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DEFINITIONS

City
Association
Commission
Day
Department
Charter

Immediate Supervisor

Intermediate Supervisor

Employee

Memorandum
Watch

Working Conditions

The City and County of San Francisco.

The San Francisco Police Officersoggtion.

The Police Commission of the City @udinty of San Francisco.
Calendar day, unless otherwise specified.

The San Francisco Police Department.

The Charter of the City and County of Beancisco.

The individual who immeduatedsigns, reviews, or directs the work
of an employee.

The next higher supenkssed on the organization pattern of the
Department.

A full time peace officer within eachssification listed in paragraph
1 herein, and used interchangeably with the woffic&r."

This Memorandum of Understanding.
The period of time an employsecheduled to be on duty.
Wages, hours, benefits and rotterms and conditions of

employment, i.e., those matters within the scopeepfesentation
under the Meyers-Milias-Brown Act.

The parties recognize that recodifications may memdered the references to specific Civil Service
Rules and Charter sections contained herein, iacoriTherefore, the parties agree that such terms
will read as if they accurately referenced the saamtions in their codified form as of July 1, 2007

PREAMBLE

This Memorandum of Understanding (hereinafter "M@édnstitutes a mutual agreement between
the San Francisco Police Officers' Associationdimafter referred to as the "Association") and the
City and County of San Francisco (hereinafter retéto as the "City"), through the Office of the
Mayor acting on behalf of the City and County ohS&aancisco, arrived at through good faith
meeting and conferring pursuant to the Meyers-MilBaown Act and Charter Section A8.590-1, et.

seq.
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ARTICLE | - REPRESENTATION

ARTICLE |. REPRESENTATION

Section 1. Recognition.

1. Pursuant to Government Code Section 3500, et. geCity recognizes the Association as the
majority bargaining agent for sworn personnel & 8an Francisco Police Department in the
following bargaining units and classifications:

P-1 Police Rank and File
Q-2 Police Officer
Q-3  Police Officer i
Q-4  Police Officer llI
Q-35 Assistant Inspector
Q-36 Assistant Inspector Il
Q-37 Assistant Inspector Il
Q-50 Sergeant
Q-51 Sergeant I
Q-52 Sergeant lll
0380 Inspector
0381 Inspector I
0382 Inspector Il
9350 Harbor Police Officer

P-2A Police Supervisory
Q-60 Lieutenant
Q-61 Lieutenant I
Q-62 Lieutenant llI
Q-80 Captain
Q-81 Captain I
Q-82 Captain lll

2. Active officers who obtain sufficient education agerience to meet the minimum qualifications
of the ranks containing a POST certificate requaetshall be appointed to such ranks within thirty
(30) days after they present to the appointingceffievidence that they possess the POST
certification required for the rank.

3. It is the mutual understanding of the City and Atssociation that the compensation attached to
those ranks for which a POST certificate is reqliie not an increase in the general rate of
remuneration for the ranks or position of Q-2, Q-®%50 and 0380, Q-60 and 0460, Q-80, 0488
and/or 0400, within the meaning of the ChartehefC€ity and County, including but not limited to
Section A8.559-6.
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ARTICLE | - REPRESENTATION

4. Should any retiree or other party initiate litigatichallenging this mutual interpretation, and the
mutual intent of these parties, and seek to okdairadjustment of allowances for any Police
Department retirees pursuant to the Charter oCttyeand County based upon this Agreement, the
SFPOA shall fully support the defense of such ctalm the City and County, and shall take
appropriate legal steps to intervene in, and beqaaniy to, such litigation and in such litigation
will fully support the mutual intention of the pi&$ as described in this Agreement.

5. The parties and each and every individual empl®gsifically agree and recognize that this
Agreement creates no vested rights. Should am} judgment by superior court or court of
competent jurisdiction at any time adjudge and elethat retirees are entitled to an adjustment of
their allowances as a result of the establishmktiese ranks, then the Agreement which created
these ranks and set a new base rate for suchtab&sncluded within the rate of remuneration for
pension calculation purposes shall be null and ,vaidl shall cease immediately. If such a
judgment issues, the parties further hereby adraethe base pay rate and premium of each
appointee to these ranks shall retroactively reteethe then current base rate of pay and to the
premium eligibility provided by the Memorandum ohdlerstanding prior to the creation of these
ranks. The parties also agree to retroactivelylcatate the retirement contribution and allowance
of such officers as if this agreement had nevenheeffect. Provided, however, that if such a
recalculation should occur, no bargaining unit esgeé who had received compensation based on
the rates of pay for these ranks shall be obligetghy back any monies which they had received
between the effective date of their appointmentthedime of such recalculation. Thereafter, the
City and the Association shall mutually engage ieetmg and conferring in order to reach
agreement on alternative benefits.

Section 2. No Work Stoppages.

6. During the time this MOU is in force and effecie thssociation and each member of its bargaining
unit covenant and agree that she/he/it will noharize, engage or participate in any strike, work
slowdown or any form of work stoppage including bat limited to absenteeism, observing picket
lines or any other form of sympathy strike.

Section 3. Management Authorities.

7. The City shall have authority for the policies aaininistration of the Department and the power to
organize, reorganize and manage the Police Depattared its employees. Nothing in this
document shall be interpreted as abrogating thet&@hia any of its parts. Said authority shall
include, but not be limited to, work rules and regjons. This paragraph is not to be interpreted a
a limitation on the rights of the Association untlex Meyers-Milias-Brown Act.

2007 - 2012 MEMORANDUM OF UNDERSTANDING
CITY AND COUNTY OF SAN FRANCISCO AND
SAN FRANCISCO POLICE OFFICERS’ ASSOCIATION

2



ARTICLE | - REPRESENTATION

Section 4. Negotiation Responsibility.

8. A.

9.

10. B.
11. C.
12. D.
13. E.
14. F.

Except in cases of emergency, the City/Departrakall give reasonable written notice to the
Association of any proposed change in general srdeother matters within the scope of

representation as specified in Government Codeid®e8604.5. The Association shall be

provided with the opportunity to meet and confethwiegard to any such proposed change
should it desire to do so.

In cases of emergency when the City/Departmentriad@tes that a proposed change as
described herein must be adopted immediately witlpoior notice or meetings with the
Association, the City/Department shall provide sachice and opportunity to meet at the
earliest practicable time following the adoptiorsath change.

If the Association does not respond within $h{80) calendar daysom the date of receipt of
written notification of a proposed change as descrin subsection A. hereof, the Association
shall be deemed to have waived its opportunity éetnand confer on the proposed change.

If the Association timely requests the oppotipitd meet and confer as provided herein, the
City/Department, with the direct assistance andig@pation of the Employee Relations
Division, agrees to meet and confer with the Asstam over such proposed change or changes,
within thirty (30) calendadays of such timely request, unless a longer pesiotime is
mutually agreed upon, in order to freely exchamdermation, opinions and proposals and to
endeavor to reach agreement on the proposed cbamcpanges.

If no agreement is reached, the matter shalheatequest of either party, be resolved pursuant
to the impasse procedures set forth in Charteid@ecA8.590-1 through A8.590-7. Staffing
matters, except for current safety practices partgito two-officer vehicles, shall be excluded
from the impasse procedures set forth in Charteti@es A8.590-1 through A8.590-7.

Except as provided in subsection C. hereof,Abgociation agrees that it will make no
proposals for change in the terms and conditiorsrgfloyment of bargaining unit members for
the duration of this Memorandum.

This Memorandum sets forth the full and entinelerstanding of the parties regarding the
matters set forth herein, and any and all prior exidting Memoranda of Understanding,
Understandings, or Agreements, whether formal dorimal, are hereby superseded or
terminated in their entirety. This Memorandum rbaynodified, but only in writing, upon the
mutual consent of the parties and ratificationt®yBoard of Supervisors.

Section 5. Grievance Procedure.

15. The City and the Association recognize that eagtyleament of grievances is essential to sound
employee-employer relations. The parties seektabéish a mutually satisfactory method for the
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ARTICLE | - REPRESENTATION

16.

17.

18.

19.

20.

21.

settlement of grievances, as provided for belowprésenting a grievance, the aggrieved and/or his
or her representative is assured freedom fromaiestinterference, coercion, discrimination or
reprisal.

Grievances or disputes regarding the applicatianterpretation of this Agreement or relating to
working conditions arising out of this Agreementrelating to General Orders 3.08, 3.15, 11.01,
11.03,11.05, 11.06 and 11.10, including the abitity thereof, shall be settled in conformity it
the following procedure. Except, however, actitalen by the City that are necessary to ensure
compliance with federal, state or local laws, oatlices or regulations, or that are mandated by the
terms of a consent decree, shall not be grievadskumder. After notice of such intended action by
the City, the Association may however, offer intmg its view on compliance and possible
alternative solutions, within ten (10) days to @teef of Police who shall respond in writing to the
Association within ten (10) business days. In a0ddj in the event the City acts on a matter it has
reasonably determined to be mandated by or negassamsure compliance with a consent decree
or with federal, state, or local laws, ordinancesegulations, that action shall not be grievable
hereunder. In the event a grievance is filed neggitd such actions, arbitrability shall be deteein

by a court of competent jurisdiction.

Step |

Where an employee initiates the grievance, the @yapl shall submit the grievance in writing
to the employee’s immediate supervisor within $h{&0) days of the facts or event giving rise
to the grievance. The supervisor shall attemptljosi the grievance at the time and render a
written decision within seven (7) calendar days.

Step I

If the grievance is not resolved in Step |, thegant or the Association representative shall
submit the grievance in writing to the commandiffgcer. The grievance must be filed with
the commanding officer not later than seven (7grddr days after receipt of the decision by the
employee from the immediate supervisor, statingéasons why the Step | answer was not
satisfactory.

After review and discussion, the commanding offiskall notify the grievant(s) and the
Association representative within seven (7) caleddss of receipt of the grievance, in writing,
of the decision and the reasons.

Step Il

If the grievance is not resolved in Step Il, thesédation representative shall submit the
grievance to the Chief of Police within seven @gadar days after receipt of the commanding
officer's decision stating the reasons why the 8tapswer is not satisfactory.

The Chief will review the material submitted an@lhold a meeting on the grievance at the
request of the Association representative on beffalfie grievant, unless the Chief is not
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ARTICLE | - REPRESENTATION

22.

23.

24,

25.

26.

27.

28.

29.

empowered to act. The Chief shall respond in mgito the grievant, and the Association,
within ten (10) working days.

Step IV

If the grievance is not resolved at Step lll, tresdciation has the right to appeal the decision of
the Chief of Police to arbitration. Prior to doisg and within seven (7) calendar days, the
Association shall notify the Chief of Police ané irector, Employee Relations Division or
his/her designee of the Association’s decisionaagpeal, and shall forward the relevant
materials to the Director, Employee Relations. Director, Employee Relations shall have
twelve (12) calendar days after receipt of thetemigrievance to review and seek resolution of
the grievance.

