive Officer

Attaqhment

¢: . Parveen Bopatai, Municipal Transportation Agenocy
Rachel Buerkle, Department of the Environment
Tesusa Bushong, San Francisco Fire Deparfment
Connie Chang, Public Utilities Commission
Bonita Davenport, City Planning
Philip Ginsburg, Human Resources Director
Ed Harrington, Coniroller
TJennifer Johnston, Department of Human Resources
Naomi Ketly, Office of Contract Administration
Donna Marion, San Francisco Public Library
Jonathan Nelly, Department of Human Resources
Joyce O. Smith, Humean Rights Commission -
Commission File
Chron

25 VAN NESS AVENUE, SUITE 720 ® SAN FRANCISCO, CA 94102-6033 @ (415) 252-3247 & FAX (415) 252-3260 ® wwv.sfgov,orgicivil_service/
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City and County of San Framcisco - | Department of Human Resources
PERSONAL SERVICES CONTRACT SUMMARY

- DATE: 10/02/06 : o
DEPARTMENT NAME  Fire Department DFEPARTMENT NUMBER 31
TYPE OF APPROVAL: . EXPEDITED XXX REGULAR (OMIT POSTING }

- CONTINUING || ANNUAL
TYPE OF REQUEST:
XXX INITIAL REQUEST MODIFICATION ' : ,

TYPE OF SERVICE: Provide nedical direction and practice oversight for Advanced Life Support
(paramodics) chinicians in the Pre-hospital selting : , |
FUNDING SOURCE: Budget Funding

PSC AMOUNT: $492,876.80 over the two year contract

pSC DURATION :Two-(2) celendar years (11/01/06 — 10/30/08)

1. DESCRIPTION QF WORK

A, Concige description of proposed work: : .
Provide medical direction and clinical quality control for paramedics in the SEFD. Authorize and obtain

pharmaceuticals and other prescription-based supplies

. B. Explain why this service is neeessary and the consequUences of dental: . :
SFFD is obligated under County DPH Policy 4000 to . ..ALS providets dhall employ a physician
knowledgeable in pre-hogpital care and quality improvement to act as a pmvider Medical Director...”
Consaquence of derial will voidt the SFFD’s Advanced Life Support certification and prevent the SFFD from

providing paramedic setvices to the City.

C. Explain how this service has been provided in the past (if this service was previougly approved by the
(ivil Service Connmission, mdicate nost recent personal services contract approval mumber):
Sorvices have besn provided by Work Order/MOU between UCSFE and the San Francisco Dept of Health

D. Will the contract(s) be renewed:
If performance is acceptable, yes. '

2. UNION NOTIFICATION: Copy of this summary is to be sent fo employee orgatizations as appropriate
- (referto iﬁstrucﬁoﬁs for specific proceduzes): ‘ ' -

Physicians & Dentists 8CC QNplAMA, Dbnen s .
Union Name -~ Signafure of persan malling [[axing form ~ . Dale
TInion Name Signature of person matimp, / faxing form Date

REP sent to ‘ , 01 R :
- TUnion Name , Diate Signature
rkak%k**#:k:k**$$**$$$#‘-¥$?§:$#$********5{5**************%**#W*%**ﬁ:$$=‘:’-$$=}<5¥*$#**Z#ﬂ%;?:***?k***#:##**#**

FOR DEPARTMENT OF HUMAN RESOURCES USE

PRCH _ .
STAFE ANALYSIS]RECDMI\{ENDATION:

CTVIL SERVICE COMMISSION ACTION: . ‘ - o
‘ - . _ PSCPORM 1 (9/96)




Lty and Connty of San Francisco _ i Beparnﬁent of H R, .
| Ak uman Resources

3. DESCRIPTION OF REOEUIRED SKILLS/BEXPERTISE
. AL S peczfy ;equir&d‘ skifls and/or expertise: Five years experience as Hinergency Phyaician,
Knolwledgeamla in Quality Improvement for EMS services. Experience with Pre-hospital resesrch. Base
-Station physician acereditation - . : o 7
B: Which, if any, civil service class normally performs ihis work?
No Civil Service classification cirently provides these services '
C. Wil% sontractor provide facitities and/or equipment not currently possessed by the City? Ifyes,
explain: : :

No.

4. WHY CLASS}ZFEED TV SERVICE CANNGT PEREFORM
A Explain why civil servies classes are not applicable:
Cwﬂ Service clagsifications do not perform fhis service. Base Station physicians are employess of UCSH.

B Would'it be pracitcal to adopt a new civil service class to perform this work? Explain.
No. Nc?t.pracmsal at fhis time due to specialty skills necessary to perform work and the necessity of
determination by UCSF, 80 as to gvoid duplication of responsibilities in Civil Servics clagsifications,

¢ ADDITIONAL INFORMATION (if “yes", attach explanation} . Yes No
o

L oxx

A. Will the contractor direstly supervise City and County smplovees?

 B. Will the contractor train City and County exapleyess?
- Deseribe fraining and indicate approximate number of hours,
- Tndicate occupational type of City and County employees to raoeive
tratning (e.g., clerks, civil enginests, etc.) and approximate rumber
to be trained. - : :

¢t Are there legal mandates vequiring the uso of contractual services?

D. Are there Tedersl or state grant requirermens regarding the nse of
contractual services? ' .

B Has 2 board or comumission determined fhat contracting Is the mast ‘ : WE
effsctive way to provide this service? NO . -
F. Will the proposed wotk be completed by a coptracior that hasa XX
currett personal services contract with your department? S
UCSE ' ' o
CURATE ON BEHALF OF

THE ABOVE DIFORI\&ATION I8 SUBMITTED AS COI\&PLETE AND AC
THH DEPARTMENT HEAD: R 7 _

NALA B 2 B 11{414 _
rtmental Personal Serviges Contract Coordmator

v

Stgmatare of D |
Jessh BusHwe (U5 )58 -2/
Telephone Number

Print or Type Nam

508 Secopd Street, San an:nciéco Ca 94107
, Address. ' s




B W .




City and County of San Francisco , Department of Human Resources

PERSONAL SERVICES CONTRACT SUMMARY
ATE: _06/03/2013 :

DEPARTMENT NAME: San Francisco Public Utilities Commission (SFPUC) "DEPARTMENT NUMBER 40

TYPE OF APPROVAL; [ | BXPEDITED o REGULAR  (OMIT POSTING )
[ ] contNUING [} anwoar

TYPE OF REQUEST:

INITIAL REQUEST [ [IMODIFICATION (PSCH )

TYPE OF SERVICE:  Professional Ecological & Botanical Services (CS-317)

FUNDING SOURCE:  Water Enterprise Funding

" PSC AMOUNT: $3,508,000 PSCDURATION:  11/26/2013 to 11/26/2020 (7 vears)

1. DESCRIPTION OF WORK

A. Concise description of proposed work: ‘
Contractor to provide staff, equipment and services to complete monitoring of vegetation restoration of Water System
Improvement Program (WSIP) Construction Sites to support the SFPUC’s permit compliance. Perform field work including
vegetation transect surveys, invasive species identificatior, photo documentation, and field training for Centractors; perform
management tasks including recommendations for remedial actions needed to meet restoration success criteria, Qmuality
Assarance/Quality Control of Contractor work, schedule and bundget mznagement, and regular correspondence with the
SFPUC; develop tools for data collection and communicating required actions (l.e., forms and checklists); and prepare annual
rnonitoring reporis including supporting photos, figures, and maps. )

B. Explain why this service is necessary and the consequences of denial:
~ontractor will supplement fuli-time SFPUC staff by providing temporary staff during peak field and report preparation efforts
gd with staff that have technical expertise and training not otherwise required on full time basis or beyond 7 years. If the
comtract is denied, the SFPUC would not be able to meet its California Eavironmental Quality Act (CEQA) and/or regulatory
agency permit requirements (i.e., from the 1.5, Fish and Wildlife Service) without annual hiring and firing of seasonal workers
and technical experts.

C.  Explain how this service bas been provided in the past (if this service was previousty approved by the Civil
Service Commission, indicate most recent personal services confract approval number]:
This service was not required in the past.

D. Will the contract(s) be renewed: No.

5 UNION NOTFICATION: Copy of this summary is o be sent o employee organizations as appropriate (refer to
instructions for specific procedures): '

I

fig N -
e P L ] T
E:

1217139 Shamica Jackson 05/01/2013
Union Name Signature of person mailing/faxing form Date
*kk****ﬁ*%*%****%k***#*ﬁ%*****%%k***%**%k*%%**%***ﬁkk*ﬁﬁ****ﬁ***********%***ﬁﬁ#*******kﬁ***k*%%ﬁﬁ

- - . FOR DEPARTMENT OF HUMAN RESOURCES USE
psce  HODS-RIE 1l laleor=
STAFF ANALYSIS/RECOMMENDATION: W@Q{ WM [0 =

{

CIVIL SERVICE COIVEMISSION ACTION:

K. DOMINGO ‘ PSC FORM 1 (9/96)




City and Couunty of San Frapeisco Department of Human Resources

3. DESCRIPTION QF REQUIRED SKEILLS/EXPERTISE

A.  Specify required skills and/or expertise: :
Botznist, biologist, ecologist, geomorphologist, geographic information specialist (GIS) and appropriate scientists and
engineers.

