






























































































































AMENDMENT NO. 1

TO THE 2019.2022 MEMORANDUM OF UNDERSTANDING
BETWEEN

THE CITY AND COUNTY OF SAN FRANCISCO
AND

THE INTERNATIONAL UNION OF OPERATING
ENGINEERS STATIONARY ENGINEERS, LOCAL 39

The parties hereby agree to amend the Memorandum of Understanding as follows, subject to
approval by the San Francisco Board of Supervisors and ratification by the lnternational Union
of Operating Engineers Stationary Engineers, Local 39:

SIDE LETTER BETWEEN THE CITY AND COUNTY OF SAN FRANCISCO AND
THE STATIONARY ENGINEERS, LOCAL 39

(sAN FRANCTSCO pUBLtC UTtLtTtES COMMISSIoN WASTEWATER ENTERPRTSE WORK SCHEDULES)

The City and Local 39 (collectively the "Parties") agree to the following work schedules and
terms and conditions of employmentfor 7372 Stationary Engineers, 7373 Senior Stationary
Engineers and7252 Chief Stationary Engineers (collectivelv "St at
Wastewater Enterprise ("WWE").

I. WORK SCHEDULES

Work Schedule - Wastewater Enterprise Operations and Maintenance - (7372
Stationary Engineers , 7373 Senior Stationary Engineers and 7252 Chief Stationary
Engineers)

47372 Stationary Engineer, 7373 Senior Stationary Engineer, or 7252 Chief Stationary
Engineer employee who successfully bids to work a fixed twelve-hour Alternate Work
Schedule ("AWS") (fixed hours and days) in WWE Operations will work one of the
following eight shifts (two shifts per Watch) on either the 12-hour Night Shift or 12-hour
Day Shift:,

a. Watch One - Westside/Oceanside Plant or Bavside/Southeast Plant Dav Shift:
Four (4) shifts of twelve (12) hours in the first week of a pay period and three (3)
shifts of twelve (12) hours in the second week for a total of 80 regular work hours
and four (4) hours of regularly scheduled overtime per pay period; or

b. Watch Two - Westside/Oceanside Plant or Bavside/Southeast Plant Dav Shift:
Three (3) shifts of twelve (12) hours in the first week of a pay period and four (4)
shifls of twelve (12) hours in the second week for a total of 80 regular work hours
and four (4) hours of regularly scheduled overtime per pay period; or

c. Watch Three - Westside/Oceanside Plant or Bavside/Southeast Plant Niqht Shift:
Four (4) shifts of twelve (12) hours in the first week of a pay period and three (3)
shifts of twelve (12) hours in the second week for a total of 80 regular work hours
and four (4) hours of regularly scheduled overtime per pay period; or

I Compensatory time per MOU, Section III.L
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d. Watch Four - Westside/Oceanside Plant or Bavside/Southeast Plant Niqht Shift:
Three (3) shifts of twelve (12) hours in the first week of a pay period and four (4)
shifts of twelve (12) hours in the second week for a total of 80 regular work hours
and four (4) hours of regularly scheduled overtime per pay period.

ln the alternative, a 7372 Stationary Engineer, 7373 Senior Stationary Engineer, or 7252
Chief Stationary Engineer may also bid on the following two shifts:

a. Watch Five - Operations eight (8) hour Dav Sffi (6:00 a.m. to 2:30 p.m.,
Monday-Friday)

b. Maintenance eiqht (8) hour Dav Shift (6:00 a.m. to 2:30 p.m., Monday-Friday)

A" 12.hour Night or Day Shift - Hours and Days:

The following is the breakdown of work hours, including regularly scheduled overtime hours,
days and start times for each work schedule:

B. 12-hour Night or Day Shift - Start/End Times:

a. 7372 Stationary Engineers and 7373 Senior Stationary Engineers

i. Night Shift: 10:00 p.m. (2200) to 10:00 a.m. (1000)
ii. Day Shift: 10:00 a.m. (1000) to 10:00 p.m. (2200)

b. 7252 Chiet Stationary Engineers

i. Night Shift: 11:00 p.m. (2300) to 11:00 a.m. (1100)
ii. Day Shift 11:00 a.m. ('t100) to 11:00 p.m. (2300)

Set Sun Mon Tues Wed Thun Fri Wo*
Week
Totol

Wetch
1
(Deyl
Watch
3
(N.shtl

Wcck
7

L2 4/8 72 12 40

Week
2

12 L2 12 M

Wetch
2
(Davl

Watch
4
(Nightl

Week
7

L2 12 12 M

Weck
2

L2 12 t2 4/8 40
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II. PAY PROVISIONS

A. Overtime - Designated Work Week

For Fair Labor Standards Act ("FLSA") overtime purposes, the designated workweek will
be divided so that each work week contains 40 regular work hours.