If the Director, Employee Relations is unable oiee the grievance to the mutual satisfaction
of the parties in the time prescribed, the grieeantay then be submitted only by the
Association to arbitration.

The arbitrator shall be an impartial person setete mutual consent of the parties. If the
parties cannot agree on an arbitrator within s¢v¥gnalendar days from the date of receipt of
the Employee Relations Division’s response, thégmshall select an arbitrator from a list of
seven (7) names from the California State Mediagioth Conciliation Service.

The decision of the Arbitrator shall be final andding upon the parties. The Arbitrator shall
not have the right to alter, amend, delete or adahy of the terms of this Agreement.

Notwithstanding any other provisions of this MOlsaiblinary or punitive actions described in
Charter Section 8.343 cannot be grieved or arbiratAn arbitrator selected pursuant hereto
shall have no authority to hear or decide any slistiplinary or punitive actions.

An Arbitrator selected pursuant to this Agreemdratiishave no power or authority to alter or
supersede the Charter, the Civil Service Commisgites, the Administrative Code or the
Federal Consent Decree.

The parties shall share the jointly-incurred co$the arbitration proceedings. Each party shall
in good faith divulge to the other party all avhllamaterial facts at the time said party acquires
knowledge thereof concerning the matter in dispute.

Nothing herein shall restrict the right of the Gitythe Department to initiate grievances under
this Agreement. In such instance, only Steps lil &/ shall be applicable prior to the
determination to proceed to arbitration.
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ARTICLE | - REPRESENTATION

30.

31.

32.

33.

34.

35.

36.

A. Expedited Arbitration

Notwithstanding the above provisions, the parti@y ity mutual agreement agree to submit a
particular grievance to expedited arbitration. &diped arbitration may include, by the
agreement of the parties:

time-limited argument;

waiver of court reporter and/or transcript;

closing arguments in lieu of briefs;

bench decision by the arbitrator; and

such other expedited procedures as the parties déeisable for the case at hand.

abhowbhPE

Section 6. Release Time for POA Representatives.

An employee may designate another employee belevatik of Commander to represent him/her
in grievance or discipline meetings mutually scheduwith Department management and
scheduled appeals hearings without loss of pagoetits to the extent such representation occurs
on regular scheduled time, and provided such usa-aluty time is reasonable.

A reasonable number of Association representathagsparticipate with management in mutually
scheduled employer-employee relations meetingsein tegularly scheduled duty time without
loss of pay or benefits. One Association repreges@ other than the President may be released
from duty as necessary to attend public meetingeeoPolice Commission. This representative
shall not appear before the Commission in uniforithis release from duty is subject to the
operational needs of the department.

The City agrees to provide the POA President wigfntg (80) hours of release time each pay
period. Sixty (60) of these release time hour$ gy period will be on City time. The POA will
reimburse the Department for the remaining tweB®) fours each pay period.

The POA agrees that the start of the term of ofbca newly-elected POA President will coincide
with the start of a City pay period. The Presitepty rate shall include POST pay and any
retention pay for which he/she is eligible. Thedddent shall not be eligible for other pay
premiums, other special pays, overtime assignment4,0B” assignments during the period of
release time. The POA President will be considéndae on a standard five (5) day workweek
during such release time.

While on release time, the President will utilizemed leave, as appropriate, for any absences.
The use of such leave time will be reported toDiepartmental Human Resources Officer for
accounting purposes.

During the sixty (60) hours each pay period of qiyd release time, the POA President shall
engage only in the following activities:
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ARTICLE | - REPRESENTATION

37.

38.

39.

40.

4].

42.

43.

44,

1. preparing for and participating in meet andeonar consultation with representatives of the
City or Police Department on matters relating tgpkryment conditions and employee
relations, including wages, hours and other temascnditions of employment; and

2. investigating or processing grievances or agpea

The POA President shall not participate in anyodic@vities, including but not limited to politica
activities, during this City-paid release time.eTPOA President shall provide documentation to the
Chief certifying that during each pay period, tl@APPresident used the sixty (60) hours of City-
paid release time only for authorized purpose® HQA President shall provide this certification at
the conclusion of each pay period.

The POA agrees to reimburse the City for the ba&asfdhe release time, which is twenty (20)
hours of release time each pay period. The ameimbursed to the City shall be 1.35 times the
base hourly rate of pay for the permanent rank bglithe POA President. The POA shall submit
the required payment to the Police Department willi days after the close of each pay period.

It is understood and agreed that during all reléase hours, including those for which the City is
reimbursed by the POA, the President is requirembtoply with all applicable departmental and
City rules and policies for active duty officeraciuding attendance at training, maintenance of
certifications, and compliance with the substartmesa policy and any applicable departmental
Statement of Incompatible Activities. The Presidenl sign a statement to that effect at the
commencement of the initial period of release time.

As a precondition to providing this release tinhe, POA agrees to execute an agreement, in a form
acceptable to the City Attorney, that indemnifiad &olds the City harmless from any legal claims
by any party as to the conduct of the Presidenihduany period of release time. This agreement
will be executed prior to the start of the reletise.

The parties acknowledge that qualified POA offgiatilizing unpaid union leave may be entitled to
receive service credit consistent with Charter i8ach8.519.

Section 7. Association.

A. Payroll Deductions

The Association shall provide the Employee RelaiDirector and the City Controller with a
complete list of the City classifications subjexthis section represented by the Association, a
statement of the membership dues for employeeacim @assification, and a list of employees
in said classification who have signed authorizedifor payroll dues deductions. Such list of
represented classifications and statement of meshipedues shall be amended as necessary.
The Controller may take up to thirty (30) daysmtplement such changes. The Controller shall
make required membership dues payroll deductianbhé&Association as designated from the
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ARTICLE | - REPRESENTATION

45.

46.

47.

48.

49.

50.

51.

52.

C.

list submitted by the Association. The Associasball pay the reasonable costs of this service.
Such costs shall be established by the Controflére City and County of San Francisco.

Effective the first complete pay period commencaitgr the receipt of dues authorization
deduction forms by the Controller and each payogetihereafter, the Controller shall make
membership dues deductions, as appropriate, fremetjular periodic payroll warrant of each
POA member described above.

Maintenance of Membership

Employees covered by this MOU who have voluntadiyied the Association, and have
authorized payroll deduction of dues, initiatioege premiums for insurance programs and
political action fund contributions, shall, for thdministrative convenience of the parties, be
permitted to revoke authorization for the deductbAssociation dues only during the month
of May for any year. Any request for such revamashall be delivered in person to the Office
of the Controller or may be sent by U.S. mail te @ontroller, whose current address is 875
Stevenson Street, San Francisco, CA 94103. Thes@#ll deliver a copy of any revocation
notice to the Association not later than July 1.

Agency Shop

1. Application The provisions of this section shall apply tigoallice officers of bargaining
unit P-1.

2. Implementation An agency shop shall be implemented within repnéation units or
subunits when:

a. Election

The Union has requested, in writing, an electiothe issue, to be conducted by the
State Conciliation Service and 50% plus one ofehating favor implementation
of an agency shop, or

b. 2/3 Membership

The Union makes a showing that 2/3 of the em@syethin the unit or subunit are
dues-paying members of the Union, or

C. New Employees

The Union requests, in writing, an agency shopripgemented for all employees
hired after a date to be agreed to by the Uniortlam&mployee Relations Division.

3. Service FeeAll police officers of bargaining unit P-1 exdegs set forth below, shall, as a
condition of continued employment, become and rarmanember of the Association, or in
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ARTICLE | - REPRESENTATION

53.

54.

55.

56.

S7.

58.

lieu thereof, shall pay a service fee to the Asstom. The fair share service fee payment
shall be established annually by the Associatiooyided that such fair share agency shop
service fee will be used by the Association onlytfee purposes permitted by law. The
Association shall give all non-member employeefeicted bargaining units written notice
of their obligation to either join or pay an ageistyp fee as a condition of employment.
After such notice and a time period agreed to byptirties, service fees from non-members
shall be collected by payroll deduction pursuanAtiministrative Code Section 16.90.
Failure to comply with this section shall be grosifal termination. The Association, at its
option, may elect to waive its rights to demandanieation and instead utilize judicial
process to compel payment.

4. Financial ReportingAnnually, the Association will provide an expédion of the fee and
sufficient financial information to enable the faihare service fee payer to gauge the
appropriateness of the fee. The Association wiNjae a reasonably prompt opportunity to
challenge the amount of the fee before an impadtgision-maker, not chosen by the
Association, and will make provision for an escraseount to hold amounts reasonably in
dispute while challenges are pending.

5. Religious ExemptianAny employee covered by this provision who isember of a bona
fide religion, body or sect that has historicalgichconscientious objections to joining or
financially supporting a public employee organiaatand is recognized by the National
Labor Relations Board to hold such objections tmotaunion membership shall, upon
presentation of membership and historical objechernrelieved of any obligation to pay the
required service fee. The Association shall bermed in writing of any such requests.

6. Payment of Sums WithheldNine (9) working days following payday, the Cimll
promptly pay over to the Association, less thefteemaking such deductions, all sums
withheld for membership or service fees. The Elitgll also provide with each payment a
list of employees paying such service fees.

7. Indemnification The Association agrees to indemnify and holdGhg harmless for any
loss or damage arising from the operation of thiien.

8. The Union shall comply with the requirements feeth in Chicago Teachers Union v.
Hudson 475 U.S. 292 (1986) for the deduction of agetmpdees. Annually, the Union
shall certify in writing to the City that the conteof the written notice meets the
requirements set forth in this section and in Hadso

Section 8. Bulletin Boards and Distribution of Madés.

A reasonable amount of space on bulletin boardsnyttolice buildings shall be made available for
the dissemination of Association literature. Afefature shall be dated, shall be identified by
affiliation and author, and shall be neatly displdyand removed from said bulletin board when no
longer timely. The Department agrees that Assiotiditerature shall not be removed from said
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bulletin boards without first consulting with théason, bureau, or unit representative of the
Association to determine if the literature showdhain for an additional period of time. The
Department is authorized to remove any literatweposted within the specific limits of this

section upon notifying the affected Associationresgntative.

59. Distribution of Association literature by any Assimn member shall be done so as not to interfere
with or interrupt the performance of official paiduties.
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60.

61.

62.

63.

64.

65.

ARTICLE Il. EMPLOYMENT CONDITIONS

Section 1. Non-Discrimination.