B.  Which, if any, civil service class normally performs this work?

1052 IS Business Analyst, 1054 IS Business Analyst-Principal, 1804 Statistician, 1806 Senior Statistician, 2481 Water Quaality
Technician I/T1, 2482 Water Quality Technician I, 7483 Biologist I/IT, 2484 Biologist 11, 2485 Supervising Biologist, 5116
Chief Surveyer, 5272 Landscape Architectural Associate 2, 5274 Landscape Architect, 5277 Planner I, 5278 Planper I, 5291
Planner I, 5298 Plapner Hi-Environmental Review, 5259 Planner IV-Environmental Review, 5316 Survey Assistant I, 5312
Survey Assistant II, 5314 Survey Associate, 5320 Tlustrator And Ast Designer, 5330 Graphics Superviser, 5601 Utility
‘Analyst, 5662 Utility Specialist, 5620 Regunlatory Specialist, 5640 Environmental Specialist, 5642 Senior Environmental
Specislist, 5644 Principal Environmental Specialist, 5148 Water Operations Analyst ) ‘

. Will contractor provide facilities and/or equipment not currently possessed by the City? If yes, explain:
No. .

4. . WHY CLASSIFIED CIVIL SERVICE CANNOT PERFORM

A.  Explain why civil service classes are not applicable: ,
Civil service classes are applicable; however, supplemental, temporary laber is needed to perform the work that is
concentrated at specific peaks during the year and with specific fechnical expertise needed to accomplish diserete portions of
the work. | :

B.  Would it be practical to adopt a new ¢ivil service class to perform this work? Explain.
Civil service classes already exist. Contractor is requested to supplement the new staff for episodiec work.

5. ADDITIONNAL INPORMATEON (if "yes," attach explanation)
A, Wil the contractor directly supervise City and County employees?

o
&

B

B. Wil the contractor wain City and County employees?
. Describe the training and indicate approximate number of hours.
. Indicate occupational type of City and County employees fo receive training (i.e., clerks,
civil engineers, ete.) and approximate number to be frained.

C. Are there legal mandates reguiring the use of confractual services?

D. Are there federal or state grant requirements regarding the use of contractual services?

£ Tlas aboard or commission determined that contracting is the most effective way
to provide this service?

o gud Ui

F. Will the proposed work be completed by a contractor that has a current personal services
contract with your department?

THE ABOVE INFORMATIONIS SUBMITTED AS COMPLETE AND ACCURATE ON BEHALF OF THE
DEPARTMENT HEA:

Signature of Departmental Personal Services Contract Coordinator

Shamica Jackson 415-554-07Z7
Print or Type Name _ Telephone Number

525 Golden Gate, 87 Floor
San Francisco, CA 24102
Address

K. DOMINGO ' PSC FORM 1 (9/96)
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Dang, Leorah

From: Jackson, Shamica <Slackson@stwater.org>
Sent: Wednesday, May 01, 2013 3:45 PM
To: Degrafinried, Alaric; Jackson, Shamica; L21PSCReview@ifpte2l.org; glouie@ifpte2l.org;

kcarter@ifpte2l.org; Domingo, Kofo; Kyger, Todd; Ordikhani, Masood;
grojo@local39.org

Subject: 30 DAY, NOTICE PRIOR TO DHR: CS-317 draft PSC to Unions for review

Attachments: Initial-Regular-Professional Ecological & Botanical Services Draft PSC-C5-317-
Dept40.docx

Importance: High

To All Interested Parties,

Pursuant to recently negotiated provisions in the City’s memoranda of understanding
(“MOUs") with City labor unions, Departments must now send such notices to affected
unions either at the time the City issues a Request for Proposals/Request for
Qualifications, or 30 days prior to the submission of a PSC request to DHR and/or the
Commission, whichever occurs first. Such notice must include a copy of the draft PSC
summary form. ' '

Best regards,

Shamica L. Jackson

San Francisco Public Utilities Commission

Contract Administration Bureau

525 Golden Gate Avenue, 8th Floor

San Francisco, CA 94102

-voice: 415-554-0727

fax: 415-554-3225

email:sjackson@sfwater.org

54 Please consider the environment before printing this email
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City and County of San Franciseo ‘ : Depariment of Human Resources

PERSONAL SERVICES CONTRACT SUMMARY
o LB 5/6/2013 .

DEPARTMENT NAME: Otfice of Economic and Workforce Development  DEPARTMENT NUMBER 21

TYPE OF APPROVAL: [ | EXPEDITED ‘ REGULAR  (OMIT POSTING )
[ ] conNTNUING [ ]annuaL |

TYPE OF REQUEST: |
[ ] tTIALREQUEST [ MODIFICATION (PSC# 3001-12/13 )

TYPE OF SERVICE: Workforce Consulting — Employment Training Panel (ETP) reporting
FUNDING SOURCE: State grant funds "

Original Amount:  $49,000 PSC Duration: 8/1/12-12/31/13
Modification Amount  $770,000 PSC Duration: 01/01/14 through 12/31/15
Total Amount $153,000 Total PSC Duration:  8/1/12-12/31/15

|,  DESCRIPTION OF WORK

A. Concise description of proposed work: _ .
The Office of Economic and Workforce Davelopment (QEWD) received a training cost raimbursernent grant from the California
Employment Training Panel (ETP). In order for OEWD o be raimbursed for its training cost, training information and data need to be
. reported 1o the Employment Davelopment Department (EDD) on a monthly basis. Steve Duscha Advisories is responsibie for
submission of all training data coliected through ETF's online system. This service is essential services to CEWD being reimbursad.

B. Explain why this service is necessary and the consequences of deniak:
ETP strongly recernmended that OEWD enter into a conlract with Steve Duscha Advisories because the paperwork is complex and
Iabarious and because Stava Duscha Advisories has extensive experience with the design and implemaniation of the reimbursement
<nt. I the service is not defivered, then QEWD will not be able lo be reimbursed for its training costs.

C.  Explain how this service has been provided in the past (if this service was previously approved by the Civil
Service Commission, indicate most recent personal services contract approval number):

The same contractor has been providing this service to the departrent; the depariment was awarded another year of ETP funding
therafore an extension is being sought. PSC 30061-12/13 is the-most recent approval nurnber.

- D Will the pontract(s) be renewed: unknown

2. UNION NOTIFICATEON: Copy of this summary is to be sent to employee orgariizations as appropriate (refer to
instructions for specific procedures): :

(eA ( JM Caged Hofie semajies é{ggﬁg

Union Name Signa prérso%m\ailing/faxing form Date

A \ /ﬁ—\ Iy ..
Local & - NV} N 5[!’0/13
Union Name ' “Signaturgof-person mailing/faxing form Tt ~ Daie
RFP sent to , on . _
Union Name Date Signature

skt ettt s ek ok R OB R R sk R R sk R o el Rt iR Rk S kR e R R e Rk ok

y FOR DEPARTMENT OF HUMAN RESOURCES USE
PSCH# _ DOOI- 12413 : :
STAFE ANAL YSIS/RECOMMENDATION: WVE&{ W le // 2 / 2013

CIVIL SERVICE COMMISSION ACTION:

PSCEFORM 1 (5/96)




City and County of San Francisco Department of Human Resources

3. DESCRIPTION QF REQUIRED SKILLS/EXPERTISE

A.  Specify required skdlls and/or expertise:
Exiensive knowledge and expertise for the collection, analysis, and submission of the tramfng data that will be submitted

fo the Cafifornia Employment Training Panel. (pm see polditionall attachien- +) W

"B.  Which, if any, civil service class ﬁarmaliy performs this work?
None. The closest would be: 0922 Manager I, 08923 Manager I, or 1824 Principal Administrative Analyst

C.  Will contractor provide facilities and/or equipment not currently possessed by the City? If yes, explaim:
No,

4. WHY CLASSIFIED CIVIL SERVICE CANNOT PERFORM

A.  Explain why civil service classes are not applicable:
ETP contracts have never been aperaled by any agency in the City and Couniy of San Francisco and there Is no eurrent
City and County staff that has experierice with working on an ETP contract. Therefore, a consultant is needed to assist
with collecting, analyzing the dafa, and submitting it to ETP.

B.  Would it be practical to adopt a new civil service class to perform this work? Explain.
No. The work is dependent on an annual competitive application process and Stafe funding levels.

(7

5. ADDITIONAL INFORMATION (if "yes," attach explanation) ' Yes
A. Will the contractor directly supervise City and County employees?

B. Will the contractor train City and County employees?
»  Describe the training and indicate approximate mumber of hours.
»  Indicate occupational type of City and County einployees to receive training (i.e., clerks,
civil engineers, etc.) and approximate number to be trained.

B

C. Are there legal mandates requiring the use of contraciual services?
D). Are there federal or state grant requirements regarding the use of contractual services?

