City and County of San Francisco Department of Human Resources

Edwin M. Lee Micki Callahan
Mayor Human Resources Director
Date: November 14, 2014
To: The Honorable Civil Service Commission
Through: Micki Callahan
.Human Resources Director {/j—\/
From: Cynthia Avakian, AIR

Brett Conner, CHF

Sheila Arcelona, DAT

Jacquie Hale, DPH

Rachel Buerkle, ENV

Parveen Boparai/Cynthia Hamada, MTA
Brent Lewis, DHR

Danny Yeung, CPC

Kendall Gary, TIS

Subject: Personal Services Contracts Approval Request

This report contains eleven (11) personal services contracts (PSCs) in accordance with the revised
Civil Service Commission (CSC) procedures for processing PSCs that became effective on
October 25, 2013.

The services proposed by these contracts have been reviewed by Department of Human
Resources (DHR) staff to evaluate whether the requesting departments have complied with City
policy and procedures regarding PSCs. The proposed PSCs have been posted on the DHR website
for seven (7) calendar days. CSC procedures for processing PSCs require that any appeal of these
contracts be filed in the office of the CSC, Executive Officer during the posting period.

No timely appeals have been filed regarding the PSCs contained in this report. These proposed
PSCs are being submitted to the CSC for ratification/approval.

DHR has prepared the following cost summary for personal services contracts that have been
processed through the Department of Human Resources to date:

Total of this Report YTD Expedited Approvals Total for FY2014-2015
‘ FY2014-2015
$172,780,000 $28,036,839 $504,853,644

One South Van Ness Avenue, 4 Floor, San Francisco, CA 94103-5413 - (415) 557-4800 - www.sfgov.org/dhr
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POSTING FOR

December 01, 2014

PROPOSED PERSONAL SERVICES CONTRACTS — REGULAR

Commission Hearing Date
2014-12-01

Dept
PSC No . .
Designation
AIRPORT
40119 - 14/15
COMMISSION

CHILDREN: YOUTH
45299 - 14/15
& THEIR FAMILIES

DISTRICT
18087 - 14/15
ATTORNEY

{AppLY ]
‘ PSC PSC
PSC Amount Description of Work Estimated Estimated

Start Date End Date

$80,0G0,000.00

$350,000.00

Design-Build services teams with speciaity design experience at airports Lo provide
design and construction of the Terminal 1 Redevelopment Program (T1 Program}
Tor the: Terminal 1 Center Renovation Project, New Boarding Area B
Reconstruction, and Terminal 1 Baggage Handling System Projects. Work will
include a full range of planning, programming, architectural design, engineering,
and construction management services necessary 1o develop and construct the
functional and conceptual aspects for the following elements: 1} new interior
spaces; 2) construction of a program-wide common use Baggage Handling System;
3) relocation and/or installation of new Passenger Loading Bridges; 4} site work to
include pavement grade modifications, instaliation of a garbage collection area,
aircraft apron lighting, and Ground Services Equipment (GSE) charging stations; 5)
installation of a new hydrant fueling facility, Tueling pits, and ancillary systems and
equipment; €) modifications and/or relocations of utility, technolegy, and other
systems; 7) passenger amenities; and 8)construction of temporary barricades,
walls, and peclestrian corridors,

December 1, April 30,
2014 2020

The Department of Children, Youth and Their Families (DCYF) is seeking one or
more consultants to provide technical assistance to conduct a mandated community
needs assessment (C.N.A,) and services allocation plan (SAP). Starting in FY 15/16
DCYF will be required to conduct an equity and resources analysis as part of its
C.N.A. and SAP, which must include correnunity input from all supervisorial districts,
The equity and resource analysis will require technical expertise in quantitative
methods of developing an equity analysis that represents the need for services
based on existing needs and resources. It will alsa require expertise in conducting
community focus groups to gather qualitative input from all supervisoria! districts
and analyzing the data to provide a representative assessment of the community-
identified service needs for children, youth and family services.

January 1,  December
2015 31, 2018

$150,000.00

The District Attorney's Office (SFDA) received a U.S, Department of Justice, Bureau
of Justice Assistance Smart Prosecution Initlative grant In support of Predictive
Analytics for Strategic Prosecution. The goal of the project is to ensure comnunity
safety by preventing and reducing crime through the creation, implementation, and
establishment of a Crime Strategies Unit {CSU) to identlfy beth viclert and
nonviolent chronic crime locations and chronic offenders in San Francisco, This
grant requires SFDA to partner with an outside research firm (Justice & Security
Strategies, Inc. - IS5} to identify and analyze the problem, validate the data, and
identify chronic locations and chronic offenders. Together, CSU and IS5 will develop
a comprehensive predictive model Tor San Francisco, enabling SFDA to more
effectively allocate resources, conduct investigations and prevent crime.

January 1, December
2015 31, 2016

46624 - 14/15 PUBLIC HEALTH

$8,000,000.0C

Healthcare reform and the San Framcisco General Rebuild project have led to the November 1, June 30,
need for spediallzed imitad term projects for the Department of Public Health. The 2014 2019
contractor(s) will provide as-needed project management, Clinical Nurse
Infarmaticsts (CNI's), technlcal services program support, and staffing services for
specialized limited term projects and Depariment programs that will focus on a
variety of new and existing information technology projects, system of care
integration projects, facilities reprogramming, the San Francisco General rebuild
preject, bond and capital planning initiztives, and program and project support for

innovative new and existing projects in the areas of delivery of services,

http://apps.sfgov.org/dhrdrupal/print/regpscposting?field csc_hearing_date... 11/10/2014
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PSC PSC
PSC No Dep.t- . PSC Amount Description of Work Estimated Estimated
Designation
i o TE Date | End Date
mtéﬁér'heciicine, patient experience and process imprevement. Ciinical Murse
Informaticsts and other specialists are needed to assist nursing with designing and
integrating daily work activity with new technology in a safe and controlied
envirenment, This is especially critical for technelogy in the rebuild. As needed CNIs
are neaded to fill the rebuild technology work design and to assist SFGH in building
an internat CNI program to manage ongoing needs,

Conduct technical assistance and consuiting for City Departments engaged in

developing butlding codes, financing programs, and the design, construction and

operation of new bulldings, major renovations, tenant improvements and existing

buildings where subcontractors for specific areas of expertise are required: April 1, 2015 May 31,
research, economic, technical and environmental analyses, energy madeling, green ! 2020
building, LEED {L.eadership in Energy and Environments! Designiand GreenPoint

Rated consulting, post-occupancy evaluation, policy and program design and

implementation support.

47199 - 14/15 ENVIRONMENT $5,000,000,00

The Real Estate Consultants will provide specialized predevelopment investigative
work to determine the feasibitity of commercial retall space development within the
Central Station Union Square-Market Street (UMS) Station site, This service would
: involve, but is not limited to the following: urban retail district market
MUNICIPAL analysis/feas|bility; businass attraction and retention; site specific design concept

. } December 2, December 1,
43303 - 14/15 TRANSPORTATION $9,500,000.00 plans; and, complementary underground cityscape desian themes, The scope of
" . ) 2014 2023
AGENCY work will focus on the UMS Concourse retail areas, Chinatown Station and Plaza,

but will also tnclude the other two new subway stations to be bullt, certain parking
garages and other potential retall facilities owned by the San Francisco Municipal
Transportation Agency (SFMTA). A final propesal for underground retail
imptementation will be developed and presented to the SFMTA.

Vendor will provide a pharmacy benefit management program ("PBM") that can
meet the following requiremants: first fill program; pharmacy cards program; home
delivery/mail order fulfiliment program; generic substitution program; compound
and repackdged drug bill réview program; plan for inclusion of a workers'
compensation-specific formulary with protocol for determination; pre-authorization
process for prescriptions outside the standard formulary; eligibiiity/referrals
HUMAN ‘ protocol, including rules and w?r@ow, e.q. hqw is e!igibility determined, how are January1,  December
42414 - 14/15 $4,000,000.00 status changes handled, etc.; billing protecol, including rules, schedule, change
RESOURCES . . 2015 31, 2018
reguests and workflow, e.g. procedures if & clalm is denied, etc.; proven outreach
strategies and methods to support, maximize, and increase program awaraness and
penetration; a sufficiently large network that includes nen-traditional pharmacy
biflers; effective strategies for managing third-party bills and program compliance,
including dinical pharmacy services, with measurement and evaluation of
outcomes; retrospective pharmacist and physician review services; and methods for
identifylng and addressing petential narcetic abuse,

TOTAL AMOUNT $107,000,000

http://apps.sfgov.org/dhrdrupal/print/regpscposting?field csc_hearing date... 11/10/2014
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Posting For December 01, 2014

Proposed Modifications to Personal Services Contracts

Commission Hearing Date
2014-12-01 i

Commission . .
. Additional Cumulative . Start Approval
PSC Number  Hearing Department Description End Date
Amount Total Date Type

The cost exceeds the forecast primarily by
updated Federa! Aviation Administration (FAA)
requirements that increased the mechanical, -
electrical, and special systems Infrastructure
AIRPORT costs, and by recent upward pricing pressure
4098-11/12 - December I, reflective of the upturn in the economy. The
COMMISSION -- $60,000,000 $185,000,000 01/01/2016 12/31/2018 REGULAR

MODIFICATIONS 2014 AR structural design was also upgraded which

almost doubled the structura! construction
costs, In addition, that Airport is enhancing
some design elements orfginally In the scope
of the project that were going to be part of
the Terminal 1 program,

Contractor will provide architectural 2nd
engineering support services for facilities
improvements at San Francisco Internationat
Airport (SFO), including but not limited to
maintenance tasks in the schematic, design,
development, and construction support
44422 - 13/14 - December 1, A.IRPORT phases, Contractor will be reguired to work on
MODIFICATIONS 2014 E?RMMISSION +- $5,000,000 58,000,000 time sensitive tasks Initlated through the 02/01/2019 12/31/2020 REGULAR
Design, Construction and Technology
Division's Help Requests as approved by the
Airport Deputy Director, A Contractor with
airport expertise is needed to ensure proper
and timely development and implementation
of tasks.

4008 12/13 - December 1,  CITY $30,000 $130,000 The SFPUC applied for and was awarded a 07/20/2012 06/30/2015 REGULAR
MODIFICATIONS 2014 PLANNING -- grant from the Environmental Protection
CPC Agency (EPA) in September 2010 to develop

the Civic Center Sustainable District Flan
(Plan) that will evaluate cpportunities for
sustainable management of water,
wastewater, stormwater and energy rescurces
within the District and develop projects and
sirategies that will resuft in measurable
reductions in water, wastewater and power
demands over time. The Planning Department
will develop background documentation and a
cultural landscape survey of the Civic Center
Historic District. The existing designation
materials do not fully decument the important
landscape features that, together with the
buildings, comprise the character of the
District. The documentation Is intended to
update and consolidate all background
information regarding the District into one
information source and identify all character-

http://apps.sfgov.org/dhrdrupal/print/modregpostingnew?field csc hearing... 11/10/2014
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Commission Additional Cumulative Start A I
(14
PSC Number  Hearing Department Description End Date pprova
Amount Total Date T
Date 7 -
defining features that contribute to its
slgnificance.
Training for solutions and techniques for
protecting, backing up ard recovering physical
server and virtual server files, applications,
system images and remote offices and
GENERAL endp.omt devices, These back.u‘p products
SERVICES provide features such as traditional backup to
33637 - 14715 - December 1, AGENCY £750,000 $850,000 tape, backup to conventional disk or virtual 06/20/2014 05/31/2018 REGULAR
MODIFICATIONS 2014 ' ' tape library (VTL), data reduction, snapshot,
TECHNOLOGY o i
TS heterogenecus repiication, and continuous

data protection (CDP). These solutions may be
provided as software only, or as an integrated
appliance that contains all or substantial
components of the backup application, such as
backup management server or a media server,

TOTAL AMOUNT $65,780,000

http://apps.sfgov.org/dhrdrupal/print/modregpostingnew?field csc hearing... 11/10/2014
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City and County of San Francisco ™~ Department of Huoman Resousrces

PERSONAL SERVICES CONTRACT SUMMARY (“PSC FORM 17}

Department: AIRPORT COMMISSION — AIR Dept. Code: AIR ,
Type of Reguest: Initial ] Modification of an existing PSC (PSC # )
Type of Approval: [ Expedited Regular {2 Omit Posting)

Type of Service: Design-Build Services for Terminal 1 Redevelopment Program

Funding Source: Airport Capital Funds . PSC Duration: 5 years 21 weeks
PSC Amount:_$80,000,000 PSC Est. Start Date: 12/01/2014 PSC Est. End Date: _04/30/2020

1. Description of Work

A. Scope of Work: :
Design-Build services teams with specialty design experience at airports to provide design and construction of the
Terminal 1 Redevelopment Program (T1 Program) for the: Terminal 1 Center Renovation Project, New Boarding
Area B Reconstruction, and Terminal 1 Baggage Handling System Projects. Work will include a full range of
planning, programming, architectural design, engineering, and construction management services necessary to
develop and construct the functional and conceptual aspects for the following elements: 1) new interior spaces; 2)
construction of a program-wide common use Baggage Handling System; 3) relocation and/or installation of new
Passenger Loading Bridges; 4) site work to include pavement grade modifications, installation of a garbage
collection area, aircraft apron lighting, and Ground Services Equipment (GSE) charging stations; 5) installation of a
new hydrant fueling facility, fueiing pits, and ancillary systems and equipment, 6) medifications and/or relocations

of utility, technology, and other systems; 7) passenger amenities; and 8)construction of temporary barricades,

walls, and pedestrian corridors.

B.  Explain why this service is necessary and the consequence of denial:

The Airport must redevelop existing Terminal 1 and replace Boarding Area B due to significant infrastructure and

gate capacity deficiencies. The construction of the Terminal 1 Center Project, New Boarding Area B

Reconstruction, and the T1 Baggage Handling System will begin after the completion of the enabling projects. If
the Design-Build services for these projects are denied, the T1 Program cannot proceed and existing facilities

may need to close due to unsafe facilities and airlines may cease operations at SFO.

C. Has this service been provided in the past. If so, how? If the service was provided via a PSC, provide the most

recently approved PSC # and upload a copy of the PSC.
This is a new service.

D. Will the contract({s) be renewed? Yes, if there continues to be a need for such services.

2. Union Notification: On 10/06/2014, the Department notified the following employee organizations of this PSC/RFP

request: Prof & Tech Eng, Local 21,

SRR Rk R Rk k g Rk ok ok ko ok sk ke sk s ok ok sk ko sk R R ok ok sk sk ko ok ok shok sk ok sk ok kbR sk sk e sk sk ok ek sk sk sk ko ek ok

FOR DEPARTMENT OF HUMAN RESOURCES USE

pscg 40119 - 14/15

DHR Analysis/Recommendation:

Civil Service Commission Action:

Commission Approval Required
DHR Approved for 12/01/2014 R

July 2013~



City and County of San Francisco Department of Human Resources

3. Description of Required Skills/Expertise

A. Specify required skills and/or expertise:-

Project architectural, engineering, planning, programming, and consfruction administration skills with direct and
current experience related to airport ferminals and associated facilities; demolition and hazardous material
abatement; utility infrastructure upgrades; security and special systems; redevelopment of interior spaces; airfield
and landside site work; relocation and/or installation of new passenger ioading bridges, baggage handlmg
systems and passenger amenities; and project control skills.

B. Which, if any, civil service class(es) normally perform(s) this work?
5201,5203, 5207 5208,5211,56212,5214, 5215,6216,5218,5219,5241,5260,5261,56262,5265,5266,5268,

C. Will contractor provide facilities and/or equipment not currently possessed by the City? if yes, explain:
No. .

4 Why Classified Civil Service Cannot Perform
A. Explain why civil service classes are not applicable:

The existing architectural and engmeering classifications do not have the required expertise and specialized skills
for the proposed design-build services. The Airport will use experienced project and construction management
staff integrated with the consultant staff to provide the required services. Depending on the projects, current
Airport staff will perform the following duties: project management, construction management, construction
inspection and surveying, and IT/engineering/architectural design and oversight.

" B. Would it be practical to adopt a new civil service class to perform this work? Explaln

Classifications exist but not with the specialized knowledge of airport requirements. Major construction and
terminal projects do not occur frequently enough to justify permanent staffing, with the exception of project

management staff.

5. Additionai Information (if “yes”, attach explanation) YES NO
A. Will the contractor directly supervise City and County employee? ]
B. Will the contractor train City and County employee? [
C. Are there legal mandates requiring the use of contractuai services? (|
D. Are there federal or state grant requirements regarding the use of Ll

contractual services?

E. Has a board or commission determined that contracting is the most effective [

way to provide this service?

F. Will the proposed work be completed by a contractor that has a current PSC [

contract with your department?

THE ABOVE INFORMATION IS SUBMITTED AS COMPLETE AND ACCURATE ON BEHALF OF THE DEPARTMENT HEAD
ON 11/06/2014 BY:

Name: Cynthia Avakian ' Phone: 850-821-2014 Email: cynthia.avakian@flysfo.com
Address: P.O. Box 8097 San Francisco, CA 94128
-2-

© July 2013



Receipt of Union Notification(s)



From: l:ihr—ugccobrdigator@sfggv.org on behalf of gynthia,avakian@ftysfo.com

To: Cynthia Avakian; L21PSCReview@ifpte?1.0rg; Theresa Lopez; Isen, Righard (TTS); DHR-PSCCoordinator, DHR
(HRDY ‘ .

Subject: Recelpt of Notice for new PCS over $100K PSC # 40119 - 14/15

Dates Monday, October 06, 2014 5:48:28 PM

RECEIPT for Union Notification for PSC 40119 - 14/15 more than $100k

The AIRPORT COMMISSION -- AIR has submitted a request for a Personal Services
Contract (PSC) 40119 - 14/15 for $80,000,000 for Initial Request services for

the period 12/01/2014 - 04/30/2020. Notification of 30 days (60 days for

SEIU)} is required.

After logging into the system please select fink below, view the information
and
verify receipt:

hmg:[[gpps.sfgov.org[dhrdrupél[node[3661 For union notification, please see
the

TO: field of the email to verify receipt. If you do not see all the unions

you

intended to contact, the PSC Coordinator must change the state back to NOT

READY, make sure the classes and unions you want to notify are selected and

SAVE. Then VIEW the record and verify the list of unions and emails. EDIT the
document again , change the state back START UNION NOTIFICATION and SAVE. You
should receive the emall with all unions to the TO: field as intended




Additional Attachment(s)



PSC 40119-14/15

The Design Build Services have to be coordinated with the Project Management Support Services (PMSS) ‘for
Boarding Area B & Terminal 1 which has a time frame of six years from 6/1/14 to 12/31/20. The related PSC #
47898 13-14 Project Management Support Services Terminal 1 Redevelopment Program is attached to this P5C

request.




City and County of San Francisco 7 Department of Human Resources '

PERSONAL SERVICES CONTRACT SUMMARY (“PSC FORM 17)

Department: AIRPORT COMMISSION — AIR _ Dept. Code: AR
Type of Request: lnitilal [T Modification of an existing PSC {PSC # )
Type of Approval: O Expedited Regular (C] Omit Posting)

Type of Service: Project Management Support Services for Boarding Area B & Terminal 1 Redevelopment

' Funding Source: Airport Capital Funds PSC Duration: 6 years 30 weeks
PSC Amount:_$48.000.000 . PSC Est. Start Date: _06/01/2014 PSC Est. End Date: _12/31/2020

1. Description of Work -

A. Scope of Work:
Project Management Support Services (PMSS) teams with design, design-build, construction manager/general
contractor (CM/GC), and design-bid-build experience at airports to manage the design and construction of the
Terminal 1 Redevelopment Program Boarding Area B and Terminal 1 Redevelopment Projects. Work will include
project planning, controls; reporting, scheduling, budgeting, document control, coordination, design management,
contracts management and constructability review for the following elements: 1) new interior spaces; 2)
construction of a program-wide common use baggage handling system; 3) relocation and/or installation of new
passenger loading areas and new foundations and fixed walkways; 4) site work for pavement grade modifications,
installation of a garbage coliection area, aircraft apron lighting, ground service equipment charging stations; 5)
installation of utilities and ancillary systems and equipment; 6) modifications and/or relocations of utility,
technology, and mechanical/electrical/plumbing systems; and 7) passenger amenities.

B. Explain why this service is necessary and the consequence of denial:

The Airport must replace existing Terminal 1 and Boarding Area B due to significant infrastructure and gate
capacity deficiencies. After the completion of the enabling projects, the Boarding Area B Redevelopment and
Terminal 1 Central Area will begin the construction of the new facilities. If the PMSS for these projects are denied,
the T1 Program cannot proceed and existing facilities may need fo close due to unsafe facilities and airlines may
cease operations at SFO.

C. Has this service been provided in the past. If so, how? If the service was provided via a PSC, provide the most

recently approved PSC # and upload a copy of the PSC.
This is a new service.

D. Will the contract(s) be renewed? Yes, if there continues to be a need for such services.

2. Union Notification: On03/24/2014, the Department notified the following employee organizations of this PSC/RFP
request; Professional & Tech Engrs, Local 21, '

*****************#***%**************'**********#**************************************

FOR DEPARTMENT OF HUMAN RESCURCES USE
pscg 47898 - 13/14

DHR Analysis/Recommendation: 05/19/2014
Commission Approval Required 7 Approved by Civil Service Commission

July 2013



City and County of San Francisco Department of Human Resources

3. Description of Reguired Skills/Expertise

A. Specify required skills and/or expertise: _

Project design and construction management skills with direct and current experience related to: airport terminals
and associated facilities; demolition and hazardous material abatement; utility infrastructure upgrades; security
and special systems; redevelopment of interior spaces; and airfield and landside site work, Project schedule
development and analysis, project controls, regulatory compliance, analysis of claims and delays to support this
project through programming, design, and construction.

B. Which, if any, civil service class{es) normally perform(s) this work?
1044,1070,5201,5211,5216,5310,5312,5502,5508,6318,631 9,5203,5207,5209,6504,5506,

C. Will contractor provide facilities and/or equipment not currently possessed by the City? If yes, explain:
No.

4. Why Classified Civil Service Cannot Perform
A. Explain why civil service classes are not applicable:

Existing staff does not have the required expertise and specialized skills related to the proposed services. The
Airport will use experienced project and construction management staff infegrated with the consultant staff to
provide the required services. Depending on the projects, current Airport staff will perform the following duties:
project management, construction management, construction inspection and surveying, and information
technology/enaineering/architectural design and oversight.

B. Would it be practical to adopté new civil service class to perform this work? Explain.

Classifications exist but not with the specialized knowledge of airport requirements. Major construction and
terminal projects do not occur frequently enough to justify permanent staffing, with the exception of project
management staff. :

5. Additional Information {if “yes”, attach explanation} YES NO
A. Will the contractor directly supervise City and County employee? U
B. Will the contractor train City and County employee? il
C. Are there legal mandates requiring the use of contractual services? ]
D. Are there federal or state grant requirements regarding the use of O
coAntractuaI services?
E. Has a board or commission determined that contracting is the maost effective O

way to provide this service?

F. Wil the proposed work be comple?ted by a contractor that has a current PSC 1 |

contract with your department?

THE ABOVE INFORMATION IS SUBMITTED AS COMPLETE AND ACCURATE ON BEHALF OF THE DEPARTMENT HEAD -
ON 04/21/2014 By:

Name; Cynthia Avakian Phone: 650-821-2014  Email: cynthia.avakian@fiysfo.com
Address: P.O. Box 8097 ' San Francisco, CA 94128
_8_

July 2013
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PRESIDENT
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COMMISSIONER
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COMMISSTONER

GINA M. ROCCAROVA
COMMISSIONER

JENNIFER C. JOUNSTON

'EXECUTIVE OFFICER |

CIVIL SERVICE COMMISSION
CITY AND COUNTY OF SAN FRANCISCO

Ebwny M. LEE

MAYOR

Sewt vid Electronic Mail

May 21, 2014
NOTICE QF CIVILSERVICE COMMISSION ACTION

SUBJECT: REVIEW OF REQUEST FOR APPROVAL OF PROPOSED

PERSONAL SERVICES CONTRACTS NUMBERS 41848-
13/14; 47898-13/14; 48332-13/14; 46405-13/14; 47775-13/14;
48099-13/14: 49500-13/14; 4111 10/11; AND.-4138-07/08.

At its: meeﬁng of Mav 19,2014 the le Serfvice Comrmssmn hadfor its

consideration theabove matter,

The Commission took the fonowiﬁg- éicﬁbns‘*"

Iy Approved. PSC# 48099-13/14, with the condition that the Public U*tlhties
Commission 'work with the Executive Qfficerto.amend the submission so-

thaf it wvill be-used Tor future submissions, fo include an expanded and
detailed explanation regaxdmg the reason fot the overlap.and repeated

tequiests for approval &s well as a etfatior of the: applicable administrative

code pravision{s). (Vote of 5 to 0)

2) Approved the request for all remaining PSCS (PSC numbers 41848-

13/14; 47898-13/14; 48332-13/14; 46405-13/14;-47775-13/14; 49500~

13/14: 4111-10/11 and 4138-07/08). Adopted the repoit; notxﬁed the Office.
of the Controller arid. the Qffice of Confract Administration.

{Vote of.5to 0):

CIVIL SERVICE COMMISSION

JENNIFER JOHNSTON
Executive Officer

Sheila- Arcelona;""ﬁlsmd Attorney s Dffice:

Cynthia Avaldan, Airport Commission

Mary Hom, Centroﬂer s Office

Shamica Jackson, Publie Utilities Commission
Stacey Lo, Public Utilities Commission :
Genie Wong, San Francisco Police Department
Ben Rosenfield, Controller’s Office

Jacld Fong, Confract Administrator
Commission File

Chron

28 VAN NESS AVENUE, SUITE 720 8 SAN FRANCISCO, CA 94‘_{1}2-6{}33 & 415y 252—324? & FAX{415) 252-3260 & Wswv.si,,vv aorgicivil_servies!
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POSTING FOR

May 19, 2014

PROPOSED PERSONAL SERVICES CONTRACTS — REGULAR

Corevnission Hearing Date

2014-05-18 ; fappLY]
Dept PSC P5C

PSC No B . PSC Amount Description of Work Estimated Estimated
Designation : .

Start Date  End Date

AT AT AL A

e

Design-bulid services with specialty experience in steel canopy structures (o provide the
design and construction for Lot D parking improvements and Parking Access Revenue
Collettion Syster (PARCS} Automation {*Project"}, The design-build contractor wil

~ pesform the design and construction of a new cenopy struchure and retrofit an existing

AIRFORT . five lane width canopy at the Lot D parking facility along with installing over 40 new Augost 1,
41848 - 13/14 COMMISSION $2,000,000.00 automation paking revenue collaction equipment at this facility, The Alrpolt’s existing May 20, 2014 2015
’ parking control system will be modified fo accommodate the new functionalities along

with the addition of FasTrak a3 a method of payment, Work will Include: utifity
improvements, existing building facliity modifications, instzilabion and retrofit of canopy
structures, improved signage, site drainage, and lighting improvemernts;

Project Management Support Services (PMSS) teams with design, design-build,
construction manager/general contractar (CV/GC), and design-bid-build experience at
airports to manage the design and construction of the Terminal 1 Redevalopment
Program Boarding Arsa B and Terminai 1 Redevelopment Projects, Work will include
project planning, tontrols, reperting, scheduling, budgeting, dorument confrol,
AIRPORT enordination, design management, contracts management and constructsbility review
47858 - 13/14 COMMISSION $48,000,000,00 for the following elements: 1} new interior spaces; 2} construction of a pregram-wide  June 1, 2014
common use baggage handling system; 3) relocation and/or installation of new
passenger boading areas and new foundations and fixed walkways; 4) site work for
pavernent. grade modiiications, installation of & garbage collection area, aircraft apron
lighting, ground service equipment charging stations; 5) installation of utifities and
andllary systems and equipment; 6) modifications and/er relocations of ufility,
technology, and mechanical/electrical/plumbing systems; and 7) passengar amenites.

December
3%, 2020

The Controller's Office is seeking to hire a vendor to provide installation; configuration
and implernentation services for the new diywide Financlal Management System. The
replacement of the City's financial systemns Is 2 mulid-year project that will be
. . _smplemented in multiple phases. The Controller's Office wiil hire a Gty project team to Jung 30,
48332 - 13/14 CONTROLLER  $20,000,000.00 manage and work on al ihases' of the project — from scoping 1o go-five, During the Ty 1, 2015 2018
system implementation, the City’s project team wiil be paired with consultants o design
and develop the citywide systemn with the intent of Gty staiT supporting the system upon
project completion.

o ‘ o R AP - s

Provide professional services o the San Francisco Public Utilities Commission (SFPUC)

for coliection of groundwater samples and other monitoring support for SFPUC's existing

groundwater monitoring and management programs in the Westside Basin, Services

include groundwater level and flow monitoring, analysis, and reporting for third-party

irrigation wells; installation of bladder pumps and transducers in wells; routine semi-

annual collection and transport of groundwater samples. to the SFPUC Millbraz Octobgr £,  September 1,
Laboratory; preparation of Drinking Water Source Assessment and Protection Plans for 2014 2018
production walls; planning, conducting, and repoerting on land subsidence monitoring;

locating =nd properly destroving abandoned monttoring wells; conducting as-nesded

wetihzad maintenance; design of turmouts and piping fram SFPUC pipalines to existing

irrigation wels, including flowmeter and backflow davice design, as part of mitigation

measures for Colme imigation wells; and other associated as-needed tasks.

PUBLIC
46405 - 13/14 UTLITIES $1,500,000.06
COMMISSION

47775 - 1314 ;L_:_IBLIC $5,000,000.00 Scope of wark consists of structural engineering services for the Plenning Phase and May 1,204 July 1, 2022

potential Design Phase of the structures covered under the Sewer System Improvement
COMMISSION Program (SSIP), including geotechrical support services needed for recommendations
for structural analysis. Strucural engineering services for the Planning Phase and

-10-
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San Francisco international Airport

NOTICE OF INTENT

DATE: July 3, 2014

TO: Public Utilities Commission, Department of Pubiic Works, Port of San Francisco,
San Francisco Municipal Transportation Agency

SUBJECT: NOTICE OF INTENT FOR: Request for Proposals (RFP) for Design-Build Services for the
Terminal 1 Redevelopment Program — New Boarding Area B Reconstruction, Terminal 1
Center Renovation, and Terminal 1 Baggage Handling System Projecis at San Francisco -
infernational Airport '

REQUESTED RESPONSE DATE IS CLOSE OF BUSINESS DAY: July 14, 2014

The San Francisco International Airport Design & Construction Division is seeking professional design
services for: Design-Build Services for the Terminal 1 Redevelopment Program — New Boarding Area B
Reconstruction, Terminal 1 Center Renovation, and Terminal 1 Baggage Handling System Projects at
San Francisco International Airport as fisted below. If your Department is inferested, please fill out one
of the boxes below, sign, date and send back this form via email. If the Alrport has not received a
response from your organization by July 14, 2014 it shall be assumed that your staff is.not available to
perform these services and the Airport will execute a contract service order for completion of these
services.

Estimated durafion of Design-Build contracits: March 207 5- Augus! 2020
Summary of Scope of Work:
The Arport must replace existing Terminal 1 ond Boarding Areq B due 1o significont infrastruciure and gale copacily deficiencies,
" These projects will dlfow for the redevelopment of the new ferminal and construction of new bodarding area faciifies.

The Alrport requires Design-Build services for a coniractor with specially design experience al airporfs to provide design and - :
i conshuction of the Terminal 1 Redevelopment Pragram {T1 Program}: New Boarding Area 8 Reconstruction, Terminal 1 Center 1
t Renovation, and Terminal 1 Boggage Handling System Projects, Work will include a full range of planning, programming, archifecture
| design, engineering, and consiruction management services necessary fo develop the funclional and conceptual aspecls for the '
! following slements:

«  interor spaces. conference reoms, big rooms, concession areas, restrooms, hold rooms with ailine gafe podiums and

: poging systems, fenant offices, way-finding, and sighage;

i «  Consiruction of a Program-wide, common use Baggage Handling System;

«  Refocation ond/or installalion of new Passenger Loading Bridges with af services such as Pre-Conditioned Alr and 400 Hz ;
power sysfems, as well as pew foundations and fixed walkways; '

= Site work fo inciude pavement grade modifications, instaliation of garbage collection area, aircraft apron lighling, and
G3E charging stations;

*  New hydrant fueling facility, fueling pits, and ancillary systems and equipment; -

. Utility, technology. and mechanical/elechicalfplumbing systemns, such as power, {elecormmunications and daia, security,
sewer, waler, nalural gas, fire profeclion, etc.; :

= Miscellonecus passenger amaenitics such s Wi-, fighl infanmation dispiays. nydration sranons, in-sea! elecironics chearging
outlets, ATMs, art insialiations, information booths, advertisernents, etc.;

+  Consfruction of temporary baricades, demising walls, and pediestrian corridors 1o provide for sale and secure movements
during construction activities; :

. Daiy management and oversight of all facilify and systems interface coortination between Boarding Area B and Terminal |
io ensure irdrastructure and systems common to both projects function, as infended by system provider/manufacturer, upon

N project completion, |

i Mulfiple Reguests for Proposals witt be sent for these projects.

AIRFORT COMMISSION  CITY AND COUNTY OF SAN FRANCISCO 7

EDWIN M, LEE LARRY MAZZOLA LINDA 5. CRAYTGHN ELEANOR MOHNS RICHARD J. GUGGERNHIME PETER A. STERN JOHN L, MARTIN
MAYOR PRESIDENT VICE PRESIDENT ’ AIRPORT DIRECTOR
—_— — i e+t et e emsrn ot ,,,_.i.-}w.._‘. P’ngf 2

Post Office Box 8097  San Francisco, California 54128 Tel 650.821.5000  Fax 650.821.5005 www.flysfo.com



SFO, DESIGN & CONSTRUCTION DIVISION _
NOTICE OF INTENT

RFPs, Design-Build Services for the Terminal T Redevelopment Progrdm - New Boarding Areg B

Reconstruction, Terminal 1 Center Renovation, and Terminal 1 Baggage Handiing System Projects at
San Francisco International Airport

Please provide the information check one of the boxes below, sign, date and email back by due date.

D Our Department is interested.

If your department s inferested in providing these sefvices, the Project Managers for these RFPs wil
contact you for further discussions. ‘ '

D Our Department is not intetrested or available to perform these services.

NAME:

DEPARMENT:

SIGNATURE: Date: _

Questions regarding this request should be sent via email to:
Geoff Neumayr ot Geoff Neumayr@flysfo.com or Reuben Halii at Reuben. Halili@flysfo.com - -

Thank you in advance for your consideration.

Sincerely,

v W. Neumayr
De Director
Design & Construction Division
San Francisco International Airport

cc: Cynthia Avakian

-12-
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City and County of San Francisco Department of Human Resources

'PERSONAL SERVICES CONTRACT SUMMARY (“PSC FORM 17}

Department: CHILDREN; YOUTH & THEIR FAMILIES — CHF Dept. Code: CHF
Type of Request: initial LI Modification of an existing PSC (PSC # }
Type of Approval: [ expedited Regular (C] Omit Posting)

Type of Service: Strategic Planning

Funding Source: Children's Fund PSC Duration: 4 years
PSC Amount;_$350,000 PSC Est. Start Date: 01/01/2015 PSC Est. End Date: _12/31/2018

1. Description of Work

“A. Scope of Work: _ .
The Department of Children, Youth and Their Families (DCYF) is seeking one or more consultants to provide
technical assistance fo conduct a mandated community needs assessment {C.N.A.) and services allocation plan
(SAP). Starting in FY 15/16 DCYF will be required to conduct an equity and resources analysis as part of its C.N.A.
and SAP, which must include community input from ali supervisorial districts. The equity and resource analysis will
require technical expertise in quantitative methods of developing an equity analysis that represents the need for
services based on existing needs and resources. It will also require expertise in conducting community focus
groups to gather qualitative input from all supervisorial districts and analyzing the data to provide a representative
assessment of the community-identified service needs for children, youth and family services.

B. Explain why this service is necessary and the consequence of denial:

Proposition C will go before voters in November 2014 to seek approval to reauthorize the Children's Fund. in the
event of its passage, DCYF will be required to make changes fo its current mandated planning process for
conducting a C.N.A. and SAP. DCYF is seeking a consultant to advise the department on technical aspects of the
new planning requirements and to support the department to carry out community focus groups across all
supervisorial districts as required in the new legislation. ... (see attachment)

C. Has this service been provided in the past. If so, how? If the service was provided via a PSC, provide the most

recently approved PSC # and upload a copy of the PSC.
DCYF has not sought a request for these services in the past.