1. 7372 Stationary Engineers and 7373 Senior Stationary Engineers

For the 7372 Stationary Engineers and 7373 Senior Stationary Engineers on 12-hour
Night or Day Shift, the designated work week for employees on a twelve-hour Fixed
AWS shallendibegin as follows:

Night Shift Wednesday at2:00 a.m. (0200)
Day Shift Wednesday at 2:00 p.m. (1400)

2. 7252 Chiet Stationary Engineers

For the 7252 Chiet Stationary Engineers on 12-hour Night or Day Shift, the
designated work week for employees on a twelve-hour Fixed AWS shall end/begin
as follows:

Night Shift
Day Shift

Wednesday at 3:00 a.m. (0300)
Wednesday at 3:00 p.m. (1500)

B. Holiday Pay

Employees on 12-hour shifts shall be paid eight (8) hours Legal Holiday Pay ("LHP")
when a holiday falls on a scheduled work day and the employee is not required to work.
ln such cases, the employee may elect to make up the difference in the workday by
using four (4) hours of accrued and available vacation time, compensatory time, or
floating holiday time, by entering their request in Work Flow and entering the time in the
electronic timekeeping program.

When a holiday falls on an employee's regular day off, the employee will earn eight (8)
hours holiday earned in-lieu ("HE") time.

C. Shift Differential

Shift differentials shall be paid in accordance with the shift differential provisions under
Article lll of the Local 39 MOU.

III. SHIFT BID - WWE OPERATIONS AND MAINTENANCE SHIETS

The SFPUC will fill oermanent shift
oivlsionsastnevu @

ive
i

emplo)€e+ids" The SFPUC shall email pr€vide the Union ana atl UntVe Station ineers
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with an updated seniority roster and an organizational chart identifying all pesitbns yacant
pemaneolshifts available for the shift bid concurrentlv with o
onenings- All permane
minimum of h^relve {12

in+

7372 Stationary Engineer l252€hief€tiatienaqy
gngine€rs who meet the reouirem may bid to anypflhgiollowing ene
ef ten (10) shifts, UaseO on Aivision ing
DIQSESS:

. L Watch One: 12-hour Day Shift at Westside/Oceanside Plant

. 2. Watch One: 12-hour Day Shift at Bayside/Southeast Plant
r A Watch Two: 12-hour Day Shift at Westside/Oceanside Plant
t LWatch Two: 12-hour Day Shift Bayside/Southeast Plant
o A Watch Three: 12-hour Night Shift at Westside/Oceanside Plant
r O Watch Three: 12-hour Night Shift Bayside/Southeast Plant
. L Watch Four: 12-hour Night Shift at Westside/Oceanside Plant
. & Watch Four: '12-hour Night Shift Bayside/Southeast Plant
. 9. Watch Five: Operations 8:haut Day Shift (6:00 a.m. to 2:30 p.m., Monday-Friday).
r l0-Maintenance 8:hout Day Shift (6:00 a.m. to 2:30 p.m., Monday-Friday),

Unaer UOU section l

of tess than ninefu l
a WWg Stationarv gnol
mutual aoreement be lf, after the annual shift bid has taken

empleyees en a speeifie shift dees net inelude an apprepriate balance ef empleyeee with
ien

lf the Parties are unable te agree en requested Wateh ehange(s); and netwithstanding the shift

empleyees (twe sets ef twe) either between Watehes ene and Twe er between WateheeThree

ie

z Maintains status quo on premium waiver, as well as altemate shift options. The Parties understand that based on
operational need, the department may temporarily assigrr qualified Maintenance staffto Operational job duties and
Operations staff to Maintenance job duties.
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Voluntarv Shift-Chanoe

Employees effiR inl0llfE Operations ana maintenance ma ina
semi-annualshift chan 12 heur day ehift may reguestte rneve te a+Speratiens
@iee.ver€e'SuchvoluntaryshiftchangesshalltakeplaceonthefiEl
day_gf.lhe first pay period of February' Auguet, and Nevember JanuanUand.luly of each year.
fne SFPUC snatl oro
Stationarv gnoinee Employees must s,hallbe
previ@ sign up to request a voluntary shift change lg-ane-olflpre
Aesionatea snffis fu at least fourgeeks before
the shift-change date, and theSEPllG shallbe+etified notitv etioltle emp two weeks
before the shift-change date reoarOino new snift cn ifsu€h€hih€hange

Employeesmayrescindtheirrequeststochange
shifts within three (3) buSineSS days of submitting thei+ g shift-change requests.

