MEMORANDUM OF UNDERSTANDING

BETWEEN AND FOR

THE CITY AND COUNTY OF SAN FRANCISCO

AND

THE SAN FRANCISCO INSTITUTIONAL POLICE OFFICERS’ AS SOCIATION

JULY 1, 2010 — JUNE 30, 2012



TABLE OF CONTENTS

ARTICLE I: REPRESENTATION ...ttt e e e e e e e e e e eeaaeaeeeeeesennnes 1
LA, RECOGNITION L.ttt teeee ettt e e e e e e e e e e aa e e e e e e e e e e eeeeasebnnnnan s 1
[.B. MANAGEMENT RIGHTS ..ottt e e e e e e e e e e e e eeaaeeeeeeeseeennne 1
[.C. NO STRIKE PROVISION.....coiiiiiiiitiiuiiimmmmn e eeeeeeeetiiiittass s e e e e e e e e e e eeeeeeeeaeeeeesssssssnnnn s 1
[.D. GRIEVANCE PROCEDURE......cciiiiiiii e 2
l.LE. OFFICIAL REPRESENTATIVE AND STEWARDS ...t 6.

ARTICLE II: EMPLOYMENT CONDITIONS. ... .ottt ettt e e e e e eeeeeeeeesenneannnsennes 8
[LA. NON-DISCRIMINATION ...euiiiiiiii ettt e e e e e e e e e e e e e et e e eneeeeeseeebnnnn s 8
[1.B. PROBATIONARY PERIOD.... oottt e e e e e e eeeeeenenaees 8
| O = 4 Y X O PRSP 8
[1.D. PERSONNEL FILES. ... .o it ee e e e e e e e e e e e e e e e eeeeneneenes 8
[LE. ORGANIZATIONAL CHARTS ..ottt e e 9
[ILF. SUBCONTRACTING ... ..ottt ettt e e e e e e e e e e e e e eeeasbeeenneeessssbbsnnn e eeeeas 9

1. Prop J. CONMACES... .ottt ettt e e et e et e e e e e e et b rre e e e e e e e e eba e e e e eeennnneeas 9

2. Personal ServiCes CONIACTS........oi ittt e e e e e e e e e e e e e eeeeeeeennes 10
[LG. STAFFING LEVELS ...ttt e e e e e e e e e e e e e e e e e eeeeeeeeennnnees 11
ILH. LAYOFRF LIMITATIONS . .. o ottt it it e e e et e e e et e e e et e e e e eeeeenenees 12
LI, REORGANIZATION . .. ettt e e e et e e e e e e e e e et e e e e et eaaeeeaes 15
[1.J. MINIMUM NOTICE FOR DISPLACEMENTS. ... .ot e e e e e 15
[I.LK. UTILIZATION OF PROP F AND TEMPORARY EXEMPT ERRLOYEES.................... 15

ARTICLE IlI: PAY, HOURS AND BENEFITS ...t o 16

LA, WA GES oottt e e e e e e e e e e e e e et et e e e e eee e et e et eea e bbb s 16
1. Employees of the Sheriff's Department: ... 16
[1.B. NORMAL WORK SCHEDULES..........ccoiiiiii ettt e e e e e eeeeeeeeeeeneeeeenneees 16
[1.C. COMPENSATION FOR VARIOUS WORK SCHEDULES ..o, 17
1. Normal Work SChedule .........cooo e 17
2. Part-Time WOork SChedule ..........ooo e 17
[11.D. ADDITIONAL COMPENSATION ...cuiiiiiii e a e 17
I N [T | o S 2RSSR 17
2. BiliINgUal PremiUmi. ... . e e 17
3. SHANADY PAY ..ttt —————— e aaaaaeees 18
A, Call BACK PAY.....coiieeiiiiiiiiiie o 18
5. ACHNG ASSIGNMENT PAY......uuuiiiiiiiiie e eeeiieiiiar et as 19
6. Supervisory Differential AdJUSIMENT ........cooiiiiiiiiiiiii e 19
HLE. OVERTIME ... e e e e e e e e e e e e e e e e e e et e e taab bbb e e e eeas 20
[1.LF. HOLIDAYS AND HOLIDAY PAY ...ttt n e e aa e a e 22
.G. TIME OFF FOR VOTING ....cotiiiiiitiiiimmmm ettt e e e e e aaaaaa e e e e e aaaeeeenennnnns 26
[1.H. SALARY STEP PLAN AND SALARY ADJUSTMENTS ...ccoiiiiiiiiiiiiiiiiii e 26
.. METHODS OF CALCULATION. .. ittt e e aa e e 29
[1.J. SENIORITY INCREMENTS ... . e e e e e e e e e e e eeeeenes 29
[.K. SICK LEAVE WITH PAY LIMITATION. ..ottt e veeeeneeeeees 31
[H.L. WORKERS’ COMPENSATION ....cutitittiismneetetiinass e e e e e eeaaeeeeeeeeesssssssnsnnnnnssssnnnnnnns 31

JuLy 1,2010-JuNE 30,2012MEMORANDUM OF UNDERSTANDING
CiTYy AND COUNTY OF SAN FRANCISCO AND
SAN FRANCISCOINSTITUTIONAL PoLICE OFFICERSASSOCIATION



.M.HEALTH AND WELFARE ... 32

1. Employee Health Care ...........ouuuuiiiie e ee e e e e e eeeaeeeennaae 32
2. Dependent Care Health BENefitS........co o 32
3. DeNtal COVEIAQE ... .coiiiiiiiiiiiiiiiete s e e et e e e e e e e e e e e e eetebabbb e e e e e e e e e e e eaaes 32
4. Contributions While On Unpaid LEAVe ..........eeeeiiiiiiiiiiiiiiiieeeeiii e 32
5. SINGIE EMPIOYEES ... ettt e e e e e e et e e e et e e e neeeeeeseebaann s 32
H.N. RETIREMENT PICK-UP ...ttt e e e a e e e e e e e e e e e e e e eeeenennes 33
[1.0. RETIREMENT RESTORATION
.P. RETIREMENT SEMINAR RELEASE TIME ......cii e 33
H.Q. VACATIONS ..ttt e e e e e e e e et e e et et et tebe s e e e e e e e e e eeeaeeeeeeennnees 34
[I.R. VOLUNTEER/PARENTAL RELEASE TIME ......coii i 34
[1.S. LONG-TERM DISABILITY INSURANCE ... 34
ARTICLE IV: WORKING CONDITIONS ....outtiiiiiiiies ittt e e e e e e e e eeeeeeeaeennnn s seeeeen e 35
IV.A. WORKING CONDITIONS AND PAST PRACTICES. ...t 35
IV.B. TRAINING .ttt e e e e e e et e ettt e ettt bbb s s s aeeee e e e e e e e e eeeeeeeeeeeeeennnnnnes 35
IV.C. UNIFORMS AND SAFETY EQUIPMENT ......uuiiiiimmeee et 35
ARTICLE Vi SCOPE ... oot e ettt ettt s e e e e e e e e e e e e e aaeeeeeeennee 37
VLA, SAVINGS CLAUSE ...t e e e e e e e e e e e e e e e e e e eeeeeserennnnnns 37
V.B. ZIPPER CLAUSE ...ttt e e e et e et e e e e e ee e e e e eeeeesebbnnn s 37
V.C. PAST PRACTICE ...ttt et e e e e ee e e e e e et s 37
V.D. CIVIL SERVICE RULES/ADMINISTRATIVE CODE........ccottiiiiiiiiiiiaeee e 38
V.E. DURATION OF AGREEMENT ....cuuuiiiiiiie ittt e e e e e e e e eeeeeaeeeeneeseennnnes 38

JuLy 1,2010-JuNE 30,2012MEMORANDUM OF UNDERSTANDING
CiTYy AND COUNTY OF SAN FRANCISCO AND
SAN FRANCISCOINSTITUTIONAL PoLICE OFFICERSASSOCIATION



ARTICLE | - REPRESENTATION

lLA.

1.B.

I.C.

ARTICLE I: REPRESENTATION

RECOGNITION

The City acknowledges that the Union has been figeltiby the Civil Service
Commission as the recognized employee represeataiiwvsuant to the provisions as
set forth in the City's Employee Relations Ordirefar units as listed below.

Unit11 D

8205 Institutional Police Sergeant
8209 Institutional Police Lieutenant
8206 Institutional Police Captain

Recognition shall only be extended to individua@ssles accreted to existing bargaining
units covered by this Agreement. Application oistprovision shall not extend to
bargaining units acquired through affiliations engce agreements. Upon request of
the Union the City will meet and confer concernpprgposed changes to bargaining
units.

MANAGEMENT RIGHTS

Except as otherwise provided in this Agreementaénordance with applicable state
law, nothing herein shall be construed to restany legal City rights concerning
direction of its work force, or consideration oktmerits, necessity, or organization of
any service or activity provided by the City.

The City shall also have the right to determine thession of its constituent
departments, officers, boards and commissionsstaetdards of services to be offered
to the public, and exercise control and discretimer the City's organization and
operations. The City may also relieve city empesyérom duty due to lack of work or
funds, and may determine the methods, means arsbrperl by which the City's
operations are to be conducted. However, the seeof such rights does not preclude
employees from utilizing the grievance procedurgitocess grievances regarding the
practical consequence of any such actions on wagess, benefits or other terms and
conditions of employment specified in this Agreemen

NO STRIKE PROVISION

The Union and each member of the bargaining uniegant and agree not to initiate,
engage in, cause, instigate, encourage or condstrik@, work stoppage, or slowdown.
The Union and each member of the bargaining unieécant and agree not to engage in
any form of sympathy strike including, but not Ited to, observing or honoring the
picket line of any other union. The City agreesmtythe term othis agreement not to
conduct a lockout against any of the employeesreaviBy this Agreement.
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ARTICLE | - REPRESENTATION

I.D.

10.

GRIEVANCE PROCEDURE

The following procedures are adopted by the Patbeprovide for the orderly and
efficient disposition of grievances and are theesahd exclusive procedures for
resolving grievances as defined herein. Employskesll follow the grievance

procedures set forth in the MOU between the City dhe Deputy Sheriffs’

Association, as set forth below.

1.

Definition. A grievance is defined as areglition by an employee, a group of
employees or the Association that the City has atal, misapplied or
misinterpreted a term or condition of employmerdvied in this Agreement. A
grievance does not include the following:

a. All Civil Service Commission “carve-outs,” as dabed in Charter section
A8.409-3.

b. Performance evaluations provided however, that eyegls shall be entitled to
submit written rebuttals to unfavorable performaecaluations. Said rebuttal
shall be attached to the performance evaluationpdaced in the employee's
official personnel file. In the event of an unfaable performance rating, the
employee shall be entitled to a performance revieaference with the author
and the reviewer of the performance evaluation.e Employee shall be
entitled to Association representation at said exarice.