E. Has a board or commission determined that contracting is the most effective way
to provide this service?

4 Uob U
U MK

F. Will the proposed work be completed by a contractor that has a current personal services
contract with your departrment? Steve Duscha Advisories is the current vendor for these services

THE ABOVE INFORMATION IS SUBMITTED AS COMPLETE AND ACCURATE ON BEHAYF OF THE
DEPARTMENT HEAD:

Signature of Departmental Personal Services Contract Coordinator

Merrick Pascual (415)701-4811
Print or Type Narne : - Telephone Number

1 South Van Ness Ave, 5 Floor
San Francisco, CA 34103

Address

PSCFORM 1 (9/96)




Additional Attachment(s)

O Section 3. Description of Reguired Sidlis/Expertise
~ 3A. Specily Required Skills and/or Expertise

State of California
Employment Training Panel
April 29, 2013




State of Califorria .

yyment Training Panel

Edmund G. Brown Jr., Governor

FOR IMMEDIATE RELEASE: April 29, 2013 CONTACT: Peter Cooper
{916) 327-5261

Employment Training Panel Approves Over $5.5M to Train California Workers, Including a Pre-
Apprenticeship Program With SF GityBuild to Support individuals With Multiple Barriers to
Employment

SACRAMENTO — The State of California’'s Employment Training Panel approved 19 contracts worth
over $5.5M in job training funds at its regularfy held public meeting on Aprit 26. Additionally, since the
last Panel meeting on March 22, Panel Chair, Barry Broad and Acting Executive Director, Jill McAloon
have approved more than $740,000 to help fund training for 16 smail business and smali-scope
projects under $100,000 each. '

Proposals approved today included training projects from various industry sectors, including priority
industries vital to Califomia’s economic growth, such as manufacturing, information technology
services, multi-mediafentertainment, and construction trades. Among training propesals in the
construction trades was a proposai from the City and County of San Francisco, which proposes to
train 70 new hires through the CityBuild Academy program.

CityBuild Academy is a construction pre-apprenticeship program designed to assist unions and
private construction contractors meet their worklorce needs for entry-level apprentices. It was enacted
by the City of San Francisco's Office of Economic and Workforce Development (OEWD) in
partnership with construction trade unions, the City College of San Francisco, the San Francisco
Construction Trades Council, and community based organizations. The program also assists private
sector employers in meeting city-mandated hiring requirements for large public and private
construction projects.

Since the CiiyBuild Academy program launched in 2005, it has played a vital role in providing training
and employment opportunities in the construction trades to economically disadvantaged San
Francisco residents. Under this proposal, all training is for new hires and wiil include 50 trainees with
multiple barriers to employment. Upon completion of the program, successful graduates of the
CityBuild Academy program may become registered apprentices.

“CityBuild is a dynamic program that supports the development of a highly skilled workfarce through
job training. By providing education and workforce training to individuals who face multiple barriers to
empioyment, the CityBuild Academy Program is helping to meet local workforce demand while
creating career opportunities for those in greatest need,” said Marc Majors, Workforce Development
Manager for CityBuild.

Through Special Employment Training Funds, ETE is able to help fund pragrams like San Francisco's
CityBuild Academy, a program that not only suppotts job creation and economic development, but
helps change people’s lives.

ETP is a business and labor supported state agency that assists employers in strengthening their
competitive edge in the economy by providing funds to partially off-set the cosls of necessary job
skills training. California’s ETP is a performance-based program, providing funds for trainees who

-




sucbessfully complete fraining and are retained in good-paying jobs at a required minimum wage, for
at ieast 90 days.

The program, funded by the Employment Training Tax paid by California employers, helps businesses
threatened by cut-of-state and international competition. The Panel also serves employers under its
Special Employment Training Program, funding projects designed to improve skills and employmant
secutity of frontline workers in projects that do not meet standard employerfirainee  eligibility
requirements. Since its inception in 1983, the ETP program has provided approximately $1.25 billion
to train over 800,000 workers for more than 78,000 California companies. Employers match training
funds awarded by ETP, making these projects true public-private partnerships. For more information
about the program, please visit www.etp.ca.gov, or call 916-327-5368.

PROJECTS APPROVED
April 26, 2013

REVIEW AND ACTION ON PROPOSALS

Contractor City/County Contract Amt

North Hollywood Regional Office

Calforniz Manufacturing Technology Statewide $849 954
Consutting

Nexus IS, ing. Alameda, Los Angeles, $909,840
) ' Qrange, Riverside,
Sacramento & San Diego

Performancs Composites, ing. | Los Angeles $49,920

Riviers, Inc. DBA The Enterpriss U L.os Angeles, Orange, $304.070
: San Diego, San Francisco,
Santa Clara & Tulare

Studio Arts, Lid. _ Los Angeies _ , $499,488

e N e e

San Diego Regional Office

Automobile Club of Southern Calffornia Statewide $609,800

Fender Musical instrument Corporation Los Angeles, Riverside & < 8587520
' San Bernardino

Grossmont-Cuvamaca Community College San Diego $80,000
District
RGE Systems. nc. DBA Exiron Elecironics Los Angeles & Crange $465,81O

San Francisco- Bay Area Reaional Office

Agitent Technolonies, Ing, (Amendment) Santa Clara & Sonoma $246,480

ity and County of San Francisco San Francisco $387.240




FormFactor, Inc.

V0 Manufaciuring, Inc,

Teslg Motore, Ine. (AB118)

Sacramento Regional Office

Dry Creek Corporation DBA E&J Gallo
Winery {(Withdrawn}

Serawan Farming ne.

GHB Comoration

Innovation Commeraial Fleoring ine.

Johns Manville Corporation

Cuad Knopf, ne.

Alameda : $99,360

Alameda $67,640
Alameda $648,000

50
Fresno $254,880
Sacramento $48,308
Frasno .. ] £3,840
Glenn - $2490 876
Fresno, Kem, Placer, & Tulare $18,200

SMALL BUSiNESS AND SMALL SCOPE PROJECTS APPROVED

Fast Track April 2013-1

ACM Technologies, Inc.

sClinicalWorks, LLG

Gate Gourmel, Inc.

inspac Testing, Inc.

SO Software Corporation

The Chessecake Factory Bakery
incorerated

TLi Enterorises, Inc. DEA Tii-Metal
Processing, Inc.

Small Business April 2013-1

Gar Tootelian, fnc.

Hallmark Betals, nc.

Hopg Builders, Inc

innovative Consiruction Sclutions

Mars Alr Systems, LLEC

Stanford Medical Billing Services, ing.,

Surface Mount Ristribution Sales,
incornorated DBA SMD. fog,

Riverside $58,300
Alameda ‘ $78,960
San Diego $67,040
San Diego $78,312
Los Angeles, Orangs & _ $61,880
Santa Clara
Los Angeles $21,600
Alameda | §09,840
Fresno | $49,456
Los Angéies $31,200
OCrange $20,800
| Orange $36,660
Los Angeles $20,930
Fresno $14,960
ios Angeles & Orange $44 500

3




Turf Doctor, Ine, DBA Weed Man Fresno ' ' $8,250

Wencen Devalopmerd, inc. DBA Quick Contra Costa . $49.192
Mount PV

Ton
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Dang, Leorah

From: © Damalas, Kristine

Sent: . Wadnesday, June 12, 2013 6:00 PM

To: rebecca@sfmea.com

Ce: _ DHR-PSCCoordinator, DHR; Pascual, Merrick
Subject: PSC modification request

Attachments: PSC Mod 3001-12_13 request.pdf

Hi Rebecca,

Attached please find a PSC modification that we've requested he heard at the 7/1 civil service meeting. | had faxed this
one over on 5/6 but Leorah reminded me when | sent it on to DHR that | should have emailed it you.

Please let me know if you have any questions about the request. | included in the attachment a press release from the
State with information about the program the we want the contractor to assist with to give you some context.

Thanks!
-Kris

Kris Damalas

Contracts and Performance Director

City and County of San Francisco

Office of Economic and Workforce Development
Email: kristine.damalas@sfgov.org

NEW Ph: 415-701-4870

Weabsite: www.workforcedevelopmentsi.org
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Damalas, Kristine

From: Damalas, Kristing

Sent: Manday, May 36, 2013 5:16 PM

To: ' ‘Kim Carter": Local 21 PSC emails (121PSCReview@ifpte21.0rg)
Ca , Sharon Jenking: Majors, Marc (marc.majors@sfgov.org)
Subject: | PSC summary modification for review

Attachments: DOC225.FDF

Good Afternoon Kim,

Attached please find one PSC modification we are seeking to increase above the administrative ap proval level. 1T you
have any guestions or want to discuss this request, please don’t hesitate to contact me. If you don’t have any questions,
we'll be requesting the matter be heard at the July 1 Civii Service Commission meeting. '

Thanks!
-Kris

Kris Damalas

Contracts and Performance Director

City and County of San Francisco

Office of Economic and Workforce Development
Email: kristine.damalas @ sfgov.org

NEW Ph: 415-701-4870

Website: www. workiorcedsvelopmentsf.org




Prior DHR Approved — Original - Current
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City and Couaty of San Francisco Department of Human Resouarces

PERSONAL SERVICES CONTRACT SUMMARY
DATE: Tuly3, 2012 )

DEPARTMENT NAME: Office of Economic Workforce and Developroent DEPARTMENT NUMBER 21
TYPE OF APPROVAL: EXPEDITED [ ]REGULAR (OMIT POSTING )
[ TJoovtmume [ ANNUAL
TYPE OF REQUEST:
| INITIAL REQUEST | MODIFICATION (PSC# }

TYPE OF SERVICE:  Worldores Consuliﬁng ~ Employment Training Panel

FUNDING SOURCE: _Staie Fuading.

