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MEMORANDUM OF UNDERSTANDING

This Memorandum of Understanding (hereinafter "Agnent") is entered into by the City and County
of San Francisco (hereinafter "City") and the In&tional Federation of Professional and Technical
Engineers, Local 21, AFL-CIO-CLC (hereinafter "Unip It is agreed that the delivery of municipal
services in the most efficient, effective, and ¢eous manner is of paramount importance to the, City
the Union, and represented employees. Such achetes recognized to be a mutual obligation of
the parties to this Agreement within their respextoles and responsibilities.

MEMORANDUM OF UNDERSTANDING, FY 2006-2012
CITY AND COUNTY OF SAN FRANCISCO AND
IFPTE, LOCAL 21

1



ARTICLE | - REPRESENTATION

[.A.
1.
2.
3.
4.

1.B.
5.

I.C.
6.

ARTICLE I: REPRESENTATION

RECOGNITION

The City recognizes the Union as the exclusive ddamgg representative for all employees
of the City in those units listed Appendix "A" oi$ Agreement. The terms and
conditions of this Agreement shall also be autocadlyi applicable to any classification for
which the Union has become appropriately recognizethg the term of this Agreement.

1. Successor Representation

The City agrees to recognize the Union as the ciolie bargaining representative of
any classification that constitutes a successasiflaation to a classification that the
Union currently represents. Subject to applicaljpetlate review procedures, the
Department of Human Resources shall make the @iatdrmination when there is a
guestion as to whether or not a new classificasansuccessor class.

2. Unit Assignment Resolution

For any classifications assigned to bargainingsur@presented by Local 21 as a result
of the settlement of the unit assignment disputevéen the City, Local 21 and MEA,
the City agrees to meet and confer with Local 2&rasubjects within the scope of
bargaining and covered by Charter Section A8.488y issues that are not resolved
through the meet and confer process shall be redotlairough arbitration. Any
economic benefits shall be implemented at the efdhe succeeding fiscal year.

The City makes no commitment or promise of wagebemefit improvement with
regard to such negotiations.

NO WORK STOPPAGES

It is mutually agreed and understood that durireggériod this Agreement is in force and
effect the Union will not authorize or engage ity atrike, slowdown or work stoppage. It
shall not be a violation of this Agreement for anpéoyee to honor a primary picket line
sanctioned by the Central Labor Council or the &gy and Construction Trades Council;
provided however, that an employee shall first fgodin appropriate supervisor of the
employee's intended actions. Provided further tlmdlhing in this Section shall limit the
City's right to enforce the provisions of SectioB4% of the Charter.

MANAGEMENT RIGHTS

Except as otherwise provided in this Agreemengdoordance with applicable state law,
nothing herein shall be construed to restrict @ggal City rights concerning direction of its
work force, or consideration of the merits, nedgsr organization of any service or
activity provided by the City.
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ARTICLE | - REPRESENTATION

7.

10.

11.

12.

13.

The City shall also have the right to determinerthssion of its constituent departments,
officers, boards and commissions; set standardemices to be offered to the public, and
exercise control and discretion over the City'saargation and operations. The City may
also relieve city employees from duty due to latkork or funds, and may determine the
methods, means and personnel by which the Citysyatipns are to be conducted.
However, the exercise of such rights does not pdeclemployees from utilizing the
grievance procedure to process grievances regatiokngractical consequence of any such
actions on wages, hours, benefits or other terrdcanditions of employment specified in
this Agreement.

UNION/CITY COMMITTEES

1. Union/City Relations Committee

The parties have establisheal Union/City Relations Committee with equal
representation from both the City and the Union.

The Union/City Relations Committee shall meet amiaimum on a quarterly basis,
and in addition, as needed to address mattersatiep agree are of mutual concern
which arise during the course of this Agreementy MButual agreement, the
Committee may discuss grievance matters subjeatiitration.

The Committee is specifically empowered to essébdiuch sub-committees as may be
needed to consider and recommend solutions to Wam&pssues and concerns.

The parties will devote quarterly meetings of theidt/City Relations Committee

(“U/CRC") to continue discussions on the City’s¢al health and its relationship to
the City’s workforce, and to report on discussidns the parties on options for

application of enterprise department funds saved assult of the PEC agreement.
Representatives of the Controller's Office, MayomBudget Office, and other

departments will participate as necessary.

2. Joint Government Efficiency Committee

A joint Mayor’'s Office/Local 21 committee, estaliiesd in 2002-2003 to study
government efficiencies including those relatedoéwsonal services contracts, shall
continue for the duration of this Agreement andlism&et monthly or as otherwise
agreed to by the patrties.

3. Internal Placement Committee

A joint DHR/Local 21 committee created in 2003-®wl$ continue for the duration of

this agreement and shall meet monthly, or as otkeragreed to by the parties, to
review scheduled and anticipated displacements tancview reappointment and

alternative internal placement plans and options.
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ARTICLE | - REPRESENTATION

14.

15.

16.

17.

18.

19.

20.

4. Union/City Partnership

The City and the Union shall continue to build eior/City Partnership (“UCP”) to
work together to develop one or more initiativegd@duce costs, improve efficiency,
increase service quality, enhance employee jolsfaation, and share any resulting
gains. The UCP shall include representatives froily Gepartments, the Mayor’s
Office, the Controller, and the Union.

The objective of the UCP shall be to identify bgstctices, methods and processes to
enhance the effectiveness and efficiency of worupgs and work processes and to
reduce costs and improve services. These impravisnsdall be the foundation for
the UCP to develop parameters and guidelines ¢@airssharing program.

The UCP shall identify one or more City departmgenlisisions and/or programs
where the UCP can (1) evaluate the effectivenedseéfitciency of work groups and
processes; (2) identify best practices and methodseduce costs and improve
efficiency in the delivery of services; and (3)ataetine mechanisms for gain sharing.

The UCP has made an initial written report to theeydbt recommending proposals for
initiatives and improvements, including implemeimatplans and any gain sharing
components, within the City departments, divisiang/or programs evaluated by the
UCP. The City has adopted, and the UCP has begyteimenting, the UCP’s
proposals.

The UCP shall continue to retain a third party watkpertise in labor management
partnerships and initiatives to assist the pattetorge their partnership and for any
other purposes as determined by the UCP. The @iyl snake every effort to
expedite the contract process. The City agreesrtd $50,000 per fiscal year in costs
for the third party expert services for fiscal ye@&006-07, 2007-08, 2008-09 and
2009-10. The City will also fund at least a hatfie jointly-designated City staff
person for the support and development of the UsLFdcal years 2006-07, 2007-08,
2008-09 and 2009-10.

For Fiscal Years 2010-2011 and 2011-2012, the fumaviously allocated for
services to the Union/City Partnership in paragraghwill be made available to
support the work of the Public Employees’ Committeent Labor Management
Committee on Personal Services Contracts (“PSONhe Committee will jointly
administer said funds.

GRIEVANCE PROCEDURES

The following procedures are adopted by the Partigsovide for the orderly and efficient
disposition of grievances and are the sole andusik@ procedures for resolving
grievances as defined herein.
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21.

22.

23.

24,

25.

26.

27.

28.

1.

Definition

A grievance is defined as an allegation by an eygapa group of employees or the
Union that the City has violated, misapplied orinterpreted a term or condition of
employment provided in this Agreement, or divisipraepartmental or City rules,

policies or procedures subject to the scope ofaiangy as set forth in Section VI.A.

of this Agreement.

A grievance does not include the following:
a. All civil service rules excluded pursuant to t8ectVI.A.

b. Performance evaluations, provided however, ¢éngbtloyees shall be entitled to
submit written rebuttals to unfavorable performaeegaluations. Said rebuttal
shall be attached to the performance evaluation@daced in the employee's
official personnel file. Employees are requirecgtdmit written rebuttals within
thirty (30) calendar days from the date of the @eniance evaluation except by
mutual agreement.

c. In the event of an unfavorable performancengatine employee shall be entitled
to a performance review conference with the autmmt the reviewer of the
performance evaluation. The employee shall beélemtio Union representation
at said conference.

d. Written reprimands, provided however, that emwpés shall be entitled to
append a written rebuttal to any written reprimamcbral reprimand which is
reduced to writing and placed in the employee’s@enel file. The appended
rebuttal shall be included in the employee's ddfigersonnel file. Employees
are required to submit written rebuttals withirrtyn(30) calendar days from the
date of the reprimand.

Time Limits

The time limits set forth herein may be extendedaggeement of the parties. Any
such extension must be confirmed in writing. A tlking day" is defined as any
Monday through Friday, excluding legal holidaysrmjeal by the City and County of
San Francisco.

Steps of the Procedure

A grievance shall be filed at the lowest step ia ¢gfnievance procedure in which the
City’s representative would have the authority taken a final and binding resolution
of the grievance, provided, however, that a griegamay not be filed at a Step higher
than Step 3, except by mutual agreement of theegartin the event a grievance is
filed at a Step in the grievance procedure whiah @ity deems inappropriate, the
City’'s representative with whom the grievance wislfshall remand the grievance to
the appropriate Step.
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29.

30.

31.

32.

33.

34.

35.

A grievance arising from a final disciplinary deors shall be initiated at the
Arbitration Step of this grievance procedure. Sgabvance may only be filed by the

Union.

Step 1:

Step 2:

Step 3:

Step 4:

An employee shall discuss the grievanaanmdlly with his/her immediate
supervisor as soon as possible but in no casetlaartwenty (20) working
days from the date of the occurrence of the ath@date the grievant might
reasonably have been expected to have learnee@ alldged violation being
grieved. The grievant may have a Union represeetatesent.

If the grievance is not resolved within five (5) kkimg days after contact
with the immediate supervisor, the grievant wilbsut the grievance in
writing to the immediate supervisor. The grievantéset forth the facts of
the grievance, the terms and conditions of employrakaimed to have been
violated, misapplied or misinterpreted, and the e@dynor solution being
sought by the grievant.

The immediate supervisor shall respond in writinthim seven (7) working
days following receipt of the written grievance.

A grievant dissatisfied with the immediatgervisor's response at Step 1
may appeal to the intermediate supervisor, in mgitiwithin seven (7)
working days of receipt of the Step 1 answer. ifbermediate supervisor
will convene a grievance meeting within ten (10ykuog days of receipt of
the appeal to discuss the grievance with the gnieaad/or the grievant's
Union representative. Within ten (10) working déykowing the meeting
the intermediate supervisor will respond in writteghe grievance.

A grievant dissatisfied with the intermégliaupervisor's response at Step 2
may appeal to the Appointing Officer, in writingjthin ten (10) working
days of receipt of the Step 2 answer. The Appagn@fficer may convene a
meeting within ten (10) working days of the appsdh the grievant and/or
the grievant's Union representative. The Appom@fficer shall respond in
writing within fifteen (15) working days of the h@&ag or receipt of the
grievance, whichever is later.

If the Union is dissatisfied with the Apming Officer's response at Step 3,
the Union may appeal to the Director, Employee f@lag, in writing, within
fifteen (15) working days of receipt of the Stepr&wer. The Director may
convene a grievance meeting within ten (10) worldags of the appeal with
the grievant and/or the grievant's Union. The &uoe shall respond to the
grievance in writing within ten (10) working daystbe meeting or, if none
is held, within ten (10) working days of receipttbé appeal.
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36.

37.

38.

39.

40.

41.

42.

43.

44,

4.

6.

Arbitration

If the Union is dissatisfied with the Step 4 answemay appeal by notifying the
Director, Employee Relations, in writing, within éwty (20) working days of the 4th
Step decision that arbitration is being invoked.

Selection of the Arbitrator

a. The parties shall establish a list of severa(B)trators to serve as the permanent
panel to hear grievances arising under the termhkigfAgreement. In the event
the parties cannot agree on the panel within tli8®) days following the effective
date of this Agreement, either party may obtairaagb through the appointment
process of the American Arbitration Associationrowded, however, that an
arbitrator may be removed from the panel by mutcahsent at any time.
Replacements, in the absence of mutual agreentegit, l'e made by American
Arbitration Association appointment.

b. When a matter is appealed to arbitration thégsashall first attempt to mutually
agree on an arbitrator. In the event no agreengeméached within five (5)
working days the arbitrator shall be selected frtme permanent panel in
accordance with the following procedure:

1.) Arbitrators shall be listed in alphabetical@rd The case shall be assigned to
the next arbitrator listed in alphabetical ordegvided however that each
party shall be entitled to one strike.

2.) The arbitrator next in order following any ké&ioptions exercised by the
parties shall be designated to hear the case.

3.) In the event that either party strikes an eatotr's name from the list in
accordance with this section, the struck arbittatoame shall be placed at
the bottom of the list. Once struck, the sameypaidy not again strike that
arbitrator's name until that arbitrator has bedecsed.

Authority of the Arbitrator

The arbitrator shall have no authority to add gmore, modify or amend the terms of
this Agreement.

Fees and Expenses of Arbitrator

The fees and expenses of the Arbitrator shall beresh equally by the parties.
Transcripts shall not be required except that eifheaty may request a transcript
provided, however, that the party making such aestishall be solely responsible for
the cost. Direct expenses of the arbitration db@alorne equally by the parties.

Hearing Dates and Date of Award

Except for the expedited procedure described abbearings shall be scheduled
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45,

46.

47.

48.

49.

50.

51.

52.

53.

within thirty (30) working days of selection of ambitrator. Awards shall be due
within thirty (30) working days following the req®iof closing arguments. As a
condition of appointment to the permanent paneitrators shall be advised of this
requirement and shall certify their willingnessatude by these time limits.

Any claim for monetary relief shall not extend mdhan twenty (20) working days
prior to the filing of a grievance, unless consadems of equity or bad faith justify a
greater entitlement.

Discipline/Discharge Grievances

a. The City shall have the right to discipline angn-probationary permanent,
temporary civil service, or provisional employeeontas served the equivalent of
a probationary period for just cause. As usedihedkscipline” shall be defined
as discharge, suspensions and disciplinary demotion

b. Suspensions, disciplinary demotions and disd@sargf non-probationary
permanent, temporary civil service and provisios@ployees who have served
the equivalent of a probationary period shall bgest to the following procedure:

1.) The employee shall receive written notice & tacommended disciplinary
action, including the reasons and supporting docuatien, if any, for the
recommendation.

2.) The employee and any representative shall loedald a reasonable amount
of time to respond orally or in writing to the mageanent official designated
by the City to consider the reply.

3.) The employee shall be notified in writing oktlkecision based upon the
information contained in the written notificatiothe employee's statements,
and any further investigation occasioned by theleyee's statements. The
employee's representative shall receive a copyi®tiecision.

c. Disciplinary action, as defined herein, mayappealed to the Employee Relations
Director. An appeal will be timely if received postmarked within fifteen (15)
working days of the issuance of the Departmentaisttn. The Director, ERD,
shall review the appeal and issue a final City sleai no later than fifteen (15)
days following receipt of the appeal.

d. If the decision of the Director, ERD, is uns@itory only the Union may file a
written appeal to arbitration with the ERD no latiean fifteen (15) working days
following issuance of the final City decision.

e. Arbitration of Disciplinary Grievances. The @ agree that disciplinary
grievances shall be heard in accordance with tHewimg procedures, as
appropriate:
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54.

55.

56.

57.

58.

59.

60.

1.) Grievances involving suspensions of fifteen) (d&ys or less will be heard in
an expedited fashion in accordance with the proeesiet forth below.

2.) Discharge grievances and grievances of dis@pfi suspensions of greater
than fifteen (15) days shall be heard by an adoitraelected in accordance
with the procedures in Section IL.E., provided hosrethat the parties may
mutually agree to submit a discharge grievancbdaekpedited procedure.

10. Expedited Arbitration

The parties agree to a pilot expedited arbitrapimtess as follows:

Grievances of disciplinary suspensions of not gre#élhan fifteen (15) days, and
grievances of contract interpretation where theesynrequested would not require
approval by the Board of Supervisors shall be xesblthrough an expedited

arbitration process; however, either party mayairtoption move such matters out of
the expedited process to regular arbitration asigea for herein. By written mutual

agreement, the parties may submit any other grivao this expedited arbitration
process.

The expedited arbitration shall be conducted beforearbitrator, to be mutually
selected by the parties, and who shall serve theilparties agree to remove him/her
or for twelve (12) months, whichever comes firgt. standing bi-monthly expedited
arbitration schedule will be established for thisgess.

Seven (7) business days prior to the expeditedratioin, the parties will exchange a
list of withesses each intends to call as well ag documents expected to be
introduced that have not been previously providéa party wishes to supplement its
witness list or provide additional documents, itlwdentify the additional witnesses
and/or provide the additional documents to the ropaaty at least five (5) business
days prior to the expedited arbitration. Othemes#tses may be called and documents
presented solely at the discretion of the arbitraitve arbitrator shall hear two (2)
grievances for each scheduled day of hearings.h gaevance will have a three (3)
hour time limit. Each party shall have ten (10) utes to present an opening
statement and ten (10) minutes to provide a clostagement. Further, each party
shall have one (1) hour to present its case/defeiibe parties may agree to modify
these time limits which may also be amended atltberetion of the arbitrator.

The parties agree not to utilize court reporterslectronic transcription. The parties
further agree not to utilize post-hearing briefs.

The arbitrator will make every effort to issue bendecisions. Written summary
awards will follow up bench decisions. Decisiofigo arbitrator in these proceedings
shall be final and binding and shall not constifutecedent in any other cases.
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61.

62.

63.

64.

65.

66.

11.

Except as stated herein, each party shall beamitsexpenses in connection with the
expedited arbitration process. Except as noteavhehe parties shall share all fees
and expenses of the arbitrator equally.

All arbitrators agreeing to serve in this proceballsagree to a fourteen (14) day
cancellation policy. Arbitrations cancelled fowte(14) days or more prior to the date
scheduled for the hearing will not be subject fweadiem or cancellation fee. In the
event that an expedited arbitration hearing is ebed, resulting in a cancellation fee,
the party requesting or causing the cancellaticall dhear the full cost of the fee

imposed by the arbitrator, unless a mutually agrgexh alternative is established.

If either party fails to appear for a schedulediteabon hearing that has not been
cancelled, the other party will present their casd the arbitrator will issue a bench
decision based on the information presented at¢haeing

Grievances Reqgarding Suspensions of morelthalays and Terminations

The parties share a desire to create an appealsgsrthat offers timely resolution of
appeals of suspensions of more than 15 days amih@ions — preferably within 90
days of the request for arbitration. During negftns in 2006, both parties
introduced proposals that reflected this intenthalgh details of the respective
proposals remained outstanding. The parties wiletmin July 2006 to finalize
language regarding this appeal process. The nepea#p process shall be
incorporated as if fully set forth herein. Shothe parties fail to reach agreement on
new language, Arbitrator Jerilou Cossack shallimgtarisdiction to resolve any such
dispute.

I.F. OFFICIAL REPRESENTATIVES AND STEWARDS

1.

Official Representatives

The Union may select up to the numbers of employaestified in the groupings
below for purposes of meeting and conferring whbk City, during the employee's
regular duty or work hours without loss of compéiasa on matters within the scope
of representation. If a situation should arise rghtee Union believes that more than
five (5) employee members should be present at suebtings, and the City
disagrees, the Union shall take the matter up wighEmployee Relations Director
and the parties shall attempt to reach agreemett hRsw many employees shall be
authorized to participate in said meetings. THecsen of such employee members
or substitutions, or replacements thereof, anol gteendance at meetings during their
regular duty or work hours, shall be subject tofthl®wing:

a. The Union may select employee members fromfdhewing groupings in the
numbers indicated:

Planning, Design & Construction 32 representative
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67.

68.

69.

70.

71.

72.

73.

74.

75.

Administrative/Financial 20 representatives
Health (Admin. & Patient Care) 8 representatives
Laboratory & Related 4 representatives

b. The organization's duly authorized represergashall inform in writing the
department head or officer under whom each seleetegloyee member is
employed that such employee has been selected.

c. No selected employee member shall leave theatutvork station, or assignment
without specific approval of the appropriate Emglosepresentative.

d. In scheduling meetings due consideration sleadiitben to the operating needs and
work schedules of the department, division, orisactn which the employee
members are employed.

Stewards

The Union shall furnish the City with an accuratgt lof stewards and alternate
stewards in designated or professional series .unifBhe Union may submit
amendments to this list at any time because opé#mmanent absence of a designated
steward. If a steward is not officially designatedvriting by the Union, none will be
recognized for that area or shift.

The Union recognizes that it is the responsibibfythe steward to assist in the
resolution of grievances at the lowest possiblellev

Upon notification of an appropriate management @erstewards or designated
officers of the Union subject to management apdraVech shall not be unreasonably
withheld, shall be granted reasonable release timeanvestigate and process
grievances and appeals. Stewards shall advise dhpervisors of the area or work
location where they will be investigating or progieg grievances. The Union will
attempt to insure that steward release time wikdpeaitably distributed.

In emergency situations, where immediate discipjirection is taken because of an
alleged violation of law or a City departmental erufintoxication, theft, etc.) the
steward shall not unreasonably be denied the tmgHheave his/her post or duty to
assist in the grievance procedure.

Stewards shall not interfere with the work of amypéoyee. It shall not constitute
interference with the work of an employee for avstel, in the course of investigating
or processing a grievance, to interview an emplageng the employee's duty time.

Stewards shall orient new employees on mattersecoimg employee rights under the
provisions of the Agreement.
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76.

17.

78.

79.

I.G. UNION LEAVE

Pursuant to the guidelines of the Civil Service @ussion, leave without pay for a
reasonable term for up to a reasonable number plogees shall be granted upon ten (10)
days advance written notice.

I.H.

UNION SECURITY

1.

Authorization for Deductions

The City shall deduct Union dues, initiation fepggmiums for insurance programs,

political action fund contributions, and any speaeembership assessments from an
employee's pay upon receipt by the Controller @dren authorizing such deductions

by the employee. The City shall pay over to theigleted payee all sums so

deducted. Upon request of the Union, the Contraligees to meet with the Union to

discuss and attempt to resolve issues pertaininglteery of services relating to such

deductions.

Dues Deductions

Dues deductions, once initiated, shall continuel uhé authorization is revoked in

writing by the employee. For the administrativenwenience of the City and the
Union, an employee may only revoke a dues authwoizdy delivering the notice of

revocation to the Controller during the two-weekipe prior to the expiration of this

Agreement. The revocation notice shall be delideoethe Controller either in person
at the Controller's office or by depositing it ihet U.S. Mail addressed to the
Payroll/Personnel Services Division, Office of f@entroller, 875 Stevenson Street,
Room 235, San Francisco, CA 94103-0948; Attenti@ues Deduction. The City

shall deliver a copy of the notices of revocatidrdoes deductions authorizations to
the Union within two (2) weeks of receipt.

Fair Share Agreement

Application: Except as provided otherwise hereie provisions of this section shall
apply to all employees of the City in all classfiions represented by the Union in
represented units when on paid status. Thesegmoegi shall not apply to individual

employees of the City in represented units who hbgen properly and finally

determined to be management employees pursuamictm® 16.208 of the Employee
Relations Ordinance. Except when an individual leyge has filed a challenge to a
management designation, the Employee Relationsir@nd the Union shall meet
as necessary for the purpose of attempting to nsaké determinations by mutual
agreement. The Employee Relations Director sha# the Union no less than ten
(10) working days prior notice of any such propodedignation. Disputes regarding
such designations shall be promptly resolved puntsta@ Section 16.208 (B) of the

Employee Relations Ordinance.
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80.

81.

82.

83.

84.

85.

86.

4.

Implementation

An agency shop shall be implemented within repriegiem units or subunits when:

a. Election: The Union has requested, in writiag,election on the issue, to be
conducted by the State Conciliation Service and 096 one of those voting
favor agency shop, or

b. 2/3 Membership: The Union makes a showing thato? the employees within
the unit or subunit are dues paying members obthien, or

c. New Employees: The Union requests, in writiry agency shop be
implemented for all employees hired after a datbdaagreed to by the Union
and the Employee Relations Division.

Service Fee

For the term of this Agreement, all current andufetemployees of the City as
described in Section I.H. above, except as seh foelow, shall, as a condition of
continued employment, become and remain a membk&edinion or, in lieu thereof,
shall pay a service fee to the Union. Such serfeeepayment shall not exceed the
standard initiation fee, periodic dues and genasakssments (hereinafter collectively
termed membership fees) of the Union representieg @mployee’s classification.
The service fee payment shall be established agninalthe Union, provided that
such service fee will be used by the Union onlytfe purposes permitted by law.

Financial Reporting

Annually, and in accordance with its legal obligas, the Union will provide an

explanation of the fee and sufficient financialoimhation to enable the fair share
service fee payer to gauge the appropriatenesseofee. The Union will provide a
reasonably prompt opportunity to challenge the amaof the fee before an impartial
decision maker not chosen by the Union and will engkovision for an escrow

account to hold amounts reasonably in dispute wdhfdlenges are pending.

Religious Exemption

Any employee of the City in a classification deBed in paragraph 79 hereof, who is
a member of a bona fide religion, body or sect Wwhitas historically held

conscientious objections to joining or financiabypporting a public employee
organization shall upon presentation of membersimpd historical objection be

relieved of any obligation to pay the required garfee in accordance with law. The
Union shall be informed in writing of any such regts.

Payroll Deduction

The Union shall provide the Employee Relations €iweand the City Controller with
a current statement of membership fees. Suchstateof membership fees shall be
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87.

88.

89.

90.

91.

amended as necessary. The Controller may take thprty (30) days to implement
such changes. Effective the second complete papd&€ommencing after the
election or request or showing described in Secfibh and each pay period
thereafter, the Controller shall make membersh& de service fee deductions, as
appropriate, from the regular periodic payroll veatrof each City employee described
in Section I.H. thereof, and each pay period tHezgathe Controller shall make
membership fee or service fee deductions, as apptepfrom the regular payroll
warrant of each such employee. Nine (9) workingsd#llowing payday the
Controller will promptly pay over to the Union aums withheld for membership or
service fees.

9. Employee Lists

The Controller shall also provide with each paymanlist of employees paying
membership fees and a list of employees payingicefees. All such lists shall
contain the employee's name, employee number,ifatasion, department number
and amount deducted.

A list of all employees in represented classes| sigaprovided to the Union monthly.
Nothing in this section shall be deemed to haweredt the City's current obligation to
make insurance program or political action dedudtiovhen requested by the
employee.

The Union shall comply with the requirements sethfan Chicago Teachers Union V.
Hudson, 475 U.S. 292 (1986) for the deduction of agermpsfees. Annually, the Union
shall certify in writing to the City that the conteof the written notice meets the
requirements set forth in this section an¢iurdson.

BULLETIN BOARDS

Reasonable space may be allowed on bulletin bdardsse by the Union to communicate
with employees.

NEW HIRES

The City agrees to provide the Union with the naraed classifications of newly hired
employees. During the initial processing, the @iy provide new employees in those
units listed in Appendix A with a Union-provided gb@t of information regarding the
Union and fees and dues arrangement. The UnidrpvaVide this information in sealed
envelopes, one of which will be distributed to eaelw employee. The City may advise
new employees that the packet is being providegaasof an agreement with the Union,
and that the City is neither aware of nor endotisesontent of the packet.
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92.

93.

94.

I.K.

DATA

The City will provide the Union the following datdy representation unit, for each
employee on a monthly basis within legal and reaBleadministrative constraints.

1. Name;

2. Employee Number;

3. Department and Section;
4. Current Classification.

Upon written request, the City agrees to providéh® Union on an annual basis, gender
information by job classification.

ADDITIONAL DATA

The City will provide such necessary documents fepresentation and bargaining
purposes that could otherwise be obtained via #igatnia Public Records Act.
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95.

96.

97.

98.

99.

100.

ARTICLE Il: EMPLOYMENT CONDITIONS

[I.LA.  NON-DISCRIMINATION

The City and the Union agree that this Agreemendllshe administered in a
nondiscriminatory manner and that no person covbyethis Agreement shall in any way
be discriminated against because of race, coleed;rreligion, sex, sexual orientation,
gender identity, marital status, national origihygical or mental disability, age, political
affiliation or opinion or union membership or adyy or non-membership, nor shall a
person be subject to sexual harassment. The Katyexpedite the handling of complaints

of sexual harassment pursuant to Rule 103.3 oCihi¢ Service Rules and Section 16.9-
25 of the Administrative Code.

Claims of discrimination shall be adjusted in ademrce with prevailing legal standards
regarding elements and burdens of proof applici&biee discrimination being claimed.

[1.B. PROBATIONARY PERIOD

As defined and administered by the Civil Servicen@assion, the initial probationary
period for new employees in all classificationsresgnted by Local 21 shall be twelve (12)
months of service. The probationary period foreamployee appointed to a promotive
position (i.e., a position in any class the salgngde for which is higher than the salary
grade of the employee's permanent class) shalkl{é)smonths of service.

The probationary period for all other appointmeras,defined and administered by the
Civil Service Commission, shall be three (3) monthservice. If the employee is being

returned to duty in the same department from whielshe was laid off, he/she shall serve
the remainder of any probationary period as s¢h fiorCivil Service Rule 112.30.3.

[I.C. PROFESSIONAL STANDARDS

An employee who believes that he/she will suffeveaide action for refusing to perform
duties or being required to perform duties in a n@eannconsistent with professional ethics
may request a meeting with the Appointing Officar designee) to address such concerns.
"Professional Ethics" as used in this provisiorergfto a standard of professional ethics

published by a professional association or recaghas a standard in the field or industry
in which the employee works or codified in StatevLa

[I.D. REASONABLE ACCOMMODATIONS

The parties agree that they are required to prosgdsonable accommodations for persons
with disabilities in order to comply with the preions of the Americans with Disabilities

Act, the Fair Employment and Housing Act, and #iles applicable federal, state and local
disability anti-discrimination statutes. The pestifurther agree that this Agreement shall
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101.

102.

103.

104.

105.

be interpreted, administered and applied so agdpect the legal rights of the parties
covered by these Acts. The City reserves the tighdke any action necessary to comply
therewith.

II.LE. SUBCONTRACTING OF WORK

1.

"Prop J." Contracts

The City agrees to notify the Union no later thiae date a department files “Prop J”
legislation with the Clerk of the Board.

Upon request by the Union, the City shall make labée for inspection any and all
pertinent background and/or documentation relatinthe service contemplated to
be contracted out. Prior to any final action bdiken by the City to accomplish the
contracting out, the City agrees to hold informasilomeetings with the Union to
discuss and attempt to resolve issues relatinguth snatters including, but not
limited to,

a. possible alternatives to contracting or subeating;

b. questions regarding current and intended |lesfedervice;

c. questions regarding the Controller's certifwatpursuant to Charter Sections
8.300-1 — 10.104.15;

d. questions relating to possible excessive owthe the City's administrative-
supervisory/worker ratio; and

e. questions relating to the effect on individwalrker productivity by providing
labor saving devices.

The City agrees that it will take all appropriateps to insure the presence at said
meetings of those officers and employees (exclutlvegBoard of Supervisors) of
the City who are responsible in some manner fodgmgsion to contract so that the
particular issues may be fully explored by the Wramd the City.

Personal Services Contracts

At the time the City issues a Request for PropoqaRFP”)/Request for
Qualifications (“RFQ”), or thirty (30) days prioptthe submission of a personal
services contract (“PSC”) request to the Departroéhtuman Resources and/or the
Civil Service Commission, whichever occurs firsie ICity shall notify the Union of
any PSC(s), including a copy of the draft PSC sumrfam, where such services
could potentially be performed by represented diaations.

If the Union wishes to meet with a department caegeroposed personal services
contract, the request must be made by the Unidheédduman Resources Director
with a copy forwarded to the appropriate departmeitihin two weeks after the
receipt of notice by the Department. Discussidralsnclude, but not be limited to,
possible alternatives to contracting or subconirgcand whether the department
staff has the expertise and/or facilities to perfdhe work. Upon request by the
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106.

107.

108.

109.

110.

111.

112.

I.F.

I.G.

Union, the City shall make available for inspectanmy and all pertinent background
and/or documentation relating to the service coptatad to be contracted out.

In order to ensure that the parties are fully dbleliscuss their concerns regarding
particular proposed contracts, the City agreesithatl take all appropriate steps to

ensure that parties (excluding the Board of Supersi and other boards and
commissions) who are responsible for the contigebut decision(s) are present
at the meeting(s) referenced in paragraph 105.

The City agrees to provide the Union with noticefdepartmental commissions
and Civil Service Commission meetings during whiphoposed PSCs are
calendared for consideration, where such servicakl@otentially be performed by
represented classifications.

The parties acknowledge existing policies and ptoces which place restrictions
on the use of personal services contracts for whet could potentially be
performed by represented classifications.

The City and Local 21 expressly reserve their aghith regard to the parties’

contentions over whether such polices and procsdaneor are not within the scope
of bargaining under Charter Section A8.409. Naghin this or the preceding

paragraph shall be deemed a waiver by either pairtyts position on those

contentions.

EMPLOYEE REASSIGNMENTS

Except in cases of urgent need, each City depattaiadl post notices of vacancies in a
prominent location in the department, and/or atheseparate work location of the
department, for a period of not less than five \{grking days in order to afford
employees interested in reassignment an opportuaitgpply for a vacant position.
Each such notice shall describe the classificatfdhe position to be filled, the physical
location of the position, its starting and quittiigne, and a general description of the
work to be performed.

WORKFORCE REDUCTION
1. Obligation to Meet & Confer on Employee Workdsa

The City and Union acknowledge that there has kseh may continue to be a
reduction in the City workforce primarily as a rk#sof reduced revenue and
inflation.

The City recognizes its legal obligation to meetl aonfer in good faith and
endeavor to reach agreement on employee workloads.
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113.

114.

115.

116.

117.

118.

119.

The City shall provide any written information retey to staffing levels and
workloads in a given department upon written rejgi@she Employee Relations
Division, with any reproduction costs above singdpies to be paid by the Union.

. Advance Notice of Pending Layoffs

Any employee who is to be laid off due to the lakwork or funds shall be
notified, in writing, with as much advance noticepossible but not less than sixty
(60) calendar days prior to the effective dateheflayoff. Such sixty (60) calendar
day minimum advance notice of layoff shall not gpghould layoff in a shorter
period be beyond the control of the City. The Unsgirall receive copies of any
layoff notice. The provisions of this Section shabt apply to "as needed", or
intermittent employees or employees hired for acifigeperiod of time or for the
duration of a specific project or employees whokamaped from their position.

Layoff Procedures

Layoffs shall be administered pursuant as followsn employee with permanent
seniority in class shall have the right to displaceemployee with less permanent
seniority in the same class in any department.bAthping and displacement shall
first occur within the department that affected tgoff in question prior to City-
wide bumping.

Except for layoffs already noticed as of May 18020the City will not effectuate
layoffs of employees in represented classificationthe period beginning May 19,
2009 through November 15, 2009.

Through FY 2009-2010, the City will provide ten J1Business days’ notice to
employees who are subject to displacement dueyafflaTo the extent this notice
period extends beyond the date the displacing graplas to start in the position,
the employee who is to be displaced will be plaiced temporary exempt position
in his/her classification and department for thea@der of the notice period.

The Human Resources Director agrees to work wighdgpartments to discourage
utilization of Proposition F and temporary exemptpéboyees when such positions
would more appropriately or efficiently be filledy ppermanent employees. In
addition, the City will notify holdovers in repreged classifications of any
recruitments for exempt positions in their classifions.

4. Layoff Limitations

A. Spring 2010: Between the date of this Agreenzamt June 30, 2010, inclusive,
layoffs of employees represented by member unidrntheo Public Employees
Committee of the San Francisco Labor Council (PE@} result in complete
loss of City employment will be limited to four hdred and twenty-five (425)
positions, including notices already issued. Thaoer unions of the PEC are
as follows: Bricklayers and Allied Crafts, Local Bod Carriers, Local 166;
Building Inspectors’ Association; Northern CalifeanCarpenters Regional
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120.

121.

Council, Local 22; Carpet, Linoleum and Soft Tileokers, Local 12; Plasterers
and Cement Masons, Local 300; Glaziers, Architettiletal and Glass
Workers, Local Union No. 718; International Allianmf Theatrical Stage
Employees, Moving Picture Technicians, Artist anltieél Crafts of the United
States, Its Territories, and Canada, Local 16yt@igonal Association of Bridge,
Structural Ornamental, Reinforcing Iron Workers,ggirs and Machinery
Movers, Local 377; Auto, Marine and Specialty Paigt Local Union No. 1176;
Pile Drivers, Carpenters, Bridge, Wharf and Dockldgrs, Local Union No. 34;
Plasterers and Shophands, Local 66; United UnioRaidfers, Waterproofers
and Allied Workers, Local 40; Sheet Metal Workartetnational Union, Local
104; Teamsters, Local 853; San Francisco Fire erghtinion, Local 798, IAFF,
AFL-CIO; International Federation of Professionaldalechnical Employees,
AFL-CIO, Local 21; Municipal Executives’ Associatip Operating Engineers
Local Union No. 3 of the International Union of @aeng Engineers, AFL-CIO;
United Association of Journeymen and Apprenticeshef Plumbing and Pipe
Fitting Industry, Local 38; Service Employees Ingional Union, Local 1021,
San Francisco Deputy Probation Officers’ Associgti@perating Engineers
Local Union No. 3 of the International Union of @atng Engineers, AFL-CIO,
Supervising Probation Officers; Teamsters, Locab;8Transport Workers’
Union, AFL-CIO, Local 200(Non-MTA); San Franciscastitutional Police
Officers’ Association; and Transport Workers’ Unjdrocal 250-A (Non-MTA
7410 and Multi-Unit).

. Fall 2010: Between July 1, 2010 and DecembefB10, inclusive, there will be

no layoffs or layoff notices issued for represengsdployees unless the City
does not receive the revenue projected in the Fiéear 2010-11 Joint Report
for SB 188 ($30 million) or does not receive thejpcted FMAP extension (an
additional $22.5 million), and except as provided®ection C.(3) below.