D.  Will the contract(s) be renewed? We do not anticipate renewing any contracts awarded through this PSC,

2. Union Notification: Onnone , the Department notified the following employee organizations of this PSC/RFP
request: o unions nofified

*************************************************************************************

7 FOR DEPARTMENT OF HUMAN RESOURCES USE
psc# 45299 - 14/15

DHR Analysis/Recommendation:

Civil Service Commission Action:

Commission Approval Reguired

DHR Approved for 12/01/2014 -13-
July 2013



City and Counfy of San Francisco Department of Human Resources

3. Description of Required Skills/Expertise

A. Specify required skills and/or expertise:

Equity Analysis: Expertise on the factors related to positive child and youth development, ability fo idenfify &
coliect data on neighborhood needs and resources that can be reliably used to build an equity index, and
statistical expertise to model different equity indices to arrive at a model that can be replicated in future equity
analyses. ... (see attachment)

B. Which, if any, civil service class{es) normally perform(s) this work?
1823,

€. Will contractor provide facilities and/or equipment not currently posseséed by the City? If yes, explain:
No ' '

4. Why Classified Civil Service Cannot Perform

A. Explain why civil service classes are not applicabie:

The mandated planning requirements are new to DCYF and therefore our Administrative Analysts have not
developed experiise in the development of an equity analysis. DCYF Analysts will work closely with the consultant
to develop the expertise needed to conduct future equity analysis. In addition, the development of the required
equity analysis C.N.A. and SAP will required an extensive community input process over a two year period
(C.N.A. in vear 1 & SAP in vear 2) for which DCYF does not have the staff capacity or expertise to carry out.

B. Would it be practicai to adopt a new civil service class to perform this work? Explain.
No, this work will eventually be performed by DCYF's 1823 Analyst position in the future.

5. Additional Information {if “yes”, attach exptanation) ' ' YES NO
A. Will the contractor directly supervise City and County employee? 1
B. Wil the cantractor train City and County employee? 1
DCYE Administrative Analyst will work closely ... (see attachment)
C. Are there legal mandates requiring the use of contractual services? ™
D. Are there federal or state grant requiréments regarding the use of !

contractual services?

E. Has a board or commission determined that contracting is the most effective {1

&

way to provide this service?

F.  Will the proposed work be completed by a contractor that has a current PSC £l

contract with your department?

THE ABOVE INFORMATION IS SUBMITTED AS COMPLETE AND ACCURATE ON BEHALF OF THE DEPARTMENT HEAD
ON BY:

Name: Brett Conner Phone: 415.554.8427 Email: brett.conner@dcyf.org

Address: 1390 Market Street, Suite 900 San Francisco, CA 94102

—-14-
July 2013



Receipt of Union Notification(s)
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From: dhr-psccoordinator@sfgov.org on behalf of bretf.co

To: ' Conner, Brett {CHF); leah. §grlanga@sgm1021 org; ggwdmkerstgn@gmaﬂ com’ Hva.thlang@seiul021.org;
ahlood@cirseiu.org; xiumin fi@seiul021.org; Poon, SinYee (HSAY; david. cagham@selulOZl,grg,
joetanner@saju1021.net; Larry.Bradshaw@seiul{(71.orq; ca camaguey@sfmea.com; staff@sfmea.com;
L71PSCReview@ifpte?1.org; Conner, Brett (CHFY; Isen, Richard (TFS); DHR-PSCCoordinator DHR {HRD}

Subject: Receipt of Notice for new PCS over $100K PSC # 45299 - 14/15

Date: " Thursday, September 04, 2014 5:49:01 PM

RECEIPT for Union Notification for PSC 45299 - 14/15 more than $100k

The CHILDREN; YOUTH & THEIR FAMILIES -- CHF has submitted a requést for a
Personal Services Contract (PSC) 45299 - 14/15 for $350,000 for Initial

Request

services for the peried 01/01/2015 — 12/31/2018. Notification of 30 days

{60

days for SEIV) is required.

After logging into the system please select link below, view the information
and
verify receipt:

mmﬂagum@_gmt_w_[mdﬂl&l& For union notification, please see
the

TO: field of the emall to verify receipt. If you do not see all the unions

you

intended to contact, the PSC Coordinator must change the state back to NOT

READY, make sure the classes and unions you want to notify are selected and

SAVE. Then VIEW the record and verify the list of unions and emails. EDIT the
document again , change the state back START UNION NOTIFICATION and SAVE. You
shouid receive the email with all unions to the TO: field as intended

-16-



Additional Attachment(s) |
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SF DEFARTRENRT OF

CHIERREN YOUTH
& THEMR FAMILIES J§

Maria Su, Psy.D. ‘ : - Edwin M. Lee
EXECUTIVE DIRECTOR _ ‘ ' MAYOR

Attachment toForm1
PSC 45299 - 14/15

Section 1B — Full Text

Proposition C will go before votersin November 2014 to seek approval to reauthorize the Children's
Fund. In the event of its passage, DCYF will be required to make changes to its current mandated
planning process for conducting a C.N.A. and SAP. DCYF is seeking a consultant to advise the department
on technical aspects of the new planning requirements and to support the department to carry out
community focus groups across all supervisorial districts as required in the new legislation.

Denial of this request does not release DCYF from the mandated requirements in the legislation;
therefore, DCYF would have to seek approval to bring in temporary staff with the needed expertise 1o
develop an equity analysis. In addition, the department would need to temporarily redirect the work of
existing staff to support these activities. ‘ '

Section 3A — Full Text

Equity Analysis: Expertise on the factors related to positive child and youth development, ability to
identify & collect data on neighborhood needs and resources that can be reliably used to build an equity
index, and statistical expertise to modet different equity indices to arrive at a model that can be
replicated in future equity analyses. '

Community Focus Groups: Ability to convene and facilitative community input sessions and conduct an
analysis that is representative of key issues surfaced at community meetings to inform equity index for
C.N.A. and allocation of resources by service area and neighborhood in the SAP.

Section 5B — Full Text

DCYE Administrative Analyst will work closely with the consultant to develop the expeﬁise needed to
perform this work in the future. Four Administrative Analysts (1823} will receive the training. The
number of training hours is not yet determined.

Department of Children, Youth and Their Families
1390 Market Street Suite 900 * San Francisco, CA 94102 * 415-554-8990 * www.dcyf.org

—18-




City and County of San Francisco Department of Human Resources

PERSONAL SERVICES CONTRACT SUMMARY (“PSC FORM 17}

Department; DISTRICT ATTORNEY — DAT Dept. Code: DAT
Type of Request: Initial [ Modification of an existing PSC (PSC # )
Type of Approvél: [ expedited ‘ Regular (L Omit Posting)

Type of Service: Smart Prosecution Research

Funding Source: U.S. Department of Justice PSC Duration: 2 years
PSC Amount:_$150,000 PSC Est. Start Date: 01/01/2015 PSC Est. End Date: _12/31/2016

1. Description of Work

A. Scope of Work: .

The District Attorney's Office (SFDA) received a U.S. Department of Justice, Bureau of Justice Assistance Smart
Prosecution Initiative grant in support of Predictive Analytics for Strategic Prosecution. The goal of the project is to
ensure community safety by preventing and reducing crime through the creation, implementation, and
establishment of a Crime Strategies Unit (CSU) fo identify both violent and nonviolent chronic crime locations and

" chronic offenders in San Francisco. This grant requires SFDA to partner with an outside research firm (Justice & -
Security Strategies, Inc. - JSS) fo identify and analyze the problem, validate the data, and identify chronic locations
and chronic offenders. Together, CSU and JSS will develop a comprehensive predictive model for San Francisco,
enabling SFDA to more effectively allocate resources, conduct investigations and prevent crime.

B. Explain why this service is necessary and the consequence of denial:

Per page 6 of the RFP, "Smart Prosecution applications require a research partnerforganization as part of the
application.” As an indispensable component of the project, the research partner had to be identified in the grant
application, along with its qualifications, roles and responsibilities to the project. Thus, Justice & Security
Strategies was vetted and written into the grant as the research partner with the necessary expertise to execute
the project with SFDA. The consequences.of denial of this PSC would be that SFDA would be out of compliance
with the requirements of the grant and we would have to decline the award.

_ "C. Has this service been provided in the past. If so, how? If the service was provided via a PSC, provide the most
recently approved PSC # and upload a copy of the P5C.

This service has not been provided in the past.
D.  Will the contract(s) be renewed? No.

2. Union Notification: On10/08/2014, the Department notified the following employee organizations of this PSC/RFP
request: Professional & Tech Engrs, Local 21,

. *************************************************************************************

FOR DEPARTMENT OF HUMAN RESOURCES USE
pscg 18087 - 14/15

DHR Analysis/Recommendation:

Civil Service Commission Action:

Commission Approval Required
DHR Approved for 12/01/2014 -19-

July 2013



City and County of San Francisco " Department of Human Resources

3. Description of Required Skills/Expertise

A. Specify required skills and/or expertise:
Per the RFP, the research partner must have skills and expertise in field research, action research, scientific
research, evaluation methods, and prior experience working with criminal justice parthers.

B. Which, if any, civil service class(es) normally perform(s) this work?
1805,1823,1824,1825,1827,1830, .

C. Will contractor provide facilities and/or equipment not currently possessed by the City? If yes, explain:
No. -

4, Why Classified Civil Service Cannot Perform
A. Explain why civil service classes are not applicable:

Civil service classes are not applicable because funding for this grant requires SFDA to partner with a research
partner/organization.

B. Would it be practical to adopt a new civil service class to perform this work? Explain.

Under these circumstances, it would not be practical to adopt a new civil service class to perform this work.
Because the grant requires an outside research partner/organization, no City civil class could meet that
requirement. '

5. Additional Information (if “yes”, attach explanation) ' . YES NO

A. Wil the contractor directly supervise City and County employee? |
B. Will the contractor train City and County employee? : C
The contractor's role is to provide research and support to the project only.
C. Are there legal mandates requiring the use of contractual services? ]
D. Are there federal or state grant requirements regarding the use of H
contractual services? See attachment "Notes Grant Requirements".
E. Hasa board or commission determined that contracting is the most effective [J gvii

way to provide this service?

F. Will the proposed work be completed by a contractor that has a current psc [

contract with your department?

THE ABOVE INFORMATION 15 SUB_MI'ITED AS COMPLETE AND ACCURATE ON BEHALF OF THE DEPARTMENT HEAD
oON 10/31/2014 By:

Name: Sheila Arcelona  Phone: 415734 3018 EmaiE:- sheila.arcelona@sfgov.org
Address: 850 Bryant Street, Room 322 San Francisco, CA
-20-
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Receipt of Union Notification(s)
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From: dhr-psccoordinator@sfgov.org [maiito:dhr—psccoordinator@sfgov.org] On Behalf Of
sheila.arcelona@sfgov.org

Sent: Wednesday, October 08, 2014 10:20 AM :

" To: Arcelona, Sheila {DAT); L21PSCReview @ifpte21.0rg; Hoang, Stacey (DAT); Isen, Richard (TIS); DHR-
psCCoordinator, DHR (HRD}

Subject: Receipt of Notice for new PCS over $100K PSC # 18087 - 14/15

RECEIPT for Union Notification for PSC 18087 - 14/15 more than 5100k

The DISTRICT ATTORNEY -- DAT has submitted a request fora Personal Services Contract (PSC) 18087 -
14/15 for $150,000 for initial Request services for the period no date entered, contact dept coordinator
— no date entered, contact dept coordinator. Notification of 30 days (60 days for SEIU) is required.

After logging into the system piease select link below, view the information and verify receipt:

http:// apps.sfgov.org{dhrdrupal/node/4024 For union notification, please see the

TO: field of the email to verify receipt. If you do not see all the unions you intended to contact, the PSC
Coordinator must change the state back to NOT READY, make sure the classes and unions you want to
notify are selected and SAVE. Then VIEW the record and verify the list of unions and emails. EDIT the
document again , change the state back START UNION NOTIFICATION and SAVE. You should receive the
email with all unions to the TO: field as intended

—22-



From: Kim Carter Martinez [mailto:kcarter@ifpte21.org]
Sent: Thursday, October 30, 2014 10:52 AM

To: Arcelona, Sheila (DAT)
Subject: RE: PSC 18087-14/15

The Union has no objection to this PSC.

Thanks,
Kim

Kim Carter Martinez
TFPTE Local 21, AFL-CIO
p:415-864-2100
£:415-864-2166
e:kcarter@ifpte21.org

This e-mail message and any attachments contain confidential information that is legally priviieged and infended solely for the use of
the addresses(s) named above, If you are not the intendsd recipient(s), or person responsible for delivering i to the intended
recipient(s), you are hereby notified that any review, disclosure, copying, distribution or use of any of the information contained herein
is strictly prohibited. If you have received this confidenfial communication in error, please contact the sender by reply e-mail and
permanently defefe the original fransmission and any aftachments without reading or saving in any manner.

From: Kim Carter Martinez

Sent: Thursday, October 30, 2014 9:58 AM
To: 'sheila.arcelona@sfgov.org'

Subject: PSC 18087-14/15

Hi Sheila, . o - L

We are in receipt of the above mentioned PSC. | am interested in talking to you more about why Civil
Service Employees can not do this work. Please contact me to set up a time to talk/meet.

Thank you,
Kim Carfer Martinez

Thanks,
Kim

Kim Carter Martinez
IFPTE Local 21, AFL-CIO
p:415-864-2100
£:415-864-2166
e:kcarter@ifpte21.org

This e-mail message and any aftachments contain confidential information that is legally privileged and intended solely for the use of
the addressee(s) named above. If you are not the infended recipient(s), or person responsible for delivering it to the intended
‘recipient(s), you are hereby nofified that any review, disclosure, copying, distrbution or use of any of the information confained herein
is strictly prohibited. If you have recsived this confidential communication in error, please contact the sander by reply e-mall and

permanently delete the original transmission and any aftachments withouf reading or saving in any manner.

_23_




Additional Attachment(s)
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 PSC#18087 — 14/15

5D.

Are there federal or state grant requirements regarding the use of contractual services?

Yes

Notes Grant Requirements:

As stated and attached previously, the RFP explicitly states that, "Smart Prosecution
applications require a research partnerforganization as part of the application.”

-25—



U.S. Department of Justice OMBE No. 1121-0329
Approval Expires 07/31/2016

Office of Justice Prograins
Bureau of Justice Assistance

e —— ————— ———  ——— ————— ——
The U.S. Departrnent of Justice (DOJ), Office of Justice Programs (OJP), Bureau of Justice
Assistance (BJA) is seeking applications for the Smart Prosecution Initiative. This program
furthers the Department's mission by assisting state and local jurisdictions in preventing and
reducing crime. ' : ' '

Smart Prosecution Initiative
FY 2014 Competitive Grant Announcement

Eligibility

Eligible applicants are limited to state, local, and tribal prosecutor agencies or a government
agency acting as fiscal agent for the applicant. '

Note: This solicitation includes a two-step process:

Step 1—Concept Paper: Applicants must apply through Grants.gov.
Step 2—Full Application: Selected applicants only, as outlined in this solicitation,
will be invited to apply through OJP’s Grants Management System (GMS).

It is recommended that applicanté énsure registration is complete and up to date for both
Grants.gov and GMS. .

BJA may elect to make awards for applications submitted under this solicitation in future fiscal
years, dependent on the merit of the applications and on the availability of appropriations.

Deadline

For Step 1—Concept Paper Submission: Grants.gov

Applicants must register with Grants.gov prior to submitting a Concept Paper. Concept papers
are due by 11:59 p.m. eastern time on April 22, 2014. (See "Deadlines: Registration and
Application,” page 4.) ‘

For Step 2—Full Application Submission for Selected Applicants Only: GMS

Applicants must register in OJP’s Grants Management System prior to submitting a full
application for this funding opportunity. Select the “Apply Online” button associated with the
solicitation title. (See “How To Apply,” page 18.} All registrations and applications are due by
8:00 p.m. eastern time 30.days from the date applicants receive e-mail notification to submit full
applications. (See “Deadlines: Registration and Application,” page 4.} :

All applicants are encouraged to read this Important Notice: Applying for Grants in
Granis.gov.

—2 6~



Contact Information

Step 1—Concept Paper: For technical assistance with submitting a concept paper, contact the
Grants.gov Customer Support Hotline at 800-518-4726 or 606-545-5035, or via e-mail to
support@grants.gov. The Grants.gov Support Hotline hours of operation are 24 hours a day, 7
days a week, except federal holidays.

-Applicants that experience unforeseen Grants.gov technical issues beyond their control that
prevent them from submitting their application by the deadline must e-mail the BJA contact
identified below within 24 hours after the application déadline and request approval to

" submit their application.

Step 2—Full Application: For technical assistance with'submitting a full application (invited
applicants only), contact the Grants Management System Support Hotline at 888-549-9901,
option 3 or via e-mail at GMS.HelpDesk@usdoj.gov. The GMS support hotline hours of
operation are Monday—Friday from 6:00 a.m. to midnight eastern time, except federal holidays.

For assistance with any other requirement of this solicitation, contact the BJA Justice
Information Center at 1-877-927-5657, via e-mail at JIC@telesishg.com, or via live web chat at
www.justiceinformationcenter.us. The BJA Justice Information Center hours of operation are
8:30 a.m. to 5:00 p.m. eastern time, Monday through Friday, and 8:30 a.m. to 8:00 p.m. eastern
time on the solicitation close date. .

Grants.gov number assigned to announcement: BJA-2014-3835

Release Date: March 24, 2014
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Smart Prosecution Initiative
(CFDA #1 6.825)

Overview

The Smart Prosecution Initiative, administered by BJA, is part of BJA's *Smart Suite” of crime
fighting programs—Smart Policing, Smart Supervision, and now Smart Prosecution.

BJA established the first program within this Smart Suite over 4 years ago with the launch of the
Smart Policing Initiative (SP!). SPI supports faw enforcement agencies in building evidence-
based, data-driven law enforcement tactics and strategies that are effective, efficient, and
economical. Smart Policing represents a strategic approach that brings more “science” into
police operations by leveraging innovative applications of analysis, technology, and evidence-
based practices. The goal of the SP! is to improve policing performance and effectiveness while
containing costs; an important consideration in today’s fiscal environment. For more information
on SPI, see the program’s most recent fact sheet, available at:
www.smartpolicinginitiative,com/sites/allffiles/SPl One Pager 2013.pdf

BJA’s Smart Prosecution Initiative is designed to promote effective data-driven, research-based
approaches to prosecution and prosecutor-led justice systems innovations and reforms. The
Smart Prosecution model will build off of the lessons learned from BJA’s “Smart Suite” of crime-
fighting programs described above. Smart Prosecution will seek to pair an operational, results-
focused researcher with a prosecutor’s office to develop data-driven solutions which create
effective, efficient, and just prosecution strategies which will ultimately improve public safety. It
will provide other valuable resources to equip a prosecutor’s office to access data across
various criminal justice and non-criminal justice information systems to improve results for
communities. BJA hopes that the lessons learned will develop a rich body of evidence for use
by prosecutors nationally as they seek to work with communities to solve chronic problems and
fight violent crime.

Deadlines: Registration aﬁd Application (Concept Paper and Full
Application) '

For Step 1—Concept Paper Submission: Grants.gov

Applicants must register with Grants.gov in order to submit a Concept Paper. OJP encourages
appiicants to register several weeks before the application submission deadline. The deadiine
to submit concept papers under this announcement is 11:59 p.m. eastern time on April 22,
2014. See "How To Apply: Grants.gov” on page 8 for details.

For Step 2—Full Application Submission for Selected Applicants Only: GMS

Applicants must register in GMS prior to submitting a full application for this funding opportunity.
The deadline to register in GMS is 8:00 p.m. eastern time 30 days from the date applicants
receive e-mail notification to submit full applications, and the deadline to apply for funding under
this announcement is 8:00 p.m. eastern time 30 days from the date applicants receive e-mail
notification to submit full applications, 2013. See "How To Apply: GMS” on page xx for details.

Timeline o
o April 22, 2014: Deadline io submit concept papers in Grants.gov.
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s May 6, 2014: Concept paper review completed by OJP.
o By May 13, 2014: Selected applicants will be notified via e-mail to submit fuil
applications by June 11, 2014.

Eligibility
Refer to the title page for eligibility under this program.

Smart Prosecution—Specific Information

Prosecutors are key decisionmakers and policymakers in the criminal justice system. They
represent the community, strive to control crime, and ensure that justice prevails. The local
prosecutor ensures that justice is done in a fair, effective, and efficient manner and is focused
on three goals: 1) to promote the fair, impartial, and expeditious pursuit of justice; 2) to ensure
safer communities; and 3) to promote integrity in the prosecution profession and effective - '
coordination in the criminal justice system.’ -

As prosecutors begin to use innovative, best practice or evidenced-based approaches to
address the goals listed above, there is a need to research and evaluate those efforts. Smart
Prosecution seeks to encourage exploration of new solutions to public safety concerns, as well
as internal operations and organizational structure, while employing a research partner at the

- problem definition stage through assessment of strategies and solutions. Some creative
solutions developed by prosecutors around the country range from minor changes in how their
organizations prioritize cases, using zone/geographic prosecution, {o using fools such as gun
reduction programs, nuisance abatement, crime prevention through environmental design, drug-
free and prostitute-free zones, restorative justice, community courts, truancy abatement,
diversion programs, and graffiti cleanup to improve neighborhood safety. Prosecutors are
becoming partnership builders and bringing the police, the community, and other criminat justice
and local agencies together to find ways they can work together to solve problems in their
jurisdictions. ‘

Amount and Length of Awards

BJA anticipates that it will make approximately 4 awards of up to $450,000 for a 24-month
project period. _ -

All awards are subiject to the availability of appropriated funds and to any modifications or
additional requirements that may be imposed by law.

Resources

Examples of research on police and crime reduction are available through the Evidence-Based
Policing Matrix, available at http://cebep.org/evidence-based-policing/the-matrix/. The Mafrix is a
research-to-practice translation tool that categorizes and visualizes all experimental and quasi-
experimental research on police and crime reduction.

1 “Prosecution in the 21 Century: Goals, Objectives and Performance Measures,” National District Attomeys
Association; American Prosecufors Research Institute; February 2004,

5
BJA-2014-3835

=30~



Resources, publications, and case studies on Community Prosecution are available at ‘
www.apainc.orq/default.aspx/MenuitemIDI1 13MenuGroup/Programs.him.

Reports by the National Institute of Justice documenting successful researcher-practitioner
collaborations are available at
hitp://content.govdelivery.com/accounts/lUSDOJQ. P/bulietins/98e619.

Goals, Objectives, and Deliverables

The goal of Smart Prosecution is to develop a body of knowiedge about data-driven strategies—
innovative, best practice, or evidenced-based—as they are implemented by prosecutors. BJA is
seeking applications from state, iocal, or tribal prosecutor agencies interested in testing data-
driven approaches that address one or more of the three goals listed on page 5. Smart
Prosecution applicants will identify a problem to be addressed and-enlist a local research
partner to help assess the effectiveness of their Smart Prosecution effort. Smart Prosecution
applications require a research partner/organization as part of the application.

Areas of focus for this application include, but are not limited to, applying best or evidenced-
based practices to contemporary crime problems and criminogenic circumstances; developing
innovative data-driven approaches to contemporary crime problems and criminogenic
circumstances: or inculcating innovative, best, or evidence-based approaches in local offices.

To help achieve these important outcomes, Smart Prosecution grantees wili work closely with
BJA and BJA’s competitively selected training and technical assistance (TTA) partner to assist
agencies incorporate innovative or evidence-based prosecution strategies as a fundamental
element in ensuring public safety. Through a separate grant announcement, the selected TTA -
provider will work directly with BJA in hosting grantee meetings, facilitating peer-to-peer B
exchanges of information, administering targeted subject matter expertise that is relevant to
specific Smart Prosecution sites, and producing reports on the lessons learned from the Smart
Prosecution community.

Applications for the FY 2014 Smart Prosecution Initiative solicitation will be processed through a
two-step process:; :

Step 1—Submission of a Concept Paper
Step 2—Submission of a Full Application (invited applicants only)

Instructions on-how to submit both a concept paper and a full application are outlined in the next
section. Note: Step 2 will only be applicable to selected applicants who will receive an e-mail
inviting them to submit a full application folfowing systematic review of Concept Papers
submitted during Step 1 of the selection process. '

Step 1—Submission of a Concept Paper: What a Concept Paper
Should Include

BJA’s decision to request a concept paper recognizes limitations on available funding and the
substantial time and effort necessary for agencies to submit full applications. Applicants should
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expect that failure to submit a concept paper that contains all of the specified requirements
outiined below will negatively affect the review of the concept paper.

This is expected to be a highly competitive solicitation, and it is possible that a limited number of
concept papers will be invited to proceed to the full application stage or be selected for funding
due to limitations in available grant funding.

Concept Paper Requirements
1. Page limit: The concept paper narrative should not exceed 5 pages.

2. Narrative: Applicants should include the following items in the concept paper:

a. Agency information: contact name and all key personnel, including associated position
title assigned to the project, if known. , :

b. A preliminary description of the problem that will be addressed, using data to describe
the issue and justify why it requires increased attention.

¢. Steps the agency will take to better understand and define the nature of the problem.

d. A description of the evidenced-based or innovative strategy or solution the agency is
proposing to test to address the problem.

e. A description of the available data, records system, and analytical capability of the
agency to support the project.

f. A brief biographical statement about the proposed research partner's qualifications in
conducting field research and their roles and responsibilities in informing the Smart
Prosecution project.

3. Budget: Applicants must provide cost estimates for major budget categories (i.e., salaries,
contracts, etc., to include anticipated budget for research partner). o

Concept Paper Review and Selection Process

Concept papers will be reviewed by OJP staff with subject matter expertise. OJP staff will pay
particular attention fo the qualifications, experience, and involvement of the research partner;
the proposed strategy’s transferability and relevance to other prosecution agencies; and the
analytical capacity of the applicants. '

Concept papers will be rated on the following criteria:

1. Is the applicant a prosecutor agency? (Government agencies acting as fiscal agents aiso
meet this definition.) | _ '

2. |s the problem addressed fikely to be confronted by other prosecutor agencies in the United
States?

3. Does the applicant sufficiently document data collection, management, and analytical
expertise (e.g., record management system, established analysis function, execuiiver
support)? :

4. Does the applicant express willingness to test innovative or evidenced-based practices,
technologies, or strategies?

5. Does the proposed research partner have sufficient experience in conducting field
research?

7
BJA-2014-3835

_.32_



8. Is the role of the researcher sufficiently defined and integrated into the agency’s Smart
Prosecution strategy? :

All decisions relating to the application process, and specifically regarding invitations to submit
full applications (step 2); will be made by, and within the sole discretion of, BJA. All applicants
will be notified of the outcome of the Concept Paper review process.

How To Apply: Grants.gov (Concept Pépers ONLY)

Applicants must submit concept papers through Grants.gov. Applicants must register in
Grants.gov in order to submit a concept paper through Grants.gov, a “one-stop storefront” to
find federal funding opportunities and apply for funding. Find complete instructions on how to
register and submit an application at www.Grants.gov. Applicants that experience technical
difficulties during this process should call the Grants.gov Customer Support Hotline at 800-518-
4726 or 606—-545-5035, 24 hours a day, 7 days a week, except federal holidays. Registering
with Grants.gov is a one-time process; however, processing delays may occur, and it can
take several weeks for first-time registrants to receive confirmation and a user password. OJP
encourages applicants to register several weeks before the application submission deadline.
In addition, OJP urges applicants to submit applications 72 hours prior to the application due
date to allow time to receive validation messages or rejection notifications from Grants.gov, and
to correct in a timely fashion any problems that may have caused a rejection nofification.

BJA strongly encourages all prospective applicants to sign up for Grants.gov email notifications
regarding this solicitation. if this solicitation is canceiled or modified, individuals who sign up with
Grants.gov for updates will be notified.

Note on File Names and File Types: Grants.gov only permits the use of certain specific
characters in names of attachment files. Valid file names may include only the characters
shown in the table below. Grants.gov is designed to reject any application that includes
an attachment{s) with a file name that contains any characters not shown in the table
below. Grants.gov is designed to forward successfully submitted applications to OJP’s
Grants Management System (GMS). '

. Characters - Special Characters L
Upper case (A—Z) | Parenthesis () Curly braces { } Square brackets [ ]
Lower case {a —Z) Ampersand (&) Tilde (~) Exclamation point (1)
Underscore () Comma (, } Semicolon ( ;) Apostrophe (*) -
Hyphen (-) ' At sign (@) - Number sign (#) Dollar sign ($)

Space Percent sign (%) Plus sign (+) Equal sign (=)
Period (.) When using the ampersand (&) in XML, applicants must use the “&amp;”
format.

GMS does not accept executable file types as application attachments. These disaliowed

file types include, but are not limited to, the following extensions: “.com,” “.bat,” “.exe,” “.vbs,”

~ “cfg,” “.dat,” “.db,” “.dbf,” ".di,” “.ini,” “log,” “.ora,” “.sys,” and “.zip.” GMS may reject applications
with files that use these extensions. It is important to aliow time to change the type of file(s) if

the application is rejected. : : ‘

in addition, BJA recognizes that Grants.gov includes a “Program Narrative” descriptor, but not a
“Concept Paper” descriptor. As outlined in this solicitation, only concept papers will be reviewed
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during the first step of the application process. Applicants may submit “Concept Papers” as
“Program Narratives” in Grants.gov. o '

All applicants are required to complete the following steps:

1. Acquire a Data Universal Numbering System (DUNS) number. In general, the Office of
Management and Budget requires that all applicants (other than individuals) for federal
funds include a DUNS number in their applications for a new award or a supplement to an
existing award. A DUNS number is a unique nine-digit sequence recognized as the
universal standard for identifying and differentiating entities receiving federal funds. The
identifier is used for tracking purposes and to validate address and point of contact
information for federal assistance applicants, recipients, and subrecipients. The DUNS
number will be used throughout the grant life cycle. Obtaining a DUNS number is a free,
one-fime activity. Call Dun and Bradstreet at 866—705-5711 to obtain a DUNS number or
apply online at www.dnb.com. A DUNS number is usually received within 1-2 business days.

2. Acquire registration with the System for Award Management (SAM). SAM is the
' repository for standard information about federal financial assistance applicants, recipients,
and subrecipients. OJP requires all'applicants (other than individuals) for federal financial
assistance to maintain current registrations in the SAM database. Applicants must be
registered in SAM to successiully register in Grants.gov. Applicants must update or renew
their SAM registration annually o maintain an active status. :

Applications cannot be successfully submitted in Grants.gov until Grants.gov receives the

SAM registration information. The information transfer from SAM to Grants.gov can take up
to 48 hours. OJP recommends that the applicant register or renew registration with SAM as
early as possible. C ' S

Information about SAM registration procedures can be accessed at www.sam.qov.

3. Acquire an Authorized Organization Representative (AOR} and a Grants.gov
username and password. Complete the AOR profile on Grants.gov and create a usemame
and password. The applicant organization’s DUNS number must be used to complete this
step. For more information about the registration process, go to
www.grants.gov/applicants/get registered.jsp.

4. Acquire confirmation for the AOR from the E-Business Point of Contact (E-Biz POC)}.
The E-Biz POC at the applicant organization must log into. Grants.gov to confirm the
applicant organization’s AOR. Note that an organization can have more than one AOR.

5. Search for the funding opportunity on Grants.gov. Use the following identifying
information when searching for the funding opportunity on Grants.gov. The Catalog of .
Federal Domestic Assistance number for this solicitation is 16.825, titled “Smart Prosecution
Initiative,” and the funding opportunity number is BJA-2014-3835.

6. Complete the Disclosure of Lobbying Activities. All applicants must complete this
information. Applicants that expend any funds for lobbying activities must provide the
detailed information requested on the form Disclosure of Lobbying Activities (SF-LLL).
Applicants that do not expend any funds for lobbying activities should enter “N/A” in the
required highlighted fields. :
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7. Submit a valid application consistent with this solicitation by following the directions
in Grants.gov. Within 2448 hours after submitting the electronic application, the applicant
should receive an e-mail validation message from Grants.gov. The message will state
whether the application has been received and validated, or rejected due to errors, with an

_explanation. It is possible to first receive a message indicating that the application is
received and then receive a rejection notice a few minutes or hours later. Submitting well .
ahead of the deadline provides time to correct the problem(s) that caused the rejection.
important: OJP urges applicants to submit applications at least 72 hours prior fo the
application due date to allow time to receive validation messages or rejection notifications
from Grants.gov, and to correct in a timely fashion any problems that may have caused a
rejection notification.

Click here for further details on DUNS, SAM, and Grants.gov registration steps and
timeframes.

Note: Duplicate Applications
If an applicant submits multiple versions of an application, BJA will review only the most recent
valid version submitted.

Experiencing Unforeseen Grants.gov Technical Issues

Applicants that experience unforeseen Grants.gov technical issues beyond their control that
prevent them from submitting their application by the deadline must e-mail the BJA contact
identified in the Contact Information section on page 2 within 24 hours after the application
deadline and request approval to submit their application. The e-mail must describe the
technical difficulties, and include a timeline of the applicant’'s submission efforts, the complete
grant application, the applicant's DUNS number, and any Grants.gov Help Desk or SAM
tracking numbér(s). Note: BJA does not automatically approve requests. After the program
office reviews the submission, and contacts the Grants.gov or SAM Help Desks to validate the -
reported technical issues, OJP will inform the applicant whether the request to submit a late
application has been approved or denied. If OJP determines that the applicant failed to follow all
required procedures, which resulted in an untimely application submission, OJP will deny the
applicant’s request to submit their application.

The following conditions are generally insufficient to justify late submissions:
e failure to register in SAM or Grants.gov in sufficient time _
e failure to follow Grants.gov instructions on how to register and apply as posted on its
web site '
« failure to follow each instruction in the OJP solicitation
o technical issues with the applicant's computer or information technology environment,
including firewalls.

Notifications regarding known technical problems with Grants.gov, if any, are posted at the top
* of the OJP funding web page at www.ojp.usdoj.gov/funding/solicitations. htm.

Step 2—Submission of a Full Applicatibn (selected applicants only):
What a Full Application Should Include

Following the systematic review of the Concept Papers as outlined in Step 1, BJA will formally
invite selected applicants, via e-mail, to submit a full application in response to this solicitation.
Invitations to submit a full application will he sent to the official points of contact listed on the
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applicant's SF-424 form. Applications will be processed and reviewed following the standard
OJP competitive review process.

~ Applicants should anticipate that if they fail to submit an application that contains all of the
specified elements, it may negatively affect the review of their application; and, should a
decision be made to make an award, it may result in the inclusion of special conditions that
preclude the recipient from accessing or using award funds pending satisfaction of the
conditions.

Moreover, applicants should anficipate that applications that are determined to be
nonresponsive to the scope of the solicitation, or that do not include the application elements
that BJA has designated to be critical, will neither proceed to peer review nor receive further
consideration. Under this solicitation, BJA has designated the following application elements as
critical: Program Narrative, Budget Detail Worksheet, and Budget Narrative. Applicants may
combine the Budget Narrative and the Budget Detail Worksheet in one document. However, if
an applicant submits only one budget document, it must contain both narrative and detail

information.

OJP strongly recommends that applicants use appropriately descriptive file names (e.g.,
“Program Narrative,” “Budget Detail Worksheet and Budget Narrative,” “Timelines,”
“Memoranda of Understanding,” "Resumes”) for all attachments. Also, OJP recommends that
applicants include resumes in a single file.

1. Information to Complete the Application for Federal Assistance (SF-424)
The SF-424 is a required standard form used as a cover sheet for submission of pre-
applications, applications, and related information. Grants.gov and OJP’s Grants
Management System (GMS) take information from the applicant’s profile to populate the -
fields on this form. When selecting "type of applicant,” if the applicant is a for-profit entity,
select "For-Profit Organization” or "Smal! Business” (as applicabie).

2. Project Abstract
Applicants should provide an abstract identifying the applicant's name, title of the project,
dollar amount requested. The abstract should include goals of the project, a description of
the strategies to be used, a numerical listing of key/major deliverables, and coordination

plans.

Applications should include a high-quality project abstract that summarizes the proposed
project in 400 words or iess. Project abstracts should be— ‘

« written for a general public audience.
» submitted as a separate attachment with “Project Abstract” as part of its file name.
« single-spaced, using a standard 12-point font (Times New Roman) with 1-inch margins.

As a separate attachment, the project abstract will not count against the page limit for the
program narrative.

All project absfracts shouid follow the detailed template available at
www. oip.usdoj.gov/funding/Project Abstract Template.pdf.
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Permission to Share Project Abstract with the Public: It is unlikely that BJA will be able
to fund all promising applications submitted under this solicitation, but it may have the
opportunity to share information with the public regarding promising but unfunded

. applications, for example, through a listing on a webpage available to the public. The intent
of this public posting would be to allow other possible funders to become aware of such
proposals. ‘ : )

In the project abstract template, applicants are asked to indicate whether they give OJP
‘permission to share their project abstract (including contact information) with the public.
Granting (or failing to granf) this permission will not affect OJP's funding decisions, and, if
the application is not funded, granting permission will not guarantee that abstract information
will be shared, nor will it guarantee funding from any other source.

Note: OJP may choose not to Iisf a project that otherwise would have been included in a
listing of promising but unfunded applications, should the abstract fail to meet the format and
content requirements noted above and outlined in the project abstract template.

3. Program Narrative
The program narrative must respond to the Selection Criteria 1-5in the order given.
Applications are peer reviewed and scored on answers to the Selection Criteria. The
program narrative should be double-spaced, using standard 12-point font (Times New
Roman is preferred) with 1-inch margins, and should not exceed 15 pages. Number pages
“1 of 157, “2 or 15" efc. If the program narrative fails to comply with these length-related
restrictions, BJA may consider such noncompliance in peer review and in final award
decisions.