Time Limits. The time limits set forth heramay be extended by agreement of
the parties. Any such extension must be for a fipalty stated period of time and
confirmed in writing. In the event a grievance @ filed or appealed in a timely
manner it shall be deemed withdrawn. Failure ef @ity to timely reply shall
authorize the Association to appeal the grievandbé next step in the Grievance
Procedure.

Economic Claims. Any claim for monetary relief Bhaot extend more than
thirty (30) calendar days prior to the filing ofyeevance. Though the resolution
of disputes outside the Grievance Procedure isratgsit is understood by the
Association that, in order to preserve its claimsrhonetary relief, it will file a
grievance upon having knowledge of the aggrievesheand, should resolution
outside the Grievance Procedure appear probabjeiesé an abeyance of the
Grievance Procedure time limits, as set forth ictiea 2, above. The City will
not unreasonably refuse a request for abeyanceevd®ttiement of an economic
claim appears probable.

Reduction in Pay in Lieu of Suspension. éulof an unpaid suspension, the City
may, at its option, impose a temporary reductiopay by reducing an employee’s
pay by five percent (5%) or to the next lower gggp. The duration of such pay
reduction shall depend on the seriousness of thensd. However, the
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ARTICLE | - REPRESENTATION

cumulative loss in pay associated with any singlplémentation of this provision
shall not exceed the value of a 30-day unpaid sisspe

4. Grievance Initiation.

11. a. A grievance affecting more than one employedl $i®a filed with the
departmental official having authority over all doyees affected by the
grievance.

12. b. Only the Association may file a grievance agsirom a final disciplinary

decision. All disciplinary matters, except for teénation, shall be initiated
with the Appointing Officer or designee at Step 2.

13. c. Termination grievances will be filed directlt &tep 3 (Employee
Relations Director or his/her designee)

14. d. The parties agree to use their best effortchedule arbitration hearings
for termination grievances within ninety (90) dagé the appeal to
arbitration.

15. e. The parties will agree in advance on an arlbitrat panel of arbitrators to

hear all terminations.
16. f. All other issues shall be initiated at Step 1.

17. 5. Steps of the Procedure. The grievant shall dsthe grievance informally with
his/her immediate supervisor, provided the grieearscnot a discrimination or
retaliation claim against that supervisor, andaryork out a satisfactory solution
in an informal manner as soon as possible, butoircase later than ten (10)
calendar days from the date of the occurrence efattt or the date the grievant
might reasonably have been expected to have leavhélke alleged violation
being grieved. The grievant may have an Associagpresentative present.

18. a. Step 1. If the grievance is not resolved witbéven (7) calendar days
after contact with the immediate supervisor, thievgmt will submit the
grievance in writing to the facility or division gonander or equivalent
manager no later than seventeen (17) calendar afayse facts or event
giving rise to the grievance. The grievance wid bubmitted on a
mutually agreeable grievance form. The grievantkeset forth the facts
of the grievance, the terms and conditions of tlggeAment claimed to
have been violated, misapplied or misinterpretasy ¢he remedy or
solution being sought by the grievant.

19. The facility or division commander shall responadwriting within seven
(7) calendar days following receipt of the writgnevance.
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ARTICLE | - REPRESENTATION

20.

21.

22.

23.

24,

25.

6.

b.

Step 2. A grievant dissatisfied with the msge at Step 1 may appeal to
the Appointing Authority or designee, in writingjthin seven (7) calendar
days of receipt of the Step 1 answer. The AppointAuthority or
designee may convene a meeting within fifteen ¢g@ndar days with the
grievant and/or the grievant's Association repriedeme. The Appointing
Authority or designee shall respond in writing wittifteen (15) calendar
days of the meeting or receipt of the grievancackhdver is later.

Step 3. A grievant dissatisfied with the Appimg Authority’s response
at Step 2 may appeal to the Director, Employeeti®ala “(ERD”), or its
designee, in writing, specifying the reason(s) why dissatisfied with the
Department’s response, within fifteen (15) calendiys of receipt of the
Step 2 answer. The grievance shall contain copksall earlier
correspondence and materials reviewed at the eatlkps. ERD may
convene a grievance meeting within fifteen (15)endbr days with the
grievant and/or the grievant's Association repregae. ERD shall have
thirty (30) calendar days after the receipt of wWréten grievance, or if a
meeting is held, thirty (30) calendar days aftexr theeting, whichever is
later, to review and seek resolution of the grieeamnd respond in
writing.

Step 4. If the Association is dissatisfied wiitle Step 3 response it may
appeal by notifying ERD, in writing, within thir§80) calendar days of its

receipt of the Step 3 response, that arbitratidmeiag invoked. Only the

Association may submit a grievance to arbitratioder his Article.

Expedited Arbitration. By written mutual agmeent entered into before or

during Step 3 of the Grievance Procedure, thegsaniay submit any Contractual

Interpretation grievance to the Expedited Arbitratprocess.

a. Selection of the Arbitrator for Expedited Arbiion. The parties will first

attempt to mutually agree on an arbitrator witheven (7) days of the
invocation of Expedited Arbitration. If the pasiere unable to agree on a
selection within the seven (7) days, either pary mequest a list of seven (7)
appropriately experienced arbitrators from the fGalia State Mediation and
Conciliation Service (CSMCS). As a condition opamtment to the CSMCS
panel, each of the panelists must certify thahésyvill be available to hear the
Expedited Arbitration in not greater than thirtpj2lays from her/his selection.

The parties will alternately strike panelists uatisingle name remains. Should
the remaining panelist be unable to preside overEkpedited Arbitration
within thirty (30) days, the last name strickennfrthe panel will be contacted,
and continuing, if necessary, in reverse ordehefrtames being stricken, until
a panelist is selected who can preside over theeditgd Arbitration within
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ARTICLE | - REPRESENTATION

26.

27.

28.

29.

30.

31.

32.

thirty (30) days. Whether the Association or Gitgikes the first name in the
alternating process shall be determined by lot.

b. Proceeding. No briefs will be used in ExpedifeBitration. Testimony and
evidence will be limited consistent with the expedi format, as deemed
appropriate by the arbitrator. There will be nortwaporter or transcription of
the proceeding, unless either party or the arbitraéquests one. At the
conclusion of the Expedited Arbitration, the arditr will make a bench
decision. Every effort shall be made to have acheatecision followed by a
written decision. Expedited arbitration decisiondll ioe non-precedential
except in future issues regarding the same employee

c. Costs. Each party shall bear its own expensesonnection with the
presentation of its case. All fees and expensdleofrbitrator shall be borne
and shared equally by the parties. The costs ocbwat reporter and the
transcription of the proceeding, if any, shall kmdpby the party requesting
such, unless requested by the arbitrator, whichtha&n be borne and equally
shared by the parties. In the event that an Expedhrbitration hearing is
canceled resulting in a cancellation fee, the partyating the request or
causing the cancellation shall bear the full cdshe cancellation fee, unless
the parties agree otherwise.

Selection of an Arbitrator (not Expedited Aration). The parties shall establish
a list of seven (7) arbitrators to serve as thenpeent panel to hear grievances
arising under the terms of this Agreement. Indhent the parties cannot agree on
the panel within thirty (30) days following the edtive date of this Agreement,
either party may obtain a panel through the appwent process of the CSMCS.
Any name provided by the CSMCS may be removed ftoepanel by mutual
consent of the parties. The CSMCS will appointeplacement for any name
removed, unless the parties mutually agree onlagement panelist.

When a matter is appealed to arbitration the padiall first attempt to mutually
agree on an arbitrator. In the event no agreengeneéached within ten (10)
calendar days, the arbitrator shall be selectedh fthe permanent panel in
accordance with the following procedure:

a. Panelists shall be listed in alphabetical orddre case shall be assigned to the
next panelist in order, provided however that gaatty shall be entitled to one
strike.

b. The panelist next in order following any strilgations exercised by the parties
shall be designated to hear the case.

c. In the event that either party strikes a patiglisame from the list in
accordance with this section, the struck paneliséisie shall be placed at the
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ARTICLE | - REPRESENTATION

33.

34.

35.

36.

37.

bottom of the list. Once struck, the same party mat strike that panelist's
name again until that panelist has been selectptetide over an arbitration.

Authority of the Arbitrator. The decision of thebdrator (for both Arbitration
and Expedited Arbitration) shall be final and bimgli unless challenged under
applicable law. The arbitrator shall have no atthdo add to, ignore, modify or
amend the terms of this Agreement.

Costs of Arbitration. The direct expenses of tti®teation including the fees and
expenses of the arbitrator shall be borne and dhegeally by the parties. The
costs of a court reporter and the transcriptionthef proceeding, if any, shall be
paid by the party requesting such, unless requdstetie arbitrator, which will
then be borne and equally shared by the partieshel event that an arbitration is
canceled resulting in a cancellation fee, the paitiating the request or causing
the cancellation shall bear the full cost of thaaedlation fee, unless the parties
agree otherwise.

Hearing Dates and Date of Award. Except for thepdehted Arbitration
procedure described above, hearing dates shalthedsled within thirty (30)
working days of selection of an arbitrator or oa tiext practicable date mutually
agreeable to the parties. Awards shall be due -forky (45) calendar days
following the receipt of closing arguments. Asamdition of appointment to the
permanent panel, arbitrators shall be advisedisfréguirement and shall certify
their willingness to abide by these time limits.

OFFICIAL REPRESENTATIVE AND STEWARDS

1.

Official Representatives

The Union may select up to the numbers of employgmdified in the groupings
below for purposes of meeting and conferring whi €City, during the employee's
regular duty or work hours without loss of compeioga on matters within the
scope of representation. If a situation shouldeawhere the Union believes that
more than five (5) employee members should be ptegesuch meetings, and the
City disagrees, the Union shall take the mattemith the Employee Relations
Director and the parties shall attempt to reacheemgent as to how many
employees shall be authorized to participate id sagetings. The selection of
such employee members or substitutions, or replantsmtherefor, and their
attendance at meetings during their regular dutyark hours, shall be subject to
the following:

a. The organization's duly authorized represamgathall inform in writing
the department head or officer under whom eachctegleemployee
member is employed that such employee has beertesble
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ARTICLE | - REPRESENTATION

38.

39.

40.

4].

42.

43.

44,

45,

No selected employee member shall leave the dutyork station, or
assignment without specific approval of appropriaEemployer
representative.

In scheduling meetings due consideration shall isengto the operating needs
and work schedules of the department, divisiorgeation in which the employee
members are employed.

a.