In such event, the City will provide the PEC witbntplete and current Budget
Information (as defined in Section E below) supipgrithe need for additional
layoffs. Immediately after issuing any such laydtices, the City will schedule
a meeting with the PEC. At least one week priothd scheduled meeting, the
City will provide the required Budget informatioithis meeting will be in
addition to meet and confer sessions required &yMbyers-Milias-Brown Act
(MMBA) and/or this Agreement. The purpose of tHeCPmeeting will be to
identify alternatives to additional job loss (inding, but not limited to,
reductions in City contracts and measures to iseredity revenue) and to
minimize the number and impact of any necessarytiaddl layoffs. In the
event the City receives additional General Funémewe for Fiscal Year 2010-11
that was not contemplated in the adopted budgethforyear, and which is not
offset by losses in other General Fund categosead &iscal year end, the parties
will identify how those funds may be used to miteg¢he effect of past layoffs
and minimize any additional layoffs.
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122. C. Spring 2011: Between January 1, 2011 and 30n2011, the City may layoff
represented employees only if:

123. (1) The Three-Month Budget Status Report, Six-MoBtidget Status Report,
and Nine-Month Budget Status Report show a cunwddtiscal Year 2010-
11 General Fund deficit of greater than $25 millid@redit towards the $25
million cumulative deficit will be given for solvin any mid-year deficit
without layoffs. Such credit will be in the amouwftthe deficit reduction
achieved without layoffs. Mid-year layoffs may iged to reduce the deficit
above $25 million, but may not account for morentkity (60) percent of
the solutions used to balance the deficit aboverifion. In the event of
layoffs, the City will provide the PEC with comptetand current Budget
Information supporting the need for the additidagbffs. Immediately after
issuing any such layoff notices, the City will sdbke a meeting with the
PEC. At least one week prior to the scheduled imgethe City will provide
the required Budget information. This meeting via# in addition to meet
and confer sessions required by MMBA and/or thise&gnent. The purpose
of the PEC meeting will be to identify alternativies additional job loss
(including, but not limited to, reductions in Citgontracts, potential
incentives for voluntary departure and measuresdmrease City revenue),
and to minimize the number and impact of any nesgsadditional layoffs.
In the event the City receives additional Genemathd=revenue for Fiscal
Year 2010-11 that was not contemplated in the abptidget for the year,
and which is not offset by losses in other Genléuald categories as of fiscal
year end, the parties will identify how those furday be used to mitigate
the effect of past layoffs and minimize any addiéiblayoffs; or

124. (2) The projected deficit in the Fiscal Year 2012.Joint Report published on or
around March 30, 2011 exceeds $300 million. Int theent, the City will
provide the PEC with complete and current Budgéirination supporting
the need for Fiscal Year 2010-11 layoffs in additio any layoffs under
Section C.(1) above. Immediately after issuing Eypff notices to reduce
the projected Fiscal Year 2011-12 General Fundciefthe City will
schedule a meeting with the PEC. At least one vpeek to the scheduled
meeting, the City will provide the required Budgegbrmation. This meeting
will be in addition to meet and confer sessionsumegl by MMBA and/or
this Agreement. The purpose of the PEC meetind kel to identify
alternatives to additional job loss (including, bot limited to, reductions in
City contracts, potential incentives for voluntatgparture and measures to
increase City revenue), and to minimize the numédoed impact of any
necessary additional layoffs; or

125. (3) The Annual Salary Ordinance (ASO) passed at giathe City’s adopted
budget includes mid-year layoffs during Fiscal Y&&10-11, based on
positions authorized in the ASO, which were inchide the Mayor’'s
proposed budget, in which case such layoffs may@isceed.

MEMORANDUM OF UNDERSTANDING, FY 2006-2012
CITY AND COUNTY OF SAN FRANCISCO AND
IFPTE, LOCAL 21

21



ARTICLE Il - EMPLOYMENT CONDITIONS

126.

127.

128.

129.

130.

I.H.

D. Fiscal Year 2011-12: The City agrees to previde PEC with complete and
current Budget Information supporting the needany, for layoffs, and in the
event of layoffs, agrees to schedule a meeting thghPEC. Immediately after
issuing any such layoff notices, the City will sdbhke a meeting with the PEC.
At least one week prior to the scheduled meetihg, City will provide the
required Budget information. This meeting will be addition to meet and
confer sessions required by MMBA and/or this Agreatn The purpose of the
PEC meeting will be to identify alternatives to @behal job loss (including, but
not limited to, reductions in City contracts, pdtehincentives for voluntary
departure and measures to increase City revenaé)toaminimize the number
and impact of any necessary additional layoffs.thie event the City receives
additional General Fund revenue for Fiscal Yearl202 that is not included in
the adopted budget for that year, and which is aftset by losses in other
General Fund categories as of fiscal year endpainiges will identify how these
funds may be used to mitigate the effect of pagbffa and minimize any
additional layoffs.

E. “Budget Information”, for purposes of this Agment, shall mean complete
copies of all current General Fund budget reparisluding Joint Reports
(together with all amendments or supplements tbgrefhree-Month, Six-
Month, and Nine-Month Budget Status Reports; copfedocuments showing
any reduction or increase in state or federal fagdiom the budgeted levels;
current monthly and year-to-date balance sheetedoh Enterprise Department
employing members of PEC unions; aggregate pagosiis paid by the General
Fund by bargaining unit and the total number of fuhe equivalents (FTES)
supported by the General Fund by bargaining umftprmation on other
balancing solutions proposed to date.

F. Nothing in this Agreement shall waive or pregelihe right or position of the
City or the Union with respect to layoffs and riglggranted by Charter, the Civil
Service Commission, this Agreement, or state law.

REORGANIZATION

The City agrees not to effectuate the plan of Ramigation described in the Mayor's
letter of March 2, 2010 to City employees (Marci@@®Reorganization Plan), and not to
implement a reorganization plan similar in scopé ampact prior to July 1, 2012.
Neither the City nor the Union waives its rightsasguments regarding the legality of
the March 2010 Reorganization Plan. Upon ratifocgtthe Union agrees to withdraw
any pending grievances, administrative (includingRB) charges or litigation
containing any claims relating to the March 201®iQanization Plan or actions taken
or not taken in connection with the plan.

Prior to July 1, 2012, the City agrees not to affate any new reorganization plan that
lays off more than 20 employees in a represengsstification while assigning the work
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131.

132.

133.

134.

135.

136.

11.J.

formerly performed by those laid off employees twirailar number of new positions in
a classification with a lower pay grade.

Prior to July 1, 2012, as required by MMBA andfostAgreement, the City and Union
will meet and confer over the impact of any wor&rganization that results in a layoff,
and will at that time consider whether alternatiteetayoffs exist.

Nothing in this Agreement shall waive or prejudibe right or position of the City or
the Union with respect to layoffs and rights grantey Charter, the Civil Service
Commission, this Agreement, or state law.

MINIMUM NOTICE FOR DISPLACEMENTS

For Fiscal Years 2010-2011 and 2011-2012 onlyCitewill provide ten (10) business
days notice to employees who are subject to displ@at due to layoffs. To the extent
this notice period extends beyond the date theladisgy employee is to start in the
position, the employee who is to be displaced Wl placed in a temporary exempt
position in his/her classification and departmentthe remainder of the notice period.

UTILIZATION OF PROP F AND TEMPORARY EXEMPT E MPLOYEES

The Human Resources Director agrees to work witih @partments to ensure proper
utilization of Proposition F and temporary exentjgis(needed”) employees when such
positions would more appropriately or efficiently flled by permanent employees. In
addition, the City will notify holdovers in repreged classifications of any recruitment
for exempt positions in their classifications.

It is understood that to the degree increasedzatibn of such employees may be
required in certain represented classificationsptovide staffing coverage due to
employees taking floating holidays as describedaragraphs 392 and 393, such work
will be offered to holdovers in such representessifications.

II.LK. CREDIT FOR TIME SERVED IN TEMPORARY POSITION WHILE ON

LAYOFF FROM PERMANENT POSITION

An employee who has completed probation in a peemignosition and who:

1. is"laid off" from said position;

2. isimmediately and continuously employed inthroclassification with the City,
either permanent or temporary; and

3. s thereafter permanently re-employed in hisfbener classification without a
break in service;

4.  shall, for the purposes of determining salacyements, receive credit for the time
served while laid off from his/her permanent pasiti
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137.

138.

139.

140.

TRAVEL REIMBURSEMENT
1. Municipal Railway

An employee who travels on the Municipal Railway fOity business shall be
reimbursed for such travel.

. Automobile Allowances

The City agrees to appropriate sufficient funds the Assessor's Office, the
Department of Public Works and the Treasurer'sc@ffiTax Collector Division,
Business Tax Section to pay automobile allowancesiployees required to drive a
personal automobile for City business. Employeeteave or extended vacation for
twenty-one (21) days or more will not receive theveance for the days not worked.

Employees in the following classes only shatleree an auto allowance of
$40.00 per month and be eligible for a mileagevadiace in accordance with the
IRS allowance:

4220 Personal Property Auditor

4222 Senior Personal Property Auditor
4224 Principal Personal Property Auditor
4225 Assistant Chief Personal Property Auditor
6270 Housing Inspector

6272 Senior Housing Inspector

2542 Speech Pathologist*

2548 Occupational Therapist*

2550 Senior Occupational Therapist*
2555 Physical Therapist Assistant*

2556 Physical Therapist*

2558 Senior Physical Therapist*

* Applies only to Home Health Care Rehabilitatiérofessionals.

Employees in the following classes now use pessided by the City; however,
individual employees in these classes will recau& allowance and mileage
reimbursement in accordance with subsection (Zbave if said individual

employee has not been supplied with a City autolaamd is still required to

drive his/her own personal vehicle as providechafoove:

6230 Street Inspector

6231 Senior Street Inspector
6232 Street Inspection Supervisor
6272 Senior Housing Inspector
6318 Construction Inspector
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141. c. Employees in the following classes only shalkeiee auto allowance of $100.00
per month and be eligible for a mileage allowaniceight (8) cents per mile:

4260 Real Property Appraiser Trainee
4261 Real Property Appraiser

4265 Senior Real Property Appraiser
4267 Principal Real Property Appraiser

3. Mileage Allowance

142. The City shall provide City vehicles for the useGity employees while traveling in
the course of their duties for the City. In theestvsuch vehicles are not available,
the Appointing Officer may request employees to tiegr own vehicle for City
business. Employees using their own vehicle fay Gusiness shall be reimbursed
for expenses incurred at the rate in accordande thig IRS allowance and for all
necessary toll expenses.

143. Subject to review and approval by the Controll€ffice, additional classes may be
considered for eligibility for the Auto Allowancender Section 2 of this Article by
the Union/City Relations Committee (UCRC).

.M. PARKING FACILITIES

144. When an employee is required to use his/her persamutamobile for City business
he/she will be reimbursed for parking fees.

145. Parking fees for represented employees will beaset applied in accordance with
Administrative Code Section 4.24.

[I.LN. OUT-OF-AREA AUDITS - PERSONAL PROPERTY AUDIT ORS

146. Personal Property Auditors while performing auditgside the nine (9) Bay Counties
shall receive, in addition to any other authorizeosmbursements, $20.00 per day for
miscellaneous expenses. Employees receivingpidysnent shall not otherwise be
reimbursed for tips and transportation related egpe such as taxi fares and highway
and bridge tolls unless the expense for an indalittem is supported by a receipt in an
amount in excess of $5.00.

[1.0. MEAL ALLOWANCE

147. Personal Property Auditors required to travel td stay overnight in large metropolitan
areas such as New York, Chicago, Los Angeles, Bosttc. while attending to City
business, shall be entitled to a meal allowanceitber $50.00 per day or the travel per
diem rate identified in the Controller's Office wed policy memorandum, whichever is
greater.
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149.

150.

151.

152.

153.

I.P.

1I1.Q.

II.R.

TRAVEL PAY

Employees who reside within the City and CountySah Francisco and are regularly
assigned to work at San Francisco Internationapdkty San Bruno Jail, or Public
Utilities Commission (Water Department) and/or Reation and Park Department sites
at Millbrae, Sharp Park or Sunol, shall be reimbdrfor travel expenses to and from
their homes in San Francisco in the amount of $p£0day if the employee regularly
lives in the City and County of San Francisco dgrine work week. In order for an
employee to be eligible for this benefit, he/shesirile a verified affidavit with the
Appointing Officer or his/her designee stating thet/her legal and actual residence is
at a particular address in the City and County ah $rancisco, and providing
supporting documentation as may be required. Therlagrees that in the event Travel
Pay premium is no longer granted to all other eygds at any of the above mentioned
work locations, this premium shall cease at theation.

CELL PHONE USAGE FOR HOME HEALTH REHABILITAT ION
PROFESSIONALS

The City agrees to provide an adequate numberriamam of 10) of cellular phones to
the Home Health Rehabilitation Professionals. him évent a City cellular phone is not
available, the City agrees to pay for the cost wéifess related calls made by the
Rehabilitation Professional on his/her cellular pdo Employees shall be required to
provide evidence of expenditure to the departmentder to receive reimbursement.

PERSONNEL FILES

Only one (1) official file shall be maintained omyasingle employee in any one
department. Unless otherwise specified by the reyeat, the official file shall be
located in the departmental personnel office orlanger departments, at the various
divisional personnel offices of the department.

Each employee shall have the right to review thetexats of his/her file upon request.
Nothing may be removed from the file by the emppeit copies of the contents shall
be provided upon request.

With the written permission of the employee, a espntative of the Union may review
the employee's personnel file when in the preseheedepartmental representative and
obtain copies of the contents upon request.

An employee shall have the opportunity to revieign sand date any and all material to
be included in the file. The employee may als@dhita response to any and all
materials within thirty (30) days. All material the file must be signed and dated by
the author.
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154.

155.

156.

157.

158.

159.

I1.S.

[.T.

Employees may cause to be placed in their persdil@glmaterials reasonably related
to their assigned job duties.

No action to impose discipline against an emplosieal be initiated more than thirty

(30) days from the date the employer knows of tredact and has completed a diligent
and timely investigation except for conduct whicbuhd constitute the commission of a
crime. The discipline imposed may take into act@mamduct that is documented in the
employee's personnel file or was the subject afa gisciplinary action.

At the request of the employee, materials relatindisciplinary actions which are three
(3) or more years old shall be sealed to the expentissible by law, provided that

there has been no reoccurrence of the conduct arhwie discipline was based during
that period. The envelope containing the sealecumdents will be retained in the

employee’s personnel file and may be opened fomptimpose of assisting the City in

defending itself in legal or administrative procegs. The sealed material shall not be
used in disciplinary proceedings against the engdoy

PUC/CIP “PROJECT LABOR AGREEMENT”

The parties agree that timely and successful impigation of the PUC’s Capital
Improvement Plan (CIP) projects is among their agjlpriorities, and that changes in
the terms and conditions of employment set fortithis Agreement that are unique to
CIP projects may facilitate the achievement ofrtineutual goal. The parties therefore
agree that the Capital Projects Addendum to thisedment, incorporated herein as
Appendix C for reference, shall be extended tofthieterm of this Agreement. The
parties shall evaluate the program no later thanneJu30, 2005.

Regarding CIP Projects, the parties agree to mmektanfer over all matters within the
mandatory scope of bargaining, and any other nsattdrich they mutually agree to
discuss. Should the parties fail to reach agregntiemse matters within the mandatory
scope of bargaining, and not excluded from arbanaby the charter, state or federal
law, shall be submitted to an arbitration panekpant to Charter section A8.409-4 for
final resolution. The parties agree to utilize Lai®lelson as the neutral arbitrator.

SUBSTANCE ABUSE TESTING

The City and Union shall meet and confer in redgar@stablishing a mutually agreed
upon substance-abuse testing program to be implecheturing the term of the

Agreement, for employees in identified agreed upositions that are not currently
covered by the federal Department of Transportatsting regulations. The meet and
confer shall take place in the UCRC.
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ARTICLE Ill: PAY, HOURS AND BENEFITS

LA, WAGES

160. The wage rates for the employees covered by thiseatent shall be rounded to the
nearest salary grade. The Human Resources Depdrimieprepare a salary grade to
reflect the appropriate compensation for each eyegla@overed by this Agreement no
later than 9/30/06. The salary grade will be plardo the Board of Supervisors file
and attached to the Agreement as Appendix B. Téigs agree to amend the
Agreement upon the completion of Appendix B.

161. Effective July 1, 2006, all members of the bargagnunit shall receive a base wage
increase of seven percent (7.0%) in exchange &r #greement to continue paying the
seven and a half percent (7.5%) employee retirememttribution amount.

162. In addition, represented employees will receiveftiiewing base wage increases:
Effective December 30, 2006: 2.5%
Effective June 28, 2008: 2.0%
Effective December 27, 2008: 3.5%

Effective June 13, 2009
The wages effective as of December 27, 2008 sleatemporarily reduced by
1.75%, which represents an adjustment equivaletiet@alue of five (5) days of
unpaid personal time off. This wage adjustment wilhset at the close of
business June 30, 2010.

163. Employees shall contribute the value of twelve (d@paid furlough days during each
fiscal year of this Agreement. The City's currpayroll system requires wages to be
calculated and paid in increments of one-quartecqre (.25%). Implementation of the
annual four and sixty-four one hundredths percér@2%) wage concession associated
with the value of twelve furlough days shall ocasrfollows:

164. Effective July 1, 2010 through close of busines$y B 2011, wages shall be
temporarily reduced by 4.50%.

165. Effective July 9, 2011 and ending on June 8, 20&fyes shall be temporarily reduced
by up to 5%, which represents an adjustment ecervab the value of up to twelve (12)
furlough days.

166. However, in the event the City’s Fiscal Year 2021dbint Report, issued on or about
March 30, 2011, projects the General Fund deficEiscal Year 2011-12 to be less than
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$261 million, employee contributions for fiscal y@#11-12 shall be reduced according
to the following schedule:

167. (1) Deficit of $150-$261 million: employees shatntribute the value of five (5)
unpaid furlough days.

168. (2) Deficit from $100 up to $150 million: employeshall contribute the value of
three (3) unpaid furlough days.

169. 3) Deficit less than $100 million: employees $habt contribute any unpaid
furlough days.

170. All base wage calculations shall be rounded tontsarest salary schedule. All wages

shall be restored to their original levels, (i&s,if the concessions as provided herein
had not been made), on June 9, 2012.

171. For Fiscal Years 2010-11 and 2011-12 only, vacatiod vested sick leave payments

for employees who elect involuntary layoff will naflect reductions in an employee’s
hourly rate that were implemented in accordanch thits Section.

[11.B. ADDITIONAL COMPENSATION

1. Wage Corrections, Adjustments, and Studies

172. In addition to the general wage increases provittedabove, additional pay
increases and adjustments shall apply as desanlifd section.

a. Wage Corrections

173. Pursuant to the Local 21 2003-2006 Agreement, tity &yreed to make the
following wage corrections. These wage correctiorese to be funded by
agreement between the Union and the City withostilting in any increased
costs to the City:

1.) Class 2403 (Forensic Laboratory Technician)
--Adjusted to parity with Class 2481 (Water Qualigchnician)

2.) Class 2589 (Health Program Coordinator)
--Restore regular wage differential with Class 2888alth Worker V)

3.) Class 1950 (Asst. Purchaser)
--Restore regular wage differential in occupaticseies

4.) Class 5620 (Regulatory Specialists)
--Adjusted to parity with class 5298 (Planner lll-ssEronmental Review)

MEMORANDUM OF UNDERSTANDING, FY 2006-2012
CITY AND COUNTY OF SAN FRANCISCO AND
IFPTE, LOCAL 21

29



ARTICLE lll - PAY, HOURS AND BENEFITS

b. Fire Safety Inspectors

174. 1.) Parity. Fire Safety Inspectors shall receiaitp on salary, overtime,
holidays, and educational incentives as it pertamghe H-4 Inspector
classification.

175. 2.) Fire Protection Engineers — Holidays. Firet€ebon Engineers (5215) shall

receive compensatory time equal to the computedanathorized for the H-4
classification. The Fire Department may electuspend the compensatory
time for the 5215 classification and replace itmitticome at the 5215's rate.

176. 3.) Other Matters. Matters of mutual concern mayeédferred to the Union/City
Relations Committee for further consideration.

c. Deep Class -- Class 1241

177. 1.) There will be a 9-step salary plan for clasgd112 Employees will advance
from step 1 to 7 based on seniority except as nbtddw. Seniority is
defined as actual time worked in class. The pssjom between salary steps
in class 1241 shall occur as follows:

178. a) Step 1 to Step 2 will occur following six mbsatof service or the
equivalent of 1040 hours.

179. b) Step 2 to 7 progression will occur followingeoyear of service or the
equivalent of 2080 hours at each step. Based mior#g, advancement
from Step 1 to Step 7 will take five and one h&aHL(2) years.

180. c) Advancement above Step 7 will be contingent ummn employee
receiving at least a competent and effective perémice evaluation.

2.) Exceptions:

181. a) Step 2 Advancement: Within a month of an emgeds/advancement to
Step 2, the employee’s supervisor will provide #raployee with a
written list of performance standards against whibke employee’s
performance will be measured for the next perforreagvaluation which
should occur six months following the advancementStep 2. To
advance from Step 2 to Step 4, the performanceuattah must be at
least competent and effective. If the employeesdu# receive written
performance standards within three months of acvaeat to Step 2, or
if the performance evaluation does not occur withxty days following
the employee’s anniversary date that would resuidvancement to Step
4, the employee will automatically advance to Step
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182.

183.

184.

185.

186.

187.

188.

189.

b) Step 8 Advancement: Within a month of an empdts/@advancement to
Step 7, the employee’s supervisor will provide #raployee with a
written list of performance standards against whibke employee’s
performance will be measured for the next perforreagvaluation. To
advance from Step 7 to Step 8, the performanceuatrah must be at
least competent and effective. If the employeesdu# receive written
performance standards within three months of acvaeat to Step 7, or
if the performance evaluation does not occur withxty days following
the employee’s anniversary date that would resuidvancement to Step
8, the employee will automatically advance to thextnstep. This
advancement procedure will also apply for movenfemin Step 8 to
Step 9 for all affected employees.

c) Step advancements based on performance ewasatiutlined above
will be retroactive to the employee’s anniversaayedn the class.

d) Incumbents in the former class 1242 who wera step below Step 6 at
the time of allocation to class 1241, except asesult of a below
competent and effective performance evaluation,ll sheceive an
additional one step adjustment effective July B8L9

e) New employees may be appointed above Step U lmsan evaluation
of experience, education and job-related specsltigpon the
recommendation of the appointing officer and applowf the
Department of Human Resources.

d. Physician Assistants

Employees in class 2218 shall receive the sameysadathe Nurse Practitioner
class (2328).

e. Project Management

A permanent employee who is assigned by the Appgr®fficer as a Project

Manager as described by the specifications foisem$502, 5504, 5506 or 5508
shall receive the rate of pay of the appropria@gat manager classification
during such assignment.

All assignments are subject to review and appriwathe Human Resources
Director.

An employee covered by this Agreement who is assigo a Project Manager
position shall continue to be represented by L&hland shall continue to
receive all of the benefits granted in this Agreetne

f. Information Technology

1.) 1S/IT Advisory Committee
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190.

191.

192.

193.

194.

195.

196.

197.

198.

2)

The City and Union recognize that it is in theirtoal interest to provide an
Information Technology work environment that fostéine City’'s mission,

encourages efficiency, and values employees’ dmrttans. The parties also
recognize that the delivery of Information Techmylaservices within the

City is currently being reorganized.

To ensure open communications between the Uniortten@ity, the parties
agree to the following:

(i) The parties shall form an Information TechrgydAdvisory Committee
which shall include representatives from the Citgl #he Union;

(i) During the reorganization process, the IT Agbry Committee shall
meet upon request of the Union to discuss mattevelving the
reorganization of the delivery of technology seegic

(i) The Committee shall continue to meet upon theion’s request to
discuss matters concerning the delivery of InforamtTechnology
Services within the City, including but not limited an IT Training
Academy and other matters related to core compe®nand
departmental needs.

Ten (10) Step Salary Schedule for IT Classes

Definition.

For classes in the series 104x, 105x, 106x and flighe shall be a ten (10)
step salary plan. Each step shall be 2.5% grdahtar the step below,

rounded to the nearest salary schedule, exceptStegt 4 shall be 3.5%

greater than step 3. Step 1 of the ten (10) stap phall be equal to the
salary of step 1 of the current salary grade, whialg any increases awarded
effective 7/1/01.

Appointments and Mapping.

On July 1, 2001 all effected employees shall bequaat the salary step in
the ten (10) step plan which is nearest to, butlesd than, the rate of pay
they would have received in the five (5) step placjuding any increases
awarded effective 7/1/01.

Thereafter, new employees may be appointed at tepyiis the step plan at
the discretion of the appointing officer.

Step Progression.

Employees below Step ten (10) shall advance to sacbessive step upon
completion of six months service.
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199.

200.

201.

202.

203.

204.

205.

206.

g. EAP Counselors

Employees in class 2594 shall be paid at parity wihployees in class 2931.
Employees in class 2595 shall be paid at paritit erhployees in class 2935.

Physical Therapists/Occupational Therapists

Employees in classes 2556 Physical Therapist, ZBd@ipational Therapist,

2558 Senior Physical Therapist and 2550 Senior pateenal Therapist shall be
eligible for Step 6 after serving two years at Segnd will also be eligible for

Step 7 after serving one year at Step 6. Effectidg 1, 2006, there shall be a
new Step 8, set at the nearest existing salaryegodd5.0% above Step 7.
Employees shall be eligible for Step 8 after seyne year at Step 7.

Physical Therapy Assistants

Employees in class 2555 shall be eligible for Siegfter serving two years at
Step 5 and will also be eligible for Step 7 aftenveng one year at Step 6.

J. Speech Pathologist

Effective July 1, 2006, there shall be a new Stepef at the nearest existing
salary grade of 5.0% above the current Step 6 fopl@yees in class 2542
Speech Pathologist. Employees shall be eligibieShkep 7 after serving two
years at Step 6.

District Attorney’s Investigative Assistant

Effective July 1, 2006, class 8132 District Attoyiselnvestigative Assistant
shall have a new Step 6 set at the nearest exiséilagy grade of 5.0% above
Step 5. Employees shall be eligible for Step éraderving one year of service
at Step 5.

Legislative Analysts

Employees in classes 1367 and 1371 who serve aslatege Analysts and/or
Senior Legislative Analysts in the Office of thegidative Analyst shall receive
a seven percent (7%) premium.

. Construction Inspectors

Employees in class 6318 who serve as Resident &mgshall receive a two
percent (2%) premium while serving in such capacity

Sewage Treatment Plant Superintendents

Employees in class 5130 who are in possession @nhgmeering license shall
receive a five and one-half percent (5.5%) premium.
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207.

208.

2009.

0.

Personal Property Auditors

Effective December 30, 2006, employees in the Yahg classes shall receive a
2.0% base wage adjustment:

4220 Personal Property Auditor

4222 Senior Personal Property Auditor
4224 Principal Personal Property Auditor

Real Estate Appraisers

Effective December 30, 2006, employees in the Yahg classes shall receive a
2.0% base wage adjustment:

4261 Real Property Appraiser
4265 Senior Real Property Appraiser
4267 Principal Real Property Appraiser

Professional Engineering Series

Effective December 30, 2006, employees in the Yahg classes shall receive a
3.0% base wage adjustment:

5174 Administrative Engineer

5201 Junior Engineer

5203 Assistant Engineer

5207 Associate Engineer

5209 Industrial Engineer

5211 Senior Engineer

5214 Building Plans Engineer

5217 Building Code Analyst

5218 Structural Engineer

5219 Senior Structural Engineer

5224 Associate Water Purification Engineer
5241 Engineer

5256 Mechanical Engineer

5502 Project Manager |

5504 Project Manager Il

5506 Project Manager

5508 Project Manager IV

6335 Disability Access Coordinator

9195 Light Rail Vehicle Equipment Engineer
9196 Senior Light Rail Vehicle Equipment Engineer
9197 Signal & Systems Engineer
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210.

211.

212.

213.

214.

Principal Engineer and Principal Architect

Effective December 30, 2006, employees in clasg&&& Principal Engineer and
5273 Principal Architect shall receive a 5.0% basge adjustment.

. Architect/Landscape Architect Series

Effective December 30, 2006, employees in the Yahg classes shall receive a
3.0% base wage adjustment:

5120 Architectural Administrator

5260 Architectural Assistant |

5261 Architectural Assistant Il

5262 Landscape Architectural Associate |
5265 Architectural Associate |

5266 Architectural Associate |l

5268 Architect

5270 Senior Architect

5272 Landscape Architectural Associate Il
5274 Landscape Architect

5275 Senior Landscape Architect

Technical Engineering Series

Effective December 30, 2006, employees in the Yalhg classes shall receive a
2.0% base wage adjustment:

5342 Mechanical Engineering Assistant |
5350 Electrical Engineer Assistant |
5362 Civil Engineering Assistant

5364 Civil Engineering Associate |

5366 Engineering Associate |l

Fire Protection Engineer

Effective December 30, 2006, employees in clas$ 32fe Protection Engineer
shall receive a 3.0% base wage adjustment.

Public Information/Public Relations Officer

Effective December 30, 2006, employees in the e4812 Public Information
Officer and 1314 Public Relations Officer shall eee a 3.0% base wage
adjustment.
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215.

216.

217.

218.

219.

220.

221.

w. Purchasers Series

Effective December 30, 2006, employees in the Yahg classes shall receive a
2.0% base wage adjustment:

1950 Assistant Purchaser
1952 Purchaser

1956 Senior Purchaser
1958 Supervising Purchaser

X. Criminalist Series

Effective December 30, 2006, employees in the Yalhg classes shall receive a
3.0% base wage adjustment:

8259 Criminalist |
8260 Criminalist Il
8262 Criminalist Il

y. Senior Administrative Analyst

Effective December 30, 2006, employees in class3 18@nior Administrative
Analyst shall receive a 1.0% base wage adjustment.

Z. Supervising Auditor

Effective December 30, 2006, employees in class6188pervising Auditor
shall receive a 2.0% base wage adjustment.

aa. Accountant Series

Effective December 30, 2006, employees in the Yalhg classes shall receive a
2.0% base wage adjustment:

1654 Principal Accountant
1657 Senior Systems Accountant

ab. Public Safety Communications Coordinator

Effective December 30, 2006, employees in class082Rublic Safety
Communications Coordinator shall receive a 3.0% esge adjustment.

ac. Personnel Analyst Series

Effective December 30, 2006, employees in the Yalhg classes shall receive a
2.0% base wage adjustment:

1241 Personnel Analyst
1244 Senior Personnel Analyst
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222.

223.

224,

225.

226.

227.

ad.

ae.

af.

ag.

ah.

ai.

1246 Principal Personnel Analyst

Chief Surveyor

Effective December 30, 2006, employees in the @24% Chief Surveyor shall
receive a 2.0% base wage adjustment.

Estate Investigators

Effective December 30, 2006, employees in clas286 &state Investigator and
4231 Senior Estate Investigator shall receive &obh@se wage adjustment.

Rent Board Supervisor

Employees in class 2982 Rent Board Supervisor sbadlive 5.0% base wage
adjustments effective December 30, 2006, DecemBe2@07 and December
27, 2008.

Laboratory Series

Effective December 29, 2007, employees in the Yahg classes shall receive a
3.0% base wage adjustment:

2481 Water Quality Technician I/ll
2482 Water Quality Technician llI
2483 Biologist I/l

2484 Biologist Il

2485 Supervising Biologist

2486 Chemist I/1l

2487 Chemist lll

2488 Supervising Chemist

2489 Laboratory Services Manager

Forensic Laboratory Technician

Effective December 29, 2007 employees in class 280@&nsic Laboratory
Technician shall receive a 3.0% base wage adjustmen

Wastewater Control Series

Effective December 29, 2007, employees in clasdd$ GVastewater Control
Inspector and 6116 Supervising Wastewater Contrgpdctor shall receive a
2.0% base wage adjustment.
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228.

229.

230.

231.

232.

233.

234.

2. Acting Assignment Pay

Employees assigned by the Appointing Officer ongle=e to perform a substantial
portion of the duties and responsibilities of aheig classification shall receive
compensation at a higher salary if all of the failog conditions are met:

a. The assignment shall be in writing.
b. The position to which the employee is assignedtrne a budgeted position.

c. The employee is assigned to perform the duties loigher classification for
longer than ten (10) consecutive working days ghtgi (80) hours.

Upon written approval by the Appointing Officer,daening on the eleventh (11th)
day of an acting assignment under this sectiorreindactive to the first (1st) day of
the assignment, an employee shall be paid fiveeper%) above the employee's
base salary but such pay shall not exceed the nuaxistep of the salary grade of
the class to which temporarily assigned. Premibased on percent of salary shall
be paid at a rate that includes out of class pagrevthe premium is applicable to the
class the person is performing in.

Disputes regarding eligibility for acting assignr@ay under this Section shall be
resolved through expedited arbitration under Sadti6(10) of this Agreement.

Acting Assignment Exceptions

An employee who believes he/she has been assigmetform a substantial portion
of the duties and responsibilities of a higher sifesation even though the Acting
Assignment criteria have not been met shall betledtio file a claim for acting
assignment pay with the Appointing Officer. The Apyging Officer must respond
to the claim, in writing, within 30 days. If théaan is denied, and the Union wishes
to file a grievance, such grievance must be filkdugh expedited arbitration under
Section 1.LE(10) of this Agreement. Back pay shadl limited to the date the
employee’s claim was filed with the Appointing Q@#r.

Requests for classification or reclassificationieavshall not be governed by this
provision.

Supervisory Differential Adjustment

The Department of Human Resources is hereby dadotadjust the compensation
of a supervisory employee, whose schedule of cosgim is set herein subject to
the following conditions.

a. The supervisor, as part of the regular respditig® of his/her class,
supervises, directs, is accountable for and i®sponsible charge of the work
of a subordinate or subordinates.
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235.

236.

237.

238.

239.

240.

241.

242.

243.

b.

The supervisor must actually supervise the teehrcontent of subordinate
work and possess education and/or experience ajpgepo the technical
assignment.

The organization is a permanent one approved bgppeinting officer, chief
administrative officer, Board or Department of HumResources, where
applicable, and is a matter of record based upeeweand investigation by
the Department of Human Resources.

The classifications of both the supervisor amel subordinate are appropriate
to the organization and have a normal, logicalti@ighip to each other in
terms of their respective duties and levels of easghility and accountability
in the organization.

The salary grade of the supervisor is less dmanfull step (approximately 5%)
over the salary grade, exclusive of extra pay (eé&roject Management
Assignment Pay effective July 1, 2005), of the ewypé supervised. In
determining the salary grade of a classificatiomdpgaid a flat rate, the flat
rate will be converted to a bi-weekly rate and shéary grade the top step of
which is closest to the flat rate so convertedldbaldeemed to be the salary
grade of the flat rate classification.

The adjustment of the salary grade of the supervshall be 5% over the
salary grade, exclusive of extra pay (except Ptdygnagement Assignment
Pay effective July 1, 2005), of the employee suged: DHR clarification of
the application of this paragraph is hereby incoafex by reference.

A supervisory differential shall be available employees assigned by the
Appointing Officer to supervise one or more emp&gein the same
classification.

If the application of this section adjusts tlaasy grade of an employee in
excess of his/her immediate supervisor, the paguoh immediate supervisor
shall be adjusted to an amount $1.00 bi-weeklyxicess of the base rate of
his/her highest paid subordinate, provided thatip@icable conditions of this
section are also met.

Compensation adjustments are effective retreactdo the beginning of the
current fiscal year of the date in the current disgear upon which the
employee became eligible for such adjustment utiase provisions.

To be considered, requests for adjustment utigeprovisions of this section
must be received in the offices of the Departmdntoman Resources not
later than the end of the current fiscal year.
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244,

245.

246.

247.

248.

249.

250.

k. In no event will the Human Resources Directoprape a supervisory salary
adjustment in excess of two (2) full steps (apprately 10%) over the
supervisor's current basic compensation. If infelewing fiscal year a salary
inequity continues to exist, the Department of HanResources may again
review the circumstances and may grant an additgadary adjustment not to
exceed two (2) full steps (approximately 10%).

l. Human Resources Department shall review any gdggin the conditions or
circumstances that were and are relevant to theestdor salary adjustment
under this section either acted upon by or pendiefore the Human
Resources Director.

5. Lead Person Pay

Employees designated by their supervisor as a pesson shall be entitled to a
$10.00 per day premium when required to take the & any job when at least two
other persons are assigned to the job.

PUC/CIP Planning Function Assignment Pay

Employees in the following classifications shall &degible for special assignment
pay when assigned to the Public Utilities Commis&i@pital Improvement Project
(PUC/CIP), and during the performance of work aties which include
responsibility for directing environmental reviewdaregulatory compliance for the
City's own capital improvement projects (CIP) ameit deliverables, from the
planning phase to post- construction:

Planner Il (5278) Regulatory Specialist (5620)
Planner Il (5291) Utility Specialist (5602)
Planner IV (5293) Biologist I/ll (2483)

Environmental Review Planner Ill (5298)
Environmental Review Planner IV (5299)

Qualifying employees shall receive a premium eqod&% of base salary for hours
that duties described above are actually worked.

PUC/CIP planning function assignment pay shall beiavailable to any employee
receiving supervisory differential adjustment, @agtiassignment pay, or CIP
leadership pay. Employees assigned to a projentge classification shall not be
eligible to receive this premium.

Supervisory Differential for Classification 29R#edical Social Work Supervisor

Where appropriate in accordance with other promsiof this Section, classification
2924 Medical Social Work Supervisor shall receivB% supervisory differential,
when as part of the regular responsibilities oftf@s class s/he supervises, directs, is
accountable for and is in responsible charge of wloek of a subordinate or
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251.

252.

253.

254,

255.

256.

257.

subordinates whose salary grade, exclusive of gxng is less than 5% below
compensation of the 2924 Medical Social Work Suigerv

Licensed Civil/Structural Engineers

Licensed Civil Engineers in Engineering classiiimas who also possess and
maintain a structural engineer's license issuethéystate of California and who are
assigned structural engineering work shall be papgremium of two (2) steps in
addition to their current rate of pay when so assigas certified by the appointing
officer.