P5C AMOW: $49,000 . PSCDURATION:  81/12-12/3113

1. DESCRIPTION OF WORE,

A, Concise description of proposed work: ,
OEWD received & training cost reimbursement grant from the California Employment Training Panel (ETP). Tn order for CGEWD o be
reimbursed for its training cost, training information and data need to be reported to EDTY on a monthly basis. $teve Dousha Advisories
is responsible for submission, of all traiving data coltected, through ETP’s online system. This sarvice is essential services to OEWD
heine reimbursed. ‘

B. Explain why this service is necessary and the consequences of denial: : ‘
ETP strongly recommended that OEWD enter into a confract with Steve Doushe Advisories, becsuse the paperwork s complex and
labiorious, &nd because Steve Dousba Advisories has extensive experience with the design, and fmplementation of the reimbursement
grant. If the service is not delivered, then OEWD will not be able to be reimbursed for its training cost. ‘

C.  Explain how this service has been provided in the past (if this service was previously approved by the Civil
Service Comuiission, indicate most recent personal services contract approval number):
“This is the first time this service has been provided for the Office of Economic and Workforce Development.

D. Wiil the contract(s) be renewed: N/A

2 UNION NOTIFICATION: Cepy of this summary is to be sent to employee organizations as appropriate {refer to
instructions for specific procedures):

Local 21 ( Wﬂ%@ﬁ - 7/ 215

Union Name dighAfire of person mailing/faxing form ~ Date
7 . ‘ /
i ~—F
MEA ﬁg il //(f/lia
e T Gron N SipmtiTe of persorr mailing/fexiug forn Date
RTq sent to ,on
Union Name Date Signature

****';E'in'r*‘k'***fc******k*******ﬂ**‘k*****#*ﬁ#*‘k#'ﬂ*‘#:’rk*******i**#***i#fﬁ**&**t\"ﬂr'k****’k***w‘t*-ﬂ*ﬁﬁﬁ*‘if*******

. . FOR DEPARTMENT OF HUMAN RESOURCES USE
pscy  HoOLV -~ Vi3 . '

| Tecelvek 1A/ (2
Approval Date: /B - ' /(“ﬂiﬁi’l‘

0 " Mickd Callahan, Fluman Resources Director

" PROFORM 1 (9/0R)




City and County of San Francises Department of Human Resources

3. DESCRIPTION OF REQUIRED SKILLS/EXPERTISE
A.  Specify required skills and/or expertise:

Extensive knowledge and expertise for the coilection, analysis and submission of the Taining data that witl be submitted to the
California Employment Training Panel.

B, Which, if any; civil service class normally performs this work?
Nope. The closest would be: 0922, 0923 or 1824,

¢ Wili contractor provide facilities and/or equipment not currently possessed by the City? If yes, explain:
Mo ’ '

4. WY CLASSIFIED CIVIL SERVICE CAI‘;TNOT PERFORM
A, Bxplain why civil service classes are not applicable:

ETP contracts have never been operated by any agency in the City and County of San Francisco and there is no current Cit},}
and County staff that has experience with working on an ETP contract. Therefore, a consultant is neaded to assist witk
callecting, analyzing the data and submitting it to ETT; and this is a one time contract.

B. Would it be practical to adopt a new civil service class to perfonn this work? Explain.
No, because this is possibly a one time confract,

5. ADDITIONAL INFORMATION (if "yes," attach explanation) Yes N
A, Will the contractor directly supervise City and County employess?

i Deseribe the training and indicate approximate number of hours.

. Indicate occupational type of City and County emplayees o receive training {i.e., clerks,
civil engineers, etc.) and approximate mumber to be trained. ©

C. Are there legal mandates requiring the nse of contractual services? N/A

L1 [
B. Will the contractor train City and County employees? : l:]

D. Are there federal or siate grant requirements regarding the use of contractual serviees? [:]

E. Has a board or commission determined that contracting is the most effective way . :l
to provide this service? N/A '

__FE.Will the pro 1 i E —,! i
: pﬂscd_wnﬂghe rlnmp%ﬁtmi by.2 contractor that has a cirent personal services X
contract with your department?

THE ABOVE INFORMATION IS SUBMITTED AS COMPLETE AND ACCURATE ON BEHALY OF THE
DEPARTMENT HEAD:

Signature of Departfaental Personal Services Coniract Coordinator
Werrick Pascual {(415) 704-5511
Print or Type Name Telephone Number

1 South Van Ness, 5" Floor
San Francisca, CA 94103
‘Address

PSCFORM 1 {9/06)
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. City and County of San Francisco Deparfment of Homan Resources

PERSONAL SERVICES CONTRACT SUMMARY
OATE:  06/03/2013 :

DEPARTMENT NAME: Arts Commission DEPARTMENT NUMBER. 28

TYPE OF APPROVAL: | | BXPEDITED REGULAR  (OMIT POSTING )
| [ ] conTiNUING - ] annUAL
TYPE OF REQUEST:

| ] WITTAL REQUEST MODIFICATION (PSC# 3036-11/12_ )
TYPE OF SERVICE: Cultural capital and historic preservation consulting and advising service
FUNDING SOURCE: Capital and Mayor's Office on Disabiiity

Original Arnount: $50,000 PSC Duration: 09/01/11 - 6/30/12
Modification #1 Amount:  $50,000 PSC Duration: 07/01/12— 06/30/13
Modification #2 Amount:  $50,000 PSC Duration: - 07/01/13 - 06/30/14
Total Amount $150,000 ' Total PSC Duration: 09/01/11 — 06/30/14

1.  DESCRIPTION OF WORK ~
A. Concise description of proposed work: See additional attachment.

B. Explain why this service is necessary and the consequences of denial: See additional attachment.

C.  Explain how this service has been provided in the past (if this service was previouély approved by the Civil

Service Commission, indicate most recent personal services contract approval number): This service has been
approved in the past with PSC #3036-11112.

D. Will the contract(s) be renewed: This contract may be renewed, based on the timeline of the completion of
the renovation project.

7. UNION NOTIFICATION: Copy of this summary is to be sent to employee organizations as appropriate (refer to
instmmctions for specific procedures): '

Local 21 C. e R 06/03/2013
Union Name Signature of person mailing/faxing form Date
SEIU Local 1021 CM ﬂ), ‘ 06/03/2013
Union Name Signature of person iﬁailing!faxing form Date
" RFP sent to : , On
Union Name , Date Signature

*******$***$********:&********=§==§==k#*********=£=*=I=***=k=k****$$*$*****$******************’k****:‘.ﬂ******

FOR DEPARTMENT OF WN RESOURCES USE

psck _ BDDlo- 112 ' [g//‘&/é@!%

STAFF ANALYSIS/RECOMMENDATION: WD!/%(

CIVIL SERVICE COMMISSION AC’T TON:

PSCFORM 1 (9/96)




5. ADDITEONAL INF_ORMATION (f "yes,'f- attach explanation)

City and County of San Francisco ' ‘ Department of Human Reswrces_

3 DESCRIPTION OF REQUIRED SKEL‘SEXPERTISE
A,  Specify required skills and/or expertise: Experience in the coordination of multiple City, state and federal
tequirements for the construction of culturally based renovations and construction, coordinating muitipie
efforts which other City agencies {principally with Department of Public Warks, San Francisco Municipai
Transit Agency, Mayor's Office of Disabifity, Department of Real Estate), knowledge of City rules and
regulations, knowledge of preservation reguirements and programmatic use of @ cultural facility, and project
managemert; around high visibility restoration projecis. ‘ .

B.  Which, if any, civil service class normaily performs this wo'rk? There are nd classifications that possess this
leve! and type of expertise.

¢, Will contractor provide facilities and/or equipment fiot currently possessed by the City? If yes, explain: No.

4 WHY CLASSIFIED CIVIL. SERVICE CANNOT PERFORM _
A. Explain why civil service classes are not applicable: Due to the variety of skills orie person must have, there
is no civil service position that retains all the required qualifications.

B. Woulditbe practical to adopt a new civil service class to perform this work? Explain. No. This contract
requires highly specialized skills, for one unique cultural facility in the City.

A. Will the contractor directly supervise City and County employees?

B. Will the contractor train City and County employees?
« Describe the fraining and indicate approximate number of hours. _
« Indicate occupational type of City and County employees to receive training (i.e.. clerks,
civil engineers, etc.) and approximate number to be trained. ‘

C. Are there legal mandates requiring the use of contractual services?

0 O
oles

H ‘

H

D. Are there federal or state grant requirements regarding the use of contractual services? [:]

F. Has a board or commission determined that confracting is the most effective way :}
to provide this service? The Arts Commission supports the creation of this contract to assure that all ADA,
historic preservation and federal hiring requirements are successfully coordinated along with the completion of all

pending design work .and the creation of a single coordinated scope of work from multiple funding sources.