" The fé)_ﬂowing sections should be i_n't:!ude’d as part of theTJrogram nar_rative. |
a. Statement of the Problem
b. Project Design and Implementation
c. Capabilities and Competéncies

d. Plan for Collecting the Data Required for this Solicitation's Performance Measures
BJA does not require applicants to submit performance measures data with their
application. Performance measures are included as an alert that BJA will require
successful applicants to submit specific data as part of their reporting requirements. For
the application, applicants should indicate an understanding of these requirements and
discuss how they will gather the required data, should they receive funding.

e. Sustainment
4. Budget Detail Worksheet and Budget Narrative

a. Budget Detail Worksheet
A sample Budget Detail Worksheet can be found at
www.oip.gov/funding/forms/budget_detail. pdf. Applicants that submit their budget in a
different format should include the budget categories listed in the sample budget
worksheet.
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'For questions pertaining to budget and examples of allowable and unallowable costs,
see the OJP Financial Guide at www.ojp.usdoi.gov/fingncialguide/index.htm.

b. Budget Narrative
The budget narrative should thoroughly and clearly describe every category of expense
listed in the Budget Detail Worksheet. OJP expects proposed budgets to be compiete,
cost effective, and allowable (e.g., reasonable, allocable, and necessary for project
activities). ‘ :

Applicants should demonstrate.in their budget narratives how they will maximize cost
effectiveness of grant expenditures. Budget narratives should generally describe cost
effectiveness in relation to potential alternatives and the goals of the project. For
example, a budget narrative should detail why planned in-person meetings are
necessary, or how technology and collaboration with outside organizations could be
used to reduce costs, without compromising quality.

The narrative should be mathematically sound and correspond with the information and
figures provided in the Budget Detail Worksheet. The narrative should explain how the
applicant estimated and calculated all costs, and how they are relevant to the completion
of the proposed project. The narrative may include tables for clarification purposes but
need not be in a spreadsheet format. As with the Budget Detail Worksheet, the Budget
Narrative should be broken down by year.

¢. Non-Competitive Procurement Contracts In Excess of Simplified Acquisition
Threshold ‘
If an applicant proposes to make one or more non-competitive procurements of products
or services, where the non-competitive procurement will exceed the simplified
acquisition threshold (also known as the smail purchase threshold), which is currently
set at $150,000 the application should address the considerations outlined in the OJE
Financiai Guide. . :

5. Indirect Cost Rate Agreement (if applicable)
Indirect costs are allowed only if the applicant has a federally approved indirect cost rate.
(This requirement does not apply to units of local government.) Aftach a copy of the
federally approved indirect cost rate agreement to the application. Applicants that do not

~ have an approved rate may request one through their cognizant federal agency, which will

review all documentation and approve a rate for the applicant organization, or, if the
applicant’'s accounting system permits, costs may be allocated in the direct cost categories.
For assistance with identifying your cognizant agency, please contact the Customer Service
Center at 1-800-458-0786 or at ask.ocfo@usdoj.gov. If DOJ is the cognizant federal agency,
applicants may obtain information needed to submit an indirect cost rate proposal at
www.ojp.usdoj.gov/funding/pdfs/indirect costs.pdf.

6. Tribal Authorizing Resolution (if applicable) _
Tribes, tribal organizations, or third parties proposing to provide direct services or assistance
to residents on tribal lands should include in their applications a resolution, a letter, affidavit,
or other documentation, as appropriate, that certifies that the applicant has the legal
authority from the tribe(s) to implement the proposed project on fribal lands. In those
instances when an organization or consortium of tribes applies for a grant on behalf of a
tribe or multiple specific tribes, the application should include appropriate legal
documentation, as described above, from all tribes that would receive services or assistance
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under the grant. A consortium of tribes for which existing consortium bylaws allow action
without support from all tribes in the consortium (i.e., without an authorizing resolution or
comparable legal documentation from each tribal governing body) may submit, instead, a
copy of its consortium bylaws with the application.

7. Additional Attachments

a. Timeline .
Include a comprehensive timeline that identifies milestones, numerically listed
deliverables, and who is responsible for each activity (provide title and agency).

b. Applicant Disclosure of Pending Applications
Applicants are to disclose whether they have pending applications for federally funded
grants or subgrants (including cooperative agreements) that include requests for funding
to support the same project being proposed under this solicitation and will cover the
identical cost items outlined in the budget narrative and worksheet in the application
under this solicitation. The disclosure should include both direct applications for federal
funding (e.g., applications to federal agencies) and indirect applications for such funding
(e.g., applications to State agencies that will subaward federal funds).

OJP seeks this information to help avoid any inappropriate duplication of funding.
Leveraging multiple funding sources in a complementary manner to implement
comprehensive programs or projects is encouraged and is not seen as inappropriate
duplication.

Applicants that have pending applications as described above are to provide the
following information about pending applications submitted within the last 12 months:
"o the federal or state funding agency ' ' i
« the solicitation name/project name
« the point of contact information at the applicable funding agency.

Federal or State | Solicitation Name/Phone/E-mail for Point of Contact at Funding
Funding Name/Project Name Agency '
Agency o _ -
DOJICOPS COPS Hiring Prggram D%O; jan& doe@usdoj.gov

Emee = s

E == o 5

D2/000-0080;johi.doe@hhs.gov

HHS/ Substance | Drug Free Communitieg?
Abuse & Mental | Mentoring Program/
Health Services | North County Youth
Administration Mentoring Program

Applicants shouid include the table as a separate attachment, with the file name
“Disclosure of Pending Applications,” to their application. Applicants that do not have
pending applications as described above are to include a statement to this effect in the
separate attachment page (e.g., srApplicant Name on SF-424] does not have pending
applications submitted within the last 12 months for federally funded grants or subgrants
(including cooperative agreements) that include requests for funding to support the same
project being proposed under this solicitation and will cover the identical cost items
outlined in the budget narrative and worksheet in the application under this solicitation.”).

c. Research and Evaluation Independence and Integrity
I a proposal involves research and/or evaluation, regardless of the proposal’s other
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merits, in order to receive funds, the applicant must demonstrate research/eVaIuation
independence, including appropriate safeguards to ensure research/evaluation
objectivity and integrity.

For purposes of this solicitation, research and evaluation independence and integrity
pertains to ensuring that the design, conduct, or reporting of research and evaluation
funded by BJA grants, cooperative agreements, or contracts will not be biased by any
personal or financial conflict of interest on the part of the investigators responsibie for the
research and evaluation or on the part of the applicant organization. Conflicts can be ‘
either actual or apparent. Examples of potential investigator {or other personal) conflict
situations may include those in which an investigator would be in a position to evaluate a
spouse’s work product (actual conflict), or an investigator wouid be in a position to
evaluate the work of a former colleague (potential apparent conflict). With regard to
potential organizational conflicts of interest, as one example, generally an organization
could not be given a grant to evaluate a project if that organization had itself provided
substantial prior technical assistance to that project, as the organization in such an
instance would appear to be evaluating the effectiveness of its own prior work. The key
is whether a reasonable person understanding all of the facts would be able to have
confidence that the results of any research or evaluation project are objective and
reliable. Any outside personal or financial interest that casts doubt on that objectivity and
reliability is a problem.

In the attachment dealing with research and evaluation independence and integrity, the
applicant should explain the process and procedures that the applicant has put in place
to identify and eliminate (or, at the very least, mitigate) potential personal or financial
conflicts of interest on the part of its staff, consultants, and/or subrecipients. It should
-also identify any potential organizational conflicts of interest on the part of the applicant
with regard to the proposed research/evaluation. If the applicant reasonably believes
that no potential personal or organizational conflicts of interest exist, then the applicant
should provide a brief narrative explanation of how and why it reached that conclusion.
Documentation that may be helpful in this regard could include organizational codes of
ethics/conduct or policies regarding organizational, personal, and financial conflicts of
interest. '

For situations in which potential personal or organizational conflicts of interest exist, in
the attachment, the applicant should identify the safeguards the applicant has or will put
in place to eliminate, mitigate, or otherwise address those conflicts of interest.

Considerations in assessing research and evaluation independence and integrity wiil
include, but may not be limited to, the adequacy of the applicant’s efforts to identify
factors that could affect the objectivity or integrity of the proposed staff and/or the
organization in carrying out the research, development, or evaluation activity; and the
adequacy of the applicant’s existing or proposed remedies to control any such factors.

8. Accounting System'and Financial Capability Questionnaire
Any applicant (other than an individual) that is a non-governmental entity and that has not
received any award from OJP within the past 3 years must download, complete, and submit
this form. :
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Full Applicé\tion Selection Criteria

The following six selection criteria will be used by peer reviewers to evaluate each application,
with the different weight given to each based on the percentage value listed after each
individual criteria. For example, the first criteria, “Statement of the Problem,” is worth 15
percent of the entire score in the application review process. -

1. Statement of the Problem (15 percent of 100)

a) Identify the specific problem the applicant seeks fo address, using data to support the
problem definition, Describe the process used to define the problem.

2. Project Design and Implementation (25 percent of 100)

a) Describe the development of the strategy to address the problem based on thoughtful,
thorough analysis.

b) Describe specifically how the project will accomplish expected outcomes by providing
the objectives and the performance measures applicable to the project. Inciude a
comprehensive timeline that identifies milestones, numerically lists deliverables, and
identifies who is responsible for each activity (as an aftachment).

c) Describe the qualifications of the Smart Prosecution research partner and the prior
experience of the researcher with “action research,” including prior work with criminal
justice pariners.

d) Describe the roles and responsibilities of the research partner in the Smart Prosecution_ -
Initiative and how the role of the research partner is integrated into the strategy. Ata
minimum, the research partner should: assist in problem description and definition;
participate in solution development; provide ongoing analysis, monitoring, and
assessment of the solution(s) impact; and prepare a final report that thoroughly
assesses the results of the project. . ‘

e) Describe and provide evidence of the types and quality of data sources available to the
agency to conduct appropriate analysis. For example:
e Does the agency have access to multiple sources of data (both internal and external
to the agency) specific to the identified problem?

e Does the agency have the ability to integrate data from different sources?

3. Gapabilities and Competencies (25 percent of 100)
Discuss organizational capabilities and competencies that will direcily enable the applicant
to successfully implement the proposed project. Identify personnel who are critical to the
project’s successful implementation and discuss their roles, responsibilities, and
qualifications. I

The involvement of a research partner is indispensable to this project. Research partners
should be able to conduct scientific research and be well versed in evaluation methods.
Describe the following for the research partner.
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« Describe previous experience working with criminal justice agencies or
organizations. _

» . Describe policy, program, or organization evaluation experience. Justice system
experience is required. : .

« Describe criminal justice research experience, inciuding oral and written
presentations of research results and data collection methodologies used. .

4. Plan for Coliecting the Data Required for this Solicitation’s Performance Measures (20
percent of 100) '
Describe the process for measuring project performance. Identify who will collect and report
the data, how the data will be stored, and how it will be used to guide and evaluate the
- impact of the program. Describe how the program’s performance data will be shared with
customers and stakeholders. :

5. Sustainment (5 percent of 100) .
Outline a strategy for sustaining the Smart Prosecution strategy when the federal grarit
ends.

6. Budget (10 percent of 100) o : .
Provide a proposed budget and budget narrative for the entire project that are complete, cost
effective, and allowable (e.g., reasonable, allocable, and necessary for project activities).
Budget narratives should demonstrate how applicants will maximize cost effectiveness of
grant expenditures. Budget narratives shouid demonstrate cost effectiveness in refation to
‘the goals and objectives of the project.? ‘ :

Applicants should budget travel/lodging expenses for four-person teams of agency and
“research partner representatives-to attend two 2-day meetings during the 24-month project -
period. The meetings may be heid in the Washington, D.C. area or other like regions of the

country. '

Full Application Review Process

OJP is committed to ensuring a fair and open process for awarding grants. BJA reviews the
application to make sure that the information presented is reasonable, understandable,
‘measurable, and achievable, as well as consistent with the solicitation.

Peer reviewers will review the applications submitted under this solicitation that meet basic
~ minimum requirements. BJA may use either internal peer reviewers, external peer reviewers, or
a combination, to review the applications under this solicitation. An external peer reviewer is an
expert in the subject matter of a given solicitation who is NOT a current DOJ employee. An
internal reviewer is a current DOJ employee who is well-versed or has expertise in the subject
matter of this solicitation. Applications that meet basic minimum requirements will be evaluated,
scored, and rated by a peer review panel. Peer reviewers' ratings and any resulting
recommendations are advisory only. In addition to peer review ratings, considerations for award
recommendations and decisions may include, but are not limited to, underserved popuiations,
geographic diversity, strategic priorities, past performance, and available funding.

2 Generally speaking, a reasonable cost is a cost that if, in its nature or amount, does not exceed that which would be
incurred by a prudent person under the circumstances prevailing at the time the decision was made to incur the
costs.
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The Office of the Chief Financial Officer (OCFO), in consultation with BJA, reviews applications .
for potential discretionary awards to evaluate the fiscal integrity and financial capability of
applicants, examines proposed costs o determine if the Budget Detail Worksheet and Budget
Narrative accurately explain project costs, and determines whether costs are reasonable,
necessary, and allowable under applicable federal cost principles and agency regulations.

Absent explicit statutory authorization or written delegation of authority to the contrary, all final
award decisions will be made by the Assistant Attorney General, who may consider factors
including, but not limited to, underserved populations, geographic diversity, strategic priorities,
past performance, and available funding when making awards.

How To Apply: GMS (Invited Applicants ONLY)
Full applications will be submitted through GMS.

Applicants must submit applications through the Grants Management System (GMS), which
provides cradle to grave support for the application, award, and management of awards at OJpr.
Applicants must register in GMS for each specific funding opportunity. Although the
registration and submission deadlines are the same, OJP urges applicants to register
immediately, especially if this is their first time using the system. Complete instructions on how
" to register and submit an application in GMS can be found at www.ojp.usdoj.gov/gmscb/.
Applicants that experience technical difficulties during this process should e-mait
GMS.HelpDesk@usdoj.gov or call 888-549-9901 (option 3), Monday — Friday from 6:00 a.m. to
midnight eastern time, except federal holidays. OJP recommends that applicants register
immediately to prevent delays in submitting an application package by the deadline.

Note: GMS does not accept_executable file types as application attachments. These -

disallowed file types include, but are not limited to, the following extensions: “.com,” “.bat,”
“'exe,” “_Vbs,” “_Cfg," uidat,” ﬂ.db,!l Il.dbfll’ ll.d[I’” “.ini,” l{-log"ﬂ lt.ora,ll I(-Sys,’f and tl'zip.ﬂ

All applicants should complete the following steps:

1. Acquire a Data Universal Numbering System (DUNS) number. In general, the Office of
Management and Budget requires that all applicants (other than individuals) for federal
funds include a DUNS number in their application for a new award or a supplement fo an
existing award. A DUNS number is a unique nine-digit sequence recognized as the
universal standard for identifying and differentiating entities receiving federal funds. The
identifier is used for tracking purposes and to validate address and point of contact
information for federal assistance applicants, recipients, and subrecipients. The DUNS
number will be used throughout the grant tife cycle. Obtaining a DUNS number is a free,
one-time activity. Call Dun and Bradstreet at 866-705-5711 to obtain a DUNS number or
apply online at www.dnb.com. A DUNS number is usually received within 1-2 business days.

2. Acquire registration with the System for Award Management (SAM). SAM replaces the
Central Contractor Registration {CCR) database as the repository for standard
information about federal financial assistance applicants, recipients, and subrecipients. OJP
requires that all applicants (other than individuals) for federal financial assistance maintain
current registrations in the SAM database. Applicants must update or renew their SAM
registration annually to maintain an active status. '
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Applicants that were previously registered in the CCR database must, at a minimum:
e Create a SAM account; :
s Log in to SAM and migrate permissions to the SAM account (all the entity
registrations and records have already been migrated).

Applicants that were not previously‘ registered in the CCR database must register in SAM
prior to registering in Grants.gov. Information about SAM registration procedures can be
 accessed at www, Sam.gov.

. Acquire a GMS username and password. New users must create a GMS profile by
selecting the “First Time User” fink under the sign-in box of the GMS home page. For more
information on how to register in GMS, go to www.ojp.usdoj.gov/gmschbt/.

. Verify the SAM registration in GMS, formerly CCR registration. OJP requests that all
applicants verify their SAM registration in GMS. Once logged into GMS, click the “CCR
Claim’ link on the left side of the default screen. Click the submiit button to verify the SAM
(formerly CCR) registration.

Search for the funding opportunity on GMS. After logging into GMS or completing the
GMS profile for username and password, go to the “Funding Opportunities” link on the left
side of the page. Select “Bureau of Justice Assistance” and the “Smart Policing Initiative—
Full Proposal.” ' ‘

Register by selecting the “Apply Online” button associated with the solicitation title.
The search results from step 5 will display the solicitation title along with the registration and
application deadlings-for this funding opportunity. Select the *Apply Online” button in the
“Action” column to register for this solicitation and create an applicationin the system.

Complete the Disclosure of Lobbying Activities. All applicants must complete this
information and submit the form in GMS. Applicants that expend any funds for iobbying
activities must provide the detailed information requested on the form, Disclosure of
Lobbying Activities, (SF-LLL). Applicants that do not expend any funds for lobbying activities
should enter “N/A” in the required highlighted fields. Access the form at '
www.ojp.gov/funding/forms/disclosure.pdf.

Follow the directions in GMS to submit an application consistent with this
solicitation. Once submitted, GMS will display a confirmation screen stating the submission
‘was successful. Important: In some instances, applicants must wait for GMS approval
before they can submit an application. OJP urges applicants to submit the application at
least 72 hours prior to the due date of the application.

Note: Duplicate Applications

Iif an applicant submits multiple versions of an application, BJA will review the most recent
version submitted.

Experiencing Unforeseen GMS Technical Issues

Applicants that experience unforeseen GMS technical issues beyond their control that prevent
them from submitting their application by the deadiine, must e-mail BJA Justice Information
Center (see page 2 for contact information} within 24 hours after the application deadline
and reguest approval to submit their application. The e-mail must describe the technical
difficulties and include a timeline of the applicant’s submission efforts, the complete grant
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application, the applicant’s DUNS number, and any GMS Help Desk or SAM tracking
number(s). Note: BJA does not automatically approve requests. After the program office
reviews the submission, and contacts the GMS Help Desk to validate the reported technical
issues, OJP will inform the applicant whether the request o submit a late application has been
approved or denied. If the technical issues reported cannot be validated, the application will be
rejected. as untimely.

The following conditions are not valid reasons to permit late submissions: (1) failure to register
in sufficient time, (2) failure to follow GMS instructions on how to register and apply as posted
on its web site, (3) failure to follow each instruction in the OJP solicitation, and (4} technical
issues with the applicant’s computer or information technology environment, including firewalls.

Notifications regarding known technical problems with GMS, if any, are posted at the top
of the OJP funding web page at www.ojp.usdoj.qov/funding/solicitations.htm.

Other Important Information
Evidence-Based Programs or Practices

OJP places a strong emphasis on the use of data and evidence in policy méking and
programming in criminal justice. OJP is committed to: ‘

e Improving the quantity and quality of evidence OJP generates;

» Integrating evidence into program, practice, and policy decisions within OJ P and the field;
and

- & |mproving the-tran.slation of evidence into practice.

OJP considers programs and practices to be evidence-based when their effectiveness has been
demonstrated by causal evidence, generally obtained through one or more outcome
evaluations. Causal evidence documents a relationship between an activity or intervention
(including technology} and its intended outcome, inctuding measuring the direction and size ofa
change, and the extent to which a change may be attributed to the activity or

intervention. Causal evidence depends on the use of scientific methods to rule out, to the extent
possible, alternative explanations for the documented change. The strength of causal evidence,
based on the factors described above, will influence the degree to which OJP considers a
program or practice to be evidence-based. 0OJP’s CrimeSolutions.gov web site is one resource
that applicants may use to find information about evidence-based programs in criminal justice,
juvenile justice, and crime victim services.

Budget Information

Limitation on Use of Award Funds for Employee Compensation; Waiver

With respect to any award of more than $250,000 made under this solicitation, recipients may not
use federal funds to pay total cash compensation (salary pius bonuses) to any employee of the
award recipient at a rate that exceeds 110 percent of the maximum annual salary payable to a
member of the federal government's Senior Executive Service (SES) at an agency with a
Certified SES Performance Appraisal System for that year. The 2014 salary table for SES
employees is available at www.opm.gov/salary-tables. Note: A recipient may compensate an
employee at a higher rate, provided the amount in excess of this compensation limitation is paid
with non-federal funds. (Any such additional compensation will not be considered matching funds
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where match requirements apply.)

The Assistant Attorney General (AAG) for OJP may exercise discretion to waive, on an
individual basis, the limitation on compensation rates allowable under an award. An applicant
requesting a waiver should inciude a detailed justification in the budget narrative of the
application. Unless the applicant submits a waiver request and justification with the application,
the applicant should anticipate that OJP will request the applicant to adjust and resubmit its
budget.

The justification shouid include: the particular qualifications and expertise of the individual, the
uniqueness of the service the individual will provide, the individual's specific knowledge of the
program or project being undertaken with award funds, and a statement explaining that the
individual's salary is commensurate with the regular and customary rate for an individual with
his/her qualifications and expertise, and for the work that is to be done. :

Prior Approval, Planning, and Reporting of Conference/Meeting/Training Costs

OJP strongly encourages applicants that propose to use award funds for any conference-,
meeting-, or training-related activity to review carefully — before submitting an application — the
- OJP policy and guidance on sconference” approval, planning, and reporting available at
www.ojp.goviunding/confcost.htm. OJP policy and guidance (1) encourage minimization of
conference, meeting, and training costs; (2) require prior written approval (which may affect
project timelines) of most such costs for cooperative agreement recipients-and of some such
costs for grant recipients; and (3) set cost limits, including a general prohibition of all food and
beverage costs. -

Costs Associated with Language Assistance (if applicable)

If an applicant proposes a program of activity that would déliver services or benefits to -
"individuals, the costs of taking reasonable steps to provide meaningful access to those services™
or benefits for individuals with limited English proficiency may be aliowable. Reasonable steps to
provide meaningful access to services or benefits may include interpretation or translation

services where appropriate. :

For additional information, see the "Civil Rights Compliance” section of the OJP "Other
Requirements for OJP Applications" web page at :
www.ojp.usdoj.gov/funding/other requirements.htm.

Match Requirement

This solicitation does not require a match. However, if a successful application proposes a
voluntary match amount, and OJP approves the budget, the total match amount incorporated
into the OJP-approved budget becomes mandatory and subject to audit.

Performance Measures: Full App!ications ONLY

To assist in fulfilling the Department’s responsibilities under the Government Performance and
Results Act of 1993 (GPRA), Public Law 103-62, and the GPRA Modernization Act of 2010,
Public Law 111-352, applicants that receive funding under this solicitation. OJP will require any -
award recipient, post award, to provide the data requested in the “Data Grantee Provides”
column so that OJP can calculate values for the “Performance Measures” column. Performance
measures for this solicitation are as follows:

21
BJA-2014-3835

-



Objective

Performance Measure(s)

Data Grantee Provides

Ideniify and address a new
solution to a specific public
safety concern, internal
operation or organizational
structure, using an analysis-
drivenfinnovative approach.

Percent of program goals and objectives
completed that are directly linked to grant
funding and address a specific probliem

Number of new solutions employed

Percent increase in frequency of data
collection

Percent increase in scheduled data
collection series and special
analysis fo.be conducted

Number of research projects initiated

Percent increase in number of research or
evidence-based fools, or solutions
deployed

Number of program tasks that were
completed during the reporting .
period that are directly linked to
grant funding (Task: a grant activity
defined in application project ptan)

Number of total program tasks
{(complete or incomplete) that are
directly linked fo grant funding

Number of new soluiions employed
during the current reporting period

Number of times data were
collected during the six months prior
to grant funding

Number of times data are collected
for the current reporting period

Number of statistical data analyses
conducted (e.g. cluster, link, time-
series, etc.) to inform decision-
making, devise solutions, and
measure results during the 6
months prior to grant funding

Number of statistical data analyses
conducted (e.g. cluster, link, time-
series, efc.) to inform decision-
making, devise solutions, and
measure results for the current
reporting period

Number of new research-based
initiatives since grant reporting
period began

Nurmnber of research or evidence-
based tools or solutions deployed in
six months prior fo grant funding.

Number of research or evidence-

| based tools, or solutions deployed

during current reporting period

Support and sustain
evidence-based prosecufion
and public safety strategies.

Percent increase in cost savings as a
result of new initiative implemented

Total amourt of non-grant doliars
expended by the agency to
implement new initiative during the
six months prior to grant funding

Total amount of non-grant dollars
expended by the agency fo
implement new initiative during the

~47 -
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Number of new or revised policies created
that outiine the use or demonstrate the
value of research as part of agency
strategic decision making

Percent increase in staff able to perform a
specific skill

Number of partnerships established with
other criminal justice organizations or
agencies

current reporting period

Number of new or revised polices
creafed that outline the use or
demonsirate the value of research
as part of agency strategic decision
making

Number of staff hired during this
reporting pericd to perform analysis
or coordinate research-based
efforts

Number of current staff trained fo
perform analysis or coordinate
research-based efforts

Number of formal agreements
signed with new research
partnerships during the reporting
period (e.g. MOUs, LOAs, other

formal agreements)

Number of new partnerships formed
with other criminal justice
organizations or agencies during
the reporting period

Number of briefings or outreach to
the public/fcommunity about
evidence based practices -

| Number of public/community briefings, or
trainirigs promoting evidence-based -
practices

Type of briefings or cutreach to the
public/community about evidence
based practices

OJP does not require applicants to submit performance measures data with their applications.
Instead, applicants should discuss in their application their proposed methods for collecting data
for performance measures. Refer to the section “What an Application Should Include” on page
10 for additional information. ‘

Note on Project Evaluations

Applicants that propose to use funds awarded through this solicitation to conduct project
evaluations should be aware that certain project evaluations (such as systematic investigations
designed to develop or contribute to generalizable knowledge) may constitute “research” for
purposes of applicable DOJ human subjects’ protection regulations. However, project
evaluations that are intended only to generate internal improvements to a program or service, or
are conducted only to meet OJP’s performance measure data reporting requirements likely do
not constitute “research.” Applicants should provide sufficient information for OJP to determine
whether the particular project they propose would either intentionally or unintentionally collect
and/or use information in such a way that it meets the DOJ regulatory definition of research.

Reséarch, for the purposes of human subjects protections for OJP-funded programs, is defined -
as, “a systematic investigation, including research development, testing, and evaluation,
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designed to develop or contribute o generalizable knowledge” 28 C.F.R. § 46.102(d). For
additional information on determining whether a proposed activity would constitute research,
see the decision tree to assist applicants on the “Research and the Protection of Human
Subjects” section of the OJP “Other Requirements for OJP Applications” web page
(www.ojp.usdoj.gov/funding/other requirements.htm). Applicants whose proposals may involve
a research or statistical component also should review the “Confidentiality” section on that web

. page.

Additional Requirements

Applicants selected for awards must agree to comply with additional legal requirements upon
acceptance of an award. OJP encourages applicants to review the information pertaining to
these additional requirements prior to submitting an application. Additional information for each
requirement can be found at www.ojp.usdoj.gov/funding/other_requirements.htm.

) Civil.Rights Compliance
+ Civil Rights Comp!i_ance‘Speciﬁc to State Administering Agencies
e Faith-Based and Other Community Organizations .
« Confidentiality
e Research and the Protection of Human Subjects
. Anti~l;obbying Act
.;uﬁ"[-—"‘i—nah‘cfa[ a;nd Goverr;r—n'eﬁ’;Audit Requireﬁeﬁts
s Reporting of Potential Fraud, Waste_, and Abuse, and Similar Misconduct
« National Environmental Policy Act (NEPA)
s DOJ Information Techno[ogylStandards (if applicable)
¢ Single Point of Contact Review
» Non-Supplanting of State or Local Funds
o Criminal Penalty for False Statementsl

« Compliance with Office of Jﬁstioe Programs Financial Guide

« Suspension or Termination of Funding
« Non-profit Organizations

+ For-profit Organizations
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o Government Peﬁorhance and Results Act (GPRA}

« Rights in Intellectual Property

e Federal Funding Accountability and Transparency Act (FFATA) of 2006

o Awards in Excess of $5?000,000 - Fedéral Taxes Certification Requirement
o Active SAM Registration

« Policy and Guidance for Conference Approval, Planning, and Reporting

« OJP Training Guiding Principles for Grantées and Subgrantees
Provide Feedback to OJP

To assist OJP in improving its application and award processes, we encourage applicants to
provide feedback on this soficitation, the application submission process, and/or the application
review/peer review process. Provide feedback to 0.JPSolicitationFeedback@usdoj.gov.

IMPORTANT: This e-mail is for feedback and suggestions only. Replies are not sent from this
mailbox. If you have specific questions on any program or technical aspect of the solicitation,
you must directly contact the appropriate number or e-mait listed on the front of this solicitation
document. These contacts are provided to help ensure that you can directly reach an individual
who can address your specific questions in a timely manner.

- If you are interested in being a reviewer for other OJP grant applications, please e-mail your
resume to oippeerreview@Imbps.com. The OJP Solicitation Feedback email account wili not

- forward your resume. Note: Neither you nor anyone else from your organization can be a peer
reviewer in a competition in which you or your organization have submitted an application.
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Application Checklist: Full Application
FY 2014 Smart Prosecution Initiative
This application checklist has been created to assist in developing an application.

What an Applicant Should Do:-

Prior to Registering in GMS:
_ Acquire a DUNs Number (see page 18)

Acquire or renew registration with SAM (see page 18)

To Register with GMS:
" For new users, acquire a GMS username and password™ (see page 19)

For existing users, check GMS username and password* to ensure account access

(see page 19) : .

Verify SAM registration in GMS (see page 19)

Search for correct funding opportunity in GMS (see page 19)

Register by selecting the “Apply Online” button associated with the funding opportunity

title (see page 18)

*Password Reset Notice — GMS users are reminded that while password reset capabilities exist,
this function is only associated with points of contacts designated within GMS at the time the
account was established. Neither OJP or the GMS Help Desk will initiate a password reset -
unless requested by the authorized official or a designated point of contact associated with an
award or application. "

General Requirements: : L S Ce e e

Review “Other Requirements” web page

Scope Requirerﬁent:
The federal amount requested is within the allowabie limit(s) of $450,000.

Eligibility Requirement: Eligible applicants are limited to state, local, and tribal prosecutor |
agencies or a government agency acting as fiscal agent for the applicant.

What an Application Should lnciude:

Application for Federal Assistance (SF-424) (see page 11)
Project Abstract (see page 11)
*Program Narrative (see page 12}
*Budget Detail Worksheet (see page 12)
*Budget Narrative (see page 13) '
Employee Compensation Waiver request and justification (if applicable) (see
page 20) :
Read OJP policy and guidance on “conference” approval, planning, and reporting
available at www.ojp.gov/funding/confcost.htm (see page 21)
Disclosure of Lobbying Activities (SF-LLL) (see page 19)
Indirect Cost Rate Agreement (if applicable) (see page 13)

|
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Tribal Authorizing Resolution (if applicable) (see page 13)
Additional Attachments (see page 14) ' '
Project Timeline
Position Descriptions/Resumes
Applicant Disclosure of Pending Applications
Research and Evaluation Independence and Integrity
Accounting System and Financial Capability Questionnaire (if applicabie) (see page 15)

*These elements are the basic minimum requirements for applications. Applications that do not
include these elements shall neither proceed to peer review nor receive funding from BJA.
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City and County of San Francisco ‘ Department of Human Resources

PERSONAL SERVICES CONTRACT SUMMARY (“PSC FORM 1)

Department: PUBLIC HEALTH -- DP.H . ) Dept. Code: DPH
Type of Request: initial 1 Modification of an existing PSC (PSC # )
Type of Approval: I Expedited -7 Reguiar ' (CJ Omit Posting)

Type of Service: As Needed project and program management services

Funding Source: Genl Fund, State, Federal, Bonds PSC Duration: 4 years 34 weeks
PSC Amount:_$8,000,000 PSC Est. Start Date: 11/01/2014 PSC Est. End Date: _06/30/2019

1. Description of Work
" A. Scope of Work:

Healthcare reform and the San Francisco General Rebuild project have led to the need for specialized limited term

projects for the Department of Public Health. The contractor(s) will provide as-needed project managemenit,

Clinical Nurse Informaticsts (CN1's), technical services program support, and staffing services for specialized

limited term projects and Department programs that will focus on a variety of new and existing information

technology projects, system of care integration projects, facilities reprogramming, the San Francisco General '
rebuild project, bond and capital planning initiatives, and program and project support for innovative new and
existing projects in the areas of delivery of services, telemedicine, patient experience and process improvement.
Clinical Nurse Informaticsts and other specialists are needed to assist nursing with designing and integrating daily
work activity with new technology in a safe and controlied environment. This is especially critical for technology in
the rebuild. As needed CNIs are needed to fill the rebuild technology work design and to assist SFGH in building

an internal CNI program to manage ongoing needs.

B.  Explain why this service is necessary and the consequence of denial:
The services are necessary in order to fully implement and carry out mandated reforms in order for the

Department to meet various obligations of funders, regulatory agencies, complete the SFGH rebuild, and to

deliver effective services to consumers. Denial will result in delays in the ol out of new initiatives, the opening of

the new San Francisco General Hospital, and may impact the defivery of services, and the ability to access

reimbursements from Federal and State funding sources.

€. Has this service been provided in the past. If so, how? If the service was provided via a PSC, provide the most

recently approved PSC # and upload a copy of the PSC.
This is a new service.

D. Wil the contract(s) be renewed? Only if there is an ongoing need.

2. Union Notification: Onnone , the Department notified the following employee organizations of this PSC/RFP

request: No unions notified

******************************************************#******************************

FOR DEPARTMENT OF HUMAN RESOURCES USE
pscy 46624 - 1415 : : ’

DHR Analysis/Recommendation:

~ Civil Service Commission Action:

Commission Approval Required
DHR Approved for 12/01/2014 -53-.
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City and County of San Francisco Department of Human Resources

3. Description of Required Skills/Expertise

A. Specify required skills and/or expertise:

Access to individuals with project and program management experience in the areas of information technology
projects such as networking, data security, electronic medical records; project and program management
expefience in the areas of facilities projects, and or information fechnology integration within in complex faciiities
projects; * See attachment 1 for full answer * '

B. Which, if any, civil service class(es} narmally perform{s) this work? '
1053,1054,1043,1044,1070,1091 ,1002.1093,1094,1 095 5502,5504,5506,5508,1823,1824,2119,2320,

C. Will contractor provide facilities and/or equipment not currently possessed by the City? if yes, explain:
No. ’

4. Why Classified Civil Service Cannot Perform

A. Explain why civit service classes are not applicable:

Civil service classes are not applicable because the work will be for limited ferm projects and are needed primarily
to implement the program or project. '

B. Would it be practical to adopt a new civil service class to perform this work? Explain.

t is not practical to adopt a new Civil Service class because the services are intermittent, project based, and
as-needed. In IT alone, for FY 14-15 the Department has 25 positions going through the HR hiring process and
hiring of staff should be completed by January 2015. * See attachment 1 for full answer *

5. Additional Infermation {if “yes”, attach explanation) E - YES NO-
A Will the contractor directly supervise City and County employee? O
B. Will the contractor train City and County employee? Ll
C. Are there legal mandates requiring the use of contractuél services? 4[:|
D. Are there federal or state grant requirements regarding the use of 1
contractual services?
E. Has a board or commission determined that contracting is the most effective [

way to provide this service?

F. Wil the proposed work be completed by a contractor that has a current PSC O

contract with your department?

THE ABOVE INFORMATION 1S SUBMITTED AS COMPLETE AND ACCURATE ON BEHALF OF THE DEPARTMENT HEAD

ON : BY:
Name: _Jacquie Hale . Phone: (415) 554-2609 Email: jacquie hale@sfdph.org
Address: 101 Grove St Rm. 307 | San Francisco, CA 94102

_54_.
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Leceipt of Notice for new PCS over $100K PSC # 4... - Longhitano, R... https://pod5 1045 .outlook comows/projectionaspx
‘Receipt of Notice for new PCS over $100K PSC # 46624 - 14/15

dhr-psccoordinator@sfgov.org on behalf of jacquie.hale@sfdph.org

£ri 9/19/2014 1-19 PM

Inbox

ToHale, Jacquie (DPH) <jacquie.hale@sfdph.org>; leah.berlanga@seiu1021.0rg <leah.berlanga@seiul021.org>;
davidmkersten@gmatil.com <davidmkersten@gmail.com>; tiya.thlang @seiul02Lorg <tiya.thlang@seiu1021.org>;
ablood @cirseiv.org <ablood@cirseiu.orgs; xiumin, li@seiuld21.org <xiuminli@seiul021.0rg>; Poon, SinYee {H5A)
<sinyee.poon@sfgov.org>; david.canham@seiul021.org <david.canham@seiul021.0rg>; joe tanner@seiul 021 net
<joetanner@seiul021.net>; Larry.Bradshaw@seiul021.org <larry.Bradshaw@seju1021.org>; camaguey@sfmea.com
<camaguey@sfmea.com>; staff@sfmea.com <staff@sfmea.com>; L2iPSCReview@ifpte2l.org
<121PSCReview@ifpte21.0rg>; Longhitano, Robert (DPH) <robert.longhitano@sfdph.org>; Isen, Richard (T1S)
<richard.isen@sfgov.org>; DHR-PSCCoordinator, DHR (HRD) <dhr-psccoordinator@sfgov.org>;

RECEIPT for Union Notification for PSC 46624 - 14/15 more than $100k

The PUBLIC HEALTH -- DPH has submitted a request for a Personal Services
Contract (PSC) 46624 - 14/15 for $9,000,000 for Initial Request services for
the _

period 11/01/2014 - 06/30/2019. Notification of 30 days (60 days for SEIU)
is _ .

required.

