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ARTICLE | - REPRESENTATION
ARTICLE | - REPRESENTATION

1. This Memorandum of Understanding (hereinaftegré&ment”) is entered into by the City
and County of San Francisco (hereinafter "Cityfotiyh its designated representative acting
on behalf of the Board of Supervisors and the Lafsointernational Union, Local No. 261
(hereinafter "Union").

LA, RECOGNITION

2. The City acknowledges that the Union has beetified by the Municipal Employee
Relations Panel or the Civil Service Commissiothagecognized employee representative,
pursuant to the provisions as set forth in the’€Bmployee Relations Ordinance for the
following classifications:

3402 Farmer, Unit 1-N

3417 Gardener, Unit 1-N

3418 Gardener Assistant Supervisor, Unit 1-N
3419 Municipal Stadium Groundkeeper, Unit 1-N
3422 Park Section Supervisor, Unit 1-N

3424 Pest Control Specialist, Unit 1-N

3428 Nursery Specialist, Unit 1-N

3430 Chief Nursery Specialist, Unit 1-N

3432 Assistant Director, Arboretum, Unit 1-N
3434 Tree Topper, Unit 1-N

3435 Arborist Technician, Unit 1-N

3436 Tree Topper Supervisor |, Unit 1-N

7215 General Laborer Supervisor I, Unit 1-N
7220 Asphalt Finisher Supervisor I, Unit 1-N
7246 Sewer Repair Supervisor I, Unit 1-N
7281 Street Environmental Services Operations Sigmer Unit 1-N
7404 Asphalt Finisher, Unit 1-N

7421 Sewer Maintenance Worker, Unit 1-N
7458 Switch Repairer, Unit 1-N

7501 Environmental Service Worker, Unit 1-N
7502 Asphalt Worker, Unit 1-N

7514 General Laborer, Unit 1-N

7540 Track Maintenance Worker, Unit 1-N

3. The terms and conditions of this Agreement sthsb be automatically applicable to
any classifications for which the Union has becamgropriately recognized during
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ARTICLE | - REPRESENTATION

the term of this Agreement.
INTENT

It is the intent of the parties signatory heriétat the provisions of this Agreement
shall not become binding until adopted or acceptethe Board of Supervisors by
appropriate action.

Moreover, it is the intent of the Mayor's agtion behalf of the City to agree to
wages, hours, and other terms and conditions oflament as are within the
Board's jurisdiction, powers, and authority to astdefined by the Charter. The
Mayor does not intend nor attempt to bind any bpoemdimission or officer to any
provisions of this agreement over which the Mayadhe Board has no jurisdiction.

Any provision of this Agreement that is deenlyda Department, Commission,
Board or Division to be an administrative mattethii its jurisdiction shall be
subject, at the option of the Union, to expeditddteation to determine whether or
not the provision is an administrative matter withthe jurisdiction of the
Department, Commission, Board or Division.

Matters determined to be administrative witthia jurisdiction of the Department,
Commission, Board or Division shall not be bindingon said Department,
Commission, Board or Division unless and until sgdcific provision(s) have been
approved and adopted in writing by the Departnm@oinmission, Board or Division.

OBJECTIVE OF THE CITY

It is agreed that the delivery of municipabMsegs in the most efficient, effective, and
courteous manner is of paramount importance t&ttyeand its employees. Such
achievement is recognized to be a mutual obligaifdhe parties to this Agreement
within their respective roles and responsibilities.

The Union recognizes the City's right to essibland/or revise performance
standards or norms notwithstanding the existenpeof performance levels, norms
or standards. Such standards, developed by usuklmeasurement procedures,
may be used to determine acceptable performanetés|guepare work schedules,
and to measure the performance of each employgr@op of employees. The City
shall meet and confer prior to the implementatidnaoy production gquotas.

Employees who work at less than acceptable levgsréormance may be subject to
disciplinary measures in accordance with applic@blarter provisions and rules and
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ARTICLE | - REPRESENTATION

10.

11.

12.

13.

14.

regulations of the Civil Service Commission.
MANAGEMENT RIGHTS

The Union agrees that the City has complethoaity for the policies and
administration of all City departments which it Blexercise under the provisions of
law and in fulfilling its responsibilities underishagreement. Said authority shall
include the establishment of work rules and regutat not inconsistent with the
terms of this agreement. Any matter involving thanagement of governmental
operations vested by law in the City and not caddrg this agreement is in the
province of the City.

The City and its departments retain all rigidsset forth in the provisions in the
Charter, existing ordinances and civil service sudstablishing and regulating the
civil service system; provided, however, that anmeeuls to said existing ordinances
may be proposed through the meeting and confepnocess. These rights include,
but are not limited to, the power, duty and righlire, promote, transfer, assign and
retain employees; to suspend or terminate for progease; to relieve employees of
duties because of lack of work or lack of fundsestablish performance standards
and evaluate employees; to determine and implentemt methods, means,
assignments, classifications, and personnel bytwdperations are to be conducted;
and to initiate, prepare, modify and administerbitglget. In no event shall the
exercise of any of these rights conflict with applecable Statute, Charter Provision,
Civil Service Rule or any other pertinent provismfriaw.

NO WORK STOPPAGES

It is mutually agreed and understood thatdypithe period this Agreementis in force
and effect the Union and employees covered byApisement will not authorize or
engage in any strike, slowdown, or work stoppage.

GRIEVANCE PROCEDURE

The following procedure is adopted by the iBarto provide for the orderly and
efficient disposition of grievances and is the safel exclusive procedure for
resolving grievances as defined herein.

A grievance is defined as an allegation bgraployee, a group of employees or the
Union that the City has violated, misapplied orintesrpreted a term or condition of
employment provided in this Agreement.

Memorandum of Understanding July 1, 2006- June2809
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ARTICLE | - REPRESENTATION

15.

16.

17.

18.

19.

20.

21.

22.

Time Limits

The time limits set forth herein may be exthbly agreement of the parties. Any
such extension must be confirmed in writing. Famgoses of calculation of time a
"day" is defined as a "calendar day", including kesels and holidays.

STEPS OF THE PROCEDURE

Except for grievances involving multiple employeabgrievances must be initiated
at Step 1 of the grievance procedure.

A grievance affecting more than one employesl e filed with the appointing

officer or designee. Grievances affecting mora thiae department shall be filed
with the Employee Relations Division. In the evera City disagrees with the level
at which the grievance is filed it may submit thatter to the Step it believes is
appropriate for consideration of the dispute.

The grievant may have a Union representatigsgnt at all steps of the grievance
procedure.

Step 1. An employee shall discuss the griewamformally with his/her immediate
supervisor as soon as possible but in no caselatetwenty (20) days from the date
of the occurrence of the act or the date the gniewaght reasonably have been
expected to have learned of the alleged violateindgrieved.

If the grievance is not resolved within se@@rdays after contact with the immediate
supervisor, the grievant will submit the grievannewriting to the immediate
supervisor on a mutually agreeable grievance forhre grievance will set forth the
facts of the grievance, the terms and conditioreswfloyment claimed to have been
violated, misapplied or misinterpreted, and theadynor solution being sought by
the grievant.

The immediate supervisor shall respond inimngitvithin ten (10) days following
receipt of the Step 1 written grievance.

Step 2: A grievant dissatisfied with the inta¢e supervisor's response at Step 1
may appeal to the intermediate supervisor, in mgitvithin ten (10) days okceipt

of the Step | answer. The intermediate supennsast respond in writing within
thirty (30) days of receipt of the Step 2 grievance
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ARTICLE | - REPRESENTATION

23.

24,

25.

26.

27.

28.

29.

Step 3: A grievant dissatisfied with the intediate supervisor's response at Step 2
may appeal to the Appointing Officer or designaeyiiting, within fifteen (15) days

of receipt of the Step 2 answer. The Appointin§icef or designee shall respond in
writing within thirty (30) days of receipt of theep 3 grievance.

Step 4: A grievant dissatisfied with the Appimg Officer's response at Step 3 may
appeal to the Director, Employee Relations, iningit within twenty (20) days of
receipt of the Step 3 answer. The Director stespond to the appeal in writing
within thirty-five (35) days of receipt of the Stédpyrievance.

ARBITRATION

If the Union is dissatisfied with the Step 4 respoit may invoke arbitration by
notifying the Director, Employee Relations in wmii within twenty (20) days of the
date of the Step 4 decision.

Selection of the Arbitrator

When a matter is appealed to arbitration the padiall first attempt tenutually
agree upon an Arbitrator to hear the matter. énabvent no agreement is reached
within ten (10) working days, or any extension iafé mutually agreed upon the
parties shall request that the State Mediation@miiciliation Service provide the
parties with a list of seven (7) potential arbitrat The parties, by lot, shall
alternately strike names from the list, and the eahmat remains shall be the
arbitrator designated to hear the particular matter

The parties may, by mutual agreement, agres talternate method of arbitrator
selection and appointment, including, the expedifgzbintment of an arbitrator from
a list provided by the State Mediation and Contidia Service.

Authority of the Arbitrator
The arbitrator shall have no authority to add tdtsact from, modify or amend the
terms of this Agreement. The decision of the Agtdr shall be final and binding on
all Parties.
Fees and Expenses of Arbitrator
Each party shall bear its own expenses in conneutith the arbitration, including,
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ARTICLE | - REPRESENTATION

30.

31.

32.

33.

34.

but not limited to, witness and attorney's feesl any fees for preparation of the
case. Transcripts shall not be required exceft ¢fiher party may request a
transcript provided, however, that the party maldngh a request shall be solely
responsible for the cost: All fees and expensethefarbitrator and the court
reporter, if any, shall be split equally betweea plarties.

Hearing Dates and Date of Award

The parties shall make their best efforts to scledaearings within forty (40) days of
selection of an arbitrator. Awards shall be duthiniforty (40) days following the
receipt of closing arguments. As a condition gb@ptment arbitrators shall be
advised of this requirement and shall certify thellingness to abide by these time
limits.

Any claim for monetary relief shall not extend méman twenty (20) days prior to
the filing of a grievance, unless considerationsafity or bad faith justify a greater
entitlement. The arbitrator shall be requirededutt from any monetary awards all
income derived from any subsequent employment emyohoyment compensation
received by the employee.

In the event a grievance is not filed or apgmban a timely manner it shall be
dismissed. Failure of the City to timely replhatgrievance shall authorize appeal to
the next grievance step.

STEPS OF THE PROCEDURE (DISCIPLINARY GRIEVANCES)

Step I: The Union shall submit in writingttee Appointing Officer or designee a
grievance appealing the disciplinary action withfteen (15) days of the mailing
date of the written notice imposing disciplineeTdrievance shall set forth the basis
of the appeal. The Appointing Officer or desigshall respond within twenty (20)
days following receipt of the appeal.

Step 2: The Union may appeal the Appointifitgc€’s decision to the Director of
Employee Relations in writing within ten (10) dayBhe Director may convene a
grievance meeting within twenty (20) days with tjeevant and the grievant’s
Union. The Director shall respond to the grievaimceriting within twenty (20)
days of the meeting or if none is held within twef{20) days of receipt of the appeal.

If the decision of the Director, Employee Relatiansatisfactory, only the union
may file a written appeal to arbitration with thegloyee Relations Division no later

Memorandum of Understanding July 1, 2006- June2809
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ARTICLE | - REPRESENTATION

35.

36.

37.

38.

39.

40.

41.

than twenty (20) days following issuance of thafi@ity decision.

Selection of the Arbitrator

Selection of an arbitrator shall be as in ARBATION above.

Expedited Arbitration

Upon mutual agreement between the City andithen, expedited arbitration shall
be used to hear appeals of all disciplinary actslrat of termination.

AGENCY SHOP

1.

Establishment of Agency Shop

Upon request of the Union, the City shall arrammetfie conducting of an
election on the issue of implementing an agencypshathin the
classifications represented by the Union, providedt the election
requirement shall be waived upon a showing thatttvirals (2/3) of all
employees in the unit are dues paying memberseafetognized employee
organization.

If agency shop is approved by a majorityhafse eligible to vote or be a
showing of two-thirds (2/3) membership, the Cityesms to establish an
agency shop within the represented unit.

Implementation of Agency Shop

Once agency shop has been established pursubatdmtedures outlined in
Section I.G. above, the following shall apply.

a. Application

Except as provided otherwise herein, these pravssshall apply to
all employees of the City in all classificationgpresented by the
Union in representation Units 1-N and 1-P when aid gtatus.

These provisions shall not apply to indieidemployees of the City
in representation Unit 1-N and 1-P who have beapgny and
finally determined to be management, confidentalsupervisory
employees pursuant to Section 16.208 of the Empl®elations

Memorandum of Understanding July 1, 2006- June2809
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ARTICLE | - REPRESENTATION

42.

43.