F. 'Will the proposed work be compléted by a contractor that has a current personal services [:]
contract with your department? 7 S

THE ABOVE INFORMATIONTS SUBMITTED AS COMPLETE AND ACCURATE ON BEHALF OF THE
DFEPARTMENT HEAD: T _

A B

Signature of Departmental Personal Services Contract Coordinator
_ KevinQuan _ 252-4504
Print ot Type Name " Telephone Number
~ 25'Van Ness Ave, Ste 345
San Francisco, CA 94102
Address

FOR DEPARTMENT OF HUMAN RESOURCESUSE . PSC FORM 1 (9/96)




Additional Attachment(s)

O Section 1. Description of Work

1A. Concise Description of Proposed Work

1B. Explain why this Service is Necessary and the
Consequences of Denial




City and County of San Francisco Department of Human Resources

ATTACHMENT

1A : :

A Bay Area consultant who specializes in coordinating multiple City, state, and federal requirements for the construction of
culturally based renovations and construction, will serve in a critical advisory capacity to assist with the management of a
renovation project at Bayview Opera House tocated at 4705 Third Street. This work entails working with and maintaining
relationships, as well as coordinating efforts with other city agencies, principatly with the Department of Public Works, San
Francisco Municipal Transit Agency, Mayor's Office of Disability, Department of Real Estate, and others. This will also
include coordinating with the Bayview Opera House tenant organization and its board, the San Francisco Architectural
Heritage Foundation, and other neighborhood groups. The consultant wili advise on preservation requirements
programmatic use of a cuitural facility, coordinate multiple high visibility restoration projects, and help to improve project
efficiency and coordination. ‘ '

1B:
Due to project delays and increase in oversight by contractor, the contract needs to be modified and increased through the
end of next year. The project requires unique skilis to support the successful coordination of multiple funding and design
outcomes. The renovation projects at the Bayview Opera House, which was recently named on the National Register of
Historic Places, must successfully meet all preservation, American Disabilities Act (ADA), and federal hiring requirements.
In addition, specific attention needs to be on the cultural programmatic use of the restored space. Without this centralized
service, there will be a lack of coordination on spending, construction time lines, and outcomes, and will jeopardize the
successful completion of the project. The San Francisco Arts Commission (SFAC) as a property owner and the multiple
City agencies that are also stakeholders advocate for a single point of contact to successfully complete this critical
Bayview project.

PSC FORM 2, REV. (9/96)




Union Notification(s)
¢ Local 21
4 Local 1021




Dang, Leorah

From: - ' Fiel, Cristal

Sent: Monday, June 03, 2013 10:33 AM

To: ‘ DHR-PSCCoordinator, DHR

Cc 21PSCReview@ifpte21.org; Pattie.tamura@seiul021.0rg;

Brook demmerle@seiul021.org; Tonette.garcia@seiul021.org;
Tiya.Thlang@seiu1021.onmicrosoft.com; David. canham@seiul021. org,
Kirsten.clemons@seiul021.org; sharizinn@yahoo.com; JTanner340@aol.com
Subjeci: ‘ PSC Modification Reguest for PSC #3036-11/13
Attachments: PSC Mod Form_PSC#3036-1112_FY13-14.pdf

To Whnom It May Concern:

Attached, please find a PSC modlﬁcatlon request for current PSCH 3036-11/12. The modification is to extend the PSChy .
$50,000 through 6/30/14 for a total amount of$150 000 for dates 09/01/11 through 06/30/14. lf you should have any
questions, please do not heSItate to email me.

Regards,
Cristal

Cristal Fiel
Program Associate, Communrty Arts & Education

San Franmsoo Arts Comm|55|on
25 Van Ness Avenue, Suite 345
San Francisco, CA 94102

T: 415-262-3145 F: 415-252-2595
sfartscommission.ord

e-Newsletter | Facebook | Twitter [ YouTube | Flicky




Notice of Civil Service Commission Aetion — Original - Current

PSC #3036-11/12




E. DENNIS NORMANDY
PRESIDENT

KATE FAVETTI
VICE PRESIDENT

SCOTT R, BELDFOND
COMMISSIGNER

- MARY Y. JUNG
COMMISSIONER

ANITA SANCHEZ |

EXECUTIVE OFFICER

CrviL SERVICE COMMISSION
C1TY AND COUNTY OF SAN FRANCISCO

EpwiN M. LEE
MAYOR

June 6, 2012

NOTICE OF CIVIL SE.RVICE'COMNHSSION ACTION

SUBTECT: REVIEW OF REQUEST FOR APPROVAL OF PROPOSED
PERSONAL SERVICES CONTRACT NUMBER 11752,
THROUGH 4132-11/12; 4107-10/11; 4686-08/09; 3036-11/12: AND
4115-07/08. . S~

At its meeting of June 4, 2012 the Civil Service Commissjon had for its
consideration the above matter.

PLEASE NOTE:  Itis important that a copy of this action be kept in the
' department files as vou will need it in the future as proof of
Civil Service Commission approval.. Please share it with
everyone responsible for follow-up.

The Commission:
Adopted the report; Approved the request for proposed personal services contracts.
Notified the Office of the Controller and the Office of Contract Administration.

If this matter is subject to Code of Civil Procedure (CCP) Section 1094.5, the
time within which judicial review must be sought is set forth in CCP Section
1094.6. '

Tf this matter is subject to Code of Civil Procedure (CCP) Section 1094.5, the -
time within which judicial review must be sought is set forth in CCP Section
1094.6. _

5

CIVIL SERVICE COMMISSION

@wﬁ )ﬁwﬁ/&}(
ANITA SANCHEZ ‘
Executive Officer

_ Attachmenf'

c Parveen Boparai, Municipal Transportation Agency

Rachel Buerkie, Department of the Environment
Micki Callaban, Human Resources Director
Mearie de Vera, Department of Fluman Resources
Jacquie Hale, Department of Public Health

" Rebecca Krell, Arts Commission

. Diane Lim, Adult Probation - ‘

Maria Ryan, Department of Human Resources ) !
Jeannie Weng, Office of the Controller

~Commission File
Chron

25 VAN NESS AVENUE, SUTTE 720 ® SAN FRANCISCO, CA 94102-6033 ® (415) 252-3247 & FAX (415) 252-3266 @ www.sfgov.org/eivil_service/
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City and County of San Francisco Department of Huthan Resoutces

PERSONAL SERVICES CONTRACT SUMMARY |

DATE: May 30, 2013 o _
DEPARTMENT NAME: San Francisco Municipal Transportation Agency — Department Number_ 68

TYPE OF APPROVAL:  [_] EXPEDITED REGULAR (OMIT POSTING
[ ] CONTINUING [ | ANNUAL

TYPE OF REQUEST: [] INITIAL REQUEST MODIFICATION (PSC# 3082-10/11)

TYPE OF SERVICE:; [ndependent Review Panel
FUNDING SOURCE: Federal, State and Local Funds

PSC AMOUNT:  $_46.500.00 PSC DURATION:  March 15, 2011 —March 31, 2016
MOD AMOUNT¥\. § 53,500.00 PSC Mool #1 Dusakion No Cluawgre [{/

TOTAL AMOUNT: $100.000.00 TOTAL DURATION: March 15, 2011 ~ March 31, 2016

1. DESCRIPTION OF WORK :
A. Concise description of proposed work: -
The consultant will facilitate the formation of an Independent Revisw Panel (IRP) to review and evaluate
aspecis of the Central Subway (Program) tunreling program impact on the Bay Area Rapid Transit
District (BART) facilities within the zone of influence. The IRP will review confract documents and provide
expertise, advice and consuitation as to the tunneling design and the construction performance of the
contractar. -

B. Explain why this service is necessary and the conseguences of denial:

BART has requested the formation of the IRP as part of the Cooperative Agreement between BART and
SFMTA. The IRP members and facilitator of the IRP shall be independent experis in tunnel engineering
and construction. if these professional services cannot be provided, it will adversely impact the Pregram
due to lack of a cocperative agreement with BART.

C. Explain how this service has been provided in the past (if this service was previously
approved by the Civil Service Commission, indicate most recent personal services contract
approval number):

This service has not been provided in the past.

D. Will the contfact(s} be renewed:
Na. o

2. UNION NOTIFICATION: Copy of this summary is to be senf fo employee organization as
appropriate (refer to instructions fzgi;?}(ic procedures):

IFPTE Logal 21 /.;»4452“/5,4 Vs e K/ . f e /\5
Dat

Union Naime Signature of persen mailing/faxing form
Union Name Signature of pefson mailing/faxing form Date
RFP sentto . on , ,
Union Name Date Signature

.......................

.................

FOR DEPARTMENT HUNMAN RESOURCES USE

201011 - |
psce__ A f w@,[ [/W @/@/9@/5

STAFF ANALYSIS/IRECOMMENDATION:
CIVIL SERVICE COMMISSION ACTION:

PSC FORM 1 (9/268)




City and County of San Francisco ‘ Department of Human Resources

3. DESCRIPTION OF REQUIRED SKILLS/EXPERTISE

5,

THE AROVE INFORMATION IS SUBMITTED AS COMPLETE AND ACCURATE ON BEMALF OF T

A, Specify required skills andfor expertise:
Engineers with specialized skills and expertise in peer review and peer review facilitation of maior
tunneling projects.