After logging into the system please select [ink below, view the information
and 7
verify receipt;

http://apps.sfgov.org/dhrdrupal/node/3678 For union notification, please see
" the
TO: field of the email to verify receipt. If you do not see all the unions
you -
intended to contact, the PSC Coordinator must change the state back to NOT
READY, make sure the classes and unions you want to notify are selected and
SAVE. Then VIEW the record and verify the list of unions and emails. EDIT the
document again , change the state back START UNION-NOTIFICATION and SAVE. You
should receive the email with all unions to the TO: field as intended

.....56...
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. Attachment 1
Additional Information PSC 46624-14/15

3A. Specify required skills and/or expertise:

Access to individuals with project and program management experience in the areas of information
technology projects such as networking, data security, electronic medical records; project and program
management experience in the areas of facilities projects, and or information technology integration
within in complex facilities projects; Technical expertise in various heaith care related technology focus
areas such new and legacy electronic medical record systems, billing systems, decision support systems,
clinical systems. Clinical Nurse Informaticsts are nurses who must be ficensed registered nurses with
significant work experience instalfing efectronic health records and other related dlipical technologies a
masters in nursing informatics or certification is preferred, but not required.

4B, Would it be practical to adopt a new civil service class to perform this work? Explain.

It is not practical to adopt a new Civil Service class because the services are intermittent, project based,
and as-needed, In IT alone, for FY 14-15 the Department has 25 positions going through the HR hiring
process and hiring of staff should be completed by January 2015. There are 38 vacant positions in

IT and the plan to have these positions filled is By the end of FY 14-15. As those requisitions are filled for
7, the need for this augmented specialized service will be efiminated. For all positions which may be .
jimpacted by this request the Civil Service staff will be able to oblain up to date knowledge and skills in
ihe area of project and program management through their interactions with the selected vendors.
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City and County of San Francisco Department of Human Resources

PERSONAL SERVICES CONTRACT SUMMARY (“PSC FORM 17)

Department: ENVIRONMENT ~ ENV . Dept. Code: ENV
Type of Request: Initial [T Modification of an existing P5C {PSC # )
Type of Approval: [ Expedited Regular (1 omit Posting)

Type of Service: Green Building Consulting

Funding Source: Department Funds-various depis PSC Duration: 5 years 8 weeks
PSC Amount:_$5,000,000 PSC Est. Start Date: 04/01/2015 PSC Est. End Date: _05/31/2020

1. Description of Work
A. Scope of Work:

Conduct technicat assistance and consulting for City Depar‘tménts engaged in devéloping building codes, financing
programs, and the design, construction and operation of new buildings, major renovations, tenant improvements

and existing buildings where subcontractors for specific areas of expertise are required: research, economic,

technical and environmental analyses, energy modeling, green building, LEED (Leadership in Energy and

Environmental Design)and GreenPoint Rated consulting, post-occupancy evaluation, policy and program design

and implementation support.

B. Explain why this service is necessary and the consequence of denial:

SF Environmental Code Chapter 7 requires all municipal construction projects over 5,000 sqg.ft. to achieve LEED
Gold Certification from the US Green Building Council. SF Green Building Code requires similar environmental
standards to be met for construction city-wide. Not all City construction contracts inciude qualified consultants to

perform energy modeling, building commissioning, post-occupancy evaluations, etc., and coordinate the

multi-disciplinary effort required to achieve LEED certification. Without this City-wide contract, each department
would have to be able to predict precisely which technical service would be needed and confract for the services

separately. (See attachment for the full response.)

C.  Has this service been provided in the past. If so, how? If the service was provided via a PSC, provide the most

recently approved PSC # and upload a copy of the PSC.
These services have been provided from 2007 to the present through a similar contract under PSC approval

#4009-07/08.

D. Will the contract(s) be renewed? Unknown.

2. Union Notification: On10/01/2014, the Department notified the following employee organizations of this PSC/RFP

. request: Professional & Tech Engrs, Local 21,Architect & Engineers, Local 21,

***********************#******#******************************************************

FOR DEPARTMENT OF HUMAN RESOURCES USE

pscg 47199 - 14/15‘
DHR Analysis/Recommendation:

Civil Service Commission Action:

Commission Approval Required
DHR Approved for 12/01/2014 -59-
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City and Coﬁnty of San Francisco A Department of Human Resources

3. Description of Required Skills/Expertise
A. Specify required skills and/or expertise: '
Applicants shall be licensed engineering or architectural firms. Applicants shall provide architects, engineers,
analysts, experienced LEED and GreenPoint Rated practitioners, LEED Accredited Professionals and Certified
Green Building Professionals designated for appropriate tasks within the described scope of work. Applicants

shall have experience and expertise in muiti-disciplinary project coordination and communication, and LEED and
GreenPoint Rated documentation and certification. (See attachment for the full response.)

B. Which, if any, civil service class(es) normally perform{s) this work? |
5640,5642,

€. Will contractor provide facilities and/or equipment not currently possessed by the City? If yes, explain:
No

4. Why Classified Civil Service Cannot Perform
A. Explain why civil service classes are not applicable:

This work requires a multiple-member team, with a unigue combination of experience, skills and expertise, to
work at numerous locations simultaneously-at all types of hours and days to meet the demands of program
implementation. .

B. Would it be practical to adopt a new civil service class to perform this work? Explain.

1t would not be practical to adopt a new civil service class since the work needs to be accomplished at an
intensive and varying level, at multiple locations simultaneously, for multiple City Departments, up to hundreds of
hours a month, for a limited period of time.

5. Additional Information (if “ves”, attach explanation} o L ~ YES__NO
A. Wil the contractor directly supervise City and County employee? Cl
8. Will the contractor train City and County employee? ]
C. Are there fegal mandates requiring the u§e of contractual services? [:]
D. Are there federal or state grant requirements regarding the use of O
contractual services?
E. Hasa board or commission determined{that contra;cting is the most effective [

way to provide this service?

F. Wil the proposed work be completed by a contractor that has a current PSC O

contract with your department?

THE ABOVE INFORMATION 1S SUBMITTED AS COMPLETE AND ACCURATE ON BEHALF OF THE DEPARTMENT HEAD
ON 11/04/2014 BY:

Name: Rachel Buerkie Phone: 415-355-3704 Email: Rachel.Buerkie@sfgov.org

Address: 1455 Market St., #1200 San Francisco, CA 94103

~60- |
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Receipt of Union Notification(s)
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~----0Original Message-----
Erom: dhr-psccoordinator@sfgov.org [mailto:dhr-psccoordinator@sfgov.org] On Behalf Of
Rachel.Buerkle@sfgov.org

Sent: Wednesday, October 01, 2014 5:83 PM

To: Buerkle, Rachel (ENV); L21PSCReview@ifpte21.org; Buerkle, Rachel (ENV); Isen, Richard
(TIS); DHR-PSCCoordinator, DHR (HRD)
Subject: Receipt of Notice for new PCS over $108K PSC # 47199 - 14/15

RECEIPT for Union Notification for PSC 47199 - 14/15 more than $168k

The ENVIRONMENT -- ENV has subhitted a request for a Personal Services Contract
(PSC) 47199 - 14/15 for $5,000,000 for-Initial Reguest services for the period
@4/01/2015 - ©5/31/2020. Notification of 3@ days (6@ days for SEIU) is required.

After logging into the system please select link below, view the information and verify
receipt: e : '

http://apps.sfgov.org/dhrdrupal/node/BQSS For union notification, please see the

To: field of the email to verify receipt. If you do not see all the unions you intended to
contact, the PSC Coordinator must change the state back to NOT READY, make sure the classes
and unions you want to notify are selected and SAVE. Then VIEW the record and verify the list
of unions and emails. EDIT the document again , change the state back START UNION
NOTIFICATION and SAVE. You should receive the email with all unions to the TO: field as
intended

-2~
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PSC # 47199-14/15  page 10f 1
Department of the Environment
Green Building Technical Assistance - Addendum No. 1

For all PSCs if the duration requested is 5 years or more, an explanation s required.

The services will be continuing, as the type of service is required for both municipal
and city-wide construction by the SF Environment Code and SF Green Building Code.
As long as the code requirements are in place, each City department with a
construction project over 5,000 sq.ft. will need these services. Having a city-wide
contract removes the need for each department to predict precisely which technical
service will be needed and contract for the services separately. .

The services will be intermittent, depending tﬁ_n the needs of City departments.

—§4-



PSC # 47199-14/15 page 10of 3
Department of the Environment '
Green Building Technicai Assistance - Addendum No. 2

Q. 1B. Explain why this service is hecessary and the consequences of denial:

San Francisco Environment Code Chapter 7 requires all municipal construction
projects over 5,000 square feet to achieve LEED Gold certification from the US Green
Building Council. San Francisco Greer Building Code requires similar environmental
standards to be met for construction city-wide. Not all City construction contracts
include qualified consultants fo perform energy modeling, building commissioning,
post-occupancy evaluations, etc., and coordinate the multi-disciplinary effort required
to achieve LEED certification. Without this City-wide contract, each department wouid
have to be able to predict precisely which technical service would be needed and
contract for the services separately.

The City’s Climate Action Plan requires 25% reduction of emissions below 1990 levels
by 2017, 40% reduction below 1990 levels by 2025, and 80% reduction below 1990
levels by 2050. LEED ratings certify that a building meets standards in areas such as
energy performance, water efficiency, sustainable building materials, etc. Failure to
meet these standards may result in buildings that waste energy, water and materials,
and prevent the City from meeting its carbon-reduction goals.

Q. 3A. Specify required skills and/or expertise:

Applicants shall be licensed engineering or architectural firms. Applicants shall
provide architects, engineers, analysts, experienced LEED and GreenPoint Rated
practitioners, LEED Accredited Professionals and Certified Green Building
Professionals designated for appropriate tasks within the described scope of work.
Applicants shall have experiencé and expertise in multi-disciplinary project
coordination and communication, and LEED and GreenPoint Rated documentation
and certification. : ‘

Firms will assist with and perform technical, environmental and economic analyses,
building energy modeling, architectural/mechanical design peer review, building
mechanical, engineering & plumbing (MEP) commissioning, building enclosure
commissioning and help to buiid capacity for self-performing by city staff.
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PSC # 47199-14/15 page 2 of 3
Department of the Environment
Green Building Technical Assistance - Addendum

Q.3.B-1.  What efforts has the department made to obtain these services through
available resources within the City?

The department has worked with Public Works and other city departments on many -
projects to promote self-performing these services. In some cases, LEED |
administration can be performed in-house, but management decisions often dictate
the use of a consultant.

Energy modeling by in-house mechanical engineers has been attempted on some
projects with limited success, and consulting services are typically required. Other
erigineering designs and calculations are best performed by specialists having
expertise in stormwater management, living roof design, daylight and shadow
rendering, etc. that does not exist within the City. As a city blanket, this contract can
provide as-needed services to multiple City Departments saving much time and effort
in procurement, especially for discrete tasks for required specialized services.
Building Commissioning is no longer included as a service under this contract as all
city building commissioning is now being provided by SFPUC.

Q. 5.G. Is there a plan to transition this work back to the City? Please explain
why or why not. -

Over time, city design professionals who benefit from these consuiting services have
learned and will leamn more about how to perform some of these services in-house,
and in some cases these services are transitioning to the City. However, for
increasing City participation, significantly more training is necessary, especially in the
field of building energy modeling. ‘

In some cases, newer software solutions can make these services easier for less
experienced staff, but additional training is required nonetheless. Most decisions

about the use of this contract and staff training time allotments aré made by other City
departments; the Department of Environment acts primarily in an advisory role.
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PSC # 47199-14/15 : page 3 of 3
Department of the Environment
Green Building Technical Assistance - Addendum

Q. 5.H. What support will the department provide to help build internal capacity
to do this work? ' '

The department has provided and will continue to provide direct staff assistance to
other City depariments and project teams by Department of Environment Green
Building Specialists. The department will continue to promote and provide training
opportunities for city design professionals so that more of these services can be self-
performed over time. .

The department will' continue to advocate for training time to be made available for city
design professionals. The department will continue to encourage task orders under
this contract that promote collaboration and learning of skills by City staff.
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. City-and County of San Francis .~ T aartment of Human Resources
PER: VAL SERVICES CONTRACT SUM ARY

DATE:_12/6/2012

DEPARTMENT NAME ENVIRONMENT ‘ DEPARTMENT NUMBER _22

TYPE OF AP_PROVAL: D EXPEDITED % REGULAR (OMIT POSTING }
D CONTINUING D ANNUAL

TYPE OF REQUEST:

INITIAL REQUEST % MODIFICATION (PSC# 4009-07/08 )

TYPE OF SERVICE: Green Building Technical Assistance

FUNDING SOURCE: Professional Services; All City Departments with Contracting Authority. Green Buildirig
General Account, Department of the Environment

PSC '

ORIGINAL AMOUNT: $1.500.600 ORIGINAL DURATION :  12/01/2007 — 06/30/2011
Modification Amount {1} =~ No Change  Modification of Duration (1} 07/01/2011 — 03/31/2013
Modification Amount (2) $ 749,000 Modification of Duration (2} No Change
Modification Amount (3}  $2.750,600 Modification of Duration (3) 04/01/2013 — 03/31/2015

Total Amount: $4.699.000 _Tc)tal Duration; 12/01/2007 — 3/31/20857S

1. DESCRIPTION OF WORK
A. Concise description of proposed work: ~ See Attachment

B. Explain why this service 1s necessary and the consequences of denial:  See Attachment

C. Explain how this service has been provided in the past (if this service was previously approved by the
Civil Service Commission, indicate most recent personal services contract approval mumber): '

Some limited services have been provided on selected projects through existing construction contracts. This
RFP will ensure that all projects can have access to qualified contractors for all required services without having
to issue separate RFP’s for each project. Prior DHR-Approved PSC#4009-07/08 attached.

D. Will the contract(s) be renewed: Unknown.

2, UNION NOTIFICATION: Copy of this summary is to be sent to employee organizations as appropriate
(refer to instructions for sp I

ecific proc?): _
Local 21, IFPTE m@ [C /w’t e

Union Name #ignature of person mailing / faxing form

RFP seiit to , on
Union Name Date Signature
*******************************—****************************#*****#*****#***#****#**#****

FOR DEPARTMENT OF HUMAN RESOURCES USE

PSC#
STAFF ANALYSIS/RECOMMENDATION:

CIVIL SERVICE COMMISSION ACTION:

~68-



City and County of San Franc?~co , Derartment of Human Kesources

3., DESCRIPTION OF REQUIk£D SKILLS/EXPERTISE

A. Specify required skills and/or expertise: ‘
Applicants shall be licensed engineering or architectural firms with LEED Accredited Professionals on staif
designated for appropriate tasks within the described scope of work. Applicants with staff that are Certified
Green Building Professionals by Build It Green are preferred for residential projects.
The selected consultant shall have experience and expertise in multi-disciplinary project coordination and
communication, building plans analyses, LEED and GreenPoint Rated compliance. Consultant will perform
economic analyses, building energy modeling, and architectural/mechanical design peer review, and provide
latest knowledge in this rapidly developing field, and by identifying latest technology and trade developments
will build capacity of existing city staff. Building Commissioning subcontractors shall have experience and
- expertise in building commissioning and post-occupancy evaluations for occupant comfort (thermal, acoustical,
air quality, etc.). ' :

B. Which, if any, civil service class normally performs this work? _ .
Some Environmental Specialists in the Green Building specialty area, e.g., 5642 and 5640, may have the knowledge to
perform certain aspects of this work, but will not be able to address all aspects of the scope of work. :

C. Will contractor provide facilities and/or equipment not currently possessed by the City? No.

4. WHY CLASSIFIED CIVIL SERVICE CANNOT PERFORM
A. Explain why civil service classes are not applicable: _ _
This work requires a multiple-member team, with a unique combination of experience, skills and expertise, to
work at numnerous locations simultaneously at all types of hours and days to meet the demands of program
implementation.
'B. Would it be practical to adopt a new civil service class to perform this work? Explain.
It would not be practical to adopt a new civil service class since the work needs to be accomplished at an
intensive and varying level, at multiple locations simultaneously, for multiple City Departrents, up to
tundreds of hours a month, for a limited ;):weriod of time.
5. ADDITIONAL INFORMATION (if "yes", attach explanation) . Yes No
‘A Will the contractor directly supervise City and County employees? ' —D X

B. Will the contractor train City and County employees? R %X D
- Describe training and indicate approximate number of hours. '
Specific areas of training will be determined on an as needed basis.
- Indicate occupational type of City and County employees to receive training
(e.g., clerks, civil engineers, etc.) and approximate number to be trained.
Again, this depends on which areas participating Departments determine require
training. However, generally, the occupational types will include engineers,
architects, and environmental specialists.

C. Are there legal mandates requiring the use of contractual services?

" D: Are there federal or state grant requirements regarding the use of
‘contractual services? '

. B Ha%fa board or commission determined that contracting is the most
" effective way to provide this service? - .
F. Will the proposed work be completed by a contractor that has a
current personal services contract with your department? Not Known -Contract will be bid

O O
x

THE ABOVE INFO ON IS SUBMITTED AS COMPLETE AND ACCURATE ON BEHALF OF

THE DEPARTMENT : ‘
Méb / 4 ~/z4,(v A

4 ) Signature of Departmental Personal Services Contract Coordinator

Rachel C. Buerkle 415-355-3704
Department of the Environment
11 Grove Street, San Francisco, CA 94102
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" Personal Services Contract
Green Building Technical Assistance — Request for Modification

1. DESCRIPTION OF WORK

A. Concise description of proposed work:

To conduct technical assistance and consulting for City : ‘

Departments engaged in the design, construction and operation of new buildings, major renovations, tenant -
improvements and existing buildings where sub-contractors for specific areas of expertise are required: research,
economic, technical and environmental analyses, energy modeling, green building and LEED® (or other
approved green building rating system) consulting, building commissioning, post-occupancy evaluation, policy
and program design and implementation support. : ’

B. Explain why this service is necessary and the consequences of denial:

This service is instrumental in allowing City departments to meet the_requifemexits of the City’s Environment
Code and Building Code and allowing the City to be a leader in Green Building programs.

Environment Code Chapter 7 requires all municipal construction projects over 5,000 square feet to achieve a
LEED Gold rating from the US Green Building Council, and requires regular reporting on Departmental
compliance to the Board of Supervisors. Failure to achieve the LEED Gold requirements may result in
buildings that waste energy, water and materials, and prevent the City from meeting ifs carbon-reduction goals.
Not all current City construction contracts include qualified contractors to coordinate the multi-disciplinary
effort required to achieve LEED ratings, conduct building commissioning, conduet post-occupancy evaluations,
etc. '

Scope .
This service provides as-needed technical assistance to City design teams to achieve LEED certification and improve the

“environmental performance of city buildings including: - s
 Policy and Program Development '
» LEED consulting ‘
¢ Charrette Facilitation
« Building Commissioning
» Energy Modeling
+ Economic and Environmental Analyses
« Post-occupancy Evaluations
e Training

Users
This service is set up as a city blanket contract for green building technical assistance and has been instrumental in
implementing the City’s green building requirements under San Francisco Environment Code Chapter 7 and San
Francisco Building Code Chapter 13C. City Departments utilizing this contract include:
* San Francisco Environmernt ‘
e San Francisco Recreation and Parks
s - San Francisco Public Utilities Commission
s San Francisco Redevelopment Agency
» San Francisco International Airport
~»  San Francisco Municipal Transportation Agency
+ San Francisco Department of Public Works doing work for
San Francisco Public Library San Francisco Fire Department
(GSA Real Estate Division Department of Public Health
Port of San Francisco
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Projects Underway .
San Francisco currently has nearly 9 million square feet of municipal construction projects seeking or achieving
LEED certification, including hospitals, libraries, fire stations, museums, airport terminals, etc.:

| Square Feet
r 1 Pros |
LEED Certified Projects 3,675,116
Projects Completed, LEED Certification
Pending 965,316
Projects Under Construction 1,509,055
Projects in Planning or Design- 2,665,260
Total 8,814,747 |

Not o continue thiérsu_ew_ic':e would cause a major disr_uptié_n in th_e,comiﬂetion of these cpnstmétion proj écts, as each
City departrnent would then have to obtain these services independently. '

Building In-House Capacity ' _ .

This contract complements the City’s in-house architectural and engineering services, and task orders are often
structured to build capacity within City Departments and mentor City design professionals 50 that they can
self-perform additional servicés over time. ' - S T

Achievements
Notable San Francisco Green Building Achievements:
¢ California Academy of Sciences: Largest “Double-LEED Platinum” museum in the world
s Laguna Honda Hospital: California’s 1* LEED certified hospital ' ' :
« SFO Terminal 2: 1% LEED Gold airport terminal in the US
e 4 LEED Gold Branch Libraries '

Leading by example, San Francisco's municipal experience has city-wide influence. Green buildings have achieved
extraordinary city-wide market penetration in San Francisco: more than 35 million square feet have earned LEED
certification to date. In the office market, more than 37% of competitive office properties have earned LEED .
certification. In 2011, the city was awarded “Best Green Building Policy” by the World Green Building Council, and
ranked the #1 market for green development in North America in the Better Bricks/Cushman & Wakefield Green
Building Opportunity Index. '
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KATE FAVETTI
PRESIDENT

S_CO'{T R. HELDFOND
’ VICE PRESIDENT

MARYY., JUNG
COMMISSEONER

E. DENNIS NORMANDY
COMMISSIONER

" FENNIFER C. JOBNSTON
ExEcUTIVE OFFICER

25 VAN NESS AVENUE, SUITE 720 ® SAN FRANCISCO, CA 941026033 @ (415) 2523247 @ FAX (415) 252-3260 ® wye.sfgov.orgfcivil_service/

CIVIL SERVICE COMMISSION
CrrYy AND COUNTY OF SAN FRANCISCO

EDWIN M. LEE
MAYOR

February 8, 2013

NOTICE OF CIVIL SERVICE COMMISSION ACTION

SUBJECT: REVIEW OF REQUEST FOR APPROVAL OF PROPOSED
, PERSONAL SERVICES CONTRACT NUMBERS 4059-12/13

THROUGH 4073-12/13; 4094-10/11; 4009-7/08; 4023-09/10; 4028~
06/07. ' i -

At its meeting of February 4, 2013 the Civil Service Commission had for
its consideration the above matter. _

PLEASE NOTE:  Itis important that a copy of this action be kepf in the
department files as you will need it in the future as proof
of Civil Service Commission approval. Please share if
witl evervone responsible for follow-up.

The Commission: - : - :

(1) Approved the request to withdraw PSC# 4065-12/13 at the request of
Department of Human Resources. (Vote of 4 to 0}

(2) Adopt the report; Approved the request for approval of PSC# 4066-12/13
as amended to reflect a contract duration of five years instead of six.

* Notified the Office of the Controller and the Office of Contract
Administration. (Vote of4 10 0)

(3) Adopt the report; Approved the request for approval of PSC#4072-12/13
on the condition that the department reports back on its discussion with
SEIU after one year. Notify the Office of the Controller and the Office of
Contract Administration. {Vote of 4 to 0)

(4) Adopt the report; Approved the request for approval of PSC# 4073-12/13
as amended to reflect that the contract will be renewed afier it has come
before the Board of Supervisors. Notify the Office of the Controller and

/’ the Office of Contract Administration. (Vote of 4 to 0)
" (5) Adopt the report; Approved the requests for all remaining contracts.
Notified the Office of the Controller and the Office of Contract
Administration. (Vote of 4 to 0)

I¥ this matter is subject to Code of Civil Procedure (CCP) Section 1094.5, thie

time within which judicial review must be sought is set forth in CCP Section
1094.6. . .

CIVIL SERVICE COMMISSION
~F
}/’ Fog.

JENNIFER JOHNSTON
Executive Officer

Attachment



Parveen Boparai, Municipal Transportation Agency
Rachel Buerkle, Department of the Environment
Jeanne Buick, Department of Human Resources
Micki Callahan, Human Resources Director

Lity Conover, Controller’s Office

Leorah Dang, Department of Human Resources
Aleric Degrafinried, Public Utilities Commission
Thomeas DiSanto, Planning Department

Kendall Gary, Technology Department

Jacquie Hale, Department of Public Health
Shamica Jacksorn, Public Utilities Commission
LaWan Jones, Public Utilities Commission

Greg Kato, Treasurer/Tax Collector

Rebekah Krell, Art Commission

William Lee, Department of Emergency Management
Brent Lewis, Department of Human Resources
Donna Marion, Public Library

Commission File

“Chron
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SF Environment .
Qur home. Qur city. Dur planet.

A Depariment of the City and County of San Franclsco

GAVIN NEWSOM
. Mavyor
Melanie Mutier
) Direcior
MEMORANDUN
DATE! 9/14/10
TC: Maria Ryan, PSC Analyst
Depariment of Human Resources (Dept. 33
FROM: " Rachel Buerkle, PSC Coordinator L
Depariment of the Environment (Dept, 22)
RE: Request for Administrative Approval of PSC Modification {less than 50%)
PSC No: 4008-07/08 ‘ Approval Date: ~_9/4/07

Description of Service(s). ~ Green Building Techinical Assistance for all City depariments

Orighal Approved Amount: _$1 ,500,00C Origlnal Approved Duration. 42/01/07 — 6/30/11
Madification Amount: {1} No change Modification of Duration: (1) _12/01/07 - 3/31/13
Modification-Amount: (2) 749,000 Modification of Duration: {2) _No change_

Total Amount as Modified: _$2,249,000 Total Duration as Modified: _12/01/07 — 3/31/13

Reason for the madiflcation:

Additional services to provide access for all City departments to green building consulting
services which are needed for compliance with SF Environment Code Chapter 7.

Attachment. Copy of Approved PSC Summary

!Bﬂ—l'lﬂhﬁﬂﬂﬂWBHEBHnﬂﬂHHﬁkﬂﬂﬂ:!ﬁlﬂﬁﬂ‘!ﬂﬁﬂlﬂnﬂﬂﬁﬁﬁﬂﬁﬁﬂﬂﬂ!nnﬁ!ﬂ!’ﬂ!!uﬂﬂlgnﬂﬂﬂnﬂﬂﬂﬂﬂﬁlﬂﬂ

FOR DEPARTMENT OF HUMAN RESOURCES USE
- DHR ACTION: ' B/ Approved )

Approval Date: Q4 /S i

By:

< ol Micki Callahan, Human Resources-Director




SF Environment
Our home. Our city. Qur planet.

A Department of the City and Caunty of Sun Froncisco

GAVIN NEWSOM
Mayaor
DAVID ASSMANN
acting Direclor
MEMORANDUM
DATE: . 722110
TO: PSC Coordinator
: Department of Human Resources (Dept. 33) :
FROM: | Rachel C. Buerkle, PSC Coordinator (/»l( {3 o
Department of the Environment {Dept. 22) Ay
RE: Request for Administrative Approval of PSC Madification (less than 50%)
PSC No:  4009-07/08 Approval Date: 9/04/07

Description of Service(s): Green Building Technical Assistance for all City departments

Original Approved Amount. $1,500,000 Original Approved Duration: 12/01/07 — 6/30/11
Modification Amount: no change Modification of Duration: 12/01/07 — 3/31/13
Total Amount as Modffied: . _$1,600,000 Total Duration as Modified: 12/01/07 - 3/31/13

' '_'—'R"easo"n for the modification:

N

Additional time is needed to provide access for all City department to green building
consulting services which are nesded for compliance with SF Environment Code Chapter 7.

Attachment: Cbpy of Approved PSC Summary

[ll(lllillill!l#lll‘lllll!li!l!IIll!llIlllIIIIIIlllli!llllIIIIIIII!IIII“[Illllilsllll

| FOR DEPARTMENT OF HUMAN RESOURCES USE
DHR ACTION: " Approved

Approval Date: ®/25 /10

- |y

Q“ Micki Callahan, Human ﬁe}ources Director




~ City ared County of San Francise - - T..- tment of Human Resources
. . PERS . ... SERVICES CONTRACT SUM. ....Y

DATE: August 10, 2007

DEPARTMENT NAME___ ENVIRONMENT . DEPARTMENT NUMBER _22
TYPE OF APPROVAL: || EXPEDITED % REGULAR (OMIT POSTING ___)

| [JcONTINUING ~ LJANNUAL
TYPE OF REQUEST:

% INITIAL REQUEST D MODIFICATION (PSC# )

TYPE OF SERVICE: Green Buildiné Technical Assistance

FUNDING SOURCE: Professional Services; All City Departments with Contracting Authority. Green Building
General Account, Department of the Environment

PSC AMOUNT: §1,500,000.00 PSC DURATION : _December 1, 2007 — June 30,2011

- DESCRIPTION OF WORK A

A. Concise description of proposed work: To conduct technical assistance and consulting for City
Departments engaged in the design, construction and operation of new buildings, major renovations, tenant
improvements and existing buildings where sub-contractors for specific areas of expertise are required: research,
economic, technical and environmental analyses, energy modeling, green building and LEED® (or other
. approved green building rating system) consulting, building commissioning, post-occupancy evaluation, policy
and program design and implementation support. T

B. Explain why this service is necessary and the consequences of denial: Environment Code Chapter 7
requires all municipal construction projects over 5,000 square feet to achieve a LEED Silver rating from the US
Green Building Council, and reqiiires regular reporting on Departmental compliance to the Board of
Supervisors. The City’s Climate Action Plan requires a 2.5 million ton reduction in carbon-dioxide emissions -
within San Francisco by 2012. Failure to achieve the LEEDSilver requirements may result in buildings that - -
waste energy, water and materials, and prevent the City from meeting its carbon-reduction goals. Not all current
City construction contracts include qualified contractors to coordinate the multi-disciplinary effort required to
achieve LEED ratings, conduct building commissioning, conduct post-occupancy evaluations, etc. '

C. Explain how this service has been provided in the past (if this service was previously approved by the
Civil Service Commission, indicate most recent personal services coniract approval number):
Some limited services have been provided on selected projects through existing construction confracts. This
RFP will ensure that all projects can have access {0 qualified contractors for all required services without having
to issue separate RFP’s for each project. ' ‘

D. Will the contract(s) be renewed: Unknown.

7. UNION NOTIFICATION: Copy of this summary is to be sent to émployee organizations as appropriate

(refer to instructions for specific procg ures): , A
Local 21 4 %’L'C’/ Z!}L/ | %49—

* Union Name ' Signature of 7rson mailing / faxing form 1378
% A | J%«) b7

Local 790 .
Union Name Signature of person mailing/ faxing form Date
RFP sent to ,on
Union Name ‘ Date : Signature

**************************************#**************#***#******#*********************** '

‘ _FOR DEPARTMENT OF HUMAN RESOURCES USE
PSC#
STAFF ANALYSIS[RECOI\MEN’DATION:

_'[8_.

e e e e w4 FTIT SR T



P
o

City aad County of San Francin~ De - ~~ment of Human Resources

3. DESCRIPTION OF REQI.?IRED SKILLS/EXPERTISE

A. Specify required skills and/or expertise:

Applicants shall be licensed engineering or architectural firms with LEED Accredited Professionals on staff
designated for appropriate tasks within the described scope of work. Applicants with staff that are Certified
Green Building Professionals by Build It Green are preferred for residential projects.

The selected consultant shall have experience and expertise in multi-disciplinary project coordination and
communication, building plans analyses, LEED and GreenPoint Rated compliance. Consultant will perform
economic analyses, building energy modeling, and architectural/mechanical design peer review, and provide
latest knowledge in this rapidly developing field, and by identifying latest technology and trade developments
will build capacity of existing city staff. Building Commissioning subcontractors shall have experience and
expertise in building commissioning and post-occupancy evaluations for occupant comfort (thermal, acoustical,
air quality, etc.). '

B. Which, if any, civil service class normally performs this work? .

Some Environmental Specialists in the Green Building specialty area, e.g., 5642 and 5640, may have the knowledge to
perform certain aspects of this work, but will not be able to address all aspects of the scope of work.

C. Will contractor provide facilities and/or equipment not currently possessed by the City? If yes,

explain: No. .
4. WHY CLASSIFIED CIVIL SERVICE CANNOT PERFORM
A. Explain why civil service classes are not applicable: :
~This work requires a multiple-member team, with a unique combination of experience, skills and expertise, to
work at numerous locations simultaneously at all types of hours and days to meet the demands of program
implementation, : : S o '

B. Would it be practical to adopt 2 new civil sérvice class to perform this work? Explain.

It would not be practical to adopt a new civil service class since the work needs to be accomplished at an
intensive and varying level, at multiple locations simultaneously, for multiple City Departments, up to
hundreds of hours a month, for a limited period of time.

5. ADDITIONAL INFORMATION (if "yes", aitach explanation) Yes No
A. Will the contractor directly supervise City and County employees? D - R
“ " B.Will the contractor train City and County employees? ' o D R SR

- Describe training and indicate approximate number of hours.

- Indicate occupational type of City and County employees to receive
training (e.g., clerks, civil engineers, etc.) and approximate number
to be trained.

Are there legal mandates requiring the use of contractual services?

Yo

Are there federal or state grant requirements regarding the use of -
contractual services?

E. Has a board or commission determined that contracting is the most
effective way to provide this service?

F. Will the proposed work be completed by a contractor that has a D
current personal services contract with your department? ~ Not Known—unlikely (Contract will be

O 0O 0Od
x X &

bid)

THE ABOVE INFORMATION IS SUBMITTED AS COMPLETE AND ACCURATE ON BEHALF OF
THE DEPARTMENT HEAD;

/m-/&/(, @rﬁr le

ignature of Departmental Personal Services Contract Coordinator

Rachel C. Buerkle ' 415-355-3704
Print or Type Name _ Telephone Number

Department of the Environment
11 Grove Street, San?gancisco, CA 94102




CIVIL SERVICE COMMISSION
CITY AND COUNTY OF SAN FRANCISCO

September 20, 2007

NOTICE OF CIVIL SERVICE COMMISSION ACTION

GAVIN NEWSOM

MAYOR| SUBJECT: REVIEW OF REQUEST FOR APPROVAL OF PROPOSED
PERSONAL SERVICES CONTRACT NUMBERS 4008-07/08 -

AND 4009-07/08.

ALICIA D. BECERRIL At its meeting of September 17, 2007 the Civil Service Commission had for
PRESIDENT | jtg consideration the above matter. o L
DONV?‘;E g&ﬁ;ﬁ PLEASE NOTE: It is important that a copy of this action be kept in the
_ - department files as you will need it it the future as proof
MORGAN R. GORRONO ‘ of Civil Service Commission approval, ;. s
COMMISSIONER R

It was the decision of the Commission to adopt the Human Resourceés 7

gm;éiin Director’s report. Notify the offices of the Controi er and the Purchaser.”; .
YU-YEE WU " Ifthis matter is subject to Code of Civil Procedure (CCP) Section '1'_{')_'?4.5, the
~ CoMMISSIONER |  time within which judicial review must be sought is set forth in CCP Section
1094.6. ‘ ' ' S
L “CIVIL SERVICE COMMISSION
ANTTA SANCHEZ - - ' '
EXECUTIVE OFFICER @Lﬁ _
ANITA SANCHEZ
Executive Officer
Attachment

¢:  Rachel Buerkle, Department of the Environment
Bugene Clendinen, District Attomey
James Horan, Acting Human Resources Director
Tennifer Johnston, Department of Human Resources
Jonathan Nelty, Department of Human Resources
Commission File
Chron

_80_

o o410 £0T1 8 (A1 252-3247 & FAX (415) 252-3260 ® www.sfzov.org/civil_service/
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City and County of San Francisco Department of Human Resources

PERSONAL SERVICES CONTRACT sU MMARY (“PSC FORM 1)

Depa;’tment; MUN‘CIPAL TRANSPORTAT'ON AGENCY — MTA Dept. Code: MTA
Type of Request: Initial [1 Modification of an existing PSC (PSC# )
Type of Approval: . [ expedited Regular ' ~ ([ omit Posting)

Type of Service: Commercial Real Estate Consultants

Funding Source: Operating Budget PSC Duration: 9 years 1 day
PSC Amount:_$9,500,000 PSC Est. Start Date: _12/02/2014 PSC Est. End Date: _12/01/2023

1. Description of Work

A. Scope of Work: , :
The Real Estate Consultants wil provide specialized predevelopment investigative work to determine the feasibility
of commercial retail space development within the Central Station Union Square-Market Street (UMS) Station site.
This sefvice would involve, butis not limited to the following: urban retail district market analysis/feasibility;
business attraction and retention; site specific design concept plans; and, compiementary underground cityscape
design themes. The scope of work will focus on the UMS Concourse retail areas, Chinatown Station and Plaza, but
will also include thé other two new subway stations to be built, certain parking garages and other potential retail
facilities owned by the San Francisco Municipal Transportation Agency (SFMTA). Afinal proposal for underground
retail implementation will be developed and presented to the SFMTA.