An employee may change shifts only if there is an employee in the eppesite shift (frem day te
night'-€r-Bigh+{eaa$ in the same classification who has signed up for a voluntary shift change
a+{he!€am€4itme in tne same semi-ann
exchange shifts. ln
return to worf witnl
in tne snift cnanoe o
night shift te nigh ie*

Senlority ana empl
sttltt changes. The ia&
nowever. it an emol
emoloyee snall Ue ex
emolovee can acceo

Employees: tit wltn aocument
emDlayees on a Performance !mprovement Plan, (iD er currently under investigation or subject
to pending discipline, (iii) orovisional
oroUationarv empl ing
prohation are not eligible to participate in this voluntary shift change process. IheSEPUA
mav aelav tne snin c
aetermines shoutO
trainino on equlom ionsgtr
voluntarv stritt cnan
change orocess at an
emptoyees ana tne Sf

SFPUC Uanaoement n
WWg Ooerations anO Ma

fne SfPUC mav exerc
numUer ot emptovees
aUove. anO shall ining
unAer tne Uevers-m

tn aaaition. anA su
notlce. tne SfPUC c
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annually with suc ian
requests meet and c in
post-imolementat
numUer ot emptovees
for reassionment to other shifts. !f there are no volunteers. the SFPUC shall then
reassiqn the least senl
alsolace otner st ions_or
nlaintenance nase ion

IV. WET WEATHER

When there is a 30o/o or greater chance of rain as predicted by the National Oceanic and
Atmospheric Administration ("NOAA'), SFPUC management shall cover any additional staffing,
in addition to regularly scheduled staff, if needed as determined in the SFPUC's sole discretion,
through the overtime call-out procedure. Overtime shall first be offered through the overtime
wheel to personnel (certified by the State Water Resources Control Board and qualified by
WWE) on location, at either the Oceanside Plant or the Southeast Plant, and then throughout
WWE.

v. LABORT:MANAGEMENT COMMTTTEE

@Ihe Parties shall es'tablish mainlain a Union/City Relations
Committee ("Committee") with hre faltr (2{) members from the Union and h#e fout (2!t)
members from the City. Additional members may be invited to a meeting on a case:by:case
basis subject to mutual agreement of the Parties. The Committee shall meet quarterly, at dates
and times to be mutually agreed to by the Parties, to discuss operational issues at the SFPUC
WWE. aaOitional Commit is
subiect to mutua! ies. The Parties agree to exchange a written agenda
of issues to be discussed at least seven (7) calendar days before the scheduled Committee
meeting.

The Parties agree that the Committees will not have the authority to add to, subtract from, or in
any way alter the terms and conditions set forth in this Agreement. The Committee shall have
no right to determine issues under the exclusive jurisdiction of the Civil Service Commission.
Finally, the Parties agree that the Committee will not discuss matters relating to pending
grievances fircO Ov tne Union o , discipline. or individual performance issues.

VI. PITET PREGRNflI SIDE LETTER GOVERAGE

The'Parties agree that the werle sehedules and terms and eenditiens ef empleyment set ferth in
tnis SiOe Uetter sna

Under this Side Letter, the terms and
conditions of Appendix A tolhis-ltrOU no longer apply to WWE employees. The work and pay
rules set forth in this Side Letter are subject to the grievance and arbitration procedures set forth
in Section l.G of the MOU.

On er befere June 1; ^021; either Party may rEuest te reepen and meet and eenfer regarding
WWE werk ard pay rules in this Side tetter, lf the Parties are unable te reaeh agreement by

issuee
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eenvened in a€cerda
with respeet te A,8,409 l(b), the Parties shall seleet and appeint beard mernbers; ineluding Paul

ferth in Charter Seetien A8, 109 4(d)' and shall be issued en er befere Deeember 1' 2021, ln all

)afriee

FOR THE CITY FOR THE UNION
Date: 1 Date: rc/tlz 1101412

,

Ardis Graham
Employee Relations Director

APPROVED AS TO FORM:

DENNIS J. HERRERA
City Attorney

Jeff Gladieux
President

Bart Florence
Manager

Charlie Solt
Director of Public Employees

Stan Eichenberger
Business Representative

Katharine Hobin Porter
Chief Labor Attomey
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