B. Which, if any, civil service class normally performs this work?
Classifications such as 5212 Principal Engineer and 5508 Project Manager IV may perfcrm this type of
work. However, these classifications may not possess the expertise of tunneling projects.

C. Will contractor provide facilities and/or equipment not currently possessed by the City? If yes,
explain:
Na,

WHY CLASSIFIED CIVIL SERVICE CANNOT PERFORM

A. Explain why the civil service classes are not applicable:

Civil service classes already exist. Although ceriain clvil service classifications may perform some of the work, they
do not possess the specific tunneling technical expertise for these tasks. Furthermore, we require consultants who
are independent and are not employees of SFMTA or BART.

B. Would it be practical to adopt a new civil service class to perform this work? Explain.
No. Itis not practical to adopt new civil service classes for as-needed speciaiized and technical work.

ADDITIONAL INFORMATION {if "yes," atiach explanation} YES NO‘
A. Will the contractor directly supervise Gity and County employees? ' [1 X
B. Wil the contractor train City and County employees? [] <

" ‘Describe training and indicate approximate number of hours. =~~~ 7 7
- Indicate cccupational type of City and Gounty employees to receive

fraining {i.e., clerks, civil engineers, etc) and approximate number to be

trained.

C. Are there legal mandates requiring the use of contractual services?

D. Are there federal or state grant requirements regarding the use of contractual
services?
E. Has a board or commission determmed that contracting is the most effective
way to provide this service? _ 4
F. Wil the proposed work be completed by a contractor that has a current personal 1
services contract with your department?

<

O o
R K

=4

=

E

CEPARTMENT HEAD: .

Sig}%’of Deparimental Personal Services Contract Goordinator

Parveen Bopargi 41h-701-5377
U Print or Type Name " Telephone Number

San Francisco Municipal Transporiation Agency, Human Resources

1 South. Van Ness Avenue, 8" Floor, San Francisco, CA 84103
Address

PSC FORM 1 {8/96)




Union Notification(s)
¢ Local 21




Dang, Leorah

From: Hamada, Cynthia <Cynthia.Hamada@sfmta.com>

Sent: Thursday, May 30, 2013 10:24 AM

To: L21PSCReview@ifpte2l.org; ‘'glouie@ifpte2l.org’; DHR- PSCCoordmator DHR

Ce: Wang, Jane; Kelleher, Brian; Farhangi, Shahnam; Edwards, Ross; Patel, Ashish; Bopara,
Parveen ‘

Subject: ‘MCD PSC +$53.5K Independent Review Panel #3062-10/11

Attachments: 20130530100545745. pdf

IFPTE L21 - 30-day notification period review.
DHR-PSC Coordinator - For your review, posting and submission.

Cynthia Hamada

Senior Personnel Analyst

Employee and Labor Relations

San Francisco Municipal Transportation Agency
415.701.5381

-—--Originai Message-—-

From: Cynthia [maiIto:Cvr_lthia.Hamada@sfmta.com]
Sent: Thursday, May 30, 2013 7:06 AM

To: Hamada, Cynthia

Subject:

This E-mail was sent from "0OSV6-K2-RC" (Aficio MP C2800).

Scan Date: 05.30.2013 10:05:45 (-0400)




Prior DHR Approved — Original - Current
PSC #3062-10/11




&

and Caumy of San Fraiclsoo” E : . - Deparfinent of Hutman Resourcos
PERSONAL SERVICES CONTRACT SUMMARY -
- DATE: March 2, 2011

REQUESITNGDFPARTNR’:NT' 8. . Municioal Transporlation Agency  Department Number, 35

TYPR OF APPROVAL D BXPEDITED " [7] REGULAR (OMIT POSTING '
S [} CONTINUING [[1 ANNUAL ‘

TYPE OF REQUBST: D4 DNITIAL RBQUEST [} MODIFICATION (PSC# ‘ )

TYPE OF SERVICE meiapencieht Review Panel

FUNDING SOURCE; Fadéral, State and Lotal Funds |

FSC AMOUNT: $46,600.00 - | PSC DURATION: 3/15/11 ~ 8131115

1. "DESCRIPTION O WORIK

A Coucise description of propossd work:
" The constitant will facilitate the formation of an Independent Review Pane {IRP) to reviow and ovaliate

aspeots of the Central Subway (Program) tunneling program Impact on the Bay Area Reipld Transit Distrlot

(BART} fadllities. The IRP will review confract doouments and provide expertise, advice and consuliation as to

the tunne]ing deslgn and the construstion performanae of the contragtor,

i

B. }prlain ywhy this service s necessary and the cousequences of ﬁenia}*

BART has rec;uesteci the formation of the IRP as part of a Goopsrative Agresment that Is being negoﬂated
betwaen BART and SFMTA. The IRP members and facilitator of the IRF shall be indepandent experts I funnel
angineeting and construction. -If these professional satvices sannot be provided, it will adversely Impaut the
Program due 1o hability to conckxcie negoﬁatians with BART on the Gooperatwe Agresment.

€, Explain how this sex vlce Lias been provided i the past (if this service was py evieus-lv appy eveii hy fhe Civil
Service Conunlssion, indicate most recent personnl serviees cmlimc’r approval mumber): .
This servica has not baen pmwded In the past.

D. - Will the conbract(s) Da renewed; No.

2.  1NION NOTH‘ICATION t Copy of this snmmary is to be sont to emplayee organization s appr nmiate {vefer
. to instynetions fm*spcmﬁc procedures)! )

__IFPIE, Loca21 ' PWM g‘@ii&/\&b o © Baza |l

" Unlon Name Signatwe of person mailing/faxing form : Date
" Uron Name Signature of person mailing/faxing form Dato
. R¥Psentlo son__ .
Union Name Diato ' ) Sigeature
ook ook dler oo ook el ook o e Rl oRR
"FOR DEPARTMENT HUMAN RESOURCES USE ? T aﬁmvu%' :

" Approval Date: 5/ 27\

By: S O P

?0‘9 Micki Calfahan, IInmanRes‘ff’urces Director

PSCTORM 1 (9195}

LIl adadaabulfn s s afatea rd o,

P




P

-

3, ' DESCRIPTION OF REQUIRED SKILLS/TXPERTISE

& Specily requived skills and/or experilver : . .
Englnesrs with speclalized skills and expeitise In peer review and peer review facllitation of major tunnsting
projects. ; . . . :

B,  ¥Which, if any, ctvil service class normally pexforms this work?” ’ : . '
Classificalions such as 6212 Princlpal Enginser and 5608 Project Manager IV may petform this type of work.
Howevery; these classificatlons may not possess the expeartise of {unneling projects, L

C. Wi contractay provide fﬂcﬂi-ﬁﬁs. andfor equipment net curvantly possessed by ile Clty? Ifyes, explﬁfm
. Mo, - T .

4, WHY CLASSIRIED CIVI{L SERVICE CANNOT PEREORM
A. Expladi vy the civll service elasses ave not appleabler

Clvil servise ¢lasses already exist. Although certaln civll ssfvics olas_sificaﬂaﬁs may perforni some of the work,

they do not possass the specifle tunneling technical expertise for these tasks. Furthiermore, we racuire
consultants who are independent, and are not employees of the SFMTA or BART. '

- B, Wounld it e practleal to adopt & new efvil service elass to perform fhis work? Explain, .
‘No. 1t [s not practical to-adopt new civll service classes for as-nesdad specialized and technical work.

5. ADDITIONAL INFORMATION (i.f "yes,' atiach explanation) g : Y¥ES ™ NO
A, Wil_i the confractor directly supervise Cliy nnd C‘mm.iy slaployees? o '. R ¢ ') (XY
B. Will the coniractor frain City and County employees? C . - { )' (XY

<« Describe tralning and Indicate approximate number of hours,
- Indicate ocenpational typs of Cty and County employess {0 receive .
tuatning (1., cloiks, oivil enginears, efe.) aind approximate number fo be frained,

C. Arethere logal mandates tequiring the use of confractual services? : ) . : () X
D. Are there Toderal or state grant requivements regm"ding_ the u so of COI]I!'&G’[UafﬁSél'ViCQS? o () (X}
T Has a board or commission detenmined that contracting s the most effective wayto ()Y (X)

provide this service?