Cee . . . Fa. I . . - -

B.. Explain why this service is necessary and the consequence of denial:

The SFMTA is seeking to utilize its underground stations as resources, including its available real properties and
commercial retail spaces, to higher intensity and more profitable uses. If these proposed professional planning, .

analysis and study services are denied, the SFMTA will be unable to determine the highest and best uses of its
realty resources. ,

C. Has this service been provided in the past. If so, how? If the service was provided via a P5C, provide the most

recently approved PSC # and upload a copy of the PSC. '
The SFMTA has not obtained this type of specific service in the past for its underground faciliies and real estate

needs.

D. Will the contract{s) be renewed? No.

2. Union Notification: On 10/08/2014, the Department notified the following employee organizations of this PSC/RFP
request: Professional & Tech Engrs, Local 21,

***********************#**************************************************#*******#**

FOR DEPARTMEI‘;IT OF HUMAN RESOURCES USE
psc# 43303 - 14/15

DHR Analysis/Recommendation:

Civil Service Commission Action:

Commission Approval Required

DHR Approved for 12/01/2014 -82-
July 2013



City and County of San Francisco ' Department of Human Resources

3. Ijescription of Required Skills/Expertise

A. Specify required skills and/or expertise: .

The consultant(s} must have five (5) years of documentable experience in the foliowing: retail market analysis;
retail/dining business atfraction and retention; retail operations; tenant recruitment; urban revitalization,
specifically as it relates to large-city downtowns and urban, including underground, retail environments; mixed use
retail/office architectural experience, both in new construction and rehabilitation of existing facilities or structures,
including, but not limited to parking garages; urban design expertise related to urban commercial/retail

B. Which, if any, civil service class({es) normally perform(s} this work?
9151,4140, '

C. Will contractor provide facilities and/or equipment not currently possessed by the Cify? If yes, explain:
No. '

4, Why Classified Civil Service Cannot Perform
A. Fxplain why civil service classes are not applicable:

The specific requirement for specialized areas of underground retail development expertise is not possessed by
civil service classifications. S

B. Would it be practical to adopt a new civil service class to perform this work? Explain.

No. This project requires a variety of specializations in various select areas of expertise that would apply only
when that service is needed. Therefore, the work is intermittent and as-needed depending upon the developing

project.
. 5. Additional Information {if “yes”, attach explanation} o .. . YES _NO
A. Will the contractor directly supervise City and County employee? L]
B. Wili the contractor train City and County employee? 1
C. Are there legal mandates requiring the use of contractual services? O
D. Are there federal or state grant requirements regarding the use of O |
_contractual services?

E. Has a board or commission determined that contracting is the most effective Ll

way to provide this service?

‘F. Will the proposed work be completed by a contractor that has a current PSC O

contract with your department?

THE ABOVE INFORMATION IS SUBMITTED AS COMPLETE AND ACCURATE ON BEHALF OF THE DEPARTMENT HEAD
ON 10/08/2014 gy:

Name: Cynthia Hamada Phone: 415.701.5381 Email: cynthia.hamada@sfmta.com
Address: 1 South Van Ness Avenue, 6th Fioor San Francisco, CA 94103
-83-
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Hamada, Cynthia

‘From: dhr-psccoordinator@sfgov.org on behalf of cynthia.hamada@sfmta.com

Sent: : - Thursday, October 02, 2014 12:24 PM

To:  Hamada, Cynthia; L21PSCReview@ifpte2L.org; Hamada, Cynthia; Isen, Richard; DHR-~
PSCCoordinator, DHR

Subject: Receipt of Notice for new PCS over $100K PSC # 43303 - 14/15

RECEIPT for Union Notification for PSC 43303 - 14/15 more than $100k

The COUNTY EDUCATION OFFICE - USD has submitted a request for a personal Services Contract (PSC) 43303 - 14/15 for
49,500,000 for Initial Request services for the period 12/02/2014 — 12/01/2023. Notification of 30 days

(60

days for SEIU) is required.

After fogging into the system please select link below, view the information and verify receipt:

h‘ttp://apps.sfgov.org/dhrdrupa|/node/4028 For union notification, please see the

TO: field of the email to verify receipt. if you do not see all the unions you intended to contact, the PSC Coordinator
must change the state back to NOT READY, make sure the classes and unions you want to notify are selected and SAVE.
Then VIEW the record and verify the list of unions and emails. EDIT the document again , change the state back START
UNION NOTIFICATION and SAVE. You should receive the email with ali unions to the TO: field as intended

-85r
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. Agency

:
Joél Ramos, Direciar

TR S
ST O RAHSIOTI LU

Date: October 2, 2014

To: The Honorable Civil Service Commission

From: Kezia Tang KT opun
Real Estate Section — TIDF Administrator

Subject: Explanation for PSC #43303-14/15 contract term.

The contract term is initially set for three years with two options, each to extend the
contract for three additional years. The Central Subway is projected to open to the public
in 2019. One or more contracts may be awarded as a result of the Request for Proposals
process. The selected consultant or consultants would propose a retail plan, determine
which tenants are most desirable after appropriate market research and analysis, as well
as a plan for community outreach, specific to each site. The plan would then be
implemented by potentially, a different contractor or subconsuitant with the specialized
skills to build out the “tenant improvements” for the selected retail tenants. After the retail
is implemented and installed a consultant would operate and maintain the facilities as the
SFMTA's primary function is to provide and support fransit. The reason for the optionai
contract extensions is to accommodate the need for as-needed, but very specialized retail
market commercial brokers. The commercial brokers specializing in retail leasing will be
needed for seeking new tenants and negotiating leases, when necessary.

The Real Estate section at the SFMTA will oversee the management/monitoring of this
confract. :

1 Sputh Van Ness Avenue Tth Floor, San Frencisco, CA.QngE. 4158.701.4300 www. sTmiz.com




PSC 43303-14/15

‘Specify required sl

The consultant(s) must have five (5) years of documentable experience in the following: retail market analysis;
retail/dining business attraction and retention; retail operations; tenant recruitment; urban revitalization, specifically
as it relates to large-city downtowns and urban, including underground, retall environments; mixed use retail/office
architectural experience, both in new construction and rehabilitation of existing facilities or structures, including, but
not limited to parking garages; urban design expertise related to urban commercial/retail environments, plaza and
outdoor space design; retail signage design, placement and reguiatory framework; and, underground retail
anvironment work experience, :

-88-



City and County of San Francisco Department of Human Resources

PERSONAL SERVICES CONTRACT SUMMARY
DATE: Ociober 2, 2014

DEPARTMENT N.AME: San Francisco Municipat Transportation Agency _ DEPARTMENT NUMBER:___68 .
TYPE OF APPROVAL: ( } EXPEDITED { X } REGULAR (OMIT POSTING )

‘ | | ( ) CONTINUING { ) ANNUAL ‘

TYPE OF REQUEST: ( X ) !NITIAL REQUEST ( ) MODIFICATION (PSC# )

TYPE OF SERVICE: _ Commercial Real Estate Consultants

FUNDING SOURCE:__ Operating Budaget

PSC AMOUNT: $9,500.000.00 PSC DURATION __December 2, 2014 - December 1, 2023

1. DESCRIPTION OF WORK

A. Concise description of proposed work:

The Real Estate Consultants will provide specialized predevelopment investigative work to determine the feasibility of
commercial retail space development within the Central Station Union Square-Market Street (UMS) Station site. This
service would involve, but is not limited to the following: urban retail district market analysisffeasibility; business
attraction and retention: site specific design concept plans; and, complementary underground cityscape design
themes. The scope of work will focus on the UMS Concourse retail areas, Chinatown Station and Plaza, but will also
include the other two new subway stations to be built, certain parking garages and other potential retail facilities
owned by the San Francisco Municipal Transportation Agency {SFMTA). A final proposal for underground retail
implementation will be developed and presented to the SFMTA. C '

B. Explain why this service is necessary and the consequences of denial: -

The SEMTA is seeking to- utilize its underground stations as resources, Including its available real properties and
. commercial retail spaces, to higher intensity and more profitable uses. |If these proposed professional planning,

analysis and study services are denled, the SFMTA will be unable fo determine the highest and best uses of its realty

resources. -

C. Explain how this service has been provided in the past (if this service was previously approved by the
Civil Service Commission, indicate most recent pgrsonal services coniract approval number):

The SEMTA has not obtained this type of specific service in the past for its. underground facilities and real estate

needs.

D. Will the contract(s} be renewed:
No. ‘

2. UNION NOTIFICATION: Copy of this symmary is to be sent to employee organizations as appropriate (refer to

instructions for specific procedures): . ,
IFPTE. Local 21 Ck ; L0/2 /-
Union Name Signature of person mailing / faxing form © Date

Union Name Signature of person mailing / faxing form Date
. RFP sentto . on . |
) Union Name . Date B ) - Signature N
: FOR DEPARTMENT OF HUMAN RESOURCES USE 5FM-(-',4 _
PSC# 43303 - l4/‘5 | /ﬂ/z‘//ff G .

STAFF ANALYSIS/RECOMMENDATION:

CIVIL SERVICE COMMISSION ACTION: f
1 89— PSC FORM 1 (9/96)



City and County of San Francisco ' - Department of Human Resources

3. DESCRIPTION OF REQUIRED SKILLS/EXPERTISE

A. Specify required skilis andfor expertise:

The consultant(s) must have five (5) years of documentable experience in the following: retail market analysis;
retailidining business attraction and retention; retail operations; tenant recruitment; urban revitalization, specifically as
it relates to large-city downtowns and urban, including underground, retail environments; mixed use retail/office
architectural experience, both in new construction and rehabilitation of existing facllities or structures, including, but
not limited to parking garages; urban design expertise related to urban commercialiretail environments, plaza and
outdoor space design; retail signage design, placement and regulatory framework; and, underground retail
environment work experience.

B. Which, if any, civil service class normally performs this work? I ,
Classifications 8151 Real Estate Development Manager, SFMTA, and 4140 Real Property Managers may be able to
perform some of the functions, but neither class has the retail-related experiences required to perform the services the
SFMTA iIs requiring. '

C. Will contractor provide facilities and/or equipment not currently possessed by the City? If yes, explain:
No. '

4. WHY CLASSIFIED CIVIL SERVICE CANNOT PERFORM
A. Explain why civil service classes are not applicable: .
The specific requirement for specialized areas of underground retail development expertise is not possessed by civil
service classifications.

B. Would it be practical to adopt a new civil service class to perform this work? Explain.
No. This project requires a variety of specializations in various select areas of expertise that would apply only when
ihat service is needed. Therefore, the work is intermittent and as-needed depending upon the developing project.

5. ADDITIONAL INFORMATION (if “yes,” attach explanation) Yes No
A. Wil the contractor directly supervise City and County employees? - Yy (X}
B. Will the contractor train City and Cduntym em;ﬁloyees? o | ( ) (X))

- Describe training and indicate approximate number of hours.
- Indicate occupational type of City and County employees to receive fraining
(e.g., clerks, civil engineers, etc.) and approximate number to be trained.

C. Are there legal mandates requiring the use of contractual services? {4 ) (X))

D. Are there federal or state grant requirements regarding the use of { ) { X))
contractual services?

E. Has a board or commission determined that contracting is the most { ) (X))
effective way to provide this service?

F. Wil the proposed work be completed by a contractor that has a { ) {X)
current personal services contract with your department? .

THE ABOVE INFORMATION IS SUBMiTTED AS COMPLETE AND ACCURATE ON BEHALF OF THE
DEPARTMENT HEAD: .

Signature of_%artmentai Personal Services Contract Coordinator

i,

?)\J‘/F’arveen Boparai : 415-701-5377
i’i /j Print or Type Name Telephone Number
(o

San Francisco Municipal Transportation Agency. Human Resources

1 South Van Ness Avenue, 6" Floor, Sah Francisco, CA 94103
Andtdss




City and County of San Francisco Department of Human Resources

PERSONAL SERVICES CONTRACT SUMMARY ("PSC FORM 1)

Department: HUMAN RESOURCES —~ HRD Dept. Code: HRD
Type of Request: Initial ‘ 1 Modification of an existing PSC {PSC # ' )
Type of Approval: [1 expedited Regular - (L1 Omit Posting)

Type of Service: Workers' Compensation Pharmacy Benefit Management Network Services

Funding Source: General and Special Fund amounts PSC Duration: 4 years
PSC Amount:_$4,000,000 PSC Est. Start Date: 01/01/2015 PSC Est. End Date: _12/31/2018

1. Description of Work
A. Scope of Work:

Vendor will provide a pharmacy benefit management program ("PBM") that can meet the following requirements:
first fill program; pharmacy cards program; home delivery/mail order fulfillment program; generic substitution
program; compound and repackaged drug bil review program; plan for inclusion of a workers'
compensation-specific formuiary with protoco! for determination; pre-authorization process for prescriptions outside
the standard formulary; eligibility/referrals protocol, including rules and workflow, e.g. how is efigibility determined,
how are status changes handled, etc.; billing protocol, including rules, schedule, change requests and workflow,
e.g. procedures if a claim is denied, efc.; proven outreach strategies and methods to support, maximize, and
increase program awareness and penetration; a sufficiently large network that includes non-traditional pharmacy
billers; effective strategies for managing third-party bills and program compliance, including clinical pharmacy
services, with measurement and evaluation of outcomes, retrospective pharmacist and physician review services; -
and methods for identifying and addressing potential narcotic abuse.

B. Explain why this service is necessary and the consequence of denial:

California State Labor Code section 4600 requires all employers to cover the cost of all reasonable and necessary
medical care, including prescription drugs, to employees who are ili or injured as a consequence of their
employment. Currently, the City and County of San Francisco ("CCSF") does not have the benefit of a pharmacy
network which results in higher costs for prescribed medications and obstacles for getting those prescriptions
filed. Total pharmacy spend over the last two fiscal years has been $3.3-$3.7 million.Denial of the pharmacy
benefit management network management services contract will deprive CCSF from available cost reductions and
subjects ill or injured employees to delays and other obstacles...Please see attached document.

C. Has this service been provided in the past. If sb, how? If the service was provided via a PSC, provide the most

recently approved PSC # and upload a copy of the PSC.
The service has not been provided in the past. Payments are currently made to individual pharmacies without the
benefit of a discounted rate. With a PBM company, they take over the direct payment to individual pharmacies and
apply their contracted, discounted rates which are in furn billed to CCSF at lower cost and increased efficiency.

D.  Will the contract(s) be renewed? No...Please see attached document.

2. Union Notification: On10/09/2014, the Department notified the following employee organizations of this PSC/RFP
request: Municipa! Executive Associafion,

******************#********************************************#*********************

FOR DEPARTMENT OF HUMAN RESOURCES USE
pscg 42414 - 14/15 :

DHR Analysis/Recommendation:

Civil Service Commission Action:

Commission Approval Required

DHR Approved for 12/01/2014 —91-
. ) July 2013



City and County of San Francisco Department of Human Resources

3. Description of Required Skills/Expertise

A. Specify required skills and/or expertise:
URAC accreditation (formerly known as the Utilization Review Accreditation Commission) for Workers'

Compensation and Property and Casualty Pharmacy Benefit management; experience in Workers' Compensation
pharmacy benefit management services in the Stafe of California; and ability fo handle at least 15,000 prescription
drug reviews per year.

B. Which, if any, civil service class{es} norrﬁa!!y perform(s} this work?
0823,

C. Wil contractor provide facilities and/or equipment not currently possessed by the City? If yes, explain:
No. ' '

4. Why Classified Civil Service Cannot Perform
A. Explain why civil service classes are not applicable:

Civil service classes are not applicable because the City is not accredited to perform Workers' Compensation
pharmacy benefit management. Pharmacy benefit management setvices are an cutcome of a vendor's confracted
arrangements and formularles with pharmacy providers.

B. Would it be practical to adopt a new civil service class to perform this work? Explain.

No. Pharmacy benefit management vendors maintain networks of nationwide pharmacies and-can negotiate low
rates. The City does not have the budgetary resources to create a nationwide network or maintain the benefit

software.
. 5. Additional Information (if “yes”, attach explanation) -~ =~ , YES _NO
A. Will the contractor directly supervisé City and County employee? ' ]
B. Will the contractor train City and County employee? O
Yes, the contractor will provide...Please see attached.
C. Are there legal mandates requiring the use of contractual services? O
D. Are there federal or state grant requirements regarding the use of L
contractual services?
E. Has a board or commission determined that contracting is the most effective 1 .

way to provide this service?

F. Wil the proposed work be completed by a contractor that has a current PSC [

contract with your department?

THE ABOVE INFORMATION IS SUBMITTED AS COMPLETE AND ACCURATE ON BEHALF OF THE DEPARTMENT HEAD
ON 11/10/2014 By:

Name:; Brent Lewis Phone: 557-4844 Email: brentlewis@sfgov.org

Address: 1 South Van Ness Avenue, 4th Floor San Francisco, CA 94103

-92- : July 2013
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Choi, Suzan_ge (HRD)

M

From: dhr-psccoordinator@sfgov.org on behalf of brentlewis@sfgov.org

Sent: Thursday, October 09, 2014 5:08 PM

To: Lewis, Brent {HRD); camaguey@sfmea.com; staff@sfmea.comy; Brusaca, Christina; Isen,
Richard (TIS); DHR-PSCCoordinator, DHR (HRD)

Subject: Receipt of Notice for new PCS over $100K PSC # 42414 - 14/15

RECEIPT for Union Notification for PsC 42414 - 14/15 more than 5100k

The HUMAN RESOURCES -- HRD has submitted a request for a Personal Services Contract (PSC) 42414 - 14/15 for
$4,000,000 for Initial Request services for the period 01/01/2015 — 12/31/2019. Notification of 30 days (60 days for
SEIU) is required. '

After logging into the system please select link below, view the information and verify receipt:

http://apps.sfgov.org/dhrdrupal/node/4063 For union notification, please see the

TO: field of the email to verify receipt. If you do not see all the unions you intended to contact, the PSC Coordinator
must change the state back to NOT READY, make sure the classes and unions you want to notify are selected and SAVE.
Then VIEW the record and verify the fist of unions and emails. EDIT the document again , change the state back START
UNION NOTIFICATION and SAVE. You should receive the email with all unions to the TO: field as intended

_gﬂ_
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PSC#42414-14/15
Additional Documentation

1B.  Explain why this service is necessary and the consequences of denial:

California State Labor Code section 4600 requires all employers to cover the cost of all reasonable and
necessary medical care, including prescription drugs, to employees who are ill or injured as a
consequence of their employment. Currently, CCSF does not have the benefit of a pharmacy network
which results in higher costs for prescribed medications and obstacles for getting those prescriptions
filled. Tota1~pharmacy spend over the last two fiscal years has been $3.3-$3.7 million. Denial of the
pharmacy benefit management network management services contract will deprive CCSF from available
cost reductions and subjects ill or injured employees to delays and other obstacles in obtaining necessary
prescription medications. Jt will also prevent CCSF Workers® Compensation Division from fully
addressing potential narcotic abuse and dependence among this population.

1D.  Will the contract(s) be renewed:
No, DHR will issue a Réquest For Proposals (RFP) with a contract maximum term of four years.
5B. Will the contractor train City and County employees?

Yes, the contractor will provide a minimum of five hours of training per calendar year to Workers’
Compensation staff regarding how to interface with Contractor’s software, pharmacy benefit management
legal requirements, and other programmatic updates/changes. The job classes include: Class 8141,
Workers’ Compensation Adjuster; 8165, Workers’ Compensation Supervisor I; 1209, Benefits
Technician; 1404, Clerk; 1424, Clerk Typist; 1654, Accountant IH; 1840, Tunior Management Assistant; .
1842, Manhagement Assistant; 0922, Manager [; 0923, Manager II; 093 1, Manager I1I; 0953, Workers’®
Compensation Director.

Page 1 of 1
_96_



Additional Documentation for PSC#42414-14/15
CA Labor Code 4600, 4600.1, 4600.2, 4603.2, 4616, 4616.1, 4616.2

4600. (a) Medical, surgical, chiropractic, acupuncture, and
hospital treatment, including nursing, medicines, medical and
surgical supplies, crutches, and apparatuses, including orthotic and
prosthetic devices and services, that is reascnably reguired to cure
or relieve the injured worker from the effects of his or her injury
shall be provided by the employer. In the case of his or her neglect
or refusal reasonably to do so, the employer is liable for the
reasonable expense incurred by cor on behalf of the employee in
providing treatment.

(b) As used in this division and notwithstanding any other law,’
medical treatment that is reasonably required to cure or relieve the
injured worker from the effects of his or her injury means treatment
that is based upon the guidslines adopted by the administrative
director pursuant to Section 5307.27. .

(c) Unless the employer or the employer'’s insurer has established
or contracted with a medical provider network as provided for in
Section 4616, after 30 days from the date the injury is reported, the
employee may be treated by a physician of his or her own choice or
at a facility of his or her own choice within a reasonable geographic
area. A chiropractor shall not be a treating physician after the
employee has received the maximum nunmber of chiropractic visits
alliowed by subdivision (c) of Section 4604.5.

{d) (1) If an employee has notified his or her employer in writing
prior to the date of injury that he or she has a personal physician,
the employee shall have the right to be treated by that physician
from the date of injury if the employee has health care coverage for
nonoccupational injuries or illnesses on the date of inijury in a
pian, poligy, or fund as described in subdivisicns (b}, {(c), and (d}
of Section 4616.7. o TooTrTTm o ' IR

{2) For purposes of paragraph (1), a personal physician shall meet
all of the following conditioms:

(A} Be the employee's regular physician 'and surgeon, licensed
pursuant te Chapter b (commencing with Section 2000) of Division 2 of
the Business and Professions Code.

(B} Be the employee's primary care physician and has previously
directed the medical treatment of the employee, and who .retains the
employee's medical records, including his or her medical history.
"personal physician” includes a medical group, if the medical group
is a single corporation or partnership composed of licensed doctors
of medicine or osteopathy, which operates an integrated
multispecialty medical group providing comprehensive medical services
predominantly for nonoccupational illnesses and injuries.

(') The physician agrees to be predesignated.

(3} If the employee has health care coverage for nonoccupational
injuries or illnesses on the date of injury in a health care service
plan’ licensed pursuant to Chapter 2.2 {commencing with Section 1340}
of Division 2 of the Health and Safety Code, and the employer is
notified pursuant to paragraph (1), all medical treatment,
atilization review of medical treatment, access to medical treatment,
and other medical treatment issues shall be governed by Chapter 2.2
(commencing with Section 1340) of Division 2 of the Health and Safety
Code. Disputes regarding the provision of medical treatment shall be
resolved pursuant te Article 5.55 {commencing with Section '1374.30)
of Chapter 2.2 of Division 2 of the Health and Safety Code.

{4y If the employee has health care coverage for nonoccupaticnal
injuries or illnesses on the date of injury in a group health

lof11
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Additional Documentation for PSC#42414-14/15
CA Labor Code 4600, 4600.1, 4600.2, 4603.2, 4616, 4616.1, 4616.2

insurance policy as described in Section 4616.7, all medical
treatment, utilization review of medical treatment, access to medical
treatment, and other medical treatment issues shall be governed by
the applicable provisions of the Insurance Code.

{5) The insurer may regquire prior authorization cf any
nonemergency treatment or diagnostic service and may conduct
reasonably necessary utilization reviaw pursuant to Section 4610.

{6) An employee shall be entitled to all medically appropriats
referrals by the personal physician to other physicians or medical
providers within the nonoccupational health care plan. An employee
shall be entitled to treatment by physicians or other medical
providers outside of the nonoccupational health care plan pursuant to
standards established in Article 5 (commencing with Section 1367) cof
Chapter 2.2 of Divisiocn 2 of the Health and Safety Code.

{e) {1) When at the request of the employer, the employer's
insurer, the administrative directon, the appeals board, or a workers'

. compensation administrative law judge,. the employee submits to
examination by a physician, he or she shall be entitled to receive,
"in addition to all other benefits herein provided, all reascnable
expenses of transportation, meals, and lodging incident to reporting
for the examination, together with one day of temporary disability
indemnity for each day of wages lost in submitting to the
examination.

{2} Regardless of the date of injury, "reasonable expenses of
transpertation” includes mileage fees from the employee's home to the
place of the axamination and back at the rate of twenty-one cents
(80.21) a mile or the mileage rate adopted by the Director of Human
Resources pursuant to Section 18820 of the Government Code, whichever
is higher, plus any bridge tolls. The mileage and tolls shall be
paid to the employee at the time he or she is given notification of
the time and place of the examination. . :

{£f) When at the request of the employer, the employer's insurer,
the administrative director, the appeals board, or a workers'
compensation administrative law 4judge, an employee submits to
examination by a physician and the employee does not proficiently
speak or understand the English language,. he or she shall be entitled
to the services of a qualified interpreter in accordance with
conditions and a fee schedule prescribed by the administrative
director. These services shall be provided by the employer. For
purposes of this section, "gualified interpreter" means a language
interpreter certified, or ‘deemed certified, pursuant to Article B
{commencing with Section 11435.05) of Chapter 4.5 of Part 1 of
bivision 3 of Title 2 of, or Section 68566 of, the Government Ccde.

(g} If the injured employee cannot effectively communicate with
his or her treating physician because he or she cannot proficiently
speak or understand the English language, the injured employee is
entitled to the services of a qualified interpreter during medical
treatment appointments. To be a qualified interpreter for purposes of
medical treatment appointments, an interpreter is not required to
meet the reguirements of subdivision (f), but commencing March 1,
2014, shall meet any requirements established by rule by the
administrative director that are substantially similar to the
requirements set forth in Section 1367.04 of the Health and Safety
Code, notwithstanding any other effective date established In
regulations. The administrative director shall adopt a fee schedule
for qualified interpreter fees in accordance with this section. Upon
request of the injured employes, the employer or insurance carrier

2of11
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Additional Documentation for PSC#42414-14/15 ‘
CA Labor Code 4600, 4600.1, 46060.2, 4603.2, 4616, 4616.1, 4616.2

shall pay for interpreter services. An empleyer shall not be required
to pay for the services of an interpreter who is not certified or is
provisionally certified by the person conducting the medical
rreatment or examination unless either The employer consents in
advance to the saelection of the individual who provideé the
interpreting service or the injured worker requires interpreting
service in a lancguage other than the languages designated pursuant to
Section 11435.40 of the Government Code. ‘ .

(h) Home health care services shall be provided as medical
treatment only if reasonably required to cure or relieve the injured
employee from the effects of his or her injury and prescribed by a
physician and surgeon licensed pursuant to Chapter 5 {commencing with
Section 2000) of Division 2 of the Business and ‘Professions Code,
and subject to Section 3307.1 or 5703.8. The employer shall not be
1izble for home health care services that are provided more than 14
days prior to the date cf the amployer's receipt of the physician's
prescription. :

4600.1. (&) Subject to subdivision (b}, any person or entity that
dispenses medicines and medical supplies, as required by Section
4600, shall dispense the generic drug equivalent.

(b} A person or entity shall not be required to dispense a generic
drug eguivalent under either of the following circumstances:

(1) When a generic drug eguivalent is unavailable.

{2) Wnen the prescribing physician specifically provides in
writing that a nongeneric drug must be dispensed.
~ {c} For purposes cof this section, "dispense" has the same meaning
as the definition contained in Section 4024 of the Business and '
Professions Code.

{(¢) Nothing in this section shall be construed L& preclude a
prescribing physician, who is also the dispensing physician, from
dispensing a generic drug equivalent. -

4600.2. {a) Notwithstanding Section 4600, when a self-insured
employer, group of gelf-insured employers, insurer of an employer, or
group of insurers contracts with a pharmacy, group of pharmacies, or
pharmacy benefit network to provide medicines and medical supplies
required by this article to be provided to injured employees, those
injured employees that are subject to the contract shall be provided
medicines and medical supplies in the manner prescribed in the
contract for as long as medicines or medical supplies are reasonably
required to cure or relieve the injured employee from the effects of
the injury.

{(b) Wothing in this section shall affect the ability of
employee—selected,physicians to continue to prescribe and have the
employer provide medicines and medical supplies that the physicians
deem reasonably regquired to cure or relieve the injured emplcyee from
the effects of the injury. '

{c) Each contract described in subdivision (a) shall comply with
standards adopted by the administrative director. In adopting those
standards, the administrative director shall seek to reduce
pharmaceutical costs and may consult any relevant studies or
practices in other states. The standards shall provide for access to
a pharmacy within a reasonable geographic distance from an injured

3ofll
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Additional Documentation for PSC#42414-14/15
CA Labor Code 4600, 4600.1, 4600.2, 4603.2, 4616, 4616.1, 4616.2

employee's residence.

24603.2. (a) {1) Upon selecting a physician pursuant to Section

4500, the employee or physician shall notify the employer of the name
and address, including the name of the medical group, if applicable,
of the physician. The physician shall submit a report to the

employer within five working days from the date of the initial
examination, as required by Section 64085, and shall submit pericdic
raports at intervals that may be prescribed by rules and regulations
adopted by the administrative director. )

(2} If the employer cbjects to the employee's selection of the
physician on the grounds that the physician is not within the medical
provider network used by the employer, and there is a final
determination that the employee was entitled to select the physician
pursuant to Section 4600, the employee shall be entitled to continue
treatment with that physician at the employer's expense in accerdance
with this division, notwithstanding Section 4£16.2. The employer
shall be required to pay from the date of the initial examination if
the physician's report was submitted within five working days of the
initial examination. If the physician's report was submitted more
than five working days after the initial examination, the emplcyer
and the -emplcyee shall not be required to pay for any services pricr
to the date the physician's report was submitted.

{3} If the empleoyer cbjects to the employee's selection of the
physician on the grounds that the physician is not within the medical
provider network used by the employer, and there is a final
determination that the employee was not entitled to select a
physician outside of the medical provider network, the employer shall
have no liability for treatment provided by or at the direction of
that physician or for any consequences of” the treatment obtained
outside the network.

{bY (1) Any provider of services provided pursuant to Section
4600, including, but not limited to, physicians, hospitals,
pharmacies, interpreters, copy services, transportaticn services, and
home health care services, shall submit its request for payment with
an itemization of services provided and the charge for each service,
a copy of all reports showing the services performed, the
prescription or referral from the primary treating physician 1f the -
services were performed by a person other than the primary treating
physician, and any evidence of authorization for the services that
may have been received. Nothing in this section shall prohibit an
employer, insurer, or third-party claims administrator from
establishing, through written agreement, an alternative manual or
electronic request for payment with providers for services provided
pursuant to Section 4600.

(A} Notwithstanding the regquirements of this paragraph, a copy of
the prestription shall not be required with a request for payment for
pharmacy services, unless the provider of services has entered into
a written agreement, as provided ia this paragraph, that requires a
copy of a prescription for a pharmacy service.

(B} Notwithstanding timely billing and payment rules established
by the Division of Workers' Compensation, any entity submitting a
pharmacy bill for payment, on or after January 1, 2013, and denied
payment for not including z copy of the prescription from the
treating physician, may resubmit those bills for payment until March
31, 2014.

(C)} Nothing in this section shall preclude an employer, insurer,
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pharmacy benefits manager, or third-party claims administrator from
requesting a copy of the prescription during a review of any records
of prescription drugs that were dispensed by a pharmacy.

(2) Except as provided in subdivision {d) of Section 4603.4, or
under contracts authorized under Secticn 5307.11, payment for medical
treatment provided or prescribed by the treating physician selected
by the employee or designated by the employer shall be made at
reascnable maximum amounts in the official medical fee schedule,
pursuant to Section 5307.1, in effect on the date of service.
Payments shall be made by the employer with an explapation of review
pursuant to Section 4603.3 within 45 days after receipt of each
separate, itemization of medical services provided, together with any
regquired reports and any written authorization for services that may
have been received by the physician. If the itemization or a portion
thereof is contested, denied, or considered incomplete, the
physician shall be notified, in the ezplanation of review, that the
itemization is contested, denied, or considered incomplete, within 30
days after receipt of the itemizaticn by the emplcoyer. An
explanation of review that states an ttemization is incomplete shall
also state all additional information required to make a decision.
2ny properly documented list of services provided and net paid at the
rates then in effect under Section 5307.1 within the 45-day period
shall be paid at the rates then in effect and increased by 15
percent, together with interest at the same rate as. judgments in
civil actions retroactive tc the date of receipt of the itemization,
unless the employer does both of the following: - ’

() Pays the provider at the rates in effect within the 45-day
period.

_[B) Advisgs} in an explanation of review pursuant to Section
4603.3, the physician, or ancther provider of the items being

. contested, the reasons for contesting these items, and the remedies
available to the physician or the other provider if he or she
disagrees. In the case of an itemization that includes services
provided by a hospital, outpatient surgery center, or independent
diagnostic facility, advice that a request has been made for an audit
of the itemization shall satisfy the requirements of this paragraph.

An employer's liability to a physician or another provider under
+his section for delayed payments shall not affect its liability to
an employee under Section 5814 or any other provision of this
division. ‘ Ny

(3) Notwithstanding paragraph {1), if the employer is a
governmental entity, payment for medical treatment provided or
prescribed by the treating physician selected by the employee or
designated by the employer shall be made within 60 days after receipt
of each separate itemization, together with any required reports and
any written authorization for services that may have been received
by the physician.

{4) Duplicate submissions of medical servicdes itemizations, for
which an explanation of review was previocusly provided, shall reguire
no further or additional notification or objection by the employer
to the medical provider and shall not subject the employer to any
additional penalties or interest pursuant to this section for failing
to respond to the duplicate submission. This paragraph shall apply
only to duplicate submissicns and does not apply to any other
penalties or interest that may be applicable to the original
submission. _

(¢c) Any interest ‘or increase in compensation paid by an insurer
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pursuant to this section shall be treated in the same manner as an
increase in compensation under subdivision (d) of Section 4650 for
the purposes of any classification of risks and premium rates, and
any system of merit rating approved or issued pursuant to Article 2
(commencing with Section 11730) of Chapter 3 of Part 3 of Division Z
.of the Tnsurance Code.

td) (1) Whenever an employer or insurer employs an individual or
contracts with an entity te conduct a review of an itemization
submitted by a physician or medical provider, the employer or insurer
shall make available to that individual or entity all decumentation
submitted together with that itemization by the physician or medical
provider. When an individual or entity conducting an itemization
review determines that additional information or documentation is
necessary to review the itemization, the individual or entity shall
contact the claims administrator or insurer to obtain the necessary
information or documentation that was submitted by the physician or
medical provider pursuant to subdivision (b). B

(2) An individual or entity reviewing an itemization of service
submitted by a physician or medical provider shall not alter the
procedure codes listed or recommend reduction of the amcunt .of the
payment unless the documentation submitted by the physician or
medical provider with the itemization of service has been reviewed by
that individual or entity. If the reviewer does not, recommend
payment for services as itemized by the physician or medical
provider, the explanation of review shall provide the physician or
medical provider with a specific explanation as to why the reviewer
altered the procedure code or changed cther parts of the iltemizaticn
and the specific deficiency in the itemization or documentaticn that
caused the reviewer to conclude that the altered procedure code or
amount recommended for payment more accurately represents the service
performed. : :

(e) (1) If the provider disputes the amount paid, the provider may
request a second review within 30 days of service of the explanation
of review or an order of the appeals board resolving the threshold
issue as stated in the explanation of review pursuant e paragraph
(5) of subdivision (a) of Section 4603.3. The request for a second
review shall be submitted to the employer on a form prescribed by the
administrative director and shall include all of the following:

{A) The date of the explanation of review and the claim number or
other unique identifying number provided cn the explanation of
review. i '

(B} The item and amcunt in dispute.

(C) The additional payment regquested and the reason therefor,

(D} The additional information provided in response to a request
in the first explanation of review or any other additional
information provided in support of the additional payment regquested.

(zy If the only dispute is the amount of payment and the provider
does not reguest a second review within 90 days, the bill shall be
deemed satisfied and neither the employer nor the employee shall be
liable for any further payment.

{3) Within 14 days of a reguest for second review, the employer
shall respond with a final written determination on each of the items
or amounts in dispute. Payment of any balance not in dispute shall
he made within 21 days of receipt of the request for seccnd review.
This time limit may be extended by mutual written agreement.

{(4) If the provider contests the amount paid, after receipt of the
second review, the provider shall reguest an independent bill review
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as provided for in Section 4603.6.

(f) Except as provided in paragraph (4) of subdivisicn (e), the
appeals board shall have jurisdiction over disputes arising out of
this subdivision pursuant to Section 5304. ‘

4616. {a) (1} On or after January 1, 2005, an insurer, employer, or
entity that provides physician network services may establish or
modify a medical provider network for the provision of medical
treatment to injured employees. The network shall include physicians
primarily engaged in the treatment of occupaticnal injuries. The
administrative director shall encourage the integration of
occupational and nonoccupational providers. The number of physicians
in the medical provider network shall be sufficient to enable
treatment for injuries or conditions to be provided in a timely
manner. The provider network shall include an adequate number and
type of physicians, as described in Section 3209.3, or other
providers, as described in Section 3209.5, to treat common injuries
experienced by injured esmployees based on the type of occupation or
industry in which the employee is engaged, and the geographic area
where the employees are employed.

{?) Medical. treatment for injuries shall be readily available at
reasonable times to all employees. To the extent feasible, all
medical treatment for injuries shall be readily accessible to all
employees. With respect to availability and accessibility of
treatment, the administrative director shall consider the needs of
rural areas, specifically those in which health facilities are
located at least 30 miles apart and areas in which there is a health
care shortage.