44,

45.

Ordinance.

The Employee Relations Director shall give tUnion no less than
ten working days prior notice of any such propodedignation.

Except when an individual employee has filed a lehge to a
management, confidential, or supervisory designatiee Employee
Relations Director and the Union shall meet as s&any for the
purpose of attempting to make such determinationsmiotual

agreement. Disputes regarding such designationkspsbenptly be

resolved pursuant to Section 16.208(b) of the EygddRelations
Ordinance.

b. Agency Shop Fee

All current and future employees of the @sydescribed in Section 1
hereof, except as set forth below, shall, as aitoncf continued
employment, become and remain a member of the Umian lieu
thereof, shall pay a service fee to the Union. hSservice fee
payment shall not exceed the periodic dues of thietJ Service
fees will be assessed as of the time the feegane accordance with
applicable law, including: (1) the provision of Baknt financial
information to gauge the propriety of the fees;t(@ provision of a
reasonably prompt opportunity to challenge the amhad the fee
before an impartial decision maker; and (3) praridor an escrow
account of amounts reasonably in dispute duringpgeal.

Religious Exemptions

Any employee who demonstrates in a manna&faetiory to the Union that
he or she is a member of a bona fide religion, badysect which has
historically held conscientious objections to joigor financially supporting
public employee organizations shall be excused fianing the Union or
paying an agency fee to the Union, if such emplayedl make a Qualified
Charitable Contribution at the time and mannerihafter prescribed:

a. The Qualified Charitable Contribution $balthe payment of a sum
equal to the initiation fee, agency fee and genesakssments and
shall be paid in the amounts and at the times fe8d and/or
assessments would otherwise be due and payaliie grmployee
were not exempt under this section.

Memorandum of Understanding July 1, 2006- June2809
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ARTICLE | - REPRESENTATION

46.

47.

48.

49.

50.

51.

4.

b.

The Qualified Charitable Contributionslsha paid to one or more
of the following qualifies charities so long as swharity remains
exempt from taxation under Section 501(c)(3) ofitihernal Revenue
Code:

(1) American Cancer Society;
(2) American Heart Association;
(3) Muscular Dystrophy Foundation.

Payment of Qualified Charitable Contribns by persons and at the
times and manner described in this section, shalilrondition
precedent to continued employment. The employak sipply the
City and Union with an acknowledgment of receiphirthe qualified
charity or other satisfactory evidence on a montidgis that the
Qualified Charitable Contribution has been paid itmely fashion.

Any dispute between the Union and an eypggl@s to whether an
employee meets the eligibility requirements formpapt of Qualified
Charitable Contributions shall, at the requeshefliinion or affected
employee, be decided by final and binding arbibratinder the rules
of the American Arbitration Association . The eoy#e and Union
shall each bear one-half of the cost of said atiitn, including: the
fee of the American Arbitration Association and #wbitrator. The
cost of a certified transcript of the proceedinialisbe paid by the
party requesting same.

Payroll Deductions

The Union shall provide the Employee Relai@irector and the City

Controller with a current statement of memberskgsf Said statement of
membership fees shall be amended as necessarZohti@ller may take up
to 30 days to implement such changes.

The Controller shall make membership feeesvise fee deductions, as

appropriate, from the regular periodic payroll vaatrof each City employee
described in Section 1 hereof.

Service fees from nonmembers shall be celtedty payroll deduction

pursuant to Administrative Code Section 16.90, jgled, however, that an
employee may elect to make said service fee pagmnatsonally to the
Union. Failure of an employee to comply with thescon shall be grounds

Memorandum of Understanding July 1, 2006- June2809
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ARTICLE | - REPRESENTATION

52.

53.

54.

55.

56.

57.

for termination, in accordance with applicable Qitgpcedures.

The Controller will promptly pay over to thimion all sums withheld for
service fees, less the fee for making such decgtidhe Controller shall
also provide with each payment a list of the emgésypaying service fees.
All such lists shall contain the employee's namepleyee number,
classification, department number, and amount deduc A list of all
employees in represented classes shall be regplanyded to the Union, at
a cost not to exceed the actual cost, as deternypéae Controller.

Nothing in this Section shall be deemed teehaltered the City's current
obligation to make insurance program or politicagtian deductions when
requested by the employee.

Revocation of the Agency Shop Fee

The agency shop fee provision covering the barggionit herein may be
rescinded as provided by state law. The EmploysdatRRns Director shall
consult with the Union and promulgate rules neagg$eathe conduct of said
rescission elections.

Financial Reporting

Records of financial transactions shall be maimtdiand made available by
the Union, as required by California Government €8eéction 3502.5(d).

Indemnification

The Union agrees to indemnify and hold the Citynilass for any loss or
damage arising from the operation of this provision

HudsorCompliance

The Union shall comply with the requirements settfan Chicago Teachers
Union v. Hudson475 U.S. 292 (1986) for the deduction of agehopdees.
Annually, the Union shall certify in writing to éhCity that the Union has
complied with the requirements set forth in thist&s and in Hudsgi75
U.S. 292.

Memorandum of Understanding July 1, 2006- June2809
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ARTICLE | - REPRESENTATION

I.H.

58.

59.

60.

61.

62.

63.

1.

SHOP STEWARDS

The Union shall furnish the City with arcaate list of shop stewards in
designated units. The Union may submit amendntertkss list at any time
because of the permanent absence of a designagedtsivard. The City will
only recognize those shop stewards officially desigd in writing by the
Union.

The Union recognizes that it is the resjiility of the shop steward to assist
in the resolution of grievances at the lowest guedevel.

Upon notification of an appropriate managemperson, stewards or
designated officers of the Union, subject to mansege approval which shall
not be unreasonably withheld, shall be grantedorestsie release time to
investigate and process grievances and appeasafts shall advise their
supervisors of the area or work location where thigybe investigating or
processing grievances. The Union will attempinture that shop steward
release time will be equitably distributed. If, the judgment of the
supervisor, permission cannot be granted immedgitie¢he shop steward to
present an informal grievance during on-duty tisueh permission shall be
granted by the supervisor no later than the nexkiwvg day from the date the
shop steward was denied permission.

In emergency situations, where immediateiplinary action must be taken
because of a violation of law or a City departmbemnti@ (intoxication, theft,
etc.) the shop steward shall not unreasonably heedéhe right to leave
his/her post or duty to assist in the grievancegdare.

Shop stewards shall not interfere withviloek of an employee. It shall not
constitute interference with the work of an empj@r a shop steward, in
the course of investigating or processing a griegario interview an
employee during the employee's duty time.

Shop stewards shall receive timely notfcana shall be permitted to make
appearances at departmental orientation sessionganto distribute Union
materials and to discuss employee rights and dimigse under this
Agreement.
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ARTICLE | - REPRESENTATION
1. BULLETIN BOARDS

64. Upon request by the Union, departments shallige reasonable space on bulletin
boards for use by the Union to communicate witliatgesented employees.

.J. COPE CONTRIBUTIONS BY CHECK-OFF

65. The City agrees that it will check off andnsmit to the Laborers International
Union, Local 261 Special Fund the amount specitie@ach hour worked from the
wages of those employees who voluntarily authaugdh contributions on the forms
provided for that purpose by said fund. Thesestrattals shall occur monthly and
shall be accompanied by a list of the names ofetle@sployees from whom such
deductions have been made and the amount deducteddh such employee.

|.K. RELEASE TIME - CIVIL SERVICE TEST RESULTS

66. The Board of Supervisors urges all departnmentghenever possible, release people
from their work locations in order to visit the @i8ervice Commission with regard
to matters affecting the particular individual gsartains to testing and inspection of
test results.
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ARTICLE Il - EMPLOYMENT CONDITIONS

67.

68.

69.

70.

71.

72.

A,

I1.B.

ARTICLE Il - EMPLOYMENT CONDITIONS
NON-DISCRIMINATION

The City and the Union agree that this Agregnshall be administered in a
nondiscriminatory manner and that no person covieyeldis Agreement shall in any
way be discriminated against because of race, coteed, religion, sex, sexual
orientation, national origin, physical or mentaability, age, political affiliation or
opinion or union membership or activity, or nonmemship, nor shall a person be
subject to sexual harassment. The City shall aigp#te handling of complaints of
sexual harassment pursuant to Section 16.9-250hdministrative Code.

PERSONNEL FILES

Except for routine payroll and personnel adstiation documents, an employee
shall have the opportunity to review, sign and dateand all material to be included
in the file. The employee may also attach a respom such materials within thirty

(30) days of receipt. Except for routine payralidapersonnel administration

documents, all material in the file must be sigaad dated by the author.

Upon request of an employee to the AppoirDffgcer or designee, material relating
to disciplinary actions in the employee's persofitesivhich have been in the file for
more then two (2) years shall be “sealed” (i.e.llsteanain confidential) to the
maximum extent legally permissible, provided thepkayee has no subsequent
disciplinary action since the date of such pridraac Performance evaluations are
excluded from this provision.

The above provision shall not apply in theecak employees disciplined due to
misappropriation of public funds or property; misusr destruction of public
property; drug addiction or habitual intemperanogstreatment of persons;
immorality; acts which would constitute a felonymisdemeanor involving moral
turpitude; acts which present an immediate darggéne public health and safety. In
such cases, an employee's request for removal enegrisidered on a case by case
basis, depending upon the circumstances, by theiAppg Officer or designee.

Once the statute of limitations for the filiofcivil litigation has run involving any
material that has been sealed, the removal pranasb paragraph one shall apply.

It is understood that replacing the word "rea®y with the word "sealed" above
shall not be construed to change the intent of $keistion with respect to the
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ARTICLE Il - EMPLOYMENT CONDITIONS

73.

74.

75.

76.

I.C.

I1.D.

department's access to such material. Rathemtina of this change is to assure
that the material is not discarded or destroyedhso it is available to the City
Attorney only on an as needed basis. In the exaeiled file is to be opened, the
department will notify the employee and allow thenpboyee and his/her
representative to be present.

No action to impose discipline against an eyg® shall be initiated more than thirty
(30) days from the date the employer knows of tedact and has completed a
diligent and timely investigation except for contlwhich would constitute the
commission of a crime. The discipline imposed nakge into account conduct that
is documented in the employee's personnel file as whe subject of a prior
disciplinary action.

SENIORITY

It is recognized that the appointing autlyanés the sole authority regarding work
shift assignments and the assignment of work gépeidonetheless, and consistent
with departmental operational needs, the Employekat®ns Division, and the
Union recommend and encourage City departmentsvio due consideration to
departmental seniority in the bidding of work shifthe making of temporary
assignments and the selection of vacation time.

TRAVEL PAY

Employees who reside within the City and GpohSan Francisco and are assigned
to work at San Francisco International Airport baf Park shall be reimbursed for
travel expenses to and from these locations inatfmeunt of $2.30 per day.
Employees who reside within the City and Count8aih Francisco and are assigned
to work at Millbrae shall be reimbursed for traggpenses to and from this location
in the amount of $2.00 per day.

Employees who reside within the City and G@pohSan Francisco and are assigned
to work at Sunol shall be reimbursed for travelenges to and from Sunol in the
amount of $7.00 per day. In order for an empldgdae eligible for this benefit, he
or she must file a verified affidavit with the Qidervice Commission stating their
legal residence is at a particular address in theadd County of San Francisco.
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ARTICLE Il - EMPLOYMENT CONDITIONS

77.

78.

79.

80.

81.

82.

83.

IILE. QUALIFIED APPLICATOR CERTIFICATE AND PESTICID E CONTROL
ADVISOR LICENSE

I.F.

I.G.

1.

Employees who are required to obtain anthtana a valid Qualified
Applicator Certificate and Pesticide Control Advikeense as a part of their
work assignment shall continue to be reimbursedéotinuing education
classes required to maintain their license andabecharged for renewing
their certificate upon presentation of documentatithat establishes
verification of the successful completion of theis® or renewal process.

The reimbursement authorized by this seati@ll apply only to the renewal
of required certificates and not to their initigbaisition.

The City will reimburse the direct cost @fjairing and maintaining the
license to those employees who work for the Citgadiments who are
required by their respective departments to usedldgisor's license to write
plans (advice) for the application of covered agent

The City will also reimburse those empleyederenced above who work for
"City" departments for the cost of their membersimpthe California
Agriculture Production Consultants Association wisemh membership is
required by the department.

The City's negotiating representatives attlkmpt to attain a letter from the
City Attorney setting forth the obligations of ti@ity with respect to
indemnification of employees for actions takem@trtaken) under their Pest
Control Advisor License.

RIGHT TO PRIVACY

Employees will have a reasonable expectafiprivacy when a department formally
allows employees a closed work area as a lockefoaresk drawer with an
individual key.

SUBCONTRACTING

1.