Stewards

The Union shall furnish the Employee Relatibngsion with an accurate

list of stewards and alternate stewards in deséghat professional series
units. The Union may submit amendments to thtsalisany time because
of the permanent absence of a designated stewfird. steward is not

officially designated in writing by the Union, nomell be recognized for

that area or shift.

The Union recognizes that it is the responsybdf the steward to assist in
the resolution of grievances at the lowest posséel.

Upon notification of an appropriate managempetson, stewards or
designated officers of the Union subject to managgenapproval which

shall not be unreasonably withheld shall be gramgsbonable release
time to investigate and process grievances andadgppeStewards shall
advise their supervisors of the area or work lacatvhere they will be

investigating or processing grievances. The Unidhattempt to insure

that steward release time will be equitably distidal.

In emergency situations, where immediate dis@py action is taken
because of an alleged violation of law or a Citypatémental rule
(intoxication, theft, etc.) the steward shall nateasonably be denied the
right to leave his/her post or duty to assist | @ghievance procedure.

Stewards shall not interfere with the work ny @mployee. It shall not
constitute interference with the work of an emplyer a steward, in the
course of investigating or processing a grievanie,interview an
employee during the employee's duty time.

Stewards shall orient new employees on matterscerning employee
rights under the provisions of the Agreement.
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ARTICLE Il - EMPLOYMENT CONDITIONS

[L.A.

46.

47.

I1.B.

48.

I.C.

49.

I1.D.

50.

51.

52.

53.

ARTICLE Il: EMPLOYMENT CONDITIONS

NON-DISCRIMINATION

The City and the Union agree that this Agreememtl dbe administered in a non-
discriminatory manner. Specifically, no person e@d by this Agreement shall be
discriminated against because of race, color, ¢resdjion, sex, sexual orientation,
national origin, physical or mental disability, agmlitical affiliation or opinion, or
Union membership or activity. Discrimination agdserein shall mean discrimination
or harassment as defined by Title VII of the 1964il(Rights Act, as amended, the
Civil Rights Act of 1991, the California Fair Empiment and Housing Act, the
Americans with Disabilities Act, the California atghited States Constitutions, the
Equal Pay Act of 1963, the Age Discrimination in floyment Act of 1967, the Civil
Rights Act of 1866, and any other laws and regoihei relating to employment
discrimination.

A complaint of discrimination may, at the emplogeeption, be processed through the
City's Equal Employment Opportunity complaint prege or federal or state
administrative or judicial processes. If the emyplelects to pursue a non-contractual
remedy for discrimination, it shall constitute aivea of the right to pursue that
complaint through the grievance and arbitratiorcpss provided by this Agreement.

PROBATIONARY PERIOD

The probationary period for class 8205 InstitutidPalice Sergeant, 8209 Institutional
Police Lieutenant and 8206 Institutional Police @apshall be one year in duration, as
defined and administered by the Civil Service Cossiain. The parties may extend the
duration of the period by mutual agreement in wgti

PRIVACY

Employees shall have no expectation of privacy wathard to City property including
but not limited to desks, computers, voicemail, ommication devices and vehicles.

PERSONNEL FILES

Only one official personnel file shall be maintainen any represented employee.

An employee shall be provided with a copy of alltenal to be included in the
employee's personnel file except routine mattersrebling job and pay changes.

A represented employee shall have a right to attackritten rebuttal to any
documentation.

No employee may be disciplined or adversely affétt@ased on materials not included
in his or her official file.
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ARTICLE Il - EMPLOYMENT CONDITIONS

54.

55.

56.

57.

58.

II.E.

59.

I.F.

60.

61.

62.

All other files relating to performance shall remabonfidential to the extent allowable
by law.

The City may transmit documents to the employedhat employee's last known
address.

The appointing officer will not use adverse maiteriancluding counseling and

reprimands after two years free of discipline. sTlprovision shall not apply to

employees disciplined for: misappropriating pulimds or property; misusing or

destroying public property; using or being undex thfluence of drugs or alcohol at
work; engaging in acts that would constitute a eriengaging in acts which present an
immediate danger to the public health and safetykplace violence; dishonesty; or
mistreatment of persons including retaliation, Banaent or discrimination of other

persons based on a protected class status.

At the request of the employee, except for chalige=d above and after two years free
of discipline, materials relating to disciplinaryctian or references including
counseling, reprimands and complaints shall be alésB (i.e., shall remain
confidential) to the maximum extent legally pernbgs  Such sealed files may be
opened only as required by law.

Performance evaluations are not included in thiti e

ORGANIZATIONAL CHARTS

Upon the request of the employee organization,Ghg will provide a copy of the
organizational chart of the Department to whichrtiember is assigned.

SUBCONTRACTING

1.

Prop J. Contracts

a. The City agrees to notify the Union atet than the date a department
sends out Requests for Proposals when contractingfoa City service
and authorization of the Board of Supervisors isesseary in order to enter
into said contract.

b. Upon request by the Union, the City shall makailable for inspection
any and all pertinent background and/or documentatelating to the
service contemplated to be contracted out.

C. Prior to any final action being taken by theycib accomplish the
contracting out, the City agrees to hold informadélbmeetings with the
Union to discuss and attempt to resolve issuegimgldo such matters
including, but not limited to,

1) possible alternatives to contracting or sul@ming;
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ARTICLE Il - EMPLOYMENT CONDITIONS

63.

64.

65.

66.

67.

68.

(2) guestions regarding current and intended $eokkervice,

(3) guestions regarding the Controller's certifma pursuant to
Charter Section 10.104(15);

(4) guestions relating to possible excessive aathin the City's
administrative-supervisory/worker ratio; and

(5) guestions relating to the effect on individwadrker productivity
by providing labor saving devices.

The City agrees that it will take all appropeiateps to insure the presence
at said meetings of those officers and employeeduyding the Board of
Supervisors) of the City who are responsible in esamanner for the
decision to contract so that the particular issuay be fully explored by
the Union and the City.

2. Personal Services Contracts

a.

Departments shall notify the Union of proposedspnal services contracts
where such services could potentially be perfornisd represented

classifications. At the time the City issues a Rejufor Proposals

(“RFP”)/Request for Qualifications (“RFQ”), or thyr (30) days prior to

the submission of a personal services contract P3$equest to the

Department of Human Resources and/or the Civil iBer€ommission,

whichever occurs first, the City shall notify thenion of any PSC(s),

including a copy of the draft PSC summary form, mhsuch services
could potentially be performed by represented diaations.

If the Union wishes to meet with a departmergro& proposed PSC for
services that could potentially be performed byesented classifications,
the Union must make its request to the appropdegartment within two

(2) weeks after the Union’s receipt of the departtisenotice.

The parties may discuss possible alternatives ctmtracting or
subcontracting and whether the department stafftiexpertise and/or
facilities to perform the work. Upon request b tinion, the City shall
make available for inspection any and all pertinbatkground and/or
documentation relating to the service contemplé&tdake contracted out.

In order to ensure that the parties are fulle ab discuss their concerns
regarding particular proposed contracts, the Girges that it will take all
appropriate steps to ensure that parties (excludimg Board of
Supervisors and other boards or commissions) whaemponsible for the
contracting-out decision(s) are present at the img@) referenced in
paragraph 65.

The City agrees to provide the Union with ndsfeof departmental
commissions and Civil Service Commission meetingsing which
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proposed PSCs are calendared for considerationrewigch services
could potentially be performed by represented diaations.

3. Joint Labor Management Committee on Persoeali&s Contracts

69. The City and the PEC shall form a joint labor maragnt committee on personal
service and construction/maintenance contracts thel following:

70. a. Review areas of General Fund and Enterprise P&Ss other City
contracts, including construction/maintenance @, affecting
members with the goal of ensuring appropriate ukeCigil Service

classifications.
71. b. Explore establishing workload forecasting byy@iepartments.
72. C. Review PSC processes, form(s) and tracking a2€&nd RFP notice

requirements and recommend improvements.

73. d. Existing committees set out in individual uniBt©Us shall continue as
sub-committees under this provision but shall takespecific areas of
concern so as to avoid redundant efforts. Pad@@se to set meeting
agendas in advance to increase efficiency.

74. e. The Committee will be comprised of eight (8) rbens of the Public
Employee Committee and eight (8) City representativRelease time is
to be provided for work of this Committee. The Goittee will complete
its work by June 30, 2012.

II.G. STAFFING LEVELS

75. Upon request of the Union, if there is a reduciiothe number of budgeted positions
in this bargaining unit that impacts working coralis, the City agrees to meet and
confer on the impact of such reductions on the neimg workforce to the extent
required by MMBA.

76. The City agrees to meet and confer in good faitbnugequest and endeavor to reach
agreement on workload standards. Such meetings imayde discussions of
appropriate work for one person and relevant sgaielelines. The City agrees to
provide any written information on staffing leveétsa given department upon written
request to the Employee Relations Department wih reproduction costs above a
single copy to be paid by the Union.

77. The City, realizing that staffing reductions covégult in increased workload pressures
upon the remaining employees shall, upon requestnoémployee, meet to discuss
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I.H.

78.

79.

80.

work priorities and/or workload reductions. Themoyee may have a representative of
his or her choice at such meetings.

LAYOFF LIMITATIONS

A.

Spring 2010: Between the date of this Agreensrd June 30, 2010, inclusive,
layoffs of employees represented by member unidnthe Public Employees
Committee of the San Francisco Labor Council (P#8@) result in complete loss
of City employment will be limited to four hundredenty-five (425) positions,
including notices already issued. The member wnafithe PEC are as follows:
Bricklayers and Allied Crafts, Local 3; Hod CargerLocal 166; Building
Inspectors’ Association; Northern California Carfgga Regional Council, Local
22; Carpet, Linoleum and Soft Tile Workers, Loc&l;, Plasterers and Cement
Masons, Local 300; Glaziers, Architectural Metalda@lass Workers, Local
Union No. 718; International Alliance of Theatricdtage Employees, Moving
Picture Technicians, Artist and Allied Crafts otthnited States, Its Territories,
and Canada, Local 16; International AssociatioBrodge, Structural Ornamental,
Reinforcing Iron Workers, Riggers and Machinery M Local 377; Auto,
Marine and Specialty Painters, Local Union No. 11P#e Drivers, Carpenters,
Bridge, Wharf and Dock Builders, Local Union No.; Blasterers and Shophands,
Local 66; United Union of Roofers, Waterproofersl a&llied Workers, Local 40;
Sheet Metal Workers International Union, Local 10éamsters, Local 853; San
Francisco Fire Fighters Union, Local 798, IAFF, AEILO; International
Federation of Professional and Technical Employe&sl-ClO, Local 21,
Municipal Executives’ Association; Operating Engre Local Union No. 3 of
the International Union of Operating Engineers, AEIO; United Association of
Journeymen and Apprentices of the Plumbing and Pigiag Industry, Local 38;
Service Employees International Union, Local 10&gn Francisco Deputy
Probation Officers’ Association; Operating Engireeéocal Union No. 3 of the
International Union of Operating Engineers, AFL-CISupervising Probation
Officers; Teamsters, Local 856; Transport Workdssiion, AFL-CIO, Local
200(Non-MTA); the San Francisco Institutional Peli©fficers’ Association and
Transport Workers’ Union, Local 250-A (Non-MTA 74a8d Multi-Unit).