Certificate of Competency

Employees in classes 5220 and 5222 who possestifecate of competency from

the State Water Resources Control Board shallveeefour percent (4%) premium
payment in addition to his/her basic wage. Any lyge, including those in class
6106, who is receiving this premium on June 30,126i@all continue to receive the
premium during the life of this agreement.

Employees assigned to the 2478 Senior Sewage Teaat@hemists class or its
successor class who are required by the City tegsssa Certificate of Competency
by the State Water Resources Control Board in otolgrerform their job duties
shall continue to receive $25.00 per pay periodddition to his/her basic wage for
the life of this agreement.

10. Bilingual Premium

11.

All employees who translate or interpret as partthadir work shall have their
positions designated as "bilingual." A "designabdthgual position” is a position
designated by the department which requires trangldao and from a foreign
language including sign language for the hearingaimed and Braille for the
visually impaired.

An employee who routinely and consistently providese than forty (40) hours per
pay period of non-English services, including Beadnd sign language, as part of
his or her regular job assignment, will receiveilmfual premium of sixty dollars
($60.00) per pay period.

An employee who routinely and consistently providesre than ten (10) but less
than forty (40) hours per pay period of non-Engk&hvices, including Braille and
sign language, as part of his or her regular jagasnent, will receive a bilingual
premium of forty dollars ($40.00) per pay period.

Advanced Appraiser Certification Premium

Employees in classes 4220 Personal Property Aud#@P2 Senior Personal
Property Auditor, 4224 Principal Property Auditd261 Real Property Appraiser,
4265 Senior Real Property Appraiser and 4267 RyaidReal Property Appraiser
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258.

259.

260.

261.

262.

12.

13.

14.

15.

who possess and maintain any or all of the follgnadvanced appraiser certificates
shall receive a lump sum payment of one thousadrdd$1000) for each fiscal
year the certification is maintained:

1) An Advanced Appraisers Certificate issuedhgyCalifornia State Board of
Equalization; or

2) A Certified General Appraiser certificate isdby the California Office of Real
Estate Appraisers; or

3) An “MAI” designation issued by the Appraisaktitute

The lump sum payment shall be paid out on Octob@0®6 for fiscal year 2006-
2007 and thereafter annually on the first pay pebieginning on or after July 1st.

Certified Hand Therapist Premium

Effective October 7, 2006, employees in the clasgibns 2548 Occupational
Therapist, 2550 Senior Occupational Therapist, 2Bbgsical Therapist and 2558
Senior Physical Therapist who possess and maiotaiiie proof of certification as
a Certified Hand Therapist and who are assignethbyAppointing Authority to
perform hand therapy work shall be paid a five pet¢5.0%) premium payment on
base pay while engaged in hand therapy work.

EEO Premium

Employees in class 1231 Assistant Manager, Equapl&ment Opportunity
Programs, in the Department of Human Resources|Eployment Opportunity
Division who are assigned to review the work of alémental Equal Employment
Opportunity officers (class 1231 or higher) for gdimnce with Human Resources
Director's procedures for investigation or resolntof employment discrimination
complaints or for reasonable accommodation of epgae with disabilities shall
receive a premium equal to five percent (5.0%)asdeopay.

Legislative Assistant Premium

Effective October 7, 2006, employees in class 1B8§islative Assistant whose
performance in that job class has been satisfadtwrthe City for at least four
consecutive years, with at least one year of safisfy service at Step 7, shall
receive a premium equal to 5.0% of base pay.

Housing Inspector Certification Premium

Effective October 7, 2006, employees in the clasgibns 6270 Housing Inspector,
6272 Senior Housing Inspector and 6274 Chief Haubispector who possess and
maintain any of the following certifications shb# granted additional premium pay
as follows above the base rate per hour for eactication. The combined total of
these premiums shall not exceed 4.0%:
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1) ICC Property Maintenance and Housing Inspector 2.0%
2) ICC Residential Building Inspector or Builditrgspector 2.0%
3) ICC Building Code Accessibility Specialist .02

4) State of California Registered EnvironmentaaltteSpecialist 2.0%

16. OSHPD Premium

263. Effective October 7, 2006, employees in an Archited, Engineering or related
classification who possess and maintain an OSHP{fication issued by the State
of California and who are assigned by the AppootAuthority and performing
engineering work requiring the use of an OSHPDifegation shall be paid a five
percent (5.0%) premium on base pay.

17. Public Safety Communication Coordinator Premium

264. Effective October 7, 2006, employees in class 8dblic Safety Communications
Coordinator who possess and maintain one or motieeofollowing shall be paid a
four percent (4.0%) premium on base pay:

1) AA or AS degree in public safety, businessabated field; or
2) BA or BS degree in public safety, businessetated field; or

3) Ten (10) years of service in the public safetidfand completion and
maintenance of the following ongoing training regments: a) CPR
certification; b) Emergency Medical Dispatcher @rdtion through the
National Academy of Emergency Dispatch; and c) Ey@ecy Fire Dispatcher
Certification through the National Academy of Enezrgy Dispatch.

18. Purchasing Manager Certification Premium

265. Effective October 7, 2006, employees in classed) 188sistant Purchaser, 1952
Purchaser, 1956 Senior Purchaser and 1958 SupgnRsirchaser who possess and
maintain certification for any or all of the follomg shall receive a three percent
(3.0%) premium payment on base pay:

1) Certified Purchasing Manager (CPM) issued leyltistitute of Supply

Management
2) Certified Professional Public Buyer (CPPB) extiby the National Institute of

Governmental Purchasing
3) Certified Public Purchasing Officer (CPPO) idly the National Institute of

Governmental Purchasing

19. Salary Credits (Deferred Compensation)

266. a. Each employee covered by this Agreement betweeity and County of San
Francisco and the International Federation of Rmémal and Technical
Engineers, Local 21 for the 1993-94 fiscal yearpvig still employed by the
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267.

268.

269.

270.

271.

272.

273.

City and County on July 1, 1995, shall accrue amant balance under the City
and County's deferred compensation plan whichssrieed in section 457(b) of
the Internal Revenue Code of 1986, as amended, ¢égua percent of that

employee's base salary earnings for the 1993-%Alfigear, subject to the
following terms and conditions in addition to thostated in the deferred
compensation plan:

1) the account shall be under the control of titevidual employee subject
to the rules and regulations of Internal RevenudeCzection 457 plan;

2) the City and County shall be under no obligatio set aside or invest
monies to fund such account balances; its onlygabbn shall be to pay
the amounts due in single sums at the time thgtlhkeome payable (i.e.,
when the employee terminates service or turns 29 1/

3) such contributions shall reduce the amountsetimployees otherwise
would be able to defer from their 1995 earningwuhie City and County
and any other employers, as provided by InternaleRee section 457
and other applicable sections of the Internal Regebode.

The parties agree that upon the ratification o gainendment by the Board of
Supervisors, any obligation of the City and Couptysuant to paragraph 266,
section B "Salary Credits Deferred Compensationthef Agreement in effect
for fiscal year 1993-94 shall be governed by thm$eof this amendment.

Each employee who would be eligible for the berag#cribed above but for the
fact that he or she terminated service with thg @ritd County prior to July 1,
1995 shall be eligible for severance pay equal fetent of that employee s
base salary earnings for the 1993-94 fiscal yearliying employees who
terminate service prior to the effective date @ &imendment and who received
a payment pursuant to paragraph 266, section BeoMOU in effect for fiscal
year 1993-94 shall not receive any additional payme benefit.

No individual who receives the severance benefgcdbed in the previous
paragraph shall be eligible to accrue the 457(bdaat balance described in the
foregoing paragraph.

In exchange for execution of waivers of all lig§p based on the wage freeze for
fiscal year 1993-94 in a form to be provided by ERBAch employee who was
employed in classifications 1203 Personnel Technici231 Assoc. Affirmative
Action Coordinator; 1233 Affirmative Action Spedstl 1240 Assistant
Personnel Analyst; 1242 Personnel Analyst; 1244id8ehersonnel Analyst;
1246 Principal Personnel Analysts; 1452 Executieer&ary 11; 1453 Principal
Stenographer, Mayor's Office; 1454 Executive Sacyelll; 1492 Assistant
Clerk, Board of Supervisors; 1506 Confidential $&mry to the Sheriff; 1512
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274.

275.

276.

Confidential Secretary and Executive Assistant tablié Defender; 1520
Confidential Secretary to District Attorney; 152»r@idential Secretary to City
Attorney; 1523 Confidential Secretary to the C.A.@530 Administrative
Secretary to the Mayor; 1544 Secretary, Library @ossion; 1551 Secretary,
Health Commission; 1574 Executive Secretary to tentroller; 1831
Legislative Aide, Board of Supervisors; 1835 Admstrative Assistant to
Members of the Board of Supervisors; 1838 Admiaiste Assistant to the
Executive Director, Health Services; 1846 Executssistant, Mayor's Office;
3566 Executive Secretary, Museums; 8116 Legisla@atendar Clerk; 8118
Legislation Clerk; 8130 Administrative Assistant,isidict Attorney; 8151
Claims Investigator, City Attorney's Office; 8152r8or Claims Investigator,
City Attorney's Office; 8169 Legislative Assistaflity Attorney's Office; 9276
Secretary, Airports Commission during the 1993-#td year, who is still
employed in such classifications on July 1, 19%Iskccrue an account balance
under the City and County's deferred compensatian which is described in
section 457(b) of the Internal Revenue Code of 1@86amended, equal to 5
percent of that employee's base salary earninigeisame classification for the
1993-94 fiscal year, subject to the same termscanditions stated in section |
above under subsections (a) through (d) in additmrthose stated in the
deferred compensation plan. To receive the benaditsthis provision,
individually executed waivers must be received Iy ERD Director prior to
July 1, 1995.

If prior to May 1, 1995, Local 21 is finally andrfoally determined to be the
recognized employee representative of 2218 Physciassistant; 2550 Sr.
Occupational Therapist; 2804 Epidemiologist 11122 %edical Social Work
Supervisor; 2978 Contract Compliance Officer 113% $r. Industrial Hygienist;
9197 Signal and Systems Engineer; 2558 Sr. PhySlualapist, the provisions
of section 2 above shall apply to such classifcg8) effective July 1, 1995.

The union hereby waives all rights and liabilityateng to the wage freeze for
fiscal year 1993-94 on behalf of all individualstime classifications set forth
above.

20. Standby Pay

Employees who, as part of the duties of their pwsst are required by the
appropriate employer representative to stand bynwhermally off duty to be

instantly available on call to perform their regututies, shall be paid 25% of base
pay for the period of such standby service, extegtemployees shall be paid 10%
of base pay for the period of such standby serwviteen outfitted by their

Department with a pager or cell phone. Employeespating this premium agree to
respond immediately when paged or called. Whet ®mployees are paged or
called to perform their regular duties during tlegipd of such standby service, they
shall be paid their usual rate of pay for eithequarter hour or the actual time
worked, whichever is greater, while engaged in ssgelvice. For Z-symbol
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277.

278.

279.

280.

281.

282.

21.

22.

23.

employees, standby pay shall not be allowed urtlessemployee is assigned in
writing to standby for emergencies that directlgetiten the health or safety of the
public and/or City employees or that relate to t@é@y's information and
communication systems. Employees reporting diyegotDepartment Heads are not
eligible for standby pay.

Effective July 1, 2005, the standby rate for Cl28%8 Physician Assistant shall be
the same as that for Class 2328 Nurse Practitioner.

Call Back

Employees (except those at remote locations whiyesGpplied housing has been
offered, or who are otherwise being compensateda) avh called back to their work
locations following the completion of his/her wodly and departure from his/her
place of employment, shall be granted a minimunfooir (4) hours pay at the
applicable rate or shall be paid for all hours atyuworked at the applicable rate,
whichever is greater. This section shall not applgmployees who are called back
to duty when on stand-by status. The employeet& @way shall not be adjusted to
avoid the payment of this minimum.

Night Duty

Employees shall be paid eight percent (8%) mora tha base rate for each hour
worked between 5:00 p.m. and 7:00 a.m. if the eggaavorks at least one (1) hour
of his/her shift between 5:00 p.m. and 7:00 a.mcept for those employees
participating in an authorized flex-time prograndamho voluntarily work between
the hours of 5:00 p.m. and 7:00 a.m.

Employees shall be paid ten percent (10%) more tharbase rate for each hour
worked between the hours of midnight (12:00 a.mgd @00 a.m. provided that the
employees’ regular shift includes at least five [®urs between the hours of
midnight (12:00 a.m.) and 7:00 a.m.

County Surveyor Premium

If assigned in writing by the Director of Public Ws to carry out the duties and
responsibilities of the County Surveyor, an empéoiethis assignment will receive
a five percent (5%) premium payment in additiorht&'her basic wage during the
duration of that assignment.

24. Underwater Diver Pay

Represented employees shall be paid $12.00 pemhorg than the base hourly rate,
exclusive of any additional compensation for othgsignments, when assigned and
actually engaged in duties and operations requirimdgerwater diving.
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25. MTA Performance/Attendance Incentive Pay

283. Consistent with Charter Section 8A.100, the Muratipransit Authority (MTA)
and the Union agree that employees will be rewafdedhe attaining of various
service, performance and/or attendance goals axtlshcompensated as set forth
in Appendix D.

26. Extended Ranges

284. 1. Employees in classifications listed in the geaph below shall be eligible for
placement in an extended salary range with a vadti¢o exceed 7.5% of the top
step of the classification’s existing salary range.

285. 2. The following classifications are eligible fptacement in an extended salary
range under this section:

IS Engineer-Principal (1044)

IS Project Director (1070)

Principal Personnel Analyst (1246)
Senior Systems Accountant (1657)
Financial Systems Supervisor (1670)
Supervising Auditor (1686)

Senior Statistician (1806)
Supervising Purchaser (1958)
Physicians Assistant (2218)
Forensic Toxicologist (2458)
Laboratory Services Manager (2489)
Health Program Coordinator Il (2593)

. Senior Employee Assistance Counselor (2595)
Volunteer/Outreach Coordinator (3374)
Principal Real Property Officer (4143)
Principal Personal Property Auditor (4224)
Principal Real Property Appraiser (4267)
Safety Officer (5177)

Principal Engineer (5212)
Principal Architect (5273)
Planner V (5283)

Traffic Sign Manager (5306)

. Project Manager I-1V (5502-5508)
Chief Housing Inspector (6274)
Signal & Systems Engineer (9197)

SXE<ETVWTETOS3ITATISQTOO0 T

286. 3. The parties may agree to provide extended ysalanges for additional
classifications; provided, however, that extendmtyes shall be limited to those
classes where there is no further in-unit promaotipportunity.
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287.

288.

2809.

290.

291.

292.

4. Subject to the requirements set forth in tl@stisn, Appointing Officers may

seek approval to place incumbent employees ateaafapay in an extended
range based on consideration of whether the adagrgtwould serve one or
more of the following purposes:

(a) to address demonstrated recruitment or ietergsues;

(b) to compensate an employee exercising a dpsidila

(c) to compensate for a special project of lichideiration; and/or
(d) to recognize exemplary performance.

Subject to the requirements as set forth i\ sliction, Appointing Officers may
select employees in the above eligible classificetifor temporary placement in
an extended range. For example, employees magrnpgotarily placed in an
extended range to compensate for assignment tee@a$pproject of limited
duration; placement in an extended range wouldrbatgd for the duration of
that special assignment only.

Placement in an extended salary range shakbigned in increments of 2.5%

above base pay (i.e., placement may be at 2.5%q 6r07.5% above base pay),

set at the nearest existing salary grade, notdeexk7.5% above base pay.

The Department of Human Resources shall véndy employees selected for
placement in an extended range under this sectibsfhsthe foregoing criteria

upon written certification by the Appointing Officeéetailing the basis for the
placement.

Placement in extended salary ranges undesdaon shall be funded through

Departmental budgets, and shall require certifocaby the Controller's Office

and the Mayor’s Budget Office that adequate fundsazailable.

Employees placed in an extended range undesdation shall not be eligible to
receive additional pay under any of the following:

(a) Exemplary Performance Pay pursuant to sedti@of this Agreement; or

(b) The Pilot Capital Project Incentive Programsguamnt to the Capital Projects
MOU Addendum (Appendix C of this Agreement); or

(c) Leadership Pay or Special Skills Pay pursuatihé Capital Projects MOU
Addendum (Appendix C of this Agreement); or

(d) Acting Assignment Pay pursuant to section IbfBhis Agreement; or
(e) Supervisory Differential Adjustment sectionBllof this Agreement.
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293.

294,

295.

296.

297.

298.

10. The City and the Union agree to work coopeelito ensure the success of this

program.

11. Placements in extended ranges under this sestéodiscretionary. The granting

or failure to grant placement in an extended raagmt subject to the grievance
procedure or any other type of appeal.

27. Exemplary Performance Pay

1. For Fiscal Years 2006-2007, 2007-2008, 2008-26@9 2009-2010, qualified

represented employees shall be eligible to recEk@mplary Performance Pay
in a lump sum amount between 1.0% and 2.5% of thpla®yee’s base pay
earned during the preceding fiscal year. This maymshall be deemed
compensation for purposes of retirement and akwmtabd the fiscal year the
exemplary performance was rendered. It is ackndydd that effective June 30,
2009, the Exemplary Performance Pay program skauspended due to lack
of funds, and shall remain suspended due to thle dhadepartmental funds
through fiscal years 2009-2010, 2010-2011 and 2112

. As used in this article, “qualified employee”ans an employee who:

(&) has demonstrated exemplary performance dunm@iteceding fiscal year;

(b) has been at the top of his or her salary rémga period of at least three (3)
years;

(c) wasin a Local 21 represented classificatiomiobefore December 31st,
and continued to be employed in a Local 21 reptesetiassification on
June 30th, of the preceding fiscal year;

(d) is not receiving compensation pursuant to $adti.B, Extended Ranges;
and

(e) will not receive additional compensation unither Pilot Capital Project
Incentive Program in the Capital Projects MOU Addilan (Appendix C of
this Agreement).

. Appointing Officers shall submit to DepartmeiitHuman Resources requests

for selected employees to receive Exemplary Pedooa Pay no later than
September 1st following the fiscal year for whitie {performance recognition
pay is to be awarded. Subject to the requiremseatsforth in this section,
Exemplary Performance Pay shall be paid no laten thovember 30th. The
schedule is as follows:

(@) Exemplary Performance in Fiscal Year 2006-2007

For recognition of exemplary performance in Fis¥aar 2006-2007,
Appointing Officers shall select qualified emplogedo receive
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299.

300.

301.

302.

303.

304.

305.

306.

Exemplary Performance Pay by September 1, 200hroded lump sum
payment amounts shall be paid out no later thareNder 30, 2007.

(b) Exemplary Performance in Fiscal Year 2007-2008

For recognition of exemplary performance in Fis¥alar 2007-2008,
Appointing Officers shall select qualified emplogedo receive
Exemplary Performance Pay by September 1, 200§roded lump sum
payment amounts shall be paid out no later tharehder 30, 2008.

(© Exemplary Performance in Fiscal Year 2008-2009

For recognition of exemplary performance in Fis¥alar 2008-2009,
Appointing Officers shall select qualified emplogedo receive
Exemplary Performance Pay by September 1, 200%rcded lump sum
payment amounts shall be paid out no later tharehder 30, 2009.

(d) Exemplary Performance in Fiscal Year 2009-2010

For recognition of exemplary performance in Fis¥alar 2008-2009,
Appointing Officers shall select qualified emplogedo receive
Exemplary Performance Pay by September 1, 201@roded lump sum
payment amounts shall be paid out no later tharehder 30, 2010.

. The Department of Human Resources shall vehfit employees selected to

receive Exemplary Performance Pay are qualifiedeniiplary performance must
be verifiable through a performance evaluation threp written certification
signed by the Appointing Officer.

Exemplary Performance Pay under this sectionl db& funded through
Departmental budgets, and shall require certifocaby the Controller's Office
and the Mayor’s Budget Office that adequate fundsagailable.

Employees receiving Exemplary Performance Palf sbt be eligible to receive
additional compensation under the Pilot Capitajd&tdncentive Program in the
Capital Projects MOU Addendum (Appendix C of thigréement) in the same
fiscal year.

. The City and the Union agree to work cooperétit@ ensure the success of this

program.

Exemplary Performance Pay provided under thesicse is discretionary. The
granting or failure to grant performance recognmitimay is not subject to the
grievance procedure or any other type of appeal.
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l1I.C. SALARY STEP PLAN AND SALARY ADJUSTMENT

307. Appointments to positions in the City and Countyee shall be at the entrance rate
established for the position except as otherwisgiged herein.
1. Promotive Appointment in a Higher Class

308. An employee who has completed a probationary parmtiwho is appointed to a
position in a higher classification, either permaner temporary, deemed to be
promotive by the Civil Service Commission shall éavis/her salary adjusted to
that step in the promotive class as follows:

309. a. The employee shall receive a salary step imptbmotive class which is closest
to an adjustment of ten percent (10%) above treysatceived in the class from
which promoted. The proper step shall be deterthiive the bi-weekly
compensation grade and shall not be above the nuaxiof the salary range of
the promotive class.

2.  Non-promotive Appointment

310. When an employee accepts a non-promotive appoittmenclassification having
the same salary grade, or a lower salary gradeappeintee shall enter the new
position at that salary step which is the same heg teceived in the prior
appointment, or if the salary steps do not matbkentthe salary step which is
immediately in excess of that received in the pappointment, provided that such
salary shall not exceed the maximum of the saleagey Further increments shall
be based upon the seniority increment anniversat®yid the prior appointment.

3. Appointment Above Entrance Rate

311. Appointments may be made by an appointing offi¢earg step in the salary grade
upon the approval of the Human Resources Directaleu one or more of the
following conditions:

312. a. A former permanent City employee, following igestion with service
satisfactory, is being reappointed to a permanesitipn in his/her former
classification.

313. b. Loss of compensation would result if appointeeeats position at the normal
step.

314. c. A severe, easily demonstrated and documenteditiag and retention problem
exists.

315. d. The appointee possesses special experiencdificatians, and/or skills

including, but not limited to, the number of yegrerforming similar work
elsewhere which, in the Appointing Officer's opinjowarrants appointment
above the entrance rate.
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316.

317.

318.

319.

320.

321.

4.

e. When the Human Resources Director approves afopents of all new hires in

a classification at a step above the entrance tfae-iuman Resources Director
may advance to that step incumbents in the sanssifitation who are below
that step.

Reappointment Within Six Months

A permanent employee who resigns and is subsegueappointed to a position

in the same classification within six (6) monthstloé effective date of resignation
shall be reappointed to the same salary step lieagmployee received at the time
of resignation.

Compensation Adjustments

a.

Salary Increase in Next Lower Rank Classifcat

When a classification that was formerly a next lowank in a regular civil
service promotional examination receives a salaage higher than the salary
grade of the classification to which it was formggstomotive, the Department
of Human Resources shall authorize a rate of pagnt@mployee who was
promoted from such lower class equivalent to thiargas/he would have
received had s/he remained in such lower clasyjged that such employee
must file with the Department of Human Resourcespproved request for
reinstatement in accordance with the provisions tlé Civil Service
Commission rule governing reinstatements to thet firacancy in his/her
former classification, and provided further thag thcreased payment shall be
discontinued if the employee waives an offer of npotion from his/her
current classification or refuses an exempt appwent to a higher
classification. This provision shall not applydfiers of appointment which
would involve a change of residence.

The special rate of pay herein provided shall Isedatitinued if the employee
fails to file and compete in any promotional exaation for which s/he is
otherwise qualified, and which has a salary gragédr than the protected
salary of the employee.

Flat Rate Converted to Salary Range.

An employee serving in a class in the prior fisgedr at a flat rate which flat
rate is changed to a salary grade number duringuhrent fiscal year shall be
paid on the effective date of such change the istepe current salary grade
closest to, but not below, the prior flat rate asitthll retain the original

anniversary date for future increments, when apple

Continuation of Salary Step Earned Under TamanyoAppointment.

When an employee is promoted under temporary appemt to a higher
classification during a prior fiscal year and isntoued in the same
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322.

323.

324.

325.

326.

classification without a break in service in therreat fiscal year, or is

appointed to a permanent position in the sameititzdon, such appointment
shall be in accordance with the provisions of thi®U, provided that the

salary shall not be less than the same step irsdlegy grade the employee
received in the immediately prior temporary appoient.

Credit for Temporary Service.

A temporary employee, one with no permanent statusny class, certified
from a regular civil service list who has complegexl (6) months or more of
temporary employment within the immediately preogdone (1) year period
before appointment to a permanent position in thmes class shall be
appointed at the next higher step in the salargegi@nd to successive steps
upon completion of the six (6) months or one (1aryequired service from
the date of permanent appointment. These prowsgall not apply to
temporary employees who are terminated for unsatisfy services or resign
their temporary position.

Salary Anniversary Date Adjustment.

Permanent employees working under provisional, ¢xewr temporary
appointments in other classifications shall havartsalary adjusted in such
other classifications when such employees readh sh&ary anniversary date
in their permanent class.

6. Compensation Upon Transfer or Reemployment

a.

Transfer.

An employee transferred from one department to harptbut in the same
classification, shall transfer at his/her curremiasy, and if s/he is not at the
maximum salary for the class, further incrementslidbe allowed following
the completion of the required service based upen Seniority increment
anniversary date in the former department.

Reemployment in Same Classification Followliagoff.

An employee who has acquired permanent statugposgéion and who is laid
off because of lack of work or funds and is re-evgptl in the same class after
such layoff shall be paid the salary step attapreat to layoff.

Reemployment in an Intermediate Classification

An employee who has completed the probationaryodem a promotive
appointment that is two or more steps higher im@upational series than the
permanent position from which promoted and whailssequently laid off and
returned to a position in an intermediate rankilaggfication shall receive a
salary based upon actual permanent service inigfehclassification, unless
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327.

328.

329.

330.

331.

such salary is less than the employee would haga batitled to if promoted
directly to the intermediate classification. Ferthncrements shall be based
upon the increment anniversary date that would rey@ied in the higher
classification.

d. Reemployment in a Formerly Held Classification

An employee who has completed the probationaryodem an entrance

appointment who is laid off and is returned toasslfication formerly held on

a permanent basis shall receive a salary based thpooriginal appointment

date in the classification to which the employeeretsirned. An employee who
is returned to a classification not formerly held @ permanent basis shall
receive a salary step in the salary grade for ldwsfication closest to, but not
below, the prior salary amounts, provided that rgakhall not exceed the
maximum of the salary grade.

[1I.D. METHODS OF CALCULATION

1.

4.

Monthly

An employee whose compensation is fixed on a mgnlialsis shall be paid
monthly or bi-weekly in accordance with State Lamother applicable provision.
There shall be no compensation for time not worketess such time off is
authorized time off with pay.

Bi-Weekly

An employee whose compensation is fixed on a biklyegasis shall be paid the
bi-weekly salary for his/her position for work pemined during the bi-weekly
payroll period. There shall be no compensationtifoe not worked unless such
time off is authorized time off with pay.

Per Diem or Hourly

An employee whose compensation is fixed on a pandr hourly basis shall be
paid the daily or hourly rate for work performedridg the bi-weekly payroll
period on a bi-weekly pay schedule. There shalhdbeompensation for time not
worked unless such time off is authorized timevath pay.

Weekly

An employee whose compensation is fixed on a webkbis shall be paid bi-
weekly for work performed during the bi-weekly palyiperiod. There shall be no
compensation for time not worked unless such tifhes@uthorized time off with

pay.
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332.

333.

334.

335.

336.

337.

338.

5.

1.

Conversion of Annual or Monthly Rates to Sewmthly or Bi-Weekly

When rates of compensation provided on an annualoothly basis are converted
to bi-weekly rates for payroll purposes and theultesgy amount involves a
fraction of a cent, the converted bi-weekly ratallshe adjusted to eliminate such
fraction of a cent on the following basis:

a. A fraction of less than one-half (1/2) shaldropped and the amount reduced
to the next full cent.

b. A fraction of one-half (1/2) or more shallibereased to the next full cent.

Daily Rates for Monthly and Bi-Weekly

A day's pay shall be determined by dividing the banof work days in a normal
work schedule in a monthly payroll period (incluglispecified holidays) into the
monthly salary established for the position, or &ngount of a day's pay shall be
1/10th of the compensation of a normal work schedol a bi-weekly period
(including specified holidays).

Conversion to Bi-Weekly Rates

Rates of compensation established on other thareekly basis may be converted
to bi-weekly rates by the Controller for payrollrpases.

lII.LE. SENIORITY INCREMENTS

Advancement Through Salary Steps

a. Permanent employees shall advance to the sestepdupon completion of
six months service and to each successive step cmopletion of the one
year required service.

b. Provisional employees shall be advanced to thp ke/she would have
achieved had he/she been permanent from the &ysbtlemployment in the
class. Thereafter, the employee’s anniversary slzaé be from the first day
in the class regardless of status.

Employees who enter a classification at a rateayf gt other than the first step
shall advance one step upon completion of the dneydar required service.
Further increments shall accrue following completwf the required service at
this step and at each successive step.

Date Increment Due

Increments shall accrue and become due and pagablbee next day following
completion of required service as an employee m ¢lass, unless otherwise
provided herein.
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339.

340.

341.

342.

343.

344.

3. Schedule of Salary Increments

The schedule of seniority increments will be settfan, and is hereby made a part
of, Appendix B (Schedules of Compensation).

4. Exceptions
a. An employee's scheduled step increase may beddéinthe Appointing

b.

Officer or designee determines that the employpeldormance has been
unsatisfactory. In the absence of a recommend&ticleny a step increase, an
employee shall receive his or her scheduled stepase. The Appointing
Officer shall provide an affected employee at lesisty (60) calendar days
notice prior to the employee’s salary anniversatgf any intent to withhold
a step increase and the basis for such withholdihgwever, if unsatisfactory
performance occurs within the sixty (60) days beftre employee’s salary
anniversary date, the Appointing Officer shall pdavthe notice and basis for
the intent to withhold a step increase within asogable time.

The denial of a step increase is subject to ghevance procedure. An
employee's performance evaluation(s), and any famtslerlying the
performance evaluation(s) or other relevant infdrom may be used as
evidence by either party in an expeditegvgince arbitration; provided,
however, that nothing in this section istemded to or shall make
performance evaluations subject to the grievancegquliure.

An employee shall not receive a salary adjustni®sed upon service as
herein provided if he/she has been absent by realseuspension or on any
type of leave without pay (excluding a military, uedtional, or industrial
accident leave) for more than one-sixth of the iregu service in the
anniversary year, provided that such employee seedlive a salary increment
when the aggregate time worked since his/her puosviacrement equals or
exceeds the service required for the increment,saicti increment date shall
be his/her new anniversary date; provided that 8pent on approved military
leave or in an appointive or promotive position Isl& counted as actual
service when calculating salary increment due dates

When records of salary grade are establishédrenntained by electronic data
processing, then the following shall apply:

1.) An employee certified to permanent appointmentappointed to a
permanent position exempt from Civil Service, sbhallcompensated under
such appointment at the beginning step of the waeade plan, unless
otherwise specifically provided for in the MOU. Bloyees under
permanent Civil Service appointment shall receiadary adjustments
through the steps of the salary grade plan by cetiapl of actual paid
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service in total scheduled hours equivalent to gear or six months,
whichever is applicable.

2.) Paid service for this purpose is herein defiascexclusive of any type of
overtime but shall include military or educatiofedve without pay.

e. Advancement through the increment steps ofdteysgrades shall accrue and
become due and payable on the next day followingptetion of required
service as a permanent appointee in the class;idegvthat the above
procedure for advancement to the salary grade nmeme steps is modified as
follows:

1.) An employee who during that portion of his/la@niversary year prior to
January 1 of the current calendar year, is abséhbut pay for a period
less than one-sixth of the time required to eam ribxt increment will
have such absence credited as if it were paid cefor the purposes of
calculating the date of the increment due durirgdinrent calendar year.

2.) An employee who during that portion of his/la@niversary year prior to
January 1 of the current calendar year, is absghowut pay for a period in
excess of one-sixth of the time required to eamrtbxt prior increment
will be credited with actual paid service priorXanuary 1 of the current
calendar year.

Receipt of Paychecks

The City agrees to take all reasonable non-cossunea to reduce the delay between
the last day of the pay period and the receipiagthecks.

lIl.F. WORK SCHEDULES

1. Reqular Work Schedules

a. Regular Work Day.

Unless otherwise provided in this Agreement, alaguorkday is a tour of duty
of eight (8), consecutive hours of work completathim not more than nine (9)
hours.

b. Regular Work Week.

A regular workweek is a tour of duty of worked heun each of five (5)
consecutive days within a seven day period. Howeemployees who are
moving from one shift or one work schedule to aeothay be required to work
in excess of five consecutive working days in cagjion with changes in their
work shifts or schedules.
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Employees shall receive no compensation when plsopetified (2-hour notice)
that work applicable to the classification is netitable because of inclement
weather conditions, shortage of supplies, traffimditions, or other unusual
circumstances. Employees who are not properlyiedtand report to work and
are informed no work applicable to the classifizatis available shall be paid
for a minimum of two hours.

Employees who begin their shifts and are subsetyueziteved of duty due to
the above reasons shall be paid a minimum of fourd) and for hours actually
worked beyond four hours, computed to the nearestoquarter hour.

2. Flexible Work Schedule

All classifications of employees having a normalrkeay may, with the appointing
authority’s permission voluntarily work in a flexyte program authorized by the
appointing officer under the following conditions:

a. The employee must work five (5) days a weekfartgt (40) hours per week.

b. The employee must execute a document statinghthaor she is voluntarily
participating in a flex-time program. Such changeshe work schedule shall
not alter the basis for, nor entitlement to, recgj\the same rights and privileges
as those provided to employees on a “Regular Worek¥ as defined in
Paragraph 1 above. This provision shall not bevagble or arbitrable.

Alternate Work Schedule

By mutual agreement the City and the Union mayrante cost equivalent alternate
work schedules for some or all represented empfoye&uch alternate work

schedules may include full-time work weeks of lekan five (5) days; or a

combination of features mutually agreeable to thdigs. Requests for alternate
work schedules shall not be denied in an arbit@rcapricious manner. Such
changes in the work schedule shall not alter theisb#or, nor entitlement to,

receiving the same rights and privileges as thoseiged to employees on five (5)
day, forty (40) hour a week schedules. A “RegWork Week” as defined in

Paragraph 1 above.

Voluntary Reduced Work Week

Employees subject to approval by an appropriate l@map representative may
voluntarily elect to work a reduced work week fosgecified period of time. Such
reduced work week shall not be less than twenty @Qirs per week nor less than
three (3) continuous months during the fiscal ye@ay, vacation, holidays and sick
pay shall be computed proportionately in accordawnte such reduced work week.

Voluntary Time Off Program (“VTOP”)

The mandatory furlough provisions of CSC Rule 18GsRall not apply to covered
employees.
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6. General Provisions

Upon receipt of a projected deficit notice from tBentroller, an appointing officer
shall attempt to determine, to the extent feasiplé with due consideration for the
time constraints which may exist for eliminating tbrojected deficit, the interest of
employees within the appointing officer’s jurisdlct in taking unpaid personal time
off on a voluntary basis.

The appointing officer shall have full discretiom approve or deny requests for
voluntary time of based on the operational needthefdepartment and any court
decrees or orders pertinent thereto. The decisidhe appointing officer shall be
final except in cases where requests for voluntamg off in excess of ten (10)
working days are denied.

7. Restrictions on Use of Paid Time Off whileVoluntary Time Off

All voluntary unpaid time off granted pursuant listsection shall be without pay.
Employees granted voluntary unpaid time off arecloied from using sick leave
with pay credits, vacation credits, compensatanetioff credits, floating holidays,
training days or any other form of pay for the tipeziod involved.

8. Duration and Revocation of Voluntary Unpaidh€&i Off

Approved voluntary time off taken pursuant to teéction may not be changed by
the appointing officer without the employee’s cantse

9. Notice of Change in Work Schedule

Except in cases of emergency, when managemeratesta change in an employee's
work schedule, at least seventy-two (72) hoursceotvill be given whenever
practicable.

l11.G. OVERTIME COMPENSATION AND COMPENSATORY TIME

Appointing officers may require employees to waskder than the normal workday or
longer than the normal workweek. For full time doypes, any time worked under
proper authorization of the appointing officer @stjnee or any hours suffered to be
worked in excess of the regular or normal workdayvorkweek shall be treated as
follows:

The Department of Human Resources shall determirether work in excess of eight
(8) hours a day performed within a sixteen (16)rimeriod following the end of the last
preceding work period shall constitute overtime shrall be deemed to be work
scheduled on the next work day.
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For purposes of this Article, the terms: “time wedK, “hours worked”, or “actual hours
worked” includes time actually worked and time paigt not worked on recognized
City holidays identified in Article Ill.l. paragr&yp385.

Employees occupying executive, administrative, rofgssional positions designated by
a “Z” symbol in the Annual Salary Ordinance shait be paid for overtime worked but
shall be granted compensatory time off at the oftene-and-one-half times for time
worked in excess of regular work schedules as défin this Article. However, as
authorized by and pursuant to the restrictionshef Annual Salary Ordinance, the “Z”
symbol may be suspended to allow overtime paynmmnject to the availability of
funds, and pursuant to approval of the DirectoHaman Resources. The “Z” symbol
may be suspended for individual positions in agsfastion. Employees in positions
whose “Z” symbol has been suspended may not eamiacompensatory time for the
duration of the suspension of the “Z” symbol.