(3) Commencing January 1, 2014, a treating physician shall be
“included in theée network only If, &t the time of entering into or
renewing an agreement by which the physician would be in the network,
the physician, or an authorized employee of the physician or the
physician's office, provides a separate written acknowledgment in
which the physician affirmatively elects to be a member of the
network. Copies of the written acknowledgment shall be provided to
the administrative director upon the administrative director's
request. This paragraph shall not apply tc a physician who 1s a
shareholder, partner, or employee of a medical group that elects to
be part of the network.

{4) Commencing January 1, 2014, every medical provider network
shall post on its Internet Web site a roster of all treating
physicians in the medical provider network and shall update the
rester at least quarterly. Every network shall provide to the
administrative director the Internet Web site address of the network
and of its roster of treating physicians. The administrative director
shall post, on the division's Internet Web site, the Internet Web
site address of every approved medical provider network.

(5) Commencing January 1, 2014, every medical provider network
shall provide one or more persons within the United States to serve
as medical access assistants to help an injured employee find an
available physician of the employee's choice, and subsequent
physicians if necessary, under Section 4616.3. Medical access
assistants shall have a toll-free telephone number that injured
emplovees may use and shall be available at least from 7 a.m. to 8
p.m. Pacific Standard Time, Monday through Saturday, inciusive, to
respond to injured employees, contact physicians' offices during
regular business hours, and schedule appointments. The administrative
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director shall promulgate regulations on or before July 1, 2013,
governing the provigion of medical access assistants. '

(b} (1} An insurer, emplcyer, or entity that provides physician
network services shall submit a plan for the medical provider network
to the administrative director for approval. The administrative
director shall approve the plan for a period of four years if he or
she determines that the plan meets the requirements of this section.
Tf the administrative director dees not act on the plan within 60
days of submitting the plan, it shall be deemed approved. Commencing
January 1, 2014, existing approved plans shall be deemed approved for
a period of four years from the most recent application or Co
modification approval date. Plans for reapproval for medical provider .
networks shall be submitted at least six months before the
expiration of the four-year approval periocd. Upon a showing that the
medical provider network was approved or deemed approved by the
administrative director, there shall be a conclusive presumption on
the part of the appeals board that the medical provider network was
validly formed.

(2) Every medical provider network shall estabiish and follow
procedures to continucusly review the quality of care, performance of
medicdl personnel, utilization of services and facilities, and
costs. ]

(3) Every medical provider network shall submit geocoding of its
network for reapproval to establish that the number and geographic
location of physicians in the network meets the required access
standards.

{4} The administrative director shall at any time have the
discretion to investigate complaints and to conduct random reviews of
approved medical provider networks.

(5) Approval of a plan may bé denied, revoked, or suspended if the-
medical provider network fails to meet the requirements of this
article. Any person centending that a medical provider network is not
validiy constituted may petitien the administrative director to
suspend or revoke the apprecval of the medical provider network. The
administrative director may adopt regulations establishing a schedule
of administrative penalties not to exceed five thousand dollars
{$5,000) per viclatiocn, or prokbaticn, or both, in lieu of revocation
or suspension for less severe violations of the reguirements of this
article. Penalties, probation, suspension, or revocation shall be
ordered by the administrative director only after notice and
opportunity to be heard. Unless suspended or revoked by the
administrative director, the administrative director’s approval of a
medical provider network shall be binding on all persons and all
courts. A determination of the administrative director may be
reviewed only by an appeal of the determination of the administrative
director filed as an original procesding before the reconsideration
unit of the workers' compensation appeals board on the same grounds
and within the same time limits after issuance of the determination
as would be applicable to a petition for reconsideration of a
decision of a workers' compensation administrative law judge.

{c) Physician compensation may not be structured in order to
achieve the goal of reducing, delaying, or denying medical treatment
or restricting access to medical treatment.

(¢} If the employer or insurer meets the reguirements of this
section, the administrative director may not withhold approval or
disapprove an employer's or insurer's medical provider network based
solely on the selection of providers. In.developing a medical
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provider network, an employer or insurer shall have the exclusive
right to determine the members of their network.

(e} All treatment provided shall be provided in accordance with

. the medical treatment utilization schedule established pursuant to
Sectien 5307.27. ' .

(£} No person other than a licensed physician who 1is competent to
evaluate the specific clinical issues finvolved in the medical
treatment services, when these services are within the scope of the
physician's practice, may modify, delay, or deny requests for
authorization of medical treatment. _

{g) Commencing January 1, 2013, every contracting agent that
sells, leases, assigns, transfers, or conveys its medical provider
networks and their contracted reimbursement rates te an insurer,
employer, entity that provides physician network services, or another
contracting agent shall, upon entering or renewing a provider
contract, disclose to the provider whether the medical provider
network may be sold, leased, transferred, cr conveyed to other
insurers, employers, entities that provide physician network
services, or another contracting agent, and specify whether those
insurers, employers, entities that provide physician network
services, or contracting agents include workers’ compensatien
insurers. : )

(h} On or before November 1, 2004, the administrative director, .in
consultation with the Department of Managed Health Care, shall adopt
regulations implementing this article. The administrative director
shall develop regulations that establish procedures for purposes of
making medical provider network modificaticns.

4616.1. (a) An insurer, employer, or entity that provides physician
network services that offers a medical provider network under this
division and that uses economic profiling shall file with the
administrative director a description of any policies and procedures
related to economic profiling utilized. The filing shall describe how
these policies and procedures are used in utilizatiocn review, peer
review, incentive and penalty programs, and in provider retention and
termination decisions. The insurer, employer, or entity that

provides physician netwerk services shall provide a copy of the
filing to an individual physician, provider, medical group, or
individual practice association. '

{h} The administrative director shall make each approved medical
provider network economic profiling policy filing available to the
public upon reguest. The administrative director may not publicly
disclose any information submitted pursuant to this section that is
determined by the administrative director to be confidential pursuant
to state or federal law.

{c) For the purposes of this article, "economic profiling” shall
mean any evaluation of a particular physician, provider, medical
group, or individual practice association based in whole or in part
on the economic costs or utilization of services associated with
medical care provided or authorized by the physician, provider,
medical group, or individual practice association.
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4616.2. (a} An insurer, employer, or entity that provides physician
network services that arranges for care for injured employees
through a medical provider network shall file a written continuity of
care policy with the administrative director.

(b) If approved by the administrative director, the provisions of
the written continuity of care policy shall replace all prior
continuity of care policies. The insurer, employer, or entity that
provides physician network services shall file a revision of the
continuity of care policy with theé administrative director if it
makes a material change to the policy.

{¢). The insurer, emplover, or entity that provides physician
network services shall provide to all employees entering the workers'
compensation system notice of its written continuity of care policy
and information regarding the process for an employee to request a
review under the policy and shall provide, upen request, a copy of
the written policy to an employee.

(dy (1) An insurer, employer, or entity that provides physician
network services that offers a medical provider network shall, at the
request of an injured employee, provide the completion of treatment
as set forth in this section by a terminated provider.

(2) The completion of treatment shall be provided by a terminated
provider to an injured employee who, at the time of the contract’s
termination, was receiving services from that provider for one of the
conditions described in paragraph {3).

{3) The insurer, employer, or entity that provides physician
network services shall provide for the completion of treatment for
the following conditicns subject to coverage through the workers'
compensation system: :

{A) An acute condition. An acute condition is a medical condition
that invelves a sudden onset of symptoms duéd to an illness, injury,
or other medical problem that reguires prompt medical attention and
that has a limited duration. Completion of treatment shall be
provided for the duration of the acute condition.

{B) A seriocus chronic conditicn. A serious chronic cendition is a
medical condition due to a disease, illness, or other medical problem
or medical discorder that is sericus in nature and that persists
without full cure or worsens over an extended periocd of time or
requires ongoing treatment to maintain remission or prevent
deterioration. Completion of treatment shall be provided for a period
of time necessary to complete a course of treatment and to arrange
for a safe transfer to another provider, as determined by the
insurer, employer, or entity that prevides physician network
services, in consultation with the injured employee and the
terminated provider and consistent with good professional practice.
Completion of treatment under this paragraph shall not exceed 12
menths from the contract termination date.

{(C) A terminal illmess. A terminal illness is an incurable or
irreversible condition that has a high probability of causing death
within one year or less. Completion of treatment shall be provided
for the duration of a terminal illness.

(D) Performance of a surgery or other procedure that is authorized
by the insurer, employer, cr entity that provides physician network
services as part of a documented coursse of treatment and has been
recommended and documented by the provider teo occur within 180 days
of the contract's termination date.

{4) (A) The insurer, employer, or entity that provides physician
network services may require the terminated provider whose services
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are continued beyond the contract termination date pursuant to this
section to agree in writing to be subject.to the same contractual
terms and conditions that were imposed upon the provider pricr to
termination. If the terminated provider does not agree to comply or
does not comply with these contractual terms and conditions, the
insurer, employer, or entity that provides physician network services
is not reguired to continue the provider's services beyend the
contract terminaticn date. )

(B! Unless otherwise agreed by the terminated. provider and the
insurer, employer, or entity that provides physician network
services, the services rendered pursuant to this section shall be
compensated at rates and methods of payment similar to those used by
the insurer, employer, or entity that provides physiclan network
services for currently contracting providers providing similar
services who are practicing in the same or a similar geographic area
as the terminated provider. The insurer, employer, or entity that
provides physician network services is not required to centinue the
services of a terminated provider if the provider does not accept the
payment rates provided for in this paragraph.

{5} An insurer or employer shall ensure that the requirements of
this section are met. S

{6) This section shall not regquire an insurer, employer, or entity
that provides physician network services to provide for completion
" of treatment by a provider whose centract with the insurer, employer,
or entitv that provides physician network services has been
terminated or not renewed for reasons relating to a medical
disciplinary cause or reason, as defined in paragraph (§) of
subdivision (a) of Section B05 of the Business and Professicn Cede,
or fraud. or other c¢riminal activity. )

{7) Nothing in this section shall preclude an insurer, employer,
or entity that provides phy51c1an network 'services from providing
continuity of care bevond the requirements of this sectiomn.

(e) The insurer, employer, or entity that provides physician
network services may require the terminated provider whose services
are continued beyond the contract termination date pursuant to this
section to agree in writing to be subject to the same contractual
terms and conditions that were imposed upcn the provider prior to
termination. If the terminated provider does nct agree to ccmply or
does not comply with these contractual terms and conditions, the
insurer, employer, or entity that provides physician network services
is not required to continue the provider's services beyond the
contract terminatiocon date.
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City and County of San Francisco Department of Human Resources

PERSONAL SERVICES CONTRACT SUMMARY (“PSC FORM 17)

Department: AIRPORT COMMISSION Dept. Code: AIR
Type of Request: O Initial Modification of an existing PSC {PSC # 4098-11/12)
Type of Approval: [ Expedited Regular {1 Omit Posting)

Type of Service: Design Build Services for the Replacement Airport Traffic Control Tower (ATCT)

Fqnding Source: Alrport Capital & Federal Funds

PSC Original Approved Amount:$90,000000_ PSC Original Approved Duration: _03/01/12 - 03/01/15 (3 years})
PSC Mod#1 Amount._$35,000,000 PSC Mod#1 Duration: 03/02/15-12/31/15 (43 weeks 4 days)
PSC Mod#2 Amount:__$60,000,000 PSC Mod#2 Duration; 01/01/16-12/31/18 (3 years 1 day)

PSC Cumulative Amount Proposed: _$185 000,000 PSC Cumulative Duration Proposed:_6 years 43 weeks

1. Description of Work

A. Scope of Work: ,
The cost exceeds the forecast primarily by updated Federal Aviation Administration (FAA) requirements that
increased the mechanical, electrical, and special systems infrastructure costs, and by recent upward pricing
pressure reflective of the upturn in the economy. The structural design was also upgraded which almost doubled
the structural construction costs. In addition, that Airport is enhancing some design elements originally in the
scope of the project that were going to be part of the Terminal 1 program.
See attached document(s). '

B.  Explain why this service is necessary and the consequence of denial: _

THe ATCT and Integrated Facilities is a complex and time sensitive program to meet the operational and safety
requirements of the Airport. The FAA's extraordinary requirements for continuous operation during a seismic
event, blast protection strengthining, lighting protection, and other special equipment specifications require
specialty qualifications and oversight. Denial will cause project delays, and increase the probability of operations
and safety impacts.

C.  Has this service been provided in the past. If so, how? If the service was provided via a PSC, provide the most

recently approved PSC # and upload a copy of the PSC.
Yes, PSC 4098-11/12

D. Will the contract{s) be renewed? It is possible if services are needed in the future.

2. Union Notification: On 1028114, the Department notified the following employee organizations of this PSC/RFP
request: Professional & Tech Engrs, Local 21;

******************#****#************************************************#************

FOR DEPARTMENT OF HUMAN RESOURCES USE

pscy# 4098-11/12
DHR Analysis/Recommendation:

Civil Service Commission Action:

Commission Approval Required

D ‘ -108-
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City and County of San Francisco Department of Human Resources '

3. Description of Required Skills/Expertise
A. Specify required skills and/or expertise: '

Project architectural, engineering and construction management skills with specific expertise in large airport
projects and FAA compliant ATCTs including special knowledge and skilis required to construct and commission
an Airport Control Tower and all of its operating systems. '

B. Which, if any, civil service class{es) normally perform(s} this work?
5201,5203,5207,5209,5211,5212,5214,5215,5268,5216,521 8,5219,5241,

C. Will contractor provide facilities and/or equipment not currently possessed by the City? If yes, explain:
Yes, procurement of proprietary equipment for FAA.

4. Why Classified Civil Sérvice Cannot Perform
A. Explain why civil service classes are not applicable:

The existing architectural and engineering classifications do not have the required expertise and specialized skills
related to large airport and ATCTs including construction. The Airport will use experienced Airport proiect and
construction management staff integrated with the consultant staff to provide the required services. The Airport
estimates that up to 10% of the administrative work on the various projects will be performed by current Airport
staff such as IT support and proiect management.

B. Would it be practical to adopt a new civil service class to perform this work? Explain.

As stated above, classifications exist but not with specialized knowledge of airport requirements; major new
construction or remodeling terminal airport projects do not occur frequently enough to justify permanent staffing,
with the exception of project management staff. SFO has one ATCT. ‘

5. Additional Informatio_n {if “yes”, attach explanation} - : - YES' NG
A. Will the contractor directly supervise City aﬁd Cou.nty employee? £
B. Will the contractor train City and County employee? 1
C. Are the’re legal mandates requiring the use of contractual services? O
D. Are there federal or state grant requirements regarding the use of £l
contractual services?
E. Has a board or commission detérmined that contracting is the most effective .

way to provide this service?-

F. Will the proposed work be completed by a contractor that has a current PSC B!

contract with your department? Unknown at this time.

THE ABOVE INFORMATION IS SUBMITTED AS COMPLETE AND ACCURATE ON BEHALF OF THE DEPARTMENT HEAD
ON 10/28/14 Ry:

Name: Cynthia Avakian Phone: 650-821-2014  Emait: Cynthia.avakian@flysfo.com

Address: Airport Commission, Confracts Administratioi  San Francisco, CA 94128
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anthia Avakian (AIR) _ _

From: : dhr-psccoordinator@sfgov.org on behalf of cynthia. avakian@ﬂysfo com

Sent: Tuesday, October 28, 2014 3:31 PM

To: Cynthia Avakian (AIR); [21PSCReview@ifpte21.org; Cynthia Avakian (AIR); DHR-
_ PSCCoordinator, DHR (HRDY); Isen, Richard (TI5) :
Subject: Receipt of Modification Request to PSC # 4098-11/12 - MODIFICATIONS

PSC RECEIPT of Modification notification sent to Unions and DHR

The AIRPORT COMMISSION — AIR has submitted a modification request for a Personal Services Contract {PSC} for
$60,000,000 for services for the period January 1, 2016 — December 31, 2018. For all Modification requests, there isa 7-
Day noticed to the union(s) prior to DHR Review.

After logging into the system please select link below:

http://apps.sfgov.ore/dhrdrupal/node/1067
Email sent to the foliowing addresses: L21PSCReview@ifpte2 l.org
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Because of the complexity of this project, the work is expeéted to take greater than 5 years to complete.
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PSC 4098-11/12 Mod 2

1. Description of Work
A. Scope of Work:

The cost exceeds the forecast primarily by updated Federal Aviation Administration (FAA) requirements
that increased the mechanical, electrical, and special systems infrastructure costs, and by recent upward
pricing pressure reflective of the upturn in the economy. The structural design was also upgraded which
almost doubled the structural construction costs. In addition, that Airport is enhancing some design
elements originally in the scope of the project that were going to be part of the Terminal 1 program.

See attached document(s). Please see the Original PSC 4098-11/12. )
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City and County of San Francisco ~ Department of Human Resources

PERSONAL SERVICES CO NTRACT SUMMARY (“PSC FORM 17}

Department: AIRPORT COMMISSION Dept. Code: AIR
Type of Request: (] Initial Modification of an existing PSC (PSC # 4098-11/12)
Type of Approval: Expedited [ Regular ([ Omit Posting)

Type of Sefvice: Design Build Services for the Replacement Airport Traffic Control Tower (ATCT)

Funding Source;__ Alrport Capital & Federal Funds

PSC Original Approved Amount: $90,000,000 ~ PSC Original Approved Duration: _03/01/12 - 03/01/15 (3 years)
PSC Mod#1 Amount;__ $35.000.000 : PSC Mod#1 Duration;03/02/15-12/31/15 (43 weeks 4 days)
PSC Mod#2 Amount: ‘ PSC Mod#2 Duration:

PSC Cumulative Amount Proposed: _$125 000,000, PSC Cumulative Duration Proposed:_3 years 43 weeks

1. Description of Work

A. Scope of Work: . ‘
The cost exceeds the forecast primarily by updated Federal Aviation Administration (FAA) requirements that
increased the mechanical, electrical, and special systems infrastructure costs, and by recent upward pricing
pressure reflective of the upturn in the economy. The structural design was also upgraded which almost doubled
the structural construction costs. In addition, that Airport is enhancing some design elements originally in the
scope of the project that were going to be part of the Terminal 1 program.
See attached document(s).

B. Explain why this service is necessary and the consequence of deniat:

THe ATCT and Integrated Facilities is a complex and time sensitive program to meet the operational and safety
requirements of the Airport. The FAA's extraordinary requirements for continuous operation during a seismic -
event, blast protection strengthining, flighting protection, and other special equipment specifications require
specialty qualifications and oversight. Denial will cause project delays, and increase the probability of operations
and safety impacts.

C.  Has this service been provided in the past. If so, how? If the service was provided via a PSC, provide the most

~ recently approved PSC # and upload a copy of the PSC..
No :

D. Will the contract(s) be renewed? It is possible if services are needed in the future.

2. Union Notification: On 12/24/13 the Department notified the following employee organizations of this PSC/RFP
reguest: Professional & Tech Engrs, Local 21;

********************************************#****************************************

FOR DEPARTMENT OF HUMAN RESOURCES USE

psci 4008-11/12
DHR Analysis/Recommendation:

Civil Service Commission Action:

Commission Approval Not Required

| -116-
A d by DH 01/09/2014
pproved by DHR on 01/09/2 July 2013



City and County of San Francisco Department of Human Resources

3. Description of Required skills/Expertise
A. Specify required skills and/or expertise:

Project architectural, engineering and construction management skilis with specific expertise in large airport
projects and FAA compliant ATCTs including special knowledge and skills required to construct and commission
an Airport Control Tower and all of its operating systems.

B. Which, if any, civil service class(es) normally perform(s) this wark?
- 5201,5203,5207,5209,5211,5212,5214,521 5,5268,5216,5218,5219,5241,

c. will contractor provide facilities and/or equipment not currently possessed by the City? If yes, explain:
Yes, procurement of proprietary equipment for FAA.

4. Why Classified Civil Service Cannot Perform
A. Explain why civil service classes are not applicable:

The existing architectural and engineering classifications do not have the required expettise and specialized skills
related to large airport and ATCTs including construction. The Airport wili use experienced Airport project and
construction management staff integrated with the consultant staff to provide the required services. The Airport
estimates that up to 10% of the administrative work on the various projects will be performed by current Airport
staff such as IT support and project management.

8. Would it be practical to adopt a new civil service class to perform this work? Explain.

As stated above, classifications exist but not with specialized knowledge of airport requirements; major new
construction or remodeling terminal airport projects do not aceur frequently enaugh to justify permanent staffing,
with the exception of project management staff. SFO has one ATCT. '

o

5. _Additional Ihformati9n (if "vés”; éitté‘n':h e)gi)langtiglﬂ__ ' o YES N
A. Wil the contractor directly supervise City and County employee? O
B. Will the contractor train City and County employee? -
C. Are there legal mandates requiring the ﬁse of contractual services? L1
D. Are there federal or state grant requirements regarding the use of 0
contractual services? '
E. Has a board or 'commission determined that contracting is the most effective O

‘way to provide this service?
F. Will the proposed work be completed by a contractor that has a currentPsc 3

contract with your department?

THE ABOVE INFORMATION IS SUBMiTI’ED AS COMPLETE AND ACCURATE ON BEHALF OF THE DEPARTMENT HEAD
oN 12/24/13  BY:

Name: Cynthia Avakian Phone: 650-821-2014 Email: cynthia.avakian@flysfo.com

Address: Airport Commission, Contracts Administratioi  San Francisco, CA 94128

-117-
july 2013



City and County of San Francisco : . Department of Human Resources

PERSONAL SERVICES CONTRACT SUMMARY (“PSC FORM 1"}

Department; AIRPORT COMMISSICN -- AIR Dept, Code: AIR
Type of Reguest: Initial 1 Modification of an existing PSC (PSC # . )
Type of Approval: [ Expedited Regular (I omit Posting)

Type of Service: Design Build Services for the Replacement Airport Traffic Control Tower {ATCT)

Funding Source: Airport Capital & Federal Funds PSC Duration: 3 years
PSC Amount:_$90,000,000 PSC Est, Start Date: _03/01/2012 PSC Est. End Date: _03/01/2015

1. Description of Work

&. Scope of Work: 7
This request is for design-build services, separate from the Master Architect services approved under PSC
#4034-10/11. The Airport's design consultant, approved under PSC#4034-10/11, will prepare bridging documents

for the design-build request for proposal. The selected design-build contractor will prepare the final design, as the
Engineer of Record.

Replacement Airport Traffic Control Tower and Integrated Facilities: Design-build services for the FAA's
Replacement ATCT and FAA Facilities, and Airport Facilities that reside within the footprint of, or are directly
adiacent to the FAA Facilities (Integrated Facilities). The replacement of the existing Airport Traffic Control Tower
is required due fo significant seismic structural deficiencies..

B. Explain why this service is necessary and the consequence of denial:

THe ATCT and Integrated Facilities is a complex and time sensitive program fo meet the operational and safety
requirements of the Airport. The FAA's extraordinary requirements for continuous operation during a seismic
event, blast protection strengthining, lighting protection, and other special equipment specifications require
specialty qualifications and oversight. Deniai will cause project delays, and increase the probability of operations
and safety impacts. '

€. Has this service been provided in the past. If so, how? If the service was provided via a PSC, provide the most

recently approved PSC # and upload a copy of the PSC.
This is a new service.

D.  Will the contract(s) be renewed? It is possible if services are needed in the future.”

2. Union Notification: Onnone. _ , the Department notified the following employee organizations of this PSC/RFP
request: NO unions nofified

******************************************#******'************************************

EOR DEPARTMENT OF HUMAN RESOURCES USE
pscy 4098-11/12

DHR Analysis/Recommendation:

Civil Service Commission Action:

~118-
huly 2013



City and County of San Francisco Department of Human Resources

3. Description of Required Skills/Expertise
A. Specify required skills and/or expertise:
Project architectural, engineering and construction management skills with specific expertise in large airport
projects and FAA compliant ATCTs including special knowledge and skills required to construct and commission
an Airport Control Tower and all of its operating systems.

B. Which, if any, civil service class{es) normally perform(s) this work?
5201,5203,5207,5209,5211,5212,5214,5215,5268,5216,5218,5219,5241,

C. Will contractor provide facilities and/or equipment not currently possesséd by the City? If yes, explain:
Yes, procurement of proprietary equipment for FAA.

4. Why Classified Civil Service Cannot Perform

A. Explain why civil service classes are not applicable:

The existing architectural and engineering classifications do not have the required expertise and specialized skills
related to large airport and ATCTs including construction. The Airport will use experienced Airport project and
construction management staff integrated with the consuitant staff to provide the required services. The Airport
estimates that up to 10% of the administrative work on the various projects will be performed by current Airport
staff such as T support and project management.

B. Would it be practical to adopt a new civil service class to perform this work? Explain.

As stated above, classifications exist but not with specialized knowledge of airport requirements; major new
construction or remodeling terminal airport projects do not occur frequently enough to justify permanent staffing,
with the exception of project management staff.. SFO has one ATCT.

5. Additionél Information (if "yés", attach explanation) : _ ~ YES _NO
A, Will the contractor directly supervise City and County employee? Ll
B. Will the contractor train City and County employee? 1
C. Are there legal mandates requiring the use of contractual services? |:|
D. Are there federal or state grant requirements regarding the use of |
contractual services?
E. Has a board or commission determined that contracting is the most effective [ ViR

way to provide this service?

F. Will the proposed work be completed by a contractor that has a current PSC [

contract with your department?

THE ABOVE INFORMATION IS SUBMITTED AS COMPLETE AND ACCURATE ON BEHALF OF THE DEPARTMENT HEAD
ON _ BY: |

Name: Cynthia Avakian Phone: 650-821-2014  Email: cynthia.avakian@flysfo.com

Address: Airport Commission, Contracts Administratioi San Francisco, CA 94128

-119-
July 2013



City and County of San Francisco - Department of Human Resources

PERSONAL SERVICES CONTRACT SUMMARY
DATE: January 10, 2012

DEPARTMENT NAME: AIRPORT COMMISSION DEPARTMENT NUMBER: 27
'TYPEOF APPROVAL: [ ] EXPEDITED REGULAR  (OMITPOSTING ___ )
[__] CONTINUING [ JANNUAL
TYPE OF REQUEST:
INITIAL REQUEST [ ] MODIFICATION

TYPE OF SERVICE:  Design-Build Services for the Replacement Airport Traffic Control Tower (ATCT)
and Integrated Facilities : ‘

FUNDING SOURCE: Airport Capital and Federal Apprbpn’ation Funds

PSC AMOUNT: _$90,000,000 ' PSC DURATION: 3/1/2012 to 3/1/2015

1. DESCRIPTION OF WORK

A. Concise description of proposed work: This request is for design-build services, separate from
the Master Architect services approved under PSC #4034-10/11. The Airport's design consultant,
approved under PSC #4034-10/11, will prepare bridging documents for the design-build request for
proposal. The selected design-build contractor will prepare the final design, as the Engineer of Record.

Replacement Airport Traffic Control Tower and integrated Facilities: Design-build services for the
FAA’s Replacement ATCT and FAA Facilities, and Airport Facilities that reside within the footprint of, or
are directly adjacent to the FAA Facilities (Integrated Facilities). The replacement of the existing Airport
Traffic Control Tower is required due to significant seismic structural deficiencies.

B. Explain why this service is necessary and the consequences of denial: The ATCT and Integrated
Facilities is a complex and time sensitive program to meet the operational and safety requirements of
the Airport. The FAA’s extracrdinary requirements for continuous operation during a seismic event, -
 blast protection strengthening, lightning protection, and other special equipment specifications require
specialty qualifications and oversight. Denial will cause project delays, and increase the probability of
operations and safety impacts. ‘

C. Explain how this service has been provided in the past (if this service was previously approved by the
Civil Service Commission, indicate most recent personal services contract approval number):
This is a new service. '
D. Will the contract(s) be renewed? It is possible in the future if there is a need for such services at
the Airport. : '

2. UNION NOTIFICATION: Copy of this summary is to be sent to employee organizations as appropriate
(refer to instructions for specific procedure): :

IFPTE Local 21 W (9 &:‘J‘«—- January 10, 2012

Union Name Sigpature of person mailing/faxing form Date
on
RFP sent to: . IFPTE Local 21 February 7, 2012 &)&rﬁm«. (7 &:Jk_..
Union Name Date Signature

-120- PSC FORM 1 (9/96)



City and County of San Francisco ‘ Department of Human Resources
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FOR DEPARTMENT OF HUMAN RESOURCES USE

psca 4048 —|1 /12

STAFF ANALYSIS/RECOMMENDATION:

CIVIL SERVICE COMMISSION ACTION: A’?fw\'ﬂ 2/19 / [2_
3. DESCRIPTION OF REQUIRED SKILLS/EXPERTISE

A. Specify required sKills and/or expertise: Project architectural, engineering and construction
management skills with specific expertise in large airport projects and FAA compliant ATCTs inciuding
special knowledge and skills required to construct and commission an Airport Control Tower and all of

its operaling systems.

B. Which, if any, civil service class normally performs this work? Architectural (5268) and
engineering (5201-5241) classes exist but their expertise is not applicable to large airport and Airport
Traffic Control Tower projects. City Project Managers with the appropriate expertise in managing
terminai development, ATCTs and construction and systems commissioning at the Airport will supervise

- the contracted work. - :

C. Will contractor provide facilities and/or equipment not currently possessed by the City? H yes,
explain: Yes, procurement of proprietary equipment for FAA. ‘ :

4. WHY CLASSIFIED CIVIL SERVICE CANNOT PERFORM

. A. ‘Explain why civil service classes are not applicable: The existing architectural and engineering

classifications do not have the required expertise and specialized skills related to large airportand
ATCTs including construction. The Airport will use experienced Alrport project and construction
management staff integrated with the consultant staff to provide the required services. The Airport
estimates that up to 10% of the administrative work on the various projects, including project
management, construction management, 1T support, landside/airfield operations, maintenance and
Airport engineering/architectural, will be performed by current Airport staff.

B. Would it be practical to adopt a new civil service class to perform this work? Explain. As stated
above, classifications exist but not with the specialized knowledge of airport requirements; major new
construction or remodeling terminal airport projects do not occur frequently enougtt to justify permanent
staffing, with the exception of project management staff. SFO has one ATCT.

5. ADDITIONAL INFORMATION (if "yes," attach explanation)
A. Will the contractor directly supervise City and County employees?

B. Will the contractor train City and County employees?
¢ Describe the training and indicate approximate number of hours.
o Indicate occupational type of City and County employees to receive training
(e.g., clerks, civil engineers, etc.) and approximate pumbers fo be trained.

C. Are there legal mandates requiring the use of contractual services?

00 Os
A B

HH

D. Are there federal or state grant requirements regarding the use of contractual services?

-121- PSC FORM 1 (9/96)




City and County of San Francisce Department of Human Resources

E. Has a board or commission determined that contracting is the most effective way I:I :
to provide this service? No; however the Airport Commission has approved
Resolution No. 11-0275 to issue the RFP/RFQ for these services.

~ F.. Will the proposed work be completed by a contractor that has a current personal I:I
services contract with your department? An RFP/RFQ will be conducted and the
result of that process is not known at thrs time.

THE ABOVE INFORMATION IS SUBMITTED AS COMPLETE AND ACCURATE ON BEHALF OF THE

DEPARTMENT HEAD: ‘

Signature of Departmental Personal Services Contract Coordinator

Cynthia P. Avakian (650) 821-2014
Print or Type Name . Tel ephone Number

Airport Commission, Confracts Admmlstratlon Unit
P.O. Box 8097, San Francisco, CA 94128

Address

-122- ~ PSCFORM 1 (9/9)



E. DENNIS NORMANDY
PRESIDENT

KATE FAVETTI
VICE PRESIDENT

ScoT1T R. HELDFOND
COMMISSIONER

MARY Y. JUNG
COMMISSIONER

ANITA SANCHEZ

EXECUTIVE OFFICER |.

CrviL SERVICE COMMISSION
CiTY AND COUNTY OF SAN FRANCISCO

EpwiN M. LEE
MAYOR

March 23, 2012

NOTICE OF CIVIL SERVICE COMMISSION ACTION

SUBJIECT: REVIEW OF REQUESY FOR APPROVAL OF PROPOSED
PERSONAL SERVICES CONTRACT NUMBERS 4095-11/12 .
THROUGH 4101-11/12; 3048-10/11; 4023~98/99 4041-106/11; 4098
04/05; 4001-09/10 AND 4109-08/09.

At its meeting of March 19, 2012 the Civil Service Commission had for its
consideration the above matfer.

PLEASE NOTE: It is important that a copy of this action be kept in the
department files as you will need it in the future as proof of Civil
Service Commission approval.  Please share if with everyone

- responsible for follow-up.

The Commission adopted the following:

(1) Adopted the report; Approved request for PSC #4001-09/10 as amended.
Notified the Office of the Controller and the Office of Contract
Administration.

(2) Adopted the report; Approved request for all remaining contracts. Notlfied
the Office of the Controller and the Office of Contract Administration.

If this matter is squect to Code of Civil Procedure (CCP) Section 1094.5, the time
within which judicial review must be sought is set forth in CCP Section 1094.6. -

CIVIL SERVICE COM.'MISSION

ANITA SANCHEZ
Executive Officer

Attachment

¢ Cynthia Avakian, Airport Commission
Parveen Boparai, Municipal Transportation Agency -
Micki Callahan, Human Resounrces Director
Marie de Vera, Department of Human Resources
Kendall Gary, Department of Technology
Merrick Pascual, Mayor’s Office 6f Economic Worlcforce Development
Maria Ryan, Department of Human Resources
Shawn Wallace, San Francisco Police Department
Commission File
Chron -123-
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City and County of San Francisco Department of Human Resources

PERSONAL SERVICES CONTRACT SUMMARY (“PSC FORM 1"}

Department: AIRPORT COMMISSION Dept. Code: AIR :
Type of Request: [ initial Modification of an existing PSC (PSC # 44422 - 13/14}
Type of Approval: [ Expedited Regular (] Omit Posting)

Type of Service: As-Needed Architectural and Engineering Support Services

Funding Source;__Airport Operating Funds

PSC Original Approved Amount:$3 000,000 PSC Original Approved Duration: _01/01/14 - 01/31/19 (5 years 4 we
- PSC Mod#1 Amount,__ $5.000000 PSC Mod#1 Duration: 02/01/19-12/31/20 {1 year 47 weeks)
PSC Mod#2 Amount: PSC Mod#2 Duration: :

PSC Cumulative Amount Proposed: $8 000 000 PSC Cumulative Duration Proposed:_7 years 1 day

1. Description of Work

A. Scope of Work: : :
Contractor will provide architectural and engineering support services for facilities improvements at San Francisco
international Airport (SFO), including but not limited to maintenance tasks in the schematic, design, development,
and construction support phases. Contractor will be required to work on time sensitive tasks initiated through the
Design, Construction and Technology Division's Help Requests as approved by the Airport Deputy Director. ‘A

_Contractor with airport expertise is needed to ensure proper and timely development and implementation of tasks.

B. Explain why this service is necessary and the consequence of denial:

Along with the aging infrastructure, SFO continues to experience strong passenger growth, both of which require
the Airport to upgrade its facilities to improve operational efficiency, safety, and meet forecast demand. Facilities
improvement and maintenance tasks are required to maintain terminal and ofiice building interiors, industrial.
waste and drainage pump stations, fire and police stations, power distribution, underground infrastructure, heat
ventilation and air-conditioning systems. Denial will cause projects delays, which will affect customer service,
and result in lost revenues. '

C. Has this service been provided in the past. if so, how? If the service was provided via a PSC, provide the most

recently approved PSC # and upload a copy of the PSC.
44422-13/14 '

D. Wil the contract{s) be renewed? Yes, if there is a continued need for such services at SFO.

2. Union Notification: On 10/23/14, the Department notified the following employee organizations of this PSC/RFP
request: Architect & Engineers, Locat 21; '

*****************************#*********************#******************#**************

FOR DEPARTMENT OF HUMAN RESOURCES USE
psci 44422 - 13/14 - ,

DHR Analysis/Recommendation:

Civil Service Commission Action;

Commission Approval Required

DHR A d for 12/01/20 ~125-
pproved for 14 July 2013



City and County of San Francisco : Department of Human Resources

3. Description of Reguired Skills/Expertise
A. Specify required skills and/or expertise:

Architectural and engineering firms with specialized experience in airport projects including, but not limited to
specific expertise in airport development, design and remodel, utilities engineering, drainage and industrial waste
pump stations, related structural engineering, security access and monitoring, fire protection, fire alarm,

telecommunications, and system integration.

B. Which, if any, civil service class{es) normally perform(s) this work?
5201,5203,5207,5211,5218,5241,5260,5261,5265,56266,5268,5364,

C. Will contractor provide facilities and/or equipment not currently possessed by the City? If yes, explain:

To be determined based on the nature of the task.

4. Why Classified Civil Service Cannot Perform
A. Explain why civil service classes are not applicable:

The existing classifications do not have the required expertise and specialized skills related to the field of airport
facilities improvements. Contracted work will be supervised by City project managers with the appropriate
expertise in managing Airport asset development and construction including unique special systems

commissioned at the Airport.

B. Would it be practical to adopt a new civil service class to perform this work? Explain.

No, these as-needed projects do not justify permanent staffing.