Fall 2010: Between July 1, 2010 and Decembe2810, inclusive, there will be
no layoffs or layoff notices issued for represergatployees unless the City does
not receive the revenue projected in the Fiscak 2840-11 Joint Report for SB
188 ($30 million) or does not receive the projectefAP extension (an
additional $22.5 million), and except as provided®ection C.(3) below.

In such event, the City will provide the PEC wibmplete and current Budget
Information (as defined in Section E below) supipgrithe need for additional
layoffs. Immediately after issuing any such layadtices, the City will schedule a
meeting with the PEC. At least one week prioht® $cheduled meeting, the City
will provide the required Budget information. Thmseeting will be in addition to
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81.

82.

83.

meet and confer sessions required by the MeyerssdABrown Act (MMBA)
and/or this Agreement. The purpose of the PEC ingeetill be to identify
alternatives to additional job loss (including, Ioet limited to, reductions in City
contracts and measures to increase City revenuejoaminimize the number and
impact of any necessary additional layoffs. In #neent the City receives
additional General Fund revenue for Fiscal Year 0201 that was not
contemplated in the adopted budget for the yeal vnch is not offset by losses
in other General Fund categories as of fiscal geadr the parties will identify how
those funds may be used to mitigate the effectast payoffs and minimize any
additional layoffs.

Spring 2011: Between January 1, 2011 and 300011, the City may layoff
represented employees only if:

(1) The Three-Month Budget Status Report, Six-Month dgaidStatus Report,
and Nine-Month Budget Status Report show a cunudakiscal Year
2010-11 General Fund deficit of greater than $2fioni Credit towards
the $25 million cumulative deficit will be givenrf@olving any mid-year
deficit without layoffs. Such credit will be in éghamount of the deficit
reduction achieved without layoffs. Mid-year lafgimay be used to
reduce the deficit above $25 million, but may notaunt for more than
sixty (60) percent of the solutions used to balameedeficit above $25
million. In the event of layoffs, the City will pvide the PEC with
complete and current Budget Information supportihg need for the
additional layoffs. Immediately after issuing asych layoff notices, the
City will schedule a meeting with the PEC. At lease week prior to the
scheduled meeting, the City will provide the reqdiBudget information.
This meeting will be in addition to meet and corgessions required by
MMBA and/or this Agreement. The purpose of the R&€rting will be
to identify alternatives to additional job lossdluding, but not limited to,
reductions in City contracts, potential incentifes voluntary departure
and measures to increase City revenue), and tamzeaithe number and
impact of any necessary additional layoffs. In ¢vent the City receives
additional General Fund revenue for Fiscal Year0201 that was not
contemplated in the adopted budget for the yeat warch is not offset by
losses in other General Fund categories as ofl i@ end, the parties
will identify how those funds may be used to mitegshe effect of past
layoffs and minimize any additional layoffs; or

(2) The projected deficit in the Fiscal Year 2Q12.Joint Report published on
or around March 30, 2011 exceeds $300 million.thbt event, the City
will provide the PEC with complete and current Betdnformation
supporting the need for Fiscal Year 2010-11 layaffsaddition to any
layoffs under Section C.(1) above. Immediatelymfssuing any layoff
notices to reduce the projected Fiscal Year 201GéRgeral Fund deficit,
the City will schedule a meeting with the PEC. Iédst one week prior to
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84.

85.

86.

87.

D.

the scheduled meeting, the City will provide thequieed Budget

information. This meeting will be in addition to eteand confer sessions
required by MMBA and/or this Agreement. The puspad the PEC

meeting will be to identify alternatives to additad job loss (including,

but not limited to, reductions in City contract®tential incentives for

voluntary departure and measures to increase @wenue), and to
minimize the number and impact of any necessarytiaddl layoffs; or

(3) The Annual Salary Ordinance (ASO) passed asgéahe City's adopted
budget includes mid-year layoffs during Fiscal Y@&10-11, based on
positions authorized in the ASO, which were incllilde the Mayor’s
proposed budget, in which case such layoffs may@isceed.

Fiscal Year 2011-12: The City agrees to previde PEC with complete and
current Budget Information supporting the needanf, for layoffs, and in the
event of layoffs, agrees to schedule a meeting tiehPEC. Immediately after
issuing any such layoff notices, the City will sdbke a meeting with the PEC. At
least one week prior to the scheduled meetingCihewill provide the required
Budget information. This meeting will be in addititco meet and confer sessions
required by MMBA and/or this Agreement. The pugpo$the PEC meeting will
be to identify alternatives to additional job lo@scluding, but not limited to,
reductions in City contracts, potential incentiies voluntary departure and
measures to increase City revenue), and to minitnegenumber and impact of
any necessary additional layoffs. In the eventGhg receives additional General
Fund revenue for Fiscal Year 2011-12 that is noluished in the adopted budget
for that year, and which is not offset by lossestimer General Fund categories as
of fiscal year end, the parties will identify howese funds may be used to
mitigate the effect of past layoffs and minimize adlditional layoffs.

“Budget Information”, for purposes of this Agraent, shall mean complete
copies of all current General Fund budget repartsjuding Joint Reports
(together with all amendments or supplements tberé&hree-Month, Six-Month,
and Nine-Month Budget Status Reports; copies ofudmmts showing any
reduction or increase in state or federal fundnognfthe budgeted levels; current
monthly and year-to-date balance sheets for eacterfiise Department
employing members of PEC unions; aggregate pagosts paid by the General
Fund by bargaining unit and the total number of fwhe equivalents (FTES)
supported by the General Fund by bargaining umiirmation on other balancing
solutions proposed to date.

Nothing in this Agreement shall waive or prepedithe right or position of the
City or the Union with respect to layoffs and riglgranted by Charter, the Civil
Service Commission, this Agreement, or state law.
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88.

89.

90.

91.

11.J.

92.

I.K.

93.

REORGANIZATION

The City agrees not to effectuate the plan of Rammation described in the Mayor's
letter of March 2, 2010 to City employees (Marcli@@Reorganization Plan), and not
to implement a reorganization plan similar in scape impact prior to July 1, 2012.
Neither the City nor the Union waives its rightsasguments regarding the legality of
the March 2010 Reorganization Plan. Upon ratifocgtthe Union agrees to withdraw
any pending grievances, administrative (includingRB) charges or litigation
containing any claims relating to the March 201®iRanization Plan or actions taken
or not taken in connection with the plan.

Prior to July 1, 2012, the City agrees not to @ffate any new reorganization plan that
lays off more than 20 employees in a representassiication while assigning the
work formerly performed by those laid off employaesa similar number of new
positions in a classification with a lower pay grad

Prior to July 1, 2012, as required by MMBA andfuistAgreement, the City and Union
will meet and confer over the impact of any wor&rganization that results in a layoff,
and will at that time consider whether alternatitefayoffs exist.

Nothing in this Agreement shall waive or prejudibe right or position of the City or
the Union with respect to layoffs and rights grantgy Charter, the Civil Service
Commission, this Agreement, or state law.

MINIMUM NOTICE FOR DISPLACEMENTS

For Fiscal Years 2010-2011 and 2011-2012 onlyCityewill provide ten (10) business
days notice to employees who are subject to displeat due to layoffs. To the extent
this notice period extends beyond the date theladisgy employee is to start in the
position, the employee who is to be displaced il placed in a temporary exempt
position in his/her classification and departmentthe remainder of the notice period.

UTILIZATION OF PROP F AND TEMPORARY EXEMPT E MPLOYEES

The Human Resources Director agrees to work witi @2partments to ensure proper
utilization of Proposition F and temporary exenijais(needed”) employees when such
positions would more appropriately or efficiently filled by permanent employees. In
addition, the City will notify holdovers in repraged classifications of any recruitment
for exempt positions in their classifications.
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ARTICLE III: PAY, HOURS AND BENEFITS

LA, WAGES

94.

95.

1. Employees of the Sheriff's Department:

For employees assigned to the Sheriff's Departnaleming the term of this agreement,
base wages shall be the same as the comparabley[Bmriff classes, as follows:

* Base wage of 8205 Institutional Police Sergeant bal the same as 8308
Sheriff's Sergeants.

* Base wage of 8209 Institutional Police Lieutenaiik e the same as 8310
Sheriff's Lieutenant.

» Base wage of 8206 Institutional Police Captain w# the same as 8312
Sheriff's Captain.

When the equivalent classes in the Deputy Shefsidn receive an increase in base
wages, the base wages of the IPOA classes assigrtee Sheriff's Department will
increase at the same time and in the same amountgydhe term of this agreement
without it being necessary for the IPOA or any membf the bargaining Unit to
initiate action. A copy of the Deputy Sheriff agneent on wages is attached hereto as
Attachment B.

[11.B. NORMAL WORK SCHEDULES

96.

97.

98.

Regular Work Day. Unless agreed upon by the Gity the Union as set forth below
under the heading “Alternate Work Schedule”, a f@gworkday is a tour of duty of
eight (8) hours of work completed within not mohan twenty-four (24) hours. There
shall be no split shift.

Regular Work Week. The Appointing Authority shaétermine the work schedule for
employees in his/her department. Unless agreed hpahe Union and the City as set
forth below under the heading “Alternate Work Saliet] a regular workweek is a tour

of duty of five (5) consecutive days within a seyénhday period. However, employees
who are moving from one shift or one work schedoleanother may be required to
work in excess of five (5) working days in conjunatwith changes in their work shifts

or schedules.

Alternate Work Schedule. By mutual agreementGhg and the Union may enter into
cost equivalent alternate work schedules for somalaepresented employees. Such
alternate work schedules may include, but areinotdd to, core hours flex-time; full-
time work weeks of less than five (5) days; or anbmmation of features mutually
agreeable to the parties. Such changes in the satrdule shall not alter the basis for,
or entittement to, receiving the same rights andilpges as those provided to
employees on five (5) day, forty (40) hour a weetkeslules.
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[11.C. COMPENSATION FOR VARIOUS WORK SCHEDULES

99.

100.

101.

[1.D.