“Prop J.” Contracts

a. The City agrees to notify the Union ntedathan the date a
department sends out Requests for Proposals winéracting out of
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ARTICLE Il - EMPLOYMENT CONDITIONS

84.

85.

86.

87.

88.

a City service and authorization of the Board op&uisors is
necessary in order to enter into said contract.

Upon request by the Union, the City shmlike available for
inspection any and all pertinent background andémumentation
relating to the service contemplated to be corgchout.

Prior to any final action being takentbg city to accomplish the
contracting out, the City agrees to hold informagilomeetings with
the Union to discuss and attempt to resolve isselating to such
matters including, but not limited to,

(1) possible alternatives to contracting orcguttracting;

(2) guestions regarding current and intendeel$eof service;

(3) guestions regarding the Controller's cedtfon pursuant to
Charter Section 10.104-15;

4) guestions relating to possible excessiwloead in the City's
administrative-supervisory/worker ratio; and

(5) questions relating to the effect on indual worker
productivity by providing labor saving devices.

The City agrees that it will take all epmriate steps to insure the
presence at said meetings of those officers andbogegs (excluding
the Board of Supervisors) of the City who are resjae in some
manner for the decision to contract so that théqudar issues may
be fully explored by the Union and the City.

2. Personal Services Contracts

a.

Departments shall notify the Union ofgused personal services
contracts where such services could potentiallyjpédormed by
represented classifications. Such notificatiorl slcaur no later than
the date a department sends out requests for @ispos

If the Union wishes to meet with a depat over a proposed
personal services contract, the request must be tmathe Union to
the Human Resources Director with a copy forwardedthe
appropriate department within two weeks after treipt of notice
by the Department.
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ARTICLE Il - EMPLOYMENT CONDITIONS

89.

90.

91.

93.

94.

95.

96.

[.H.

11.J.

C. Discussions shall include, but not betkahito, possible alternatives
to contracting or subcontracting and whether tipadenent staff has
the expertise and/or facilities to perform the wotkoon request by
the Union, the City shall make available for ingpmt any and all
pertinent background and/or documentation relatinthe service
contemplated to be contracted out.

BARGAINING UNIT WORK

The City agrees that it will not assign workrreatly performed by LIUNA
represented employees under this Agreement to &riployees in any other
bargaining unit.

REQUESTS FOR REASSIGNMENT

Employees may request consideration for rgasgnt to a vacant permanent
position. Vacant permanent positions shall bequbfgr a minimum of five (5) days.

WORKFORCE REDUCTION

Obligation to Meet & Confer on Employee Workloads

The City and Union acknowledge that therelie@en and may continue to be a
reduction in the City workforce primarily as a riésaf reduced revenue and
inflation.

The City recognizes its legal obligationrieet and confer in good faith and
endeavor to reach agreement on employee workloads.

The City shall provide any written infornaatirelating to staffing levels and
workloads in a given department upon written retjteethe Employee Relations
Division, with any reproduction costs above singdpies to be paid by the Union.

II.LK. GUIDELINES FOR SUPERVISOR WORKLOADS

I.L.

Upon written request by the Union, the Departhwill meet to establish guidelines
regarding supervisorial workloads with respectgarsof control.

PROBATIONARY PERIOD
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ARTICLE Il - EMPLOYMENT CONDITIONS

97.

98.

99.

100.

101.

102.

Effective July 1, 2006, the probationary perias defined and administered by the
Civil Service Commission shall be:

2080 hours for new appointees.
1040 hours for a promotive appointment.
520 hours for any other appointment type loLenping, transfers).

Upon permanent appointment, time workedae\asional appointment in the same
classification under the same appointing authshgil be treated as time worked and
credited to the employee’s probationary periodefshdd and administered by the
Civil Service Commission. Provided however, up@mnpanent appointment, all
employees must serve no less than a 173 hour jwobat period as defined and
administered by the Civil Service Commission retgmsl of time worked in the
provisional appointment.

A probationary period may be extended by maiyr@ement, in writing, between the
Union and the City.
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ARTICLE Il - PAY, HOURS & BENEFITS

ARTICLE IIl - PAY, HOURS AND BENEFITS
LA, WAGES

103. Effective July 1, 2006, all members of the bargagninit shall receive a base wage increase
of 7.0% in exchange for their agreement to resuayeng their own employee retirement
contribution to SFERS in the amount of 7.5% of ¢edegross salary.

104. Inaddition, all members of the bargaining wnil receive the following base way increases:

Effective December 30, 2006
2.5%

Effective April 5, 2008
2.0%

Effective April 4, 2009
3.75%

105. All base wage increases shall be roundedetodlarest salary grade.

106. The following classifications shall enter at Step 5
3418 Gardener Assistant Supervisor
3422 Park Section Supervisor
3430 Chief Nursery Specialist
3436 Tree Topper Supervisor |
7215 General Laborer Supervisor |
7220 Asphalt Finisher Supervisor |
7246 Sewer Repair Supervisor I
7281 Street Environmental Services OperationeSigor

[11.B. MAINTENANCE AND CHARGES

107. Charges and deductions for all maintenasweh as housing, meals, laundry, etc.,
furnished to and accepted by employees shall bemadimerolls and payrolls in
accordance with a schedule of maintenance changed &nd determined in the
Annual Salary Ordinance.
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ARTICLE Il - PAY, HOURS & BENEFITS

l11.C. WORK SCHEDULES

1.

108.

109.

110.

111.

112.

113.

a.

REGULAR WORK SCHEDULES

Unless otherwise provided a regular dayks a tour of duty of eight
(8) hours completed within not more than nine @)rs. A regular
workweek is a tour of duty of five (5) consecutwerkdays within a
seven (7) day period.

Current work schedules (Monday througtialy) as of the effective
date of this agreement will remain in place unkepsoposed change
is mutually agreed to by the parties.

Flexible Work Schedule

All classifications of employees havingoamal workday may, with
the appointing authority’s permission, voluntavilgrk in a flex-time
program authorized by the appointing officer unther following
conditions:

The employee must work five (5) days aknaeed forty (40) hours
per week.

The employee must execute a documenngtétat he or she is
voluntarily participating in a flex-time prograr&uch changes in the
work schedule shall not alter the basis for, notitlement to,
receiving the same rights and privileges as thoswiged to
employees on a “Regular Work Schedule” as defined.

Alternate Work Schedule

Subject to meet and confer, the City antbmay enter into cost
equivalent alternate work schedules for some omregresented
employees. Such alternate work schedules maydadufull-time
workweek of less than five (5) days. Such charigethe work
schedule shall not alter the basis for, nor emtiélet to, receiving the
same rights and privileges as those provided tolemepes on a
“Regular Work Schedule” as defined.
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ARTICLE Il - PAY, HOURS & BENEFITS

114.

115.

116.

117.

118.

119.

120.

121.

e.

(1)
(2)

®3)

(4)

()

(6)

(7)

Exceptions:

The 20-20 Educational Program.

Specially funded training programspraped by the
Department of Human Resources.

Educational and Training Courses - Regquermanent civil
service employees may, on a voluntary basis with@agal of
appointing officer, work a forty-hour week in sigays when
required in the interest of furthering the educat@and
training of the employee.

Employees shall receive no compensatiben properly
notified at least two (2) hours prior to the stdrthe shiftthat
work applicable to the classification is not aviaiéabecause
of inclement weather conditions, shortage of sigspliraffic
conditions, or other unusual circumstances. Engasyvho
are not properly notifiedreport to work and are then
informed no work applicable to the classificatisravailable
shall be paid for a minimum of two hours.

Employees who begin their shifts amd subsequently
relieved of duty due to the above-listed reasoal bh paid a
minimum of four hours, computed to the nearest quiater
hour.

Work Schedules

On operations conducted at remote locations where
replacements are not readily available, or on dera
involving changes in shifts, or when other unusual
circumstances warrant, the appointing officer, witre
approval of the Department of Human Resources, may
arrange work schedules averaging five days per weeka
period of time, but consisting of more than fivensecutive
days per week with the accumulation of normal adfy® be
taken at a later date. Such schedules shall beotineal work
schedule for such operations.

The Employee Relations Division of thepartment of
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ARTICLE Il - PAY, HOURS & BENEFITS

122.

123.

124.

125.

Human Resources may authorize any department headi
or commission to meet and confer with an emplaye®)jp of
employees, or their representatives on proposé&tseaf by
the employee, group of employees, or their reptesgas or
the department relating to alternate schedulingradking

hours for all or part of a department. Such prafgmay
include but are not limited to core-hour flex tinfigl] time

work weeks of less than five (5) days, work daykes$ than
eight (8) hours or a combination of plans whichrargually
agreeable to the employee, group of employees,ttaid
representatives and the department concerned. sAaly
agreement shall be submitted to the Mayor's BuO{ete for

its approval or rejection.

(8) City-wide Voluntary Reduced Work Week

Employees in any classification, upon the recomragon of
the appointing officer and subject to the approsflthe
Human Resources Director, may voluntarily elecvtrk a
reduced work week for a specified period of timecls
reduced work week shall not be less than twenty l(2drs
per week nor less than three (3) continuous mahithsg the
fiscal year. Pay, Vacation, Holidays and Sick Blagll be
reduced in accordance with such reduced work week.

9) Voluntary Time Off Program
The mandatory furlough provisions of CSC Rules |shat
apply to covered employees.

General Provisions

Upon receipt of a projected deficit noticem the Controller, an
appointing officer shall attempt to determine, ie £xtent feasible
and with due consideration for the time constrawtiech may exist
for eliminating the projected deficit, the interefemployees within
the appointing officer's jurisdiction in taking wag@ personal time off
on a voluntary basis.

The appointing officer shall have fullaistion to approve or deny
requests for voluntary time off based on the opamnat needs of the
department and any court decrees or orders pettihereto. The
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ARTICLE Il - PAY, HOURS & BENEFITS

126.

127.

128.

129.

130.

131.

132.

decision of the appointing officer shall be finatept in cases where
requests for voluntary time off in excess of ted) (dorking days are
denied.

g. Restrictions of Use of Paid Time Off While On Votary Time Off:

(2) All voluntary unpaid time off grantedrpuant to this section
shall be without pay.

(2) Employees granted voluntary unpaid tofieare precluded
from using sick leave with pay credits, vacaticedus, compensatory
time off credits, floating holidays, training daysany other form of
pay for the time period involved.

h. Duration and Revocation of Voluntary Unpaid Timd:Of

Approved voluntary time off taken pursuarthis section may not be
changed by the appointing officer without the engplds consent.

2. PART-TIME WORK SCHEDULE

A part-time work schedule is a tour of doftyess than forty (40) hours per
week.

[1.D. COMPENSATIONS FOR VARIOUS WORK SCHEDULES

1. REGULAR WORK SCHEDULES
Compensation fixed herein on a per diem basiageriormal eight (8) hour
work day; and on a bi-weekly basis for a bi-weegbtiod of service
consisting of regulavork schedules.

2. PART-TIME WORK SCHEDULES
Salaries for part-time services shall be calculafezh the compensation for
regular work schedules proportionate to the hoaisadly worked.

lII.LE. ADDITIONAL COMPENSATION

1. NO PYRAMIDING
There shall be no pyramiding of benefitd @another premiums beyond that
required by the provisions of the Federal Fairdrabtandards Act. Each
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ARTICLE Il - PAY, HOURS & BENEFITS

133.

134.

135.

136.

137.

premium shall be separately calculated againsingmayee’s base rate of
pay.

EXTENDED TOUR OF DUTY PAY
An extended tour of duty shall be a tour of dutyeajht hours work
completed within eleven consecutive hours but elddrover more than nine
hours. There shall be only one split in any tduduty. Employees on an
extended tour of duty shall be paid for time adyuabrked and shall be paid
50% above their base rate after the ninth hour.

Exception: Employees of Camp Mather whadithe summer season work
a tour of duty of eight hours completed within tbén consecutive hours
shall be paid $1.50 per day above the compensatiomhich they are
otherwise entitled.

CONTAINER CRANES PREMIUM

Port employees of the Maintenance Departwéotare assigned to work
full-time in watch-standing, maintenance and/oraiepf container cranes
shall be paid at a rate of fifteen percent (15%)valthe base hourly rate for
their classification for those hours actually watka the cranes at the crane
site.

LEAD WORKERPAY

Employees in non-supervisory classificaisimall be entitled to a $10.00 per
day premium as follows:

a. When designated by their supervisor or forentaplan, design,
sketch, layout, detail, estimate, or order matdaa minimum of
four (4) hours; or,

b. When at least two non-supervisory employeekarnsame class are
assigned on any job and are not under the direaifoa crew
supervisor on site.

Employees are not eligible to receive bdteatl Worker” and “Acting
Assignment Pay.”
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ARTICLE Il - PAY, HOURS & BENEFITS

138.