1. Non-Z Designated Classifications:

Employees classified Non-Z are compensated fortiowersubject to the following:

a. For employees working a regular 8-hour per adedule, overtime at one and
one-half the base hourly rate (including a nigfffedential where applicable) for
actual hours worked in excess of 8 hours in a ddgrohours worked in excess
of 40 in a week;

b. For employees working a flex-time schedule axdeed above, overtime at one
and one-half the base hourly rate (including a miglifferential where
applicable) for actual hours worked in excess oir48 week;

c. For employees working alternative schedulesiescribed above, overtime at
one and one-half the base hourly rate (includingight differential where
applicable) for hours worked in excess of the nundfehours in a workday as
set forth in an alternative work schedule or fauathours worked in excess of
40 hours in a week. Overtime for employees workan@/80 schedule is based
on the FLSA workweek designated in such a schedule.

d. Those employees subject to the provisions @fR&ir Labor Standards Act who
are required or suffered to work overtime shallgaed in salary unless the
employee and the Appointing Officer mutually agrémat in lieu of paid
overtime, the employee shall be compensated witmpemsatory time off.
Compensatory time shall be earned at the ratengf #ind one-half.

e. When overtime is necessary, it shall be digted fairly, subject to employee
gualifications and availability.
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2. Z-Designated Classifications

Except as otherwise required by the Fair Labor &teds Act, effective January 1,
2002, compensatory time off may be accrued asvistio

a. An employee shall not maintain a balance ofentban one hundred sixty (160)
hours of compensatory time off;

b. An employee may carry forward one hundred twéhP0) hours of earned but
unused compensatory time off into the next fisealry

c. Employees with accrued compensatory time dfires as of January 1, 2002,
may carry forward up to two hundred forty (240) t®dor use during the
remainder of this Agreement.

Compensatory time earned will be reported to eagbl@yee.

In order to allow employees the opportunity to takenpensatory time off, upon receipt
of such notice of accrual of one hundred and s{80) or more hours of CTO, the
employee shall request days off as CTO within tbgtrihree (3) to six (6) month

period. The department shall not unreasonably d&e&TO request pursuant to this
paragraph. CTO will be taken in full workday blscknless an alternative is mutually
agreed upon. Scheduling shall be by mutual agreeme

CTO cannot be cashed out. Exceptions to normak wohedules for which no extra
compensation is authorized may be granted in aaoccelwith section 1.3 of the Annual
Salary Ordinance.

The following classifications were moved to Local@h or about July 1, 2002:

1888 — Resource Efficiency and Energy Conservadflanager
2978 — Contract Compliance Officer Il

5212 — Principal Engineer

9386 — Senior Property Manager at the Port

a. Incumbents in those classifications who had Austiative Leave balances
remaining at the time of transfer, as maintaineddepartmental records or
confirmed by other verifiable evidence, shall hdakiese Administrative Leave
Balances converted to Compensatory Time Off (CTO®)ater than October 27,
2006.

3. Part-Time Employees

Part-time employees shall not be entitled to owmerti compensation or
compensatory time off for work performed in excedstheir specified normal
hours until they exceed eight (8) hours per dapdy (40) hours per week.
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lII.H. FAIR LABOR STANDARDS ACT

To the extent that the Agreement fails to afford playees the overtime or
compensatory time off benefits to which they arditled under the Fair Labor
Standards Act, the Agreement is amended to autharmzl direct all City Departments
to ensure that their employees receive, at a mimpauch Fair Labor Standards Act
Benefits.

HOLIDAYS

Except when normal operations require, or in anrgerey, employees shall not be
required to work on the following days hereby desdiato be holidays for such
employees:

January | (New Year’'s Day)

the third Monday in January (Martin Luther King,'dBirthday)
the third Monday in February (President’s Day)
the last Monday in May (Memorial Day)

July 4 (Independence Day)

the first Monday in September (Labor Day)

the second Monday in October (Columbus Day)
November 11 (Veteran’s Day)

Thanksgiving Day

the day after Thanksgiving

December 25 (Christmas Day)

Provided further, if January |, July 4, NovemberdtlDecember 25 falls on a Sunday,
the Monday following is a holiday.

The City shall accommodate religious belief or abarce of employees as required by
law.

Employees shall be granted floating holidays asas#t below:

Four (4) floating days off (thirty-two (32) hours) be taken on days selected by the
employee subject to prior scheduling approval c# #ppointing officer. Floating
Holidays may be taken in hourly increments up td arctluding the number of hours
contained in the employées regular shift. Employees (both full-time and garte)
must complete six (6) months continuous servicesiablish initial eligibility for the
floating days off. Floating Holidays received ineofiscal year but not used shall be
carried forward to the next succeeding fiscal yehe maximum number of floating
holidays carried forward to a succeeding fiscal yeall not exceed the total number of
floating holidays received in the previous fiscaly, and at no time shall employees be
able to accumulate more than 64 hours of floatiajdhys. No compensation of any
kind shall be earned or granted for floating daysot taken.
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Effective June 30, 2009, employees shall receiopeatime addition of five (5) floating
holidays for one year, which shall be administarethe same manner as the floating
holidays in paragraph 389 above.

Notwithstanding the paragraphs above, any unusedirily holidays accrued from June
27, 2009 through July 8, 2011 may be carried ovdret used in fiscal year 2011-2012,
but at no time shall an employee accumulate a comabfloating holiday balance of
more than twenty (20) days (including floating kdalys awarded in a particular year)
during this period. During fiscal years 2009-20d4ifid 2010-2011, floating holidays
must be used before vacation days or hours aren;tgk®vided however that this
limitation (i.e., use of floating holidays beforacation) will not apply in cases in which
use of the floating holiday will cause a loss otaton due to the accrual maximums.
Floating Holidays are to be scheduled per mutusdeagent, based on operational needs
of the department.

Effective July 1, 2010 for Fiscal Year 2010-11,ratognition of the value of wage
concessions during the year, employees shall re@ne-time addition of twelve (12)
floating holidays for one year, which shall be adistered in the same manner as the
floating holidays in paragraph 389 above. Howeveese floating holidays will be
awarded on a quarterly basis (i.e. three floatiolgdays will be allotted in first full pay
period beginning on July 1st, October 2nd, Jan&tny and April 16th of the fiscal
year). The parties agree that employees may hereeto take no more than five of the
floating holidays for the four working days betwe@acember 25, 2010 and January 1,
2011, and one day for the day prior to ThanksgivE@l0, when the City has
implemented Minimum Staffing Days.

Effective July 1, 2011 for Fiscal Year 2011-12,ratognition of the value of wage
concessions during that year, employees shallwve@one-time addition of twelve (12)
floating holidays for one year, which shall be adistered in the same manner as the
floating holidays in paragraph 389 above. Thesatithg holidays will be on a quarterly
basis (i.e. three floating holidays will accrudfinst full pay period on July 1st, October
1st, January 7th, and April 14th of the fiscal yealf the number of unpaid furlough
days (or equivalent) for the year is reduced byrajpen of the provisions of paragraph
166 above, the number of additional floating holglawill be reduced in a
corresponding manner. The parties agree that gegdomay be required to take no
more than five of the floating holidays for the fauorking days between December 25,
2011 and January 1, 2012, and one day for the day t Thanksgiving 2011, when
the City has implemented Minimum Staffing Days.

Notwithstanding the paragraphs above, any unusedirily holidays accrued from July
1, 2010 through June 30, 2012 may be carried @vbetused in Fiscal Years 2012-13,
2013-14 and 2014-15.

During Fiscal Years 2010-11, 2011-12, 2012-13, 2043and 2014-15, floating
holidays must be used before vacation days or hangrdaken; provided however that
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this limitation (i.e., use of floating holidays lbeé¢ vacation) will not apply in cases in
which use of the floating holiday will cause a lasisvacation due to the accrual
maximums. Except for days taken during Minimumff8tg Days, floating holidays are
to be scheduled per mutual agreement, based oatoperl needs of the department.

The City will evaluate City departments or divissofor which Minimum Staffing Days
are appropriate. Minimum Staffing Days may take tbrm of complete closures or
minimum staffing. On or before August 1, 2010 akabust 1, 2011, the City will
notify the PEC which departments/divisions havenbskated for Minimum Staffing
Days and/or reduced staffing. If the PEC has amcerns regarding the list, it must
make its concerns known to DHR within fourteen (¢d)endar days. DHR agrees to
discuss any concerns raised by the PEC via thisepso If the PEC finds DHR'’s
response inadequate, it may elevate its conceriisetdviayor, who will be the final
arbiter of any such dispute. The Minimum Staffibays currently identified and agreed
to by the City and the PEC are the non-holiday waaks between Christmas and New
Years and the Wednesday prior to the Thanksgiviegkend — five (5) days.

In addition, any day declared to be a holiday bycfamation of the Mayor after such
day has heretofore been declared a holiday by twer@or of the State of California or
the President of the United States.

For those employees assigned to a work week of Bipnidrough Friday, and in the

event a legal holiday falls on Saturday, the praewgdrriday shall be observed as a
holiday; provided, however, that except where theveésnor declares that such
preceding Friday shall be a legal holiday, eacradegent head shall make provision for
the staffing of public offices under his/her juiittbn on such preceding Friday so that
said public offices may serve the public as prodgide Section 7.702 of the Charter.
Those employees who work on a Friday which is oleskras a holiday in lieu of a

holiday falling on Saturday shall be allowed a dé#yin lieu thereof as scheduled by the
appointing officer in the current fiscal year. T@gy shall provide one week’s advance
notice to employees scheduled to work on the olseholiday, except in cases of
unforeseen operational needs.

1. Holiday Compensation for Time Worked

Employees required by their respective City repredeve to work on any of the
above-specified or to substitute holidays excepkndays observed as holidays in
lieu of holidays falling on Saturday, shall be p&id the legal holiday plus extra
compensation of one (1) additional day’'s pay attend one-half (1-1/2) the usual
rate in the amount of twelve (12) hours’ pay foghgi (8) hours worked or a
proportionate amount of less than eight (8) howsked; provided, however, that at
an employee’s request and with the approval ofafhointing officer, an employee
may be granted compensatory time off in lieu otipaiertime.

Executive, administrative and professional empleyeesignated with the “Z”
symbol and who the City believes are exempt ungeptovisions of the Fair Labor
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Standards Act shall not receive extra compensdbtiorholiday work but may be
granted time off equivalent to the time workedhas tate of one and one-half (1v2)
times for work on the holiday.

Holidays for Employees on Work Schedules Offfean Monday Through Friday

Employees assigned to seven (7) day-operation tieeats or employees working a
five (5) day work week other than Monday throughd&y shall be allowed another
day off if a holiday falls on one of their reguladcheduled days off. Employees
whose holidays are changed because of shift rosball be allowed another day
off if a legal holiday falls on one of their day$.o

If the provisions of this section deprive an emplewf the same number of holidays
that an employee receives who works Monday thrdugthay, s/he shall be granted
additional days off to equal such number of holgdayhe designation of such days
off shall be by mutual agreement of the employee #re appropriate employer
representative. Such days off must be taken witiencurrent or next fiscal year.
In no event shall the provisions of this sectioauiein such employee receiving
more or less holidays than an employee on a Motitaygh Friday work schedule.

Departments will use their best efforts to grantheamployee qualifying for paid
holidays at least one (1) of the following two {®lidays off: Christmas Day and
the following New Year’s Day.

Holiday Pay for Employees Laid Off

An employee who is laid off at the close of bussnt#ee day before a holiday who
has worked not less than five (5) previous conseeworkdays shall be paid for
the holiday.

Employees Not Eligible for Holiday Compensation

Persons employed for holiday work only, or persemployed on a part-time work
schedule which is less than twenty (20) hours Inaeekly pay period, or persons
employed on an intermittent part-time work schedulet regularly scheduled), or
persons employed on as-needed, seasonal or pilmgset for less than six (6)
months continuous service, or persons on leaveowithay status both immediately
preceding and immediately following the legal halicshall not receive holiday pay.

Part-time Employees Eligible for Holidays

Part-time employees who regularly work a minimumveénty (20) hours in a bi-
weekly pay period shall be entitled to holiday paya proportionate basis.

Regular full-time employees are entitled to 8/8014t0 time off when a holiday
falls in a bi-weekly pay period, therefore, pam& employees, as defined in the
immediately preceding paragraph, shall receive ladép based upon the ratio of
1/10 of the total hours regularly worked in a biekly pay period. Holiday time off
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shall be determined by calculating 1/10 of the boworked by the part-time
employee in the bi-weekly pay period immediatelggading the pay period in
which the holiday falls. The computation of holidane off shall be rounded to the
nearest hour.

The proportionate amount of holiday time off shadl taken in the same fiscal year
in which the holiday falls. Holiday time off shdtle taken at a time mutually
agreeable to the employee and the appropriate gamiepresentative.

Holiday Compensation for Employees Workinceftiative Work Schedules

Nine (9), ten (10) and twelve (12) hour employeéslisreceive full holiday
compensation for the regularly scheduled shift wdrkn a holiday.

. Z Employees

No designated “Z” employee shall receive overtinag for working on a holiday.
All such overtime shall be compensated in the fofroompensatory time accrued.

l. J. VACATION

1. Definitions

“Continuous service” for vacation allowance purgosaans paid service pursuant
to a regular work schedule which is not interrugtga breach in paid service.

Award and Accrual of Vacation

Vacation benefits are set pursuant to the Chastéoleows:

An employee does not accrue vacation allowanceénenfirst year of continuous

service, however, at the end of one (1) year oficoous service, an employee shall
be awarded a vacation allowance computed at tleeofal0385 of an hour for each
hour of paid service in the preceding year.

At the end of five (5) years of continuous serviae,employee shall be awarded a
one-time vacation allowance computed at the rat®1824 of an hour for each hour
of paid service in the preceding year except tim@ amount of the vacation
allowance shall not exceed forty (40) hours.

At the end of fifteen (15) years of continuous ss¥yan employee shall be awarded
a one-time vacation allowance computed at the gat@1924 of an hour for each

hour of paid service in the preceding year exckat the amount of the vacation

allowance shall not exceed forty (40) hours.

The maximum number of vacation hours an employeg acarue consists of two
hundred and forty (240) hours carried forward frpnor years plus the employee’s
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maximum vacation entittement which is based onnttmber of years of service.
The maximum number of vacation hours which an eggdomay accrue is as
follows:

Years of Continuous Service Maximum Accrual
1 through 5 years 320 hours
more than 5 through 15 years 360 hours
more than 15 years 400 hours

lll.K. TIME OFF FOR VOTING

If an employee does not have sufficient time toevoutside of working hours, the
employee may request so much time off as will altome to vote, in accordance with
the State Election Code.

lll.L. PROVISIONAL EMPLOYEES

Non-permanent employees, defined as employees neithbermanent classification or
employees with a permanent classification servimgmother classification, shall be
entitled to the following:

1.

Non-permanent employees shall be treated asgomermh employees with respect to
health and welfare benefits, compensation and ysak@ps, seniority, retirement
(upon completion of 1040 hours in any twelve mopé¢niod), and leave benefits,
including but not limited to sick leave, vacatiamgpersonal leave.

Upon permanent appointment, time worked asoaigipnal appointment in the
same classification under the same appointing atyhshall be treated as time
worked and credited to the employee’s probationpeyiod as defined and
administered by the Civil Service Commission. Rited however, upon
permanent appointment, all employees must servelees than a thirty-day
probationary period as defined and administerethbyCivil Service Commission
regardless of time worked in the provisional appoent.

.M. PER-DIEM REHABILITATION PROFESSIONALS

In lieu of benefits, Per Diem (as-needed) employ&edl be paid at a wage rate no
lower than step 5. When an as-needed per-dienpt@caaegularly-scheduled position
(FT or PT, permanent or provisional civil servitatgs) he/she shall be paid at no lower
than a step 3 wage rate, but dependent upon thearience, may be placed at a higher
step at the discretion of the Appointing Officéter-diems who accept employment to a
permanent or provisional civil service position/lweceive all the benefits granted to a
permanent employee with the exception of health ratidement benefits, which will
accrue upon the completion of 1040 hours for eng#eygranted provisional positions,
and “just cause,” which will be available to the gayee upon completion of the
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equivalent of a probationary period (when appoimgeavisionally) or the completion of
a probationary period (when appointed to a permgmasition).

[II.N. HEALTH AND WELFARE AND DENTAL INSURANCE

1. City Contribution

The City agrees to maintain health and dental hisregf present levels for the life of
the Agreement.

For “medically single employees"/Employee Only .(i.benefited employees not
receiving this contribution paid by the City forpgmdent health care benefits), the
City shall contribute all of the premium for the gloyees’ own health care benefit
coverage.

Fiscal Year 2011-12 and Thereafter

Effective July 1, 2011, employees who enroll in elta Dental PPO Plan shall
pay the following premiums for the respective cager levels: $5/month for
employee-only, $10/month for employee + 1 dependarl5/month for employee
+ 2 or more dependents.

The City shall contribute up to 75% of the dependate charged by the City to
employees for Kaiser coverage at the dependentwlusr more level.

Benefits While on Unpaid Leave

As set forth in Administrative Code Section 16.1)1¢covered employees who are
not in active service for more than twelve (12) k&geshall be required to pay the
Health Service System for the full premium costnoémbership in the Health
Service System, unless the employee shall be &lesawe, workers’ compensation,
mandatory administrative leave, approved persoeald following family care
leave, disciplinary suspensions or on a layoff beét list where the employee
verifies they have no alternative coverage.

Hetch Hetchy Stipend

As provided in the Annual Salary Ordinance, for @yees assigned to Hetch
Hetchy, the City will pay a stipend to employeesidang in designated zip code
areas enrolled in the Health Services System witipl@yee plus two or more
dependents where HMOs are not available and sugblogees are limited to
enrollment in Plan 1.

Life Insurance

The City will provide $50,000 in term life insuranto each employee.
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[11.0. RETIREMENT

1. Retirement Payments

The SFERS shall process and pay retirement cladrttei following manner:

BENEFIT PROCESSING TIME
Initial monthly 60 days maximum
retirement allowance 90% within 60 days
Withdrawal of 6 weeks maximum
contributions 85% paid in 30 days
Death benefit 30 days maximum

90% paid within 30 days
of filing appropriate papers

Effective July 1, 2006, represented employees atwepay their own employee
retirement contribution in an amount equal to seaed one-half percent (7.5%) of
covered gross salary. For employees who becamebserenof SFERS prior to

November 2, 1976 (Charter Section A8.509 MiscelbarsePlan), the City shall pick
up the remaining one-half percent (0.5%) of thalteight percent (8.0%) employee
retirement contribution.

Retirement Restoration Payment

For employees who retire prior to July 1, 2013 arwse final compensation for
retirement purposes is impacted by the wage remluctescribed in Section IILA.,
the City will make available restoration pay in @mp sum equivalent to the
pensionable value of the wage reduction describedSection IlI.LA. of this
Agreement for the period used by the applicablieereent system to determine the
employee's final compensation for retirement puegogFinal Compensation
Period). For employees who retire prior to July2Q12, post-retirement payouts of
vacation and vested sick leave will be made at ¢hgloyee’s normal (pre-
reduction) hourly rate, although nothing herein uisgs the San Francisco
Employees Retirement System, or any applicableeragnt system, to include
payouts of vacation or vested sick leave in reteencalculations.

Should employees who retire prior to July 1, 2018hwto receive retirement
restoration, they must, at least thirty (30) dagerpo the last date of employment,
agree to re-designate any floating holidays theyehtaken during the Final

Compensation Period in excess of four (4) floatmagjdays to vacation days upon
retirement. This re-designation shall not applfi@ating holidays carried over from
a prior fiscal year. Once they have taken fourfl@gting holidays during the Final
Compensation Period, such employees will not bgildé to take any floating

holidays during the last thirty (30) days of themployment except for floating
holidays accrued before July 1st of the fiscal yea@uestion.
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The parties acknowledge that any City pick-up of plEyee retirement
contributions, as well as other forms of paymemtgl{ding without limitation
payments for health and welfare insurance premiwand)accrued but unpaid leave
accounts, are not considered a part of an empleysalary for the purpose of
computing straight time earnings, compensatiorof@rtime worked, premium pay,
or retirement benefits; nor shall such contribugiobe taken into account in
determining the level of any other benefit whichaisunction of or percentage of
salary.

The City will not treat these contributions as cemgation subject to income tax
withholding unless the Internal Revenue Servic&mnchise Tax Board indicates
that such contributions are taxable income sulifeetithholding. Each employee
shall be solely and personally responsible for faaleral, state or local tax liability
of the employee that may arise out of the implemgm of this section or any
penalty that may be imposed therefor.

Quarterly Report and Annual Meeting

The San Francisco Employees Retirement System phadide upon request a
quarterly report to the Union detailing its curréraidings and its annual return on
investments. The Retirement System shall also maet Fall during the term of
this Agreement after their annual audit to reviéwitt portfolio with the Union on
request. The Union will attempt to provide specduestions and items of interest
in advance to SFERS to assist in setting an apjateprgenda.

Safety Retirement

If the voters approve an amendment to Charter @e&B.506-2 to delete the “no

net increase in cost” requirement in that sectiba,City agrees to meet and confer
with the Union over a mutually satisfactory contramendment with PERS to effect
safety retirement improvements. As set forth ina@r Section A8.409-5, the

parties acknowledge that this paragraph is notestiltp Charter Section A8.409’s

impasse resolution procedures.

Non-permanent employees who have earned not less @040 hours of
compensation during any twelve-month period sha#icdme eligible for
membership in the San Francisco Retirement Syshehsiaall be required to enroll.

Release Time for Pre-Retirement Planning Sarsin

Subject to development, availability and schedulihg SFERS and PERS,
employees shall be allowed not more than one (t)dang the life of this MOU to
attend a pre-retirement planning seminar spondoye&®FERS or PERS.

Employees must provide at least two (2) weeks ackvarotice of their desire to
attend a retirement planning seminar to the ap@tgpsupervisor. An employee
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shall be released from work to attend the semimdgss staffing requirements or
other Department exigencies require the employaéndance at work on the day
or days such seminar is scheduled. Release tialensit be unreasonably withheld.
All such seminars must be located within the BagaAr

This section shall not be subject to the grievagroeedure.

6. Miscellaneous Retirement Improvement

The City agrees to meet and confer with Local 2leropossible Charter
amendments, including early retirement incentivas, enhance miscellaneous
retirement benefits. As set forth in Charter S3®tTtiA8.409-5, the parties
acknowledge that this paragraph is not subjecthar@r Section A8.409’s impasse
resolution procedures.

7. Retiree Medical Benefits

The City and the Union agree that it is in the res¢s of the public and all City
employees that sufficient funds be made availabtetlie payment of the retiree
medical benefits provided by the City Charter. chganuary 2007, the City has an
obligation to report its unfunded liability for nete medical benefits, as required by
the Governmental Accounting Standards Board. togeition of these facts, the
Union and City agree to participate in a City-widRetiree Health Benefits
Committee to study and make recommendations raggrslifficient funding of
retiree health benefits.

lll. P. STATE DISABILITY INSURANCE (SDI)

Upon certification by the Union that one or moreresentation units covered by this
Agreement desires to be enrolled in the State Disamsurance program, the Human

Resources Director shall immediately take any @haecessary action to enroll such
representation units and all employees thereire Uihion shall certify to the Employee

Relations Director which representation units agegirbe enrolled for SDI no later than

forty-five (45) days prior to SDI's quarterly enlrolent dates and the Board shall take
necessary action to enroll such employees in tonéhie next SDI enrollment date.

In the event any bargaining unit, covered by thgge®ment, elects coverage in SDI as
provided above, the payment of sick leave purst@arRule 20 of the Civil Service
Commission shall not affect and shall be suppleargnio payments from SDI. An
employee entitled to SDI shall receive in additihrereto such portion of his/her
accumulated sick leave with pay as will equal, bot exceed, the regular bi-weekly
take-home earnings of the employee, excluding aoptiodeductions. Such
supplementary payments shall continue for the duradf the employee’s iliness or
disability or until sick leave with pay credited tlee employee is exhausted, whichever
occurs first. At the employee’s option, his/hecraed vacation, and compensatory time
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off (for non-Z employees only) can also be integgatvith SDI payments in the same
manner as sick leave.

Any over-payments of SDI coverage will be returnedhe employee no later than the
second pay period following departmental notificatito the Controller's Payroll &
Personnel Division.

During the term of the Agreement, all classificascadded to an existing bargaining
unit that is covered by State Disability Insuraf&DI”) shall automatically be enrolled

in SDI. If a new bargaining unit is created ortlie Union gains recognition for

additional bargaining units, the Union shall cgrtif writing to the Employee Relations
Director whether such units shall be enrolled in.SD

11.Q. WORKER’S COMPENSATION LEAVE

Workers’ Compensation Supplementation (Shadow Béelve Account)

An employee who is absent because of an occup&tiwn@on-occupational disability
and who is receiving Temporary Disability, VocaabrRehabilitation Maintenance
Allowance, State Disability Insurance, may requ#sit the amount of disability
indemnity payment be supplemented with salary tehmrged against the employee’s
accumulated unused sick leave with pay credit lalaat the time of disability,
compensatory time off, or vacation, so as to ethe@hormal salary the employee would
have earned for the regular work schedule.

An employee who wishes not to supplement, or whehes to supplement with
compensatory time or vacation, must submit a writeguest to the appointing officer
or designee within seven (7) calendar days follgwihe first date of absence.
Disability indemnity payments will be automaticaflypplemented with sick pay credits
(if the employee has sick pay credits and is digtbb use them) to provide up to the
employee’s normal salary unless the employee makedternative election as provided
in this section.

Employee supplementation of workers compensatigimpat to equal the full salary
the employee would have earned for the regular wsokedule in effect at the
commencement of the workers compensation leave $lealdrawn only from an
employee’s paid leave credits including vacatiock save balance, or other paid leave
as available.

Salary may be paid on regular time-rolls and chéuagainst the employee’s sick leave
with pay, vacation, or compensatory time credithaé during any period prior to the
determination of eligibility for disability indemtyi payment without requiring a signed
option by the employee.

Sick leave with pay, vacation, or compensatory toreglits shall be used to supplement
disability indemnity pay at the minimum rate of ¢ hour units.
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lII.LR. LONG TERM DISABILITY

l1.S.

Effective July 1, 2001, the City shall provide tmm@oyees with six (6) months

continuous service a Long-Term Disability (LTD) plthat provides, after a ninety (90)
day elimination period, sixty-six percent (66%)asgl(subject to integration) up to age
sixty-five (65). Employees who receive payment emthe LTD plan shall not be

eligible to continue receiving payments under tlitg’€Catastrophic lliness Program.

RETURN TO WORK

The City will make a good faith effort to returncdameassign employees who have
sustained an occupational injury or illness whaedmployee’s doctor certifies that the
employee is temporarily unable to perform specitesgects of his or her regular job
duties. Duties of this modified assignment mayedifrom the employee’s regular job
duties and/or from job duties regularly assignednployees in the injured employee’s
class.

Where appropriate temporary modified duty is noailable within the employee’s

classification, on the employee’s regular shiftd an the employee’s department, the
employee may be temporarily assigned to work inttsroclassification, on a different

shift, and/or in another department, subject toageroval of the Appointing Officer or

designee.

Neither the decision to provide or deny modifiedygduaor the impact of such a decision
shall be subject to grievance or arbitration.

It is also understood that modified duty assignmemeé temporary only; modified duty
assignments for employees temporarily unable téoparregular job duties may not
exceed three (3) months. An employee assignedemapdrarily modified duty
assignment shall receive his/her regular baseofgtay and shall not be eligible for any
other additional compensation (premiums) and/orobutass assignment pay as may be
provided under this Agreement.

The City reserves the right to take any action ssag to comply with its obligations
under the Americans with Disabilities Act, the Femployment and Housing Act and
all other applicable federal, state and local diggbanti-discrimination statutes.
Requests for accommodation under the ADA or FEH&lIdle governed under separate
City procedures under those laws.

lII.T. SICK LEAVE

1. Accumulation
Employees shall be entitled to accumulate all udissek leave.
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2. Pilot Wellness Incentive Program

The City hereby establishes a pilot “wellness iieen program” to promote
workforce attendance.

Effective July 1, 2002, any full-time employee leaythe employment of the City
upon service or disability retirement may receiegrpent of a portion of accrued
sick leave credits at the time of separation.

The amount of this payment shall be equal to twd @ame-half percent (2.5%) of
accrued sick leave credits at the time of separdimes the number of whole years
of continuous employment times an employee’s saiaigy, exclusive of premiums
or supplements, at the time of separation. Vestekl leave credits, as set forth
under Civil Service Commission Rules, shall notriwduded in this computation.

Example of Calculation

Employee A retires with 20 years of service.

Employee A has a sick leave balance of 500 hours.

Employee A has a base salary rate of $25.00 perdidhe time of separation.

Wellness Incentive = 2.5% for each year of serxi@d years of service = 50%
x 500 hours = 250 hours.

250 hours x $25.00 (base salary at time of sepaati $6,250.00

The number of hours for which an employee may weceash payments shall not
exceed one thousand forty (1040) hours, includmgwested sick leave.

A wellness incentive bonus payment shall not besimmed as part of an
employee’s compensation for the purpose of comgugtirement benefits.

The Pilot Wellness Program shall expire at closbusiness June 30, 2010.

Discussions of ways to promote workforce attendameguding evaluation of the
Wellness Program and effective alternatives thexeilbbe referred to the UCRC.

II.U. PARENTAL RELEASE TIME

Upon proper advance notification, employees magiaated up to 40 hours Parental
Leave — two hours of which will be paid leave eaemester — each year to participate
in the activities of a school or licensed child daye facility of any of the employee’s
children. Parental Leave shall not exceed eight$iim any calendar month of the year.
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469. In order to qualify for Parental Leave, the empkyaust give reasonable notice to
his/her immediate supervisor prior to taking thredioff. The employee must provide
written verification from the school or licensedildhday care facility that he/she
participated in school/child care related actigt@n a specific date and at a particular
time, if requested by management.

470. The employee may utilize either existing vacatioompensatory time off, or personal
(unpaid) leave to account for absences after tloepavd hours per semester have been
used. If both of the child’s parents are emploggdhe City at the same worksite, the
entitlement to a planned absence applies onlya@é#nent who first gives notice.

471. Denial of Parental Leave under this section issudiject to the grievance process.
l.V. LIABILITY
472. The City shall defend and indemnify an employeereggaany claim or action against

the employee or account of any act or omissionh@ $cope of the employee’s
employment with the City, in accord with, and sabj®, the provisions of California
Government Code Sections 825 et seq. and 995 et Nething herein is deemed to
supersede referenced State law.
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ARTICLE IV: TRAINING, CAREER DEVELOPMENT AND INCENT IVES

IV.A. EMPLOYEE DEVELOPMENT FUND

The City shall budget $500,000 during each yearthi§ agreement for employee
training, education and development.

Until such funds are exhausted, and subject toamaprby the appointing officer or
appropriate designee, an employee may utilize ua taximum of $2000 per fiscal
year for tuition, registration fees, books, andeotmaterials for internal or external
training programs, professional conferences, psad@sl association memberships and
desired licenses relevant to the employee’s curassification. Solely at the
discretion of the appointing officer or designeegts funds may be supplemented with
department funds budgeted for training. Any em@dywho is entitled to
reimbursement under the Employee Development Fumohgl the term of the MOU
may apply at any time and will be reimbursed at tinge funds become available.
Employee Development Funds will be encumbered umubmission of a
Departmentally-approved and certification of regison request to DHR. Encumbered
funds will not be paid out until the employee paes proof of satisfactory completion.

In addition, subject to approval by the appointoficer or designee, employees may
utilize up to $1,000 of the funds available to thiemthat fiscal year under this article
to pay for up to one-half of the cost of necesseayel for approved training. Travel
reimbursement rates shall be as specified in thatrGer's travel policy memo.
However, Employee Development Funds may not be fsddod.

Unused funds shall be carried over from year ta ykaing the term of this MOU.
However, unused funds shall not carryover beyoerdettpiration of this MOU.

Employees shall not be required to utilize theselfufor Department-mandated training
or for certificates, licenses or registrations tegph by the City or the State as a
condition of employment (however, the costs of canhg education for these
certificates, licenses or registrations may be beirsed through the Employee
Development Fund).

The Union agrees to work cooperatively with they@at help build City University — a
program intended to ensure San Francisco has tls¢ edncated and highly trained
workforce possible. City University is a partnepstbetween the City, learning
institutions, the business community and labor oigions which shall create new
sources of funding and new opportunities to proéesdly develop City employees.

Administrative issues concerning the use of the leyge Development Fund shall be
addressed through the UCRC.
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IV.B.

IV.C.

IV.D.

IV.E.

IV.F.

IV.G.

The parties agree to form a working group to reviewployee Development Fund and
general departmental training practices to bettandardize and administer the
application of these programs across departmeotsistent with Article IV (Employee
Development Fund) of the MOU. The working groupl wdnsist of two representatives
from the City and two representatives from Local. Zhe working group will
commence in July 2010, and will complete its wonkoo before October 1, 2010.

RENEWAL FEES FOR CERTIFICATIONS, LICENSES, OR REGISTRATIONS

When a certificate, license or registration is iegpi by the City or the State as a
condition of employment, the City shall reimburke £mployee for the amount of the
fee for the renewal of such certificate, registnator license.

PROFESSIONAL ASSOCIATION MEETINGS

Departments shall continue their present practidh wespect to the attendance by
employees at professional association meetinggeces, classes, courses, seminars
and other programs, including the reimbursementetzEfted expenses. Opportunities
shall be provided in a consistent and uniform manrgepartment practices shall be
extended to the 2846 Nutritionist class.

PROFESSIONAL ORGANIZATIONS — DEPARTMENTAL MEM BERSHIPS

Subject to the budgetary and fiscal limitationspatéments are encouraged to budget
for departmental membership in organizations sgriire professional employees of
said department.

EDUCATIONAL PROGRAMS

Subject to the approval of the appointing offid@ersonal Property Auditors and other
represented employees shall be on paid status attending educational programs
required to maintain a job-related state license.

EMPLOYEE SUGGESTION PROGRAM

City and Union agree to publicize the Employee ®8tjgn Program and to encourage
represented workers to submit cost saving suggesfiar considerations and possible
awards.

EDUCATIONAL LEAVE FOR REHABILITATION PROFESSI ONALS

Employees in the following classes shall be grafitezidays of educational leave with
pay per year to attend Department approved traiowgses, workshops and seminars.
Full-time employees will become eligible for theuedtional leave after completion of
six months of permanent employment. Part-timeleyges who work less than forty
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488.
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IV.H.

hours per week but more than twenty hours per wedlkbecome eligible for the
educational leave after completion of one yearesfiimfanent employment. Scheduling
of educational leave shall be by mutual agreensriiject to the staffing requirements
of the Department.

2538 2548 2555 2566
2540 2550 2556
2542 2551 2558

Employees in the above listed classifications shalkentitled to sufficient educational
leave with pay to attend Department approved tngigourses, workshops and seminars
necessary to fulfill mandatory re-licensure reguieats for licenses required as a
condition of employment. If the leave provided time preceding paragraph is not
sufficient to meet this need over the re-licensayele, an employee in the listed
classifications shall receive additional leave. the event that an employee receives
additional leave under this paragraph, the totahler of hours of educational leave
provided under this section (IV.G), including thayd provided in the preceding
paragraph, shall not exceed the number of houressacy to fulfill the mandatory re-
licensure requirements during the re-licensureecycl

The Department of Public Health, at its sole disore may assign employees to
additional training on paid status.

GENERAL TRAINING

The City will use its best efforts to provide Lo&dl represented employees with up to
forty (40) hours of paid time off for job-relatedaining and/or professional

development, which shall include one day of pratessl development of an

employee’s choice, not to be unreasonably denie@uch time may include

departmental-sponsored training and/or professiatelelopment; DHR sponsored
training and/or professional development; and/aside training and/or professional
development approved by appointing officer or dese&g The foregoing includes but is
not limited to mandatory continuing education andiaining requirements.
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ARTICLE V: WORKING CONDITIONS

HEALTH AND SAFETY

The City acknowledges its responsibility to provilde, healthful work environments
for City employees.

When an employee, in good faith, believes thatralitimn exists which is immediately
dangerous to life or health, and that continuingvrk under such conditions poses
risks beyond those normally associated with thareadf the job, the employee shall so
notify the supervisor and explain why he/she beleit is unsafe. If the Department
agrees that the assignment is hazardous or urtkafemployee shall be reassigned, if
possible, until the hazard is eliminated or uritd employee has been provided with the
necessary safeguards.

If the Department and the employee, or his/hergieded representative, do not concur,
the potentially hazardous condition shall be evaldidy the departmental Occupational
Safety and Health (OSH) staff, or a member of tH®HDOSH Program staff, if the
Department does not have professional OSH staff.

If the Departmental or DPH OSH staff, and the erygdoand his/her representative do
not agree the potentially hazardous condition dlevaluated by a panel of three (3)
City OSH professionals who have not been involvadeither of the previous
evaluations.

Such evaluations shall be performed by appropiiet@ith and/or safety staff (6141
OSH Manager; 6139 Senior Industrial Hygienist; 6k88ustrial Hygienist; 5177 Safety
Officer; 6130 Safety Analyst) by close of busin#ss next business day.

In the event that either the employee or the Unisiagrees with the evaluation of the
three person panel, they may appeal to a neutrdtator for an expedited hearing; the
arbitrator shall be selected in advance and magrbeutside (non-City) health and
safety expert.

Upon request, the City shall provide the union depental lists on a quarterly basis
containing the vital information on all work-reldtanjuries and illnesses. Vital
information shall include the nature of the illnessinjury, dates, time lost, corrective
action, current status of employee and work locatio

ASSAULT DATA

Upon request of the Union, a department shallmedad provide the Union with a copy
of statistical information on assaults on employegbo serve in particular
classifications or at particular work sites.
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V.C.

VIDEO DISPLAY EQUIPMENT WORKING CONDITIONS

The City and the Union agree that employees workimgideo display equipment shall
have safe and healthy work environments.

This environment shall avoid excessive noise, ciogidcontact with fumes and other
unhealthy conditions. The City agrees upon regoeite Union to meet and confer on
ways to design the flow of work to avoid long, uemupted use of video display
equipment by employees.

1. Eye Examinations

All represented employees, who are health seryises members, shall be eligible
for one (1) annual VDT examination and prescribgeiear.

2. Breaks

Every employee working on video display equipmemlisbe required to take a
break away from his/her screen of at least fift€Es) minutes after two (2) hours'
work. In the event that normal work schedule duoasprovide a lunch or rest break
every two (2) hours, the employee shall be assighdtes away from the video
display screen for fifteen (15) minutes after t&d lfours of work.