102.

103.

104.

105.

This
only.

section shall apply to employees who do notkwor the Sheriff’'s Department

Normal Work Schedule

Compensation fixed herein on a per diem basisrisafoormal eight hour work
day; and on a bi-weekly basis for a bi-weekly peraf service consisting of
normal work schedules.

Part-Time Work Schedule

Salaries for part-time services shall be calculaipdn the compensation for
normal work schedules proportionate to the hounsadly worked.

ADDITIONAL COMPENSATION

1.

Night Duty

Employees who, as part of their regularly schedwledk shift, are required to
work any hours between 4:00 p.m. and 11:00 p.mll sbeeive a premium of
eight and one-half percent (8.5%) per hour in aoldito their straight time hourly
base rate of pay for any and all hours worked betwke00 p.m. and 11:00 p.m.

Employees who, as part of their regularly schedwledk shift, are required to
work any hours between 11:00 p.m. and 6:00 a.nll d@eive a premium of ten
percent (10%) per hour in addition to their straiyme hourly base rate of pay for
any and all hours worked between 11:00 p.m. and &:0.

Excluded from these provisions are those employeke participate in an
authorized flex-time program where the work shiitludes hours to be worked
between the hours of 5:00 p.m. and 7:00 p.m. D&y esmployees assigned to
work during the night duty premium hours are nagible for night duty

premium.

Bilingual Premium

Bilingual pay, in the amount of thirty-five dolla($35) bi-weekly, shall be paid
to members who have been certified by the Depaitmehluman Resources as
having proficiency in Spanish, Cantonese, Mandaragalog, sign language for
the hearing impaired and Braille for the visuattypaired. Members certified by
the Department of Human Resources as having peafigi in other languages
shall, upon the approval of the appointing officeceive this bilingual premium.
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106.

107.

108.

109.

3.

Standby Pay

Employees who, as part of the duties of their pmsst are required by the
appointing officer to standby when normally off @b be instantly available on
call for immediate emergency service for the penance of their regular duties,
shall be paid ten (10) percent of their regulaaigtrit time rate of pay for the
period of such standby service when outfitted bgirttrdepartment with an
electronic paging device or cell phone. When seaiployees are called to
perform their regular duties in emergencies duting period of such standby
service, they shall be paid while engaged in suclrgency service the usual rate
of pay for such service as provided herein. Howestandby pay shall not be
allowed in classes or positions whose duties aneguily administrative in nature,
as designated by the appointing officer.

No employee in any Department other than emplogssgyned to the Sheriff's

Department shall be compensated for standby semmdess the appointing

officer, with the approval of the Board or Commassi where applicable, shall

have filed with the Department of Human Resourcespart of the necessity for

such standby service and other conditions pertgitdrthe employee's availability

for emergency callback service, and a report ofnidnmes, classification, rates of
pay and work and standby schedules of the emplogesigned to such standby
service and until funds for the compensation farhsstandby service have been
appropriated by the Board of Supervisors.

The provisions of this article authorizing standippy do not apply to
classifications designated by a "Z" symbol and Wwhiwould qualify for
designation as executive under the duties testigpoms of the Federal Fair Labor
Standards Act. Provided, however, that if such memsation is expressly
requested and approved in accordance with the guoes in this section as set
forth below, employees in the classification catego referenced in this sub-
section shall be eligible for standby compensation.

Call Back Pay

Employees ordered back to work following the cortipte of their work day and
departure from their place of employment shall nted a minimum of four (4)
hours pay at the applicable rate or shall be pai@lf hours actually worked at the
applicable rate, whichever is greater. For emm@eyeovered by this agreement,
call back means being ordered to work in an emesgeas a witness in a criminal
matter, or when ordered for other reasons. Calk l[ees not mean continuing
duty that does not have a substantial break, @ppearances as a result of off-
duty employment or personal reasons, preschedwiediime, or employees called
in to duty when on standby status.
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110.

111.

112.

113.

114.

115.

116.

117.

118.

Acting Assignment Pay

Employees assigned by the appointing authority isr designee to perform

substantial portion of the duties and responsiediof a higher classification shall
receive compensation at a higher salary if alhef following conditions are met:

(1) The assignment shall be in writing; (2) Theipos to which the employee is

assigned must be a budgeted position; and (3) Thelogee is assigned to

perform the duties of a higher classification fonder than ten (10) consecutive
working days.

Upon written approval by the appointing authoribgginning on the eleventh

(11th) day of an acting assignment under this geaind retroactive to the first

(1st) day of the assignment, an employee shalld gt a step of the established
salary schedule of the higher class which is atléae percent (5%) above the

employee’s base salary but which does not exceethttximum step of the salary
schedule of the class to which temporarily assignetemiums based on percent
of salary shall be paid at a rate which includesodelass pay.

Requests for classification or reclassificationieevshall not be governed by this
provision.

6. Supervisory Differential Adjustment

The Appointing Officer may adjust the compensatbra supervisory employee
whose schedule of compensation is set herein dubjéee following conditions:

a. The supervisor, as part of the regular responigid of his/her class,
supervises, directs, is accountable for and is$ponsible charge of the work of a
subordinate or subordinates.

b. The supervisor must actually supervise the teahncontent of
subordinate work and possess education and/or ierger appropriate to the
technical assignment.

C. The organization is a permanent one approvethéyappointing officer,

Chief Administrative Officer, Board or Commissionhere applicable, and is a
matter or record based upon review and investigabg the Department of
Human Resources.

d. The classifications of both the supervisor ame@ tsubordinate are
appropriate to the organization and have a norioglcal relationship to each
other in terms of their respective duties and Ilevef responsibility and
accountability in the organization.

e. The compensation schedule of the supervisoess than one full step
(approximately 5%) over the compensation schednelusive of extra pay, of
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119.

120.

121.

122.

the employee supervised. In determining the cosgt@n schedule of a
classification being paid a flat rate, the flateratill be converted to a bi-weekly
rate and the compensation schedule the top stegnioh is closest to the flat rate
so converted shall be deemed to be the compensstizedule of the flat rate
classification.

f. The adjustment of the compensation scheduldefsupervisor shall not
exceed five percent (5%) over the compensationusk@ of extra pay, of the
employee supervised.

g. If the application of this section adjusts tlmenpensation schedule of an
employee in excess of his/her immediate superviber,pay of such immediate
supervisor shall be adjusted to an amount one rd@tg bi-weekly in excess of
the base rate of his/her highest paid subordinateyided that the applicable
conditions of this sectioare also met.

h. In no event will the Appointing Officer or theepartment of Human
Resources approve a supervisory salary adjustnmemxcess of 2 full steps
(approximately 10%) over the supervisor's curragid compensation. If in the
following fiscal year a salary inequity continuesexist, the Appointing Officer
may again review the circumstances and may grantadditional salary
adjustment not to exceed 2 full steps (approxingai€l%). The Appointing
Officer must notify the Department of Human Resesrocof any changed
conditions.

I. The Appointing Officer shall review any change the conditions or
circumstances that were and are relevant to theestdor salary adjustment under
this section either acted upon by or pending befinee Human Resources
Director.

lII.LE. OVERTIME

123.

Appointing officers may require employees to warkder than the normal work day or
longer than the normal work week. Any time workextler proper authorization of the
appointing officer or his/her designated repredemaor any hours suffered to be
worked by an employee, exclusive of part-time erygds, in excess of actual paid
work on a regular work day or week shall be dedigphaas overtime and shall be
compensated at one-and a half times the base hatdywhich may include a night
differential if applicable, provided that employeesrking in classifications that are
designated as having a regular work day of less éght (8) hours or a regular work
week of less than forty (40) hours shall not betledt to overtime compensation for
work performed in excess of said specified regtlawmrs until they exceed eight (8)
hours per day and forty (40) hours per week, prediturther, that employees working
in a flex-time program shall be entitled to ovedimompensation as provided herein
when required to work more than eighty (80) hows gayroll period. Overtime shall
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124.

125.

126.

127.

128.

129.

130.

be calculated and paid on the basis of the totadb&us of straight-time hours worked in
a day and a week.

For the purposes of this section, statutory hobdayd in-lieu holidays shall be counted
as hours worked. Overtime compensation so eatmadtle®e computed subject to all the
provisions and conditions set forth herein.

Employees occupying Fair Labor Standards Act (FLS&empt (executive,
administrative, or professional) positions shall be paid for overtime worked but may
be granted compensatory time off.

Those employees covered thne Fair Labor Standardsct who are required or suffered
to work overtime shall be paiat a rate of one and one-half times (1-1/2) theileeg
base rate, except by mutual agreement an employse earn up to 80 hours of
compensatory time each fiscal year.

Employees shall give the Department forty-eight recadvance written notice of a

request to use compensatory time off. The Depantisigall grant permission to use the
compensatory time off unless doing so would undiisrupt the operation of the

Department. The Department may grant an employ®gjgest to use compensatory
time off with less than the required forty-eightun® advance written notice at its sole
discretion.

Effective July 1, 2008, employees may not accuneudabalance of compensatory time
in excess of 80 hours. Any employee who has a eosgiory time balance in excess
of 80 hours on July 1, 2008, may either (1) mamtas or her compensatory balance
but not accrue any additional compensatory timel winé balance drops below 80
hours, or (2) elect to be paid out compensatorg tver 80 hours.

After receiving from the Sheriff a written requesd suspend the mandated
compensatory time off provisions for “Z” designataasitions, if the request meets the
requirements in the Annual Salary Ordinance to endphe “Z” designation, then ERD
shall issue its letter to the appropriate authamityrin 10 days.

Upon transfer to another City department or upqmassion of employment through
resignation, retirement or termination, a barggnumit member who is designated
“non-Z" or whose “Z” symbol has been suspended]l 4 entitled to payout of all

hours of compensatory time that the member haseddont not used at the time of
transfer or separation, less any applicable deslstand withholdings. A bargaining
unit member who transfers from Sheriff's Departminanother City department shall
provide written notice to the Sheriff's Departmemtjor to separation from the
member’s classification, of the member’'s desirerdoeive payout of all hours of
compensatory time available under this section. th&t direction of the Appointing

Officer, an employee shall be required to use corsgry time off before transferring
from another Department.
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lII.LF. HOLIDAYS AND HOLIDAY PAY

131.

132.

133.

134.

135.

A holiday is calculated based on an eight (8) hday. The following days are
designated as holidays:

January 1 (New Year's Day)

the third Monday in January (Martin Luther King,'sIBirthday)
the third Monday in February (President's Day)
the last Monday in May (Memorial Day)

July 4 (Independence Day)

the first Monday in September (Labor Day)

the second Monday in October (Columbus Day)
November 11 (Veteran's Day)

Thanksgiving Day

the day after Thanksgiving

December 25 (Christmas Day)

Provided further, if January 1, July 4, Novemberot December 25 falls on a Sunday,
the Monday following is a holiday.