'5. Additional Information (if “yes”, attach explanation) - . .YXES

A. ‘Wil the contractor directly supervise City and County employee? ]
B. Will the contractor train City and County employee? O
C. Arethere legal marjdates requiring the use of cpntractual services? )

W I

D. Are there federal or state grant requirements regarding the use of

contractual services?

“E. Has a board or commission determined that contracting is the most effective [

way to provide this service?

F. Wil the proposed work be completed by a contractor that has a current PSC

contract with your department? The results of the process are not known at this time.

N ® ©

S

O

THE ABOVE INFORMATION IS SUBMITTED AS COMPLETE AND ACCURATE ON BEHALF OF THE DEPARTMENT HEAD

ON 10/23/14 By:

Name: Cynthia Avakian ‘ Phone: 650-821-2014 Email: cynthia.avakian@flysfo.com
Address: P.O. Box 8097 San Francisco, CA 94128
-126-
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Receipt of Union Notification(s)
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Choi, Suzanne (HRD)

M

From: dhr-psccoordinator@sfgov.org on behalf of cynthta avaklan@ﬂysfo com

Sent: Thursday, October 23, 2014 7:05 PM

To: Cynthia Avakian; L21PSCReview@ifpte21.org; Cynthla Avakian; DHR-PSCCoordinator,
: DHR (HRD}; Isen, Richard {TIS)

Subject: : Receipt of Modification Request to PSC # 44422 - 13/14 - MODIFICATIONS

PSC RECEIPT of Modification notification sent to Unions and DHR

The AIRPORT COMMISSION -~ AIR has submltted a modification reguest for a Personal Services Contract (PSC) for
45,000,000 for services for the period February 1, 2015 - December 31, 2020. For all Modification requests, there is a7-
Day noticed to the union(s} prior to DHR Review.

Aﬁer logging into the system please select link below:

http://apps.sfgov.org/dhrdrupai/node/4107
Email sent to the following addresses: L21PSCReview@ifpte21.org
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The duration for this Personal Service Contract request is to cover the future as-needed contracts that
will begin in 2015 and last for five years. '
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AIRPORT COMMISSION

CITY AND GOUNTY OF SAN FRANCISCO

o
RESOLUTION NO. 13 - @ b 0 5

AUTHORIZATION TO ISSUE A RFF FOR CONTRACT NO. 9005, AS-NEEDED

ARCHITECTURATL, AND ENGINEERING SUPPORT SERVICES

WHEREAS,

WHEREAS;

RESOLVED,

RESOLVED,

the DC&T Division introduced DCHelp, a small project support system for all Airport

divisions to use when requesting assistance and support for various types of architectural
and/or engineering constriiction tasks; and

‘requests in general have included minor repairs, ~av-a~'1uhtions_?. system studies,
* modifications, remodel and safety improvements; and

implementation of these important and immediate tasks can disrupt ongoing Cap'itz{'lf and

Facilities Maintenance design projects assigned to m~hcruse Architectural and -

Englneenng staff; and

Staff proposes fo igste 4 RFP for as-needed design services to supplement Alrport staffin

order to be able to manage the inoreased workload, minimize disruptions fo in-progress
design efforts .and meet the needs of client divisions in a timely manner; and

Staff proposes fo award twa contracts to the two hl{,hest ranked proposers; with an annual.

budget of $400,000 per contract and a total budget of $1 ;200,000 per contract, witha
contract duratien of five years; now, therefore, be it ‘

that the Cdr‘rihii"ssion’bgéréby -éu‘éhorite.é"the Direstor o 1ssue a RFP for professional
services for Contract No: 9003, As-Needed Architectoral and Engineering Support
Services, and to negotiate with the two highest ranked proposers for two separate 45-
needed contrdcts; and failing successful négotiation with éither of the two hlghest ranked
proposers, the Commission authorizes the Director to negotiate with the next suceessively
ranked proposers in order until negotiations are successful with thie two qualified firrs;

.and, further be it

that following successful nepotiations; Staff will present for Commission approval a
recommendation to award two separate contracts for As-Needed Architectural and
Engineering Services.

I herehy certify that the foregoing resolution was adopted by the Airport Commiission

oEp 17 201

at ifs mezting of.
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City and County of San Francisco , Department of Human Resources

PERSONAL SERVICES CONTRACT SUMMARY {“PSC FORM 1"}

Department: AIRPORT COMMISSION - AIR | | Dept. Code: AIR
Type of Request: Initial : 1 Modification of an existing PSC {PSC # )
Type of Approval: O Expedited - Regular {3 Omit Posting)

Type of Service: As-Nzeded Architectural and Engineering Support Services

Funding Source: Airport Operating Funds ) PSC Duration: 5 years 4 weeks
PSC Amount:_$3.000,000 PSC Est. Start Date: _01/01/2014 PSC Est. End Date: _01/31/2019

1. Description of Work
A. Scope of Work:

Contractor will provide architectural and engineering support services for facilities improvements at San Francisco
International Airport (SFO), including but not limited to maintenance tasks in the schematic, désign, development,
and construction support phases. Contractor will be required to work on time sensitive tasks initiated through the
Design, Construction and Technology Division's Help Requests as approved by the Airport Deputy Director. A
Contractor with airport expertise is needed to ensure proper and timely development and implementation of tasks.

et s et — e PR p—E - . . e,

B. Explain why this service is necessary and the consequence of dental: ‘

Along with the aging infrasfructure, SFO continues to experience strong passenger growth, both of which require
the Airport to-upgrade its facilities to improve operational efficiency, safety, and meet forecast demand. Facllities
improvement and maintenance tasks are required to maintain terminal and office building interiors, industrial
waste and drainage pump stations, fire and police stations, power distribution, underground infrastructure, heat

ventilation and air-conditioning systems. Denial will cause projects delays, which will affect customer service,
- and result in lost revenues.

C. Has this service been provided in the past. If so, how? If the service was provided via a PSC, provide the most

récently approved PSC # and upload a copy of the PSC,
This Is a new request.

D, Will the contract(s) be renewed? Yes, if there is a continued need for such sefvices at SFO.

2. Union Notification: On 10/07/2013, the Department natified the following employee organizations of this PSC/RFP
i reguest: Architect & Engineers, Local 21,

**************************************‘******#******#***************#*****************

N : FOR DEPARTMENT OF HUMAN RESOURCES USE
psce 44422 -13/14

DHR Analysis/Recommendation: Civil Service Commission Action:

Commission Approval Reguired

DHR Approved for 12/02/2013 CSQ ﬁpp'roved 12/2/2013-

[ WA

July 2013



City and County of San Francisco Department of Human Resources

3. Description of Reguii'ed Skills[Exgertisé

A. Specify required skills and/or expertise:

Architectural and engineering firms with specialized experience in airpott projects inciuding, but not limited te
specific expertise in airport development, design and remodel, ufilifies engineering, drainage and industrial waste
pump stations, refated structural engineering, security access and monitoring, fire protection, fire alarm,
telecommunications, and system integration. :

B. Which, if any, civil service class{es} normally perform{s) this work?
5201,5203,5207,5211,5218,5241,5260,5261,5265,5266,5268,5364,

C. Will contractor providé facilities and/or equipment not currently possessed by the City? If yes, explain:
To be determined based on the nafure of the task.

4, Wh;y Classified Civil Service Cannot Perform
A. Explain why civil service classes are not applicable:

The existing classifications do not have the required expertise and specialized skills related to the field of airport
- facilities improvements. Contracted work will be supervised by City project managers with the appropriate

expertise in managing Afrport asset development and construction including unique special systems
commissioned at the Airport.

B. Would it be practical to adopt a new civil service class to perform this work? Explain.
No, these as-needed projects do not justify permanent staffing.

5, Additional I'n_fonjfn_ation_ {if “yes”, attach gx@_ﬁationj L I NO
A. Wil the cantractor directly supervi.se City and County. employee? 1
B. Wil.l the contractor train City and County employee? i1
C: Are there legal mandates requiring the use of contractual .services? O
D. Are there federal or state grant requirements regarding the use of O
contractual services? - 5
E. Hasaboard dr commli.ssion determined that contracting is the most effective [

way to provide this service? '

F. Will the proposed work be completed by a contractor that has a current PSC ]

contract with your department?

THE ABOVE INFORMATION IS SUBMITTED AS COMPLETE AND ACCURATE ON BEHALF OF THE DEPARTMENT HEAD
ON 11/06/2013 By: ‘ '

Name: Cynthiz Avakian Phone:' 850-821-2014 Email: cynthia.avakian@flysfo.com

Address: P.O. Box 8097 San Francisco, CA 94128 -

4

-1383- _ ‘ July 2013
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SCOTT R. HELCDFOND
PRESIDENT

. DENNES NORMANDY |

VICE PRESIDENT -

DOUGLAS 8, CHAR
“COMMISSIONER

KaTEFAVETTL
COMMISSIONER:

GINA M. ROCCANOVA |

COMMISSIONER

JENNIFER C, JOHNSTON

EXECUTIVE OFFICER |

e e AR ST 720 8 S AN FRANCISCO. CA 94142-6033 © (415) 252-3247 @ FAX(415) 252-3260 ® www.sfgov.irg/civil_servies/

CIVIL SERVICE COMMISSION
CITY AND COUNTY OF SAN FRANCISCO

Fowin MLIEE

MAYOR,
Sent via Electronic Mail
Diecember 4, 2013
NOTICE OF CIVIL SERVICE COMMISSION ACTION
SUBJECT: REVIEW OF REQUEST FOR APPROVAL OF PROPOSED PERSONAL

SERVICES CONTRACTS NUMBERS 4053-13/14; 44422-13/14; 43208~
- 13/14; 49930-13/14; 4125-11/12: 4026-06/07; 3071-12/13 AND 3092-12/13. .

_ Atits meeling of Deceniber 2,2013 the Civil Service Commigsion had for its
consideration the'above matter.

The Commission took the following actions:

1y Commissiorier Roccariova was recused from vofing'on PSC nuimbers 3071-12/13 ard
3092-12/13. '
) Apptoved PSC nufnbers 3071-12/ 13 and 3092-12713:
- 3) Approved. the reqirest for all fetnaining PSCs. Ado;:ted the report] notlficd the Office.
of the Controller and the Oﬁice of Cortract -Adminfstration.

Itis zmporra:nt rhataf oopy: of thisuction be kept i tke depaﬂment f‘des'
s vou wil need it in the fiture as proof of Civil Service Commission
approval: Please share it with everyone respomzble forfollow-u Jg_

PLEASE NOTE:

¥ fhis matter is subJect to Code of Civil Procednra (CCP) Section 1094:5, the time
‘within which judicial réview must be soughtis sef forth ir, CCP Section 1094.6.

- JENNIEER JOHINSTON
‘Bxecutive Offiver

Attachment.
Ce:  Cynthia Avakias, Airport Commission
Parveen Boparai, Municipal Transportation'Agency
Wicki Callahan, Department of Human Resources
Lily Conover, Confroller*s Office
Brent Lewis, Department of Hurnan Resouroes
Bree Mawhorter, San Francisco Sherifi*s Department
Mertick Pascual, Bconotnic & Workforcs Environrent
Ben Rosenfield, Controller’s Office
Jaci Fong; Office of Contract Administration
Commission File

Chren —134-
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City and County of San Francisco Department of Human Resources

PERSONAL SERVICES CONTRACT SUMMARY (“PSC FORM 1”)

Department: CITY PLANNING ' Dept. Code: CPC
Type of Request: O initiat Modification of an existing PSC (PSC # 4008 12/13)
- Type of Approval: [] Expedited Regular ‘ (1 Omit Posting)

Type of Service: Civic Center Hisforic District Cultural Landscape Survey

Funding Source; Federal Grant

PSC Original Approved Amount $75.000 PSC Original Approved Duration: _07/20/12 - 12/31/13 (1 year 23 wex
PSC Mod#1 Amount;__$15,000 PSC Mod#1 Duration:__ne duration added '

PSC Mod#2 Amount,__ $10,000 PSC Mod#2 Duration:__ 07/20/12-09/30/14 (38 weeks 6 days)

PSC Mod#3 Amount;__$30,000 PSC Mod#3 Duration:_07/20/12-06/30/15 (39 weeks)

PSC Mod#4 Amount: PSC Mod#4 Duration:

PSC Cumulative Amount Proposed: _$130,000 PSC Cumulative Duration Proposed:_2 years 49 weeks

1. Description of Work

A. Scope of Work: ‘
The SFPUC applied for and was awarded a grant from the Environrental Protection Agency (EPA) in September
2010 to develop the Civic Center Sustainable District Plan (Plan) that will evaluate opportunities for sustainable
management of water, wastewater, stormwater and energy resources within the District and develop projects and
strategies that will result in measurable reductions in water, wastewater and power demands over time. The
Planning Department will develop background documentation and a cultural landscape survey of the Civic Center
Historic District. The existing designation materials do not fully document the important landscape features that,
together with the buildings, comprise the character of the District. The documentation is intended to update and -
consolidate all background information regarding the District info one information source and identify all -
character-definina features that confribute to its sianificance.

Explain why this service is necessary and the consequence of denial:

A background document and a cultural landscape survey are necessary in order to balance the goals of the Civic
Center Sustainable Plan and to recognize and preserve the historic and cultural significance of the District. Denial
woutld result in delay in the completion and the implementation of the Civic Center sustainable Plan, which is part
of the City's sustainable realm plan.

C. Has this service been provided in the past. If so, how? If the service was provided via a PSC, provide the most

recently approved PSC # and upload a copy of the PSC.
Services have been provided in the past through earlier PSC request. See 4008 12/13

D. Will the contract{s} be renewed? No.

2. Union Notification: On 10/16/14, the Department hotified the following employee organizations of this PSC/RFP

request; Professional & Tech Engrs, Local 21; Prof & Tech Eng, Local 21; Management & Superv Local 21; Architect & Engine

dekckkekkkkekkskokkkokdhokokkkkkdkkk kbR kkdk N kkh kR ke kkkdkkkkkkkkk bk R kbdkdkkdkkkkkkkkFkFhEEkrwddx

, FOR DEPARTMENT OF HUMAN RESOURCES USE
pscg 4008 12/13 ' '

DHR Analysis/Recommendation:

Civil Service Commission Action:

Commission Approval Required

DHR Approved for 12/01/2014 -136-
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City and County of San Francisco . Department of Human Resources

3. Descrilg'tion of Required Skills/Expertise
A. Specify required skills and/or expertise:

Required skills include expertise in architectural history, art history, and historic preservation. Experience in
research and writing, or teaching in American architectural history or restoration architecture or substantial
contribution through research and publication. Contractors' employees must meet Professional Qualifications
Standards that define the minimum combination of education and experience for historic preservation
identification as published in the Code of Federal Regulations, 36 CFR Part 61.

B. Which, if any, civil service class(es) normally perform(s} this work?
5293,5120,

C. Wilf contractor provide facilities and/or equipment not currently possessed by the City? If yes, explain:
Contractor will provide the services at their work site using their own standard office equipment (computer, efc.).

4. Why Classified Civil Service Cannot Perform
A. Explain why civil service classes are not applicable:

The City's civil service classifications do not cover the expertise and specific skills to prepare the background
document and the cultural landscape survey. Consultant must meet the minimum professional qualification
standards from the Secretary of the Interior Standards for the Treatment of Historic Properties.

B. Would it be practical to adopt a new civil service class to perform this work? Explain.

No, given that these services are required only for a one-time consultation to the Planning Department, it would
not be feasible to attempt to create a civil service class for this purpose, or add this as a specialty to an existing

class. '
5. Additiénai Information (if “yes”, attach explanation) . - ) . - YES NO
A. Wil the contractor directly supervise City and County employee? |
B. Will the contractor train City and County empioyee? 1
C. Are there legal mandates requiring the use of contractual services? 1
D. Are there federal or state grant requirements regarding the use of 1
contractual services?
E. Hasa board or commission determined that contracting is the most effective [

way to provide this service?

F. Will the proposed work be completed by a contractor that has a current PSC i
contract with your department? MOORE IACOFANO GOLTSMAN

THE ABOVE INFORMATION IS SUBMITTED AS COMPLETE AND ACCURATE ON BEHALF OF THE DEPARTMENT HEAD
ON 10/16/14 BY:

Name: _Danny Yeung Phone: 415-575-89042  Email: Danny.Yeung@sfgov.org
Address: 1650 Mission St, Suite 400 San Francisco, CA 94103
-137-

July 2013




Receipt of Union Notification(s)
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From: . dhr-psceocordinator@sfacv.org on behalf of Danny.Yeung@sfgov.org

To: : Yeung, Danny (CPCY; L21PSCReview@ifpte?1.0rg; Yeund, Dapny (CPC); DHR-PSCCoordinator. DHR (HRDY;
- Isen, Richard (TIS)

Subject: Receipt of Modification Request to PSC # 4008 12/13 - MODIFICATIONS

Date: Thursday, October 16, 2014 5:34:31 PM

PSC RECEIPT of Modification notification sent to Unions and DHR

The CITY PLANNING -- CPC has submitted a modification request for a Personal
Services Contract (PSC) for $30,000 for services for the pericd July 20, 2012

- June 30, 2015. For all Modification requests, there is a 7-Day noticed

to

the union(s) prior to DHR Review.
After logging into the system please select link below:

hitp://apps.sfgov.org/dhrdrupal/node/1488
Email sent to the following addresses: L21PSCReview@ifpte21.org

~139~-
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AUTHENTICATED
LS. GOVERNMENT
INFORMATION

GPO

National Park Service, Inferior

The Keeper ghall notify the petitioner
and the applicable State Historic Pres-
ervation Officer, Federal Preservation
Officer, or person or local government
where there is no approved State His-
toric Preservation Program, of his de-
cision. The Siate Historic Preservation
Officer or Federal Preservation Officer
transmitting the petition shall notify
the petitioner, the owner(s), and the
chief elected local official in writing of
the decision. The Keeper will provide
such notice for petitions from persons
or local governments where there is no
approved State Historic Preservation
Program. The general notice may be
used for properties with more than 50
owners, If the general notice is used it
shall be pubiished in one or more news-
papers with general circulation in the
area of the nomination.

(k) The Keeper may remove a prop-
erty from the National Register on his
own motion on the grounds established
in paragraph (a) of this section, except
for those properties listed in the Na-

. tional- Register-prior to Deesmber 13,

1880, which may only be removed from
the National Register on the grounds
established in paragraph (a){1) of this
section. In such cases, the Keeper will
notify the nominating authority, the
affected owner(s) and the appilicable
chief elected local official and provide
them an opportunity to comment,
Upon removal, the Keeper will notify
the nominating authority of the basis
for the removal. The State Historic
Preservation Officer, Federal Preserva-
tion Officer, or person or local govern-
ment which nominated the property
shall notify the owner(s) and the chief
elected local official of the removal.

(1) No person shall be considered to
have exhausted administrative rem-
edies with respect to removal of a prop-
erty from the National Register ontil
the Keeper has denied a petition for re-
moval pursuant o this section.

PART 61—PROCEDURES FOR STATE,
TRIBAL, AND LOCAL GOVERN-
MENT HISTORIC PRESERVATIO
PROGRAMS :

Bea,

61.1 Anthorization.

£61.2 Definitions.

61.8 Implementation of this part,

§61.2

6.4 State programs,

61.5 Grants to State programs,

61.6 Certified looal government programs,

61.7 Snbgrants to certified local govern-
ments.

-$1.8 Tribal programs. [Reserved]

61.9 Grants to tribal programs, [Reaserved]
61.10 Walver.
61.11 Inforrmabion coliection, ~

AUTEORITY: 16 U.B.C, 470 ef seq.

SourcrE: 64 FR 11742, Mar. 9, 1899, unless
otherwise noted.

§61.1 Authorization.

The National Historic Preservation
Act of 1966, as amended (16 U.8.C. 470 et
seq.): .

{a) Requires the Secretary of the In-
terior (Secretary) to promuigate regu-
lations for:

(1) Approving and overseeing State
historic preservaftion programs;

(2) Certifying local governments to
carry out the purposes of the Act;

(3) Ensuring that applicable State
Higtoric Preservation Officers (SHPOs)

-allocate to certified local governments

{CLGs) -a sghare of grants that the
SHPOs receive under the Act; and
(4) Asgisting Indian tribes in pre-

. serving their particular ‘‘historic prop-

erties” (as defined by the Act);

() Directs the Secretary to admin-
ister & program of grants-in-aid to
States and Indian tribes for historic
preservation projects and programs
that the Secretary has approved; and

(¢) Regnires the Secretary to make
available information concerning pro-
fessional standards, methods, and tech-
nigues for the preservation of “historic
properties” (as defined by the Act) and
the administration of historic preser-
vation programs.

§61.2 Definitions.

Ag used in this part:

{a) All terms that the National His-
toric Preservation Act of 1966, as
amended, defines have the same mean-
ing in the regulations in this part that
the statute provides; see especially sec-
tions 101(a)(A)(A), 101¢b), 101{c)(4), i08,
and 301.

(b) Act means the National Historic
Preservation Act of 1966, as amended,
(16 TU.8.C. 470 et seq.).

(c) Chief elected local official means
the elected head of a local government.

305
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§61.3

(d)y The Secretary’s Standards means
only the “Standards’’ porticns and not
the “Guidelines’” portions of *‘the Sec-
retary of the Interior’s Standards and
Guidelines for Archeology and Historic
Preservation.’” The Secretary’s Stand-
ards provide broad nationmal principles
of archeological and historic preserva-
tion practices and methods. ““The Sec-

retary of the Interior’s Standards and

Guidelines for Archeology and Historic
Preservation’ also contains ‘‘the Sec-
retary’s Guidelines” which provide
‘bread national guidance on how to
apply “‘the Secretary's Standards.”

(e) State historic preservation program
or State program means a State govern-
ment organization or program meeting
the requirements that section 101(b) of
the Act specifies.

§61.3 Implementation of this part.

() National Park Service policy of man-
agement by exception. The Nabional
Park Service (NPS) wili administer the

regulations in this part in such a way -

-{and where feasible) as to: - B

(1) Limit the use of direct Federal
management review procedures to high
risk situations, to new programs, or to
activities that are appropriate for the
Federal Government to oversee;

(2) Presume that State, tribal, and
iocal government historie preservation
officials manage their programs in an
accountable way unless sitnations Indi-
cate the contrary; and

(3) Rely to the maximum extent fea-
sible on State, trikal, and local govern-
ment systems of financial and program
management that meet Federal stand-
ards. At the discretion of the BSec-
retary, each State, tribal, and Jocal
government may subgtitate its own fis-
cal audit and management systems for
the Secretary’s comparable fiscal andit
and management requirements, so long
as the State, tribal, or local govern-
ment system establishes and maintaing
accounting standards suobstantially
similar to Federsl standards and pro-
vides for independent peer review.

() The Secretary’s Standards. NPS
will use the Becretary’s Standards as
technical performance standards for
matbers covered by this part. NPS may
also use as technical performance
standards (for matters covered by this
part) additional guidance that NPS

36 CFR Ch. | (7-1-01 Edition)

identifies and provides from time to
time after appropriate consultation
and notice.

{¢) Rach State historic preservation
program staff member, State Historic
Preservation Review Board Review
Board) member, and certified local gov-
ernment {(CL{) historic preservation
review commission (Commission) mem-
ber whom the Secretary hasg approved
as meeting ‘‘the Secretary’s (Historic
Preservation) Profesgional Qualifica-
tions Standards’” will retain that sta-
tus, regardless of subseguent revisions
o those Standards, until such time as
that individual no longer works in that
program, or serves on - that Review
Board, or serves on that Commission
with which that individual was affiii-
ated as of the date of that individual's
approval.

(d) Four may obtain publications and
other information mentioned in this
part by comntacting: Heritage Preserva-
tion Services, National Center for Cul-
tural Resource Stewardship and Part-
nership Programs, National Park Serv---
ice, 1849 C Street NW (NC Suite 200),
Washingbon, D.C. 20240 or via the Na-
tional Park Service Home Page for cul-
tural programs at http://
WWW.Cr.NDS.E0V.

§61.4 State programs.

(a) For a State to participate in the
program that this part deseribes, the
Governor must appoint and designate a
State Historic Preservation Officer
(8HPO) to administer the State his-
toric preservation program.

(by I+ is the responsibility of the
SHPO to carry ouf the duties and ac-
tivities that section 101 (b)3) of the
Act describes. In performing those du-
ties and activities: )

(1) The. SHPO must carry out a his-
toric preservation planning process
that includes the development and im-
plementation of a comprehensive state-
wide historic preservation plan that
provides guidance for effective decision
maldng about historic property preser-
vation throughout the State.

(2) The SHPO, in addition to sur-
veying and maintaining inventories of
historic properties, may alsa obtain:

(i) Comparative data valuahble in de-’
termining the National Register eligi-
bility of properties;
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(i1} Informsation on propertiss that
may become eligible for the National
Register of Historic Places with the
passage of time; and/or

(iii) Information on the absence of
historic properties for use in planning
for public -and private development
projects.

(3) The SHPO must provide for ade-
quate public participation in the State
historic preservation program as a
‘whole,

(i) As part of the process of recom-
mending  a property to the National
Register, the SHPO must comply with
the consultation and notification pro-
cedures contained in 36 C¥FR part 60.

(ii) The SHPO may authorize other
persons or entifies to fulfill the notice
requirements in 36 CFR part 60 pursu-
ant to the Secretary’s writien guid-
andce.

(iii) The SHPO also may authorize
the historic preservation review com-
mission (Commission) of a certified

local government (CLG) to act in place -

- of the State-IHistoric Preservation Re-
view Board (Review Board) for the pur-
pose of considering National Register
nominations within its jurisdiction,
provided that the Commission both
meets the professional qualifications
required for the Review Board when
considering such nominations and oth-
erwise follows the Secretary’s written
guidance.

(iv) In accordance with the Bec-
retary’'s written guidance and with the
consent of both the property owners in
a nomination and the chief elected
local official, the Review Board (or the
Commission acting in its place) may
consider the nomination without a
face-to~face meeting.

{(4) The SHFO may carry out all or
any part of his or her responsibilities
by contract or cooperative agreement
with any qualified nonprofit organiza-
tion, educational institution, or other-
wise pursuant to State law. However,
the SHPO may not delegate the respon-
sibility for compliance with the Act or
with grant assistance terms and condi-
tions.

{c) The Becretary will consider indi-
vidual SHPO proposals for programs
that, for & specified period, include
foewer duties than those section

101(b)(3) of the Act specifies, if a dif-

§614

ferent approach wonld better serve an
appropriate balance of historic prop-
erty, customer or constituent, and his-

‘toric preservation needs, .

(@) Procedures for review and approval
of State historic preservation pregrams.
(1) In accordance with the Act, the Sec-
retary will evaluate each State pro-
gram for consistency with the Act peri-
odically, but not less often than every
four years. If the Secretary determines
that it meets the program require-
ments of paragraphs (&), (b}, (&) and )
of this section, he or she will approve
the State program as set forth in this
section.

(2) The Secretary may use on-site
and/or off-site inquiries to perform
such evaluation. The Secretary will
provide the SHPGO with a timely report
containing written findings and anal-
vses that highlight the strengths and
weaknesses of the State program.

(3 Approval method. (1) If the Sec-
retary determines that a Sfate pro-
gram is consisbent with the Act, the re-
port will include notice that the State
program’s approved status continues.

Gi) If the Secretary determines that
a State program has major aspects not
consistent with the Act, the report will
include notice of deficiencies along
with required actions for correcting
them. TUnless cireumstances warrant
immediate action, the Secretary will
provide a specified pericod to allow the
SHPO either o correct the deficiencies
or to present for Secretarial approval a
justifiable plan and timetable for cor-
recting the deficiencies. During this
period, the SHPO has the opportunity
to request that the Secretary recon-
sider any findings and required actions.

(iii) The Secretary will provide time-
1y notice of continued approved State
program sbatus to a SHPO successiully
resolving deficiencies, Once the Sec-
tetary renews a State program’s ap-
proved status, he or she generally will
not review the program until the next
regular evaluation period. However, if
the Secretary deems it necessary, he or
she may conduct a review more offen.

(iv) The Secretary will provide time-
1y notice of the revocation of a pro-
gram’s approved status fto any SHPO
whose program has deficiencies that
warrant immediate action or that re-
main uncorrected affer the expiration
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of the period epecified pursuant bto
paragraph (4)(3)ii) of this section. The
Secretary will then initiate financial
suspengion and other actions in accord-
ance with the Act, applicable regu-
latory requirements, and related guid-
ance that the National Park Service
issnes.

() The SHPO must appoint or em-
ploy a professionally qualified staff.

(1) Except as approved pursuant to
paragraph (eX2) of this section, {he
staff must include at a minitmum, one
individual meeting ‘‘the BSecretary’s
(Historic Preservation) Professional
Qualifications Standards’ for history,
one . individual meeting ‘“‘the Sec-
retary’s (Historic Preservation) Profes-
sional Qualifications Standards” for
historic or prehistoric archeology, and
one individuszl meeting ‘‘the Sec-
retary’s (Historic Preservation) Profes-
sional Qualifications Standards” for
architectural history. ““The Secretary’s
(Historic Preservation) Professional

" Qualifications Standards’ and related

guidance are part of the larger “Sec-
. retary of the Interior’s Sfandards and

Guidelines for Archeology and Historic
Preservation.” The SHPO may deter-
mine that additional professional staff
members representing the required or
other disciplines are necessary to ad-
minister the State program in accord-
ance with the Act,

(2) The Secretary will congider pro-
posals from a SHPO for a minimum re-
quired staff composition that differs
from the requirement that paragraph
(e)(1) of this section specifies, if the
proposal addresses better an appro-
priate balance of historic property,
customer or constituent, and historic
preservation needs in that State.

(3) When a staff position that para-
graph (e)1) of this sectionr reguires be-
comes vacant, the SHPO must fill the
vacancy in a timely manner, In the in-
‘terim, the SHPO must ensure that ap-
propriately qualified individuals ad-
dress technical matters. A vacancy in a
required position that persists for more
than six monfths ig cause for review,
comment, and appropriate action by
the SBecretary,

(f Unless State law provides for a
different method of appointment, the
SHPO must appoint an adequate and

35 CFR Ch. I (7-1-01 Edition)

qualified State historic preservation
Review Board (Review Board).

(1) All Review Board members must
have demonstrated competence, inter-
est, or knowledge in historic preserva-
tion., A majority of Review Board mem-
bers must meet “the Secretary of the
Interior’s (Historic Preservation) Pro-
fessional Qualifications Standards®
which are part of the larger ‘““‘Sec-
retary’s Standards and Guidelines for
Archeology and Historic Preserva-
tion.”” 'The members meeting ‘“the Sec-
retary’s (Historic Preservation) Profes-
sional Qualifications Standards’ must
include at a minimum, one individual
meeting ‘‘the Secretary’s (Historic
Preservation) Professional Qualifica-
tions Standards’ for history, one indi-
vidual meeting “‘the Secretary’s (His-
toric Preservation) Professional Quali-
fications Standards’ for prehistoric
archeology or historic archeology, and
one individual meeting “the Sec-
retary’s (Historic Preservation) Profes-
sional -Qualifications Standards” for

meet the Standards for more than one
required discipline. The other Review
Board memberg, if any, who comprise
the majority that meets “the Sec-
retary’s (Historic Preservation) Profes-
sional Qualifications Standards” may
represents, subject to the SHPO's selec-

" tion, any of the disciplines that those

“Standards” describe,

(2) The Secretary will consider pro-
posals from a SHPO for a minimum re-
quired Review Board composition that
differs from the requirement that para-
graph (£){(1) of this section specifies, if
the proposal addresses better an appro-
priate balance of historic property,
customer or comstituent, and historic
preservation needs in that State.

(3) When a required Review Board po-
gition becomes vacant, the SHPO must
fill the vacancy in a timely manner. In
the interim, the SHPO must ensure
that the Review Board has access to
advice from appropriately qualified in-
dividuals. A lapse of more than one
year in filling the vacancy is cause for
review, comment, and appropriate ac-
tion by the Secretary.

(4) The Review Board must meet as
often as is necessary to compleie its
work in a timely fashion but no less
often than once a year.
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{b) The Review Board must adopt
written procedures governing its oper-
ations consistent with the provisions of
this section and related guidance that
the National Park Service issues.

(6) Review Board responsibilities in-
clude, but are not limited to, the fol-
lowing:

(1) Providing advice to the SHPO on
the full range of Historie Preservation
Fund-supported activities, that section
101 (h)(3) of the Act describes;

(ii) Reviewing and making rec-
ommendations on Nationsl Register
nomination proposals;

(iii) Participating in the review of
appeals to National Register nomina-
tions; and

(iv) Performing such other duties as
may be appropriate.

§61.5 Grants to State programs.

(a) EFach State with an approved
State program is eligible for grants-in-
aid from the Historic Preservatlon

‘Fund HPF). : .
- (by The National Park Servme (NPS) o

will administer HPF matching grants-
in-aid in accordance with the Act, OMB
Circular A-133 and 43 CFR part 12, and
related guidance that NPS issues. Fail-
ure by a State program to meet these
requirements is cause for comment and
appropriate action by the Secretary.

§61.6 Certified local gnvermnent pro-
grams.

(a) Bach approved State program
must provide a mechanism for certifi-
cation (by the State Historic Preserva-
tion Officer and the Secretary) of local
governments to carry out the purposes
of the Act.

(b) Each State Historic Preservation
Officer (SHPO) must follow procedures
that the Secretary approves for the
certification of local governments.

'Bach SHPO also must follow proce-

dures for removal of certified local gov-
ernment (CL{) sfatus for cause. A
SHPO must submit any proposed
amendment to its procedures to the
Secretary for approval. The Secrstary
will act on each proposal in a timely
fashion generally within 45 days of re-
ceipt,

{c) When a SHPQ approves a local
government certification request in ac-
cordance with the State program’s Na-

§61.6

tional Park Service ®NPS)-approved
certification procesg, the SHPO must
prepare a written ceriificafion agree-
ment between the SHPQ and the local
government. The certification agree-
ment must list the specific responsibil-
ities of the local government when cer-
fified. The SHPO must submit to the
Secretary the written certification
agreement and any additional informa-
tion as is necessary for the Secretary
to certify the local government pursu-
ant to the Act and this part. If the Sec-
retary does noi disapprove the pro-
posed certification within 15 working
days of receipt, the Secretary has cer-
tified the local government.

(d) Beyond the minimum responsibil-
ities set out in the Act for all CLGs,
the SHPQ may make additional delega-~
tions of responsibility to individual
CLGs. However, these delegations may
not include the SHPC's overall respon-
sibility derived from the Act or where
law or regulation specifies.

- {e) The SHPO mnst ensure that each -.

local- government - satisfies - the -fol-
lowing minimum requirements as con-
ditions for certification. Each CLG
must:

(1) Enforce appropriate State or local
legislation for the designation and pro-
tection of historic properties. The
State procedures must define what con-
stitutes appropriate legislation, as long
as:

(1) Designation provisions in such
legislation include the identification
and registration of praperties for pro-
tection that meet criteria established
by the State or the locality for signifi-
cant historic and prehistoric resources
within the jurisdiction of the locai gov- -
ernment;

(ii) Protection provisions in such leg-
islation include a local review process
under State or local law for proposed
demolitions of, changes o, or other ac-
tion that may affect historic properties
as paragraph (e)(1){i) of this section de-
scribes; and

(iti) The legislation -otherwise is con—
gistent with the Act.

(2) Establish by State or local law
and maintain an adequate and gqualified
historic preservation review commis-
sion (Commission). All Commission
members must have a demonstrated in-
terest, competence, or knowledge in
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historic preservation. Unless State or
local legislation provides for a dif-
ferent method of appointment, the
chief elected local official must ap-
point all Commission members.

(i) The State procedures must en-
courage certified local governments to
inclnde individuals who meet “‘the Sec-
retary’s (Historic Preservation) Profes-
sional Qualifications Standards”
among the membership of the Commis-
sion, to the extent that such individ-
uals are available in the community.

(ii) The State procedures may specify
the minimum number of Commission
members who must meet ‘‘the Sec-
retary’s (Historic Preservation) Profes-
gional Qualifications Standards.” The
State procedures may also specify
which, if any, disciplines the Commis-
sion’s membership must include from
among those disciplines that the
Standards describe. Membership re-
quirements set by the State procedures
for Commissions must be cognizant of
the needs and functions of Commis—

-gions in-the State and-subject to the
availability of such professionals in the
community concerned.

(iii) Provided that the Commission i
otherwise adequate and qualified to
carry outb the responsgibilities delegated
to it, the SHPO may certify a local
government without the minimum
number or types of disciplines estab-
iished in State procedures, if the local
government can demonstrate that it
has made a reasonabie effort to fill
those positions,. or that an alternative
composition of the Commission best
meets the needs of the Commission and
of the local government.

(iv) The SHPO mmnst make availabie
to each Commission orientation mate-
rials and training designed to provide a
working knowledge of the roles and op-
erations of Federal, Stafe, and local
historic preservation programs, and
historic preservation in general.

(3) Maintain a system for the suwrvey
and inventory of historic properties.
The SHPO must ensure that such sys-
tems and the data that they produce
are capable of integration into and are
compatibie with statewide inventories
and (when and as appropriate) with
State and local planning processes.