139.

140.

5.

STANDBY PAY

a.

Employees who, as part of the dutielsef positions are required by
the Appointing Officer to standby when normally affity to be
instantly available on call for imnmediate emergesewvice for the
performance of their regular duties, shall be paihty-five percent
(25%) of their regular straight time rate of payttee period of such
standby service, except that employees shall be fea percent
(10%) of their regular straight time rate of payttee period of such
standby service when outfitted by their departmetit an electronic
paging device or cell phone. When such employeesaled to
perform their regular duties in emergencies dutivegperiod of such
standby service, they shall be paid while engagetdich emergency
service the usual rate of pay for such servicerasiged herein.
However, standby pay shall not be allowed in clasggose duties
are primarily administrative in nature.

STANDBY PAY FOR EMPLOYEES OF THE PUBLIOUWITIES
COMMISSION ONLY

Employees of the Public Utilities Commission (“PU@ho, as part
of the duties of their positions are required kyAppointing Officer
to standby when normally off duty to be instanthaidable on call for
immediate emergency service to perform their ragluées, shall be
paid twenty percent (20%) of their regular stratghe rate of pay for
the period of such standby service. When such@&yepk are called
to perform their regular duties in emergenciesrdythe period of
such standby service, they shall be paid while gadan such
emergency service at the usual rate of pay for serlice as
provided herein. However, standby pay shall notalbewed in
classes whose duties are primarily administrativesiture.

NIGHT SHIFT DIFFERENTIAL

Employees shall be paid eight-and-one{@i€ent (8.5%) more than the

base rate for each hour regularly assigned bet&@€mp.m. and 12 midnight
if the employee works at least one (1) hour oftaskhift between 5:00 p.m.
and 12 midnight, except for those employees pa#taig in an authorized
flex-time program and who voluntarily work betwehga hours of 5:00 p.m.
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141.

142.

143.

144.

145.

146.

and 12 midnight. Shift pay of 8.5% shall be paidthe entire shift, provided
at least five (5) hours of the employee’s shifisféletween 5:00 p.m. and 12
midnight.

Employees shall be paid ten percent (10%6grthan the base rate for each
hour regularly assigned between the hours of 12igidand 7:00 a.m. if the
employee works at least one (1) hour of his/heft Sletween 12 midnight
and 7:00 a.m., except for those employees partingpan an authorized flex-
time program and who voluntarily work between tloeiis of 12 midnight
and 7:00 a.m. Shift pay of 10% shall be paid lieréntire shift provided at
least five (5) hours of the employee’s shift fdllstween 12 midnight and
7:00 a.m.

ACTING ASSIGNMENT PAY

a. An employee assigned in writing by thepdinting Officer (or
designee) to perform the normal duties and respitities of a higher
classification of a budgeted position shall be tedi to acting
assignment pay, no earlier than the tentff){t@nsecutive work day
of such an assignment and shall be retroactivietfinist (£') day of
the assignment.

b. Upon written approval, as determinethieyCity, an employee shall
be authorized to receive an increase to a step @si@blished salary
grade that represents at least 5% above the engfddyaese salary and
that does not exceed the maximum step of the sglage of the
class to which temporarily assigned. Premiumsdasepercent of
salary shall be paid at a rate which includes timg assignment

pay.

C. Where the above requirements are satjsfut an employee does not
receive a premium, the employee must file a griegawithin thirty
(30) days of the assignment.

SUPERVISORY DIFFERENTIAL ADJUSTMENT

The Human Resources Director is hereby osigéd to adjust the
compensation of a supervisory employee whose grctanpensation is set
herein subject to the following conditions:

a. The supervisor, as part of the regelspansibilities of his/her class,
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147.

148.

149.

150.

151.

152.

153.

supervises, directs, is accountable for and issponsible charge of
the work of a subordinate or subordinates or whearointermittent
and/or rotating supervisory assignment.

An employee shall be eligible for supamwy differential adjustments
only if they actually supervise the technical comtef subordinate
work and possess education and/or experience ajguepo the
technical assignment.

The organization is a permanent one apprdy the appointing
officer, Board or Commission, where applicable, &nd matter of
record based upon review and investigation by tepadment of
Human Resources.

The classifications of both the supenveod the subordinate are
appropriate to the organization and have a notogial relationship
to each other in terms of their respective dutied &evels of
responsibility and accountability in the organiaati

The compensation grade of the superigdess than one full step
(approximately 5%) over the compensation, grad&uske of extra
pay, of the employee supervised. In determinimgdbmpensation
grade of a classification being paid a flat rale tlat rate will be
converted to a bi-weekly rate and the compensgtaxte the top step
of which is closest to the flat rate so converteallde deemed to be
the compensation grade of the flat rate classiboat

The adjustment of the compensation goddee supervisor shall be
to the nearest compensation grade representingidbgxceeding,
one full step (approximately 5%) over the compeansagrade,
exclusive of extra pay, of the employee supervised.

If the application of this Section adjubis compensation grade of an
employee in excess of his/her immediate supervikerpay of such
immediate supervisor covered by this agreement bbaldjusted to
an amount $1.00 bi-weekly in excess of the base ehthis/her
highest paid subordinate, provided that the aplplec@onditions
under this paragraph are also met.

The decision of the Department of Humasdrrces as to whether
the compensation grade of a supervisory employai sh adjusted
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154.

155.

156.

157.

158.

in accordance with this section shall be final ahdll not be subject
to grievance.

h. Compensation adjustments are effeotitreactive to the beginning
of the current fiscal year of the date in the cotrfescal year upon
which the employee became eligible for such adjastrander these
provisions.

To be considered, requests for adjustomeaer the provisions of this
section must be received in the offices of the Dpent of Human
Resources not later than the end of the currecdlfigear.

I. In no event will the Human Resource®Elior approve a supervisory
salary adjustment in excess of two (2) full stegppfoximately 10%)
over the supervisor's current basic compensatfaon the following
fiscal year a salary inequity continues to exist, lHuman Resources
Director may again review the circumstances and grayt an
additional salary adjustment not to exceed two f(#) steps
(approximately 10%).

J- It is the responsibility of the apping officer to immediately notify
the Department of Human Resources of any chane iconditions
or circumstances that were and are relevant taaest for salary
adjustment under this section either acted upaoor ipending.

POWER TOOL/POT WORKER/ASPHALT SCREED WORKER/
CONFINED SPACE PREMIUM

Employees assigned to perform work withupmatic power tools, green
machines, “chippers,” or a sawmill, or who are gised work as “pot
worker,” “asphalt screed worker,” or when workinga permit-required
confined space shall receive a premium of $1.25par when using such
tools or when working in a permit-required confinegace in the
performance of their duties. Effective July 1, 20€he amount of this
premium will increase to $1.30 per hour. Effectivdy 1, 2008, the amount
of this premium will increase to $1.35 per hour.
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10.

159.

160.

11.

161.

162.

12.

163.

164.

165.

UNDERWATER DIVING PREMIUM

Represented employees shall be paid $1208qur more than the base
hourly rate, exclusive of any additional comperator other assignments,
when assigned and actually engaged in duties aedatipns requiring
underwater diving. Such assignments will be foeigiht (8) hour minimum.

The City shall provide all diving gear deenecessary to the performance
of this job assignment.

CLASS 7215 DISTRICT CAPTAIN PAY

Employees in Class 7215 General Laborer rSigoe | will receive an
additional five (5) percent of pay when regulargsigned as a District
Captain.

A District Captain will receive an additadfive percent (5%) of pay for each
day when their regularly assigned supervisor (Cr&&l Supervisor Il) is
absent.

SKILLED NURSING FACILITY “PASS THROUGH”

In recognition of the fact that: the Stat€alifornia has designated funds
for the direct compensation of persons who proviealth care services in
Skilled Nursing Facilities; the monies involved igerdirectly from the State
of California and not from the funds of the CitydaDounty of San Francisco;
the State of California seeks to provide “passughd compensation for
health care employees who are assigned to Skillesing Facilities (“SNF”)
for which the City and County receives funds thiotlge State of California
pursuant to the provisions of Welfare and Institngi Code Section 14110.6;
the State law requires an August 1 to July 31 wiwngderiod for determining
compliance with the “pass through;” and that th& faquires the city to
repay such monies plus a 10% penalty should thefélltto comply.

The parties agree to provide for a premium to he foeeligible employees at
Laguna Honda Hospital in Skilled Nursing Facilitipsirsuant to the
provisions of Welfare and Institutions Code Sectidii10.6.

The total aggregate cost of the premiund paiall eligible employees
including rollup and related costs shall not exc#esl amount of state
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166.

167.

168.

169.

170.

171.

172.

13.

14.

funding for all eligible “pass through” compensatend related costs. In no
case will the total amount collectively for all ons involved exceed $4
million per fiscal year for each fiscal year covet®y this Agreement. The
parties agree to implement an on-going SNF wage ghasugh premium to
be distributed via the payroll system. Eligibilégd the method of payment
shall be made by the facility as authorized byWedfare Institution Code.
The qualifying period for this compensation shalin with the pay period
closest to, but not earlier than August 1, and tegie July 31 of each fiscal
year for which funds are available.

This benefit is separate and apart fromewagd compensation as previously
established by the Board of Supervisors.

This premium shall continue only to the aktand for the time period
provided by State Legislation and this MOU.

MEAL PROVISION FOR HETCH HETCHY ONLY

When an employee works longer than a té&y lgbur shift at a remote
location, the City shall provide the employee vaitineal or pay the employee
the current per diem rate for the meal.

PUBLIC OUTREACH/PUBLIC SAFETY CROSS TRAININGREMIUM

It is understood that bargaining unit mersbare frequently required to
address social service needs and problems asswhiteats to public health
and safety posed in our streets and parks.

To ensure that bargaining unit membersared adequately to deal directly
with members of the public and to properly reféizens to appropriate City
agencies, all bargaining unit members shall beset@ned with public
outreach and public safety skills which shall im@uechniques in safely

In 2004-05, Departments shall develop addimister this cross training
program and shall certify each employee’s successfupletion. Training
shall be mandatory for all covered employees.

Effective July 1, 2005, covered employees shaéixeca 1% premium for all
paid hours for successful completion of Public @ath/Public Safety cross
training. Employees shall be required to partit@pa training and maintain
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173.

174.

175.

176

177.

178.

certification on an ongoing basis.

15. DEPARTMENT OF PUBLIC WORKS-LABORERS APPRENHGHIP

PROJECT

Employees appointed to Class 7501 Envirotah&ervice Worker who are
actively enrolled in the Laborers Apprenticeshipj€ct shall be compensated

as follows:

a. For Fiscal Year 2004-2005, employeeviapgd to Class 7501
Environmental Service Workers who are enrollechen@epartment
of Public Works-Laborers Apprenticeship Projectlilshiater at Step
2. Upon satisfactory completion of 500 actual lsonorked in the
Apprenticeship Project, employees will advancetepS3.

b. Effective July 1, 2005, employees appainto Class 7501
Environmental Service Worker who are enrolled ia ttaborers
Apprenticeship Project shall be compensated irtiogldo a Class
7514 General Laborer based on actual hours workéollaws:

Time in the Appren. Project
(Actual Hours Worked)
Upon Appointment

Compensation
55% of'5Step 7514 General Laborer

500 hours 60% of'5Step 7514 General Laborer

1000 hours 65% of'5Step 7514 General Laborer

1500 hours 70% of'5Step 7514 General Laborer

2000 hours 75% of'5Step 7514 General Laborer

2500 hours 80% of'5Step 7514 General Laborer
C. Hours spent at the Training Center onasite DPW training shall

not count toward actual hours worked for purpogesigsancement
in compensation as delineated in section a. aatidve.

d. Actual hours worked during fiscal yea®2005 will be counted
to meet required service for purposes of compemsati

The Department of Public Works-Laborer’s Agyiceship Project shall be jointly
administered consistent with the Project Guideliappended for informational
purposes only to the MOU (Attachment A). The Giball allocate to the Union’s
Local 261 Training Fund up to two thousand, foundined and fifty dollars ($2,450)
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179.

180.

181.

182.

183.

per each full-time 7501 Environmental Service Wopaticipant in the Project per
fiscal year; and up to a maximum of fifty-eight tisand, five hundred dollars
($58,500) per fiscal year, which shall be usedieynion to provide funding for the
Project training program, including administratieests and training-related
expenses.