F. Wil the propossd work be completed by a contractor that lins p cutrelit A ’
" personal services contract with your depatment? , CL £y ()
One of the proposed members of the IRP Is a furmeling expert and part of the
Program Managemenl/Consiruction Management-constiftant {eam for the Centrat :

Subway Projedt, %%ﬁisrfeaﬁ@ubﬁﬁ”?ﬁﬁsﬁeﬁaﬁaﬁ-&ﬁaﬁeiaﬁew -

THE ABOVE INFORMATION IS SUBMITTID A8 COMPLETE AND ACCURATE ON BEHALY OF THE

Bpivenn) Poparad,

Fand County of San Fratciseo ' , - Depattnent of Heman Resowrees

" Slgnature of Departinental Pessonnel Sérvices Contract Coordinator

_ Parveen Boparal ) o 448.701.5377

Print or Type Name ' Felophone Numnber

San Franclsco Municlpal Transportation Agenay, S

1 South Van Ness Ave 7" Flasr, San Franclsoo, CA 94103
' Address

PSCTORW 1 (9/96)

Frrlatalardnlnifumalac ot dan
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City and County of San Franeisco , : Department of Human Hesources

: PERSONAL SERVICES CONTRACT SUMMARY
CJATE:  May 31, 2013 -

DEPARTMENT NAME:  Board of Appeals - __ DEPARTMENT NUMBER 37 '

TYPE OF APPROVAL: [ | BXPEDITED REGULAR (OMIT POSTING. )
[ ] CONTINUING [ ] Aravuar

TYPE OF REQUEST: |

INITIAL REQUEST | X |MODIFICATION (PSC# 3041-11/12 )
“TYPE CF SERVICE: Neighborhood notification research of names, addresses and mapping of properfy-owners & ooccupaniis.

FUNDING SOURCE:  Board of Appeals Surcharges and Filing Fee Revenue

PSC Amount: $12,000.00  PSC Duration: . January 1, 2012 - June 30, 2012
PSC Mod#1 Amount: $20,000.00  PSC Mod#1 Duration: July 1, 2012 - June 30,2013
| PSC Modi#2 Amount: $25,000.00  PSC-Mod#2 Duration: July 1, 2013 - June 30, 2014
“fotal Amount as Modified: 557,000.00 Total Duration asModified: January 1, 2012 - lune 30, 2014

1.  DESCRIPTION OF WORK
A. Concise description of proposed work:

Research names and addresses of property owners and accupants within 150 feet of properties subject fo appeals filed at

the Board of Appeals; format information on malling labels; create and defiver map (to scaie), list and three sets of mailing

_ Jabels to Board. Department’s need for this services is ongoing. Additional funding necessary for second one-year extension.

(Please see adelitional pottoshuse ) W/S :
B. Explain why this service is necessary and the consequences of denial:

Neighborhood notiﬁcaftfcn of appeals filed with the Board is mandated by S. F. Business and Tax Regulations Code Art. 1,

Sec. 12 (attached). Without access to names & addresses, the Board can't providé this required potice and individuals who

may have an interest in the subject matter of an appeal would fiof have adequale notice that the matfer is being heard.

C. = Explain how this service has been provided in the pasf (if this service was previously approved by the Civil-
Service Commission, indicate most recent personal serviges contract approval humber):
This service is currently being provided pursuant fo a contract approved by the Civil Service Commission: PSC# 3041-01/12.

. Willthe (},ontract(s) be renewed: This is the last modification allowed under the terms of the existing contract.
Any new contract for these services will be pursuant to an informal solicitation process.

2. UNION NOTIFICATION: Copy of this summary is to be sent fo employee orgaﬂiz;ations as appropriate (refer to.
" instructions for specific procedures): ' :

A ' 2/ }
SEIU Local 1021 ff’fﬂ/ﬂ%é’%‘ $-50-%

* Union Name 531 gnature of person mailing/faxing form Date
1 ¥ . .
IFTPE Local 21 MGJ@M . . 53/
" Union Name @ignature of person mailing/faxing form Trate. _
RFPsentto  SEIJ1021&  ,on  December 21, 2011 and v %(L\
~IFTPE21 May 31, 2013 N G-l
Union Name - Date Q Signature
R R o o R R T T T TIPS LR PR T PSP P R e PRt e S o oo TR A REFREE AR ARERIARST RTINS

e FOR DEPARTMENT OF HUMAN RESOURCES USE
psct_ 2pll=I1/la = |
STAFF ANALYSIS/RECOMMENDATION: @FTUWQ{ M/M 4 / & / H2

CIVIL SERVICE COMMISSION ACTION:

* PSCEORM 1 (9/96)




City and County of San ¥rancisco S Department of Human Resowrces

3. DESCRIPTION OF REQUIRED SKILLS/EXPERTISE -
A.  Speeify required skills and/or expertise: '

Abilfiy to determing proper radius, msearch Cily Assessor’s rofis and other rescurces.for names and addresses of property
owrers and occupants; ability fo canvass area, assess number of living units; abifity to prepare comresponding maps and
maifing labels.

B.  Which, if any, civil service class normally perferms this work?

Portions of the work (iist and fabel making) could be performed by individuals in the 1426 or olher clerical classifications, offrer
porfions (ressarch and mapping) might he performed by individuals in the 1800 analyst classifications. However, nio one
classification covers ali of the skills and knowledge needed for this work.

C. Will contracter'provide facilities and/or equipment not currently possessed by the City? If yes, explain:

Map-making and geographic information system (GIS) software.

4,  WHY CLASSIFIED CIVIL SERVICE CANNQT PERFORM
A.  Explain why civil service classes are not applicable: _ :
No one classification covers alf of the skilis and knowledge rieeded for this waork. The use of this service is on an as-needed,
infermittent basis ahd requires quick fumh-around in order to rieat legisiative mandates. The volurme of work is foo small to allow
for hiring personnel to perform these services. The Drepartment deesn’t Have access o the specialized sofiware referenced in

' section 3.C., above. For these reasons, employment of a civil servant for this work is impractical.
B. Would it be practical to adopt a new civil service class to perform this work? Explain.

No, due o the as-needed, if;termi_ﬁ‘ent basis of the work and the low volume of work needed.

5.  ADDITIONAL INFORMATION (if "yes,” attach explanation) Yos

Yes No .
A Will the contractor directly superviée City and County employees? . D _
B. Will the contractor train City and County employees? E

»  Deseribe the training and indicate approximate number of hours. ‘ :
« Indicate occupational type of City and County employees to receive training (i.e., clerks,
~ civil engineers, etc.) and approximate number to be trained.

C. Are there legal mandates requiring the use of confractual services? . [:’ _
D. Are there federal or state grant requirements regarding the use of contractual sewices? [::[
E. Has a board or commission determined that contracting is th;a maost effective wéy I:!
to provide this service? ' '
- F. Will the proi::oseci work be completed by a vontractor that has a current personal services : \:::I

contract with your department? Yes, e cuweut cowbractoy 1S Radius Sevites. ) (/ .

THE ABOVE INFORMATION ¥S SUBMITTED AS COMPLETE AND ACCURATE ON BEHALF OF THE
DEPARTMENT HEAD: %\— _ , .
Sig@ure of Departmental Personal Services Contract Coordinator

Cynthia G. Goldstein 415-575-8881
Print or Type Name Telephone Number

1650 Mission SL., Ste. 304
San Francisco, CA 84103
Address

PSCEORM 1 (9/96)
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City and County of San Francisco Board of Appeals

Edwin M. Lee Cynthia G. Goldstein
Mayor Executive Director

INFORMAL SOLICITATION

DATE: December 12, 2011

TO: Prospective Proposers

FROM: . 8an Francisco Board of Appeals
RE: : Neighbo'rhood Notification Services

DEADLINE: Proposal instructions are at the end of this document. Proposals must be received by
email to: cynthia.goldstein@sfgov.org or fax to: 415-575-6885 no later than 3:00
p.m. PST on Monday, December 19, 2011.

The City and County of San Francisco Board of Appeals ("Board”) is soliciting proposals from
prospective firms to provide professional services regarding the production of neighborhood

~ notification materials. Such firms are hereafter referred to as “Proposers.” The Board is mailing this .-
informal solicitation to known providers of this service to better assess qualifications for the following
specified scope of work, which may include staffing, scheduling, deliverable and cost considerations.

MAXIMUM COST: $12,000
DESIRED START DATE: January 1, 2012

ESTIMATED CONTRACT LENGTH: Initial contract; 6 months (January 1, 2012 — June 30, 2012);
two one-year options to renew contract may be exiended depending upon service and departmental
need.

1. BACKGROUND

The City and County of San Francisco Board of Appeals (“Board”) was established in 1932 and
operates under Charter Sec. 4.106 and a series of legislative mandates contained in the San
Francisco Business and Tax Regulations Codes. See: htip://www.sfgov.ora/boa and
hitp://www, municode. com/Resources/gateway.asp?pid=14130&sid=5.

The Board provides the public with a final administrative review process for the issuance, denial,
suspension and revocation of City permits. Reviews include an efficient, fair, and expeditious public
hearing and decision before an impartial panel of appointed officials, as a last step in the City's permit
issuance process. The appeal process includes duly noticed public hearings and timely decisions to
overrule, uphold, or conditionalty uphold departmental decisions.

Board of Appeals 1650 Mission Street, Suite 304 Phone: 415-575-6380
www.sfqov.org/boa iFg’ﬁico, CA 94103 ' Fax: 415-575-6885



City & County of San Francisco Board of Appeals

Informal Solicitation for Neighborhood Notification Services
December 12, 2011 :

Page 2.

Pursuant to Business and Tax Regulations Code Article 1, Section 12, the Board is required to send
notices of appeal hearings to:

...all owners and, to the extent practical, occupants of properties within 150 feet of the
property that is the subject of the appeal in the same Assessor's Block and on the block
face across from the subject property. When the subject property is a corer lot, notice
shall further include all property on both block face across from the subject property, and
the corer property diagonally across the street. The latest City-wide Assessor's roll for
names and addresses of owners shalf be used for said notice.