In addition, any day declared to be a holiday ycfamation of the Mayor after such
day has heretofore been declared a holiday by thei@or of the State of California or
the President of the United States.

Notwithstanding paragraphs 131-133, the followingysd shall not be designated
holidays for Fiscal Year 2010-2011:

a) the second Monday in October (Columbus Day) (Oatatie 2010);

b) the third Monday in January (Martin Luther King,'sIr
Birthday)(January 17, 2011);

c) the third Monday in February (Presidents’ Bildy) (February 21,
2011); and

d) the last Monday in May (Memorial Day) (May, ZD11).

Notwithstanding paragraphs 131-133, the followiraysd shall not be a designated
holidays for Fiscal Year 2011-2012:

a) the second Monday in October (Columbus Day) (OatG@be2011);

b) the third Monday in January (Martin Luther King,'sIr
Birthday)(January 16, 2012);

c) the third Monday in February (Presidents’ Bildy) (February 20,
2012); and

d) the last Monday in May (Memorial Day) (May, 2812).
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136.

137.

138.

139.

140.

141.

142.

For each day previously designated as a holidaywiiano longer be considered a
holiday (“former holiday”):

If the former holiday falls on a day the employeeagularly scheduled to work, and the
employee works, the employee will earn regulangitatime pay. Only the employees
required by the Department to meet minimum holigtaffing levelswill work on the
former holiday. The Department will select the émgpes to work on the former
holiday by first offering the work first to the ntosenior employees in the required
classification at the facility and on the watch wikaegularly scheduled to work that
day.

Other than the employees required to meet minimwiddy staffing, all other
employees will not work on the former holiday, wilbt get paid and will not receive an
in-lieu day.

The Department will not pay any employee holiday par will any employee receive
an in-lieu day for the former holiday. If the eroyte is not regularly scheduled to
work on the former holiday, but the Department reggithe employee to work in order
to meet minimum holiday staffing, the employee walhrn overtime pay at the
applicable MOU rate, if the employee is otherwikgilge.

This section will sunset after the aforementionedighated four (4) former holidays in
each respective fiscal year (FY 10-11 and 11-12Hzeen taken in accordance with
this Agreement.

1. Holiday Pay For Employees Who Separate

Employees who have established initial eligibility floating days off and who
subsequently separate from City employment, mayheatsole discretion of the
appointing authority, be granted those floating(dpapff to which the separating
employee was eligible and had not yet taken off.

2. Holidays That Fall On A Saturday

For those employees assigned to a work week of Eiptiscough Friday, and in

the event a legal holiday falls on Saturday, treceding Friday shall be observed
as a holiday; provided, however, that except whbhee Governor declares that
such preceding Friday shall be a legal holidayhedepartmenhead shall make

provision for the staffing of public offices undars/her jurisdiction on such

preceding Friday so that said public offices maywedhe public as provided in

Section 7.702 of the Charter. Those employees wurix on a Friday which is

observed as a holiday in lieu of a holiday fallmg Saturday shall be allowed a
day off in lieu thereof as scheduled by the appagnofficer in the current fiscal

year.
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143.

144.

145.

146.

147.

148.

149.

150.

3.

In Lieu Holiday

Requests for in-lieu holidays shall be made to #pgropriate management
representative within thirty (30) days after thdidy is earned and must be taken
within the fiscal year.

In lieu days will be assigned by the appointingaeff or designee if not scheduled
in accordance with the procedures described herein.

An in-lieu holiday can be carried over into the néscal year only with the
written approval of the appointing officer.

An in-lieu holiday not scheduled by the appointofticer shall be carried over to
the succeeding fiscal year.

Holiday Compensation For Time Worked

Employees required by their respective appointifiigers to work on any of the

above specified or substitute holidays, exceptinddys observed as holidays in
lieu of holidays falling on Saturday, shall be paxitra compensation of one
additional day's pay at time-and-one-half the usatd in the amount of 12 hours
pay for 8 hours worked or a proportionate amountidss than 8 hours worked
provided, however, that at the employee's requedtveth the approval of the

appointing officer, an employee may be granted camsptory time off in lieu of

paid overtime as provided for elsewhere in thisticon.

Executive, administrative and professional empleydesignated in the Annual
Salary Ordinance with the "Z" symbol shall not igeeextra compensation for
holiday work but may be granted time off equivalenthe time worked at the rate
of-one-and-one-half times for work on the holiday.

Holidays For Employees On Work Schedules OtlemiMonday Thru Friday

Employees assigned to seven-day operation depagmeemployees working a
five-day work week other than Monday through Fricdnall be allowed another
day off if a holiday falls on one of their requladcheduled days off. Employees
whose holidays are changed because of shift rostshall be allowed another
day off if a legal holiday falls on one of theirydaoff. Employees regularly
scheduled to work on a holiday which falls on aug#dy or Sunday shall observe
the holiday on the day it occurs, or if requiredwork shall receive holiday
compensation for work on that day. Holiday compd¢ins shall not be paid for
work on the Friday preceding a Saturday holidaypmrthe Monday following a
Sunday holiday.

If the provisions of this Section deprive an empleyf the same number of
holidays that an employee receives who works Morntiagyugh Friday, he/she
shall be granted additional days off to equal saamber of holidays. The
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151.

152.

153.

154.

155.

156.

designation of such days off shall be by mutuaéegrent of the employee and the
appropriate supervisor with the approval of theaapiing officer. Such days off
must be taken within the fiscal year. In no evemall the provisions of this
Section result in such employee receiving moreess holiday entitlement than an
employee on a Monday thru Friday work schedule.

Holiday Pay For Employees Laid Off

An employee who is laid off at the close of buseése day before a holiday who
has worked not less than five previous consecutimek days shall be paid for the
holiday.

Employees Not Eligible For Holiday Compensation

Persons employed for holiday work only, or persengployed on a part-time
work schedule which is less than twenty (20) hoara bi-weekly pay period, or
persons employed on an intermittent part-time wsckedule (not regularly
scheduled), or persons working on an "as-needesls lbad work on a designated
legal holiday shall be compensated at the normattome rate of time and one-
half the basic hourly rate, if the employee workedy (40) hours in the pay
period in which the holiday falls. Said employessall not receive holiday
compensation.

Part-Time Employees Eligible For Holidays

Part-time employees, including employees on a redlwork week schedule, who
regularly work a minimum of twenty (20) hours irbaweekly pay period, shall
be entitled to holidays on a proportionate basis.

Regular full-time employees, are entitled to 8/8AA.0 time off when a holiday
falls in a bi-weekly pay period, therefore, pam& employees, as defined in the
immediately preceding paragraph, shall receive lal&yp based upon the ratio of
1/10 of the total hours regularly worked in a biekly pay period. Holiday time
off shall be determined by calculating 1/10 of treurs worked by the part-time
employee in the bi-weekly pay period immediatelggading the pay period in
which the holiday falls. The computation of holjdame off shall be rounded to
the nearest hour.

The proportionate amount of holiday time off shadl taken in the same fiscal
year in which the holiday falls. Holiday time affiall be taken at a time mutually
agreeable to the employee and the appointing office

Floating Holidays

Five (5) floating days off in each fiscal year te taken on days selected by the
employee subject to the approval of the appointfficer subject to prior
scheduling approval of the appointing officer. Hoypes (both full time and
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part-time) must complete six (6) months continusasvice to establish initial
eligibility for the floating days off. Employeesréd on an as-needed, intermittent
or seasonal basis shall not receive the addititoaling days off. An employee
may carry over no more than the number of floatiogdays accrued in one year
from one fiscal year to the next fiscal year. Theximum floating holiday
balance shall be no more than twice the numbetoatihg holidays accrued in
one year. Floating holidays may be used in homdyements.

l11.G. TIME OFF FOR VOTING

157.

I1.H.
158.

159.

160.

161.

162.

163.

If an employee does not have sufficient time toevotitside of working hours, the
employee may request so much time off as will altome to vote, in accordance with
the State Election Code.

SALARY STEP PLAN AND SALARY ADJUSTMENTS

Appointments to positions in the City and Countyv&® shall be at the entrance rate
established for the position except as otherwisgiged herein.

1.

Promotive Appointment In A Higher Class

An employee following completion of six (6) montbkcontinuous service, and
who is appointed to a position in a higher clasation, deemed to be promotive
shall have his/her salary adjusted to that steparpromotive class as follows:

a. If the employee is receiving a salary in hisfwesent classification equal

to or above the entrance step of the promotivesclli® employee's salary in the
promotive class shall be adjusted to two stepfiencompensation schedule over
the salary received in the lower class but not abine maximum of the salary

range of the promotive classification.

b. If the employee is receiving a salary in his/fersent classification which
is less than the entrance step of the salary rahgjge promotive classification,
the employee shall receive a salary step in thenptiwe class which is closest to
an adjustment of 7.5% above the salary receivedhe class from which

promoted. The proper step shall be determinedchbybi-weekly compensation
schedule and shall not be above the maximum ofdteey range of the promotive
class.

For the purpose of this Section, appointment céraployee as defined herein to a
position in any class the salary schedule for whihigher than the salary
schedule of the employee's class shall be deenoadqgpive.

Non-Promotive Appointment

An employee who accepts a non-promotive appointnmeatclassification having
the same salary grade, or a lower salary gradeagpeintee shall enter the new
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164.

165.

166.

167.

168.

169.

170.

171.

position at that salary step which is the same has teceived in the prior
appointment, or if the salary steps do not matbkntthe salary step which is
immediately in excess of that received in the pappointment, provided that
such salary shall not exceed the maximum of thergagrade.

Appointment Above Entrance Rate

Subject to the Controller’s certification of avédila funds and procedures to be
established by DHR, appointments may be made ypgointing Officer at any
step in the compensation grade under any of tHewolg conditions under the
following conditions:

a. A former permanent City employee, following gesition with service
satisfactory, is being reappointed to a permaneditipn in his/her former
classification; or

b. Loss of compensation would result if appointeeeats position at the
normal step; or

C. A severe, easily demonstrated and documentaditiag and retention
problem exists; and

d. The appointee possesses special experienceficpi@ns and/or skills
which, in the Appointing Officer's opinion, warrargppointment above the
entrance rate.

When the Human Resources Director approves appeiisgrof all new hires in a
classification at a step above the entrance rhte,Human Resources Director
may advance to that step incumbents in the sarssifitation who are below that
step.