The City and the Association agree that no persgol@yed or applying for employment shall in
any way be discriminated against because of ramer,ccreed, religion, sex, national origin,
physical handicap, age, political affiliation orimpn, gender identity or sexual orientation, nor
shall such a person be the subject of sexual @alraarassment. This paragraph shall not be
construed to restrict or proscribe voluntary affitime action efforts by the Department; nor shall
any rule, policy, procedure, order, action, deteation or practice taken to ensure compliance with
the purpose, goals, or requirements of a consearre€eeoe restricted by the provisions of this
paragraph.

This section is not intended to affect the righeioemploye&o elect any applicable administrative
remedy for discrimination proscribed herein. Pded, however, the parties agree that an employee
may elect only one administrative remedy, exceptrasgided in paragraph 64. It is understood that
this paragraph shall not foreclose the electiommwaffected employeef any administrative or
statutory remedy provided by law.

The parties recognize that in a disciplinary proioeg, or any other context in which EEO issues
are administratively determined by the City or piodice department, the City does not represent
individual police officers. Accordingly, the pati recognize the Association has a duty to fairly
represent all of its members and that this dutyieppo POA members who are complainants in
discrimination cases, as well as to POA membersmémpbe accused of discriminatory conduct.

Neither the City nor the Association shall integfarith, intimidate, restrain, coerce or discrimenat
against any employee because of the exercise lsrigyanted pursuant to the Meyers-Milias-
Brown Act.

An employee who elects an administrative remedgrdtian the grievance procedure contained in
this MOU for discrimination proscribed herein, amdose complaint is not resolved within thirty
(30) days, shall have the right to seek relief aocad with the grievance procedure. In such
instances, the employee may initiate his/her griegaat Step lIl.

It is understood and agreed that any disciplinatipa against an employésat may be initiated or
result from the application or interpretation aésle provisions shall not be subject to the grievanc
and arbitration provisions of Article I, SectiolBthis Agreement. Any action grieved pursuant to
this section and determined to be violative theneay be set aside by the Chief of the Department
or the Police Commission.
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66.

67.

68.

69.

70.

71.

72.

Section 2. Disabilities.

The parties agree that they are required to prasdeonable accommodations for persons with
disabilities in order to comply with the provisiooigthe Americans With Disabilities Act (“ADA"),
the Fair Employment and Housing Act (“FEHA”) andl@her applicable federal, state and local
disability anti-discrimination statutes and furthegree that this Memorandum will not be
interpreted, administered or applied in any manviach is inconsistent with said statutes. The
City reserves the right to take any action necggsacomply therewith.

Section 3. Personnel Files.

The City shall maintain personnel files for eachpiyee. Employees or their authorized
representatives have the right to examine the otste# their master personnel files maintained by
the Personnel Division during business hours Mortleyugh Friday excluding legal holidays.
Adverse comments may not be placed in the emplbyeaster personnel files without the
employees’ having acknowledged notice of the aégvessments on the face of the document prior
to placement of the comments in the files. Empdsymay cause to be placed in their master
personnel files responses to adverse material tatsdherein and a reasonable amount of
correspondence as determined by the Chief origigditom other sources directly related to their
job performance may be placed in employees’ ma&eonnel files.

Only persons authorized by the Commanding Offidethe Personnel Division may review an
employee’snaster personnel file.

This section regarding employaecess and authorized review applies to matepalsined in files

of cases classified as improper conduct in the igament Control Division and EEO Unit after the
Chief determines to proceed with disciplinary actio All other access to the files at the
Management Control Division and EEO Unit must bespant to a valid discovery motion filed and
approved by the Police Commission or a court of met@ent jurisdiction except as provided in
subsection D. below regarding sealed reprimandepgxehere access is deemed by the City to
pertain to investigations, EEO compliance, Condeetrees or other legal or administrative
proceedings.

Formal reprimands without further penalty will ¢ considered for purposes of promotion,
transfer or special assignments after the fornpalmeand has been in the employee’s personnel file
for two (2) years or after the earlier of the twuoe periods listed below have elapsed:

1. not later than three (3) years from the dadectimplaint against the officer is filed, absent
requests for hearing, appeals, delays requestie:l®mployee or the Union, and the tolling
of time periods under Public Safety Officers PragadBill of Rights Act (POBR); or

2. not later than two (2) years from the noticéhef intent to reprimand, absent requests for
hearing, appeals, delays requested by the emptoydm Union, and the tolling of time
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73.

74.

75.

76.

77.

78.

79.

periods under POBR.

Formal reprimands with additional penalty more thiaa (5) years old will not be considered for
purposes of promotion, transfer or special assignsne

All officers shall have the right to review theiraster personnel file and identify all such
documents. Upon concurrence of the Commanding€&ftf Personnel that such documents have
been appropriately identified, they will be placedn envelope, sealed and initialed by the officer
The envelope will be placed in the officer's persaiiile and will be opened only in the event that
the officer is in the future subject to discipline access is deemed by the City to pertain to
investigations, EEO compliance, Consent Decreeshar legal or administrative proceedings.

Section 4. Rights of Individual Employees.

An employee may not be disciplined or subjectepluwitive action without written notice of the
disciplinary action. The employee is entitled @égeive a copy of the charges and material upon
which the disciplinary action is based. This psos shall not be subject to the grievance and
arbitration procedure set forth in this Agreement.

The Employer agrees to use the principle of pragvesdiscipline in the application of punitive

action where appropriate. The Employer is not lpod from imposing suspension and/or
termination if the facts so indicate without firstposing lesser forms of punitive action. This
provision shall not be subject to the grievanceabdration procedure set forth in this Agreement.

The Department shall not subject an employee toneaion by the Police Physician without
informing the employee of the underlying reasomgte examination. Employees are entitled to
have a person of the same sex designated by tleé@HMolice present during any examination by
the Police Physician. An employee may seek anapif another physician of his/her choice and
at his/her own expense and this supplemental rep@tich physician is to be submitted to the
Police Physician. The Police Physician must cardite supplemental information in making his
recommendation to the Chief. The employee isledtib receive a copy of the recommendation of
the Police Physician’s final report. The ChiefRilice will make the final decision as to the
recommendation filed by the Police Physician.

Section 5. Access to Records of Office of Citizem{laints.

It is agreed that a complainant's Office of Citizéomplaints (OCC) complaint form shall be
released to the complainant upon request.

Notwithstanding any other provision of this Mematam of Understanding, in the event an OCC

investigative hearing is determined to be appropaad is scheduled, the affected employee and
the complainant, prior to said hearing and uporesgrtwo (72) hours' advance notice, shall have
access to all evidence not deemed to be confidgutiauant to the Police Commission rules. Such
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80.

81.

82.

83.

84.

85.

access shall consist of inspection of materials apdn request, copies of materials for use by the
employee and the complainant.

Review and receipt of evidence shall be permittdg opon the execution by the requesting party
and his or her representative of a confidentiaigtement approved by the Police Commission.
The Police Commission shall monitor the applicatbtinis paragraph and shall implement policies
and procedures designed to ensure compliance hbrewi

Summary disposition reports, the format of whichlkbbe set by the Police Commission and which
shall include a brief description of the complant summary findings of fact, shall be prepared by
the OCC in matters that are not sustained, asasetl those matters which are disposed of by the
Chief of Police and do not result in a Police Cossran hearing. These reports shall be available
for public review and disclosure. Such reportdista@ contain the name(s) of the complainant(s)
nor of the charged officer(s) nor contain any infation which would (a) deprive a person of the
right to a fair trial or an impartial adjudicatigfty) disclose investigative techniques and proceesiur
deemed confidential by the Police Commission; {s¢ldse confidential information when
disclosure is prohibited by any law; (d) endangerlife or physical safety of any person, including
but not limited to, law enforcement personnel; @ résult in an unnecessary invasion of the
personal privacy of an individual.

The OCC, in conjunction with the Police Commiss&imall develop procedures which may utilize
face-to-face dispute resolution in appropriate sasése of these procedures will be voluntary and
subject to the veto power of the OCC for the cornlat or the affected employee.

Disputes regarding this section shall be resolyadtitization of existing rules and regulations and

shall not be subject to the grievance and arbatngprocedure contained in this Memorandum of
Understanding.

Section 6. Physical Fithess Program.

The physical fitness program as set forth in Gdr@rder 11.10 and as outlined in the Physical
Fitness Program Information Booklet (revised J§93) shall remain in effect, and shall be
available to all employees covered under this MOU.

Section 7. Pregnancy, Maternity and Family Carevkesa

A. Pregnancy Policy

The medical opinion of the employee’s attending gitign as to the length of time the
employee can perform full duty without danger dog@tegnancy will be honored subject to
Civil Service Commission Rules.
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86.

87.

88.

89.

90.

91.

92.

93.

94.

95.

96.

At the time the attending physician notifies thepBxment in writing requesting limited duty
status for the pregnant employee, the employedwiteleased to limited duty consistent with
Department policy.

Pregnant employees may wear their civilian clotlangvith the approval of the Department, a
uniform modified for pregnancy. There is no officDepartment maternity wear.

Vacation and sick leave with pay may be taken byptiegnant officer at any time up to amount
accumulated and consistent with Department and Service Rules governing the use of such
time.

Maternity Policy

Maternity leave is the right of every employee ae@dance with Civil Service Commission
Rules. Attached for informational purposes onhAppendix A is Civil Service Rule 220 (in
part) dealing with leaves of absence (general reqments) and sick leave (sick leave -
maternity).

The starting date for maternity leave is a decisibthe employee and her doctor.

The return date from maternity is a decision oféhgloyee and her doctor.

The employee has the right to include vacation iimmaternity leave.

When an employee returns to work from her matereifyve, she will be reinstated to her
original job (same location and shift) as assigiodter on the start date of her maternity leave.

Family Care Leave

Family care leave shall be granted to employeasceordance with Civil Service Commission
Rule 220.

An employee’s return to work from family care leaball be governed by the existing practices
of the Department with respect to all other leasfesbsence.

Section 8. Temporary Modified Duty Assignments.

Temporary modified duty assignments shall be adstgred in accordance with the revised General
Order 11.12. The parties agree that, except foremsarelated to compensation while engaged in
temporary modified duty assignments, decisions rpadguant to General Order 11.12 shall not be
grievable under the parties’ MOU.

For reference, General Order 11.12 is incorporhgzdin as Appendix B.
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97.

98.

99.

100.

101.

102.

103.

104.

105.

106.

Section 9. Seniority List.

The Department shall establish a master senigsitgdmprised of all employees by Civil Service
rank, which shall be maintained on a current basisg, which shall be posted each year from
January 1 until December 31 in each district staftmreau and unit, in conspicuous places, and a
copy thereof shall be delivered to the Secretath®issociation. Objections to the seniority list
shall be reported to the Chief on or before Jantiargf each year.

Traffic Company Seniority. Notwithstanding the geding paragraph, seniority within the Traffic
Company shall first be based upon the date of agsgt to the Traffic Company. Should officers
be assigned on the same date, their seniority enDigpartment’'s DGO 11.06 list will be

determinative. Unit seniority will be utilized ftle term of this MOU only.