3. Physical Plant

The Board of Supervisors agrees to provide, suliedhe budgetary and fiscal
provisions of the Charter, the following physicgugment and work environment
for users of video display equipment:

a. Where necessary, effective glare screens bbadiffixed to the front of such
machines;

b. Adjustable chairs, footrests and tables towalfor adjustment of individual
machines to provide each operator with optimum cotménd the minimum
amount of physical stress;

c. Optimal lighting conditions adapted to accomatedhe types of equipment in
use at each work site shall be provided;

d. Prior to the acquisition of additional or reggenent machines, the City agrees to
meet and consult with the Union on the design efrtiachines, including such
features as separate keyboards, tiltable scredrmssppor colors, brightness
controls and any other features relating to opera¢alth and well being. The
City will give the Union as much advance noticeassible of such changes.
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4. Inspection of Machines

The City agrees to inspect each machine in useregudar basis and to maintain all
equipment in proper repair, state of cleanlinessvaorking order.

5. Pregnancy

Upon request, the City shall attempt to temporaelyssign a pregnant employee to
another position away from video display equipmémt the duration of the
pregnancy.

ALTERNATIVE, LIGHT AND/OR MODIFIED DUTY ASSIGN MENTS

The City Departments shall make good faith efftotslevelop alternative assignments
for disabled or pregnant employees whose doctorsfycéhat they are temporarily
unable to perform specified aspects of their ragydd duties if, in the particular
situation,

1. There is sufficient work which the employeen qzerform available within the
employee's job classification in the departmend, an

2. In the opinion of the department head, assigttiegvork to the disabled employee
or pregnant employee can be done without adveedtdgting the operation of the
department.

In the event a City-wide policy on alternative hligand/or modified duty assignments is
proposed during the life of the Agreement, the ipartgree to reopen this Section
(V.D.) to meet and confer regarding such policy.

The City shall provide annual audiometric examiagi in accordance with the City's
Hearing Conservation Program.

EMPLOYEE ASSISTANCE PROGRAM

Employee Assistance Program Advisory Committee

The Employee Assistance Program Advisory Comméteetpose shall be to advise the
Employee Assistance Program on matters concereirces provided by the program.
This committee shall include participation by recagd employee organizations.

PROTECTIVE CLOTHING

No employee in a classification covered by thise&gnent shall be required to work in
a location where he/she comes in contact with rawage or toxic or hazardous
chemicals or substances if not provided with pridtecclothing as deemed appropriate
for the purpose by the employee and his/her Appar®fficer.
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ARTICLE V — WORKING CONDITIONS

516.

V.G.
517.

V.H.
518.

V..
519.

V.J.
520.

V.K.
521.

The City agrees to provide all required safety pougint (i.e., protective eyewear,
protective footwear) in compliance with Cal-OSHAuéations. Individual requests for
additional equipment may be forwarded to the UCBdrther attention.

COMFORT STANDARDS

The City shall make good faith efforts to providéequate lounge, locker and comfort
facilities.

UNIFORM ALLOWANCE

Employees, excluding as-needed employees, whoegrered to wear and supply their
own uniform or lab coat or smock in the courseheiit duties and who are employed on
September 1 of any year covered by the Agreeméat| be paid an annual uniform
allowance of $175.00, or, in the case of lab caatsmocks, $100.00 no later than
December 1 of each year. The Department shalthi& appropriate amount for the
allowance after meeting and conferring with the dginprior to September 1 of each
yeatr.

UNIFORM ALLOWANCE (COMPUTER OPERATORS)

For employees in the Units 8Z and 110, when prgp&drking on machines, the City
will provide smocks for the individuals occupyin@sitions in Units 8Z and 110,
provided, however, that only those employees ptiseaceiving said smocks shall
continue to receive them. Smocks will be replaaethe City's expense when they are
unserviceable, but in any event, not more thansomeck per employee per year shall be
issued. Total cost to the City of this provisidrak not exceed one thousand dollars
($1,000) per fiscal year in each year of this agema.

REIMBURSEMENT OF PERSONAL EXPENSES

An employee who qualifies for reimbursement of dgeth destroyed or stolen property
shall submit a claim to his/her department headh it available documentation not
later than thirty (30) calendar days after the daftesuch alleged occurrence. An
employee shall be entitled to an appropriate rensdment no later than 120 days
following the submission of such claim. Reimbursatmmay be delayed if the
employee does not submit the appropriate documentat

FINGERPRINTING

The City shall bear the full cost of fingerprintimghenever such is required of the
employee.
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522.

523.

524.

525.

526.

527.

V.L.

V.M.

V.N.

TELECOMMUTING

The City and the Union recognize that telecommupnggrams represent good public
policy. Pursuant to the 2003-2006 MOU, the GovernimEfficiency Committee
reviewed the feasibility of implementing a telecoatmg policy for the classifications
represented by the Union.

Thereatfter, the City convened a telecommuting cdibesni(including representatives
from City departments and the Union) which devetbpecomprehensive policy and
program regarding telecommuting. Based on the revemalations of the committee, the
City implemented a Citywide Telecommuting PolicydaProgram, copies of which are
available on the Department of Human Resources lféebs

An employee who meets the eligibility criteria apobgram guidelines may apply to
participate in the Telecommuting Program. As dbscd more fully in the
Telecommuting Program materials, telecommutingés@perative arrangement subject
to the telecommuting appeal process. Either aaetdenuting employee or the City may
end a telecommuting arrangement at any time. Hewdglecommuting arrangements
will not be denied or ended for an arbitrary or reg@pus reason. Neither the
Telecommuting Program nor this Section V.L. arejettbto the grievance and
arbitration procedure of this Agreement.

PAGERS/VOICEMAIL FOR REHABILITATION PROFESS IONALS

The City will provide Rehabilitation Professionalst California Children
Services/Medical Treatment Union (CCS/MTU) pageith woicemail and/or access to
voicemail.

PRODUCTIVITY STANDARDS

Health at Home

The Productivity Standard for Health at Home isftiilwing (or its equivalent):

Four (4) case manager revisits per day, or
Five (5) non-case manager revisits per day (Czallg)

It is understood, reflecting the Oasis paperworguimed on these visits that, in
calculating the above standard:

1. A new referral or new admission is equal to (2.0) revisits.
2. A re-certification visit is equal to 1.5 reiss
3. A resumption of care visit is equal to 1.%isés.

MEMORANDUM OF UNDERSTANDING, FY 2006-2012
CITY AND COUNTY OF SAN FRANCISCO AND
IFPTE, LOCAL 21

83
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528.

529.

530.

VIA.

VI.B.

ARTICLE VI: IMPLEMENTATION AND TERM OF AGREEMENT

SCOPE OF AGREEMENT

Nothing contained in this Agreement shall have @pgibn to changes of Civil Service
Rules excluded from bargaining pursuant to Ch&Biettion 8.409-3, which reads as
follows:

Notwithstanding any other provisions of this chgrter of the ordinances, rules or
regulations of the city and county of San Franciaod its departments, boards and
commissions, the city and county of San Francigbogugh its duly authorized
representatives, and recognized employee orgammzatiepresenting classifications of
employees covered by this part shall have the motlaation to bargain in good faith
on all matters within the scope of representatisndafined by Government Code
section 3504, relating to the wages, hours, benafid other terms and conditions of
city and county employment, including the estaliisht of procedures for the
resolution of grievances concerning the interpretabr application of any agreement,
and including agreements to provide binding arbdraof discipline and discharge;
provided, however that, except insofar as theycatfempensation, those matters within
the jurisdiction of the civil service commission iain establish, implement and regulate
the civil service merit system shall not be subjectargaining under this part: the
authority, purpose definitions, administration ardanization of the merit system and
the civil service commission; policies, proceduaesl funding of the operations of the
civil service commission and its staff, the estsiininent and maintenance of a
classification plan including the classificationdareclassification of positions and the
allocation and reallocation of positions to theimas classifications; status rights; the
establishment of standards, procedures and quaidits for employment, recruitment,
application, examination, selection, certificatiand appointment; the establishment,
administration and duration of eligible lists; pablonary status and the administration
of probationary periods, except duration; pre-emmplent and fitness for duty medical
examinations except for the conditions under whieferrals for fithess for duty
examinations will be made, and the imposition ok mequirements; the designation of
positions as exempt, temporary, limited tenuret-piare, seasonal or permanent;
resignation with satisfactory service and reappoarit; exempt entry level appointment
of the handicapped; approval of payrolls; and donibf interest. Nothing in this
paragraph shall limit the obligation of the civédrgice commission to meet and confer
as appropriate under state law.

SAVINGS CLAUSE

Should any part of this Memorandum be determinedb@ocontrary to law, such

invalidation of that part or portion of this Agreent shall not invalidate the remaining
portions hereof. In the event of such determimative parties agree to immediately
meet and confer in an attempt to agree upon a foovifor the invalidated portion

which meets with the precepts of the law.
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531.

532.

533.

534.

535.

536.

537.

VI.C.

VI.D.

Any term of condition of this Agreement which coat with the Fair Labor Standards

Act, Title U.C.C. Sections 201 et seq. and/or thles and regulations thereof, shall be
null and void so long as said Act and/or the raled regulations thereto continue to be
applicable to the City and County of San Francisc®hould any dispute over the

application of the Act occur, the parties agreentet and confer to resolve the dispute
before taking other action.

AMENDMENT OR MODIFICATION
This Agreement sets forth the full and entire ustierding of the parties regarding the

matters herein. This Agreement may be modifiedrtual consent of the parties.
Such amendments(s) shall be reduced to writing.

DURATION OF AGREEMENT AND INITIATION OF MEET AND CONFER

PROCESS

This Memorandum of Understanding shall be in effemin July 1, 2006 through and
inclusive of June 30, 2012.

Upon mutual agreement, the parties may reoperatirsement for the sole purpose of
addressing recruitment or retention difficultieshwthe City’s engineers.

It is understood and agreed that no new econonmeflie for FY 2010-11 shall become
effective prior to December 31, 2010; provideda@®vs:

€)) in the event the City negotiates to inweran economic benefit that becomes
effective between July 1, 2010 through Decend8er2010, inclusive, for any
other miscellaneous City and County officens employees, that economic
benefit will be extended to the Union's represergetployees in a manner
consistent with the overall economic agreement eetwthe City and the union
with which it previously agreed,;

(b) in the event that an arbitration panel ragtunder the authority of Charter
section A8.409-4 awards another union represemtiisgellaneous employees
an economic benefit that becomes effective betwdety 1, 2010 through
December 30, 2010, the City shall allow the Unionmeopen its MOU solely
for the purpose of proposing that its representagl@yees should receive an
economic benefit in FY 2011-12, in light of the i&dtion panel's award on
behalf of the other miscellaneous labor organimatid/Such reopener, if any,
shall commence in January 2011, and shall be sutgethe timelines and the
Charter factors set forth in Charter section A8.40By entering into this
agreement, the City is not conceding that the Uisoor should be entitled to a
remedy in the event another union receives an esmnbenefit for the time
period described above. The parties also ackn@sletiat any economic
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538.

539.

(€)

(d)

increases so awarded that are based on market-laagestments or reflect
premiums for specific work functions are not neaedsapplicable to any other
group of employees or to other unions.

that economic benefits negotiated foragrarded to non-A8.409 employees,
so-called "miscellaneous safety” or employees whesirement is with the
California Public Employees' Retirement System etempt from this section
and do not trigger subsections (a) and (b), abane;

that any economic benefits negotiated or de@rthat become effective on or
prior to June 30, 2009 are exempt from this eacténd do not trigger
subsections (a) and (b), above.
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IN WITNESS HEREOF, the parties hereto have executed Agreement this day of

2011.
FOR THE CITY FOR THE UNION
Micki Callahan Date Bob Muscat Date
Human Resources Director IFPTE, Local 21
Martin R. Gran Date

Employee Relations Director

Approved As To Form:

Elizabeth Salveson Date
Chief Labor Attorney,
Office of the City Attorney
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APPENDIX A

APPENDIX A: Local 21 Represented Classifications

(As of July 1, 2010)

Job Union | Barg Sub
ID Code Description Code | Unit Unit
COMMN | 1002 | IS Operator-Journey 021 08 Y
SFMTA 1002 | IS Operator-Journey 021 TO8 4
COMMN | 1003 | IS Operator-Senior 021 08 Z
SFMTA 1003 | IS Operator-Senior 021 08 7
COMMN | 1004 | IS Operator-Analyst 021 08 Z
SFMTA 1004 | IS Operator-Analyst 021 TO8§ Z
COMMN | 1005 | IS Operator-Supervisor 021 11 0]
SFMTA 1005 | IS Operator-Supervisor 021 11 0]
COMMN | 1011 | IS Technician Assistant 021 08 Z
SFMTA 1011 | IS Technician Assistant 021 TO8 7
COMMN | 1012 | IS Technical-Journey 021 08 Z
SFMTA 1012 | IS Technical-Journey 021 08 Z
COMMN | 1013 | IS Technician-Senior 021 08 Z
SFMTA 1013 | IS Technician-Senior 021 TO4 Z
COMMN | 1014 | IS Technician-Supervisor 021 11 0]
SFMTA 1014 | IS Technician-Supervisor 021 11 0]
COMMN | 1021 | IS Administrator 1 021 08 Y
SFMTA 1021 | IS Administrator 1 021 T08 Y
COMMN | 1022 | IS Administrator 2 021 08 Y
SFMTA 1022 | IS Administrator 2 021 T08 Y
COMMN | 1023 | IS Administrator 3 021 08 Y
SFMTA 1023 | IS Administrator 3 021 T08 Y
COMMN | 1024 | IS Administrator-Supervisor 021 11 N
SFMTA 1024 | IS Administrator-Supervisor 021 T11 N
COMMN | 1031 | IS Trainer-Assistant 021 08 Y|
SFMTA 1031 | IS Trainer-Assistant 021 08 Y
COMMN | 1032 | IS Trainer-Journey 021 08 Y|
SFMTA 1032 | IS Trainer-Journey 021 08 Y|
COMMN | 1033 | IS Trainer-Senior 021 08 Y
SFMTA 1033 | IS Trainer-Senior 021 08 Y
COMMN | 1041 | IS Engineer-Assistant 021 08 Y
SFMTA 1041 | IS Engineer-Assistant 021 08 Y
COMMN | 1042 | IS Engineer-Journey 021 08 Y
SFMTA 1042 | IS Engineer-Journey 021 TO3 Y
COMMN | 1043 | IS Engineer-Senior 021 08 Y
SFMTA 1043 | IS Engineer-Senior 021 T04 Y|
COMMN | 1044 | IS Engineer-Principal 021 08 Y|
SFMTA 1044 | IS Engineer-Principal 021 TO8 Y
COMMN | 1051 | IS Business Analyst-Assistant 021 0§ Y
SFMTA 1051 | IS Business Analyst-Assistant 021 TO8 Y
COMMN | 1052 | IS Business Analyst 021 08 Y|
SFMTA 1052 | IS Business Analyst 021 T04 Y
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Job Union | Barg Sub

ID Code Description Code | Unit Unit
COMMN | 1053 | IS Business Analyst-Senior 021 08§
SFMTA 1053 | IS Business Analyst-Senior 021 TOB
COMMN | 1054 | IS Business Analyst-Principal 021 08
SFMTA 1054 | IS Business Analyst-Principal 021 TOB
COMMN | 1061 | IS Program Analyst-Assistant 021 08§
SFMTA 1061 | IS Program Analyst-Assistant 021 TOB
COMMN | 1062 | IS Programmer Analyst 021 08 Y|
SFMTA 1062 | IS Programmer Analyst 021 TO8 Y
COMMN | 1063 | IS Programmer Analyst-Senior 021 04
SFMTA 1063 | IS Programmer Analyst-Senior 021 0§
COMMN | 1064 | IS Prg Analyst-Principal 021 08 Y|
SFMTA 1064 | IS Prg Analyst-Principal 021 T08 Y|
COMMN | 1070 | IS Project Director 021 11 N
SFMTA 1070 | IS Project Director 021 T11 N
COMMN | 1130 | Youth Comm Advisor, Bd of Sprv 027 A/P
COMMN | 1203 | Personnel Technician 022 AR
SFMTA 1203 | Personnel Technician 022 TAP
COMMN | 1231 | Assistant Manager, EEO 022 AR
SEMTA 1231 | Assistant Manager, EEO 02p TAP
COMMN | 1232 | Training Officer 021 08 R
SFMTA 1232 | Training Officer 021 08 R
COMMN | 1233 | EEO Programs Specialist 02p AlP
SFMTA 1233 | EEO Programs Specialist 02p TAP
COMMN | 1241 | Personnel Analyst 022 A/P
SFMTA 1241 | Personnel Analyst 0272 TAR
COMMN | 1244 | Senior Personnel Analyst 02p AP
SFMTA 1244 | Senior Personnel Analyst 02p TAP
COMMN | 1246 | Principal Personnel Analyst 022 AR
SFMTA 1246 | Principal Personnel Analyst 02p TAP
COMMN | 1312 | Public Information Officer 021 08 R
SFMTA 1312 | Public Information Officer 021 T08 R
COMMN | 1314 | Public Relations Officer 021 08 R
SFMTA 1314 | Public Relations Officer 021 T08 R
COMMN | 1360 | Special Assistant 1 021 04 O
SFMTA 1360 | Special Assistant 1 021 04 O
COMMN | 1361 | Special Assistant 2 021 04 O
SFMTA 1361 | Special Assistant 2 021 04 O
COMMN | 1362 | Special Assistant 3 021 04 O
SFMTA 1362 | Special Assistant 3 021 04 O
COMMN | 1363 | Special Assistant 4 021 04 O
SFMTA 1363 | Special Assistant 4 021 04 O
COMMN | 1364 | Special Assistant 5 021 04 O
SFMTA 1364 | Special Assistant 5 021 04 O
COMMN | 1365 | Special Assistant 6 021 08 I
SFMTA 1365 | Special Assistant 6 021 TO8 [
COMMN | 1366 | Special Assistant 7 021 08 I
SFMTA 1366 | Special Assistant 7 021 08 I
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Job Union | Barg Sub

ID Code Description Code | Unit Unit
COMMN | 1367 | Special Assistant 8 021 08 I
SFMTA 1367 | Special Assistant 8 021 TO8 [
COMMN | 1368 | Special Assistant 9 021 08 I
SFMTA 1368 | Special Assistant 9 021 TO8 [
COMMN | 1369 | Special Assistant 10 021 11 G
SFMTA 1369 | Special Assistant 10 021 T11 G
COMMN | 1370 | Special Assistant 11 021 11 G
SFMTA 1370 | Special Assistant 11 021 T11 G
COMMN | 1371 | Special Assistant 12 021 11 G
SFMTA 1371 | Special Assistant 12 021 11 G
COMMN | 1452 | Executive Secretary 2 022 A/H
SFMTA 1452 | Executive Secretary 2 022 TAP
COMMN | 1454 | Executive Secretary 3 022 A/H
SFMTA 1454 | Executive Secretary 3 022 TAP
COMMN | 1492 | Asst Clerk, Board of Supervisors 022 AP
SFMTA 1492 | Asst Clerk, Board of Supervisors 022 AP
COMMN | 1506 | Confidential Secretary to Sheriff 022 PA/
SFMTA 1506 | Confidential Secretary to Sheriff 02p PA/
COMMN | 1512 | Confidential Sctry & Ex Asst Publ Dfdf 2D AP
SEMTA 1512 | Confidential Sctry & Ex Asst Publ Dfdf 2D AP
COMMN | 1518 | Confidential Sctry to Assessor 02p AlP
SFMTA 1518 | Confidential Sctry to Assessor 022 AP
COMMN | 1520 | Confidential Sctry to District Attorney | 022 AP
SFMTA 1520 | Confidential Sctry to District Attorney | 022 AP
COMMN | 1522 | Confidential Sctry to City Attorney 022 A/P
SFMTA 1522 | Confidential Sctry to City Attorney 022 AP
COMMN | 1543 | Secretary, Comm on the Environment| 022 /P A
COMMN | 1544 | Secretary, Library Commission 02p AP
SFMTA 1544 | Secretary, Library Commission 02p AlP
COMMN | 1546 | Sctry, Commission on the Aging 02p AP
COMMN | 1548 | Sctry, Human Svcs. Commission 022 AP
SFMTA 1548 | Sctry, Human Svcs. Commission 022 AP
COMMN | 1549 | Sctry, Juvenile Probation Commission 022 A/P
SFMTA 1549 | Sctry, Juvenile Probation Commissior] 022 A/P
COMMN | 1551 | Secretary, Health Commission 022 AP
SFMTA 1551 | Secretary, Health Commission 022 AP
COMMN | 1555 | Sctry, Bldg Inspection Commission 022  PA/
COMMN | 1574 | Ex Asst to the Controller 022 A/P
COMMN | 1649 | Accountant Intern 021 08 J
SEMTA 1649 | Accountant Intern 021 08 J
COMMN | 1650 | Accountant 021 08 J
SEMTA 1650 | Accountant 021 T08 J
COMMN | 1652 | Senior Accountant 021 08 J
SFMTA 1652 | Senior Accountant 021 T0§ J
COMMN | 1654 | Principal Accountant 021 11 Al
SFMTA 1654 | Principal Accountant 021 T11 A
COMMN | 1657 | Senior Systems Accountant 021 08 J
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Job Union | Barg Sub

ID Code Description Code | Unit Unit
SFMTA 1657 | Senior Systems Accountant 021 TA8 J
COMMN | 1670 | Financial Systems Supervisor 021 11 A
SFMTA 1670 | Financial Systems Supervisor 021 11 A
COMMN | 1684 | Associate Auditor 021 08 J
SFMTA 1684 | Associate Auditor 021 08 J
COMMN | 1686 | Supervising Auditor 021 11 A
SFMTA 1686 | Supervising Auditor 021 11 A
COMMN | 1734 | Computer Operator 1 021 08 Z
SFMTA 1734 | Computer Operator 1 021 08 z
COMMN | 1739 | Computer Ops Supervisor 2 021 11 D
SFMTA 1739 | Computer Ops Supervisor 2 021 11 0]
COMMN | 1803 | Performance Analyst | 021 08 J
COMMN | 1804 | Statistician 021 08 J
SFMTA 1804 | Statistician 021 T08 J
COMMN | 1805 | Performance Analyst Il 021 08 J
SFMTA 1805 | Performance Analyst Il 021 08 J
COMMN | 1806 | Senior Statistician 021 08 J
SFMTA 1806 | Senior Statistician 021 TO4 J
COMMN | 1823 | Senior Administrative Analyst 021 08 J
SFMTA 1823 | Senior Administrative Analyst 021 TO4 J
COMMN | 1824 | Pr Administrative Analyst 021 11 A
SFMTA 1824 | Pr Administrative Analyst 021 T11 A
COMMN | 1825 | Pr Administrative Analyst II 021 11 A
SFMTA 1825 | Pr Administrative Analyst Il 021 T11 A
COMMN | 1827 | Administrative Services Mgr 021 11 A
SFMTA 1827 | Administrative Services Mgr 021 T11 A
COMMN | 1835 | Legislative Assistant 022 AP
SFMTA 1835 | Legislative Assistant 022 A/P
COMMN | 1944 | Materials Coordinator 021 08 J
SFMTA 1944 | Materials Coordinator 021 TO4 J
COMMN | 1950 | Assistant Purchaser 021 08 )
SFMTA 1950 | Assistant Purchaser 021 TOB ]
COMMN | 1952 | Purchaser 021 08 J
SFMTA 1952 | Purchaser 021 08 J
COMMN | 1956 | Senior Purchaser 021 08 J
SFMTA 1956 | Senior Purchaser 021 08 J
COMMN | 1958 | Supervising Purchaser 02 11 A
SFMTA 1958 | Supervising Purchaser 021 1] \
COMMN | 2107 | Med Staff Svcs Dept Anl 021 08 R
COMMN | 2119 | Health Care Analyst 021 08 R
COMMN | 2218 | Physician Assistant 021 08 Ll
COMMN | 2403 | Forensic Laboratory Technician 021 04 L
COMMN | 2456 | Asst Forensic Toxicologist 1 021 08 L
COMMN | 2457 | Asst Forensic Toxicologist 2 021 08 L
COMMN | 2458 | Forensic Toxicologist 021 08 L
COMMN | 2478 | Sr. Sewage Treatment Chemist 021 08 L
COMMN | 2481 | Water Quality Tech I/l 021 10
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ID Code Description Code | Unit Unit
COMMN | 2482 | Water Quality Tech IlI 021 10
COMMN | 2483 | Biologist I/Il 021 08 L
COMMN | 2484 | Biologist Il 021 08 L
COMMN | 2485 | Supv Biologist 021 11 R
COMMN | 2486 | Chemist I/l 021 08 L
COMMN | 2487 | Chemist Il 021 08 L
COMMN | 2488 | Supv Chemist 021 11 R
COMMN | 2489 | Lab Svcs Mgr 021 11 R
COMMN | 2538 | Audiometrist 021 08 T
SFMTA 2538 | Audiometrist 021 08 T
COMMN | 2540 | Audiologist 021 08 T
SFMTA 2540 | Audiologist 021 08 T
COMMN | 2542 | Speech Pathologist 021 08 T
SFMTA 2542 | Speech Pathologist 021 0§ T
COMMN | 2548 | Occupational Therapist 021 08 T
SFMTA 2548 | Occupational Therapist 021 08 T
COMMN | 2550 | Senior Occupational Therapist 021 11 R
SFMTA 2550 | Senior Occupational Therapist 021 11 R
COMMN | 2551 | Mental Health Treatment Spec 021 08 T
SFMTA 2551 | Mental Health Treatment Spec 021 08 T
COMMN | 2555 | Physical Therapist Assistant 021 0§ T
SFMTA 2555 | Physical Therapist Assistant 021 08 T
COMMN | 2556 | Physical Therapist 021 08 Tl
SFMTA 2556 | Physical Therapist 021 08 Tl
COMMN | 2558 | Senior Physical Therapist 021 11 R
SFMTA 2558 | Senior Physical Therapist 021 11 R
COMMN | 2566 | Rehabilitation Counselor 021 08 T
SFMTA 2566 | Rehabilitation Counselor 021 08 T
COMMN | 2589 | Health Program Coordinator 1 021 1] R
SFMTA 2589 | Health Program Coordinator 1 021 11 R
COMMN | 2591 | Health Program Coordinator 2 021 1] R
SFMTA 2591 | Health Program Coordinator 2 021 T11 R
COMMN | 2593 | Health Program Coordinator 3 021 1] R
SFMTA 2593 | Health Program Coordinator 3 021 11 R
COMMN | 2594 | Employee Assistance Counselor 021 08 R
SFMTA 2594 | Employee Assistance Counselor 021 08 R
COMMN | 2595 | Sr. Employee Asst Counselor 021 08 R
SFMTA 2595 | Sr. Employee Asst Counselor 021 08 R
COMMN | 2802 | Epidemiologist 1 021 08 L
SFMTA 2802 | Epidemiologist 1 021 08 L
COMMN | 2803 | Epidemiologist 2 021 08 L
SFMTA 2803 | Epidemiologist 2 021 08 L
COMMN | 2819 | Assistant Health Educator 021 04 R
SFMTA 2819 | Assistant Health Educator 021 0§ R
COMMN | 2822 | Health Educator 021 08 R
SFMTA 2822 | Health Educator 021 T0§ R
COMMN | 2825 | Senior Health Educator 021 11 R
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Job Union | Barg Sub

ID Code Description Code | Unit Unit
SFMTA 2825 | Senior Health Educator 021 11 R
COMMN | 2846 | Nutritionist 021 08 T
SFMTA 2846 | Nutritionist 021 08 T
COMMN | 2924 | Medical Social Work Supervisor 021 11 R
SFMTA 2924 | Medical Social Work Supervisor 021 1] R
COMMN | 2978 | Contract Compliance Officer 2 021 11 A
SFMTA 2978 | Contract Compliance Officer 2 021 T1L A
COMMN | 2982 | Rent Board Supervisor 021 11 A
SFMTA 2982 | Rent Board Supervisor 021 11 A
COMMN | 2992 | Contract Compliance Officer 1 021 08 J
SFMTA 2992 | Contract Compliance Officer 1 021 TO8 ]
COMMN | 3374 | Volunteer/Outreach Coordinator 0211 08§ R
COMMN | 4140 | Real Property Manager 021 08 I
COMMN | 4142 | Senior Real Property Officer 021 11 A
COMMN | 4143 | Principal Real Property Ofc 021 11 A
COMMN | 4220 | Personal Property Auditor 021 08 J
COMMN | 4222 | Sr Personal Property Auditor 02 11 A
COMMN | 4224 | Pr Personal Property Auditor 02 11 A
COMMN | 4230 | Estate Investigator 021 08 J
COMMN | 4231 | Senior Estate Investigator 021 11 \
COMMN | 4260 | Real Prop Appraiser Trainee 021 08 J
COMMN | 4261 | Real Property Appraiser 021 08 N
COMMN | 4265 | Senior Real Property Appraiser 021 08 J
COMMN | 4267 | Pr Real Property Appraiser 02 11 A
COMMN | 5120 | Architectural Administrator 021 08 U
SFMTA 5120 | Architectural Administrator 021 08 U
COMMN | 5130 | Sewage Treatment Plant Supt 021 11 F
SFMTA 5130 | Sewage Treatment Plant Supt 021 1 F
COMMN | 5174 | Administrative Engineer 021 11 J
SFMTA 5174 | Administrative Engineer 021 T11 J
COMMN | 5177 | Safety Officer 021 08 M
SFMTA 5177 | Safety Officer 021 TO8 M
COMMN | 5201 | Junior Engineer 021 08 M
SFMTA 5201 | Junior Engineer 021 T0§ M
COMMN | 5203 | Asst Engineer 021 08 M
SFMTA 5203 | Asst Engineer 021 TO8| M
COMMN | 5207 | Assoc Engineer 021 11 H
SFMTA 5207 | Assoc Engineer 021 T11 H
COMMN | 5209 | Industrial Engineer 021 11 F
SFMTA 5209 | Industrial Engineer 021 11 H
COMMN | 5211 | Sr Engineer 021 11 F
SFMTA 5211 | Sr Engineer 021 T11 F
COMMN | 5212 | Principal Engineer 021 11 F
SFMTA 5212 | Principal Engineer 021 T11] H
COMMN | 5214 | Building Plans Engineer 021 11 J
SFMTA 5214 | Building Plans Engineer 021 11 J
COMMN | 5215 | Fire Protection Engineer 021 08 M
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Job Union | Barg Sub
ID Code Description Code | Unit Unit
SFMTA 5215 | Fire Protection Engineer 021 08 M
COMMN | 5216 | Chief Surveyor 021 11 F
SFMTA 5216 | Chief Surveyor 021 11 F
COMMN | 5217 | Building Code Analyst 021 11 K
SFMTA 5217 | Building Code Analyst 021 11 K
COMMN | 5218 | Structural Engineer 021 11 H
SFMTA 5218 | Structural Engineer 021 11 K
COMMN | 5219 | Senior Structural Engineer 021 11 -
SFMTA 5219 | Senior Structural Engineer 021 11 =
COMMN | 5241 | Engineer 021 11 F
SFMTA 5241 | Engineer 021 T11 F
COMMN | 5260 | Architectural Assistant 1 021 08 \
SFMTA 5260 | Architectural Assistant 1 021 08 \
COMMN | 5261 | Architectural Assistant 2 021 08 \
SFMTA 5261 | Architectural Assistant 2 021 08 \
COMMN | 5262 | Landscape Architect Assoc 1 021 08 N
SFMTA 5262 | Landscape Architect Assoc 1 021 08 N
COMMN | 5265 | Architectural Associate 1 021 08 \
SFMTA 5265 | Architectural Associate 1 021 08 \
COMMN | 5266 | Architectural Associate 2 021 08 U
SFMTA 5266 | Architectural Associate 2 021 08 U
COMMN | 5268 | Architect 021 11 K
SFMTA 5268 | Architect 021 11 K
COMMN | 5270 | Senior Architect 021 11 K
SFMTA 5270 | Senior Architect 021 11 K
COMMN | 5272 | Landscape Architect Assoc 2 021 08 N
SFMTA 5272 | Landscape Architect Assoc 2 021 08 N
COMMN | 5273 | Principal Architect 021 11 K
SFMTA 5273 | Principal Architect 021 11 K
COMMN | 5274 | Landscape Architect 021 11 E
SFMTA 5274 | Landscape Architect 021 11 B
COMMN | 5275 | Senior Landscape Architect 021 11 =
SFMTA 5275 | Senior Landscape Architect 021 11 S
COMMN | 5276 | City Planning Intern 021 08 JJ
SFMTA 5276 | City Planning Intern 021 08 JJ
COMMN | 5277 | Planner 1 021 08 JJ
SFMTA | 5277 | Planner1 021 T08 JJ
COMMN | 5278 | Planner 2 021 08 JJ
SFMTA 5278 | Planner 2 021 08 JJ
COMMN | 5283 | Planner5 021 11 P
SFMTA 5283 | Planner 5 021 11 P
COMMN | 5288 | Transit Planner 2 021 08 JJ
SFMTA 5288 | Transit Planner 2 021 T04 JJ
COMMN | 5289 | Transit Planner Il 021 11 P
SFMTA 5289 | Transit Planner Il 021 T11 P
COMMN | 5290 | Transit Planner 4 021 11 P
SFMTA 5290 | Transit Planner 4 021 T11 A
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Job Union | Barg Sub

ID Code Description Code | Unit Unit
COMMN | 5291 | Planner 3 021 11 P
SFMTA 5291 | Planner 3 021 11 P
COMMN | 5293 | Planner 4 021 11 P
SFMTA 5293 | Planner 4 021 11 P
COMMN | 5298 | Planner 3-Environmental Review 021 11
SFMTA 5298 | Planner 3-Environmental Review 021 11
COMMN | 5299 | Planner 4-Environmental Review 021 11
SFMTA 5299 | Planner 4-Environmental Review 021 11
COMMN | 5301 | Sprv, Traffic Painting Program 021 10
SFMTA 5301 | Sprv, Traffic Painting Program 021 1Q
COMMN | 5302 | Traffic Survey Technician 021 10
SFMTA 5302 | Traffic Survey Technician 021 10
COMMN | 5303 | Sprv, Traffic & Street Signs 021 10
SFMTA 5303 | Sprv, Traffic & Street Signs 021 10
COMMN | 5304 | Materials Testing Aide 021 10
SFMTA 5304 | Materials Testing Aide 021 10
COMMN | 5305 | Materials Testing Technician 021 1Q
SFMTA 5305 | Materials Testing Technician 021 10
COMMN | 5306 | Traffic Sign Manager 021 10
SFMTA 5306 | Traffic Sign Manager 021 10
COMMN | 5310 | Survey Assistant | 021 10
SFMTA 5310 | Survey Assistant | 021 10
COMMN | 5312 | Survey Assistant Il 021 10
SFMTA 5312 | Survey Assistant Il 021 10
COMMN | 5314 | Survey Associate 021 10
SFMTA 5314 | Survey Associate 021 10
COMMN | 5320 | llustrator and Art Designer 021 08 M
SFMTA 5320 | lllustrator and Art Designer 021 08 M
COMMN | 5330 | Graphics Supervisor 021 10
SFMTA 5330 | Graphics Supervisor 021 10
SFMTA 5342 | Mechanical Eng Assistant 1 021 1(
COMMN | 5362 | Civil Engineering Assistant 021 10
SFMTA 5362 | Civil Engineering Assistant 021 T1(
COMMN | 5364 | Civil Engineering Associate 1 021 10
SFMTA 5364 | Civil Engineering Associate 1 021 T10
COMMN | 5366 | Engineering Associate 2 021 1(Q
SFMTA 5366 | Engineering Associate 2 021 T10
COMMN | 5380 | StdntDsgnTrainl, Arch/Eng/Plng 021 10
SFMTA 5380 | StdntDsgnTrainl, Arch/Eng/Ping 021 T1D
COMMN | 5381 | StdntDsgn Train2/Arch/Eng/Plng 021 10
SFMTA 5381 | StdntDsgn Train2/Arch/Eng/Pling 02 10
COMMN | 5382 | StdntDsgnTrain3, Arch/Eng/Plng 021 10
SFMTA 5382 | StdntDsgnTrain3, Arch/Eng/Ping 021 1q
COMMN | 5502 | Project Manager 1 021 11 F
SFMTA 5502 | Project Manager 1 021 11 F
COMMN | 5504 | Project Manager 2 021 11 F
SFMTA 5504 | Project Manager 2 021 T11 F
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Job Union | Barg Sub

ID Code Description Code | Unit Unit
COMMN | 5506 | Project Manager 3 021 11 F
SFMTA 5506 | Project Manager 3 021 11 5
COMMN | 5508 | Project Manager 4 021 11 F
SFMTA 5508 | Project Manager 4 021 11 F
COMMN | 5601 | Utility Analyst 021 10
COMMN | 5602 | Utility Specialist 021 11 F
COMMN | 5606 | Energy Specialist 021 10
SFMTA 5606 | Energy Specialist 021 10
COMMN | 5608 | Senior Energy Specialist 021 11 F
SFMTA 5608 | Senior Energy Specialist 021 11 -
COMMN | 5620 | Regulatory Specialist 021 08 M
SFMTA 5620 | Regulatory Specialist 021 08 M
COMMN | 5638 | Environmental Assistant 021 08 M
COMMN | 5640 | Environmental Specialist 021 08 M
COMMN | 5642 | Sr. Environmental Specialist 021 08§ M
COMMN | 5644 | Principal Environ Specialist 021 11 R
SFMTA 6106 | Sanitary Engineering Tech 021 1q
COMMN | 6115 | Wastewater Control Inspector 021 1(
SFMTA 6115 | Wastewater Control Inspector 021 10
COMMN | 6116 | Sprv Wastewater Cont Inspector 021 10
SFMTA 6116 | Sprv Wastewater Cont Inspector 021 1P
COMMN | 6130 | Safety Analyst 021 08 M
SFMTA 6130 | Safety Analyst 021 TO8 M
COMMN | 6137 | Assistant Industrial Hygienist 021 08 M
SFMTA 6137 | Assistant Industrial Hygienist 021 TO8 M
COMMN | 6138 | Industrial Hygienist 021 08 M
SFMTA 6138 | Industrial Hygienist 021 TO8 M
COMMN | 6230 | Street Inspector 021 10
SFMTA 6230 | Street Inspector 021 10
COMMN | 6231 | Senior Street Inspector 021 10
SFMTA 6231 | Senior Street Inspector 021 1(
COMMN | 6232 | Street Inspection Supervisor 021 10
SFMTA 6232 | Street Inspection Supervisor 021 10
COMMN | 6262 | Plan Checker-Architectural 021 10
SFMTA 6262 | Plan Checker-Architectural 021 10
COMMN | 6266 | Senior Plan Checker 021 10
SFMTA 6266 | Senior Plan Checker 021 10
COMMN | 6270 | Housing Inspector 021 08 S
SFMTA 6270 | Housing Inspector 021 08 S
COMMN | 6272 | Senior Housing Inspector 021 11 H
SFMTA 6272 | Senior Housing Inspector 021 11 H
COMMN | 6274 | Chief Housing Inspector 021 11 H
SFMTA 6274 | Chief Housing Inspector 021 11 H
COMMN | 6281 | Fire Safety Inspector 2 021 08 3
SFMTA 6281 | Fire Safety Inspector 2 021 08 $

6317 | Assistant Construction Inspector

COMMN | 6318 | Construction Inspector 021 10
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Job Union | Barg Sub
ID Code Description Code | Unit Unit

SFMTA 6318 | Construction Inspector 021 T10

6319 | Senior Construction Inspector
COMMN | 6335 | Disability Access Coordinator 021 08 $
SFMTA 6335 | Disability Access Coordinator 021 08 $
COMMN | 7132 | Telecommunication Supervisor 021 1(
SFMTA 7132 | Telecommunication Supervisor 021 1(
COMMN | 7336 | Electr Instrmntn Tech Wtr Poll 021 10
SFMTA 7336 | Electr Instrmntn Tech Wtr Poll 021 10
COMMN | 7457 | Sign Worker 021 01 JJ
SFMTA 7457 | Sign Worker 021 01 JJ
COMMN | 8116 | Legislative Calendar Clerk 022 A/R
SFMTA 8116 | Legislative Calendar Clerk 022 A/H
COMMN | 8117 | Invest. Aud., Controller's Ofc 021 08 J
COMMN | 8118 | Legislation Clerk 022 AP
SFMTA 8118 | Legislation Clerk 022 A/P

8132 | District Atty's Investigative Asst
COMMN | 8151 | Claims Investigator, CA 022 A/P
SFMTA 8151 | Claims Investigator, CA 022 A/P
COMMN | 8152 | SrClaimslnvstgtor,Cty Atty Ofc 022 A/P
SFMTA 8152 | SrClaimsinvstgtor,Cty Atty Ofc 022 A/P
COMMN | 8167 | Parking Hearing Examiner 021 08 N
SFMTA 8167 | Parking Hearing Examiner 021 08 J
COMMN | 8169 | Legislative Asst City Atty Ofc 022 AP
SFMTA 8169 | Legislative Asst City Atty Ofc 022 AP
COMMN | 8173 | Legal Assistant 021 08 F
SFMTA 8173 | Legal Assistant 021 08 F
COMMN | 8219 | Parking Enforcement Admin 021 11 A
SFMTA 8219 | Parking Enforcement Admin 021 11 A
COMMN | 8240 | Pub Safety Communication Coord 021 11
SFMTA 8240 | Pub Safety Communication Coord 021 11
COMMN | 8259 | Criminalist | 021 08 L
COMMN | 8260 | Criminalist Il 021 08 L
SFMTA 8260 | Criminalist Il 021 08 L
COMMN | 8262 | Criminalist Il 021 11 R
SFMTA 8262 | Criminalist 111 021 11 R
COMMN | 8264 | Forensic Document Examiner 021 08
SFMTA 8264 | Forensic Document Examiner 021 08
SFMTA 9195 | Light Rail Vehicle Equip Eng 021 T11 H
SFMTA 9196 | Sr. Light Rail Veh Equip Eng 021 T11 5
SFMTA 9197 | Signal and Systems Engineer 021 T11
COMMN | 9206 | Airport Property Specialist 1 021 08 J
COMMN | 9255 | Airport Economic Planner 021 11 A
COMMN | 9276 | Secretary, Airports Commission 02p AlP
COMMN | 9376 | Market Research Spec, Port 021 0B
COMMN | 9377 | Feasibility Analyst, Port 021] 08 J
COMMN | 9386 | Senior Property Manager, Port 021 11
COMMN | 9393 | Maritime Marketing Repr 021 08 J
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Job Union | Barg Sub
ID Code Description Code | Unit Unit
COMMN | 9395 | Property Manager, Port 021 08
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APPENDIX B: Schedules of Compensation

(To be appended by 9/30/10)
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APPENDIX C: CIP ADDENDUM

CAPITAL PROJECTS MOU ADDENDUM
TO THE 2006-200OMEMORANDUM OF UNDERSTANDING
BETWEEN THE CITY AND COUNTY OF SAN FRANCISCO AND
THE INTERNATIONAL FEDERATION OF PROFESSIONAL
AND TECHNICAL ENGINEERS, LOCAL 21, AFL-CIO

Introduction

San Francisco faces an unprecedented challengesttwe its aging water system to ensure a
reliable Bay Area water supply and avoid systenages which could be caused by natural disasters.
The City faces similar challenges in maintainiregtoring, and improving other essential City
infrastructure components.