Reappointment Within Six Months

A permanent employee who resigns and is subsegueatbpointed to a position

in the same classification within six (6) monthgloé effective date of resignation
shall be reappointed to the same salary steptieatrmployee received at the time
of resignation.

Compensation Adjustments

a. Prior Fiscal Year

When an employee promoted to a higher class darimgor fiscal year receives a
lesser salary than if promoted in the same cladsfram the same schedule step
during the current fiscal year his/her salary shalladjusted on July 1, to the rate
he/she would have received had he/she been pronmotiee current fiscal year.
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172.

173.

174.

175.

176.

177.

The Department of Human Resources is hereby aa#wtd adjust the salary and
anniversary increment date of any employee promfsted one class to a higher
classification who would receive a lesser salagnthn employee promoted at a
later date to the same classification from the spae grade in the same base
class from which the promotional examination wasl he

b. Salary Increase in Next Lower Rank

When a classification that was formerly a next lovask in a regular civil service
promotional examination receives a salary gradédrighan the salary grade of
the classification to which it was formerly promaj the Department of Human
Resources shall authorize a rate of pay to an geplaho was promoted from
such lower class equivalent to the salary he/sh@ldvoave received had he/she
remained in such lower class, provided that suclpl@ype must file will the
Department of Human Resources an approve requestrefastatement in
accordance with the provisions of the Civil Servi@emmission rule governing
reinstatement to the first vacancy in his/her farml@ssification, and provided
further that the increased payment shall be discoed if the employee waives an
offer to promotion from his/her current classifioat or refuses an exempt
appointment to a higher classification. This psam shall not apply to offers of
appointment which would involve a change of restden

The special rate of pay herein provided shall Isedatitinued if the employee fails
to file and compete in any promotional examinafimnwhich he/she is otherwise
gualified, and which has a compensation schedglleenithan the protected salary
of the employee.

Compensation Upon Transfer Or Reemployment

a. Transfer

An employee transferred in accordance with Civilvid® Commission rules from
one Department to another, but in the same claasidn, shall transfer at his\her
current salary, and if he/she is not at the maxinsatary for the class, further
increments shall be allowed following the completiof the required service
based upon the seniority increment anniversaryiddtee former Department.

b. Reemployment in Same Class Following Layoff

An employee who has acquired permanent statugposiion and who is laid off
because of lack of work or funds and is reemplayethe same class after such
layoff shall be paid the salary step attained piodayoff.

C. Reemployment in an Intermediate Class

An employee who has completed the probationaryogdein a promotive

appointment that is two or more steps higher iroecupational series than the
permanent position from which promoted and whoulssequently laid off and
returned to a position in an intermediate rankitgssfication shall receive a
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178.

179.

180.

[1.J.

181.

182.

salary based upon actual permanent service in itjleeh classification, unless
such salary is less than the employee would haea leatitled to if promoted
directly to the intermediate classification. Fertincrements shall be based upon
the increment anniversary date that would have iegplin the higher
classification.

d. Reemployment in a Formerly Held Class

An employee who has completed the probationaryogein an entrance
appointment who is laid off and is returned to asslfication formerly held on a
permanent basis shall receive a salary based tgooriginal appointment date in
the classification to which the employee is retdtneAn employee who is
returned to a classification not formerly held opeaimanent basis shall receive a
salary as provided for elsewhere in this agreerfless of compensation section).

METHODS OF CALCULATION
1.

Bi-Weekly

An employee whose compensation is fixed on a biklyeeasis shall be paid the
bi-weekly salary for his/her position for work pamhed during the bi-weekly pay
period. There shall be no compensation for timewarked unless such time off
is authorized time off with pay.

Per Diem Or Hourly

An employee whose compensation is fixed on a pandr hourly basis shall be
paid the daily or hourly rate for work performedridg the bi-weekly payroll
period on a bi-weekly pay schedule. There shatidbeompensation for time not
worked unless such time off is authorized timevath pay.

SENIORITY INCREMENTS

1.

Entry At The First Step

Full-time employees entering at the first step radyance to the second step upon
completion of six months service and to each swieestep upon completion of
the one year required service, unless the Cityigesvto the employee and the
union express written justification for the deroékhe step increase.

Entry At Other Than The First Step

Employees who enter a classification at a rateayf gt other than the first step
may advance one step upon completion of the onerggaired service. Further
increments shall accrue following completion of tequired service at this step
and at each successive step, unless the City m®wum the employee and the
union express written justification for the deroékhe step increase.
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183.

184.

185.

186.

187.

188.

189.

3.

Date Increment Due

Increments shall accrue and become due and pagabilee next day following
completion of required service, unless otherwiseigied for in this agreement.

Exceptions

a. An employee shall not receive a salary adjustrbased upon service as
herein provided if he/she has been absent by reafssuspension or on any type
of leave without pay (excluding a military, eduocatal, or industrial accident

leave) for more than one-sixth of the required iservn the anniversary year,
provided that such employee shall receive a sahmngment when the aggregate
time worked since his/her previous increment equalsexceeds the service
required for the increment, and such increment dsdtall be his/her new

anniversary date; provided that time spent on amutanilitary leave or in an

appointive or promotive position shall be countesl a&ctual service when
calculating salary increment due dates.

b. When records of service required for advancenmettie step increments
within a compensation schedule are establishedvaidtained by electronic data
processing, then the following shall apply:

(2) An employee shall be compensated at the beggnmf the
compensation schedule plan, unless otherwise spalbyjf
provided for in this agreement. Employees shatkeine salary
adjustments through the steps of the compensatibedsile plan
by completion of actual paid service in total salled hours
equivalent to one year or six months, whichevapiglicable.

(2) Paid service for this purpose is herein definstexclusive of any
type of overtime but shall include military or edtional leave
without pay.

3) Advancement through the increment steps of dbepensation
schedules shall accrue and become due and payabie oext day
following completion of required service in thesdaprovided that
the above procedure for advancement to the compensa
schedule increment steps is modified as follows:

(@) An employee who during that portion of his/aaniversary
year is absent without pay for a period less thae-sxth
of the time required to earn the next increment halve
such absence credited as if it were paid servicethe
purposes of calculating the date of the incremeetalring
the calendar year.
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190.

191.

192.

(b) An employee who during that portion of his/aeniversary
year is absent without pay for a period in excaesoe-
sixth of the time required to earn the next primerement
will be credited with actual paid service.

4) An employee who (1) has completed probatioraipermanent
position, (2) is "Laid Off" from said position, (33 immediately
and continuously employed in another classificatioth the City
either permanent or temporary, and (4) is thereateployed in
his/her permanent position without a break in servshall, for the
purposes of determining salary increments, receredit for the
time served while laid off from his/her permaneaosigion.

C. An employee's scheduled step increase may bedlénthe employee's
performance has been unsatisfactory to the Citye denial of a step increase is
subject to the grievance procedure; provided, hewdhat nothing in this section
is intended to or shall make performance evaluatisubject to the grievance
procedure.

lll.K. SICK LEAVE WITH PAY LIMITATION

193.

194.

II.L.
195.

An employee who is absent because of disabilitydesnd who is receiving disability
indemnity payments may request that the amountisabdity indemnity payment be
supplemented with salary to be charged againstethployee's sick leave with pay
credits so as to equal the amount the employeednuaNe earned for a regular work
schedule minus premium pay adjustments. |If theleysp wishes to exercise this
option, the employee must submit a signed statemaoetite employee's department no
later than thirty (30) days following the employeeglease from disability leave.

SDI payments to an employee who qualifies and wasdtcumulated and is eligible to
use sick leave with pay credits shall be suppleatenith sick leave with pay credits so
that the total of SDI and sick leave with pay cited in units of one (1) hour provides
up to, but does not exceed, the regular salargiimgloyee would have received for the
normal work schedule excluding overtime.

WORKERS’ COMPENSATION

Employee supplementation of workers’ compensatiaynent to equal the full salary
the employee would have earned for the regular wsokedule in effect at the
commencement of the workers’ compensation leavdl &igadrawn only from an
employee’s paid leave credits including vacatiack ave balance, or other paid leave
as available.
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.M. HEALTH AND WELFARE

196.

197.

198.

199.

200.

201.

202.

1.

Employee Health Care

The City agrees to continue to contribute the applie rate per month directly
into the City Health Service System for each emgdowho is a member of the
Health Service System. The level of contributi®set pursuant to the Charter.

Dependent Care Health Benefits

Amount of Employee Contribution to be Paid by th#yC The City shall
contribute up to $635.91 per month per employeermvide for dependent
coverage for employees with one or more dependents.

Dental Coverage

Each employee covered by this agreement shall igilel to participate in the
City's dental program.

Contributions While On Unpaid Leave

The City will cease payment of any and all conttidms for employee health and
dental benefits for those employees who remain ppaid status, with the
exception of approved sick leave or workers comaims, in excess of twelve
(12) continuous weeks.

Single Employees

Fiscal Year 2010-2011

For "medically single"/Employee-Only employees.(ileenefited employees not
receiving the contribution paid by the City for éaplent health care benefits), the
City shall contribute all of the premium for the glmyee's own health care benefit
coverage.

Fiscal Year 2011-12 and Thereafter

The City and the Public Employees Committee witabBsh a labor-management
committee to begin meeting no later than Octobe21,0, concluding before
December 31, 2010, to identify changes to MOU-naged premium payments
that would be anticipated to yield approximatelyrilion in savings annually in

the City’'s employee health care cost, beginningdti¥ear 2011-12.

Should the committee not reach mutual agreementawother option, the
following goes into effect: for Fiscal Year 2011-Fhd thereafter, for all
employees enrolled in the City Plan in the medjcalingle/Employee-Only
category, the City’s contribution will be cappedaat amount equivalent to the
cost of the second-highest cost plan for medicaliggle/Employee-Only
enrollees. Employees who elect to enroll in thgy @lan in this category must
pay the difference between the capped amount o€CtthyePlan described above
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203.

and the cost of City Plan coverage in the medicallygle/Employee-Only
category.

If no mutual agreement on another option is reacmedescribed in paragraph
202, and if an employee’s work location reasonabfuires him or her to reside
in a county in which there is no City HMO availableen the City shall pay for
medically single/Employee-Only coverage under titg Elan.

[II.LN. RETIREMENT PICK-UP

204.

205.

Covered employees agree to pay their entire emelogtrement contribution, which is
seven percent (7%) of covered gross saldryexchange, the City agrees to increase
base wages as set forth in Section Ill.A.

Rule changes by the City’s Retirement Board regardhe crediting of accrued sick
leave for retirement purposes shall be incorporaeréin by reference. Any such rule
change, however, shall not be subject to the gnewand arbitration provisions of this
Agreement or the impasse procedures of Chartercbe&8.409

[11.0. RETIREMENT RESTORATION

206.