All objections shall be considered on their meaitsl appropriate actions shall be promptly taken.

Section 10.  Trading Privileges.

An employee may trade his or her tour of duty véatiother employee of the same rank within
his/her unit with the approval of his/her Commauigddificer, provided said trade results in no net
increase in cost to the City and further provideat employees shall not exceed one trade for every
two pay periods. Such trades shall be paid batkm®0 days.

Section 11.  Watch Sign-Up.

A. Employees assigned to a station or unit shatidsgned to watches according to a semi
annual seniority sign-up.

B. Rules of the Sign-Ups.
Each unit/station will conduct two (2) senioritgstups per year as follows:
1. Commanding Officers will determine the size atle watch in advance of the sign-up.
2. Employees will sign up for their choice of watnlorder of seniority.

3. The results of the Sign-Up will take effect twe ffirst day of the first pay period in the
months of March and September of each year oMIG&).

4. The Sign-Up period will commence thirty (30)exadlar days prior to the first day of the first
pay period in the months of March and Septembeoh year of this MOU.
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107.

108.

109.

110.

111.

112.

113.

114.

115.

116.

117.

5. The Sign-Up period will close no sooner tharese{r) calendar days prior to the first day
of the first pay period in the months of March @eptember of each year of this MOU.

6. Each unit/station will publish and post the firesults of the Sign-Up no later than five (5)
calendar days prior to the first day of the firalyperiod in the months of March and
September of each year of this MOU.

Transfers Between Stations.

If an employee is transferred from one statiomtmtiaer by Department action, the employee’s
current watch choice continues until the next stasiign-up.

If an employee transfers to another station ahbirsdwn request, he/she forfeits his/her right to
a particular watch, and may have to wait for th&trstation sign-up. If more than one

employee transfers to the same station, senionidyl spply to watch assignments for the
interim period.

Applicability of the Watch Sign-Ups.

1. The seniority watch sign-up policy will applydassignments to watches as determined by
the Commanding Officer's analysis of deployment dseeand to the
Community/Neighborhood Policing Program.

2. Employees who are reassigned to another watehrasult of the semiannual seniority
watch sign-up shall be entitled to their originatation selection based on prior sign-up.

The District Station Commanding Officer shalVbahe authority to assign up to seven (7)
individual employees without regard to seniorityeaich station including the Airport
Bureau, for purposes of filling specialized andfgpasitions (i.e., permit investigation
officer, plain-clothes cars, special duty or commurelations officer) but not limited to
them, when it is necessary to have an individusipagd to a special unit which requires
experience or other articulable qualifications jessed by the employee to be assigned, and
which experience or qualifications would not beaistéd by filling the assignment by
seniority.

The District Commanding Officer may assign ergpés with the lowest qualifying
seniority to another watch for the following reason

1. Agreement of officer after conducting a canva@ssmployees of the station or unit.

2. Need for non-probationary officers to work wpttobationary officers in order to field the
platoon.

3. Employees who have a special need may be reasstg another watch during the year
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118.

119.

120.

121.

122.

123.

124.

125.

126.

127.

G.

based on need or unforeseen conditions which cettafter the semiannual watch sign-up.
Solo Motorcycle Officers.
The following shall apply to Solo Motorcycle Offics in the ranks of “Police Officer.”

There shall be one Department-wide transfefdisCo. K Solos and the Airport Bureau
Solos.

For purpose of the bi-annual seniority sign$gmp Motorcycle Officers in Co. K and at the
Airport Bureau will be treated as one unit.

The Airport Bureau Solo Motorcycle Officers dhve a unit seniority date of January 1,

2001 for the purposes, only, of the bi-annual s#égisign-up. These Officers shall have

this unit seniority date for watch-sign purposebsg as they remain at the Airport Bureau.

In the event two Solo Motorcycle Officers froither Co. K or the Airport Bureau share the
same unit seniority date, their departmental ségidate will be the tiebreaker for seniority
sign-up purposes.

During each bi-annual seniority sign-up, Co. Kl post its bid positions; then Airport
Bureau will post its bid positions. Solo Motoraydfficers, from either unit, may then
sign-up for open positions in either unit on theibaf their unit seniority.

No employee of the Co. K Solo Motorcycle Unittioe Airport Bureau Solo Motorcycle
Unit assigned to such unit prior to January 1, 20@dl be displaced from their unit as a
result of the bi-annual seniority sign-up.

Consistent with past practice, any Solo Motdee@fficers assigned in the future to either
Co. K or the Airport Bureau will commence their uséniority on the first day of their
assignment. Unit seniority will be utilized foretherm of this MOU only.

Any future Solo Motorcycle Officer vacancieither Co. K or the Airport Bureau will be

offered to the next officer on the P-1 list. Anfficer filling a vacancy from the P-1 list

shall remain in that assignment until the nextriokgal seniority sign-up. At that time any
such officer may exercise his or her unit senidot§ill any vacancy in either unit.

Watch sign-ups are not final until five (5) @atlar days prior to adoption.
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128.

129.

130.

131.

132.

133.

134.

Section 12.  Vacation Sign-Up.

When using discretionary time-off, employed®all use accrued EH (Equivalent Holiday), FH
(Floating Holiday), and/or PE (Physical Fitness &)rmrior to using accrued VA (Vacation) and/or
OU (Overtime Use). Employees who have reached maxi vacation time accrual limits are
exempted from the application of this section.

Employees at each station or unit shall, by watan up by seniority for vacation on an annual

basis prior to the first full pay period in Marcheach year but in all cases after the first watgh-

up in any calendar year. After the date of thisati@mn sign-up, no employee’s scheduled vacation
may be displaced by a subsequent request by asmiic employee. An appropriate and sufficient
number of vacation slots shall be made availabléhab all employees on a given watch may

exercise their vacation rights.

Additionally, time shall be provided on such vaoatisign-up to allow employees, by reverse
seniority, to sign up for one week of compensatwng-off.

If an employee is transferred from one stationrot to another by Department action, his or her
vacation choice shall continue. If an employeedfars to another station or unit by his or her
request, the employee’s choice of vacation mayobieifed based on staffing needs at the new
assignment.

Section 13. Filling Vacancies.

When a vacancy occurs in a promotional rank, ayid list exists for that rank, a position exists
in the budget for the promotion and an appointrmeemtade, the promotional appointment shall be
made immediately on a permanent basis. Upon reghesCity will provide the POA with the
number of all available, authorized, budgeted pmsst for each promotive rank (i.e., sergeant,
lieutenant, and captain) covered by this Agreement.

Section 14. Non-Emergency Special Event Assignments

This Department is frequently called upon to prevoblice services for one-time special events
such as, but not limited to, parades, marathomepuanity festivals, and bicycle races. These
events take place on City streets and usually redaiige numbers of police officers.

In order to minimize the impact on the Departmeatiitity to provide police services at the district
stations, it is necessary to utilize off-duty persel to augment the normal complement of officers
assigned for duty on the day of the event.
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135.

136.

137.

138.

139.

140.

141.

142.

143.

The Department shall determine the number of afitlkeat are needed to police the special event
and utilize the following:

1. On-duty personnel working their regular watchovdan be spared from normal police
duties within the district.

2. Officers Working EWW. This group will includdfizers working beyond their normal
tour of duty and officers working their normal wiatoff.

An employee’s regular watch shall not be changecertian three (3) hours to avoid the payment
of overtime in the policing of an event of this tsexcept that management may adjust regular
watches up to seven (7) hours for Jufyy ®ctober 3%, and December $1without incurring
overtime costs.

Specialized units in the Department (Tactical, Soitondas, etc.) are an exception to this policy in
that the very nature of their assignment requieesiile scheduling. EWW will be used for these
units only if policing the event requires additibmaanpower beyond their normal operating
complement.

Employees who are called in to work during themnal watch off pursuant to this Section shall be
granted a minimum of four (4) hours’ pay (or comgsgnory time-off pursuant to Article lll., Section
2 of this Agreement) at the applicable rate orlsfetompensated for all hours actually worked at
the applicable rate, whichever is greater. Thedbtepent will make every reasonable effort to call-
in only those employees whose service is necedsarthe special event, and shall release
employees when their service is no longer reasgnahuired.

Before preparing any operations order, DistrictiSteCommanding Officers shall confer with the

Chief's designee as to whether or not this Sp&uidér covers a specific event scheduled to occur
within their district.

Section 15. Meals and Breaks During Demonstrations.

The Department shall provide meals or a reasormmabkd break time for employees assigned to
special events where active duty thereat contifarasore than four (4) consecutive hours. If the
Department fails to or is unable to provide suclalmethe Association may do so and will be
reimbursed for the reasonable cost thereof onsochsions by the Department. This provision is
subject to the development of procedures by theaBRe@nt for the reimbursement for the cost of
meals provided by the Association.

The Department shall assure that employees hagenahle access to restroom facilities during
special events where active duty thereat contiframiore than four (4) consecutive hours.
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144.

145.

146.

147.

148.

149.

Section 16.  Courtesy Parking System for Court Altarte.

The Department agrees to maintain the current esyrparking system for employees while
attending court as a result of a subpoena on behalfin defense of the City or the Department
when attendance is in the Hall of Justice.

Section 17.  District Station Parking.

The City will make a reasonable effort to providkequate parking to employees at the district
stations.

Section 18.  Code Book.

The Department shall make available to all uniteast two (2) complete sets of Code Books and
Department Orders which shall include, but notibmtéd to, the following: Penal Code, Police
Code, Vehicle Code, Park Code, Health Code, FideCbraining Bulletins, Information Bulletins,
Special Orders, General Orders. Of the two (2)meta sets, one (1) set shall be kept in the statio
equipment room which is accessible to the statempler or his/her designee and made available to
all employees.

Section 19. Employee Training Reimbursement Program

The City will contribute five thousand dollars (880) annually to the Employee Tuition
Reimbursement Program for the exclusive use of eyepls covered under this MOU.

Subject to available monies, an employee may sudmeguest for tuition reimbursement up to
five-hundred dollars ($500) during each fiscal year

Section 20. Medal of Valor Awards Ceremony.

The City acknowledges the authority of the Policenthission to honor bargaining unit members
with formal awards for outstanding service, abave beyond the call of duty. Such awards shall
include, but are not limited to, Medals of ValoreMorious Conduct and Police Commission
Commendations. Such awards shall be presented atvards ceremony. The cost of each
ceremony shall not exceed $3,000 and the costipealFYear shall not exceed $6,000.
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150.

151.

152.

153.

154.

155.

Section 21. Recruitment.