(9 Provide for adequabe public par-
ticipation in the local historic preser-

36 CFR Ch. 1 (7-1-01 Edition)

vation program as a whole. The SHPQ
must provide sach CLG with appro-
priate guidance on mechanisms fo en-
sure adequate public participation in
the local historic preservation program
including the process for evaluating
propertics for nomination to the Na-
tional Register of Historic Places.

(F) Batisfactorily perform the respon-
sibilities delegated to it under the Act.
The SHPO must manitor and evaluate
the performance of each CLG according
to written standards and procedures
that the SEPQ establishes. If a SHPO’s
evaluation of a CLG’s performance in-
dicates thai such performance is inad-
eguate, the SHPO must suggest in
writing ways to improve performance.
If, after a period of time that the SHPO

" gtipulates, the SHPQ determines that

the CLG has not improved its perform-
ance sufficiently, the SHPO may rec-
ommend that the Secretary decertify
the local government. If the Secretary
does not object within 30 working days
of receipt, the Secretary has a.pproved

- the-decertification. --- - -

(f) Effects of certification mclude

(1) Inclusion in the process of nomi-
nating properties to the National Reg-
ister of Historic Places in accordance
with sections 101 {c){2)(A)} and {(c)(2)(B)
of the Act. The SHPO may delegate to
a CLG any of the responsibilities of the
SHPO ané the Review Board im proc-
essing National Register nominations
as specified in 36 OFR part 60 (see also

' §6L.4(b)(3)), except for the authority to

nominate properties directly to the Na-
tional Register. A CLG may make
nominations directly io NPS only
when the State does not have an ap-
proved program pursuant to §61.4. '

(2) Rligibility to apply for a portion
of the State’s annual Historic Preser-
vation Fund {HPT) grant award. Each
State must transfer at least 10 percent
of its annual HPF grant award to CLGs
for historic preservation projects and
programs in accordance with the Act
and as §61.7 specifies.

(g) The District of Columbia is ex-
empt from the reguirements of this
section because there are no subordi-
nated local governmenis in the Dis-
trict. If any other jurisdiction that sec-
tion 301(2) of the Act defines as a State
believes that its political subdivisions
lack awthorities similar to those of
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Iocal governments in other States, and
hence cannot satisfy the reguirements
for local government certification, it
may apply to the Secretary for exemp-
tion from the requirements of this sec-
tion.

(h) Procedures for direct certification by
the Secretary where there is no approved
State program pursuant to §61.4. To the
extent feasible, the Secretary will en-
sure that there is consistency and con-
tinuity in the CLG& program of a State
that does mot have an appraved State
program, ‘

(1) Where there is no approved State
program, a local governmeni wishing
to become certified must apply directly
to the Secretary.

(2) The application must demonstrate
that the local government meets the
specifications for certification set
forth in paragraph (e) of this section.

(3) The Secretary will review certifi-
cation applications under this para-
graph (h) and take action in a timely

faghion generally within-80-days of re- -

§$61.7 Subgi-ants to certified local gov-
ernments,

(a) Fach SHPO must transfer at least
10 percent of -its annual Historic Pres-
ervation Fond- (HPF) grant award to
CLGs as subgrants for historic preser-
vation projects and programs in ac-
cordance with the Act. In any year
that the annual HPF State grant ap-
propriation exceeds $65,000,000, SHPOs
must transfer one half of the amount
over $65,000,000 to CLGs according to
procedures that the Secretary will es-
tablish.

(b) Bach CLG is eligible to receive
funds from the 10 percent (or greater)
CLG share of the State’s total annual
HPF grant award. However, the SHPO
need not award funds to all CLGs.

(¢) Bach SHPO must maintain and
follow & procedure that the Secretary
approves for the use and distribution of
funds from the State's annual HPF

grant award to CLGs to ensure that no-

CLG receives a disproportionate share
of the allocation. The procedure will
provide & clear basis for the funding de-
cisions. The SHPO must submit any
proposed amendment to its procedurs
to the Secretary for approval. The Sec-
retary will respond to such a proposal

§61.11

in a timely fashion generally within 45
days of receipt.

(d) Bach SHPO must notify annually
éach CLG of its opportunity to apply
for HPF funding as well as what is en-
tailed in the application and project se-
lection process.

(&) Each CLG receiving an HPF grant
award from the CLG share is a sub-
grantee of the State. The SHPO must
ensure that each CLG adheres to all ap-

* plicable grant conditions and govern-

ment-wide and program gpecific re-
quirements that the National Park
Service issues. The SHPO may require
specific uses of funds subgranted to
CL(s. OLGs may not apply subgranted
HPF monies a8 matching share for any
other Federal grant. '
(f) Where there is no approved State
program pursuant to §61.4, the Sec-
retary will determine the method for
allocating funds to CL:Gs in that State
in accordance with the procedures set
forth for the Jtate in this section. To

. the extent feasible, the Secretary will
_ensure. consistency and continuity. in

the funding allocation policy of the
CLF program for a State that does not
have an approved historic preservation
program.

§61.8 Tribal programs. {Reserved]

§61.9 Grants to iribal programs. [He-
served

§61.10 Waiver.

The Secretary may waive any of the
requirements of the rules in this part
that are not mandated by statute or by
other applicable regulations if the Sec-
retary finds, in writing, that the his-
toric preservation program would ben-
efit from such waiver and the waiver
would not compromise the purposes,
conditions, and requirements of the
National Historic Preservation Act of
1966, as amended.

§61.11 Information collection.

(a) The Office of M=anagement and
Budget{ (OMB) undsar 44 U.S.C. 3507 ef
seq., has approved the collection of in-
formation contained in this part. OMB
has assigned clearance number 1024
0038 to this collection of information.
The National Park Service (NP8) col-
lects this informafion as part of the
process for reviewing the procedures
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‘and programs of Stafe and local gov-
ernments participating in the national
historic preservation program andg the
" Historic Preservation Fund grant pro-
gram. NPS will use the information to
evaluate those programs and proce-
dures for consistency with the National
Historic Preservation Act of 1968, as
amended, and compliance with govern-
ment-wide grant requirements. The ob-
ligation to respond is required to ob-
tain a benefit under these programs,
Note that a Federal agency may noi
conduct or sponsor, and a person is not
required to respondé to, a collection of
information unless it displays a cur-
rently valid OMB control number, NPS
provides no assurance of confiden-
tiality to respondents with the excep-
tion of locational Iinformation comn-
cerning some properties that govern-
" ment historic preservation property in-

ventories include. Pursuant to section.

304 of the National Historie Preserva-
tion Act of 1966, as amended, NPS
tightly controls releats"e‘fof information

" when such release ¢oul@ havé the po- -

_tential of damaging those qualities
which make a property historic.

(b) We estimate the pablic reporting
burden for the collection of this infor-
mation fo average 14.06 bours per re-
sponse, including the time for review-
ing ingtructions, searching existing
data sources, gathering and maintain-
ing the data needed, and completing
and reviewing the collection of infor-
mation. Send comments regarding this
burden estimate or any other aspect of
this eollection of information, includ-
ing suggestiong for reducing the bur-
den, to Ms, Diane M. Cooke, Informa-
tion Collection Officer, National Park
Service, 1849 C Street NW, Washington,
D.C, 20240 and to the Office of Manage-

ment and Budget, Office of Information -

and Regulatory Affairs, Attention:
Desk Officer for the Department of the
Interior (1024-0038), Washington, D.C.
20503,

PART 62—NATIONAL NATURAL
LANDMARKS PROGRAM

Sec,

62.1 Purpcss,

62.2 Definitions,

62.3 Effects of designation. .

36 CFR Ch. | {(7-1-01 Edition)

B2.4 MNatural landmark designation and rec-
ognition process.

62.5 MNatural landmark eriteria.

62.6 Natural landmark monitoring.

62.7 WNatural landmark modifications.

62.8 Natural landmark designation removal.

62,4 Gensral provisions.

ATTHORTTY: 18 U.8.0, 1a-5, 461 et seg., 463,
1508,

SovrcE: 64 FR 25717, May 12, 1899, unleas
otherwise noted.

§62.1 Purpose

The procedures in this part set forth
the processes and criteria for the iden-
tification, evaluafion, designation and
monitoring of national natural land-
marks.

(a) The National Natural Landmarks
Program focuses attention on areas of
exceptional natural value to the nation
a8 a whole rather than to one par-
ticular State or locality. The program
recognizes areas preserved by Federal,
Stiate and local agencies as well as pri-
vate orgamizations and individnals and

encourages the owners of national nat- . .-

ural landmarks to voluntarily observe
preservation precepts.

{b) The National Natural Landmarks
Program identifies and preserves nat-
ural areas that best illustrate the bio-
logical and geological character of the
Tnited States, enhances the scientific
and educational wvaiues of preserved
areas, strengthens public appreciation
of natural history, and fosters a great-
er concern for the conservation of the
nation’s natural heritage.

§62.2 Definitions.

The following definitions apply to
this part:

National Netural Landmark is an area
designated by the Secretary of the In-
terior as being of national gignificance
to the United States hecause it is an
outstanding example(s) of major bic-
logical and geological features found
within the boundaries of the TUnited
States or its Territories or on the
Outer Continental Shelf.

Nuational Registry of Natural Lond-
marks is the official listing of all des-
ignated national natural landmarks,

National significance describes an area
that is one of the besl examples of a bi-
ological community or geological fea-
ture within a najiural region of the
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City and County of San Francisco ‘ 7 Department of Human Resources

PERSONAL SERVICES CONTRACT SUMMARY (“PSC FORM 17)

Department: CITY PLANNING Dept. Code: CPC

Type of Request: I Initial Modification of an existing PSC (PSC # 4008 12/13)
Type of Approval: Expedited [1 Regular (LI Omit Posting)

Type of Service: Civic Center Historic District Cultural Landscape Survey

Funding Source: Federal Grant 7 |
PSC Original Approved Amount $75.000 PSC Origina! Approved Duration: _07/20/12 - 12/31/13 {1 year 23 we

PSC Mod#1 Amount:__$15.000 PSC Mod#1 Duration:__no duration added
PSC Mod#2 Amount__$10,000 PSC Mod#2 Duration;_07/20/12-09/30/14 (38 weeks 6 days)

PSC Cumulative Amount Proposed: _§100,000 PSC Cumulative Duration Proposed:_2 years 10 weeks

1. Description of Work

A. Scope of Work: -
'PLEASE SEE ORIGINAL PSC

B. Explain why this service is necessary and the consequence of denial:

A background document and a cultural landscape survey are necessary in order to balance the goals of the Civic
Center Sustainable Plan and to recognize and preserve the historic and cultural significance of the District. Denial
would result in delay in the completion and the implementation of the Civic Center sustainable Plan, which is part
of the City's sustainable realm plan.

C. Has this service been provided in the past. If sa, how? If the service was provided via a PSC, provide the most
recently approved PSC # and upload a copy of the PSC.

Services have been provided in the past through earlier PSC request. See 4008 12/13
D. Wili the contract(s) be renewed? No.

- 2. Union Notification: On 02/21/14, the Department notified the following employee organizations of this PSC/RFP
request: Professional & Tech Engrs, Local 21; Prof & Tech Eng, Local 21; Management & Superv Local 21; Architect & Enginee

EkkkkEFEh R R Rk kR kR F R R R R Rk R R Rk Rk kR R Rk Rk Rk kR kR Rk k kR ko kkk Rk Rk Rk kR ke kkkkkkkk

) FOR DEPARTMENT OF HUMAN RESOURCES USE
pscg 4008 12/13

DHR Analysis/Recommendation:

Civil Service Commission Action:

Commission Approval Not Reqguired

DH
Approved by DHR on 03/18/2014 —148— July2013



City and County of San Francisco ‘ Department of Human Resources

3. Description of Required Skills/Expertise
A. Specify required skills and/or expertise:

Required skilis include expertise in architectural history, art history, and historic preservation. Experience in
research and writing, or teaching in American architectural history or restoration architecture or substantial
contribution through research and publication. Contractors' employees must meet Professional Qualifications
Standards that define the minimum combination of education and experience for historic preservation
identification as published in the Code of Federal Regulafions, 36 CFR Part 61.

B. Which, if any, civil service class{es) normally perform(s) this work?
5293,5120,

C. Wil contractor provide facilities and/or equipment not currently possessed by the. City? if yes, explain:
Contractor will provide the services at their work site using their own standard office equipment (computer, efc.).

4. Why Classified Civil Service Cannot Perform
. A Explain why civil service classes are not applicable:

The City’s civil service classifications do not cover the expertise and specific skills to prepare the background
document and the cultural landscape survey. Consultant must meet the minimurm professional qualification
standards from the Secretary of the Interior Standards for the Treatment of Historic Properties.

B. Would it he practical to adopt a new civil service class to perform this work? Explain.

No, given that these services are required only for a one-time consuitation to the Planning Department, it would
not be feasible to attempt to create a civil service class for this purpose, or add this as a specialty to an existing

class.
5. Additional lnformation {if “yes”, attach explanatlon) : e YES —NO- - - -
A. Will the contractor directly supervise City and County employee? |
B. Will the contracior train City and County employee? O
C. Are there legal mandates requiring the use of contractual services? L]
D. Are there federal or state grant requirements regarding the use of ]
contractual services?
E. Has a board or commission determined that contracting is the most effective  [1

way to provide this service?

E. Wil the proposed work be completed by a contractor that has a current PSC |
contract with your department? MOORE IACOFANO GOLTSMAN

THE ABOVE INFORMATION'IS SUBMITTED AS COMPLETE AND ACCURATE ON BEHALFVOF_THE DEPARTMENT HEAD
ON 02/21/14 " gy: .

Name: Danny Yeung ‘ Phone: 415-575-9042 Email: Panny.Yeung@sfgov.org

Address: 1650 Mission St, Suite 400 San Francisco, CA 94103

-150- - July 2013



SAN FRANGISCO
PLANNING DEPARTMENT

MEMORANDUM
Date: August 20, 2013
To: PSC Contract Coordinator ‘
Department n Resoprees (ept. 33)

From: Thomas DiSanto
Planning Deparitfient (Dept. 29)

Re; Request for Administrative Approval of PSC Modification
(Less than 50% in amount or duration)

PSC No. 4008-12/13 Approval Date: 7/16/2012

Description of Services: Civie Center Historic District Cultuzal Landscape Survey.

Original Approved Amount;  $75,000 Original approved Duration: 7, 2012-12/31/20
Modification #1 Amounk $165000 .  Modified Duration: Same as above
Total Amount as Modified:  $20.600 Total Duration as Modified:  7/20/2012-12/31/2013

" Reason. for Modification: The Planning Departmenf is requesting to increase the amount of the

mentioned PSC to allow additional tasks such as adding features to Blocks 766 and B11. The historic
boundary will remain the same, but the new block arcas will appear as part of the project boundary
that was inventoried.

Attachment: Copy of Approved PSC Sumunary -

AN A NALEIE ANAEEAEES EASE PR KRAN K WARLTIRE AR AR ATE R AR G AR AR sdmdEEPAEEEEEEaFsamd ArsrIuEEmisRANNANERNEBIFRERERTY

FOR DEPARTMENT OF HUMAN RESOURCES USE
DHR Acticn: Approved
Approval Date: 5

By: ‘
ﬁz Micki Calqahan, Human Resopurces Director

www . sfplanning.org

~151-

1a50 Mission St
Sudle 400

San Fanclsco,
GA 94103-2479

Recepﬁ}.wl:
415.568.6378

Fax:
415.568.6408

Pianiing
Information:
415,658.6377



Ko, Yvonne

From: ' Dang, Leorah on behalf of DHR-PSCCoordinator, DHR
Sent: : Friday, August 23, 2013 10:22 AM
To: ‘ Ko, Yvonne; DHR-PSCCoordinator, DHR
Cc: DeMartini, Keith; DiSanto, Thomas
Subject: Administrative Approval PSC #4008-12/13 Mod1 Notice: Civic Center Historic Cultural
\ Landscape Survey (CPC-29) '
~ Attachments: 4008-1213_CPC_AA_Modl_08222013 pdf

Administrative Approval PSC Modification Notice

Type of Service: Civic Center Historic Cultural Landscape Survey
PSCH#: 4008-12/13
PSC Amount: ' $90,000.00

PSC Duration: - 07/20/2012 -12/31/2013 -
Approval appended.

Best Regards,
DHR-PSC Coordinator
One South Van Ness Avenue, 4th Fir

San Francisco, Ca 94103
~ Phone: 415-557-4842

1
~-152~-.
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City and-County of S2a Francisco . Department of Human Resources

‘ PERSONAL SERVICES CONTRACT SUMMARY
DATE: 52972012 updated an &29/12 - ‘ ‘ .

DEPARTMENT NAME:  Planning Department DEPARTMENT NUMBER 28 -

TYPE OF APPROVAL: [__| EXPEDITED REGULAR (OMIT POSTING )
[ ] contvumg [ ] awNUAL

TYPE OF REQUEST: |

INITIAL REQUEST [ [MODIFICATION (PSC# )

TYPE OF SERVICE:  Civic Center Historic District Cuffural Landscape Survey

FUNDING SOURCE£ Federal Grant
PSC AMOUNT: 75000 ' © PSC DURATION: 72072012 - 12/31/2013

1. DESCRIPTION OF WORK

A. Concise description of proposed work: -
The Civic Center was designed as a sustainable resource district by former Mayor Gavin Newsome in September 2008, with goals of

maximizing energy and water efficiency; incorporating renewable energy sources; and reducing potable water use, wastewaler discharge,
and the community carbon footprint, (Continued on attachinent.} .

B. Bxplain why this service is necessary and the consequences of denial:.
A background document and a ciltural landscape survey are necessary in order to balance the goals of the Civic Center Sustainable Plan
and to recognize and preserve the historic and cultural significance of the Distriet. Denial would result in defay in the completion and the
implementation of the Civic Cenfer sustainable Plan, which is part of the City’s sustainable realm plan: .

C.  Explain how this service has been provided in the pést (if this service was previonsly approved by the Civil
Service Commission, indicate most tecent personal services contract approval number): :
These services would nermally be provided by a trained, gualified exper! in the field of historic architectwre. .. . . - L

D Will the contract(s) be renewed:  No

2. UNION NOTIFICATION: Copy of this summary is to be sent to cmployee organizations as appropriate (refer to
instructions for specific procedures): '

| EPTE Loal 21 \ A4 &«) | . l’// A / |V

Union Name . "Signature of person mailing/faxing form : Date
Union Name Signature of person nailing/faxing form Date

RFP sent to < DR )
TUnion Name Date Signature

Je e B R R B RO SRR e B e R A R R A Ak R R AR AR AR R KRR Rk R bR R SRR KRR R AR SRR
FOR DEPARTMENT OF HUMAN RESOURCES USE

PSC#
STAFF ANALYSIS/RECOMMENDATION:

CIVIL SERVICE COMMISSION AéTION.‘

PSC FORM | (9/96)
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.

3. DESCRIPTION OF REQUIRED SKILLS/EXPERTISE

A.  Specify required skills and/or expertise; ' :
Required skills include expeitise in architeciural history, art history, and historic preservation, Experience in research and writing, or
leaching in American architectural history or restoration architecture or substantial contribution through research and publication.
Contraciors’ employees mmst meet Professional Qualifications Standards (Continued on altachment,)

B.  Which, if any, civil service class normally performs this work?
These services could be provided by a portion of 5293 Planner IV and 5 120 Architectural Administrator who possesses the requisite
skills, training and experience.

€. Will contractor provide facilities and/or equipment not currently possessed by the City? Ifyes, explain:
Conlractor will provide the services at their work site using their own standard office equipmeni {computer, ete.),

4. WHY CLASSIFIED CIVIL SERVICE CANNOT PERFORM

A,  Explain why civil service classes are not applicable:
The City’s civil service classifications do not cover the expertise and specific skills to prepare the background document and the
cultural landscape survey. Alse, the Planning Department has 1o identifiable historic archifects that meet the federal requirements,

B.  Would it be practical to adopt a new civil service class to perform this work? Explain, o
No, given that these services are required only for » one-time consultation to e Planning Department, it would not be fegsible to
aftempt to create a oivil service class for this purpose, or add this as a specialty lo ap sxisting class,

5. ADDITIONAL INFORMATION (if "yes,” attach explanation)
A. Will the contractor directly supervise City and County employees?

B. Wil the contractor train City and County employees?
*  Describe the training and indicate approximate number of hours, e ms
.+, Indicate occupational fype of City.and County employees to receive training (i.c., clerks, -
civil engineers, ete,) and approxirnate number to be trained,

C. Are theie legal mandates requiring the use of contractual services? l: . '

U
e

D. Are there federal or state grant requirements regarding the use of contraciual services? - II] I:I
The USEPA, requires recipients of their grants to conduct fair compelitive bidding process and fhe local business enterprise
subcontracting goal is net applicable (o this contract, : o ]
E. Has a board or commission determined that confracting is the most effective way i:l

to provide Lhis service?

F. Will the proposed work be completed by a contractor that has a current personal services l:,
contract with your department?

THE ABOYE INFORMATION IS SUBMITTED AS COMPLETE AND ACCURATE ON BEHALF OF THE
DEPARTMENT HEAD: \

Ve A
T
T ATEI
Signature of Departmental Personal Services Contract Coordinator

Thomas DiSanto 415.575,8113
Print or Type Name Telephone Number

1650 Mission Street, Sulte 400
San Franclsco, CA 94103
Address

PSC FORM | ({9/96)
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‘q;,:n 4 County of San Francisco . 2 : Department of Human Resources

ATTACHMENT

DATE: 52172012

DEPARTMENT NAME: °_PLANNING DEPARTMENT ~ DEPARTMENT NUMBER:' 29

TYPE OF SERVICE; Civic Center Historic District Cultural Landscape Survey

description of proposed ; (Continuedy:

To help reach these sustainability goals the San Francisco Public Utilities Commission (SFPUC) applisd for and was
awarded a grant from the United States Environmental Protection Agency (EPA) in September 2010 to develop the Civic
Center Sustainable District Plan (Plan) that will evaluate opporfunities for sustainable management of water, wastewater,
stormwater ‘and. energy resources within the District and develfop projects and sfrategies that will result in measurable
reductions in water, wastewater and power demands over time. $75,000 was budgeted for the Planning Department to develop
a background documentation and a cultural landscape survey of the Clvic Center Historie Disirict.

These background documents are nécessery in grder to balance the geals of the Plan and to receguize and preserve the
historic and cultural significance of the District. The existing designation materiats do not fully, document the importent
landscape features that, together with the buildings, comprisc the character of the District, The decumentation is infended to
update and consolidate all background information regarding the District into one information source and Identify all

character-defining features that contribute fo its significance, espemaily as related to the District’s szgmﬁcancc as an excellent -

example of the "City Beautiful" movement,
Consultant must reet the minimwn professional gualifiation standards from the Secretary of the Interior Standards for the

Treaiment of Historic Properties to provide a matrix outlining survey findings, and prepate a single document based on &
review of all previous documentation and primary research on the Civic Center Historic District.

A, Spgcx& regmred skills andfor expertise (Continned):

that define the minimum eombination of cducatwn and expenence for hxstonc preservatxon ldentxf catmn as published in thrs 7

= Code of Federal Reguiatiorts, 36 CER Part 61.” N - - - - -

PROTFORM 2 REV /0/0/)
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. ' Dﬁaimnro;
CrviL SERVICE COMMISSION -
" CITY AND COUNTY OF SAN FRANCISC

EpwIN V. LEE -
MAYOR

Tuly 18, 2012

NOTiCE OF CIVIL SERVICE COMMISSION ACTION

SUBJECT: REVIEW OF REQUEST FOR APPROVAL OF PROPOSED

KATe FAVErTI . PERSONAL SERVICES CONTRACT NUMBERS 4004-12/13
+ PRESIDENT THROUGH 4010-12/13 AND 4185-06/07,
SCOTT R. HELDFOND At its meeting of July 16, 2012 the Civil Service Commission had for its '

VICEPRESIDENT!  oqncideration the above matter.

MARYY.JUNG | PLEASENOTE:  ILis important that a copy of this action be kept in the

COMMISSIONER depariptent files as vou will need it in the future as proof of Civil
- Service Cormmilssion approval, Please share I willi everyone
E. DENNIS NORMANDY " respansible for follow-up. -
COMMISSIONER

The Commission: . i

(1) Adopted the report; Approved the request for PSC #4009-12/13 as amended to reflect
that staff will be trained. Notified the Office of the Controller and the Office of
Contract Administrafion. ' '

(2) - Adopted the report; Approved the request for PSC #4185-06/07 as amended to extend
duration to June 30, 2016. Notified the Office of the Controller and the Office of
Contract Administration.’ ’

-(3) Adopted the report; Approved the request for all remaining eonfracts. Notified the
~ - . .. . Office of the Controller and the Office of Contract Administration.

Sarona EnG
ACTING EXECUTIVE OFFICER

If this matter is subject to Code of Civil Procedore (CCFP) Section 1094.5, the time
within which judicial review must be sought is set forth in CCF Section 10694.6,

SANDRA ENG. -

Acting Execntive Officer
Attachment
e Parveen Boparai, Municipal Transportation Agency

Jesusa Bushong, S&n Francisco Fire Deparfment
- Micki Caliahan, Hurnan Rosources Direttor

Gordon Choy, Department of Pablic Works

Marie de Vera, Department of Heman Resources

"Aleric Degrafinried, Public Utilities Commission.

Thomas DiSante, Planning Department

Jaci Fong, Office of Contract Administrafion

Shamica Fackson, Public Utilitics Commission

LaWan Jones, Pubdic Utilities Commission

Rebekeh Krell, At Commission

William Lee, Department of Emergency Management

Brent Lewis, Department of Fluman Resources

Ben Rasenfield, Controlier

Maria Ry, Department of Human Resources

Commission File .

Chron

15 VAN NESS A VENTIE, SUITE 720 ® SAN FRANCISCO, CA 94102-6033 ® (415) 252-3247 @ FAX (415) 252-3260 ® wyww.skgov.orgletvil_service/ -
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City and County of San Francisco Department of Human Resources

PERSONAL SERVICES CONTRACT SUMMARY (“PSC FORM 1”)

Department: GENERAL SERVICES AGENCY - TECHNOLOGY " Dept. Code: TIS
Type of Request: - Initial Modification of an existing PSC {PSC # 33837 - 14115)
Type of Approval: [ Expedited Regular {CJ Omit Posting)

Type of Service: End user Training for Commvault Software and Equipment

Funding Source:;_General Fund

PSC Original Approved Amount:$100 000 PSC Original Approved Duration: _06/20/14 - 06/19/15 (52 weeks)
PSC Med#1 Amount:__ $750.000 PSC Mod#1 Duration; 06/20/14-05/31/18 (2 years 49 weeks)
PSC Mod#2 Amount: ) PSC Mod#2 Duration: '

PSC Cumulative Amount Proposed: _$850 000 PSC Cumulative Duration Proposed: 3 years 49 weeks

" 1. Description of Work

A. Scope of Work:
Training for solutions and techniques for protecting, backing up and recovering physical server and virtual server
files, applications, system images and remote offices and endpoint devices: These backup products provide
features such as traditional backup to tape, backup to conventional disk or virtual tape library (VTL), dafa
reduction, snapshot, heterogeneous replication, and continuous data protection (CDP). These solutions may be
provided as software only, or as an integrated appliance that contains all or substantial compoenents of the backup
application, such as backup management server or a media server.

B. Explain why this sefvice is necessary and the consequence of denial:

This request is technical support services and training for City end users to back up the DT servers that support
the mainframe and all data that is currently virtualized. If this training and service is not provided, the data on the
mainframe is jeapordized and would not fully support the City's daily function that would impact the following
departments fo include, but not fimited to the Controller's Office, Department of Emergency, 311, the Board of
Supervisors, and DHR.

C. Hasr‘this service been provided in the past. If so, how? If the service was provided via a PSC, provide the most

recently approved PSC # and upload a copy of the PSC.
Yes see original request '

D. Will the contract(s) be renewed? Yes.

2. Union Notification: On 10/28/14, the Department notified the foiloWing employee organizations of this PSC/RFP
request: Architect & Engineers, Local 21;

B T T LTI T P Ty Ty T P o T Yy e Y Y T

FOR DEPARTMENT OF HUMAN RESOURCES USE
PScg 33837 - 14/15

DHR Analysis/Recommendation:

Civil Service Commission Action:

Commission Approval Reguired

DHR Approved for 12/01/2014 -158- Jully 5013



City and Courty of San Francisco _ Department of Human Resources

3. Description of Required Skills/Expertise

A. Specify required skills and/or expertise:
Subject matier expert on the Commvault Eqmpment and Software and certified to prowde training to end users.

B. Which, if any, civil service class(es) normalty perform(s) this work?
1042,1043,1044,

C. Will contractor provide facilities and/or equipment not currently possessed by the City? If yes, explain:
- No. '

4. Why Classified Civil Service Cannot Perform
A. Explain why civil service classes are not applicable:

The City has no employees who are subject matter expert and certified to provide technical support and provide
training on this product. The training required is for end user training for back up and restore of data on the
servers. No employee has the required cerfification fo be able to train other City employees on how to complete
this task.

B. Would it-be practical to adopt a new civil service class to perform this werk? Explain.
No, the Civil Service employee classification exist, but the work would not justify a full time position.

_5.. Additional Information (if “yes”, attach explanation} ... . . .. _ YES NO
A. Will the contractor directly supervise City and County employee? il
B. Will the contractor train City and County employee? ]
160 hours of training for 1042, 1043 and 1044 Engineers. '
C. Are there legal mandates requiring the use of contractual services? .
D. Are there federal or state grant requirements regarding the use of O
contractual services? '
E. Has a board or commission determined that contracting is the most effective [

way to provide this service?

F. Wil the proposed work be compieted by a contractor that has a current PSC {1
contract with your departmeﬂt? YES CQmmVault has eXiSﬁng PSC see below

THE ABOVE INFORMATION IS SUBMITTED AS COMPLETE AND ACCURATE ON BEHALF OF THE DEPARTMENT HEAD
QN . 10/28/14 Bgy:

Name: _Kendall Gary | Phone: 415-581-4066  Email: _kendall.gary@sfgov.org

Address: One South Van Ness Ave., 2nd Floor, SF, C;  San Francisco, CA

—-159- - July 2013



Receipt of Union Notification(s)
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Renteria, Jason (TIS)

SR
From: dhr-psccoordinator@sfgov.org on behalf of kendall.gary@sfgov.org
Sent: Tuesday, October 28, 2014 1:40 PM
To: ' Warrington, Kendall (TIS); L21PSCReview®@ifpte21.org; Renteria, Jason (TIS); DHR-
' PSCCoordinator, DHR (HRD); Isen, Richard (TIS)
Subject: Receipt of Modification Request to PSC # 33637 - 14/15 - MODIFICATIONS

PSC RECEIPT of Modification notification sent to Unions and DHR _

The GENERAL SERVICES AGENCY - TECHNOLOGY ~ TIS has submitted a modification request
for a Personal Services Contract (PSC) for $750,000 for services for the period June 20, 2014 — May
31,2018. For all Modification requests, there is a 7-Day noticed to the union(s) prior to DHR Review.

After logging into the system please select link below:

http://apps.sfqov.org/dhrdrupai/node/4090
Email sent to the following addresses: L21PSCReview@ifpte21.org

~151-
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PSC 33637-14/15 End User Training Services for Commvault Software
5B. Will the contractor train City and County employees?

Yes, the contractor is expected to conduct end user training for the 1042, 1043 and 1044 IS Engineers.
Training will include solutions and techniques for protecting, backing up and recovering physical server
and virtual server files, applications, system images and remote offices and endpoint devices. These

- backup products provide features such as traditional backup to tape, backup to conventional disk or
virtual tape library (VTL), data reduction, snapshot, heterogeneous replication, and continuous data
protection {CDP). These solutions may be provided as software only, or as an integrated appliance that
contains all or substantial components of the backup application, such as backup management server or
a media server. |

Core Fundamentals

Description

This 3-day Instructor-Led course is intended for personnel responsible for day-to-day administration and
management of CommVault® Simpana® software. The course covers essential concepts, detalls, options
and best practices for user security and management, system settings, poticy configuration and use,
media and library management, job activity and status monitoring, and job management. Students also
learn how to efficiently and effectively manage data movement (backup, archive, auxiliary copy, and
restore} within a CommCell® group. :

r

. Implementation and Maintenance
Description

This 2-day Instructor-Led course is intended for operations and administrative personnel responsible for
ongoing configuration of Simpana® software and troubleshooting. The course provides an introductory

~ technical overview of architectural considerations, resource planning requirements, and installation
options for deploying Simpana software. Students will learn configuration Best Practices and
performance-enhancement techniques, as well as troubleshooting tools and processes that can help
identify causes of and solutions for common problems.
This course can be delivered in combination with our 3-day Core Fundamentals course.

Disaster Recovery—Design and Implementation

Description

This 2-day Instructor-Led course is intended for administrators, engineers and other personnel who have

completed Core Fundamentals. It is designed for those responsible for Disaster Recovery planning and
implementation using CommVault Simpana software. This course addresses topics ranging from general
disaster recovery concepts and terminology to specific planning and recovery steps using tools and

~ technologies relevant to Simpana software. Students are instructed on how to identify risk factors
affecting all CommCell components as well as suggested response levels and approaches that help reduce
the potential impact to production environments. Through real-world scenarios and hands-on practice
fabs, students integrate and apply knowledge to effectively recaver all necessary CommCell components.

-163~



PSC 33637-14/15 Mod1

.:kno edge needed to prowde the trammg and techmcai'sﬁpport'semces

: :_If not__ Vrs the Department wﬂl:ng tu)htre addltlona[ staff to create the capacuty to do thls worl(”

T-No“ thls,serwce can oniy be performed b the vendor due to the technlcal and proprletary nature of the exper ence .

'_and know edge f ”eded of the Commvau Si ftw' re to prcvxde the tra:nlng and te _ _cal suppert semces
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City and County of San Francisco : " Department of Human Resources

PERSONAL SERVICES CONTRACT SUMMARY (“PSC FORM 17)

" Department: GENERAL SERVICES AGENCY - TECHNOLOGY — TIS Dept. Code: TIS
Type of Request; initial L] Modification of an existing PSC (PSC # )
Type of Approval: Expedited . L] Regutar . (L1 Omit Posting)

Type of Service: End user Training for Commvault Software and Equipment‘

Funding Source: General Fund : PSC Duration: 52 weeks
PSC Amount:_$100.000 PSC Est. Start Date: _06/20/2014 PSC Est. End Date: _06/19/2015

1, Description of Work
A. Scope of Work:

Training for solutions and techniques for protecting, backing up and recovering physical server and virtual server
files, applications, system images and remote offices and endpoint devices. These backup products provide
features such as traditional backup to tape, backup to conventional disk or virtual tape library (VTL), data
reduction, snapshot, heterogeneous replication, and continuous data protection (CDP). These solutions may be
provided as software onlfy, or as an integrated appliance that contains all or substantial components of the backup
application, such as backup management server or a media server.

B.  Explain why this service is necessary and the consequence of denial:

This request is technical support services and training for City end users to back up the DT servers that support
the mainframe and all data that is currently virtualized. If this training and service is not provided, the data on the
mainframe s jeapordized and would not fully support the City's daily function that would impact the following

depariments to include, but not limited to the Controller's Offi ce, Department of Emergency, 311, the Board of
Supervisors, and DHR.

C.  Has this service been provided in the past. If so, how? If the service was provided via a PSC, provide the most

recently approved PSC # and upload a copy of the PSC.
This is a new contract request.

D.  Will the contract{s) be renewed? Yes.

2. Union Notification: On07/08/2014, the Department notified the following employee organizations of this PSC/RFP
request; Architect & Engineers, Local 21,
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3. Description of Reguired Skills/Expertise

‘A, Specify required skills and/or expertise:
Subject matter expert on the Commvault Equipment and Software and certified to provide fraining to end users,

B. Which, if any,.civil service class{es) normally perform(s) this work?
1042,1043,1044,

C. Will contractor provide facilities and/or equipment not currently possessed by the City? If yes, explain:
No. ‘

4, Why Classified Civil Service Cannot Perform

A. Explain why civil service classes are not applicable:

The City has no employees who are subject matter expert and certified to provide technical support and provide
training on this product. The training required is for end user training for back up and restore of data on the _
servers. No employee has the required certification to be able to train other City employees on how to complete
this task.

B. Would it be practical to adopt a new civil service class to perform this work? Explain.
No, the Civil Service employee classification exist, but the work would not justify a full time position.

-~ 5. Additional Information (if “yes”_, attach explanation} o ' YES ' NO
A. Wil the contractor directly supervise City and County employee? 1
B. Will the contractor train City and County employee? O
160 hours of training for 1042, 1043 and 1044 Engineers.
C. Are there legal mandates requiring the use of contractual services? 1 '
D. Are there federal or state grant requirements regarding the use of ]

contractual services?

|

E. Hasa board or commission determined that contracting is the most effective [

way to provide this service?

F. Will the proposed work be completed by a contractor that has a current PSC O

cantract with your department?

THE ABOVE INFORMATION IS SUBMITTED AS COMPLETE AND ACCURATE ON BEHALF OF THE DEPARTMENT HEAD
ON 07/23/2014 gy:

Name: Kendall Gary Phone: 415-581-4066 Email: kendall.gary@sfgov.org

Address: One South Van Ness Ave., 2nd Floor, SF, C;  San Francisco, CA
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