Additionally, the City shall allocate to tbaion up to seventy-five thousand dollars
($75,000) to fund a labor-management ombudsmag éoriployed by the Union and
to provide employment counseling, mediation andilifaton services for
Environmental Service Workers in the Project.

lIl.F. OVERTIME - COMPENSATION

Appointing officers may require employeewtwk longer than the normal work day
or longer than the normal work week. Any time weatkunder proper authorization
of the appointing officer or his/her designatedespntative or any hours suffered to
be worked by an employee, exclusive of part-timplegees, in excess of the regular
or normal work day or week shall be designated wasrtime and shall be
compensated at one-and-one-half times the basdyhate which may include a
night differential if applicable; provided that elopees working in classifications
that are designated in this Agreement as havirggraa work day of less than eight
(8) hours or a normal work week of less than f48) hours shall not be entitled to
overtime compensation for work performed in exaéssid specified normal hours
until they exceed eight (8) hours per day or f¢49) hours per week, provided
further, that employees working in a flex-time mam shall be entitled to overtime
compensation as provided herein when required t& wre than eight hours in a
day or eighty hours per payroll period. Overtinoenpensation so earned shall be
computed subject to all the provisions and condgiset forth herein.

There shall be no eligibility for overtimgsggnment if there has been sick pay, sick
leave or disciplinary time off on the preceding laday, or if sick pay, sick leave or
disciplinary time off occurs on the workday follavg the last overtime assignment.

The Department of Human Resources shallrdete whether work in excess of
eight (8) hours a day performed within a sixteed) {(four period following the end
of the last preceding work period shall constimtertime or shall be deemed to be
work scheduled on the next work day.

No appointing officer shall require an enygl® not designated by a "Z" symbol in
the Annual Salary Ordinance to work overtime whegs known by said appointing
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184.

185.

186.

187.

188.

189.

190.

officer that funds are legally unavailable to paydsemployee, provided that an
employee may voluntarily work overtime under suomditions in order to earn
compensatory time off at the rate of tina@d-one-half, pursuant to the provisions of
this agreement.

Employees occupying positions determineith®yDepartment of Human Resources
as being exempt from the Fair Labor Standards Ad¢iesignated by a "Z" shall not
be paid for over-time worketut may be granted compensatory time off at the rat
of one-and-one-half times for time worked in exoafssormal work schedules.

Those employees subject to the provisioniseoFair Labor Standards Act who are
required or suffered to work overtime shall be paigialary unless the employee and
the Appointing Officer mutually agree that in lietipaid overtime, the employee
shall be compensated with compensatory time oftm@ensatory time shall be
earned at the rate of time and one half. Emplogeespying non "Z" designated
positions shall not accumulate a balance of comgienstime earned in excess of
240 hours calculated at the rate of time and offe Sabject to availability of funds,
covered non-Z employees, upon their request, baable to cash-out accumulated
compensatory time off at end of the fiscal yearho3e employees occupying
positions designated "L" shall not accumulate ine=ms of 480 hours calculated at
time and one half.

The use of any sick leave shall be excluded fietermining hours worked in excess
of forty (40) hours in a week for determining etigjty for overtime payment.

For the purposes of determining the rateagf(pe. straight time or time-and-one-
half), the department will look back to the presdive (5) work days to determine
whether sick leave was used.

RECORDATION OF OVERTIME

All overtime worked which is authorized hg tappointing officer shall be recorded
on separate timerolls.

Compensation for overtime worked as providdthis Section shall be paid on an
hourly basis.

When improved methods of payroll processirg implemented and with the
approval of the Human Resources Director and therGlber, such overtime may be
recorded on the regular time rolls.
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[11.G. HOLIDAYS AND HOLIDAY PAY

191. A holiday is calculated based on an elghir day. The following days are
designated as holidays:

January 1 (New Year's Day)

the third Monday in January (Martin Luther King,'sIBirthday)
the third Monday in February (President's Day)
the last Monday in May (Memorial Day)

July 4 (Independence Day)

the first Monday in September (Labor Day)

the second Monday in October (Columbus Day)
November 11 (Veteran's Day)

Thanksgiving Day

the day after Thanksgiving

December 25 (Christmas Day)

192. Provided further, that if January 1, JulNéyember 11 or December 25 falls on a
Sunday, the Monday following shall be designatédladay.

193. In addition, any day declared to be a hgllmaproclamation of the Mayor after such
day has heretofore been declared a holiday by tiver@or of the State of California
or the President of the United States shall begdased a holiday.

1. HOLIDAY PAY FOR EMPLOYEES WHO SEPARATE

194. Employees who have established initialitality for floating days off and
who subsequently separate from City employment, atdiie sole discretion
of the appointing authority, be granted those ftaptlay(s) off to which the
separating employee was eligible and had not kentaff.

2. HOLIDAYS THAT FALL ON A SATURDAY

195. For those employees assigned to a work afedknday through Friday, and
in the event a legal holiday falls on Saturday,ghexeding Friday shall be
observed as a holiday; provided, however, that gxetere the Governor
declares that such preceding Friday shall be & ledjaay, each department
head shall make provision for the staffing of paldifices under his/her
jurisdiction on such preceding Friday so that gaidlic offices may serve the
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196.

197.

198.

public as provided in Section 16.4 of the Admiraste Code. Those
employees who work on a Friday which is observeal lagliday in lieu of a
holiday falling on Saturday shall be allowed a ddfyin lieu thereof as
scheduled by the appointing officer in the currfesdal year.

HOLIDAY COMPENSATION FOR TIME WORKED

Employees required by their respective apipg officers to work on any of
the above specified or substitute holidays, exogpEridays observed as
holidays in lieu of holidays falling on Saturdayhal be paid extra

compensation of one additional day's pay at tinag-@me-half the usual rate
in the amount of 12 hours pay for 8 hours worked proportionate amount
for less than 8 hours worked. At the employeetgiest and with the
approval of the appointing officer, an employee mbg granted

compensatory time off in lieu of paid overtime past to the provisions
herein.

HOLIDAYS FOR EMPLOYEES ON WORK SCHEDULES OTHERIAN
MONDAY THRU FRIDAY

Employees assigned to seven-day operatapartinents or employees
working a five-day work week other than Monday tigh Friday shall be
allowed another day off if a holiday falls on orfaleeir regularly scheduled
days off. Employees whose holidays are changeausecof shift rotations
shall be allowed another day off if a legal holidays on one of their days
off. Employees regularly scheduled to work on &day which falls on a
Saturday or Sunday shall observe the holiday ond#yeit occurs, or if
required to work shall receive holiday compensatamwork on that day.
Holiday compensation shall not be paid for worktloa Friday preceding a
Saturday holiday nor on the Monday following a Saytoliday.

If the provisions of this Section depriveeanployee of the same number of
holidays that an employee receives who works Morttlagugh Friday,
he/she shall be granted additional days off to lesjuzh number of holidays.
The designation of such days off shall be by muagieement of the
employee and the appropriate supervisor with tipecaal of the appointing
officer. Such days off must be taken within tleeél year. In no event shall
the provisions of this Section result in such epgéoreceiving more or less
holiday entitlement than an employee on a Mondagudh Friday work
schedule.
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199.

200.

201.

202.

203.

5.

HOLIDAY PAY FOR EMPLOYEES LAID OFF

An employee who is laid off at the closéwsiness the day before a holiday
who has worked not less than five previous consezutork days shall be
paid for the holiday.

EMPLOYEES NOT ELIGIBLE FOR HOLIDAY COMPENSATION

Persons employed for holiday work onlyp@rsons employed on a part-time
work schedule which is less than twenty (20) hauesbi-weekly pay period,
or persons employed on an intermittent part-timekwschedule (not
regularly scheduled), or persons working on aneeded" basis and work
on a designated legal holiday shall be compensstdte normal overtime
rate of time and one-half the basic hourly ratééfemployee worked forty
(40) hours in the pay period in which the holida§d. Said employees shall
not receive holiday compensation.

PART-TIME EMPLOYEES ELIGIBLE FOR HOLIDAYS

Part-time employees, including employees @duced work week schedule,
who regularly work a minimum of twenty (20) hoursa bi-weekly pay
period shall be entitled to holidays as provideteimeon a proportionate
basis.

Regular full-time employees, are entitledBf80 or 1/10 time off when a
holiday falls in a bi-weekly pay period, therefopayrt-time employees, as
defined in the immediately preceding paragrapHh| steive a holiday based
upon the ratio of 1/10 of the total hours regulartyked in a bi-weekly pay
period. Holiday time off shall be determined bicaéating 1/10 of the hours
worked by the part-time employee in the bi-weeldy period immediately
preceding the pay period in which the holiday fallthe computation of
holiday time off shall be rounded to the nearesirho

The proportionate amount of holiday timfesbll be taken in the same fiscal
year in which the holiday falls. Holiday time affhall be taken at a time
mutually agreeable to the employee and the appgimificer.
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205.

206.

207.

208.

2009.

210.

8. FLOATING HOLIDAYS

Five (5) floating holidays in each fiscahy to be taken on days selected by
the employee subject to the approval of the appgrdfficer. Employees
(both full time and part-time) must complete si¥y (6onths continuous
service to establish initial eligibility for thed&ting holidays. Employees
hired on an as-needed, intermittent or season& Bhall not receive the
additional floating holidays. Floating holidayseéved in one fiscal year but
not used may be carried forward to the next sucogefiscal year. The
number of floating holidays carried forward to aseeding fiscal year shall
not exceed the total number of floating holidaysereed in the previous
fiscal year. Floating Holidays may be taken indypincrements up to and
including the number of hours contained in the eygé’s regular shift. No
compensation of any kind shall be earned or graoteitbating holidays not
taken.

llI.H. TIME OFF FOR VOTING

If an employee does not have sufficient timeote outside of working hours, the
employee may request asich time off as will allow time to vote, in accartte
with the State Election Code.

.. SALARY GRADE PLAN AND SALARY ADJUSTMENTS

1. Appointments to positions in the City @alunty Service shall be at the
entrance rate established for the position exceptterwise provided herein.

2. Appointments may be made by an appoinifiger at any step in the
compensation grade upon recommendation of the HiReaaurce Director
under the following conditions:

a. A former permanent City employee, follayvresignation with
service satisfactory, is being re-appointed toranp@ent position in
his/her former classification; or

b. Loss of compensation would result f@ptee accepts position at
the normal step; or

C. A severe, easily demonstrated and rdeoted recruiting and
retention problem exists, such that all city appoints in the
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211.

212.

213.

214.

215.

216.

217.

218.

3.

particular class should be above the normal stagph; a

d. The Controller certifies that funds available. To be considered,
requests for adjustment under the provisions sf$gction must be
received in the offices of the Department of HurRasources not
later than the end of the fiscal year in whichappointment is made.

e. When the Human Resources Director apgrappointments of all
new hires in a classification at a step above titeance rate, the
Human Resources Director may advance to that stepribents in
the same classification who are below that step.

PROMOTIVE APPOINTMENT IN A HIGHER CLASS

An employee who has completed six (6) memthservice, and who is
appointed to a position in a higher classificatitmemed to be promotive
shall have his/her salary adjusted to that steghénpromotive class as
follows:

The employee shall receive a salary stefpanpromotive claswhich is
closest to an adjustment of 10% above the salagiwed in the class from
which promoted. The proper step shall be deterthinethe bi-weekly
compensation grade and shall not be above the niaxiofithe salary range
of the promotive class.

For purpose of this Section, appointmem@inoémployee to a position in any
class with a higher salary grade shall be deemehgitive.

NON-PROMOTIVE APPOINTMENT

When an employee accepts a non-promotive appoittimerclassification
having the same salary grade, or a lower salanyegridne appointee shall
enter the new position at that salary step whithesame as that received in
the prior appointment. If the salary steps domatch, then the employee
shall receive the salary step which is immediatedkcess of that received in
the prior appointment, provided that such salargllshot exceed the
maximum of the salary grade.

RE-APPOINTMENT WITHIN SIX MONTHS

A permanent employee who resigns and isesjently re-appointed to a
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position in the same classification within six (epnths of the effective date
of resignation shall be re-appointed to the sar@g\sstep that the employee
received at the time of resignation.

6. COMPENSATION ADJUSTMENTS

a.
219.
220.
221. b.
222.

Prior Fiscal Year

When an employee promoted to a highesdasing a prior fiscal
year receives a lesser salary than if promotetiersime class and
from the same schedule step during the currenalfigear his/her
salary shall be adjusted on July 1, to the ratshegeivould have
received had he/she been promoted in the curiszdlfyear.

The Department of Human Resources is hiengthorized to adjust
the salary and anniversary increment date of arpt@rae promoted
from one class to a higher classification who waelceive a lesser
salary than an employee promoted at a later datth@éosame
classification from the same salary step in theeshase class from
which the promotional examination was held.