A. Referral bonus

An officer who refers a new applicant to the depart shall receive a referral bonus of $1,000
($500 upon that candidate’s successful completidgheoPolice Academy and an additional $500
upon that candidate’s successful completion ofifidining). To qualify, the referring officer ntus
verify that he/she has made at least three contattighe applicant prior to the start date of the
Academy. Officers assigned to recruitment on bdiupart-time basis will not be eligible for the
referral bonus. For purposes of this provisiofin@w applicant” is an individual who has not
previously applied to be a Cadet or a Police OffineéSan Francisco.

This bonus is not considered “salary attacheddgedhk” and shall not be included for purposes of
retirement benefit calculations and contributiama¢cordance with those Sections.

B. Lateral Signing Bonus

Laterally hired employees (i.e., employees that mdl promote from the 8274 Police Cadet
classification) shall receive a $5,000 signing mthat shall be paid within 30 days after the
employee’s successful completion of the FTO progriine employee is still employed at the time
the signing bonus is due to be paid.

This bonus is not considered “salary attacheddgadhk” and shall not be included for purposes of
retirement benefit calculations and contributiamaccordance with those Sections.

C. Recruitment Committee

The City and the Union agree to form a joint labanagement committee to improve the City's
recruitment of highly-qualified police officers.h& committee will include representatives from
Police Department management, the POA, and theregat of Human Resources. For fiscal
year 2006-07 and thereafter, the Department of hiuResources will receive an annual allocation
of $250,000 to fund committee activities, prograansl expenses. These funds may be used to
develop enhanced recruitment and marketing programglicant preparation activities, and
innovative new recruitment and hiring strategiehese funds may also be used for cultural
competency and other training for new and expeeédmdficers through City University or similar
resources.

Section 22. Officer Rotation.

The parties have agreed that employees hiredJdterary 1, 2007 will be subject to a mandatory
five-year rotation. The rotation will be implemedtaccording to the provisions of the Mandatory
Rotation Policy, incorporated herein as Appendix C.
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156.

157.

158.

159.

160.

161.

162.

163.

164.

165.

166.

167.

The parties further agree to continue discussiegarding expansion of this program in the interest
of promoting career development for all officers.

Section 23.  Substance Abuse Testing.

It is the policy of the City and County of San Feeo to maintain a safe, healthful and productive
work environment for all employees. To that e City will act to eliminate any substance

abuse. Substance abuse may include abuse of hlitleigal drugs, prescription drugs or any other
substance which could impair an employee’s ahitityafely and effectively perform the functions

of the particular job.

This provision will be administered consistent wathy General Orders regarding substance abuse.
Nothing in this provision is intended to make didicie related to substance abuse subject to the
grievance procedure.

A. Mandatory Testing

Mandatory physical examinations for sworn employges! include the submission of a urine
specimen for routine analysis and screening forptlesence of drugs or alcohol. Analysis and
screening for drugs and alcohol is required forrsmeamployees in the following circumstances:
1. Priorto the expiration of a newly hired emm@eis twelve (12) month probationary period.
2. For employees being promoted to a higher rané&r to the effective date of promotion.
3. Prior to return from:
a.) medical leaves of absence in excess of/t{8@) calendar days, and

b.) unpaid leaves of absence in excess of n(®&)ycalendar days.

4. When a pattern of sick leave develops whdiciates a reasonable suspicion of substance
abuse.

5. When there is reasonable suspicion that griayee is under the influence of drugs or
alcohol while on duty.

6. Inthe event an employee is involved in ardaty vehicular accident resulting in death or
an injury requiring transport for medical treatmeht such cases the employee will have
the option for either a blood or urine analysis aagkening.

2007 - 2012 MEMORANDUM OF UNDERSTANDING
CITY AND COUNTY OF SAN FRANCISCO AND
SAN FRANCISCO POLICE OFFICERS’ ASSOCIATION

23



ARTICLE Il - EMPLOYMENT CONDITIONS

B. Reasonable Suspicion

168. Reasonable suspicion as used within this sectialefined as a belief based on objective and
articulable facts sufficient to lead a reasonabfeesvisor to suspect that an employee is under the
influence of drugs or alcohol, such that the emgédy ability to perform the functions of the job
safely and effectively is impaired or reduced.

169. 1. Examples of situations in which there maydmesonable suspicion include but are not
limited to:

170. a. A pattern of documented abnormal or ertaicavior;

171. b. The direct observation of drug or alcohol, wsea report by a reliable and credible

source that an employee has engaged in drug dralase, the identity of which
source shall be available to the employee and thierl)

172. C. The presence of the mental or physical symptof drug or alcohol use (e.g., glassy
or bloodshot eyes, alcohol odor on breath, sluspsch, poor coordination and/or
reflexes, etc.); or

173. d. A work-related incident in conjunction witther facts which together support
reasonable cause.

C. Employee Responsibilities
174. An employee must not:
175. 1. report to work while his/her ability to pemfio job duties is impaired due to alcohol or drug
use;
176. 2. possess or use, or have the odor of alcoltyugs on his/her breath during working hours;
or
177. 3. directly or through a third party sell or piae drugs or alcohol to any person or to any other

employee while either employee is on duty or ol ss&nd-by.

178. An employee must:

179. 1. submit immediately to requests for alcohal/andrugs analysis when requested by an
authorized representative of the department direotodesignee, and may request union
representation;

180. 2. notify his/her supervisor before operatinty@guipment when taking any medications or

drugs, prescription or non-prescription, which raesate an unsafe or dangerous situation
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181.

182.

183.

184.

185.

186.

187.

w

for the public or the employee’s co-workers, inahgdbut not limited to Valium, muscle
relaxants, and painkillers; and

provide, within 24 hours of request, a curkaitd prescription in the employee’s name for
any drug or medication identified when a drug scfaealysis is positive.

Management Responsibilities and Guidelines

Managers and supervisors are responsibleofwsistent enforcement of this provision.

The Department may request that an employemisto a drug and/or alcohol analysis
when a manager or supervisor has a reasonablemusihiat an employee is intoxicated or
under the influence of drugs or alcohol.

Managers and supervisors shall document itingrihe facts constituting reasonable
suspicion that the employee in question is intaeidar under the influence of drugs.

Managers and supervisors shall not physisallych employees without consent or a valid
warrant.

Managers and supervisors shall not confisedtbout consent, prescription drugs or
medications from an employee who has a prescription

One of the supervisory employees who madecidmeonable suspicion determination shall
inform the employee of the requirement that hedstuergo testing in a confidential manner.
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188.

189.

190.

191.

192.

193.

ARTICLE IlI. PAY, HOURSAND BENEFITS

Section 1. Wages.

A.

General Wage Increases:

Employees shall receive the following base wagecases:

July 1, 2007 - 4% December 29, 2007 - 2%
July 1, 2008 - 4% December 27, 2008 - 3%
July 1, 2009 - 2% December 26, 2009 - 2%
July 1, 2010 - 4% January 8, 2011 - 2%

Effective July 1, 2007, the entry step for Polidécer | (Q2, Q3, and Q4) shall be increased by
four percent (4%) in order to decrease the diffeakrietween steps 1 and 2, and more
effectively recruit Police Officers.

Effective July 1, 2011, employees shall receiveasebwage increase in an amount equal to
100% of the difference between the average totaluanof all survey data points and the
comparable total amount for San Francisco Poli¢e€§. However, this base wage increase
shall be no lower than 3% and no higher than 5%.

A survey shall be conducted by the City of thedwling cities: Berkeley, Concord, Daly City,
Fairfield, Fremont, Hayward, Oakland, Richmond, 3ase, Santa Clara and Santa Rosa.

The salary survey shall measure total compenstdrahe rank of Q2 Police Officer based on
the following data points:

* Maximum monthly salary for the rank of Q2 Polic€iCHr;
¢ Maximum educational incentive premiums (e.g., Ad@ST);

* Employer payment of mandatory employee retirementrdutions and retirement
supplements;

e Uniform Pay

The salary survey shall be completed no later hayn 15, 2011 for the base wage adjustment
effective on July 1, 2011. The rates reportedHercities listed above shall be those known and
officially authorized for payment as of May 15, 20fbr July 1, 2011. If rates are not known
and authorized by May 15, 2011 for July 1, 201&,rttes reported shall be those in effect on
May 15, 2011. Authorized rates to be surveyedrarge contained in resolutions, ordinances,
charters or memoranda of understanding.
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194.

195.

196.

197.

198.

199.

200.

201.

For memoranda of understanding or other authorigadgry instruments that provide for CPI
adjustments, the minimum adjustment, if providéllde utilized as the rate effective on the
date of the market wage adjustment. If no mininagjustment is provided, the rates used shall
be those in effect when the survey is conducted.

The parties shall consult regarding the surveyitesAny disputes regarding the results of the
survey or its methodology shall be submitted to éthfed Arbitration under the Grievance
Procedure.

The surveyed data shall be reported by each city@reach category, and as an average. The
difference between the average total amount cfualley data points and the total amount for
San Francisco Police Officers for the identicabdadints shall be calculated as a percentage
and the difference, if any, shall be the basigtierbase wage adjustment.

The parties acknowledge and understand that the-seiging process set forth herein was
reached by mutual agreement and is intended tondigie wages only during the term of this
Agreement. The parties further acknowledge anérstand that this wage setting process shall
sunset upon expiration of this Agreement and thattérms and conditions of employment
contained in successor MOUSs, including wages, bleadletermined pursuant to Charter Section
A8.590, et. seq.

Assistant Inspector Pay Parity

Effective not later than July 1, 2007, assistaspettors will receive a rate of pay equivalent to
that of sergeants.

Probationary Period and Step Advancement

1. Probationary Period

A Class Q-2 officer shall be required to complet®anonth full duty probationary period that
shall begin the day following completion of the srebed department field training officer
program.

Except as specified in this section, the time tmglete the required 12-month full duty
probationary period shall be extended, for a penioidto exceed 126 weeks from the date of
appointment by: (1) the total time of absence figperiods of unpaid authorized leave; (2) all
periods of disciplinary suspension; (3) all perioflsick leave, with or without pay; and (4) all
periods of administrative assignments pending élsalts of administrative investigations.

The time to complete the required 12-month fullydptobationary period shall be further
extended for all periods of temporary modified dutgisability leave. Such extension may not
exceed 52 weeks and, except as provided belovipthktime to complete the required 12-
month full duty probationary period shall not extd& 8 weeks from the date of appointment.
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202.

203.

204.

205.

206.

207.

208.

2009.

210.

211.

D.

The time to complete the required 12-month fullyqutobationary period shall be extended,
without any limitation, for all periods of time tlodficer is required to serve on active military
duty or on jury duty.

Advancement to step 2 shall be made upon satisfacbonpletion of the probationary period.

The probationary period for all other ranks shallll2 months.

2. Subsequent Step Advancement

a.