The parties recognize that achievement of this gaaplires an extraordinary level of labor-
management cooperation, and that disagreementsineg@ontracting out, terms and conditions of
employment, hiring and promotion methods, and othatters have the potential to interfere with
implementation of the City's capital projects. Tagties further recognize that the success of the
City's capital projects will require new and inntiva approaches in many employment-related areas
including recruitment, hiring, promotion, trainingprk rules, compensation, evaluation, and
management.

The purpose of this Agreement is to promote thieieficy of design, construction management
and project management operations for the City#algorojects and provide for efficient resolutioh
labor disputes and grievances, thereby promotiagtiblic interest in assuring the timely and
economical completion of capital projects.

Findings

WHEREAS, the City is or will be engaged in a numbiesignificant capital projects in the coming
years which will require that work proceed in aficgfnt manner without delay or disruption because
of disagreements between the City and the Uniodh; an

WHEREAS, the largest capital project the City fasethe modernization and repair of the Hetch
Hetchy water supply system;

WHEREAS, the voters passed Propositions A and &yrarg that funding is available to complete this
ambitious program in a timely manner; and

WHEREAS, the voters have found that “the protectimaintenance and repair of the [Hetch Hetchy
water supply] system are among their highest piresi; and
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WHEREAS, the PUC CIP consists of approximatelyr@8structure improvement projects for
regional water and approximately 39 infrastructarprovement projects for local water and may in
the future also consists of a Clean Water ImproverReogram and a Repair and Replacement
Program; and

WHEREAS, successful completion of the PUC CIP ithefutmost importance to the general public in
the San Francisco Bay Area and the state; and

WHEREAS, the Public Utilities Commission (PUC), thepartment of Public Works (DPW) and the
Department of Human Resources are strategic partmethe PUC CIP and have entered into MOUs
memorializing their agreements to share respoityithar completion of the PUC CIP; and

WHEREAS, successful completion of City capital pat$ is of the utmost importance to the general
public; and

WHEREAS, the interests of the general public, titg &d County of San Francisco and IFPTE,
Local 21 are best served if the work on all captalects proceeds in an efficient manner without
delay or disruption because of disagreements betiteeCity and the Union; and

WHEREAS, the City and the Union desire to estaldisécific and unique terms and conditions of
employment to ensure the City's capital projeatscampleted with utmost quality, with in-house ftaf
to the greatest extent practicable and on-timeoarbudget; and

WHEREAS, through this Agreement, the City and timeod desire to encourage close cooperation
which ensures that a satisfactory and harmonidasarship will exist among the parties; and

WHEREAS, the current collective bargaining agreentetween Local 21 and the City shall be
amended by the Board of Supervisors to incorpdhaseAgreement; and

WHEREAS, this Agreement shall not replace, interfabrogate, diminish or modify the terms and
conditions of the parties' existing collective kmngng agreement except as specifically amendeti; an

WHEREAS, the parties signatory to this Agreemeatge their full good faith and trust to work
towards a mutually satisfactory completion of thg/'€ capital projects.

NOW, THEREFORE, IT IS AGREED BETWEEN AND AMONG THEARTIES HERETO, AS
FOLLOWS:

ARTICLE | - DEFINITIONS

1.1 "Agreement" means "Capital Projects MOU Addenduretween the City and Local 21
covering the City's capital projects.
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1.2

1.3

1.4

1.5

1.6

1.7

1.8

1.9

1.10

1.11

1.12

1.13

1.14

1.15

1.16

"Capital Improvement Program" or "CIP" means th@i@ Improvement Program of the San
Francisco Public Utilities Commission which consisif approximately 38 infrastructure

improvement projects for regional water and appr@tely 39 infrastructure improvement

projects for local water, all of which will be boridnded. The CIP may also in the future
include a bond-funded Clean Water Improvement Rwogand a Repair and Replacement
Program in which annual water revenues will beiagd for ongoing maintenance of these
regional and water projects.

"Capital Projects" mean projects with budgets famstruction, professional /personal services,
purchase, or installation that exceed one hundnedisand dollars ($100,000) and which
provide facilities, systems or equipment with afulskfe of three years or more or extend the
useful life of a facility, system or equipment faree years or more.

"City" means City and County of San Francisco.

"CSC" means the Civil Service Commission of they@iid County of San Francisco.

"Day" means calendar days, unless otherwise eXpnass/ided.

"DHR" means Department of Human Resources, a dapattof the City.

"DPW" means Department of Public Works, a departroéthe City.

"Emergency" means unanticipated event or d#lay impacts the functionality of the water
system.

"JUCC" means Joint Union-City Committee, ajdabor management committee between the
City and Local 21.

"Local 21" means "Union" or "International Eéeation of Professional and Technical Engineers
(IFPTE), Local 21."

"MMBA" means the Meyers-Milias-Brown Act, Gonenent Code section 3500 et seq.
"MOU" means the memorandum of understandimgden the City and Local 21.

"Parties"” means the City and County of Samdisao and the International Federation of
Professional and Technical Engineers (IFPTE), Ladal

"Planning" means the activities of employeethe classes covered by this Agreement during
the pre-design and/or planning phase of the Cadgjstal projects.

"PUC" means Public Utilities Commission, aatément of the City.
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1.17 "RFP" or "RFQ" means Request for Proposalexjugst for Qualifications.

1.18 "UCRC" means Union/City Relations Committee

ARTICLE Il - SCOPE OF AGREEMENT

2.1 Parties. Subject to approval by the Board of Supers and ratification by the Union, the
Agreement shall apply to the City and County of Seancisco and IFPTE, Local 21.

2.2 Covered Classifications. This Agreement shall gowvhe following Local 21 represented
design, construction management and project managectassifications.

5120 Architectural Administrator
5174 Administrative Engineer

5201 Junior Engineer

5203 Assistant Engineer

5205 Associate Materials Engineer
5207 Associate Engineer

5211 Senior Engineer

5212 Principal Engineer

5218 Structural Engineer

5219 Senior Structural Engineer
5241 Engineer

5260 Architectural Assistant |

5261 Architectural Assistant Il

5262 Landscape Architect Associate |
5265 Architectural Associate |

5266 Architectural Associate Il

5268 Architect

5270 Senior Architect

5272 Landscape Architect Associate Il
5273 Principal Architect

5274 Landscape Architect

5275 Senior Landscape Architect
5304 Materials Testing Aide

5305 Materials Testing Technician
5310 Survey Assistant |

5312 Survey Assistant Il

5314 Survey Associate

5216 Chief Surveyor

5342 Mechanical Engineering Assistant |
5350 Electrical Engineering Assistant |
5362 Civil Engineering Assistant
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2.3

2.4

5364
5366
5502
5504
5506
5508
5601
5602
5620
6318
6319
6335
9195
9196
9197

Civil Engineering Associate |

Civil Engineering Associate Il
Project Manager |

Project Manager I

Project Manager Il

Project Manager IV

Utility Analyst

Utility Specialist

Regulatory Specialist
Construction Inspector

Senior Construction Inspector
Disability Access Coordinator
Light Rail Vehicle Equipment Engineer
Senior Light Rail Vehicle Engineer
Signal & Systems Engineer

This Agreement may also cover other classes fochvbi0% or more of assigned duties are
devoted to capital projects. Such classes shatebemmended by the JUCC, the Assistant
General Manager for Infrastructure and the Depuineddor for Engineering to the Human
Resources Director for approval after appropriatesaltation with affected Departments.

Covered Departments. Subject to the limitation<Cbarter Section 8A.104, this Agreement
shall govern all City departments except for AgitV/ (Contracting) and Article VI (JUCC)
which shall govern only the PUC and DPW. The Samé&isco Unified School District and the
Community College District are not covered by thgréement.

Exclusions

241

24.2

2.4.3

Except as set forth herein, the Agreement is nenohed to, and shall not affect Local
21 represented classes not covered in Section 2.2.

This Agreement shall not abrogate, diminish or rfyodihe jurisdiction and
requirements of the State Constitution, State Co@asirter, the Administrative Code
and the Civil Service Commission and Civil Serndi@mmission Rules. Matters within
the jurisdiction of the Civil Service Commissionset forth in Charter Section A8.409-
3 are not subject to any interest or grievancdratimn procedure.

This agreement shall not apply where acoeptaf funding from a state or federal
agency precludes its application.
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3.1

3.2

ARTICLE Il —= STAFFING

Principles

3.1.1

3.1.2

3.1.3

Hiring

3.2.1

3.2.2

The parties agree that in order to maximizisy €@mployment opportunities, it is
necessary to hire and promote highly qualified @ygés quickly and efficiently. The
parties acknowledge that many employees involvedapital projects possess state
licenses in engineering, architecture and othetiafties; such licenses often establish a
candidate’s minimum qualifications for employmeand, with respect to licensed
professionals, employment and promotional decisiang best addressed at the
departmental level.

The parties agree that the hiring methoddeyag on the CIP and other capital projects
throughout the City should be fair, should honag therit system, should command
public confidence, and should be focused on creatitalented city workforce.

The parties agree that this Article coverstens within the jurisdiction of the Civil
Service Commission and shall be administered sulge€ivil Service Commission
Rules and procedures.

Continuous Testing. As permitted under C8gtvice Rule lll, the union agrees to the
use of continuous testing for all classes coverethis agreement.

Certification Rules. In accordance with Cservice Rule 113, the parties agree to the
following certification rules for covered classes:

a. Rule of the List. Classes 5211 (Senior Eng)né212 (Principal Engineer), 5270
(Senior Architect), 5273 (Principal Architect) ansl75 (Senior Landscape
Architect) shall utilize the Rule of the List.

b. Rule of Seven scores. Classes 5174 (Admatiigger Engineer), 5241 (Engineer),
5268 (Architect) and 5274 (Landscape Architect)lsdize a ranked list and the
Rule of Seven scores.

c. Rule of Five scores. Classes 5266 (Architettisasistant Il) and 5272 (Landscape
Architect Associate Il) shall utilize a ranked lgstd the same certification rule (Rule
of Five scores) currently used by Class 5207 (Asse&ngineer).

d. Rule of Three scores. Classes 5260 (Architactssistant 1), 5261 (Architectural
Assistant Il), 5262 (Landscape Architectural Asateil) and 5265 (Architectural
Associate 1) shall utilize a ranked list and thensecertification rule (Rule of Three
scores) currently used for Class 5201 (Junior Eeglnand Class 5203 (Assistant
Engineer).
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3.3

4.1

3.2.3

3.24

3.2.5

e. Other Covered Classes. Consistent with Ciwi/iSe Rules, the basic certification
will be Rule of Three scores unless the partiesuallyt agree to a broader
certification rule. All other covered classes shabdntinue to utilize existing
certification rules. All certification rules maglnodified by mutual agreement.

Selection by Appointing Authority. In accarste with Civil Service Rule 113, the
Departments shall apply merit-based criteria insadering all qualified candidates for a
position including procedures similar to thoseizgitl for provisional hiring. Such
procedures shall be developed, promulgated andibdisgd by the Department of
Human Resources.

MTA. In accordance with Charter Section B, MTA's human resources director
assumes the powers and duties of the City's DirexftdHuman Resources, including
those related to testing, certification and setegtfor service critical classes at MTA.

Appeals. Nothing herein shall waive an erygds right to pursue available remedies
before the Civil Service Commission in accordandth \Civil Service Commission
Rules. The Union agrees not to appeal to the Geivice Commission the utilization
of continuous lists or the application of the dexdition rules set forth in this
Agreement. Neither hiring decisions nor any otheavision of this Section shall be
grievable under either the provisions of this Agneat or the parties’' MOU.

Technical Engineers

3.3.1

The parties agree that employees in techengineering classifications are necessary
and critical to the successful completion of the ClThe City and the Uniotonducted

a utilization study of the technical engineerin@sslifications and have agreed to
implement some of the recommendations.

ARTICLE IV — CONTRACTING

Principles

41.1

4.1.2

4.1.3

The parties commit to delivering the CIP asldted projects with the highest quality
and on-time and on-budget.

The parties commit to use in-house staffeidgom engineering, planning, architectural,
construction management, program management angecpraanagement work where
feasible and practicable given the needs and stedithe CIP and related projects.

The parties agree that contracting-out magdmessary in some circumstances and that
disagreements over decisions to contract-out $lelfact-based and shall utilize the
criteria set forth herein.
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4.2

4.3

4.1.4 The parties acknowledge that the proces®ghtherein is intended as a pilot designed

to improve communication and decision making wigdgard to contracting issues at
PUC and DPW.

4.1.5 The parties acknowledge that this is a plocess limited to contracting decisions at
PUC and DPW, but mutually desire that successftdanes will motivate other City
departments to utilize this pilot process or ralgieocesses for contracting decisions.

Standards for Contracting-Out. The partie®ogaize that under Civil Service Commission
guidelines contracting-out work may be necessaryhie following reasons:

4.2.1 Specialized Expertise. The City may contoattspecialized services for which City
staff do not possess the necessary specializdd skiéxperience.

4.2.2 Peak Workloads. The City may contract-outadllress temporary peak workloads.
Temporary peak workloads are situations where €igff are capable of providing
needed services, but sufficient staff are not ab#l to meet project deadlines and the
work is not forecasted to be sufficient to susttie hiring of additional, qualified
permanent employees without risk of layoff or deg@ment.

4.2.3 Emergencies and/or Unanticipated Events dayBe The City may contract-out work
necessary to address emergencies, unanticipatatseredelays.

Process for Contracting-Out. The City commit®engage in the following process with the
Union before issuing an RFP/RFQ for outside engingeplanning, architectural, construction
management, program management and project managenrelated services:

4.3.1 Specialized Expertise. Before determinireggR-P/RFQ is necessary because the City
lacks specialized expertise to handle specializetkwr projects the PUC and DPW
will:

a. Poll other City departments to see if sucltigfieed expertise exists;

b. Engage in forecasting with other City departraeiot assess whether an in-house
position with the specialized expertise can be etipd;

c. Post the need for specialized skills on emaibthrer systems to enable in-house
employees to apply for specialized positions;

d. Determine the extent to which on-going trainiby City-staff and existing
contractors to employees seeking new skills orgpportunities can mitigate the
need to rely upon additional contractors for symcglized expertise;
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4.4

4.5

e. To the extent applicable, use information comdiin the PUC-developed Skills
Bank to determine staff availability and trainingeals.

4.3.2 Peak Workload. Before determining the RFEBJRE necessary to address a peak
workload, the PUC and DPW will engage in forecagtinth other City departments to
determine whether the City can sustain the hirih@dditional permanent employees
without risk of layoff or displacement.

4.3.3 Emergencies, Unanticipated Events or DelaBefore determining the RFP/RFQ is
necessary to address emergencies, unanticipatedsewedelays, the PUC and DPW
will articulate to the union, in writing, the natuof the emergency or unanticipated
delay and explain how the RFP/RFQ is designed tece dinat emergency or
unanticipated delay. For emergencies that immipdhteaten health and safety, the
procedures set forth in this Article shall be feled at the earliest practicable time after
imminent health and safety concerns have been sgkehte

4.3.4 The PUC and DPW will endeavor to regulargsent its contracting needs to the JUCC
Staffing and Contracting Subcommittee with as madbance notice as practicable. At
a minimum, the PUC and DPW will notify the Subcorttee, by providing a draft
RFP/RFQ, at least 11 working days prior to publiabyvertising or requesting Civil
Service Commission approval (whichever is earlier)an RFP/RFQ for engineering,
planning, architectural, project management, pmogrananagement, construction
management or related services, unless such minipauiod is waived by Local 21. In
the notice, the PUC and DPW will identify the néedsuch contracting consistent with
the criteria in Sections 4.2 and 4.3. The Subcdtemwill meet to discuss the rationale
for contracting-out within five working days of mo# being provided. The
Subcommittee may recommend modifications or alteres to such contracting,
provided that such recommendations or alternativesforwarded to the Assistant
General Manager for Infrastructure at PUC or theude Director of Engineering at
DPW within 11 working days of notice, except by maltagreement.

Prop. J Contracts. Nothing herein is interidealter or diminish the City's rights or obligat®
with respect to contracting under Charter Secti@104 (15).

Appeals. If the Union disagrees with the denigo contract out, it may pursue available
remedies before the Civil Service Commission orBbard of Supervisors with respect to Prop
J. contracts desired under Charter Section 10189 (The decision to contract out shall not be
grievable.
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ARTICLE V — COMPENSATION

51 Principles

5.1.1 Recognizing the challenging goals of the Cie parties agree that a flexible
compensation structure is necessary. In particih@entives may be appropriate to
encourage and recognize employees who assume caddlitiesponsibilities, develop
and utilize specialized skills through classroond am-the-job training, and exhibit
leadership, initiative and creativity in their fiel

5.1.2 The patrties further acknowledge that althdomgic compensation levels are established
through their existing MOU, the needs and resouafethe CIP and related capital
projects are unique.

5.2 Leadership Pay

5.2.1 Eligibility

a. Subject to the conditions herein, employeesctice to perform any of the
assignments referenced and defined in sub-sect®2 Shall receive a premium
equal to 5% of base salary for hours that suchedwdre actually performed. Such
incentives are intended to recognize additiongbaesibilities and/or special skills
on the CIP and other capital projects. Leaderphijpshall be considered as part of
an employee's salary for the purpose of compugtigement benefits and retirement
contributions.

b. Employees receiving acting assignment pay puatsta MOU section IIl.B.2
(Acting Assignment Pay) or a supervisory differahfpursuant to MOU section
l1.B.4 (Supervisory Differential Adjustment) shaliot be eligible to receive
Leadership Pay.

c. Employees assigned or appointed to a projectagenclassification shall not be
eligible to receive Leadership Pay under this sacti

d. All assignments eligible for Leadership Pay mhestmade in writing and approved
by the Appointing Officer or designee. Such assignts are at the sole discretion
of the Appointing Officer or designee.

e. It is understood that additional compensaitsomtended for the hours that such
additional duties are performed. An employee whliebes he or she qualifies for
such a premium, and the premium has not been phall address the issue in
accordance with Article 111.B.3 (Acting Assignmeiiixceptions) of the parties'
MOU.
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f. Employees shall have no expectation of continpagment once such additional
responsibilities have been completed. The terndnabr removal of such
responsibilities shall not be subject to the gneeaprocedure.

g. Leadership pay shall be calculated on base pay.

h. Employees receiving Leadership Pay under treicseshall not also receive Lead
Person Pay under MOU Section 111.B.5 (Lead Persay) Bn the same day.

5.2.2 Leadership Assignments

a. Project Engineer/Architect/Landscape Architdeémployees assigned to function as
the Project Engineer/Architect/Landscape Architdca capital project shall receive
a premium equal to 5% of base salary while actuatigaged in such assignments.
[This is redundant with 5.2.1.a, however this idetito be parallel with 5.2.2.c & d.
An alternative is to delete this phrase in 5.2.2a,& d.] The Project
Engineer/Architect/Landscape Architect (PE) is suged by the Functional
Manager and reports to a Project Manager for prdyadget, and schedule issues.
The PE is responsible for ensuring that Design Lead
Engineers/Architects/Landscape Architects and othgpport groups, including
consultants and other City engineering groups preduotegrated work products that
meet project goals. The PE ensures the integnity ttmely completion of the
critical engineering calculations, QA, presentagicemd progress reporting.

b. Resident Engineer. Employees assigned to functias a resident
engineer/architect/landscape architect (RE) of pit&a project shall receive a
premium equal to 5% of base salary while actuatigagied in such assignments.
The Resident Engineer (RE) shall be responsible dwerall construction
management oversight and completion of the construgroject. The function
includes construction team coordination, negotregjoreporting, enforcement of
codes and regulations, monitoring of constructiaalidy, budget and schedule, and
construction close-out. The RE reports to the @aosBon Manager (CM) for
construction issues and the Project Manager (PMjifancial issues. The RE is
the primary point of contact for the Field Contract

c. CAD Manager. Employees in technical engimggdlassifications shall receive a
premium equal to 5% of base salary when assigndaeot the work of one or more
employees in the same or a higher class, or hasrésponsibility for continuous
improvement and enforcement of departmental CADhdsieds, while actually
engaged in such assignments.

d. Flexible Lead. Employees covered by this Agrent shall receive a premium equal
to 5% of base salary when assigned to direct thex wbone or more employees in
the same or a higher class, while actually engagedch assignments.
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5.3

Special Skills Pay

5.3.1 Eligibility

5.3.2

a.

g.

Employees directed to substantially perform @nthe assignments referenced and
defined in sub-section 5.3.2 shall receive a premagual to 5% of base salary for
the duration of the assignment. Such incentivesrdended to recognize additional
responsibilities and/or special skills on the Ciel ather capital projects. Special
skills pay shall be considered as part of an engasysalary for the purpose of
computing retirement benefits and retirement cbatrons.

Employees receiving acting assignment pay puatsta@a MOU section IIl.B.2
(Acting Assignment Pay) or a supervisory differahfpursuant to MOU section
[1.B.4 (Supervisory Differential Adjustment) shalbt be eligible to receive Special
Skills Pay.

Employees assigned or appointed to a projectagenclassification shall not be
eligible to receive Special Skills Pay under thasteon.

All Special Skills Pay assignments must be maderiting and approved by the
Appointing Officer or designee. Such assignmengsadrthe sole discretion of the
Appointing Officer or designee.

An employee who believes he or she qualifiestmh a premium, and the premium
has not been paid, shall address the issue indarooe with Article 111.B.3 (Acting
Assignment Exceptions) of the parties' MOU.

Employees shall have no expectation of comtthpayment once such additional
responsibilities have been completed. The terndnabr removal of such
responsibilities shall not be subject to the gneeaprocedure.

Special skills pay shall be calculated on lpase

Special Skills Assignments. All of the follmg special skills assignments shall receive
a premium of 5% above base wage for the duratidgheohssignment.

a.

Scheduler. The Scheduler is responsible fqygrieg detailed and complex project
or construction schedules using Primavera or smtlamputer software, or is
responsible for detailed analysis and evaluationswéh schedules prepared by
others. The Scheduler performs analysis and ewatusof the impacts of
construction activities at the site and their intpac normal operations at the site.
The Scheduler performs analysis and evaluatiorhahge orders, claims, and other
project events and reports on their impacts orctimstruction quality and schedule.
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b. Cost Estimator. The Cost Estimator prepareslddtaost estimates of major capital

projects during all phases of projects, from cohe@pdesign estimates through
change order estimates during construction. Sush estimates shall be based on
industry standard cost estimating databases, sueplked by local cost data and
experience, using formats and methodologies camiistvith current industry
practices.

Geotechnical Engineer.  The Geotechnical Enginperforms geotechnical

engineering services including subsurface investiga, geotechnical analysis and
report preparation, manages personal servicesamgtand provides oversight and
direction to geotechnical consultants, and perfdieid inspections of landslide and
rock-fall events. The Geotechnical Engineer shalNeha Geotechnical Engineer
License issued by the State of California.

Other Specialty. The parties recognize thditexhal special skills requiring a 5%

incentive may be identified by the City or the JUCS8uch additional special skills

shall be entitled to receive the above premium ugomoroval of the City's Human
Resources Director after appropriate consultatidgh affected Departments.

5.4 Design Specialty Adjustments. In recognitidrtt@ current interrelationship between design

specialties and to address current recruitmenessslass 5203 (Assistant Engineer) shall be
adjusted to the nearest salary schedule by 2%gte#eluly 1, 2004.

In addition, the rates of pay for classificatids®73 (Principal Architect) and 5212 (Principal
Engineer) shall be merged and set at the nearesy sahedule 3% above the current salary for
Principal Engineer.

55 Compaction Corrections. To address compadcsgures the following classes shall be adjusted

to the nearest salary schedule by 2% effective Jukp04:

Class 5364  Civil Engineering Associate |
Class 5366  Engineering Associate Il

5.6 Pilot Capital Project Incentive Program figdal Years 2005-2006 2006-2007, 2007-2008,

2008-2009 and 2009-2010.

5.6.1 Covered departments shall develop their department-specific capital project plans

5.6.2

for each fiscal year (the "Project Plans") and sultime Project Plans to the City
Administrator’'s Office. The Project Plans shalesiby fiscal year milestone goals and
objectives for capital projects. The Project Plagmals and objectives shall include
criteria regarding, for example: improvements he guality or cost- effectiveness of
delivery capital projects; project completion sahled; project budgets; satisfaction of
SF Stat criteria; life-cycle costs; and customéis&section.

The Project Plans' goals and criteria angest to final approval by the City
Administrator’s Office.
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5.6.3

5.6.4

5.6.5

5.6.6

5.6.7

5.6.8

After the end of each fiscal year, eacheced department shall submit to the City
Administrator’s Office a report demonstrating wiestlihe department met its Project
Plan's goals and objectives and to what extent.

The City Administrator’s Office shall céytwhether each covered department failed to
meet, met, or exceeded its Project Plan's goalobjadtives and to what extent no later
than September 1st of the following fiscal year.

Upon certification by the City Administrat Office of the extent of pre-established
goal and objective achievement, a covered depat®n&ppointing Officer shall make a
final determination on the performance bonus thatdepartment's covered employees
shall receive. The Appointing Officer shall havesadetion to award performance
bonuses as follows:

5.6.5.1 If a department failed to meet its Profelein's goals and objectives, a covered
employee shall not receive any bonus.

5.6.5.2 If a department achieved its Project Blgy@als and objectives, a covered
employee shall receive a performance bonus of eneept (1%) of the base pay
that employee earned in a qualifying class duregdqualifying fiscal year.

5.6.5.3 If a department exceeded its Project ®lgonals and objectives, a covered
employee shall receive a higher performance bootsonexceed three percent
(3%) of the base pay that employee earned in aifgugl class during the
gualifying fiscal year.

Schedule. Performance bonuses, if appéicaball be paid promptly after an appointing
officer has made a final determination regardingfggemance bonuses under section
5.6.5, but no later than November 30th of the feiig fiscal year. This payment shall
be deemed compensation for purposes of retiremmehtabocated to the fiscal year the
performance was rendered.

Remedies. A covered department that failschieve its Project Plan's goals and
objectives shall participate in a joint labor/mamagnt committee to develop
recommendations to improve future performance.

Pilot. This program shall be administeracagilot basis during fiscal years 2006-2007,
2007-2008, 2008-2009 and 2009-2010.

ARTICLE VI — JOINT UNION-CITY COMMITTEE

6.1 Principles
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6.2

6.3

6.1.1

6.1.2

6.1.3

6.1.4

6.1.5

The parties agree that a Joint Union-City @atee (JUCC) shall be a forum for
communication and cooperation to support the joiisision to deliver high quality, cost
effective services to PUC and DPW capital projects.

The parties agree that both parties bringeyalalent and the resources necessary to
provide excellent public service in furtherancehe CIP's primary objectives.

The parties agree that the JUCC will helghierthe parties’ following mutual interests:
a. To improve our relationship;

b. To provide a supportive, productive, challeggihigh-quality work environment in
which all employees are treated with dignity angpeet and are valued for their
individual and team contributions;

c. To ensure gains in efficiency, effectivenesd accountability thereby helping to
ensure that the PUC CIP and other capital projactsdelivered with the highest
guality, on-time and on-budget;

The parties agree that the JUCC is vitahtoduccess of this Agreement and that the
primary mission of the JUCC shall be to ensure ttie¢ Agreement functions
effectively and that disputes are resolved expaasly in support of the PUC CIP’s
primary objectives.

The parties incorporate by reference the &gent between the PUC and the Union
dated November 16, 2001 which describes the paatits in and scope of the JUCC.
The patrties further agree to incorporate by refe@eéhe Memorandum of Understanding
between the PUC and DPW, dated October 9, 2002wdigo addresses the JUCC. To
the extent inconsistencies exist between eitheNtheember 16, 2001 Agreement or the
October 9, 2002 MOU and this Agreement, this Agreetnshall supercede.

JUCC Steering Committee

6.2.1

6.2.2

6.2.3

The JUCC shall consist of a steering committensisting of five representatives
selected by the City and five representatives sadeloy Local 21. Each side may select
one alternate.

The JUCC shall be co-chaired by the Assistatieral Manager for Infrastructure or
designee and the Executive Director of IFPTE, L@dabr designee.

The JUCC may appoint additional City and Lo2h representatives to staff sub-
committees or to participate in JUCC matters agseary.

Scope of Issues.
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6.3.1 The parties agree that the JUCC shall bedais@y body charged with the following
responsibilities:

a. review of CIP and — other capital projects’ ctabor issues including staffing,
contracting, recognition, working conditions and gamizational process
improvements;

b. advice and recommendations regarding the meaimiggpretation, or application of
this Agreement;

c. advice and recommendations regarding issueshwioth the City and the Union
agree to submit to the JUCC;

d. advice and recommendations regarding necesgsacyadty assignments as described
in Section 5.3.2(d);

e. review of DPW and PUC RFP’s and/or RFQ’s forsBeal Service Contracts for
services pertaining to the delivery of capital pob$.

f. advice and recommendations regarding the City'sdasts of capital project
workloads and staffing availability.

g. creation, deletion or modification of necessary-committees.
6.3.2 The parties acknowledge that the JUCC doesremy way displace the City's UCRC
or grievance procedures described in the colledismgaining agreement between the

parties.

6.4 Sub-Committees.

6.4.1 The JUCC shall initially include the followgrsub-committees, subject to change as set
forth in Section 6.3.1 (f). The composition andmfership of each sub-committee
shall be subject to the discretion of the steecimmmittee.

a. Staffing and Contracting

b. Performance Recognition and Incentive Programs

O

. Working Conditions
d. Organization and Process Improvement

6.4.2 The “Quality Initiatives Council” (QIC) shabe incorporated into the JUCC. The
“Process Improvement Teams” (PIT's) of the QIC bkhbhE reconstituted as
subcommittees of the JUCC subject to the  provssar6.3.1(f) and 6.4.1.
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6.5

7.1

7.2

8.1

8.2

9.1

Meetings. The JUCC Steering Committee anduddtommittees shall meet as required but not
less than quarterly except by mutual agreement.

ARTICLE VIl — EXPEDITED GRIEVANCE PROCEDURE

Except where specifically excluded, all disgutetween Local 21 and the PUC or DPW
covered by this Agreement which cannot be addressedgh the JUCC may be submitted by
mutual agreement to expedited arbitration as s#t fo Article I.E.(10) of the MOU.

All other disputes involving the application ioterpretation of the parties’ MOU shall be
resolved pursuant to the grievance procedure®détih Article I.E. of the MOU.

ARTICLE XlIl — SAVINGS CLAUSE

The parties agree that in the event any artjgtevision, clause sentence or word of the
Agreement is determined to be illegal or void amdpén contravention of any applicable law,
by a court of competent jurisdiction, the remaindethe Agreement shall remain in full force
and effect. The parties further agree that if article, provision, clause, sentence or word of
the Agreement is determined to be illegal or vdig,a court of competent jurisdiction, the
parties shall substitute, by mutual agreementsiplace and stead, an article, provision, clause,
sentence or word which will meet the objectionggovalidity and which will be in accordance
with the intent and purpose of the article, pramisiclause, sentence or word in question.

The parties further agree that in the evert ahdecision of a court of competent jurisdiction

materially alters the terms of the Agreement st the intent of the parties is defeated, then
the entire Agreement shall be null and void.

ARTICLE IX-TERM

This Agreement shall continue in full force aftkct through June 30, 2010.
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APPENDIX D: MTA PERFORMANCE INCENTIVE PROGRAM

June 20, 2001
(Revised February 21, 2003)

A Performance Incentive Program is establisheddervice-critical” employees at the Municipal
Transportation Agency (MTA) in each of the followi®@ccupational Groups:

* Maintenance Group
* Operations Group
e Administration Group

Service Standards are developed for each OccupatBnoup, and Performance Goals are established
for each Service Standard. Service-critical emgsyresponsible for achievement of Performance
Goals are identified for each goal.

SERVICE STANDARDS
The following Service Standards are establishe@#&ah Occupational Group:
MAINTENANCE GROUP:
Percentage of vehicles that run on time accoradingublished schedules.
Increase vehicle miles between road calls by mode.

Total number days of unscheduled absences.
Total number of lost days due to industrial injuhyéss.

PonbPE

OPERATIONS GROUP:

Percentage of vehicles that run on time accordingublished schedules.
Percentage of scheduled hours delivered.

Total number days of unscheduled absences.

Total number of lost days due to industrial injuhyéss

PobPE

ADMINISTRATION GROUP:

1. Percentage of vehicles that run on time accordimmublished schedules.
2. Total number days of unscheduled absences.
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HOW PROGRESS IS MEASURED

Performance Goals will be developed each fiscal fggathe above listed Service Standards. For each
Performance Goal, a Mode and/or Division Goal mag$tablished. Progress toward achievement of
these Performance Goals will be tracked and medsaeh fiscal year. A “Qualifying Fiscal Year” is
defined as follows:

July 1, 2003 — June 30, 2004
July 1, 2004 — June 30, 2005

When Performance Goals are achieved, Incentive Smwill be paid to eligible employees in each @etional Group at
the end of a fiscal quarter during which goal(syenechieved. A “Qualifying Fiscal Quarter” is dedd as follows:

July 1, - September 30
October 1, - December 31
January 1, - March 31
April 1, - June 30

PonE

INCENTIVE BONUSES

Incentive Bonuses will be paid quarterly based coupational Group achievement of one or more of
the Performance Goals established for each SeBtaradard. Separate bonuses will be paid based on
achievement of overall Occupational Group Goald@mndode or Division Goals.