Salary Increase in Next Lower Rank
When a classification that was formerly a next loveak in a regular
civil service promotional examination receives lagegrade higher
than the salary grade of the classification to Whiovas formerly
promotive, the Department of Human Resources ahtibrize a rate
of pay to an employee who was promoted from sualetcclass
equivalent to the salary he/she would have recehad he/she
remained in such lower class, provided that sughl@yee must file
with the Department of Human Resources an approagaest for
reinstatement in accordance with the provisionhefCivil Service
Commission rule governing reinstatements to th& fracancy in
his/her former classification, and provided furttieat the increased
payment shall be discontinued if the employee vwsame offer to
promotion from his/her current classification ofuses an exempt
appointment to a higher classification. This pstam shall not apply
to offers of appointment thatould involve a change of residence.

The special rate of pay herein providedl leadiscontinued if the
employee fails to file and compete in any promatie@xamination
for which he/she is otherwise qualified, and whitlas a
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223.

224,

225.

226.

227.

C.

compensation grade higher than the protected safiting employee.

Flat Rate Converted to Salary Range
An employee serving in a class in the prior fisgzdr at a flat rate
which is changed to a compensation grade numbargiiine current
fiscal year, shall be paid on the effective dateuwh change the step
in the current salary grade closest to, but naiegthe prior flat rate
and shall retain the original anniversary datefédure increments,
when applicable.

7. COMPENSATION UPON TRANSFER OR RE-EMPLOYMENT

a.

Transfer
An employee transferred in accordance with Civilrnie
Commission rules from one Department to anothdrirbthe same
classification, shall transfer at his/her currealasy, and if he/she is
not at the maximum salary for the class, furtherements shall be
allowed following the completion of the requiredh\dee based upon
the seniority increment anniversary date in thenfar Department.

Reemployment in Same Class Following ffayo
An employee who has acquired permanent statugpos#ion and
who is laid off because of lack of work or fundslare-employed in
the same class after such layoff shall be paidatery step attained
prior to layoft.

Reemployment in an Intermediate Class

An employee who has completed the probationaryodem a
promotive appointment that is two or more stepshéigin an
occupational series than the permanent position ¥vbich promoted
and who is subsequently laid off and returned fmosition in an
intermediate ranking classification shall receisakary based upon
actual permanent service in the higher classibcatunless such
salary is less than the employee would have bedtiednto if
promoted directly to the intermediate classificatio Further
increments shall be based upon the increment arsaigedate that
would have applied in the higher classification.

Re-employment in a Formerly Held Class
An employee who has completed the probationaryodem an

Memorandum of Understanding July 1, 2006- June2809

City and County of San Francisco
Laborers, Local 261
40



ARTICLE Il - PAY, HOURS & BENEFITS

228.

229.

230.

231.

232.

entrance appointment who is laid off and is retdrme a

classification formerly held on a permanent basisllsreceive a
salary based upon the original appointment datieartlassification
to which the employee is returned. An employee ishieturned to a
classification not formerly held on a permanenidakall receive a
salary in accordance with this agreement.

l11.J. METHODS OF CALCULATION

1.

BI-WEEKLY
An employee whose compensation is fixed on a biklydsasis shall be paid
the bi-weekly salary for his/hers position for wagukrformed during the
bi-weekly payroll period. There shall be no comgadion for time not
worked unless such time off is authorized timevath pay.

PER DIEM OR HOURLY
An employee whose compensation is fixed on a @en dir hourly basis shall
be paid the daily or hourly rate for work performgaring the bi-weekly
payroll period on a bi-weekly pay schedule. Trsdrall be no compensation
for time not worked unless such time off is authed time off with pay.

CONVERSION TO BI-WEEKLY RATES
Rates of compensation established on other thavebkly basis may be
converted to bi-weekly rates by the Controllergayroll purposes.

lII.K. SENIORITY INCREMENTS

1.

ENTRY AT THE FIRST STEP

Full-time employees entering at the first step ladyance to the second step
upon completion of six months service and to eactessive step upon
completion of the one year required service.

ENTRY AT OTHER THAN THE FIRST STEP

Employees who enter a classification at a rateagfgi other than the first
step may advance one step upon completion of thgear required service.
Further increments shall accrue following completidthe required service
at this step and at each successive step.
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233.

234.

235.

236.

237.

238.

3.

DATE INCREMENT DUE

Full time employees may advance to the secondugtep completion of six
(6) months of continuous service and to each ssoeesstep upon
completion of the one (1) year required continusesvice. Part-time
regularly scheduled employees may advance to tkendestep upon
completion of 1,040 continuous hours of service, taeach successive step
upon completion of 2,080 continuous hours of sexvic

EXCEPTIONS

a. An employee shall not receive a salgustdent based upon service
as herein provided if he/she has been absent bgmad suspension
or on any type of leave without pay (excluding atary, educational,
or industrial accident leave) for more than oneksdf the required
service in the anniversary year, provided that seriployee may
receive a salary increment when the aggregate wor&ed since
his/her previous increment equals or exceeds tvecseaequired for
the increment, and such increment date shall bédrisnew
anniversary date; provided that time spent on aggatanilitary leave
or in an appointive or promotive position shalldeeinted as actual
service when calculating salary increment due dates

b. When records of service required for adeaent in the step
increments within a compensation grade are eshaulisand
maintained by electronic data processing, therfahewing shall

apply:

1) An employee shall be compensated abéigenning step of
the compensation grade plan, unless otherwise fajatiyi
provided for in this agreement. Employees mayivecalary
adjustments through the steps of the compensatioie gplan
by completion of actual paid service in total salled hours
equivalent to one year or six months, whichevapjicable.

(2) Paid service for this purpose is hedeifmed as exclusive of
any type of overtime but shall include militarysstucational
leave without pay.

3) Advancement through the increment stepfs the
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C.

compensation grades may accrue and become duayaiue
on the next day following completion of requiredvsee
provided that the above procedure for advancentetitd
compensation grade increment steps is modifiedlbsnfs:

(@) An employee who during that portion ho$/her
anniversary year, is absent without pay for a gerio
less than one-sixth of the time required to eam th
next increment will have such absence creditetias i
were paid service for the purposes of calculatimey t
date of the increment due.

(b) An employee who during that portion ro/her
anniversary year, is absent without pay for a geno
excess of one-sixth of the time required to eaen th
next prior increment will be credited with actuaig
service.

(4) An employee who (1) has completed probain a
permanent position, (2) is "Laid Off" from said fims, (3) is
immediately and continuously employed in another
classification with the City either permanent amp®rary,
and (4) is thereafter employed in his/her permapensition
without a break in service, shall, for the purpos#s
determining salary increments, receive credit fa time
served while laid off from his/her permanent pasiti

Satisfactory Performance. An employselseduled step increase
may be denied if the employee’s performance has besatisfactory
to the City. The Appointing Officer shall providen affected
employee at least sixty (60) calendar days notidessher intent to
withhold a step increase. However, if the unsatisiry performance
occurs within that time period, the Appointing @#ér shall provide
reasonable notice of his/her intent to withholdeg sncrease at that
time. A copy of the notice shall be provided te thnion.

An employee's performance evaluation(s)meaysed as evidence by
the City and/or an affected employee in relationdetermining
whether an employee has performed satisfactorilyptoposes of
determining whether a step advancement should theld.
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If an employee’s step advancement is withhikat employee shall

be eligible for a step advancement upon his/het aariversary
(increment) due date. An employee’s anniversartg ¢hall be
unaffected by this provision.

The denial of a step increase is subjetiéayrievance procedure;
provided, however, that nothing in this sectiomtended to or shall
make performance evaluations subject to the grisv@nocedure.

d. EMPLOYEES IN CLASS 7501 ENVIRONMENTAL SERVICE
WORKER

Employees in Class 7501 shall advanckeeméxt salary step upon
completion of twelve (12) weeks of continuous seswvithin the
trainee program. Increments shall accrue and beczffactive as
provided under sub-section (3) of this section.

lll.L. HEALTH INSURANCE

1.

EMPLOYEE HEALTH CARE

Pursuant to the City Charter, the City agrees totrdmute the amount
applicable per month directly into the City HealBervices System for each
employee who is a member of the Health ServiceseBys The level of
benefits is set pursuant to the City Charter apdHbalth Services System.

DEPENDENT HEALTH CARE PICK-UP

The City shall contribute $225 per month per emgéoyo provide for

dependent coverage for employees with one or neperttients. However,
in the event that the cost of dependent care esc22b per month, the City
will adjust its pick-up level up to 75% of the castKaiser's dependent
health care medical premium charged for the emplgtas two or more

dependents category.

SINGLE EMPLOYEES HEALTH CARE CONTRIBUTION

For “medically single” employees, i.e., benefiggdployees not receiving the
contribution paid by the City for dependant heedre benefits, the City shall
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250.

251.

252.

253.

254,

contribute all of the premium for the employee’snolaealth care benefit
coverage.

DENTAL COVERAGE

Each employee covered by this agreementlshaligible to participate in
the City's dental program.

The aforesaid payments shall not be coresidas part of an employee’s
salary for the purpose of computing straight tiramengs, compensation for
overtime worked, premium pay, retirement benefits retirement
contributions; nor shall such contributions be takato account on
determining the level of any other benefit which fanction of or percentage
of salary.

HETCH HETCHY AND CAMP MATHER HEALTH STIPEND

The City will continue to pay a stipend ligible employees pursuant to the
Annual Salary Ordinance Section 2.1.

BENEFITS WHILE ON UNPAID LEAVE

As set forth in Administrative Code sectid701(b), covered employees
who are not in active service for more than tweglt2) weeks, shall be
required to pay the Health Service System for thiledfremium cost of
membership in the Health Service System, unlessitidoyee shall be on
sick leave, workers’ compensation, mandatory adstrative leave, approved
personal leave following family care leave, disicipty suspensions or on a
layoff holdover list where the employee verifiegyhhave no alternative
coverage.

.M. RETIREMENT PICK-UP

Effective July 1, 2006, represented employagse to pay their own employee
retirement contribution in an amount equal to seasthone-half percent (7.5%) of
covered gross salary. For employees who becameberenof SFERS prior to
November 2, 1976 (Charter Section A8.509 MiscelbasePlan), the City shall pick
up the remaining one-half percent (0.5%) of thalteight percent (8%) employee
retirement contribution to SFERS.
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Any City pick-up of an employee’s contributsosshall not be considered as part of an
employee’s compensation for the purpose of comgusimaight time earnings,
compensation for overtime worked, premium payetirement benefits, nor shall
such contributions be taken into account in deteimgithe level of any other benefit
which is a function of or percentage of salary.

PRE-RETIREMENT SEMINARS

Employees must provide at least two weekarmck/notice of their desire to attend a
retirement planning seminar to the appropriate sig@. Anemployee shall be
released from work to attend the seminar unledirgjarequirements or other
Department exigencies require the employee's ateredat work on the day or days
such seminar is scheduled. Release time shatlenahreasonably withheld.

All such seminars must be located within the BagaAr

This section shall not be subject to thevainee procedure.

III.N. FAIR LABOR STANDARDS ACT

City agrees that it will, at a minimum, canpate in a manner and consistent with
the Fair Labor Standards Act. No employee covbyeitiis Agreement shall suffer
any reduction in benefits as the result of theiappbn of this language

111.0. FEDERAL MINIMUM WAGE

Notwithstanding any of the other provisiohthes agreement, no employee working
in a federally funded position shall be paid ate fess than the established Federal
Minimum Wage if that is a condition upon receiptlo¢ Federal funds.

lIl.P. SICK LEAVE WITH PAY LIMITATION — DISABILITY LEAVES

An employee who is absent because of digaleiéive and who is receiving disability
indemnity payments may request that the amounsabdity indemnity payment be
supplemented with salary to be charged againgriydoyee's sick leave with pay
credits so as to equal the amount the employeedd@ye earned for a regular work
schedule. If the employee wishes to exerciseoiption, the employee must submit a
signed statement to the employee's department teo than thirty (30) days
following the employee's release from disabilitse.
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111.Q. STATE DISABILITY INSURANCE ENABLER

Upon proper notification from the Union, iy shall cause all employees covered
by this agreement to be covered by State Disabiligyrance, the cost of which
coverage is to be borne by the individual employee.

lI.R. WORKER’S COMPENSATION AND SDI SUPPLEMENTATION

lI.S.

An employee who is absent because of an occupltionan-occupational disability
(“disability leave”) and who is receiving WorkerGompensation (Temporary
Disability of Vocational Rehabilitation Maintenan&#owance) or State Disability
Insurance (“disability indemnity pay”), may requésat the amount of disability
indemnity payment be supplemented with salary iwhiaeged against the employee’s
accumulated unused sick leave with pay credit lealaat the time of disability,
compensatory time off, or vacation, so as to ethwmhormal salary the employee
would have earned for the regular work scheduke @ compensatory time requires
the employee’s appointing officer’s approval.

Disability indemnity payments will be autdmally supplemented with sick pay
credits (if the employee has sick pay credits aradigible to use them) to provide up
to the employee’s normal salary unless the emplmadess an alternative election as
provided in this section.