Advancement to subsequent steps shall be mamreagmpletion of one year of
satisfactory service at that step. Salary adjustsnghall be made effective the first
full pay period following the effective date.

Satisfactory Performance: An employee’s scheltistiep increase may be denied if
the employee’s performance has been unsatisfatidhe City. The Chief shall
provide an affected employee at least sixty (60¢rmdar days’ notice of his/her
intent to withhold a step increase. However, & tinsatisfactory performance
occurs within that time period, the Chief shall\ypde reasonable notice of his/her
intent to withhold a step increase at that time.

An employee's performance evaluation(s) may bé aseevidence by the City
and/or an affected employee for the purpose ofrogteng whether a step
advancement should be withheld.

If an employee’s step advancement is withheld,eh#ployee shall next be eligible
for a step advancement upon his/her salary an@igedate in the following fiscal
year. An employee’s salary anniversary date $lellnaffected by this provision.

The denial of a step increase is subject to thevance procedure; provided,
however, that nothing in this section is intendedt shall make performance
evaluations subject to the grievance procedure.

Lateral and Current Permanent City Employeep Btan and Salary Adjustments

Subject to the approval of the Police Chief, a entrrpermanent City employee who has
completed the probationary period and or a latexal employee who is appointed to a Q-2, Q-
3, or Q-4 rank shall enter at the salary step wiithe same or closest to the salary which is
immediately in excess of that received in theiopappointment provided that such salary shall
not exceed the maximum of the salary schedule.

However, advancement to the next step in the Q-2, @ Q-4 rank shall not occur until the
employee has served the satisfactory time as iveddnerein for an entry-level police officer to
move to that step and satisfactory completion efgiobationary period.
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212.

213.

214.

215.

216.

217.

218.

Effective July 1, 2007, a one-time adjustment & parcent (1%) shall be included in the base
rate of pay, reflecting the provisions of Article Bection 4(J) of the 2003-2007 MOU.

Section 2. Overtime and Compensatory Time-Off.

A.

Overtime

The Chief of Police or designee may require emmeye work longer than the normal work
day or longer than the normal work week. Any timerked by an employee who holds a
permanent rank below the rank of Captain undergarapthorization of the Chief of Police or
his/her designated representative or any hoursr&afto be worked by an employee who holds
a permanent rank below the rank of Captain in exo&the regular or normal work day or week
shall be designated as overtime and shall be cosapesh at one-and-one-half times the base
hourly rate. Vacation leave and Legal Holidaydldteaconsidered hours worked for overtime
purposes. Mandatory, unscheduled overtime shalalmilated at the one-and-one-half (1.5)
overtime rate.

The parties acknowledge that, for purposes of tatiog overtime payable under the Fair Labor
Standards Act (FLSA), 29 USC Section 207k, the wakod for all sworn members is a 28-
day period (171 hours). The implementation ofRh8A work period for all sworn members
began at 0001 hours on Saturday, April 12th 19856 @mntinues to repeat each 28 days
thereafter.

The parties further acknowledge that Captainsxeeenet from the application of the FLSA as
permitted by 29 USC Section 213.

Captains are frequently required to work in exadderty (40) hours per week to perform the
job duties of their positions. In recognition bigwork requirement, Captains will receive an
eight percent (8%) wage increase in lieu of earromgrtime or compensatory time off.
Lieutenants on a “like work, like pay” Captain @gsnent will not be eligible for overtime.
This provision shall not preclude Captains from pemsation as defined in Section 10B of the
Administrative Code.

Employees shall not be eligible for 10B overtimsigsments during hours on SP, VA, FH, In-
Lieu, or DP.

Compensatory Time-Off

1. Employees who are required or suffered to wan@rtime shall receive paid overtime.
However, employees may request to earn compengai@off at the rate of time-and-one-
half in lieu of paid overtime, subject to the apgioof the Chief of Police or designee and
except as provided below:
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219.

220.

221.

222.

223.

224,

225.

a. Employees may not accrue more than 480 hoursopfpensatory time-off.
Employees with more than 480 hours of compensaimg-off as of July 1, 2003
may not accrue additional compensatory time-offiluand unless their
compensatory time-off balances fall below 480 hours

b. Effective June 30, 2010, employees may not aotatea balance of compensatory
time in excess of 300 hours. Any employee whal@asnpensatory time balance in
excess of 300 hours on June 30, 2010, may maihigior her compensatory time
balance, but will not accrue any additional comp#my time until the balance
drops below 300 hours.

C. Captains with existing compensatory time offipaks in excess of 480 hours as of
June 30, 2003 may continue to carry such balamoetded that such balances may
not exceed 1500 hours as of June 30, 2005, andr®08 as of June 30, 2007. For
those occupying this rank, compensatory time-othmees in excess of these
amounts on the dates set forth shall be forfei€@ahtains newly hired or promoted
into such ranks on or after July 1, 2003 may neatwe more than 480 hours of
compensatory time-off.

d. Effective July 1, 2008, an employee that is prted to a higher rank shall have his
or her compensatory time balances paid out ataver rank prior to promotion;
however, at his/her option, he/she may maintaitol80 hours accrual.

e. The City has the right to pay off accrued conspéary time off above 480 hours at
its discretion, so long as such a pay off is umifoby percentage, as to all
employees within one of the four bureaus (i.e., F@8min., Investigations,
Airport).

2. Employees shall provide the Department with @8rk notice when requesting use of
compensatory time-off. Compensatory time-off rexgsieshall not be denied, except in
writing when use of compensatory time-off will umgdisrupt operations or when an
employee fails to provide 72 hours notice.

Section 3. Holidays.

A. Employees are entitled to the following holidaach year with pay:

New Year's Day Fourth of July

Martin Luther King, Jr.'s Birthday Labor Day

Columbus Day Thanksgiving Day

Veteran's Day The Day after Thanksgiving
Presidents’ Day Christmas Day

Memorial Day Four (4) floating holidays eacéctl year
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227.

228.

229.

230.

231.

232.

233.

In addition, included shall be any day declaretidéa holiday by proclamation of the Mayor
after such day has heretofore been declared adyddigithe Governor of the State of California
or the President of the United States.

The above floating holidays are to be taken on dayscted by the employee subject to the
approval of the Department which shall not be uswaably withheld. No compensation of any
kind shall be earned or granted for floating hojglaot taken. Floating holidays received in

one fiscal year but not used may be carried forviarithe next succeeding fiscal year. The
number of floating holidays carried forward to aseeding fiscal year may not exceed the total
number of floating holidays received in the prewdigcal year. Floating holidays may be taken
in hourly increments up to and including the numbkhours contained in the employee’s

regular shift.

Employees who are required to work on any of dbeve-listed holidays, except floating

holidays, shall receive additional compensationtta rate of time-and-one-half, or

compensatory time at the rate of time-and-onedtalie employee's option pursuant to Article
ll., Section 2 of this Agreement.

Employees working a work week other than Montiagugh Friday shall be allowed another
day off if a holiday falls on one of their requiadcheduled days off. Employees whose
holidays are changed because of shift rotation bhaallowed another day off if a legal
holiday falls on one of their days off.

If the provisions of this section deprive anypoyee of the same number of holidays that an
employee receives who works Monday through Fribdajshe shall be granted additional days
off to equal such number of holidays. The designabf such days off shall be by mutual
agreement of the employee and the appropriate wapewith the approval of the appointing
officer. In no event shall the provisions of thetion result in such employee receiving more
or less holidays than an employee on a Monday diréuiday work schedule.

. This section shall not modify existing holidayngpensation practice.

Section 4. Special Pays.

Special pay shall be provided to employasdgollows:

A.

Canine Duty

Employees assigned to canine duty shall receiveiaddl compensation bi-weekly equal to
5% of base wage as compensation for off duty tiotaized and expended in the care and
maintenance of the assigned canine, including fegdjrooming, exercising and cleaning up
after the canine. This amount has been calculagatie parties to represent approximately
eight hours of overtime per week paid at one aredtmaif times the hourly rate of the federal
minimum wage. This extra compensation is not todresidered base pay or premium pay, nor
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235.

236.

237.

238.

239.

240.

shall it be included for purposes of retirementdfgrcalculations or contributions.

In addition to the above referenced overtime coreggon for the ordinary and extraordinary
care of the canine and, as authorized by the Dagatt the City will provide for basic canine
food and supplies and shall provide for all appidprveterinary care through approved City
vendors. The City will reimburse other expens@soaably and customarily incurred in the
maintenance and care of the dog. Employees assignihe Airport Bureau who perform
canine duties shall be provided with vehicles fansportation of canines from their home to
work and back.

Field Training and Training Unit Coordinator Pay

1. Field Training

Employees assigned to Field Training Officer or Field TraigirSergeant
responsibilities shall receive the following premsiwhile training:

Officer (Q2-Q4) $550.00 Per Pay Period
Supervisor (Q50-Q52) $400.00 Per Pay Period
Station Coordinator (Q50-Q52) $125.00 Per Payoderi

Additionally, when a class is in the FTO prograertified FTO police officers and
sergeants assigned to the FTO office shall bebédigor FTO premiums described
above.

2. Training Unit Coordinator Pay

Effective July 1, 2007, employees assigned tanig Unit Coordinator
responsibilities shall receive $125.00 per paryqal.

Employees shall no longer receive compensatory-tifhidor Training Unit Coordinator
responsibilities. Field Training and Training UGibordinator Pay shall not be included for
purposes of retirement benefit calculations or cbutions.

Bomb Squad/SWAT Team Pay

Employees assigned to the Bomb Squad or the SWaM &hall receive a premium of 5%
biweekly. Employees assigned to both the Bomb &auma the Swat Team shall receive a
premium of 5% for one of the two assignments, litboth. This premium shall not be
included for purposes of retirement benefit calsafes or contributions.

Specialist Pay

An employee designated as a Specialist and assignibe Specialist Team shall receive a
premium of three percent (3%) biweekly. This premishall not be included for purposes of
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241.

242.

243.

244,

245.

246.

247.

retirement benefit calculations or contributior®pecialists are subject to changes in watches
and assigned work locations for operational reasofise number of Specialist positions
available per shift or location shall be determibgdhe Chief or his/her designee.

Motorcycle Pay

Employees below the rank of captain assigned tamhygtle and Honda units shall continue to
receive a premium in an amount in accord with eurrgractice pursuant to Charter
Section A8.405(b). It is the parties’ understandhmg this benefit is part of the salary attached
to all ranks for employees below the rank of captasigned to Motorcycle and Honda units
covered by this Agreement and shall be includegdmposes of retirement benefit calculations
or contributions.

Retention Pay

Employees who have completed twenty-three (23)sy@amore of service as a sworn member
of the Department or Airport Bureau shall receigé &tention pay. Retention pay shall be
included for purposes of retirement benefit calttates and contributions. Further, it is the
parties’ understanding that this benefit is pathefsalary attached to all ranks for employees
who have completed twenty-three (23) years or nafreworn service covered by this
Agreement.