See: http://www.municodé.com/Reseurces!qatewa\/.asp’?pid:1 41328&sid=5.

2. SCOPE OF WORK

The Scopé of Work is to be used.as a general guide and fs not intended to be a'compiete list of all
work necessary under the proposed contract.

1. Research the names and addresses of property owners and occupants located within 150 feet of
properties subject to appeal ("Subject Properties™), as described in Business and Tax Regulations
Code Article 1, Section 12.

2. Research the names and addresses of property owners and oceupants located at a specific
address or addresses provided by the Board (“Subject Properties”).

3. For each Subject Property, prepare and deliver a map, drawn on a medium that may be
reproduced, using a scale of 17 to 50” showing the Subject Property lot and those lots within 150
feet of the Subject Property, as described in Business and Tax Regulations Code Arlicle 1,
Section 12. The individual lots are to have the lot number, address and number of units indicated
within each individua! [ot. '

4. Prepare and deliver a list of owners and occupants'of the respective properties. Occupants are to
be listed as "occupant” and not by name. The total number of owners and occupants should be
included for each Iis’; prepared.

5. Prepare and deliver three sets of adhésive—backed 1" x 3.5” mailing labels, or of a different size as
specified by the Board, corresponding to the list described in item #4, above.

6. All items listed above to be delivered by mail or messenger, as indicated by the Board, to the -
Board’s Offices located at 1650 Mission Street, Suite 304, San Francisco, CA 94103,

7. The successful Proposer should be able to complete this scope of work within 10-14 days from
when an order is placed and have the capacity to provide “rush” service, completing the work
within 1-2 days, on an occasional, as-needed basis.

3. PROPOSAL REQUIREMENTS & INFORMATION
A. Time and Place for Submission of Proposals

Proposals and all related materials must be received by 3:00 pm on Monday, December 19, 2011
and should be dejivered by email fo: cynthia.goldstein@sfgov.org or by fax fo: 415-575-6885.




City & County of San Francisco Board of Appeals

infermal Solicitation for Neighborhood Notification Services
December 12, 2011

Page 3.

B. Format and Content

Please format proposal as a letter addressed to:
Neighborhood Notification Services Informal-RFP
San Francisce Board of Appeals

1650 Mission Street, Suite 304
San Francisco, CA 94103

Sign the letter, scan it, and submit it by e-mail to cynthia.goldstein@sfgov.org or fax it to: 415-575-6885.

Please include the following information:
i. Proposer tnformation

Company Name:
Address:
Contact Name:
Contact Phone Number:
Fax Number:
E-mail Address:

- Website (if available):

ii. Company Overview , _

Describe Proposer’s experience providing the services outlined in the Scope of Work (Section 2,
above), the length of time that Proposer has provided this or a similar service, the number of _
employees working at the company, the number of those employees who will participate in providing
services to the Board, and any other information about the company and its employees that may
advance the selection process.

iii. Timeline for Deliverables

Describe the average number of days needed to produce the deliverables outlined in Section 2,
above. Please also describe the Proposer’s ability to handle ‘rush’ jobs on an occasional, as-needed.

iv. Cost

Provide a breakdown of cost by order, identifying whether a flat rate will apply to all orders or if pricing
is based on the rnumber of units surveyed per order. If pricing is dependent upon the number of units
surveyed, please provide a breakdown by job size (for example, 1-100 units, 101-250 units, over 250
units). An afternate pricing system may be used so long as the basis of the pricing is explained.
Please also provide information on the additional cost, if any, of rush orders.

The information provided in response to this section should include any costs associated with the
timely delivery of all materials to the Board’s offices.

v. Additional Information

Provide any other information (including references) that may assist the Board with its evaluation and
selection process.
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C. Proposal Information

The City reserves the right to accept other than the lowest price offer and to reject all proposals. If a
satisfactory contract cannot be negotiated in a reasonabile time with the selected Proposer, then the
Board, in its sole discretion, may terminate negotiations and begin negotiations with a different
Proposer to this solicitation or reissue a Request for Quote, a Request for Qualifications, or a
Request for Proposals. '

There is no guarantee of a minimal amount of work or compensation for any Proposer selected for
contract negotiations.

D. Questions

To ensure fair and equal access to information about this informal solicitation, email your questions
to: cynthia.goldstein@sfqov.org. Questions must be in writing and received before 12 noon PST
on Thursday, December 15, 2071. A summary of the questlons and answers will be emailed to each
prospective Preposer.

4. CONTRACT REQUIREMENTS

The successful Proposer will be required to enter into a City contract and comply with the City's
contracting requirements. Information on these requirements will be forwarded to the selected
Proposer.
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Dang, Leorah

From: Goldstein, Cynthia
Sent: Friday, May 31, 2013 12:23 PM
To: L21PSCReview@ifpte21.org; pattietamura@seiul021.org;

brook.demmerle@seiul(21.org; tonette.garcia@seiul021.org’;
david.canham@seiul021.org; kristen.clemons@selul021.org; sharizinn@yahco.comy,
tiya.thlang @seiu1021.onmicrosoft.com; roxanne.sanchez@seiul021.0rg; -
ahall@cirseiu.org

Ce: DHR-PSCCoordinator, DHR
Subject: - FW: Notification of PSC Modification - Board of Appeals
Attachments: Informal Sciicitation for Neighborhood Notification Services (Dec. 2011).pdf; PSC Form

1 - Board of Appeals (5-31-13).pdf

This message is being resent because page two of the PSC Form was inadvertently omitted from the prior transmittal. &
is included here.

My apologies for any inconvenience.

Cynthia G. Goldstein

Executive Director

San Francisco Board of Appeals
1650 Mission Street, Suite 304

San Francisco, CA 84103

Phone: 415-575-6881

Fax: 415-575-6885

Frmail: cynthia.goldstein@sfzov.org

From: Goldstein, Cynthia

Sent: Friday, May 31, 2013 12:19 PM

To: 'L21PSCReview@ifpte21.org’; 'pattie.tamura@seiul021.org’; ‘brook.demmerle@seiul021.org’;
‘tonette.garcia@seiul021.0rg’; "david.canham@seiul021.org'; 'kristen.clemons@seiu1021.org"; ‘sharizinn@yahoo.com’;
tiya.thlang@seiu1021i.onmicrosoft.com'; 'roxanne.sanchez@seiul02.1.0rg’; 'ahall@cirseiu.org’ '

Cc: DHR-PSCCoordinator, PHR

Subject: Notification of PSC Maodification - Board of Appeals

Please find attached a copy of a PSC Form 1 for the modification of an existing contract for the preparation of
neighborhood notification maps and labels. The original contract included two one-year options to renew. This
modification is to exercise the second renewal. The original informal solicitation was sent to you in December 2011 and
is attached here as well.

Thank you.

Cynthia G. Goldstein

Executive Director

San Francisco Board of Appeals
1650 Mission Street, Suite 304
San Francisco, CA 94103

Phone: 415-575-6881

Fax: 415-575-6885

Email: cynthia.goldstein@sfgov.org




Prior DHR Approved — Original — Current
Prior Administrative Approval — Mod1 - Current

PSC #3041-11/12
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Gity and County of San Francisco " Board of Appesls

Edwini. les '- Cynthia B, Gokistein
Mayor Executive Dirscior

r

" MEMORANDUR

DATE: May20,2012 ,

TO:  PSG Contréct Goordinator Maria Ryan
Depdrtment of Human Resources

FROM; Cynthid G. Goldstein, Executive Director & PSC Coordinator '
-~ Ban Frangisgo Board of Appeals '

© RE:  Request for Administrative Approval for PSC Wodification

PSC No. 3041 -11/12 Approval Date: December 16, 2011

Destription of Services: Contragtor researches the names, addresses and prepares maps of. property
‘owners and occupants Within 150 feet of propertiés subject to appeal, This information is used by the
Boatd of Appeals to fulfilf its neighborhooed potifigation cbliggtiohs as required by S.F. Business and
Tax Regulations Code Arficle 1, Settion 12.. . , ' :

Original Approved Amount 342,000 Original Approved Duration 111/12 — BI30M2

Fitst Modification Amount ~ $20,000 * First Modification Duration T2 - 6130113
Total Amount: - $32,000 Total Duration: o 1AHM2 - 6130113

Reason for Medification: The coritracter previously providing these sefvices to-the Board defaulted
mid-year last year. At that time, a new nformal RFP was issued and a six nianth confract was
awarded to one of the two responding proposers. This confract included two one-year options {d
renew. The department seeks to exercise this optior 10 renew in the first year,

Atachments: PSC approval for 3041-11/12.

DHR Acﬁﬁﬁ: .
[ Approved - Approval Date: /29 /v

By: ‘/‘*MTE:{ ‘
¢o@- Micki Callahan, Hurnan Fesources Director

Soard of litppeals ’ 1650 Missfon Strest, Suile 334 . Phone; 415-575-68380 .
anpw sfgov.ori/boa San Francisco, GA 84103 . Fax: 415-575-6888