Incentive Bonuses will be paid to each eligiblertsse-critical” employee of an Occupational Group
following a Qualifying Calendar Quarter during winia group goal(s) were achieved. Bonuses will be
paid no later than sixty (60) calendar days follogvihe end of a Qualifying Calendar Quarter during
which group goals were achieved. Incentive Bonuskbe itemized and paid by check to each
eligible group member, after deducting applicablgefal and state taxes.

Incentive Bonuses shall not be considered as par employee’s compensation for the purpose of
computing retirement benefits.

Incentive Bonuses will be paid to eligible “servizitical” employees based on the achievement of
Occupational Group and/or Mode/Division Goals dloves:
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OVERALL GROUP GOALS

Number of Goals Achieved Quarterly Bonus
Four (4) Group Goals achieved $150.00
Three (3) Group Goals achieved 90.00
Two (2) Group Goals achieved 60.00
One (1) Group Goal achieved 30.00

MODE/DIVISION GOALS

Number of Goals Achieved Quarterly Bonus
Four (4) Mode/Division Goals achieved $206
Three (3) Mode/Division Goals achieved 5000
Two (2) Mode/Division Goals achieved 0.
One (1) Mode/Division Goals achieved 60.00

ELIGIBLE EMPLOYEE CRITERIA

To be eligible to receive payment of an Incentianis, an employee must have actually worked a
minimum of 400 hours in each Qualifying Fiscal Qagrand not have sustained discipline of a
suspension or higher. Authorized absences inajudatation, legal holidays, and floating holidays
shall be considered as “time worked” when compudiciyial hours worked.

GOAL MONITORING AND MEASUREMENT

Performance Goals will be monitored, measured,rapdrted in the San Francisco Municipal Railway
“Services Standards” Quarterly Report.

SENIOR MANAGEMENT AND SENIOR ADMINISTRATIVE CLASSIF [ICATIONS

When more than one goal is achieved, the amouintcehtive Bonuses for “service-critical” senior
level management and senior administrative clasgitins with multi-divisional or multi-mode
responsibility will be determined by the Generalridger in his/her sole discretion. Classificatisas
affected are identified for each goal.
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MAINTENANCE GROUP
PERFORMANCE GOALS

GOAL #1:

To assure that vehicles run on time according tdiglied schedules (no more than 4 minutes late or 1
minute early) measured at terminals and establistiednediate points.

OVERALL GROUP GOALS

Fiscal Years Overall Goal Quarter Goals
July 1, 2003 — June 30, 2004 85%

July 1, - September 30 82%

October 1, - December 31 83%

January 1, - March 31 84%

April 1, - June 30 85%
July 1, 2004 — June 30, 2005 TBD

July 1, - September 30 TBD

October 1, - December 31
January 1, - March 31
April 1, - June 30

MODE/DIVISION GOALS

Fiscal Years LRV CABLE CAR TROLLEY DIESEL
July 1, 2003 — June 30, 2004
July 1, - September 30 82% 82% %82 82%
October 1, December 31 83% 83% 83% 83%
January 1, - March 31 84% 84% 84% 84%
April 1, - June 30 85% 85% 85% 85%

July 1, 2004 — June 30, 2005
July 1, - September 30 TBD TBD TBD TBD
October 1, - December 31 “ “ “ “
January 1, - March 31 : “ “ “
April 1, - June 30 !

MAINTENANCE GROUP
PERFORMANCE GOALS

GOAL #2:
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To increase vehicle miles between road calls byenod

MODE GOALS
(July 1, 2003 — June 30, 2004)

MOTOR COACH: Quarter Goals

Flynn-Artic 2000

Woods 2750

Kirkland 3000
TROLLEY COACH

Potrero Artic 675

Potrero Standard 1000

Presidio Standard 1250
RAIL

Breda Light Rail Vehicle 3500

PCC 1250
CABLE CAR 5500

MODE GOALS
(July 1, 2004 — June 30, 2005)

MOTOR COACH: Quarter Goals

Flynn-Artic TBD

Woods ¢

Kirkland :

TROLLEY COACH
Potrero Artic “
Potrero Standard ¢
Presidio Standard “
RAIL
Boeing Light Rail Vehicle :
Breda Light Rail Vehicle !
PCC “

CABLE CAR “
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MAINTENANCE GROUP
PERFORMANCE GOALS

GOAL #3:

To reduce the total number days of unscheduledhabser

*[Unscheduled Absences includes the following catexs: Sick pay (with pay), Sick Leave

(without pay), AWOL, Workers Comp, SDI, and Assdrity.]

Fiscal Years Overall Goal Quarter Goals
July 1, 2003 — June 30, 2004 5%
July 1, - September 30 2%
October 1, - December 31 3%
January 1, - March 31 4%
April 1, - June 30 5%
July 1, 2004 — June 30, 2005 TBD
July 1, - September 30 TBD
October 1, - December 31 “
January 1, - March 31 “
April 1, - June 30 :
GOAL #4.
To reduce the total number of lost days due tostreal injury/iliness.
Fiscal Years Overall Goal Quarter Goals
July 1, 2003 — June 30, 2004 5%
July 1, - September 30 2%
October 1, - December 31 3%
January 1, - March 31 4%
April 1, - June 30 5%
July 1, 2004 — June 30, 2005 TBD
TBD

July 1, - September 30
October 1, - December 31
January 1, - March 31
April 1, - June 30
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OPERATIONS GROUP
PERFORMANCE GOALS

GOAL #1:

To assure that vehicles run on time according tdiglied schedules (no more than 4 minutes late or 1
minute early) measured at terminals and establistiednediate points.

OVERALL GROUP GOALS

Fiscal Years Overall Goal Quarter Goals
July 1, 2003 — June 30, 2004 85%

July 1, - September 30 82%

October 1, - December 31 83%

January 1, - March 31 84%

April 1, - June 30 85%
July 1, 2004 — June 30, 2005 TBD

July 1, - September 30 TBD

October 1, - December 31
January 1, - March 31
April 1, - June 30

MODE/DIVISION GOALS

Fiscal Years LRV CABLE CAR TROLLEY DIESEL
July 1, 2003 — June 30, 2004
July 1, - September 30 82% 82% 82% 82%
October 1, December 31 83% 83% 83% 83%
January 1, - March 31 84% 84% 84% 84%
April 1, - June 30 85% 85% 85% 85%

July 1, 2004 — June 30, 2005
July 1, - September 30 TBD TBD TBD TBD
October 1, - December 31 “ “ “ “
January 1, - March 31
April 1, - June 30 :
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APPENDIX D

OPERATIONS GROUP
PERFORMANCE GOALS

GOAL #2:

To assure that scheduled service hours are ddlivaere scheduled vehicles begin service at the
scheduled time.

MODE GOALS
(July 1, 2003 — June 30, 2004)
MOTOR COACH: Quarter Goals
Flynn 98.5%
Woods 98.5%
Kirkland 98.5%
TROLLEY COACH
Potrero 98.5%
Presidio 98.5%
RAIL
Green 98.5%
Cable Car 98.5%
MODE GOALS
(July 1, 2004 — June 30, 2005)
MOTOR COACH: Quarter Goals
Flynn TBD
Woods “
Kirkland “

TROLLEY COACH

Potrero TBD

Presidio “
RAIL

Green TBD

Cable Car “
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APPENDIX D

OPERATIONS GROUP
PERFORMANCE GOALS

GOAL #3:
To reduce the total number days of unscheduledhabser

*[Unscheduled Absences includes the following catexg: Sick pay (with pay), Sick Leave
(without pay), AWOL, Workers Comp, SDI, and Assdgity.]

Fiscal Years Overall Goal Quarter Goals
July 1, 2003 — June 30, 2004 5%

July 1, - September 30 2%

October 1, - December 31 3%

January 1, - March 31 4%

April 1, - June 30 5%
July 1, 2004 — June 30, 2005 TBD

July 1, - September 30 TBD

October 1, - December 31
January 1, - March 31
April 1, - June 30

GOAL #4:

To reduce the total number of lost days due tostreal injury/iliness.

Fiscal Years Overall Goal Quarter Goals
July 1, 2003 — June 30, 2004 5%

July 1, - September 30 2%

October 1, - December 31 3%

January 1, - March 31 4%

April 1, - June 30 5%
July 1, 2004 — June 30, 2005 TBD

July 1, - September 30 TBD

October 1, - December 31
January 1, - March 31

April 1, - June 30
ADMINISTRATION GROUP
PERFORMANCE GOALS
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APPENDIX D

GOAL #1:

To assure that vehicles run on time according tdiglied schedules (no more than 4 minutes late or 1
minute early) measured at terminals and establisttednediate points.

ADMINISTRATION GROUP GOALS

Fiscal Years Overall Goal Quarter Goals
July 1, 2003 — June 30, 2004 85%
July 1, - September 30 82%
October 1, - December 31 83%
January 1, - March 31 84%
April 1, - June 30 85%
July 1, 2004 — June 30, 2005 TBD
July 1, - September 30 TBD
October 1, - December 31 “
January 1, - March 31 “
April 1, - June 30 !
MODE/DIVISION GOALS
LRV CABLE CAR TROLLEY DIESEL
Fiscal Years Overall Goal Quarter Goals
July 1, 2003 — June 30, 2004 85%
July 1, - September 30 82%
October 1, - December 31 83%
January 1, - March 31 84%
April 1, - June 30 85%
July 1, 2004 — June 30, 2005 TBD
TBD

July 1, - September 30

October 1, - December 31

January 1, - March 31
April 1, - June 30
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APPENDIX D

ADMINISTRATION GROUP
PERFORMANCE GOALS

GOAL #2:
To reduce the total number days of unscheduledhabser

*[Unscheduled Absences includes the following catexs: Sick pay (with pay), Sick Leave
(without pay), AWOL, Workers Comp, SDI, and Assdrity.]

Fiscal Years Overall Goal Quarter Goals
July 1, 2003 — June 30, 2004 5%

July 1, - September 30 2%

October 1, - December 31 3%

January 1, - March 31 4%

April 1, - June 30 5%
July 1, 2004 — June 30, 2005 TBD

July 1, - September 30 TBD

October 1, - December 31
January 1, - March 31
April 1, - June 30
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APPENDIX D

EXHIBIT A

The following “service-critical” Job Classificatisrare covered under Maintenance Group Goals #%3#and
#4.

Class Class
Code Classification Title Code Classification Title
Sheet Metal, Local 104 7458 | Switch Repairer
6235 | Heating and Ventilating Inspector 7514  Genleahlorer
7376 | Sheet Metal Worker 7540  Track Maintenance \&ork
Automotive Machinist, Local 1414 Operating Engineers, Local 3
7126 | Mechanical Shop and Equipment Sup. 7110 Mdmlgpment Assistant Sup.
7225 | Transit Paint Shop Sup. 7328  Operating Enginee
7228 | Auto Transit Shop Sup. Stationary Engineers, Local 39
7241 | Senior Maintenance Controller 7120  Buildind @rounds Maint. Sup.
7249 | Automotive Mechanic Sup. 7205 Chief Statiortangineer
7254 | Automotive Machinist Sup. 7223  Cable Machirfeup.
7258 | Maintenance Machinist Sup. 7262  Maintenanaariér
7264 | Auto Body Fender Sup. 7286  Wire Rope Cablendaance Sup.
7305 | Blacksmith 7333| Apprentice Stationary Engineer
7306 | Auto Body Fender Worker 7334  Stationary Engline
7309 | Car and Auto Painter 7335  Senior Stationagirieer
7313 | Automotive Machinist 7472 Wire Rope Cable MalMechanic
7322 | Auto Body Fender Worker Asst. Sup. 7473  Wiop&Cable Maint. Mech. Trn.
7332 | Maintenance Machinist Painters, Local 4
7340 | Maintenance Controller 7242  Painter Sup.
7381 | Auto Mechanic 7346| Painter
7382 | Auto Mechanic Assistant Sup. Electrical Workers, Local 6
7387 | Upholsterer 6252| Line Inspector
7434 | Maintenance Machinist Helper 7214  Electriga@nbit EQuipment Sup.
TWU, Local 200 7216 | Electrical Transit Shop Sup.
7412 | Automotive Service Worker Asst. Sup 7235  TitePswer Line Sup.
IFPTE, Local 21 7238 | Electrician Sup.
9195 | LRV Equipment Engineer 7244  Power Plant Sup.
9196 | Senior LRV Equipment Engineer 7253  Electrigansit Mechanic Sup.
9197 | Signal and Systems Engineer 7255  Power Hoestrigal Sup.
Teamsters, Local 853 7256 | Electric Motor Repairer Sup.
7251 | Track Maintenance Worker Sup. 7274  Transitétdwne Sup. Il
7355 | Truck Driver 7279 | Power House Electrician Sup.
Carpenters, Local 22 7287 | Sup. Electrical Maintenance Tech.
7226 | Carpenter Sup. 7318 Electrical Maintenancdiiie@n
7342 | Locksmith 7319| Electric Motor Repairer
7344 | Carpenter 7329, Electric Maint. Tech. Asst..Sup
7358 | Pattern Maker 7338  Electrical Line Worker
Laborers, Local 261 7345 | Electrician
7215 | General Laborer Sup. 7364 Power House Operator
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EXHIBIT A

The following “service-critical” Job Classificatisrare covered under Maintenance Group Goals #%3#and
#4.

Class Class
Code Classification Title Code Classification Title
Electrical Workers, Local 6 Municipal Executives Association
7365 | Senior Power House Operator 7212  Automotiamdit Equipment Supv.
Unrepresented 7283 | Track Maintenance Superintendent
7371 | Electrician Transit Shop 9142  Transit Manaler
7380 | Elect. Transit Mech. Asst. Sup 9143  Seniorr@pns Manager*
7390 | Welder 9184| Deputy General Manager*
7408 | Assistant Power House Operator 9185 Chief &ipey Officer*
7430 | Assistant Electrical Maint. Technician 9189 rdoior of Planning*
*

7432 | Electrical Line Helper Amount of Incentivéany,

Determined by the General Manager

7510 | Lighting Fixture Maintenance Worker Maintenance Goal # 4 - ONLY
Glaziers, Local 718 Workers Compensation Section
7326 | Glazier IFPTE, Local 21
SEIU, Local 790 1244 | Senior Personnel Analyst
1934 | Storekeeper 1824  Principal Administrative Asgl

1937 | Supervising Parts Storekeeper

1948 | Coding Supervisor, Purchasing Dept.

1902 | Transit Car Cleaner

9104 | Transit Car Cleaner Asst. Supervisor

TWU, Local 250-A

7410 | Automotive Service Worker

Municipal Executives Association

0922 | Manager I*

0923 | Manager II*

0931 | Manager III*

0932 | Manager IV*

0933 | Manager V*

0941 | Manager IV*
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EXHIBIT B

The following “service-critical” Job Classificatierare covered under Operations Group Goals #1, #2,
#3 and #4.

Class
Code Classification Title
TWU, Local 200
9139 | Transit Sup.

9140 | Transit Manager |

9141 | Transit Manager Il

9150 | Train Control Operator

9160 | Transit Operations Specialist
9173 | System Safety Inspector
IFPTE, Local 21
5177 | Safety Officer

5288 | Transit Planner Il

5289 | Transit Planner lll

5290 | Transit Planner IV

6130 | Safety Analyst

TWU, Local 250A
9132 | Transit Fare Inspector

SEIU, Local 790
7454 | Traffic Signal Operator

9110 | Fare Collections Receiver

9116 | Senior Fare Collections Receiver
9117 | Principal Fare Collections Receiver
9118 | Transit Revenue Supervisor
9122 | Transit Information Clerk

9124 | Senior Transit Information Clerk
9126 | Transit Traffic Checker

9128 | Senior Transit Traffic Checker
9131 | Station Agent

Municipal Executives Association
0922 | Manager I*

0923 | Manager II*

0931 | Manager III*

0932 | Manager IV*

0933 | Manager V*

0941 | Manager IV*

9142 | Transit Manager llI*

9143 | Senior Operations Manager*
9146 | Manager, Accessible Services*
9184 | Deputy General Manager*

9185 | Chief Operating Officer*

9189 | Director of Planning*
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APPENDIX D

EXHIBIT B

The following “service-critical” Job Classificatisrare covered under Operations Group Goals #¥#3#and
#4.

Municipal Executives Association

* Amount of Incentive, if any,

Determined by the General Manager.

Operations Goal # 4 - ONLY
Workers Compensation Section
IFPTE, Local 21
1244 | Senior Personnel Analyst
1824 | Principal Administrative Analyst
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APPENDIX D

EXHIBIT C

The following “service-critical” Job Classificatierare covered under Administration Group Goals #1

and #2.

Class Class
Code Classification Title Code Classification Title
TWU, Local 200 IFPTE, Local 21
1773 | Media Training Specialist 1654 Principal Acatzaunt
IFPTE, Local 21 1657 Senior Systems Accountant
1002 | IS Operator, Journey 1658 Chief Accountant
1004 | IS Operator, Analyst 1804 Statistician
1011 | IS Technician, Assistant 1806 Senior Staiistic
1013 | IS Technician, Senior 1823 Senior Administeatnalyst
1021 | 1S Administrator | 1824 Principal AdministragiAnalyst
1022 | 1S Administrator I 1827 | Administrative SeregcManager
1023 | 1S Administrator IlI 1944 Materials Coordinato
1024 | 1S Administrator, Supervisor 1950 AssistantcRaser
1042 | IS Engineer, Journey 2591 Health Program Goaiat |
1043 | IS Engineer, Senior 2822 Health Educator
1044 | IS Engineer, Principal 2992 Contract Compka@dficer |
1051 | IS Business Analyst, Assistant 5174  AdministesEngineer
1052 IS Business Analyst 5201 Junior Engineer
1053 | IS Business Analyst, Senior 5208  Assistaniriesy
1054 | IS Business Analyst, Principal 5204  Assis@inll Engineer
1061 | IS Program Analyst, Assistant 5205  Associaseials Engineer
1062 | IS Programmer Analyst 5206 Associate CiviliBaegr
1064 | IS Programmer Analyst, Senior 520  Associalgirieer
1070 | IS Project Director 5208 Civil Engineer
1203 | Personnel Technician 521( Senior Civil Enginee
1231 | Assistant Manager, EEO 5211 Senior Engineer
1233 | EEO Program Specialist 5212 Principal Civigiaeer
1241 | Personnel Analyst 5236/ Assistant Electricajibaer
1244 | Senior, Personnel Analyst 5238  Associate BtattEngineer
1246 | Principal Personnel Analyst 524( Senior EleztEngineer
1312 | Public Information Officer 5241 Engineer
1314 | Public Relations Officer 5242 Principal Elest Engineer
1365 | Special Assistant VI 5252  Assistant Mechartiaajineer
1367 | Special Assistant VIII 5254| Associate Mechahiéngineer
1368 | Special Assistant IX 5256 Mechanical Engineer
1369 | Specialist Assistant X 5258 Principal Mechahiengineer
1370 | Special Assistant XI 5360 Civil Engineeringsistant |
1452 | Executive Secretary |l 5362 Civil Engineeriggpistant 1|
1454 | Executive Secretary llI 5364 Civil Engineeriggociate |
1650 | Accountant
1652 | Senior Accountant

MEMORANDUM OF UNDERSTANDING, FY 2006-2012
CITY AND COUNTY OF SAN FRANCISCO AND
IFPTE, LOCAL 21

132



APPENDIX D

EXHIBIT C

The following “service-critical” Job Classificatisrare covered under Administration Group Goalsrl#2.

Class Class
Code Classification Title Code Classification Title
IFPTE, Local 21 Municipal Executives Association

5366 | Civil Engineering Associate |l 0922 Manager I*
5380 | Student Engineer Trainee 0923 Manager II*
6137 | Assistant Industrial Hygienist 0931  Managegr I
6138 | Industrial Hygienist 0932 Manager IV*
6318 | Construction Inspector 0938 Manager V*

Municipal Executives Association 0941 | Manager IV*
1237 Training Coordinator * Amount of Incentive, if any, determined

by the General Manager.

1248 Asst. Depty. Dir. Human Resources Unrepresented
1071 | IS Manager 8121] Investigator
1270 | Departmental Personnel Officer 1942  Assidwaterials Coordinator
1272 | Sr. Departmental Personnel Officer 2978  Conhttampliance Officer Il
1276 | Departmental Personnel Director 5502  Projesmhdder |
1372 | Special Assistant XIII 5504 Project Manager Il
1374 | Special Assistant XV 5506 Project Manager llI
1375 | Special Assistant XVI 5508 Project Manager IV

1376 | Special Assistant XVII

1377 | Special Assistant XVIII

1675 | Supervising Fiscal Officer

1658 | Chief Accountant

5186 | Financial Manager

5212 | Principal Engineer

6141 | Manager, Office of Health and Safety

7130 | General Superintendent

8221 | Chief, Protective Services

9146 | Manager, Accessible Services

9184 | Deputy General Manager*

9185 | Chief Operating Officer*

9189 | Director of Planning*
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APPENDIX D

MTA
ATTENDANCE INCENTIVE PROGRAM
(Non Transit Operator personnel)
March 16, 2001
(Revised February 21, 2003)

The following Attendance Incentive Program is els@led for non Transit Operator, “service-critical”
employees at the Municipal Transportation Agencyf )1

This MTA Attendance Incentive Program is availaloléservice-critical” personnel in Groups A and

B as indicated on Exhibits A and B, and is offeseparate and apart from any Wellness or Sick Leave
“cash out” program the City may offer. The bersefif this program are not vested, and are only
available to employees while in active employmeatus at the MTA. MTA employees who take
employment in other City departments lose the btnef this program upon the effective date of such
non-MTA employment.

ANNUAL SICK LEAVE “CASH OUT"/TIME OFF OPTIONS

If at the end of a “Qualifying Calendar Period"udl#time “service-critical” employee has not used
more than a total of forty (40) hours (part-timertgce-critical” employees twenty (20) hours) dflsi
leave, with or without pay, and or Disability Leaa®d in addition has not been absent from work due
to either Absence Without Leave (AWOL), leave withpay, or disciplinary suspension, may convert
sick leave hours to “cash” or “time off” based bweit accrued sick leave balance as shown below.

FULL-TIME GROUP A GROUP B
QUALIFYING BALANCE “CASH ouT” TIME OFF
240 hours or more sick leave balance 40 hours 3 days

PART-TIME GROUP A GROUP B
QUALIFYING BALANCE “CASH ouT” TIME OFF
120 hours or more sick leave balance 20 hours 2 days

Attendance Incentive Bonuses shall be paid to gaelifying employee no later than one (1) calendar
month following the end of the Qualifying Calendrariod.

Employees in the groups eligible for the “time affition shall be allowed to take their days offhimt
ten (10) calendar months following the end of thaljying Calendar Period. The days off may be
taken in single day increments or all at one tisuject to department/section scheduling.

NOTE: All sick leave hours “cashed out” or “takeffi’ shall be deducted from an employee’s total
sick leave balance, however sick leave hours “aashé’ or “taken off” shall not count towards the
forty (40) hours of sick leave used during the “@yimg Calendar Period” above.
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QUALIFYING CALENDAR PERIOD

For purposes of this Attendance Incentive Progréd@ualifying Calendar Period” is defined as
follows:

July 1, 2003 — June 30, 2004

July 1, 2004 — June 30, 2005

Sick leave hours “cashed out” shall be paid basethe employee’s “base hourly rate,” exclusive of
any other premiums. The aforementioned incentiashoout” premium shall not be considered as part
of an employee’s compensation for the purpose wiprding retirement benefits.
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GROUP A

The following “service-critical” Job Classificatisrare covered under the “Cash Out” option of thiertance
Incentive Program.

Class Class
Code Classification Title Code Classification Title
Sheet Metal, Local 104 7458 | Switch Repairer
6235 | Heating and Ventilating Inspector 7514  General Laborer
7376 Sheet Metal Worker 7540 | Track Maintenance Worker
Automotive Machinist, Local 1414 Operating Engineers, Local 3
7126 | Mechanical Shop and Equipment Sup. 7110 Mobile Equiphssistant Sup.
7225 | Transit Paint Shop Sup. 7328  Operating Engineer
7228 | Auto Transit Shop Sup. Stationary Engineers, Local 39
7241 | Senior Maintenance Controller 7120  Building and Gaewaint. Sup.
7249 | Automotive Mechanic Sup. 720%  Chief Stationary Engineer
7254 | Automotive Machinist Sup. 7223 Cable Machinery Sup.
7258 | Maintenance Machinist Sup. 726  Maintenance Planner
7264 | Auto Body Fender Sup. 7286  Wire Rope Cable Maintename Su
7305 | Blacksmith 7333 | Apprentice Stationary Engineer
7306 | Auto Body Fender Worker 7334 Stationary Engineer
7309 | Car and Auto Painter 733%  Senior Stationary Engineer
7313 | Automotive Machinist 7472| Wire Rope Cable Maint. Mechanic
7322 | Auto Body Fender Worker Asst. Sup. 7413  Wire RogigleCMaint. Mech. Trn.
7332 | Maintenance Machinist Painters, Local 4
7340 | Maintenance Controller 7242 Painter Sup.
7381 | Auto Mechanic 7346| Painter
7382 | Auto Mechanic Assistant Sup. Electrical Workers, Local 6
7387 | Upholsterer 6252| Line Inspector
7434 | Maintenance Machinist Helper 7214  Electrical Transit EquipBign
TWU, Local 200 7216 | Electrical Transit Shop Sup.
7412 | Automotive Service Worker Asst. Sup 7235  Transitd?dine Sup.
9139 | Transit Sup. 7238| Electrician Sup.
9140 | Transit Manager | 7244 Power Plant Sup.
9141 | Transit Manager |l 7253| Electrical Transit Mechanic Sup.
9150 | Train Control Operator 7255 Power House Electrical Sup.
9160 | Transit Operations Specialist 7256  Electric Motor Rep8inpr
Teamsters, Local 853 7274 | Transit Power Line Sup. Il
7251 | Track Maintenance Worker Sup. 7279  Power House Electrigan S
7355 | Truck Driver 7287 | Sup. Electrical Maintenance Tech.
Carpenters, Local 22 7318 Electrical Maintenance Technician
7226 | Carpenter Sup. 7319 Electric Motor Repairer
7342 | Locksmith 7329 | Electric Maint. Tech. Asst. Sup.
7344 | Carpenter 7338| Electrical Line Worker
7358 | Pattern Maker 7345  Electrician
Laborers, Local 261 7364 | Power House Operator
7215 | General Laborer Sup. 7365  Senior Power House Operator
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GROUP A

The following “service-critical” Job Classificatisrare covered under the “Cash Out” option of thiertance
Incentive Program

Class
Code Classification Title
Electrical Workers, Local 6
7371 | Electrician Transit Shop

7380 | Elect. Transit Mech. Asst. Sup

7390 | Welder

7408 | Assistant Power House Operator
7430 | Assistant Electrical Maint. Technician
7432 | Electrical Line Helper

7510 | Lighting Fixture Maintenance Worker
Glaziers, Local 718

7326 | Glazier

TWU, Local 250-A

7410 | Automotive Service Worker

9132 | Transit Fare Inspector

SEIU, Local 790

1934 | Storekeeper

1937 | Supervising Parts Storekeeper

1948 | Coding Supervisor, Purchasing Dept.
7454 | Traffic Signal Operator

9102 | Transit Car Cleaner

9104 | Transit Car Cleaner Asst. Supervisor
9110 | Fare Collections Receiver

9116 | Senior Fare Collections Receiver
9117 | Principal Fare Collections Receiver
9118 | Transit Revenue Supervisor

9122 | Transit Information Clerk

9124 | Senior Transit Information Clerk
9126 | Transit Traffic Checker

9128 | Senior Transit Traffic Checker

9131 | Station Agent
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The following “service-critical” Job Classificatisrare covered under the “Time Off” option of theehtdance

Incentive Program.

GROUP B

Class Class
Code Classification Title Code Classification Title

TWU, Local 200 1650 | Accountant
1773 | Media Training Specialist 1652  Senior Accoohta
9173 | System Safety Inspector 1654  Principal Accanint

IFPTE, Local 21 1657 Senior Systems Accountant
1002 | IS Operator, Journey 1658 Chief Accountant
1004 | IS Operator, Analyst 1804  Statistician
1011 | IS Technician, Assistant 1806  Senior Statssiic
1013 | IS Technician, Senior 1823  Senior Administeathnalyst
1021 | IS Administrator | 1824| Principal AdministragiAnalyst
1022 | 1S Administrator I 1827| Administrative SersgcManager
1023 | IS Administrator IlI 1944 | Materials Coordinato
1024 | IS Administrator, Supervisor 1950 AssistantcRaser
1042 | IS Engineer, Journey 2591  Health Program Goaia |
1043 | IS Engineer, Senior 2822  Health Educator
1044 | 1S Engineer, Principal 2992  Contract Compka@dficer |
1051 | IS Business Analyst, Assistant 5174  AdministesEngineer
1052 | IS Business Analyst 5201 Junior Engineer
1053 | IS Business Analyst, Senior 5203 Assistaniriagy
1054 | IS Business Analyst, Principal 5204  Assis@inil Engineer
1061 | IS Program Analyst, Assistant 5205 Associastedals Engineer
1062 | IS Programmer Analyst 5206  Associate CiviliBagr
1064 | IS Programmer Analyst, Senior 5207 Associaigirteer
1070 | IS Project Director 5208 Civil Engineer
1203 | Personnel Technician 5210  Senior Civil Enginee
1231 | Assistant Manager, EEO 521l  Senior Engineer
1233 | EEO Program Specialist 521  Principal Civigiaeer
1241 | Personnel Analyst 5236  Assistant Electricalibser
1244 | Senior, Personnel Analyst 5238 Associate EtattEngineer
1246 | Principal Personnel Analyst 5240  Senior EiegfiEngineer
1312 | Public Information Officer 5241 Engineer
1314 | Public Relations Officer 5242  Principal Eleml Engineer
1365 | Special Assistant VI 5252  Assistant Mechariocadineer
1367 | Special Assistant VIII 5254  Associate Mechahkngineer
1368 | Special Assistant IX 5256 Mechanical Engineer
1369 | Specialist Assistant X 525§ Principal Mechahingineer
1370 | Special Assistant X 5288 Transit Planner Il
1452 | Executive Secretary Il 5289 Transit Planner I
1454 | Executive Secretary llI
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GROUP B

The following “service-critical” Job Classificatisrare covered under the “Time Off” option of theehtdance
Incentive Program.

Class
Code Classification Title
IFPTE, Local 21

5290 | Transit Planner IV

5360 | Civil Engineering Assistant |

5362 | Civil Engineering Assistant Il

5364 | Civil Engineering Associate |

5366 | Civil Engineering Associate |

5380 | Student Engineer Trainee

6130 | Safety Analyst

6137 | Assistant Industrial Hygienist

6138 | Industrial Hygienist

6318 | Construction Inspector

9195 | LRV Equipment Engineer

9196 | Senior LRV Equipment Engineer
9197 | Signal and Systems Engineer
Municipal Executives Association
0922 | Manager |

0923 | Manager Il

0931 | Manager lll

0932 | Manager IV

0933 | Manager V

0941 | Manager VI

1071 | IS Manager

1237 | Training Coordinator

1248 | Asst. Deputy Dir., Human Resources
1270 | Departmental Personnel Officer
1272 | Sr. Departmental Personnel Officer
1276 | Departmental Personnel Director
1372 | Special Assistant XIlI

1374 | Special Assistant XV

1375 | Special Assistant XVI

1376 | Special Assistant XVII

1377 | Special Assistant XVIII

1675 | Supervising Fiscal Officer

1658 | Chief Accountant

5186 | Financial Manager

5212 | Principal Engineer

6141 | Mgr., Office of Health and Safety
7130 | General Superintendent

7212 | Automotive Transit Equipment Supv.

GROUP B
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The following “service-critical” Job Classificatisrare covered under the “Time Off” option of theehtdance
Incentive Program.

Municipal Executives Association
7283 Track Maintenance Superintendent

8221 | Chief, Protective Services

9142 | Transit Manager llI

9143 | Senior Operations Manager

9146 | Manager, Accessible Services

9184 | Deputy General Manager

9185 | Chief Operating Officer

9186 | General Manager

9189 | Director of Planning
Unrepresented

8121 | Investigator

1942 | Assistant Materials Coordinator
2978 | Contract Compliance Officer Il
5502 | Project Manager |

5504 | Project Manager I

5506 | Project Manager llI

5508 | Project Manager IV
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APPENDIX E

APPENDIX E: CIVIL SERVICE RULES & GLOSSARY, LEAVES OF ABSENCE
PROVISION

CIVIL SERVICE RULES

The parties have identified certain matters sehfm the current Civil Service Rules which are

subject to negotiation pursuant to Charter Se@id09-1 et. seq. Those portions of the current
rules so identified are set forth in full as pdrAppendix E. The parties further agree that during
the term of this agreement disputes regarding thrdge portions of the rules set forth in full as

part of Appendix E herein shall be subject to thev@gnce procedure.

Civil Service Rules in their entirety are avaiilibr inspection at the offices of the Civil Seeric
Commission, 25 Van Ness Avenué'} Bloor, San Francisco, CA and the Union office, 2118
Market Street, Room 425, San Francisco, CA.
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TRANSFERS

C. Appointees accepting a new appointment by tearstfall give a minimum period of notice prior
to separation from their current department ofeéft (15) working days unless the current
department approves a shorter period of notice.

TRANSFER FROM POSITION NOT FULL-TIME

A permanent appointment to a part-time positioa position not full-time on an annual basis for ¢he
year, may request transfer to a regular full-tirasifon.

TRANSFER OF DISABLED

F. Probationary Period following Disability Transfe

A disability transferee shall serve a probationaagiod of six (6) months of service.

TRANSFERS OCCASIONED BY REDUCTION OF FORCE DUE TO TECHNOLOGICAL
ADVANCES, AUTOMATION, OR THE INSTALLATION OF NEW EQ UIPMENT

A. Permanent civil service employees who have cetegl their probationary period and who are
subject to layoff because of technological advan@gomation, the installation of new
equipment, or the transfer of functions to anojtesdiction may submit a request to the Human
Resources Director for transfer to a position wittheir capacities to perform, whether or not
within the classification for which they qualifiédr appointment. Such request for transfer shall
be subject to the following:

B. The position to which transfer is requested Ishat be to a classification having a higher
compensation schedule than the one from which feans requested. Computation shall
thereafter be calculated in accordance with theigians of this Agreement.

E. Seniority shall be calculated from the date eiftification in the classification from which
transferred.
G. In the event that more than one approved tranef¢he same classification is on file in the

Human Resources Department, preference shall lem gorthe employee who has the longest
service under civil service permanent appointmerthe classification from which layoff is to
be made.
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TRANSFERS OCCASIONED BY THE TRANSFER OF FUNCTIONS
FROM ONE DEPARTMENT TO ANOTHER

When part of the functions and duties of any depant are transferred to another department, emgdoye
shall retain in their new department the same waad seniority as they had in the department from
which transferred.

LIMITED TERM TRANSFER

B. The purpose of a limited term transfer is to enefficiently utilize and exchange manpower
resources among the departments of the City andtoto allow employees exposure and
training in other department, and to provide a raam for reducing staffing levels during slow
periods or periods of fiscal emergency and to teangdy increase staffing during peak periods.

C. Types of Limited Term Transfers
1. Voluntary:

A limited term transfer may be initiated on thetten request of an employee on the
form prescribed by the Human Resources Director.

2. Mandatory:

A permanent or probationary employee may be feearsl by the employee's appointing
officer for a specified period up to an maximunsixf (6) months in any calendar year to a
position in the same class under another appoiofinger.

Such transfers shall be made by class in revander of seniority in the class in the
department after all permanent and probationaryl@mps in the class have been
canvassed and all more senior employees have lo¢éiiachand have waived the right to
request a voluntary limited term transfer. The lewyge shall receive at least five (5)
working days written notice in advance of the dffecdate of the transfer and shall be
given an opportunity, if requested, to meet andferowith the appointing officer or
designated representative.

D. Expiration and Extension

1. Limited term transfers will remain in forcer fihe period specified unless abridgment is
approved by both appointing officers.

2. Limited term transfers approved for a periodest than six (6) months may be extended
for additional periods of time up to a maximum ief () calendar months.

3. Upon expiration of the period of the transfére transferee shall be automatically
reinstated to a permanent position in the clasdapdrtment from which transferred.
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F. Disciplinary Action

A limited term transferee is an appointee in tpadtment to which transferred during the period
of the transfer for the purpose of disciplinaryi@ct

G. Temporary Positions

Limited term transfers which are not made to p@&en& positions may be made to positions
which are funded on a temporary basis. Appoirgedsansferred retain all rights and benefits.

H. Seniority

Appointees returning to their original departmdot®wing a limited term transfer are reinstated
with full seniority. No deduction from seniority the original department shall be made for any
period of limited term transfer.

Layoff

An employee who is laid off while on a limitedrtetransfer shall be automatically reinstated to a
position in the class in the department from witrehsferred
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LEAVES OF ABSENCE

A.

Requests for leave shall be subject to the arof the appointing officer or designee. The
decision of the appointing officer or designeeimalf unless provision to grieve is specifically
granted.

Except for vacation leave, witness/jury dutyvieacompulsory sick leave, disability leave or
unpaid administrative leave, an employee requedingave for more than five (5) working
days shall submit such request to the appointifigesfof designee. Requests for sick leave in
excess of five (5) continuous working days shallceetified by a licensed medical doctor,
doctor of dental surgery, doctor of podiatric maukg licensed clinical psychologist, Christian
Science Practitioner or licensed doctor of chirofca optometrist, nurse practitioner or nurse
midwife licensed to practice in the State of Cahia and performing within the scope of their
practice as defined under State law. Verificatbrsick leave with pay for less than five (5)
working days (seven [7] calendar days in the caseant-time employees) as provided
elsewhere in this rule shall be required on anviddial basis only and shall be based upon an
evaluation of the individual attendance recordroémployee.