Eligible employees who have completed thirty (3891 or more of service as a sworn member
of the Department or Airport Bureau shall recein@dditional 4% (6% total) retention pay for
each pay period during which they are eligiblagiBllity is subject to the following conditions
and limitations:

1. employees must have worked and continue t& (vegular paycode ‘WK’) not less
than seventeen-hundred (1,700) hours in an orggomnsecutive (rolling) twelve
(12) month period; and

2. employees that have been issued a suspensibintp{30) or more days during the
preceding twelve (12) months shall not be eligible.

Retention pay shall be included for purposes ofreneent benefit calculations and
contributions. Itis the parties’ understandingtttiis benefit is part of the salary attachedlto a
ranks for employees who completed the above defioeditions.

Experienced Officer Incentive Pay

To ensure each district station is adequatelyesfaffith senior officers at night, the most senior
officer and the most senior sergeant (i.e., seiorirank) at each district station and the Patrol
Division of the Airport Bureau and on each watchihwiwenty-three (23) or more years of

service shall receive a premium in the amount eiqpu2do of base pay as additional incentive to
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252.

253.

254,

255.

256.

257.

work night duty assignments, subject to the follogvconditions and limitations:
1. Night duty assignments are defined as 2100-0i60@s (9:00pm-7:00am);
2. The premium shall be limited to the Patrol Bign of the Airport Bureau and to

night duty field assignments in FOB District Stats. (Station duty and station
keeper assignments shall not be eligible for Exgpeed Officer Incentive Pay);

3. Only the ranks of police officer (Q2-Q4) andysant (Q50-Q52) shall be eligible to
receive Experienced Officer Incentive Pay;

4. If the senior officer on a watch is off-dutiyet the next senior officer with twenty-
three years or more of service shall be eligible;

5. Employees that have been issued a suspensi@thgvlihe suspension was served
or held in abeyance) in the three years immedigedgeding shall not be eligible;

6. Experienced Officer assignments shall be foiramum of twelve (12) months;
7. Employees shall only receive Experienced Offloeentive Pay for actual hours
worked.

In accordance with the provisions of Charter Secti8.597-1, this premium shall be included
for purposes of retirement benefit calculations@mtributions.This amount is not considered
“salary attached to the rank” as defined by Ch&8tmtions A8.595-1, A8.559-1, A8.558 and
A8.544.

Standby Premium

Employees, who as part of the duties of their pwsit are required by the Chief of the
Department or designee to be on standby when nlyrofatiuty and to be instantly available to
return to work to perform their duties, shall bedgapremium at the rate equivalent to two (2)
hours of their regular rate of pay for each assigminthat begins on a regularly assigned work
day, and three (3) hours of their regular baseobpay for each assignment that begins on a
regularly scheduled day off. The duration of theignments shall be determined by the Chief
of the Department or designee based upon the apehheeds of the Department, but shall not
exceed twenty-four (24) hours.

Standby pay shall not be allowed in the classepositions whose duties are primarily
administrative in nature, as designated by thef@hithe Department. Standby premiums shall
not be included for purposes of retirement bemefitulations or contributions.
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262.

L.

Call-Back Pay

An employee who is called back to work followingetbompletion of his/her work day and

departure from his/her place of employment shatjtaeted a minimum of three (3) hours of
pay at the applicable rate, or shall be paid fonalrs actually worked at the applicable rate,
whichever is greater. If an employee on standlogiled back to work, call-back pay shall be
paid in lieu of the standby premium.

Night Shift Differential

Night shift differential shall be paid at the ratfesix and one-quarter percent (6-1/4%) more
than the base rate for hours actually worked betileehours of 6:00 p.m. and 6:00 a.m. This
night differential shall not be included for purpasof retirement benefit calculations or
contributions.

For Fiscal Years 2009-2010 and 2010-2011, nigtit differential shall be paid at the rate of
six and one-quarter percent (6-1/4%) more thabdse rate for hours actually worked between
the hours of 7:00 p.m. and 5:00 a.m. This nigfiedgntial shall not be included for purposes
of retirement benefit calculations or contributions

Bilingual Pay

Bilingual pay, in the amount of thirty-five dollaf$35.00) biweekly, shall be paid to employees
who have been certified by the Department of HuRasources as having proficiency in the
Spanish, Russian or Chinese languages. Emplogeted by the Department of Human

Resources as having proficiency in other languagekjding sign language for the hearing
impaired and Braille for the visually impaired, Bhapon the approval of their supervisor,

receive such pay when they are required to utgsizeh skills, and subject to Department of
Human Resources guidelines. Bilingual pay shallogoincluded for purposes of retirement
benefit calculations or contributions.

Pyramiding

There shall be no pyramiding of premiums in thigtisa.

Section 5. Court Appearance Premium Pay and Adimtiige Hearings.

263. A. WatchOff Status. Employees appearing for court on waft€days will receive three (3) hours

of court appearance premium pay (50% above baseysdbr their first court appearance
commencing with the time indicated on the subpodias also includes court preparation and
conferences when accompanied by a same day cpadmce. No court appearance premium
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264.

265.

266.

267.

268.

269.

270.

271.

272.

273.

274,

pay will be allowed for an employee’s meal period.

Employees appearing in court for more than thrgbd@rs will receive court appearance pay on
an houtfor-hour basis when appearing on scheduled wattctiays.

. Scheduledo-Work Status.

1. Employees appearing for court less than one oair to the beginning of their scheduled
watches will receive one (1) hour of court appeeegoremium pay.

2. Employees appearing for court more than ondyl)ess than two (2) hours prior to the
beginning of their scheduled watches will recewe hours of court appearance premium

pay.

3. Employees appearing for court more than twt@2iys, but less than three (3) hours prior to
the beginning of their scheduled watches will reeghree (3) hours of court appearance
premium pay.

4. Employees who appear for court during the marsession and are scheduled to start work
at 1200 hours will be entitled to a minimum of #1(8) hours of court appearance premium
pay regardless of the time indicated on the sulgo®&o court appearance premium pay
will be allowed for an employee’s meal period.

5. Employees appearing for court for more thanetli@g hours will receive court appearance
premium pay on an hour for hour basis when off-dlutging the entire period. No court
appearance premium pay will be allowed for an eyg#ts meal period.

. Court Standby. Employees placed on court stanithout appearing in court will receive (2)

hours of court appearance premium pay only if they off-duty the entire call-in period
indicated on the subpoena. -Quty time includes any overtime for purposes o g@ction.

Employees on sick leave with pay or disability keavho appear in court or are placed on
standby are not entitled to additional compensatiemployees are paid as though they were
working during these leave periods.

Employees on suspension who are subpoenaed arar appeurt or are on standby are entitled
to compensation at their regular rate of pay, hth@court appearance premium pay rate.

. District Attorney Conferences. An employee @dieg an attorney’s conference but not

appearing in court will receive court appearanegrpum pay on an hour-for-hour basis.

. Civil Court. Compensation requests for civilidoappearances in which neither the City nor

the Department is a party will be processed, regtevand certified by the Accounting Section
of the Fiscal Division. Theses requests must bétsethe Accounting Section along with a
copy of the subpoena and the record of Civil Caympearance (SFPD 203) approved by the
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275.

276.

277.

278.

279.

280.

281.

282.

requesting employee’sommanding officer. Employees will receive a coapipearance
premium on a half-hour for half-hour basis.

The Legal Division will review and approve overtimeguests for civil cases in which the City
or Department is a party. If approved, compensalwll be awarded on a half-hour for half-
hour basis.

. Administration Hearings. Any employee who, ag pf his/her assigned duties, is required to

appear at any administrative hearing while off dilitgll receive court appearance premium pay
for time actually spent, or shall receive two (Dubs of court appearance premium pay
whichever is greater.

. Employees on VA, who are required by subpoerapfear in court in a criminal case, will

receive court appearance premium only when th@eagmnce occurs on a date(s) for which the
employee had a previously approved vacation redaegi hours or more that predated the
service of the subpoena. In all other cases, eyapkwill be compensated only as provided by
the current Department Bulletin on the subjectafrt compensation.

. Any court appearance premium pay providedimgaction shall not be included for purpose of

retirement benefit calculations or contributions.

Section 6. Acting Assignment Pay (Like Pay for Lik®rk).

Eligibility for acting assignment pay will be deteined as follows:

A. Unless otherwise authorized by the commandifigexf night supervising captain or weekend

duty captain, the person whose position is beillegfimust be on paid leave for a full watch:
VA, SP, OU, DP, EH or FH during the date and tireaqd. If the commanding officer, night
supervising captain or weekend duty captain detezsia position is to be filled temporarily by
an employee in the next lower rank, the employéedithat position shall be compensated at
the salary of the rank being filled for the timerked.

. Commissioned officers who are required to penfaluties of the next highest rank are not

entitled to receive acting assignment pay compéarsahless they receive prior approval from
the Deputy Chief of the employee’s respective hurefthe deputy chief of the employee’s
respective bureau determines a position is tolleel fiemporarily by an employee in the next
lower rank, the employee filling that position dia compensated at the salary of the rank
being filled for the time worked.

. The employee filling a position must be permamethe Police Officer or Sergeant ranks (or

Inspector rank if the employee is filling a pogitim the Investigation Bureau). Absent the
commanding officer being able to articulate specrtasons for not selecting the senior
employee, seniority in rank shall control. The&f Police, however, may designate officers
(including commissioned officers), to temporarily¥acancies caused by officers in the next
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283.

284.

285.

286.

287.

288.

2809.

290.

291.

292.

highest rank who are off on long term paid leaatust or have retired.

The City and the Association agree, for all howtsveen 0200 and 0600 when no Lieutenant is
scheduled to work, the Sergeant assigned to élLibutenant position pursuant to subsection
C. will be compensated at the Lieutenant rate Phlace Officer, however, will be permitted to

fill the position of the Sergeant serving as a te@ant between the hours of 0200 and 0600.

D. The division commander or the deputy chief naysgirove filling the position in advance.

E. An employee entitled to receive acting assigringay compensation must complete a
“Compensation Request/Equal Pay” (SFPD 319) carthéhours actually worked and submit
the card to Payroll by the end of the pay period.

F. The completed card must include the name ankli ofrthe person replaced, if any, the
beginning and ending dates and times of the aeisggnment pay status and the actual dates
circled on the back of the card or in accordandé amy automated or alternative procedures
established by the Police Department.

G. Upon designation by the Chief of the Departntkeat an assignment shall be for longer than
thirty (30) calendar days, the employee perforntimegduties of a higher rank shall receive the
compensation of the higher rank for the duratiothefassignment (including paid leave).

All of the above conditions must be met beforeracissignment compensation can be approved.