HI.P.
207.

208.

209.

210.

For employees who retire prior to July 1, 2013 avitbse final compensation for

retirement purposes is impacted by the former hghddescribed in paragraphs 134
through 140, the City will make available restavatpay in a lump sum equivalent to
the pensionable value of the former holidays dbsdriin paragraphs 134 through 140
of this Agreement for the period used by the PuBlployees’ Retirement System

(“PERS”) to determine the employee's final comp&arafor retirement purposes

(Final Compensation Period).

RETIREMENT SEMINAR RELEASE TIME

Subject to development, availability and scheduliygSFERS and PERS, employees
shall be allowed not more than one day during ifeedf this MOU to attend a pre-
retirement planning seminar sponsored by SFERE®F?

Employees must provide at least two-week advanteenof their desire to attend a
retirement planning seminar to the appropriate supa. An employee shall be

released from work to attend the seminar unlesffigjarequirements or other

Department exigencies require the employee's ateredat work on the day or days
such seminar is scheduled. Release time shalienahreasonably withheld.

All such seminars must be located within the BagaAr

This section shall not be subject to the grievgroeedure.
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ARTICLE Ill - PAY, HOURS AND BENEFITS

11.Q. VACATIONS

211.

l.R.
212.

213.

I1.S.
214.

Vacations will be administered pursuant to the Aulstrative Code, Article II, and
Sections 16.10 through 16.16 and is incorporateeiméy reference.

VOLUNTEER/PARENTAL RELEASE TIME

Represented employees shall be granted paid reteaseto attend parent teacher
conferences of four (4) hours per fiscal year (foifdren in kindergarten or grades 1 to
12).

In addition, an employee who is a parent or who tiaigl rearing responsibilities
(including domestic partners but excluding paidictcloare workers) of one or more
children in kindergarten or grades 1 to 12 shalgt@ted unpaid release time of up to
forty (40) hours each fiscal year, not exceedighe{8) hours in any calendar month of
the fiscal year, to participate in the activitidglge school of any child of the employee,
providing the employee, prior to taking the timd, afives reasonable notice of the
planned absence. The employee may use vacatioatinfj holiday hours, or
compensatory time off during the planned absence.

LONG-TERM DISABILITY INSURANCE

For employees not transferred to the Sheriff's Depent, the City shall provide to
employees with six months of continuous serviceoag-Term Disability (LTD) plan
that provides, after a one hundred eighty (180) elayination period, sixty percent
(60%) salary (subject to integration) up to ageysiwe. Employees who receive
payments under the LTD plan shall not be eligildecbntinue receiving payments
under the City’s Catastrophic lllness Program.
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ARTICLE IV — WORKING CONDITIONS

ARTICLE IV: WORKING CONDITIONS

IV.A. WORKING CONDITIONS AND PAST PRACTICES

215.

216.

217.

218.

Notwithstanding any language in this agreementnothe Memorandum of Accord
(MOA) between the parties, the parties agree tiatnmork practices and conditions for
employees assigned to the Sheriff's Department sbiaform to those of the members
represented by the Deputy Sheriffs’ Associatiorsetdorth in the Sheriff's Policies and
Procedures Manual, except for those policies andguiures applicable only to those
holding peace officer status. The City providedsth policies and procedures to the
Union on May 11, 2006, and they are incorporatetkiheby reference. Nothing
contained in those policies and procedures is rgadeable by incorporation herein.

If the Sheriff changes any policies and proceduitest, have been incorporated herein,
that have an impact on the working conditions afjaming unit members, the City and
the Association agree to meet and confer regaglicg changes.

The City and the Association have expressly agraed acknowledge that the
Association is expressly waiving only the rightewforce the provisions of Paragraph
Number 12 of the Memorandum of Accord negotiated signed by the IPOA and the
Sheriff's Department, which is referenced in thedvision known as Section 1.59 of
the San Francisco Administrative Code, and is naiviwg the right to enforce any
other provision of that MOA.

Working practices and conditions for employees tbieo Departments shall follow the
practices and conditions of their respective Depents.

IV.B. TRAINING

219.

Members covered by this contract shall be providath paid training deemed
necessary by the department to perform their jol$ie City and the Union shall
mutually develop an additional program which wop&tmit members at the discretion
of the department to attend training which woultarce their individual skills.

IV.C. UNIFORMS AND SAFETY EQUIPMENT

220.

For employees required by the Appointing Officerwiear a uniform, beginning in
fiscal year 2006-2007 and continuing for the dwrabf this Agreement, the City agrees
to provide a uniform allowance each year in the amaf eight hundred fifty dollars
($850). The City will pay the uniform allowancetire payroll that includes September
1 of each year. Represented employees must beitgrsthtus or approved leave on
each September 1 to be eligible for the unifornovedince. Any eligible employee
hired on or after March 1 will receive fifty per¢gb0%) of the uniform allowance that
year.
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ARTICLE IV — WORKING CONDITIONS

221.

222.

Bulletproof Vest The City agrees to refurbish, repair or replaaetproof vests for

each represented employee required by their Apipgir®@fficer to wear a bulletproof
vest, as appropriate and in accordance with matugts specifications. All
bulletproof vests provided to employees remainghaperty of the City and must be
returned to the City when an employee is issuexpacement vest.

Ammunition For each member of the bargaining unit assigieedhe Sheriff's
Department, the City will provide an adequate antafnammunition per month as
determined by the Sheriff, to practice in ordequalify.
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ARTICLE V — SCOPE

223.

ARTICLE V: SCOPE

The parties recognize that recodifications may hawelered the references to specific
Civil Service Rules and Charter sections contaiheckin, incorrect. Therefore, the
parties agree that such terms will be read asey thccurately referenced the same
sections in their newly codified form as of July2001.

V.A. SAVINGS CLAUSE

224,

V.B.
225.

V.C.
226.

227.

If any section, subsection, sentence clause, @sehof this agreement is for any reason
held to be unconstitutional or contrary to law,tsdecision shall not affect the validity

of the remaining portions of this agreement. Iy aalary, wage or schedule of

compensation herein fixed is held to be contrartheoprovisions of the Charter, other

law or statute, such decisions shall not affectviledity of any other salary, wage or

schedule of compensation fixed in this herein. Bward of Supervisors hereby

declares that it would have passed this agreemedt emch section, subsection,

sentence, clause or phrase hereof, and approveddoputed each salary, wage or
schedule of compensation herein, irrespective efftltt that anyone or more other

section, subsection, clause or phrase may be ddadlerconstitutional, or that any other

salary, wage or schedule of compensation may bargelccontrary to law.

ZIPPER CLAUSE

Except as may be amended through the procedurédpmbiaelow, this Agreement sets
forth the full and entire understanding of the garregarding the matters herein. This
Agreement may be modified, but only in writing, mpthe mutual consent of the

parties.

PAST PRACTICE

The parties to this Agreement shall meet for theppse of enumerating all past
practices. The parties shall also meet to idettiéycurrent Civil Service Rules that are
arbitrable. For the purposes of this section, astpractice” shall mean either (i) an
agreement between the City and the Union that bas In existence for at least one
year and that addresses an appropriate subjeacliade in the collective bargaining
agreement, or (ii) a known and well-establishedreewf conduct that has been in
existence for at least one year and that addressappropriate subject to include in the
collective bargaining agreement.

1. Any disputes regarding whether a past practixiste shall be submitted to
binding arbitration no later than January 1, 199&ept that this date may be extended
for up to an additional three months if requestgdelther party. The parties shall
mutually agree to an arbitrator, pursuant to thevigions of this Agreement. The
arbitrator’s sole authority shall be to determirfeether a past practice exists, as defined
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ARTICLE V — SCOPE

228.

229.

in this section. The arbitrator's decision shallfinal and binding upon the parties, as
provided in Charter Section A8.4009.

2.  All past practices agreed by the parties tonotuded in the Agreement shall be
appended to the Agreement and approved pursudiné forovisions of Charter Section
A8.409, including submission for approval by theaBb of Supervisors. All past
practices to be included in the Agreement by awshdll be appended to the
Agreement, subject to implementation pursuant tart@n Section A8.409. Thereatfter,
all alleged violations of appended past practicdsbe subject to the grievance and
arbitration procedure of the Agreement.

There shall be no change or modification of anyt paactice or other understanding
between the parties (except for those matters gedeby the Civil Service Rules
excluded from arbitration) until the parties redctal agreement on the inclusion of
past practices into the agreement or until thetratimon award is issued pursuant to the
provisions herein, whichever is later. Thereatiee, parties agree that all past practices
and other understandings between the parties nptegly memorialized and
incorporated into this Agreement shall no longeebfrceable.

V.D. CIVIL SERVICE RULES/ADMINISTRATIVE CODE

230.

V.E.
231.

232.

Nothing in this Agreement shall alter the Civil @iee Rules excluded from arbitration
pursuant to Charter Section A8.409-3. In additsuch excluded Civil Service Rules
may be amended during the term of this Agreemedt sarch changes shall not be
subject to any grievance and arbitration procedwre shall be subject to meet and
confer negotiations, subject to applicable law. réguired by Charter Section A8.409-
3, the Civil Service Commission retains sole autido interpret and t@dminister all
Civil Service Rules. The City and the individualiens agree to use all reasonable
efforts to meet and confer promptly regarding pssabchanges to the Civil Service
Commission Rules.

DURATION OF AGREEMENT

This Agreement shall be effective July 1, 2010 shdll remain in full force and effect
through June 30, 2012.

Although not a mandatory subject of bargainingetjuested in writing by the Union,
the City agrees to meet and confer with the Unimeroa mutually satisfactory
amendment to the City's contract with PERS to éféafety retirement improvements
for represented employees. As set forth in Cha8ertion A8.506-2, any contract
amendment shall be cost neutral. As set forthhar@r Section A8.409-5 and A8.506-
2, the parties acknowledge that any disputes rengpafter meet and confer on a PERS
contract amendment are not subject to the impassagution procedures in Charter
Section A8.409.
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ARTICLE V — SCOPE

233. The parties agree to reopen this contract if thgy @grees to pay the employee
retirement contribution for members of the Deputeisfs’ Association.
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IN WITNESS WHEREOF, the parties hereto have executed this MOU this day of

, 2010.
FOR THE CITY FOR THE UNION
Micki Callahan Date Dave Gossman Date
Human Resources Director Business Representative

Operating Engineers, Local 3

Martin Gran Pat Gary Kong Date
Employee Relations Director President, SFIPOA
lleana Samanc Date
Chief Negotiator
APPROVED ASTO FORM:
DENNIS J. HERRERA
City Attorney
Elizabeth Salveson Date

Chief Labor Attorney
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