An employee who wishes not to supplement, or whehes to supplement with
compensatory time or vacation, must submit a writequest to the appointing
officer or designee within seven (7) calendar dajyswing the first date of absence.

Sick leave with pay, vacation or compengatone credits shall be used to
supplement disability indemnity pay at the minimtate of one (1) hour units.

Pursuant to Civil Service Rule 120.23, aplegee returning from disability leave as
defined by Civil Service Rule 120.23 will accrueksieave and/or supplemental
disability credits at an accelerated rate.

PILOT WELLNESS INCENTIVE PROGRAM

The City will continue the pilot "wellnessantive program” to promote workforce
attendance for the term of the agreement.

A full-time employee leaving the employmehthe City upon service or disability
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retirement may receive payment of a portion of aedrsick leave credits at the time
of separation.

The amount of this payment shall be equalvteand-one-half percent (2.5%) of

accrued sick leave credits at the time of separdinoes the number of whole years
of continuous employment times an employee's sedéeyexclusive of premiums or

supplements, at the time of separation. Vestddisave credits, as set forth under
Civil Service Commission Rules, shall not be inélddn this computation.

Example of Calculation

Employee A retires with 20 years of service.
Employee A has a sick leave balance of 500 hours.
Employee A has a base salary rate of $25.00quardt the time of separation.

Wellness Incentive = 2.5% for each yeareo¥ise x 20 years of service = 50%
50% x 500 hours = 250 hours.
250 hours x $25.00 (base salary at time of séipaja= $6,250.00

The number of hours for which an employeg maeive cash payments shall not
exceed one thousand forty (1040) hours, includmgwested sick leave.

A wellness incentive bonus payment shalbeatonsidered as part of an employee's
compensation for the purpose of computing retirdroenefits.

[II.T. MUNICIPAL TRANSIT AUTHORITY INCENTIVE PROGR AMS

Consistent with Charter Section 8.A100, the Muratifransit Authority (MTA) and
the Union agree that employees will be rewardethi@attaining of various service,
performance and/or attendance goals.

The MTA Performance and Attendance Ince®inagrams apply only to employees
in “service-critical” classes at MTA.

The benefits of these programs are only avlto “service-critical” employees
while employed at MTA. Employees who leave or $fanout of “service-critical”
employment at MTA lose the benefits of these progra

Goal percentage requirements and effectitesdar Performance Incentives are
updated in June of each year. Information reggrttia goals and effective dates will
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be published and posted on the MTA website. In&drom on qualifying periods,
rewards and/or compensation for Attendance Incestwill also be posted on the
MTA website or made available in hard copy uporuesg of the Union.

l1.U. VOLUNTEER/PARENTAL RELEASE TIME

Represented employees shall be granted gla@ke time to attend parent/ teacher
conferences of four (4) hours per fiscal year {faitdren in kindergarten or grades
1to 12).

In addition, an employee who is a parent or whodhalsl-rearing responsibilities
(including domestic partners but excluding paidcchare workers) of one or more
children in kindergarten or grades 1 to 12 shathtaated unpaid release time of up
to forty (40) hours each fiscal year, not exceediigit (8) hours in any calendar
month of the fiscal year, to participate in the\aties of the school of any child of
the employee, providing the employee, prior torigkhe time off, gives reasonable
notice of the planned absence. The employee mayasation, floating holiday
hours, or compensatory time off during the planalesence.

[11.V. LONG-TERM DISABILITY TIME

The City shall provide employees with six if@nths continuous service a Long-
Term Disability (LTD) plan that provides, after aeohundred eighty (180) day
elimination period, sixty percent (60%) salary (gabto integration) up to age sixty-
five (65). Employees who receive payments undeL®D plan shall not be eligible

to continue receiving payments under the City’saS&bphic Illness Program.

II.W. EDUCATION FUND

Effective July 1, 2005, a one time allocatdri% of the bargaining unit’s payroll
will be dedicated to an education fund to be adstémed by Dept. of Human
Resources for course work and training relatedibpests germane to job duties of
covered employees. The parties will meet withind2@s of ratification of this
agreement to establish criteria for use of thesritrg funds. Employees in covered
classifications may be eligible to receive a maximaf five hundred dollars ($500)
per fiscal year from the education fund. Reimborset will be administered in
accordance with Department of Human Resources Gugde Unexpended funding
as of June 3Dof any fiscal year shall be carried over to thetfiscal year.
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PROFESSIONAL ORGANIZATION FEES

283. An employee may utilize up to a maximum of bandred dollars ($100) per fiscal
year for professional association membershipsaeltd their employment.

lI1.X. RETIREE MEDICAL BENEFITS COMMITTEE

284. The City and the Union agree that it is ie thterests of the public and all City
employees that sufficient funds be made availatiettfe payment of the retiree
medical benefits provided by the City Charter. oAdanuary 2007, the City has an
obligation to report its unfunded liability for nete medical benefits, as required by
the Governmental Accounting Standards Board. dongeition of these facts, the
Union and City agree to participate in a City-wiRketiree Health Benefits Committee
to study and make recommendations regarding funofimgtiree health benefits.
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ARTICLE IV - WORKING CONDITIONS

IV.A. PROTECTIVE CLOTHING

The City agrees to provide all required tyadguipment (i.e., protective eyewear,
protective footwear) in compliance with Cal-OSHAyuéations.

The City agrees to provide protective prgsicm eyewear every 24 months.

The City agrees to provide protective footwea. work boots) every 18 months or
as needed. In the event of a dispute, the fin@raenation will be made by the
Department’s health and safety officer.

WORK CLOTHING

Upon written request by the Union, a depantmeéll meet and confer to discuss
providing appropriate required work clothing to dayees.

RAIN GEAR

Employees covered by this agreement may tedad with coveralls or other
protective clothing as deemed appropriate by antosized by the Appointing
Officer and subject to the availability of funds.

Employees working in classifications covdmgdhe terms of this Agreement shall
not be required to perform their normal work dutiesthe rain without being
provided adequate foul weather gear consisting loata coat, pants and rubber
overshoes.

Protective clothing or rain gear that is wout or becomes unusable through the
course of employment shall be replaced by the deeet.

Protective clothing or rain gear that is lostbecomes unusable through the
negligence of the employee will be replaced byaitmployee, as follows:

Age of Item Lost/Unusable Employee's Cost to Rapla
1-12 Months 100% of replacement cost
12-24 Months 50% of replacement cost
25-36 Months 25% of replacement cost
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IV.B.

IV.C.

IV.D.

37 or more Months 0% of replacement cost

Individual departments may, in lieu of theaprovisions, and after consulting with
the union, provide for a different method of fumigg protective clothing/rain gear.

PROTECTIVE CLOTHING — SEWAGE TREATMENT

Employees assigned to work in the coveredrala or on machinery located below
the water line in the sedimentation or grit tanka sewage treatment plant shall be
furnished with protective clothing, uniforms or walothes and laundry connected
with this employment without charge.

MEDICAL EXAM

In instances when covered employees are edpgosconditions hazardous to their
health, an employee may request and be entitlednedical examination (not to
exceed 1 per 12 month period) to be consideremnasvtorked.

DEPARTMENT OF TRANSPORTATION EMPLOYEE ASSISTA NCE
PROGRAM (EAP) AND PEER COUNSELING PROGRAM

1. Overview of EAP Program
This Employee Assistance Program (EAP) ssgihed to provide coverage
for employees only, and to assist employees in Wtat®n with their
families where clinically appropriate, with problsrthat may affect their
ability to perform their jobs. The EAP shall offeounseling services,
including assessment and referral, brief treatnmeend,follow-up services.

EAP’s offer assistance by helping employessess and identify
problems arising from a variety of personal areas.

EAP’s assist employees by referring thesetwices which lead to
solutions.

EAP’s provide training and consultation ggs to management and
union leadership regarding assisting troubled epgas.

The primary goal of the EAP will be to maintemployee’s ability to be
fully productive on the job. EAP’s help employe@sanagement, and
supervisors maintain a high level of service by:
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Motivating employees to help;

Helping supervisors identify troubled enypkes with
job performance problems that may be related to
personal problems;

Assessing employees with alcohol abuse), alouse, family
problems, depression, stress and other problenisctrma
result in performance problems;

Providing easily accessible quality helpssgvices
which include short-term problem-solving and
referrals to more intensive care;

Providing crisis intervention services;

Providing follow-up assistance to supportd aguide
employees through the resolution of their probleams} by

Acting as an education and training resaurc

Employees shall be able to access the BARIgh calling directly (self-
referral), through the MTA Peer Assistants, or tigtoa supervisory referral
based on job performance. Participation in the ESABIluntary.

Establishing a voluntary EAP to complimér tnandatory testing program
is intended to encourage employees to seek trearady and on their own.
The EAP will assist employees in obtaining infotimia, guidance, and
counseling to help them handle their problems leetbey become a drug
testing or disciplinary issue.

If an outside EAP vendor is approved ardcsed, the vendor shall be
required to establish a 24-hour telephone hotlioe immediate and
confidential self-referral.

The EAP is intended to help employees to:
Assess and clarify their problems early;
Develop a plan of action to resolve their problems;
Determine if professional assistance is needed;
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Help employees find the right treatment;
Supply a providers list with a range of services.

2. Organization
a. The Joint Labor-Management Committee:
312. 1) Membership and Meetings: Five (5) Cottem members

and two (2) alternate members to be appointedéytiions.
Five (5) Committee members to be appointed byCitye

313. If the City chooses to appoint less thea persons, it shall
still have voting strength equal to that of the &hd. On the
matters that come before the Committee, the Ciyl slave
one vote and the Unions shall have one vote. Tie of
each side shall be controlled by the votes of tamRittee
members present for each respective side.

314. (2) Officers: The Committee shall eleodbni its ranks a
Chairperson and a Co-Chair, one of whom shall ity
appointee and the other the Unions’ appointee. Clhair
shall be held by one side for a year, then relistoed to the
other side for the next year. Either the Cityhertynions may
replace their named Chair or Co-Chair at any tifiriee Chair
shall preside over meetings of the Committeehdrebsence
of the Chair, the Co-Chair shall so preside. Tiredor of
Transportation shall provide staff support to tioatittee as
appropriate.

315. 3) Quorum: A quorum for the transactidrbosiness by the
Committee shall consist of three (3) Union Comreitte
members and a majority of the City-appointed Corneait
members.

316. 4) Functions: To review and make recomuhagons regarding
the Peer Assistance Program, the peer assistabéshived,
and the employee education program. The Comnstiaé
report its recommendations to the Director of Tpamtation
and the Substance Abuse Professional (SAP) ordésignee
for action.

Memorandum of Understanding July 1, 2006- June2809
City and County of San Francisco
Laborers, Local 261
54



ARTICLE IV — WORKING CONDITIONS

317.

318.

319.

320.

3.

(5) Consolidation of Committees: Theiearto this Agreement
and to the Agreement concerning drug and alcobthtgand
EAP between TWU Local 250A and the MTA may elect to
combine the joint labor-management committee eistadxd
here and in the Local 250A Agreement.

b. The Director of Transportation:

The Director of Transportation designek nvanage all aspects of
the Substance Abuse Program. He/she shall hawanrdiog and
removal authority over all substance abuse prograrsonnel, and
shall be responsible for the supervision of ther @esistants and
SAP, and administration of all substance abuserprog,

The EAP/ Program:

The City and the Unions may conclude that in the best interest of all
concerned to establish a uniform EAP Program foemlployees deemed
“safety-sensitive” pursuant to the DOT Regulatio®s this basis, the parties
agree that (1) the Director of Transportation nragege an outside contractor
to provide these services; and (2) if an outsid@raator is selected, this
outside contractor may be the same contractor teelday the Transport
Workers-San Francisco Municipal Railway Trust Fiordhe EAP Program
established pursuant to the Agreement between th& &hd TWU Local
250A.

The Peer Assistance System:

a. Structure:
A Peer Assistance system shall be estalish a 24-hour, seven-
day a week basis. The peer assistants shall grecaoderage during
regular business hours (Monday - Friday, 8:30 a 100 p.m.) for
all MTA work sites or sections. A system-wide EAfsis hotline
shall be established. Night, weekend and holid&jsccoverage
shall be provided by one of the peer assistantsshall be rotated
among the peer assistants, who shall be availadepager. The full
compensation of the Peer Assistant providing sughtpweekend
and holiday coverage shall be pager pay. Pagemjayot be
provided for regular daily coverage.

b. Qualifications:
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(2) An employee who is a former substamhcser who has been
“clean” and/or sober for at least one year and egrdinues
to participate in a 12-step program, or

(2) An employee who is related to an adatieiicoholic and who
has participated in a self-help group for co-depeicg.

3) Who is willing to make a minimum of avokyear
commitment as a peer assistant, and

(4) Who agrees to participate in prescriipaithing.