In the normal absence of a superior officer, tmeagaanking officer on duty will be in charge, but
will not be expected to perform the duties of tighbr rank.

Section 7. Uniform and Clothing Allowance.

Employees shall receive, as part of their regudée of pay, eight-hundred and twenty dollars
($820.00) per year as an annual uniform allowahtexchange for this additional compensation,
employees shall be responsible for the maintenaace and replacement of the following standard
uniform items: shirts, pants, shoes, jumpsuits, B@Ad regular raingear.

Newly hired recruit officers shall not be entitkedhe annual uniform allowance for the first yefar
service. Such recruit officers shall continue ¢oslipplied with an initial set of uniforms.

Other safety equipment and uniform items, includpgcialized raingear and boots worn by the
Mounted Unit, Solo Motorcycles and Park and Beaciit,shall continue to be issued by the
Department. Uniform items purchased by employba#i meet all specifications as provided by
the San Francisco Police Department. The spetiditafor uniform items to be purchased by
employees follows as Appendix D.

Also in exchange for the annual uniform allowanee)ployees shall assume all costs of
maintenance, repair and damage to the standardromifems, including damage or repair to
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293.

294,

295.

296.

297.

298.

299.

300.

301.

normal business attire worn by inspectors and atberuniformed sworn employees. Employees
shall be prohibited from filing personal propergims under General Order 3.15 for these items of
clothing. The annual uniform allowance is providgxcifically for employees to purchase the
above listed standard uniform items. Employee#i,sdtaall times, maintain a sufficient quantity
and quality of uniform items to meet uniform and@mning standards at all times.

This provision will satisfy any and all obligatiotesprovide employees with uniform clothing and
maintenance.

Section 8. Health and Dental Coverage.

A. Employee Health Coverage.

The City shall contribute annually for employeelttebenefits, the contribution required under the
Charter.

In addition, the City shall contribute the full preim for the employee’s own health care benefit
coverage for “medically single” employees (i.e.péoyees not receiving a City contribution for
dependent health care benefits).

B. Dependent Health Coverage.

The City shall contribute the greater amount of3p@2r month or 75% of the dependent rate
charged by the City to employees for Kaiser covertghe dependent plus two or more level.

C. The aforesaid contributions shall be paid taGhg Health Services System, not be considered
as a part of an employee's salary for the purpo$esomputing straight time earnings,
compensation for overtime worked, premium pay, reetent benefits, or retirement
contributions; nor shall such contributions be takeo account in determining the level of any
other benefit which is a function of or percentafjsalary.

D. Dental Coverage.

The City shall continue to provide dental beneditshe existing level.
E. Employees shall be permitted to choose whicliaya City plan they wish to participate in.

F. Benefits that are made available by the Cithheodomestic partners of other City employees
shall simultaneously be made available to the dtimeartners of members of the Department.

G. Hepatitis B Vaccine.

The City shall provide, at its cost, Hepatitis Boe#ime immunization for employees whose
health plans do not provide the benefit.
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304.

305.

306.

307.

308.

H.

Annual Tuberculosis Screening.

The City will provide, at its cost, annual tubexsik screening for employees.

Employee Assistance Program.

The City shall continue to provide the existingeguivalent employee assistance benefits
presently provided by United Behavioral Health.

Section 9. Retirement.

A.

Mandatory Employee Retirement Contribution.

For the duration of this Agreement, employees si@altheir own retirement contributions. Tier
1 employees will contribute an amount equal to T%overed gross salary; Tier 2 employees
and Harbor Police Officers will contribute an ambaqual to 7.5% of covered gross salary.
The parties acknowledge that said contributionsfyahe requirements of Charter Sections
A8.595-11(d) and A8.597-11(d) for the durationlustAgreement.

If the majority of City & County of San Franciscmployees agree to an employee contribution
to fund retiree health benefits, the parties agoeeeopen the MOU on the subject of an

employee contribution to fund retiree health berefirhis reopener is subject to the impasse
resolution procedures as set forth in Charter 8eciB.590-1 et seq.

Employees with twenty (20) years' service whavéethe Department, but who retain their
membership in the retirement system, shall be ddeamiee retired for purposes of Penal Code
Section 12027.

Rule changes by the City’'s Retirement Boardnaigg the crediting of accrued sick leave for
retirement purposes shall be incorporated hererefeyence. Any such rule changes, however,
shall not be subject to the grievance and arbatnagirovisions of current Memorandum of
Understanding or the impasse procedures of Chaetetion A8.590-1, et. seq.

Pre-Retirement Planning Seminar and Retiremengi@ony.

The City shall continue to offer pre-retirement g&ans and retirement ceremonies for
bargaining unit members. These functions shakdrministered by the Police Academy in
consultation with the Police Officers Associati@argaining unit members shall be offered the
opportunity to attend the seminar in order of thenber of years of service credit they have
earned towards retirement. A preference shalleEngo those members who have filed for
retirement with the Retirement System. The Citgst for such services shall not exceed
$15,000 per fiscal year.
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313.

314.

315.

316.

Section 10. Wellness Programs.

Wellness Program.

The City shall continue to provide a wellness paogras follows:

1. Employees must establish and maintain a cark basick leave hours in order to
qualify for the wellness program. That core bahklisbe a minimum of three
hundred (300) hours.

2. Once an employee has established their cokedbarick leave hours (as provided in
(a) above) they shall be entitled to an annual eign of sick leave hours for cash
out payment under the above conditions. If an egg# utilizes thirty (30) hours or
less of sick leave in a fiscal year, they shalehgtled to cash out up to fifty (50)
hours accrued during that fiscal year. If an erygdoutilized more than thirty (30)
hours of sick leave in a fiscal year, they areatigiible for any sick leave cash out.
Sick leave hours donated to catastrophic sick Ieavé(s) or used for authorized
bereavement leave according to the Civil Servide&shall not be considered sick
leave utilization for purposes of this paragraph.

3. Payment of the cash out shall take place onaitiasis on the pay period closest to
June 1 for each remaining fiscal year of this Agrest.

4, The aforesaid payments shall not be considexg@au of an employee’s salary for
the purpose of computing retirement benefits araetent contributions.

5. This program shall be suspended for Fiscal Y23@9-2010 and 2010-2011.
Pilot "wellness incentive program" to promoterlforce attendance:

A full-time employee leaving the employment of iy upon service or disability retirement
may receive payment of a portion of accrued siakédecredits at the time of separation. To be
eligible, an employee must have utilized one hutdred sixty (160) hours or less of sick leave
during the final two-year period prior to retiremersick leave hours donated to catastrophic
sick leave bank(s) or used for authorized bereamemeave according to the Civil Service
Rules shall not be considered sick leave utilizafar purposes of this paragraph.

The amount of this payment shall be equal to twad-@me-half percent (2.5%) of accrued sick
leave credits at the time of separation times thmber of whole years of continuous
employment times an employee's salary rate, exawdipremiums or supplements, at the time
of separation. Vested sick leave credits, asas#t tinder Civil Service Commission Rules,
shall not be included in this computation and shaltompensated pursuant to those Rules.
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324.
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Example of Calculation

Employee A retires with 20 years of service.
Employee A has a sick leave balance of 500 hours.
Employee A has a base salary rate of $25.00 perdtdbe time of separation.

Wellness Incentive = 2.5% for each year of serxi@® years of service = 50%
50% x 500 hours = 250 hours.
250 hours x $25.00 (base salary at time of separati $6,250.00

The number of hours for which an employee may weceash payments shall not exceed one
thousand forty (1040) hours, including any vesiel keave.

A wellness incentive bonus payment shall not besicmmed as part of an employee's
compensation for the purpose of computing retirdrbenefits or retirement contributions.

The beneficiaries of employees who are killed anlthe of duty, whose names are engraved on
the Memorial Wall of the SFPD Hall of Justice, $hedeive payments provided by the wellness
incentive program.

The Pilot “wellness incentive program” to promoteriforce attendance shall be in effect for
the term of this Agreement.

Section 11. Pilot Program for San Francisco Hausin

The parties agree to establish a program interaleddourage San Francisco police officers to
live in the City of San Francisco. Participantssinbe employed as San Francisco police
officers for the duration of their participationtime housing program. The housing program
will consist of two options: the Home Ownership éntive Program, and the Rental and
Relocation Assistance Program.

Home Ownership Incentive Program — San Frandiaae Officers who are first-time
homebuyers within the geographic boundaries ofiheof San Francisco may be eligible
to receive up to $20,000 in down payment and ctpsosts assistance.

1. One forgivable loan is available per househatd, may be used for down payment
assistance or closing costs, including title insaea credit reports, recording fees,
appraisals, points, transfer stamps, third-pardyperty inspection fees, first year's
payment of mortgage insurance, and other custobaar-related closing charges.
This loan will be fully forgiven if the officer rédes in the home for at least five
years.

2. A maximum of $225,000 annually is availabletfds program. Funds will
be disbursed to eligible applicants on a firgheofirst-served basis.
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326. B. Rental and Relocation Assistance Program — $amcksco police officers who wish to
relocate to a rental unit within the City of Samfeisco may be eligible for a forgivable
loan of up to $5,000 for relocation-related expsnse

327. 1. One forgivable loan is available per househaidl may be used for the following:
relocation expenses (including airfare or othendpmrtation mode) movers, etc;
initial fees associated with rentals (broker feesurity deposits, first month's rent);
and other appropriate fees as determined by theePREepartment.

328. 2. A maximum of $70,000 annually is available tltis program. Funds will be
disbursed to eligible applicants on a first-cofiref-served basis.

329. The program will expire as of June 30, 2011 untesgwed by the parties.

Section 12. Paid Sick Leave Ordinance.

330. San Francisco Administrative Code, Chapter 12W Baitt Leave Ordinance is expressly
waived in its entirety with respect to employeegered by this Agreement.
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ARTICLE IV. SCOPE

Section 1. Severability.

331. Should any provision of this Memorandum or the egapion of such provision to any person or
circumstances, be held invalid, the remainder o fhgreement or the application of such
provisions to persons or circumstances other thaset to which it is held invalid, shall not be
affected thereby.

Section 2. Duration.

332. This Agreement shall be effective upon ratificat@on shall be effective from July 1, 2007 through
June 30, 2012.
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IN WITNESS WHEREOF, the parties hereto have exeldiie Memorandum of Understanding this

day of

, 2009.

FOR THE CITY

Micki Callahan tea
Director, Human Resources Department

Martin R. Gran Pat
Employee Relations Director

Steve Ponder teDa
Compensation Manager

APPROVED AS TO FORM:
Dennis Herrera, City Attorney

Elizabeth Salveson teba

Chief Labor Attorney

FOR THE ASSOCIATION

Gary Delagnes Date
President, Police Officers’ Association

John Tennant Date
Counsel for Police Officers’ Association
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