Leave granted for the period stated on the plestform may be extended or abridged only with
the approval of the appointing officer or designé@& employee who does not return to work on
the approved date shall be deemed as away witffitzialbeave and shall be subject to automatic
resignation provided elsewhere in this Agreement.

Except when an employee requesting sick leagealsaumulated unused sick leave with pay
credits and except for employees eligible for ritleave with pay, witness or jury duty leave,
disability leave or leave due to battery as pravigésewhere in this section, or for authorized
holiday or vacation, leaves shall be without pay.

An employee who is granted a leave while senangrobationary period shall have such
probationary period extended by the period of dealie in order to complete the required period
of service. Disability leave shall extend the @tdmnary period in all cases.

An appointee shall not be required to sign agnegion form as a condition of approval of a leave

An authorized leave granted under this sechaii sBot be considered as a break in the continuous
service of an employee.
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SICK LEAVE
A. Sick Leave — Definition and General Requirements
4. Verification of Sick Leave

a. The appointing officer or designee to whomliapgfion for sick leave is
made may require certification for any period afksleave, provided that the
employee has been previously notified in writingttsuch certification for absence
of less than five (5) working days shall be reculire

6. Abridgment of Sick Leave

Sick leaves granted in excess of five (5) worldags may be abridged if the employee
presents to the appointing officer or designee nadaividence of capability to resume
all the duties of the position.

B. 1. Sick Leave with Pay Eligibility

a. Sick leave with pay may be granted to em@syeho have earned sick leave with
pay credits and who have served a total of sbc@finuous months of regularly
scheduled paid service except that supplementabitity credits may be used to
supplement disability indemnity payments as praviggsewhere in this rule
regardless of length of service and except thaugimorized leave of absence with
or without pay granted under this rule shall notcbasidered as a break in the
continuous service of an employee.

b. A break in service of more than six (6) comtins months by any employee other
than an employee designated as a "holdover" wilsegprior accumulated sick
leave with pay credits to be cancelled and eligybfbr sick leave with pay must
be re-established.

C. Sick leave with pay credits will continue tocaie at the normal rate while an
employee is on either furlough or voluntary unptande off in accordance with
this Rule, for a maximum of up to ten (10) days fiscal year for imposed
furlough or twenty (20) days per fiscal year folurdary unpaid time off.
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Section deleted. Refer to paragraph 459 of curred¥lemorandum of Understanding.

3. Sick Leave with Pay - Restrictions

b. An appointing officer or designee may requawreof of incapacitation
before granting sick leave with pay for any peraddime and may withhold pay
for failure to submit such proof provided that g#maployee had been previously
notified in writing that such proof would be reaqdrfor absences of less than five
(5) working days.

C. The rate of earning and accumulating sickdewith pay credits and
authorization for its use under this rule shalheway inhibit or restrict the right
of an appointing officer to establish standardatt#ndance.

4. Prohibition Against Employment while on Sick Leavigh Pay

a. Employees are prohibited from working in atlyeo employment while on sick
leave with pay unless, after considering the médezson for the sick leave with
pay, the appointing officer grants permission foe mployee to engage in a
secondary employment.

b. Violators of this section are subject tagibnary action.
5. Calculation of Sick Leave with Pay Credits
a. Sick leave with pay credits shall be earndtiatate of .05 hours for each hour or

regularly scheduled paid service excluding 1) awvertexceeding forty (40) hours
per week and 2) holiday pay except that an employedisability leave shall earn
sick leave with pay credits at the normal rate.
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6. Disbursement of Sick Leave with Pay Credits

a. Sick leave with pay credits shall be used deducted at the minimum rate in
units of one (1) hour for those employees whosditsrare calculated in hours.

8. Employees Injured by Battery
C. Denial of leave due to battery is subjechdrievance procedure.
d. Authorized sick leave under this secsball not be charged against earned sick

leave with pay credits.
9. Reimbursement of Vested and Unused AccumuitddLeave with Pay Credit Balance

a. An employee who had accumulated unused sale lavith pay credits and who
had completed the service requirement on or bé&esember 5, 1978, shall upon
the effective date of retirement for service oadilty, or upon the date of death,
or upon the date of separation caused by indusit@tent, be reimbursed for the
accumulated unused sick leave with pay credit loalavhich had been earned on
or before December 5, 1978, and _not subsequendlg (vested and unused
accumulated sick leave with pay credits”) in acaom with the following
schedule of service requirements and allowances.

SCHEDULE OF SERVICE REQUIREMENTS AND ALLOWANCES OR
REIMBURSEMENT OF VESTED AND UNUSED ACCUMULATED SICHEAVE
WITH PAY CREDIT BALANCE AT THE TIME OF RETIREMENT SEPARATION
BECAUSE OF INDUSTRIAL ACCIDENT OR DEATH:

Service Requirement Amount of Cash Reimbursement
(1) 15 or more years of 100%
continuous service

(2) More than 5 continuous 50%
years but less than 15
continuous years of

service
(3) Up to and including 5 33-1/3%
continuous years of
service
b. Reimbursement for the vested and unused adatedisick leave with pay credit

balance shall be further subject to the following:
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ii)

Vi)

Human Resources Director, shall adminidtergrovisions of this section.

Deduction shall be made from the unused accatedlsick leave with
pay credit balance which existed on December 53 1@7an amount
proportional to any credits used of that balanReimbursement shall be
made only for the adjusted amount with all creftiien the December 5,
1978, balance subsequently used being deducted.

Reimbursement for the vested and unusedractated sick leave with pay
credit balance shall be payable at the time ofamient, separation caused
by industrial accident or death, or at a later detben so selected by the
employee, but within one year of such retiremegiasation or death.

Reimbursement is to be computed at the bateeof pay of an employee's
permanent class, at the base rate of the classeafi@orary or provisional
employee with no permanent status, or at the base of pay in a

temporary or provisional appointment of an employath permanent

status in another class who has held such tempamarprovisional

appointment continuously for one (1) or more yeatsthe time of

separation.

No reimbursement shall be made for unusekl Isave with pay credits
earned on or after December 6, 1978.

The enactment of this section is not intehde constitute additional
compensation, nor be a part of the rate of payhef@mployee, but is
reimbursement for the vested and unused accumudatiedeave with pay
credit balance to which an employee would have bemttled if the

employee had not retired, separated due to industjury or died.

10. Appeal of Denial of Sick Leave with Pay

Denial of sick leave with pay to an appointee weligible and qualified for such leave
shall be subject to the grievance procedure.
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C. Sick Leave without Pay
1. Sick Leave without Pay - Eligibility

Subject to the approval of the appointing officedesignee, employees may choose not to
use their sick leave with pay credits.

Section deleted. Refer to paragraph 419 of cuMemhorandum of Understanding.

3. Sick Leave without Pay—Permanent All Emplesy

a. Sick leave without pay may be approved-fermparent employees for the period
of the illness provided that requests for prolontgae shall be renewed every
three (3) months and provided further that suchdesall not be extended beyond
a period of one (1) continuous year.

4. Prohibition Against Employment while on Sladave without Pay

a. Employees are prohibited from working in atlyeo employment when on sick
leave without pay unless, after considering theicaddeason for the sick leave
without pay, the appointing officer with the appabwf the Human Resources
Director, grants permission for the employee tcagegn outside employment.

b. Violators of this section are subject to gnary action.
D. Compulsory Sick Leave
4, The employee placed on sick leave under theigionms of this section may appeal the

decision of the appointing officer through grievamecocedure.

E. Disability Leave

2. An employee who is absent because of disalidaye and who is receiving disability
indemnity payments may request, by submitting anesigoption statement to the
employee's department no later than ninety (90% dajowing the employee's release
from disability leave, that the amount of disalilidemnity payment be
supplemented with salary to be charged agaimstethployee's supplemental disability
credits so as to equal the full salary the emplayeeld have earned for the regular work
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10.

11.

schedule. The regular work schedule shall bestttedule in effect at the commencement
of the disability leave.

Supplemental disability credits shall be anoaot separate from, but equivalent to the
employee's accumulated unused sick leave with paglitcbalance except that the
supplemental disability credit account shall beisidjd as provided below.

Failure to exercise the option to supplemesallity indemnity payments within ninety
(90) calendar days following release from disabiétave will preclude later requests.

Supplemental disability credits shall be ugati@minimum rate in units of one (1) hour.

Salary may be paid on regular timerolls andgdth against the unused sick leave with
pay credit balance during any period prior to tommencement of the determination of
eligibility indemnity payment without requiring &sed option by the employee.

When an employee has used sick leave with pagits and the Retirement System
subsequently determines that the employee wadeentd disability indemnity payment
for the period of absence, provision shall be nfadadjusting the employee's sick leave
with pay credit balance and for reimbursing therappate City fund for the amount of
sick leave with pay credits charged and paid.

An employee who uses supplemental disabilegits to supplement disability indemnity
payments shall, while on disability leave, earnpdeimental disability credits at the same
rate as sick leave with pay credits.

Upon return to duty, an employee who has gseglemental disability credits shall
earn sick leave with pay credits at the normal aate shall earn supplemental disability
credits at twice the rate that sick leave with paadits are earned until such time as the
total hours of supplemental disability credits uaesl regained.

Should an employee suffer a recurrence omaimary before all supplemental disability

credits are regained, the supplemental disabiligdit balance shall be that balance
existing at the beginning of the pay period in vahibe recurrence or new injury occurs
and shall be adjusted for the amount of supplerefisability credits subsequently

earned and sick leave with pay credits subsequesdg.
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F. Use of

1.

Sick Leave with Pay Credits to Supplenstate Disability Insurance (SDI)

Sick leave with pay credits shall be used fipplment State Disability Insurance (SDI) at
the minimum rate in units of one (1) hour.

SDI payments to an employee who qualifies ahd tvas accumulated and is eligible to
use sick leave with pay credits shall be suppleatentth sick leave with pay credits so
that the total of SDI and sick leave with pay chdted in units of one-hour provides up to,
but does not exceed, the regular gross salaryripmogee would have received for the
normal work schedule excluding overtime.

An employee who wishes not to supplement, ar wishes to supplement with
compensatory time or vacation, must submit a writegjuest on a form prescribed by
the Human Resources Director, to the appointingeffor designee within seven (7)
calendar days following the first date of absence.

Employees who are supplementing SDI earn sigkd with pay credits at the normal rate
only for those hours of sick leave with pay credidsd.

MILITARY, WAR EFFORT AND SEA DUTY LEAVES

See Glossary

LEAVE TO ACCEPT OTHER CITY AND COUNTY POSITION

A. Leave
appoin
appoin

B. Denial

by an employee who has completed the povitzaly period to accept exempt or temporary
tment in the City and County service may Ippraved for the duration of such
tment.

of such leave shall be subject to thevguce procedure.

EDUCATIONAL

B. Educational leave may be approved for permaappointees for a period of up to one (1) year.
Requests for educational leave of longer than bhgear must be renewed each year.

C. Denial of educational leave shall be subjethéogrievance procedure.

D. An employee on educational leave shall not d@codper employment without approval of the
appointing officer except for employment in vacaositions with the City and County during
school vacations.
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E. As soon as records are available, the empldyaéeriodically present to the appointing
officer a record of completed education work. Thescords shall be maintained in such a
manner as to be readily available for audit by Depant of Human Resources staff. Failure to
submit an acceptable record of completed educdtwoik shall subject the employee to
disciplinary action.

LEAVE FOR CIVILIAN SERVICE IN THE NATIONAL INTEREST

B. Leave for civilian service in the national irdst may be approved for permanent appointees for a
period of up to one year. Requests for such leévenger than one (1) year must be renewed
each year. Denial of such leave is subject tgtieyance procedure.

LEAVE FOR EMPLOYMENT AS AN EMPLOYEE ORGANIZATION
OFFICER OR REPRESENTATIVE

B. Leave for employment as an employee organizatifficer or representative for permanent
employees may be approved for the duration of saclice.

C. Denial of such leave shall be subject to thevaimce procedure.

FAMILY CARE LEAVE

C. Family care leave is unpaid leave. Such leaay be granted in addition to accumulated
compensatory time off, vacation time, floating taly time or sick leave.

D. Denial of a request for family care leave isjsabto the grievance procedure.

WITNESS OR JURY DUTY LEAVE

A. An employee shall be excused from work on a waak on which he/she performs jury service,
providing he/she gives prior notification to hig/lseipervisor. During such excused absence,
an employee shall be paid up to an amount of ttierdhce between jury fees and his/her
regular shift earnings.

B. Swing and Night Shift Employees: An employeeovtéakes jury duty leave shall not be required
to work a swing or night shift on the day(s) of teave and shall be paid up to an amount of the
difference between jury fees and his/her reguldir sarnings.

C. An employee who is summoned as a witness onflmtthe City and County shall be entitled to
leave with pay less the amount of witness fee fiidhe period required for such service. An
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employee who is summoned to serve as a witnesssgsavhich involve outside employment or
personal business affairs shall be placed on lesNkout pay unless vacation leave or
compensatory time is requested and granted.

D. Such employees shall notify the appointing efficnmediately upon receiving notice of jury
duty.
E. An employee who takes vacation leave while amegs or jury duty leave shall receive regular

salary. Denial of such leave is subject to thevgunce procedure.
RELIGIOUS LEAVE

B. Religious leave shall be without pay unlesseiimployee elects to use accumulated compensatory
time off, vacation time or floating holiday time.

C. Denial of religious leave shall be subject ® gnievance procedure.

PERSONAL LEAVE

B. Personal leave forpermanent employees may peowgd for a period of up to twelve (12)
months within any two (2) year perlod—Peranai@#eHempeﬁaFy—eppFewaeFaLempleyees

C. On the request of an appointing officer, the ldarResources Director, may for reasons deemed
to be in the best interest of the service approxtension of personal leave for permanent
employees beyond a twelve (12) month period.

ABSENCE FROM DUTY WITHOUT LEAVE

A. Absence from duty may constitute abandonménthe position and shall be recorded as an
automatic resignation. The employee shall beiedtiby certified mail.
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TEMPORARY EXCHANGES FOR TRAINING PURPOSES

A. Employees holding permanent civil service appaent in positions under different appointing
officers or in another public agency, may, uponrtheitten request and with the approval of
the appointing officers concerned and the Humarotess Director, be exchanged in
positions in the respective departments or othblipagency for a period not to exceed one (1)
year for training and development purposes; praVitiat the employees so exchanged must be
permanent employees in the same class or in ogonpateemed by the Human Resources
Director, to be closely related in duties and resgalities, training and experience
requirements, and further provided that such teagdraining service may be terminated by
either appointing officer at any time during sucirting period.

B. Employees shall be credited for the performantehe duties in the exchanged position.
Employees temporarily assigned for training andetigment under this section of the rule will
be considered as employees of the original depattfoeany disciplinary action necessary.

LAYOFF AND INVOLUNTARY LEAVE

B. The Human Resources Director, shall be respleniib administering and making effective the
provisions of this provision, and establishing sadministrative controls as may be necessary.

COMPUTATION OF SENIORITY
A. Except as may otherwise be provided in this, sémiority shall be computed as follows:

PERMANENT 1. Seniority for permanent appointeeslisbe

determined by the date of certification which
resulted in a permanent appointment to a
position in a class in a department. Seniority
for appointees granted status or permanent
tenure to a class shall be determined by the
date of certification in the class from which
status or permanent tenure was granted.

TEMPORARY 2. Seniority for temporary employees shall be
FROM determined by the date of certification which
ELIGIBLE LIST resulted in a temporary appointment to a

position in a class in a department.
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PROVISIONAL 3. Seniority for provisional appoingeshall be
determined by the date an appointee starts to
work in a current continuous provisional
appointment in a department. Seniority in the
event of ties shall be broken by lot in the
manner prescribed by the Human Resources
Director, and conducted under the supervision
of the Human Resources Director.

B. Excluding involuntary leave, seniority shall nw¢ affected or reduced by current or previous
periods of authorized leave of absence or authibrizeuction in work schedules.

C. In calculating permanent seniority in a clasgygorary seniority in the same class shall not be
added to permanent seniority in a class.

D. In calculating temporary seniority in a classgrpanent seniority in the same class shall be added
to temporary seniority in a class.

E. Tie Score

1. In the event of ties, seniority of civil semiappointees shall be determined by rank on the
eligible list. In determining rank, earlier eliggdists have priority over later eligible lists
and promotive lists have absolute priority overamte lists.

2. In the event of a tie in rank among appointea® lists of eligibles adopted on or after
December 6, 1991, the methods listed below shaildeel to determine seniority in the
following order of priority until the tie is broken

a. First, the appointee with the longest contisuservice in the class under
permanent civil service appointment regardless egadment shall be ranked
above appointees with lesser service in the class;

b. Then, the appointee with the longest contisudtywide service under permanent
civil service appointment regardless of class dtelanked above appointees with
lesser citywide service;

C. Finally, if the tie has not been broken by pheceding methods, it shall be broken
by lot in the manner prescribed by the Human RessDirector and conducted
under the supervision of the Human Resources Direat a designee.
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d. In no case shall service before resignatiah r@gappointment or discharge and
reemployment be included in determining lengthestige for the purposes of this
section.

ORDER OF LAYOFF

Except as may otherwise be provided in this secteyoff of employees shall be by inverse order of
seniority in a class and department in the follgxander of absolute priority:

A. Provisional

B. Temporary from Eligible List
C. Probationary

D. Permanent

EXCEPTIONS TO ORDER OF LAYOFF
See Glossary

LAYOFF - TEMPORARY APPOINTEES
A. Provisional employees
Provisional employees shall be laid off at the @ison of the appointing officer.
B. Temporary Appointees From Eligible List
1. Order of layoff for temporary appointees shallby class within a department, by inverse
order of seniority except if a more senior temppegpointee elects to be laid off. In the

event of a conflict, the temporary appointee witie tgreater seniority shall have
preference.

LAYOFF - PROBATIONARY APPOINTEES
See Glossary

LAYOFF - PERMANENT APPOINTEES
See Glossary

LAYOFF - PROMOTIVE APPOINTEES
See Glossary
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HOLDOVER STATUS AND RETURN TO DUTY
See Glossary

INVOLUNTARY LEAVE OF ABSENCE

A. Whenever it becomes necessary to effect a riedtuict force due to lack of work or lack of funds
which shall result in the displacement of a permane probationary appointee from the City and
County service, an appointing officer shall placehsemployees on a leave of absence of an
involuntary nature unless the employee elects faitdeoff.

B. Such reductions in force shall be effected leygtovisions of this Agreement governing seniority
and order of layoff.

D. Leaves of absence imposed under the provisidhi®fule shall expire upon the return to duty of
the holdover, upon the expiration of holdover statur upon written request of the employee to
elect to be laid off while on involuntary leave.

PROCEDURE FOR REVIEW OF RESIGNATION - SERVICES UNSATISFACTORY
A. Notice of Proposed Action

If services are to be designated as unsatisfactioe appointing officer or designated
representative shall notify the resignee of thentibn to so certify the resignation. The
resignee shall be informed of the reasons fordbiermination and shall be offered an
opportunity for review by the appointing officeragsignated representative.

B. Action by Appointing Officer

As a result of review, if such review is requdshy the resignee, the appointing officer
may amend or sustain the certification of services.
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C.

Notification to Employees

If the appointing officer amends the resignatite, resignee shall immediately be notified
by copy of the resignation form with services dieamarked satisfactory. If the
appointing officer sustains the original determmat the appointing officer shall
immediately notify the resignee and the Commis®anthe prescribed Department of
Human Resources form.

Report Requirement

A resignation certified by the appointing officetith services unsatisfactory shall be
accompanied with a statement of the reasons feraittion and shall contain a statement
that the notification and review procedure outliabdve was completed.
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GLOSSARY

CIVIL SERVICE COMMISSION JURISDICTION

The following provisions shall be interpreted, aggland administered by the Civil Service Commissio
and shall not be subject to the grievance andratioih procedure set forth in this Memorandum of

Understanding.

LEAVES OF ABSENCE

Employees who are absent from their duties becaiudleess or disability are eligible for sick leav In
addition to normal use sick leave, employees $&igadintitled to the following:

A. Sick Leave — Bereavement

1.

Absence because of the death of the employpeisse or domestic partner,
parents, step parents, grandparents, parents-ioflparents of a domestic partner,
sibling, child, step child, adopted child, a chilsk whom the employee has

parenting responsibilities, aunt or uncle, legahrdian or any person who is
permanently residing in the household of the emgs#oy Such leave shall not
exceed three (3) working days and shall be takéimmwihirty (30) calendar days

after the date of death; however, two (2) additievaking days shall be granted
in conjunction with the bereavement leave if tramaiside the State of California
is required as a result of the death.

2. Absence because of the death of any otheopéoswhom the employee
may be reasonably deemed to owe respect. LealldosHar not more than one
(1) working day; however, two (2) additional worggimlays shall be granted if
travel outside the State of California is requiasda result of the person's death.

B. Sick Leave — Maternity

Absence due to the employee's pregnancy or cesaait period following childbirth.

Such leave shall not exceed six (6) months providatisuch leave may be extended for
employees if a physician certifies that a longanvedescence period is required. Such
extensions shall be subject to the provisions isfgbction governing sick leave without

pay.
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C.

Sick Leave - lliness or Medical Appointment of @Chadr Dependent Adult

Absence because of the illness, injury or medicalental appointment of a biological or
adoptive child, or child for whom the employee haarenting or child rearing
responsibilities or because of the illness, injarymedical or dental appointment of a
dependent adult.

1. Eligibility for Sick Leave

Subject to the provisions of this rule, employet® are absent from their duties because
of illness or disability are eligible for sick leav

3. Sick Leave with Pay - Restrictions

a. Sick leave with pay is a privilege recognizeddharter and by
Ordinance of the Board of Supervisors and shoulkhaested and
granted only in cases of absence because of illmesh incapacitates
the employee for the performance of duties or bheretise defined in
this Agreement.

8. Employees Injured by Battery
b. Sick leave with pay under this section shakmhewn as "leave due to
battery".

Sick Leave without Pay
1. Sick Leave without Pay - Eligibility

Subject to the provisions of this section, sekve without pay may be granted to
employees who are not eligible for sick leave vuidly.

Compulsory Sick Leave

2. If the employee refuses to obtain such physigieertificate OR if as a result of
a medical evaluation, the employee is found ndtetonedically or physically
competent, the appointing officer or designee magegthe employee on
compulsory sick leave and shall immediately regadh action to the Human
Resources Director.
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MILITARY, WAR EFFORT AND SEA DUTY LEAVES

A.

Military Leave

1.

Military Leave - Authority

Military leave is governed by the provisions gphcable Federal and State laws, by
Charter provision and by this Agreement.

Time of War - Definition
The phrase "time of war" is defined in Sectio328. of the Charter.
Military Leave - Time of War

Leaves of absence shall be granted to officedseanployees for service in the armed
forces of the United States or the State of Califoor for service on ships operated by or
for the United States government in time of war &rda period not to exceed three (3)
months after the conclusion of such service, butlater than one (1) year after the
cessation of hostilities, except in case of diggbiicurred while in active service with the
armed forces or the merchant marines when suclbilitigeshall extend beyond such
period.

Military Leave - Time of Peace

Whenever any officer or employee shall, by owfeihe government of the United States
or by lawful order of any of its departments ora#fs, or by lawful order of the State of

California, or any of its departments or officdse, directed in time of peace to report and
serve in the armed forces of the United Statesn dhe armed forces of the State of
California, said officer or employee shall be éatitto a leave of absence from the
employee's office or position during the time aflsgervice and for a period not to exceed
three (3) months after the expiration thereof.

Military Leave - Permanent Appointees

Any officer or employee on military leave, whaogorto such leave has been appointed to a
permanent position in the City and County servileall be entitled to resume such
position at the expiration of the leave, and inedeining and fixing rights, seniority,
salary and otherwise which have accrued and shakkito the benefit of such officer or
employee, the term of military leave shall be cdesed and accounted as part of the
employee's service to the City and County.
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6. Military Leave - Proof of Duty

Officers and employees requesting military lealall file with the Civil Service
Department a copy of the orders necessitating seishice prior to the effective date of the
leave of absence and upon return from such leaalessibmit a copy of the discharge or
release.

7. Military Leave - Salary while on Temporary Leav

Employees who have been employed by the CityGmahty or any other public agency or
have been on military duty for a period of not lésmn one (1) year continuously prior to
the date upon which temporary military leave noteexling one-hundred eighty (180)
calendar days begins shall, as required by the $faCalifornia Military and Veterans'
Code Section 395), receive their regular salargoonpensation for a period not to exceed
thirty (30) calendar days of such military leaveaimy fiscal year or more than thirty (30)
calendar days during any period of continuous amjiteave.

War Effort Leave

The Board of Supervisors may provide by ordinahes leaves of absence shall be granted to
officers and employees during time of war for seewlirectly connected with the prosecution of
the war or national defense or preparedness.

Leave for Sea Duty as Licensed Officers

In time of war or while any act authorizing comgarly military service or training is in effect, the
Board of Supervisors may provide by ordinance leates of absence shall be granted to officers
and employees for sea duty as licensed officerardl&hips operated by or for the United States
government. The Civil Service Commission shall adhehis section to implement such
ordinance.

FAMILY CARE LEAVE

B.

Employees may be granted up to one (1) yearnpkid family care leave for the following
reasons:

1. The birth of a biological child of the employee

2. The assumption by the employee of parentinghdd rearing responsibilities. Family
care leave does not apply to an employee who tamfyorcares for a child for
compensation, such as a paid child care worker.

3. The serious illness or health condition of anila member of the employee, the
employee's spouse or domestic partner, a par¢he @mployee or the employee's spouse
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or domestic partner, the biological or adoptivdd:bi the employee, or a child for whom
the employee has parenting or child rearing respiitiss.

4. The mental or physical impairment of a familgmber of the employee, the employee's
spouse or domestic partner, a parent of the employthe employee's spouse or domestic
partner, the biological or adoptive child of the ptoyee, or a child for whom the
employee has parenting or child rearing respoiitgisi) which impairment renders that
person incapable of self-care.

LAYOFF AND INVOLUNTARY LEAVE

EXCEPTIONS TO ORDER OF LAYOFF

A.

Provisional employees, who qualified for theospions as a result of meeting specific hiring
criteria and who are appointed under specific fagdjuidelines which limit the duration of
employment shall be laid off at the end of theisigeated tenure without effect on any other
employees.

Persons appointed to positions requiring spegialifications or skills shall be laid off whereth
work requiring such special qualifications or ki completed, providing such appointees shall
have rights to continue employment within theiisslan positions where the special qualifications
or skills are not required if their name has b&atined for certification to a regular position.

In the event of a layoff, a person appointed pwsition requiring special qualifications or kil
as approved by the Human Resources Director, stialinue in the position unless a more
senior employee or holdover in the class in whiehlayoff occurs possesses the same
gualifications and skills.

LAYOFF - TEMPORARY APPOINTEES

B.

Provisional Appointees

3. Provisional appointees who hold permanent statanother class and who are laid off
shall revert to their permanent positions.
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C.

Temporary Appointees From Eligible List

2. The names of temporary appointees who areofaishall be returned to the eligible lists
from which appointed for further certification igh lists are still in existence.

LAYOFF - PROBATIONARY APPOINTEES

A.

Probationary appointees shall be laid off inerse order of the date of permanent certification,
except if a more senior probationary or permanppoitee elects to be laid off. In the event of a
conflict, the probationary or permanent appointéh e greater seniority shall have preference.
As provided in Section 32.10(A), a probationappointee, regardless of length of service, may
displace any temporary appointee including paretiexempt, in the same class in any
department.

LAYOFF - PERMANENT APPOINTEES

A.

Layoff of permanent appointees shall be by clasa department in inverse order of seniority
except if a more senior permanent appointee eledie laid off. In the event of a conflict, the
permanent appointee with the greater seniorityl blagke preference.

Layoff shall be treated separately under eagboiaping officer except that permanent and
probationary employees may displace permanentatrationary employees with less seniority in
any department.

2. A permanent appointee may displace any tempasgpointee, including part-time
exempt, in the same class in any department.

Reinstatement From Entrance Appointment
An employee laid off from an entrance appointngdall be either:

1. Restored to a position in a class and depattmieich the employee held on a
permanent basis immediately prior to appointmeniéclass from which laid off. If
necessary, layoffs in the classes affected shisdhip

2. or, as directed by the Human Resources Diregppointed in rank order of seniority to a
position not filled by a permanent employee in ather city department in the class held
on a permanent basis immediately prior to appointnmethe class from which laid off.

3. or, if options 1 and 2 are exhausted or iféehwloyee had no permanent status prior to
appointment in the class from which laid off; theptoyee, subject to the approval of the
Civil Service Commission, whose decision is notjecito the grievance procedure, may
be appointed to a position in a class similarhatedl to the class from which the layoff
occurred provided such action shall not adversgctaan incumbent certified from an
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eligible list. The Human Resources Director, staBlignate and recommend such classes
to the Commission.

E. Seniority Date Upon Reinstatement
1. Employees who are reinstated to a position tield permanent basis immediately prior to
appointment in the class from which laid off shiatlurn with their original seniority date
in the class.
2. Employees who are reinstated to a position hickvthey have had no prior permanent
service shall have seniority calculated from th&daf certification to the class from
which laid off.

LAYOFF-PROMOTIVE APPOINTEES
A. An employee laid off from a promotive appointrhehall be either:

1. Restored to a position in the class and degattrinom which promoted. If necessary,
layoffs in the classes affected shall follow;

2. or, as directed by the Human Resources Direafipointed in rank order of seniority in
the class to a position not filled by a permangmpomtee in the class from which
promoted in any other city department.

3. or, if options 1 and 2 are exhausted, the eyeglosubject to the approval of the Civil
Service Commission, whose decision is not subgetité grievance procedure, may be
appointed to a position in a class similarly redaie the class from which the layoff
occurred or to an appropriate lower rank classipgeal/such action shall not adversely
affect the permanent incumbents. The Human RessWaector, shall designate and
recommend such classes to the Commission.

4. An employee who has completed the probatiopanyd in a promotive appointment that
is two (2) or more steps higher in an occupatieeaks than the permanent position from
which promoted may be returned to a position inGitg and County service in the next
lower ranks. If necessary, layoffs in the clasdéected shall follow.

a. For the purposes of this section, senionitthe intermediate class or classes shall
be calculated from the date of certification in thigher class or in a class
designated by the Human Resourdesector, as similarly related to the
intermediate class.

b. If the employee laid off is the least senimpéoyee in the intermediate rank(s), the
employee shall be placed on holdover list(s) f@ahaantermediate rank(s) and shall
be restored to the class from which promoted.
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5.

Promotive employees who do not wish to be teied to a former class, a similarly

related class or an intermediate class may waiole instatement and elect to be laid off
or placed on involuntary leave. Such waiver shatl affect the employee's status on a
holdover roster for the class from which laid off.

Higher class Not Filled by Promotional Examipati

1.

The Civil Service Commission may order that pinevisions of this rule shall apply to
appointees in higher classes in a class seriesthoagh the examination for such higher
class was not held as a promotive examination @revhppointees were blanketed in to
such higher classes. If necessary, layoffs irtlkheses affected shall follow.

For the purposes of this section, senioritgh@ intermediate class or classes shall be
calculated from the date of certification in thgher class or in a class designated by the
Human Resources Director, as similarly relatedhéamtermediate class.

Reinstatement with Employee's Original Seniantthe Class

Employees who are reinstated from a promotive iayopent are restored with their original
seniority in the class, if any.

HOLDOVER STATUS AND RETURN TO DUTY

A.

Holdover Roster - General Requirements

1.

Subject to the provisions of this section,|l@ervice appointees who are laid off or placed
on an involuntary leave of absence shall be detg@dras holdovers.

The names of holdovers shall be ranked on @olel roster for the class or classes from
which layoff occurs and in the order of total seityoin the class in the City and County
service. Seniority prior to resignation or terntio shall not be used in determining
holdover rights in a class.

Holdovers shall be returned to duty in rankeofdom holdover rosters.

Holdovers shall for a period of five (5) yefnam the date of layoff have preference for
appointment over eligibles on civil service list®; employees requesting transfer,
reinstatement or reappointment. The Civil Sen@@m@mmission, whose decision is not
subject to the grievance procedure, upon reviealldhe circumstances, may extend the
holdover status for such specified period of timé anay deem proper.

Holdover rosters shall be canvassed in thevatlg order: first, permanent holdover
rosters; then, temporary holdover rosters.
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6.

13.

16.

Permanent holdovers shall be returned to dutginporary positions before temporary
holdovers. Permanent holdovers shall displace tenyporary or part-time exempt
appointee in the same class in any City and Codepartment. Permanent holdovers
returned to duty in temporary positions shall retheir status on the permanent holdover
roster. In the event of a displacement, the lsantor temporary or part-time exempt
appointee in the City and County service shalbl off first.

Permanent holdovers in classes with citywicheosity for layoff purposes shall be entitled
to displace only the least senior permanent emplagethat class in City service.
Holdovers who waive such appointment shall remainhe holdover list for subsequent
permanent appointment to vacant positions but ncag@ a temporary position in the
class if available.

A properly completed copy of the designatgabrieof layoff of involuntary leave of
absence form shall be forwarded to the Departméniuman Resources as soon as
possible (in advance of the action if possibledhsd the Department of Human Resources
may record the action and place the employee's man@eholdover roster for immediate
consideration for return to duty.

Holdovers returned to duty shall be reinstat#d accrued compensatory time, if any, and
with their original anniversary date for the purg®®f computing sick leave and vacation
benefits.

B. Holdover - Temporary Appointees

2.

Resignation from temporary appointment fromoldver roster or refusal of temporary
appointment from a holdover roster cancels all @nay holdover rights in that class.

C. Holdover - Permanent and Temporary Appointees

1.

A permanent or temporary appointee to a pramatior entrance position who is laid off
shall be designated a "permanent holdover" and Bbakturned to duty in a position in
the class from which laid off from a holdover roste

PROMOTIVE PROBATIONARY APPOINTMENTS

Subject to the approval of the Civil Service Consiag, in the event an employee does not pass
probation in a promotive classification, he/shellsha entitled to retreat to the next available
vacancy in the class from which promoted.
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APPENDIX F: PSC ADDENDUM

WHEREAS, the City and the Union acknowledge thednte reduce the cost of Personal Service
Contracts in the City budget, and desire to prestre employment of City employees;

NOW, THEREFORE, IT IS AGREED BETWEEN AND AMONG THBARTIES HERETO, AS
FOLLOWS:

1.

In any budget proposal for FY 2009-2010, the Mawyil reflect a reduction of the aggregate
dollar value of Professional and Specialized Sewvi@including Personal Service Contracts
(PSCs)) paid through the General Fund by not leas $25 million and, if practicable, by as
much as $30 million relative to the value of suehves in FY 2008-2009.

The City has recommended to the Board the elinonatf the CPI for contracts, materials, and
supplies for FY 09-10. (Est. $13.5 million)

Through FY 2009-2010, the City agrees to use it lfforts to establish opportunities for
individuals on the holdover list for Local 21 cldgsitions to obtain employment in the City’'s
enterprise departments.

During FY 2009-2010, the City will subject departrted requests for requisition approval by
general fund departments to increased scrutinye prbcess, involving the Mayor’s Office and
the Department of Human Resources, requires sulumsssof organizational charts and
additional justification to obtain approvals. Appals will be based on criteria including: (i)
whether the positions are revenue-generating;whgther they are needed to meet safety-
related, legal or contractual requirements; (hig¢ extent to which the position affects a core
City function; and (iv) the impact of filling theogitions on the general fund.

The City will meet quarterly with the Union to pide information on its efforts pursuant to
paragraph 3, and on all departmental requests@md\aals under paragraph 4.

The Mayor’s Chief of Staff will conduct a review Byly 1, 2009 to determine whether the
design and construction management work proposebebRRecreation and Park Department at
Palega Playground should be performed by the Dmjeatt of Public Works and to explore
possible ways to resolve any future disputes inmglthe MOU between DPW and Rec and
Park. As part of this review, the Chief of Stdiffi chair a meeting of representatives of Local
21, DPW and Rec and Park. The Chief of Staff mi#pare a document memorializing his
determinations. Nothing in this paragraph shalljygiee the Union’s right to pursue legal
action against the Civil Service Commission witlspect to its decision to permit a PSC
contract covering the Palega Playground work.

The City and Local 21 agree to establish a spemait citywide Labor-Management
subcommittee to the PEC joint labor management dtieencreated in section 7a. of this
appendix:
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7a.

7b.

7c.

7d.

7e.

7f.

a. Review areas of General Fund and Enterprise PS@oter city contracts affecting
Local 21 members with the goal of ensuring appeipruse of Local 21 represented
Civil Service classifications in construction maeaggnt, inspection, and other work
performed by Local 21 represented classifications.

b. Explore establishing workload forecasting by cigpdrtments.
C. Review PSC processes, form(s) and tracking of P&@ERFP notice requirements.

The Committee will be formed with three represewést from the Union and three from
management. Release time is to be provided fok wbthis Committee.

The City and the PEC shall form a joint lab@nagement committee on personal service and
construction/maintenance contracts to do the faligw

a. Review areas of General Fund and EnterP#ses and other city contracts, including
construction/maintenance contracts, affecting membéh the goal of ensuring
appropriate use of Civil Service classifications.

b.  Explore establishing workload forecastingiby departments.

c. Review PSC processes, form(s) and trackiR€s, and RFP notice requirements and
recommend improvements.

d. Existing committees set out in individualemMOUSs shall continue as sub-committees
under this provision but shall take on specificaaref concern so as to avoid redundant
efforts. Parties agree to set meeting agendadviange to increase efficiency.

e. The Committee will be comprised of eightif@mbers of the Public Employee
Committee and eight (8) City representatives. &sddime is to be provided for work of
this Committee. The Committee will complete itsriwby June 30, 2012.
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