(5) An employee who does not meet theraité 1 or 2 but who
is willing to be trained and to commit for 2 yeand also be
considered, in the event there are not enough datedi that
meet criteria 1 or 2.

(6) An individual must be able to mainteamfidentiality.

C. Duties:

1) Be available to employees who appeared or request
assistance, to deal with chemical dependency.

(2) Maintain strict confidentiality.

3) Identify the nature of the problem.

4) Discuss confidentiality of program lwé@mployees.

(5) Receive clinical direction and trainifrgm the SAP and
other CADAC Clinical Supervisors.

(6) Discuss the options of available resesir

(7) Refer the employee to the EAP.

(8) Report to the Peer Assistance Coordired required.

(9) Follow-up with employees during an@afteatment subject
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to the direction of the Peer Assistance Coordinatat the
clinical supervision by the SAP.

(10)  Staff the night, weekend and holidasi€ hotline (pager).
Staffing:

There shall be one full-time Peer Assistam shall report directly
to the Peer Assistance Coordinator appointed potgoghe Local
250A Agreement.

Volunteer Peer Assistants:

(2) Up to eight (8) Volunteer Peer Assittan

(2) Assist peer assistants upon requestgltiveir off-duty time.
3) They shall participate in designataihing.

(4) Their activities shall be within thenlts of their training.

(5) Volunteer peer assistants will recateecompensation for
their services.

Functions:

The Joint Labor/Management Committee slddhelop the
procedures for the Peer Assistance System aftsuftation with the
SAP and/or Director of Transportation or designee.

Civil Service Commission Approval:

The parties recognize that the use of esstants is subject to the
approval of the Civil Service Commission. The Cassion has
approved the use of peer assistants subject tetegt of waiver
and release acknowledgments signed by each emphyeehe
union. The Civil Service Commission will withdrats approval if
the required acknowledgments are not obtained bydtifiected
employees and the union.

Pay Status During Voluntary Self-Referral Treatin
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a. An employee who has a drug and/or alcabate problem and has
not been selected for drug and/or alcohol testamvoluntarily refer
him/herself to the EAP for treatment. The EAP wNaluate the
employee and make a specific determination of gpjai® treatment.
An employee who has completed two rehabilitatiomgpams may
not elect further rehabilitation under this program

b. In the case of the up to two voluntarmpployee-initiated referrals,
the MTA will pay the employee the difference betwdws/her SDI
benefits, use of accrued paid leaves, and anytoapasc illness
benefits, and the employee’s regular hourly base foa up to the
eight hours per day for full-time employees andauthree hours per
day for part-time employees, up to a maximum ofwaik days
during a five-year period. This provision shalt apply in the event
the employee does not receive SDI benefit paymantkiring the
follow-up period established by the SAP after aifpastest.

Non-Paid Status During Treatment After Positiest

The employee will be in a non-pay statusngduany absence for evaluation
or treatment, while participating in a rehabilitetiprogram.

Education and Training

The foundation of this Program is educagind voluntary compliance. Itis
recognized that alcohol and chemical dependency male voluntary
cessation of use difficult, and one of the Progsapnincipal aims is to make
voluntary steps toward ending substance abusey easiilable.

The Joint Labor/Management Committee shaieiwv and develop on-going

educational and training information on the advecsmsequences of
substance abuse and the responsibility to avortgh@aider the influence of
alcohol or chemicals at work. The Director of T3partation and the SAP
shall act on the training program developed by Goenmittee. Certain
training required by the DOT Regulations shall beducted by the SAP.

Confidentiality

Participation in the EAP shall be confidehand shall be conducted in
accordance with DOT and DHHS standards.
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ARTICLE IV — WORKING CONDITIONS

9. Funding

352. During the term of this Agreement the Empéogssistance Program shall be
funded by the City in an amount not to exceed ¥X®#ach fiscal year.

10. Special Provisions

353. Any proposed discipline resulting from thEAFDrug and alcohol testing
program shall be in accordance with this agreemg&né MTA and the City
recognize the rights of employees and/or the Uniarit® may consider
themselves aggrieved by any discipline proposedais®e such grievance
through the authorized grievance procedure. Thedir of Transportation
will act in a fair and equitable manner, and spediscribe that no personnel
hired, contracted, selected or directly involvethe drug and alcohol testing
program shall propose or render discipline.

IV.D. SUBSTANCE ABUSE TESTING PROGRAM

354. The City and Union shall begin meeting aodferring in regard to establishing a
mutually agreed upon substance-abuse testing pndgrle implemented during the
term of the agreement for safety-sensitive empleyieepositions that are not
currently covered by the federal Department of $pamtation testing regulations.
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ARTICLE V — SCOPE

355.

356.

357.

358.

359.

V.A.

ARTICLE V - SCOPE

The parties recognize that recodificationg haae rendered the references to specific
Civil Service Rules and Charter sections conthimerein incorrect. Therefore, the
parties agree that such terms will be read #eif accurately referenced the same
sections in their newly codified form as of Ju|y2006.

ZIPPER CLAUSE

Except as may be amended through the proeg@davided herein, this Agreement
sets forth the full and entire understanding oftagies regarding the matters herein.
This Agreement may be modified, but only in writimgon the mutual consent of the
parties.

PAST PRACTICE

Any past practices and other understandoeg®een the parties not expressly
memorialized and incorporated into this Agreeméatisho longer be enforceable.

CIVIL SERVICE RULES/ADMINISTRATIVE CODE

Nothing in this Agreement shall alter the iC®Bervice Rules excluded from
arbitration pursuant to Charter Section A8.409¢Baddition, such excluded Civil
Service Rules may be amended during the term ®fgreement and such changes
shall not be subject to any grievance and arbatingtrocedure but shall be subject to
meet and confer negotiations, subject to applicebhe The parties agree that,
unless specifically addressed herein, those tenahs@nditions of employment that
are currently set forth in the Civil Service Rudesd the Administrative Code, are
otherwise consistent with this Agreement, and areexcluded from arbitration
under Charter Section A8.409-3 shall continue fayal® employees covered by this
contract. Such Civil Service Rules and AdministratCode provisions shall be
appended by reference to this Agreement and appmwusuant to the provisions of
Charter Section A8.409, including submission foprapal by the Board of
Supervisors.

As required by Charter Section A8.409-3CGhal Service Commission retains sole
authority to interpret and to administer all Ci8#rvice Rules. Disputes between the
parties regarding whether a Civil Service Rule component thereof is excluded
from arbitration shall be submitted initially foesolution to the Civil Service
Commission. All such disputes shall not be suligthe grievance and arbitration
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ARTICLE V — SCOPE

process of the Agreement. After such Civil SerReges and Administrative Code
sections are appended by reference to this Agreeraldeged violations of the
appended provisions will be subject to the grieesartd arbitration procedure of this
Agreement.

360. The City and the individual unions agree ¢e all reasonable efforts to meet and
confer promptly regarding proposed changes to tfie®ervice Commission Rules.

V.B. SAVINGS CLAUSE

361. Should any part of this Agreement be detegthito be contrary to law, such
invalidation of that part or portion of this Agreent shall not invalidate the
remaining portions hereof. In the event of sudemgeination, the parties agree to
immediately meet and confer in an attempt to agneen a provision for the
invalidated portion that meets with the precepttheflaw.

V.C. DURATION OF AGREEMENT

362. This Agreement shall be effective July 1,&80d shall remain in full force and
effect through June 30, 2009.
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IN WITNESS WHEREOF, the parties hereto have executed this Agreerhent t day of

, 2006.

FOR THE CITY

Philip A. Ginsburg
Human Resources Director

Micki Callahan
Assistant Employee Relations Director

Alice Villagomez
Chief Negotiator

APPROVED AS TO FORM:
DENNIS J. HERRERA, City Attorney

Elizabeth Salveson
Chief Labor Attorney

FOR THE UNION

Oscar De La Torre
Business Manager — Secretary/Treasurer

Vince Courtney
Business Representative
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APPENDIX A

APPENDIX A

AGREEMENT BETWEEN
THE CITY AND COUNTY OF SAN FRANCISCO
AND
LABORERS, LOCAL 261

PAST PRACTICES

The parties agree to amend the Collective Barggigreement by appending the following list
of past practices thereto pursuant to Section gfBhe Agreement.

Call-Back Provision

The issue of travel time shall be addressed bydiet the following language into the MOU:
“Employees (except those at remote locations wldsesupplied housing has been offered, or
who are otherwise being compensated) who are ca#lek to their work locations following the
completion of their work day and departure fromitikace of employment, shall be granted a
minimum of four (4) hours pay at the applicableeratThis section shall not apply to employees
who are called back to duty when on stand-by status

Start Time
Voluntary early starts are subject to managemepitcaal.

Overtime
Overtime shall be offered on a rotating basis.

Parking
Parking provided at no cost, as available.

Tools
Tools supplied by the City which are necessaryetdgom assigned duties.

Safety Meetings
Safety meetings shall be held in accordance widlteSEAL-OSHA requirements.

License Renewal
Time off shall be granted to members to renew spdéicenses (excluding driver’s license) when
required by the City.
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APPENDIX A

Vacation Sign-Ups
Sign —ups for vacations are established by indaligeork site, bureau, division, and section.

Seniority for vacation shall be by individual waite, bureau, and section.

Uniforms
Represented employees are not required to weasrarsfexcept where currently required to do
So.

Clean-up
Appropriate clean-up time before meal breaks anbdeaénd of the work day shall be provided.

Appropriate clean-up time for gardeners shall lvigled after spraying, as determined
necessary upon consultation with the employee’srstigor (to include the 3424 Pest Control
Specialist).

Lockers
Lockers are available as provided by each depattmen

Use of City Vehicle
Employees may take City vehicles home when assiggedeir supervisor.

Discipline
Upon employee request, Local 261 is to be notifegghrding any proposed disciplinary action
for members of the bargaining unit.

Staffing Level
Departments using Class 7501 Environmental SeMdogker shall maintain the level of Class

7514 Laborer and Class 3417 Gardener staffing isteeixat the start of the program and this
level shall be maintained throughout the use o6€E501 Environmental Service Worker.

Departments shall provide thirty (30) days’ noticghe Union prior to discontinuing the use of
Class 7501 Environmental Service Worker.

Guidelines for Volunteers and Alternate Work Progsa
Participation of volunteers and/or alternate warkgoam participants will be limited to the
performance of ancillary bargaining unit activities

The parties acknowledge that the continuation efabsignment of bargaining unit related
activities to volunteer and/or alternate work peogs is subject to the concurrence of Local 261.
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APPENDIX A

The City will notify Local 261 and meet and confgron request prior to implementing any new
volunteer and/or alternate work programs, which mgyact the bargaining unit.

Appropriate bargaining unit members will be ass@yteedirect the work of volunteer and/or
alternate work program participants involved ingaaming unit related work.

To ensure a healthy and safe work environment,ntekr and/or alternate work program
participants
will not use power tools unless mutually agreetydhe City and Local 261.

In the event of layoff(s), volunteers and/or alsgenwork program participant(s) will not displace
3417’'s or 7514’s.

Provisions Which Apply to Department of Public We®Rnly

The Department of Public Works will continue therreat annual bid system; however, in
recognition of the Department’s need for flexilyilih relation to operational need, the Department
will meet and confer with the Union regarding preed modification to the bid system.

Provisions Which Apply to PUC Department Only
Housing at Moccasin shall be administered in acoaecd with the policies established by the
Public Utilities Commission.

Short-term assignments to a different work locatioem made with transportation provided by
PUC.

Workers assigned to work out of Early Intake bunldewill be provided meals and lodging
when the bunkhouse is open.

Provisions Which Apply to Recreation and Parks Depant Only
The current annual bid system for gardeners sbalimue.

Camp Mather
There shall be sign-up sheets to work at Camp Mathe

Room and board while at Camp Mather provided peruahSalary Ordinance.

All employees assigned to work at Camp Mather di@lbaid travel time to and from Camp
Mather.
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APPENDIX A

Overtime at Camp Mather will be administered incadance with the Camp Mather Rules cited
below:

. Based on Gardener’s departmental seniority;

. Sign-ups will be March of each year,;

. Must receive Supervisor’s approval to go;

. An individual gardener may attend once and resilicintil sign-up list has been
cycled through;

. Periods will be two (2) weeks in the months of Mag September of each year.

. Gardeners shall sign up for either Spring or Fall;

. Gardeners may be required to work everyday whifgaahp Mather, must be willing

to work 12 days, eight hour days; if assigned, veedkwork shall be compensated
according to the MOU.

. Notice of Invitation will be three (3) working wegbkefore date of assignment.

. Gardeners will be required to work regardless dditiver conditions.

. One person per section/complex will be allowedddyg department, seniority and
season.
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